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Appendices

Table A-I. The Four Pillars of the ASEAN Economic Community

Pillar 1

Single Market &
Production Base

Pillar 2

Competitive
Economic Region

Pillar 3

Equitable Economic

Development

Pillar 4

Integration into the

Global Economy

e Free flow of
services

o Free flow of
investment

e Freer flow of
capital

o Free flow of skilled
labor

e Priority
Integration Sectors
(tourism)

¢ Food, agriculture,
and forestry

e Competition policy

¢ Consumer protection

o Intellectual property
rights

e Infrastructure
development

e Taxation

e E-Commerce

e SME development
e [nitiative for ASEAN
Integration

e Coherent approach
towards external
economic relations

¢ Enhanced
participation in
global supply
networks
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Table A-2. Mobility Agreements across International Economic Communities

Region

Regional Bloc

Mobility Agreement(s)

Implementation
Status

Agreements that provide for Full Labor Mobility

Common Market
for Eastern and

Protocol on the free movement of labor and
capital from May 2001, not yet realized.

Africa Southern Africa | African Union, State of Integration in Africa: {Xwaltlng ]
(COMESA) (in 82, implementation
principle) http://ea.au.int/en/sites /default/files /SIA%2020
13(latest) En.pdf.
1979 ECOWAS Protocol A/P.1/5/79 provides
for Free Movement of Persons, Residence and
Economic Establishment. This provides the right of
Community of Community citizens to enter, reside, and .
Africa West African establish themselves in the territory of any Partially
States Member State. To date, only the right of entry | implemented
(ECOWAS) and abolition of the need for visas for stays up
to 90 days has been implemented.
http://documentation.ecowas.int/legal-
documents/protocols/
Since 1983, citizens of New Zealand and
Australia are allowed to live and work in the

Australia-New other country. In 1998, the Trans-Tasman

7ealand Closer Mutual Recognition Arrangement allows a

. Economic person entitled to practice an occupation in Fully

Oceania Relations Trade | ©n€ country to practice an equivalent implemented
Agreement occupation in the other, without the need for
(ANZCERTA) further testing or examination.

http://dfat.gov.au/trade/agreements/anzcerta/pa
ges/australia-new-zealand-closer-economic-
relations-trade-agreement.aspx
6 December 2002 - Acuerdo sobre residencia
para nacionales de los estados partes del
Mercosur, Bolivia y Chile. Treaty between
Mercado Comtn members + Chile and Bolivia to allow citizens
South del Sur to obtain work and residence in participating | Partially
America countries without a visa. This now also implemented

(MERCOSUR)

includes Colombia. Must show proof of

employment.
http:
innova.front/residir

www.mercosur.int/innovaportal /v/6425/5
trabajar en el mercosur
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South
America

Andean
Community
(CAN)

2003 Andean Instrument on Labor Migration
(Decision 545) provides for free movement of
workers in the region irrespective of their
occupation.

http:
SpX

www.comunidadandina.org/Documentos.a

Not implemented

Africa

East African
Community
(EAC)

Common Market Protocol and associated
annexes (2009). Annex on Free Movement of
Workers allows workers from any Partner
State to accept employment in another EAC
country, grants them social security benefits
and freedom of association. Citizens can
establish a business in any Partner State, and
self-employed individuals are eligible for
social security benefits.

http://www.commonmarket.eac.int

Protocol has yet to
be fully
implemented

Europe

European Union
(EU)

EU Citizenship granted in 1992 Maastricht
Treaty. Since 2006 Directive 2004 /38/EC,
which replaced inter alia the directive of
1968/360/EEC, any Union citizen can move,
reside, and seek employment in another
Member State if they are not a burden.
http://www.europarl.europa.eu/atyourservice/en

/displayFtu.html?ftuld=FTU 2.1.3.html

Fully
Implemented

Agreements that provide for

Labor Mobility in Certain Professions

North
America

NAFTA

The nonimmigrant NAFTA Professional (TN)
visa allows citizens of Canada and Mexico, as
NAFTA professionals, to work in the United
States in prearranged business activities for
U.S. or foreign employers.

http:
loyment/nafta.html

travel.state.gov/content/visas/english /em

Full Implemented

Melanesia
(South
Pacific)

Melanesian
Spearhead
Group (MSG)

Melanesian Spearhead Group Skill Movement
Scheme adopted in 2012 allows for the
temporary movement of skilled MSG nationals
for the purposes of taking up employment.
Access to employment based on skilled
professions. To access the SMS, MSG nationals
will first need to be offered a contract to work
in another participating MSG country.
http://www.msgsec.info/index.php/publicationsd

ocuments-a-downloads/msg-skills-movement-

Partially
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scheme

1996 - University graduates allowed to move | Partially
Caribbean Single | freely within the region if they has obtained a | implemented
. Market and Certificate of Recognition of CARICOM Skills
an Economy Qualification. Limited to skilled labor and (skille
(CARICOM members of certain trades. labor/certain
CSME) http://www.caricom.org/jsp/single market/skillj | Professions, some
sp?menu=csme countries)
APEC Business Travel Card (ATBC) scheme,
Asia-Pacific grantin.g a three-year visa-free travel permit
Acin Economic for b.usmess peop_le. . . Fully
Cooperation (business professionals/certain professions) implemented
(APEC) http://www.apec.org/About-Us/About-
APEC/Business-Resources/APEC-Business-Travel-
Card.aspx
South Asian Visa Exemption Scheme was introduced in
Association for | 1992, giving individuals in certain professions
Asia Regional a visa sticker valid for one year. Implemented
Cooperation http://saarc-sec.org/saarc-visa-exemption-
(SAARC) scheme/100/
The ASEAN Economic Community (AEC) will
I be inaugurated on 31 December 2015. The
Association of free ] ¢ skilled labor | ¢
. South East Asian | [ree flow 0. ski _e abor 1s- a core element o Partially
Asia . the AEC’s first pillar, the Single Market and .
Nations implemented

(ASEAN)

Production Base.
http:
economic-communit

www.asean.org/communities /asean-

item/asean-sectoral-mras

Source: Authors’ research, with links to each agreement included in the table.
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