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Eugenia de Rodoríguez Directora de Cooperacion International

Juan Antonio Flores Subdirector de Cooperacion Internacional
Bilateral
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Municiparity Werner Gader Morales Mayor

UNIFEM UNDP Cecilia Alfaro Programme Officer
Governance and Gender

ECODESA Carlos Raul Ingeriero Agromo Sub Generaral/

REINSA Representaciones Internationals y
Nacionales, S.A. M.V.Arnold Marroquin General

Oscar L. Figueroa Cabrera Consultant for REINSA
Raul R.C. Arndo Sub Generaral
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Cooperative Helmer Velasquez Executive Director

IDEAS Edger Haroldo Gahindo Buendia Director

SHARE Celeste Flores Manager of Solidarity Department
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Anabella Sanchez Project Officer / Reproductive Health,
Family Planning

Liliana Gil Programme Specialist

Claudia de Pastor Environement Policy Advisor

Lilian Monterroso Business Operation Manager

Anu Rajaraman Democracy Officer
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Glenda Carol Martinez F. Technical Cooporation Assistant
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Mr. Ram Prarad Pandel Regional Director
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Mr. Jagan Nath Koirala District Forest Officer
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Mr. Ram Dayal Yadav District Soil Conseration Officer

Mr. Uddhaw Bdr. Ghimire Assistant Soil Conseration Officer

Mr. Luv Kumar Gupta Mid Level Technician MLT
PumdiBumdiVDC

Mr. Prakash Thapa Mid Level Technician MLT
SiddhaVDC

Mr. Shashi Kanta MAINALI Secretary

Mr. Shyam Sundar SHARMA Joint Secretary

Mr. Hari Prasad MAINALI Under Secretary

Mr. Krishna Katuwal Section Officer

Mr. Tirth Khamal Section Officer

JOCV

Women Development Office WDO Ms. MEera Shercha Women Development Officer

Ms. Sita Thapa
Women Development Inspector

Ms. Prabha Sbedi Women Development Officer

Mr. Ramesh Koirala Programme Information Officer

DANIDA/NARMSAP Ms. Katrine Danielsen Socio-Economic Advisor

DANIDA/NARMSAP Mr. Niels D. Hove, Regional Programme Advisor

Ms. Kalpana Sarkar Aryal Rural Sociologist

UNESCO Ms. Sohae LEE Associate Expert

UNFPA Ms. Sudha PANTA Programme Officer

UNICEF Mr. Ahok K. Vaidya Project Officer DACAW Section

Shtrii Shakti Ms. Indira Shrestha Chief Executive  

CARE Nepal Mr. Rajendra Lamichhane Policy and Social Sector Analyst, Sagun
Program

JICA

JICA
/

JICA
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1 JICA

JICA
JICA

2 MAGA MAGA

3 PESA 2
PESA
PESA

MAGA

4 Memoria de Labores 2002 
Memoria de Labores 2003
Memoria Semana Scientifica de ICTA  

ICTA

5 Memoria de Labores 2002 FIS

6 2 ECODESA

7 CD-ROM*REINSA REINSA

8 MAGA
SEPREM 2

MAGA Politics Information 
Strategy Unit UPIE

9
SEGEPLAN

10 CONGCOOP IDEAS 
11 SHARE SHARE
12 Ley de Desarrollo Social Guatemala, Guatemala, 

October 2001 
Performance Management Plan on Education, Health, 
and Rural Household, Income and Food, up to 2004. 

USAID 

13 Organización de Mujeres Tierra Viva 2003 ,
Resultadeos del studio: Existen Practicas sexistas y 
prácistas dirigidas hacia las mujeres en la educdación 
formal y no formal?, Guatemala 

Tierra Viva NGO

14 Strategy Paper CARE Guatemala 
15 National Women’s Promotion and Development Policy 

2001-2006

SEPREM



No
1 Operational Guideline for Mode Replication 

2 A Qualitative Analysis of PCRW and  the Federation 
Process- Federation Development 
Terms of Reference for Gender Focal Points 
Women Development Programme: Annual Progress Report 

3 Draft: Ministry of Forests and Soil Conservation : Gender 
and Social Equity Vision 
Action Plan MFSC: Gender and Equity Working Group

GEWG  Second-third trimester 2061/62  
 Sharing and Learning Workshop on Gender, Poverty and 
Social Equity Monitor 

DANIDA/NARMSAP 
Programme Office 

4 Guidelines for Community Forestry Development Program, 
Ministry of Forests and Soil Conservation, Department of 
Forests, Community Forest Division 
Pro-Poor CF Program 
Piloting of Social Mobilization Modalities and Guidelines 
Review of NARMS 

DANIDA/NARMSAP 

5 UNFPA in Nepal, Pamphlet 2 UNFPA Nepal 
6 News Letter Vol.4 

Pamphlet on ‘Empowerment through Community Learning 
Centres’ 
News Letter of UNESCO’s Education Sector 

UNESCO Nepal 

7 Community – Centered Actions for Children and Women in 
Nepal
A Qualitative Analysis of Production Credit for Rural 
Women PCRW  and the Federation Process 
Realising Change: Best Practices of Community Action 
Process, Operational Guidelines, Base line Su 

UNICEF Nepal 

8 Sustainable development through empowerment of 
women organization pamphlet
SANGAT pamphlet of South Asian Network of Gender 
Activities & Trainers
Women Development Democracy Executive summary 
1981-1993
4. Report on the South Asian Workshop & Conference on 
‘Peace and Conflict Transformation : Towards Action for 
Peace’

Shtrii Shakti S2



Questionnaire for the Committee Member of the POWER 
for Community Development Forest/Watershed Conservation Project II 

Pre-information of Interviewee
Interviewee:               
Spouse’s name                               Involvement of the project of spouse:                           
Address:                                         
Ethnicity:                                  Sex:            Marital Status Single / Married / Divorce / Widow
Number of children:      Number of Family members living together:     Age:   
Education
Your Occupation (throughout a year):                  Spouse’s Occupation (throughout a year)          
Household income: about Rupee                   /year, Expenditure:                                  /year             
Main sources of Income                                                                             
(including family member/s who migrate and transmit):                                                       

Land property:  Ha
Material of house Wall  Clay Concrete Brick mix other,       Roof  Tin Wood Straw Iron mix other 
Working hours a day:         hours 

Interviewer:                                                                                      
Accompanied:                                                               
Date:  2004/          /            Time:              , Hours
Place:                                                                                          

E. General Information
E.1 Have you ever participated in other development activities before the project within the last 5 years?  If yes, what 

kind of activities did you do?  

E.2 Did you do group activities with women before? If yes, what kind of activities did you do?  

A. Implementation Process
A.1 When did you know about the POWER? Who informed? How?  

A.2 What did they explain about the POWER?  

A.3 When did you join in the POWER group? 



A.4 Why and how did you become a member of the POWER?   

A.5 Did anyone oppose you to participate in the POWER program? If yes, who?  

A.6 Who selected the members? Could you tell us about the caste composition of the group? 

A.7 What is the objective of the POWER? Why?  

A.8 What kind of activities have you done for the POWER since it started? 

A.9 What are the rules of the POWER? Do you have any written rules?  

A.10 What are the roles of the committee members? (fill in the table below) When were these members selected? 
Name Caste Roles

Chairman     
Secretary    
    
    

A.11 Who and how selected the committee members? 

A.12 Does the POWER group still have a regular meeting? How often? What do you discuss? 

A.13 How much have you saved in the group? How did you get? How do you make decision regarding the fund, how 
have you used it?  

A.14 Has the POWER implemented any project which benefits women or occupational caste? If yes, what? 

A.15 What interactions are there between the WCC and the POWER group? 



A.16 What interactions are there between the UG and the POWER group? 

A.17 What did you expect from this project? 

A.18 Did the project fulfill your expectation? In what sense? 

Participation in Training
A.19 What kinds of training did you attend?   

A.20 What did you learn? How are you applying ? 

B. Impact    

B.1 What were the main problems and constraints faced by women before the SABIHAA project?  
-their own personal attitude and behaviours 
-in relations with their husbands,  
-in relations with their mother in lows and sharing work 
-in relations with other caste 
-problems by their girl children  
-access to education, health, and economic resources (land, credit, markets etc) 
-control over benefits and economic resource 
-in their participation in community decision making and community work 

B.2 What changes have there been in the above problems and constraints until now? How did these changes happen?  

B.3 Who decided/decides the things below before and after the POWER program? Why did they change? 

Who decide in your family? 
Before the POWER  Now

Financial   
Children’s health / education   
Work    



B.4 What changed (Positive / Negative) occurred in your attitude, appearance, and mind-set? And How?  

For analysis use:  

Refer below in the case of the Change in the relationship  
Changes 

For Your spouse  
For Your other family members  
For Your female acquaintance  
For Your male acquaintance  
For the community you belong to  

For analysis use  
B.5 Do you have more chance to talk with your spouse than before? If yes, what do you talk? 

B.6 Do you think any changes (Positive / Negative) occurred in those around you and the community after POWER? 
How? if yes,  

Changes 
Your spouse  
Your other family members  
Your neighborhood  
within the community you belong to  

B.7 What is good for you to participate in POWER?  

B.8 By the project, who got benefits the most? What kind of benefits?  

B.9 By the project, who did not get benefit? Why?  

B.10 What is the status of the POWER program?(Still continued?) 

B.11 Has the POWER group influenced the lives of other women and OC members in the ward? How?  



B.12 Was there any woman dropping out of the POWER group towards the end? 

B.13 What was the most troubling aspect of POWER for you?  

B.14 Is the WCC giving some support to the POWER now? What kinds? 

B.15 Did the POWER program contribute to improve women and OC’s conditions? If yes, how? 

C. Sustainability

C.1 What kinds of activities is the POWER doing? If no activities, why did the POWER discontinue? If any activities,
what are you continuing (incentive and motivation) 

C.2 Does the POWER group get any support from the government or aid agencies? If yes, what kinds? How did you 
get?

C.3 What would you want to expect for yourself, in the household and in the community? And what do you think that 
how you can achieve? 

Expectation How to Achieve?  
Yourself  

Household  

Community  

For Interviewer 

Any observation for Interviewer: 
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