113
T A AT DFEEAMBIFITBT 2B & AR

JCAT F AR FRIBAMBHRE T 0= b F—T 7 KA F—
FEE 3EA

XU

ERDBEIZOVWTWHO (R LREEFEE) (XA ME. 2k, 727 B XD, BEH.O,
N 2 EMEO6MER A EIF TRV [1]. 74 A TRV TN OMEIC BN T4 72 B 0 g &
ITWD EIFEWEE, T4 2 DRMEERAMEITKIL5,000 N TH D03, D H HLEERMIL
9 5,700 N L RIEEFRAM ORKE 2B EE2 EDTEY ., 74 AOMBREICLER2EOE
REEERY — R RMET 272012, BBAHDOEWEHEIIOBRNARKD LN TS, Ll
NETITE, EMBEROHEE LRI+ TEWRL TH 72, £, AMOEZMHEET D
EFR AT L0, EFRBBGFELRNTZD, BRSNS AMOEINIOIXL &0, ERT
BTOV—EAREIRE SNV E W BERS 5, ENHEE SN RES — B A D5
BO=012id, —EDOHEMEIZES W= REH— D A BEROEHISC, ERHEFE ORiFH
DMETH D, ITH, ASEAN -MRA (FHAFEREWE) (210 5., FikhhOFE M L %E %
7= E Bl 2 T AN BRI OMLEEVERNIBWEE 220 | REER PR O 72 0 OB UE
DRE, BT HIERE, FEYE L HEET—EAOENMBLIN>2oH 5,

FIHET T A AREEER A OB
1. PREEFRAMBIFIC T 58 & Bk

T A AENCEB T HEFERLTER (MMR) EHSNEHTER (IMR) L& bICkF#ESINTET
WA HEDOD, MMR220 (GefHHAE105 A, 2012) K ONMMR66 (e HH 421,000 A, 2012) & . Hpd
TUTHIO P TR b ELS ., KRE L TRAREOSEITAE TH D,

(1) AL T 7 A DR ED

7 A A H K
AH (2012) 6,646,000 128,057,352
W FE (2012) 66 84
FLEH AT (%71000 HA%K) (2012) 54 2.0
IEPERR LT 2 (%1100 000 Hi4=44) 220 (2012) 6.0 (2013)
EPRNEER 12 LD HPEST IR (%) (2012) 40% 100%
GDPIZ 5% % =R frfd 75 3 15 (2011) 2.8% 10%
FEERRR O N B K R 19.6 %** (2012) [E A PR R
JAEL (A H10000A%7=0) (2012) 15 (N N EHER 47.7%**) 137
(S YN = Rl 1.8 = Hfi 23
(A 110000 A %72 1) (2013) R 8.8 FHE 1149

* World Health Statistics, WHO (2014)
*k sk Lao P.D.R. Health System Review, Asia Pacific Observatory on Health system policies, (2014)

B PR — B 2 ORI 72 FZhElZm)i) T, REAM OMERIZTZEREDO —2 L 72> T
D03, 7 AETIIAAKL0000A &7z OURGE AN BELEAEL i T4 N, HI TLIANIZH
F o TWHIREEICSH 5[2], Global Health Workforce Alliance (i R E ASEEG) 1, [FI%K i A3
2.3 ANLL T Z R EEAM R DfEHERIRIIZHT-D & L, T4 AENZB T DR EAM BRI iE
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THEEE o TND, iz, ?ﬁxﬁfi 20204 F TOMKBIFED L OBAIZ HiE L LT
EFTHEY, ZOT—NEERTHEOIC, Bl F—Y 73 —LT7 L—LT—7ZB
Tﬁ\%%E%%~thJAJ~\r& B, PROEEEBEAM, (REEERB, /3 2
. REEESR T AT LR EREELE LTHIT TV A3, BOEVMREERE Y — B 2D
BRI 35U T, R — B R DB 283 - (RIE L, Z ORI 31 5 HIEREO BB N b 5,

2. PRAEBEEAMICH 0 DBOR, BIEIER, B o arh EE ORRE & BLR
(1) REEABTBHIC 230> 2 BOR D2 &

20054 \ZHEfT S 4172 T A A THIDORBEEFRRIC DL 78D AV RA T TR 12BN T
(X, AT - pEEHEAT - AT - SIS A S IO M REE R IR CH D Z L NERD
FonT, ERAM OB, BiE. WERE, £, E%ﬁmx(ﬁ?yyw)ﬁ@$AM
DEAEEATH D Z &3, IO THERTED bTZ[4], £ D%, 2011412 ?éhkr@@
AM%%%%JK%WT\%ﬁ%%\%@AM®ﬂ%%@\7%/%/Fﬁk\®¥5F
%éﬁﬁ\4Vty?47®ﬁkﬁ5ﬁﬁkLT%%EET@E%ELTE@%MTV%BL

(£2) 7 A ARMEER AT 30D FE R BIRIER - BURKEATIC ) DK
Main Policy, Strategy, Legislations related to the Licensing system
for healthcare professionals.

Year

2005, Dec | Law on Health Care
2006, Dec | ASEAN MRA (Mutual Recognition Arrangement) on Nursing Services
2007, Jan | Ministerial Agreement on Healthcare Professional Council (No. 033/MOH/2007)
2007, Jan Ministerial Agreement on Guideline for the Scope of Nursing Practice
’ (No.040/MOH/2007) (Amended: No.726/MOH/2015)
2007. Eeb Ministerial Agreement on Organize Health Care Professional Council
’ (No.303/MOH/2007)
2007, Jun | Ministerial Agreement on Nursing and Midwifery Regulations (N0.656/MOH/2007)
2008. Jan Nursing/Midwifery School Management and Implementation Guidelines
’ (No.039/MOH/2008)
ASEAN MRA on Medical Practitioners
ASEAN MRA on Dental Practitioners

2011, Oct | The VIIth Five Year Health Sector Development Plan (2011-2015)
2011, Nov | Health Personnel Development Strategy by 2020 (N0.831/MOH, Sep,28,2010)
Ministerial Agreement on Stationing of New graduates in rural areas (No.
103/MOH/23, Jan, 2012)
2012 Health Sector Reform Framework Lao P.D.R 2013-2025
2013. Jun Ministerial Agreement on National Competency for Licensed Nurses in Lao P.D.R
’ (N0.1132/MOH, 6 Jun 2013)
2014, Apr | Decree on Private Hospitals (N0.151/Gov,28 Apr, 2014)
2014 Oct Revised Curriculum for Higher Diploma Nursing Program, based on the nursing
' competency
2014, Dec | Law on Health Care (Amended)
2015, Jan | Ministerial Agreement on Medical Doctor Competency (No.095/MOH, 14, Jan, 2015)
2015, Jan | Ministerial Agreement on Dentist Competency (N0.095/MOH, 14, Jan, 2015)
2015. D Strategy on Healthcare Professional Licensing and Registration System in Lao PDR
, Dec
2016-2025
Guidelines for Management and Implementation of Non-University Higher Education
Institution for Health (N0.0176/MOH,2016)
2016

(Planned) (Draft) The VIIIth  Five Year Health Sector Development Plan (2016-2020)
HET © EEERK

2009, Feb

2012, Jan

2016, Feb
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20124\ 23T ST TR 7 & — i A ) i, 3L J\ﬁmm%@ﬁﬁ%ﬁ“%ﬂa i,

7 = — A1 (2013-2015) Tix., MDGs (3 L =7 ABAZE AAE) DOERICHIT T, i~ f
Eﬁkﬁm%kﬁﬁﬁmﬁﬂﬁéﬂﬁsik7i~fﬂmﬁ2%@&07;“%3Qmom%)
IRV, wm(nﬁﬂ~#wmwxﬁﬂv/})@%ﬁmﬁﬁ\ﬁﬁwmwx#7#~
EADT 7 AR TH-010, (RMEAMMOBEBEON G252 2 HEELTWY
5. ZORRIZ %@E%AM@LMﬂ B HEE & EEMRENS, = AT 7 ANE
e IsRN %@E%AM@E& % BT 52 E~BORDNEELTWD [3],

(2) BREAFTHI IS0 HBUR & H i IZ m) T 72 B A

T A ATl PR R P OB GL AT L I3AFE L TV 7R, 20054 ICHiA T S 7z~ /L
A TIETIE, REEREFRRIC LB A2 R W CTRERICIH UL STV D 28, EFRBR
IZHS < BFFBIS O FBECBERHI L IZ OV TIE, 4 H ETEAINL TR, REEREE
FiL, BHEBHEOREL | REEIZE D220 REEREE~DREHA % o> T, FHMKO
EBIHEFR L T DB TH D, 207, REERERE B 74 AN, E4EANL
WU 70 G - Bl - BBE A X TV AN E I DFEAN TE e, £7o, BEORMEZEEMR
THDHNE I DERGET D FE&IT, FRIAEFELSMNIITE Y, 20154 L 0 Bihs S 7 ASEANRE
H W@ A IS (ASEAN Economic Community, AEC) ™D FH A FFEH & (Mutual Recognltlon
Arrangement, MRA) (27 A A INW L, ER, SEEHER. 3 X OF#EMOBNEE) % 7THE
LCTWb, Fiz, ?A®ﬂ4fh% RKIGINC, EFE—EADOEYGE - B4 @E%w%ﬁ%
ROHDEEDOREVICL Y, PREERIEEE OB LECHRIEE RO 5 RIS Em E > T
5o:ﬂ%@%%%%& 7%2 ZERWT R EE R P 0> & R il B i AN T AR 2UE I
ROONDHERIZI ST,

TNEZT T, 20145EITHEAT S U TZSERA~ VA TIE[BNIC B\ T, S A e,
PR E PGS S I L D RFPRATOREXREIDH T ITHE S, 72 JICAKIRIZT
S FFHE O A B, HIEREEIC AT 2RSSR E IS D A CTE 72, 74 RABUFIX
ASEANIT (54 [E<° H K%@U%ﬁ%@%ﬂfﬁ%iiﬁiﬁ PN D PR I S P 00 5 B A A &
Z DA THEN 72 LM% B3 72 Ofa#t 2 3K E L. Strategy on Healthcare Professional
Licensing and Registration in Lao P.D.R 2016-2025 (Ministerial Decree, No.2098/03.December.2015)
O LTz, ZORSZ | AR AICERm L T Z ERRD LN TN DT,

(3%3) Strategy on Healthcare Professional Licensing and Registration in Lao P.D.R 2016-2025
(Ministerial Decree, N0.2098/03.December.2015)

H H N
BARFEEFEEMET. L0 BV — 204t | (RET v N LAoikE
T—)b [ ICHGT D0, ENENOEEITES < EFHIE CTED D LB/ B L E
A D,

PRIEEEE RS ORI X | PRSP e e kbl 12 B3 5

S T I T
O {fRfEEREME G2 (Healthcare Professional Council) O#H##% & HéRE 2 58/l
T5
@ Prfil = R PR D & B S0 FR ) BE OIERI Mk A 2 R 9 5
il @ {Rfr =R E R PSS O 72 O OEFRER & £ 5

@ PREEFEFEFMBOMRITRIT L BRICET DAL HIEEAMET D
B R R PR O B Gk T B & L C B ke o A 7 A (Continuing
Professional Development system, CPD) #1454 %

© PREEEZREEMOBTFIEREE S AT A% L, o RMEBE &8k 5
AT AR
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(3) EEIRAEHEE DIEBRMIBE) & B R HE D BN

200441 ZASEAN-MRAIZHNYE L7 Z & T, [Ehl - i READ - F 7RI DOASEANIRN R B 73 7]
%&&otobwb PREEEFENEEE OFEEMBENL, SECTEDLEEER, #HE AT

%%@ﬁ*M L0, B TIER [8], BT AATIE, il - HHB L VLK S
%%%A)? XY REEREAMOEEBENL, EFICHTHD [9, EFEETIE, 7
ﬁ%EWTEﬁK%%ﬁé%EAM@E#é%mm\%@E%ﬁ%@%ﬂ%ﬁﬁ?éﬁ%m
FEET. 72, %@ﬁ%%%@févz%AmﬁEL&ﬂotquwmm%EAE%%
FEEMEICRIET 72012, D7D OIER O 2 45 H| *bfwéﬂimkgﬂ%ﬁ
FCTT A ATIE, %lAE%%%ﬁﬁ7ﬁX®EWE%%%T@< 2k, TAARBEIFIS
DEGBE R D D% @ﬁm%%mttnq.H%m B %l@%@E%ﬁ*&%%*ﬁttﬁ
DT A ATHREEERICUHERET 255120, TARAEDOERERGHNPLETHY, T4 AGE
CTHEZRERIC %%ﬁéz%ﬁﬁém

W, WHOUI, T AM OEEEAICE 4 2 WHO R Ei i (2010) | # &, {RAEE
%%%ﬁ@mmx R4 2 EHE RO R . £7-F O ERKRM A WHOIZ EMHRET 5 2
AT KEE A LTZ[15],

3. BRI EEER A OBHRIE & RE-ER TR 3BT D AM O AR S 2 il s 7

19884E 7> 15 20094 D 204 I B W T A OEEINRITRI23% TH L & DD LRIEE R AR
IZEEARMCE Do TUvauy (19984:1212,481 N, 20104-12,422), = ORMEEASME DO HEIND K
mix, REEREEICB T D REAMERRA N (REEPSDOABE L L CORHAE D Y
T) OBITERT S, EFE T, B L7ZAM AR MZOWTIEL, 1Z& A SN
I T oo o T2, A EHE OB A B (FRRLL_E O =R, FEHERT, BhFERT) 1£3,873 T (2010) .
A F1,000 34720069 NICHHY L, Z4uid, WHORHESES 5 A [1,000 \247- 9 2.5 N D E
PEFEFEE L D HE L <KWy (X2) [10],

T A ATIHRFICHBR O RIEEIREFE N AR E L TEBY ., I L=7 A BEEOERIC
MG ICEFEEE 2L RETIBORZEA LT, ABBEE L TREHINICHA %@E%ﬁ
FRER ORI O % 2 5k & L, £7-. 22 BRSSO RELE LT D (B
@45 103/MOH, 23 Jan 2012)[16], HIZ, BEMRA~I/L AT 7RIV T b AR EEE R Bk O 5
e LT, SFEMORMERMR EERR 2 BT 0D, 2Ly, B, ~LAt'Y
H— LYV TORERAOEEHEML (X3),

(K1) #eEERT%R - BRI E A0 47-0 0FElE (2006-20124F)
8000 1

! I I I 0.8

2006 2007 2008 2009 2010 2011 2012

0.6
0.4

Total Numbers
[\ N (o2}
(] (@] ()
S 5 S
S 5 S

| “. 0.2

0

Per 1000 population

o

mmm Total nurse personnel
mmm Total medical doctors
Doctors per 1000 population (total)
Nurses per 1000 population (total)
=8— Midwives per 1000 population (total)

Source: Lao People’s Democratic Republic Health System Review, 2014, Asia Pacific Observatory on
Health System and Policies [16]
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T, REEEFREFE RO & EA O MK ELS R ET D TFERO—2 L LT, DHEERE
DETFIEDORARERMEFE S TR L, RL TV ZELEBRBIRO—D2TH D, 7
T ZNIXA8D DI FAE Ly 1% O OEERIT T (LRI SET 5, £ MEOS
EEbLDL, TOEBHBEL VIR L TEWEIZE AR, 207D, FREEREMIRE KL
BAZIE, DERBEHEE O NFHEPRRNCER T 6T 5,

(X12) PREEER A O LB O 530 EI 5 (20124F & 20144F 0 LLE)
m2012 W2014

40.0%

36.0%36.4%

35.0%

30.0%

25.0%

22.0%

i

29.0%
20.0%
0-0%, ¢ 5o,

2.7%
20.0%
15.0%
10.0%
5.0%
0.0%

Central level Provincial level District level Health Center level

Source: Ministry of Health, Annual report on distribution of health personnel in 2012 and 2014
[29,30]

F2fi T A AEEANMITI T HRVE & ARBEUGE T W 7 B 2

1. HEREER

JCADZED G L, T HABAFIZA~IVA T TIEDO T T, IOFEEIZH D i@ AT
b5 [HBHBPERA] 220074E(CHifT L=, £7-. TOTEES & LT, BEEOEE
PHZ L83 5 Bl E5 P T A KT A (2008, 201524 7)., BhpEERHPH AT A K A (2008)
. FHEPFEFREBEE TA RT 4 (2008, 201547E) #HIESH TS, LnL, £+
NotA4 K74 OERIFIERIEELNTBY, iTOEMEE=%1 7, 3HiT5
AT DB ORREN R D

2. TAAEHEHBEOLEE

BARIZLLT DO LBV IBTWS, 272 L, sl O ERITES (HH) 1k, 74
ADYVEHE L, INFIBEMOFZHEHAE & T OROHFZAME SEIB3HEOLI24EM 2 B 5 E
E LTS, BIIEOF#EHEB L. REMOBELZZ T -mRAEFITH L TEBINTND
D, BEEMEHE L. GHREENEATOEELRTARHIZESTND (K5) (X3 - 4),

T A ADFEEEBE L, 1960 ICHER B EMMRICB W TSN, D%, R
BOEMMBERN 20 E T FEIPEHE XFEM S, B2 RBEY =42 L OF#EE AN
FAELTWD ([X6) , 19934 LARTOHER B PEMERAR I IR EE O KGR EZZ T TR b T, #E
WA, ZEMM., AFEKBIEIAS EEYRIE3~24, A, ANFEROHE L~V NER R
RREZ NS ERAREET) | BIEEND7 T7OEOMBEIC KE S BB LTWD, 19934 L%
DOFE—HV F 2T AL DHUEFHEBERGRE FM) 1%, 2004 FITHKET Lz,
BOPERTIZERRIZ. 19877 519904F 2 ) Diploma BhPERT34ERRFE N 320 & 41, Diplomad #Hili3
AR & KBS AT D3, 199140 B IIBER O TR PER G I U F = 7 LI X D FHEBPERM
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MERIALTND, LA L2007 A Y | FHE I =7 AR BRI AT CBIERMIA R
AIRTHDLENIEHOS &, REE I, HIkBIFEART (Community Midwife) & B &kB)FERT
(Registered Midwife) > 2F85H o> Bl PERT# il 22 F11) L 72, & & |ZIndirect Entry & Direct Entry 737
ESITWDA, ETIEBLE, Rt ¥ —TE O TO D008k L~V O FEB FERT 2 N7 &
L LT, 1EEREOHEEM A b lndirect Entry HuIE B pERT 28 AR AL A3 20094E (2 B AR &
ATz, RS IR, BRI bR 5133A AL, FEE TIX AT Bh 201 & AT
72100 FlOFEmENRRDEND LI, 1,

ASEAN-MRAIZ LV | 3L EOF#ERFHF 22T T D Z L3 MRAIZ X DN E O

MRERDIENTED, FAATIEINETIT,

2.5%-DDiploma FiEHB N E Th o7

M, 2015ENEHE DT v 77 L— FLAiaE v | BIETIE34EOHigher Diploma i 28 Eif
(L7 > TE TV D, FREABTOGFITEFEIS b O, B, KBS Tl < Fié
Tk DR ITMR S ARV RILIC B 0 . Z OB ICB W CIRBEE TH D (K5) . &
ERHE LIZIRIECORR « KFE~OMAREOFELP, HHHEHE ORIESTHR TS &

ZAThD,
(XI3) T A AHHEBELE OBLK & 25E
| SARBEMEREORRK (ZB) |
gLl GFETER®E) (2~3Y)
FEH(KELAL) T
EEFL(C) HEEEFL(C) EERT Bh EEER
(2002) (2. 5Y) || (2002) (2.5Y) (2010) (4Y) (20m) (4Y)
i t
J:%&v'"(?’DV FEi&EA (C) | BhEEBm(C) FERD BhEE AR
(BXLANL) (1. 5Y) (1. 5Y) (2010) (3Y) (2012) (3Y)
=5=%
+ EBBESTTOT(EY) o
(1991--01) (2.5%E) (2003)
o BEET14FOT(3Y) (1981-90) 4
5—8F DEEREER =
| =R |

HE A ZEET (1960—2004)

(hEREER KA 280HFHM)

) s
P.Souksavanh/l\fu’rsﬁé ng{em

1E

HIFT : P. Souksavan, {REFFFERFENSLBEID O, EEVER

(F4) BMREERER LT 88— U Fr—F, Frotor) &

MREAEEREFR(T ROV A, =270y, T4 F v R BHATY)

 2PREEEIRE

EFrod— (FT7U ., T oX7—) IZBITDEHERRE o — R L 2015ER O EFA R

20134 N5 | 20144F N3 | 20154F N3 aH(N)

R RN (34 182 384 279 845
- B PE T (34 ) 0 27 147 174
itk I Rl A Bl 2 (34 121 268 159 548
Wk RE RN (2.5 ) 124 133 39 296
Hitel B pE D 140 150 0 290
Hh ik 2 Fifi 4 B 2 (B4 0 31 0 31
RS S 0 0 38 38
o 2,222

Hidh : LREEEDST (Department of Science and Training)
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(S RIEERB LR PITEBIT 5. 2016FERFDESAE . FHilspd, e

FHN)
2% Fifl (64 1Hl)) 130
T AT (A4 ) 45
2B PERT (34EH) 20
A% TR (34 ) 40
AR B pE Bl (34 ) 20

High : fREEEDST (Department of Science and Training)

(X4) BB B DOF LD L~V O PRAGRE R iR~ BL EAR

% of each categories of NS+MW at Teaching hospitals

—_— 7
10 0
74

37 15 20 8 3

LPB SVK CPS Mahosot Sethathirath Mittapharb Mother and Pediatrics
child

= BA, higher diplomz ~ Dipoloma, Technical nurses = Auxiliary nurses * Diploma, Community MW = Auxialiry MW

(X5)  PREEEFRAEKR - RIGERFARICIIT D AEMED RERIEIE

®lao = Thai = Phuthai Lou = Nguang = Khoummou =& Mong = Others

7
£

AT - SRR
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3. B HMEICHK AW FERETNEOUGE &L FIREH Y AT L
[TEHEMPEFREHEE TA FT7 A ) 1%, BEPFEFHANOBITICE v, FROEE S
(BT AR B AR E MR AZ R T H O & LT, 2008412 BIT SN, T4 AT, (REEENR
HEMBEOBIIRES L HEA CTHIISND OO, SRR I L F 7= 3R Rl B 1377
FELR, E7B 0 BAREE ~OEBME ICOWTIL, FREHEE VA R T A THEBE
FTFHNTND DD, FIUTHT HIREE SRR RO OF S IImWBRTH 5,
Flo, HEOBL TR, BH#ABCEERREFORLEOME, V¥ 27 AOIEEE,
BRI ESCHEBM O R R, FEEIFEN D DOR+- 07 i 1HEOREPMEIR LR LRI TH D,
ZHUTHK L, TAARBEEIRICAOH IO & R 2 BUG L- BRI LB g s, Al
Ha v 7 v — (National Competency for Licensed Nurse in Lao PDR) % E®72[17], & HIZ
FOarerry—X, FREEGHRETA T4V TEDDHHELZEEL QWL E#AEE
BT D2HEEHI) X2 T LE2RKE LT, WERIAY 2T MIBWTL, 85 - (L5 O I
BHH QBN L <, FHEESCEME H QBN D72V IR Th o7z, ERD Y F =
TATIEL, BEEORELZME 2 T, SFEEFHE AEE#E. RAGE, NIEE, B
Filk, EHFEE, HIBEE, BHEETFEZET) OFMBEEAREZHEOL, EEEEN RN
KNe L, ¥z, —EOREEIZIEDSW - 2EKE— OB FHORHIEEE Iz mT T, SUERE
D)X 2T AOYRENIEREZEREL, REEZHBOETHHRORA— /=N F—F—
LW, TE#EMPEFRAEEEE TA RT A ] TEDDHELMELZ FH T, FFN D OFER]
s v AT L& & S BB MSR Z FEHER T 2166 (PR —FT 4 T A==tV a -
M&E) %A L7, ZAu, FERAICFERGERRIHIE OfNi~ R T 5 Z ERHIFFS T
2o
W, 74 ADORMEEREMBRZAERE T2 TANKE TH 2 03, ZHEHLEOAKEE
DU TTIRESN., HBEMBEEMCTOREMANTE 2V, ZERRITEERMETHHICHE
DO EEZBATFEDOZITANLH Y, — ANDOEENKIB0-504 DEEAEDIFELTT-
TWLBRTH D, UL A RS Y A OBUREE 1A I3 L FAEITBARRE) & T 5 & |
FRIEENTE HBREEICH D LITE VS . HBEDOE~OEZE TR X,

(7)) FHIAE#ELRT D) X2 T LOBENEEE

HE  AR—VENEDDHHE _ e 20154E 0 E /R

frte EBlomsEmEg) | 070 T =7 AORIE S ) mr
B ER B 6-8 26 9
B ELAE R H 30-38 32 37
HELH 52- 64 41 57
EIRNELH 2-4 4 4
= 90-114 107 107
HAT « & ERR

WA BHEY—EROBUR LHEICHOWNT

PRI IR 31T D+ e B OFHEMMPFE L 2N Z L IXRRO@EY ThoH, h—Ev R
DOEIZBE L CIL, [HBHEEBRHTA N7 42 X, BHEDFERAOBEITICE bR, Bk
BRI MR a L Al ZRT b0 & LT, JICADKIEIZ L 0 RE S, 20084E(C
BTSN TWD, Ll BRBG T, BEMOBE L~V OIEH X ER RO, 1
fbENTZY—EARBAES L TRV E VI FRERD D,

JCATE L7-BURREIC LD &, ATA RTA4 0%, Khbe. FrCHu@be Tk, Hi
EHICBWTALTERENTEBY, T4 RI A4 L EBROF#EEFH BT, K& 2TREEE
Ronenotz, L LENRRE: . EEIOEE 2D 7o W R % CTid, B R A3 E Rl o 5%
A OME B L, ZOTRMEOIEITRZ W,
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Fo, BATONA RT74 0 Tlidk, FEREBEOFEWERITAC, KRB HL, A% T
3L e S, F#EMIIELEINTHWDHITATHD, L LI A AT, EMABE I
TWAHREEE 2 — 132K D32%, ERMMBARE I ILTNE NV AT X — T2 ED
174%DHTHY (2013) [18]. FEEHOEEZ LT LH ML TV vavy, fREE I, 2014
4F T'Standard of Community and Small Hospital ] 2% H L CH 0 | Z i, & EFE iR OHEEE.
TRENZ )5 MU FREIZ D BT, 32 NED LN TWD, Bl iE, ERDOER
JHEIZ & 72 % Community Hospital (300K) (21%, TkE#604 D 5 6, ERI124 ORLE 3 FELHE &
ENDHN., TAAESTZ O&MZ2IZTICIT, Y ORMEZET S LHEEN D, £/
Wk DR Z —12 & 7= % Small Hospitallz >V Tik, ERT OB ELZ SV THARE /R ST 72
W, DFVAEY . ERMOBEEBRNRER D D DI BUE SRV RETER N AT, — 5B
DFBEIBEIRE LT, EFRITAEEMICNbD - TEME X5 2572 W IRILICE 9 5 Al §E
PEDS R,

0IMFEDFEXEBHIATA RT A4 VHETORRIL, 2O ORZBE L, ERINERE ST
WRWANLV A U H =Tl BERTOEB IOV THLHI-IcHba gz, Zhic k>,
B BMRME R OB BHREDO b L2, ESOWHOENED DA KT A4 AKX, MERHHE
EETIHET, EMOEBEZH S LN TE DI o7,

T AATIE, REERE—EAOEIGEL, REBCRICET O TRBY, B#F—E 20D
BRELHH SN TS, 74 ATIE, BEDARE LIZBICIIFEN T E TV, A% - B -
A - RSO 7 71X, FHEICI D FEmSNTE Y, FHi#RIRECEBRLE %2 FI2T-
TW5, BARTWY BEFLO—ERADFEEL, BEWMEEOM EE Vo2 &k, S
TAATHRDONDOEIZI > TEZL DD, AWEBRLRRE &K FEN30%FEE T, ERY—E
ANDT TR APEIRE LTER, F72, BORWE#S T - h—E R8T 25 &0 5~
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