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UN VOLUNTEER DESCRIPTION OF ASSIGNMENT
Host Entity UNDP Comoros
Country of Assignment Comoros
Duty station Moroni, 
Volunteer Category International UN Volunteer Specialist
Number of UN Volunteers 1
Duration 24m
Possibility of Extension No
Expected Start Date 10/01/2023
Sustainable Development Goal 1. No poverty
Disabilities No

DOA Details

Organisation
mission and
objectives

UNDP, the United Nations Development Programme, is the UN’s largest
operational actor for development issues in the field. The organisation
cooperates with developing countries to use capacity development so as to
achieve local solutions to global and national development challenges.
UNDP’s overall goal is to contribute to sustainable human development.
UNDP has four focus areas in its mandate: poverty reduction, democratic
governance, environment and energy, and crisis prevention and recovery.
The HIV/AIDS dimension and gender equality are to be integrated into UNDP
operations as cross-cutting issues. Another important role that UNDP has in
the field is responsibility for the coordination of the operational activities of
all UN agencies in a country through the ‘resident coordinator’ system.
UNDP is responsible for monitoring the Millennium Development Goals at
country level. It also publishes an annual report, the Human Development
Report, which takes an in-depth look at a selected development topic and
also contains the Human Development Index (HDI), an overview of
development in the countries of the world.



Assignment
context

The UNDP Comoros country program document (CPD) 2022-2026 is built on
three interrelated pillars: Planet, Prosperity and Peace and contributes to the
achievement of the 3 outcomes of the United Nations Sustainable
Development Cooperation Framework (UNSDCF) 2022-2026. The volunteer
will actively contribute to the implementation of key initiatives under the
prosperity pillar for both the UNDP CPD and the UNSDCF, whose prosperity
pillar outcome stipulates that " by 2026, the Comorian population, and
especially the most vulnerable, enjoys shared prosperity built on a more
competitive and inclusive economy, on renewed public-private partnerships,
and in a perspective of sustainable growth focused on green, blue and
digital economy". To do this, in synergy with the interventions of other
partners, UNDP's contribution will focus on: a) the establishment of an
inclusive entrepreneurial ecosystem in the sectors of green, blue, circular
and digital economy supported by a strengthened public-private
partnership, b) the promotion of socially and environmentally responsible
youth and female entrepreneurship, c) scaling up successful experiences in
climate-smart agriculture and agricultural diversification, including
innovative solutions focused on adaptation techniques and technologies, d)
social security coverage of rural communities in areas of concentration, e)
creation of an enabling environment to drive post-COVID-19 economic
transformation. Similarly, this program is fully in line with the UNDP
Strategic Plan on "eradicating poverty in all its forms and dimensions",
"accelerating structural transformations conducive to sustainable
development" and "strengthening resilience to shocks and crises". With a
view to strengthening programmatic capacities, the UNDP country office in
the Union of Comoros is recruiting an international UNV specialist in
Sustainable Livelihoods and Inclusive Growth. The key results expected from
the UNV will impact the CPD implementation in the areas of inclusive growth
and sustainable development, particularly in the programme management,
partnerships development and resource mobilization with a focus on the
prosperity pillar.
Under the direct supervision of the Assistant Resident Representative
programme, the Sustainable Livelihoods and Inclusive Growth Specialist
UNV will work closely with the Country Office team and will focus on key
functions and related tasks as described below. Programme Development: •
Ensure the identification and promotion of innovative programs and projects
in the areas of his/her responsibility, ensure that joint planning and
programming opportunities are seized in the areas of his/her competence; •
Ensure a timely and quality contribution of UNDP Comoros to the prosperity
pillar of the United Nations Sustainable Development Cooperation
Framework; • Contribute to UNDP's work on key cross-cutting elements of
the 2022-2026 CPD, including youth engagement, gender equality and
equity, promotion of innovation and digital, and inclusion of persons living
with disabilities; • Contribute to the development of new UN joint
programmes related to UNDP's prosperity portfolio; Programme and project
management : • Ensure the effective application of results-based
management tools, the establishment of management indicators and the
monitoring of the achievement of results as part of a monitoring and
evaluation system for programs and projects in the prosperity pillar; •
Contribute to the formulation, management and implementation of
Prosperity Pillar programmes and projects, including agricultural value
chains and blue economy projects, as well as the development of annual
and quarterly work plans; • Support UNDP initiatives on the economic
empowerment of women and youth, particularly related to the support or
development of micro, small and medium-sized enterprises; • Integrate the
objectives of the Prosperity pillar, projects with the other two pillars of UNDP
Comoros CPD: planet and peace. • Provide inputs for linking community-
level and upstream initiatives, including access to export opportunities
related to the African Continental Free Trade Area (AfCTA); • Contribute to
the preparation, in time, quality and formats required, of quarterly and



Task
description

annual reports of programmes and projects for which he/she is responsible,
communicate risks and problems that may hinder the achievement of
results and propose mitigation solutions and actions; • Conduct project
visits and report on the status of projects, problems encountered and
proposed solutions; Resource mobilization and partnership development •
Develop briefing notes on existing or potential donors in the field of inclusive
growth and sustainable development, their sectors of intervention and their
requirements; • Develop advocacy notes, and project sheets on possible
areas of cooperation and identify opportunities for the initiation of new
projects for resource mobilization and cost-sharing program-ming • Provide
substantive technical support to UNDP's resource mobilization strategy in
emerging areas of prosperity through, inter alia, research, analysis of donor
and funding source information, preparation of concept notes and project
formulation. • Contribute to the development of strategic partnerships with
UN entities, government institutions, bilateral and multilateral donors, the
private sector, civil society, academia, think tanks, and municipalities, to
support the development and implementation of initiatives and resource
mobilization in areas related to inclusive growth and prosperity; • Contribute
to formulating and implementing a communication and advocacy strategy,
with a view to increasing the visibility and clarity of UNDP action. • Establish
a database of information collected on these donors; • Develop project
sheets on possible areas of cooperation, and identify opportunities for
initiating new projects for resource mobilization; Knowledge Management : •
Collect and share best practices in areas related to inclusive growth and
prosperity through the UNDP's knowledge networks and project staff as well
as with communities outside UNDP, including JICA, UNV, government
experts, development partners, etc. Furthermore, UN Volunteers are
required to: • Strengthen their knowledge and understanding of the concept
of volunteerism by reading relevant UNV and external publications and
taking an active part in UNV activities (for instance in events that mark
International Volunteer Day); • Be acquainted with and build on traditional
and/or local forms of volunteerism in the host country; • Reflect on the type
and quality of voluntary action that they are undertaking, including
participation in ongoing reflection activities; • Contribute articles/write-ups
on field experiences and submit them for UNV publications/websites,
newsletters, press releases, etc.; • Assist with the UNV Buddy Programme
for newly-arrived UN Volunteers; • Promote or advise local groups in the use
of online volunteering, or encourage relevant local individuals and
organizations to use the UNV Online Volunteering service whenever
technically possible.

Eligbility Criteria
Age 27-80
Nationality INTERNATIONAL

Aditional
eligibility
criteria

This assignment is funded by JICA, therefore only former Japan Overseas
Cooperation Volunteers (JICA-JOCV) who could get recommendation by JICA-
JOCV Secretariat are eligible to apply. Please check your application eligibility
on the JICA website
(https://www.jica.go.jp/volunteer/obog/career_support/unv/index.html). The
assignment is planned to start October/November 2023.

DOA Requirements
DOA Requirements

Required
education
level

Bachelor degree or equivalent



Area(s) of
specialisation

economics, business administration, agriculture, public administration,
political science, or other relevant degrees to the post

Required experience

Required
experience 3

Required
skills and
experience

programme and/or project management, practical experience in designing,
monitoring and evaluating development projects particularly related to
agriculture, sustainable livelihoods, inclusive growth, and rural development.
Experience in the fisheries and integrated waste management sectors would
be desirable. • Solid programme management and project management
experience, ideally in a developing country context; • Proven experience at
least in one of these technical areas required: agriculture, rural development,
fisheries, women or youth economic empowerment, private sector
development, integrated waste management. Experience in more than one
technical area above would be an asset. • Strong communication skills
required, experience in communicating results would be an advantage. •
Work experience in developing country context desirable. • Excellent
teamwork skills required. • Pro-active and client-oriented.

Language

Language          Language skills Language
requirement

English         Working knowledge Yes

French         Working knowledge Yes

Area of Expertise

Communication
Administration
Education

Driving
license
required

No

Type of
driving
licenses

Competencies
and values

☒ Accountability ☒ Adaptability and Flexibility ☒ Building
Trust ☒ Client Orientation ☒ Commitment and Motivation ☒
Commitment to Continuous Learning ☒ Communication ☒
Creativity ☒ Empowering Others ☒ Ethics and Values ☒
Integrity ☒ Judgement and Decision-making ☒ Knowledge
Sharing ☒ Leadership ☒ Managing Performance ☒ Planning
and Organizing ☒ Professionalism ☒ Respect for Diversity ☒
Self-Management ☒ Technological Awareness ☒ Vision ☒
Working in Teams

Other information
Living conditions and other remarks



The duration of your assignment is 24 months. The volunteer receives a Volunteer Living
Allowance (VLA) which consists of the Monthly Living Allowance (MLA) and a Family
Allowance (FA) for dependents (maximum three). The Volunteer Living Allowance (VLA) is
paid at the end of each month to cover housing costs, rental charges (water, electricity and
gas), transportation costs, communications and other basic needs. In addition, United
Nations Volunteers receive an installation grant at the beginning of the assignment (if the
volunteer did not reside at the duty station for at least 6 months prior to taking up their
duties) and also in the event of reassignment to another duty station. During their
assignment, United Nations Volunteers are covered by medical insurance and life
insurance, which also covers situations of permanent disability. They receive a plane ticket
for the assignment trip. They are entitled to annual leave and are an integral part of the
United Nations security system (including reimbursement of residential security costs).
They are entitled to per diem for official missions at rates established by the United Nations
and home leave. At the end of the assignment, one airfare (if applicable) and a satisfactory
after-service relocation allowance are paid by UNV. UNV will send a copy of the terms of
service, including the code of conduct, to the successful applicant for further information.
Link to the entitlement calculator: https://app.unv.org/calculator 
https://www.unv.org/


	

