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An international cooperation human resources seminar

PARTNER Website for Sharing
Information on International
Cooperation

PARTNER is a website offering compre-
hensive information on careers in inter-
national cooperation, established to
provide a wide range of beneficial infor-
mation to those seeking to make a ca-
reer in international cooperation, along
with institutions and organizations re-
cruiting personnel. The site is main-
tained by the JICA Human Resources
Information Center for International Co-
operation, in cooperation with numer-
ous institutions and groups. Access of
the PARTNER site has grown by ap-
proximately 20% over the past year,
with an average of 24,000 hits monthly.
PARTNER is gradually becoming recog-
nized as the premier website for interna-
tional cooperation.

Implementation System: Cooperation Modality

b [nternational Cooperation

Career Website

The PARTNER Website as a Means to Secure International

Cooperation Professionals

Overview of PARTNER

PARTNER provides opportunities to individuals, and enhances development
of international cooperation projects.

PARTNER

— Persons Interested in
International Cooperation Work

Register as International Cooperation Personnel

RARTINER

participalery nelwork lor axparn recrulfmant

tZF-ME | EmEsAMRE |

2y UTHR

AL

[wmen || oz ]| |25

BT A WS ERRILT T
F—lk—EA

FARTHER BEH &

I FyUTHER I

| e rounent |

. PERAAHES F—
- in JEAFE
2009fETA N A (£)

0 - ERGAMMN S0

FI-'HI'I
E2r

MR STk

—
]r""} REFEEA ENOGHAN OROIAHE 7=
CA copyrlght 2003 Japan [nternational Cooseratlon heency

|
‘ | iyl Fl= e D=l |
|

Top page of the PARTNER website (Japanese only)
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Institutions and Groups Conducting |—
International Cooperation

Post-Employment Opportunities
Post-Training and Seminar Information
View Human Resource Information of Registrants

Publicize Your Group's International Cooperation Effort

Persons Interested in the Interna-
tional Cooperation Register as
“International Cooperation
Personnel”

For the purpose of quickly and accu-
rately meeting international cooperation
needs, PARTNER provides opportuni-
ties to persons with a desire to work in
international cooperation, or with spe-
cific knowledge, skills or experience so
that they can register as “International
Cooperation Personnel.” Registrants are
able to view public announcements and
recruitment notices from JICA, as well as
apply for training sessions conducted by
the Agency, such as Capability Enhance-
ment Training, the Long-Term Overseas
Training Program and the Associate
Expert Program.

In fiscal 2008, five years after its
launch in October 2003, the site had at-
tracted 7,769 registrants (with a record
1,563 new registrants in fiscal 2008), of
which 57.9% had elected to disclose
their profiles to registered organizations.

The website also provides an
opportunity for the 439 registered orga-
nizations (including JICA, international
institutions, government institutions,



Number of Registrants by Field

Implementation System: Cooperation Modality | International Cooperation Career Website

Field No. of registrants %
Aid Approach, Strategy and Method 3,119 16.7
Education 2,848 15.2
Private-Sector Development 1,740 9.3
Healthcare and Population 1,655 8.9
Agricultural Development 1,639 8.8
The Environment (Conservation or Pollution Control) 1,476 7.9
Telecommunications 91 49
Urban and Regional Development 777 42
Peacebuilding 565 3.0
Corporate Governance 551 29
Water Resources Contingency Planning 529 2.8
Market Economy Development 503 2.7
Poverty Reduction 444 2.4
Transportation and Logistics 395 2.1
Gender Issues [ WID 348 1.9
Energy and Mining 346 1.9
Fisheries Development 261 1.4

local government agencies and NPO/
NGOs) to publish information and send
out natifications free of charge to help
publicize their group.

Securing Personnel through Public
Announcements and Recruitment
Notices on PARTNER

Registered groups posted a total of
2,398 recruitment announcements
through PARTNER in fiscal 2008. Of
these, 1,601 (66.8%) were from JICA.
JICA secures personnel utilizing public
announcements and recruitment
notices on PARTNER in order to
ensure fairness and transparency in

Means of Recruitment of Specialists

Recommendation
by Government
Agency
22%

JICA Personnel
11%

Recruitment
Notices
by Lead Office 22%
18%

Recommendation

those cases where personnel for cer-
tain fields could potentially be drawn
from the general personnel market.

As aresult, 1,228 public announce-
ments and 228 recruitment notices were
filled through PARTNER. When compar-
ing fields of specialty for which JICA re-
cruited in fiscal 2008 with the fields of
PARTNER registrants, there was a short-
age of personnel in each of the “Water
Resources Contingency Planning,”
“Transportation and Logistics” and “En-
ergy and Mining” Fields. This revealed
the necessity to increase the number of
registrants in these fields.

There was also considerable growth
in recruitment from agencies other than
JICA in the fields of “Poverty Reduction”
and “Peacebuilding.” The number of
training session and seminar an-
nouncements increased to 847, a
140% upswing from the previous year.
The frequency of PARTNER use
continues to rise year by year.

Record 314 Career Consultations
JICA held international cooperation
personnel seminars in Tokyo, Sendai
and Hiroshima during fiscal 2008,
during which it provided an easy-to-
understand introduction to trends in
JICA’s business, the ways in which or-
ganizations secure and utilize person-
nel from the private sector and the type
of people being sought. A comprehen-
sive overview of the types of positions
available at JICA is also available on
PARTNER, helping to provide a struc-
ture that offers recruitment information
tailored to particular needs.

JICA also offers consultations on
career planning via email, and held a
“career consultation day” to meet with
potential applicants. A record 314
career consultations were conducted
during fiscal 2008.

PARTNER URL: http://partner.jica.go.jp/
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PARTNER’s career consultation page (Japanese only)
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