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It is an elderly institution established in 1970s.  It is located in Tanga region and is operating as an 
Elderly home and PWDs. Its capacity is to accommodate 60 elders. Psychosocial Care and Support
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Bukumbi Elderly Home
The Home was-established in 1974 by Catholic Mission to provide protection and care to people 
who were affected by leprosy and then handed to the government in 1984. It has a capacity of more 
than 200 inmates  
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children’s home, foster care families and people with disabilities institutions for registration
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transport etc).
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8.10  Legal Services Unit

Functions of the Legal Services Unit
The core responsibility of the Legal Services Unit is to provide legal expertise and services to the 
Ministry. In particular, the activities of the Unit are:- 
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entities under the ministry on interpretation of laws, terms of contracts, terms of agreements, 
privatization agreements, procurements contracts and guarantees, letter of undertaking, 
memorandum of understanding, consultancy agreements and other type of agreements and 
other legal documents;
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8.11  Finance and Accounts Unit
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Ministry. A Chief Accountant leads this Unit. 
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8.12  Internal Audit Unit

The Internal Audit unit is one of the sections under the Ministry of Health and Social Welfare. It 
is engaged in appraising various responsibilities of the Ministry. It also evaluates implementation 
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like MSD, District Designated Hospitals (DDHs) and Voluntary Agency Hospitals (VAHs) owned by 
religious institutions. It is therefore one of the internal control mechanism of the Ministry ensuring 
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country and safeguarding of the government’s funds and assets.  
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9.0    MEDICAL PROFESSIONAL COUNCILS STAFFING LEVELS

9.1 Medical Council of Tanganyika 

The Medical Council of Tanganyika is a statutory body established under section 3 of the Medical 
Practitioners Act and Dentists Act, Cap 152 (2002 RE) of the Laws of Tanzania. The council is vested 
with legal power to oversee medical and dental practice in Tanzania. In particular, the council has 
been empowered to ensure safe and effective practice for medical doctors and dentists. Generally, the 
council has the duty to guide members of the profession and protect the public against undesirable 
practice.
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The Tanzania Nursing and Midwifery Council (TNMC) is an autonomous professional regulatory 
body established under the Nursing and Midwifery Act No. 1 of  2010 which aims to ensure that 
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nurses and midwives in Tanzania provide high standard of care to their clients. Together with the 
Act there are 4 regulations operating under this Act (Registration & licensing, Education & training, 
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9.3 Health Laboratory Practitioners’ Council

The Health Laboratory Practitioners’ Council (HLPC) is established under the Health Laboratory 
Practitioners’ Act Cap. 48. The core functions of the Council are to establish and improve standards 
of health laboratory services in order to serve and protect the public. 
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9.4   National Health Laboratory - Quality Assurance and Training Centre

The NHLQATC is the premier reference laboratory at national level with the overall responsibility 
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EQA programs, coordination of clinical and Public Health laboratory services. The NHL-QATC 
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rechecking) programs for CD4 enumeration, serology, chemistry, haematology and microbiology 
(including parasitology) for clinical testing laboratories throughout the country. It also establishes 
internal and External QA guidelines to assist in the international accreditation of the NHL-QATC 
as well as developing and implementing national accreditation scheme programs for laboratories 
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other diagnostic reagents and development of national SOPs.
:���!	
!
��
�������;���'��_�����
����@������+�/
	��
	��U���������%���	�������
�:	�����;�����	�

������p?�������
	������������=����
���!���������������
�$�"#����
����#��
����
������
�
	���
���



273



274

�����
	�/�Q#�����
�����������q�������!�������������������^����

������p@�������
	�/�Q#�����
�����������q�������!�������������������^����

p'?�%�������
���#
����

Optometry Council like other Councils in the MoHSW, is a Body Corporate under the Optometry 
Act No.12 of 2007 after the repealed Optician Act No. 09 of 1966.In its corporate name, is capable of 
suing and being sued.   The Council was inaugurated on 25th December 2009. The main function 
of the Council is to supervise and promote Optometry health services and facilities in Tanzania 
mainland.  
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9.6   Medical Radiology and Imaging Professionals Council (MRIPC)

The Radiology and Imaging Professionals Council (RIPC) is a new Council among Councils under 
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the councils is as shown below
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9.7 Traditional and Alternative Health Practice Council

The Traditional and Alternative Health Practice Council is the Council established under the 
Traditional and Alternative Medicines Act No 23 of 2002. It is the body corporate and is one of the 
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was established in March, 2005, with a task of developing Regulations dealing with registration 
of practitioners, facilities and materia medica. Others are the Regulations dealing with Ethics and 
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supportive supervision and institutionalization.  Other developments include the development of 
registration procedures for Traditional Healers, Traditional Birth Attendants, Alternative Health 
practitioners, Facilities and materia medica as well as enrolment of assistants.
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9.8 Environmental Health Practitioners Council

Environmental Health Practitioners (Registration) Act, 2007 established the Council known as 
Environmental Health Practitioners Registration Council (Sec. 4). The Council is a body corporate 
and has: Perpetual succession and common seal In its corporate name be capable of suing and being 
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property; entering into contracts or other transactions; doing all other acts and things which a body 
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10.  MINISTRY OF HEALTH AND SOCIAL WELFARE AGENCIES

10.1 National Institute for Medical Research  (NIMR)

Introduction
The National Institute for Medical Research (NIMR) is a Parastatal Institution, established by the act 
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empowered to take over all health research institutions in the country which, until the demise of the 
East African Community in 1977, were administered by the East African Medical Research Council. 
The Institute is charged with carrying out, control, coordination, registration, monitoring, evaluation 
and promotion of medical research in Tanzania.  The Institute comprises of eight (8) research centres 
that includes Amani, Mwanza, Tabora, Tanga , Muhimbili, Tukuyu, Mbeya  and  Ngongongare and 
6  research stations that are, Kilosa, Gonja, Amani Hill, Korogwe, Hydom and Handeni.
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comprises 4 directorates and 23 departments. In addition to coordination and management of the 
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stations.
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Introduction
Tanzania Food and Nutrition Centre was established by an Act of Parliament No 24 of the 1973 as 
amended by Act No. 3 of 1995.  The Centre becomes operational in 1973.  The institution is charged 
with the responsibilities of spearheading food and nutrition activities in Tanzania.  
The vision of TFNC is to become a Centre of excellence that plays a pivotal role in guiding and 
catalyzing actions for prevention and control of malnutrition in Tanzania.  The mission is to provide 
research, advocacy education and training services aimed at the prevention and control malnutrition 
in Tanzania.  TFNC has 135 staff and 5 Departments.

Staff guidelines for Executive
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10.3   Government Chemist Laboratory Agency (GCLA)

1.0 Introduction
The Government Chemist Laboratory Agency (GCLA) is a semi - autonomous Executive Agency 
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Executive Agency on 26th March 1999 following enactment of the Executive Agencies Act, Cap 245 
as amended 2010.
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traditional medicine, other industrial products, chemicals, Forensic Science services, and research 
and consultancy services on the same. GCLA is the regulatory body for the Industrial and Consumer 
Chemicals (Management and Control) Act, Cap 182 in Tanzania Mainland and the Human DNA 
(Regulation) Act, Cap 73.  The set goal for the Chemicals Act being that chemicals are produced 
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the environment while the goal for Human DNA (Regulation) Act is  to manage and regulate the 
practices and  use  of human HDNA. 

Currently GCLA serves the whole public in Tanzania with only 106 staff who works at the Head 
Quarters in Dar es Salaam and in four zones namely Lake Zone- Mwanza region, Northern Zone – 
Arusha region, Southern Highlands Zone- Mbeya region and Eastern Zone – Dar es Salaam region. 
With expectation of opening other zones very soon, these include central zone that will be in Dodoma 
region and South East zone in Mtwara region.

Due to its role and functions GCLA needs to increase human resource so as to bring services near to 
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Below is the summary of the manning level 
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Manning levels for Government Chemist Laboratory Agency

Chemical
Management
services
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Forensic Toxicology
and chemistry
services
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DNA Services

Product Quality
Services
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Quality Assurance
Unit

Legal Unit

Internal Audit Unit

ICT

PMU
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Finance and
Accounts

Administration

HRM

Public Relation
services

Marketing services
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Planning,
monitoring and
evaluation

Records
Management
services
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Introduction 
Tanzania Food and Drugs Authority (TFDA), is a regulatory body under the Ministry of Health and 
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medical devices. It is a semi-autonomous Government Executive Agency, established under section 
4(1) of the Tanzania Food, Drugs and Cosmetics Act, Cap 219 and became operational on 1st July 
2003.

Currently, TFDA is organized into four (4) Directorates namely Directorate of Medicines and 
Cosmetics, Directorate of Food Safety, Directorate of Laboratory Services and Directorate of Business 
��!!
	��� {�� ����
�����
�� ������	���
	�^���	��=� ���	���	�� ��	���]�������
��'���
���
��������
����
include Eastern Zone (Dar es Salaam, Morogoro, Coast, Mtwara and Lindi), Central Zone (Dodoma, 
Singida, Tabora, Kigoma and Katavi), Northern Zone (Arusha, Kilimanjaro, Tanga and Manyara), 
Southern Highlands (Mbeya, Iringa, Ruvuma, Njombe and Rukwa), and Lake Zone (Mwanza, 
Shinyanga, Simiyu, Kagera, Mara and Geita).
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i. Registration of food, drugs, cosmetics and medical devices;
ii. Control of import and export of food, drugs, cosmetics and medical devices;
iii. Analysis of food, drugs, cosmetics and medical devices;
iv. Inspection of food, drugs, cosmetics and medical devices;
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vi. Inspection of premises and post marketing surveillance in regard to the regulated products
vii. Control of conduct of clinical trials
viii. Control of product promotion
ix. Public education of food, drugs, cosmetics and medical devices
x.  Monitoring of adverse drug reactions (ADR), serious adverse events (SAEs) related to medicines 

clinical trials and food borne diseases (FBD); 
xi. Promotion of rational use of medicines.
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Directorate of Medicines and Cosmetics
Directorate  of Food Safety
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Medical Stores Department (MSD) is the government institution under the Ministry of Health and 
Social Welfare, established by an act of Parliament No. 13 of 1993. Its core function is to procure, 
store and distribute medicines and medical supplies to approved public health centers throughout 
Tanzania. The organization comprises of 9 zones that includes Dar es Salaam, Tanga, Mtwara, 
Dodoma, Iringa, Mbeya, Mwanza, Moshi and Tabora, which serves all regions of mainland including 
Zanzibar.
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of 6 directorates, 4 units and 15 sections..  
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10.6   The National Health Insurance Fund (NHIF)

The National Health Insurance Fund was established under National Health Insurance Fund Act, 
Cap. 395 R.E 2002. The Fund commenced its operations in 2001.  The Fund is mandated to manage 
the Community Health Fund, which covers mostly people in the informal sector, hence health 
insurance is likely to be extended to all Tanzanians.
Functions of the Fund
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public relations.
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11. APPENDIX

��'�������
	�������������}#����

�������}#�����������`
�����������
����������}#�����
��
Key Considerations in Reviewing, Interpreting and 
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Introduction

The purpose of this section is to help ‘operationalize’ the decision-making process with regard to 
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Key Considerations

�� �:��� !	������
� ������;� ;��
������� �����
�� /
��� � minimum and a maximum level (see table 
below).
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������ is to be viewed as an ultimate goal with the objective of providing 
the most comprehensive health services. It therefore represents a “Gold Standard” toward which 
every HR planner should work. 
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for their employment, do not allow for the immediate implementation of this Gold Standard.    
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The guiding principle in this approach is to assure an o�	���������	��������	����	��� of available 
human resources. The objective is to have all of the functioning health facilities staffed with the 
minimally appropriate number of health workers with the appropriate skills before considering 
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������������	������������� by facility within a district, 
as well as their skill mix (considering in-service training). 

�� ����
�
��=�����'������
��
���������������W�����	����	��������!
!�����
�=�/�	
���
��
������=���	'����
packages, workload and infrastructure) will guide planner on the facility’s HR needs. 
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The following steps have been developed to ‘guide’ the HR planner through a practically-oriented 
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results of this step-by-step exercise. 
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facilities (Public, FBO and Private)? What are the different cadres and what are the skill 
mixes? (Take stock of all existing workers by facility and by type and make a list). 

  o How many staff do I have?  
� � �� �������	���	
�����

����
���������


�����
� � �� �����	��
�
������������
	�	
��	���	��

  Tip: Much of this information is obtained through the process of developing the HR chapter in 
your annual CCHP.  

Step 2: 
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should be analyzed to justify and advocate increases or redistribution of HR.   
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additional HR.
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Tip:   Refer to the situational analysis conducted by the CCHP to identify the priority services and 
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