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Al 2. / Appendix 2

FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand
Outline of the Training Course

No. in JICA-TICA List: 1

Training Course Title: Modernization of Power Distribution System in ASEAN Countries
Total Batches: 3 batches

Period (plan and actual): | 2023-2025 (Original plan: JFY2021-2023)

Implementation Agency: | Metropolitan Electricity Authority (MEA)

Sector: Environment and Climate Change

Status: Completed

[1. Background] (should be 2-3 lines)
ASEAN society is predicted to become more urbanized in the future. In order to accommodate urbanization,
power distribution networks need to be modernized through the application of modern management and smart
technology. This would support foster the ASEAN Economic Community (AEC).

[11. Outline of the training course)

1.Imeplementation period
Plan (RD)

Actual

4 weeks each year during
JFY2021-2023, on-site.
Extended to JFY2024

26 days 4-29 September 2023 (exclusive of travelling dates); On-site
19 days 17 June - 5 July 2024 (exclusive of travelling dates); On-site
19 days 3-21 February 2025 (exclusive of travelling dates); On-site

2. Countries Invited and Total Number of Participants

Countries invited:

ASEAN member countries with Cambodia, Lao PDR, Myanmar, and Vietnam as the main target countries

Total number of participants:

Plan (GI) Actual
2023 25 persons at maximum 25 persons
2024 25 persons at maximum 25 persons
2025 25 persons at maximum 25 persons

3. Input (Total cost, (1) JICA (2) TICA (3) Implementation agency if any)
R/D Estimate for the first course: Total THB 3,612,501 (JICA: 1,841,500; TICA: 1,771,001)

Estimate before implementation and actual expense of each course:

(Unit: THB)
Plan Actual
2023 JICA 2,007,100 1,763,740
TICA 1,270,524 -
MEA 433,880 -
Total 3,711,503 -
2024 JICA 1,472,400 1,339,130
TICA 1,094,758 -
MEA 422,880 -
Total 2,990,038 -
2025 JICA 1,347,780 1,254,600
TICA 1,301,187 -
MEA 370,880 -
Total 3,019,847 -




4. Completion report of the training course (yes/no)
Yes. 2 annual evaluation reports are available (for 2023 and 2024 courses).

5. Others/ Memo
Training sites:
[2023] Bangkok and Chiang Mai province
[2024] Bangkok and Chonburi province
[2025] Bangkok and Nakhonratchasima province

[Theory of Change (TOC))

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => | (Fyrther)
e.g) # certified e.g.) Skills obtained | e.g.) Application of skills | e.g.) Production e.g.) Life T
&Income 1
Participants Knowledge is | * Gained knowledge and ASEAN
completed the | obtained on the experiences are | Power distribution | Economic
training  course | principles of power applied to modernizing | systems are | Community
with certificate distribution systems the participant | modernized in | (AEC) is
and recent countries’ power | ASEAN countries. | nurtured.
techniques and distribution systems.
technologies. * Best practices on
power distribution

system modernization
are shared among
(ex-)participants

(Source) developed by IDCJ team



[1.Goal]

ANNEX 1 Design of the Training Course

To enhance the knowledge of managers/engineers who work for participating utilities in ASEAN countries on

power distribution system modernization principles, techniques, and technologies; develop a knowledge

network among participants to facilitate the best practices sharing on power distribution system modernization

and nurture ASEAN Economic Community towards the end.

[2. Objective ]

To expose managers/engineers from the ASEAN countries to the principle as well as the recent development in

techniques and technologies for modernization of power distribution system and encourage them to apply the

knowledge and experiences gained from the training to modernizing their power distribution systems and

countries.

(1) Power distribution system principle

(2) Smart power distribution grid

(3) Power distribution asset management

(4) Emerging technologies

(5) Workshops, discussion, presentations

[3. Language]
English

[4. Training Methods]

[2023] Lecture 59% (Local lecturer 46% & Japanese 13%), Field Study 20.5%, Workshop & presentation 20.5%
[2024] Lecture 69% (Local lecturer 54% & Japanese 15%), Field Study 12%, Workshop & presentation 19%

[2025] N/A

(Source: Annual evaluation reports)

[5. Course Contents] *: Conducted by Japanese experts

[2025] Smart Grid

Metering Infrastructure

3) Automation Technology (A
New Era of SCADA
Technology, DMS / FRTU,
Substation Automation)

4) MEA Smart Grid Project:
DER Principle Technology
(PV EV ESS) / Grid
Requirement

5) Distributed Energy
Resource (DER) Management
Platform Pilot Project (MEA

Metering Infrastructure

3) Distributed Energy
Resource (DER) Management
Platform Pilot Project (MEA
Energy Trading Platform/
Demand Response)

4) DER Principle Technology:
PV Modernization PDS and
DERs: Impact of PV

5) DER Principle Technology:
EV Modernization PDS and
DERs: Impact of EV

Module # and title Content (2023) Content (2024) Content (2025)
Module 1 1) Overview PDS Revolution | 1) Overview PDS Revolution | 1) Overview of power
Power distribution system | (past and future) (past and future) distribution system revolution
principle 2) Power Distribution System | 2) Power Distribution System | 2) Classic Planning and
Principle: Classic Planning | Principle: Classic Planning | Criteria
and Criteria and Loss reduction | and Criteria and Loss reduction | 3) Power distribution system
3) Power distribution system | 3) Power distribution system | design
design: Classic Components | design: Classic Components | 4) Protection and Loss
(UG system) (UG system) reduction
4) Power distribution system
Protection
Module 2 1) Smart Grid Overview and | 1) Smart Grid Overview and | 1) Smart Grid Overview and
[2023,2024] Smart power | MEA Smart Metro Grid MEA Smart Metro Grid MEA Energy Landscape
distribution grid 2) Smart Meters and Advanced | 2) Smart Meters and Advanced | 2) Smart Meter

3) Smart Meter and Advanced
Metering Infrastructure




Energy Trading Platform/
Demand Response)

6) Automation Technology: A
New Era of SCADA
Technology

Module 3
[2023,2024] Power
distribution asset management

1) Asset Management

2) Project Management

3) Engineering Economics

4) Digitalization in Business
Process

1) Asset Management

2) Project Management

3) Engineering Economics

4) Digitalization in Business
Process

Module 4
Emerging technologies

1) Energy Policy, Electric
Power System and Industry in
Japan: History & Current
Transform (JAPAN)%

2) Power System Operation
and Management under Much
Renewable Energy (JAPAN)
*

3) Practical example of mass
introduction of Smart Meter in
Japan (JAPAN) %

4) Emerging Applications:
Principle, Case Studies and
Demonstrations in MEA Grid
5) IoT and Data Management
Technique

6) Cyber Security

7) Smart Grid Landscape in
the USA

8) Modeling EV Impacts
(USA)

9) Forecasting EV

1) Power System Operation
and Management under Much
Renewable Energy (JAPAN)
*

2) Development of Grid-
interconnection code in Japan
(JAPAN) %

3) Distribution Simulation and
SCADA Systems (JAPAN) %
4) UG Substation Technology:
Concept, technology, key
equipment, safety, sharing
experience and lessons learned
project reference in JAPAN
(JAPAN) *

5) Social innovation & co-
creation activities of Smart
Resilience Network to enhance
society’s carbon neutral
resilience (JAPAN) %

6) Smart Substation
Automation

1) New Era of SCADA
Technology
2) DER Principle Technology

(PV EV ESS) / Grid
Requirement

3) Modernization PDS and
DERs High Penetrations

4) IoT and Data Management
Technique

5) UG Substation
Technology %

6) Power System Operation
with High Renewable Energy
Penetrationk

7) Development
interconnection
JapanX

8) Distribution Simulation and
SCADA Systems*

9) Social innovation & co-
creation activities of Smart
Resilience Network to enhance

of Grid-
code in

Infrastructure Needs (USA) 7) Emerging Applications: society’s carbon neutral
W: UG Substation Technology | principle, Case Studies and | resiliencesk
Concept,  technology, — key | pemonstrations in MEA Grid
equipment,  safety, sharing | gy [T and Data Management
experience and lessons learned Technique
project reference in JAPAN. 9) Cyber Security *
(JAPAN) %
Module 5 1) Workshops (Course | 1) Workshops (Course | 1) Workshops (Course
Workshops, discussion, | Introduction, RE Economics, | Introduction, RE Economics, | Introduction, RE Economics,
presentations Project Management) Project Management) Project Management)
2) Presentations (Country | 2) Presentations (Country | 2) Presentations (Country
Report Presentation, Group | Report Presentation, Group | Report Presentation, Group
Presentation, Individual | Presentation, Individual | Presentation, Individual
Presentation) Presentation) Presentation)
Module 6 Site visits (8 places) Site visits (9 places) Site visits (9 places)
Field Study
Module 7 1) Distributed Energy
[2025] Digitalization Resource (DER) Management
Transformation Platform Pilot Project

2) Digitalization in Business
Process

[6. Course Evaluation (method and result)]

+  Evaluation method

(1) Course evaluation by participants (participant satisfaction)

1) Topic evaluation: 5 point-scale (1-5) questions to assess effectiveness, efficiency and prospective
impact
2) Overall evaluation: 5 point-scale (1-5) questions to assess relevance, effectiveness, efficiency,
impact and sustainability
(2) Evaluation of participants by the implementing agency
A pre/post test (of 20 points) to cover all subjects was conducted on the first and last day of the course.
*  Evaluation result



[2023]
(1) 5-point results were converted into percentage scale (100%: highest). Average marks are as follows:
1) Effectiveness: 86.68 (75.20-92.00 across subjects); Efficiency: 86.54 (69.60-92.80); Impact: 86.54
(75.20-90.80)
2) Relevance: 88.80-94.40(across questions); Effectiveness: 91.20; Efficiency: 86.40-92.00; Impact:
91.20-96.00; Sustainability: 76.00-92.00
(2) Average score: Pre-test 9.36; Post-test 15.00
[2024]
(1) 5-point results were converted into percentage scale (100%: highest). Average marks are as follows:
1) Effectiveness: 85.70 (82.50-90.83 across subjects); Efficiency: 84.83 (73.33-90.83); Impact: 86.23
(83.33-91.67)
2) Relevance: 85.42-90.83(across questions); Effectiveness: 86.67; Efficiency: 84.17-92.50; Impact:
88.33-89.17; Sustainability: 75.00-92.50
(2) Average score: Pre-test 7.88; Post-test 19.00
[2025] N/A

[7. Comments and suggestions from annual/evaluation reports]

Main recommendations from Annual Evaluation Reports 2023 and 2024 are as follows:
Application Process Complexity: Despite an extended submission period, the application process remains
complex and time-consuming, causing delays; MEA had to personally contact potential applicants via
email.
Application Form Submission: Applicants are advised to type their information instead of handwriting it
to ensure clarity and expedite processing.
Cross-Cultural Interaction: Encourage inter-country engagement among participants through group
activities, mixed seating, and team-building exercises.
Program Enhancements: Include more visits to power distribution sites to enrich technical knowledge,
while maintaining effective cultural visit components.
Travel and Visa Issues: Cambodian participants face visa delays; ticket confirmations were also slow, and
early return flight schedules were inconvenient—afternoon departures are recommended for better
planning.






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand
Outline of the Training Course

No. in JICA-TICA List:

2

Training Course Title:

Renewable Energy Technologies and Knowledge Transfer for Strengthening
and Achieving ASEAN's Sustainable Development Goals

Total Batches:

3 batches

Period (plan and actual):

Plan:2022-2024(three years)

Actual:JFY2023-2025

Implementation Agency:

Thailand Institute of Science and Technological Research (TISTR)

Sector: Renewable Energy
Status: Completed
[1. Background]

ASEAN Member States (AMS) face rapidly growing energy demand due to population and economic growth.

Most of their energy supply depends on fossil fuels, leading to increased imports, energy security risks, and

rising CO: emissions. While AMS aim to shift toward sustainable energy through efficiency and renewables,

technology gaps remain in utilizing indigenous resources like biomass. TCTP provides a platform to share

knowledge and technologies, supporting AMS in promoting renewable energy, improving energy security, and

advancing a Low Carbon Society aligned with SDGs.

[11. Outline of the training course] (Source: RD, Annual Evaluation Report 2023-2025)

1. Implementation Period

Plan

Actual

3 weeks each year

19 days 15 May— 2 Jun 2023

19 days 10 — 28 Jun 2024

19 days 20 Jan — 7 Feb 2025

2. Countries Invited and Total Number of Participants (source: RD, Annual Evaluation Report 2023-2025)

Countries invited:

Cambodia, Indonesia, Lao PDR, Malaysia, Myanmar, the Philippines, Vietnam and Thailand

Plan Actual
15 persons
24 participants (+2 Thai participants) 14 persons
15 persons

3. Input (source: Estimate Expense 2023-202, )

* Estimate before implementation and actual expense of each course:

Unit:THB

Plan(RD) Actual

JICA 844,300 771,564
TICA 821,270 -
2023 TISTR 173,400 -
Total 1,838,970 -

JICA 771,450 655,205
TICA 796,632 -
2024 TISTR 96,400 -
Total 1,664,482 -

JICA 912,504 793,433
2025 TICA 789,480 -




TISTR 174,400 -
Total 1,875,384 -
JICA 2,528,254 2,220,202
Total TICA 2,407,382 -
TISTR 444,200 -
Total 5,379,836 -
4. Completion report of the training course (yes/no)
Yes.
5. Others/ Memo
[Theory of Change (TOC))
Output => Initial Outcome => Intermed.Outcome => Final Outcome (Further)
=
e.g.)# e.g.) Skills obtained e.g.) Application of skills e.g.) Production | e.g.)Life T
certified T & Income 1
-Participants gain -Participants apply the Contributing to
Participants knowledge on knowledge and skills Energy policies | the
completed renewable energy learned in the training to are being achievement of
the training policies, biomass research, policy making, strengthened, SDG Goal 7 in
course with conversion and technology and technologies | ASEAN
certificate technologies, development in their are improving in | countries.

biodiesel production
technology, standards
and utilization, carbon
capture concepts, life
cycle assessment, and
sustainability
assessment.

countries, reflecting them
in concrete projects and
initiatives.

ASEAN
countries.

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course

[1.Goal, Purpose and Objective] (source: Annual Evaluation Reports)

To transfer the knowledge and share experience of renewable energy technologies to ASEAN

Gl members for their strength and achievement for SDGs
To transfer technology and knowledge of renewable policies and implementation, biomass
Furrses conversion technologies to electricity, biodiesel production technology, standard and utilization,

carbon capture concept, and life cycle assessment and sustainable assessment to researcher and
related personals in ASEAN countries.

At the end of the course the participants are expected to gain benefits via the followings.

1. To enhance the understanding on related policy and implementation, technologies and

Objective practices of processing, standardization, and commercial applications of renewable energy.

2. To encourage researchers to gain more understanding on sustainability assessment of
renewable energy and its utilization in environmental and sustainable context.

[2. Language]
English

[3. Training Methods] (Source: Annual Evaluation Reports)
[2023] Lecture 42% (Local lecturer 23% & Japanese 18%), Field Study 15%, Hands-on 36%
[2024] Lecture 48% (Local lecturer 29% & Japanese 20%), Field Study 13%, Hands-on 28%
[2025] Lecture 51% (Local lecturer 29% & Japanese 19%), Field Study 17%, Hands-on 20%

[4. Course Topic] (source: Annual Evaluation Reports)

Sub-course Main Contents
1. Renewable energy policy | - Sustaining SDG through Energy Resilience (#2,3)
and EV implementation - Thailand’s Alternative Energy Development Plan and Power

Development Plan

- Achieving SDG through Electric Vehicle (EV) Technology

- Outline of renewable energy policy in Japan, and challenges and
measures to be taken towards the massive introduction of variable

renewable energy (#2)
2. Biomass conversion | - Pyrolysis and gasification technology (#1,2)
technologies to electricity - Black pellet utilization project in Thailand (#1)

- Biogas Technology and Properties Analysis

- Biogas production process and properties analysis: Hands-on

- Raw Material Properties and Analysis: Hands-on

- Application of CFB (Circulating Fluidized Bed) System for Efficient
Biomass Gasification and CCU (#3)

- 3-stage Gasification Technology

- 2-stage ABR Biogas Production Technology

3. Biodiesel production | - Biodiesel Production and Properties Analysis (#2,3)
technologies, standard adn | - Biodiesel Production and Properties Analysis: Hands-on
utilization - Biodiesel Pilot Plant and Upgrading Unit

- Biodiesel Pilot Plant and Upgrading Unit: Hands-on (#2,3)
- Biodiesel Utilization in Engine & Materials Compatibility
- Overview of Bioethanol (#2,3)

- Pyrolysis Technology (#3)

- Overview of Biodiesel Standard — Utilization

- Biodiesel Engine Test




4.

Carborn capture consept adn | - Carbon Capture Ooncept : Recent Trends adn Carbon Recycling

frontier tecchnology Techcnologies (#1)

- Hydrogen projecct in Yamanashi (#1)

- Carbon Capture Concept: Chemical Looping Technology

- Carbon Capture Concept: Biomethanol Technology

- Carbon Capture Concept: Algae cultivation and utilization

- Hydrogen and Ammonia from Renewable

- OTEC (Ocean Thermal Energy Conversion) Project in Kumejima
Island in Okinawa

Life cycle assessment and | Principle of Life Cycle Assessment

sustainable assessment Life cycle assessment of clean energy (#1,2)

The Sustainability Research of Alternative Energy to Support Smart
City(#2,3)

The Japanese Technology Readiness Assessment (J-TRA)
Methodology(#2,3)

LCA Applications: Carbon Footprint(#2,3)

The Sustainability Research of Alternative Energy to Support Smart
City(#2,3)

[5.

Numbers in () show the course; no () means all courses.

Course Evaluation (method and result)] (Source: Annual Evaluation Reports, Terminal Evaluation Sheet)
Evaluation method
Evaluation by Participants

-Topic Evaluation: Conducted at the end of each subject using TISTR-designed questionnaires.

-Overall Evaluation: Conducted on the last day of the course using a separate TISTR-designed
questionnaire.

Evaluation of Participants by instructors and used by TISTR and NSTDA

-Pre-test: Conducted on the first day of the course (January 20, 2025) to assess participants’ initial

knowledge.
-Post-test: Conducted on the final day (February 7, 2025) to measure knowledge gained.

Evaluation result
Evaluation by Participants

® Effectiveness (Understanding of Course Content)

Participants’ understanding of course content improved steadily over the three years. Evaluation scores for
"Level of Understanding" increased year by year, indicating enhancements in course delivery and clarity
of instruction. By 2025, participants demonstrated the highest levels of comprehension, reflecting well-
structured sub-courses and effective teaching methods.

® Efficiency (Quality of Lecturers and Materials)

While overall efficiency scores were positive, there was room for improvement in earlier years, particularly
in the usefulness of documents and lecturer performance. These aspects saw significant progress by 2025,
with consistently high scores for training materials, lecturer appropriateness, and training facilities,
showing enhanced preparation and instructional quality.

® Prospective Impact (Application of Knowledge)

The "Level of Application" consistently received the highest average scores each year, highlighting the
training’s strong relevance and applicability in participants’ home countries. The increasing trend in this
area demonstrates that the courses effectively equipped participants with practical skills and knowledge
aligned with real-world needs and sustainable development goals.



[7.

Evaluation of Participants by instructors and used by TISTR and NSTDA
Over the three fiscal years (2023-2025), a total of 44 participants underwent pre- and post-training

evaluations. Among them, 84.00% demonstrated significant knowledge improvement, with posttest scores

increasing by more than 10%. These results indicate that_the training program has been effective in
enhancing participants’ understanding and technical capacity in renewable energy technologies, thereby

contributing to the program’s objectives and supporting the achievement of sustainable development goals.
Comments and suggestions from annual/evaluation reports] (Source: Annual Evaluation Report 2025)

Well-prepared documents and a structured learning protocol are essential for effective knowledge transfer
and experience sharing.

Comprehensive materials such as textbooks, handouts, and hands-on guides should be provided to
accommodate participants’ diverse English skills, backgrounds, and responsibilities.

Emphasis should be placed on sustainability assessment and CO- emissions management through carbon
capture technology as key tools for achieving sustainable development goals.

The learning process should follow a step-by-step approach, progressing from fundamental concepts to
advanced topics, and culminating in hands-on practice to reinforce practical application.






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Outline of the Training Course

No. in JICA-TICA List: 3

Training Course Title: Energy Resilience Assessment: Towards Climate Adaptable Energy Systems

Total Batches: 3 batches (two batches completed, one ongoing)

Period (plan and actual): | JFY2023-2025

Implementation Agency: | National Energy Technology Center (ENTEC)

Sector: Energy / Climate Change Mitigation

Status: Ongoing

[1. Background]

Climate change poses a serious global threat, with energy infrastructure increasingly vulnerable to its impact.

While renewable energy helps reduce greenhouse gas emissions, low-income countries like Cambodia, Laos,

Myanmar, and Vietnam (CLMV) face challenges in ensuring infrastructure resilience. To address this, the

concept of energy resilience has gained importance. ENTEC, supported by Thailand’s MHESI, has promoted

this through ASEAN and APEC frameworks. A joint training by Japan and Thailand aims to share knowledge

and practices to strengthen energy resilience in ASEAN, especially CLMYV, contributing to global climate goals.

[11. Outline of the training course)
1.Imeplementation period

Plan (RD) Actual

one week each year during | 5 days 19 - 23 Feb 2024; On-site

2023-2025, on-site 10 days 18-27 Nov 2024; On-site

To be implemented

2. Countries Invited and Total Number of Participants
Countries invited:

Brunei Darussalam, Cambodia, Indonesia, Lao PDR, Malaysia, Myanmar, the Philippines, Singapore,

Thailand, Vietnam, and Timor Leste. Singapore and Brunei Darussalam will be self-funded for

international travel expenses and related costs.

Total number of participants:

Plan (GI) Actual
2023 27 persons 17 persons
2024 27 persons 13 persons
2025 - -

3. Input (Total cost, (1) JICA (2) TICA (3) Implementation agency if any)

R/D Estimate for the first course: Total THB 1,276,192 (There is no information regarding cost-sharing)

Estimate before implementation and actual expense of each course:

(Unit: THB)

Plan Actual

2023 JICA 656,464 494,847
TICA 649,000 -
ENTEC 50,000 -
Total 1,354,464 -

2024 JICA 713,560 446,545
TICA 765,780 -




ENTEC

90,000

Total

1,479,400

4. Completion report of the training course (yes/no)

Two Annual Evaluation Reports (2023,24) are available.

5. Others/ Memo

[Theory of Change (TOC))

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => (Further)
e.g) # certified e.g.) Skills obtained | e.g.) Application of e.g.) Production 1 e.g.) Life 1
skills &Income 1
Participants Participants learn Resilience Contributing
completed the the concept of Participants regularly assessments are to the
training course energy resilience conduct energy institutionalized achievement
with certificate. and how to assess it, | resilience assessments within national of the
and gain practical in CLMYV countries energy policies and Sustainable
skills to use them. based on the knowledge | infrastructure plans. | Development
gained from the Goals,
training. Collaboration on specifically
climate-resilient SDG 7
energy policies is (Affordable
strengthened across | and Clean
ASEAN. Energy) and
SDG 13
(Climate
Action).

(Source) developed by IDCJ team




[1.0verall Goal]
The project aims to enable the realization of energy resilience concept as a means to enhance energy
infrastructure adaptability against climate change and promote actual implementation of energy resilience
assessment in ASEAN Member States, with a focus on CLMYV, in order to leverage the efforts towards the

ANNEX 1 Design of the Training Course

Sustainable Development Goals.

[2. Objective ]

1. To disseminate knowledge on energy resilience concept and provide hands-on training on energy resilience
assessment to ASEAN countries and Timor Leste, with a focus on CLMV countries.

2. To facilitate pilot energy resilience assessments in ASEAN countries, in particular CLMV countries.

3. To facilitate the development of energy resilience assessment hubs of knowledge in interested ASEAN

countries.

[3. Language]
English

[4. Training Methods])

[2023] Lecture 40% (Local lecturer 50% & Japanese 50%), Practice 50%, Field Study 10%
[2024] Lecture 50% (Local lecturer 60% & Japanese 40%), Practice 40%, Field Study 10%

[2025] to be implemented
(Source: Annual evaluation reports)

[5. Course Outline]

Title (GI)

Content (GI)

General Course:

1.1 Country report presentations on national alternative and renewable energy policy

and national climate change policy
1.2 Climate change and energy infrastructure
1.2.1 Climate change adaptation in energy sector
1.2.2 Climate resilience and disaster resilience
1.3 Related national and regional policy landscape
1.3.1 Japan Green Transformation
1.3.2 ASEAN Energy Outlook
1.3.3 ASEAN State of Climate Change Report
1.3.4 ASEAN Strategy for Carbon Neutrality

Specific Course

2.1 Energy resilience concept
2.1.1 Energy resilience concept and its interpretation
2.1.2 APEC Energy Resiliency Principle

2.2 Energy resilience assessment
2.2.1 ASEAN Energy Resilience Assessment Guideline
2.2.2 Case studies of energy resilience assessment
2.2.3 Energy resilience assessment hands-on training
2.2.4 Energy resilience assessment tabletop exercise

2.3 Discussion and presentations

[6. Course Evaluation (method and result)]

Evaluation method

a. Qualitative Evaluation after Hands-on Training




A reflection-based qualitative evaluation was conducted at the end of the hands-on session using the case
study of CMRU’s 702 kW solar power plant. This aimed to gather feedback to improve the training
methods for future sessions.

b. Qualitative Evaluation after Tabletop Exercise

Another qualitative evaluation was implemented after the tabletop exercise involving the Pha Dan
community solar facility. The purpose was to assess participant reactions to the adjusted training methods.
c. Qualitative Evaluation on Final Day

A third qualitative evaluation was conducted on the last day of the course to understand each country's
overall impressions and perspectives regarding the entire training.

d. Quantitative Evaluation (Online Survey)

A quantitative evaluation was conducted via an online questionnaire. The survey link was distributed using
a QR code, and all participants were encouraged to complete the survey before the course ended.

Evaluation result

[2023]

The evaluation of the training course indicated a high level of overall participant satisfaction across all
assessed areas. Key findings are as follows:

- Contribution to Learning: 3.87

- Instructor’s Skills and Responsiveness: 4.69
- Course Content: 4.69

Change of knowledge and skill levels:

- At the start of the course: 3.20

- Required level to complete the course: 3.80
- Atthe end of the course: 4.13

These results suggest that participants not only met the required level of knowledge and skills but also
improved significantly throughout the course. The increase in post-course scores compared to pre-course
levels indicates the training’s effectiveness in enhancing participants' understanding, particularly on the
concept and assessment of energy resilience. Overall, the evaluation highlights that:

- The training successfully facilitated learning on energy resilience assessment.

- The instructors demonstrated strong expertise and responsiveness.

- The course content was highly relevant and well-received

[2024]

Both training courses received high average scores across all evaluation criteria, indicating a high level of
participant satisfaction. Key findings are as follows:

- Contribution to Learning: 3.97 and 3.98

- Instructor Skills & Responsiveness: 4.67 and 4.70

- Course Content: 4.38 and 4.36

Participants' self-assessed knowledge levels improved significantly:

- Start of course: 2.62 and 3.14

- End of course: 3.77 and 3.93

- Knowledge required to complete the course: 3.69 and 3.79



The training successfully enhanced participants’ understanding of energy resilience, resilience assessment,
and climate finance. The results also reflect the instructors' strong competence and effective contribution to

learning.

[7. Comments and suggestions from annual/evaluation reports]
[2023]
® Course Preparation SOP: ENTEC will work with TICA and JICA Bangkok to create a standard procedure
to prepare the FY2024 training, ensuring enough time for all countries to join.

® More Focus on Energy Resilience Concept: More time will be given to explain the energy resilience

concept and the ASEAN Energy Resilience Assessment Guideline.
® New Module on Financial Aspects: ENTEC will design a new module on the financial aspects of energy

resilience, with support from Japanese experts (IEEJ and Sompo Risk Management).
[2024]
® Application Process: ENTEC will use the SOPs to streamline applications and encourage more

participation from all countries.
® New Short Course: A 3-day course for past participants will focus on energy resilience, climate finance,

and future collaboration.
® Extended Module II: Climate finance sessions will be extended to 5 days to deepen understanding of

investment-related issues.
® Future Plan (TCP): ENTEC plans to propose a Technical Cooperation Project to establish a regional

training center and strengthen Japan—ASEAN collaboratio






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand
Outline of the Training Course

No. in JICA-TICA’ List: 4

Training Course Title: Practice in Innovation and Digital Technology for Sustainable Water
Management

2 bathes

Plan: 2024 — 2025 Actual: On-going

Metropolitan Waterworks Authority (MWA), Ministry of Interior.
Environment and Climate Change

On-going

Total Baches:

Period (plan and actual):
Implementation Agency:
Sector:

Status:

[1. Background] (should be 2-3 lines)

The world is currently experiencing many changes, including climate change and digital transformation
which play an important role in living and working more and more. MWA recognizes the importance of these
changes, and is ready to respond to the Thailand 4.0 policy, including creating innovations to solve these
problems. MWA also hopes to share and exchange working experiences in dealing with these through a training
program, especially with CLMV countries and ASEAN countries where a landscape and environment are similar
to Thailand, in order to make water supply staff in these countries be able to cope with climate change in an
advanced way and that will benefit the organization and people.

[11. Outline of the training course] (from R/D. Remarks added any change from R/D)
1. Duration and Mode (Total days) (Online or On-site)
On-site only.
2. Schedule by year

Year Schedule
2024 7-20JULY 2024
2025 (not yet done)

3. Countries Invited and total Number of Participants
2024: 5 countries. Cambodia, Lao PDR, Myanmar, Vietnam and Thailand. 17 participants.

4. Input (Total cost, (1) JICA, (2) TICA. (3) Implementation agency if any)

<7-12 July 2024> JICA TICA
Planned (%) 867,000 (52.60%) 780,353 (47.40%)
Actual (%) 616,075 (53.50%) 535,429 (46.50%)

5. Completion report of the training course (yes/no)
Yes. 1 annual report is available.

6. Others/ Memo
[Theory of Change (TOC)])
Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => (Further)
e.g) # certified e.g.) Skills obtained | e.g.) Application of skills | e.g.) Production e.g.) Life T

- Participants
completed the
training course
with certification

- Useful knowledge,
best practices and
experiences are
equipped.

- Useful knowledge, best
practices and experiences
are applied for water
management in each
country.

&Income |
- Each country will
cope with climate
change in an
advanced way

-People will be
benefitted in
each country.

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course
[1.Goal]

To develop and increase human resource capacity by internationally exchanging knowledge and
experiences which leads to sustainability in water management with interesting technologies and innovations in
Cambodia, Lao PDR, Myanmar, Vietnam, Timor-Leste, and Thailand including other Asian countries where
water supply needs technology transformation.

[2. Objective ] E.g.) #1.~ #5.etc.
<Purpose> 1. To let participants gain useful knowledge, best practices and experiences that MWA uses
for technology and innovation management; and 2. To let participants have an opportunity to fruitfully exchange
waterworks knowledge, best practices and experiences among each other to be able to compatibly adapt to their
organization’s context.
<Objectives> At the end of the course, the participants are expected to have;
1) Gain useful knowledge, best practices and experiences that MWA and its partners use for technology and
innovation management;
2) Gain fruitful insights/ideas from the experience exchange in waterworks among the participants;
3) Apply the knowledge or ideas learnt from the training course to their own organization.
[3. Language] E.g.) English only; National Language, Hybrid
English.
[4. Training Methods]
<2024> Lecture 55% (Japanese expert 17%), Practice 6%, Field Study 23%, Workshop 17%.
[5. Course Contents]

Day Morning Afternoon
1 - Arrival -
2 Opening Ceremony, Course Orientation, Self- | Overview of water supply management
intro.
3 Raw Water Source Management Water Treatment (guest speaker from KU)
4 Water Treatment & Water Quality Incident Management
5 Network Management Site Visit at Yokogawa Thailand
6 Digital Transformation Digital MWA
7-8 | <Day off>
9 Knowledge & Innovation Management Travel to Rayong (+ Cultural visit)
10 Study Visit - WHA Utilities and Power PCL (+ Cultural visit)
11 Non-Revenue Water Management (1) Non-Revenue Water Management (2)
12 | Online session with JICA HQ Pipeline Management
13 | Workshop:- Group Presentation Preparation Workshop: Group Presentation
Closing Ceremony

[6. Course Evaluation (Method & result)] E.g.) Participants’ rating average; PrePost test score; Comments.
(Method> This course used two levels of evaluation;

1) evaluating participant satisfaction (Course Evaluation by Participants)

2) evaluating learning of participants (Evaluation of Participants by the implementing agency)
<Result>

A. Course Evaluation by Participants

The overall average rating across all items (4.33 out of 5); Satisfaction with the Site Visit at Yokogawa
(Thailand) Co., Ltd. (4.49 out of 5); Satisfaction with the Site Visit at WHA Ultilities and Power Public Co.,
Ltd, Rayong Province (4.46 out of 5); Course Management (4.68 out of 5); and Satisfaction with Allowance
(88.2%).

B. Evaluating the Learning of Participants



By doing the pre-test and post-test, the result is analyzed as follows: The pre-test scores range from 7
to 16, whereas the post-test scores range from 13 to 19. The average pre-test score is 10.75 and the average
post-test score is 16.75. The overall improvement across all participants is approximately 37.89%.

[ Other (7. PR Activities ) ]
Yes/ media = Facebook (JICA, M-WIT), MWA Website and Press Release
(Dhttps://www.mwa.co.th/tica-jica-09-07-67/  (2) https://today.line.me/th/v2/article/OMnSB1P



https://www.mwa.co.th/tica-jica-09-07-67/
https://today.line.me/th/v2/article/0Mn5B1P

FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Outline of the Training Course

No. in JICA-TICA List:

5

Training Course Title:

Emergency Medical Service (EMS) Leadership and Management Training
Course for Regional Training for Pre-Hospital Emergency Care in CLMV

Total Batches:

3 batches

Period (plan and actual):

JFY2022-2024(Plan), 2023-2024(Actual)

Implementation Agency:

National Institute for Emergency Medicine (NIEM)

Sector: Health / Emergency Medical Services
Status: Completed
[1. Background]

This training program is jointly organized by the Government of Japan (through JICA), the Government of
Thailand (through TICA), and the National Institute for Emergency Medicine (NIEM), with the aim of
strengthening emergency medical service (EMS) systems in Cambodia, Lao PDR, Myanmar, and Vietnam

(CLMV countries). The Regional Training for Pre-Hospital Emergency Care is designed to enhance the capacity

of health personnel in CLMV countries and to support the development of a solid foundation for EMS in each

country.

[11. Outline of the training course]

1.Imeplementation period

Plan (RD)

Actual

on-site

Approximately 4 days each
year during JFY2022-2024,

4days 8-11 May 2023(exclusive of travelling dates); On-site
16 days 4-24 February 2024 (exclusive of travelling dates); On-site
10 days 16-27 September 2024 (exclusive of travelling dates); On-site

2. Countries Invited and Total Number of Participants

Countries invited:
Cambodia, Lao PDR, Myanmar, Vietnam (CLMV)
Total number of participants:

Plan (RD) Actual
2023(1) 24 persons 16 persons
2023(2) 24 persons 16 persons
2024 24 persons 20 persons

3. Input (Total cost, (1) JICA (2) TICA)
Estimate before implementation and actual expense of each course:

(Unit: THB)
Plan Actual
2023(1) JICA 481,100 -
TICA 498,850 -
Total 979,950 -
2023(2) JICA 373,314 -
TICA 342,000 -
Total 715,314 -
2024 JICA 931,088 -
TICA 865,300 -
Total 1,796,388 -




4. Completion report of the training course (yes/no)
Three Annual Evaluation Reports are available. The Final Course Report is not yet available.

5. Others/ Memo

[Theory of Change (TOC))

among these
countries is
strengthened.

Output => Initial Outcome | Intermed.Outcom | Final Outcome => (Further)
=> e=>
e.g) # certified e.g.) Skills e.g.) Application of | e.g.) Production T | e.g.) Life 1
obtained skills &Income 1
Participants A reliable EMS
completed the Participants Participants EMS training is system is
training course acquire EMS conduct EMS becoming widely established in the
with certificates. knowledge and the | training as adopted in each CLMV countries,
necessary skills to | instructors. CLMV country. strengthening the
become instructors. healthcare sector
Regional across the region.
collaboration

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course
[1. Goal]
Emergency Medical Service System in CLMV countries is strengthened through ability to have professionally
trained personnel.

[2. Objective ]
(1) To introduce various aspects concerning emergency medicine to CLMYV participants;
(2) To prepare CLMV trainees with specific skills and knowledge required for EMS instructors in their
respective countries;
(3) To provide essential knowledge as basis for EMS medical direction for key personnel and decision-makers
in EMS development of each respective country;
(4) To share knowledge and experience for EMS in health emergencies i.e. COVID19 outbreak

[3. Language]
English

[4. Training Methods]
[2023(1)] Lecture 68% (Local lecturer 72% & Japanese 4%), Practice 20%, Field Study 12%
[2023(2)] Lecture 63% (Local lecturer 62% & Japanese 39%), Practice 37%, Field Study 13%
[2024] Lecture 68% (Local lecturer 72% & Japanese 4%), Practice 20%, Field Study 12%
(Source: Annual evaluation reports)

[5. Course Contents]
[2023(1): EMS Medical Director Training Course] source: RD
-Principles of EMS system
-Clinical leadership and oversight
-Human resources in EMS system
-Formulation and presentation of action plan

[2023(2): EMS Leadership and Management Training Course] source: RD
Training subject Contents
Way to Improved Information Retention
Learning style exercises
Motivation / Maslow
Communicating skill in the classroom
Learner Reinforcement
Assignment of Teaching
Learning environment
Public speaking
Presentation style
Audiovisual
Lesson plan and Development syllabus
Type of evaluation
Evaluation Create and interpreting text
Test constructing exercise
Student MINI presentation and conclusion of each presentation
Scene sizes up
Assessment Primary assessment
Secondary assessment: Unstable / unsure

Learning style

Presentation strategies




Secondary assessment: Stable/ History taking
Immobilization

Immobilization

Primary assessment
Immobilization
Triage

Airway management / ACLS

Airway and Breathing management
ACLS guideline
Station Practice

Practical teaching

Public Speaking: Learner teaching and teacher debrief
presentation

EMS Topic: Disaster management

EMS Topic: Orientation for continuous planning for EMS
instructor Program

Review

Lecture: Patient assessment/ Cardiac/ Airway
Practical Skill: Patient assessment / Cardiac/ Airway

Examination

Competency testing (ACLS and Trauma Skill)
Writing testing

[2024: Emergency Medical Technician Instructors Course] source: RD

Training subject

Contents

Emergency medical service system

Introduction to Emergency Medical Service System
Introduction of EMS Medial Director

Legal issues of Emergency Medical Service
Management and Operation Workshop

Ground Medical Transportation

Special EMS

Mass Casualty Incident
Aeromedical Transportation
Marine Medical Transportation
Basic Disaster Life Support
Sport Medicine

Clinical management

Basic Life Support (BLS)

Advanced Cardiovascular Life Support (ACCLS)
Basic Life Trauma Support

Advanced Trauma Life Support

EMS and Medical Equipment

Education and training

Study visit

Ambulance Station and Trauma Excellence Center
Dispatch Center
NGO EMS operation

[6. Course Evaluation (method and result) ]

Evaluation method

The evaluation used questionnaires developed by NIEM, covering four main areas: general information,

course structure, lecturers, and medical knowledge. Questions addressed participants’ background, course

design and delivery, lecturer performance, and participants’ understanding after the training. Responses

were rated on a 5-point scale (1 = Strongly Disagree, 5 = Strongly Agree), and analyzed using basic

statistical methods such as percentages.

Evaluation result
[2023(1)]



Participants in the 2023 training understood the content well and found the course useful. Materials
were rated highly, but lectures were considered too long, making it hard to stay focused. Some
suggested more practical, step-by-step instruction, especially for action plan topics.

Lecturers were well-prepared, though communication and teaching methods could improve. The
venue was appropriate, but the 4-day schedule felt too short. This showed participants were eager to
learn more and highlighted the need for more time on unfamiliar topics.

[2023(2)]

Some participants noted that 3-hour lectures were sometimes too long, affecting focus. Practical, step-
by-step instruction was recommended for better understanding, especially for action plan topics.

The training venue (NIEM) was appropriate, and time allocation was satisfactory. However,
participants requested more variety and larger portions for lunch and refreshments. The limited
training time was seen as a sign of participants’ eagerness to learn, highlighting the need for longer

sessions on unfamiliar topics.

[2024]

The Emergency Medical Technician Instructors Training Course attracted a diverse group of trainees,
including rescue personnel, fire rescue corps, medical doctors, and nurses with EMS experience. The
course’s education theories and teaching methods were well received, especially since medical
education opportunities are limited in Thailand.

Practical sessions, including APCLS and PHTLS training with hands-on stations and scenarios, were
a key feature and considered both challenging and valuable by trainees. Most participants felt the
course was beneficial but suggested it should be longer and less rushed to allow for more detailed
learning.

[7. Comments and suggestions from annual/evaluation reports]

Main recommendations from Annual Evaluation Reports:

Some sessions are too long and densely packed with information, which can make them boring and
cause fatigue, reducing participants’ ability to absorb the material.

More practical exercises, problem-solving sessions, and field studies should be included to enhance
engagement and understanding.

Some lecturers teach for long periods without exercise, leading to participants feeling sleepy.
Occasionally, sessions went overtime, but this was generally acceptable.

Increase the number of participants from CLMV countries. Besides emergency doctors, emergency
nurses should also be encouraged to attend, as EMS is a team effort.

Consider extending the course duration by adding more days to avoid overloading participants in a
single day






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand
Outline of the Training Course

No. in JICA-TICA List: 6

Training Course Title: International Road Infrastructure Development for ASEAN and BIMSTEC
Networks (Phase 2)
Total Batches: 3 batches

Period (plan and actual): | JFY2021-2023
Implementation Agency: | Department of Highways (DOH)

Sector: Transport and Urban/Regional Development
Status: Completed
[1. Background]

Japan is collaborating with the Association of Southeast Asian Nations (ASEAN) and the Bay of Bengal
Initiative for Multi-Sectoral Technical and Economic Cooperation (BIMSTEC) countries to strengthen
connectivity in those regions, thereby supporting sustainable development. As part of the efforts, based on a
proposal from the Thailand Department of Highways (DOH), the TCTP course on International Road
Infrastructure Development for ASEAN and BIMSTEC Network (phase 1) was conducted during JFY2017 and
JFY2019. Following this, the next phase of the training course was formulated.

[11. Outline of the training course]
1.Imeplementation period

Plan (RD) Actual
3 weeks each year during | 19 days 16 Jan - 3 Feb 2023 (exclusive of travelling dates); On-site
JFY2021-2023, on-site 19 days 3-21 July 2023 (exclusive of travelling dates); On-site
19 days 15 Jan - 2 Feb 2024 (exclusive of travelling dates); On-site

2. Countries Invited and Total Number of Participants

Countries invited:

Cambodia, Indonesia, Lao PDR, Malaysia, The Republic of the Union of Myanmar, The Philippines,
Vietnam, Thailand, Bangladesh, Bhutan, Nepal, Sri Lanka

Total number of participants:

Plan (GI) Actual
2023(1) 25 persons 18 persons
2023(2) 25 persons 20 persons
2024 25 persons 21 persons

3. Input (Total cost, (1) JICA (2) TICA (3) Implementation agency if any)
R/D Estimate for the first course: Total THB 3,259,700 (JICA: 1,627,800; TICA(Thailand): 1,631,900)
Estimate before implementation and actual expense of each course:

(Unit: THB)
Plan Actual
2023(1) JICA 1,095,200 1,041,876
TICA 1,081,422 -
Total 2,176,622 -
2023(2) JICA 1,076,450 966,426
TICA 1,060,160 -
Total 2,136,610 -
2024 JICA 1,129,484 1,118,717




TICA 1,051,300 -
Total 2,180,784 -

4. Completion report of the training course (yes/no)
Yes. 3 Annual Evaluation Reports and Draft Terminal Evaluation Sheet are available.

5. Others/ Memo

[Theory of Change (TOC)])

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => | (Fyrther)
e.g) # certified e.g.) Skills obtained | e.g.) Application of skills | e.g.) Production T e.g.) Life T
&Income 1
Participants Knowledge and | * Gained knowledge and (Mobility
completed the | understanding is experiences are | International road | and
training  course | obtained on applied to the | network economic
with certificate. international ~ road participant countries’ | development is | activity in the
networks; issues road development | promoted/improved | regions
related to planning, projects. in ASEAN and | become more
management  and | * Knowledge  sharing | BIMSTEC active.)
maintenance of road and collaboration in | countries.
projects; and international road
highway and bridge development projects
design, road safety are promoted among
and other the participant
engineering issues. countries.

(Source) developed by IDCJ team



[1.Goal]

ANNEX 1 Design of the Training Course

Transferring and exchanging best practices and knowledge including new technology on road infrastructure

development to ASEAN and BIMSTEC as well as formulating road network and collaboration among relevant

road authorities in the regions.

[2. Objective ]

(1) To develop knowledge and understanding on international road infrastructure networks development among
ASEAN and BIMSTEC countries.
(2) To develop knowledge and understanding on planning for road projects funded by overseas loans and grants.

(3) To exchange best practices and experiences on road construction problems and solutions, highway and

bridge design, road safety and other engineering issues.

(4) To facilitate the exchange of knowledge and experiences among participants in order to promote mutual

cooperation on road engineering issues.

(5) To recommend new technology for road infrastructure development (if any)

[3. Language]
English

[4. Training Methods]
[2023(1)] Lecture 76% (Local lecturer 76% & Japanese 0%), Field Study 18%, Cultural Visit 6%
[2023(2)] Lecture 86% (Local lecturer 86% & Japanese 0%), Field Study 10%, Cultural Visit 3%

[2024]

(Source: Annual evaluation reports)

[5. Course Contents)

Lecture 76% (Local lecturer 75% & Japanese 1%), Field Study 18%, Cultural Visit 6%

Module # and title Content (R/D) Note
(R/D)
Module 1 1) Infrastructure Development of Thailand: Land, Air and Water | 6) was renamed to “Bridge
International Road | Transportation Modes Construction and
Network Development | 2) DOH’s Road Management and Administration Maintenance
& Road Management | 3) ASEAN and BIMSTEC Networks Technologies Transferred
and Administrative | 4) Land Transport Regulations for International Vehicles and Truck Loads from Japan” in Batch 3
System 5) International Bridge Management System: Border Control, ICQ System, | (GI).
Management of Traffic Safety
6) Road Maintenance and Management & New Maintenance Technologies
Transferred from Japan
Module 2 1) Feasibility Study for Road Project 2) was renamed to
Planning for Road | 2) Environmental Impact Assessment & Public Involvement and | “Sustainable Highway
Projects Resettlement Plan Development” in Batch 3
3) Public Private Partnership (PPP) for Road Project (GD).
4) Overseas Loan Projects: International Procurement Guideline, Bidding
5) Procurement Flow for Civil Works and Construction Supervision
Consulting Services and Condition of Contract
Module 3 1) Geometric Design of Highway
Highway Design 2) Highway Bridge Design
3) Highway Materials and Pavement Structure Design
Module 4 1) Construction Contract Management 4) was changed to “Road
Road Construction | 2) Cost Estimation for Road Construction Safety Audit and Work
Project Administration 3) Highway Material Quality Control and Testing Zone Safety” in Batch 3
4) Problems and Resolutions for Road Construction (GD).




Module S
Slope Engineering for
Highway

1) Embankment Design for Highways

2) Highway Slope Failures: Case Studies

3) Ground Improvement Techniques

4) Earth Reinforcement System

5) Problematics Issues on Subsurface Water in Road System

Module 6
Road Traffic Safety

1) Road Safety Management
2) Intelligent Transport System
3) Road Safety Devices for Highways

Module 7

Technical Visits on
Road Engineering and
Cultural Heritage

1) Technical Visits on International Bridge Projects

2) Technical Visit on Road Construction Project funded by Overseas Loan
3) Technical Visit on Overpass Construction Project at Bo Win Industrial
Estate/ Eastern Sea Board/ Amata City and Pak Ruam Intersection

4) Technical Visit on DOH Road Human Resource Development Center

5) Cultural Visits

(Some of the specific visit
destinations varied
depending on the batch.)

Note: A Japanese expert gave a lecture on the subject “Equipment and Operation in Tunnel Section” in the Batch 3 training

according to Terminal Evaluation Sheet (draft). No information is available on which module the lecture belonged to.

[6. Course Evaluation (method and result)]

Evaluation method
(1) Course evaluation by participants (participant satisfaction)
1) Topic evaluation: 5 point-scale (1-5) questions to assess effectiveness, efficiency and prospective
impact
2) Overall evaluation: 5 point-scale (1-5) questions to assess relevance, effectiveness, efficiency,
impact and sustainability
(2) Evaluation of participants by the implementing agency
The post test was conducted at the end of every subject. Pre-test was not conducted.
Evaluation result
[2023(1)]
(1) 5-point results were converted into percentage scale (100%: highest). Average scores are as follows:
1) Effectiveness: 88.9 (81.1-95.6 across subjects); Efficiency: 88.4 (77.8-95.6); Impact: 88.8 (83.3-
97.8)
2) Relevance: 91.9; Effectiveness and Efficiency: 87.9; Impact: 92.8; Sustainability: 84.4 (All criteria
were rated as “achieved.”)
(2) The post-tests’ average score of all subjects (100%: highest): 79.8
[2023(2)]
(1) 5-point results were converted into percentage scale (100%: highest). Average marks are as follows:
1) Effectiveness: 91.9 (88.0-99.0 across subjects); Efficiency: 93.0 (82.4-99.0); Impact: 93.6 (87.4-
99.0)
2) Relevance: 95.2; Effectiveness and Efficiency: 93.0; Impact: 95.0; Sustainability: 92.0 (All criteria
were rated as “achieved.”)
(2) The post-tests’ average score of all subjects (100%: highest): 84.0
[2025]
(1) 5-point results were converted into percentage scale (100%: highest). Average marks are as follows:
1) Effectiveness: 92.9 (85.7-98.1 across subjects); Efficiency: 93.4 (82.0-98.8); Impact: 94.4 (85.6-
98.1)
2) Relevance: 89.8; Effectiveness: 84.0; Efficiency: 84.4; Impact: 84.4; Sustainability: 76.3 (All
criteria were rated as “achieved.”)
(2) The post-tests’ average score of all subjects (100%: highest): 79.0



[Terminal Evaluation Sheet (draft)]
Achievement of Objectives: Both Objectives (1&2) are achieved.
Achievement of Purpose: Achieved

[7. Comments and suggestions from annual/evaluation reports]

Main recommendations from Annual Evaluation Reports:
The course period should be longer.
Time and places for technical visits should be increased.
It would be better to include a variety of works in technical visits, such as construction sites.

Main points from lessons learned indicated in Terminal Evaluation Sheet (draft):
Initially, it was considered to conduct this training online due to the spread of COVID-19. However, there
were very few applicants interested in the online training sessions. Part of this may be due to the
engineering content not being suitable for solely online lectures. Engineering work often requires practical
learning, accompanied by teaching or supplementary theoretical lectures.
In terms of applying procedure, it was found that sometimes the transmission of information between
countries through official channels, such as sending applications through embassies, could be slow.
Information about scholarship applications in some countries did not reach the relevant agencies in time.
To cope with this issue, for the last batch, DOH promoted the scholarship application by sending emails to
ex-trainees individually and also providing information directly to the public sectors within the ASEAN
and BIMSTEC groups that collaborate with DOH.






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Outline of the Training Course (No. #7)
No. in JICA-TICA’ List: #7

Training Course Title: Rice Production Technologies for Food Security and Sustainability of African
Countries
Total Baches: 3 bathes

Period (plan and actual): | 1st RD (Mar.23,2021) JFY2021- 2023 (3years)
2nd RD (Aug. 8, 2024): JFY2024-2026 (3 years)
Implementation Agency: | Kasetsart University (KU)

Sector: Agricultural Development

Status: 3 years completed an ongoing in 2025

[1. Background] (should be 2-3 lines)
In accordance with the Coalition for African Rice Development (CARD) phase 2 that aims to double
the rice production in Sub-Saharan Africa by 2030., JICA, TICA and Kasetsart University (KU) agreed to
develop the courses for African countries, expecting that the result will contribute to the CARD’s goal.

[11. Outline of the training course] (from R/D. Remarks added any change from R/D)
1. Schedule by year

| 1st RD (Mar.23,2021),
Year Schedule
2022 Online: 5-26 Sep. 2022,
2023 Pre-Onesite: 5-14 Aug, 2023; Onsite: 15 Aug. — 19 Sep, 2023.
2024 Onsite: 17 Jan. — 20 Feb.2024 (French African countries)
| 2nd RD (Augt.2024)
Year Schedule
2024 8 Jan. — 14 Feb. 2025
2025 Not yet done
2026 Not yet done.

2. Countries Invited and total Number of Participants
2022 (Online): 15 African countries : Angola, Ethiopia, Gambia, Ghana, Guinea-Bissau, Kenya, Liberia,
Mozambique, Malawi, Sierra Leone, Rwanda, Sudan, Tanzania, Uganda, Zambia.
2023(Pre & Onsite): 18 African countries: Angola, Ethiopia, Gambia, Ghana, Guinea-Bissu, Kenya,
Liberia, Mozambique, Malawi, Nigeria, Sierra Leone, Rwanda, Sudan, Tanzania, Uganda, Zambia.
2024 (Onsite -Francophone) : 6 French African countries: Benin, Burkina Faso, Burundi, Cote d’Ivoire,
Gabon, Senegal.
3. Input (Total cost, (1) JICA, (2) TICA. (3) Implementation agency if any) Unit: Thai Barth
|| 1st RD (Mar.23,2021)
Plan (Mar.23, 2022) 16,286,260 ((1) Japan:8,242,800 (50.61%); (2) Thailand 8,043,460(49.39%))
Plan (2023 Pre- & Onsite) 8,433,227 ((1) 4,271,060 (50.65%); (2) 3,749,567 (44.46%), (3)412,600 (4.89%))
Plan (Jan.8,2024 Onsite) 9,545,686 ((1)5,041,060 (52.81%), (2)4,333,626 (45.40%), (3) 171,000(1.79%)
|| 2nd RD (Augt.2024)
Plan (7 Jan.-15 Feb.2025) 5,179,349 ((1) JICA 2,751,860 (53.13%); (2) TICA 2,284,989 (44.12%); (3) KU 142,500(2.75%)
4. Completion report of the training course (yes/no)

Yes. 3 annual reports are available.



5. Others/ Memo

It is observed that the training course is extended to the subsequent year (FY2025).
[Theory of Change (TOC)])

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => | (Fyrther)
e.g) # certified e.g.) Skills obtained | e.g.) Application of skills | e.g.) Production e.g.) Life T
&Income 1

Participants The technology and | Skills applied in their -Famers’

completed the | management of rice | work and diffused to the |-Farmers apply the income

training  course | production (from farmers and  related | skills. increased.

with certification | planting to workers. - Rice production -Famer’s life
harvesting) increased become
obtained. (doubled). better.

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course
[1.Goal]

Subsistence of rice production aims to reduce cost in rice production that gain yield and grain quality
are not decrease. The technology and management of rice production from planting to harvesting include; seed
testing, seed preparation, land preparation, planting methods, water management, nutrition management,
prevention of rice pests by through alternative methods for proper decision making in safety rice production and
also postharvest technology. Moreover, the alternative technologies for rice production including bio-fertilizer,
Trichoderma, integrate Pests Management (IPM) and Alternate Wet and Dry (AWD) water management are
added on this course. Furthermore, the financial analysis to estimate the budget of rice production is included.

[2. Objective ] E.g.) #1.~ #5.etc.
1. To address the important roles of rice production of local and new rice varieties in Africa.
2. To identify problems in practices, processes, distribution, and regulation of rice production in each

participating African Countries.
3. To understand the processes, management and technology of rice production in centralized and decentralized
farmer’s participatory approaches for effective rice production and distribution.

4. To gain experiences and understanding of pre- and post- harvest rice production technologies for effective
implementation.

5. To develop the action plan to implement rice production in participants’ countries after returning home to the

practical improvement of rice production.

[3. Language] E.g.) English only; National Language, Hybrid

The course were conducted in English. In FY2024, French and English were used.
[4. Training Methods])

Lecture 35%, Field & laboratory practices 35%, Study visit15X%, Discussion & presentation 15%
[5. Course Contents]

Module # and title Content
Module 1: Introduction of rice - Overview of rice production in Thailand ]
production and price policy - Rice Policy in Thailand: Economic and Production Issue
Module 2: Technology and % é glceé varlie,tti;s
- .2 Seed quali
%\)/{ggg%egment for Rice (Pre-) 2.3 Land preparation
Module 3: Technology and 3.1 Planting; 3.2 Water management; 3.3 Weed management;
Management of Rice Production 3.4 Soil fertility; 3.5 Pest and diseases
Module 4: Technology and - Rice harvesting and postharvest technology
Management of Rice Post- - Practice for rice harvesting
H - Practice for grain quality
arvest - Rice Logistic and Value Chain System

- Cropping system in Paddy field

Module 5: Economic and Financial | - Cost-Benefit Analysis (CBA) in Rice Production
Analysis for Rice Production '

Module 6: Country report, -Country report: presentation . . .
Presentation and Discussion -Summarize and Discussion for policy of rice production

-Action plan presentation )

-The writing project on “Individual Action Plan”

Module 7: Study Visit -Upland rice; -Rice farmer community; - Bid paddy field project; - Rice Science Center, etc.

<Onsite program> Centers, Musiums, Farm, Rice Mills are visited.

[6. Course Evaluation (Method & result)] E.g.) Participants’ rating average; PrePost test score; Comments.

[ 15t RD (Mar.23,2021)
1*" year (Online, 2022)) -Evaluation format and questionnaires: 1) evaluating participants and 2) learning
achievement of participants
-Topic evaluation : 5 point-scale ?1-5) and 8 topics: content; Applicability to your work; the period; training
materials; Knowledge ability of the lecturer; Ability to convey knowledge to listeners; Ability to answer
questions; Goodness of presentation. Average 4.77 - 4.91 (Very Good).
- Comment: Poor internet connectivity and the cost coverage for connecting internet/purchasing data is
necessary.
2" vyear (Prg & Onsite 2023) “Very good”: Relevance, Effectiveness, Efficiency, Impact, Usefulness,
Expectation, and Applicability, “Good”: Sustainability.

3




- Comment: Well planned. Leaned much.
3" year (Onsite-Francophone 2024) All modules are evaluated as “Very good”.

- Comment: Very good practices.

12

nd RD (Augt.2024)

On average, all topics were rated “very good” with 93.46 %. The average percentage rating score

from 88.00 % to 96.40 %.

Aspects of evaluation: (1) importance, (2) interest, (3) appropriateness of content, (4) relevance to
participants works, (5) apphcabi{)ity to participants’ works and (6) goodness of presentation.

Topic of evaluation: (1) Introduction to rice production and rice policy; (2) Technology and Management
for Rice Pre-Planting; (3) Technology and Management of Rice Production; (4{ Technology and
Management of Rice Post-Harvest; Module 5 Economic and Financial analysis for rice production.

Study visit: 11 centers and places.

The information presented in table 5 demonstrated the result of participants’ assessment that related to
aspects of average percentage rating score of each item in overal{). On average, Overall evaluation were
rated “very good” with 90.79%. The averaﬁe percentage rating score from 70.00 to 97.50%. Usefulness
g8t0(t)}(}/e highest average score in overall with 97.50% while sustainability got the lowest score with
70.00%






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Outline of the Training Course

No. in JICA-TICA List:

8

Training Course Title:

Skill Development for Material Processing for Mekong Countries

Total Batches:

5 batches

Period (plan and actual):

JFY2015-2019

Implementation Agency:

Division of Innovation and Industrial Technology Development, Department
of Industrial Promotion, Ministry of Industry
(Until 2016: Bureau of Supporting Industries Development (BSID))

Sector: Industrial Advancement
Status: Completed
[1. Background]

With the realization of ASEAN Economic Community (AEC) in 2015, it was expected that more companies

would establish a new production base in CLMV countries with their main factory remaining in Thailand. To

be ready for the increasing investment as well as to prepare for the future expansion of production base, it is an

urgent issue for CLMV countries to upgrade the capacity and skill level of responsible organizations for

supporting industry development.

[11. Outline of the training course]

1.Imeplementation period

Plan (RD)

Actual

3 weeks each year during
JFY2015-2019

21 days 13 Sep - 3 Oct 2015; On-site
21 days 6-26 Nov 2016; On-site
21 days 5-25 Nov 2017; On-site

14 days 10-23 Feb 2019; On-site

18 days 28 Jan - 14 Feb 2020; On-site

2. Countries Invited and Total Number of Participants

Countries invited:

Cambodia, Lao PDR, Myanmar and Vietnam

Total number of participants:

Plan (GI) Actual
2015 (JFY2015) | 20 persons 14 persons
2016 (JFY2016) | 20 persons 19 persons
2017 (JFY2017) | 20 persons 25 persons
2019 (JFY2018) | 20 persons 17 persons
2020 (JFY2019) | 20 persons 20 persons

3. Input (Total cost, (1) JICA (2) TICA (3) Implementation agency if any)
R/D Estimate for the first course: Total THB 2,241,498 (JICA: 1,524,958; TICA: 716,540)
Estimate before implementation and actual expense of each course:

(Unit: THB)
Plan Actual
2015 JICA 1,524,958 1,109,218
TICA 716,540 -
Total 2,241,498 -
2016 JICA 1,863,000 1,736,874
TICA - -




Total

2017

JICA

1,763,600

1,583,518

TICA

Total

2019

JICA

1,024,580

656,758

TICA

Total

2020

JICA

1,071,300

1,065,300

TICA

Total

4. Completion report of the training course (yes/no)
Annual evaluation reports for 2015 and 2020 are available. Other annual reports (for 2016, 2017 and 2019)

are unavailable.

5. Others/ Memo

[Theory of Change (TOC)])

are improved.

* Supporting
industries’ skill level
is  improved in
CLMV.

among ASEAN
member countries
are reduced.

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => (Further)
e.g) # certified e.g.) Skills obtained | e.g.) Application of | e.g.) Production T e.g.) Life 1
skills &Income |

Participants Participants’  skills Sustainable

completed the | and techniques in | * Capacity and skillsof | * Investment in | economic

training  course | Material processing organizations production bases | development

with certificate. are upgraded. responsible for skill is increased in |in Mekong
development for CLMV. Region s
supporting industries | *+ Development gaps | realized.

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course
[1.Goal]
Sustainable economic development in Mekong Region is realized through developing skills for supporting
industries.

[2. Objective ]
(1) Capacity and skills of organizations responsible for skill development for supporting industries will be
improved.
(2) Participants’ skills and techniques in Material processing are upgraded so that they are able to help promote
investment climate and narrow development gap among ASEAN member countries. (GI)

[3. Language]
English

[4. Training Methods])
[2015] Lecture and workshop, Factory visit
[2016] Lecture and workshop, Factory visit
[2017] Lecture and workshop, Factory visit
[2019] Lecture and workshop, Factory visit
[2020] Lecture and workshop, Factory visit

[5. Course Contents)

Module Content Note

General course Didactics for Technical training

(Common module)

Specific course Plastic Injection Mould Design JFY2015, JFY2016, JFY2019

(Module by group) Plastic Injection Process and Mould Technology
PLC Programming JFY2015, JFY2016, JFY2017
CNC Programming and Operation JFY2015, JFY2016, JFY2017,
CNC Machining and Cutting Technology JFY2018(2019), JFY2019(2020)
Welding Technology JFY2016, JFY2017
Textile Processing of Dyeing and Finishing JFY2016, JFY2017
Agricultural Machinery JFY2018(2019)
Ceramic Processing JFY2018(2019)
Lean Automation System Integration JFY2019(2020)

Note: Trainees were divided into several (3-5) groups at each batch to learn specific course contents.

[6. Course Evaluation (method and result)]
+  Evaluation method (from JFY2019 report)
Evaluation of curriculum and trainers by trainees (five-point scale: Best; Good; Moderate; Fair; Poor)

*  Evaluation result
1) 18 or more trainees out of 20 answered “Best” or “Good” for “Knowledge gained after trained”,
“Location”, “Technique and method of training”, “skillful and intelligence of trainers”, and “On time
behavior”.

2) 8 trainees out of 20 answered “Best” or “Good”, while 10 answered “Moderate” for “Time and duration”.

[7. Comments and suggestions from annual/evaluation reports}






FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand
Outline of the Training Course (No. #9)

No. in JICA-TICA’ List: #9

Training Course Title:

Workshop on Investment Promotion Policy and Enhancing Industrial
Competitiveness for Mekong and South Asian Countries

Total Baches:

2 bathes

Period (plan and actual):

Plan: 2021 — 2022 Actual: 2022-2023, due to COVID19

Implementation Agency:

Thailand Board of Investment (BOI)

Sector:

Industrial Advancement

Status:

Completed

[1. Background] (should be 2-3 lines)
With the realization of the ASEAN Economic Community (AEC) in 2015, the promotion of Foreign
Direct Investment (FDI) is one of the most prioritized challenges of the Mekong countries in order to maintain

sustainable economic growth in light of strong competition. Mitigating the development gap among ASEAN

member states is also an important obligation of Thailand. Having achieved remarkable economic growth

through the successful implementation of an FDI promotion policy, Thailand is the best resource country to

contribute in this regard. As a result, JICA, TICA and BOI agreed to organize two more workshops in order to

continue to contribute to the economic and industrial promotion and the development in the Mekong and South

Asian countries.

[11. Outline of the training course] (from R/D. Remarks added any change from R/D)
1. Duration and Mode (Total days) (Online or On-site)

On-site only.

2. Schedule by year

Year Schedule
2021&2022 | No (Due to COVID 19)
2023 6 - 17 February 2023
2024 5 - 14 February 2024

3. Countries Invited and total Number of Participants
2023: 6 countries. Cambodia, Lao PDR, Myanmar, Bangladesh, Sri Lanka and Nepal. 18 participants.

2024: 5 countries. Cambodia, Myanmar, Nepal, Sri Lanka, Bangladesh.

17 participants.

4. Input (Total cost, (1) JICA, (2) TICA. (3) Implementation agency if any)
JFY2022 (6-17 Feb. 2023) Estimate: 505,900B; Actual: 277,002.80B(74.52%); Balance: 128,897.20(25.48%)
JPF2023 (5-15 Feb.2024) Estimate: 439.178B; Actual 345,562.20B (78.68%); Balance: 93,615.80 (21.32%)

5. Completion report of the training course (yes/no)

Yes. 2 annual reports are available.

6. Others/ Memo

[Theory of Change (TOC))

training course
with certification

Foreign Direct
Investment (FDI) is
obtained

national or sector policy
and legislation.

amount) in each

country

Output => Initial Outcome => | Intermed.Outcome => | Final Outcome => (Further)
e.g) # certified e.g.) Skills obtained | e.g.) Application of skills | e.g.) Production? e.g.) Life 1
&lIncome 1
- Participants - Skills and -Skills and knowledge on | - FDI is increased |- Production
completed the knowledge on (FDI) is and applied for | (# and total and trade

increased in
each country

-Income level
n each
country is
increased

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course

[1.Goal]

Sustainable economic development in Mekong and South Asian Countries are realized through

appropriate implementation of investment promotion policies and measures

[2. Objective ] E.g.) #1.~#5.etc.

Appropriate and effective policies on investment promotion are to be shared among the Mekong and

South Asian Countries, in order to facilitate FDI, and linkage formation with local supporting industries

which respond to the current and future needs of sustainable regional economic growth.

[3. Language] E.g.) English only; National Language, Hybrid

English.
[4. Training Methods])

<2023 (JFY2022)> Lecture 13 sessions and Field trip 9 sessions.
<2024 (JFY2023)> Lecture 7 sessions and Field trip 7 sessions.

[5. Course Contents])
2.1 Part I: Lecture

Session # and Topic (2022)

Session # and Topic (2023)

1. Economic Development of Thailand: Psst, Present and
Future

1. Thailand Economic Outlook and the Linkage
between ASEAN and South Asia

2. Introducing BOI and Investment promotion policy

3. How to get investment promotion and incentives, Pre and
Post approval process, Services and facilitation to

2. Introducing BOI (Part 1);
- Investment Promotion Policy
- How to get investment Promotion &

5. Investment facilitation/ Work permit and visa approval

6. International advertising campaign for image
enhancement and public relation strategy

investor Incentives
4. Activities and services to enhance investor 3. Introducing BOI (Part 2);
competitiveness - Thai Overseas Investment Promotion

- BOI Unit for Industrial Linkage Development
(BUILD)
- Domestic Direct Investment

7. Impacts of Government Subsidies on Foreign Investment
Promotion

4. Thailand’s Customs Regulations, Procedures,
and Import Tariffs

8. Regional Infrastructure Connectivity

9. Foreign company registration process

5. Thailand’s Import-Export Procedures and Trade
under FTA

10. Investment promotion and facilitation

11. Labor policy and measure and social welfare

6. IEAT’s Investment Promotion : Privileges,
Incentives, and Facilitation

12. SMEs promotion policy, activities and services for
SMEs enhancement

13. Experience sharing from the perspective of
multinational companies who invest in ASEAN & more

7. Thailand's Long-term Resident (LTR) Visa
Program, Work Permit and Visa Approval
Process

2.2 Part II: Field trip

Session # and Organization / Agency (2022)

Session # and Organization / Agency (2023)

14. Thai Chamber of Commerce (TCC) and Board of Trade
of Thailand

14. Thai Chamber of Commerce (TCC) and Board
of Trade of Thailand

15. Federation of Thai Industries (FTI)

15. Federation of Thai Industries (FTI)

16. Grand Palace Visit

16. Grand Palace Visit

17. Thailand Science Park, Pathum Thani

17. Amata City, Chonburi

18. BOI’s Regional Investment and Economic Center 4 at
Laemchabang and Laemchabang Port

18. Techman Electronics Thailand co.,ltd,
Chonburi

19. Investor Club

19. Laemchabang Port

20. Digital Economy Promotion Agency

21. Geo-Informatics and Space Technology Development
Agency (Public Organisation)

22. Eastern Seaboard Industrial Estates (WHA) & factory
visit

23. EECi Wangchan Valley

20. Siam Kubota Corporation, Chonburi

[6. Course Evaluation (Method & result)] E.g.) Participants’ rating average; PrePost test score; Comments.
<Plan> JICA and BOI jointly conducted the following evaluation of each course.

<Result 2023> Rated utmost satisfaction (55.56%), followed by 44.44% for the satisfaction level.
<Result 2024> Rated utmost satisfaction (94.12%), followed by 5.88% for the satisfaction level.
Participants’ satisfaction level of BOI topics in both years includes “Introducing BOI (Part 1) Investment

Promotion Policy and How to Get”.







FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Outline of the Training Course

No. in JICA-TICA List: 10

Training Course Title: Strengthening Disability Inclusive Disaster Risk Reduction in the ASEAN
Region

Total Batches: 3 batches

Period (plan and actual):

Plan:2021-2023  Actual:JFY2022-2024

Implementation Agency:

Asia-Pacific Development Center on Disability (APCD)

Sector:

Disability Inclusive Disaster Risk Reduction

Status:

Completed

[1. Background]

This training course focuses on Disability-Inclusive Disaster Risk Reduction (DIDRR) in the ASEAN region,
prioritizing long-term risk reduction over emergency aid. People with disabilities are more vulnerable in
disasters, but their needs and views are often overlooked in disaster planning. The course aims to teach inclusive

methods and help participants

build stronger and fairer disaster risk reduction systems in the region.

[11. Outline of the training course)] (Source: RD, TCTP Activity Report Course 1-3")

1. Implementation Period

Plan

Actual

14days 23-29 Jul 2022(Online), 5-11 Feb 2023(On-site)

14 days each year

13 days_9-22 Jul 2023(On-site)

(On-site)

13days 14-27 Jan 2024(On-site)

2. Countries Invited and Total Number of Participants (source: RD, TCTP Activity Report Course 1-3)

Countries invited:

Brunei, Cambodia, Indonesia, Lao PDR, Malaysia, Myanmar, Philippines, Singapore, Thailand and

Vietnam * Nominations from Brunei and Singapore are invited for self-sponsored international travel.

Plan Actual
23 persons
40 persons at maximum 16 persons
21 persons

3. Input (source: RD)

* Estimate before implementation and actual expense of each course:

Unit:THB
Plan(RD) Actual
JICA 1,039,500 -
2022 TICA 964,748 -
(on-site) APCD 67,000 -
Total 2,071,248 -
JICA 1,505,250 -
2023 TICA 963,636 -
APCD 558,720 -

1 Coursel AW_TCTP Activities Report 2023_on Web.pdf

Course2 AW TCTP Activities R

eport 2023 Course 2.pdf

Courss3 AW_TCTP Activities Report 2024 Course 3 Final 21032024.pdf



https://www.apcdfoundation.org/sites/default/files/2023-10/AW_TCTP%20Activities%20Report%202023_on%20Web.pdf
https://www.apcdfoundation.org/sites/default/files/2023-11/AW_TCTP%20Activities%20Report%202023%20Course%202.pdf
https://www.apcdfoundation.org/sites/default/files/2024-07/AW_TCTP%20Activities%20Report%202024%20%20Course%203%20Final%2021032024.pdf

Total 3,037,606 -
JICA 1,910,700 -
TICA 1,257,994 -
2024 APCD 578,200 -
Total 3,746,994 -
JICA 2,220,700 -
Total TICA 2,041,880 -
APCD 113,000 -
Total THB4,375,580 -

4. Completion report of the training course (yes/no)

Yes

5. Others/ Memo

[Theory of Change (TOC))

Output => | Initial Outcome | Intermed.Outcome => | Final Outcome (Further)
=> =>
e.g)# e.g.) Skills e.g.) Application of skills | e.g.) Production | e.g.) Life T
certified obtained T & Income 1
-Participants share the Disaster DIDRR becomes a
Participants -Participants knowledge on DIDRR | management standard and persons
completed the | gain with their workplaces, | plans and with disabilities and
training knowledge on families, and policies their families can
course with DIDRR in the communities. reflecting the participate in all
certificate ASEAN DIDDR will be | disaster risk reduction
region. -Participants act as developed. activities and live
DIDRR trainers in their safely in their
-Participants home countries communities.
understand the
DIDRR trainer
knowledge and
procedures

(Source) developed by IDCJ team




ANNEX 1 Design of the Training Course

[1.Goal] (source: RD)

To empower persons with disabilities and their families' capabilities to live in safe environment in their

community when any disasters occur and to ensure that they can fully participate in every process of Disaster
Risk Reduction.

[2. Expected Outcome ] (source: RD)

1)
2)

3)

4)
5)

6)

Disability Inclusive Disaster Risk Reduction (DIDRR) will be strengthened in ASEAN Member States;
Awareness and preparedness on climate change, Disaster Risk Reduction (DRR) and Disability
Inclusive Disaster Risk Reduction (DIDRR) will be raised and made in the ASEAN community level;
Collaboration on making a peaceful, secure, stable and resilient region by ASEAN Member States,
Thailand and Japan will be strengthened;

Update good practices on DIDRR in ASEAN and Japan will be exchanged;

The gap on DIDRR awareness among ASEAN Countries and Japan, particularly; Mekong countries will
be reduced and;

Potential trainers on DIDRR will be emerged in ASEAN countries.

[3. Objectives for Each Course ] (source: RD)

Course 1

Participants could learn about basic concepts of DRR and DIDRR.

Participants could develop mutual understandings and knowledge of situation on DIDRR
in the ASEAN region.

Participants could share and learn about good practices of DIDRR in the ASEAN region.
Documentation on situations and good practices of DIDRR in the ASEAN region.

Course 2

Participants could provide inputs on recommendations for strengthening DIDRR in
ASEAN countries.

Participants could develop a manual on Training of Trainers (TOT) on DIDRR.
Documentation on strengthening DIDRR for policy makers in the ASEAN and Asia-Pacific
regions.

Developing a manual on TOT on DIDRR.

Course 3

Develop trainers and facilitators in DRR activities towards inclusions

Promote an inclusive development approach to DRR programs

Develop DRR program and inclusive development strategies in accordance with each
situation and the needs

VVVIV VYV V|VV VYV

[4. Language]
English

[5. Training Methods]

[6. Course Contents (Main Sessions)] (source: TCTP Activity Report Course 1-2)
[2021] Theme: Basic Principle on DIDRR, Mapping Situation and Sharing Good Practices

Main Sesstion Main Topicss
1Understanding about Disability and Persons | - Human and Disability Diversity
with Disabilities -Empowerment of Persons with Disabilities ¢ Disability Rights and Protection
2Different Approaches working with Persons | -APCD’s approaches for working with persons with disabilities * Community-
with Disabilities and Community based Inclusive Development (CBID)

3International Instruments on Disability | -International, regional and subregional mandates on Disability Inclusive Disaster
Development and DIDRR including | -Risk Reduction (DiDRR)
introduction of ESCAP DIDRR E-learning tool | - ESCAP work on DiDRR

*




4Disability-inclusive Disaster Risk Reduction &
Humanitarian Action: Key Pillars & Actions¥

-Convention on the Rights of Persons with Disabilities
-Different models for understanding disability (Charity, Medical, Social)

SUnderstanding more about disability

- The 4 Barriers: (1) Attitudinal, (2) Physical, (3) Communication, Technological,
and Digital, and (4) Systemic Barriers

6APCD’s
experience

regional activities and DIDRR

- APCD’s approaches on working with persons with disabilities.
-Best practices in disability inclusion from APCD’s experience.

7Basic Information on DRR

-Timeline and revolution of the disaster risk management system in Thailand
-National DRM Policy: Smart Digital Transformation, Smart Resilience, Smart
Man

8The Thai policy on DIDRR

-Government policies and guidelines on disaster management for PWDs
-Roles and responsibilities of the Department of Empowerment of Persons with
Disabilities in disaster management

9Field visit Community and office of
Pathumthani Center for Independent Living
(PCIL)

-PCIL’s history, mission, and vision for promoting the rights and independence of
people with disabilities

-Services offered by PCIL, including information and documentation services, on-
site work, and assistive technology loan and maintenance services

10Good practices on DIDRR - Asia-Pacific and
Thailand: ESCAP actions on promoting DiDRR

-Brief recap and introduction to the UN-ESCAP
-ESCAP’s efforts in promoting disability rights
-The 4th Asian and Pacific Decade of Persons with Disabilities (2023-2032)

11Good practices on DIDRR - Asia-Pacific and
Thailand

-Civil service history
-Experience with the Department of Disaster Prevention and Mitigation
-Shared perspectives, stories, experience and other training

12Good practices on DIDRR - Asia-Pacific and
Thailand

-Overview of ADPC’s approach to DIDRR (Disability Inclusive Disaster Risk
Reduction)

-Importance of understanding the risk environment for PWDs using evidence-
based and scientific methods

13Good practices from Japan (Policy and
management at country level) Y

-The relationship between disaster risk reduction and social work
-How disasters are socially manufactured and are social phenomena
~The disaster risk equation: Disaster Risk

14Good practices from Japan (Case Study and
Implementing process: pre, during, post)¥k

-Fundamental Issues
-Root Cause of Vulnerabilities
-Empowering People with Disabilities in Times of Disaster

15Good practices from Japan (Tools, equipment
and application) %

-The importance of disaster risk reduction (DRR) literacy, which includes the
strength of persons with disabilities (PWD).

-“Bosai literacy” as the ability to appropriately understand and act on disaster
information.

16 Future Plan of DiDRR Japan %

-The Beppu ordinance, which aims to accommodate the needs of people with
disabilities during disasters, is an administrative responsibility of the city.
-Legal undertakings to eliminate discrimination.

%: Conducted by Japanese experts

[2022] Theme: Recommendation and Training of Trainers (TOT) Manual Development

Main Sesstion

Topic

1. Basic concepts of DRR and DiDRR

-Introduction to Disaster Risk Reduction (DRR) and its evolution over time,
highlighting the shift from focusing on disaster management to comprehensive
risk reduction strategies.

2Workshop on Practical DRR and DiDRR
implementation and participation of community:
Thailand lesson learned

-Department of Disaster Prevention and Mitigation and how they work to enforce
laws in the broader society. In developing and creating a strategy plan, the
following are included

3Lesson Learned of ADPC as
organization

training

-ADPC's principles for inclusion in DiDRR: Non-discrimination, Accessibility,
and Participation. * Challenges faced in promoting DiDRR

4UNESCAP: Learning Tools Update from
ESCAP and Collect Comments from the

Participants

-ESCAP-Learning Tool
-The Social Model and Barriers ¢ Accessibility and Universal Design

SVisiting the DDPM office in Phuket and
participation on workshop

-To learn about the challenges and opportunities of individuals with disabilities in
the DIDRR context in Phuket Province.

6Visiting the sites which were attacked by
Tsunami in 2004

-Tour of Patong, Karon, Kata and Yanui Beach(o share how the tsunami affected
these locations and the lessons learned.)

7Development of handbook of DiDRR, TOT
outlines of Handbook and Timeframe &

presentations Y

-Background of disability inclusion in UN DRR Strategy
-History of universal design in UN materials, traced its roots back to the WSIS

8Field Visit to Thai Red Cross Society

-Introduction to the Thai Red Cross Society and its mission, showcasing their
achievements and contributions to society.

-The collaboration between the public and private sectors to promote employment
for persons with disabilities through the 1 per 100 (Disability Act)

9Drafting and finalization of recommendations
for “Bangkok Recommendations on

-Background and context of the Third Country Training Program (TCTP) on
Strengthening DiDRR in the ASEAN Region, highlighting the diversity of




Strengthening Disability-inclusive Disaster Risk | participants from Cambodia, Indonesia, Lao PDR, the Philippines, Myanmar,
Reduction in ASEAN Countries 2023 % Vietnam, and Thailand.

% : Conducted by Japanese experts

[2023] Theme: Training of Trainers on DIDRR Production of media and materials
To be confirmed

[6. Course Evaluation (method and result)] (Source: TCTP Activity Report Course 3)

*  Evaluation method
Participants evaluated (1) the daily training program and (2) operational aspects (time, facilities, staff, and
logistics) on a 5-point scale. Results are available only for the second and third batches.

*  Evaluation result
High Satisfaction: 90% of participants rated the training as "Excellent" (5/5), highlighting the quality of

content, facilitation, and overall experience.

Gratitude to Organizers: Participants expressed appreciation to TICA, JICA, and APCD for the well-

organized and intensive training, as well as opportunities for networking.
Suggestions for Improvement:

- Share training presentations and materials post-course.
- Increase practical sessions (e.g., content production following theory).
- Include more field-based training in future courses.

[7. Comments and suggestions from annual/evaluation reports}
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Plan Actual
2023 JICA 2,007,100 1,763,740
TICA 1,270,524 To be confirmed
MEA 433,880 To be confirmed
Total 3,711,503 To be confirmed
2024 JICA 1,472,400 1,339,130
TICA 1,094,758 To be confirmed
MEA 422 880 To be confirmed
Total 2,990,038 To be confirmed
2025 JICA 1,347,780 1,254,600
TICA 1,301,187 To be confirmed
MEA 370,880 To be confirmed
Total 3,019,847 To be confirmed
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Initial Outcome
=

Intermed.Outcome =>

Final
QOutcome =>

(Further)

Participants
completed
the training
course with
certificate

-Participants gain

knowledge on
renewable energy
policies, biomass
conversion
technologies,
biodiesel
production
technology,

-Participants apply the

knowledge and skills
leamed in the training to
research, policy
making, and technology
development in their
countries, reflecting
them in concrete
projects and initiatives.

Energy policies
are being
strengthened,
and
technologies
are improving
inASEAN
countries.

Contributing to
the
achievement of
SDG Goal 7 in
ASEAN
countries.

standards and
utilization, carbon
capture concepts,
life cycle
assessment, and
sustainability
assessment.

TEYPEMRIK
EICLY. OTEC
TR E D SRR T
[N SHEaN
BHIN, FHRE
LCEYITHhD
1z

2ot

(1) BERDEMECRE DEATE
o HOXRDIRBEER-NFEDEBIREA
HENEGMHEIEHDH

Y51 EE ERFREFEHAAEITIE ASEAN - XN UERR
HEZOREICEHT 51 EDFEEEL T mEMNEEITANEE=
ERNEAZEFTSCEHHEEINTHEY EDEELRRF—LE
LUTE=EHENBITONTLS,

Y4 EBARIE 1994 F(TIIE EIFOSNIBIREDE=EH D7
HATHBEYT-IN—rF—2vTTOTSLUTPP) GREIKD T
—X 3)DTFTIICA XU TICA EORT ASEAN F#EEFE=EF
(ST BIHEEERT D_EITHED TV D,

LY =R:NOE; 3]
REDEGMH
HEBHEND,

o 3§51 [E Bl
Fip st

2




Ver2 (2026/01/26)

=82 -BRDM

SHEIRE SR FESRAER e TEHRIR
(2) JICA RADZEZE- MBI DE e TISTR TIX.TCTP FOJ35L% 2 DDII—XATERBLTHEY, | @BED TCTP | @ Fff & £ fE 1
o JICA MSEZRAR, thDFFER I %1 71—X(2016~2018 F)FEIC/NAARBHCEREHT, | I—RADOEmEE | BEH1o9Ea
WREE & &SI ToNZh BENDTII—X(2023~2025 F)[& EDEHHELARL \AAR | BRZBEIAT| —
BHIMA THED TRILF —EREMREL TS, AO—RHEHE
INTHY. &
BEHrmsnT
LWBEEAD,
(3) F1DIEBIBERE DEETE o [HAMEMBEREDESMEITEREHDESY, JTPP ORHEADE | ¢ TCTP (351& | @ TICA DI T
o S1DEBBER - HEHENDESHEEHD DT TCTP [FRBESNTLD, BAO®HBA®R | 1k
n o TICA DIVYIaVRIIIDARBRELUTEDZEMDREE | HARUIID
(SEP)ICED<HEBANDHEE I THY . TDBENND—DOELTIY | A3 -HFEHS
1EERF—EUTOMAIZRET D EEIC, FFRIRERIRIC | BEREERULT
I 2FBERRNT ST AHEBEORRELTORENERIELT | LD,

BICEPEITONTWS, TCTP [ ZH5ULIVYaIVHEIUER
DT TERINTVDEEZZSND,

2L IL—T1Y

NTHY TIL—T1 V73D EHMTT B,

BEMYIL—FT17:

2Bl —T 00 ERLY ZEME-BEMDOL—T 1 VT E@LFHEY D,

ASEAN HIBDRFEREEEGL THY. FREVTOETEICS VW THRDEFIRZ ERUERTRH LURBREREE RS LIRS

(DXEU(3)TEELTLS T, (2)JICA RANEERE DEEIVOEEIED SRz I —T1 VT3 HIMT S,

Bk

TINNLDORE

o THESHEFICII CeBEILERINE
7‘3\

o IHESIIHHERBZZRFLIEN

METELIE I AN THEZENEESLzEBIZEUR, (Ex-trainee
survey Question 1b)

MHEZ @B U= 5058 AFIILDE EES W ICTHU. 2IAEDESL AL
DFEHEIE 3.5 THY, NIEBERISERUEZ(4) 1&ETHDTEEE
EBUE(3) IOFREICAIET B, CNIE. FEFIDEF DA ORAEN
+HICBEBEINIEERLTUV S, (Ex-trainee survey
Question 1¢)

[ ZFIVITREUTIE 2EDEHSL R)VDIHIEIL 3.4 THY.
NIETHBEEEERLUEZ(3) 120 B> TULD, CNIE. B0 E
D—RRBVREER P HREN T D TERL TVWBZEERL TV S 2
RIS HBEEERUITAESERLUR] WS EIZIITRESA
HDRYET—F T IITEVWTTRESN oz — A [FNIEFEEER
LTWRWIERIBENG > T=DILIFEIT NS -FHEI HRE T —4
—w | Tholz. (Ex-trainee survey Question 1d)
BARRET RV —IZBI T DBER. Fifl. s sl sl A (R8I 2
FOEEEIRML. SINEDBREERMEEHDE LICETH

ARI—RAZEHEAH
BROIFMEEDH
HERE. KUR
EfHEEB S D
e 2 F)UEE
DFMD 25
THEBR (FIE”
D AL) [FERK
INeEHT
na,

o it {& & & B
Y—RA

® Terminal
Eva.Repor
t

3




Ver2 (2026/01/26)

FHEEE

SPIERR

RS

=82 -BRDM
/i

BRI

120 EREKRBEMAEDETAMEREIC LY | FAT B IRER
DEFCERIRE A DA RN &< HEDBIMEN SRS N
Tzo LEKY RN L /=B S5l ¢l S¥lEtESNzE
RFLER SN IEHIBIINTLVS,

HEDBREE
o HHERBICEDIEE®mRELIH

o HFHEDMREIZEU. 2AEDEHL NIVDFEIHEF 3.7 THY.C
NIFNFERBISHER (4) JISEVWKETH D 45 )Y —RIN—=) D
TR B LUHHEDIEER 3@, B BE)ICDOVWTIEELE
RENTREINZ, ZOMO2TORIEIC DOV TEFIEIE L \KE
&R TS, (Ex-trainee survey Question 1f)

o THEEMMENERUZT7 VT —MNABICL D& FHEEDS80%LL
EHHEICERELIzEEBZE Uz,

FRERUHHE
RTRICERS
N7 27—
BETEtmLiER
Eai oy s

o FREMIEES
BEFT—ARA

® Terminal
Eva.Repor
t

FSESESEA
o BiEERICEDLSBEN SR/ HE
BRERDIZH

o HHERRICHFSULER: AHHEIL. REREE LSRN, FTeEUH
BHEs%. T U CIEBmMAE = R DGE BRI & E78ECdT
DEFRDSREYIIVICEZSNT D, TSI EERARTTE
AR =23 RO AAH DN EBRERZE R L . SINE
DIEfEE—BRDDMREE=5 U1z,

o  TRIEHRNFONENSTZEBR: FRHHID— DI ARRBVR T+
O—7Y TOPHERDXEAN X LKL TV Z ETH D5
MEZIEELIMEZELEO0N., BEICHIT DAV IE. &5,
HDWEN—bF—DY THRFRRU T\, TNEREKICTE T HE
DRI NIz INZ T —EDSNEIEHEICEFINRHERS
T+ SER T DI DEMMEZ TR ERERFEED
BETHST . ZDOFER EBEEDE T CHHER DR SR C g%~
HUBGENEH D, TBIC EEDELREDINADENE . $1R
RRINAZE T 3ER CTH o7z, (TISTREFZU T LY)

EEDESY

FHE E FErER
19 1—

12I\Tk

FIRD R RRER

o EXRFMDERELTIUINIEDFR
NRSNDH HBIWERAENDH

* FICHOSMECMHI-IADESE S
B2 DINEFNEENTZN (FH)
(BN OZNRY)

® PINALISAVININIEDETD
HERRAHTBEYNICERH SN TSN
BRI SNSRI VD

o (VN\UNRIRZERETSERITHDH

o [FEEICHHEN SDFEUEFRULLEN IEVLDSBRIICHU. 8 96%H
NIV IEBIZ Uz SIENSDIX N ERETDE.TCTP 005
LTESNIZHEECRERE, RIS CHE ROV TERL CERS
NTLBRZENIHINZ B, HIZIX MEE DB L DKEREFD T
OV TOMRRICHVW T IHE TRIZH#N ZFm IR LY BRWWMT
TEIET T DT ELRo Tz BHE TORER I E HE DB E
RALTWS HERIZIER Uz — b E KRETOEME L TERT 7%
EDIA T B NI, (Ex-trainee survey Question 19)

O [HHETHE IRV ZEDLSITEMNLN IEVWSBRICHUTIE H
{?L_ ﬁ]b“f"] 82%. rct(’)EL\ UIL,\/;&IE—COD/%}EHJb\% 64% Cdho

MEETER. W
96%DSMEM
HMETHREEV

ZIRERICER
LTHY . KHHE
DEBHNERM
[FEW\ e FATEH
k%, FEFEE D
BOERBRED
WEHE AR

o |FERHE 5
B—A

4




Ver2 (2026/01/26)

FHEEE

SPIERR

RS

=82 -BRDM
/I

BRI

TSADRENBEINDIN ?V1T
2ADEEIIDVWTITENEERRT B
HDFRIFENSN T LD H

BAADT VINOMRBERRRAEND
7‘3\

DANDA VISR RAENDH

WEEADA VIV MRBENRIAEZN
3dh

7z (Ex-trainee survey Question 1h)

o [THESINE. BELZN. ELVDBEMICXULTIE, 22 ZEDEEEDD
5 3 (n=11)IEFEL. —ATIRIFHEHCH=D 8 BFEtELIzE
EIZU7z. TCTP &I EDIEEEIUIZN & WD BRICHU T,
22 ZOEIZEDSE 15 AlFEmUizEEZ LN BEY D 7 &ITElk
Z(FF)E\EL\EEZ LT, (Ex-trainee survey Question 4a,4b)

® FINEFIE UTIXRDEHNZEIF SNz,

O EHA- 7OV INRRADER

-t TE AT OTEC HffiZEEH L. APEC-ACABT YES
Challenge 2024 (CThnE-BNEBETOY T VM ZREL.
B,

NL—IT7DAREMRFTEE LT OKEFRICET S ERFEHFEBIR RS
EIRE HE THRI R E T — LD T LAV ANZ I THE,
- EEDHAHEREICANLZTOI T IMNISEL, Y RTFEUT1
BtEERkCEko
Q@ HHitT-FRFTEEI A DI

KEIXIF— NI AT1—EIORE-TIEEME. ZERRE/N
AARR T ZAEDFEHEEZR L MR D74 0 0—Ry &K
/H:Eo

- O R EHED I R Z &I THAK,
-BAFRETXRIVF—FEE TOY TV MOREEIEICEAMAR =8
EatiE,
Q HE - ML EEE

-UKM THHE./ —~&5# &L TER.

BMERTT—YITSI— DAFIVE DD DFIZRIHEE
B e, F—LADRF) i L0 FEE DXL Z (e L BEREA G
Ko

- UT, RERICPEPCEEEIEARDEE Y3 U EEREL.
B OlRE TRV —Z MR TT s &N CEX Y ;A AR 7=,

(Ex-trainee survey Question 2a,2b)

EENRECIRIA
SERTN. A8
SO VS EIE S
BRESES N,
BRINEFELT
[E. OTEC #fi7
Z=ERAUZERED
IRTDHZEN,
KF-NAATR
PHTOEKEL
BME- 7O T
I MR KER
Bis chEH1L-
HEEBREN
ZE(Fo5n., tHERK
RNEHFRIT
FEMRICOR
MRoTLB,




Ver2 (2026/01/26)

VRS

SPIERR

RS

=82 -BRDM
/I

BRI

Tt INTH

(FHEERREE A VA5 U9 —IC5A T

1VINTOEERE)

TCTP MEEZEUT.TISTR ORI FEETOY S LD T
B BN ZR LS ETVS, EARNICIE, 3 BEICRINI—E
BEU T, BA BEFRCRBEIECE (Bl /\Z—I)VEXR) &L
ZAFROI R T A I AEHRNICEETDATIEFEBLTS,
TISTR DHIFEEIL. BS DT ERZ =14, TORHEBEEIESS
FEEOTVD HEI—RZEZ T BICHI=oTIE. BSDHFEA
BZEIRYERY ., ENZMEBICEREICEREAT SIS KDE5ND,
TCTP (& IEENZHRLED SOIHEEEHKETCII1—r—3
VEMBCEETIETDEEEIC HHEECMDO TOY TV NEHRE
EDRY N I—DZEIKT DIRENEREZL TS,

SEETRE L, TISTR. EIRIERATREFET (NSTDA) ittt —hKE
(KU)REDKREZE., TBICIFBERAFHRINSEENTHY, KEQ
BREEZ(TTVS BSISHEERIIREL VA E REL., RS
B3 ET BSNOMECEFMERECREIDIEEZENDT
EMTESB,TISTR OMBEIEEICHAEETIHEIL TLIDM,
TCTP O—RMEEICENZZET . BRI XE. =" EEEH=D
AR ETRT DHREIF TS, (TISTR EPUITXE)

TOMD1VING
b&ULT.TCTP
DEZEZRU T,
TISTR $XUE
RIEEAD R Ty
7 -HREDED
bR SNz
EHNREIN
/=

FHME R FERER
A 1—

B AN L—T14 0T

FHHEIL HEEDmREN S, SHESNZFERBICET SHH - AFIVOB/NERICERIN TV SR T B3N ENE

FHHTE D0 1A T RERICHHE TRIEFUZRR - R - HEEHERAL THY | RIEEDIHIEPERRENIE. ERFHTOY I DORRSE | BAEVLRK
ThERIEMHEERS Nz, S50, THEEE 2@ U /- Rt CEmEDRE 1AL E L\ DTZEIRETZIR EEBH SN EN 5 AMHEIFFHESEAD AR5 S | PR CRIHR
HRAICHUCETSRDA VNN EEREUREVZ D UELY B/ -1 VINOMDL—T 1 T 3DEEREICEW) EH g D,

e

HHEE

o PIONTYNEELRTBILEHICHER

E-BORANGESNTLZH

o ZSIAEICDOVWTIEL RD TIIXRR24&E7h EHEIILLTDE
HYIEEIEE TH O,
Plan Actual
16 persons
24 participants (+2 Thai participants) 21 persons
17 persons

FROFHE/FEDLLER

RD [CEEESNIZETEIIUL T DESY . BREICDOVWTIIAFRNDEREE
[EEAEDK 57%THY . MEREISEETERY TH o7 (FHELL
102%).

Unit:THB

Plan(RD) Actual

JICA
TICA
TISTR

2,528,254
2,407,382
444,200

3,159,336
2,349,429

Total

ES AR
StEZ T E>7,
FEIZCDWTH
AEIEXETBERIC
INFEST=H F1N
UHNDTF—5I1%
AFTEGH D
7=

®R/D, G/I
o SSfEtEEa R
=t




Ver2 (2026/01/26)

. \
STER S e BRI e
| \ Total | 5,379,836 \ 5,508,765 |
AR, 910 o EMHEICDOVWT, SHECIE3FRETEI—RIJBEEEINTU\ . | FHEEREHIRF L | @R/D, G/I
o EXHMIFEHETHEICRE OREREL FHEL 3FERTEI—XR19HTH 2Tz, BRETEEY T | @ EHEtETet
RO TV (BEDE T IEEHELA Plan Actual »olz, =r2
—Caijr':b\) 3 weeks each year }g iﬁ }8 34 ;g}jnjgg;tozS
o RIRRME. AV TYNDIIZIIT A& 19 days 20 Jan — 7 Feb 2025
GAERZFZZESD)ITBEYICEHESINT | @ TCTP I—XDFHIE 3 BERE BRI CEESND R Th
L ehv B, MDE—FT—VOHMBNZHEI—X(E 1~2 HETH S,
e JICA/TICA WENENEELTL\S (TISTREFZUVITXE)
DIHESHEE LR L T. 7O Ty k
([CEBS U ADAS - FAICDOVTE
[N HD D
EEOEX o FTEHTOUNE WEEIL TICA OFERONI—AFHBRERIER | SEIEEETO | o T IEE 14
VSRENREHTH 1M, T4 —RN\VIZRETREEITFENRLVE | ERELU2K | 1492
HICEED IND LDV B fmh algEE DTz, DATI1—IVEE | —
o fATHRELL . OBETOERDIERRE  REEERICKE | BO@EICH VT
ZEITDOIZMT UVEBIRSAMDBEZESRVGENH D, QB | ENEEND,
FEEEOREES :TISTR DFLE T 5 1—XEFHIE TICA DEICHINE
RBJIZENDBY ., FDFAIE JICA-TICA EDHHZEEL T JICA
SETFEICEDEIUNENED. BEEENKAEL (TISTR &7
U XE)
RS L—T1 T FHMESIARIIEHEZ TEY ., KI-HEXEEIIBEHEE HY Th Tz, —A. IMERAIIHIREHEE BYUERINTHY . SEIIEETOE
ABLURAEDR TS 1—)VFEREDE CORENLEEND, UD > THEMEDL —T 1 VT 1F@QCO0E) EHIRTT 5,
el {AHim o FEHIHES (L LINE X email TERIISERZERVUEGD &IEHD | @ FHER. IREH | o IREFIEE
o XYRT—UIFBEEINTLDIH(JRE BRI TA0—7Y TZ T2 TCVWRVWCENRRKDFETH BERLTDD BEFF—ARA
HEE & JICA-TICA NHHEREETE D 2. (TSTIRE7UTLKY) BRYIEEIS | o B EHE 1
RYET—0%F) o IFEEBRDHHEERITD DEMNYIK, ZEAF THIRFSNTULS,17 | LINE X2 SNS. 1451
o FEMMEERLTOXRYNT—DIIEER ZDEIEZEEDIE., FFELENRFT I TORRETO>THY, TOSAORE | —
INTLSH LINE *> Facebook. ZDMdD SNS Z@UIEANRERN TR | ZBU TIER
THBDNICEZEFRZVWERARCIX. A05105EP SNS AFEE | KICHEBFEIN
BRFEREBROTHY EREZBAZDOBRAVZHESE VWD —A | THY HFICE
T\ BAUECRUKEICAE I SHEEIL. HEMICERZ G E o1 - B DA
%< ERR COERBLUDTOVIINBUTHEEICSS | BERBTIEX
TWB, Dz MEEA VTSI VDRAERAIENE/INAT)Y | EmEAITAY

7




Ver2 (2026/01/26)

FHEEE

SPIERR

RS

=82 -BRDM
/i

BRI

RREIDRZREZSHIKEINTL S, (Ex-trainee survey
Question 3a)

RYRI—F T DEBRELUTIE, MFEECBEROEF 1 &V S EIEN
BHESN=(5 BEE) . BEARETIRIIVF—(RE)ICEEY 253ED
[FIN°RHE TS/ XI5 DHESR FRFT_E DR ZZEEADRF IV =_—
LABERENEEN, RV NT—DIIFEFMER LD DFEUELD
HEUTHREL TUL\ D, L\ CTERERFT O EMTEEI COWmE & L)
SEIELHo1=(4 BIEE) . EARNICIE, 1 DEECHHEOHHES
EDZEM. KR TOT S L ARISDSN, AEPERE COE
LS MERCERNBHBBOBESNEENT LS, (Ex-
trainee survey Question 3b)

ZHApEDOE
2ROV e
LTWd.,—A
T, THMEEE
BEICKDHERZR
R IJA+0—7
W FF THNT
[AYSNAR

BATNE
o HEDIRDFHFEMEDE =N S, FE
BEET2IEUSNnTLSH

FEFFTISTR ISATHBETHY . T40—7v THERDFEER
12728 GEEMREE IR CI7R )\, (TISTR E7ZVU T XE)
BHOOEE (4 2I2E)IIRON=FENTEIEHBIOE TS
TLBIEHELTHY . M DTRBOCEMNRAFILDARREEER
DT 7OV 3VTTUDEFCRGEHREIC RO TS EHEH
TNTVD,—AT. FEHIERVBZ TEROMICITEIEHEZEHE
LTLWBHIE RSN (2 RIEE). b2 [EEEL. [RERICHEBN T
ERXT—0 3y TaREL. BEULEIFILOY—ILEERFIE
MBNCHB T E T BRZNNT T ICAERBEZEH T\ D &t
RTWDB, Fe. KEHBECHED—ERICHHE TR IR EH A
A FEAISERL TV EDHREE H o7z, (FHEEMIT google
survey &\4))

J#x0-7v T E
HAOFENER
TncTtunianc
EN FHERZRERD
HENERE
HHWTBDEER
ERER->TL
2.—AT. RS
NE&EROHBT
.| FRRAREHEP
HE -HEREEN
DI HIAH E LN
SfEITRICKYURK
RZEHERFLTL
DEHEH D,

o IFEMES
BEF—ARA
® Tt & 3£ HE 1
1o Ea

AT

o THEICHLEASNDSHAMISHHES
TOFRREICLURATN. MfHHIC
FTINS5E0H

S AEDBHEROEREES : J+0—7v TOEREICIEZAE KR
DEEBNUNETH DN, SEDBERVIKSANER D=5, ZHHES
DOFFEHEED S DFHZEIERT D EIIRAENH D, (TISTR 771
I AE)

FREsE DML
RIVIZHBIT B
fitT D 155 RoA H
=Y I D +9
RBERIETESN
o7z,

o fft 1 3 1 1
A5k

o3 TS
e 7UIavITUEERUIHMEERIX.
FNEEE-BHHRLTLSH

(70230 F50EEBRUENIEVSBRICHRU. 8 23%D T
WIFRY 27% D TVWWE L 50% M Thh SR &EBIZUT .
(Ex-trainee survey Question 1i)

BEE®DT7 I3
VIS UEERE
HBWUTEEWEES

o ZEMIES
B —ARA

8




Ver2 (2026/01/26)

. \
AR ST HesRfER BRI e
ZBo
B/ BREER o EHOLOZEE (4 ZIEE)ERONLFENTEEHRDEREILT | ZE2DEHY o ZFEIES
o THEMMRZRH BRI DICHizD TULBIERAELTVD IIA THER OB PR IERE I BFED BEF—ARA
TEDELHBREMMBE FEEERE R BEFRICLBDEHDEE | &V >TZBRD S THEHEDEFENMEH
o>fh LTWBEDEIZEEH 72 (3 &IEE) (Ex-trainee survey
Question Ti)
Bt L—T107 1AHIE CIIAHME RAEHRS - L DIRRBR T4 0—7 Y THRFIDRER THY . S AEBRFOFRERRD S DMGERIR I RICERANES

NB, Rz, M55 BANE CTlE T4 O—7Y TERTEDRE WM - AR D DHEIIIC LY JFERD 7 7232 TS5 RER IR FHERRROMHE | CERENER)
515, U ELY, FHGEEDL —T 1 2 T [3Q(—FRREN'H D) “H T B,

ETHIERER  LLEXY AT —RDIMEZH % - BEEIISGERICEL IBIE A VNI RIESERISE IIRE | E—EREREN B | [t CE—8REREN H D, LD T\
HBaEL—7T12J1E B@EWV) EFHET B,

#Hwal—7127: B@ELWY)

#all:

o HEEDANETOLX IHEDRHRE LUHERERICERHBIZHICIE HEEDNETO LR ZET S ENTAIRTH D, NI TOXRMBIARL CTlE HEESEICHE
BHNSS X T UETHERBISELZ AMBER SRV E VWS FRENSG Oz, TOFER. BFINGCASTZ+2(BR ERTE 2L\ SIIEN RN, HEFRDRESE
HMETURY  THER DA C R Z L U=V T 57— AR 5Nz, T 52 SIEDOFBHEECEICH L\ THEBETSIR P ES. \—h—Yv THREL TV S
BEICIE oW <BONTZREEN 2 ICEB SENSNRMERGIEHI N T\ 5, e, SEDECSERRBDEVS . HRDEREZHITEERER DTS,
DIzt FRISHHEEODERIZ &7V THERBI SIS A B M - SITNERZE I 2 AMZBENITHERT 2 ENEETH D, TORR. TICA R
L FUIBIALMEAE BN SRS AMEEL T DA EEZ S ENEFND,

o (FRINQTA0O—7w TDREMR FHEEN SDIAU NI ENIK, FHER DA IR E RIF CEERICT2ICRRE B B 720(C(E, 7407y TRy hT—I1E5ED
LN AIR CHD_EMNREIN TS, SIEBFISERRAEICERRS I SERERFLRVEEEZVEDON. IHETHSNZHMREZEHE U LHTL<EMRE
RO TUL\%, TDesh, TCTP &L T HER TRESIME N EaREiilL. SEICH T RBINAEHE L. BEFIRDBIEZEND L3740y T TS5V TI7
—LERITD_EZHRFT R EH D, TOIC TCTP AR RY NI —I0A DS T5Y b7 —LEBU T BT CERREDHS. BEREIAREZSIIER T
MR SR TE SAMAEEZ SN FHERDRDFEZERHDEEZ 5ND,

gs:
o EREEZRIEAIHMESRGT BERIRIF—DEREEREL NIV TBET D120C[E HECIHERBEE D#EE—EBIL T T 2 ENEE TH D, Z<DHEIFT
TICBERTRERMIADBITEIRH TLD T ENS | BIFEEPCHE A S EE U D DEEADEEINTZ58b T2 & T EANRTSIHERT D EHFIND. ZOL

TZERVHEAC LY, TCTP (ZHugiE DDA & U TOMBHEE S 5ICEH. KRR TR —HMADHEEIC—BF 5T 2 ENAREE 6D,

(]




2025 FET—VHIFHE Y1EHE=EMEICEET D SREHE
J—RlEHME R

Ver2 (2026/01/26)

3 Energy Resilience Assessment: Towards Climate Adaptable Energy Systems
AR S HesRfER BRI e
24 (1) BERBEREOEAM ASEAN PLAN OF ACTION FOR ENERGY COOPERATION | & #f & [&| @ ASEAN &I
o HERAIIHRFEDFIRBEERURH (APAEC) 2016-2025 Tl&.ASEAN 2ADIRIF—HEEED | ASEAN OBE | JHak
StEE DEEMHEIEH S0 (E -2 B &R DITEIEHE T, [UEZ ) - KE(CFEVIRIVF—IRTLE | D—2E&—HUL
F—ZFEDELNID) LEDONHEMZBHEZLLTLB, TW3,
(2) AR=-—XENEAEHE SUEEBNLFL A HFRNBR CTHY . TRIF— U ISIIFDORE | [IEEEHXIGE | 0 Gl
o MHEIIMFEDY—T VT IL—TD [CRHUTEITTIHETEI B> TVD BERBEIRIVF—IXEERNR | Fifc Al e R TR
——XCEHLTLD HRDBELEERIZTI D—A T AVURI P SAR v IUY— A | V¥ —EFIExt
NFA(CLMV) DESBEFMSBEIE. 1o DEEZEERT DL | EEOA ST
THREICEEL LD, (GI &Y) HRZEEICHE
TIFRETHY.
MR -—XICH
BICEHLTWL
50
(3) FERELTOBEME MTHEARBIIEFARABEEDEEESL LN (Ex-trainee | IMERN BN BE S | o i {E &8 B
o THEEN—_—XICHUTHERRBIZH survey Question 1 €)1V SEWVITHU, BIEZIINTN3ET | DEFBEESL | H—A_q
LUTH oD B TRTOEEENEESL T EERE L, TWEEEEUT | o FH 55 H t
o IRMRHHENAERD XD ICHAR] JICA 3. BAfREBE COMBEFEDHEEZEIL T D/d. J—XDHE | WB A, JICA %= A
EZ1RIDIZADIRE|IFENITHONT BEREHICSEUTZ. INZA T, BARPHEGEREA(TEPCO)/NOY | BUHAEEE —
LWzh. TP - BEFIR DB TICA EDFEERE EIMRRZIEET2 | PEMRDER
o VPUNAL/FBEBHDERIC DN 7Z(ENTEC 77U T XE) RoolemiE
=¥ uo) a0V AV NSyl AV NV) | m b RD FZEISFHHmENMERLIZO0I v IIETFROESY  AMHEZ @ | ZEFEZ . THED
WO HSEYIICEHEIS N TL 2 U SMERIRILF—-LIVIVZADBEH LOFDFHEAE | FERITEEREL]
EFV RN ATINEZTIDEEEUT.CLMV #BEICH | THOEEAS
[FRIRIF—-LIVIVZAZHADEEIL®. [UEZEEVWIR | D, 272U, [E
JLF—BERICEE T 2 ASEAN I TOREREEZBIEL TLVz, EZEEBHBNRSN
Output=> Initial Intermed.Outcome Final Outcome (Further) TW3Aa(CIF8

Outcome => => =

BB ETHD,




Ver2 (2026/01/26)

=82 -BRDM

MRS SR FESSIEER e TBHRIR
e.g) #certified | e.g.) Skills e.g.) Application of e.g)Production T | eg)Life T
obtained skills &lncome T
Participants Resilience Contributing to
completed the | Participants Participants regularly assessments are the
training course | leam the conduct energy institutionalized achievement
with concept of resilience assessments within national of the
certificate. energy in CLMV countries energy policies Sustainable
resilience and based on the and infrastructure Development
how to assess knowledge gained from | plans. Goals,
it, and gain the training. specifically
practical skills Collaboration on SDG7
to use them. climate-resilient (Affordable
energy policies is and Clean
strengthened Energy) and
across ASEAN. SDG 13
(Climate
Action).
Balt (1) BFRDEMERE DEAME 51 EE ERFRERERHAAEITIE ASEAN- XD g R OER | ASEAN 2 EIC | eR/D
o BFRNEHEER NEEDERIEBA HEDREICET 251 EDHREZBL T AENEEINEEZ | HIFDF=EH | e Y 1EHIFH
HeDESEIHDN ERNREZRATDCENHEELINTHY EOXTELIAF—LE | BOXEIXEAX | EiFHAE
UTE=EENEITSN TS, DEBBEERRU
FAEBRIE 1994 FTITE EITONTZBIHEDE=EHRID%: | HXHE & —K
WA THDIEIAM-N—bF—2vTTOITSLUTPP)GREFTT | LTWS,
—X 3)DTTJICA KU TICA EDRET ASEAN HEFEE=E
[T DHEEERBT D &I TS,
(2) JICA A DES - B E DiEHE BHADMEEZEE OISR IR, BANEEL | —
o JICA MOFEFRPEAE. thDRFEHS REINGH D
WREIFE DESIXITOND =
(3) 91 DIEBIEERE DEGE TBARDIBRBERE DESMHEITEREHDEHY . JTPP ORHEADE | TCTP (F.91& | o TICA DI T
o Y1DEMEER- A ENESHEETHD DT TCTP [FRESN T D, HAEDBARME | 1k
h TICA OIVIIVETIM1DARBRELUVIR D ZMBEF | #D—RELT
(SEP)NCED<HFEHHDHEE I THY . TOENND—DELTIY | EEESNTHY,
1 ZHENF—EUTOMAIZRRET D& EEIC, FFRIRESRFIC | Y1 DAREERE
B FBERRNTSIOT1 AHEBEDRRELTDREIZ#ET | TEAL TS,

BICEMBITONTVS,TCTP [, SO ULEIVIYIVHEIUVER

2




Ver2 (2026/01/26)

FHEEE

SPIERR

RS

=82 -BRDM
/I

BRI

DT TEBBINTLNDEZEZSND,

T IL—7 17

BOMAERINT BREDTRET>TUNBIENS, FTL—1 IO HWT S,

BAEMYIL—FT127:

ZUM-BEML—T 17 LSS RN -BEEHDOL—T 1 VT E@LFHTT Do

ASEAN Mg DFFRREEES L THY . FREUVTOBEEDSE RN S, JICA (FEFRERICHITSAARER-FHIRDBNZEL THER

(MXEUV(3)TEALTLS—AT. (2)JICA RADERE DEEIVOEEIERH SRz H ITL—T1 VT [3QEHIMT 5.

Bt

T INNLDARE o [ETIIFINTOEEZFEENEGLULEEEU R, (272U BEE | B TIEEDEREH | @ Annual
o HHESHE I CeBELER SN (% 3 Z2D#) (Ex-trainee survey Question 1b)) FUBCHEAE | Eval
h o [HHEZEBURAHE AFIDELESVIET—HRIFIVIICELT | BHS.2MM&EE | Report
HEEIFIHERBS =B R™LIN (X, (S U 2T T HREER LU ZIEVWSERTHY  JBEE | —EDM#EEE | o IREMIEES
TERTRERFIRSNAE D o7z, (Extrainee survey | 82T BULREE | BIH—AT
Question 1¢,1d) EZZ5N5,
o THESIRTEEMALR AFILKE(3.77 BXU 3.93)(&. HHEREEF
DKHE(2.62 HELU 3.14)BLUHHEE TICNBEEINDKE
(3.69 HLU 3.79)ZL\INE LE>THY (BERFET) . iHEZE
U CTShInEDREANBRREICA LUz ENREIN TS, CNSDFE
Rl& AHENIRILE—-LIVIIZOEER TRIVF—LIUT
DREFHE, RSVICRIR T 71V RICRET DAEREBICHVTHL
BRZE LT EERIEDTHD,
HEDERE o THEMMEEICEIL. RN A FIVITTHEREGER-JI— | £ &L TEL | @ Annual
o HERAICEDIEERBELIZN TEEE-OJT 28 ITHHEREERIC DLW TIEEENATBREEMEL | mEEMNTIIN | Eval
fe—A. FHEERD I40—7y FERHENIC DV TIE—ERDEIZEHLS | 1= Report
[HFEUBRLBVIE WS EIZENS D7z, (Ex-trainee survey oZEFIEE
Question 1d) BEFH—ARA
o HEKRTROZIHEEEDFERIEIVINESL. FEADEH]
[EFNEFN 3.97 HKU 3.98. IFBEIDHEEE - WL AL 4.67 H&K
U 4.70. THHEWRB 11E 4.38 HXU 4.36 THo7=(GERRER) . A
J—2DFHEHERN S, U THEEDSEVVKEEEZERL TL\DIE
RS NIz,
ESESESIEA ENTEC [ZBI—XTHUWT—ZEAL. BIEIOHESIIECPREUE | BN ZRIL T | @ EMEHERE1
o BHiEERICEDLOBRNEE/AE | B- M@ SOSNEZZIT AN TRFENRESEZRLTV\D. CDOHE | 2720 740— | FE1—
BREBDH [CKY.ENTEC IZTtiHEENBECGER U HRREILET2RE . 55 | 7V TOAHEAN
BEDOTA0—7Y THERE, UN\ U IHEENRERICIFEND I40—7 | FETH D&
W MEERET D &I T—RARAIYT 1 EV TR EFZVWEE | AHEERE R
DB D H = HERFL TS, (ENTEC E71 T XE) 2TCL\S,

3




Ver2 (2026/01/26)

=82 -BRDM

EiE]S| SHMESE HEERESR e BT
AVNNO~ | FRORIAH KRR o [|FERICHHEN SDFUVEFRALZMNIEVSBRICHL, £TOEE | HEKR TR, 28 | @ EHEHRE1
o EEFHDFERELVLTAUNIOFER | BBNERUCEBASERAAECOVWTIE TRFEICHE L TEKURL | REATZRHE-R | dE1—
NESNZH. HBVIERAENDH BRERE COERINRELEL HLVTHEHETULV\EER - EFEADEIL | &V | FIVZEBIZ TE | o IREHESE
* HFICHOSIECYMHI—ZADREE-S | SlETH D7, (Ex-trainee survey Question 1g,1h) BUR. F£=. B —A~RA
Z(CRDHBINBHINEENT=H (GEH | @ THHESINER. BELIH. £z TCTP IIFEICEDERESR LN IE | TCTP SN
ILREORY) VWOBRICHUTIE BIEE 3 B8D5E 2 BlIEIFLEL. TCTP AERL | ED—F &>
® P INALNSAVININIEDETH | 7=&EZELTVS, (Ex-trainee survey Question 4a,4b) =T —XEWRE
AERFILBEYNCEEHINTLD D | @ INEFIE LU THHEED S ERBIIEZZEITFoNh oz, FHEERIT | SNz, =720,
HNERSENEI= SN ATREEITHZ L\ google survey &£4J) AR D+ 0—
o (UNINERZEETDIERIEHDH | @ T IO ELRT—XD—FIELT. YL—I7D UMM V—S—M%EM | 7YV THERESIN
° 7"720) CENEEINDIN 7VI1T | (SRI)DHHEENEITS5ND, I—RIETRICFALRBEEHEDHZE | TLVRLz6H. 2
DFEIIDVWTIEENZER T D2 | FICERLU. TEZRHITDEEEIC. TORDIHBAREDHIC | KRR ERCFH
&Jd)ﬂﬁlﬁybnfb\éb\ ENTEC BEZEIBAVUT, o SHEDERENEHLU W\ ENS, ShiE | iR EE
o HARADAVINIREENRIAENDS PNBRZICBEETES LD WhatsApp ZEAULETIPIVEHE TSV | 89 B ICIERA
h TA—LZRFEUL, T5I2, FIRIOHESINEILESE 2 BO—XICES | h'HD.
® FANDAVININFIRNRAFNDH MU X 9—E U TEREIEUIZ. (ENTEC E7U T XE)
o WREADAIVNIIRBENRAFEN | @ AO—X K, [UEZERENICEAT 2EHZEHD_EICTIMUL TS,
hH REHEDERRAN S 2 FHEHEL. CDFEICRET 2ZmITYTER
[C&EEF ST ASEAN ZELETERIELTLWS(ENTEC 77U T
£Y)o
FDOfAINT e TCTP AM&mid. ENTEC UEZEh#EEEE/RFERD—D& | TCTP ADShn | @ EhetéRs1
(FHMEEMEIEER 1 U A NSO —C5 X T ULTERIBIMTER DTz UNUVIRERBETIE AHED—XRIFEC |Z & U T Y 1—
1IN DEERY) SINEDEHB L ZEZBNELTHY., REREENMELEICIIE>TL | ENTEC DA

BV TCTP (FE=FMBE DI HEHSFHUVWEDEE TS
L BEIEX ENTEC &SfhdD—#BEDH TITOHAEIFER DIV
HERDTLD, (ENTEC ET7 T XE)

o EEENIL IBYUDBOIUHMEEHDE THFYIPERIETE B, 12
[L<EFINTUVRVWEERFHLWT—ICDWVWTIL, BEmEEN
SRR E R VEPIEESH D ENTRETHY  [UELEhEINL. 55
BRlC&E D THT=R kI CTH D EERFIC, T UTHRBRDEEER>T
L5, (ENTEC E7 VT XFE)

DEEANHILICE
U7z,

B AVINOS L—T1 7

FHEL FHEEDmERNEL, SHESNIZFERBICRE T S0 TV D Ef
THHCE B0 A T RERICHHE CRRFUZERA UL ERRSBINEMERRI N &

SNEXRIGERSNTLVSRT. B3NS
I 52, THSES TR U 7Rt CsAEMED sE /138 & L\ D TZRIREIRIREE3

(A ¥as

HENBZENS ANHEFIHESEADH 5T . BN CEHRERICRU TE TS RADIUNINEE 6 LIEVWA D UL Bt -1V IO DL —T 1 VT
@EFEBICE) EHIHT D,

4




Ver2 (2026/01/26)

=82 -BRDM

FHmIER S R EES e EERIR
R =L Sk o SIABICDLTIE RD TIFRA 40 ELTVWVER HEIFLITD | SmA#IELET | eR/D-G/I
& PINTYNEEHTILEHICHER EBVBFE16~23 B ThoT BHZ TE>7,
E-BOBRANGESN LD Plan Actual FHEICDOWT
40 persons at maximum ?2 g;msgﬁz 1379 AT DBt
e ERETLT
o FHEM:E/EENLE WRLTE oL
RD [CEEHSNEEIZLL FOE Y, AHERS A TIE 2 EROBHED | BIFTIEL,
—AF COERETH YR REERIFHEEL TLVEL,
Plan(RD) THB Actual
JICA 2,220,700 To be confirmed
Total TICA 2,041,880 To be confirmed
ENTEC 113,000 To be confirmed
Total 4,375,580 To be confirmed
AR 91220 e EMHARIC DUV, 51l 2023-2025 F(3 FME) IS, Ef&: | Biff-913X22 | eR/D
o E=XHHIIEHTAEICRE OIZREE 2024 FIC 2 8], 2025 FEFERTE CH D/ RD TIX BF | EEICHAETE | @ Annual
BTV (BEDT T IFEHELURN 7 BEOZEM G M HENFHBESN THY, EElE 5~10 B | @Y THho7=, Eval.
THolhY) TEEINTLD, Report
o FHHRRM. AV TYEDIIZUT - FiE
GEEREZZO)ILEYICEHEINT
L72hvs
o JICA/TICA MENETNERLTLD
thOHERZEL LB LT, PO v
[CERS U RADRE - HEICDOWTE
(VHEFAN Sy
ETOEX LUF.ENTEC E7U T XELY TICA N5 DHR | @ EhetEa1 >
o HERPETIX ENTEC [FO—RFFEAESEITDONT JICA &1 | % SOP x| Sta—

FEUTz, RRERFE TIX ENTEC HiEEEIZ#E RL. 1—REEZEY
LTz EMERICIE . BIMEDST7AT 7T 14— /Ny IZUEL. IR
B0 —RDEEITERL TV D, IR L, THEENIREDZHMEZEY
HTEDLD BRERDHT(CBA)NEATINT,

o MDHHEI—REREQY. TCTP 19 1 BREIOAHETSH Y, ENTEC
[CEDTIIRIIBEDIHECAIE DITO5ND AFREDI—RIL 1 €Y
1—J)UTH 5 BE 2 FBOI—-XRIE 1-2 EV21-IVESHTH 8
HEEfES Nz, BIFOSIEILSE 2 EI1—ILDH, FIEHAD
EI1-IVITSINT ST EHERET, ENTEC TCTP TIFFUEH#
TEIBIOBRFSNMEDRIFANEITNON Iz FIEII—RE TEIC

AREF DR RIS
FYU.HEEE
£ BEE(CREN
&) BUR A
TERDOEAF
TOMRAED
HICEABRERD
BHREEDNE
PUNETH D,

5




Ver2 (2026/01/26)

SPEE SRR ] ig}ﬁﬁ*ﬁ R

[FOREO—ZABREDZSHDSIVRT—TIVT 1 Y3 b e
U EYV 21— ILDEBIEZITIRESIEDZ— XX d SEXWUHA
T2 T\L\B,

o TICA L. THMEERE EETOERXLAKICET I EARN LR T4 —<
W MOIREEZEFIE(SOP) Z1RMEL TV R, Bl Z (X, General
Information (G XEDABEHHE Y. EDFHEZ JICA FlE
TICA hBX T DO DUV TOBEFELIS DR,

o IRIRTIL. TICA BYEN ENTEC &1#ZEL THREZEZ/ERL.
TICA ZEERDEERZRITD. EERDEZHIFEEIN TV
O BREENSRBHFTTICTERLURVIGE, ZERIFERIND . EE
SREZEICARUVGVGS IBHEIEBE ENTEC CHEET a0
END D, BFEZEMET SICIE BERESETH U I1 UREELT
L\ BiEERR T DADIENIZEEZ D,

o HWHMEEMDMEEEEZTOLXTIL TICA [ZBEDYA KFEEEFEDER
AR AT N SEMREADRAN ZHEB L TLVEL, ENTEC I,
FZEDIA KEENEN ZREEETICERmXTHEEZITVDIN
FUTWHHMEBICERIBENRVWC ENEH S, ENTEC DiEN R
W NT—OMHBDH, CNSDMEEICHHME T O0 S LADERNEHVR
WCEEH D, FDT=6D, ENTEC [LBEYIRIHEE CEIFI NS AR
ZEERTIRVW.ENRH D, U DT, TICA BREEFTHS
ENTEC EOZEAXEIRHTENIL ENTEC IFBSDRYNI—D
B U GEYRAYICIEERE(GA D2 ENNAlEE,

o HEEDABCHIRFINDHFEL ANIVIEO—REREHI R R, €D
126 ABPORIEL N IVHNEYI TR VLGS ENTEC (JFHEED T
TA4—VICENETI—RAHNBZRAEITINENHSD.—AHT.
TICA [HMREEDERERZIEL. B EREDEHEENTERH
DERAZRMELTHY . CNIFBERE O BBICEL > T, FfE
DNERERARR THOTE MDOFENEI THNIL ENTEC hhEEZE

REITH_EEARECH D,
PERE -T2 FHESIALISHHE 2 FRETIFEHEZ FEY . FZ2HENTE T U TLVVRW 2o EHEC EIRDLEERIE TE F RIRMED DT C[E—EDHHY

W&oz — 7. FHEBMKIIEHAETEE HUERES N THY . SRISHHEESEES BEFHS DMREDIENEEN D, LD > THREDL —T 1 U F 3@ (0REL) &
FHg D,

et {AHIm o TCTP(E=EFHE)RTEHEOBGEEDRYNI—F27 031 | REFESRD | @
o RYRI—VIFHEEINTV\IN(IRE T—23VE2FEEVTRENTHY . FICHARAERNICHLTIES | RvhT—2(1dd
HMEEE JICA-TICA HHEERED )\, (Ex-trainee survey Question 3a) B2EDD., k&

6




Ver2 (2026/01/26)

=82 -BRDM

EiE]S| SHMESE HEERESR e BT
RYRT—0%) o JL—UPM SRI RE, —EDIHHEE L N—hF—IwTE#MERTS | UTIEIREN T
o IFEMHMEERTDRYNTI—DIIHEER 12HIC X=ILX® Line 7z BU GEEZEENOTL\S, (ENTEC | %%,
INTLahH E7TXE)
BATLmE = AN, —
o HEDIRDEHGEMEDER=NS, FE
BEETDIZEBUSNTVDH
FrAiTE BFICRL —
o FHEICHWVWEA SN DHEAMTITIHEE X
FOFBEICLUZEIN, G
FTINSBDE0OH
7oavIsy e ENTEC (FESOMETOT SLDEZF I TFMIEITOTL | 40—V TH | @ EfEHE1
o 7UIavITSUEERUIHHERIL. ROV, BIEIDFHESIIE D REIDHHEIZSINTESH. KED | fTHhNTULARL | YE1—
TNZERE- ML TLEH EhEiRER%E ENTEC EHEITIZEMNARETHD.ENTEC HMES | 72h 2D ERE | o [REHESEE
ENR—=FF—=EUTESIZHBALEVEEW:T—RARITADIE | IKRICDVWTIE | BF—ARA
) B E T T D HIZIE A VRV PICEET 2T —RARYT11d | IBIENAREETH
FREFELRLz, ENTEC TIEM YRR PEBIRNER:E | D, 7V —K0
UTERELTULVS, (ENTEC E7ZU VT XE) EEIIT7OoVay
o [7UIarTSUEERUMEVWVSEMICHUTIE. £TOEE | T5UZEEKTD
BENEREUZEBZLEN, IXVMEERS &, FERR. FE-# | 7z0I121%. TE#E
BORIE  ZENBOSNBVWEVWSFENEFSNTLS, (Bx- | REMEBHLSD
trainee survey Question 1i) WBAMFART
Hd.&c@EL
1=
Bt/ BEER —ZBOIHEEIL. FTETRE. M CEEDIERE B ANESNBVN &N | Z£8ICEU o |FEIHMESE
o HMEDHRZERm - KKRTDICHIz> | 7UVaVTSUERITDLETORETHDEEBRHELTLD, (BEx- B —A~RA
TEDEI Rt THEER % | trainee survey Question 1i)
Y

BeE L—FT107: BHEOE STl REFHEERIC—EDRY N I—2IXFHET BEDD. BARANEENE S ORHGRE & OEFRGR Y b —F ORI
TAO0—7Y S IREMNTHY . 2INEEIEIET B12HDT0RIBERIIBSN TR, £ 703V TS UDERICDOVWTIE FTERBOREMREN S DHERINE L)
STHEFINERES N THY  HERERDFFGASER | (MAFE  AFEE CORENFRINTUVD LLELY FEDL —T7 1 V7 (3Q(—EREEN 5 D) S It B,

EEHmRER UL XY AT —2DIZH - BEMRTIFRICEL, B -1 VNI ITIEBICE W IR X —EREREN B Y | (G IS —8EREN 5D, LD T
#Hwal—712J71E B(@EWV) &FHET D,

wal—T127: B@ELW)




Ver2 (2026/01/26)

Tl

o FHERTEICHHEENSING 559V RF—TIL7 1 N3 VEEEL CHHENEERINCRET HAM. SI0E0=— X EHHIC KA. FHEOHE - EH5ER
HZERNICEHD ETERTHDEVNZ D,

o HRNBE=SUUY FEHEN < L b, BEDSIEE REHHE CEES AN, ZRERE 15T S MATRT B T FHERRDERRTEIEET 53

NEEZIIIITFEEVUTHRELIR D RIE MMDIHETOI SLICE D TESE LMD,
®

o TICA OFHi-18nRRDBERE(L  TICA (FB%E &E - BRE TO T RICEE T DIZEFIEZ (SOP) R T4 —< Y VRV &S, TICA A General
Information X&. FEHEI—)V AR TO—FZEL. EHEEEICHBE T2 EMNEELL,

o THEESE EETOLADUE:REDYIAMEEPATANDREAXN ENTEC [CHHICHETN TS ST B SEEICIERNBUV TRV ETREE Z15iEL T
W3, TICA BMAREAX DT T — BRI ZEEFELU. ENTEC [(CEHBU UBRImEZ#TTI 2 EBIC ENTEC B N J—0 %80 CREhERRESI C
HMCE3HAEBEATDEERETT D,

o THMESERE L I—RRETOEE FHEE D A FEL NIV I—REREHIEFE T B728. BRIFEHROFBENEE CThHY). SN b DI m CIEFE DRIRL AL &5
BARAEIEE TSI 3L, TICACTHEE R ClE a2 5.

(]




2025 FET—VHIFHE Y1EFE=EMEICEET DSREEHE
J—RlEHMfE R

Ver2 (2026/01/26)

4 Practice in Innovation and Digital Technology for Sustainable Water Management
AR SR ] ey IR
T (1) FARBEREDES YWERERDI2 ASEAN BEITKIEZENRE (T XAVIIIFRE | BRiLWVUE. TV | eR/D-GI
o THERBISEFEORBREEGRNUERE | HEZEEICAKIIASRBEEEBO>TUVD, COSUEREFHADS | ZILEMOEA | e EAIERB LA
SHEC OB SHN Bt | SIFASEANSEORRBES SUBRBIROTTESERELL | N ERNIEA | o EREME
F—FDELNIV) TE|IFonctuws, ECERKER
— AT IMBRTHME T BLEREREIE CTHBDI1T R 4.010D | KREILEE X
R TTIYIVEMOBERAMIMEITOSNTHY . S1BHFHNIBIFBASE | 5. £LFNHLE
ANGEEEDHBAEVWVOSBEREEEEL TV, HMEDFRIEICD
M- TL\B,
(2) BR-—XEDES GIZEEEH INTVBLSIC, 91 DRIEIFEDNDASEANZEE & o R/D-GI
o MEIMFERDY—TVEITI—TD BLILTHY GAKBLUKEBEEICDVLWTHEUD—_—XZEFUL o ITHEREXE
——XIZBBLTLED THEYV. F1DE T D5 ERIT R ZBARGE THh Y HEEY
UEDRRE -—XENEEHITEVEEZ D,
Fiz KEELBOALEEVNS =— X DR TE, AIRETFT IV IR
Tz @R U= oK BB DOFH U\ Z— X548 U iHED 1
B ChOIcEERD,
(3) FERELTOBEINE GI [ZEFETFIE & BHEBANIREIDIENEREE SN T L\ B, ® Annual Eval.
o THEED——XICHUTHHERBITH G- R—rDSER U0 Y ITETIVDRREEIC LD &, 7K Report
WUTHhOEH EEDOA_ENASEANBE DR BFMFERICEIN T &L ONTAE o SEIMES T —
o RNSIHHERBERDIDICHAR | OO AEKRDBER)NEYZO2IZEEZ D, RA
EFT1RIDIADIZE|FENITHNT IFEHEE T —AR1(Qle) DIFHEILX B R T=DEE (Work)IC&ED o TICA/JICA =
Wzhs TENLSS W@ (relevant)7Z2o72h\ ? 1€ WS BREICKT B EZ B/ IS £
o PUNAL/ BEEMOERICOAN | OFER 3.1 T EEISEIIEDTINC B ST, [72VAAE MR o 1
BEICA YN TION YOO YLIZIZEHOVRUVA, Al RESpERAT 2B ULERBNEENT _
YODNEYICEHBRI SN TLZhY, HY.ASEAN BEDKEEDIRVKICESUEHED & CNHh ol
PG> TUVKABICHNIzCENFELIZEEZ BN,
BAMH (1) BEXROEBERE DESH x5 EE ERlFEFEHRAAE 1 TIE KEEE U TIZER -8R | BAES91DiEE) | e R/D
o HARDEBIEER-NFEDEFIEEA | N—bF—IvFCED<RABEREANDXT UK UiFERZEZES| | BERICEERL | oXd 91 E B R
HEDESHIEHDIH IRDRNDHEE | EEEHHY . KT=HBEZEDVOEDELT . [(I)E= E5YADaEAS

Ei#IDEE ASEAN- XIS UERRMZOREICE TS

1




Ver2 (2026/01/26)

Bl

e S

=82 -BROM
i i

TBRIR

1EDHEZEL T . HE NMEBEIARSE=EiRHREZRAT
Do 1EVVDEEE DY,

(2) JICA AN R DER
o JICA MOthZEHECHR, thDFEFER
WEFE OEEI TN

® 1M Yokogawa Co., Ltd.Zz5EL TH MRRZE{T o/, 82
DA MER TYHZS RN REDFHE (FHEEDL —7T 1 719
4.49(5.0 WER)ZF TCHY., HREPHEEDEENIRELEAT
WS,

o F/z. Al HfiOWHETIE. BALED T X AZHH SHEMEIBE
UTERZLTHY. PRAUADEFHD Al A7l C N it it
LTUWL3,

o TICA/JICA &
5 F/AHE R e
WEr Y2

(3) F1DEBIBERE DEGTE
o Y1DIEBIEER- it E DEAEEDHD
7o

o JICATCTP MO=EREICKY . TICA 051 DHHERERIC E DK D%
ENHozh 7 EWVSERICEIL TLITDEIZSGY,
‘TICA HBR S —E U TEREEICHRAE OV T VM ERET D
geAntsRibE Nz,
51 DIHEMBINREFZPRIERE D EF THUSL NIV TOHRD
REERZTLIICRoT,

o TICA EH7%Fh/
FHMEEFErkREE 1
31—

ZHEMYIL—T127

—T 173D ML,

BEMYIL—T127:

ZEME-BAML—T1U0 ERRLY ZEE-BEEEDL—T 1T E@CGFRICEL) EFHET B,

(MDSURZEENE W\ D UVVREICEIR OB I, (2) g UTOBHEMRE IR, (3) 71l BARAITREISIENERINTHEY. T I

(D BADEER, (2) BARRAINDESR-HEEE OEE, (3)F1DEEREEESHZRRL THY T —T1 0T3O HITT 5,

Bt

TPIONNLORSE

o HHESHBEIIICeBELER SN
7‘3\

HESIFHHERBZER™FLED

* FICHOSIECMI—IA DRSS

EIZRBINEFINEENIZD (EHIEUE

FEI7ERLY)

<TINTYRLANIL>

o SINEE: 20 BOHEERITHUT 17 2DOENEE THhUT+o0E
EABZIEULVEFE-ILDSDSIMTFEE 3 AHNREICTS
MEROERICEREET 5. BHIE MEEHDIREAEICED
B\ ofzfzehEENBM, JICA & TICA DXISKUFDAE—R(C
BENFIATIN TS,

o (ETIINEME: 17 BLENERICHEI—RZETUUE T ZR
&Nz, SEOHEESE T —R1DEIZEE(=T7)TE 100%
MNMETIEMEEZEHREL THY. BLVEMMEETRL TS,

<#ER 7 ORI LRIV >
o NI DTS IREMEET —R1DEZEDIIE 3.1 T
[HDIEEDEW N H o7z 1(progressed by some degree)%

ZDOTCTPO—R
(& 2024 FEIC
NHTERBIN
7z1—XTh3,
BRIREDT7 I
A LIEEIEHHE
BrOsV\SZ&
T, BREMETIE
HERQIREFE
BDBERE EL
&Il B,FD
BOERIETCT
PHHEDERE TH

o IFEMIEE T —
A

o HHE SR HErkRE
31—

2




Ver2 (2026/01/26)

=7
o

B!

e S

=82 -BROM
il

TBRIR

E>7z. BEAMTIILLTDESY TH = (n=T)

- Raw Water source management (KE3E)3.1

- Water management & quality OKEIEEE) 3.1

- Network management (RvrJ—0EHE) 3.3

- Digital transformation (I %JL#17) 3.1

- Knowledge & innovation mnamt (lkEEFHEE) 2.9
- Non-revenue water management GEIRAKEIE) 3.0

o AT BB IREFTHES Y — 1 DEEDTIHEIL 2.8

TIH3EEES NS o7z 1 (progressed by some degree) =1
TN TEI> 7z, ISR E. TOY S L TOY T R, AMER
E-fHE. FERE, —KER - ST @rEED)—5—v T
BEEEDICHFR)—Y =y TOEEEHEN 2.7~2.9 T
Holz—hA. HHEAND A2 DY NT—F 0N 3.1 TREEH D
7‘.—_

o DERIEE - KRMDBFICLEAT YRI X MRO—ARAE - BT

BREIEOPEVGHTC R o7z CNIFEEZERHEN KEBDE

Do

Do

HEDBERE

o THERBICEDERHRELIZH

o IBEIHEE S —ARAIZLDE BIEDIHHE 3.4 TIAEFRIEH

DEEDOHREIDFEDHEE THY . CNIFHUTEV\VEEE:
RUTWBEEZ D AR NDEZFEIIUTDESYUTEH Tz, iHE
KEERE (B8, BAKR. BR)HIREE<(3.6). HMEER D T+0—
7T EICEFEENH D LD THS(3.0)

- EEEMODEI - FR1iT 3.4

- HHEDRA 3.1

- HED L 3.4

- WHEREERSE (#BE)-TaiahEsk - BE) 3.6

- HHEDHRRE 3.1

- FHEDTIAO0—7v 73248 3.0

ZREUTHE
B EdC 2N
HiEE. BE)D
mEENKEN
DZENBITS
na.

o IFEEE T —
NA

® THE EFERERE
91—

ESESESIEY

o BIEERICEDLO>BENEH/EE

ERER>I=H

THEOHRBHKEBELIRIC KU FDHETEAIRET I ILEMDF
FDHEN D Z EIE—RRITHFEED LS 720, ZNITHINZ T, iHEHESR
ZOFEH BRI > TEVCEN, D—RDEOFEFHIIC DM > TLY
DEEAD.




Ver2 (2026/01/26)

=82 -BROM

FHiEE B GiENE FESBAER e TEHRIR
1VN\Th | ERORAH ERER <HE7ZISNLLANIL> BONTZIHEDA | @ REHES T —
o EXFMDEREVTIVNILDFR |0 REMHEES —ARAICLE & MEELENBRULNR-KiizlR | [E2TTIIIL | A

NRESNDH HBIWERAENDH ERICARISERLTVLSEEZELTLS(100%)  BHTEVE | i THY. F1& | @ HERTEHEES
* HFICHOSMECMI-IADEEHE -2 | BADEEVEEZS, RENQ-—-X | %Ea1—
ZIZRBHINEFNEZNTZNN(FEH (@ TIEEDEIIISERLTVLSHCREAULTIE BERHMEET —RAICK | NRIAEN DK
(BTS2 & [AEEHBUIZINREE<(86.5%) RVWTILVRVWER | iiTHhdI &N,
® PINNLASAVNINIEDRETO | REICHEAULLIEERUVVWEESOAERDMEAZEREUZIN 57.1% | 1V INIRERD
NERREILBEYNCEREIN TSN, | THLVe—A T MEBE P LRAICELZRURZ1(42.9%). RS | ERELTHITS
SNERSRIEDEIZ SN S RIREMEILE LD TEHRENZFH21(28.6%) THY., ULV —ILPREPT—EX | 1D,

1VNONRBRERET SEREH DN
7"57\0) CENBESNDN 7N

DFREICDOVTIFENZERT BT
&JO)%IJE&M’LTU%?’J\
BARADAVINIRREBRNRAEND
;
GANDAVINONFIRNRAEN DD
WREANDAVINISREBRNRIAFTN
hH

ZFFUIZ1(0%) TH Tz FLLEAIT T D Al DRI VRIS
FHKERAEREL, JRER T ICIHEREELVLEBHONS,

o IFEIHEE T —ARAIZLBETAction Plan [ZEfFENEN 7 1&0

SERISHUTIE 42.9% MOS0/ EEU<ARN &R
LT3, iHEEMIERS 1 Y 1—I2 LB &, 2024-25 FOHHE
EEDE. 2026 FIBEDE TIAO—7v VI3 EEmEd
DENFEINTHY . IHESEMEREEE Z C CRBINR ST
3&ELTLWVB,

<TRH&TINALLARIL>
O IFEIHMEE T —ARA(CL D& TRBUVMFHE: EIRR/N—Y X0i7Tdd
N 15&61»;;@3@%%%1 EBIZUEEN 66% CrbE< RULWTIHEH
LWPAT 47 8oNzBZRRUTH AT 1 72 RE LT
F8(F 50%)&@&‘|§@ﬂi:ﬁ$@&%(lﬂ 50%) &HENT
WD M 50% THMNTULD, 12720, O ERT—RX | EER B EfR
HRER TSI NN o1,

<EMAEALNIVDFHE >

® IFEIHEE T —RAICLDE BIEE 7TRDOIE. 2 BN 1 EHRULE

DFEERZRUTz—A T ABNRALB L FHESIIRIE R UL AI)
EEIBEL TS FELUTz 2 BIEX TCTP HHEADS I AT &R

EOTzEBEL TS,




Ver2 (2026/01/26)

=82 -BROM

FHiEE B GiENE FESBAER e TEHRIR
TDMAIND ® THERFERBID 1 Y 1 —ERICLDE. TCTP DEfEICL DT, ® FHE SR FtRs
o (MHERMMEANCAUINSOY—ICS5 | TOJTYIaFIVeRYrI—JZEBETEIENTESEVDE ] e
ATAVINTEOFRELE) BN SOz WHA JIL—T (91 DR EEEFEEER DAta =)

Yokogawa Co.,Ltd. (PTI98 —). F1ICHI1FTD Al PEY
TTF—=ID =T 1 Tt EERIBRERITZIENRBITS
N3, NsnOrycI—0%FBALU T, HEEICKEBSEFDLRK
BERENT D ENTIDLDCHI2EDNT &,

AREROFEICKY, PIOTYMIHEHTRFHERY (SER SN, TOY T7-ERTHSHEEDHHERFE S HTIER T, Z<DREFHEENENS DIFHDEE
EDHBEPCEEDFEHFNDBRAZM>TWSEDD, 703V TS VDRBARDEZFSEN S LA EROFEIRD RAHSHREE THD, U ELY. B3E-1 /IO
—T 17BN CH T Do

E =3 o FEEDEHY, 20 BORHITHUTHHEEDSMARIL 17 BlICEE | FEEEHENDZE | G I . Letter of
& PIONTYNEENTILEHICHNER | Folw FHIEZ.WFE—I/V| Payment, Letter
2-BOBRANGHEINTL D o Summary of TCTP [C&d & HHFTEEEEIUTDOESYT | hoDIHEE (3 Budget,
BHoTzo UHIFHEE HYICEHI NS DR TS, B)DBHNEE | Summary  of
JICA TICA RICRZEY o7 TCTP 7 ¥
SHEE((%))  867,000(52.60%) 780,353 (47.40%) | CEMARTRE o
EHEE(%)) 616,075 (53.50%) 535,429 (46.50%) | TH. B
HITE GHEEXSEIEE) (L. JICA (71.58%) . TICA(68.61%)
T. 283 69.90% EEHEIND . COEIK. BFE—IN O DIHES
3 BDOSMHIREANCREVITG T2 EN—FBDERTH D,
R, 91320 EEHAE o7 AR ZEY . SHEEY [ SNT, 27 UsRE ® FHESEHEMES 1
o EXHMIIEHEITEICREOIZEREE | HYs I 1—
BOTWENN(ERDTTILETELURA | 91307 -HECONT ® SEHRERANYERR
T&Ho1=hY) & AI—XTIX 3 EBRICTAO—7v Ty IaruhlmAENT Lz
® FIRFM. AV TYNDIIZUT - HE SV AU TT7INTYRDBEZEHDBRADITERMNREINT Evaluation
GREREZESD) ILBEYICEHEINT WHEWZ S, Report

L\zh%

e JICA/TICA MENFNEELTL\D
DIHESEZE L LERLUT. 7Oy
[CEESUIRADHSE - BAEICDOVWTE
LIENRH DD

MR L—T 1207 THESIEDNSYEHERY ([SRIZEN 2 EH AN H NN, FHESNIZ7 I T SR UTZHEDE T) IXIFIFER I NIz, LECK Y. RIRMEDL
—T1VT71I3Q@V) CH T Do




Ver2 (2026/01/26)

=82 -BROM

EiES] SHmhERRE HEERESR e TEERIR
FiiE I o RFEMMEEH—RIDFERERDE.BAUEHNSOREMEER | AlZE8TTIY | o IFEMIEE Y —
o RYKI—VIIEBERINTLIN(RE TEDIAZ 2T —aVhEEEEICTONTVWS, 3125 | WEMIC LD HE A
HEEE JICA-TICA HHEEETE D —aAVFRBRIEA A O ERTE R, IS 2= —3 2 0F | HriNKEEDZ
KYND—0%F) BRENIX. FUWTPIT7DIIETH DI, —X[E5EREIB
o IFEHEERITORYNT—UIIHEE KB &lddHo
INTLnah TERBD &R
WEBSZEDE
HGHEODERER
%o
BB o IFEMHHEET—ARATIX. EEETOMEICET X MNEIR o REMES T —
o HEDUIRDEHRIEDE RN, TR Moz, S, Al R VRIC K BKESAIERR EHULEATD RA
BEIXtDIZEUSNTLSH BRANFEFEERUTCLWRWCEABEREEZ BSND,
T o  JAO—7YITHHEOBEDMIA MG >T=H HEEIC DT o IFEMIEE T —
o HHEIZHVEBAINDIFAMIIHHEE P 3 FRICHHEEAD TAO—7"Y T vIayhstEINTL\S, NRA
FOFFBEICLVZAIN. MHENIC | @ —AT  HERENLMREITIET ICIE BEERD IAO0—7 o SRR Y
EITINS53E0OH W IHRNEE WS TETEN G 1z, SERDIHEN RN DETICT Ea1—
#0—7Y FIURTLDOBENEFIN S,
FOIIAITSY ERIBHYR TP O3 TS IIEERERIN TRV, 272U, BUEH o FEMEE T —
o PUUIAVTSUEERULIHMERIL. | SIETNIIHMEERITNDIZI 1= r—I3aVIMBETHY ., TNHT RA
FNZEERE-fEELTLDH 023V SUDETICERIT D ERIAFENS, o TICA1FE 1
—fER
Bt/ fAEER (BEBRELU TR AL BETI9IUEIC L DEHEARKEIREE LD o TICAM¥E 2
o MMEDHREZRH BMTBICHIED | CNHSDERICEIET N2l ENRBITENB, Al Y IT —fER

TEDEOBRENMBE THEER &
Y

— DR E DEFEMOFIAEIE. ASEAN BEDKDEF TSEET
FI—INBFEOI>TVWKTHAD, FTD—AZHERULTI—RE
U T EIFTRHUC EFFREICET B,

FEEZERE U TIE CNSDEMMNFEEZFH U< ASEANESENE D
THEVWCRTIEEDF NI TAHRRVNEBONDZENETEFS
N3 R URRNICHEICBR> TV ZE[FEEEEBOIND) . &5
[C.MWAETICADIZ 1= —Y3VICETFOFIN G > 1= &5
FSNAIZRSEN,

Rt L—71207 IREHEEDRE TRY M T—IHERS N TS, KTz, 2 FERDIFHER TR, T40—77y THHEDNFHES N THY  AAHE - FINE TRt ES
HTUND, T#0O—7Y THHERDERE CEAME COFFFIEIC DV TIE, IRERFE TITHINTERU, UTzh o T RIS (EW) ¥ B,




Ver2 (2026/01/26)

— ER BRH o
Sl SRS R o R

fasHERER:  ULERY AOD-RDIZ5E-BaEIILBFRICE<@). Bt -1/ OMIFEL(Q). ERMEIEE<Q). IRt EE0 () IREHES DR
SERICEE T S ZHOBINEFIN R SNSH L X)L TOIERMETNKNC RIAFNSBHIFERSNEN Ofz Lo TCEEL—T 1 V71X AGERICE W) EFHE T D,

aEl:

1. MWAETICADIZ 1= —23VICHIN S S ENERTTE S, TICARY Y INEICILLL e MWSH\S DFTE2IC LTI L) —CEE TES R o7elEn'd
Y, ZORR RT1E-IVNSDIHEE (3 B) DSINEIRUGD o7z BT 1 E—JUIFASEANDIERMNEE & 762 7=D T\ BDASEANINEEE & EHRDERWUIRVET
SENEETHD,

2. TIYIEMDFEREWIFHUWTCTPI—RTHY . SEROTCTPOETIVI—RITRETH S D, T IZIEMDBERE WD CE T ABFICL >TFEARLVESA
DANEA TV DSDEEHDEBON(BIERERELIC L SBIHME T —ERGE)  TICANICAZ R TEDRMNG D,

3. THEEIIRLGENSHK TS, 1 MENHDTAO—7Y TTIERTARAREMENG SN T, SEDTOI I T BRET=I T T DIz D L VURRERT
#0—"7Y MEHEEANT DNENDH D, Tz, TAO—7Y THREDHNREEE LT ZE T KW TERRFRZIREL. TORDE=EFHEI—XITIRIITHENT
TFED,

=
— TCTP FHEBEKIL, SRR T —VE—DDIMEIC LT E A SREFERABFDERONDIDT, SEREMBINE 22U AIPEY T T—=507I 5 )L
ER(AVRICL DKERIRER L) ZZEDIRIICENL TRERY SERIDHHENBEE L\ SERMNSGY  HCORIEEMMRE S NERNETH D,




2025 FET—VHlFHE 5Y1EE=EHEICEET S EREFH
O—RBIFHMmERTR

Ver2 (2026/01/26)

Emergency Medical Service (EMS) Leadership and Management Training Course for Regional Training for

5 Pre-Hospital Emergency Care in CLMV
. \
STmEE S ResRfER ek 1SR
ZHM (1) FIRBEREDESM 2004 F AVRRITDARNTH TCREVZERMESRE | ASEAN (fIEWN# A | e ARCH 70O
o THMERNAIFEFENERBER K UFEFR BOWEEIZIC. /g 7 T7REES (ASEAN) 1L HAD | #HEAAEDEEMUNEE | JTVMER
SHBEE DESHEHDH\(E- -5 B RO EReR{ b DT=6b, g 225 F7=ERUHE A 2R | Hiond, i
F—FDEZLNRIV) 1z, 2005 FICTASEAN Brik - BRXINHREINER I,
20171 &IZIE ASEAN FEENEZIERRE L Y—MERIIEN
togbl; 2013 =FICTRFmAsg1EIch h S ASEAN E
. 2016 FIC ASEAN E = T0One ASEAN, One
Response ASEAN Responding to Disasters as One|
PERIN DR E . SIRBYVR XS X C [T 721 REE =581 E
LTL\3,
(2) AR -—XENEEH CLMV ZEETIE MRERDRZZE D EEZINENTEL | AHEIEX. CLMV #EE | e R/D
o WHEIIMFEDY—T VT IL—TD THY. BONFLIFEEZIFTEAMICEOTTURREZIVT 7 | ICHITDREEBRA | @ HHESE RS
ZXIZEBLTL D MRHEINTVWBIDNRIRIRTH D, COURIKRZEREZZ. | DFBEVOFREZR | 198 1—

JICA E91BUFIE 2016 FEIZTASEAN Hlgh ZdH 1T D KEER
BEREgEE N TOI TV (ARCH Project) 1ZRBL
EMS [CHITBEEIEEDRIEE AMBREEU T=KH581 L’.E
M7z, BRHEERAZEAHA(NIEM) X 10 FLUEIChzVE
AA DEIRHERT &BHEL T T LUIRAE Y IV T PIHEZEREL T
PY. KFHEIL AR EMS FEE 88 HEHTAME
BrLU. BEICHITSD EMS FHInaEWFOBRKZ B
LTW3,(RD &Y)

NIEM [FBNRED——XZEET D=0 CEAFE(Basic
Survey)ZZEU TS, COEKFEIX. H75< 2015 &
tEIC JICA & NIEM [CKWERESTL, ASEAN SEICHITDH
EROBRAEERREDT vV TERESHICUE. COBER
ARCH 7OV OO RRTINELZ, HEFD JICA 914 %?%
AR ARCH ODEMxRTHDHEEKE . ARCH X9V TJ&
U TERIN/Z Dangfun Kl&. ARCH OV T oEWATL
T CLMV #EZEWZRELE EMS #HE(TCTP) Z:HEU,

FZ2.BEDRAER
VY o Py O RS = 3
BRZ—XICTEI\TH
BINZEDOTHY,
HEFEORE=—X&
BAELTL

1




Ver2 (2026/01/26)

=R -BRDM

SPEEE ST HesRiER fne TR
(NIEM E7UV T XE)
(3) FrRELTOEDIMN [THERBIFFEHFARB & & DEREREGL LN (Ex-trainee | IMERBHN B H D2 | @ Annual
o HEEN_—_—XITHU THHMERAITE survey Question 1e)l&L\VOBRICHUTIE. 3 ZOEE | HEESLTWz&E | Eval
HTHoRh BINTNIBESL TV zIEBIZE Uz, (HEEEIT google | ELTWSZENS. | Report
o RNMHMERABT 0D LD ICHAA survey &Y) MEDEBEFER(E | X1 UHES
ET1RIDIRADIZEIDIEBMNITHONT RD FZEICFHBEENERRLIZOV Y I TROES Y. SN | F-RE -BMER - | H—A1
L\7zhy, N EMS HEI—XZETU FEEBE U THRERIFEER | REEESE) I | ¢ TICA/JICA
® TP INL/BERERDZEKIC DN RRZEER/ISLZBUT.SMENBETHEZRRAL. | BUITHOREERS | =iEf/HME
BLICAV Ty TINTYEDOY CLMV FEELF T EMS DEREFEEE(BEL. OV T | ND. 272U MEFER | =ppies 1>
VIDNETICEHESNTULED, BEIDEE B OD#bEBEU, MERONTVBRICIE | Hpq—
Output=> Initial Intermed.Outcome Final (Further) BENNETHD.
Outcome => = Outcome =>
Participants Participants Participants conduct EMS training Areliable EMS
completed acquire EMS | EMS training as is becoming system is
the training knowledge instructors. widely adopted | established in
course with and the ineachCLMV | the CLMV
certificates. necessary country. countries,
skills to strengthening
become Regional the healthcare
instructors. collaboration sector across
among these the region.
countries is
strengthened.
Ban (1) BADEBEERE DEEM o W9/ EE ERIFERBNAETIE ASEAN- X IR U | ASEAN EEICHITS | @ R/D
o HOXRDEBIEER-NHEDERIEEN B OREICET 91 EDHEERL T mENERET | BE=EFHEDOEkIL | e x5 1E5IR
HEDESEEIHDN REEZERHRGZERATICEHHRZINTSY. 20x | BRAOEMBRKR T | FHiFHHhAst
ERAF—LEVTE=EHENBIFESN TS, ARFEFE—HULTL | @ARCH J'O
YM1EBARE 1994 FCIIE EITONEHIMBEDE=ERHA | D JIUMER
DHEA THDHEYA - IN—hF—2v T TOTSLUTPP)GR SR

FEIFT7I—X 3)DTFT.JICA KU TICA &DET ASEAN
HEEFE=EHICH T IMEEEET D_EITRD>TLD,
2013 &H ASEAN #FrlElkaE CHIRINZIB ASEAN
REBAICETZIEII Y - AT—hXUNICHWT, [BR%E
ERL. SUZZE), KE, #Bhb RS bt CER T S/HRE
[CXH S B7=HICHHZERET DI EEBL T AMBRER
HU HERERUEENEERRT D EICERT DI EE
FEALTL\B,




Ver2 (2026/01/26)

=R -BRDM

EiE]S| e HEERESR R BT
(2) JICA DI 1R & Ot o JICAIXTCTP —XRICHUTEES LFUEMIRZRM HIZ | EARRQEEEXHRE | @ EFEHERE1
o JICA DfhEExCHAR. DR (X EMS FFIRTHDHEPEEHEE (M1 BIEERIETEEN | SNH o7 21—
BRFEE D& IF TN TV o7z7zsh. NIEM BRBE&ETEE) ., (NIEM E7712 T X
)
(3) F1DEBBIBERE DEASH o [HARDEBBEREDESM I TELEDEHY . JTPP OHEA | TCTP (. 91&H%A* | o TICA 717
o YADEBNEER- AR EDEEHIEHD DEDT TCTP [FEFESN TS, DFIWEAHD—IRE | T
pa) o TICA DIvIavEF1DOARBRELUTEDZHDEEF | ULTEEINTHY,
(SEP)JICED<HEBNOHAEITHY . ZOEBD—DoEL | F1DARBRE L E
Tl EFHERFT—EUTOMNIZRE T D& BIC, Fimal | aLTL\S,
BERBARICRET 2FEENRAN TS0 T71 AHBOWRELT
DB ERETDICEMBITOSNTULS, TCTP (. 25Uk
SYIIVELUCEHD T TCERINTNDEEZ 5ND,
UM IL—7T127: FEEUTCOBETMEICHWTIESrAlE BARICIREIDIENEBRBINTHY . T TL—T1 VT 3D EHT LTz,
BEMTIL—T71270 (DERUB)TEELU TS —AT, (2)JICA RADEXEE DBEEAVOEREIFERD SR ed, T T —T1 VT EQE T B,
FUM-BEML—T10 ERRLY. M- BEEDL—T 1 VT EOEFHT B,
Bt TINNLDRE o [ETILIX 3 BOEIEFEEITARTHREEFUE (Ex-trainee | B TIEENEREH LU | @ Annual
o HHESHE I CBERER SN survey Question 1b), BoiHMmERN 5.2 | Eval
h JSHHEEFFHERAZZ /LD o [FHEZEUZAE- RFILDE LEES WV IRUT—RRRFIVIIC | IBF—EDXEH ST | Report
WUTIE. 2EEVUTTH3EEERLUIZIEBELE, (Ex- | 8BZBRUIEEEZS | @ BRI —ARAT
trainee survey Question 1c¢,1d) na, ® T 5 2 1 1
o MHMEENI—AMRIF. I—RRTHROFTEZEL TRIELT 1491
S HEEN G CPERUZBEEV\ 2 IEREHIAER —
MEASMNIRD>TLD, (NIEM E77U T XE)
o NIEM WHHERICEREUZT7 U T—MNEEICKD & SinEE
HMEZ@EU TR B BE U, AR E R DBL 7.
ERITEEDTERE IENMNEELEE U2,
HEDEREE o MHMEMDEREICEUL. FEBEDEIE AFIVITHERBITHME | £AEEUTE\VERE | @ BEf—A1
o HHERABICE DIEEBELIZN HEERIIC DWW TIE3BDEIZE IR THMIERISHRIEEEL | HRIN,
T THERIAADBREICDVWTIE, MBREREIEVWSERT
&olz. (Ex-trainee survey Question 1d)
o HHEEMHEEZRDE. WITNOEFEEICHS\\TEHHERER
BMITHU TRVLFHAEANREIN TS,
[ESESESIER O—RERDERICEHS I DF0ERL, 3860, BENE. BER. &8, | TOBEFEREZEL | HMEEEIRS
o BiEERICEDLSBANEM/AE | F1REDENSSINT D EMS DFDFE—IRDOEEMOEEI CHY., | IZEBEADEENTEM | 19 1—

3




Ver2 (2026/01/26)

=R -BRDM

EiE]S| SHMESE HEERESR /b BT
ERERDIZH BETIIZHENEEHRI—RZ TCTP TIIHHEENMKRTESE | ERERDTLS.ME
ERHEESE UTIRBELTULD, (NIEM E7U DT XE) EBR(CDVWTIFRS
Thighvorz,
1VINO~ | FRORAH KRR o [IFEEICHHEN SOFEVEFRLENEVSBRICHU. 380 | HEKR TE. 2ENFE | @ BHf—AA

o EEEMDEREULTIVININDHEIR EEEIANTHAGCERLUZI1EBIEUZ BRI, TRMEICHE ] | ATRHE- A FIVER
BRESNEH HDWIERAENSDH FrLLWY =IO IR ORE INZEIT SNz, (Ex- | 5 TEBAUR. £/2.

* FICHOSINECMHI—ZADIEEE-S | trainee survey Question 1g,1h) TCTP SN FED
Z(CRDBINBHINEENT=H GEH | @ THHESME. LN EVVDBRIICHUTIE 28NTEELR | —HERSTZT—XE
IR LN TR I EEBL BfEISRUTIE TCTP SMICLDER | IREIN. 7220 K

® TINALDSAVININNIESDETH | Hdofe&bIEUTZ. (Ex-trainee survey Question 4a,4b) | RV TJ+0—7v S
NEBRISELNICERHRINTLD D, | @ BINEFFIEID—RE TRICIE, —ERDTHHEENE 2 @I —X | NERESNTLVRLEZ
NERREDEZ SN S ATREE IS\ [CR>TE&MULEEY. Pre-Hospital Trauma Life Support | . AR ERE R

o (UNINRZERETDIERIEHDH | (PHTLS)FHEDL D BREFEFII—RERAPCEEICHEL T<ND | KV R =1CiETS

o JISRDEENEEINBIN?V(1T ZEN BTz PHTLS IFEEICEFHEINIZI—X T Y1 TIET | [CIZRFENH D,
ZADFEICDVWTIEENEERT B/ SEDY NI SARIREBEIEL T—ER DDA TCTP #HE
HDOFRIFERSNTLNDH SRIFITRHUL VD MEERIL 1 RV 1 AN—VYT. &

o HAADAVNINREBENRRAEND | TIIEETIANFRITIND, TSI, THHMEEIFZELZI—X
H Z i b g D EMTET (2 I—ADAMBINI—Z LY

o YAADAVININRIRNRAENDH Bh\ ofz&is5H) . IHERBZEICERL TFATVNSZENRSH

o WREADIVININRENRAEN | NZD.(NIEMETUDTXE)
3h

FDOfAINT = o TCTP AMEMICLY.NIEM [FEECEENFORYNT— | tHEEREREDR Y | EfEERE15

(FHEEMMRI 1 VR NS5 —IC5 21 WAL NZRIEL TS, (NIEM ET7U T XE) J—o8bICEEL | Ea—

AV INODEERE) =

B AVINOS L—T1 T

REHEIEAZ TEALOBSFL © B FHEER, S5 UICHEVEREN S SIIEN—E DR - R EERICER LR TRIMMEN

RHEND, Tz EENRERICFUZEES CERL. FEADTECCHTHER RS (NIEM) Dy T —058E & WS TER MR EERI N TLSIEN S —EDT Y
INORREU TV S EFHIETE SN ARRER T4 O0—7Y THTONTHS I IREMESDRIZREEL FREBEN TH D ULLY  BME- 1N IbDL—T 12
JIF(@ELN)ET B

R E=E S (e o SIAKICDOVTIE RD TIFmA24EULTVWEN EEIFL | SIIARKIEETEZT | oR/D
& PIUNTYNEELTDIEHICHER TOEHSYEE16~20%ThH ol [E>7z. FEIZCDWT | @ Annual
E-BORADEFTESN TV D Plan (RD) Actual [FEENAFTEGN | Eval
2023(1) 24 persons 16 persons >57=, Report
2023(2) 24 persons 16 persons

4




Ver2 (2026/01/26)

=R -BRDM

FHiIEE SHhERH FEERAEER /b TEERIR
| 2024 | 24 persons \ 20 persons |
o THEOFHHE/FEEDLE
RD ICEEEINZEHRIFUATDEHY  EIEIC DV TIFIREF R TIE
AFTETLVRL,
Plan(RD) Actual
JICA 2,220,700 To be confirmed
Total TICA 2,041,880 To be confirmed
APCD 113,000 To be confirmed
Total THB4,375,580 To be confirmed
HiR, 913270 o EEHARICDUVT 511 2022-2024 F(3 FM)ICHU. X | EMEEICDVLTIEE | @R/D
o EXHHIIERTAICRE OIZREE #5:2023-2024 FORICFEEHYILEERESN/Z.RD T | BIEHY THY ., ifE | ® Annual
B TWeN(EBEDFT T IFEHELIA [ BFABRBEDOEM(F T M) FHEDFHEIN THY , EiE | HIEICDWTIEETEEL | Eval
THoehY) [F4~16HDEMHEL TN, URWHIETEREST | Report
o BHERAVTYbOSISYY Sk [ Pa@h [ Aewl 7o
=@ SEASHN) 1Y —= roximate ays eacl S - a exclusive 0o
E“&%ﬁfﬁ 20) BBYI-EES T yel:;lr) dun'ngy IFY2022. uavyelﬁng dates); Onsite (
o 2024, on-site 16 days_ 4-24 February 2024 (exclusive of

e JICA/TICA WENZENEHELTL\D
HOHMESHEE LB LU T. 7OV
[CERSUIRADHS - BEICDOWVWTE
RN BB D

travelling dates); On-site
10 days 16-27 September 2024 (exclusive
of travelling dates); On-site

EHETOEX

LUFCNIEM EPU2 T XE

o ZEDNYIKREEZRULAZIV—NTIEHEICERZIRDTZ
O BB ERTZIINR E R DIHERICEET D DISEEEN D]
BTN HD,

e TICA HKU JICA H'SDMEGHRIE. TICA DEAFFERI (B4
FADRAEZT) IO TLBHNIEM [FBNHECES
BETEIREANBZEE T SERBE THDH. CO UK
ADEETIJICAR TICA DFREEET S EIETHEICED
THRETH O FIC. TICA [CRHUTEFNBRAIRSAOD
REZEZFBLUZEDD TS NEN o7z,

o TCTP FXEFRHADERVIATHDsH RETHDIZIA=T
—VINUEATHY . CNHABEICE D TATBRRIBELR DT,
FEI—-XTIE MHREDBEZSINSE S EICAEEHL
1zo TDEOI—RTIL, HEIN STEBHICEETNT FFT D
WENH DTz,

e NIEM DEhMIS, HBEOEEZ B SEHLRHTNIERS3H

NIEM H\5lE, iHEE
BEDRFETOLRP
MFEER, RETHI
2= —y3v Bk
BB DRERED
EHCHRENKEIN
7=

5




Ver2 (2026/01/26)

FHEEE

SPIERR

=R -BRDM
/Ui

BRI

Ofzfzo DB DRBRII 1= —I3a U REE R
L), TICA/JICA hSEEEINDZIBARICDOVWTHIEETET
Wghvo7z,

TCTP OOVt TREFRIEIEBNTULSH, ZDOFHESIELIEL
(FEHETHREND DD, FIZ I, —%IEER (GI) WCEATEZE( R RS
I BEERAIR AR, TOY U MEaR7ETC. JICA,
TICA.NIEM W&EFY, MRS VICEET DHLBIEAZ SR
HE TN DNIEFLETZA D, (NIEM E7 T XE)

R L—T 127"

RHEL SIMAED EHEZE FEY, X2 FERRT —INAF TERN 2I27zdh . IRIEDEENVGAREEC(EHHIN S D7z, —75 . RO

[FEHEIEHUFERS 1L AHERBEETELLEICERES NN, THESEE DFE. MBFEE, ZEE COII1 =7 —a 2, BREERINEE S\ DTHEEE COZREN TS
SNz LEKY . BIFRIEDL —T 1 D T [FQ(RWIELY) Xl D

Fet

alid] o 3HADEEFEEDSEIBMNIADEEEREDIHHMEEIED | -BIFEENRDR NS | 0
& XYRT—VIIBEINTLIH(IRE EHMNGRIZI21-7—Y3vzEM>TWdEEELE, (Bx- | IREEBORYET—2
HMEEE JICA-TICA XHHEERTED trainee survey Question 3a) [CDWTIZEHE-REAT
RYNT—0%F) 5o
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e 7UavVTSUEIERUIEIHMEEIZ. HMEENBE T3y T UEERUIENEDINEREDRT | THITHONTHST 7
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6 International Road Infrastructure Development for ASEAN and BIMSTEC Networks (Phase 2)
AR S HesRfER BRI e
T (1) BEFRBEREDESM e BIMSTEC (Bay of Bengal Initiative for Multi-Sectoral | ASEAN & 1| @ ASEAN KU
o HERAIFHEFEDREFRBER&KU R Technical and Economic Cooperation)l&. R2HIVERELD | BIMSTEC MDih | BIMSTEC
SHEE DESMIXH2H (E-#uig- =2 DTHEHA VR NIITSTI2, RISIRRIN=IV, T—=5. 2 | BLRILOBER- BERXE
F—ZFZEDELNIV) Y IN— FO)ICKBDEE- TR HDORHEH T I/E. JIHEET | STEE—FUT
EEENTFEEST 13 TOI—ICDW\WTHAZEEHTL\B, W5,
o ASEAN Tl HADIREERIEL. ASEAN HEARDHEEREZE
B9 D726, BN E DYIERLEREME R OHIERGHERE
DI EEHEEL THY, 2010 FELUE TASEAN ERFEHEYRS—
S (MPAC) IZREL TS,
(2) FR-—XEDEEH o BIMSTEC mEEEIFEHFEZD 3.8%%=LHtH. GDP A5t 60% | ASEAN K U | @ ASEAN KU
o MEIFIHFEDY—TYRITI—TD BN oEELTLWS, UM U.BIMSTEC OEBSZELANDSS. | BIMSTEC 0% BIMSTEC
——XIZBHL TV HIBARDEBZIE 5% E HEHDICBTRVGERRYNT—IDER | NENOHIERN | BERXE
(FHUSRDOYIFBED =D DEBIGZFER THIM A VRETIDH | TERAVITT%
DBNPITINAITIADITR 1 RYNT—OZFREIDRENEEE | Bl d5=—X

TEINRICKEBIERENTEFET D, (BIMSTEC Master Plan
for Transport Connectivity, 2022)

ASEAN Tl&.MPAC 2010 THIT L\ YBRhERE Z(eET
212757091 7bMD535, ASEAN NAIIARYET—ODE
RICDWLWTIFZBULES N B DTz, UH U, INEBRE DA EKEEM £
OEAMEDED T, 5IEHIM1 VI FREND—_—XIIKEL Fz
RIBEZ1ERDLBVERYEET VI B EDONHEENEEEICRDT
L3, (MPAC 2025)
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BEXIICAV T TIONTYOOY SEENZEIBUVEE 1 /VYF 8 2 NYFTIFERAGEREVRD | TEXREIDZRA
VINELICEHES N TULENY, DIEME 3 INVFDO—8Rto3a> (boxRIVEt-ER) T JICA | H'&ET-EeSN
HFIRNBENETEDTZ. (Terminal Evaluation Sheet (Draft)) | 7z.
o HiiEN RD FZEITIEHRUIZAT—XDOIVYIIFLLTFDESHY, | FRERBDERFE Y
Output => Initial Intermed.Outco Final (Furthe | | {&ED7=HIC. &
Outcome => me => Outcome r) ANERORIE:
= HE-EEEBE
Participants | Knowledge + Gained International | (Mobilit | | g-&L\SOJ w2
completed | and knowledge road y and | | | 3@t eH o,
the training | understandin and network econom
course with | g is obtained experiences development | ic
certificate. | on are applied to | is activity
international the participant | promoted/im | in  the
road countries’ proved  in | regions
networks; road ASEAN and | become
issues related development | BIMSTEC | more
to planning, projects. countries. active.)
management | * Knowledge
and sharing  and
maintenance collaboration
of road n
projects; and international
highway and road
bridge development
design, road projects  are
safety  and promoted
other among  the
engineering participant
issues. countries.
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B BIMSTEC XU ASEAN DHNEEX 2 /N—TId WA, TBH
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2 1)&EEMUR, £z, AD—REW{TUT, 2024 F£HS Road
Asset Management (RAM) 222 TCTP J—XH' DOH [k
UEBIN TR, EI—RXEEIZ ASEAN & BIMSTEC #igz it
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—2AEDEEE
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iR V2 el
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1 DBEREES
LTL\D,

O TICA 17
1k
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TN IL—T127:
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DEELEBZ DR TH oI, (Terminal Evaluation Sheet
(Draft))
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(S ZE U =055 A FILDELEEEV | (RERHEE T —A1 1.0)
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IBERMEETT—AA 1.f KU, [FBEID IS IV I TFHERE T
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SHEMNEEINICEN DTz — A, THHER D J40—-HR—KIZD
WTIE 8 35%DEIZEENRHEY HDVEEBRULEN -2 &
EA HMEET—R1OBHBIEN S S, REZRD IAO0—7v S
SEMNRWC EFEHT 2 OX U MERG 2.
FOMIHFEIANETIA VLT HERIZDIELIZ/NTILT—R
ZIRMHT BENRWEHICBBRICMENEU 2 &0, iHERS
ERTIVDEEBENED DR E GEEE COIEENR 5N,

2REICIFRE
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B AASHD T+
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HRF 9 D IREM
BEN—TERE
WBZEMWTRT
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0 B —AA
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BERERSIZH

HMEEBME CIXEBLQEMERE LT AF 154, 3880 SN
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WBSRZE DL BREULCIT<EBNREZEH DERA T Tz,
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SHINET= 5 ITHHERRR 28U TV \BELvE UL TL iz, (Terminal
Evaluation Sheet (Draft))
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1) HEWEIDERNE U T, FHEE DRMHRER. M DIERK. =
BT — AR5 T 1 CEEIERZEIRU ANHTZRO— IR
BOBSITERUZ. BEBEDEZEDHNBNELSEY B
ToDERICINA CEBISERMZEREICI<IEFIE L
MTEBLSITHDTze AVRRIT)

2) THESIIC K VUIADFREEIEAKE<ENY ., UL zRYRT—TI(C
FOTHEDIKRZHRY., LT & &B(C. DFFICK > TR
FEETEDEIIBRIENEIE DN EEFRT D EIT/II>TLY
2. (RL—I7)

3) JFE%IC PE(Professional Engineer) D =#15923 &
WCEfe, (RL—27)

4) ERETROESYIDRREY, BMEEENDZLDEE I
B2 —J1 00 %1707z, (T—52)

5) 8 B 1B R DS & & 5% 5t (Structural Pavement
Design). REIDZEAL. FERT 1 A2\ DBRANINE
B THz. (T—52)

6) FADEREBIIERZNEIR TH D, Z<DEXTOVIIND
2 & FIDIC JA4—LZEREIZLTL\D0, HETEATE
R C KUFLADEFFRENZEEL<ME LU, (51)
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TCTP OfHEEMEZES&ICL> T DOH [ ERBECIHES
EDRYNT—=DEHKT B ENTETzo DOH DR 5 I IS ERFHF
ETOTSLMES. TEEM. ULV &ilE BICE1T D128
Ei5ce A9 IIE 3 BEICHEI—ADEEERL. MEEER
RIDAFIEFIVEN DD, Ffe. BHAEEE. XL, iz E
RETIMEEEPUERY I DEENEE LS ETZ, (DOH E7UY
)

DOH DzEEMIL BN DGR ERIRNNCKEH THHESITRZA DL
EFO\JI17—V3VRENZERHDENTER, Tz KED
ERRENDIEICE DR DTS, (DOH 771U Y)

HEE BB D
HERAFTEDTRY
N — D3RR,
R IXEEID
AR IVE
FICEORES
5Z27TW\W%,

B AN L—T14 0T

AEXEDOERICEY, TOI TV MBIRTHSHES DRI

ERIPERINTZEVZ D, LUBRICOVT, ZLDREFHEENEN

SDREEDEREDHECEFDEFADBERZM>THY, L<ODNDIRFEREFINE 515, DOH [IC&>TEH, EFHETOT S LDEERFRERY NI —IIKE
ER LTz, LEKY BRI - A VIO RDL—T 1 V3@ GEREICHE) £ T 5.

E = L]

o PIONTYNEELTBILEHICHER

E-BORANGESNTLZH

SHIIAEICDOVWVTIL RD TIEEFRE 25 A&, FO—X(GDICH
WTERBRDERANBTH Oz SMEBBDERE. 18~21 AT
B2 NERE 12 HEDSIE.NVTST22ET14)EDIFE/NNY

FEEBL USEEDRH D1z, (Annual Evaluation Reports)
Plan (GI) Actual
2023 (Batch 1) 25 persons 18 persons
2023 (Batch 2) 25 persons 20 persons
2024 (Batch 3) 25 persons 21 persons

TEOEE/EEDE: RD TIIFIEEDI—RDOX 5 E (&
E)& LT, THB3,259,700. 55 JICA 4 THB1,627,800
(50%); TICA 43 THB1,631,900 (50%)&ENTLV e &0—

ADENRERFICH 1T DEHBERE BRI T D EHY (B THB),

Plan Actual

2023 (Batchl) JICA 1,095,200 1,041,876
TICA 1,084,422 370,103

Total 2,179,622 1,411,979
2023 (Batch 2) JICA 1,076,450 966,426
TICA 1,060,160 539,150

Total 2,136,610 1,505,576
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2024 (Batch 3) JICA 1,129,484 1,113,882
TICA 1,051,300 520,930
Total 2,180,784 1,634,811

(Source: JICA, DOH)

BADEIZEAL T, LEEDIBERE  EHRERI TR 7zEHY . &
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Evaluation Sheet (Draft))
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1 REEERRAR TIRE SN ISSEEENBY R AMICEHNVRVEES
M5B, TDLH55. DOH [LBEDIHEEEDRY T —0%
SEAL. BREICEEIEREmET D, 272U, TICA 551 KfEEE
ADRNRXEIFFTIETERINT LDz, SZBZEBRULRVA
([SEMNTBDIIHRETH B,

BERMECHV T, —EHOETITBENSSIIEADT? JO—FIC
ERENEU TS, FDOIRIC JICA IRty NI—0ZFRAL T
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Plan (GI) Actual
Batch 1(JFY 2015) 20 persons at maximum 14 persons
Batch 2 (JFY 2016) | 20 persons at maximum 19 persons
Batch 3 (JFY 2017) | 20 persons at maximum 20 persons
Batch4 (JFY 2018) | 20 persons at maximum 17 persons
Batch 5 (JFY 2019) | 20 persons at maximum 20 persons
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Plan Actual
Batch 1 JICA 1,524,958 1,109,218
(JFY 2015) TICA 716,540 n.a.
Total 2,241498 n.a.
Batch 2 JICA 1,863,000 1,736,874
(JFY 2016) TICA na. na.
Total n.a. n.a.
Batch 3 JICA 1,477,520 1,383,820
(JFY 2017) TICA 1,176,400 1,149,780
Total 2,653,920 2,533,600
Batch 4 JICA 614,500 469,739
(JFY 2018) TICA 818,120 728,811
Total 1,432,620 1,198,550
Batch 5 JICA 1,061,220 1,055,222
(JFY 2019) TICA 655,500 607,700
Total 1,716,720 1,665,920
(Source: JICA, DIIT)
A, 1= o EHHRMIIEEEHY.IJFY2015-2019 D 5 F[EIC 5 /\WFD | BB KO
o EXHMIFEREETEICRE OIREREL HENERS NI, (&I, SHElc
RO TV (BEDTETIFEHELA MO TERIN

T&HozhY) 7=

o RS AV TYNDIIZUT A%
GREREEST) IXECEHEINT
LVzh%

e JICA/TICA WENFNEHELTL\D
HDIHEEHEELEBRUL T, 7Oy~
[CEBSURIRADRR - FAEICDOVWTE
RN BB D

Eie 7Ot R [B&-ETOEA] GI L9132V
o 1 HiRHA TCTP (F JICA. TICA.DIT HEZLEZEEMOV) | TZ2EHT+45H
[CEDEEETNSJICA & TICA WFEZRMU.DIIT 70 | RE KM=
TS LMEHBENREE=Y T EBET S, (DIIT E7UD) RINTEHE
o TICA [IARIN—IZELU THHEEZHEL. I —ADBERETRE | RiEHEIC KLY
R B7=IC DIIT [CURNERMHT D, F7z, inZezs Sl R | EXHERINT

6




Ver2 (2026/01/26)

FHEEE AHEERE

RS

=82 -BRDM
/I

BRI

EVTHEEDZR T AN TOCANESRBEEREITD . 55 2T
TOEXICIKEEHRHNSMN, TICA DU R—MIEETH S,
(DIIT E7”U2T)

JICA & BEREIZ1TD 3N BE THEEDERKRAERR. BT
NITHBLTVDJICA DREFREL. BT e Y aVICEHRE
LWz (DIIT EPU YD)

BN TR T EROFMERES TlX SREEICHVWT. AO0-R0S
MEDTHEDIBRZ MDY 1 I VT HEL . @Dl = X281
TR EITEFH U, Gl DRLREZEE S EFHINT (D
EEHHERMRD 3N AR (B/ \YFORRTHLR—H)

GI AT -RDAREERBRIEREISESNIT—ANH o7l
. TICA M1 KEEREIC Gl &S BFRICY—4"y MRS 2 ARfE
{EUTH<BEENREINTZ, (R THEILR—K)

[(E=5UT -5l 4 0—77v ]

BINYF D THFCIE, HEEICXT T DEHED T+ —R /N G
E. XS0 BC M. SEHRRAHE) HikeboNTz, Tz, 5D
FHEICH VW THREBELRRMAETIC DOWLWTERENRDSNTSY
IEEREAEREEIC KL BRE) Ny FLIEDHHE D EF ORI N
EDEHRIND,

THEEMHRE Tld, EAREEE LT, 40— FHIDTEZE
SERL T\, CNUCKY O 5 LoD R CHHEE N BE
TER/UIEEZIGEL TL\DIR. EFHYRRRIHER % SHl - 45 E
FTRCENREE TR DT VND SV IN— THAR AR LSO
BEDOHIZIE, LINE 77X Facebook %@L CaERERZERL/-
EHEHBEULTVWREEVDIN ERBRIVRATLANNETH S,
(DIIT 77U

AO—XIF 2020 FEITKETUTHY  BEIFEFIHS 5 E=HEREL
TWB, TOJVIINETHS 5 FREROFHMTIE, 7 —FUNEICHEH
WNEU S, HEFRES U BB S E LRI (FEFHL TL\DE
BEMEN DY BET = IINELTVDIEN S, SEEREE
I DIHEICIELYVRRAICERE T NETH D, (DIIT E7UY)

Wz /T K
2TESMEBHEN
EEZ®/EIR
Mozl ElCER
Bx5z27TW=
AleEMEN S D,
IREMMESICXT
95740—7Y
TEEBRITHOHN
THo7., HEE
DINRZIBIEL
TULWRNnWZEN
BEEROTHL
50

WEE LT TPORTYRUETEE) SOV T HASEHEN RSN o e S EN—HFE U AIRIEN H D SHEEIXH HTIZR SN THY,
BALENICRED1ZRIETH O EZEZASND HERADE AR R USEELEEIC DLW TEFEESY Tholz. LKLY IRIEDL—T 1 VT [EQ(E W) EHIMTT
Do




Ver2 (2026/01/26)

=82 -BRDM

SIGIES SHmhERR HEERESR o BT
el {AHIm b EHY | HEEREREIEI—BDREMES S LINE » | HE#ES (DIIT)
& XYRT—UIFBEINTLDIH(JRE Facebook ZBU GERZEDTLAIM, RYNI—F I ZFIA | EHHEEDRT
HEE & JICA-TICA NHHEREETED L7z 040—7Y TDIRT LTV, (DIIT E7UY) (& SNS [C&D*%
RYET—0%F) IRERHEE T —ARA (3.a)H'\5lE. 5 B 2 BOEIEEE [91AD | vET—DFEMN
o RFEEMMEERLTDORYNT—DIIEER SEEN [ YTHERES I T TEELREDMOHEE I DEITHREEICTI | HDH. EHLN
INcTunadn 1T =3 VEROD TVWBEBATZ. EDMD T IV—TREAED | I5ER DA
EARDSEEIFHEEBIIC DRV, IS 225 =3V DFRIEASA | e IJ40—7v S
UNNEERTHD, SEENEZRL N,
IREHES DM
{ERERE & DREP.
BE S DHE
SR TEENR
dz31=°45—23
UBIThnTTL
DM, BIZEEHEN
[RERTH D

EICBERNLE
THdo

A THE LRI B RICTHEAICN T 2 740—7 Y HEEZE{ToT | FHERDEF I
o THEDIROFHEMEDER =N S, TR LWL, ThNTH5T.
BEET2IEBUSnTLSH TCTP EH&ICES
DBHEEICH L)
THERODTEE
BENELSNT

LV,
FAiTm [N TRARTZEY, REHEET —RITIEEEE 5 205 | IREHEEL X
o THEIZHWEAINDFEATIIIHEE P 5 4 EWRERICFARCEZBETERAL TV ERIELTE | WICH W TIE.
TOMBEICLUZEIN. MHEAIC BEICHBIN 100%. FHUVWEBROEFE A EORFEIE N —F— | BB/ UEHETE
ETFINS32E0H EULTRADIHMEISER INEEIC 80%EBWEIETEH 1z, 21K | HDSE DS

HEBIC DOV TOBRIFES NN o7,
FINYFORTRDIRESN SI1L HEROTHEENIRERICHHEZ
EMREHE TS & Fehb—F—EUTEEMTOTHEICIERL

N—ERERA
FNd,
R0kt 1%

8




Ver2 (2026/01/26)

=82 -BRDM

HmEE HmERRS HEERAER e TEERIE
EWEOXTIRLTND, (B W FDIETEFLR—1) RIVIZHITEE
—7A. LRDEHY | FHEEMEKE TlE. IREHEENTBR U | MTOME RiAH
DBERARIRTXC . EAFRRINSESIZIERET 27407y TOHHEA | 23T 2 +9
RN EZBEESEEL TS, (DIT EFUVY) RIERIEESN
hofz.
TooavIosy (7oo3rro50EREULENEVSBRBEMEET —RT | T—R1DEIEH

® U3V TIUEFRUIIHMESIL.
TNZERNE- ML LS

1.DICHL EIEE 5 R EEMNTEVIEEIZUZ. EARNREIL
[EZICEEEHN A< THTH D,

5. FrERERRIC
BVWTFPIYIY
TSUEEKES D
ZEICKERH
HWhWEDE
BREINS, 8
L. B&EEHNE
HESmMEHD
C<—HRICRRSN
iR

WETHD,

Bt/ BEER

o THMEDMMRERH BKRTDICHIzD
TEDELOBRENBETEEBERE
>fzh

HMENRFEIRDEMEBERE FBEERIC DV TIE, B3 FREAE
RIDEEEHESE,

FERDFFGE - K& ICRAL T, IREMHEE R URTEMRBIC ST SIR7E
DERIRRICDOVWT T RIEHRZESOSNAH oIz, TDOERD
HIRTIIREE T3 D, B, BENRFEZERE U T IREDIRREIE
B92740—7Y TREFMTION TRV EIZELY, BREREHS
DI=HDEISHDBINTZIEDIRET - SEHEC. RO I—AEHEICH T
2 TO7 S LERETDEERE DX DN BEEA MR N EM
EETE3,

el L—T1 20

FHIEICH VW TIITHERE S REHEE E OB Y NI —IFERIZH2ED 0D, BRI GRERHEFE 252 T4 0—7y TOHHEAF7RN,

BATRE ClS, FRlEZHER T STz DIEENZIBIR T SR D FTEDEMIF IR\ FAME Tl RERHMESL NIV CILAEIERDOHHIE—ERRE RAEN D EDD. ATt
DHEREL NIVICH T DEAMNERD RIAHEH TS D TD7REERIFF SN o, LEX Y FFREDL —T 1 2 J13Q(—ERREN D) T 5.

TG EHIGER:

(B &5HiEI g B

B EXY AO-2DI2H1 - BEEITEL BIE- A2V TR IEEW IR &<, Rt (C[E—FRRREN S D, Lo T al

—T14271% B




Ver2 (2026/01/26)

SPEE SRR ] ig}ﬁﬁ*ﬁ R

2El:

o AI—XIX2020 FN5ETH. 5 ENBELTHY . ABEKMIREDIRE U TEBEULIZBEMHSE T —AR/(CHVWTLREMMEE (90 ) DO ERIZESI AL
(5 R)IIBHTIRERN T Tz, Ko, HEEIBMEESICH VWV TEAFEEEFIC LY SROATI—RIBHEEN S ERIERINET D EIETEIoN 0. 5. TCTP IR
EFHMES NIRRT P EEHMDEEEIRET T DEEDEE & U T BEEHIADBEYREET 1T DIRsT(BIZ L, /W FICKUIHESEENRGDCEICEBRL
DD HER TH S HFEURRBZEZENTIC 1~2 FEETDRE) ., BERTHERFOEIZRE L BHE U CREHES & DERRTVRER R Y N O— BBIDRHEIRET .
EIFEN3,

o AI—RDF/I\YFDIRTIHEENSIX, SEEEICH T Gl DRFHEBEADBRZ LVUBWNIMZI VT TIIOIRSTIENERIRESN TV D BIEREEMN
TCTP HHEO—RADIGEZE T THRETL. FRBEREDFA 215 T b BEEER TI LD (S EUHIRE  (FHERHIAD R EE 3 nBRIRE) ZiERT &
MNEETH D, £z T—AOHRBICERUISEYSREETC GI NARICEITEND KD, iHEERERERET - TICA, JICA N FTHIRETL . WRE DY KfEEEICHE
EHITEHETDZEMNEFULY,

IRE:

o AO—XTIL DIIT &IFEFHMES & DEIDIEBHYRRY NI — OGN = DIEEN®, DD T4 O—77y TEEIEATONTHS T, DIIT TEENDERE AN
TU\B, 514 TCTP ERERT BIEIC (L. FHEMROER M EORDIC. 25 Uk T4 0— 7y FEHERILT 5 hEIET N5, B, REFHERND® Y M I— ot
BEORRAE R D O~ 7y FEBIDIEHEILA T L SIS TR W HE D TIZAL Ve, TICA KU JICA NENENOEEERIC DISRIGEELRE J40
— Py TEREENY 3 BNEE U L TRIET B ENEELL,

10




2025 FET—VHIFHE Y1EFE=EMEICEET DSREEHE
J—RlEHMfE R

Ver2 (2026/01/26)

Workshop on Investment Promotion Policy and Enhancing Industrial Competitiveness for Mekong and

° South Asian Countries
AR ST ] =R /ﬁﬁ*ﬁ R
T (1) FARBEREDES ® WRER DA -FrI7EEICE > THEERESE(FDI) DR | FDI OfEE(CD | e R/D-GI
o THENAIIEFEDBRERERURR | HIEHENEARERRDZOICREBERETH D EEIC. | WTHEICKINLU | e ERIRRERGAHA
sHEE DESMEIXHDH (E-#ilg- =2 ASEAN HUBAD AV N\N—EDEBEEEMRNT D EIEIIDE | 1291H5FIFED &t - EXERETE
T—ZFDELNRIV) HCcEH3, EVWST—H'E
® —C.FDI OB LY EITRBEREEZFEIRUZIAI1E. XA | hoTz
M7 IUTHREICEDT.FDI DIBEDETIVIT—IAE XV EHRE
V—REULTEE CH D,
o XU -Fr I 7EENRBREBERRURAESTEIZV\INE FDI D@
EIC K DEHGR R ERRZEEFRAD— L THEITTHY. K
HEDEDESEIETZ . R FHERNRE DL, 8 NEX3H
=18 B THOIE(AVRITP . SHAR TV IN— RhFLINITS
T INERI RIS IN),
(2) ER-—XEDESH ® GICHEHTINTVWBREDIC HBHBEINIMEEIL, FDI BEhEXFS | REIT#TIEAR | eR/D-GI
o HEIIHFEDY—T VT IL—TD IC 10 FLLEDERNH DT 1L OF—LNIVDOBREETHY. &£ | <.BERETOR; | o IRMFEEXE
——XIZEHLTL D TR ET (BOD DEERFEN O FN_—_—X I KEH o1, ExENRELEC
ENRINERT
HoT,
(3) FERELTOBEINME o GIICERFIEESHEFDREIDIENEEEINTHY . @z o7iz& ® Annual Eval.
o MHMEED_—XICHUTHHERBIZE | EZ%. Report
LTHOIZH o GIPI—XRLiR—MOS{ERLIZOVYIETIVOWEEC LD & & o SEIMES T —
o NRHIRHHERBERDKLDICHAA EDRETICHHETIETDFEBERICLY. BOIZ{BEL., UL RA
ET1RIDBADEEIDIENITHONT TIFEZEGDPOILAZEIRL . iNICEREUZEIEET D &) o TICA/JICA =
W7z SOVYIRKEZH THOIZESA Do S RR/FHME = e
o 7 UNAL/EBEBNDZERICDEN (0 BEHMEET —R1DEIZEHIINT N N=3)THUIIZEEFD

BEIAVTY TIONTYEOOY
VONNETICEHES N TULED,

FEBRAIEFERLEN, BEFHEE S —R1 (Qle) DIHHEILH B T=]D
FEWork)IZ&E>TENSS L EY] (relevant) 720720 7 1&0L)
SERICHT BEEDEHEL 4.0(EFIXT~4DL4EERS) T 1=
WAABY] | &R DTz, BREEEOIX D MEIEH o fe i & TR
MDFERNS ., FBERET NpEEHAANETHRENRN)F 15

1t I A A ]

1




Ver2 (2026/01/26)

=82 -BROM

=1l SIRER =) [ N
n:l:ﬁ]jIE E 5 nXFl:ﬁ EEI:M%% / ¥U l*ﬁ %ﬁ&lﬁ
LHFHES N/zEHERIND,
Balt (1) BADEMERE DEEE o 51 EE ERIFRFERHNAEITIE KEREU TIEHEN - I | §1Z#lme LT | oR/D
o BARDEBEBER-AFADERNEA | N—hr—IvTICETRAREREADR AR UIEFRAZZESF| | X3 -ASEAN | o x5 1 ERIFH
FEDEEMEHDH TR NDHEE | EEEE B Y . FTZREEDVOEDELVT I (EZ | OXREBEILKRT | tHHAR
EtRND=ERE ASEAN- XIVHIRRUOERMEDOFRECETEY | 2V S READ
1EDEHEEEC T HE HEEITREIE=ERNREZRFAT | L INIRBR
B JELVDEEENH D AHEIZF IS, XA -ASEANFEEZEXT | SNIZFHEICR
REUMETHY  BAEHTKEGEL TS, DTVl EDRK
IWEREEA S,
(2) JICA IAADESR - HEIE DEE o AARDEMEA—N—DIURIZHRU T MIREITO T &% ® fR THFT—ARA
o JICA DMEZEVCHAR tORFAER |  ImOEBLEREERR T IHRRERIT TS, ® THE R HEtRs 1
wEFE OEEI I TON D 71—
(3) F1DIEBEERE DEAE o J1HRDOARERICEDTNEBRREHAL T R EEEXIET o GI
o SYADEMEBER-AHENEEMEEHD | BEVWSTICAOBNEGHL TS, o TICA EF5FH/
n HHE R FEtEBRI A
31—

ZEMYIL—T1

TL—T1 713@EH LT,

BanyIJL—71427:

ZaE-BaML—T100 ERRLY. Z2HE-EEEDL—T 1V E@GERICEV) EFHE T B,

(M BEDRFEEHEICBHECH Y. (2)5—7v hET2SMEDSIFEAHEIERISEY T, (3) 1A BAAITIREIDENERINTHY. T

(D BADEER. (2) BARRAINESR B OEE, (3) 1 DEERE EESMEZERRL CHYU. YT —T1 2T [3OHITT D,

BIME

TINNLDOHRE

o HHESIBFICIITlzBELER N
73\

HEEFHERBEE /LI

<TINTYRLARIL>

o ZNEIG: 18 BADIHEERITHU T2023FE6NENS 18 BEA

URIP SAR Y IN— N\NITSTUA RIS UH RIS—
), 2024 FFEIENS 17 B(AVRI T v IN— NI
T2 AVS A RKN=I)DSiER/ CBUTDEERD 12
L. ASEANDW DHO\DX DV IN—EID S DEIIE NV & &g
W9 dIAVNEHD,

o ETINRF HESMEEENERICHHEI - RZEBTULTUET

AERTFIN SRIOMEESZR Y —R1DEIZFE=3)TE
100%MME TIEDEMSEHREL THY . LVEREZRL TS E
EA%,

<FNEABTZ IS ALLAIL>

ZDTCTPO—R
(& 2024 &FREIC
AHTEREIN
21— Th.
FRIREDT I
A LIEEIEHHE
BrOsV\SI&
T, BREETIE
EERQREFE
BEDBEREEL
ZEICRB,FD
BOERIETCT
PHHEDERE T

o IFEMIEE T —
A

o HHE S HErkRs
31—

2




Ver2 (2026/01/26)

=7
o

B!

e S

=82 -BROM
il

TBRIR

o DEAHE - BN ES REMHES T —RADEIZDFIIE 3.4T
[HDEEDEW NS >7=1(progressed by some degree) =X
I B BEBITIIUATDEHY TH>72(n=3)

- FERBEOBEEASEAN - X &M 3.3

- BOI A () -#%&EFBWEER 3.7

- BOIBA()AREFHET1 71 T=2EESITBITE 3.7
- BOI EA (iii)-ENEEEE 3.3

- FRERRA - FHrS S E#ARSF 3.0

- BEBSAE(FTA) DB ETOEEAFHE 3.0

- [EAT DIRE(BE FHE-Bd- (g 3.0

- REFHEE Y - S@Era - 20FRES 3.7

- ASEAN [CIXE T 2 ZEFEREDEZER 3.0

o —GHYRNE - FiDE R IREFHMEE T — R/ DEIZENDFIHEL 3.0
TlH2IEEES NSz 1 (progressed by some degree) Téh
ST MIREE. OS5 A OV T MNEF. AMELE -FHE, T&E
RE. —REIR- BT, BRISEED -5 -y T S (&)
IZHIFD)—5 =y TOEIEFSHEN 2.71~3.0 Thol=—A.
BERZR. $EEARN DA DY NT—F O D_DHN 3.7 THRE
=hofz,.

Do

HEDEERE

o HERRICE DIEEBELED

o MMTHRIMMI—IAFTMTIE. T KEHRE | (Utmost
satisfaction)™ 2023 FE(£55. 56%. 2024 FEMN94.12%
TRWAABLKH D2EBOANKIBICHE EUZEE RS TS,
FHER TEFIC (&, FHEICICHU TEVBRENRINZEEZ D,

o REMHEET—ARA1(n=3)IC&LDE EEDIHE 3.3 TIHDE
EOimElZ LBlo7, ERDEIZFHIILLTDESY ThoTz. i
1ErERE (BEh, /B3R, BFR) SHEE ARt =< iHER DD
#0—7v 7 -ZEICGREN DD LD TH D,

- FABMODAIEE - HRAlT 3.7
- HHEDARAE 3.7
- HHED AL 3.7
- WHEREERSE (BE)-TEahEss - BE) 4.0
- HHEDHEARE 4.0
- RO TIA0—7v 38 3.0
o & TEFEHED Y —ARA TIXHEENCNBEEEH T2 TRV AN

BEELCHIE
HEER % (B8, 78
MR, B O
BRENASH
SECENBITS
ns.

o IFEFEE T —
A

® HHE EHerkRE
31—

3




Ver2 (2026/01/26)

=82 -BROM

EiES] SHmhERRE HEERESR e TEERIR
EEDIXR G OTz. BERNENEEND,

EISRER THMEOBRINBEIETCH D& I1EVNDI T IOERT—INSE[/EZE

o HEERICEDNLISBRENTHV/EE | NRBZENEMERERO>TUVDEEZ D,
ERER>IEH

1IN0 | FRDRAH HRER <7 INALLARIL> BONZHEENA | o REFEE Y —

o EXEEMDEREULTIVININDFHIE |0 IREHEET—RAICLDE BEFEELEW=3)"NBELLNE: | 2879 NRA
NRESNZH. HDWERAENDH FitERE#ICASISERL TV EEZEL TS (100%) . /&6 | HitTTHY . 5% | @ S E kR

* FICHOSNECHI—IXDEE-Z | TEVERDESVEEZ S, BB -—X| 91—
Z(ZIRBDRINBHINEINTH (EH] |0 TIEEDLSITERAL TLBINCEUTIE IFEHMEET —ARTICK | RRAENBDH
FUIRINRW) D& RABEEHBLEZ INGEES<(100%). RWTIEEECY LT | iiTThDdZEM,

® TP INNLNDSAVININIEBETD [CZEERUIZ1(66.7%) E72DTV\D, FDIDIREICIZ ETIDIE | 1IN RFEIRD
HERRAFILBEYNCEERINTLD D, BNEREE L\ FEENCDSERDERICERN TS, ERELTHITD
NERREDTEI= SN HREHEEZ VD (@ IREIHMEE T —ARAICKDETAction Plan [FZEITINENA? &V | NS,

o (UNIUNKREREIDIERIEHDN | SEBBICHUTIE EZFUEZ3AF2AMNTEVNIEEZ . —ADTED

o JSRDEENEBEINDIN VAT | SRV BZA<KBRVIEBEZLTVWS, EHEHIX U RELTIE,
ADEEICDVWTIEENZE R T BT NEEDEHIILTVWD—A. EXICIEFEMNRSN TS IISEZ
SHDFERIFERSNTLNBDH (FREFRFX) DI TEBERAL T #LWL SEZ OEEREEHE

o HAADAVINIMERNRIAEND | ULTWB(RSTRERRE) 1EWSOX UG DTz,
73\

o JANDAIVINVINERIEAFENDD | <& T7INILLARIL>

o EEADAIVININEREBENAEIAEN | @ FHEHEAADA UIE 1—RICLD & F1TDRERED——Y

2N

WwFITEYIIVICKY, HHESINE DEY HUEADKRE(CFEY
DVWEEAINH D ENETH D CNUFTHFHEDHHERS 15!
MDEETIEHDD PINNLDVOEDEEZ D,

O IFEHMEE T —RA DI OERT—R 1S BERICHU T, BEIEL
1= 3 & 2 ENTEFHULWPAMT1 7 85N EFIRL TR
TATZEROS LOEE | ETEEEDMA L ABDE NG o IzE
BIZULTVWESN, TR T—R | EMRDEFRREFIFEHRES
nigh o1z,

<EM:HEALNILDFE>

o FEFHES Y —RAICLDE EEE 3 ADI5. 2 BAEELE
BV HSBWIEEZ T BRTERERLERIZLTWS 2720
FECRAL T TCTP HEADSIMNKETRERE H27z(1 R)&
[ HIEERULIZI(28) EEIZEL TS,

4




Ver2 (2026/01/26)

=82 -BROM

EiEE] MMmERR HESRIESR pps TEERIR
FOMA IO ® THEEFERAN DA I 1—(C LB &, TCTP DEMICLYSINE o HHME SR HErERE
(FHEEIERENM VR NS5 —C 52 T EEDRYRT—=DEKTDEEEIC TTTHARIEH>TULVERLY I 1—
1IN DFEERY) FORBRBEDTZOREHDINRERICHD_ENTES,

THEGIIH - RFILDBRFEERL. RERDEHA\DIEFEER CEEADHENMTON TS, BEFERNDEICE &FY  BRNEHDBRIIAF TSR o7,
BREY VIO b EL T HHERB EIFRIICHHEEDN SINUZY A DREREDYYF I vaVIl LY HEEDMBENADKREIC DN SEFING oz LELY . B
E-AVINIRDL—T1 T 1ER@EVY) £ 5.

AT e Settlement for Training Expenses [C&kd &, HHEHEIER | FEEERBEDZE | @ Settlement
o PUNITYNEELRTILHICHNER | BIIUTOESY THOIz. YYEHEHNOZHTERINLEN | B RFFE—I for Training
2-BORADEHEINTL D HEER Tz 5TETIE COVID19BEZ ST FIREZBATLE | hoDIHMEE(3 Expenses a&
M EFNBRHFVZIHINEN I ENEHTHDIEEZD A | B) DSINHRE DI ER
H.JICA & TICA D HDBICEH T DIFERIFRL . MICREVRDTZ
SHEfE EEE(%) CENRKERE
2023(JFY2022) 649,900.%° 474,584.2° (73.02%) A THD,
2024 (JFY2023) 439,178.90 345.562.2°(78.68%)
RS Y130 o 7 (AR HRY)  SHEEY (L= N, I—ZXARBRE | e FHEEHHRET(
o EXHIRIIFENEICREDILREE | 0 E<I[ZHVTENDREEEFEDEENTERL TV, £/, BOI Oith | FriDERKIC+ | 91—
BOTWENEEDTETIFETELUA | AXBEDEEERL—XTZ212LDTHh D, DREFEBZEED | @ EHFEINVER
T&HolzhY) RCENERE Lz
o HHERM. 1V TYNDIIZUT - Fi& ATH%. Evaluation
CREREZESD) ILEYICEHEINT Report

Lz

o JICA/TICA WENEFNEHELTL\D
DIHESHEE ERULT. 7IN Y
[CESUIRADHSE - BEICDOVWTE
LIENBH DD




Ver2 (2026/01/26)

=82 -BROM

SHEER ViR Wi o R
SHENE L—7 17 FHEREDEIER D ah - Tec L2 RRL C R CEERTE NEo Tz, FRIDERE R A—X CFERY OHIE R O 7200 C. SRPEFAL)
EET TN
Rt I IREFHEE T —R1 (n=3)DERZR 5L ACENSDIRER | BOIOREREN | o mEHES Y —
o RURT—URMEINTUANRE |  BERTEOIS1=r—YaUBERITONTV S, A | BT NECE | AL
& & JICA-TICA HHEEERE D email EDZETH o7, HEHMEBE & D
FYRI—0%F) TSI, F1BOINAKRBDEMZR AT RN H oW | RYRT—F2 T
o REIHEERLDRY T —U(IEE SEEEH O DERBJEZRDT
INTLBH FZBOIEUTIK. TCTPEEL T BMEZNENDFDIZSE | LD,

OEHDBERZEICET IESEF ODIENTEEVLSESRE
»ol.

BRI IRERHES Y —A1 (n=3) TIL {FSNTZAEHDERDIZHDE o lREEE Y —

o THEDMRDFFHIEDER=NS, FE EICHFING D ENHREIN TS, RA
HEFT2ICEHECSN TS

Pt FDI D{BENE 25T HAPENIMNREIEET B(CIS. RER o REHEE Y —

o THEICHWEASNSEIMIIAHES® DITAO—=7Y THBEE VSRR S DTz, SFRDIHENE RA
TOFBRICLUZRAEIN. MmN DBETICTAO—T7 Y TVRT LOBEENHFEIN S, LYY 3 Sk
FITSNSEDH Ea—

7oV TSY IREHER T —R1(n=3)DERZRDE. 7023 T30 o REMEE Y —

o FUuIaVTIUEMFMULIHERIL. FITADERUFEAIITON TS, 272U, BUIRLICE SN 1TE RA
TNEEh-MHELTLDH N T4 07y TOHEEANRNCENRBE R DTV D, o TICAM¥E2

—faR
et/ [HEER BEZREUTIE FDI DIBEE VSTV THII E (BERVHIE o TICAI¥ED
o THEDMRZE - KNI DICHD | RERGKNSERIHEAC TN OIzEBNOND, Kz, T MRS —HER

TEDEOBRENMBE THEER &7
Y

TREEROBAMESNPTH>IEEETOND,
FREZEREUTIE, IERITRIRRBIZN, FBEIDREN AR EL T
T —2ZANG 22l ET BERAENGERETND,

Rt L—71 2000 DEOT—NA(EEN S, mEMEER THREICII 127 -3 Vh RSN T\ 5, REHEEN BEADHHEEEEEDA R Z R N
DR THORY NT—IHERFDHEERS Nz 75 AHE SRR C L BIARRAVERY N —TREII 0 T4 O—7yY TURT LHVRW, ETz. [EEEROTHKIN S | BATE. BFAEE T
DTDRBFRHMGONEH oFz. LLEXY | F5ifeltIE—FBREN 5D (D) ¥ T Do

faFHiER: ZHMEIIFRICE< (@) B -1V /O IREEEEISHNO) . FitEIC I —EREREN S (@) o UENSHEEL—T 1 VT IEEN(B) E5HT T Do

walL—7127: B




Ver2 (2026/01/26)

el

1.

One on one meeting(FENSDIHEE S FT1BEEDVYF I IEE) T Z—ANRENZ EROh o7z CNUSTCTPORHERNA & IFEZEBRNRVLAY, £TICH
BETHESNIZHEE- 252 BEICRERICT <ICEAT 2ERMES IR T2 &5,

2. ASEANXVN—ET, AHEICSIEZ LU TVVRVWEN G Do RNF LAV RRITFIRETENINS DEISE. FDUBEDIHEIES BIFH IMBR U\ E VWO HIBTRSEFN
TULIWLWAY, ASEANDIZPHEE(BEZ (LU & T DASEANDHUSEMER 2R DIz CE—EfEIH N E S Bh s,

3. BREFHEE T —R1DEIZHN. FHESNE 14 BICHUT 3 BEVSZETMDTCTPOI—XICLEAR T, BH TED D7z, CORIZHED DRI DN AN HiERICR/E
UTZRTREMEN S DD T, R DI T2 DH DRRETHINEE Bhnd,

R’E:

1. ZO TCTP HHEBIL. SoENRT—IE—DDHHEICE LTz EA. SHEEENFFDEBNONDID T, SEEM T AT,

2. One on one meeting(FENSDIHEEE Y1 BEEDVYFUIEE) IF—IANEL B EEILRT AT,

3. HEEDBEERD I40—7Y TR T ARERICESNIHH - BREZRICFHALU TV ZEIL IS F—BDA T VDBRBREMNEZ 5ND Fz. F
B ErIRER SYIER A TIRETCIET D,

4, THEEMHERENIAUNILD & SIMEDSE - BHFEHEIE. 1~2 NhARE B2 ERSIAREZ HEENHEEAR P DARZREEL, B 2HRET 5121 2~3 8
B CIEEITT5,

5. [ERKIC, HERMEEREN IAXA VNI LD & JICA & TICA DEE(L., IR7E. S (ISR ERASICUMNEREL TULVRWAY, FIHEICE > SSEFEICHREL. 71 —R/Vyox
BEDIZHDTPRINARAEIRMPT D EEZELEL LD,

6. BOI BEDTEFRERE) L. 2EFEICEFINTH ST ZOHNT TIRIEARICFHEDEESHIRSN TS, BOI (F/\VO07Z1F3 TR 1DrRFEREILERICEE

BATEEWLTLDD T, BOI EUTIFHHEEICF T V176 EDILERDIRMEARZ L TIRULEEZ TV DN, BEZRITEI E 5 FEDFRICIVENNTETLVEN
DT HEDTHEIEMINERET,




2025 FET—VHFHME Y1ESE=EHMEICET D EREHM
J—RlEHME R

Ver2 (2026/01/26)

10 Strengthening Disability Inclusive Risk Reduction in the ASEAN Region
SPITEE SPiERS TR RN | e
T (1) FARBEREDESH Gl [CKBELUTOEEARBERIZEHA CH T DIDRR OmAEMED | ASEAN Hiigix> | e R/D
o IHMERABIFHEFEDHEEERKUFH TREINTULS, “Sustaina Development Goals (SDGs)”, | DIDRR [CB89
FetEE DEESM(EHDH (F - Hhish- “Sendai framework”, “UNCRPD Article 11”7, “Incheon | % EMRHIR1:4H
TOI—ZFDELNRI) Strategy Goal 77 and the latest one, “ASEAN Enabling | #&—EULTL)
Masterplan 2025” 3o
(2) AR -—XENEEMH EENERLUZ 2013 EOFETIE BEEED 7T1%MMEADEKET | ASEAN #hig(C | @ R/D
o HEIIHEFEERDY—TYRITIL—TD BEZE#E29. 13%I3EBHEFTITDIANRNVENERZL TV F | BIFBRHEEIRD
——XCEBL VWD = B DB SEETEIADSIHEERN HDANEIDTH 14%(CEEFY, | B (DRR)ICKE
BEEODENHBEICKMINTURNEVWSFENERINT L : | EEZTETD
ERHED<Y LB
ROFETHY.
KED=—
(3) FERELTOEDME [THMERBIIEFEARNBTEEDIREREEL TV N (Ex-trainee | AHHEIX. 251%& | @ Annual
o HEEN _—XIZHU THHERSITE survey Question 1e)1& WL\ SEVICHU., BIEEDRN 7 BINFEE | DEFEHNBSE— | Eval
LUThOEH [ZEW]. 2 EINTH2EEEVIEEZLTHY . BEDFEFCHEBIC | BILERTHSD | Report
o R RTHEARB L RDLDICHAMA EOTAMEE DEEEMNEL. B ChORETMALI IS BE | EFMAL TV | o IFEEE
ETRINDBADIZEIDIENTIONT HZ= ST (Disability-Inclusive DRR: DIDRR)ICEES 240 | /= HANSD | BEi—AA
Lz DEBHEHEICERZL TVDREDIAX U ERH o7z, ((HEERT | R TR X 1B P | o TICA/JICA
o TINAL/BREROERIC DN google survey &£4) TICA 2L DM |  =35m7/HHE
BLIICAVTYNTINTYROOD BANSIFEERVSIRICIA T, UV —ZAN=Y VICLDEMIX | EEEEEEX | ppes(
WODNEYICEHES LTV 2, ERNARHEINTHY  HEDBEDE LICKE<HFSL VD Fe, | { . ISICFV1E | Hp7—
TICA [FEEZEDHF 25T  AXFroxIVEFHUCIHEERSE | ARERERE D7
D, iHEE R RBICETZ2—EDIV TYRETIZET HHEDN | HiAEIRESN
RHBEBEZZITVD IBICITAICBVWVTEBEEXER | TLW.INS5D
(Dept. of Empowerment of Persons with Disabilities). Bf | SxiB&HIZ@E0 .
KE(Dept. of Disaster Prevention and Mitigation)®&EH'S | FHEE X FFHE
HERICW T DHEEHDEENTOINTVS(APCD EPUIXE) | RL—F—&ULT
RD EZE(CFHmENMMERLIZOIYIIETRDESY,ASEAN & | DAF I EEES

1




Ver2 (2026/01/26)

=R -BRDM

SHEIRE SHiERTE HESRAER /e TEHRIR
ENSSUAHMEEN DIRR (CEIS dR#E EBIChL—F—&U | U IRERICPAX
TORFINEBIET B EICLY, RER. BFETEYEEAORY | SHEPBEAR
PEESNTUVE, BRY B & ANER
Output=> Initial Intermed.Outcome Final (Further) ﬁ;\- ncTey., Eﬂ
Outcome => = Outcome => o
eg)# e.g.) Skills e.g.) Application of e.g.) Production | eg)Life 1 1% (& %E EX LT
certified obtained skills 1 & Income T BYTChoOIEE
N N N Disaster DIDRR  becomes a =2z
Participants -Participants -Participants share the management standard and persons = °
completed gain knowledge on plans and with disabilities and
the training knowledge DIDRR with their policies their families can
course with on DIDRR in workplaces, families, reflecting the participate in all
certificate the ASEAN and communities. DIDDR willbe | disaster risk reduction
region. developed. activities and live
-Participants act as safely in their
-Participants DIDRR trainers in communities.
understand their home countries
the DIDRR
trainer
knowledge
and
procedures
Balt (1) BXRDEMEEREDEAE x4 EE ERIFEFRR AR TlE ASEAN- XD UK OER T | ASEAN 3EE(C | @R/D
o BARDEBNECE - NHEEDERIRENA SOREICET 291 EDGEERLU T MENESEIAREE=ER | HITSE=EH | e xt91EHIH
gtEDESMEESZ DN NEBGERFATDICENFHZINTHEY, TOEELGRAFT—LELVT | BOXRRKIIBE | Hiphrast
FE=EHEDEITSN TS, DEBBEREU
FAEEARX 1994 FTIUE EITFOSNEAYIEOE=EHIHDR | ARXFHEE—H
WA THBEYA-IN—bF—2vTTOTSLUTPP)GREFTI— | LTWS,
X 3)DTTJICA KU TICA £DET ASEAN EEFE=EICXT
JOMEZEERT D EITHRO TS,
(2) JICA RADEE- KR - DElE APCD [SEEN TS JOCV WIRERHEE T+ 0—%=XME. B4 | APCD [TET | @ R/D
o JICA MEZP AR, thOFEFEEHH DSIFEEMNRZIRZIT TR Y —RN=Y DS DEMEZ | NTWVSD JOCV | @ Fff {8 = Mt
WEISFE DEEIITONZD BEE TS, (APCD E7PU T &Y), ICLDREME | BErvYE2
APDC &UTIESEID TCTP [353ER, $—EBEIEF)—49— | 807T7+0-7Y | —
B(2014-2016 %) B_ERRMEEEXR—VICLDHEE | T B & D
NEBII%E(2017-2019 F) I, (RD &£Y) TCTP Z& 6.
HADZERF
—LEEHELT
LD,




Ver2 (2026/01/26)

SVEEE

FHEERH

HEESIER

=R -BRDM
/I

BRI

(3) 1 DIEBIBERE DEE
o YADEBIEER - A#t & DEGELD

2N

i3

[HADEMBERE DRSS TEEHD Y JTPP OZHEHDED
TTCTP [EEREINTLD,

TICA DIYavEI91DARBERS JUTE D EHDEFF(SEP)J
[CED<HERBHOHBE I THY ., ZOEMND—D E LTI Y1 ZHER
F—ELTOMIZESR(ET D EEEIC, Al aRBRICRE T 2%
ERZANTSOT 1 ZAHBOWSELTDREIZLT DI ENBIT
S5NTWSB,TCTP & ZHLIvIavB LUCBEHD T TERIN
TWBHEEZOSND,

TCTP XK. %1&
BAD B A
HD—EBELT
EHEINTHY,
1 DA R
EHEESFLTL
50

e TICA 917
VRl

ZHMIL—T1207!

BAWYTL—T (Y

ASEAN Hulsi(DREFER

MKV (3)TE

S5 U ITL—T1 0 T73@EH T B,

24N -BEML—T420 ERRLY, ZEi

RAC

ALTHY, FREUVTOBENEICHWTIES 1Rl BT

FEIPENEREINTHEY Y IL—T12713@

ALTLWS—AT. (2)APCD [CRESN TS JOCV WIRERHMES T+ O— 2R J S EAINEEHERHSNSEN

BEHDL—T 1 T E@EFHTT B

Bt

PIONNLDARA

o HESMEFICII CTI=BRIEER TN
=h HHEEIIHERBEER

suLH

METEEIEZITARTOEZEENERFUZEBIE L (Ex-trainee
survey Question 1 b),

MHEZ @ U= 5058, R F)ILDmE EEE VI U, TASEAN ZEEICH
(7% DIDRR O#E&ERRITASEAN XU HARICHIFS DIDRR
DEREMIIDIDRR OJ7)F57—3vE& SNS SEHAFIVIICD
WTIEZ<DHEENES<FHEUL/=—AT.IDIDRR ~—F—&U
TOREREFIEIZC DV TIE —BRDSIMNE(CE > TIFRBENEELN D
=, 5B VITERHEDEEIEN >/ mTRElE N 35 D . (Ex-trainee
survey Question 1c)

[—H&ZFIVIICRALTIE, 2RMNICTHDIEEER U ITAEGERL
=1 EWLWOEIZEASL, EICHISSRE. 70U 54,/ 7OV T MNER.
AECE - FHE . TEIRRK. EHEIERE DDE T 2<DEInEN—
ELUEDZAFIVELEZERELUTWDZENTRIN AT [
—w T IICEALTIE Z<HAELELERZLUE—A. —SFDEIEE
MOIFXITZFNIEEHERLU TUVVRW ITFROTZ<ERL TLVRVL I EDEZE
£ o7z, (Ex-trainee survey Question 1d)

AIHEIX, £2EN
ETHEREL

ESNEEE
FREZETULUE
BT—EDHRE
%_FJ:D“T:O%@)
e e

DIDRR o)ffE%,u
PEBEER. TJ7
I)F—=3%
EDEF TR
2FIDELEE
ERKL TS,

cREMES
BRI —AA

HEDEER
o HERBICENEREmELIZH

MHEDEREICRAL . BRI E RFIVITHHERB ITFHHE = GE&R- U

IW—T51&-OJT &) IITDVWTIERFENKRE

i E B LTz, iHEER

ADBEEICDOVTIE K 94%NmEEBIZEL, Ry hT—F 2T DEEE

PR ROMATME N EDEF SN, T2

b= eSO

R ZFR1ICRALTIELWL L THEREE D UR< UL T—ARST11RE
EREY TEDELYRV L HHERDRY D — Ttz iEh 85 & EX

PIT—NRAK
UEWiaeEN
ANy (/

o REHER
SEBT— A

3




Ver2 (2026/01/26)

=R -BRDM

SHMEE SHES HEERAESR b EERIR
LW IRE DHEREZE(F SNz, (Ex-trainee survey Question 1d)
ESESEIED DbE1—TIRYNT—U HHER THREENVEICEAUTRVEETES | XHMEDKINE | FHEEHEi4RS
o BIiEEMICEDLIDBRENEM/EE | NMIZELHIT TS, @DIDRR [CHLWTENAVEFBEICXIEZZ(TDAIT | RELTIE.3 &£ | /1098 1—
ERER>IED < EZBT. F—AICHWTHICEK/INS—FF—TH3EVVDES. | BICH7zY ik
QDIDRR DEZNHICE>TEBRZEDAI—IZB>TETCVWBRIE O | NICERmINE
SATTAIIHBIFBHENTON. ZE2TRINERSRNEWNSZEE. S | FHETIE, HEME
VI ITAFIVEUTEIMEITENTH D DIHERE Google Space & | VPR RZEU
BUTHEVENENMTNDCE, COT—RIE 2 BEOHEZ 3 [Bl. 3 | TEFEFEARMNE
FEITHIZV#E T 20, HERICITFHEER LTINS ETHISAS | M TULVzad
U 7HAM XM REICEHRB THOLICEVBA TN, EDOEN HE | #EIFoNd.—5
RTHROEVNIZYRAUNIBNR O TS A THEZERE U T IRE | T IREEDASE
THMEEDEE), JA+0—7Y TFE - I RTLORMENEF SN, (APCD | EF¥, J40—
7T KY) PYTDIzHD
TE - HIERE
HDTDCEE
InTungnc
EM FUDFEE
ERYRT—DD
SEREEET S
BERTH D,
1VINO | D RIAH / RRER o [FEEICHHEN S DFEVZEFRULAENMEVWSBERICHU. K 7T0%N | RE%. Z<0O | o IFEIES
0 EEFEMDEREULTAIVINILDFE MEWV L 20%TWWR JEEIBURZ BBOSIIEIL. THETERHNRZ L | BENRZEUZR | BHf—ARA
BEAESNZN. HZVERAENS | TOREICHEL. MBOEEIC DIDRR OESREMMAGIEE2R | B0 ITE5T | o FiS = ik
h IHREHBARTOFRIEICHEITFZBENTEITO>TVD F/2. BT | U, EECREA e el
* FICHOSHIENCMI-IXDERE -S| —HOOZBZEZFESEERZENC IO IV OERICORT | OFBEBEECHE | —
Z(CRDRINBHINEENZHNEHF | HERETON . MAT. TVWWZ IEEZURERE ABEEICKY | & 51 |\ AN O
IR ERESEBSNEHNDIZEVVDHNA ThHolz. (Ex-trainee survey | DIDRR HE O
® FPINALNDSAVININNIEBDELETD Question 19) BAZHEHTL
NERSREI LB CERERINTLDD, | 0 [HHETHEIEFUZEEDLSITENULENEVSBERICHUTIE TR | 5. RICE. KT
NERRENTHINDEREEIEELV | [ZHEIN 100%. [KYEBWEBRE TCOERII LEIADIREINEN | —HBEEBTIE
A FN 60% THolz. (Ex-trainee survey Question 1h) EETIEZFN
o (VNNVNRIBERETIERILHD | @ [HHESINE. FELLH. £z TCTP [IFHEICEDERESHULNIE | ROV T IR
Al WS BRICHU T BEEBEDH 7T0%NEELZERIEUZ FEAD | ZIIBE LEITHRR
0 JORMEENEEINBIN PV | BEAZDWTIE 20% N HFEVEN OSSRV IEEIZUED, FNLL | & BRIGREE

ADFEITDOVWTIENZEERT B/

NI HDIEEOEBN B2 RO H 5, (Ex-trainee survey

BRICDRIFZ

4




Ver2 (2026/01/26)

=R -BRDM

SHMEE SHMERR HEERAESR /e EERIR
SHDOXFHRIFERSNTLNDH Question 4a,4b) BlERS5NTz. E
o HAARADAIVININRIRNEAFENS | o IIEFELTIERD 3 HHINREIFSNIZ. DT JUEVD National | 7z. 714JEV-X
ya) Commission of Senior Citizens [CFTE I 2REMEENSDIRE | bF LA VRRY
o YIADAVININEENRAENS TIE. TCTP Z3BR(C. T UEVDOBRTFERFIT DIDRR ZH#HEET 3! | PRE T IBE
H —Z2NN—) U THIRERDEENZIT O TR QRNFLDFITIE. | B & N

o WZEADAVININRENRIAEN
ch

BEFHEENRIENENVWEREDOF—JEL T D2 ="FT1—ICHIT
% DIDRR MZEZADOHAICESHTHY ., KOFMEHEEE Center for
Technical and Disaster Prevention Policy (B ErRas
TR &HEEL TR ERIBHR T —IDINEZE 1T/ Q1 VKRR T
DHEITIE. YAKKUM Emergency Unit &UL\5 NGO ICFRIE T 2RE
THEEN B FE T D ETHRERDI VNI ERIMET R EN
TEB_EZHRA.DIDRR DEZA AEE K EBHE EFENZITOTL)
%, (APCD U LY)

YEU &HER ST YDEEE RS DHENIC L SEWUEH . FHETE
2R E R ZED U BEDH D AR FOREICEITT HELEAN
DIBEAERBNT DA/ R—YarvegEOHEBHIENEIR,
https://youtu.be/8VPn34CnTP47?si=3sUuGbdPZSfpMbQO
(Ex-trainee survey Question 2a,2b)

DIDRR D& &K
SEEIC A HIE
B U T EALY
EHESU g
DK NR1E
[CEEALTL\D,

FDMA IO
(FHEEIEEIoA VA NS5 —IC 54 T2
AVINTSDERERE)

SR L

Bt AINOL—T 42T

RHHEIL, [FXE—DHHEEICHL 3 FMICHRVUMERICERLZCE T THEERICERBERIMMBER I NIZRIFBEMN TH o7z I+

E%. Z<OHMEENFATZRIHNC X)L ZHi5 g JE7tL. DIDRR DR EERETEICERY AN/ZY . FEEEE B ACEE). BMHEHE, SOICIERF—4BZGIEE
ARVREZERRIC DRTTZY I DRE | EERAVREENESRSNIECEN S BRI -1 VNI RDL—T 1 VI IF@FERICEW) EHiit g 5,
R =L S e o ZSIMABICDWVTIE RD TlIERA 40 EUTVWEM EEFLUTD | S0 ABILETE | @ RD-GI
® PUNITYNEEHTDLHICHER EHUBE16~23 FThDI, ZTE>7z. tHE | @ i EE etk
8 EORANHESN TN Plan Actual FECOWTIE| g
40 persons at maximum fznggﬁz FEDAFTE
P 2 parsons PN TER
o THDE/EEDLER LY

RD [CEEEHINIZEHEIFUUTOEHY  BAFEERIN S X APCD DX HICD
WTISFEER TR o7z, Unit:THB



https://youtu.be/8VPn34CnTP4?si=3sUuGbdPZSfpMbQO
https://youtu.be/8VPn34CnTP4?si=3sUuGbdPZSfpMbQO

Ver2 (2026/01/26)

SVEEE

SPIRRR

HEESIER

=R -BRDM
[Hif

BRI

Plan(RD) Actual

JICA 2,220,700 4,288,450

TICA 2,041,880 No data

APCD 113,000 1,596,311

Total 4,375,580 5,884,761

'H\HFEﬂ\ 9’(5 )7‘

o E=XRHIRMIIERETEIC

BoEE

ERRDO TV (BEDT T ILEHELL
ATHo=hY)

o RIS A1VTYNDIIZIT A
EGREREESD) TEYICHES

ncuehs.

e JICA/TICA WENEFNEHELTL\D
DIHERZEELERLU T, PUN Y
[CEBSUBRADASE - AEICDWNT
BAMEN BB H

EHEHARIC DT, 5HE: 2021-2023 F(3 FH) ICHL. EE:
2022-2024 FTH27z.RD TIX &F 14 HEDEM (A1
MFHENFHESN THY . EiElE 13~14 BOSEMIHE - FFEDH
—E8ASAUTHY ., AOTRDTZHETOEEEH 72D HHE
1ETEEY &R D,

TCTP I—AMEFEIF. 3 FIOI IV T ERR TS5
ETH D, FET 2 BEDHHEZ 3 FHEERBETDEDIEN, ST S
THEGIIRU T o7z, TNCK O THHEEN EWIEEV I W XY
bRV RI—0ZR/FE D DENENDE TEHZEITO TS, UL
TCTP DFRVRMEETHY . DFHE TIXRSNEVNENDTH S, I
AT TCTP TIIEHAVNEEED TRVENHICERREICENY,
THEZERNE - SINT DROART IR TH D, Z<DHHETIL EML
B0 BRVDBWETZITHEEEEZBSFICRUNS
T3, LML TCTP & ENVDOEEICHHNNDS T mEDEHFIC
BDUESICEZERL TS, (APCD E7) VT &Y)

JO0FH#0RE
MHO2EEDD
F51 S
HAANTHER
SHENEY IR
SNz, ¥
TCTP 1.3 &
BIChHizY) i
MICEEIND
_ETEMEM
DIEEEREE
UDFbZERY
BIZTHWT, D
A AY g
REMEZEZAEL
TW3,

o RD-GI

o it {Z = a4
REtRER
o fift {Z 3£ a4
15k

EHOEX

SEREICEVWT. TCTP [XY1DARZF v IRIVEFIFTES D728,
B NEZRSEDOREECFREEDVEN RN EEAVYRT
HBo— A TIUVEERIN—HNINBNSRIRTLICRIDUENHD
=0, BEnh 3.

Gl [CISEEDERZELH I DD WEREBFDHR TRSH DARRBLZFE
NHOT /IR —PEINBANENICERLTVRWNT—XH 5D, —
FlELT v IUN—IDVWT A D RBEE B S REZE DiEmEN
Wz FERBIDERENESN TET,
PHEENIRERICFREERFIN S EEHCRY | HHERBDERN TEX:
W ENHD, (APCD EFPUITXE)

TCTP [E#3%IL
—h Bl
BREEARFICL
UEFEENT L
—hH. FHEChF
BZEEL.MHITUL
ERBERIREE
MERINZRN
BENHD,

o fft (& E HE 1
1%k

SR L—T 127!

AHEIL SHIIAZDEHEZE FEY., THEEILEHEZ LA o7z (FHEth 134 %), &7z JICAITICA EHRELRFKT:3TH o7z, IOTHAICHL

TEAVSURMEZERL BIREHEE YRR N, 3 Fi ML CRESNIEBEFRS (CREZET R EFNEH 5D BRVEEESTRVENHICI—GE
ZICENDRE BRADBZEHETRNH D, LD > THRMEDL—T 1 2 J13QE (B XY B,

et

{AHmE
& XYRrJ—7

[FEEIN VSN (FEE

TICA [FEEXIRDAM, AT RV EE D 12586 & DFHEZE .
HMERBICDOVWTHBRREEDA I TYREITD . FIAITIE. IS

A DRI D
BRNSRDE,

o ZEMES
B —ARA

6




Ver2 (2026/01/26)

SVEEE

SPIRRR

HEESIER

=R -BRDM
[Hif

BRI

HMEEE JICA-TICA CHHMEEEmE
DRY RT—05)

o FEIHMEERITDORYNT—UIIEEE
InTunah

Dept. of Empowerment of Persons with Disabilities &
Dept. of Disaster Prevention and Mitigation @ 2 DDEWT
BEER O, JERRFEREN S DY) — AFHET LY | FHEE A DFTUL VAN
DHEZEM>TUVSB(APCD ETUV T &LY)

IFEHMEEE DY T—2& LTI google space [C&Do0—
ARDAIZAAZ 21710 HBD(APCD 77U T KY),
TCTP(BE=EHE) R TROBREEDRYNI)—F2J 031245
—3 LA EUVTRENE WA D, Z<DEEZEENBERDH
(Rare) JF7=IEMEIC 1~2 El(Annually or biannually) 1&E&%2T
HY HHERTHER - BRI TRL TV T—RIIDEICEEFD
TULB . BARNGBET YA AGEEN, & O ICIEHEERESRE (51)
EDRYET—IODREN Th oIz, —AT. [BICEDHHESINE 1 &
DDBH) [FLEEAWR =N THY, ISP EEZEDT I ARV N T—oD
HRFICRHEZSZTV\WDIENEZ S5NS, (Ex-trainee survey
Question 3a)

HEENSIE, COURIKRERZIT T, TEIELRUERENFEOSN
TW3, IEBEPCDIHEE S E 2 EHRUIEVWEE>TLDIN, o
WIDRWN EENEA D SA I —T 1 V70 BREBREBDIENHD
EHUDTW, ITTHEBREMEERD 7Y TT—h & T27=HI2. S
BlCKDITEFT—P Q&A tvIarZzRELTIEUL. ITEIUER
g OSINERT CHRERZR<ESNHNIL, EFETOFRELF P
RN U T <D EBS, INTRIE CORINEFI EEIER S %43
NI IEENHNE. BOBEBEMESNDL, thDOSmMEICESE
(272339, | (Ex-trainee survey Question 3b)

TICA "&£
BOARFr R
IWEBUREE.
B 1RE - NGO
EDFEHEICLY
—EDHIEHE
BzEmEILTL
DRIFEHTH
%.—AT.HHE
BRTHORYRD
— D RO R
HEDMLHEAN
+HICHELRS
NTHS59, Eem
PESINE &
DBHRZTHR
HIREMTH D,

o T & E HE 1
1592

BAEE
o THEDIIRDFHFEIEDE =N, FTE
BEFTDZEBUSNTLSH

BRIAO—7VITZETOIT—RIEH BN, FENERIN TLRTN
[FR5F EDRERE TEML TL\DIRR THD. UNESCAP &iEHE
U7z DIDDR MHHETOI TOMTI 4 UEDICEEEAREL. 3 B
EENDZTDHRDINTERTILIZ. (APCD E7U2TXE)

msgnI+0
—T7YTFED
MWEEHIEES
ncund,

o i {E £ Mt
By

Tt

o HEICHWEBATINSHEIfTIEIHES
WEDFABIKICKVUZSAEIN. 5
[CEITINSBDEDH

THETROSNIZARIL. Z<DSMEBEICL > THEEBR THEIN. 5
EPRRREDEE, ERIADIRS &\ o7 CHIEALICEIT7z8IE
MFICDBEMNDTIND AT ABE S ENNERIC K WUIERE
SNHERINDT-RERSND ) HIRDEBELVHEEICTD
(C(E. FERE A T DIHERROHSE - HIRAEDEHEA DU EREE
WX D,

B DRGE
DNERTIE %<
DIHEEN ST
HMRZHE#AT
HBL. SHEYE
BRENNEIC
DIRAFTVNDR

o REMIES
B —ARA
® Ff & 32 HE 4%
192




Ver2 (2026/01/26)

=R -BRDM

HmER SRR HESRIEER e EHRE
WA TE B, —
HT. AEEER
ENKYEMEEEN
+RICEELR
VWEEtHY .
Ayl =kae =)
DHHEHFDI<Y
NSEDEET
5B,
793 TS5Y e RE%. Google Space HEBEUTEZYIVIETO>THY. IREM | FAHEETHR. N | o REMIEE
o 7UUavTTUEIERUIIHESIL. BEICENEFNOE TCOFEEIRREED LD ICKFET D, IREMES | 6 E|OSIMEN BEFFT—ARA
EFNEE-EL TV DEFR—IIAVEEHBDIEDICEONTEEEAREEITHOT | PO3VTIY | o I IEE Mtk
. APCD DI THANTRNT D, €DT D& FUBBNITTESR) | ZREU.FXE | rgro4E 1
EZRNANLTNG U UBZFS<BEITULLVNDT. BRLEE2EETH | REBRITHHE —
(FEITONENH D, (APCD EF7ZUTKY) BEmEZEU
o (2~3 FEOIAO—TYTIIHTo>TLBIN?)ITOIT—XRIEHDN. | TEEZTEDRE
FENERINTVVRFNIERS T FOERRETERELCTVDINN | EICERUHHA T
T$%.UNESCAP &E#U7= DIDRR OFHETOY T ORTI«) | WB,—AT. ¥
EVICEEIARIL. 3 BOTHEEDZFDERDINREHSELZ. (APCD | %t F &

7T &Y)
o [7UavTSUEREUEMNEVWSERICHU. I 60%M L)

HWICKYERN
FRERRT —X

52 40% M TWVWZ IO SRV EEIZEUR HEE TR SINED | £&Y. iR
ZL IREEEN SITEEHREDERICEF L. EFNICIIRERERE | 740—7v K
ExgEUEN——X - No—=27 (ToT) DEHE. X5V IFEITOD | H#lDag{b i\ ERE
HEZEEL -EEEEDERBEICIRVIBAR. 70230735007 | Thd.
NTZEERETCTTLVRVEVSHHEEE L\ DN, HEEHBDOH CES
D& DEFEADBEYRERE . EEMNADBBHRSHEE(R TR E.
H~DXEEIC DIDRR DEZ AZKRBREE TS, (Ex-trainee
survey Question 1i)

Bt/ [AEER D M IdRYNT—D LEEDEHY)

o THEDHRZRHR BKIDICHD
TEDELS>BENBE THEERE
ANwY el

THEREENAVEADRIRIS RES MNTH RS N, BEsE1—< =%
YRI=OBFERINTND,
@ DIDRR [CHIFBEMNEDIZEFERR
BAVNEEXENRICEED T MEEIZAEDI /NI —ERADEH
NZEL TS,




Ver2 (2026/01/26)

SPEE SRR ] ERERDN | e

Veallij]

® DIDRR DEZEMMEH

KERHENTONDIAREEVDIEZINLEY . DIDRR DM S
TRFIVEUTEEREINT LS,
@ FBULMEETIIYRXUS

3 FRIChz%EHHMEE Google Space TDITHIZKY ., SINEM
[CFEL M EFUOMENEFENTLD

(APCD 77U T&Y)

Rt L—7 10Tt 3 FREMEFHHEE Google Space Z@BUERMICKY. SINEREDIRL SFEEHRNEZR S 11, DIDRR OEEMEVENVEZ/\—hF—
ERABDEHNEBL D DH B, —A T HHERDRY N I—IHEFOER T+ 00— 7V T I FECABEE CAATN TS Y, BEROMEHSERICAIFZHIEENSERDR
8 CHr Do LLELY FREDL—T 1 VT 13Q(—ERerean' 5 3) EF T 2.

feaFHmESR : A ELY A —RDIZHE - BEM IIIGEREICEL, B -1 VIR IFIFRICE W IRIRE 1 (EE <, Tt ICIX—8ERE N 5D, Lo T HEL—T
VIIE AGERICEWV) EFHET B,

:u\El|/_T’rJ7 A(aFr%lk_l_JL\)

E:

0  AXFrIURIVDRIZFEIL:TCTP [CHWTI1DOHNRZF v oRIVEEFRATE D & BEKFEEIC BEEAFEE T O MNENRVR CREILFHETH D, U L. 5 U
ERIV—MIBE R T LOFHES IO UNENRS D20, IGENS ./ I R—MEEX CICEBEZEET ERN G D, CNZEWRET D72 F1AIICH W T, iHEEE
HEEORRET & DFEE = RHAICRIAL. MEISU THEES EHRL T DHEAERETT D EMNEEUL,

o (REEEEDSAMCERIEDRER IGSERE GI ICBHEEIN TV EDD, iﬂ%Wﬁﬂ%ﬁ%’fﬁl:&U%Tb%%@%ﬁ(:iﬁatMa‘bWﬁEénm\i%ém\‘aa
B I2EAR BEER DIEHENARRE CHOICENNNS T, FIDBIFRENESNIZEHIN G Dz COLDIBAR—ERFT=HIC, FRICIE, /=%—
EXBEIC P 2 EEEBTFOEEML MR EBFISAEHT 2 & & 610 MEITHU THHES MR - HE CIREE DB /1T 2 O R ERITDR I ENEE LA,\

o HHERETD IR FHEDEHRERHGENICEHDI=HICIE. FTT—XEF—SIENBRL CEE TS SHEAEEZ D EMNEFRUL, Fo HHEENRERICEE)-
BT D E LT HENEE VLRV EVWDOSFRBE RSN, COZENS FENSTHEKA 3 BETSIAREE T R ETER T D& T HEE DB U Tk
R FUOZHERT D ENTED,

& XWRNI—UEDAO—7YTHETERYNI—0D@b(HEZTOY oM BN D40—7Y T E7S—Z200 D53 E) %@ U T, s & DREARISA /N~
ZR[RETDENEETH D, UNU IR TIE APCD D74 0—7Y FIEFEICHIZL THY AFRRBICEFESNTLVRW . SEIDT7 T — N CERRHEE XY
I~73\ FoONZZEN ST, EHERIN DGRV R T A40—7Y TOEANLEHUL),

: APCD h'=Rffed SHHERRICH T iR
o %’&E’J?‘ V=IVPBEFBENEFTRS T, 21T PBERL ANV TR TESRBE LT S ENEE TH D, T 50, ERE G UTZRAX RS EF UL RE
VIR EREDRHENR - FEAIDHEEBL TFUZRDDIVENH D,
o SREROFMEICIIHNERE PREBRRENRICENH S E T BEREREMEEMBESN D, 7z, BATO DIDRR EBIDIRMRER LIRS Z -t S
B LI FUDREES TR<LERRSFRY NI —IHRICEE T D,




10

Ver2 (2026/01/26)



A4 A—RAREFERE S — N/ BERHEEE - AFEHREE

Appendix 4. Course-Specific Ex-Trainee Survey Results Report / Comprehensive Survey Results Report

tmmaticnal
Davalogment

. J
TICA-JICA Joint Evaluation on Third Country Training Programme (TCTP) TICA jICA

FY2025 Joint Evaluation of Third Country Training Programme (TCTP) in Thailand

Ex-trainees Survey Result Report

#1 Modernization of Power Distribution System
in ASEAN Countries

Modernization of Power Distribution System

in ASEAN Countries JFY 2024
5 July 2024

( Bource) hitps fimage mfa go. thimfa/llGH2P Ynuj i EO M BRYN AR MEN S B ERMENNBAYB I S EON BAMATIA1 244165 jpg



Basic statistics of this survey

Target participants (trainees) 75 (60 except Myanmar)

Number of participants filled the survey | 30 (Response rate 50%)

Date of notification to the participants 1_A request email sent : July 26, 2025

2 Follow-up emaill : July 03, 2025
3_Follow-up email with personal name : July09
Due date: July 11, 2025

Complied date: Aug 20, 2025 by RS
Update date 1 : Aug 26, 2025 by RS



Question 1 a. Please indicate the sessions of the training program you attended.

Course 1 (September 2023)
Course 2 (June-July 2024)
Course 3 (February 2025)

Question 1 a. Please indicate the sessions of the training program you attended.

I Attended / 12

Course 1 (September 2023) Course 2 (June-July 2024) Course 3 (February 2025)

Please share your comment. (10 comments)

| attended the course 2 (June-July 2024).

The training was conducted in a warm and welcoming atmosphere. It provided valuable
opportunities to build connections between organizations, which | take great pride in. It was
an honor to participate in this program.

Course take 1 month and full time which is a bit long for those who far from family. Overall is
great and well organized. | prefer the course to take place at Nov or Feb for cooler weather
during site visit

The good training program to share knowledge about transmission & distribution systems and
technologies from each country.

| got many knowledge to develop in my job

Good lectures

helpful and fantastic course

The course offered a comprehensive curriculum covering power system basics to modern
grid operations, particularly SCADA, EMS, and DMS, directly aligned with your interest areas.

3




Moreover, the participants diversity promoted regional knowledge sharing, helping ASEAN
utilities learn best practices from each other and from Thailand's MEA.

e This training is considered a training in various engineering fields in the field of electrical
engineering. It is considered that it should be continued because it is a training to create
knowledge and understanding of new technologies in engineering, including the exchange of
cultures from abroad.

e This course has provided me more knowledge and enjoyable.

e I participated in the face-to-face course on the aforementioned subject in 2023 for a period of 45 days

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
30 O EE

@ Received
@ Not received

/ Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=2)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through
the training program.



Suject-matter or setor -> Power distribution | Smart power Emerging Digitalization
owledge & skills system principle distribution grid technologies Transformation

|Level of progress

Very much progressed (4) 15 12 13 15
Progressed by some degree(3) 14 16 14 14
Not much progressed(2) 1 2 3 1
Not at all(1) 0 0 0 0
Other 0 0 0 0

n 30 30 30 30
Average 3.5 3.3 3.3 3.5
Stdev 0.6 0.6 0.7 0.6

Question 1 c. Please indicate the progress of your subject-matter or
sector knowledge and skills through the training program. (n = 30)

20

16
15 15
14 14 14
15 12 13
10
5 ) 2 3 1
0 0 0 0 0 0 0 0
0
Power distribution Smart power Emerging technologies Digitalization
system principle distribution grid Transformation
®Very much progressed (4) ®Progressed by some degree(3) Not much progressed(2) ®Notatall(1) ®Other
Question 1 c. -- Average (n=30)
4 35 33 3.3 3.5 3.4
3
2
1
Power distribution Smart power Emerging Digitalization Overall
system principle distribution grid technologies Transformation

Please share your comment. (n=5)

5 o

e Power distribution system principle should have more sites visiting such as visiting some HV
substations and HV sky lines, MV cables.

e The courses are good. But the schedule is very tight. The schedule is too much for 2 weeks.

e Some topics take a long time to understand in depth, such as: Digitalization Transformation

e |learned quite a lot in terms of experience sharing but not the technology advancement and

adoption.

Analysis of the study team

The overall average of the level of progress is 3.4, which is between “very much progressed (4)” and
“Progressed by some degree (3)”. It indicates each subject-matter knowledge and skills are well progressed.
The narrative comments also show general progress of their knowledge.




Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.

General knowledge &-> Strategy Program/ Staffing and B L ip in L ip in I with Other
skills Formulation project ining implemen- 'small project team [entire organization |people inside
|Level of progress development tation (agency/ministry) |or outside the
'workplace
Very much progressed (4) 12, 13] 12] 10| 12] 15 12] 14 10,
Progressed by some degree(3) 16 16 14 14 16 14 16} 14] 13]
Not much progressed(2) 2 1 3 5| 2] 1 2] 2| 4
Not at all(1) 0 0 1 1 0 0 0 0| 0
Other (-) 0 0 0 0 0 0 0 0| 0
Don't want respond/ don't know(-) 0| 0] 0] 0] 0 0 0 0 3]
n| 30] 30) 30 30 30 30 30 30| 267|
Average| 3.3 3.4 3.2 3.1 33 3.5 3.3 3.4] 3.3
Sl—d?;;' 0.6| 0.6| 0.8] 0.8] 0.6 0.6] 0.6 0.6} 0.7]
Question 1 d. Please indicate the progress of your general knowledge and skills through the training program.
20 16 16 16 15 16
15 12 13 12 14 14 12 14 12 14 14 13
10 10
10 s
° Ilzooo II1000 II3100 II 00 Ilzooo II1000 Ilzooo Ilzooo II4003
-— -— |
0
Strategy Program/ Staffing and training i / Leadership in Leadership in Networking with Other
Formulation project development implemen- small project team entire organization people inside
tation (agency/ministry) or outside the
workplace
uVery much progressed (4)  mProgressed by some degree(3) Not much progressed(2) ~ mNotatall(1) ~ =Other(-)  ®Don't want respond/ don't know(-)
Quetion 1d. -- Average
4
33 3.4 32 31 3.3 3.5 33 3.4 33 3.3
2
1
Strategy Program/project Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other Overall
Formulation development training implementation small project  entire organization  people inside
team (agency/ or outside the
ministry) workplace

Please share your comment. (n=2)

them to share our knowledge, experience and friendship.

Networking with neighboring countries is the great part. | am now still in touch with some of

The overall average of the level of progress is 3.3, slightly more than “Progressed by some degree (3)”.
It indicates each general knowledge and skills are well progressed. It is noted that the narrative comments

Analysis of the study team

show great appreciation for networking with participants from neighboring countries.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To
what extent did you
find this training

relevant o your Question 1 e. To what extent did you find this training
work? relevant to your work?

Highly relevant (4) 1 (n=20, average =3-3)

Moderately relevant (3) 17 20

Other (-)

3

Slightly relevant (2) 2 15
Not at all relevant (1) 0 10
8 0
", " I 2
Don't want respond/ don't know(.) 0 . - 0 0 0

n 30 H|gh|y relevant Moderately Slightly Not at all Other (-) Don't want

relevant (3 relevant (2) relevant (1) respond/ don't
Average 3.3 know(.)
Stdev 0.6

Please share your comment. (n=5)

This is the only abroad course that provide for my country relevant to my work.

I've learnt a lot from this training, but it would be great if there were a participant from the
regulator side.

This training is directly related to the work under care and can be used to develop further
activities very well.

This training provide me to explore deeply in technical and management skill.

Analysis of the study team

The average is 3.3, which is more than “Moderately relevant” but below “Highly satisfactory”. Nearly
60 % respondents marked that TCTP is highly relevant to their work and nearly 40 % marked moderately
relevant. The narrative comments, although the number of comments are not many, indicate no problem
indicated. The survey result is evaluated that the training is generally relevant.

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.




Aepect of the training-> Resource Person’s |Contents of the Methods of Training |Facilities of Length of the Follow-up Support
prpgram Knowledge and Training (Lectures, Group Training Training Period after the Training
Skills discussions, OJT) (transport,
accommodation,

lLevel of progress meal)
Very much satisfied (4) 15 19 14 22 14 14
Satisfied by some degree (3) 14 11 15 8 7 14
Not so much satisfied (2) 1 0 1 0 9 2
Not satisfied at all (1) 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0
n 30 30 30 30 30 30
Average 3.5 3.6 34 3.7 3.2 34
Standard Deviation 0.6 0.5 0.6 0.4 0.9 0.6

Question 1 f. Please indicate your level of satisfaction of each aspect of the training

program.
25 22
0 15 - 15
15 14 - 14 14 14 14
10 8 7 9
5 1 1 2
0 0 0 0 O 0 0 0 0 O 0 0 0 0
0
Resource Person’s Contents of the Training  Methods of Training Facilities of Training Length of the Training Follow-up Support after
Knowledge and Skills (Lectures, Group (transport, Period the Training
discussions, OJT) accommodation, meal)
m Very much satisfied (4) m Satisfied by some degree (3) Not so much satisfied (2) = Not satisfied at all (1) = Don't want respond/don't know (-)
< Question 1 f -- Average
=4 3.6 3.7
.5 3.5 3.4 32 3.4 3.5
3 3
2
B 2
s 11
01
et Resource Person’s Contents of the Methods of Facilities of Length of the  Follow-up Support Overall
Knowledge and Training Training (Lectures, Training Training Period  after the Training Satisfaction
Skills Group (transport,
discussions, OJT) accommodation,
meal)

Please share your comment. (n=6)

5 o

e This training is good, but 2 weeks is very short for catch up all the training courses.

e Some subject are too long that make the lecturers go quickly to complete

e The training should last approximately 1 month so that the observers can learn the entire
course.

e Im very satisfied.

e The training period should be extend to 2 months

Analysis of the study team

The overall average of the level of setistaction is 3.5, which is more than “Satisfied by some degree (3)”
but less than “Satisfied very much (4)”. The facilities of Training (transport, accommodation, meal) are
highly satisfied. The narrative comments indicate the length of the training should be longer, which is
suggested by multiple participants.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?



Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
30 HFDOEE

Yes

® No

‘/‘ Not sure / Do not want to answer

Please share your comment. (n=8)

Especially in project-related tasks

We won't get much understand all at once, but this course provides overall view of the
knowledge. When we get the training again somewhere else, we get familiar and understand
the concept.

Yes of course, some of my colleges hadn't joint. So | had shared to them.

Currently, we are working on the development of EV charging stations to accommodate the
growing number of EVs in my country, so it is very helpful to learn about what is being
implemented in Thailand.

The knowledge in SCADA, Strategy and foundation of smart network future in section
Definitely use the knowledge that learned from this triaing course.

| have applied Economic engineering in my current work



Question 1 h. How have you applied the gained knowledge and sKkills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
30 O EE

27 (90%)

[JSharing with colleagues

[JUsing in better decision making
[1Developing new tools, products

or services

[1Developing new strategies,
ways of works

[J-Encouraging manager/
superiors to make change ...

[Conducting internal or external
training as a trainer

OJAny other

15 (50%)

6 (20%)

20 (66.7%)
14 (46.7%)

8 (26.7%)

Please share your comment. (n=1)

Analysis of the study team

Most participants (90 %) have shared their knowledges and skills with their colleagues. It is a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. The further outcome, i.e., more efficient and effective
power distribution and the final outcome, improvement of life of the customers, should be closely
monitored.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
30 FOEE

@ Yes
® No

@ Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=17)
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e My Organization will implement the Grid Visibility project. | have joined the smart grid team to
evaluate the hosting capacity of the grid.

e Yes, | have applied the knowledge gained to improve work processes, making them more
efficient. For example, | have used the training to analyze problems, manage costs, and
enhance project management.

e Limited budget and support from my organization.

e lack of equipment and some limit technical skills

e Operation & Maintenance are proceeding according to the action plan.

e | need to study more about smart RMU, FRTU that had install in power system in MEA.

5 -

e Well preparation before starting new projects

e lack of support from my organization - my scope of work is not closely related to smart grid
technology, so | raely use it in my work.

e | noted main points of each lesson and reported to my manager. | also planned new methods,
new ideas from lesson to improve our works.

e Currently, I've implemented the knowledge from the EVs course in my organization, which is
very helpful.

e Achieve

o uHUGNLIWANT o950UuNANNNILUTUITVINANS

e | shared my knowledge within the organization.

e In progress.

e | have shared the knowledge that | have gained from training to my colleague

e | am currently conducting a project focused on minimizing SF4 gas leakage and losses during

maintenance activities.

Analysis of the study team

Nearly 60 % of participants have implemented their Action Plan. It can be evaluated that this is high
ratio of implementation. The narrative comments indicate some of them have chances to apply their skill
and knowledge, and lack of support and limited funds are mentioned.
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Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
30 fFDEE

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

24 (80%)

16 (53.3%)

11 (36.7%)

Question 2 b: Please explain your "Success Case' (Good practice) in detail. (n=13 )

e The training course helped me better understand the development level of countries in
Southeast Asia, and at the same time helped me gain more skills in teamwork, team
leadership as well as general information exchange.

e After | shared my experience of the training with my colleagues, they can see the neccessary
of the grid visibility.

e | have been able to apply the knowledge gained from the training in my work, which has
helped improve coordination with relevant agencies. This has led to smoother communication
and more effective collaboration in project implementation.

e Benchmark MEA transmission & distribution systems with those of neighboring countries and
be able to apply the best practices of neighboring countries to MEA action plan and 0&M
work.

e In Thailand had pilot project about Low Voltage Management, after in Cambodia also have
that project too. From experience in Pilot project in Thailand, | got better work for this sector.

o -

e Project planning

12



e |don't have any successful cases

e changing the ways of planning.

e For solar rooftop, it has already been achieved. However, it's beneficial to learn more about
Thailand and other countries' perspectives. For EV, it's a new idea. So it's very helpful.

e Aremarkable new initiative was implemented in my section by applying the knowledge and
skills acquired through the training. This idea introduced a more efficient workflow, which
addressed an existing challenge and brought noticeable improvement in team performance.
As a result of the new approach, | achieved a significant increase in work efficiency by
reducing processing time, lowering errors, and increasing output. This improvement has
helped my section deliver results more effectively and within shorter timeframes.

e Knowledge can be applied to design microgrid systems in the power distribution area,
including the application of new technologies with Al in decision making.

e As part of the SF, gas leakage reduction project, | have implemented an SF, regeneration
process that enables the reuse of old SF, gas in the system. As a result, | have not needed to

purchase any new SF¢ gas to date.

Analysis of the study team

New idea (80%), great productivity (53%), and good collaboration (37%) are reported. We can say it is
a great result of applications. The narrative comments include some good detailed “success cases”, which
we can examine and identify the “success factors” to contribute to make the application and further
outcomes, in addition to the training contents.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

15 M Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) I Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=14)

e | often keep in touch with old friends from the course via the Line app.

e Online

e | had the opportunity to meet colleagues from various countries such as Laos, Myanmar,
Cambodia, and Vietnam. We continue to stay in touch and communicate online regularly.

e We meet face to face and work together via any media with trainees from the same country.
and usually keep contact online with Thai Lecture/Organizer and international participant.

e Online thru FB or Line

e On-Line

e Normally | work face to face and online (Telegram, WhatsApp..).

e Online

e face-to-face and informal meetings

e we discuss on class and text messages online

e It's online networking

e Online meeting and chat with LINE App.

e On communication chat

e Line App

14



Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =17)

e Because after 1 month of studying together, we all considered each other as close friends, so
we still keep in touch.

e In Thailand, the utilities may share some experience on the impact Distributed Energy
Resources (DERs) that now exponential growth.

e To exchange information on various work-related matters.

e In this field people have work together both daily job and international event like HAPUA
annually.

e Todiscuss technical issues in the related field

e Exchange data & information

e For cooperation and exchange ideas.

e Friends

e asking for more information

e It's useful for me to discuss details about the same problems and solutions, new knowledges
that we have on work. And it's a good relationship.

e To keep in touch and sharing the updated information in each countries.

e Facilitate applicants for the newly provided training course

e Friendship and exchange some information

e Chatting casually about life and various projects that have been implemented after the
training.

e Ask something about work

e Friendship

e Communication helps me understand how other trainees apply their knowledge to their work.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =16)

e Recently when Myanmar had an incident in their country, we kept in regular contact and
exchanged necessary information.

e In Thailand, EGAT MEA & PEA arrange the annual meeting to make a collaboration for the grid
planning.

e We exchanged knowledge about the electrical systems of each country, as the infrastructure
varies between nations. This communication also helped us stay updated on the latest
technologies used in each country.

e Exchange Good Practices or Troubleshooting.

e Very nice and friendly

e Share experiences with each other.

e New environment training

15



e | gained new knowledge from them

e some good ideas and experiences we have.

e We get the reliable and updated information

e Training for applicants has been newly announced

e Culture, lifestyle, experiences and Knowledge

e The participants' projects encountered problems such as needing to refer to the installation
locations of various systems and they contacted us to inquire and provided answers until the
problem was solved.

e Share experience about new ideas for work

e Knowledge and experience sharing

e We just sharing a little about work, family not too much about knowledge

Analysis of the study team

Frequent communication and useful exchange of information have been made among trainees. It is not
only among the trainees from the same country but also internationally wide communication and exchange
among ASEAN countries have been held and continued. It would be the best practice of communication
after training. They exchange problems and issues they face daily that are similar among the neighboring
counties in the region.
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Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=30)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP
training and the current position ? (n=30)

2
° 21
20
15
10
° 1 1 ’ >
0 — L] 0 0 ]
More than Promoted by Promoted by Not promoted Demoted (2) Retired Do not want
2 grades 2 1 grade/level (At the same /changed job to
llevels  grades/levels (status) (4) level) (3) (1) respond/Don’t
(status) (6) (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n= 30)

Question 4 b What is the degree of
contribution of joining the training for
your such p1r20motion? (n=30)

12

10

8 7

6 5

4
2 I 2 2

2

, N H N
Very  Much (4) Bysome Notso Notatall Do not
much (5) degree (3) much (2) (1) want to

respond

)

Please share your comment (n=4)
e The training helped increase my connections and knowledge, which contributed to my
promotion.
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e jam still same level.

e Promotion does not refer to this training.

Analysis of the study team

According to 30 respondents, almost two third (n=21) have not received promotion. Only 6 (n=6) have
been promoted. Participants responded the degree of contribution is some degree. The narrative comments
indicate the purpose of and benefit they gained from training are not promotion.

Question 5: To further promote modernization of power distribution system in your country and in the

ASEAN countries, please share your comments or suggestions about TCTP. (n=21)

e There should be more in-depth training courses for those who have attended TCTP, possibly
organized in some other Southeast Asian countries.

e This training is a good opportunity to learn about a smart grid implementation in ASEAN and
also Japan.

e The TCTP program has been highly effective in enhancing technical knowledge and fostering
regional cooperation. To further advance the modernization of power distribution systems in
our country and across ASEAN, | recommend increasing practical workshops, promoting more
knowledge exchange among participating countries, and incorporating emerging technologies
such as smart grids and renewable energy integration. Additionally, continuous support and
follow-up after the training would be beneficial to ensure sustainable implementation of the
knowledge gained.

e Participant from all country should the same level of knowledge or rank in their organization.
2-5 years of experience is the best for them. English Proficiency is needed for all participant
and Trainer.

e Please add more real practical and | would suggest for more assignments

e Good

e Itis agood course, and | have gained more knowledge about distribution. In my opinion, if
possible, this course should also include content about the transmission system and perhaps
invite participants from more countries to join.

e Smart meters should be fully implemented.

e The course is great for sharing experiences with countries and countries.

o -

e Distribution protection, improved efficiency on distribution line

18



e add more details about smart meter and how to implement it technically

e ithink it's better to have more visiting MV-HV lines, MV-HV subs and reviewing distribution
networks energy for large customers.

e | have only one comment, which is to increase the training duration, because two weeks are
very short for all these courses.

e Should include electricity regulatory and policy framework in the training course

e Time should be more longer to complete the program normally, or some subject should be cut
to fit with program duration. Anyways, EV is increasing in many ASEAN countries, and Energy
management of EV should be a part of program.

e | would like to see more and more diverse off-site training.

e | would like to apply Al technology to assist in the analysis of power sytem faults.

e Itis agreat program to share knowledge and experience from neighboring utilities

e The training should provide more case study and actual work to the trainee

e Training topics should be focused and detail-oriented with more practical implementation

content than theory.

Analysis of the study team

The comments and suggestions on TCTP for the implementation agencies (TICA and JICA), can be

summarized as follows.
® Include practical workshops and off site training more.

Participants should be the same level of knowledge or rank in their organization.
English proficiency is needed for all participant and Trainers.
Include trainees from some other Southeast Asian countries.
Two weeks are very short and it should be longer, like one or two months.
Al component should be included.
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k%

Your name (n=30)

Your phone number (mobile or landline) * (n=30)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=30)

Name and contact information of the person responsible for sending you to TCTP (n=30)

(b) E-mail address of the person (n=19)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 38 (37 except Myanmar)

Number of participants filled the survey | 22 (Response rate 59%)

Date of notification to the participants 1_A request email sent : July 17, 2025

2 Follow-up emaill : July 23, 2025
3_Follow-up email with personal name : July30
Due date: Aug 01, 2025

Complied date: Aug 20,2027 by RS



Question 1 a. Please indicate the sessions of the training program you attended.

1st Course (15 May- 2 Jun 2023)
2nd Course (10 — 28 Jun 2024)
3rd Course (Jan — 7 Feb 2025)

Question 1 a. Please indicate the sessions of the training program you attended.

10

12
I Attended /

1st Course (15 May- 2 Jun 2023) 2nd Course (10 — 28 Jun 2024) 3rd Course (Jan — 7 Feb 2025)

Please share your comment. (10 comments)

Biodiesel production technologies, standard and utilization

| am attending the 3rd course early of this year and have such a great experience in this 3
week program.

| like the module and training provided by the organizers. Thank you for this great
opportunities!

comprehensive training, supported by wonderful local hospitality, | have enjoyed my visit to
Thailand

It is a very good topic and useful for use in work.

As a postgraduate student, | may not hold a formal professional position yet, but participating
in the TCTP training has significantly increased my understanding of renewable energy
technologies, policy frameworks, and international collaboration. | would say my knowledge
and readiness to contribute to policy discussions or future implementation efforts have
improved by at least 70-80% compared to before | joined the program. The training gave me




exposure to real-world applications and connected me with professionals across Asia-Pacific,
which has greatly broadened my perspective.

Good Informative Training

The organization of the program is excellent, the team invited speakers from reputable
institutions

Great introduction to the renewable energy that is actually have high potential in our ASEAN
region. Meeting with the delegates from various country in this region give a wider insights to
the potential and factor and challenges that happened for the country that is already apply the
renewable energy initiatives. Some renewable energy need to have a intercountry solution to
make it more encouraging out citizens to switch to the renewable energy technology usage.
Apart from that, maybe a few module could be made more specific and deeper understanding
to give a applicable solution to the delegates, not just the surface one.

This is an excellent program that offers knowledge transfer in a diverse renewable energy

areas and sustainable development goals.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
22 tFoEE

@ Received
@ Not received
Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.



uject-matter or setor -> 1. Understanding |2. Technical 3. Expertise in 4. Knowledge of |5. Application of Overall
knowledge & skills |of Renewable Insights into Biodiesel Carbon Capture [Life Cycle and

Energy Policies Biomass Power Production and Concepts and Sustainability

and EV Promotion |Generation Utilization Emerging Assessment Tools
|Level of progress Technologies
Very much progressed (4) 13 13 10 11 9 56
Progressed by some degree(3) 9 9 10 11 11 50
Not much progressed(2) 0 0 2 0 2 4
Not at all(1) 0 0 0 0 0 0
Other 0 0 0 0 0 0
Average 3.6 3.6 3.4 3.5 3.3 3.5
Stdev 0.5 0.5 0.7 0.5 0.6 0.6

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and
skills through the training program. (n = 22)

'3 '3 "m 1" 11
10 10
10 9 9 9
5 2 2
o 0 O 0o 0 o0 0 0 0o o0 o 0o 0
0

3. Expertise in
Biodiesel Production
and Utilization

1. Understanding of
Renewable Energy
Policies and EV

2. Technical Insights
into Biomass Power
Generation

4. Knowledge of
Carbon Capture
Concepts and

5. Application of Life
Cycle and
Sustainability

Promotion Emerging Technologies Assessment Tools
m\ery much progressed (4)  ®mProgressed by some degree(3) Not much progressed(2) m Not at all(1) u Other
Question 1 c. -- Average (n=22)
4 3.6 3.6 34 35 33 35
3
2
1
1. Understanding of 2. Technical Insights 3. Expertise in 4. Knowledge of 5. Application of Life Overall

into Biomass Power Biodiesel Production
Generation and Utilization

Renewable Energy
Policies and EV
Promotion

Carbon Capture
Concepts and
Emerging
Technologies

Cycle and
Sustainability
Assessment Tools

Please share your comment. (n=6)

e Converting agricultural products into sustainable energy

e All the courses provided during the program have improved my knowledge to understand
more on renewable energy and sustainability

e Overall the subject-matter or sector knowledge and skills has been expanding after attending
the training program

e More Knowledge and idea but need more practice and implementation

e | have previous experience on these topics, but there was always new things for me during the
sessions

e My knowledge have been rapidly improved from this program based on the related topic
discussed especially on the usage of EV and biodiesel production.

Analysis of the study team

The overall average of the level of progress is 3.5, which is between “very much progressed (4)” and
“Progressed by some degree (3)”. It indicates each subject-matter knowledge and skills are well progressed.
The narrative comments also show general progress of their knowledge of renewable energy.




Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge &-> Strategy Program/ Staffing and geting Mar | |Leadership in |Leadership in Networking with  |Other
skills Formulation project training implemen- small project  |entire organization |people inside
development tation team (agency/ministry) |or outside the
|Level of progress workplace
Very much progressed (4) 8 10 9 9 12 13 10 15 10
|Progressed by some degree(3) 13 10 9 7 7 8 8 6 7
Not much progressed(2) 0 1 3 5 2 0 3 0 2
Not at all(1) 0 0 0 0 0 0 0 0 0
Other (-) 0 0 0 0 0 0 0 0 0
n 21 21 21 21 21 21 21 21 19
Average 34 3.4 3.3 3.2 35 3.6 3.3 3.7 3.4
Stdey| 05 0.6 0.7 0.8 0.7 0.5 0.7 0.5 0.7

Question 1 d. Please indicate the progress of your general knowledge and skills through the training program.
20

15
15 13 12 13
10 10 10 10
0 8 9 9 o . 8 8 . .
5
1 .. IL.. I i: 1 In: :
00 0 00 00 00 00 00 0 00 looo 00
0
Strategy Program/ Staffing and training Budgeting Management/ Leadership in Leadership in Networking with Other
Formulation project development implemen- small project team entire organization people inside
tation (agency/ministry) or outside the
workplace
mVery much progressed (4) m Progressed by some degree(3) Not much progressed(2) = Not at all(1) = Other (-)
Quetion 1d. -- Average
4 3.7
34 34 33 32 35 3.6 33 34 34
2
1
Strategy Program/project Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other Overall
Formulation development training implementation small project  entire organization people inside
team (agency/ or outside the
ministry) workplace

Please share your comment. (n=4)

e The knowledge gained can be used to explain the importance of renewable energy in the
agricultural sector.

e Not yet apply

e all good

e In overall, this training has improved some

Analysis of the study team

The overall average of the level of progress is 3.4, slightly more than “Progressed by some degree (3)”.
It indicates each general knowledge and skills are well progressed. The narrative comments show some
appreciation.

Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To what extent did you find this
training relevant to your work?
Question 1 e. To what extent did you find this training
relevant to your work?

Highly relevant (4) 11 (n=22, average =35)
Moderately relevant (3) 11 2
Slightly relevant (2) 0 15 1 "
Not at all relevant (1) 0 10
Other (-) 0 g . . 0 0 0 0
Don't want respond/ don’t know(.) 0 Highly relevant Moderately Slightly Not at all Other (-) Don't want
n 22 (4) relevant (3) relevant (2) relevant (1) respond/ don't
Average 35 know(.)
Stdev 0.5




Please share your comment. (n=7)

e In Thailand, there is a specific agency for renewable energy, and the Department of
Agricultural Extension is the agency that supports the mission.

e |am also working in research and development focuses on sustainability and fabrication of
biomaterial. This course gives a broader insight of the renewable energy and the importance
of it to support the country development.

e my work is related to urban planning and environment

e | have been working on Biomass Roadmap Development for my company, SD Guthrie, for palm
biomass. Hence this training learnings on biomass valorization and Renewable Energy has
been very purposeful, especially insights from other SEA countries.

e Im aresearcher in the biomass and bioenergy in Malaysia, so its highly relevant

e Very related to the sustainability

e My field is on the biomaterial and biotechnology. This training open up more ideas for me to
dive in into more diverse field and area related to renewable energy and SDG.

Analysis of the study team

The average is 3.3, which is more than “Moderately relevant” but below “Highly satisfactory”. Nearly
Exactly 50 % respondents marked that TCTP is highly relevant to their work and other 50 % marked
moderately relevant. The narrative comments indicate very relevant and no negative one. The survey result
is evaluated that the training is generally relevant.




Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Person’s |Contents of the Methods of Training|Facilities of Length of the Follow-up Support Overall
prpgram Knowledge and Training (Lectures, Group Training (transport, | Training Period after the Training
Skills i i oJT) dati
meal)

|Level of progress

Very much satisfied (4) 17 16 14 18 16 8 106
Satisfied by some degree (3) 5 6 8 4 6 14 48
Not so much satisfied (2) 0 0 0 0 0 0 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 22 22 22 22 22 22 154
Average 3.8 3.7 3.6 3.8 3.7 3.4 3.7
Standard Deviation 0.4 0.5 0.5 0.4 0.5 0.5 0.5

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program. (n=22)

20 18
18 A7 16 16
16 14 14
14
12
10 8 8
8 6 6
6 5 4
4
2 0 0 0 0 0 0 0 0 0 . 0 0 0 0o 0 0 0o 0 0
0
Resource Person’s Contents of the Training Methods of Training Facilities of Training Length of the Training Period Follow-up Support after the
Knowledge and Skills (Lectures, Group (transport, accommodation, Training
discussions, OJT) meal)
m \Very much satisfied (4) m Satisfied by some degree (3) Not so much satisfied (2) m Not satisfied at all (1) = Don't want respond/don't know (-)

Question 1 f -- Average

S
A 4 3.8 3.7 36 3.8 3.7 3.7
_5 3.4
g3
2
B 2
k]
T 1
g Resource Person’s  Contents of the Methods of Training Facilities of Length of the Follow-up Support Overall
Knowledge and Training (Lectures, Group Training Training Period after the Training Satisfaction
Skills discussions, OJT) (transport,
accommodation,
meal)

Please share your comment. (n=5)

e | was very impressed with this training course.

e All during the training is well supported and full of knowledge transfer between all country
involved.

e The entire programme has been arranged very well, with excellent hospitality from TICA and
JICA.

e very good organizing team, helping and accommodative

e Everything prepared during the program so good. Big thanks to the organizer and trainers for

organizing such wonderful program.

Analysis of the study team

The overall average of the level of progress is 3.7, which is nearly “Very much satisfied (4)”.
Especially, the Resource Person’s Knowledge and Skills ad the facilities of Training (transport,
accommodation, meal) are highly satisfied. The average of all other aspects are also high.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?



Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
22 FOEE

Yes

® No

/. Not sure / Do not want to answer

Please share your comment. (n=5)

e Can use both solar energy and palm oil energy.

e Recently, My team are proposing a project with the collaboration with others country related
to hydrogen field. The knowledge gained from this TCTP program able to give me more
understanding throughout the discussion and proposing a better idea.

e utilize the experience and knowledge to support my work

e Not yet apply

e | used some of the notes as my teaching materials in UKM

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
22 FOEE

[1Sharing with colleagues 18 (81.8%)

[Using in better decision making
[1Developing new tools, products

or services

[1Developing new strategies,
ways of works

[J-Encouraging manager/
superiors to make change ...

[1Conducting internal or external
training as a trainer

OJAny other

14 (63.6%)
12 (54.5%)

8 (36.4%)

5 (22.7%)

Please share your comment. (n=5)



e The importance of using palm oil in terms of renewable and clean energy

e | am sharing some knowledge related to microalgae which also being learned during the
training and give some idea on the new upcoming project related to renewable energy.

e utilizeit w the experience and knowledge to support my work

e | used the materials as part of my teaching especially on the bioenergy

e Yes, the knowledge can help in our discussion and brainstorming the idea for the new project.
Besides, this program also improves the soft skills in interacting with others.

Analysis of the study team

Most participants (82 %) have shared their knowledges and skills with their colleagues. It is a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. The further outcome, i.e., use and ratio of renewable
energy, and the final outcome, i.e., improvement of life of the customers, should be closely monitored.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
22 FOEE

Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=10)

e The action plan is in the collaboration with some other countries. We are lack in budget and
technical skill for the implementation process, till now the action plan is still not execute yet.

e it was not mandatory, just sharing between colleagues informally

e Multi level communication with managers in charge, knowledge sharing, process
improvement

e Yes, | implemented my action plan through a structured knowledge transfer process. After
returning to my country, | organized internal workshops and training sessions to share the
skills, tools, and insights | gained. The sessions were tailored to the needs of my team and

other relevant departments, aiming to build local capacity and encourage practical

10



application. The knowledge transfer process is still ongoing, with plans to scale it further
across the organization.

e Thereasonable budget is limited to carried out the action plan.

e lack of equipment, limited budget, insufficient technical skills or knowledge, or lack of
understanding/support from my organization

e Yes

e | used some of the knowledge i learnt and incorporated my research area and university
teaching course.

¢ No. Need more time to implement. some of the renewable energy initiative has been done
earlier by various expertise

e The action plan is not implemented yet due to limited budget and insufficient technical skills
and knowledge.

Analysis of the study team

Only 23 % of participants have implemented their Action Plan. Half of particpants (50%) responded
“not sure / do not want to answer”. The narrative comments indicate the plan is not mandate and limitation
of resources as well as need collaboration with other countries.
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Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
22 FrOEE

[0New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

71 0ther type of Success Case
(please specify below)

16 (72.7%)

20

Question 2 b: Please explain your ""Success Case' (Good practice) in detail. (n=10)

e | have start to collaborate and share some knowledge with other for a good project which
support the sustainability goals.

e Use the idea of OTEC techology learnt during the training, as the project proposal for APEC-
ACABT YES Challenge 2024 with the title of "Acceleration of Rural and Costal Electrification
Process in Sabah via Implementation of Ocean Thermal Energy Conversion (OTEC)
Technology". My group won the first place in that competition at Chiang Mai, Thailand.

e Knowledge gain in Hydrogen energy, quality of biodiesel and engine adequacy, 2 stage
biomass gasification were used in technology scouting for my roadmap establishment.

e After participating in the TCTP program, | introduced a new knowledge-sharing initiative within
my department to enhance data literacy and analytical skills. Using the knowledge and tools |
acquired, | designed hands-on training sessions focused on practical data analysis,
visualization techniques, and reporting best practices. This initiative not only improved the
team’s technical capacity but also encouraged a culture of continuous learning and peer

support. As a result, several team members began applying these new skills in their day-to-
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day work, leading to more insightful reports and faster decision-making. The success of this
initiative has inspired further knowledge transfer activities across departments.

e Manage to expand more on microalgae study base on the exposure learnt form this course

e As a student, | have started implementing parts of my action plan within my capacity. After
returning from the TCTP program, | shared what | learned with my peers and lecturers through
informal discussions and a small sharing session. | also began exploring opportunities to
integrate renewable energy topics into my academic research and community engagement
activities. Additionally, as | am involved in startup development, | see great potential to apply
the knowledge from TCTP in shaping sustainable solutions within my company. Moving
forward, | am committed to expanding these efforts and contributing to real-world
implementation in both academic and entrepreneurial contexts.

e Enlarge Potential of Department on Energy Field

e | can share some ideas and information from this training to colleagues.

e Improve decision making various field, to include renewable energy demand in various project
and considerations

e Currently, | am working as research scientist in one of the university in Malaysia. The
knowledge | gained from the training has significantly improved my understanding especially
related to the biodiesel and hydrogen production. For example, this month my team are
proposing a new grant for the hydrogen utilization in collaboration with some other countries
and | able to share some of the knowledge gained from this program with the other during the
brainstorming session. This remarks the benefit and transfer of knowledge from the TCTP

program.

Analysis of the study team

New idea (73%), great productivity (50%), and good collaboration (54%) are reported. We can say it is
a great application. The narrative comments include some good real success cases”, which we can examine
and identify the “success factors” to contribute to make the application and further outcomes. One of
success factor is good collaboration with colleagues in the team, as well as the opportunity available of
applying new knowledge obtained the training.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the

training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

FYIR N

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments = 20)

o faceto face

e informal meetings

e online

o face-to-face and online Informal meeting

e | am frequently meeting with the trainee from the same country since we are in the same
department and conducting the similar project. With the trainee in another country, most of it
in online.

e Online platforms, informal meeting

e Face-to-face and online

e the committee maintain the line group for us, the last communication is related to the
Bangkok earthquake

¢ Onling, social media

e Online

o face to face in Universiti Kebangsaan Malaysia

e Online via line application

e Online, face to face

o face-to-face and formal events

e Facebook page
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e Mostly online for internationals, for other Malaysians, mixed mode

e online, events, informal meetings

e We are connecting online with the other country trainees and for the same country, we often
meet for the program or event in online and face to face

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =18)

e To gain more knowledge and understanding on renewable energy

e Meet, chat and network

e For the program or ensure the connection is still ongoing.

e Build relationships, share documents, and work support.

e To keep connected

e noidea

e To know their progress, their well being, latest development in the area of RE.

e | stayed in touch with stakeholders to share implementation experiences, get feedback, and
explore collaboration opportunities.

e On the research work discussion

e | have to consult about my work related with other stakeholders, particularly Thai Lecturer and
trainnee, to improve my responsible work.

e For create the course, Survey for the need skill from graduated student

¢ Involved multiple programs and events related to renewable energy

e Same field

e asked for some questions related training contents

o -

e To collaborate in research and other academic activities

e Sharing current activities

e To ensure that we are always connected to each other and become friends. This will help in

future collaboration too.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =17)

o -
e exchange the new knowledge, idea on research and development

e Caring for fellow trainees upon arrival in Thailand

e Exchange some knowledge and update each other progress in work and personal
e Exchange new knowledge, work support, and collaboration

e Update current works and exchange ideas

e noidea

15



e Exchange the new knowledge or experience, collaboration

e Through ongoing communication, | learned practical tips from others—like data automation—
which | adapted to improve our own process. It also helped build a strong support network.

e exploring the possibility to apply research grant together

e We have a chance to exchange the new knowledge together.

e Due to join several of their events, allowing me to actively contribute to raising awareness on
renewable energy to the community

e update knowledge and idea

e exchange the new experience

e Expanding my researcher network

e Most of the time, we exchange our experience in any related work and also some knowledge

that connect between each other

Analysis of the study team

Great frequency and useful exchange of information has been made among trainees. Especially
communication with the trainees from the same country reach 100%, which is very high. It indicates
collaboration with colleagues in his/her country is promoted. Also, communication with participants from
neighboring countries are frequent and the purpose of it is to exchange new knowledge across over the
country border.
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Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=22)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP
training and the current position ? (n=22)
12 11

10
8 7
6
4
1 1 >
2
o m 0 0 — []
More than  Promoted by Promoted by Not promoted Demoted (2) Retired Do not want
2 grades 2 1 grade/level (At the same /changed job to
/levels grades/levels (status) (4) level) (3) 1 respond/Don’t
(status) (6) (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n= 22)

Question 4 b What is the degree of
contribution of joining the training
for your such promotion? (n=22)

12

10

8

6

4

: I l

0
Very  Much (4) Bysome Notso Notatall Do not
much (5) degree (3) much (2) (1) want to
respond

Please share your comment (n=3)

e understand much more on renewable energy

e |I'm already in this field, having more collaboration made some of my work easier, especially
from Japan.
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e | join this program while | am graduate research assistant and at the end of my training in
Thailand, | am officially graduated and got the offer letter for the new position.

total 8 have received promotion. This is a good ratio compared with other training courses. The degree of
contribution of the training on their promotion is generally good. The narrative comments indicate the
purpose of and benefit they gained from training are not promotion.

Analysis of the study team

According to 22 respondents, exactly a half (n=11) have not receive promotion. Nearly another half,

d. Your comments and suggestions

Question 5: To enhance the transfer of technology and knowledge related to renewable energy policies

and implementation in your country, please share your comments or suggestions about

ICTP.
Can give opportunity for the former participants to share or become speakers if they are able to
do it.
the delegation should be more than 5 countries, or it should be all ASEAN member joined this
workshop to have broad understanding
The technology is sufficient to be utilized and some technologies are more advanced and can be
learned from this training.
We don't have the direct power in the decision-making of the policy. But the most potential thing
we can do is by sharing the input gained from TCTP. However, we don't have the right channel to
do that yet.
Maybe can add some more hands on on the carbon capture experiments
To further support the transfer of technology and knowledge on renewable energy, | suggest
TCTP consider establishing a post-training follow-up platform where participants can continue
discussions, share local implementation updates, and access expert support.
The module maybe need to include the latest progress/technology/new researches and methods
to implement the knowledge in a business way or to the government way. How to make a
potential business with the technology will drive the more interest
TCTP arranged an excellent training course on renewable energy. This course covered the
concept and challenge on various biofuel production. Moreover, they didn't only transfer the
knowledge in lecture class, but they also provied a chance to us for observing the real production
process through site visit in many places. Thus, | was more clearly understanding the whole
technologies they taught, and saw a chanel to adapt it in my work.
the training are well prepared and fruitful with interested contents.
More training and knowledge sharing on the importance of renewable energy will open up more
chances for the implementation. Most of the company are started to shift to renewable

18



technology, approaching those company together with the government agencies and educator

will enhance the implementation of renewable energy.

To discuss more about real case studies, participation from industry and policy related inputs.

® TCTP is avaluable initiative for regional collaboration. To enhance its impact, | suggest including
localized case studies, promoting practical sessions, and fostering post-training exchange
among participants.

® |tis a course that creates opportunities for access to new energy technologies.

® Creating an active TCTP alumni network and online platform can help foster continuous
exchange of new technologies, funding opportunities, and policy updates among past
participants

® Good Training and informative training to upgrade and create new field in the department

Analysis of the study team

The TCTP training was highly valued for its well-prepared content, effective combination of lectures
and site visits, and relevance to participants’ work. Suggestions for improvement include updating modules
with the latest technologies, adding more hands-on experiments and real case studies, and involving
industry and policymakers. Participants also emphasized the importance of broader regional participation
(ideally all ASEAN members) and the creation of post-training platforms or alumni networks to share
updates, policy inputs, and business opportunities. Overall, TCTP is seen as a valuable initiative for
regional collaboration, with potential to enhance its impact through stronger continuity, practical
applications, and linkages with business and policy.

19



k%

Your name (n=22)

Your phone number (mobile or landline) * (n=22)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=22)

Name and contact information of the person responsible for sending you to TCTP (n=30)

(b) E-mail address of the person (n=19)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 30 (25 except Myanmar)

Number of participants filled the survey 3 (Response rate 12%)

Date of notification to the participants 1_A request email sent : July 17, 2025
2_Follow-up emaill : July 23, 2025

3_Follow-up email with personal name : July 30
Due date: Aug 1, 2025

Complied date: Sep. 22, 2025 by RS
Update date Oct. 10, 2025 -



Question 1 a. Please indicate the sessions of the training program you attended.

1st Course (19 - 23 Feb 2024)
2nd Course (19 days 10 — 28 Jun 2024)

Question 1 a. Please indicate the sessions of the training program you attended.

3
I Attended

1st Course (19 - 23 Feb 2024) 2nd Course (19 days 10 - 28 Jun 2024)

Please share your comment. (0 comments)



Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
3 FDREZE

® Received

@ Not received
/ Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.

Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Length of the [Follow-up Overall
prpgram Person’s the Training |(Lectures, Group Training Training Support after
Knowledge discussions, OJT) [(transport, Period the Training
and Skills accommodatio
|Level of progress n, meal)
Very much satisfied (4) 3 2 3 3 1 2 1
Satisfied by some degree (3) 0 1 0 0 2 0 2
Not so much satisfied (2) 0 0 0 0 0 1 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3
Average 4.0 3.7 4.0 4.0 3.3 3.3 3.3
Standard Deviation 0.0 0.6 0.0 0.0 0.6 1.2 0.6

Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program (n=3).

3 3 3
2 1 1 2 2 1
OlOOOO .-OOO lOOOO lOOOO -.000 .0 0 0
Resource Person’s Contents of the Methods of Training  Facilities of Training Length of the Training Follow-up Support after
Knowledge and Skills Training (Lectures, Group (transport, Period the Training
discussions, OJT) accommodation, meal)
mVery much satisfied (4) m Satisfied by some degree (3) Not so much satisfied (2)
m Not satisfied at all (1) ® Don't want respond/don’'t know (-)



Question 1 c. -- Average (n=3)

4 3.7
30 3.3 3.3 3.3
3
2 .
1
1. Understanding of 2. Awareness of Climate 3. Conceptual 4. Familiarity with Energy 5. Skills in Practical
National and Regional Change Impacts on  Understanding of Energy Resilience A nent A nent and
Energy and Climate Energy Infrastructure Resilience Tools Scenario Planning
Policies

Please share your comment. (n=1)

3.3

Overall

e There are some interesting tools that need to be implemented in the existing RE system and if
possible make the standard to be implemented into RE system as well as the certification

scheme.

Analysis of the study team

The overall average of the level of progress is 3.3, which is slightly more than “Progressed by some
degree (3)”. It indicates each subject-matter knowledge and skills are progressed by some degree.

Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.

Quetion 1d. -- Average (n=3)

N

Strategy Program/project Staffing and Budgeting Management/ Leadership in Leadership in Networking with
Formulation development training implementation small project  entire organization people inside
team (agency/ or outside the
ministry) workplace

Please share your comment. (n=0)

3.3 3.3 3.3 3.3 3.3
3.0 3.0
3 I I I ] I ] I I I
1 I I

3.1

Other Overall

Analysis of the study team

The overall average of the level of progress is 3.1, slightly more than “Progressed by some degree (3)”.

It indicates each general knowledge, and skills are progressed by some degree.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To what

extent did you find this

training relevant to your Question 1 e. To what extent did you find

work? this training relevant to your work?
Highly relevant (4) 2 (n=3, average =37)

10
Moderately relevant (3) 1
Slightly relevant (2) 0
Not at all relevant (1) 0 5
2
Other (-) 0 1
Don't want respond/ don't 0 0 . [ | 0 0 0 0
know() Highly Moderately Slightly Notatall Other(-) Don't want
n 3 relevant (4) relevant (3) relevant (2) relevant (1) respond/
don't

Average 3.7 know(.)
Stdev 0.6

Please share your comment. (n=1)

e When the RE tech is implemented then it should be monitored by these ERA tools.

Analysis of the study team

The average is 3.7, which is more than “Moderately relevant” but below “Highly satisfactory” although
nis only 3.

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Length of the|Follow-up Overall
prpgram Person’s the Training |(Lectures, Group Training Training Support after
Knowledge discussions, OJT) [(transport, Period the Training
and Skills accommodatio
|Level of progress n, meal)
Very much satisfied (4) 3 2 3 3 1 2 15
Satisfied by some degree (3) 0 1 0 0 2 0 5
Not so much satisfied (2) 0 0 0 0 0 1 1
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don’t know (-) 0 0 0 0 0 0 0
n 3 3 3 3 3 3 21
Average 4.0 3.7 4.0 4.0 3.3 3.3 3.7
Standard Deviation 0.0 0.6 0.0 0.0 0.6 1.2 0.6

Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program (n=3).

3 3 3
2 1 1 2 2 1
0lOOOO .-000 lOOOO lOOOO -.000 .O 0 0
Resource Person’s Contents of the Methods of Training  Facilities of Training Length of the Training Follow-up Support after
Knowledge and Skills Training (Lectures, Group (transport, Period the Training
discussions, OJT) accommodation, meal)
m Very much satisfied (4) m Satisfied by some degree (3) Not so much satisfied (2)
m Not satisfied at all (1) = Don't want respond/don't know (-)



Question 1 f -- Average (n=3)
0

il 40 4.0 4.
— 4 3.7 3.7
_5 3.3 3.3
g 3
o
B 2
5 11
c 1
et Resource Contents of the Methods of Facilities of Length of the Follow-up Overall

Person’s Training Training Training Training Period Support after the  Satisfaction

Knowledge and (Lectures, Group (transport, Training
Skills discussions, accommodation,
OJT) meal)

Please share your comment. (n=1)

e Excellent

Analysis of the study team

The overall average of the level of setistaction is 3.7, which is more than “Satisfied by some degree (3)”
but less than “Satisfied very much (4)” although n is only 3.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
3fOEE

Yes

® No

@ Not sure / Do not want to answer

Please share your comments. (n=1)

e Sharing Knowledge and training



Question 1 h. How have you applied the knowledge gained and skills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?
(Multiple answers allowed)

3 rDEE
[JSharing with colleagues 3 (100%)
[1Using in better decision making 3 (100%)

[1Developing new tools, products

or services

[Developing new strategies,
ways of works

[1-Encouraging manager/
superiors to make change ...

[JConducting internal or external
training as a trainer

[JAny other

1 (33.3%)
2 (66.7%)

1(33.3%)

Please share your comment. (n=0)

Analysis of the study team

All participants (100%) shared their knowledge and skills with their colleagues and used them in better
decision making. It can be said that the outcome of acquiring knowledge and skills has been sufficiently
achieved. The further outcome, i.e., more efficient, and effective power distribution and the outcome,
improvement of life of the customers, should be monitored. One caution is n is only 3.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
3tOEE

@ Yes
® No

@ Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=17)



e Limited budget and lack of understanding/support from your organization
e Lack of teamwork

e Not yet met the agreement with the stakeholder, still ongoing negotitation.

Analysis of the study team

No participants have implemented their Action Plan (0%). The narrative comments indicate lack of
budget, lack of teamwork, and no agreement with stakeholders.




Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
3 ORI

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

3 (100%)

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=0)

Analysis of the study team

New idea (100%), great productivity (67%), and good collaboration (67%) are reported although n is
only 3. No detailed comment is provided.

10



Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

2
| II IJ
0 III III

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=1)

e Formal events

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =2)

e Need more cooperation

e To imlemneted the ERA concept into the existing RE system

Question 3 c: Please share the remarkable or good events that happened due to maintaining
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =2)

e Not yet
e Sharing knowledge within the RE enthusiast that there is a tool to measure the resiliency of the
RE system.

Analysis of the study team

It is difficult to analyze or summarize due to the limited number of respondents (n=3).
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Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position? (n=3)

Question 4 a How much degree have you
promoted comparing the position before you join
the TCTP training and the current position ? (n=3)

10

2

;
0 . 0 0 0 0
0 ||

More than  Promoted by Promoted by Not promoted Demoted (2) Retired Do not want

2 grades 2 1 grade/level (Atthe same /changed job to
/levels  grades/levels (status) (4) level) (3) (1) respond/Don’t
(status) (6)  (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=3)

Question 4 b What is the degree of
contribution of joining the training for
your such promotion? (n=3)
10

2

1
0 l 0 0 0
. =

Very much Much (4) By some Not so Not at all (1)Do not want
(5) degree (3) much (2) to respond
(0)
Please share your comment (n=1)

e Well recognized

Analysis of the study team

According to 3 respondents, two (n=2) have received two-degree promotion.

12



Question 5: To practically improve rice production in your country, please share your comments or

suggestions about TCTP. (n=2)

e Make a demonstration project in Laos.

e Comments: TCTP provides a valuable platform for knowledge sharing and South-South
cooperation. It aligns well with climate resilience goals, particularly in the energy sector,
which require interdisciplinary and region-specific approaches.

Suggestions:

(i) Promote tools such as GIS-based risk mapping and stress-testing scenarios under different

climate futures.,
(ii) Showcase successful resilience-enhancing projects from similar economies,

(iiif) Train participants to use or adapt international frameworks (e.g., IEA’s energy resilience

metrics, World Bank's Lifelines) to evaluate and prioritize investments for resilience,

(iv) Expand discussions on how decentralized renewables (PV microgrids, hydrogen storage,

etc.) can enhance resilience in climate-vulnerable areas,

(v) Promote inter-agency collaboration (energy, disaster management, public works) in
designing and using resilience assessments,

(vi) Provide post-training mentorship or collaboration opportunities to support the

implementation of resilience assessments,

(vii) Create a TCTP alumni network focused on energy and climate resilience, enabling peer

exchange and joint projects.

Analysis of the study team

® Well organized seven suggestions are made.
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k%

Your name (n=3)

Your phone number (mobile or landline) * (n=3)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=3)

Name and contact information of the person responsible for sending you to TCTP (n=3)

(b) E-mail address of the person (n=3)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 17 (15 except Myanmar)

Number of participants filled the survey | 7 (Response rate 47%)

Date of notification to the participants 1_A request email sent : July 28, 2025

2 Follow-up emaill : Aug. 07, 2025
3_Follow-up email with personal name : Aug. 08
Due date: Aug. 14, 2025

Complied date: Aug 29,2025 by RS



Question 1 a. Please indicate the sessions of the training program you attended.
2024 (Thailand)

Question 1 a. Please indicate the sessions of the training program you attended.

8 / 7
I Attended

2024 (Thailand)

Please share your comment. (2 comments)
e 1,2,3,45,6,7,8.

e iattended 8 sessions of training program.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"




Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"

7 HOEE

@ Received
@ Not received

If you did not receive it, please explain the reason. (n=2)

e Not Applicable

e no comment

@ Do not want to respond or do not know

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through
the training program.

Suject-matter or setor ->
nowledge & skills |1 Raw water 2. Water 3. Network 4. Digital 5. Knowledge & 5 \ o revenue
source management & . Innovation
. management transformation water management
ILevel of progress management Quality management
Very much progressed (4) 3 2 2 2 2 2
Progressed by some degree(3) 2 4 5 4 2 3
Not much progressed(2) 2 1 0 1 3 2
Not at all(1) 0 0 0 0 0 0
Other 0 0 0 0 0 0
n 7 7 7 7 7 7
Average 3.1 3.1 3.3 3.1 2.9 3.0
Stdev 0.9 0.7 0.5 0.7 0.9 0.8
Question 1 c. Please indicate the progress of your subject-matter or sector knowledge
and skills through the training program. (n = 7)

6 5

5 4 4

4 3 3 3

3 2 2 2 2 2 2 2 2 2

2 1 1

1 l 0 0 l 0 0 l 0o 0 O l 0 0 l l 0 0 l 0 0

0

1. Raw water source 2. Water management

management

mVery much progressed (4)

Level of proprogress (1
g

1. Raw water 2. Water 3. Network 4. Digital 5. Knowledge &6. Non-revenue
source management & management transformation Innovation water
management Quality management management

3. Network 4. Digital 5. Knowledge &
& Quality management transformation Innovation
management

m Progressed by some degree(3) Not much progressed(2) u Not at all(1)

Question 1 c. -- Average (n=23)

Please share your comment. (n=0)

6. Non-revenue water

management

u Other

3.1 3.1 3.3 3.1 29 3.0 3.1
3
1

Overall



Analysis of the study team

The overall average of the level of progress is 3.1, just slightly more than “Progressed by some degree
(3)”. It indicates each subject-matter knowledge and skills are progressed by some degree. Some variation
of the responses in each item.

Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge & Strategy Program/ Staffing and Budgeting | Manag t/| L ip in Leadership in ing with Other
> skl Formulation project training implemen- 5'“"'" project e"f"e', Pe°":e,':5't‘:|e
" leam organization or outside the
lLevel of progress development tation (agency/ workplace
ministry)
Very much progressed (4) 2 1 1 1 2 2 2 2 1
Progressed by some degree(3) 2 3 4 3 2 3 1 4 3
Not much progressed(2) 3 3 2 3 3 1 3 1 2
Not at all(1) 0 0 0 0 0 1 1 0 0
Other (-) 0 0 0 0 0 0 0 0 1
Don't want respond/ don't know(-) 0 0 0 0 0 0 0 0 0
n 7 7 7 7 7 7 7 7 6
Average 29 27 29 27 29 29 26 3.1 2.8
Stdev, 0.9 0.8 0.7 0.8 0.9 1.1 1.1 0.7 0.8

Question 1 d. Please indicate the progress of your general knowledge and skills through the training program.

5
4
4
3 3
3
2 2 2 2
2
II I : I II T I : : I : : I :
1
0 000 000 00 00 000 0 0
. | | i [ 1] | | |
Strategy Program/ Staffing and Manag / Leadership in Leadership in Networking with Other
Formulation project training implemen- small project team entire organization  people inside
development tation (agency/ or outside the
ministry) workplace
= Very much progressed (4) mProgressed by some degree(3) Not much progressed(2) = Not at all(1) = Other (-) = Don't want respond/ don't know(-)

Quetion 1d. -- Average

4
=
2 3 28
I
D
<
Q
<]
a
52
©
>
5]
-
Strategy Program/project Staffing and pin  Networking with Other Overall
P training implementation small project team enhre people inside
organization or outside the

(agency/ministry) workplace

Please share your comment. (n=0)

Analysis of the study team

The overall average of the level of progress is 2.8, which is less than “Progressed by some degree (3)”.
It indicates each general knowledge and skills are progressed by less than some degree. No narrative
comment is provided.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To what extent did you find this
training relevant to your work?

Question 1 e. To what extent did you find
this training relevant to your work?

Highly relevant (4) 2 (n=7, average =3.1)

Moderately relevant (3) 4 5 4

Slightly relevant (2) 1 4

Not at all relevant (1) 0 3 5 I

Other (-) 0 2 ]

Don't want respond/ don't kn 0 1

n 7 0 I . 0 0 0

Average 3.1 Highly reModatdtBly r@tightiy(83Noaat () relevabtiifhevaAt respond/ don't know(.)
Stdev 0.7

Please share your comment. (n=0)

Analysis of the study team

The average is 3.1, which is slightly higher than “Moderately relevant”. No narrative comment, is
provided.




Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Contents of the|Methods of Facilities of Length of the |Follow-up Overall
prpgram Training Training Training Training Period |Support after

(Lectures, (transport, the Training

Group accommodatio
|Level of progress discussions, [n, meal)
Very much satisfied (4) 3 1 3 4 1 1 16
Satisfied by some degree (3) 4 6 4 3 6 5 32
Not so much satisfied (2) 0 0 0 0 0 1 1
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
N/A 0 0 0 0 0 0 0
n 7 7 7 7 7 7 7
Average 3.4 3.1 3.4 3.6 3.1 3.0 3.4
Standard Deviation 0.5 0.4 0.5 0.5 0.4 0.6 0.5

Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program. (n=7)

Resource Person’s
Knowledge and Skills

mVery much satisfied (4)
m Not satisfied at all (1)

N

3.4

N w

Level of Satisfaction (1-4)

Knowledge and
Skills

Contents of the

Resource Person’s Contents of the

Methods of Training

(Lectures, Group
OJT) accommodation, meal)

discussions,

m Satisfied by some degree (3)

(transport,

6

Period

® Don't want respond/don't know (-) m N/A

Question 1 f -- Average

3.4

Methods of

Group

discussions, OJT)

Please share your comment. (n=0)

3.6

Facilities of

meal)

3.1

Length of the
Training (Lectures, Training (transport, Training Period
accommodation,

Follow-up Support
after the Training

4 4 4 5
3 3 3
- ‘Boooo ERoooe PReoos LRocoo LRlooo
0 - - -

Facilities of Training Length of the Training  Follow-up Support

after the Training

Not so much satisfied (2)

3.0

Overall
Satisfaction

3.4

Analysis of the study team

The overall average of the level of progress is 3.4, which is more than “Satisfied by some degree (3)”
but less than “Satisfied very much (4)”. The training contents, Resource persons (=lecturers), and methods
(=mode) of training are generally highly satisfied. No narrative is provided.




Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
7 HDEE

@ Yes
® No

@ Not sure / Do not want to answer

Please share your comment. (n=0)

Question 1 h. How have you applied the gained knowledge and sKkills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
7 roEE

1Sharing with colleagues

1Using in better decision making
"IDeveloping new tools, products

or services

"IDeveloping new strategies,
ways of works

[)-Encouraging manager/
superiors to make change ...

[1Conducting internal or external
training as a trainer

“JAny other

6 (85.7%)

4 (57.1%)
4 (57.1%)

3 (42.9%)

2 (28.6%)

Please share your comment. (n=0)

Analysis of the study team

Almost all (86 %) have shared their knowledges and skills with their colleagues. Remarkably, no one
reported application for Developing new tools, products or service. It might be the reason of the nature of
the course contents and their nature. No narrative comment is provided.




Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
7 HOEE

@ Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=2)

e 100% Complete.
e My action plan don't relate to my job positon, if having a chance, I'll share it to my co-worker.

Analysis of the study team

n=2 out of 7 (29 %) reported “yes” for implementation of the action plans. Another 2 (29%) reported
“no” and the remaining participants (n=3) reported “not sure / Do not want to answer”. This is a mixed
result.




Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
6 FOEZ

[1New Idea : Remarkable new .
activity was initiated or formulated .
at your section by utilizing the
knowledge that you acquire

1 Great productivity : Improvement :
of your work was achieved

[1Good collaboration :  Your
working with business persons .
and or local people was promoted

[1Other type of Success Case
(please specify below) ' 2 (33.3%)

4 (66.7%)

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=3)
e N/A
e no, thanks
e There are many related courses to my work and Thailand experience is the good practice with
some part to follow.

Analysis of the study team

Good collaboration (67%) is reported. The narrative comments do not show a certain success case.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

6
I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

wabh owl

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

(Note) The average values cannot be calculated because the choices of response are not Likert-type scales.

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=5)

e online

e Online social media

e Onlines, social media, email
e Offline, face to face

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =6)

e Seeking for the information and document from their countries.

e To connect, share knowledge and experiences after the training program, while also
expanding and maintaining personal relationships.

e sharing knowledges, experiences

e To keep contact and exchange each other opinion or any new course

e | want to make information of solutions clear and how to apply these solutions in reality.

11



e During the training, a strong bond was formed with both the participants and the organizers.
As a result, we have continued to stay in touch afterward, both professionally and personally,

checking in on each other's well-being

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).

(n of comments =5)

e Experience new idea and getting more information.

e | connected with a few friends who attended the training through Facebook and learned more
about their lives and personalities.

e To visit Thai cultural tour

e Exchange cultures and technological information about water treatment plans among
countries

e exchange the knowledge

Analysis of the study team

Communication with tainees and ex-traniees from the same country is most frequent. The mode is
online. The main reasons of communicating are exchange of new ideas as well as greeting.

12




Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=7)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP
training and the current position ? (n=7)

1
0 0 0 .
0

N W~ O

-

More than  Promoted by Promoted by Not promoted Demoted (2 Retired Don't want to
2 grades 2 1 grade/level (At the same /changed job  respond/
Nlevels grades/levels (status) (4) level) (3) (1) Don’t
(status) (6)  (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n="7)

Question 4 b What is the degree
of contribution of joining the
training for your such promotion?

(n=7)
5
4
3
3
2 2
2
1
0 0 0
0
Very Much (4) Bysome Notso Notatall Do not
much (5) degree much (2) (1) want to
(3) respond

©)

Please share your comment (n=0)

Analysis of the study team

According to 7 respondents, more than a half (n=4) have not made promotion. 2 respondents made 1
grade/level promotion and they evaluated the contribution of the training course on their promotion is “very
much”.

13



Question 5: To lead to sustainability in water management with interesting technologies and

innovations in your country, please share your comments or suggestions about
TCTP. (n=5)

e To enhance such training,also to provide support for funding to the action plan for implementation
e Provide deep theory and practice of Al technology to apply in water supply, more theory and

on-side practice of Non-revenue water work which is the crucial factor in water supply sector.
e Propose many water supply solutions to cope with climate change
e Please include more practice the course by specific subject
e Apply Al technology in water treatment plan.
e As arepresentative of MWA, | would like to propose the inclusion of study visits to provincial
areas beyond MWA's service area, to broaden perspectives and enhance learning

opportunities

Analysis of the study team

The comments and suggestions on TCTP for the implementation agencies (TICA and JICA), can be
summarized as follows.

® Component on Al is necessary.
® More practical content is necessary.

14



k%

Your name (n=23 )

Your phone number (mobile or landline) * (n=23)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=23)

Name and contact information of the person responsible for sending you to TCTP (n=23)

(b) E-mail address of the person (n=20)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 30 (25 except Myanmar)

Number of participants filled the survey 3 (Response rate 12%)

Date of notification to the participants 1_A request email sent : July 17, 2025
2_Follow-up emaill : July 23, 2025

3_Follow-up email with personal name : July 30
Due date: Aug 1, 2025

Complied date: Sep. 22, 2025 by RS
Update date 1 :Oct. 10, 2025 -



Question 1 a. Please indicate the sessions of the training program you attended.

1st Course (19 - 23 Feb 2024)
2nd Course (19 days 10 — 28 Jun 2024)

Question 1 a. Please indicate the sessions of the training program you attended.

3
I Attended
2
2
1
0
1st Course : EMS Medical Director Training Course 2nd Course : EMS Leadership and Management Training
Course

Please share your comment. (0 comments)

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"




Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
3OEE

@ Received
@ Not received
@ Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through
the training program.

uject-matter or setor -> 1. Understanding of |2. Awareness of 3. Conceptual 4. Familiarity with |5. Skills in
nowledge & skills National and Climate Change Understanding of |Energy Resilience |Practical
Regional Energy and |Impacts on Energy Energy Resilience |A 1t Tools|A 1t and Overall
Climate Policies Infrastructure Scenario Planning
|Level of progress
Very much progressed (4) 0 1 1 1 2 5
Progressed by some degree(3) 3 2 2 2 1 10
Not much progressed(2) 0 0 0 0 0 0
Not at all(1) 0 0 0 0 0 0
Other 0 0 0 0 0 0
Average 3.0 3.3 3.3 3.3 3.7 3.3
Stdev 0.0 0.6 0.6 0.6 0.6 0.5

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills
through the training program. (n = 3)

3

0.000
0

1. Understanding of National
and Regional Energy and

2
1
M oo
5. Skills in Practical
Assessment and Scenario

2
1
millo oo
4. Familiarity with Energy
Resilience Assessment Tools

2
1
millo oo
3. Conceptual Understanding
of Energy Resilience

2
1
millo oo
2. Awareness of Climate
Change Impacts on Energy

Climate Policies Infrastructure Planning
mVery much progressed (4)  mProgressed by some degree(3) Not much progressed(2) mNotatall(1) = Other
Question 1 c. -- Average (n=3)
4 3.7
30 3.3 3.3 3.3 3.3
3
2 .
1
1. Understanding of 2. Awareness of Climate 3. Conceptual 4. Familiarity with Energy 5. Skills in Practical Overall

National and Regional
Energy and Climate
Policies

Change Impacts on
Energy Infrastructure

Understanding of Energy Resilience Assessment
Resilience Tools

Assessment and
Scenario Planning



Please share your comment. (n=1)
e Good

Analysis of the study team

The overall average of the level of progress is 3.3, which is slightly more than “Progressed by some
degree (3)”. It indicates each subject-matter knowledge and skills are progressed by some degree.

Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge &-> Strategy Program/ Staffing Budgeting |Manageme |Leadership in |Leadership in |Networking Other
SRille Formulation  |project and training nt/ tsma" proiectylichtirc] " }”“!‘dP”P'e
A _ |team organization |inside
developme |m!alemen e ED
|Level of progress nt tation (ag /minist|workplace
Very much progressed (4) 1 0 0 0 1 1 0 0 0
Progressed by some degree(3) 2 3 3 3 2 2 3 3 3
Not much progressed(2) 0 0 0 0 0 0 0 0 0
Not at all(1) 0 0 0 0 0 0 0 0 0
Other (-) 0 0 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3 3 3
Average 3.3 3.0 3.0 3.0 3.3 3.3 3.0 3.0 3.0
Stdev| 0.6 0.0 0.0 0.0 0.6 0.6 0.0 0.0 0.0
Question 1 d. Please indicate the progress of your general knowledge and skills through the training program (n=3)
10
5
3 3 3 3 3 3
] 2 . 2 ; 2
000 0I000 0.000 0I000 000 000 0I000 0I000 0.000
, =il ull ™ |
Strategy Program/ Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other
Formulation project training implemen- small project team entire organization  people inside
development tation (agency/ministry)  or outside the
workplace
m Very much progressed (4) m Progressed by some degree(3) Not much progressed(2) m Not at all(1) m Other (-)
Quetion 1d. -- Average (n=3)
4
3.3 3.3 3.3 3.3 3.3
3.0 3.0 3.1
3 I I ] ] I I
2 . I .
4
Strategy Program/project Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other Overall
Formulation development training implementation small project entire people inside
team organization or outside the
(agency/ workplace
ministry)

Please share your comment. (n=1)
e Good

Analysis of the study team

The overall average of the level of progress is 3.1, slightly more than “Progressed by some degree (3)”.
It indicates each general knowledge and skills are progressed by some degree.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1

work?

e. To what

extent did you find this
training relevant to your

Highly relevant (4)

Moderately relevant (3)

10

Slightly relevant (2)

Not at all relevant (1)

Other (-)

Dontwant respond/ don't

knowi()

2

n

.
, N =

Average

Stdev

0.6

Please share your comment. (n=1)

e More training is the b

est.

0 0

0

Question 1 e. To what extent did you find
this training relevant to your work?
(n=3, average =3.7)

0

Highly tdiederstély Sightintr&vanhb(Rieldvadditgmtyespond/ don't know(.)

n is only 3.

Analysis of the study team

The average is 3.7, which is more than “Moderately relevant” but below “Highly satisfactory” although

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Length of the [Follow-up Overall
prpgram Person’s the Training |(Lectures, Group Training Training Support after
Knowledge discussions, OJT) [(transport, Period the Training
and Skills accommodatio
|Level of progress n, meal)
Very much satisfied (4) 1 2 1 2 1 1 1
Satisfied by some degree (3) 2 1 2 1 2 2 2
Not so much satisfied (2) 0 0 0 0 0 0 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3
Average 3.3 3.7 3.3 3.7 3.3 3.3 3.3
Standard Deviation 0.6 0.6 0.6 0.6 0.6 0.6 0.6
Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program (n=3).
10
5
1 2 2 1 1 2 2 1 1 2 1 2 1 2
0 -.OOO .-000 -.000 .-000 -.000 -.000 -.000
Resource Person’s  Contents of the Methods of Training Facilities of Length of the Follow-up Support Overall
Knowledge and Training (Lectures, Group Training (transport, Training Period after the Training

Skills

discussions, OJT)

mVery much satisfied (4)

m Not satisfied at all

(1)

accommodation,
meal)

m Satisfied by some degree (3)
mDon't want respond/don’t know (-)

Not so much

satisfied (2)




Question 1 f -- Average (n=3)

hi 40 40 40
Z 4 37
5 3.3 33 3.3
83
2
B 2
° 11
Q1
5 Resource Contents of the Methods of Facilities of Length of the Follow-up Overall

Person’s Training Training Training Training Period Support after the  Satisfaction

Knowledge and (Lectures, Group (transport, Training
Skills discussions, accommodation,
oJT) meal)

Please share your comment. (n=0)

Analysis of the study team

The overall average of the level of setistaction is 3.3, which is slightly more than “Satisfied by some
degree (3)” although n is only 3.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
3fOEE

Yes

® No

@ Not sure / Do not want to answer

Please share your comment. (n=0)



Question 1 h. How have you applied the gained knowledge and skills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?
(Multiple answers allowed)

3HOEE
[JSharing with colleagues 3 (100%)
[JUsing in better decision making 2 (66.7%)
[1Developing new tools, products
or services 3 (100%)
[1Developing new strategies, 3 (100%)

ways of works

[1-Encouraging manager/
superiors to make change ...

[JConducting internal or external
training as a trainer

[JAny other

2 (66.7%)
2 (66.7%)

0 (0%)

Please share your comment. (n=0)

Analysis of the study team

All participants (100 %) responded (i) sharing their knowledges and skills with their colleagues, (ii)
using in better decision making, and (iii) developing new tools, products or services. They are a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. The further outcome should be closely monitored. One
caution is n is only 3.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
3tOEE

) Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=1)



e Make training programs in a hold country

Analysis of the study team

Two participants have implemented their Action Plan (67%). The narrative comments indicate training
programs for a whole county has been conducted.




Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
3 ORI

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

3 (100%)

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=1)

e Good collaborations with hospitals

Analysis of the study team

Good collaboration (100%) is reported although n is only 3. An detailed comment indicates good
collaboration with hospitals.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

-

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=2)

e Online

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =2)

e CCC needs to communicate to another hospital for transfers the patient
e For sharing and good relationships

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =2)

e For my hospital usually we skill practice go each other
e For sharing and good relationships

Analysis of the study team

11



Networking and collaboration is regular conducted with other participants, especially with ex-trainees
from the same country, although n is only 3.

12




Question 4 a How much degree have you promoted comparing the position before you join the TCTP
training and the current position ? (n=3)
Question 4 a How much degree have you
promoted comparing the position before you join

the TCTP training and the current position ? (n=3)
10

2

]
0 0 . 0 0 0
0 |

More than  Promoted by Promoted by Not promoted Demoted (2) Retired Do not want

2 grades 2 1 grade/level (Atthe same Ichanged job to
/levels grades/levels (status) (4) level) (3) (1) respond/Don’t
(status) (6)  (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=3)

Question 4 b What is the degree of
contribution of joining the training for
your such promotion? (n=3)
10

2

1
0 . 0 0 0
0 |
Very much Much (4) By some Not so Not at all (1)Do not want
(5) degree (3) much (2) to respond
(0)
Please share your comment (n=1)

e Sharing is the best

Analysis of the study team

According to 3 respondents, one (n=1) have received two degree promotion.

13



Question 5: To practically improve rice production in your country, please share your comments or
suggestions about TCTP. (n=2)

e The EMS in my country has not been developed as it should, and there are currently many
problems, we still lack of financial support, lack of man power and resources

e More shares more success

Analysis of the study team

® More resources for implementation is mentiioned.

14



k%

Your name (n=3)

Your phone number (mobile or landline) * (n=3)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=3)

Name and contact information of the person responsible for sending you to TCTP (n=3)

(b) E-mail address of the person (n=3)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 59 (52 except Myanmar)

Number of participants filled the survey | 22 (Response rate 42%)

Date of notification to the participants 1_A request email sent : July 04, 2025

2 Follow-up emaill : July 07, 2025
3_Follow-up email with personal name : Augl5
Due date: Aug 17, 2025

Complied date: Aug 20,2025 by RS
1% edit date: Aug 27,2025 by RS



Question 1 a. Please indicate the sessions of the training program you attended.

Question 1 a. Please indicate the sessions of the training program you attended.

10.0

7.5

5.0

25

0.0

I Attended

Course 1 (Jan.-Feb. 2023)
Course 2 (July 2023)
Course 3 (Jan.-Feb. 2024)

/ 9

/ 5

Course 1 (Jan.-Feb. 2023) Course 2 (July 2023) Course 3 (Jan.-Feb. 2024)

Please share your comment. (14 comments)

in general the training is useful and advantage and can adopt to my works.

Insightful course :)

Good Training

A very good course, where participant from different countries can share and learn the
approach that has been applied in addressing road network issues

The training was very fruitful.

Well organized

It's a very important course that helps to improve the knowledge and skills of engineers.
Training was more fruitful.

The International Road Infrastructure Development for ASEAN and BIMSTEC Networks (Phase
2) program was highly insightful and beneficial. Throughout the course, | gained valuable
knowledge on international road network development, planning and design of road projects,

highway safety, construction administration, and slope engineering. The training emphasized



both theoretical concepts and practical applications, supported by technical visits that
provided real-world perspectives. Key knowledge areas included regional connectivity
frameworks, administrative systems for road management, highway geometric and structural
design, and modern approaches to traffic safety and slope stability. These were
complemented by sessions on road construction project administration, enhancing my
understanding of project delivery, stakeholder coordination, and quality assurance. The
program also improved my skills in infrastructure planning, technical analysis, and cross-
border policy integration, critical for supporting sustainable and resilient road networks. The
opportunity to engage with professionals from other ASEAN and BIMSTEC countries also
enriched the learning experience through valuable knowledge sharing and collaboration. | am
very satisfied with the overall program. The modules were well-organized, delivered by
competent experts, and relevant to current infrastructure challenges. The balance between
classroom instruction and technical field visits added depth to the training. This program has
strengthened my capacity as a professional working in the field of transportation
infrastructure and will be instrumental for future contributions in regional development.

e It was good experience and exposure for me

e The course content is relevant and informative to my profession.

e It's a very good training.

e Nil

e Training we received in Bangkok, Thailand through JICA and TICA is very useful for our day to

day work and ongoing Project at field.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
22 tFoEE

@ Received
@ Not received
Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)



Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.

uject-matter or setor -> 1. International Road 2. Planning for  |3. Highway 4. Road 5. Slope 6. Road Traffic
owledge & skills Network Development &  [Road Projects  |Design Construction Engineering for |Safety
ILevel of progress Roaq I\'Ilanagement and Proje:cF ) Highway
Administrative System Administration

Very much progressed (4) 7 5 7 9 6 7
Progressed by some degree(3) 15 16 13 14 13 16
Not much progressed(2) 1 2 3 0 4 0
Not at all(1) 0 0 0 0 0 0
Other 0 0 0 0 0 0
Average 3.3 3.1 3.2 3.4 3.1 3.3
Stdev 0.5 0.5 0.7 0.5 0.7 0.5

1

Network Development &
Road Management and
Administrative System

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through the

training program. (n = 23)
15 16
7 5 7
. "o o . l 0 0 o

13 14 13
9
7 6
2 3 4
0o 0 0 o0 0o 0 o0 . 0 0
6. Road Traffic Safety

2. Planning for Road 3. Highway Design 5. Slope Engineering for
Projects Highway

16

4. Road Construction
Project Administration

1. International Road

mVery much progressed (4) m Progressed by some degree(3) Not much progressed(2) = Not at all(1) m Other

Question 1 c. -- Average (n=23)

33 3.1 3.2 3.4 a4 33 32
1. International Road 2. Planning for Road 3. Highway Design 4. Road Construction 5. Slope Engineering 6. Road Traffic Safety Overall

Network Development
& Road Management

Projects Project

Administration

for Highway

and Administrative

System

Please share your comment. (n=7)

Planning session was really insightful.

Only manage to apply in a certain field of road emgineering.

The International Road Infrastructure Development for ASEAN and BIMSTEC Networks (Phase
2) program has significantly advanced my sectoral knowledge and technical capacity. The
training deepened my understanding of strategic road network development, integrated
project planning, and administrative frameworks that support sustainable infrastructure
across regions. My competencies in highway design, slope engineering, and road traffic
safety have been strengthened through both theoretical learning and applied case
discussions. The module on construction project administration provided valuable insight into
managing complexity in road projects. Technical visits further enriched the experience by
bridging classroom concepts with on-site realities.

It was enrichment

Since all the units covered during the course was relevant to my roles and responsibility, it has
helped me expand my knowledge and make better decision during my profession.

Develop new knowledge



Training was very useful the knowledge we had obtained further we shared with our younger
Engineers working at our office.

The overall average of the level of progress is 3.2, which is slightly more than “Progressed by some
degree (3)”. The results also indicate each of subject-matter knowledge and skills is progressed by some
degree. However, the narrative comments show the contents are very useful.

Analysis of the study team

Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge &> (Strategy Formulation Program/ |Staffing and |Budgeti Mar / Leadership in Leadership in Networking with (Other
skills project training implemen- small project entire organization |people inside
develop- tation team (agency/ministry) |or outside the
ment workplace
|Level of progress
Very much progressed (4) 4 5 6 5 6 6 8 7 4
Progressed by some degree(3) 17 18 14 15 15 15 14 15 14
Not much progressed(2) 2 0 3 2 2 2 1 1 3
Not at all(1) 0 0 0 1 0 0 0 0 0
Other (-) 0 0 0 0 0 0 0 0 2
n 23 23 23 23 23 23 23 23 21
Average 3.1 3.2 3.1 3.0 3.2 3.2 3.3 3.3 3.0
Stdev| 0.5 0.4 0.6 0.7 0.6 0.6 0.6 0.5 0.6

Question 1 d. Please indicate the progress of your general knowledge and skills through the training program. (n=23)

17 18
15

14 15 15 14 15
8
7
s 6 s 6 6 .
3 3
200 looo I 00 l210 lzoo lzoo T oo "o o0 0
- [ | -

L ip i L

. 2
Strategy Formulation Program/ Staffing and training il in ip in Networking with Other
project develop- implemen- small project team  entire organization people inside
ment tation (agency/ministry) or outside the
workplace
® Very much progressed (4) ® Progressed by some degree(3) Not much progressed(2) = Not at all(1) u Other (-)

3.0 3.2 3.2 3.3 3.3 3.0

Question 1 d. -- Average (n=23)

3.1 3.2 3.1 3.2

Strategy Program/project  Staffing and Budgeting Management/ Leadership in Leadership in  Networking with Other Overall
Formulation development training implementation small project entire people inside
team organization or outside the
(agency/ workplace
ministry)

Please share your comment. (n=6)

No comment

The training program has significantly improved my general knowledge and skills, particularly
in areas related to road project planning, highway design, and construction project
administration. It has broadened my understanding of international practices and provided
practical insights that enrich both my academic responsibilities and professional
development. The combination of technical content and interactive learning methods has also
enhanced my ability to deliver more comprehensive and updated material in teaching and
research.

The activity made us exchange views get to know people from different cultures

The course has also provided us with general skills and knowledge through the group
engagement, site visits and random involvement with international participants. Besides the



knowledge gained from the classroom lectures, | have also learned about other countries

participating in the program through our country report presentation.
e Thereis a new technique.

e We really thanks to JICA and TICA for providing enlightened training opportunities.

Analysis of the study team

noted that the narrative comments show great appreciation for networking with participants from
neighboring countries.

The overall average of the level of progress is 3.2, again slightly more than “Progressed by some degree
(3)”. The results indicate each of general knowledge and skills is progressed to some extent. It should be

Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To
what extent did

Moderately relevant (3)

Slightly relevant (2)

7
1 15
10
Not at all relevant (1) 0
5
Other (-) 0 . - 1 0 0
0

Don't want respond/ don't know(.)

find thi . . . - .
{;?ni::g relevant to Question 1 e. To what extent did you find this training
your work? relevant to your work?
Highly relevant (4) 15 (n=23, average =3.6)

0

nghly relevant Moderately Slightly Not at all Other (-) Don't want
n 23 relevant (3)  relevant (2)  relevant (1) respond/ don't
Average 3.6 know(,)

Stdev

Please share your comment. (n=8)

Some of the session is relevant to my job and can adopt to my work

| became a very good speaker

| found this training highly relevant to my work as an academic in the field of road and bridge
engineering. The technical subjects, such as highway design, road project planning, and
construction project administration, directly support my teaching and research activities.
Although some managerial topics may be less applicable to my daily academic tasks, they
have provided valuable context for understanding the broader scope of infrastructure
development. Overall, the training has enriched my professional perspective and strengthened
the quality of academic content | deliver.

It was very relevant

As | have been working for the the department of surface, mainly focusing on construction
and maintenance of roads and bridges and procurement of works, all the units covered during
the training program was very much relevant to my daily roles and responsibility that | need to
perform at my organization.

it was very fruitful and relevant and after almost 2 years, i donot exactly remember the lecture
and its content but i clearly still remember are the site visits and the technological
improvements i sae during the training session

Very good



e The training provided by JICA and TICA was highly relevant for Engineers.

Analysis of the study team

The average is 3.6, which is more than “Moderately relevant” but below “Highly relevant”.
Approximately 65 % of respondents marked that TCTP is highly relevant to their work and about 30 %
marked moderately relevant. These indicate high relevancy even compared with other TCTP courses. The
narrative comments also show high relevancy. The survey results concluded that the training is highly
relevant.

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Person’s|Contents of the Methods of Facilities of Length of the Follow-up Support Overall
prpgram Knowledge and Training Training (Lectures,|Training Training Period after the Training
Skills Group (transport,
discussions, 0JT) Jation,

|Level of progress meal)

Very much satisfied (4) 15 15 12 12 12 8 86
Satisfied by some degree (3) 8 6 9 8 7 7 54
Not so much satisfied (2) 0 2 2 2 3 6 17
Not satisfied at all (1) 0 0 0 1 1 2 4
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 23 23 23 23 23 23 161
Average 3.7 3.6 3.4 3.3 3.3 2.9 3.4
Standard Deviation 0.5 0.7 0.7 0.8 0.9 1.0 0.8

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program. (n=22)

20 18
18 7 16
16 14
14
12
10 8
8 6 6
6 5 4
4
2 0 0o 0 0 0 . 0 0o 0 0 0o 0 0
0
Resource Person’s Contents of the Training Methods of Training Facilities of Training Length of the Training  Follow-up Support after the
Knowledge and Skills (Lectures, Group (transport, accommodation, Period Training
discussions, OJT) meal)

m Very much satisfied (4) = Satisfied by some degree (3) Not so much satisfied (2) ® Not satisfied at all (1) = Don't want respond/don't know (-)

Question 1 f. -- Average (n=23)

3.7 3.6 3.4 33 33 34
29
3

1

Resource Person’s Contents of the Methods of Training Facilities of Training Length of the Follow-up Support Overall
Knowledge and Skills Training (Lectures, Group (transport, Training Period after the Training Satisfaction
discussions, OJT) accommodation,
meal)

Please share your comment. (n=8)

e 1) There is no Halal food stall/ restaurant around training place and we have difficulty to get
Halal food during lunch break that is only 1 hour duration. 2) The organiser is kind enough to
offer 1 room as our praying room. We are thankful for the kind gesture. 3) The hotel is quite
far away from the training hall and outside of the city centre. It is recommended to choose the
hotel as close as possible to training place so we do not spend a lot of time to go through
heavy traffic during peak hours.

e Length of the Training period was short. Minimum length 30 days is best.



e | am very much satisfied with all aspects of the training. The resource persons were highly
competent, and the training contents were relevant and well-delivered. The methods used,
lectures, group discussions, and OJT, were effective in enhancing understanding. Facilities
including transport, accommodation, and meals were well-organized. The training period was
adequate, and although follow-up support can still be improved, the overall experience was
excellent and impactful.

e Itwas good one

e | have found the units are relevant to my profession and the length of training duration was
well set. All of the resource person are knowledgeable and had worked to help us gain much
knowledge as possible. Well coming to the training methods, it would be more beneficial if
more technical site visits are involved and if there are few hands on trainings are
incorporated. | have appreciated all the transport, meal and accommodation provided during
the training session, however, it would benefit the participants if lunch and dinner was
included in the package owing to very less DSA that was given to the participants.

e while there was not much follow up from the tica and i am not sure how wud it be possible for
trainers to follow up but the group of student is still active on whatsapp and we communicate
occasionally

e Very good

e JICA and TICA has reputed highly qualified lecturers with very experienced in Engineering
field. We were fully satisfied with the knowledge we gained from the training.

Analysis of the study team

The overall average of the level of satisfaction is 3.4, which is more than “Satisfied by some degree
(3)” but less than “Satisfied very much (4)”. The respondents were highly satisfied with the resource
person’s knowledge and skills (average score = 3.7). On the other hand, the follow-up and support after the
training marks below 3.0 and this is relatively low score. A narrative comment indicates that no Haral food
was available nearby and it made some participants in difficult situation in eating.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?



Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses

in your work?
22 FOEE

Yes

® No

/ Not sure / Do not want to answer

Please share your comment. (n=7)

Currently | am in charge for road and bridge maintenance. A lot of the Japan and Thailand
technology introduced during the training program is suitable to be used in our engineering
practice such as the seamless toll payment at highway and pavement.

Yes, | have been able to apply the knowledge and skills gained from the training in my
academic work. Several topics, such as Planning for Road Projects, Highway Design, and
Road Construction Project Administration, are highly relevant to my field. They have
strengthened the substance of my teaching materials and supported the development of
research topics related to road infrastructure. The training also provided practical insights
that help bridge theoretical concepts with real-world applications in the classroom.

i often use subject of International

We have apprised our Department for Road safety Audit and now it has been initiated in the
Department

Most importantly | was able to use knowledge of road and bridge maintenance and geo
technical lessons learned from the training.

Very good

The knowledge we had gained has been fully utilised at our ongoing project.

10



Question 1 h. How have you applied the gained knowledge and skills learnt from the training ? (Multiple

answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
22 rDEE

[1Sharing with colleagues 20 (90.9%)

[Using in better decision making
[1Developing new tools, products
or services

15 (68.2%)

6 (27.3%)

[Developing new strategies, 1 (50%)

ways of works

[1-Encouraging manager/ 9 (40.9%)

superiors to make change ...

I Conducting internal or external 4 (18.2%)

training as a trainer
[JAny other

2 (9.1%)

Please share your comment. (n=6)

We do share the notes given to our colleague as we find it useful as reference.

| have applied the knowledge and skills gained from the training in several ways. | have shared
key insights with colleagues during academic discussions and internal meetings. The training
has also supported better decision-making in the development of teaching materials and
research focus, especially in the areas of road project planning and highway design.
Additionally, | have adopted new strategies in delivering course content by integrating
practical case studies and international perspectives. As a lecturer, | regularly conduct
teaching and training sessions where | incorporate relevant concepts and examples obtained
from the program to enrich students’ learning experience.

My work primarily involves the administration of international contracts. Many of the
upcoming or ongoing construction projects are based on FIDIC contract forms. Therefore, the
knowledge | have gained from the training has significantly enhanced my capabilities.

| have shared the training materials and our experience from the training with my colleagues.
Apply new knowledge to current real-world tasksod

The training we received has been shared with colleagues, better decisions making, develop
new tools, new strategies, Encouraging our manager and further conducting internal training.

Most participants (91 %) have shared their knowledges and skills with their colleagues. It is a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. Further outcomes and the final outcome, improvement
of life of the customers, should be closely monitored.

Analysis of the study team

11



Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
22 FOEIE

Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=10)

e Yes

e An update knowledge for lecturing and employee sharing

e In a certain extent of emgineering, i have managed to apply the knowledge while delivering the
career development course

e Yes. We are in the state to widen the toll payment option to debit/ credit card, the use of
Automatic Number Plate Recognition (ANPR) at toll and also the amendment of a few of our
standards which is still on-going.

e limited budget

e After returning to Indonesia, | have implemented parts of my action plan primarily through
academic activities. | integrated relevant topics, such as road project planning, highway
design, and construction project administration, into my teaching materials and classroom
discussions. | also shared key takeaways from the training with fellow lecturers to support
curriculum development in the field of road and bridge engineering. While broader institutional
collaboration is still in progress, the training outcomes have already contributed to improving
the quality and relevance of my academic work.

o -

e We have apprised our Department for Road safety Audit and now it has been initiated in the
Department

e iam not sure of exact action plan, but i did try to implement the knowledge in my decision
making and auggessations for policy enhancement.

e We had implemented the knowledge we received from the training awarded by JICA and TICA
for our ongoing project.

12



Analysis of the study team

41 % of participants have implemented their Action Plan. This ratio is relatively lower than that of other
TCTP training courses. However, the narrative comments indicate good implementation of the action plans.
Some discrepancy is found here although any exact reason is not clear.

13




Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed to

your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed
to your work. (Multiple choices acceptable)

22 FDEZE

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

12 (54.5%)

15 (68.2%)

15 (68.2%)

3 (13.6%)

5 10 15

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=11)

e Gain more knowledge

e itisvery advantage

| have managed to get my Professional Engineer status after i returned from the course, as i
have become more fluent

The experience and the opportunity boosts my knowledge at new height and the networking
created during the training program helps me to see and compare what other countries are
doing and what makes them ahead of us at some area.

The training contributed to several types of success in my work. First, it inspired new ideas in
developing course content and integrating practical, region-based case studies into the
classroom, particularly in topics like road project planning and construction administration.
Second, it led to greater productivity in my academic duties by enriching my teaching
materials and helping me align them more closely with current international practices.
Additionally, as another type of success, the training has strengthened the relevance and
depth of my lectures, allowing students to better understand the practical application of

theories in road infrastructure development.

14



o -

e Obtrustion on sight distance were removed, worker were briefed on safety importance, helped
me to losen up a little and get along with new people which has helped me overall

e The knowledge gained from the training helped me better understand about the situation
while coming to the road works, ultimately helping me with greater productivity at my work
place.

e Better follow up on related technical work

e Nil

e Structural pavement design of roads and bridges, road and bridge slope stabilisation,
Geometric design of roads, roads and bridges signage are some of the very success case.

Analysis of the study team

New idea (55%), great productivity (68%), and good collaboration (68%) are reported. The
productivity is relatively higher than other courses. The narrative comments include some good detailed
“success cases”, which we can examine to identify the “success factors” and contribute to making the
application and further outcomes, in addition to the training contents.

15




Question 3 a: Please indicate the level of your networking/communication with stakeholders of the

training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

15
I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,

informal meetings). (n of comments = 11)

e online

e Face-to-face

e Through Facebook, and some of them also visited my country

e 1) We do not have Japanese trainer/ lecturer during training programme and therefore we
have no access to them. All of our trainer/lecturer are from experts from Thailand. 2) We have
our own chat groups among trainees and we will communicate through that.

e Informal meetings

e | usually network with others through online communication, such as messaging apps and
email. Currently, | maintain regular contact with a fellow participant from the same country,
who is also from the same institution and works in the same field. Although our
communication is mostly informal, it has been useful for exchanging ideas, discussing
academic developments, and staying connected after the training.

P

e onlinein social media

e the participants are still in contact through whatsapp group amd personal messenger/
whatapp.

e The training we received from JICA and TICA has helped us in our country, now we are
implementing virtual meeting among with our Engineers from HQ and Regional offices.

16



Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =12)

e Share knowledge

e Just to stay connected

e Just to keep use up to date with current news.

e none

e | have communicated with another stakeholder, specifically a colleague from the same
institution and field, mainly to maintain academic collaboration and exchange ideas related to
our shared interests in road and bridge engineering. Our communication helps sustain the
knowledge gained from the training, supports mutual professional development, and allows
us to discuss how to integrate relevant insights into teaching and research activities.

o -

e for knoing about the practice in their countires and knowing about how they are doing

e We usually discuss when we face challenges at our work place, and initiate the discussion to
come up with the solutions.

e for friendship

e forresearch purpose/ sharing to knowledge and as a friend.

e face-to-face

e The training we obtained was very useful at our field and further enlighten among our
Engineers.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =12)

e Exchange new knowledge

e Exchange the experience of how to deal with a certain issues

e Last year, Malaysia-Thailand have a closed discussion about the upcoming friendship bridge
construction at our border and somehow the person in charge from both parties have
attended this program.

e Exchange the new knowledge

e There is no remarkable or good events that happended

e Through ongoing communication with a colleague who also participated in the training, we
have been able to exchange new knowledge and insights related to road infrastructure,
particularly in planning and project administration. This exchange has enriched our teaching
materials and sparked discussions on how to align our academic content with current
international practices. It has also encouraged mutual support in developing ideas for future
research and potential collaborative initiatives within our institution.

17



e got the idea of maintenance system being practise at Nepal, which is in similar manner going
to be introduced in Bhutan

e We could share the ideas or knowledge that we have learned during the training programs,
when a relevant topics comes up in meetings or at discussions.

e it helped me with my research and also to know how certain wprk/ practises are dont in
respective country

e exchange the new knowledge or experience

e We shared the knowledge gained from the training with our stakeholders implementing at

field at ongoing project became easier.

Analysis of the study team

A large share of participants reported “Not at all” for communication with Japanese trainers, with Thai
trainers and with the training institutions. They may indicate more follow-up and effort of communication
by the training institution as well as TICA and JICA are necessary. On the other hand, communication with
the trainees from the same country is very frequent, and it is a very good result of the training.

18




Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=23)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP training

and the current position ? (n=23)

14

12
12
10
8
6 5
: l
2 1
0 | 0 0
More than Promoted by Promoted by Not promoted Demoted (2)
2 grades 2 1 grade/level (At the same
llevels grades/levels (status) (4) level) (3)

(status) (6) (status) (5)

5

0 .

Retired Do not want

/changed job to
(1) respond/Don’t
know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n= 23)

Question 4 b What is the degree of
contribution of joining the training for your
such promotion? (n=23)

12
10
8
8
6 5
4 l 3
2
2 C
0 0
. ]
Very much Much (4) Bysome Notso Notatall Do not
(5) degree (3) much (2) (1) want to
respond

Please share your comment (n=5)

e | have yet to get promoted, since it is only a short time after returning from the course

e It am grateful that | was given the chance to attend the program.

19



e The training has contributed to my professional development by enhancing my technical
knowledge and broadening my perspective on regional infrastructure issues. While it may not
directly impact a specific promotion at the moment, it supports my long-term academic
growth and enriches the content and context | deliver in teaching and research.

e | would say the promotion comes up based on the years served but the knowledge gained has
helped me improve my working efficiency and skills.

e Working with my Engineers and stacked holder has improved very much.

Analysis of the study team

According to 23 respondents, almost a half (n=12) have not received promotion and 6 have received
promotion. Participants responded its degree of contribution is “very much” (n=5) and “much” (n=3). A
total of 8 participants, which is more than one third of all respondents, evaluated high contribution. It is
good and rare among 11 TCTP course surveys.

Question 5: To_further promote road infrastructure networks development among ASEAN and

BIMSTEC countries, please share your comments or suggestions about TCTP. (n=14)

e Please provide better accommodation

e Timing of training not more than 10 days

e Very Important Training Program and need more collaboration and networking between
ASEAN and BIMSTECT countries with more transport connectivity in land, water and air.

e Develop an alumni network

e 1) Itis recommended to invite experts from Japan to share knowledge as they are well-known
to be the best road engineer in the Asia and the global region. 2) The training may be
improved if there is a hands-on session or visit to local quarries where the make special mix.
3) Some of the ASEAN and BIMSTEC countries are Muslim-majority and it is recommended to
provide more options on Halal-meal on site instead depending on food delivery which will take
some time and only open order after 11.00am or noon.

e Proposed that this tryp of training be held every year.

e Upgrade existing highways and construct missing links where connectivity gap. Reduce non
tariff barriers. Share best practices and expertise in sustainable highway
engineering,planning . Conduct Joint training programs,workshops etc. Strengthen institutions
for implementation of highway projects

20



e To further promote road infrastructure network development among ASEAN and BIMSTEC
countries, | believe the TCTP program should continue strengthening its role as a platform for
technical knowledge exchange and regional collaboration. | suggest expanding the
involvement of participants from both academic and professional backgrounds to foster
integrated perspectives between theory and practice. It would also be valuable to include
follow-up activities or joint research opportunities among alumni to sustain long-term
engagement and collaborative innovation. Additionally, incorporating more case-based
discussions and cross-country comparative studies could enhance the program's impact by
showcasing diverse strategies and challenges in infrastructure development across the
region.

e | hope similar training programs will continue to be organized in the future, as they provide
valuable opportunities to learn new things.

e We need to have such activities more frequently and also need to have it for the Executive and
Director level so that it gets sink into the system well

e The training should continue with more technical visits and hands on learning lessons
incorporated.

e such training should be highly encouraged specially for growing engineers.

e Trainings are well organized and best to gain knowledge.

e The training we received from JICA and TICA will have huge impact, if implemented among
ASAIN and BIMSTEC.

Analysis of the study team

The comments and suggestions on TCTP for the implementation agencies (TICA and JICA), can be
summarized as follows.

Well organized training.

Need an alumni network

Need provision of more Haral food options and better accommodation

This training should continue to improve connectivity among AEAN and BIMSTEC countries.
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k%

Your name (n=22)

Your phone number (mobile or landline) * (n=22)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=22)

Name and contact information of the person responsible for sending you to TCTP (n=30)

(b) E-mail address of the person (n=15)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 65 (63 except Myanmar)

Number of participants filled the survey | 23 (Response rate 37%)

Date of notification to the participants 1_A request email sent : July 26, 2025

2 Follow-up emaill : July 03, 2025
3_Follow-up email with personal name : July09
Due date: July 11, 2025

Complied date: Aug 22,2025 by RS



Question 1 a. Please indicate the sessions of the training program you attended.

2022 (Online)
2023 (On-site)
2024 (On-site)

Please share your comment. (12 comments)

Question 1 a. Please indicate the sessions of the training program you attended.

19
I Attended /

/14

2022 (Online) 2023 (On-site) 2024 (On-site)

It's a good session which has totally change my lifestyle to someone who love rice production and the
training technology knowledge is helping my farmers to increase their production and productivity in
yield and quality.

2023 onsite

Very interesting course. It has impacted in me, a practical knowledge on Rice Production
Technologies. It was indeed educative.

I participated in a training session, it was phenomenal.

The training was good

Trains ware good in 2023

No comments

It was informing and has helped improved on my career activities back home

I participated in 2023 on site in person.

This training was very interesting and important because it allowed me to strengthen my skills in the
knowledge needed to improve rice production in Burundi.

Technology and Management of Rice Post-Harvest

3



e I participated in the face-to-face course on the aforementioned subject in 2023 for a period of 45 days

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
23 R EIE

@ Received
@ Not received
Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=2)

e Not Applicable
e no comment

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.

Suject-matter or setor -> 1.Introducition of 2.Technology and | 3. Technology and | 4. Technology and |5. Economic and
wledge & skills rice production and [Management for Management of Management of Financial Analysis
|Level of progress price policy Rice (Pre-) Planting |Rice Production Rice Post-Harvest |for Rice Production
Very much progressed (4) 19 20 19 18 15
Progressed by some degree(3) 3 3 4 5 6
Not much progressed(2) 0 0 0 0 1
Not at all(1) 1 0 0 0 1
Other 0 1 2 3 4
n 23 23 23 23 23
Average 3.7 3.9 3.8 3.8 3.5
Stdev 0.7 0.3 0.4 0.4 0.8
Question 1 c. Please indicate the progress of your subject-matter or sector
knowledge and skills through the training program. (n = 23)

25 20

15

10 4 5 6 4

: Mmoo m° . HmooZl HE° 'm II1L-
1.Introducition of rice 2.Technology and 3. Technology and 4. Technology and 5. Economic and Financial

Analysis
for Rice Production

Management of
Rice Production

Management of
Rice Post-Harvest

production and price policy Management for

Rice (Pre-) Planting

m\Very much progressed (4) ® Progressed by some degree(3) Not much progressed(2) = Not at all(1) u Other



Level of proprogress

Question 1 c. -- Average (n=23)

4 3.7 3.9 3.8 3.8 35 3.7
—~ 3
g
- 2
1
1.Introducition  2.Rice (Pre-) 3. Rice 4. Rice 5. Economic & Overall
Planting Production  Post-Harvest Financial

Analysis

Please share your comment. (n=10)

Very interesting and is making impact in our rice production.

Rice Production Programme is really improving in terms of overall benefits to the farmers and the
nation in general on the aspect of attaining food security.

Good

no comment

It has helped me in organizing training programs for my farmers and also an improvement in my
agronomic field activity support to my local farmers

It was great to have participated in the training, it opened up a lot of new vision for me.

The training was moderately useful to me. There was not enough time to do practical work in the field
and see the results of this work.

The training was very interesting

the lessons were well given and well outlined

Really my knowledge is increased

Analysis of the study team

The overall average of the level of progress is 3.7, nearly “very much progressed (4)”. It indicates each

subject-matter knowledge and skills are very much progressed. Some variation of the responses is observed
on 5. Economic and Financial Analysis. The narrative comments also show general progress of their
knowledge.




Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge &> Strategy Program/ Staffing and Budgeting Management/ |Leadership in Leadership in Networking with  |Other
skills Formulation project training implemen- small project entire people inside
|Level of progress development tation team organization or outside the
evelopme atol (agency/ministry) |workplace

Very much progressed (4) 14, 12 17 13| 15 16, 15, 19| 11
Progressed by some degree(3) 8 10 5 8 6 6| 6 3 8
Not much progressed(2) 1 1 1 1 1 1 1 1 1
Not at all(1) o) 0 0 1) o) o) 0 0] 1)
Other (-) 0] 0 0 0] 0] 0] 0 0] 0]
Don't want respond/ don't know(-) 0 0| 0 1 1 0 1 0 2
n 23 23 23 22| 22| 23 22| 23| 20|
Average| 3.6 3.5 3.7] 3.5 3.6 3.7] 3.6 3.8 34
Stdev, 0.6] 0.6] 0.6] 0.6 0.6 0.6] 0.6] 0.5} 0.8

Question 1 d. Please indicate the progress of your general knowledge and skills through the training program.
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Quetion 1d. -- Average

3.7
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Please share your comment. (n=9 )

e Proper attention has being given to the Rice Value Chain in terms of capacity building programs, input
and provision of machinery for the farmers both small, medium and large scale.

e The progress is good

e Beef catle training was good

e no comments

e Improvement on my management of additional irrigation schemes

o his has allowed me to improve my rice farming skills.

e Organization and hospitality

e It was an excellent experience, I loved it a lot and I progressed a lot psychologically and
professionally.

e So progress

Analysis of the study team

The overall average of the level of progress is 3.6, nearly “very much progressed (4)”. It indicates each
general knowledge and skills are very much progressed. Networking inside or outside the workplace
remarks the highest average. The narrative comments show some specific subject-matter items which was
not expected.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To what
extent did you find this . . . R
training relevant to your Question 1 e. To what extent did you find this

work? training relevant to your work?

Highly relevant (4) 20 - -

Moderately relevant (3) 3 20 (n_23’ average _39)

Slightly relevant (2) 0 20

Not at all relevant (1) 0 15

Other (-) 0 10

Don't want respond/ don't know(.) 0 5 3 0 o o o

n 23 0 -

Average 3.9 Highly reldtadéefdiely rel8lightly3eleMatb2l relevant @hémant respond/ don't know(.)

Stdev 0.3

Please share your comment. (n=8 )

e [t helps in the step down training of my subordinates and farmers generally.

e itisrelevant because I am involved in teaching agricultural extension officers who go to teaching
farmers rice cultivation, I am also involved in teaching farmers about rice cultivation in my area of
work.

® 1o comments

e To a very high extent and has helped improved my managerial skills

e As aresearcher at the Institute of Agricultural Sciences of Burundi (ISABU) working on rice, the
topics studied were crucial.

e we were supervised by researchers from the university

e The training opened my eyes to new horizons and helped me see that it is possible to develop good
results with few resources.

e This training was highly relevant with my work because I working at rice research program in my

country

Analysis of the study team

The average is 3.9, which is almostly “Highly satisfactory”. This is very high average among all TCTP
courses. The narrative comment, although the number of comments are not many, is no problem indicated.
The survey result is evaluated that the training is highly relevant.




Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Contents of the Methods of Facilities of Training |Length of the Follow-up Support Overall
prpgram Person’s Training Training (transport, Training Period after the Training
Knowledge and (Lectures, Group |accommodation,

|Level of progress Skills discussions, OJT) [meal)

Very much satisfied (4) 22 21 19 18 1 9 13
Satisfied by some degree (3) 1 2 3 5 9 5 6
Not so much satisfied (2) 0 0 0| 0 3 5 1
Not satisfied at all (1) 0 0 0| 0 3 5 1
Don't want respond/don't know (-) 0 0 1 0 0 0 0
N/A 0 0 1 0 0 3 2
n 23 23 22 23 23 20 21
Average 4.0 3.9 3.9 3.8 3.3 3.1 3.5
Standard Deviation 0.2 0.3 0.4] 0.4 0.7 1.0 0.8

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.
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Please share your comment. (n=10)

There's a need for follow up to see what the countries that benefitted from the training are doing in
terms of implementation of the knowledge gained from the training program.

The length of training period on site should be increased to 3 months

I don't appreciate all meal

The training was good, but i need more training especially on economic and financial analysis

Very satisfied with the course content

Regarding follow-up support after the training, the Royal Thai Embassy had contacted us so that we
could have a face-to-face meeting and subsequent alignment to provide feedback to associations that
would be integrated into a project financed by the embassy, but until then they have not spoken out
and a lot of time has passed.

The training period was short considering the topics covered. There is no follow-up support for
participants after this training.

we were supervised by researchers from the university

After finishing the course I had no assistance, I was only contacted by the Thai embassy talking about
the possible training in Maputo but it never happened, they even entered my work area, they didn't
contact me or inform me, I heard about it through gossip that was at my workplace.

Overall this training is satisfied but if the length of the training period increase will be better.




Analysis of the study team

The overall average of the level of progress is 3.5, which is more than “Satisfied by some degree (3)”
but less than “Satisfied very much (4)”. The training contents, lesource persons (=lecturers), and methods
(=mode) of training are generally highly satisfied. The narrative comments indicate the length of the
training should be longer and the more follow-up should be offered. There is a comment on meal but it is
only one person wrote.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
23 HoEE

® Yes
No

Not sure / Do not want to answer

Please share your comment. (n=10 )

e Helping my farmer's by giving them techancial advice to improve their production and productivity
and yield

e By implementing step down training for the rice farmers.

e [ have been able to train farmers on cost benefit analysis and good agronomical practices for rice
production

e [ was selected to attend long course training outside the work area

e No comments

e Inmy daily field activities with the local farmers

o [ only applied superficial knowledge, as there is a great lack of knowledge in that regard when it
comes to machinery.

e By improving the way I conduct my rice research activities

e [ share my experience with my colleagues

e [ shared with colleagues, I took advantage of the days when we had meetings, gatherings to share, and
I shared with farmers and associations



Question 1 h. How have you applied the gained knowledge and sKkills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
23 HFOEE

[1Sharing with colleagues 23 (100%)

[JUsing in better decision making
"IDeveloping new tools, products

or services

[Developing new strategies,
ways of works

-Encouraging manager/
superiors to make change ...

[1Conducting internal or external
training as a trainer

CAny other

11 (47.8%)
9 (39.1%)

12 (52.2%)

Please share your comment. (n=5)

e Very useful

e No comments

e [ have organized training programs including rice field managements for local rice farmers

e [ share my experience with my colleagues

e I shared with colleagues, I took advantage of the days when we had meetings, gatherings to share, and
I shared with farmers and associations

Analysis of the study team

All participants (100 %) have shared their knowledges and skills with their colleagues. It is a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. The further outcome, i.e., improvement of the rice
production both in quantity and quality and the final outcome, improvement of life of the farmers, should be
closely monitored.

10



Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
23 HFDEE

Yes
No
Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=19)

e Lack of funding

e It need budget

e Completed

e Presently, farm machineries have been provided by the Federal Government of Nigeria through the
Ministry for distribution to all the categories of farmers in the country.

e [ could not implement it due to budget limitations; when I was in Thailand, we recognized this
concern, that we would face some difficulties in implementing our plans due to the unavailability of
money.

e Lack of equipment and budgets

e Limited budget, they are not financial resource

e I have been in long course training since that training,

¢ Due to unmobilized financial resources, the action plan has not yet been implemented. However, some
areas of intervention of the plan

e Technical knowledge, understanding from superiors and support from the organization are what is
needed, so I did not implement it precisely because of budget limitations and lack of appropriate
equipment.

e lack of equipment and limited budget

e Limited budget

e [ share my experience with my colleagues

e Lack of Financial Support

e In Burundi, we have a project of improvement techniques of rice cultivation we have opportunity to
make a good practice.

e [ had no resources to implement the competition and in 2024 in November I received a call from the
embassy claiming that there was a plan to gather ideas and implement it but it did not materialize.

e  We have a project with JICA in my SRDI campany. Jica helps us to teach rice farmers on the good
conduct of rice cultivator, gives agricultural imputs free in her jica

11



e Limited budget and war in my country
e Did not implement due to resource limitation

Analysis of the study team

Just more than 20 % of participants have implemented their Action Plan. The dominant reason is lack of
financial resources. It indicates the factors or conditions to make the action plan make true is not only the
improvement of the training itself but also availability of financial resourse, i.e., budget, should be
accessible.

Question 2 a: Please indicate the type of ""Success Case' (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
20 FoE%E

[1New ldea : Remarkable new .
activity was initiated or formulated .
at your section by utilizing the
knowledge that you acquire

[J Great productivity : Improvement :
of your work was achieved

[1Good collaboration :  Your
working with business persons .
and or local people was promoted

[J Other type of Success Case
(please specify below)

17 (85%)

13 (65%)

1 (5%)

Question 2 b: Please explain your "Success Case" (Good practice) in detail. (n=13)

e By help us with technology in Rice production to ,and now we are improving the production of
productivity in rice production

e Supplementary Irrigation

e [ now use the knowledge gained from the training to carry out our rice seed production, processing,
testing for quality and marketing. In several times , i have used the knowledge to train colleagues and
farmers.

12



e There's increased productivity in production across all the production zones and recently, farm
machineries were provided by the Federal Government of Nigeria as a result of collaboration with the
government of other country (Belarus)

e A success case was the ecology of rice. My district has suffered a lot from floods, and with
knowledge, we managed to train producers to choose the varieties (long or short cycle) according to
production conditions, which allowed for a reduction in the risk of loss caused by the floods.

e Training to Farmers

e This new knowledge acquired has allowed me to position myself as a potential leader in irrigated
production and the development of partnerships with the aim of intensifying rice production in Benin.
the central state also relies heavily on my skills by involving myself in initiatives to promote the rice
sector and in questions of resilience of rice production systems

e [t has boosted my self confidence in carrying out activities

e After returning from training, my organization began efforts to recover the machinery and install a
rice processing plant that had been stopped. With the good practice I gained during the training and
shared with my colleagues from the technical team who provide Rural Extension services within the
communities, they applied it and for some time now we have been registering improvements in
production, although we lack specific machinery to increase productivity and production.

o Improvement of research activities and facilitation of training workshops for seed multipliers and
municipal agronomists on quality seed production, including topics related to rice cultivation and
climate change.

e [ share my experience with my colleagues

e [ explained one method of technology by session for example, method of sowing one day only

e in a practical way, I applied the plan in the best possible way using the resources available on a daily
basis, I organized two field meetings where we exchanged ideas on how it is done in Thailand and
how it is done in Mozambique, we gave practical demonstrations of results and compared yields, the
quality of the rice grain, the height of the plant and the levels of development of the rice crop.

Analysis of the study team

New idea (80%), great productivity (85%), and good collaboration (65%) are reported. We can say it is
a great application. The narrative comments include some good detailed “success cases”, which we can
examine and identify the “success factors” to contribute to make the application and further outcomes, in
addition to the training contents.

13




Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [ Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

(Note) The average values cannot be calculated because the choices of response are not Likert-type scales.

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=18)

e Online

e  We normally use to communicate through WhatsApp,and line calls

e online

e There is practically a blockage in our communication. The last time we communicated through the
Thai embassy in Mozambique, they said they had a project and asked me if I was interested, to which
I replied yes. Since then, we haven't spoken anymore, and I have already sent my concerns related to
the continuity of studies. ...

e Online

e Through line

e we interact through the whatsapp platform.

e Online only

e Online; seminars and conferences and also through multi-actor platforms

e Formal Invents

e For the participants of the same year 2023 together with the team of the training organization in
Thailand we have had Networks through the Internet via social networks (WhatsApp and Facebook),
but in relation to my colleagues from the same country we have had informal meetings, telephone
calls and online events.

e Face to face, via whatsapp

14



e Formal events

e [ share my experience with my colleagues

e [ didn't have Thai or Japanese classes. I don't have contact details for participants from the same
country on the same course, but I received the photo that Somi shared in the group from the same year
2023

e Face to face and informal meeting

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =15)

e To share ideas and learn new things related to Rice production

e To share our progress

e to share how the knowledge is being used in my daily activities and also receive updates from other
colleagues

e Ifthere is any new development.

e Information and feedbacks

e Qreatings

e To share our successes in various areas in rice production

e Sharing of the implementation of the project, new idea and issues related to rice cultivation

e TO INTERNALIZE THE ACQUIRED KNOWLEDGE AND TO IMPROVE RICE PRODUCTION

e Sharing ideas with other trainees on a social media platform

e To maintain Networking and exchange of experiences.

e To share experience

e [ am interested by lecture of university of katsesart, they have good special methodologies of training
and good practice. Special it is good to share knowledge of rice ferming as well as in my area.

e Because our countries are French speaking countries

e Sharing and exchange the knowledge

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =14)

e It's service for remembrance

e Learn from expriance

e open opportunities related to rice production, share knowledge and best practices

e On the 23rd June, 2025, the Federal Government of Nigeria through the Federal Ministry of
Agriculture and Food Security launched the Renewed Hope Agricultural Mechanization Programme
to you ensure food security and sustainability most especially through Rice Production and other food
staples.

e Exchange new experience

e Exchange experience

e [ have broadened my knowledge and skills on the rice cultivation

e [ was able to create a new repository of new knowledge of people. a real mix of cultures strong
community integration

e The type and kind of activities we are undertaking back home after the training course

15



e Appreciation of the experiences of participants who managed to implement some activities in their
countries, and this will further strengthen the desire to seek budget to implement my action plan and
share more knowledge with more actors in the sector.

e Experience

e Through our institute other colleagues learned the information

e colleagues of the same year have a plan together so we communicate every day, and apart from that
we develop friendship and brotherhood, from the year 2034 I tried to look for them to join us and
work together but they were not open, I gave up

e Because it will continue to recall the importance for training of abroad

Analysis of the study team

Communication with tainees and ex-traniees from the same country is most frequent. The mode is
online, i.e., WhatUp or Facebook, is dominant. The main reasons of communicating are exchange of new
ideas as well as greeting.

16




Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=23)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP
training and the current position ? (n=23)

12

1
10
8
6
6
3
2 N
o 0 0 []
More than Promoted by Promoted by Not promoted Demoted (2) Retired Do not want
2 grades 2 1 grade/level (At the same /changed job to
/levels grades/levels (status) (4) level) (3) ) respond/Don’t
(status) (6) (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=23)

Question 4 b What is the degree of
contribution of joining the training for your
such promotion? (n=23)

9
8
) 2
- [] l 0

Very much  Much (4) By some Not so much Not at all (1) Do not want
(5) degree (3) (2) to respond
(0)

12
10

o N A O @

Please share your comment (n=6 )

e Through sharing of ideas on best practices.
e Good
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e In my addressing issues at a promotional interview

e [ have not been promoted

e Through our institute other colleagues learned the information

e Regarding my level, nothing has changed, not even my position.

Analysis of the study team

According to 23 respondents, more than a half (n=25) made promoted by more than 1 grade/level
(status). Nearly one fourth (n=6) have not made promotion. Most promoted respondents reported
contribution of joining the TCTP training on promotion is “very much” or “much”. The narrative comments
are made by the respondents who have not been promoted and it indicate their dissatisfaction of their
current status.

Question 5: To practically improve rice production in your country, please share your comments or
suggestions about TCTP. (n=19)

e To enhance such training,also to provide support for funding to the action plan for implementation

e Very help full and more experts must also get such opportunities

e more of similar trainings are needed by colleagues from my country to help improve rice production
in my country

e By providing regular support for the farmers both in cash and kind (Agricultural input and
machineries for production and processing), capacity building programs, improving national
budgetary allocation for the Agriculture sector generally and specifically on Rice Production.

e To improve rice production, I need to use machinery to reduce human effort and increasingly enhance
human training.

o TCTP should add masters program on rice production

e Offer more traing

e [ want that TICA JICA finance the report plan after training

o The time for the training should be long enough (increased to at least 120 days, the whole rice
growing period) for the trainee to acquire necessary knowledge and skills

e Hoping for new training and also more time for the duration of the modules. better work for
interpreters

e The local country organizers should arrange for follow-up courses

e Strengthen cooperation through embassies, providing more funding for projects in the area while
including our trainees so that we can actively participate in projects and disseminate the knowledge
and skills acquired during training.

18



e Support Burundi in the sector of rice research Capacity building for researchers (certification and
degree programs) through partnerships between Thai agricultural universities and the Burundi
Institute of Agricultural Sciences, as well as Burundi's agricultural universities. Support for equipping
these institutes and universities. Support Burundi in the sector of agricultural mechanization

e JICA and TICA should have a long term training program at masters and PhD level. Particularly from
those that have already visited and had a feel of the Thai experience. Long term training particularly in
Thailand will facilitate long standing relationship and a cohesive understanding of the subject matter.

e Through our institute other colleagues learned the information

e Practice rice cultivation,it is good

e To improve production and productivity, training must be extended to farmers in the field in a
participatory and inclusive manner.

e TCTP is very practice

e The TCTP is very useful

Analysis of the study team

The comments and suggestions on TCTP for the implementation agencies (TICA and JICA), can be
summarized as follows.

® The longer period of training is suggested. Especially, the subject is rice farming, the training should
be set to cover the entire, whole rice growing seasons (from spring to fall).

® Funding for implementing the action plans should be necessary

® TCTP should be expanded to receive more trainees from their countries because TCTP is very
practical and very useful !

19



k%

Your name (n=23 )

Your phone number (mobile or landline) * (n=23)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=23)

Name and contact information of the person responsible for sending you to TCTP (n=23)

(b) E-mail address of the person (n=20)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 95 (61 except Myanmar)

Number of participants filled the survey 5 (Response rate 8%)

Date of notification to the participants 1_A request email sent : July 28, 2025
2_Follow-up emaill : Aug 7, 2025

3_Follow-up email with personal name : Aug 8.
Due date: Aug 14, 2025

Complied date: Sep. 23, 2025 by RS
Update date 1 : -



Question 1 a. Please indicate the sessions of the training program you attended.
Course 1 Conducted in Sept-Oct 2015

Course 2 Conducted in Nov 2016

Course 3 Conducted in Nov 2017

Course 4 Conducted in Feb 2019

Course 5 Conducted in Jan-Feb 2020

N W A O

Question 1 a. Please indicate the course batch (year) of the training program you attended.

3
Il Attended
/ 2
2
1
0
Course 1 Conducted in  Course 2 Conducted in  Course 3 Conducted in  Course 4 Conducted in  Course 5 Conducted in
Sept-Oct 2015 Nov 2016 Nov 2017 Feb 2019 Jan-Feb 2020
Please indicate the field of the training program you attended. (n=5)
2 2
1 1
: " - =
Field 1 - Field 2 - Field 3 - Field 4 - Field 5 - Field 6 - Field 7 -
Plastic Injection PLC CNC Welding Textile Agricultural Ceramic
Mould Design/ programming Programming and Technology Processing of Machineries Processing
Plastic Injection Operation/ CNC Dyeing &
Process and Machining and Finishing
Mould Cutting
Technology Technology

If you attend the multiple course batches (years) & multiple fields, please write each pair of course
batch (year) & field. (n=2)



e Welding technology
e PLC s very good to implement but I do not have equipment to carry out program. And agriculture
design I applied by myself to planting crop corn bean ... .

Please share your comment. (4 comments)

e [ find the course very useful for me and everyone.

e The course schedule is very suitable

e Good shared the knowledge

e By practices during training and post, we can do if we try to do with our job.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
5tFoEZE

Received
@ Not received
Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.



Suject-matter or setor -> Knowledge and |Knowledge and

owledge & skills skills in the skills (if you

training field you |attend the
attended second course or

|Level of progress more)

Very much progressed (4) 4 2

Progressed by some degree(3) 1 1

Not much progressed(2) 0 0

Not at all(1) 0 0

Other 0 0

n 5 3

Average 3.8 3.7

Stdev 0.4 0.6

Question 1 c. Please indicate the progress of your
subject-matter or sector knowledge and skills through
the training program. (n = 5)

5 4
H_ .

0 0 0 0 [ | 0 0 0
Knowledge and skills in the Knowledge and skills (if you
training field you attended attend the second course or

more)
m\/ery much progressed (4) m Progressed by some degree(3)
Not much progressed(2) = Not at all(1)
m Other

Question 1 c. -- Average (n=5)
4 3.8 3.7 3.8

Knowledge and Knowledge and Overall
skills in the training skills (if you attend
field you attended the second course
or more)

Please share your comment. (n=2)
e The course was very useful, providing a lot of helpful knowledge
e Very good projects.

Analysis of the study team

The overall average of the level of progress is 3.8, which is nearly “Very much progressed (4)”. It
indicates each subject-matter knowledge and skills are well progressed, although n is only 5.

Question 1 d. Please indicate the progress of your general knowledge and skills through the training
program.



General knowledge &-> Strategy Program/ Staffing Budgeting [Manageme |Leadership in |Leadership in [Networking Other
skills Formulatio |project and training nt/ small project entire. . \.Nit!l people
n developme implemen- S cluznizstion ::rs:::si R
|Level of progress nt tation workplace
ry)
Very much progressed (4) 1 0 3 2 3 2 2 2 2
Progressed by some degree(3) 4 5 2 3 1 3 3 3 2
Not much progressed(2) 0 0 0 0 0 0 0 0 1
Not at all(1) 0 0 0 0 0 0 0 0 0
Other (-) 0 0 0 0 0 0 0 0 0
n 5 5 5 5 4 5 5 5 5
Average 3.2 3.0 3.6 3.4 3.8 3.4 3.4 3.4 3.2
Stdev 0.4 0.0 0.5 0.5 0.5 0.5 0.5 0.5 0.8

Question 1 d. Please indicate the progress of your general knowledge and skills through the training program (n=5)

5
3

Strategy Program/ Staffing and Budgeting Management/ Leadership in Leadership in Networking with
Formulation project training implemen- small project team entire organization  people inside
development tation (agency/ministry)  or outside the
workplace
m Very much progressed (4) m Progressed by some degree(3) Not much progressed(2) mNot at all(1) m Other (-)

Quetion 1d. -- Average (n=5)

34 3.8 34 34 34
, .
2
1

Strategy Program/project Staffing and Budgeting Management/ Leadership in Leadership in Networking with

Formulation development training implementation small project entire people inside
team organization  or outside the
(agency/ workplace
ministry)

Please share your comment. (n=2)
e Everything is great
e [ still remember courses and lessons.

3.2

Other

¢ 3 3 3 3 3
; 2 2 ; 2 2 2 22
0-000 oooo I.ooo llooo I-ooo .Iooo llooo .Iooo .. 00

Other

3.4

Overall

Analysis of the study team

The overall average of the level of progress is 3.4, which is between “very much progressed (4)” and
“Progressed by some degree (3)”. “Management / Implementation” made the highest progress (3.8) and
“Program/project development” is the lowest progress (3.0) due the characteristics of the course contents .




Question 1 e. To what extent did you find this training relevant to your work?

Please share your comment. (n=2)

Question 1 e. ) . . )
To what extent Question 1 e. To what extent did you find this
did you find training relevant to your work?
this training (n =5, average = 32)
relevant to 10
Highly relevant (4) 1
Moderately relevant (3) 4
Slightly relevant (2) 0
Not at all relevant (1) 0 ° 4
Other (-) 0
Don't want respond/ don't know(.) 0 i 0 0 0 0
n 5 0 ) )
Average 32 relovant (4 relovant (3 relevant(2) relovant(l) ' ‘Tespond!
Stdev 0.4 don't know(.)

e | also provide training on operating and programming CNC machines.

e N/A

Analysis of the study team

The average is 3.2, which is just slightly more than “moderately relevant” although n is only 5.

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Length of the [Follow-up Overall
prpgram Person’s the Training |(Lectures, Group Training Training Support after
Knowledge discussions, OJT) [(transport, Period the Training
and Skills accommodatio
|Level of progress n, meal)
Very much satisfied (4) 3 3 1 3 2 2 4
Satisfied by some degree (3) 2 2 4 2 2 3 1
Not so much satisfied (2) 0 0 0 0 1 0 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 5 5 5 5 5 5 5
Average 3.6 3.6 3.2 3.6 3.2 34 3.8
Standard Deviation 0.5 0.5 0.4 0.5 0.8 0.5 0.4

Question 1 f. Please indicate your level of satisfaction of each aspect of the training

10

5

program (n=5).

4 4

3 3
1 2 221 2 1
mloco Hmeoo mmico mloco Woooo

3 3
2 2
. 0 0 0 . 0 0 0
, HAnm |
Resource Person’s

Knowledge and
Skills

Training

Contents of the

Methods of Training

(Lectures, Group Training (transport,

discussions, OJT)

Facilities of

accommodation,

Length of the
Training Period

Follow-up Support

after the Training

mVery much satisfied (4)
m Not satisfied at all (1)

meal)

m Satisfied by some degree (3)

mDon't want respond/don't know (-)

Not so much satisfied (2)

Overall



Question 1 f -- Average (n=5)

3
= 3.8
4 3.6 3.6 3.6
S 32 32 34
8 3
8
A 2
©
T 4
3 Resource Contents of the Methods of Facilities of Length of the Follow-up Overall
Person’s Training Training Training Training Period Support after the  Satisfaction
Knowledge and (Lectures, Group (transport, Training
Skills discussions, accommodation,
OJT) meal)

Please share your comment. (n=1)

e very good

Analysis of the study team

The overall average of the level of satisfaction is 3.8, which is nearly “Very much (4)” although n is
only 5.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
5 DEIZ

Yes

® No

Not sure / Do not want to answer

Please share your comment. (n=2)
e [I'm using that knowledge in my job
e N/A



Question 1 h. How have you applied the gained knowledge and sKkills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
5 #DEZE

[JSharing with colleagues 5 (100%)

[JUsing in better decision making
[1Developing new tools, products

or services

[Developing new strategies,
ways of works

[1-Encouraging manager/
superiors to make change ...

[JConducting internal or external
training as a trainer

[JAny other

2 (40%)

2 (40%)

4 (80%)

4 (80%)

Please share your comment. (n=0)

Analysis of the study team

All participants (100 %) responded (i) sharing their knowledges and skills with their colleagues. Also,
“developing new strategies, ways of works” and “conducting internal or external training as a trainer”” mark
high ratio (four out of five participants, 80 %). It indicates the Theory of Change (ToC) set before this study
is well followed. The further outcome should be closely monitored. One caution is n is only 5.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
5oEE

@® Yes
® No

@ Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=1)



e Thisis for our internal team only

e | tried to practice at my home.

Analysis of the study team

All five participants have implemented their Action Plan (100%), which is good ratio of
implementation, although n is only 5.
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Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed
to your work. (Multiple choices acceptable)

5 HFDEZE

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

1(20%)

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=2)

e [I've applied the knowledge to my student training

e [learn from study field and in class, I always tell my friends to implement it.

3 (60%)

3 (60%)

Analysis of the study team

New idea and great productivity are reported relatively high ratio60%), and the narrative comments
provide some hints of success cases.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

3
I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

w ol o Lh ok

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=3)

e online
e Online
e N/A

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =2)

e To build a long-term connection and grow together
e | would like to share my knowledge and receive feedback when | discussed with them.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =2)

e It'sjust a normal greeting
e Beside lessons, field trips were very good learning from new experts.

Analysis of the study team

12



Two out of five participants responded communication with Thai trainers “frequenty” and it indicates
continuation with good relationship with them. This is rare and good case among all 10 TCTP training
courses.

13




Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=5)

Question 4 a How much degree have you
promoted comparing the position before you join
the TCTP training and the current position ? (n=5)

10

2 2
H B 1
0 0 0 0
0 |

More than  Promoted by Promoted by Not promoted Demoted (2) Retired Do not want

2 grades 2 1 grade/level (At the same /changed job to
/levels grades/levels (status) (4) level) (3) (1) respond/Don’t
(status) (6)  (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=5)

Question 4 b What is the degree
of contribution of joining the
training for your such
promotion? (n=5)

2 2

|
o N B
0 |

Very Much (4) By some Notso Notatall Do not
much (5) degree much (2) 1) want to
3) respond

(0)

Please share your comment (n=1)
e N/A

Analysis of the study team

Two out of five respondents have received promotion and those respondents evaluated the degree of
contribution of the training was “much” (4).
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Question 5: To practically improve rice production in your country, please share your comments or
suggestions about TCTP. (n=2)

e Thank you for providing me with the opportunity to participate in this very useful course. |
hope you will offer many more beneficial courses in the future
e Very good job.

Analysis of the study team

® Two comments received are very positive ones.

15



k%

Your name (n=3)

Your phone number (mobile or landline) * (n=3)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=3)

Name and contact information of the person responsible for sending you to TCTP (n=3)

(b) E-mail address of the person (n=3)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 35 (14 except Myanmar)

Number of participants filled the survey 3 (Response rate 21%)

Date of notification to the participants 1_A request email sent : July 17, 2025
2_Follow-up emaill : July 23, 2025

3_Follow-up email with personal name : July 30
Due date: Aug 1, 2025

Complied date: Sep. 23, 2025 by RS
Update date 1 : -Oct.10, 2025



Question 1 a. Please indicate the sessions of the training program you attended.
2022(On-site)
Part I: Lecture ; Part II: Field trip
2023 (On-site)
Part I: Lecture ; Part II: Field trip
2024(On-site)

(No information)

Question 1 a. Please indicate the sessions of the training program you attended.

3
I Attended

2023 (On-site) 2024 (On-site)

Please share your comment. (1 comments)

e The experience helps me to be exposed to Thailand's policy instruments and mechanisms to facilitate
investment.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"




Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
3R

Received
@ Not received
@ Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=0)

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.

uject-matter or setor > 1.Thailand Economic | 2-(i) IntroBOI - 2-(ii) IntroBOI - How | 2-(iii) IntroBOI - 3. Customs. 4. Import-Export 5.[EAT’s 6. Long-ts 7. of
knowledge & skills Outlook and the Investment to get investment Domestic Direct i and { i (LVR) Visa inati
Linkage between ion Policy ion & and Trade under FTA ivil i gl , Work ies who
[ASEAN and South incentives Import Tariffs & Facilitation Permit and VISA invest in ASEAN
|Level of progress Asia approval process

Very much progressed (4) 1 2 2 2 1 2 2 2 1
Progressed by some degree(3) 2 1 1 0 1 0 0 1 1
Not much progressed(2) 0 0 0 1 1 1 1 0 1
Not at all(1) 0 0 0 0 0 0 0 0 0
Other 0 0 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3 3 3
Average 3.3 37 37 33 3.0 33 33 37 3.0
Stdev 0.6 0.6 0.6 12 1.0 1.2 12 0.6 1.0

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through the training program. (n = 3)

2 2 2 2 2 2 2
1 1 1 1 11 1 1 1 1 11 1
mllooo [ [EIR) [ [EER) | B o0 [ 1 R | K o0 | B o0 [ [EIR) mmm
0

1.Thailand Economic 2-(i) IntroBOI - 2-(ii) InlroBOI How to 2-(iii) IntroBOI - 3. Customs 4. Import-Export 5.IEAT’s 6. Long-term i 7. Experience of
Outlook and the P i ge Domestic Direct i Pr and Trade i ivileges, (LVR) Visa program, multinational
Linkage between Policy p &il it , and Import under FTA Incentives & Work Permit and VISA companies who invest
ASEAN and South Asia Tariffs Facilitation approval process in ASEAN
= Very much progressed (4) m Progressed by some degree(3) Not much progressed(2) = Not at all(1) m Other

Question 1 c. -- Average (n=3)

4 33 3.7 37 33
: . .
1
o
1.Thailand Economic  2-(i) IntroBOI - 2} IntroBOI - How to 2-(ii) IntroBOI - 3. Customs 4. Import- Export 5. [EAT's Investment 6. Long-term Resident 7. Experience of Overall

Outlook and the i get Domestic Direct and Trade , (LVR) Visa program, multinational

Linkage between Policy promotion & Investment Procedures, and under FTA Incentives &  Work Permit and VISA companies who invest

ASEAN and South incentives Import Tariffs Facilitation approval process in ASEAN

Asia

Please share your comment. (n=2)

e None
e N/A



Analysis of the study team

The overall average of the level of progress is 3.7, which is nearly “Very much progressed (4)”. It
indicates each subject-matter knowledge and skills are well progressed, although n is only 3.

Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
General knowledge &-> Strategy Program/ Staffing Budgeting |Manageme |Leadership in |Leadership in |Networking Other
SRille Formulation  |project and training nt/ tsma" projectyfentiicl ’ f”“_“dP”P'e
. _ |team organization |inside
developme |m!alemen et P RPN
|Level of progress nt tation (ag /minist|workplace
ry)
Very much progressed (4) 2 0 0 0 0 0 0 2 0
Progressed by some degree(3) 1 2 2 2 3 3 2 1 2
Not much progressed(2) 0 1 1 1 0 0 1 0 1
Not at all(1) 0 0 0 0 0 0 0 0 0
Other (-) 0 0 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3 3 3
Average 3.7 2.7 2.7 2.7 3.0 3.0 2.7 3.7 2.7
Stdev| 0.6 0.6 0.6 0.6 0.0 0.0 0.6 0.6 0.6
Question 1 d. Please indicate the progress of your general knowledge and skills through the training program (n=3)
10
5
3 3
2 ; 2 ; 2 ; 2 ; 2 ; 2 , 2 ;
0.-ooo ol 00 o. 00 0. 00 olooo olooo 0. 00 .-ooo o. 00
Strategy Program/ Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other
Formulation project training implemen- small project team entire organization  people inside
development tation (agency/ministry)  or outside the
workplace
m\Very much progressed (4) m Progressed by some degree(3) Not much progressed(2) = Not at all(1) m Other (-)
Quetion 1d. -- Average (n=3)
4 3.7 3.7
3.0 3.0
3 2.7 2.7 2.7 2.7 I 2.7 3.0
2
Strategy Program/project  Staffing and Budgeting Management/ Leadership in Leadership in Networking with Other Overall
Formulation development training implementation  small project entire people inside
team organization or outside the
(agency/ workplace
ministry)

Please share your comment. (n=1)
e Good

Analysis of the study team

The overall average of the level of progress is just “Progressed by some degree (3)”. “Strategy
Formulation” and “Networking with people inside or outside the workplace” made highest progress (3.)
and most other knowledge and skills are less progress reported.




Question 1 e. To what extent did you find this training relevant to your work?

work?

Question 1 e. To what
extent did you find this
training relevant to your

Question 1 e. To what extent did you find
this training relevant to your work?
(n=3, average =3.7)

Highly relevant (4) 3
Moderately relevant (3) 0
Slightly relevant (2) 0 5
Not at all relevant (1) 0 3
Other (-) 0
[Dont want respond/ don't 0 0 0 0 0
0
know( ) 0
n 3 Highly  Moderately Slightly Notatall Other(-) Don't want
Average 20 relevant (4) relevant (3) relevant (2) relevant (1) re(sjg:r:dl
Stdev 0.0 know(.)
Please share your comment. (n=2)
e None
e N/A
Analysis of the study team
The average is 4.0, which is “Highly satisfactory” although n is only 3.
Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.
Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Length of the [Follow-up Overall
prpgram Person’s the Training |(Lectures, Group Training Training Support after
Knowledge discussions, OJT) [(transport, Period the Training
and Skills accommodatio
|Level of progress n, meal)
Very much satisfied (4) 1 2 1 2 1 1 1
Satisfied by some degree (3) 2 1 2 1 2 2 2
Not so much satisfied (2) 0 0 0 0 0 0 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
n 3 3 3 3 3 3 3
Average 3.3 3.7 3.3 3.7 3.3 3.3 3.3
Standard Deviation 0.6 0.6 0.6 0.6 0.6 0.6 0.6
Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program (n=3).
10
5
1 2 2 1 1 2 2 1 1 2 1 2 1 2
0 -.000 .-OOO -.000 .-000 -.000 -.000 -.OOO
Resource Person’s  Contents of the Methods of Training Facilities of Length of the Follow-up Support Overall
Knowledge and Training (Lectures, Group Training (transport, Training Period after the Training

Skills

discussions, OJT)

mVery much satisfied (4)
m Not satisfied at all (1)

accommodation,
meal)

m Satisfied by some degree (3)

mDon't want respond/don't know (-)

Not so much

satisfied (2)




~ Question 1 f -- Average (n=3)
<
- 4.0 4.0
<y 3.7 3.7 3.7
5 3.3 33
S 3
2
B 2
ks
T 1
5 Resource Contents of the Methods of Facilities of Length of the Follow-up Overall
Person’s Training Training Training Training Period Support after the  Satisfaction
Knowledge and (Lectures, Group (transport, Training
Skills discussions, accommodation,
OJT) meal)

Please share your comment. (n=0)

Analysis of the study team

The overall average of the level of setistaction is 3.3, which is slightly more than “Satisfied by some
degree (3)” although n is only 3.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses
in your work?
3fOEE

Yes

® No

@ Not sure / Do not want to answer

Please share your comment. (n=0)



Question 1 h. How have you applied the gained knowledge and skills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?

(Multiple answers allowed)
3OEE

[JSharing with colleagues 3 (100%)

[JUsing in better decision making
[1Developing new tools, products

or services

[Developing new strategies,
ways of works

[1-Encouraging manager/
superiors to make change ...

[JConducting internal or external
training as a trainer

[JAny other

1 (33.3%)

1(33.3%)

2 (66.7%)

Please share your comment. (n=0)

Analysis of the study team

All participants (100 %) responded (i) sharing their knowledges and skills with their colleagues. It
indicates the Theory of Change (ToC) set before this study is well followed. The further outcome should be
closely monitored. One caution is n is only 3.

Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
IFOEE

@ Yes
® No

@ Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=1)

e Implemented as usual plan but still limited budget for dissemination



e | am using the concept of model SEZs and industrial zones as an input in constructing new SEZ
law, which is in drafting process.

Analysis of the study team

Two participants have implemented their Action Plan (67%). The narrative comments indicate great
implementation, which is preparing “the industrial zones as an input in constructing new SEZ law,
which is in drafting process” .




Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
3 ORI

[1New Idea : Remarkable new
activity was initiated or formulated
at your section by utilizing the
knowledge that you acquired

1 Great productivity : Improvement
of your work was achieved

1 Good collaboration : Your working
with business persons and or local
people was promoted

[1Other type of Success Case
(please specify below)

2 (66.7%)

2 (66.7%)

Question 2 b: Please explain your "Success Case'" (Good practice) in detail. (n=1)

e None

Analysis of the study team

New idea and great productivity (100%) are reported although n is only 3, and no narrative comment is
obtained.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

3
I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

A ddwdm

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=2)

e Email

e | once had the opportunity to host a BOI investment delegation from Thailand.

Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =2)

e Some relevant document for work and experiences

e Investment promotion and facilitation need two-way communication.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =2)

e Business and public information meeting
e BOl investment delegation visit at the Council for the Development of Cambodia

Analysis of the study team

Annual or bi-annual meeting are held and it is a good example of maintaining networking and
communication, although n is only 3.
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Question 4 a How much degree have you promoted comparing the position before you join the TCTP

training and the current position ? (n=3)

Question 4 a How much degree have you
promoted comparing the position before you join
the TCTP training and the current position ? (n=3)

2

1
0 0 0 0 0 .
0 |
More than  Promoted by Promoted by Not promoted Demoted (2) Retired Do not want
2 grades 2 1 grade/level (At the same /changed job to
/levels grades/levels (status) (4) level) (3) (1) respond/Don’t
(status) (6)  (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=3)

Question 4 b What is the degree of
contribution of joining the training for
your such promotion? (n=3)
10

2

1
0 . 0 0 0
0 i
Very much Much (4) By some Not so Not at all (1) Do not want
(5) degree (3) much (2) to respond
(0)
Please share your comment (n=1)

e Nine

Analysis of the study team

Two out of three respondents do not want to share information on their promotion, and the remaining
one has not been promoted.
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Question 5: To practically improve rice production in your country, please share your comments or
suggestions about TCTP. (n=2)

e Hotel should be near the center for convient

e Please continue to sponsor such training programmes to exchange views and best practices
among ASEAN nations. However, some ASEAN member states were absent. That would be
helpful if the programme were to widen the scope to other ASEAN members.

Analysis of the study team

® One practical comment and one encouraging comment which ask to invite participants from
other member countries of ASEAN.
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Your name (n=3)

Your phone number (mobile or landline) * (n=3)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=3)

Name and contact information of the person responsible for sending you to TCTP (n=3)

(b) E-mail address of the person (n=3)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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Basic statistics of this survey

Target participants (trainees) 59 (51 except Myanmar) (cumulative number*counting
multiple attendances)
26 (actual number of participants)

Number of participants filled the survey | 11 (Response rate 42%)

Date of notification to the participants 1_A request email sent : July 26, 2025
2_Follow-up emaill : July 03, 2025

3 Follow-up email with personal name : July09
Due date: July 11, 2025

Complied date: Aug 29,2025 by RS



Question 1 a. Please indicate the sessions of the training program you attended.
Course 1 (Online) 2022
Course 1 (On-site) 2022
Course 2 (On-site) 2023
Course 3 (On-site) 2024

Question 1 a. Please indicate the sessions of the training program you attended.

10.0

/ 9

I Attended

Course 1 (Online) 2022 Course 1 (On-site) 2022 Course 2 (On-site) 2023 Course 3 (On-site) 2024

Please share your comment. (7 comments)

Comprehensive Knowledge: « Fundamental Concepts * International Frameworks * Regional
Context « Policy and Development: Knowledge required to provide inputs on
recommendations for strengthening DIDRR policies for decision-makers. Practical Skills: « The
ability to research, document, and present country-specific situations and good practices on
DIDRR. « The skills to design and develop DRR programs and strategies that are inclusive and
tailored to specific needs and situations. « Experience in developing a structured Training of
Trainers (ToT) manual on DIDRR, which is a key skill for capacity building. « The capacity to
act as a trainer and facilitator, promoting inclusive development approaches in DRR activities
and empowering others. Potential for Satisfaction: The satisfaction derived from these
courses would likely stem from a combination of personal growth, professional development,

and the ability to contribute to a meaningful cause. * A participant would likely feel highly



satisfied from transforming a basic understanding of DRR into specialized expertise in DIDRR,
making them a valuable asset in their field. « Networking and Collaboration « Empowerment

e n/a

e |learned about the basic knowledge about the DIDRR, saw the good practices, how should we
prepare beforehand in case disaster happen and how | could involve with to in order to make
sure that we leave no one behind.

e All courses was attended.

e Facilitation for Change and Social Media Production focused on promoting DIDRR" is every
important topic and link to my work. It is also new for me and | got a lot of experiences from
this training.

e an interesting program with good enrichment from field visits, direct practice and learning
best practices from each country

e | only attended Course 3, replacing Jessica, a representative from YAKKUM Emergency Unit,
Indonesia.

Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Question 1 b. After completion of the training, did you receive a certificate (Certificate of

Completion) from the Thai side (TICA, the training implementing agency, or JICA Thailand Office)?"
11 HoOE%E

@ Received
@ Not received
Do not want to respond or do not know

If you did not receive it, please explain the reason. (n=1)

e [t would also be better if it was available in the form of an electronic certificate

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.



Concept and Good practices on [DIDRR trainer DIDRR facilitation
Sujectwqatter or situation on DIDRR in ASEAN |knowledge and and social media
setor -> DIDRR in ASEAN |and Japan procedures promotion skills

Member States.

Very much progressg 7 7 7
Progressed by some 5 3 3 3
Not much progresse 1 1 0 0
Not at all(1) 0 0 1 1
Other 0 0 0 0
n 0 0 0 0
Average 34 3.5 3.5 3.5
Stdev 0.7 0.7 0.9 0.9

Question 1 c. Please indicate the progress of your
subject-matter or sector knowledge and skills through the
training program. (n = 11)

8 7 7 7
6 5 5
4 3 3 3
1 1 1 1

2 00 . 00 . 0 0 . 0 0
0 - -

Concept and situation Good practices on DIDRR trainer DIDRR facilitation and

on DIDRR in ASEAN DIDRR in ASEAN and knowledge and social media promotion
Member States. Japan procedures skills
m Very much progressed (4) m Progressed by some degree(3) Not much progressed(2)
m Not at all(1) m Other

Question 1 c. -- Average (n=11)

[%)]
S 4 3.4 3.5 3.5 35 35
(@]
o 3
S 2
S — 1
% Concept and Good practices DIDRR trainer DIDRR Overall
3 situation on on DIDRRin  knowledge and facilitation and
— DIDRR in ASEAN ASEAN and procedures social media
Member States. Japan promotion skills

Please share your comment. (n = 6)

e The training did help me gain more knowledge about DIDRR and share it to the organinization
| belong.

e | appreciate the training | received, and at this time, we are sharing the knowledge we have
gained with our local disaster risk reduction management officer, the persons with disability
leader, and the persons with disability affairs office (PDAO).

e Knowledge gained in the courses was cascaded to my colleagues in work, co- implementer
and worker

¢ time management

e Learning and sharing experiences among ASEAN member states (participants from ASEAN
countries)



e The training subjects have helped me significantly expand my knowledge and skills, especially
in the area of disability inclusion. For example, in our social media promotions, we now ensure
that videos include subtitles and sign language interpreters. This insight into disability
inclusion has shaped the way | create content, making it more accessible and inclusive for all

audiences.

Analysis of the study team

The overall average of the level of progress is 3.5, which is between “very much progressed (4)” and
“Progressed by some degree (3)”. It indicates each subject-matter knowledge and skills are well progressed.
Some variation of the responses is observed on each topic.




Question 1 d. Please indicate the progress of your general knowledge and skills through the training

program.
eneral knowledge &-> Strategy Program/ Staffing and |Budgeting Management/ |Leadership in Leadership in Networking with |Other
skills Formulation |project training implemen- small project entire orgar!iz.ation people.inside
|Level of progress development tation feam (egencyl ministry) ;L‘::::::Z'he
Very much progressed (4) 5 6 4 3 4] 5| 4 5| 4]
Progressed by some degree(3) 5 4 6 7 6| 4 5| 5| 5|
Not much progressed(2) 0 0 1 0 0 1 0 1 0|
Not at all(1) 1 1 0 1 1 1 2 0| 0|
Other (-) 0 0 0 0 0 0| 0 0 0|
Don't want respond/ don't know(. 0 0 0 0 0| 0| 0 0| 2
n 11 11 11 11 11 11 11 11 9
Average 3.3 34 3.3 3.1 3.2 3.2 3.0 34 3.4
Stdev, 0.9 0.9 0.6 0.8 0.9 1.0 1.1 0.7 0.5
Question 1 d. Please indicate the progress of your general knowledge and skills through the training program.
(n=11)
10
6 6 ! 6
s 55 4 4 , 4 5, 45 55 45
2 2
. Ilo;oo Ilo;oo II1000 I 0;00 Ilo;oo II1;00 Iloloo II1000 Iloool
Strategy Program/ Staffing and Budgeting Management/ Leadership in Leadership in  Networking with Other
Formulation project training implemen- small project entire people inside
development tation team organization or outside the
(agency/ workplace
ministry)
= Very much progressed (4) ®Progressed by some degree(3) = Not much progressed(2) ®Not at all(1) = Other (-) =Don't want respond/ don't know(.)
Quetion 1d. -- Average (n=11)
4
s 3.3 3.4 3.3 31 3.2 3.2 30 3.4 3.4 3.2
%3
&4
k] Strategy Program/project Staffing and il it Leadership in Leadership in Networking with Other Overall
T>; Formulation development training implementation small project team entire organization people inside
] (agency/ or outside the
ministry) workplace
Please share your comment. (n=5)
e Yes this training boost my leadership skills
e Currently, Im handling and supervising staff and programs for older person. | ensure that the
older persons and persons with disability are not left behind. Inclusive disaster risk reduction
is one of my priority and integrated in out plans and implementation
e None
e CDPO implemented the project name Disability Climate Action supported by USAID through
Save the Children in Cambodia in two provinces, Kampong Chhnang and Koh Kong. This
project finished by President Donal Trump termination of USAID funding in January 2025.
e The training subjects have helped me significantly expand my knowledge and skills, especially

in the area of disability inclusion. For example, in our social media promotions, we now ensure
that videos include subtitles and sign language interpreters. This insight into disability
inclusion has shaped the way | create content, making it more accessible and inclusive for all
audiences. In terms of strategy formulation, the training has provided me with a more
inclusive lens to ensure that accessibility and participation of persons with disabilities are
integrated into the early planning stages of any initiative. For program and project
development, I've learned to consider diverse needs, ensuring that all activities and outputs
are accessible and meaningful to various groups, especially persons with disabilities.

Regarding staffing and training, | now recognize the importance of building a team that



understands and practices inclusive communication. This includes sharing knowledge with
colleagues and advocating for training opportunities that enhance disability awareness. In the
area of budgeting, | have become more aware of the need to allocate resources specifically
for accessibility, such as captioning, sign translation, or accessible venue arrangements. For
management and implementation, I've gained practical insights on how to mainstream
inclusion in every step—ensuring that feedback from underrepresented groups is considered
and integrated. In terms of leadership in small project teams, I've developed a more
collaborative approach, actively listening to different perspectives and encouraging inclusive
participation from all team members. When reflecting on leadership in the wider organization,
| see the importance of advocating for inclusive policies and practices that align with the
organization’s values and commitments to equity. Finally, in terms of networking, I've become
more intentional in connecting with individuals and organizations that promote disability
rights and inclusion—both within and outside of my workplace—to strengthen collaboration

and collective impact.

Analysis of the study team

The overall average of the level of progress is 3.2, slightly better than “Progressed by some (3)”. It
indicates each general knowledge and skills are well progressed. The narrative comments show very
positive and enthusiastic gains.




Question 1 e. To what extent did you find this training relevant to your work?

Question 1 e. To what

extent did you find this . . . . L

training relevant to your Question 1 e. To what extent did you find this training

work? relevant to your work?

- (n=11, average =3.6)

Highly relevant (4) 8 10 5
Moderately relevant (3) 2
Slightly relevant (2) 1 5 2 ]
Not at all relevant (1) 0 0 - — 0 0 0
Other () 0 Highly —Moderately Slightly Notatall Other(-) Don't want
Don't want respond/_don't 0 relevant (4) relevant (3) relevant (2) relevant (1) respond/
n 11 don't
Average 3.6 know(.)
Stdev 0.7

Please share your comment. (n=6 )

Given the increasing frequency of natural disasters in the Philippines, it is crucial to
strengthen disaster preparedness and promote inclusive Disaster Risk Reduction and
Resilience (DRRR), especially among persons with disabilities (PWDs).

As workers in the vulnerable sector, we are mandated to act on disaster and climate change
adaptation. The training is highly relevant and is a significant help for me and my
organization, equipping us with knowledge on Disabilty-Inclusive Disaster Risk Reduction and
Resilience (DIDRR).

The training is very relevant in my work. Attending the training wider my knowledge and
awareness on DIDRR. | understand more the importance of inclusivity

None

It is crucial and relevant to my work field as it is related to vulnerable people, specifically
people with disability. By understanding this matter clearly, it is beneficial to integrate and
develop the ideas for the proposal that need to be submitted to the fund provider related to
climate change risk reduction.

The training is highly relevant to my work, especially in enhancing my capacity to promote
inclusive and accessible communication. The sessions on disability inclusion have been
particularly impactful, helping me to apply practical approaches such as using subtitles and
sign language interpreters in our social media content. These insights directly support my role
in developing and managing communication strategies that are inclusive, equitable, and

responsive to the needs of diverse communities.

Analysis of the study team

The average is 3.6, which is between “Highly relevant (4) ” and “Moderately relevant (3)” .. The

narrative comment, although the number of comments are not many, include very positive and again
enthusiastic ones. The survey result is evaluated that the training is highly relevant.




Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Aepect of the training-> Resource Contents of |Methods of Training |Facilities of Training |Length of Follow-up Overall
prpgram Person’s the Training [(Lectures, Group (transport, the Training |Support after
Knowledge discussions, OJT) accommodation, Period the Training

|Level of progress and Skills meal)

Very much satisfied (4) 9 10 10 10 9 8 9
Satisfied by some degree (3) 2 1 1 1 2 3 2
Not so much satisfied (2) 0 0 0 0 0 0 0
Not satisfied at all (1) 0 0 0 0 0 0 0
Don't want respond/don't know (-) 0 0 0 0 0 0 0
N/A 0 0 0 0 0 0 0
n 11 11 11 11 11 11 11
Average 3.8 3.9 3.9 3.9 3.8 3.7 3.8
Standard Deviation 0.4 0.3 0.3 0.3 0.4 0.5 0.4

Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program. (n=11)

25 22 21
19 18

13
11
9 9
5 5 5 5 6
5 1 2 - 1 II33 11
0 1Tooo -0 00 mo o' .000 mO ..o l_o

Resource Person’s Contents of the Methods of Training Facilities of Training Length of the Training Follow-up Support Overall
Knowledge and Skills Training (Lectures, Group (transport, Period after the Training
discussions, OJT) accommodation,
meal)
m Very much satisfied (4) m Satisfied by some degree (3) Not so much satisfied (2) = Not satisfied at all (1) = Don't want respond/don't know (-)

Question 1 f -- Average (n=11)

=
< 4.0 3.9 3.9 3.8
c 4 ’ . 3.5
5 3.3 3.1
8 3
R
%)
T 2
n
“
° 1
0 Resource Person’s Contents of the Methods of Facilities of Length of the  Follow-up Support Overall
9 Knowledge and Training Training (Lectures, Training (transport, Training Period  after the Training Satisfaction
Skills Group discussions, accommodation,
OJT) meal)

Please share your comment. (n=7 )

e Length of the Training Period

e Overall, the training was satisfactory and well-organized. The content was relevant, and the
methods used—such as lectures and group discussions—were effective. While some resource
speakers could have been more engaging or better prepared, the rest of the training team
delivered well. Facilities like transport, accommodation, and meals were adequate, and the
training duration felt appropriate. | hope there will be consistent follow-up support to reinforce
what we've learned.

e The training methodology, administrative and management for the whole training duration
meet my expectations.

e The methodology used is very good. Learning visit, 1st hand information, experience and
seeing the good practices and sharing of visited office add more knowledge to me. Lectures,
group discussion and sharing of each country is very interesting.

e All aspects of the program were very well organized. | just have a small suggestion regarding
the transfer from the hotel to the airport, which is often arranged very early. We think it would

be helpful to provide information in advance so that participants can better choose their flight

10



time and hotel departure. Simply informing participants of the scheduled hotel departure time
would allow them to select a suitable flight accordingly.

e The overall of the course is very beneficial for me as | got many new experiences and
understandings during the training. | was also able to share my experiences and got back new
experiences from other participants from many other countries within ASEAN. It's a good
program that | can interact and networking with other people from different cultures and
backgrounds. The trainers in this program are very knowledgeable and share many good
lessons as well as expertise.

e Resource Person’s Knowledge and Skills: Very satisfied. The resource persons demonstrated
strong expertise and were able to explain complex topics—especially on disability inclusion—
with clarity and relevance. Contents of the Training: Very satisfied. The materials were well-
structured, practical, and aligned with real-world needs in my field of work, particularly in
inclusive communication and project implementation. Methods of Training (Lectures, Group
Discussions, OJT): Very satisfied. The combination of lectures and interactive sessions
allowed for deeper understanding, peer learning, and practical application. Facilities of
Training (Transport, Accommodation, Meal): Very satisfied. All logistical arrangements were
well-organized and supported a comfortable and focused learning environment. Length of the
Training Period: Satisfied. The duration was sufficient to cover key topics, though a slightly
longer period might allow for more in-depth practice or case studies. Follow-up Support after
the Training: Satisfied. Some initial follow-up has been helpful, and | look forward to continued
support or opportunities to stay connected with the trainers or network. Overall: Very
satisfied. This training has made a meaningful impact on how | approach my work,

particularly in making communication and program strategies more inclusive and accessible.

Analysis of the study team

The overall average of the level of progress is 3.5, which is more than “Satisfied by some degree (3)”
but less than “Satisfied very much (the average point is 4.0)”. On the other hand, the follow-up and support
after the training is evaluated the lowest (the average point is 3.1). The narrative comments indicate the
more follow-up should be offered.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

11



Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses

in your work?
11 HoEE

® Yes
No

/ Not sure / Do not want to answer

Please share your comment. (n=7 )

e | am able to share it to my bosses to add this knowledge in incorporating for the program
planning

e After | attended the training, | was switched to work at another institution, so | did not have
chance to involve in disability issues like DIDRR as well as to implement it.

e Through my advocacy and lobbying to partners, | was able to act as Resource Speaker to 3
Conducted Training on Disability Inclusive Disaster Risk Reduction management participated

by local disaster risk reduction management officer, the persons with disability leader, and the

persons with disability affairs office (PDAQ). In my planning in my current work i always
ensure the inclusion of DiDRR in one of our program.

e After the training. | conducted training to Persons with Disability Leader, Local Disaster Risk
Reduction Officer and other agency concern on persons with disability sector

e None

e CDPO implemented the project name Disability Climate Action supported by USAID through
Save the Children in Cambodia in two provinces, Kampong Chhnang and Koh Kong.

e Yes, | have been able to apply the knowledge and skills gained from the course in my work.
For example, | now make a conscious effort to ensure greater inclusion, particularly involving
persons with disabilities in decision-making processes. | also apply inclusive communication
practices in content development, making sure that our materials are accessible and

representative of diverse needs.
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Question 1 h. How have you applied the gained knowledge and skills learnt from the training ? (Multiple
answers allowed)

Question 1 h. How have you applied the gained knowledge and skills learnt from the training ?
(Multiple answers allowed)

11 HoEE

"ISharing with colleagues 11 (100%)
[JUsing in better decision making 6 (54.5%)
"IDeveloping new tools, products

or services 6 (54.5%)
"IDeveloping new strategies, 6 (54.5%)

ways of works '
J-Encouraging manager/ 6 (54.5%)

superiors to make change ...
IConducting internal or external 5 (45.5%)

training as a trainer
"JAny other 1(9.1%)

w0 2.5 5.0 7.5 10.0 125

Please share your comment. (n=4 )

e Considering Disaster Inclusion and Disaster Risk Reduction (DIDRR) is crucial in every
decision and program planning, particularly when preparing for disasters.

e None

e Sharing in general staff meeting and provide input during NDC 3 consultative workshop with
ministry of environment

e | have applied the knowledge and skills from the training by sharing insights with my
colleagues to promote inclusive practices, especially in communication and program
planning. I've also developed content that incorporates accessibility features, and adapted our
strategies to ensure the meaningful inclusion of persons with disabilities. Additionally, I've
encouraged my supervisors to consider changes in policies and budgeting based on what |
learned. | have also started to share this knowledge through internal discussions and plan to

contribute as a trainer in future learning sessions.

Analysis of the study team

All participants (100 %) have shared their knowledges and skills with their colleagues. It is a good
outcome after the outputs, i.e., knowledge and skills are obtained, are achieved. It indicates the Theory of
Change (ToC) set before this study is well followed. The further outcome and the final outcome should be
closely monitored.
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Question 1 i. Did you implement your action plan after returning to your country?

Question 1 i. Did you implement your action plan after returning to your country?
11 HoE%E

Yes
No
Not sure / Do not want to answer

If you answered 'Yes', please describe the implementation status. If you answered 'No', please explain
the reasons (e.g. lack of equipment, limited budget, insufficient technical skills or knowledge, or lack
of understanding/support from your organization). (n=8 )

e Before my departure from the organization, | endorsed the initiative and provided
recommendations to my superior for further consideration.

e Immediately after | returned to my country, feedbacking of the action plan were facilitated.
Three (3) Trainor's Training conducted participated by local disaster risk reduction
management officer, the persons with disability leader, and the persons with disability affairs
office (PDAO). Presentation and reading materials shared to Persons with Disability leader,
and the persons with disability affairs office (PDAO).

e Series of training, orientation were conducted. Immediately after ie prepare feedback to my
agency. Conducted 6 trainings to transfer my knowledge gain.

e | have introduced my plan to relevant stakeholders. | have applied the materials and
knowledge | gained to my work. | have implemented DIDRR for persons with disabilities in the
areas under my responsibility. H3i ChatGPT

e train to staff in office.

e Engage some action plan into the DCA project supported by USAID funding through Save the
Children.

e Maybe right now we haven't found the right time to carry out the entire action plan that has
been made (specifically). However, good practices in DiDRR are still carried out in everyday
life and also work. For example, knowing good procedures in interacting and understanding
friends with disabilities and also involving them actively in every activity.

e Yes, | have applied the Training of Trainers (ToT) with a disability group in Central Sulawesi,
Indonesia, where | used inclusive approaches introduced during the course. | also shared the
knowledge | gained with my colleagues to encourage more inclusive practices within our team

and projects.
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Analysis of the study team

Just more than 64 % of participants have implemented their Action Plan. This ratio is the highest among
all TCTP courses. Action Plans include to implement the trainings in each participant’s country and also
make the materials of the trainings. The narrative comments show the participants are usually eager to
implement those activities.

Question 2 a: Please indicate the type of ""Success Case' (good practice) in which TCTP

contributed to your work. (Multiple choices acceptable)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed

to your work. (Multiple choices acceptable)
1 FoEZE

[1New ldea : Remarkable new .
activity was initiated or formulated .
at your section by utilizing the
knowledge that you acquire

[J Great productivity : Improvement :
of your work was achieved

[1Good collaboration :  Your
working with business persons .
and or local people was promoted

[J Other type of Success Case
(please specify below)

5 (45.5%)

6 (54.5%)

10 (90.9%)

1(9.1%)

0 2 4 6 8 10

Question 2 b: Please explain your "Success Case" (Good practice) in detail. (n=7)

e | collaborated with local community leaders and the church community in my area to raise
awareness and educate them about Disaster Inclusion and Disaster Risk Reduction (DIDRR),
especially in preparation for and response to disasters.

e | was glad to be selected to attend the trainings, since my ministry's procedure was
restructure, | was not able to involve more. However, all the resources which | received from
the trainings, | shared with the team. It will become principal knowledge in the future if we
have enough budget to implement on DIDRR.
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e Our Partners developed and localized disaster risk reduction and management preparedness
and mitigation plan for person with disability. This is a big win in my part as advocates as a
result of my learnings gained in the training provided by TICA, JICA and APCD.

e The relationships with my classmates have created more opportunities for collaboration.

e Guideline and handbooks

e Through implementation of DCA project, local authorities increased their knowledge related to
climate change and collaboration with project implementers.

e New ldea, Great Productivity, Good Collaboration TCTP has contributed to multiple areas of
my work. | have applied many aspects of the training, especially in implementing disability-
inclusive disaster risk reduction (DiDRR) in my projects. The training introduced new ideas
that I've integrated into my activities, improved the quality and inclusiveness of my work, and
encouraged better collaboration with communities and stakeholders. | also actively share the

knowledge | gained to promote broader understanding and adoption of inclusive practice.

Analysis of the study team

Good collaboration (91%) are reported and it is the highest among all TCTP courses. This is a great
achicement. We can say it is a great application. The narrative comments include some good detailed
“success cases” of collaboration with stakeholders.
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the
training program.

Question 3 a: Please indicate the level of your networking/communication with stakeholders of the training program.

8
I Frequently (i.e., every month or more) [l Regularly (i.e., once a quarter or so) [0 Annually or biannually [l Rare (i.e., if needs arise) [l Not at all

o~

n

o

Thai Trainer/Lecturer Japanese Trainer/Lecturer Domestic and international ~ Trainees from the same Training organization in Others
trainees from the same country who attended Thailand
batch/course TCTP

(Note) The average values cannot be calculated because the choices of response are not Likert-type scales.

Please share how do you usually network with others? (e.g., face-to-face, online, formal events,
informal meetings). (n of comments=18)

e Online

e sharing any info online.

e Through Online with APCD and once face to face during the Launching of Laging Handa
Manual in the Philippines UNESCAP and APCD both present in the event. we are invited.

e Online due to location

e | often communicate with my APCD friends through messages on Facebook, Gmail, or Google
Hangouts.

e informal meeting

e N/A

e Just asking each other how we are through social media.There has been no chance to meet
again in person.

e | keep in contact with some domestic and international trainees from the same batch, as well
as trainees from my country who attended TCTP. These connections have been valuable for
sharing updates, collaboration opportunities, and continuing to promote inclusive practices. |
have had limited but meaningful interactions with the training organization in Thailand,
especially when follow-up opportunities arise.
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Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =10)

e N/A

e Build a Community of Practice: Ongoing communication helps build a network among
participants and other relevant parties, fostering a "community of practice" where knowledge
and experiences can continue to be shared long after the formal training ends.

e |am now involved in another sector of an NGO focused on providing educational support to
youth. Occasionally, | still engage in catch-up meetings with fellow trainees and colleagues
from other countries.

e To share current DIDRR updates in our country, our activities conducted

e To continue our sharing of what we gained and updates on our activities about the training.
To maintained our established network and friendship

e | often communicate with my APCD friends through messages on Facebook, Gmail, or Google
Hangouts. We also meet in person at events related to the field of persons with disabilities.

e some missing guidelines

e To expand networks, communication and job updates, especially in seeking collaboration
opportunities.

e . Within my network of colleagues in Indonesia, particularly those working in government
offices, | share insights from the training to help influence more inclusive practices and
encourage the integration of community-based approaches into government programs. This
exchange has helped bridge community experiences with policy-level discussions. Although

policy-level discussions would take more time to achieve.

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =10)

e N/A

e Cultural exchange of costumes and cuisine.

e During my time with the Autism Society Philippines, | had the opportunity to attend a training
where | connected with fellow trainees from various countries. Now that I'm with the Erlinda
Faderogao Gillespie Foundation (EFGF), I've continued to maintain communication with them.
These ongoing connections have been valuable for exchanging insights and experiences, and
they continue to enrich my work in the development sector.

e Keep us updated and share ideas and updates regarding our activities conducted after the
event. Inform them that the shared learning from the training is cascaded and transferred to
others.

e We exchange and share our knowledge. Here in the Philippines were partners in the conduct

of training. We are invited as resource person on DIDRR
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e To share how | have applied the knowledge gained from the training to my work, and to
exchange useful information.

e exchange new experience

e Sharing new knowledge through each other's activities.. both working in the humanitarian and
inclusion sector, but with different specific issue focuses. What was also interesting when
visiting the Disaster Prevention and Mitigation Regional Center 15 Chiangrai, | learned a lot
about the activities carried out and saw similarities with the same agency in my country. It
turns out that what is done is not much different, it's just that there are more facilities there
that can be used for public education regarding disaster preparedness.

e Oneremarkable outcome from maintaining communication with other stakeholders is the
successful collaboration between YEU and a local organization of persons with disabilities in
Central Sulawesi—our partner that focuses on promoting disability-inclusive disaster risk
reduction (DiDRR). Through the knowledge | gained from the course, | was able to contribute
ideas and insights that supported this initiative. As a result of continuous knowledge
exchange and collaboration, we supported the production of an innovation video on
earthquake disaster mitigation for families and persons with disabilities. This innovation was
initiated by the Organization of Persons with Disabilities and serves as an accessible
educational tool—marking an important step toward inclusive community preparedness. You
can watch the video here: https://youtu.be/8VPn34CnTP4?si=3sUuGbdPZSfpMbQO. It is also
featured on the APCD website.

Analysis of the study team

Communication with Thai trainers is frequent and its ratio would be the highest among all TCTP
courses. This is a remarkable feature of this course among all TCTP courses. The mode is online, i.c.,
WhatUp or Facebook, is dominant. The main reasons of communicating are exchange of new ideas as well
as greeting.
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Question 4 a How much degree have you promoted comparing the position before you join the TCTP

O =~ N W~ O

training and the current position ? (n=23)

Question 4 a How much degree have you promoted
comparing the position before you join the TCTP
training and the current position ? (n=11)

3 3
2
1 .1 » .
L] © H N

More than Promoted by Promoted by Not promoted Demoted (2) Retired Do not want

2 grades 2 1 grade/level (At the same /changed job to
/levels grades/levels (status) (4) level) (3) ) respond/Don’t
(status) (6) (status) (5) know (0)

Question 4 b What is the degree of contribution of joining the training for your such promotion? (n=23)

O =~ N W b O

Question 4 b What is the degree of
contribution of joining the training for
your such promotion? (n=11)

1
I I . I o N

Very much Much (4) Bysome Notso Notatall Do not
5) degree (3) much (2) (1) want to
respond

)

Please share your comment (n=5)

e | selected 'Not so much' because, while the training was informative and helped broaden my

perspective, my promotion or change in role was primarily influenced by other factors such as
organizational needs, previous performance, and personal career goals. However, | still value
the knowledge and connections gained from the training.

e The training is a blessings to me. Help me a lot to understand, aware and capacitate to be

DIDRR worker. My little knowledge broaden and strengthen. | am proud the my gained
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knowledge from the training were shared and part of my lifestyle in work. A series of training
were conducted. My knowledge gained transferred to others. Im happy that my participants of
the trainings appreciate and implemented the DIDRR. In their local development plan they
included DIDRR. Some of which prepare a local DIDRR plan. Many of my partners invited me
as speaker to discuss DIDRR and I'm happy that the resources given to us by TCTP is worth it
because i shared and implement my knowledge gain in the training course. In my current work
which directly working with older person sector and most are with disability , DIDRR is part of
my work lifestyle.

e Nonec

e The topic of the training is interesting. By gathering all of the experiences and expertise from
this training program, | am able to bring what | have learned and share it to my organization's
staff member. All the relevant information | have learned, | am able to share it during the
workshop as well.

e Currently, | serve as the Information and Communication Coordinator, where one of my key
responsibilities is ensuring that all publications and communication materials are accessible
to persons with disabilities. This role reflects the application of the inclusive principles |
gained from the TCTP training, and it has strengthened my capacity to lead efforts in

promoting inclusive communication within the organization.

Analysis of the study team

According to 11 respondents, more two third (n=7) made promoted by more than 1 grade/level (status).
This is very high ratio, which would be the highest, among all TCTP courses. Most promoted respondents
reported contribution of joining the TCTP training on promotion is “very much” or “much”. The narrative
comments indicate those great contribution.

Question 5: To further promote disability-inclusive disaster risk reduction (DIDRR) in your

country, please share your comments or suggestions about TCTP. (n=10)

e The TCTP's design, moving from foundational concepts to advanced training-of-trainers and
policy recommendations, is excellent. It addresses critical needs by fostering regional
understanding, sharing good practices, and building local capacity.

e The TCTP effectively creates a rich regional DIDRR learning environment. By embedding
structured, localized follow-up and toolkits—and promoting peer networks and outcome
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tracking—it can significantly amplify its long-term impact in the Philippines and across
ASEAN.

For the future trainings should invite up to 3 participants (if possible) from each country so if
anyone leave, there still have two to work on DIDRR.

Continue offering free training on DIDRR to the ASEAN region. The experience and knowledge
we gained from the training course significantly changed my perspectives, making me more
aware and understanding. Now, | am advocating for DIDRR. | hope that another advanced and
updated training will be available for us.

Continue help us to enhance our knowledge on the progress or good practices of other
country. | hope the on the next training climate adaptation topic well be included. Keep us
updated on the current trends, best practices of other countries to help us. | hope we
experience or visit Japan to know DIDRR activities. Im proud to say that in my region /area
DIDRR are known and understand by Persons with Disability Leader, implementer and Local
Disaster Officer. Im thankful for the persons with disability sector for fighting and
participating in DRR. Im thankful of the commitment local disaster risk reduction officer to
broaden their plan into DIDRR

| think it's important to have connections to share new knowledge, and there should be more
cultural exchange

warning system for all

It would be great to have second TCTP since it can enhance the knowledge on disability-
inclusive disaster risk reduction. By having a deeper understanding on this matter, we are able
to apply it to the new context as of now.

It might be better if the participants are the same people at each level of training. So that the
materials obtained are also aligned and in line and there are no gaps between them. | am very
happy to be able to participate, but because | only participated in the third training, | feel that
my understanding of the previous materials is still lacking. Even so, TCTP 3 was my first
experience in an international forum, | was very happy because my friends accepted me well
and were also able to help me in the learning process (especially in my communication in
English which is still lacking).

To further promote disability-inclusive disaster risk reduction (DiDRR) in my country, | suggest
that TCTP continue to strengthen its focus on practical tools, case studies, and real-life
applications of DiDRR at the community and policy levels. It would be highly beneficial to
expand the network of alumni engagement through regular follow-ups, collaborative projects,
and peer-learning platforms. Additionally, involving government representatives and local
organizations of persons with disabilities (OPDs) in future trainings could help bridge the gap

between policy and practice, ensuring broader and more sustainable impact.

22



Analysis of the study team

The comments and suggestions on TCTP for the implementation agencies (TICA and JICA), include
the following key recommendations.

® For the future trainings should invite up to 3 participants (if possible)

@ |t might be better if the participants are the same people at each level of training

® TCTP continue to strengthen both ts focus on practical tools, case studies, and real-life
applications of DiDRR boat the community and policy levels.

® |t would be highly beneficial to expand the network of alumni engagement through
regular follow-ups, collaborative projects, and peer-learning platforms.

® |Involving government representatives and local organizations of persons with
disabilities (OPDs) in future trainings could help bridge the gap between policy and
practice, ensuring broader and more sustainable impact.
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k%

Your name (n=23 )

Your phone number (mobile or landline) * (n=23)

*The study team may contact you directly by phone if your case is selected as the best '"Success
Case'.

Your email address (n=23)

Name and contact information of the person responsible for sending you to TCTP (n=23)

(b) E-mail address of the person (n=20)

Confidentiality is strictly secured. Thank you very much for
your cooperation for this survey!! ***
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0. Introduction

It was calculated the total number of participants in ten TCTP courses is 499. Except the participants
from Myanmar and those who email address were unknow, the study send an invitation of survey to 394
participants. The study team received 130 filled survey result by Google Survey From. The response rate was
calculated as 33% (=130 / 394). The summary of statistics of response is in the following table.

Basic statistics of responses

Course # and Course Title Participants | Participants Response Response rate
(except Myanmar | (b) (=(b) / (a))
& no email
address) (a)
#1 Modernization of Power 75 60 30 50%
Distribution System in ASEAN
Countriesk
#2 Renewable Energy Technologies 38 37 22 59%

and Knowledge Transfer for
Strengthening and Achieving
ASEAN's Sustainable
Development Goals

#3 Energy Resilience Assessment 30 25 3 12%
Towards Climate Adaptable Energy
Systems

#4 Practice in Innovation and Digital 17 15 7 47%
Technology for Sustainable Water
Management

#5 Emergency Medical 55 41 3 7%
Services(EMS)Medical Director
Training Course Regional Training
for Pre-Hospital Emergency Care

in CLMV

#6 International Road Infrastructure 59 52 23 44%
Development for ASEAN and
BIMSTEC Networks

#7 Rice Production Technologies for 65 63 23 37%

Food Security and Sustainability of
African Countries

#8 Skill Development for Material 95 61 5 8%
Processing for Mekong Countries

#9 Workshop on Investment 35 14 3 21%
Promotion Policy and Enhancing
Industrial Competitiveness for
Mekong and South Asia Countries

#10 Strengthening Disability 30 26 11 42%
Inclusive Disaster Risk Reduction
in the ASEAN Region
Total 499 394 130 33%

Response until 24 September, 2025



Several courses made relatively higher response rates (#1, #2, #4, #6, #7, #10) and the raining

courses made relatively lower rates (#3, #5, #8, #9), as follows.

100%

Response rate of each course

Response rate (%)

(=(c) / (b))
59%
50% o
47% 44% 42%
37%
33%
21%
0,
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
Modern Renewable Energy Practice EMS in Intl Road Rice Skill Dev. Invest. Disability
Power Energy Resilience inIDT CcLMV Infra Production Material Promo. Disaster

From the next page to the last page, the responses, and some representative comments for each survey

item from participants are presented. Since the response numbers and rates vary among ten (10) courses, more

comments were selected from the courses with frequent responses and high response rate than those with less

frequent and lower response rates.

Main points of survey result

Almost all participants completed their training courses and obtained the certificate of completion.
They made progress the subject-matter knowledge and skills by more than degree and nearly very much
on some courses. The same tendency was reported on general knowledge and skills although the degree
of progress is lower than subject-matter knowledge.

Many participants have applied their obtained knowledge and skill for their work after they came back
to their home country. Some of them made remarkable “success cases” but frequently they experienced
limitation of budget, human resources, and weak cooperation with and support from their stakeholders.
Networking and communication are generally well maintained among their colleagues in the same batch
and them from the same country. They enjoyed the exchange of experience among colleagues from
neighboring countries. They exchange new ideas and possible solutions as well as social interaction.
Promotion experience varies. More or less one third of participants received more than one grade
promotion but the most frequent response has no promotion. One comment suggest promotion is
affected by various factors and the attendance to the training program is only one of them.

The participants appreciated well-known lecturers from Thailand and Japana. They appreciated TICA
and JICA and asked for continuation of TCTP trainings.

Suggestions include: (i) more longer period of training, (ii) conduct of follow-up trainings, (iii)
provision of financial support for implementation of action plans. In addition, food consideration,

including provision of Harare food, should be prepared due to the needs of participants.




Question 1 a. Please indicate the sessions of the training program you attended.

100
90
80
70
60
50
40
30
20

Participants (Total n = 499)

95
75
59 65
55
38
30 35 30

I I 17

# #2 #3 #4 #5 #6 #7 #8

#9 #10
Modern Renewable  Energy Practice EMSin Intl Road Rice Skill Dev. Invest. Disability
Power Energy Resilience in IDT CLMV Infra Production  Material Promo. Disaster

The training was conducted in a warm and welcoming atmosphere. It provided valuable opportunities
to build connections between organizations, which I take great pride in. It was an honor to participate
in this program. (#1 Power)

The organization of the program is excellent, the team invited speakers from reputable institutions. (#2
Renewable)

A very good course, where participants from different countries can share and learn the approach that
has been applied in addressing road network issues (#6 Road)

Very interesting course. It has impacted in me, a practical knowledge of Rice Production
Technologies. It was indeed educative. (#7 Rice)

I learned about the basic knowledge about the DIDRR, saw the good practices, how should we prepare
beforehand in case disaster happens and how I could involve with to in order to make sure that we

leave no one behind. (#10 Disability)



Question 1 b. After completion of the training, did you receive a certificate (Certificate of
Completion) from the Thai side (TICA, the training implementing agency, or JICA
Thailand Office)?"

Q 1b. Certificate of completion (%)

100% 100% 100% 100% 100% 100% 100% 100% 100% 99.7%

100%
0%

#10 Total
Moderﬂenewable Energy Resnllendéractlce EMS in Intl Road R|ce Sklll Dev Invest Disability
Power inIDT CLMV Infra  Production Material Promo. Disaster

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge and skills through

the training program.

Q 1c. Subject-matter or sector knowledge and skills.
(Average score)

4 3.7
3_4 3.5 3 3 3 3 3.5 3.5 3.4
° 3.1 * 3.2 3 0

#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
ModerRenewable Energy Resilienderactice EMSin IntlRoad Rice SkillDev. Invest. Disability
Power inIDT CLMV Infra  Production Material Promo. Disaster

(Note) 4:Very much progressed, 3:Progressed by some degree, 2: Not much progressed, 1: Not at all.

e The courses are good. But the schedule is very tight. The schedule is too much for 2 weeks. (#1 Power)

e Opverall, the subject-matter or sector knowledge and skills has been expanding after attending the
training program (#2 Renewable)

e Since all the units covered during the course were relevant to my roles and responsibility, it has helped
me expand my knowledge and make better decision during my profession. (#6 Road)

e It has helped me in organizing training programs for my farmers and also an improvement in my
agronomic field activity support to my local farmers. (#7 Rice)

e The training subjects have helped me significantly expand my knowledge and skills, especially in the

area of disability inclusion. (#10 Disability)



Question 1 d. Please indicate the progress of your general knowledge and skills through the training

w

N

1

program.

Q 1d. General knowledge and skills.
(Average score)

33 34 4, s 32 34 32 32 31
I I I I I I I I
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
ModerfRenewable Energy Resiliend®ractice  EMSin  Intl Road Rice SkillDev. Invest. Disability
Power inIDT CLMV Infra  Production Material Promo. Disaster

(Note) 4:Very much progressed, 3:Progressed by some degree, 2: Not much progressed, 1: Not at all.

Networking with neighboring countries is the great part. I am now still in touch with some of them to
share our knowledge, experience, and friendship. (#1 Power)

In overall, this training has improved some. (#2 Renewable)

The training program has significantly improved my general knowledge and skills, particularly in areas
related to road project planning, highway design, and construction project administration. (#6 Road)

It was an excellent experience I loved it a lot and I progressed a lot psychologically and
professionally. (#7 Rice)

Yes, this training boost my leadership skills. (#10 Disability)

Question 1 e. To what extent did you find this training relevant to your work?

w

N

1

Q 1e. Relevant to your work
(Average score)

3.9 4.0
35 3.7 37 36 = — 36 36
3.3 3.1 3.2
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
Modern Renewable Energy Practice EMSin  Intl Road Rice SkillDev. Invest. Disability
Power Energy Resilience inIDT CLMV Infra  Production Material Promo. Disaster

(Note) 4:Highly relevant, 3:Moderately relevant, 2: Slightly relevant, 1: Not at all relevant



e This training is directly related to the work under care and can be used to develop further activities
very well. (#1 Power)

e My field is biomaterial and biotechnology. This training opens up more ideas for me to dive into more
diverse field and area related to renewable energy and SDG. (#2 Renewable)

e Some of the sessions are relevant to my job and can adopt to my work (#6 Road)

e it was very fruitful and relevant and after almost 2 years, I do not exactly remember the lecture and its
content but i clearly still remember the site visits and the technological improvements i saw during the
training session (#6 Road)

e Itisrelevant because I am involved in teaching agricultural extension officers who go to teaching
farmers’ rice cultivation, I am also involved in teaching farmers about rice cultivation in my area of
work. (#7 Rice)

e The training is very relevant in my work. Attending the training wider my knowledge and awareness on

DIDRR. I understand more the importance of inclusivity. (#10 Disability)

Question 1 f. Please indicate your level of satisfaction of each aspect of the training program.

Q 1f. Satisfaction of the training program
(Average score)

3.8 3.8
s 35 37 37 a4 .4 34 35 33 3.5
3
2
1
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total

Modern Renewable Energy Practice EMS in Intl Road Rice SkillDev. Invest. Disability
Power Energy Resilience inIDT CLMV Infra  Production Material Promo. Disaster

(Note) 4:Very much satisfied, 3:Satisfied by some degree, 2: Not so much satisfied, 1: Not satisfied at all.

e The training should last approximately 1 month so that the observers can learn the entire course. / The
training period should be extended to 2 months. (#1 Power)

e The entire programme has been arranged very well, with excellent hospitality from TICA and JICA.
(#2 Renewable)

e 1) There is no Halal food stall/ restaurant around training place and we have difficulty to get Halal food
during lunch break that is only 1 hour duration. 2) The organiser is kind enough to offer 1 room as our
praying room. We are thankful for the kind gesture. 3) The hotel is quite far away from the training hall
and outside of the city centre. It is recommended to choose the hotel as close as possible to training
place so we do not spend a lot of time to go through heavy traffic during peak hours. (#6 Road)

e JICA and TICA has reputed highly qualified lecturers with very experienced in Engineering field. We
were fully satisfied with the knowledge we gained from the training. (#6 Road)



e There's a need for follow up to see what the countries that benefitted from the training are doing in
terms of implementation of the knowledge gained from the training program. (#7 Rice)

e The training was good, but i need more training especially on economic and financial analysis (#7
Rice)

e Opverall, the training was satisfactory and well-organized. The content was relevant, and the methods

used—such as lectures and group discussions—were effective. (#10 Disability)

Question 1 g. Have you been able to apply the knowledge and skills learnt from the training courses in
your work?

Q 1g. Application in your work

(Average %)
0 0 0 0 0
99% 99 100% 100% 100% . 96% 100% 93%
100% — — — — — 86 /0 R 80% — -
73%
50%
0%
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
Modern Renewable Energy Practice EMSin Intl Road Rice SkillDev. Invest. Disability
Power Energy Resilience inIDT CLMV Infra  Production Material Promo. Disaster

Please share your comment. (n=8)

e Definitely use the knowledge that learned from this training course. (#1 Power)

e Recently, My team are proposing a project with the collaboration with others country related to
hydrogen field. The knowledge gained from this TCTP program able to give me more understanding
throughout the discussion and proposing a better idea.(#2 Renewable)

e Currently I am in charge for road and bridge maintenance. A lot of the Japan and Thailand technology
introduced during the training program is suitable to be used in our engineering practice such as the
seamless toll payment at highway and pavement.(#6 Road)

e [ have been able to train farmers on cost benefit analysis and good agronomical practices for rice

production (#7 Rice)

e [ am able to share it to my bosses to add this knowledge in incorporating for the program planning.
(#10 Disability)



Question 1 h. How have you applied the gained knowledge and sKkills learnt from the training ? (Multiple

answers allowed)

Q 1g. Application in your work
(Average %)

100% 100%

100% 100% 100% 100% 100% 100%

9
100% 90% 91%
86% 80%

94.8%

55.2%61.1%

82% 80%
67% 1% 67% 57% 7MN67% [R8% 520/
o 55%
54% / 57% 5%
0% 50% 8%52% 45%
50%
0 0%
7% 9%
3%
I | | | I 1 |
U I
-

0%

Ratio

Total
Modern Renewable Energy Practice EMSin Intl Road Rlce 8k|ll Dev. Invest. Dlsablllty
Power Energy Resilience inIDT CLMV Infra Production  Material Promo. Disaster
Course # and Name
m Q 1h1 Sharing w/ Colleagues m Q 1h2 mQ11h3 mQ1h4 mQ1h5 mQ1h6 mQ1h7

Better decitsion  New tools, projects or services Nwstrategy Managerto change Training as trainer  Any other

e Yes, the knowledge can help in our discussion and brainstorming the idea for the new project. Besides,
this program also improves the soft skills in interacting with others. .(#2 Renewable)

e [ have organized training programs including rice field managements for local rice farmers (#7 Rice)

e Sharing in general staff meeting and provide input during NDC 3 consultative workshop with ministry

of environment (#10 Disability)

Question 1 i. Did you implement your action plan after returning to your country?

Q 1i. Action Plan implemented

(Average %)
100%
100%
0 67% 67% 4%
57% .
41% 47%
0% 29% ’
23% 0 22%
IO
0%
#1 #2 #3 #4 #5 #6 Total
Modern Renewable Energy Practice EMSin Intl Road Rlce SklllDev. Invest. Dlsablllty
Power Energy Resilience inIDT CLMV Infra  Production Material Promo. Disaster

e Limited budget and support from my organization. (#1 Power)

e Lack of equipment and some limit technical skills. (#1 Power)



We are lack in budget and technical skill for the implementation process, till now the action plan is still
not execute yet. (#2 Renewable)

The reasonable budget is limited to carried out the action plan. (#2 Renewable)

lack of equipment, limited budget, insufficient technical skills or knowledge, or lack of
understanding/support from my organization (#2 Renewable)

Limited budget and lack of understanding/support from your organization (#3 Resilience)

We had implemented the knowledge we received from the training awarded by JICA and TICA for our
ongoing project. (#6 Road)

Lack of equipment and budgets (#7 Rice)

Engage some action plan into the DCA project supported by USAID funding through Save the
Children. (#10 Disability)

Question 2 a: Please indicate the type of "Success Case" (good practice) in which TCTP contributed to

Ratio

100%

50%

0%

your work. (Multiple choices acceptable)

Q 2a. "Success Case"

(Average %)
100% 100%
90%
85%
80% 68%  80%
73% 67%
7%( 67% 679 68% / 50 7% 7% 64% .0 - 64%
. 60% 60% 57/"
o 559 559
53% 0 50%09 46%
0/
S7% 33% 339 33%
00
14% .
7% 5% 9% 7%
[ 0% 0% 0% I - 0% 0% l [
#1 #2 #3 #4 #5 #6 #7 #8 #9 #10 Total
Modern Renewable Energy Practice EMSin Intl Road Rice Skill Dev. Invest. Disability
Power Energy Resilience inIDT CLMV Infra Production  Material Promo. Disaster

Course # and Name

B Q2a.SC1Newidea ™ Q2a.SC2Productivity mQ2a.SC3Good collabo. mQ 2a.Other
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I have been able to apply the knowledge gained from the training in my work, which has helped
improve coordination with relevant agencies. This has led to smoother communication and more
effective collaboration in project implementation. (#1 Power)

I can share some ideas and information from this training to colleagues. (#2 Renewable)

Improve decision making various field, to include renewable energy demand in various project and
considerations (#2 Renewable)

The experience and the opportunity boosts my knowledge at new height and the networking created
during the training program helps me to see and compare what other countries are doing and what
makes them ahead of us at some area. (#6 Road)

By help us with technology in Rice production to ,and now we are improving the production of
productivity in rice production (#7 Rice)

A success case was the ecology of rice. My district has suffered a lot from floods, and with
knowledge, we managed to train producers to choose the varieties (long or short cycle) according to
production conditions, which allowed for a reduction in the risk of loss caused by the floods. (#7 Rice)
This new knowledge acquired has allowed me to position myself as a potential leader in irrigated
production and the development of partnerships with the aim of intensifying rice production in Benin.
the central state also relies heavily on my skills by involving myself in initiatives to promote the rice
sector and in questions of resilience of rice production systems (#7 Rice)

After returning from training, my organization began efforts to recover the machinery and install a
rice processing plant that had been stopped. With the good practice I gained during the training and
shared with my colleagues from the technical team who provide Rural Extension services within the
communities, they applied it and for some time now we have been registering improvements in
production, although we lack specific machinery to increase productivity and production. (#7 Rice)

I collaborated with local community leaders and the church community in my area to raise awareness
and educate them about Disaster Inclusion and Disaster Risk Reduction (DIDRR), especially in

preparation for and response to disasters. (#10 Disability)
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Question 3 a: Please indicate the level of your networking/communication with stakeholders of the

Ratio

training program.

Q 3a. Networking/communication with stakeholders
(% of n of participants of each course)

100%
100%

100% 100%
100%
83%
77%
67% 67%67% % 49 67%
- w A 5%
5% 43% 45% o 20% 33%
o 30/
339/%0/ 33% 43% W%/ 400 40% oo0e o
’ 33% 29% 33% 27% o
27% 18"/
(]
14% 88% 0%
00/
#10 Total
Modern Renewable Energy Pract|ce EMSm Intl Road R|ce Sklll Dev. Invest. Disability
Power Energy Resilience inIDT CLMV Infra Production Material Promo. Disaster
Course # and Name
B Q 3a. Thai Trainer H Q 3a. Japanese Trainer m Q 3a. Trainee Same Batch

H Q 3a. Trainee Saome Country m Q 3a. Train. Org in Thailand m Q 3a. Othrs

I had the opportunity to meet colleagues from various countries such as Laos, Myanmar, Cambodia,
and Vietnam. We continue to stay in touch and communicate online regularly. (#1 Power)

I am frequently meeting with the trainee from the same country since we are in the same department
and conducting the similar project. With the trainee in another country, most of it in online. (#2
Renewable)

I usually network with others through online communication, such as messaging apps and email.
Currently, I maintain regular contact with a fellow participant from the same country, who is also from
the same institution and works in the same field. Although our communication is mostly informal, it
has been useful for exchanging ideas, discussing academic developments, and staying connected after
the training. (#6 Road)

We normally use to communicate through WhatsApp, and Line calls (#7 Rice)

I keep in contact with some domestic and international trainees from the same batch, as well as trainees

from my country who attended TCTP. (#10 Disability)
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Question 3 b: Please explain the reason why you have communicated with other stakeholders after the
training program. (n of comments =17)

e To discuss technical issues in the related field (#1 Power)

e Exchange data & information (#1 Power)

e [ stayed in touch with stakeholders to share implementation experiences, get feedback, and explore
collaboration opportunities. (#2 Renewable)

e During the training, a strong bond was formed with both the participants and the organizers. As a
result, we have continued to stay in touch afterward, both professionally and personally, checking in on
each other's well-being (#4 Disital Water)

e  We usually discuss when we face challenges at our work place, and initiate the discussion to come up
with the solutions. (#6 Road)

e Beside lessons, field trips were very good learning from new experts. (#8 Material)

Question 3 c: Please share the remarkable or good events that happened due to maintaining the
communication with other stakeholders (e.g., exchange the new knowledge or experience).
(n of comments =16)

e Exchange Good Practices or Troubleshooting. (#1 Power)

e Very nice and friendly (#1 Power)

e Update current works and exchange ideas (#2 Renewable)

e Last year, Malaysia-Thailand have a closed discussion about the upcoming friendship bridge
construction at our border and somehow the person in charge from both parties have attended this
program. (#6 Road)

e Sharing ideas with other trainees on a social media platform (#7 Rice)

e BOI investment delegation visit at the Council for the Development of Cambodia (#9 Invest)

e (Cultural exchange of costumes and cuisine. (#10 Disability)

e Keep us updated and share ideas and updates regarding our activities conducted after the event. Inform

them that the shared learning from the training is cascaded and transferred to others. (#10 Disability
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Question 5: To practically improve rice production in your country, please share your comments or

suggestions about TCTP.

This training is a good opportunity to learn about a smart grid implementation in ASEAN and also
Japan. (#1 Power)

The delegation should be more than 5 countries, or it should be all ASEAN member joined this
workshop to have broad understanding (#2 Renewable)

To discuss more about real case studies, participation from industry and policy related inputs. (#2
Renewable)

Create a TCTP alumni network focused on energy and climate resilience, enabling peer exchange and
joint projects. (#3 Resilience)

Apply Al technology in water treatment plan. (#4 Disital Water)

The EMS in my country (Lao PDR) has not been developed as it should, and there are currently many
problems, we still lack of financial support, lack of man power and resources. (#5 EMS)

1) It is recommended to invite experts from Japan to share knowledge as they are well-known to be the
best road engineer in the Asia and the global region. 2) The training may be improved if there is a
hands-on session or visit to local quarries where the make special mix. 3) Some of the ASEAN and
BIMSTEC countries are Muslim-majority and it is recommended to provide more options on Halal-
meal on site. (#6 Road)

To further promote road infrastructure network development among ASEAN and BIMSTEC countries,
I believe the TCTP program should continue strengthening its role as a platform for technical
knowledge exchange and regional collaboration. Additionally, incorporating more case-based
discussions and cross-country comparative studies could enhance the program's impact by showcasing
diverse strategies and challenges in infrastructure development across the region. (#6 Road)

The training we received from JICA and TICA will have huge impact, if implemented among ASAIN
and BIMSTEC. (#6 Road)

TCTP should add Master’s program on rice production (#7 Rice)

I want that TICA JICA finance the report plan after training (#7 Rice)

Very good job. (#8 Material)

Please continue to sponsor such training programmes to exchange views and best practices among
ASEAN nations. However, some ASEAN member states were absent. That would be helpful if the

programme were to widen the scope to other ASEAN members. (#9 Invest)
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e To further promote disability-inclusive disaster risk reduction (DiDRR) in my country, I suggest that
TCTP continue to strengthen its focus on practical tools, case studies, and real-life applications of
DiDRR at the community and policy levels. It would be highly beneficial to expand the network of
alumni engagement through regular follow-ups, collaborative projects, and peer-learning platforms.

(#10 Disability)
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A% 5. /Appendix 5.

Revealing Training Effects and Contributing Factors
Using “Success Case Method (SCM)”

As part of this TCTP evaluation study, two key surveys were conducted, namely (i)
Ex-trainee tracking survey using Google Forms and (ii) In-depth interview on the “Success
Case” identified by the first survey. Survey (i) was conducted for all courses evaluated. In-
depth interview on the success case (ii) was conducted by applying the “success case
method” to the following two selected courses:

(1) “Rice Production Technologies for Food Security and Sustainability of African
Countries”

The evaluation study team first asked all ex-trainees of the TCTP’s course, “Rice
Production Technologies for Food Security and Sustainability of African Countries”, to fill and
submit the Google Survey Form (n=63 except Myanmar). The team received 23 submissions,
and the response rate was 37%, which is relatively high based on the team’s experience.
Among them, three “Success Cases” were identified and in-depth face-to-face interview was
conducted for each of them at their country (Mozambique) to explore (i) any success factors
that contributed to making the case a success and (ii) any advice and recommendation for
replicating the Success Case.

(2) “Strengthening Disability Inclusive Risk Reduction in the ASEAN Region”

Similarly to (1), the evaluation study team first asked all ex-trainees of the TCTP’s
course, “Strengthening Disability Inclusive Risk Reduction in the ASEAN Region”, to fill and
submit the Google Survey Form (n=26 except Myanmar). The team received 11 responses,
and the response rate was 42%. Among them, two “Success Cases” were identified from
the Philippines and Vietham. The team conducted in-depth interview with each ex-trainee
online to explore (i) any success factors that contributed to making the case a success and
(i) any advice and recommendation for replicating the Success Case.

The results of these in-depth interviews are shown on the following pages.



In-depth Interview 1 :
Field application of technology and 2.5 times increase in rice production

Name: Mrs. Arcénia Cosmo Muambale
Position: Field extensionist, Chibuto District Economic Activities Service

Success Case Description from the survey:
In a practical way, | applied the plan in the best possible way using the
resources available on a daily basis, | organized two field meetings where we
exchanged ideas on how it is done in Thailand and how it is done in
Mozambique, we gave practical demonstrations of results and compared
yields, the quality of the rice grain, the height of the plant and the levels of
development of the rice crop.

1. Please explain your “success case” in detail.

The ex-trainee made a demonstration of the practice she obtained from TCTP with her
30 colleagues. In addition, she made presentations at many opportunities including the
agricultural festival whose latest one will start this October.

Before the ex-trainee joined TCTP, rice production was 200 kg per acre, and after she
returned and disseminated the knowledge and experience, rice production increased to 500
kg per acre (2.5 times increase). Her boss, Mr. Milagre Simbine, Director, Chibuto District
Economic Activities Service, confirmed it is a big change. The total area covered by her and
her 30 colleagues is 180 hectares. Main reasons of this change are (1) new seeds, (2)
related knowledge, and (3) effective use of water, according to the ex-trainee.

2. Some officials who received the same training or program do not make the same
result. But you made a “success case”. What factor or condition affected making it in
your case?

She explained the following factors.

Firstly, she was willing to contribute to the community in this area through rice and other
agricultural production. She said it is a “dedication”.

Secondly, she obtained additional knowledge from JICA training she joined after TCTP
training, including drainage practices and irrigation practices.

Thirdly, she explained that JICA has frequently come to her region and has provided
support for meetings and events (transportation, food, logistical support). This small
additional help really contributes to her dissemination of knowledge and holding events to
make various kinds of people together in her village (farmers, extensionists and commercial
people).

Lastly, her boss added the following point. The problem with rice production in this region
is irrigation. The issue here is poor equipment (water pump) for fetching water from the river
flow to the rice fields. His organization has experienced difficulty in funding, and if the funds
are available for buying pumps and moving extensionist to the rice field, more increase in
rice production will be made in this region.



3. What conditions are necessary to replicate your “success case” for other officials
/cases?

Firstly, she advised “Dedication” mind is necessary. She has continuously shared her
knowledge with her 30 colleagues and has held agricultural event to invite various
stakeholders.

Secondly, as the study team observed, support from the boss/supervisor with leadership
is necessary. The boss/supervisor should provide financial support and psychological
support for the ex-trainee who joined the TCTP training as well as allow her taking a
leadership among her colleagues.

Thirdly, she additionally advised that the follow-up support from donors (i.e., JICA and
TICA) is necessary in terms of small financial support for ex-trainees and also for the
governmental officials for mobilizing them to the field and holding the dissemination events.

Lastly, the boss suggested providing some financial support for buying necessary
agricultural machines including water pumps in order to apply her knowledge she learned
and experienced at TCTP. However, it is another issue from the TCTP training although that
would increase knowledge utilization gained from the TCTP training.

4. Observation from TICA/JICA evaluation study team

The study team confirmed this is a Success Case and could identify some success
factors and conditions for replication. If TICA/JICA prepares some budget for each ex-trainee
and monitors their use of it for dissemination activities on the ground, the outcomes and
further impact might be generated, and it will be a good cost-effective use of money.

Another point for consideration is that TICA/JICA will be able to find a “seed” for a larger-
scale project by examining the ex-trainee’s report of application of the knowledge they
gained and utilization of this small budget. This might be a good way to search for ideas for
ODA projects in agricultural sector.

Picture 1: Interviewee and the evaluation team Picture 2: JICA staff visited her field.



Picture 3: Demonstration activity 1 Picture 4: Demonstration activity 2



In-depth Interview 2:
Reputation of TCTP and Leader’s Leadership and Strategic Thinking

Name: Mr. Fernando Chaur Junior
Position: Senior Technician in Agricultural Extension, National Directorate of Extension

Success Case Description from the survey:
After returning from training, my organization began efforts to recover the
machinery and install a rice processing plant that had been stopped. With the
good practice | gained during the training and shared with my colleagues from
the technical team who provide Rural Extension services within the
communities, they applied it and for some time now we have been registering
improvements in production, although we lack specific machinery to increase
productivity and production.

This case was identified as one of the Success Cases. However, at the field interview,
the evaluation team found that the knowledge and skills obtained from TCTP has
successfully shared with the ex-trainee’s colleagues and some farmers, but the outcomes
including rice production and rice processing have been limited due to the current situation
of the center from where he dispatched.

1. Please explain your “success case” in detail.

According to Director who covers 23 Districts in his region, this ex-trainee is successful
for some small issues. His duty is supporting small-scale farmers. Some of them increased
their rice production and the data shows it. He established and maintained his networks with
colleagues and farmers.

The ex-trainee explained that he learned much about soil and machinery for agriculture
from TCTP training. He shares the knowledge and experience especially about soil and
pursue replication with his colleagues during daily conversation, since they know he studied
at TCTP in Thailand and respect his knowledge and experience. He achieved promotion
and TCTP was one of the reasons (but experience with other training was also a factor).

On the other hand, due to limitation of funds, the center where he works implemented no
more rice processing after the processing machine is down. Now farmers process at his/her
individual home. A director who was recently assigned is struggling to find new financial
resources. Knowledge and skills this ex-trainee obtained are very useful and wanted here
but financial resources are another issue.

His boss/supervisor mentioned the following points. Knowledge and experience of soil
and machinery were adequately obtained. The TCTP course is very relevant, the director
commented. In addition, like the ex-trainee mentioned, funds for implementation are another
issue (out of scope of TCTP).

2. Some officials who received the same training or program do not make the same
result. But you made a “success case”. What factor or condition affected making it in
your case?




Firstly, his colleagues and farmers know that he went to Thailand and joined the TCTP
training hosted by TICA and JICA. They know he has the current and most updated
knowledge and skills on soil and machinery. Thus, they asked him many things by phone
and at the field. The first success factor is reputation, and it made him respected.

Secondly, the environmental conditions of Mozambique and Thailand are similar so that
skills and knowledge obtained are applicable in Mozambique.

Thirdly, the region where this ex-trainee is assigned is rich in water because the lake
exists. However, due to the recent climate change, rain has decreased, and the rice
cultivation field gradually moves to the highland.

On the other hand, funds for buying new machinery and rice processing machines are
obstructing factors, which are beyond the scope of TCTP. This point affected the impact of
the knowledge and skills he obtained from TCTP, and it is inherent constraint for any training
programs.

3. What conditions are necessary to replicate your “success case” for other officials
/cases?

Firstly, since this TCTP course is about agricultural production (rice production), the
natural environment including (i) soil condition and (ii) availability of rich quantity of water is
the necessary condition in order to utilize the knowledge and skills equipped by TCTP.

Secondly, funds for obtaining and maintaining agricultural machinery (tractors, rice
planting machine, rice cultivation machine, and rice processing machine) are necessary
conditions although it is out of the scope of TCTP. However, the knowledge and skills
equipped by TCTP include modern techniques such as how to operate those agricultural
machines, and thus some scheme for accessing funds should be prepared. If it is not so
easy, providing a small amount of funds for ex-trainees to mobilize him/herself, including
fuel for motorcycles, would be highly beneficial. Currently, this ex-trainee moves to the rice
field by buying fuel by himself.

Thirdly, the leadership of the director is one of the important conditions, including
obtaining information on training programs and related events from central governmental
ministries. The director explained that he obtained information on opportunities on TCTP
from his own network. In addition, he applied his criteria to scrutinize applications for TCTP,
which are: (i) age (should be young), (ii) language (should fluent English) and (iii)
applicability after returning (water and soil of the workplace of applicants are adequate for
rice production). This strategic thinking of the leader is necessary for replication of the
Success Case.

4. Observation from TICA/JICA evaluation study team.

Reputation of TICA/JICA's TCTP is mentioned from the ground, and it is good and should
be maintained. Clearly, strong leadership and strategic thinking are enabling conditions for
replicating Success Case. On the other hand, as mentioned in the first Success Case, fund
availability is another issue and out of the scope of TCTP. However, small funds would really



be helpful for ex-trainees to make the knowledge and skills useful and applicable on the
ground.

Piture 1: Interview Picutre 2: ex-trainee on the rice field



In-depth Interview 3:
Change in Rice Farmers' Mindset and Cultivation Practice

Name: Mr. Pedro Artur Vasco

Position: District Supervisor of the Rural Extension Network,
District Service of Economic Activities of Maganja da Costa

Success Case Description from the survey:
A success case was the ecology of rice. My district has suffered a lot from
floods, and with knowledge, we managed to train producers to choose the
varieties (long or short cycle) according to production conditions, which
allowed for a reduction in the risk of loss caused by the floods.

1. Please explain your “success case” in detail.

Mr. Pedro attended the TCTP course of “Rice Production Technologies for Food Security
and Sustainability of African Countries” in 2023. The training significantly improved his
understanding of the rice production ecosystem, particularly in identifying and categorizing
various types of rice fields, such as those suited to specific soil conditions and seed varieties.

The district of Maganja da Costa is one of Mozambique’s main rice-producing districts,
where cultivation takes place in both lowland and highland areas. However, most farmers
continue to rely on traditional farming methods. For example, they often lack knowledge in
selecting rice varieties suited to their land conditions and tend to mix different varieties or
just to plant specific seeds as is their practice. After coming back from Thailand, Mr. Pedro
has actively applied his acquired knowledge and shared it with colleagues and local farmers.

The district is traversed by multiple rivers and is prone to frequent flooding. Large-scale
cyclones have repeatedly struck, causing severe damage to rice cultivation. In this context,
Mr. Pedro also adjusted the cultivation calendar to begin planting between February and
March—toward the end of the rainy season—to reduce flood risk.

He realizes that the production of farmers in his working areas is increasing. At the district
level, in the year 2024/2025, Maganja da Costa produced 90,000 tons of rice, with an 11%
increase in yield per hectare compared to the previous year. Mr. Jodo Jaime Alfredo,
Director of District Economic Activities, who oversees the work of Mr. Pedro, comments that
Mr. Pedro gained the farmers' trust by bringing expertise on selecting suitable varieties and
conditions, thereby changing their mindset.

2. Some officials who received the same training or program do not make the same
result. But you made a “success case”. What factor or condition affected making it in
your case?

Given the challenges facing agricultural production in this district due to its geographical
and climatic characteristics, urgent action was required. This created a strong motivation for
him to acquire the knowledge to address these challenges. This reflects his firm
determination to have connected the information he had informally obtained to his formal
application for this training course.



Another important factor of his success was the TCTP course contents, which provided
technical knowledge that precisely matched his needs.

Furthermore, the supportive attitude of Mr. Jodo toward Mr. Pedro’s actions also
contributed to the success. When Mr. Pedro consulted with Mr. Joao about participating in
the training based on the information he had obtained informally, Mr. Jo&o actively
encouraged him to submit a formal application. Mr. Jodo also noted that Mr. Pedro returned
with a deeper understanding of rice production systems and a heightened willingness to
share his knowledge with his colleagues and local farmers.

3. What conditions are necessary to replicate your “success case” for other officials
/cases?

His response to the previous question suggests that the keys to generating “success
cases” are participants having clear needs they expect the training to address, the training
adequately meeting those needs, and participants having a strong commitment to applying
the training opportunities in their own work. A supportive environment within the organization
for training participation is also important.

On the other hand, this evaluation survey revealed challenges regarding the continuation
and further extension of Mr. Pedro's success. For example, he planned to establish
demonstration farms and conduct experiments for effective rice cultivation tailored to the
conditions of each area within the district, utilizing the knowledge he had acquired. However,
this has not been realized due to a lack of funding.

While expanding rice production involves numerous issues that must be addressed
strategically under comprehensive government policy, it is desirable that training
participation be coupled with securing a certain level of funding to support trainees' activities
after their return. This would ensure that the “success cases” of participants do not remain
isolated incidents.

4. Observation from TICA/JICA evaluation study team

This case suggests that TICA/JICA, which plans and implements the TCTP courses, can
increase the chances of success by confirming individual applicants’ needs more carefully
and ensuring the provision of a training program that meets those needs.

Furthermore, as in the cases described above, securing financial support for ex-trainees
to carry out activities in the field could lead to sustained training effects. Key approaches for
improvement include additional support schemes by TICA/JICA, as well as indirect methods
such as confirming the sending organization's willingness to provide some form of support
for the ex-trainee's follow-up activities during the application process.



Picture 1: Interview Picture 2: Ex-trainee explaining to the
evaluation team

Picture 3: Rice field damaged by flooding (before Picture 4: Rice field (after returning from
joining TCTP) TCTP)



In-depth Interview 4:
Integrating Disability-Inclusive Disaster Risk Reduction (DIDRR) into Provincial
Planning

Name: Ms. Maricel F. De la Vega-Urdas

Position: Project Development Officer, National Commission of Senior Citizens (NCSC)
Cluster Region 3, Philippines

Success Case Description from the survey:
Our Partners developed and localized disaster risk reduction and management
preparedness and mitigation plan for person with disability. This is a big win in
my part as advocates as a result of my learnings gained in the training
provided by TICA, JICA and APCD.

1. Please explain your “success case” in detail.

® [nformation on the TCTP was obtained through an official invitation received by the participant’s
organization from JICA, TICA, and APCD, which was internally shared through institutional
channels, leading to participation by the disability focal person.

® | ocalized disaster risk reduction plan became a significant achievement after the knowledge
gained from the training in Thailand. Information dissemination was a core post-training activity.
Although work was conducted mainly at the national level under a former agency of the
Department of Social Welfare, collaboration with community-level partners enabled the practical
application of learning at the local level.

® Personal commitment and concern for persons with disabilities were key factors contributing to
the success of this case. There was a strong belief that personal experience and learning should
be shared with others. Through this process, both disability sector partners and implementers
were engaged. While many stakeholders were generally aware of disaster risk reduction,
understanding of disability-inclusive disaster risk reduction (DIDRR) remained limited.

® \While general disaster risk reduction had been familiar prior to the training, DIDRR was newly
acquired knowledge through the TCTP, and this new understanding directly informed post-
training actions. After completing the three training courses in Thailand, the knowledge gained
was actively shared. Based on this learning, five capacity-building trainings were conducted for
approximately 1,000 leaders, implementers, and local planners, and trained participants further
disseminated the knowledge at the local level. Financial support from TICA and JICA, together
with the opportunity to attend the training, played an important role in strengthening advocacy
for inclusion across sectors.

® After completing the courses, the learning was applied through the role of a disability focal
person. In the Philippines, each local government has a focal person for disability programmes,
supported by national laws. The training also helped share DIDRR programmes and services
more widely.

® The importance of disability-inclusive disaster risk reduction became clear after major typhoons
in the Philippines, when many persons with disabilities were left behind. Knowledge from the
training was shared with co-workers, local governments, and local disaster officers, reaching
even the smallest communities.

® The adoption of localized disaster risk reduction plans through official resolutions signed by local
leaders serves as clear evidence of success. Such institutional endorsement was essential, as



advocacy alone would not have been sufficient to secure financial or programmatic support from
local government units. The localized DIDRR plan is directly utilized by disaster risk reduction
officers in 73 local government units and is expected to benefit approximately 300,000 residents
in the MIMAROPA Region, including around 18,000 persons with disabilities, ensuring inclusion
before, during, and after disasters.

2. Some officials who received the same training or program do not make the same result. But

you made a “success case”. What factor or condition affected making it in your case?

Several factors supported the success of this initiative. First, the training introduced Disability-
Inclusive Disaster Risk Reduction (DIDRR) as a new concept, even though general disaster risk
reduction was already known. This new knowledge helped highlight the specific needs of
persons with disabilities during disasters, especially after typhoons in the Philippines, and
encouraged further action.

Second, a clear vision of DIDRR was shared with stakeholders. The importance of disability-
inclusive approaches was explained to local government officials, disaster officers, and disability
sector partners. This helped motivate them and created a shared understanding of why DIDRR
should be included in disaster preparedness.

Third, mutual learning approach was used after the training. Knowledge from the TCTP was
shared with partners, while local experiences and good practices were also learned and used.
This mutual learning built trust, improved cooperation, and made DIDRR measures more
practical.

In addition, existing systems, such as disability focal persons and offices for persons with
disabilities in local governments, created a supportive environment for including DIDRR in
official plans and decisions.

3. What conditions are necessary to replicate your “success case” for other officials /cases?

Replication of similar success cases requires strong commitment from training participants and
the translation of learning into concrete action. The preparation and implementation of action
plans following the training played an important role in maintaining momentum after course
completion.

Despite limited financial resources, resource mobilization and coordination with partners, local
leaders, disability organizations, and senior citizen groups enabled training and information
dissemination activities to be conducted. Focusing on key leaders and trainers allowed
knowledge to cascade to the community level. In addition, post-training follow-up mechanisms,
including experience sharing and online communication among participants, were identified as
important factors for sustaining and replicating results.



Picture 1: Post-return training in the Picture 2: Post-return training in the
Philippines 1 Philippines 2



In-depth Interview 5:
Launching a Disability-Inclusive Disaster Information System in Vietham after TCTP

Name: Mr. Pham Quang Khoat

Position: Vice President of the Hanoi Association of Persons with Disabilities (DP
Hanoi), Vietham

Success Case Description from the survey:
The relationships with my classmates have created more opportunities for
collaboration.

(Additional information from APCD : A project was carried out together with

government agencies, expert organizations, and donors to collect and organize
data on households with persons with disabilities and disaster facilities that
they can use. By using digital tools for data collection, the project helped
improve disaster planning and made it easier to provide quick and appropriate
support during disasters.)

1. Please explain your “success case” in detail.

® The relationship with my classmates from the training program created many opportunities for
collaboration in my work.

® |n 2023, through the introduction of a trainee from Thailand, we connected with an international
disability organization from the Republic of Korea and established a Vietnamese para team. The
team participated in competitions in 2023, 2024, and 2025.

® |n 2024, when Vietnam was severely affected by Super Typhoon Yagi, a trainee from Laos
introduced us to a Japanese organization that supported businesses run by persons with
disabilities affected by the disaster. We have continued this cooperation since then.

® After completing the training, | kept thinking about how to apply the knowledge and models |
learned in Thailand to Vietnam. Together with my colleagues at the Hanoi Association of Persons
with Disabilities, we collaborated with the Center for Technical and Disaster Prevention Policy
under the Ministry of Agriculture and Rural Development to implement a project.

® The project focused on collecting and organizing information on households of persons with
disabilities and disaster prevention infrastructure accessible to persons with disabilities in Hanoi.
We submitted the proposal and received funding from the Swiss Embassy in Vietnam, and the
project was implemented in 2024 and 2025.

® During disasters, persons with disabilities often have to stay in one place and wait for support.
Through this project, we developed an information system that helps persons with disabilities
identify safe evacuation locations and communicate their situation, while allowing authorities to
provide quicker and more appropriate support.

® This initiative has been recognized as a representative and practical model of disability-inclusive
disaster risk reduction and was honored with the Zero Project Award 2026. Project
representatives attended the award ceremony held in the Republic of Austria, marking
international recognition of efforts to promote inclusion and protect the rights of persons with
disabilities in disaster risk management.

2. Some officials who received the same training or program do not make the same result. But
you made a “success case”. What factor or condition affected making it in your case?




| observed that many participants achieved certain results after returning to their organizations,
but in my case, the outcomes became more visible.

First, Vietnam currently has a very supportive policy environment for disaster prevention and
risk reduction, especially for vulnerable groups such as persons with disabilities. When we
proactively raised issues and proposed disability-inclusive disaster prevention activities, we
received relatively quick agreement and coordination from government agencies.

Second, the organization where | work is an organization of persons with disabilities. | am also
a person with a disability myself, and | deeply understand the risks and challenges that persons
with disabilities face during disasters. This sense of empathy and responsibility strongly
motivated me to continue these efforts.

Third, after the training, | did not work alone. | shared the knowledge within my organization and
actively connected with disaster management specialists and development partners. As a result,
the initiatives moved beyond awareness-raising and were implemented as concrete projects.

I consider the training course as the starting point of continuous learning. | adjusted the
approaches to fit the Vietnamese context and listened to direct feedback from persons with
disabilities.

In summary, the difference lies not in individual capacity, but in the combination of a supportive
policy environment, organizational roles, personal experience, and the ability to translate
knowledge into practical action.

3. What conditions are necessary to replicate your “success case” for other officials /cases?

In my opinion, several conditions are necessary for other officials to achieve similar outcomes.
First, a supportive policy environment and strong institutional backing are essential. Disability-
inclusive disaster risk reduction can only be effectively implemented when there is agreement
and support from local authorities and relevant agencies, and when coordination mechanisms
are clear from the beginning.

Second, trainees need space to act within their organizations. If officials have sufficient authority
to propose and pilot initiatives after the training, the likelihood of successful implementation
increases. Training should be linked to clear responsibilities and practical opportunities for action.
Third, training knowledge must be connected to the real needs of the community. By listening
directly to persons with disabilities and understanding local challenges, trainees can adapt what
they learned instead of applying it only theoretically.

In addition, post-training support mechanisms such as alumni networks, technical consultation,
experience sharing, or small-scale funding are important.

Overall, achieving similar outcomes requires not only individual effort, but also a supportive
ecosystem in which training programs, organizations, policies, and communities work together.”



i e
A sharing session with the Swiss Embassy in Hanoi on DIDRR conducted by the Hanc T'am conducting training on DIDRR in the community.
Association of Persons with Disabilities.



AR 7. 2ESETOFR/ Appendix 7. Results of Multivariate Analysis

FY2025 Joint Evaluation of Third Country Training
Programme (TCTP) in Thailand

Multivariate Analysis (Multiple Regression Analysis)
Based on the Ex-trainees Survey

1. Background and Purpose

The ex-trainees Survey was implemented in 2025 as a part of the joint evaluation

on TCTP in Thailand. Using the data collected by the survey, multivariate analysis

(multiple regression analysis) was applied to explore factors affecting the outcomes of

TCTP.

2. Data

A total of 130 ex-trainees of 10 courses responded to the survey, which is 33% of

all ex-trainees who were sent the invitation mail of survey. Out of that, the survey results

of 109 ex-trainees from five major TCTP courses were selected for this multivariate

analysis (multiple regression). The five TCTP courses and number of samples were

shown below.

No. Course Title # of samples

#1 | Modernization of Power Distribution System 30
in ASEAN Countries

#2 | Renewable Energy Technologies and Knowledge Transfer for 22
Strengthening and Achieving ASEAN's Sustainable Development
Goals

#6 | International Road Infrastructure Development for ASEAN and 23
BIMSTEC Networks (Phase 2)

#7 | Rice Production Technologies for Food Security and Sustainability 23
of African Countries

#10 | Strengthening Disability Inclusive Disaster Risk Reduction in the 11
ASEAN Region
Total 109

3. Theory of Change (Logic model)

The following theory of change (logic model) was set as an assumption for

analysis.
<Input> => <Activity> => <Output> =>
Finance & humans TCTP training Ex-trainees generated
<Initial Outcome> <Intermediate Outcome> <Final Outcome>
- Satisfaction - Application for work Development
- Knowledge&Skills > - Promotion > (Organization & Sector)

1




4. Result of Analysis

4.1. Application for work

First of all, multiple regression analysis was conducted. Y (dependent or outcome

variable) and multiple X (Independent or explanatory variable) were set as follows.

Variable Scale (point) Question
Y : Application for work 7-point scale (Q1h)
(# of application out of 7
sub-categories)
X1 : Satisfaction (overall) of TCTP training 4-point scale (Q1f)
X2: Subject-matter or sector knowledge & skills | 4-point scale (Qlc)

The results are as follows. The overall equation is statistically significant, F=2.8
(p=0.06 <10%) and R?=0.051. “Satisfaction (overall)” of TCTP training (X1) is not
statistically significant, t=0.23 (p=0.818) and “Subject-matter or sector knowledge &
skills” (X2) is statistically significant, t=2.19 (p=0.031 <5%).

Thus, it is concluded that “Application for work” is explained or influenced by the

degree of “Subject-matter or sector knowledge & skills” gained.

Table 1: Regression Analysis Result 1

F=2.82 (p=0.064<5%)

R?=0.0515

Variable name Coefhicient | Std Error | t p Judge | Standard

coefficient
Q1f_SatisfactionOverall | 0.059 0.256 0.23 | 0.818 | n.s.
Q1lc_SubjectKnowledge | 0.654 0.298 2.19 1 0.031 | ** 0.22
Constant 0.672 1.168 0.58 | 0.566 | n.s.

(significance level)

*%100; **5%; *10%, “<” 15% (tendency of significance)

n.s. (not significant)




4.2. Promotion of organizational status
One more multiple regression analysis was conducted. Y (dependent or outcome
variable) and multiple X (Independent or explanatory variable) were set as follows.

Variable Scale (point) Question
Y : Promotion of organizational status 5-point scale (Q4a)
(more than 2 grades -
demoted)
X1 : Satisfaction (overall) of TCTP training 4-point scale (Q1f)
X2: Subject-matter or sector knowledge & skills | 4-point scale (Qlc)

The results are as follows. The overall equation is statistically significant, F=1.77
(p=0.176) and R?=0.033. “Satisfaction (overall)” of TCTP training (X1) is not
statistically significant but have a tendency of significance, t=1.64 (p=0.104, slightly more
than 10%). “Subject-matter or sector knowledge & skills” (X2) is not statistically
significant, t=0.39 (p=0.694).

Thus, it 1s not concluded that “Promotion” of organization status is explained by either

both independent variables although one of them has a tendency of significance.

Table 2: Regression Analysis Result 2

F=1.77 (p=0.1760) R?=0.0329

Variable name Coefhicient | Std Error | t p Judge | Standard

coefficient
Q1f_SatisfactionOverall | 0.096 0.242 0.39 | 0.694 | n.s.
Q1lc_SubjectKnowledge | 0.464 0.282 1.64 | 0.104 | < 0.17
Constant 1.190 1.105 1.08 | 0.284 | n.s.

(significance level)

n.s. (not significant)

*%100; **5%; *10%, “<” 15% (tendency of significance)



4.3. Multivariate Analysis

Finally, multivariate analysis was conducted. “Multivariate” means the regression
analysis including multiple dependent variable (Y). Multiple Y (dependent or outcome
variable) and multiple X (Independent or explanatory variable) were set as follows. Now
the coefficients of “Subject-matter or sector knowledge & skills” are statistically significant
(p=0.023 <5% for “Application for Work” and 0.092 <10% for “Promotion”).

Table 3: Structual Equation Model (SEM) Analysis

Standardized coefficent

Variable name Coefficient | Std z p Judge | Standard
Error coefficient

Y: Q1h_Apply_how

Q1f_SatisfactionOverall | 0.023 0.098 0.23 | 0.815 | n.s. -

| Olc SubjectKnowledge | 0.219 0.096  |2.2710.023 | ** | ]0.22

Constant 0.437 0.076 0.58 | 0.564 | n.s. -

Y: Promotion

Q1f_SatisfactionOverall | 0.397 0.099 0.40 | 0.689 | n.s. -

| Olc_SubjectKnowledge | 0.166 0.098 [1.69]0.092 [* | |0.17

Constant 0.826 0.772 1.07 | 0.284 | n.s. -

(significance level) ***19%; **5%; *10%, “<” 15% (tendency of significance)
n.s. (not significant)
This indicates the following effect. Both are statistically significant with small ~

medium effect size. Graphical chart is also shown below.

If “Subject-matter or sector knowledge & skills” is improved by one standard deviation,
“Application for work” will be improved by 0.22 standard deviation.

If “Subject-matter or sector knowledge & skills” is improved by one standard deviation,

“Promotion” will be improved by 0.17 standard deviation.

In addition, “Satisfaction (overall)” is not statistically significant but still slightly

positive on both “Application for Work” and “Promotion”.

21 h_AppIy_how-@ .95
44

59
Q1f_SatisovaII1

Q4a_promo ‘-@ 97

.83

Standardized coefficients




5. Conclusion

This analysis shows that designing a training programme that ensures participants
acquire subject-matter or sector knowledge and skills is important for improving the
outcomes of the TCTP.

One limitation is that this analysis uses a small dataset of ex-participant survey. Thus,
more in-depth analysis using a large and consolidated dataset specialized for multivariate

analysis should be conducted in future.
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Tool 1_Google Survey

Google Survey

1. Purpose of Google Survey

Google Survey will be used for collecting information from the ex-participants. The
information collected include both quantitative and qualitative information. The information is
stored in MS-Excel format so that various analysis including professional statistical analysis can
be applied.

2. Step by Step of Google Survey
The following steps are the easy-to-use guidance of Google Survey.

Step 1 Planning

(1) Identify the purpose/goals of the survey. Make clear what you want.
(2) Develop a Theor of Change (TOC) (Logic model)

(3) Spell out questions for each step in TOC (Logic model)

Step2: Open Goole Survey Form (blank)
Click your Google account and click “Drive”.  Click “+ New”.

Gmal images (@) 3 < ¢ % drivgffogle.com/drive/home C o H
Your favorites LDri QO & 4+

GO gle ,,"‘H T o + New Welcome ¢

ccccc ¢ Orive Gm
A Home
" [ > ] > 9 Q_ Searchin Drive
@ 5
% i Yolube  Gemini Vaps @ wyorive
— C & L CijCinelany D Type - & People - [ Modified ~  [J Location -
e + (&
&, Shared with me
Search  Calendar New
e Agdshorat O romt
.L Yr Starred
Phot Meet Translate © spam '
@ Trash Y
B B B & soreis )
—\

Click “+ Google Form”. Then, click “blank form”. A blank form, “Untitled Form” comes up.

€ [¢] 2 drive.google.com/drive/home
L D”Ve 2> C 25 de le.com/forms/ci :_web& 1§P411257375354516725&folder=0AFqDx. *
£ New folder ArCthenf e e Untitled form @ o @ & p
[ File upload Alt+C then U Questions  Responses  Settings
(D Folder upload AltsCthen!  earch in Drive
Google Docs » LI i
= 9 se ~ 2 People B Modified ~ ntitled form
Google Sheets »
B I U &%
Google Slides »
| Form description
—
B Google Forms k IBIankform Alt+C then O
" Blank quiz Untitled Question
W Trash
From a template | Option 1
(s

Storage v % o
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Step3: Give a title of Survey Title
Type a survey title here, such as “TCTP Survey-1”.

> C 25 docs.google.com/forms/create?usp=drive_y#b8louid=1094112573753545167258folder=0AFgDx... ¥ =

a Untitled form Al changes saved in Drive @D o ® 2 pb

Questions  Responses  Settings

TCTP Survey -1

B I U ® X

Form description

Untitled Question

Option 1

Step 4: Make a survey question
Click “Untitled Question”. Type phrase of Question 1. You can choose variety of question types.

TCTP Survey - 1

Form description

Short answer

Paragraph

Question 1 How much did you improve your skills? & | @ Muttiple choice
Checkboxes
Very much
(© Dropdown
Much
More or less ¢ File upload
Not much
e Linear scale
Not at all

Y¢ Rating
Add option or add "Other"
$32 Multiple choice grid

mmm Checkbox grid

l_D umm

There are three (3) question types. Each type of question is explained in the next page. You can
choose an appropriate question type for your each question.
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In this case, click “Multiple choice” and type answer choices. It is appropriate for five-point or four-

point scales, such as:

Very much (5) — Much (4) — More or less (3) -Not much (2) — Not at all (1), and Other (-)

™~

Question 1T How much did you improve your skills?

[E @ Mutiple choice

A survey respondent can choose one
of multiple answer choices.

Very much

Much

More or less

Not much

Not at all

Add option or add "Other”

LD IE Required

Question 1 How much did you improve your skills?

QO Very much

@® Much

O Moreorless
O Notmuch

QO Notatall

Clear selection

Tip1: If you click here, it is mandatory for an respondent to answer this question.

In another case, click “Multiple choice grid” and type Rows (Question items) and Columns (Answer

A survey respondent can choose
- one of multiple answer choices for

choices).

) ‘ . SO eoe )
Question 2 How much did you improve your skill in Q 222 Multiple choice grid
topic?

1. Planning X Very much
2. Implementation X Much
3. Finance X More or less
4. Leadership X Not much
5. Add row Not at all
Add column
o Require a response in each row

each question item.

P 4 Question2 How much did you improve your skills in topic?
Very much Much Moreorless  Not much Not at all

X

Planning ® (@) (O} (@) (©)
X

Implementation @) ® (@] © O
X Finance (@) (©) ® (@) (®)
X Leadership ® ® (O} (®) (®)

Clear selection

Tip2: you can duplicate this question form and make any change on it by clicking this icon.

In further another case, click "Parangh". It is good for open-ended questions (free comment).

A" A survey respondent can freely write
QtestopSgiieass bie o Comp Ty B | = v ~ | his/her comment by sentence.
B 7 U o® XY
Long answer text Question 3 Please write you comment.
This training program is well organized. | appreciate it and learned a lot of things|
0 m Required
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Step 5: Save a survey format, publish and obtain an URL.
Google Drive automatically saves your Google Survey form.
When you complete making a survey format, push “Publish” .
\

@ © o e

0O %

All changes saved in Drive

Questions  Responses

Settings

TCTP Survey - 1

Form description

¢y

Tr
[

Again, push “Publish” . Click "Shorter{ URL” and push “Copy”. Push “Copy” so that you can obtain URL.
\ N

Publish form

Published I Copy responder link

2+ Responders https:/forms.gle/LqHgBYWs46jrf9j;

®© Anyone with the link

Manage Copy\responder link

Shorten URL Copy
i § https:/flocs.google.com/forms/d/e/1FAIpQLSSS; 8QH

will be notified when publishing the forn)

Disies m

D Shorten URL Copy

Please use the obtained URL in your Survey Invitation email to each your respondent (ex-trainees).

Step 6: Obtain a quick report
Click “Responses” from the menu.

-
-1

> C

E Untitled form

docs.g omyforms/d/ ThEdachEURLAh I ER Y TZSTITORSAPY - ORDIDADu IS cEedit®responses

B & @ & kb I =

Quiditions

Respondes  Settings

23 responses ViewinShests

You can see the aggregated results (Figures & free comments). You can copy & paste for reporting.

v

Question 11. Please Indicate your level of satisfaction of each aspect of the Please share your comment.

training program.

10 #OBIE

W very much saisfied W Sapsned by some degree Mot somuch sansnied W Notsansnec ated N Oc The training was good, but i need more training especially on economic and financial analysis
»

Very satisfied with the course content

Regarding follow-up support after the training, the Royal Thai Embassy had contacted us so that we could
have a face-to-face meeting and subsequent alignment to provide feedback to associations that would be
integrated into a project financed by the embassy, but until then they have not spoken out and a lot of time
has passed

“Resource Persons
Knowtedge and Skl

Contents of the Tranng

-
Wigthods of Trainng
{Lectures, Group

aseuzsions, O4T)

Facillies of Traning
{ransps on,

Lengl

The training period was short considering the topics covered. There is no follow-up support for participants
after this training.
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Step 7: Obtain a MS-Excel format file
Click “View in Sheets”.

% O % docgooglecom S/ ThEdachSU RLnh X EpYTZSTITORSAPY -OKDIAD S5 cE edit¥responses b+ 4 =

a Untitled form &8 changes saved in Drive G v @@ 2 B i o=
Questions  Responses g
23 FESDOHSES View in Shests :
it sk 10w st

Click “Create a new spreadsheet”. Then, push “Create”.

Selert destination for responses

@ Create a new spreadsheet TCTP Survey{l (Responses)

O Select existing spreadsheet

Cancel Create

You can see the result in MS-Excel type spreadsheet. You can save it as an MS-Excel file.

« > C 25 docs.google.com/spreadsheets/d/1VLSneHadLdIcj3k8VhA940q4k66Ql_pktd3qmjJ0Gvs/edit?resou... Y& =

TCTP Survey-1(Responses) ¥ [ &
File Edit View Insert Format Data Tools Extensions Help

QA 5 e & F 100% | $ % O 90 23| Defaul. ~ | —[10]+|B I 5 A -

B13 - | &

O 8 a- & 4+ =

A B Cc D E
Form_Responses v [

1 Timestamp v Question 1 How much did you improve your s v

o alwn

Now you can use it for professional statistical analysis using SPSS, STATA, SAS and other software.

3. Caution

Google Survey is a powerful tool for your survey. You should respect privacy of any respondent.
Thus, the following declaration should be added at the end of the survey sheet.

*** Confidentiality is strictly secured. Thank you very much for your
cooperation for this survey!! ***



Tool 1_Google Survey
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9 ) Sample Questionnaire for Trainees
| JICA JICA’s Third Country Training
M Programme (TCTP) in Thailand

Thailand International
Cooperation Agency

TICA Confidential 15 minutes Survey

You can complete this survey within 15 minutes. Confidentiality is strictly secured by an
independent study team

The course number & XXX
course title for this survey:

1. Knowledges and skills you obtained and satisfaction
Question 1 a. Please indicate the sessions of the training program you attend.

Question 1 b. "After completion of the training, did you receive a certificate (Certificate
of Completion) from the Thai side (TICA, the training implementing agency, or
JICA Thailand Office)?"

Question 1 c. Please indicate the progress of your subject-matter or sector knowledge
and skills through the training program.

Question 1 d. Please indicate the progress of your general knowledge and skills through
the training program.

Question 1 e. To what extent did you find this training relevant to your work?

Question 1 f. Please indicate your level of satisfaction of each aspect of the training
program.

Question 1 g. Have you been able to apply the knowledge and skills learnt from the
training courses in your work?

Question 1 h. How have you applied the gained knowledge and skills learnt from the
training ? (Multiple answers allowed)

Question 1 i. Did you implement your action plan after returning to your country?

2. "Success Case" (Good practice)

Question 2 a: Please indicate "Success Case" (good practice) in which TCTP
contributed to your work.

Question 2 b: Please explain your "Success Case" (Good practice) in detail.
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Question 3 a: Please indicate the level of networking/communication with
stakeholders of the training program.

Question 3 b: Please explain the reason why you have communicated with other
stakeholders after the training program.

Question 3 c: Please share the remarkable or good events that happened due to
maintaining the communication with other stakeholders (e.g., exchange the
new knowledge or experience).

Question 4 a How much degree have you promoted comparing the position before you
joined the TCTP training and the current position?

Question 4 b: What is the degree of contribution of joining the training for your such
promotion?

Question 5: To further promote disability-inclusive disaster risk reduction (DIDRR) in
your country, please share your comments or suggestions about TCTP.

Question 6 a : Your organization and position at the time you joined the training
program

Question 6 b: Your current position

Please provide your contact information.
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9 ) Sample Questionnaire for
!_QA Trainees’ Affiliated

M Organizations
TICA . JICA’s "Third Country Training
Programme (TCTP) in Thailand

Confidential 15 minutes Survey

You can complete this survey within 15 minutes. Confidentiality is strictly secured by an
independent study team

The course number &
course title for this | XXX
survey:

Question 1 a. Please indicate the number of trainees (= your staff) to the training
program.

Question 2 a. How do you assess the overall degree of returning trainees’ subject-
matter or sector knowledge and skills utilized in your organization?

Question 2 b. How do you assess the overall degree of returning trainees’ new
general knowledge and skills utilized in your organization?

Question 2 c. Does your ministry/organization conduct any activity in which the
trainees share their obtained skills and knowledge among his/her
colleagues after returning from the training?

Question 3 a: What is the degree of promotion for trainees comparing before and after
the training and the degree of contribution of joining the training (You can add
additional tables as necessary.)?

Question 4 a. Please indicate your level of satisfaction of contents of the training
program.

Question 4 b. Please indicate your level of satisfaction of the process of the training
program.
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Question 4 c. Please indicate your overall satisfaction of the training program.

Question 5 a. Has your organization dispatched your staff to the similar training
programs (by international organizations / foreign governments) other than
TCTP in related fields in the past five years?

Question 5 b. If yes, which training program and how many staff were dispatched?

Question 5 c. How much degree is TCTP effective (effect/impact) by comparing with
other training programs that your organization has dispatched your staff to?

Question 5 d. How much degree is TCTP efficient (cost-efficient) by comparing with
other training programs that your organization has dispatched your staff to?

Question 6 a: Please indicate "Success Case" (good practice) in which TCTP
contributed to your organization.

Question 6 b: Please explain "Success Case" (Good practice) of organizational level
in detail.

Question 7:_To further promote disability-inclusive disaster risk reduction (DIDRR) in
your country, please share your comments or suggestions about TCTP.




Tool2: Success Case Method (SCM)

1. Purpose of SCM (Success Case Method)
SCM is a relatively quick and easy method of finding out what is working and what is not, which
also provides accurate and trustworthy information that can be used to make timely decisions.
SCM does not try to make a summative judgement about the worth and merit of a change
initiative. It is not intended to replace more rigorous and comprehensive evaluation, just offer an
alternative and useful tool.

It is not so worthwhile if all (or almost) participants improved their skills equally but a little bit
(e.g., an average satisfaction improved from 3.2 to 3.4) every time. On the other hand, it can be
said it is highly successful if one (or a few) participants made an extraordinary success that can
influence the entire organization under specific conditions.

Thus, SCM search and find such “Success Cases”, and analyze and identify which conditions
need to be met for making extraordinary success happens. We can utilize this information to
increase the number of Success Cases.

----- >
_______ »> A - T & Success
Case

{2) Some out of them {3) Further some out

will actually apply of them will

what they learned. actually
make sucess

and they are

Report

(4) Let's interview
them and make
"success case report”

called as . ,
Study vary wel. (to duplicate success !)
2. Steps of SCM (Success Case Method)
Basic steps of SCM are as follows.

# Steps

1 Creating an “Theory of Change” (= Logic model) that define what success should look
like

2 Designing and implementing a survey for all participants to search for best and worst
cases

3 Taking In-depth interviews with Success Case implementers and documenting Success
Cases

4 Making a “Success Case Report “including findings, conclusions and recommendations

(Source) Brinkerhoff, R.0O. (2002). The Success Case Method: Find out quickly what’s working and
what’s not. Berrett-Koehler Publishers, Inc. P29. Some words were improved.

3. Brief explanation of each step of SCM
Each step has some specific procedures. Brief explanation of procedures is as follows.
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Step 1: “Theory of Change” (=Logic model)
Construct a Theory of Change (a.k.a. Logic model) underlying the training program so that we can
define what success should look like. Theory of Change usually consists of four or five cause-effect
relationships.

Input Activity | = Output Initial |- | Intermedia Final
outcome te outcome outcome
(Finance, (training) (# of (Skills (Applicatio (Sector/
instructor participants gained) n of skills) national
s, space, /certified) develop-
etc.) ment)

Step 2: A Survey for all participants

Construct survey questions along with each
component of the Theory of Change. It is
recommended to use Google Form Survey or
other survey software to prepare a survey form.
The survey should target all participants in the
training. The survey form should include the
guestions of the following categories.

1. Knowledge and skills you obtained

2. Satisfaction of the training program

3. “Success Case” you made

4. Recommendation and suggestions

5. Your contact information (email + phone #)

Step 3: In-depth Interviews

After the “Success Cases” identified, contact the

participants who reported each “Success Case”.

Conduct an in-depth interview by face-to-face

or via remote communication tool (Zoom,

Teams, Google meat, etc.). The interview should

cover the following questions.

1. Success Case in detail

2. Factor or condition affected for making your
“Success Case” in addition to joining the
training.

3. Recommendations for replicating “Success
Case” for other people

TICA-JICA Third Country Training Programme
(TCTP) in Thailand : Confidential 15 minutes
Survey for the ex-trainee

B I U ¥

You can complete this survey within 15 minutes. Cenfidentiality is strictly secured by an independent study
team

A—NTELZ"

“Success Case” In-depth Interview form

Name
Position:
Success Case Description from the survey:

1. Please explain you “success case” in detail.

2. Some official who received the same training or program do not make
the same result. But you made a “success case”. What factor or
condition affected for making it in your case?

3. What conditions are necessary to replicate your “success case” for other
officials /cases?
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Step 4: Making a “Success Case Report”
Write a “Success Case Report” including findings, conclusions and

recommendations. The report should consist of the following items. Slé‘;cs‘zss
1. Result of the survey of all participants. Report
Average and standard deviation with narrative comments. (Narrative)

2. “Success Case”
2-1. Success Case in detail
2-2. Factor or condition affected for making your “Success Case” in
addition to joining the training.
3-3. Recommendations for replicating “Success Case” for other
people
3. Overall conclusions and recommendations for the organization.




Tool3: “Value Added of Triangular Co-operation and Examples of
Indicators” by the OECD

The table below summarizes the six areas in which triangular co-operation may generate value
added, as identified in the OECD Toolkit, together with illustrative examples of indicators. These
areas and indicators are intended to provide guidance and inspiration when designing, monitoring,
and evaluating triangular co-operation initiatives.
No. Value Added Area Examples of Indicators
* Proportion of partners feeling valued (%)
¢ Share of partners who felt they could influence the process (%)
Building ownership and ¢ Dollar value of contributions (in-kind, staff time, funding) by each
trust partner
¢ Evidence of joint fund/resource administration (yes/no)
* Share of project decisions taken jointly (%)
* Number of cases showing specific expertise/technology brought
by partners
¢ Share of local and international experts (%)
¢ Examples of complementarity between capacities and exchange
of experiences
* Evidence of adapted development co-operation mechanisms
(ves/no)
e Examples of triangular activities aligned to national development
strategies
* Proportion of partners perceiving knowledge sharing (%)
* Examples of joint learning applied in the project (yes/no;
Sharing knowledge and number)
learning jointly ¢ Share of partners applying newly acquired capacities (%)
e Evidence that lessons learned feed into future activities
¢ Examples of institutional changes resulting from joint learning
¢ Examples/share of solutions jointly developed (%)
¢ Number of adapted tools, systems or technologies
* Examples of policies or regulations changed (yes/no; number)
» Evidence of mobilised expertise from fragile or specific contexts
¢ Examples of capturing and applying local knowledge
* Monetary value of additional resources mobilised beyond initial
budget
Enhancing volume, scope | ® Number of additional partnership agreements
and sustainability ¢ Examples of follow-up activities after project completion
¢ Evidence of continued co-operation beyond project duration
* Examples of scaling-up successful experiences
* Evidence of alignment with SDG targets (yes/no; number)
¢ Examples of promoting local good practices globally
¢ Number of different stakeholder types engaged
¢ Examples of changes in development policy discourse
¢ Evidence of multi-stakeholder participation

Promoting
complementarity and
increasing co-ordination in
development co-operation

Co-creating solutions and
flexibility

Achieving global and
regional development
goals through
strengthened partnerships

Source : OECD, Toolkit for Identifying, Monitoring and Evaluating the Value Added of Triangular Co-operation



Tool 4: Evaluation Results Table

# Name of Training Course

Evaluation Criteria

Evaluation Questions

Results

Difference and Factor Analysis /
Judgment

Resource

Relevance

Consistency with the Development Plan

® |Is the training content consistent with the
partner country’s development policies and
development plans (at the national, regional,
and sectoral levels)?

Consistency with the Development Needs

® Was the training consistent with the needs of
the target groups in the partner countries?

Appropriateness of the Project Plan and Approach

® Was the training content appropriate in
relation to the needs of the trainees?

® \Were the roles and responsibilities between
the Japanese and XXX appropriately divided to
ensure effective training content?

® Was the logic between inputs and outputs
properly designed to lead to the achievement
of the outcomes and overall objectives?

Coherence

Consistency with Japan’s ODA Policy

@ s the training consistent with Japan’s aid policy
and the Ministry of Foreign Affairs’ country
assistance policy?

Internal Coherence

® Was coordination carried out with other JICA
projects, as well as with Japan and other
development cooperation agencies?




Evaluation Criteria Evaluation Questions Results

Difference and Factor Analysis /
Judgment

Resource

Coherence with XXX Policy

® s the training consistent with XXX aid policies
and strategies?

Relevance Sub-Rating : (The justification for this assessment is described) @ Very High: @ High: @ Moderately low @ Low
Coherence Sub-Rating : (The justification for this assessment is described) @ Very High: @ High: @ Moderately low @ Low
Relevance and Coherence Rating: Therefore, the rating of relevance and coherence is @ Very High: @ High: @ Moderately low @ Low

Effectiveness Contents of Outcomes

® \Were the goals at the time of participation
achieved?

® Did the trainees acquire the knowledge and
skills provided in the training?

Satisfaction with TCTP

® To what extent were the participants satisfied
with the training content?

Causal Relationship

® What factors contributed to or hindered the
achievement of the training objectives?

Impact Prospect of Impact,” Causal Relationship

® Has any impact been observed or is it expected
to occur as a result of the training
implementation?

® Are there any success cases that can serve as
good practices for other countries or other
training courses?(The number of cases is not
limited.)

® Have the external conditions required to
achieve from outcomes to impacts been
appropriately identified? Is the external
condition expected to be met?

® Are there any factors that may hinder achieve
impacts?

® Are positive impacts expected because of the




Evaluation Criteria

Evaluation Questions

Results

Difference and Factor Analysis /
Judgment

Resource

program? Regarding potential negative
impacts, are measures in place to mitigate
them?

® Are impacts on Japan expected to be
achieved?

® Are impacts on XXX expected to be achieved?

® Are impacts on the target countries expected
to be achieved?

Other Impact
(e.g., impacts on the training institutions or
instructors).

Effectiveness/ Impact Rating : (The justification for this assessment is described) Therefore, the effectiveness and impacts of the project are @ Very Hi

gh: @ High: @ Moderately low @ Low

Efficiency

Project Plan

® \Were the necessary inputs, in terms of both
quantity and quality, appropriately planned to
produce the planned outputs?

Project Period/Timing

® Was the project duration appropriately set in
accordance  with the project plan?
Was the project completed within the planned
period?

® \Were the preconditions, timing, and methods
of inputs (including procurement procedures)
appropriately planned?

® Compared with other training programs
implemented by JICA and TICA, did this
program demonstrate any advantages in terms
of the content or method of input relative to
the achieved outputs?

Implementation Process

Efficiency Rating : (The justification for this assessment is described) Therefore, the efficiency of the project is @ Very High : @ High: @ Moderatel

y low @ Low

Sustainability

Institutional Aspect

® Has a network been established (e.g., between




Difference and Factor Analysis /

Evaluation Criteria Evaluation Questions Results
Judgment

Resource

returned trainees and JICA/TICA or training
instructors)?

® Has a network been established among the
returned trainees?

Financial Aspect

® From the perspective of sustaining the training
effects, have adequate budgetary measures
been ensured?

Technical Aspect

® Are the technologies introduced through the
training accepted by the trainees and their
organizations, and can they be continuously
implemented?

Action Plan

® Have the trainees who developed action plans
implemented and continued their activities
after returning to their home countries?

Contributing / Inhibiting Factors

® What factors have contributed to or hindered
the sustainability and dissemination of the
training outcomes?

Sustainability Rating: (The justification for this assessment is described)Therefore, the sustainability of the project effects is @ Very High : @ High: @ Moderately low @ Low

Overall Evaluation Results (Sample Sentence) Relevance and Coherence of this course are assessed as very high, and its effectiveness and impact are also assessed as very high. The efficiency of the course is assessed as
high, while some challenges remain in terms of sustainability. Overall, the course is rated A (Very High).

Overall Rating: A(highly satisfactory) : B(satisfactory) : C(partially satisfactory) : D(unsatisfactory)

Lesson learned:

Suggestions :




Tool JICA's Rating Method for Ex-Post Evaluation

No Item Points Criteria Notes
(1) Relevance Evaluate relevance to/consistency with Not only consistent in all three aspects, but also Overall Relevance/Coherence
development policies, needs at appraisal inspirational for other projects .........cccccccvvvvveeiiinnnnnn, @
and at p.resentY as well asl Consistent in all three aSpeCtS ...................................... @ Merge the Re|evance(R) and Coherence (C) sub-
approprlatgness ,Of plann!ng an'd Partially inconsistent ............ccccceeiiiiiiiiie ® ratings together, based on the following combinations:
approach, including considerations for not N Wi istent. but al blemati
leaving anyone behind ot only inconsistent, but also problematic ..................... @)
R4-C4, R4-C3,R4-C2,R3-C4........ooeeee. @
(2) Coherence Evaluate 1) consistency with development | Consistent with Japanese government/JICA policies, and R3-C3.R3-C2... ©
assistance policies of the Japanese more coherent than planned in both 2) and 3) with some '
R2-C4,R2-C3,R2-C2.......coveiieiiceee @
Government and JICA, 2) synergy effects CONCIEte OUICOME. ... @ R1.C1 R1.C2. R R1.C4
and complementarity with the other JICA | Consistent with Japanese government/JICA, and coherent C1,R1-C2, R1-C3, R1-C4,
projects, and 3) coordination with other in 2) or 3) with some concrete OULCOME........................ 3 RZ-C1, R3-CHL RA-CH. @
assistance from partner organizations. Consistent with Japanese government/JICA, but not
coherent in either 2) or 3) or there is no concrete outcome
tobe confirmed ..........ccoveiiiiii @
Not consistent, and not CONETeNt .........cooveevveeeveeeeernn. ®
(3) Effectiveness | Evaluate the achievement levels in the Exceeding the original plan .............ccooeiiiiiieii, @ »  Consider multiple indicators and compare planned
Impacts short-term/direct outcome as well as mid- Between 70 % and 100% of the original plan .................. 3 and actual figures to measure the achievement
to long-term outcome, including positive 509% or more, but less than 70% of the original plan levels in the effectiveness of the project.
and negative effects, produced by the Less than 50% of the original ol @ +  Positive/negative impacts on economy, society,
iact o of the original plan ............cccoceeiiienins @ : , ,
project. natural environment, social system/norm, people’s
well-being, human rights, and gender equality.
(4) Efficiency Compare planned and actual figures, in Project Period + Ifthereis a decrease in output, the rating for
terms of project output, period, and cost. 100% or less of the original plan ................cccococovevne... 4 points project period and cost should take the change
Based on the results of each comparison, More than 100%, but 125% or less of the original plan ...... 3 point into consideration.
rate the overall efficiency of the project. ’ . points
More than 125%, but 150% or less of the original plan ...... 2 points .
More than 150% of the original plan ................c.ccceeovveee 1 point Overall Efficienc
poin Rate the overall efficiency based on sum of the two
, , , points (sub-ratings of “Project Period” and “Cost”).
Cost (total project cost in foreign currency) o o
Same as above 8 points “Very high” .......ccoceoevveeeecreenseresnneenns @
6-7 points “High” ........coveemrrreeeireneiiireseieeiennes ®
4-5 points “Moderately [OW"...........ccoooverrmvrvrnnnns @)
2-3 POINtS “LOW” ..eeoeeeeeeeereee e @
(5) Sustainability | Evaluate sustainability based on No issue is observed and risks have been mitigated.......... @ *  Assign “Q" rating to projects with liabilities
institutional / organizational, technical, There are minor issues, but they are expected to be exceeding assets, chronic negative profits, or
financial, and social & environment AAAIESSEA oo 3 severe budget shortages, etc.
aspe;:ts, risks, and status of operation & There are minor issues, and there is no prospect for )
maintenance. IMPIOVEMENT ...t
There are Serious CONCEMNS.........ccovuvrieerriiirieeeniiieeens @

M The points and criteria examined differ by assistance schemes and projects.




Rating Flowchart

Relevance/ Effectiveness/
Coherence Impacts Sustainability Efficiency Overall rating
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