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Gender Awareness Training
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Topic

1. Concept on Gender

2. Gender Analysis Tools -
Group Exercises / Discussion

3. Action Plan Making
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BASIC CONCEPT OF GENDER
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What is gender
Mainstreaming?

What is
Gender?
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Fill the blank....

"(In my culture) because I am a woman, I
must be...........

"(In my culture) because I am a man, I
must be........."
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What is sex? What is gender:

Sex Gender

Social & cultural
Regional differences
Change over

time

Biological

Universal

Not changed
over time -
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Is this sex or gender??

® Men inherit land.
e Women give a birth.

* Women are good at social science
while men are good at natural
science.

® Men should not cry.

® Any other examples??

187

[y A L2 — | DN INEFZEHAEBIREL THHITZDIT, ZDART
ARDE L EFHiH BT BIME ORI 2 2R L TWDON, Tkt
U H— R L TWHDBONERICITET,

[T HHPET D1 eV DT, AR EEZZ L CONETOT, ey 7 A TN
CEVIWTNRL e F — 12RO ET, BHIOMR I B TH L Th T
F9, o AERERDEBERBIELNATLIOL, HARBSROS B NS E
PEHLWBIET T,

TDOINTHERB LIS BIME NI A | LT X — | DENEXE A LR
HENTLTFEY,

FRlZ, CIWETORIBI Dt ) | T8 BIX B MO S T2 Eh it
. STk, B RIC Lo TRELZE LT Ao — | THY . BDT-LREZ IHE-
2L, 2DV B — 1 B2 HZ LR D 2, LV TENEEIL VDT
CaRMERLEL XD,

187



It is important to be aware...

+ Because almost all tasks/responsibilities
are "GENDER", they can be done by both
men and women and shared for
improvement of household livelihoods.

* HPIP need fo implement training program,
understanding the "REALITY" not
"GENDER STEREOTYPES".
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GENDER ANALYSIS TOOLS
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Gender Analysis Tools

Tools to analyze the situation of
Gender:

1. Activity Profile
A.Productive Roles
B. Re-productive Roles
2. Daily Activity Calendar
3. Access to and Control of Resources
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Activity Profile

Objective:
- To understand the roles and

responsibilities of men and women in
the household

F9%, [Activity Profile] T4, 2O —/®D HHJIZOWT, AL E T,
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Activity Profile

Definitions

O Productive Roles: any farm & of f-farm
production activities which lead
farmers to financial benefits

O Re-Productive Roles: any household
activities which do not lead farmers
to financial benefits

)ﬁ 192
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Activity Profile

Procedures

O Discuss and agree on the most
important horticultural crop in your
area

[ Identify who either men or women
does the listed activities, using ticks
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Access to & Control of
Resources
Objective:
0 To identify who in the household has

access to and control of a particular
resource
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Access to & Control of
Resources

Definitions

[ Resource: Anything that can be owned
and used such as land, tools, crops,
animals to obtain a benefit from it

[ Access: Opportunity to make use of a
resource

O Control: Power to decide how a
resource is used
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Access to & Control of
Resources

Procedures

1 Identify who either men or women
has access to / control of each
resources listed, using ticks
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Daily Activity Calendar

Objective:

O To illustrate the roles of man and
woman at the household over a 24-
hour period

O To appreciate the different workloads
of different gender groups in the
household
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Daily Activity Calendar

Procedures

4 illustrate household activities of a
typical day for a man (by men group)
or woman (by women group) in a 24-
hour period
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Group Exercises

QO Form a men & a women group

Q Complete the three tools ina
convenient place where you can
discuss freely.

O After two hours converge in the
class for presentation in a plenary
session
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Plenary Session

Roles & Responsibilities
What are problems? What are negative effects?

Activity Men Women Activity Men Women
Cookin v
Planting v v g
Weeding v /Y Cleaning 7 v
Fetching water s
Spraying s
Fetching firewood s
Harvesting Va4
Marketing a4 v Caring for children a
Income Control |v / v Caring for sick 7 77

200

BLRNDOT N—TTEENE T LIS, EFE-THHH- T, F7 N —F IR R
BELTHELWET, V= LT LK TN —TIZREL THHSTHRWTT L, &7
=3OV —NV5ERE —FEORELLLSTHRWEEWET, —EFIZREL
THHIF RN ER A, 30DV — L E ST, VIV —FREDORIT
1053 FRETITH LD BEH I RL TLIEEW, 2O X7 R EITIEIL TR A,
FRIZEZ, FEF SNV SIZETE KL T BB D D THE L TLIESWY,

AR THDIUEL, V=V RE T T 2L ZITIBINEORER RS R 22812708
DEFTH, ZZTIHRIC EREATAR DI RFERNHTEIeb DL LT FhiztEd £,

Y UfE R A SR 030, 2INE 2B FERNODONDONEREET, T5
BINBUT DBAVEZEIZHET L QD) [ BRSO ERE L RO EERSHDH T H
PITFEFE T TR 5 TR | O T 260 | CA T iy — vk iy
Hr OB BRE BN LRSS Z2IMEOT 4 Ay a7 7 V7 —ar 35280
LT,

200



Plenary Session
Roles & Responsibilities

O Problems

= Women are overburdened with both
productive & reproductive roles but
men's workload is much less than
that of women

= Women are limited in income
control
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Plenary Session
Roles & Responsibilities
O Negative effects

» Heavy workload on women reduces their
time for farm activities, leisure/or rest

= Women's lack of income control limits
their active involvement in decision
making on household expenditure

»  Women's limitation in income control
demotivates them from engaging in
arming activities
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Plenary Session vy w.-f%
\

Father Mother \\}
3:00am | Sleep Sleep
3:30 am
- . . 4:00 am Wa.ke up
Daily Activity 430 am Breakfast
tion
Calendar prepe
5:00 am | Wake up breakfast
What are problems? Breakfast
What are negative 5:30am | Work in the | Work in the
9
effects? farm farm
7:00 am
12:00 am Lunch
preparation
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Plenary Session
Daily Activity Calendar Cont"

O Problems

=  Women work throughout the day and
spend long time on reproductive
activities

= Men have plenty of time for leisure
activities and rest
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Plenary Session

Daily Activity Calendar Cont"

O Negative effects

= Sole responsibility of women for most
reproductive activities significantly
reduce their engagement in productive
activities thus reducing the household
income

= Too much leisure/rest time limits
men's involvement in productive
activities thus reducing household
income.
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Plenary Session

Access to and Control of Resources
What are problems? What are negative effects?

Resources Who has access to it? Who has control on it?
Men Women Men Women

Land v v v

Capital v v v

Farming tools v v 4 v

Bicycles v v a4 v

Cows v v v

Chickens v v v v v

Maize v v v

Tomatoes v /7 v v

Trees /7 v v
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Plenary Session
Access to and Control of Resources

O Problems

=  Women have access to some resources
but little control over them, on the
other hand men control almost all the
resources
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Plenary Session

Access to and Control of Resources
Negative effects

» Lack of control of resources excludes women
from decision making at the household including
the farm management, which negatively affects
production.

» Household economy is likely to be negatively
affected if the control of critical resources is
mostly done by a certain member of the
household
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Plenary Session

Problems identified in 3 exercises

Q Wog\en are overburdened by both
ctive and reﬁ\r‘oduc’rlve roles while men
ave more free ti

@ Poor time management by some household
members and their lack of collaboration
reduces the time spent in the farm thus
lowering productivity
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Plenary Session

Problems identified in 3 exercises

a Lack of control in income and resources
ISCOUI“G%CS women to effectively
participdte in farming activities

=Y
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Plenary Session

Any Measures?

O What can we do o reduce the negative
effects created by the identified
problems?

0 Something needs to be done to improve
the household economy

L Your suggestion can be put in an action
plan for effective implementation
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Gender Action Plan Making
Procedure

1. Using the sheet given, draw a Gender
Action Plan

2. Make "Heavy workload of women" a
problem of Gender Action Plan and
"Reduction of heavy workload of women"”
its objective

3. Select the most tedious and time
consuming work in the household
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Gender Action Plan Making

4. Select one(1) activity to address most
tedious work identified in previous slide,
which can easily be implemented by the
members.

5. Identify resources required to implement

this activity

Set precise time for implementation

7. Identify who to implement and monitor

o
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Gender Action Plan Making

Problem: Heavy Workload of Women

Objecti Activiti | Resourc | Schued | Implem | Monitor | Monitor Remork
ve Tedious | es es ule enter ing s

Indicat

or
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Gender Action Plan Making

O Implement the planned activity.

0 Once the planned activity is implemented
/completed by more than 70% of group
members, identify another activity to
further reduce women's workload, using the
above procedure.

O Regularly review your Gender Action Plan to
continually improve your situation
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Wrap UP

0 Betfter time management is required to
spend more time in the farm so as to
increase productivity.

O Sharing of workload between men and
women will improve their relationship and
lead to more unity among the household
members

O Sharing of resources between men and
women will improve household economy
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SEEN

QO Implementation Guideline: Gender
Sensitization Subject Matter Training,
Technical Cooperation in Supporting Service
Delivery Systems of Irrigated Agriculture
(2009)

Q Farmer Training Manual (Gender
Sensitization Training), Project on
Enhancing Gender Responsive Extension
Services in Kenya (2016)

217

BEERIELU T, 220DICAH M /17 a2 7 NCERR L= = & — s &~
a7 NVETRMLETOT, BEICL TAHKESN, ZO~=a7 /Vix, BFEHE
AT BN WHEZ EROBRICE BT A2 DOL DT,

217



IMPLEMENTATION GUIDELINE
SUBJECT MATTER TRAINING
GENDER SENSITIZATION

December 2009

TANRICE
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Objectives
- To raise awareness on gender and rice farming

Target group
- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00 - 10:00 Opening

10:00 - 10:30 Understanding Gender and Sex
10:30 - 13:00 Practical Exercises

Division of Labor

Access and Control

Daily Activity Calendar
Presentation / Discussion

13:00 - 14:00 Lunch

14:00 - 15:15 Gender Action Plan Making
15:15 - 15:30 Wrap - up

15:30 - Closing
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Understanding Gender and Sex (30 minutes)

® Objectives
This topic will help the participants to understand the differences between sex and
gender.

® FExercise

Step 1 | Ask the participants to complete the following:
"(In my culture) because I am a woman, I musft ...
"(In my culture) because I am a man, I must...."
Write down the answers on the flipchart.

Step 2 | Explain what sex means and what gender means.

v Sex: biologically determined, not change over the time.

Y Gender: socially and culturally determined, differ from one culture to
another and change over the time.

Step 3 | Discuss if the answers given by the participants fo above question are either
sex or gender.

Step 4 | Ask the group if there is any job in the community which used to be done
exclusively by men, but now done by both men and women or which used to be
done exclusively by women, but now done by both men and women.

S

' Participants now understand
Gender changes over the time even in the community of the participants.
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~Further exercises

 To facilitate the further understanding of participants, read the following sTa’remen‘rs
:\ one by one and ask the participants if they are sex or gender.

> (1) Women give a birth. Men don't. (S)

Y (2) Boys are tough. Girls are soft. (6)

+(3) Women can breastfeed. Men feed babies with milking bottles. (S)

-+ (4) Women are responsible for household chores. (6)

(5) Men are breadwinners. (6)

-2 (6) Women should not speak in public. (6)

PV AV A VAV A A P A P VS AV S N A P AV A AV S A P N AP P P VS D SV P P AV A e

Information: Tanzania

<~ Women constitute 86% of agriculture labor force.

< Women in agriculture work an average of 10 -14 hours a day while men work 7 - 8 hours
a day.

<> Mean monthly income from agriculture activities for women is about half of that for
men.

i (Source: Country Gender Profile, African Development Bank, 2005)

221

PPN




Practical Exercise (2.5 hours)

Division of Labor in Rice Farming (Productive / Reproductive)
Access and Control
Daily Activity Calendar

® Objective
The three exercises aim to understand the followings:

Roles and responsibilities of women and men in the farming household.
Heavy workload of women

Access to and control of household resources by men and women
Women'’s little control over resources

® FExercise

Step 1

Divide the participants into two groups; one for men and the other for women.

Step 2

Explain how to do each exercise as follows

(Division of labor)

Show the participants the flipchart A (Productive activity) and the flipchart
B (Reproductive activity). Explain them that the exercise is to identify
which activities are done by men or women. If more than one person is
involved in the activity, tick two in the column of a main contributor and tick
one for those involved in the activity.

(Access and control)

Clarify the participants what is resource, access and control.

<> Resource: anything can be owned and used by farmers, such as land, tools,
crops, animals, etc.

<> Access: the opportunity o make a use of resources

<> Control: the power to decide how a resource is used, who has access to it,
when it can be sold, etc.

Show the participants the flipchart C (Access) and the flipchart D (Control).

Ask if there is any important resource for the income-earning purpose of

household, which are not listed in the flipcharts, and, then, write them down

in the blank columns. Explain them that the exercise is to identify who,

either men or women, has an access to and control of each resource listed.

If both of them have an access/control, tick two in the column of the one

with more access/control and tick one in the column of the one with less

access/control. In case both have an equal access/control, tick one in both

columns.

(Daily Activity Calendar)
Explain the participants that the exercise is to illustrate a typical day for a

man and a woman in the community; a typical day as the examples in the page
8.
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Step 3 | Ask both groups to do the exercises as explained, and assist them if
necessary.

Step 4 | Go back to the plenary session. Ask each group to present the results and
discuss.

Discussion Points:
¥¢  Unlike sex, gender changes over the time and differs from one place to
another.
¢ The workload of women is much heavier than that of men.
- Women work throughout a day unlike men.
- Women are responsible for almost all reproductive activities.
v Women have access to some resources but little control over them. On
the other hand, men control almost all the resources.
- Women have little control over the income accrued from rice farming,
which discourages them to be actively engaged in the farming.
- Nobody can make any decision on the issues related to the resources of
which he/she does not have control.
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Flipchart A (Productive Activity)

Activities Men Women
Canal cleaning v v
Land clearing v
Ploughing a4 v
Leveling v v

Preparing bunds

Paddling

Seeds preparation

Sowing seeds

Uprooting seedlings

Transplanting

Weeding

Fertilizer

Insecticide

Bird scaring

Harvesting

Packing and sewing bags

Drying

Storing

Milling

Selling

Keeping money

Flipchart B (Reproductive Activity)

Activity Men Women
Cooking v
Washing v
Fetching water &4

Fetching firewood

Caring for children

Caring for sick

Ask the group who

is

responsible for the activity

Grinding

every day. Don't tick if they
do it only occasionally

House Construction
/ Repair

OOQ

Security
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Flipchart C (Access)

Resources

Men Women

Farm Land

House

Farming tools

Cattles

Poultry

Radio

Bicycle

Training opportunities

Flipchart D (Control)

Resources

Men Women

Farm Land

House

Farming tools

Cattles

Poultry

Radio

Bicycle

Ask the
participants for
two most
important assets,
which are not
listed.
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Men's day
Time Activities
6:00 am | Wake -up / Home survey
7:30 am | Breakfast
8:00 am | Allocating duties
9:00 am | Working at farm
1:00 pm | Lunch
Resting
4:00 pm | Meeting friends
7:00 pm | Supper
Resting
10:00pm | Retire to bed

Women's day

Time Activities

5:00 am | Wake up / Milking

7:00 am | Prepare breakfast

8:00 am | Washing

9:00 am Work at Farm

12:00 Prepare lunch

1:00 pm | Washing utensils / Feeding livestock /
| Fetching water / firewood / Milking /
Merry go round

5:00 pm | Prepare supper

6:00 pm | Assembling livestock / Washing children

8:00 pm | Supper

9:00 pm | Washing utensils

10:00pm | Bathing

11:00pm | Refire to bed
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Gender Action Plan Making (75 minutes)

® Objective

This exer

cise aims to devise an action plan to reduce gender gap in the community and

at the household.

® FExerc

ise

Step 1

Through the exercises of the day, the participants should be clearly aware of the
problems caused by the unequal sharing of roles and responsibilities between men
and women before this exercise. Ask the participants to list the problems
learnt through the today's exercises.

Step 2 | Prioritize the problems and assist the participants to select one problem, which
should be solved by using mainly own disposal resources, not entirely from
outsiders such as governments or donors.

Step 3 | Fill out the exercise material "Action Plan", referring to below.

Until Monitor

when

Imple-
menter

Problems | Causes Activity Resource

~ After an action-plan making, confirm

w
w
w

They can device the plan which will actually reduce the women's workload.
It requires only a small input o bring about a big change.

Those who were appointed as "Monitors” should encourage and facilitate
the people to implement the plan.

"You may like to urge the participants to fix the date for a next meeting to
facilitate the process for implementation”
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Wrap-up (15 minutes)
® Objective
This exercise aims to confirm if the participants understand the today's session and to

reiterate the importance of the implementation of the action plan.

® Exercise

Step 1 | Ask the participants what they learned in the training.

Confirm the following points of the training.

¥¢  Unlike sex, gender changes over the time and differs from one place to
another.

¥¢  The workload of women is much heavier than that of men.

¥¢  Women are substantially involved in the farming but they have little
control over the assets including the farming income. Since it
discourages women to be actively engaged in the farming, it will
negatively affect the agricultural production of household.

Step 2 | To reduce the women's workload and to increase the productivity, reiterate
an importance to implement the action plan.
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- To facilitate the understanding of participants, you may like to introduce the small -
. story of Alice. :

- () :
- One day Alice was at home while her husband went to the town. One buyer came to -
- the house and asked Alice if he could buy the fomatoes in the shamba. Alice knew that -
* her husband had been looking for a buyer. But Alice told the buyer, "My husband is *
© not at home. You need to come back tomorrow.” At night the hailstone destroyed all :
* fomatoes in shamba. \

- Problems :
. - Alice did not have a control over produce, thus she was not supposed to sell -
tomatoes to the buyer. .

© Ask participants what should be done to avoid the same situation to happen.

(@) .
- Traditionally the insecticide application was a responsibility of men in the community -
* where Alice lived. In May Alice knew it was a time for fomatoes to be sprayed. But "
. she never suggested her husband to do so. Tomatoes did not grow well in that year
" because it was too late when her husband started spraying. :

- Problems \
‘ - Alice did not have a control over produce and could not make any decision -
on how the shamba was managed, thus she did not suggest anything to her -
husband. §

- Next year Alice participated in both the agricultural training and the gender -
- sensitization training. She learned how to apply insecticide to tomatoes and the:
- importance to work together with her husband. After coming back from the training, -
- she told her husband about what she had learned. Alice started applying insecticide -
- herself. At the end of the season Alice and husband enjoyed a good harvest. :

PP A A A N N A A
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1.0 Preparation of Training

It is important for facilitators to come together and discuss thoroughly about the
implementation of training. The proposed time schedule is indicated in Table 1. The
training design needs to be developed carefully taking into account the programme.

Facilitators need to understand situations of expected participants so as to guide in
designing venue, schedule and duration of training; and make necessary
arrangements to create a conducive environment for learning. In making a decision
on schedule, it is recommended that facilitators take note of some farming seasons
and activities, which are time specific. Some participants may find it difficult to fully
participate in the training if training schedule conflicts with these activities.

It is also important to start as soon as possible preparation of training materials and
flip charts to be used during the training as indicated in the following pages. The
training should be as practical, participatory, active and drawing from participants’
experiences and case studies to capture and maintain the interest of the participants.

Once necessary arrangements are made, adequate time should be given between the
invitations and date of training for the participants to organise their schedules so that
participants will be able to make necessary arrangements on who will perform their
tasks while they are away.

When inviting the participants, a deliberate effort should be made to invite
representatives of all gender groups in the community, and, if possible, to invite
spouses or two household members who work together in a particular farm enterprise.
Facilitators are strongly recommended to invite opinion leaders because they will assist
in community mobilization and can champion integration of gender aspects in rural
development.

A checklist is provided below to assist facilitators in preparation of the Gender
Awareness Training.
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Table 1: Proposed Time Schedule for Gender Awareness Training

Day 1
Time Topic Duration
9:00 - 9:30 am Introduction: Climate Setting 30 mins
9:30 - 10:15 am Understanding Gender and Sex 45 mins
10:15-11:00 am Procedure of Exercises using Gender Analysis Tools 45mins
11:00 — 01:00 pm Group Exercises 2 hours
01:00 — 01:15pm Wrap up 15 mins
Day 2
Time Topic Duration
8:45-9:00 am Recap 15 mins
9:00-9:30 am Presentation of results of group exercises 30 mins
9:30 — 10:30am Identification of issues arising from the results of the 1 hour
exercises and the Negative effects of those issues on
productivity and family relationship (gender
groups/plenary)
10:30-10:50 am Case study/Discussion 20 mins
10:50-11:50 am Gender Action Plan Making 1 hour
11:50 - 12:10 pm Discussion / Wrap-up 20 mins
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Checklist for Preparation

| Points to be considered

| Achievement

1 Designing of Training

Trainees

Farmer Group to be invited
All gender groups to be represented
Spouses of group members to be invited

Training venue

Convenience (Location)
Affordability

Venue to accommodate all expected
participants

Furniture (chairs, desks, etc.)

Training duration

3 days; is it going to be conducted for three
consecutive days or in intervals?

Training dates

Availability/schedule of group members
(consider participation of all gender groups)
Availability of venue

Availability of facilitators

Opinion Leaders

Seek support for facilitation of training
organization

Farmer group

Prior consultation to ensure their participation

Date / Duration
Venue

2. Invitations

Farmer group

Send invitation in advance (at least 14 days)

Spouses of Farmer
Group members

Through farmer group members

Opinion Leaders

Send invitation in advance

3. Preparation of Training

Co-facilitator

Select someone who can do preparation
together

Training Contents

Read this manual thoroughly
Discuss with co-facilitator on training
procedures

Training Materials:

AN NI N N

ANERN

Source materials necessary for training
Prepare Gender Analysis Tools

Daily Activity Calendar (4 copies)
Reproductive Activity Profile (4 copies)

Dairy Activity Profile (4 copies)

Access to and Control over Resources (4
copies)

Access to and Control over Benefits (4 copies)
Action Plan (1 copy)
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Flip Charts to be Prepared before Training

Daily Activity Calendar: 24 hours Schedule (Four Copies)

Gender Group.....cocveveissesesasasasasasarararararass

Time

Activities

Reproductive Activity Profile (Four Copies)

Gender Group......ocvesesesnsesasasasasasasasasasarass

Activities

Men

Women

Male
Youth

Female
Youth
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Productive Activity Profile (Four Copies)

Gender GroUp....cccrriererasiararsssasarsssasassnnass

Activities

Men

Women

Male
Youth

Female
Youth

Access to and Control over Resources Profile (Four Copies)

Gender Group.....cocveieiesesesasasasarararararararass

Access to Resources

Control over Resources

Resources | Men

Women Male
Youth

Female
Youth

Men Women

Male
Youth

Female
Youth
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Access to and Control over Benefits Profile (Four Copies)

Gender GroUp....cccrriererasiararsssasarsssasassnnass

Access to Benefits Control over Benefit
Benefits Men Women Male Female Men Women Male Female
Youth Youth Youth Youth
Gender Action Plan (One Copy)
Issue:
Objective | Activities | Resources | When | When to | By Monitor- Who to Remarks

Required to be Who | ing Monitor

start complet Indicator
ed
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2.0 Gender Awareness Training (Day 1)

Module 1: Climate setting

Objective: The purpose of this module is to enable the participants to know each
other, share their knowledge and experiences, bring out personal perceptions, create
a conducive learning environment, create sense of belonging and build a team spirit.

Methodology: Mosaic of discussions, questions and answers.
Duration: 30 mins
Training Materials:

% Flip chart
% Marker pens

Procedure

Step 1: Welcomes the group and appreciates their turning up for the training.
Give them in brief the objectives of training, which is “To create gender
awareness and come up with measures to mitigate negative effects of
gender issues in household farm enterprise”.

Step 2: Ask the participants to introduce themselves by name, what they do for a
living and something other participants do not know about him or her.

Step 3: Ask the participants one thing they know about being a man / woman in
their community. Then, list down on the flip chart what the participants
say about being a man or woman; and ask if they all agree.

This will form the basis of their understanding of sex and gender in Module
2 below.

Step 4: Ask the participants to elect/select their team leader and time keeper to
provide leadership during the training.

238



Module 2: Understanding the Meaning of Sex and Gender

Objective: To help the participants understand the differences between Sex and
Gender.

Methodology: Exercises and Discussions
Duration: 45 mins
Training Materials:

% Flip chart
% Marker pens

Procedure

Step 1: Ask the participants what they understand by term “Sex and Gender”
(they can explain in their local language and the facilitator translates to
English / Kiswahili) and co-facilitator to list down as they mention.

Step 2: Explain the differences quickly and simply

Explain to participants that Sex is being male or female. 1t is biological,
natural / inborn, God-given, universal and cannot be changed.

Gender is characteristics and behaviours of being man, woman, male vouth,

female youth or elderly in a given society and change over time.

Give the following examples to illustrate the differences between Sex and
Gender for easy understanding of farmers:-

Three boys born in Kwale hospital to an Asian couple, Luo couple and Kikuyu couple.
The Asian boy is taken and raised by Luo couple in Siaya County, Luo boy taken
and raised by Rendille couple in Marsabit County,; and Kikuyu boy is taken and
raised by Pokot couple in West Pokot County. After 20 years bring the three boys
(men) together and compare. Will any one of them have changed to a girl; andy/or
will their roles and responsibilities be the same or different?

Answer - will be boys /men but their roles and responsibilities, needs, aspirations
and values will be different because they reflect the couple raising them and not
biological parents. Same sex but different Gender roles.

Points: Sex is unchangeable while Gender is changeable
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Step 3: Go through the list developed in module 1 about being a man / woman in
their community and check if they refer to Sex or Gender. Tabulate the
responses.

Step 4: Confirm the participants’ understanding of the differences between Sex and
Gender. Ask the participants to give you two or three roles / responsibilities
/ activities that were culturally assigned to men in their community but
currently done by both men and women; and two or three roles /
responsibilities / activities that were culturally assigned to women in their
community but currently done by both men and women. This will facilitate
the participants’ understanding that gender in their community changes
over time.

Important!!

By the end of module 2, participants will understand differences between
Sex and Gender ~ Sex cannot be changed but gender changes from time
to time and from place to place.

240



Module 3: Explaining Gender Analysis tools

During this Module, five gender analysis tools; “Daily Activity Calendar”, “Reproductive
Activity Profile” “Productive Activity Profile”, “Access to and Control over Resources
Profile” and “Access to and Control over Benefits Profile” will be explained to make
participants understand how to carry out the group exercises using the five
tools during the Module 4.

Duration: 45 mins
Training Materials

% Flip chart “Daily Activity Calendar”
% Marker Pens for Flip chart

(i) Daily Activity Calendar

Objective of Tool:
To enable participants/farmers to identify the activities/roles of men, women, male
youth and female youth in a 24-hour day and at what time they are done.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure

Step 1: Display the flip chart “Daily Activity Calendar” on the wall or on a visible
position.

Step 2: Explain to participants that Daily Activity Calendar: Example
they are to list down how

they spend 24 hours in a Time | Activity
typical day (explain time x| Wake up
period from waking up in the \ | Breakfast
morning today to waking up \

in the morning the following \

day). The time can be divided

into 1 hour blocks, but can \\

vary depending on the

activity. Participants can use \

words or symbols to Start with the time when
represent the activities. they wake up.
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(ii) Reproductive Activities profile

Objective of the Tool
To enable participants to identify those activities towards care and maintenance of
household / family; and who does them.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure

Step 1: Display the flip chart "Reproductive Activities Profile” on the wall or on a
visible position.

Step 2: Ask participants to mention 7 — 8 major activities for care and
maintenance of household and write them on the flip chart.

Step 3: Explain to participants how to indicate against each activity who performs
these roles at household level; inserting three tick for one who solely does
the activity and if activity is carried out more than one, two ticks for main
player and one tick for the one helping against each activity.

Step 4: Confirm with participants if they understand how they carry out
“Reproductive Activity Profile” exercise. If it's necessary to assist the
participants on how to fill in, show them how with one or two activities.

Reproductive Activities Profile: Example

Reproductive | Men Women | Male Female
Activities Youth Youth
Cooking VvV 4

4
Cleaning ‘ VvV

For main player \ For one helping

\

For sole
player
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(iii) Productive Activities profile:

Objective of the Tool:
To enable participants to identify those activities carried out in household farm
enterprise in their locality; and who in the household does them.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure
Step 1: Display the flip chart “Productive Activity Profile” on the wall or on a
visible position.

Step 2: Ask participants to mention 7 — 8 major activities carried out in
household farm enterprise in their locality and write them on the flip
chart.

Step 3: Explain to participants how to indicate against each activity who performs
these roles at household level; inserting three tick for one who solely does
the activity and if activity is carried out more than one, two ticks for main
player and one tick for the one helping against each activity.

Step 4: Confirm with participants if they understand how they carry out
“Productive Activity Profile” exercise. If it is necessary to assist the
participants on how to fill in, show them how with one or two activities.

Productive Activity Profile: Example

Productive Men Women | Male Female
Activity Youth Youth
Land preparation v VvV
Transplanting a'a% // )

: For one helping /

5 7

For sole player For main player
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(iv) Access to and Control over Resources Profile

Objective of Tool:

To enable participants understand meaning of Resource and identify “What resources
are required for them to engage in household farm enterprise in their locality” and
how they relate to one another as each member of the household participates in the
enterprise. Participants will understand “"What Resources, Who has Access to, and who
has Control over these Resources” in household farm enterprise in their locality.

Procedure

Step 1: Display the flip chart “"Access to and Control over Resources Profile” on
the wall or on a visible position.

Step 2: Ask participants what they understand by the words “Resource, Access
and Control”.

Step 3: Co-facilitator or volunteer participant can write down on flip chart three
answers for each term given by participants.

Step 4: Explain to the participants meaning of a Resource, having Access to and
Control over Resources in reference to the Box below

Resource: Anything owned, borrowed or hired by the farmer for use on the farm
to get some benefits out of it.

Access to: refers to the ability / opportunity to make use of a resource.
Use of resource may mean the following;

(@) Having knowledge and skills pertaining to use of resource
(b)  Has permission to use
(c)  Ability to do the tasks with the resource

Control Over: refers to ability to make decisions about how to use or dispose
resources; and in most cases the use of resources(s) is given by owner or person
responsible who may give conditions for use.

Controller of resource(s) often owns the resource, can use the resource and/or
allow or stop others from using, decides what to do with resource; and is regarded
as the one with powers over the resource.

Access to a resource can be denied by the controller and may be limited to
specific tasks e.g Controller of land can give dependent youth land to plant short
season crops but not permanent investments.

To facilitate the understanding of the participants, give them the following
examples:

Y¢ Carrying out operations on the land such as grazing, cultivation etc. is the access
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but the decision on how it is used is the control.

Y¢ One can milk and utilize the milk in the household if he/she has an access to the
animal. But one cannot sell the animal if he/she has no control of the animal.

Step 5:

Ask participants to brainstorm on 5 critical resources they require to
practice household farm enterprise in their locality. List the inputs
mentioned on a flip chart. Rank these inputs on flip chart on the basis of
importance.

Facilitator needs to ensure training opportunities and acquired skills from
training are included in the list of resources.

Step 6: Explain to participants how to indicate against each resources who has
access to and control over; three ticks for one who has exclusive access
to / control over the resource and if more than one have access to /
control over the resource, two ticks to one who has more access to /more
control over each resource; and one tick to who has less access to and
less control over the resource.

Step 7: Confirm with participants if they understand how they carry out “Access
to and Control over Resources Profile” exercise. If it is necessary to assist
the participants on how to fill in, show the how with one or two
resources.

Access to and Control over Resources Profile: Example
Resources | Access to Resources Control over Resources
M w FY MY M w FY MY
Land vV VvV \4 VvV
Training X A YA'AA A
\ \ A ] \
For For \ ' For For '
one one One with one one
with with exclusive with with
less more control less more
access | access control | control
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(v) Access to and Control over Benefits Profile

Objective of Tool:

To enable participants understand meaning of benefits and identify “What benefits
they get by engaging in household farm enterprise in their locality” and to what extent
each member of the household benefits from the activity. Participants will understand
“What Benefits, Who has Access to, and who has Control over these Benefits” in
household farm enterprise in their locality.

Procedures

Step 1: Display the flip chart “"Access to and Control over Benefits Profile” on the
wall or on a visible position.

Step 2: Ask participants what they understand by the words “Benefits”.

Step 3: Co-facilitator or volunteer participant can write down on flip chart three
answers given by participants.

Step 4: Explain to the participants "Benefits are gains they get from
household farm enterprise; and may include what the benefits
are used for (food, income, prestige).”

Step 5: Ask participants to brainstorm on 5 important benefits from household
farm enterprise in their locality. List the benefits mentioned on a flip
chart. Rank these benefits on flip chart on the basis of importance.

Step 6: Explain to participants how to indicate against each benefit who has
access to and control over; three ticks for one who has exclusive access
to / control over the benefit and if more than one have access to / control
over the benefit, two ticks to one who has more access to /more control
over the benefit; and one tick to who has less access to and less control
over the benefit.

Step 7: Confirm with participants if they understand how they carry out “Access
to and Control over Benefits Profile” exercise. If it is hecessary to assist
the participants on how to fill in, show the how with one or two
resources.

Access to and Control over Benefits Profile: Example

Benefits Access to Benefits Control over Benefits

M W FY MY M W FY MY
Income Vv VAAR Vv, vV
Cassava X \ )

For' |For For For !

one one one one

with with with with

less more less more

access | access control | control
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Module 4: Group Exercises

Objective: By using the five Gender Analysis tools, to enable participants to identify
how household members spend their time, on what activities and activities that can
be done concurrently; and establish how household members relate to each other in
activities and, use and control over resources and benefits of household farm

enterprise.

Methodology: group discussions

Duration: 2 hours

Training Materials
% Flip charts generated through Module 3.
% Marker Pens

Procedure

Step 1:

Step 2:

Step 3:

Step 4:

Confirm if participants are clear on how to carry out the exercises and
divide the participants into four gender groups namely:- Men, Women,
Male youth and Female Youth (explain that the youth refer to those who
are between 18 and 35 years).

Facilitator and Co-facilitator ensure each gender group copies
Activities, Resources and Benefits identified in the participatory
discussions during plenary session.

Ask the gender groups to move to a specific area far from each other,
elect their team leader and secretary to record and present their
discussions during plenary.

Facilitator and co-facilitator keep checking on the gender groups to
ensure they are on track and assist as and when required by any of the
groups. Once the exercises are completed, recall the groups to plenary.
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Module 5: Presentations and Discussions on Group Exercises (Day 2)

Objective: To enable participants understand the gender differences in workload,
access to and control over resources and benefits; and effects of identified gender
issues on household economy.

Methodology: Presentations and Discussions
Duration: 1 hour 30 mins

Procedure

Step 1: Welcome participants to the gender awareness training. Briefly remind
them of what was discussed and done in the previous day training.

Step 2: Let the gender analysis exercise results be displayed and have a
representative from each group present their exercise results within 10
minutes each.

Step 3: Allow 10 minutes for questions and clarifications

Step 4: Ask the participants gender issues they can identify from each
tool one by one and request a volunteer from participants or co-
facilitator to record in table below.

Gender GrOUP.......cccvveeeeieieeeeiieeeeeee e

Type of Profile Identified Gender Effects of these Gender
Issues” Issues on Farm
Productivity/Production

Daily Activity Calendar

Reproductive Activity
Profile

Productive Activity
Profile

Access to and Control
over Resources Profile

Access to and Control
over Benefits Profile

Important!!
Confirm the following points are identified in the discussions, if not, raise
attention of participants and direct discussions.

Gender Issues
v Is any gender group busier than the others?
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v¢ Does any gender group have less access or less control over resources
and benefits?

Effects of Gender Issues
Y If any gender group has heavier workload than the others,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?
Y If any gender group have less control over resources,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?
v¢ If any gender group have less control over benefits,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?

Guide the discussions to ensure

- Unequal sharing of workload, unfair use of resources and unequal
sharing of benefits are identified by participants and how these affects
household farm enterprise negatively

- All household members should cooperate to address identified issues.
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Module 6: Gender Action Plan Making

Objective: To design a Gender Action Plan to address gender issues identified by
participants in Module 5.

Methodology: Participatory Discussions
Duration: 40 mins
Training Materials

% Flip chart
«» Marker Pens

Procedures

Step 1: Go through the identified gender issues from Activity Profiles (24 hour
Activity Profile, Reproductive Activity Profile, Productive Activity Profile)
with the participants. Ask them what could be done to share the workload
more equitably.

Step 2: Discuss with participants what they propose could be done to address the
identified gender issues

Step 3: List down on the flip chart activities proposed by participants and ask
them to pick up a few, which can be done with locally available
resources. .

Step 4: Display the flip chart "Gender Action Plan” on the wall or on a visible
position. Explain to participants what each column means.

Issue:
Objective | Activities | Resources | When | When to | By Monitor- Who to Remarks
Required to be Who | ing Monitor
start complet Indicator
ed

Points to be considered in preparing the Gender Action Plan

< “Activities” should be implemented by group members with available
resources in their locality

< For “"Monitoring Indicators”, decide on how many members should have
completed the activity to be determined as “Group has successfully completed
the activity”
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Step 5: Fill in the Gender Action Plan Sheet while reminding participants of points
below.

% Activities can be implemented by individual household or by all
members of farmer group together.

% Activities should be those to increase collaboration among gender
groups.

% Required resources should be affordable to farmers and available in
their locality.

Step 6: On completion of the sheet, tell participants;

% As a group, they should monitor regularly the level of implementation
of the planned activities by members.

% If a situation arises where the planned activities are not implemented,
establish the reasons behind the failure and take action. If for
whatever reason they can't implement the plan, identify new
strategies to achieve the objective.

Examples of Gender Action Plan

Issue: Unequitable Distribution of Workload among Household Members

Objective | Activities | Resources When By Monitoring Monitor Remarks
Required to be Who Indicator
done
Time to Planting Seedlings By June, | Group More than Family Time of
firewood trees 2016 membe | 70% of group | members | short rain
fetching rs members
reduced implemented
Assist in nil continu | Men More than Family
splitting ous 70% of group | members
firewood members
implemented
Time for Installation | Improved By May | Group | More than SCAO Holiday
cooking of jikos, soil, 2016 facilitat | 70% of group | Executive | season
reduced improved | cement, or members committe | People are
jikos skilled labor Group | implemented | e more
membe available
rs for
training
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Module 7: Wrap-up

The purpose of this step is to stress to the participants the impact points of the training.
Ask the participants what they have learnt in the gender awareness training.

Establish by asking them the gender issues identified and the negative effects they
have on participation by household members, agricultural productivity, family welfare
and cooperation.

Provoke the thinking of the participants by asking whether they appreciate the training
and possibility of them sharing the gained knowledge and skills on gender with the
rest of community members.

Appreciate them for turning up for the training despite their busy schedule; and their

participation and contribution in the training sessions which made the training
enjoyable and fulfilling.
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Case Studies
To facilitate the understanding of participants, you may like to introduce the small
story of Alice.

(1)

One day Alice was at home while her husband went to the town. One buyer
came to the house and asked Alice if he could buy the tomatoes in the shamba.
Alice knew that her husband had been looking for a buyer. But Alice told the
buyer, *“My husband is not at home. You need to come back tomorrow.” At night
the hailstone destroyed all tomatoes in shamba.

Problems
- Alice did not have a control over produce, thus she was not supposed
to sell tomatoes to the buyer.

Ask participants what should be done to avoid the same situation to happen.

(2)

Traditionally the insecticide application was a responsibility of men in the
community where Alice lived. In May Alice knew it was a time for tomatoes to be
sprayed. But she never suggested her husband to do so. Tomatoes did not grow
well in that year because it was too late when her husband started spraying.

Problems
- Alice did not have a control over produce and could not make any
decision on how the shamba was managed, thus she did not suggest
anything to her husband.

Next year Alice participated in both the agricultural training and the gender
sensitization training. She learned how to apply insecticide to tomatoes and the
importance to work together with her husband. After coming back from the
training, she told her husband about what she had learned. Alice started applying
insecticide herself. At the end of the season Alice and husband enjoyed a good
harvest.

253




Family Budgeting Training

HPIPD DIV # — B T, RSB RIREICHFIBERECADDEHIE
AHELGNCET, KEDRERISHTHEFA—avhmFELBNIEN. D
U —BED—DEL TSN ERWET,

IREEEFEL. CORIGREZHR TR, ARERICEDELEDRALED
BEHY. EOIIIRFAEELTUKDEAHOIDHIEFATELILOHDELEDT
Y, HFEICIE BLAWT, FEE, XiF. FH. HOVEHEBENKLRTERE
EEATOWET, ZCIC@EHRAGZ—IDFELEL ABABANELGDHEDLERST
WET L, BONIRADF T, HEDZ—ZX OB LANDEENENZTLDM, 3
DEDEIG=—XITBEHICIHEINDEIRELDMN, COIILTEEEZLGA DL,
EHHEORFIEESNOIDENHYFET  HHEDEN, CHIFERLEFST LIS
BEMICXHIANE HIZ. BOD=—INYCITHESNETL BREAED
FimlEEAET TS,

PUKY DA, F-BETHELESEENRE. ERICFATELSITENARFHEDNIR
WTT, HERIZIISMERICERITEEFEZLTHLOEITHRYET A, CnILE
TREDTIL—TTHVWET . ERDPRAOKHEIZDOWT, JIL—TTELESCS
EERYFETHA, PRAZEOTHENERERLAILTHLDTIEEERE DRI EEHIMNE
BOWETH, DESNDIDEIIEFICHYEREA. ZCOESX. H<ETH, PUKYD
EAPELEVDEEREFATELIBDTY , T—EOBEHENMS_ENEH
BITIXEZLDT, FORIFTEELEL,

COTHEIX. ERFHEDBRZH OO LELHERBICIRAEETEID LY
AEBADRBRLELGH>TVFET , ENTIE RDASARIZBYZET,
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Objective

* To learn about family budgeting training

* To understand how to facilitate family
budgeting training

BIDRASARTITRBANALI=ESIZ. KPHED BMIE. TR EEBHHEIIZDLVTES
ERIZ.FDIT7IN)T—a3> DAHEIZDODWTESRIETT,
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Gender Issues in
Household Financial Management in HPIP

a4 I 4 )

* Women's
Little control
over family Women's low
income motivation on
‘Little farming
communication activities

btw men and
women

To make participants aware of an
importance to share household

resources / income to improve
household livelihood

HPIPD O T A —nHTAEZEL T KN EREIRNBDOFERICEAE TERLNIED,
THEDERFEEICSHTEIEFARA—avF B, TORBELT. HEOBREAEN

[CEEZEH#RIZLTVAIENALMIZENFELI=, COZEEES—E. BHES M
EHICHEZELET,
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Family Budgeting Training for
Extension Workers / Farmers

Objectives

 To raise awareness on an importance to
balance annual income and expenditures

+ To raise awareness on an importance to
decide expenditures to accommodate
needs of family members

« To raise awareness on an importance to
make both men and women participate in
decision-making process to get them
actively engaged in farming activities

EATAFDRBERFAT. [REAEETEIZERT HENIENLLELDHEE.
SmBELHKICHERLET,
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GROUP WORK:
FAMILY BUDGETING TRAINING

ENTIE. SMEIZLDTIL—TEEOLYADERBAIZBYET,
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Group Work

* Let's practice Family Budgeting Training

‘ 7 8 9 10 11 12 1 2| 3 4 5 6 Total
Balance from
rvious month

RETEEPHEZERT DRI, CORTMFIZHDHERE. #it100cm. #160cm<BLY
DRESTERLTELTLZSLY,

ZFLT . RRSAFERIC ERLEREZSMEENRADGHICEYELT,. ®RD
RBZLUTDXIIERALET

EEE. AERLET . CORSAFTIEH7ADLIRFS>TLNET . SMERDIR
B FOVMANE ZRLRADHLANG, 18HBEIITLET, LT, #HiEIZIR
AR RUXHEBRZREHLET

FT.EDLSITEBETOINEHBAL. TR, VIIL—TITHDONTHEELTES
FTEELGYET AT IL—TODANBDERIFT~BARERENEETY,
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Exercise Procedure

* In your group, decide on

—the number of household members
(husband, wife, children (level of schools
they are attending))

— Size of farm land

YT SMEICIE, ARMBO—RAGHEHFEENENATHELVETS,

ZLT. ZOHFIZFFMANMEATHT, EQLSILHFERTHAINEE>TEH
BOTLIZEN, FHRIIFALLNT, ENENDF, NEELZDOM,, FEELD
N HEIWFRZELGDOIZHELTELLET,

ZLT, EDO—RUGHEFNAREL TV OIERMDRESEHEELES .

BIZIE. B ARBETRIFEFHAAN, TADNRFE 2 ADVNEE 1 ADFERIT.
2T —H—DEMEE->TILVS, LEESRLCIZAYET,
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Exercise Procedure

Which months family income comes
and how much it is.

Crops Livestock -

4 How many bags to be #How many ¢ How many
harvested? livestock to be days to work

sold with how with how much
# How many bags to be much and in and in which
sold with how muchand ~ which months? months?

in which months?

RiEEHE RAERMDRKESHNRESTL, RIC, ZOHRBHFORARZEEZ
FI . b, O —RAGHEHFEEBOENRLGHNL RELTVEFEY,

HPIPDIZE X, B=EMTO IR TI DT, RABRO—2EL T, BEEYE—
D ANBIEETNLENESIZLTTFEVN . SMERIE. EIHLEDKSIZIRAZE
BTNBDD ., +RIZhM>TWNBIET TI DT, SMEICChOSEHELTES
WET . HE. LWDEMABELHINBLLNFEEAD, CNIEHETHEZTLD
T.ADREEICBRET HLIICLTTELY,
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Exercise Procedure

Expenditure

What are necessities to be
purchased & what has priorities.

* Food

Education
Medication
Agricultural inputs
Others...
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IWABRLSNHEELIZL. RIFFZHEETT . EOFILBERREFTHHTH., XTI
FHLEFNEEGSLWVEBELT. BE. ERE. EXEM . HEFE. KHEEL.
FTHIEBHIZMA TSN, Z0MIZ, SIMENESLTEINIER [INEHNER
SIEHBE1D. ME2DfFIFMZ TLIEELY,
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Exercise Procedure

Expenditure

How much to be spent on each item in
each month

* Food

Education
Medication
Agricultural inputs
Others...
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ZLT. ENENOXZHERIZEA. IKoXHTHDONEZEZTEL- TS,
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Rule of Exercise

1 candy (bean) A is considered XXX

1 candy (bean) B & C is considered one bag of crop.
Start with the month just after the harvest.

To purchase items, need to exchange candy

(bean) B & C with candy (bean) A in accordance
with the price of crop per bag.

Candies in the income columns cannot be moved to
the expenditure columns of previous months.

Balance should be brought forward to the next
month and be added to the expected income of
the next month.

COEBF. SBEOBREEZFSTITVETHIAE. BREAZEEEE X, RICT
BEFAELET, — 7. BREBLERECITINEY I RITHALET . HIZ L. BREBIE
AR BECKEEEYMOOYACMEIRELET  AMXED YA EHUGE
SNBSAICINEESZTOBREBLERECE, ROZAITLIZTEVLTVEET,

RINZEEAT DFIL. BREBCERRECEZBRFAICHREL. BATHLITRYFES . C
DEIBDODBREEFENDITENS IMAEXIHNELAENTURTEHEIITT
KLTLZEW, BRADIETE A BAITIEEIN=OvHAEDIRBEZFE ST, Al

A7RDOBEZHICLEFITEFEA,
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7 g o 1w 1 1 1 7 3 4 5 § Total
DI 160,000 85,000 15,000J 185,000 155,000J 255,000 150,000J 115,000 135,000{ 110,000 100,000
jprvious month

Income

Paddy 240,000 240,000 480,000
Maize 200,000 200,000
Wage Labor 30,000 15,000 40,000 15,000 100,000
Small business 10,000, 5,000 20,0000 10,000 20,000 10,0000 10,000 10,000 5,000 100,000
[Total 250,000/ 165,000, 85,000 235,000 225,000 395,000/ 290,000 150,000 165,000 145,000( 135,000 105,000 880,000

Total

Expenditure

Food 30,0000 30,000 30,000 30,000 30,000 40,000 40,000 30,000 30,000 30,000 30,000 30,000 380,000
Education 50,000 50,000 100,000 200,000
Medication 5,000 5000 5,000 15,000
sgltimal 40,000 20,000 40,000 45,0000 145000
inputs

clothing 10,000 100,000 110,000
Total 90,0000 80,000 70,000 50,000 70,000 140,000 140,000 35,000 30,000 35000 35000 75,000 850,000
Balance 160,000 85,000 15,000 185,000 155,000 255,000 150,000 115,000 135,000 110,000] 100,000 30,000?3'[',:0

RRIC.TNTOREYNMBRESh BESN-BEANE T, EXHERITHE
SN RAEH DNV AR TN =6, BREATEZFHELT, BELL TS
LYo

ERRASAEDESIGRAHELENDIETT TY,

ZDRRITEDT. COFIIFEMZERL T, WMAEHEEZDEWLSEFITHL
WEHATI . LAL. CORIGEZAFZEBETHET, REARICESFITEE
ERYLGHTNIEGSETGE=Y T HIENBAIET TY . £ £FITWELGEE
NEDERELZOMN. ENOHNNIODELGOMBRINSZET WML TFREZ
ATTHEEDEENASNRBYET . oIS, COEXRZTBELT, HHEEHE
BENEDLSITHFIRANMELN TWNADOMNEEBET HEMNHEFT,
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SEERN

- Implementation Guideline: Family Budgeting
Subject Matter Training, Technical
Cooperation in Supporting Service Delivery
Systems of Irrigated Agriculture (2009)

' Family Budgeting (Training Module), Project
for Rice Productivity Increase in Central
Highland (2012)

SERHELT, 2DDUCARKIIBATOC T CHRLE R EEFHEY =27
IWERMLET DT, SEITLTHTZEN, 2O a7 ILIE BERTHEZITS
EREN. HEEZEEDEICSRT 50 DEDTT,
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IMPLEMENTATION GUIDELINE

SUBJECT MATTER TRAINING

FAMILY BUDGETING

December 2009

TANRICE
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Objectives
To help the participants to understand the importance
- to balance the income and the expenditure of the household; and

- to make a joint decision on spending within the household.

Target group
- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00 - 9:30 Opening / Introduction

9:30 - 10:30 Exercise

10:30 - 13:30 Family Budgeting (Theory / Exercise)

13:30 - 14:30 Lunch

14:30 - 15:30 Family Budgeting (Presentation / Discussion)
15:30 - Closing
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Exercise (60 minutes)
® Objectives
This exercise aims to make the participants aware of the problems caused by lack of

communication among the household members on the household accounting.

® FExercise

Step1 | Divide the participants into a men and a women group.

Step 2 | Give each group the flipchart A. Ask each group to write down the five major
items on which they spend money every month and how much they expend on each
item every month. Ask each group to write down the five major items on which
they think their spouses spend money every month and how much they think their

spouses expend on each item every month.

Step 3 | Go back to the plenary and ask each group to present the outcomes.

Step 5 | Discuss on the followings;

- Men and women are not aware of what their counterparts spend
money on.

- Because they don't know how the other spends money, they may
expend money on the same items or may not expend money on the

basic necessities with the anticipation that the other would take

care of it.
Flipchart A

Your Expenditure Spouse's Expenditure

Ttems Expenses Ttems Expenses
1 1

2 2

3 3

4 4

5 5
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Family Budgeting (4 hours)

® Objectives
This exercise aims to help the participants to understand the importance

to balance the income and the expenditure of the household; and

to make a joint decision on spending within the household.

® Exercise

Step 1 Explain what the family budgeting is and how it is done.

Step 2 Divide the participants into the groups of eight - ten. Each group should
be mixed with men and women.

Step 3 Provide the flipchart B and candies for each group.

Step 4 | Tell the participants that one candy is considered equivalent to Tsh 10,000.

Step b Ask each group to imagine one typical farming household in the community.

Step 6 Ask each group to imagine the income of that household from paddy and one
more other source each month and, accordingly to place the candies on the
flipchart.

Step7 | Ask each group to prepare the expenditure for each month using candies by
considering the priority items listed in the flipchart.

Step 8 Continue the exercise until the income and the expenditure balance.

Step 9 | Go back to the plenary and ask each group to present.
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Points to be raised in Wrap-up

v¢  Importance of budgeting because without budgeting the expenditure tends to
exceed the income and spending is likely fo be made on some unessential items,
which, consequently, squeeze the expenditure for the basic necessity.

¥¢  Importance to identify how the financial situation of family fluctuates throughout
a year, which means that a family must set some income aside fo prepare
themselves for the coming months with high financial obligations.

¥¢  Importance to discuss among the family members (husband, wife and, if possible,
elder children who are involved in production in the family) on how to spend the
income so that the needs of each household member are properly accommodated
and their well-beings are assured.

¢ Importance of the benefit sharing among members which would encourage each
member to be actively engaged in the farming activities.
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Flipchart B

Carried Over

December

January

February

March

Al

May

June

July

August

September

QOctober

Total

Budget | November

Income

Paddy

Total

Expenditure

Food

Medical Treatment

Education

Agricultural Input for Next Season

Clothes

Total

Balance




FAMILY BUDGETING
(Training Module)
Ver. 1

January 2012

Project for Rice Productivity Increase in Central Highland

273



Objectives

To help the participants to understand the importance
- To be aware of the total household income and expenditure throughout a year
- To balance the income and the expenditure of the household; and
- To make a joint decision on planning and spending within the household.

Target group
- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00-9:30 Opening / Introduction

9:30-12:30 Family Budgeting (Theory / Exercise)
12:30—-13:30 Lunch

13:30 - 14:30 Family Budgeting (Presentation / Discussion)
14:30 - Closing
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Family Budgeting (4 hours)

® Materials

® Exercise

Flipchart A

Photocopy paper

Four different types of beans (Bean A, Bean B, C and Bean D)
Markers

Pencils

Erasers

Rulers

Calculators

Step 1

Ask the participants how they do household financial management?

Step 2

Referring below, explain what the family budgeting is and the family budgeting is to
solve the problems which were raised in the Step 1.

Budgeting
- The budgeting is a proper financial and management plan based on the
expected income and expenditure to meet the needs.
Family Budgeting
- Family budgeting is to plan income and expenditure of a family for a set
period of time. It requires the participation of all family members.

Reiterate that the family income should be utilized to accommodate the needs and the

priorities of all family members.

Step 3

Tell the participants, to effectively practice family budgeting, the followings must be
discussed with their spouses and adult family members, taking into consideration the

needs of all family members;

- Which months family income comes and how much it is.

- What are necessities to be purchased to accommodate family members’
needs.

- Which items have more priority to be purchased.

- How much to spend each month for what items.

- How to set aside money for saving for emergency and purchase of
expensive items
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Remind the participants
Need to think about a whole year plan and income and expenditure fluctuate

throughout a year

Tell the participants the family budgeting intends to

- Solve the financial problems of the household caused by the improper
management of income.

- Decide the expenditure within the available income

- Bring about peace into the household

- Make the participants aware of the importance to increase income
(diversification of income sources, intensification of existing productive
activities, etc.)

Step 4

Divide the participants into the groups of eight — ten. Each group should be mixed

with men and women.

Step 5

Provide the flipchart A, markers, pencils, a sheet of photocopy paper and four types of
beans for each group.

Step 6

Ask each group to imagine one typical farming household in their community.

Step 7

Ask each group to discuss the three major income sources of the community. One of

them should be paddy. The others can be either crop, livestock, wage labor, etc:

(Paddy and Crop)

- How many bags are harvested in that household in one year.

- Generally, how many bags are sold with how much and in which month.
(Livestock)

- How many livestock is sold with how much and in which month.
(Wage Labor)

- How many days to work with how much salary and in which month.

Step 8

After each group decided on above, ask each group to discuss the followings in the

group while doing the exercise:

- What are necessities of the household to be purchased.
- How much to be spent on each item in each month

Step 9

Tell the participants of the grand rules of the exercise.

- One grain of Bean A is considered as 5,000 Ariary.

- One grain of Bean B is considered as one bag of paddy.

- One grain of Bean C & D is considered as one bag of crop.

- Start with the month just after the harvesting month of paddy.

- To purchase items, need to exchange Bean B & C with Bean A in
accordance with the price of crop per bag.
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- Beans in the income columns cannot be moved to the expenditure
columns of previous months.

- The balance should be brought forward to the next month and be added
to the expected income of the next month.

Step 10

Ask each group to first prepare the income, then expenditure for each month by
considering the priority items with moving Bean A placed at the income columns. If

necessary, the group may add items for expenditure in the flipchart.

Remind the participants

Always think of the saving for emergency and purchase of expensive items

Step 11

Continue the exercise until the income and the expenditure balance.

Step 12

Go back to the plenary and ask each group to present.
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Points to be raised in the plenary session.

A

A

This is the tool to make a better mid & long-term decision on household financial management and
productive activities management.

This is the tool to make the participants aware of the importance to increase income (diversification of
income sources, intensification of existing productive activities, etc.)

Importance of budgeting because without budgeting the expenditure tends to exceed the income and
spending is likely to be made on some unessential items, which, consequently, would squeeze the
expenditure for the basic necessity.

Importance to identify how the financial situation of household fluctuates throughout a year, which
means that household must set some income aside to prepare themselves for the coming months with
high financial obligations.

Importance to discuss among the household members (husband, wife and, if possible, elder children
and others who are involved in production in the family) on how to spend the income so that the needs
of each household member are properly accommodated and their well-beings are assured.

Importance of the benefit sharing among members which would encourage each member to be
actively engaged in the farming activities.
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Flipchart A

Total

Carried Over

INCOME

Paddy

Total

EXPENDITURE

Food

Medical Treatment

Education

Agricultural Input

Clothes

Total

Balance




