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ⱱכ♅Ⱶfi JCCH ⁸ JETRO⁸ⱬ♩♫ⱶ ▬fi

♩כꜙ♥▫♥☻ VJCC ⁸ ◒ꜝⱩⱬ♩♫ⱶ    

ⱪ꜡☺▼◒♩⌐≈⅝╕⇔≡ 

│⁸ JICA ⱬ♩♫ⱶ ─ⱪ꜡☺▼◒♩≤⇔≡ ↕╣

╕⇔√⁹  

ⱪ꜡☺▼◒♩♅כⱶ JICA   

    כ♄כꜞ♩◒▼☺꜡⁸ⱪ כ♄כꜞⱶכ♅

ⱶכ♅  B&Company Vietnam   

⁸ ⱨ◄הכ♅הT.♄○⁸ ⱶכ♅ fi◗♇◒הꜞfiה

T. ♄○⁸◒▬fiהⱨfiהⱱ▪fi⁸◐◄►ה♅ꜗfiה◓◄fi⁸ⱱ▪fiהⱬ♩ה◓◄fi⁸♯הכ◒

▬fiהT.♅ꜗfi ⁸◒▬fiה♅ꜗfiהⱱ▪fi⁸ ⁸ ה ⁸

ⱨ◄הכ♅הT.♄○⁸▪♪Ᵽ▬◙כ  

  

 

2022 5   

JICA Bה Company  
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1. ─ ≤  

─ ⌐⁸ ⁸ ⁸ ─ ⌐⅔↑╢ ⌂ ⅜⁸ⱬ♩♫ⱶ─ ⌐

⇔≡ ⅝⌂ ╩ ⅎ╢↓≤│ ╠⅛≢№╢⁹▬fi♄☻♩ꜞ4.0⁸כ♦☺♃ꜟ ⁸◖꜡♫

⌐╟╢ ─fiכ▼♅▬ꜝⱪ◘הꜟⱣכ꜡◓⁸ ⁸ ⅛╠ⱬ♩♫ⱶ┼─ FDI─

◦ⱨ♩⌂≥─ⱴ◒꜡꜠ⱬꜟ─ ⅜⁸№╠╝╢ ⌐⅔™≡ ─ ⁸ ⁸ ╩ ⅎ╟

℮≤⇔≡™╢⁹ ╙⁸ ─ ⁸ ה ╙⁸ ⌂

⌐ ↑√ ╩ ╠╣≡™╢⁹ⱬ♩♫ⱶ │⁸↓╣╠╩┤╕ⅎ√⁸₈

2021- 2030₉ SEDS ╩│∂╘⁸ ⌂ ╛ ─ ה ╩

⇔≡™╢⁹ 

⁸JICA ─ⱬ♩♫ⱶ┼─ │⁸ ─ ה ⁸ ⌐ ↑√ ╛

─ ⁸ ⁸ ╛ ┼─▪◒☿☻ ⁸ כ♬

☼⌐ ⇔√ ⌂ ─ ⁸ ⌐ ⅜ ⌂ ╩ ≈ ┼─ ⌂≥⁸ⱬ

♩♫ⱶ⌐⅔↑╢ ╩ ∆╢√╘ ⌂ ╩⇔≡⅝√⁹ 

₈ⱬ♩♫ⱶ ⌐⅔↑╢ ה ₉│⁸ 10 ⌐╦√╢

ⱬ♩♫ⱶ─ ─ ≤⇔≡─ ╩ ⇔⁸ ─ ╩ ∆╢

√╘ 4 ╩ ≤⇔≡ →√ (1)ⱬ♩♫ⱶ ─ ה ─ ⁸

(2) ה ה ☼כ♬─ ⁸(3) ─ ≥☼כ♬ ─ ─

⁸(4)JICA ⌐╟╢ ─ ⁹ 

│⁸JICAⱬ♩♫ⱶ⅜ ◖fi◘ꜟ♥▫fi◓ B&Company Vietnam2008 ⱬ♩♫

ⱶ ⌐ ╩ ⇔ ⇔√⁹ 

ה .2  

ⱬ♩♫ⱶ ◦☻♥ⱶ─ ⁸ ─ ╩ ⌐ ∆╢√╘⁸ ─╟℮⌂

╩ / ─ ≤⇔√⁹ 
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 1. ⌐ ╦╢ ─  

 

2021 9 ⅛╠ 2022 4 ╕≢─ 8ﬞ ≢ ⱨ▼כ☼ 1 ⁸ⱥ▪ꜞfi◓ה▪fi◔כ

♩ 2 ⁸ ♩כⱳ꜠ה 3 ╩ ⇔√⁹ 

≥ꜟכꜙ☺◔☻ .2   

 

ⱨ▼כ☼ 1 ⱬ♩♫ⱶ ⁸ ⁸ ⁸ ⌂≥─ ⌂ ╩ ∆═ↄ⁸

JICA─ ╙ ╘√ ™ ╩ ⇔√⁹  

ⱨ▼כ☼ 2 ▪fi◔כ♩ ≤ ┼─ⱥ▪ꜞfi◓⁹ ⌐ ╩ ∆⁹ 
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Structure of Fieldwork research (Phase 2)  

Stakeholder groups  In - depth Interviews 

(IDIs)* 1 

Questionnaire surveys  

A Έ HE &TVET HEIs 

(Universities)  

12 IDIs  43 surveys  

TVETIs 11 IDIs  49 surveys  

B-  

Enterprises  

Japanese 

Enterprises & Non -

Japan (Vietnam & 

Other FDIs 

enterprises)  

77 IDIs  

(41 with Japanese 

enterprises & 36 with non -

Japan enterprises)  

1000 surveys  

(390 Japanese enterprises, 610 

non- Japan enterprises)  

C-  

Government, 

Donors, Other 

associations  

C1 -  Government 

counterparts  

12 IDIs  

DVET, DOLAB, MOIT, MOET- HE 

Dept; SAHEP project  

DOLISA Hanoi, Hai Phong, Da 

Nang, Can Tho, Dong Nai  

FALMI & HIDS in Ho Chi Minh 

city  

n/a 

C2-  International 

Donors 

10 IDIs  

WB; ADB, ILO; GIZ, KOICA, 

Australian Embassy, Embassy 

of Canada, British Council; 

Irish Aid  

n/a 

C3 Έ Associations/ 

Others 

10 IDIs  

06 Japanese associations/ 

experts 04 Vietnamese 

associations  

31 surveys  

Quick surveys with Industry 

associations, institutes, 

Japanese language centers  

*1: Detail List of IDIs to be provided in Appendix  1 

*2: Detail quota of enterprises in mass survey to be explained in Chapter 3  

ⱨ▼כ☼ 3 ה ─ ╩ ⇔ ╛ ─ ◑ꜗ♇ⱪ╩ ╕ⅎ≡⁸

─ JICAⱬ♩♫ⱶ ─ ╩ ⇔√⁹ 
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3. ─  

↔≤⌐ ≤ ─ ╩ ╖ ╦∑≡ ∆╢↓≤≤⇔√⁹    

1 ─ ⌐ ∆╢ ─ ⁸ⱬ♩♫ⱶ ─ⱴ◒꜡ ⁸

─ ה ⁸ ה   

2 ⱬ♩♫ⱶ ─ ⁸ TVETה ─ ⁸ ⁸ ⁸ ─

⁹ ┼─ ≢ ╠╣√ ─  

3 ⅛╠─ ⁹ ╘╢ ה ⁸ ⁸ ─ ⌂≥

 

4 ⌂ ─כ♫♪ ─ⱬ♩♫ⱶ ⁸ ⁸    

5 20 ─ ⁸ ⁸ ╛ ─

  

6 ─ JICA  
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4.    

ⱬ♩♫ⱶ⌐⅔↑╢ ─  

│⁸ ⌂ꜟⱣכ꜡◓⅜ ╩ ⅝ ⅝⁸ ∆╢ ⌐ ╡ ╗√╘─

≤™℮ ╩ ∫≡™╢⁹ ≤⇔≡⁸ⱬ♩♫ⱶ─ ⁸ ⌐

⇔∕℮⌂ 4≈─ ⌐≈™≡ ╡ →√⁹  (1) ♦☺♃ꜟ ⁸ ⁸▬fi♄☻♩ꜞכ

4.0 ⌐╟╢ ─ ⁸ ꜟ◐☻ה ⁹ⱬ♩♫ⱶ⌐⅔™≡│ ∆╢

ה ⅛╠─ ◦ⱨ♩⁹ (2) ⁸ ⁸ ─ ⌐╟╢

⌐ fiכꜞ◓⁸ ≢─ √⌂ ─ ▼♅כꜙꜞⱣהꜟⱣכ꜡◓ (3) ⁹

fiכ GVC ┼─ ⁹ ⌐╟╢ⱬ♩♫ⱶ FDI ─ ⁸GVC≢ ╩

╗√╘─ ☻◐ꜟ ─ ⁹(4) ⌐╟╢ ─ ┘ ⁸

⁹ ⌐ ∆╢√╘─ ⁹   

ⱬ♩♫ⱶ│ ⌐│ ⇔√ ⅜ ≢№╢⅜⁸ ⌐│ ─ ⌐ ↑√

⅜ ≢№╢⁹ ⁸ הꜟ◐☻ ⌂ ≢│⁸ ─ ≢№╢ ◖☻♩

╩ ℮↓≤⌐⌂╢⁹ⱬ♩♫ⱶ─ │ ↄ⁸ ☻◐ꜟ ⌐╟╢ ⌐ ≠™

√ ⅜ ⌐≤∫≡ ╘≡ ≢№╢⁹╕√⁸▬ⱡⱬכ◦ꜛfi ─ ↕│⁸

≢─ ╩ ⇔⁸ ─ ⌐│╕╢ ⌐≈⌂⅜╢⁹ⱬ♩♫ⱶ│▬ⱡⱬכ◦ꜛfi

╩ ╘╢√╘⁸ ≤ ⌐ ↄ─ꜞ♁כ☻╩ ↄ ⅜№╢⁹  

ⱬ♩♫ⱶ │ ╩ ─ ≤ ⇔≡™╢⁹ │⁸ ─ⱬ♩♫ⱶ

─ ⌂ ─√╘─ ─ ≤⇔≡⁸₈ 2021 2030 ₉⁸

₈2030 ⌐ ↑√ ⌂ ⌐ ∆╢ 136/ND- CP₉⁸₈2030 ╕≢─

∆╢ 176/QD- TTg₉⌂≥─ ╛ⱴ☻♃כⱪꜝfi─ ⌐ ╖ ╕╣≡™╢⁹

SEDS20212030 ≢│ ─ ╩⁸(i) ⁸(ii)  ♦☺♃ꜟ⁸(iii) הⱦ☺Ⱡ☻ה

/ ─ ⁸(iv) ה ⁸─ 4 ⌐ ∫≡™╢⁹ 

-ⱬ♩♫ⱶ─ ⁸ ה TVET   

│⁸ ⌐ MOET≤ ה ה MOLISA─ ⌐№╢⁹

MOET│ ⅛╠ ╕≢╩⁸MOLISA│ DVET ╩ ⌐ ה

TVET ╩ ℮⁹ 

2011 ⅛╠ 2020 ─ ⁸ │ ╩ →√⁹ 2018 │

─ ה ╩ ╘ ─●Ᵽ♫fi☻╩ ∆╢ ╩ ⅎ√⁹ ─

⁸ ⁸ ⌐ ↑√ ─ ⌐ ╩ ╣√ ⁸

│ ⌐ ↑√ ╩ →⁸ ─ ⌐ ⅝ↄ ⇔√⁹    

─ ⌂ │ ⅜№╢⁹(i) ⅜ ≢ ⌐╟╢ ⅜ ⅝ ™≡™⌂™⁹

(ii) ─ ╩☼כ♬─ √∆√╘─ ⁸ ─ ⅜ ≢ ™≈⅛

⌂™⁹(iii) ה ⁸ ─ ⅜ ≢ ┼─ ╙ ╣≡™╢⁹
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(ъ) ה ─ │ ≢│⌂ↄ⁸ ─ │ ⌐☼כ♬─ ∫≡™⌂™⁹ 

(ы)♦☺♃ꜟ │▬fiⱨꜝ ╛ ≢⅝╢◦☻♥ⱶ─ ⁸ ה ─ ─

⌂≥─ ≢⅛⌂╡ ⁹   

─ ╛⁸ ⁸ ⁸ꜞⱬꜝꜟ▪כ♠⌐ ⇔√ ⁸

⌂≥⁸ ─⸗♦ꜟ╙ ⅜∫≡™╢⁹₈2045ⱦ☺ꜛfi⌐ ↑√ 2021

2030 ₉≢│⁸ ─ ≤ ─ ⁸ ⁸ ─ ⅝┼─ ⌐ ⅜⅔⅛

╣√⁹    

TVET⌐ ⇔≡│⁸TVET ≤ ╩ ≤⇔√ 2014 ⌐ ↄ─

⌂ ⅜ ╡ ╕╣≡™╢⁹ 10 ─ TVET │ ⅜ ⇔√ ⁸ ─ ⅜

╪∞⁹ ╙ ⇔≡™╢⁹ 

⁸ ─ ⅜ ↕╣≡™╢⁹(i) ●Ᵽ♫fi☻ה ─ │

≤⇔≡ ⅛≈ ↕╣≡⅔╡ ─ ╩ →≡™╢⁹(ii) ≤

⅜ ⌂↓≤⅛╠─ ╛ ⁹(iii) ─ ≤⌂╢ ⌂

╖─  (iv) ꜟ♃☺♦ה ─ ⁸  (v) ה

⅜ ⁹ (vi) ◐ꜗꜞ▪ ⅜ ≤ ┘≈™≡⅔╠∏⁸ ⁸ ⌐

⅔™≡ ─ ⁹ 

₈9 ⸗♦ꜟ₉│⁸ ⌐ ≤ ╩ ┘≈↑╢₈Ⱪꜞ♇☺

ⱪ꜡◓ꜝⱶ₉≤↕╣⁸ ─ ╩ ⇔ ה ╩ ⌐ ╘╢↓≤

╩ ≤⇔≡™╢⁹ ─ │ ↄ⁸ ⅜ ⅜∫≡™╢≤↕╣╢⅜⁸ ─

─ ⅜ ≢№∫√╡⁸ ─ ⅜⁸ ∆╢ TVET ⌐≤∫≡

≢№╢↓≤⌂≥─ ⅜ ╠⅛⌐⌂∫≡™╢⁹     

ⅎ≡ ⁸ ─ TVET ⅜ ≢№╡⁸ ⌂ TVET ─ ⅜

↕╣≡™╢⁹     

TVET 2021- 2030≢│ 10 ─ TVET ─ ⌂ ⅜ ⅛╣⁸ ה

ꜟⱣכ꜡◓⁸ ⌐ ⅜ ⅛╣√⁹2030 ╕≢─ TVET ⌐⅔™≡│₈

⌐ ⅎ ─ ╩₉☼כ♬⌂ √⇔⁸₈ ─ ⌐ ⅎ╢ ─ ⁸ ⁸

≢─ ₉⌐ ∆═ↄ ╩ ← ⅜№╢≤↕╣≡™╢⁹    

 

⌐ ≢⁸▬fi♃כfi◦♇ⱪ⁸ ⁸ ה ─ ⅜ ╦╣

≡™╢⁹ ⁸ ╛ ⌂≥╟╡ ⌂ ┼─ ⅜ ⁸ ⌐

№╡ ⅜ ↕╣╢⁹   

TVET TVET │ ≤─ ╩ ╪⌐ ⇔≡™╢ ∞⅜⁸ ╩ ∫≡™╢ ⁸

⌐ ─ │ ╠╣╢⁹ ─ⱷꜞ♇♩⅜№╕╡⌂ↄ⁸ ⌂▬fi☿fi♥▫Ⱪ╛
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─ ╖╙ ≢№╢⁹ ⇔⁸ ⌐│⁸ ⅜☼כ♬─ ╕╢ │

╖╠╣╢⁹ ╛ ⁸TVET│כ♫♪ ≤ ─ ╩ ∫≡⅔╡⁸ ─

╛ ꜠ⱬꜟ≢│ ─ ⌂≥⁸ ™ ╩ √

╙№╢⁹     

⌐⅔™≡ ╘╠╣╢  ▪fi◔ה♩כⱥ▪ꜞfi◓   

≥╪⌂ ≢╙♁ⱨ♩☻◐ꜟ⅜ ╘╠╣╢╟℮⌐⌂∫≡™╢⁹ ⱪ⁸♇◦כ♄כꜞ⁸│≢

⁸ ⌂≥⁸ ⌐ ╦╢☻◐ꜟ⅜ ≤↕╣≡™╢⁹ ה ≢│⁸

ה ⅜╟╡ ╛◒כⱶ꞉כ♅⁸≢ ⌂≥─♁ⱨ♩☻◐ꜟ⅜ ←⁹    

≤↓╤⅜⁸ ─♁ⱨ♩☻◐ꜟ⁸ ⌂ ☻◐ꜟ⁸ ⅜ ↕╣

™╢⁹ ⁸ ⌂ ⁸ ⁸ICT ☻◐ꜟ│№╢╙── ⌐ ≈꜠ⱬꜟ⌐

⇔≡™⌂™⁹ ⁸TVET ⌐≈™≡│⁸ ≤ ⅜ ⇔≡™╢≤

↕╣≡⅔╡⁸ │ OJT≢↓╣╩ ℮ ⅜№╢⁹   

⌂ꜟⱣכ꜡◓ ─ ╣│⁸№╠╝╢ ─ ⌐ ╩ ╓∆≤ ⅎ╠╣╢⁹♦☺

♃ꜟ ⁸▬fi♄☻♩ꜞ⁸│4.0כIT╛◘כⱦ☻ ⌐ ╩ ⅎ⁸ICTꜞ♥ꜝ◦כ≤ ⌂

⅜ ⌐⌂╢⁹ ⅜ ╗ ≢│⁸ ─ ≤ ─ ⅜ ≤↕╣

╢⁹ ─┼fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓⁸ ⅜ ╗ ⁸ ─ ≢

╩ ⌐ ◖☻♩≢ ∆╢↓≤⅜ ⇔ↄ⌂∫≡™╢⁹    

╘╠╣╢ ≤⇔≡ ⅜ ⇔√─│⁸₈ ה ₉₈ ☻◐ꜟ₉

₈ICT ה ₉₈ ה ₉₈ ₉─ ≢№∫√⁹ ה ─

│ ⅛╠∞⅜⁸ ⅜ ╦∫≡⅝≡™╢⁹↕╠⌐⁸₈ ₉┼─ ⅜

⌐ ╕∫≡™╢⁹    

⌐ ⇔≡│⁸ ⁸ ⁸ ≢│ ╩ ≤∆╢ ⅜ ™⁹TVET │ ⅜

╪≢⅔╠∏⁸ ⌐≈™≡│⁸ ╩ ≤⇔≡™⌂™ ⅜╒≤╪≥≢

№∫√⁹⇔⅛⇔⁸ ⌐ ∆╢ ⅜ ╕╢ ╙ ⌐╟╡ ╠⅛≤⌂∫√⁹  

─ ⌐│⁸ ⁸ ─ ⁸ ה ─ ⌂≥⅜

№╡⁸ ⅜ ╙ ⌂ ≢№╢⁹ ⁸IT ⌐⅔™≡│ ─ ⅜

≢№╢⁹ ≤ │ ≢⁸ ─ ⅜ ≢№╢⁹    

─ ─ ≤⇔≡│⁸ ⁸ ⁸ ⌐ ─ ⅜ →

╠╣≡™╢⁹ ⅜Ⱨכ◒ ⌐ ⌐ ╩ ∆╢↓≤│ ⌐ ≢№╢⁹ ™ ⱬ♩

♫ⱶ ─ ⅜ ⌐≤∫≡ ⌂ ⌐⌂╢↓≤╩ ∆╢ ╙ ⅛╣√⁹   
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─כ♫♪⌂   

ↄ─♪♫כ⅜ ╩ ⇔≡ ╩ ∫≡™╢⁹▪ⱪ꜡כ♅│ ─ 3 ≈⌐ ↕╣╢⁹ 

(i) /TVET─ ⌐ ⁹ (ii) ─

⌐ ⁹ (iii) ─ ≢ ⌐ ⁹ 

╩ ⌐ ≢⅝╢ │כ♫♪ ╠╣╢⅜⁸ ↄ─♪♫כ│ ┼─ ╛

⌂≥─ ╠⅛─ ╩ ∫≡™╢⁹ ⁸TVET ┼─ ⌐╟╢ ─

│⁸ / ⌐כ♫♪ ∆╢ ≤⌂∫≡™╢⁹∕─ ─ ─ ⌐≈

™≡│⁸ ⌐ ⌐╟╢ ╖⅜ ╦╣≡™╢⁹    

│ ↔≤⌐ ⌐ ⅎ╢╟℮ ↕╣╢⅜⁸TVET ─ │

DVET ╩ ∂≡ ╦╣╢⁹ ⱪ꜡☺▼◒♩│⁸♦☺♃ꜟ fiכꜞ◓⁸ ⁸

☺▼fi♄כ ⁸∕─ ─ ⌂ ≤ ↑╠╣╢ ⅜№╢⁹ ⌐≈™≡

│ ⌐ ⅜ ≡╠╣╢↓≤⅜ ™⁹    

JICA─ⱬ♩♫ⱶ   

₈ ⱬ♩♫ⱶ  2017 12 ₉⌐⅔™≡⁸ ≤

 A1 ⁸ ┼─ A2 ⁸●Ᵽ♫fi☻ A3 ─ ⅜ ↕╣≡

™╢⁹ ⌐ ∫≡⁸6 ─ O1 O6 ⁸13 ─ ⱪ꜡◓ꜝⱶ P1

P13 ⅜ ↕╣≡™╢⁹↓─℮∟⁸ │⁸ ₈ ≤ A1 ₉─

2₈ ה ₉ ⱪ꜡◓ꜝⱶ₈ ה ⱪ꜡◓ꜝⱶ

P2 ₉⌐ ⌐ ↕╣≡™╢⁹   

─ ≤⇔≡│⁸ ⁸ ╛ ⌐╟╢ ⅜№╢⁹╕√⁸

╛ ─ ⌂≥─ ╙⁸ ⌐ ⇔≡™╢⁹    

JICA│⁸ ─ ⅛╠⁸ ⁸TVET ⁸ ⁸ ⁸

╛ כ♄כꜞ─ ⌂≥⁸ ⌐⅔↑╢ ™ ≢ ⌐ ╩ ∫≡

™╢⁹     

JICA ─  20 ─ⱬ♩♫ⱶ⌐⅔↑╢ - ╩╖╢≤⁸ ⌐ 5 ≈─

╖⅜⌂↕╣≡™╢⁹(i)VJCC ╩ ─ ⅛≈ ⌂ ⌐ ↕∑╢√╘

─ ⌂◖Ⱶ♇♩ⱷfi♩ (ii) ╩ ∂√ ─ ┼─ ◖

Ⱶ♇♩ⱷfi♩ (iii) Ɫⱡ▬ ⌐⅔↑╢ ⅔╟┘ ICT ─ ⁹

(iv) ◌fi♩כ CTU ╩ ╣√ ה ה ≤∆╢√╘─ ה

≤⁸↓╣⌐╟╢ⱷ◖fi♦ꜟ♃ ┼─  (v) ╩ ╣√⸗♦ꜟ ≤∆╢√

╘─ ⁹ ⌐ⱬ♩♫ⱶ─ ⌐ ∆╢ ⌐⅔↑╢ ─

ה ─ ⁹   



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
22 

JICA│ ꜠ⱬꜟ≤ ─ TVET ⌐ ∆╢ ꜠ⱬꜟ─ ─™∏╣╙ ∫≡™╢⁹ ꜠ⱬ

ꜟ─ ─ ≤⇔≡⁸ ╛ ⌐≈™≡─ ⁸KOSEN⸗♦ꜟ ─

─ ⌂≥⅜№╢⁹╕√⁸JICA │ ─ ─√╘⁸◌ꜞ◐ꜙꜝⱶ ⁸ ─

⁸ ⌐ ⇔√ ─ ╩ ∆╢⌂≥⁸ ╙ ∫≡™╢⁹    

─    

─ FDI≤ ─ⱬ♩♫ⱶ : ─ │⁸ ─ │№╢╙──⁸

⌐№╡⁸ ⱬ♩♫ⱶ ─ 3 ⌐ ∫≡™╢⁹ │⁸

≤ ♦ꜟ♃⌐ ⇔≡™╢⁹ ≢ ↄ ─ │ 680 ≤ ↕╣⁸

⅜ ╙ ™⁹ ─ ↄ│⁸ⱬ♩♫ⱶ─ ─ │ ╟╡╙╗⇔╤ ™ ◖☻♩

⌐№╢≤ ⇔≡™╢⁹ ↄ─ ⌐≤∫≡⁸ ─ │ ⌂ ≢№╢⁹╕

fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓⁸√ GVC ─ ╛ ─ ⌐╟╡⁸ ─

⅜ ⇔⁸ ⁸╟╡ ™☻◐ꜟ╩ ≈ ⅜☼כ♬─┼ ╕╢↓≤⅜ ↕╣╢⁹   

RTT ⌐≈™≡ ↓─ 5₩10 ⁸ ≤⇔≡ ∆╢ⱬ♩♫ⱶ ⅜ ⇔

ↄ ⇔≡™╢⁹ ⌐ ⁸ ⁸ ⌐⅔™≡⁸ⱬ♩♫ⱶ│⁸

─ ≢♩♇ⱪ◒ꜝ☻≤⌂∫≡™╢⁹⇔⅛⇔⁸ ⁸ ≢─ ╩ ≢─ ⌐

⅛∑╢ ─ │⁸ 26.7 ≤ ≤ ⇔≡ ⌐ ™⁹ ≤⇔≡⁸ (i)  

╛ ⁸ ╛ ⌐ ∆╢ ─ Ⱶ☻ⱴ♇♅⁸ (ii)  ≤ⱬ♩♫ⱶ─

─ ⅜⌂ↄ⁸ ꜠ⱬꜟ╩ ⌐ ≢⅝⌂™⁸ (iii)  ꜠ⱬꜟ≢─ RTT⌐

∆╢ ♃כ♦ה ⅜⌂↕╣≡™⌂™↓≤⁸ (iv) ─ RTT⌐ ∆╢ ─♩כꜟ

⌂≥⅜ →╠╣╢⁹   

│⁸ⱬ♩♫ⱶ⌐⅔↑╢ ⌂ ≤⌂╢ ⅜№╢⁹

─ │⁸ⱬ♩♫ⱶ ⌐ ∆╢ JICA─ ⌂ ─└≤≈≤⌂╢≤ ⅎ╠╣╢⁹   

⌐≈™≡ ⱬ♩♫ⱶ⌐⅔™≡│⁸ ⁸ ⁸ ≤╙ ⇔

≡ ⇔≡™╢⁹ ≢│⁸ ╛ IT ≢─ ⅜ ™⁹

≢─ │⁸ JLPT ⅜ ╙ ™⁹ⱬ♩♫ⱶ≢₈KAIWA◖₉☻כ≤

┌╣╢ ↑ ◖Ⱶꜙ♬◔כ◦ꜛfi◖⁸│☻כⱨꜟ♃▬ⱶ≢ ↄ √∟─ ╩◘

ⱳכ♩∆╢ ⁸≡⇔≥☻כ◖⌂ ↕╠⌐ ⅜ ╕╢≤ ⅎ╠╣╢⁹ ∞↑≢⌂ↄ⁸

─ ╛ⱦ☺Ⱡ☻ ╩ ∆╢ ╙ ╦╣≡™╢⁹    

ⱬ♩♫ⱶ┼─ ⌐⅔↑╢ ─ ─   

ⱬ♩♫ⱶ─ ⌐ ⅝ↄ ∆╢ - TVET ─ ⌐ ╡ ╗  

ⱬ♩♫ⱶ─ ─ ≤ ⌂ ╩ ╖≡⁸ⱬ♩♫ⱶ─ ─√╘ JICA

⅜ ℮ ─ ≤⇔≡ 9 ╩ →╢⁹ 

1.    
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2.  ─ fiכꜞ◓≥ ─ ╣⌐ ⇔√ ─  

3.  ⌐ ↑√ ─   

4.  ─☻◐ꜟⱴ♇♅ ⁸ ⅜ ↄ⁸ ⌂ ─   

5.  ┘ ─ ⌐ ∫√   

6.  ─ ┘ ─   

7.  ┘ ─   

8.  ─ ─    

─ ─ ≤ TVETה ─ ≤ ꜠ⱬꜟ≢─ ╩ ╖√⁸

TVETה ─ ╩ ≤⇔√ JICA ─ ╩ 171 ⌐ ⇔√⁹      

 

172│⁸ ╩ ⇔⁸JICA─ ▪ⱪ꜡כ♅╩ ⇔≡ ⇔√╙─≢№╢⁹

10 ─ⱬ♩♫ⱶ─ ⌐ ∆╢ ╙ ⇔√⁹ 

─  :    

5≈─ ⁸ᵑJICA ≤─ ⁸ᵒⱬ♩♫ⱶ┼─ ⁸ᵓ ─ ─ ⁸

ᵔ ⁸ᵕ☼כ♬ ─≥כ♫♪ ╖ ↑⁸≢ ─ ╩ ⇔√⁹    

↕╠⌐ 6 ╩ ⌐ JICA─ ⌐⅔↑╢ ╩ ⇔√⁹ 

ה ⁸ITה♦☺♃ꜟ 

 ▪◔☻ꜟfi♥♇◒⁸Ⱬכꜞ◓ה

 

 

  

╩ 6 ≤⇔⁸ ─ ╩ ⇔√⁹ ─ ╩ 174⌐╕≤╘√⁹

─ ⌐☼כ♬ ╦∑√ ╩ ⇔√⁹ ↔≤─ ─ ≤⇔≡⁸

⁸♦☺♃ꜟ ⁸☻ⱴכ♩◦♥▫⌂≥⌐ ⅜ ⅛╣≡⅔╡⁸ ≢ ╩

∆╢↓≤⅜ ╘╠╣≡™╢⁹ ⁸ ה ↔≤⌐ ╩╕≤╘╢⁹   

Ɫⱡ▬ ⌐⅔↑╢ ⱪ꜡☺▼◒♩─ ⁸KOSEN⸗♦ꜟ ─ ⁸ ⌐⅔

↑╢ ≤ TVET ≤─ ╩ ⁹   

Ɫ▬ⱨ◊fi TVET ─ ╩ ≤⇔√ ⁸ ◦☻♥ⱶ ⁸ ─

⁹╕√⁸ ─√╘─ ⱪꜝ♇♩ⱨ◊כⱶ ⁹   
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♄♫fi ☻ⱴכꜞ◓⁸▫♥◦♩כfi ה ◄Ⱡꜟ◑כ ⌐⅔↑╢ ⁹

≤ ITה TVET ≤─ ⱪ꜡◓ꜝⱶ⁹   

◌fi♩כ ≤ ה כ☺꜡fi♥◒ⱡכꜞ◓─╘√─ ╩ ⌐ ⇔≡™╢◌

fi♩כ CTU ┼─ ╩ ה ⁹TVET ─ ╩ ⁸ⱷ◖fi♦ꜟ♃ ┼

─└ ╙ ╢⁹   

ⱱכ♅Ⱶfi ⌐⅔↑╢ ╩ ⇔⁸ ⌂≥

╩ ⁹ ה ⁸ ─ ╩ ⅛⇔√ ⌂ ◦☻♥ⱶ─

⁹   

♪fi♫▬ TVET ─ ≤ ─ ╩ ⁹ ≤ TVET ─ ⁹ⱬ

♩♫ⱶ ─ ⌐ ↑ ╩ ⱱכ♅Ⱶfi ╗ ⁹   

─    

⌐⅔↑╢ ─ ≤⁸ ⅔╟┘ TVET ≢ ─ⱪ꜡☺▼◒♩╛▬

♬◦▪♥▫Ⱪ╩ ⇔√ ⁸9≈─ ─ ╩ ∆⁹    

(A) ⱬ♩♫ⱶ ▬fi☻♥▫♥ꜙכ♩ VJCC ╩ ≥ꜟ♦⸗ꜟכ꜡─

⇔≡ ↕∑╢⁹MOET⅜ ∆╢₈ⱬ♩♫ⱶ⌐⅔↑╢Ɫ▬♥◒ⱡ꜡☺כ ⌐ ∆╢

₉┼─ ≤▪♪Ᵽ▬☻╩ ℮⁹  

(B) ─ ⱪ꜡☺▼◒♩≤ ↕∑≡⁸ fiכꜞ◓─ ⌐ ↑√ ╩

∆╢√╘─ ◦☻♥ⱶ╩ ∆╢ ╖╩ ℮⁹ VJU ⁸VJCC⁸

JDS ⁸◌fi♩כ CTU ⌂≥─ ╖─ ≢⁸ כꜞ◓╛

fi♥◒ⱡ꜡☺כ⌐ ∆╢ ╛ ⌐ ∆╢⁹   

(C) ה ─ ≤ ╩ ↕∑╢ ╖⁹JICA⅜ ∫≡™╢ ◔▪ Ⱬ

ꜟ☻◔▪ⱪ꜡◓ꜝⱶ⌐ ∆╢ ─ⱪ꜡☺▼◒♩╩ ⌐⁸ ≤ ≠↑╢ ┼─

╩ ╢⁹   

(D) NOSS ⁹ ⌐ RTT ⅜ ™ ה ─

ה ⁸ ה ⌐ ╩ ↄ⁹   

(E) ┼─ ╩ ⅛╠ ⌐ ℮⁹RTT─ ≤ DOLISA─

⁸RTT─☻◐ꜟ ≤ ─ ◦☻♥ⱶ─ ╩ ╢⁸RTT⌐ ∆╢

╛ ─ ꜠ⱬꜟ─ ⌂ ─ ⌂≥⁹    

(F) DVET ╛ Ɽכ♫♩כ≤ ⁸KOSENⱪ꜡☺▼◒♩ ╩  ⁹  

(G) ⅜ ∆╢₈ⱴꜟ♅☻♥▬◒ⱱꜟ♄₉ꜟ♦⸗כ⌐╟╡ ≤ TVET ─

⌂ ╩ ⁹      
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(H) ↔≤─ ה ⌐⅔™≡⁸ ≤⌂╡ ╢ TVET ─ ╩

℮ Έ Ɫⱡ▬⁸Ɫ▬ⱨ◊fi⁸♪fi♫▬⁸ⱱכ♅Ⱶfi  

- ה  ⱱכ♅Ⱶfi  

-  ◌fi♩⁸כⱱכ♅Ⱶfi  

-  IT ♄♫fi⁸ⱱכ♅Ⱶfi  

-  Ɫⱡ▬⁸ⱱכ♅Ⱶfi⁸♄♫fi  

(I) הⱫꜟ☻◔▪⁸ ⁸▪◓ꜞ♥♇◒ ⌐⅔↑╢ⱬfi♅ꜗכ ה ⁹ 
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1  ⱬ♩♫ⱶ─ ╩≤╡╕ↄ  

 

1.1  ─  

1.1.1  ⁸▬fi♄☻♩ꜞ4.0⁸כ♦☺♃ꜟ  

⁸꜡Ⱳ♇♩⁸ ⁸ ⅜ ≢ ⌐ ⌐ ╡ ╗⌂≥⁸ ─ │

─ ╛ ╡ ↄ ╩ ↕∑╢ ≢ ─ ╛ ⌐≈⌂⅜╢ ╙№

╢⁹ 

⁸ ⁸ ⁸ ⁸ ⌂≥─ ↄ─ ≢ ─ ⅜ ╪⌐ ╘╠╣≡⅔╡⁸

≤⇔≡ ↄ─ ⅜ ≢ ⌐⌂╢ ⅜№╢1⁹ 

⌐ ◖꜡♫►▬ꜟ☻─ │⁸ ─№╠╝╢ ⌐ ⌐╦√╢ ╩

ⅎ⁸ ─ ╩ ↕∑≡™╢⁹◖꜡♫ ╩⅝∫⅛↑≤⇔√ ⁸ ⁸♦☺

♃ꜟ ─ │╒╓ ≡─ ⌐ ┘⁸꜡Ⱳ♇♩⁸ ⁸◒כ꞉♩כ⸗ꜞ⁸ ⁸

⌂≥⅜꜡♇◒♄►fi─ ≢ ↕╣⁸ ╩ ╠⇔≡ ─ ╩ ←√╘ ⁸

⁸כ♃fi☿ꜟכ◖⁸ ⅜ ↕╣⁸AI ⅜ ↕╣√⁹ 

PwC ─ ₈꜡Ⱳ♇♩│ ╩ ℮─⅛ ₉≢│2 ─ ┼─ ⌐≈™≡ 3 (3A

⌐ ↑≡ ∂≡™╢⁹  

¶ ₈Algorithmic wave ▪ꜟ◗ꜞ☼ⱶ─ ₉ 2020 ╕≢

╛ ♃כ♦ ─ ⁹ ─ ⁸ ⁸ ⁸ ה

ה ☻ⱦכ◘ ⅜ ⌂ ⁹   

¶ ₈Augmentation wave ─ ₉ 2020 ╕≢ ⌂

╛ ⌐ ⅜ ⁹ ⁸ ≢ ╗ ╒╓ ≡─ ⌐ ┬⁹   

¶ ₈Autonomous wave ─ ₉ 2030 ╕≢ AI ⁸

⁸꜡Ⱳ♇♩─ ⌐╟╡⁸ ╛ ─ ↕⅜ ⌂ ╡ ⇔ ─

⅜ ╗⁹ ה ⁸ ⁸ ⌂≥ ⌐ ∂√ ⅜ ╘╠╣╢

─№╢ ≢─ ╙ ⌐ ╦╣╢╟℮⌐⌂╢⁹   

 

1 Allianz Partners ς Mega trends of the 21st century (Jun. 2019) 
2 PwC ς Will robots really steal our jobs: An international analysis of the potential long-term impact of automation (2018) 
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⌐⅔™≡│ ─ ⅜ ∆╢⅜⁸ │ ┼─ ─ ↕

╛ ⌐ ↄ↓≤⌂≥⌐╟╡ ─ │ ∆╢⁹ ╩ ∂≡│ ╡ ⇔

⌐⅔↑╢ ─ ⅜ ⅝ↄ⌂╢⁹  

3. ─ ↔≤─ ⅝ ⅎ╠╣╢ ─№╢ ─ ה  

 

Source: PwC, Will robots really steal our jobs: An international analysis of the potential 

long- term impact of automation, 2018  

OECD 2018 3≢╙ G20─ ↄ─ ≢ │ ⅜ ™ ⌐ ∆╢≤↕╣

≡™╢⁹ ⌂ ╛ ╩ ≤∆╢ ─ ⅜ ₁ ╕╢ ⁸ ה

─ ⅜ ╗⁹ 

⁸ │ ─╛╡ ╩ ⅝ↄ ⅎ⁸ ╘╠╣╢ ╙ ∆╢⁹ ╩ ∆╢√╘─

⌂ ╖ ⅝⁸ ⁸ ⌐ ⅎ⁸♅כⱶ꞉⁸◒כ◖Ⱶꜙ♬◔כ◦ꜛfi⌂≥─ ⌂

╙ ≤⌂╢⁹   

ⱬ♩♫ⱶ⌐⅔™≡╙ ה │ ⌐╟∫≡╙ ⌂╢⅜ ─ ⌂

╩╙√╠∆⁹ ⁸ ─ ≢№╢ ╩ ⅎ╢≤⁸ ≢ ⌐ ⅝√ ─

⅜ⱬ♩♫ⱶ≢│ ╪≢⅔╠∏ ≤ ⌂ ─ ⅜ ™╕╕≢№╢ 4 ⁹

⇔√⅜∫≡ⱬ♩♫ⱶ≢│⁸ ⅛╠ ┼─ ⌂ 1.1.3 ≢ ═╢ ≤ ⁸

 

3 OECD ς Global skill trends: Training Needs and Lifelong Learning Strategies for the Future of Work (Jun. 2018) 
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─ ⌂≥ ─ ⁸↕╠⌐ √⌂ 3 ─♦☺♃ꜟ♩ꜝfi☻ⱨ◊כⱷכ◦ꜛ

fi 3A ≤™℮ ─ ─ ⌐ ⇔≡™⅛⌂↑╣┌⌂╠⌂™⁹ 

ꜟ꜠Ɽ▪ה ≢│⁸ ─ ⅜ ↄ╩ ╘ ꜝ▬fi─ 85₩96 4⁸

─ 45₩70 ↓─ ≢ ⁸ │ ╢╙── ─ ⅜ ↕╣╢⁹ 

4. ⱬ♩♫ⱶ⌐⅔↑╢ ꜞ☻◒─ ™ ≤ ™  

 

Source: ILO, Asean in transformation: The future of jobs at risk of automation, 2016  

─ ⌐ ∆╢√╘⌐│ √⌂ ╩ ∆╢ ⅜№╢⁹↓─ ╩ ⌐

⌐≈™≡╙⁸ICT ╛כ◦ꜝ♥ꜞ ─ ⅜ ↕╣≡™╢⁹ ⅜ ⇔

√ ⁸ⱷכ◌כ─ ╩▬fi♃כⱠ♇♩≢ ⇔√╡⁸◖fiⱧꜙכ♃כⱪ꜡◓ꜝⱶ╩ ™

√ ╩ ∆╢ ⅜ ⌐⌂╢⁹ ╩│∂╘ ─ ⅜⁸ ꜞ♥ꜝ◦

⁸כ ⁸ ⌂≥─ ╩ ⌐≈↑╢↓≤⅜ ╘≡ ╘╠╣╢⁹  

ⱬ♩♫ⱶ♦☺♃ꜟ ⌐╟╢≤5⁸╒≤╪≥─ 84 ⅜⁸♦☺♃ꜟ♩ꜝfi☻ⱨ◊

⌐fiꜛ◦כⱷכ ∆╢ √⌂ ╩ ┬ ⅜№╢≤ ⇔≡™╢⁹ⱬ♩♫ⱶ─ │

⌐╟∫≡ ⅜ ╦╣╢ ╩ ⇔≡⅔╡⁸ ─ ╩ ⇔≡™╢⁹  

 

4 Lan, P.T.T (Oct. 2020), Automation and its impact on employment in the garment sector of Vietnam 
5 PwC ς Vietnam Digital Readiness Report (Mar. 2021) 
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≤│™ⅎ⁸ⱬ♩♫ⱶ─♦☺♃ꜟ DEI │ 46.79 ≢⁸◦fi●ⱳכꜟ 98.82 ⁸ⱴ꜠

▪◦כ 69.03 ⁸♃▬ 53.04 ⁸▬fi♪Ⱡ◦▪ 47.72 ⌐ ═≡ ™6⁹ ─

≢ ─℮∟⌐ ─ 20%⅛╠ 30%─ ה ⅜ ↕╣⁸ ⅜ ≤⌂

╢⁹♦☺♃ꜟ ╩ ∆╢√╘⌐│⁸IT ☻◐ꜟ─ ⁸ ⁸◖Ⱶꜙ♬◔כ◦ꜛfi⁸♅כⱶ

꞉⁸◒כ ה ⁸ ⌂≥─♁ⱨ♩☻◐ꜟ╙ ╘╠╣≡™ↄ≤ ⅎ╠╣╢⁹ 

1.1.2  ⁸ ⁸ ─  

⁸ ⁸ │⁸ ⌂ ⁸ ─ ⁸ √⌂ ─ ⁸∕

╣⌐ ℮ ─ ☻◐ꜟ─ ⌂≥⁸ ⌂ ╩ ╓∆≤ ↕╣╢⁹ 

⌐ ∆╢ ⱤⱠꜟ IPCC ⌐╟╢≤⁸ ─ ●☻─ ⅜ ↄ≤⁸2040

╕≢⌐ ⌐ ═≡ ⅜ 1.5ϴ ∆╢⁹ │ ─ ≤⌂∫≡⅔╡⁸

⇔™ ⅜ ⇔ ⇔≡™╢⁹2040 ⌐│⁸ ─ ⅜ 2 ⌐⌂╢≤

╦╣≡⅔╡⁸ ┌≈⁸ ⁸ ⁸ ⁸ ─ ⌂≥⅜ ↕╣╢⁹   

⁸1995 ─ ≢│ ≢ ─ 1.4%⁸ 3,500 ─ ⅜ ╦╣√

≤ ↕╣√⁹21 ╕≢⌐ ─ ⅜ 1.5ϴ ∆╢≤⇔≡ ┼─ ╩ ∆╢

≤⁸2030 ╕≢─ ─ │ 2.0 ≢ 7200 ─ ⅜ ╦╣╢≤↕╣≡™╢⁹ 

─ │ ⌐╟∫≡ ⌂╢⅜⁸ⱬ♩♫ⱶ╩ ╗ ▪☺▪│ ⅜ ⅝™ ≢

2030 ╕≢⌐ ⅜ 3.3% ⇔ 460 ⌐ ∆╢ ⅜ ╦╣╢≤ ↕╣≡™╢7⁹  

⌐╟╢ ┼─ ⅜ ⌐ ⅝™ │ ⁸ ⁸ ⁸ ⁸ ◄Ⱡꜟ◑

─≤⌂כ ה ╛⁸ ⁸ ⁸ ⌂≥─ ≢№╢⁹ 

⌐ ⇔™ ⌐╟╢ ≢ √⌂ ─ ⁸ ─ ─ ⅜ ↓╢⁹ 

ILO ⌐╟╢≤◄Ⱡꜟ◑כ │ ●☻─ ⌂ ─ ≈≢№╡ ┼

─ ≢ 2030 ╕≢⌐ ≢ 1,800 ─ ⅜ ↕╣╢⁹╕∏⁸ ◄Ⱡꜟ◑

כ ⁸ ⁸ ⌐ ∆╢Ᵽꜞꜙכ▼♅כfi⅜ ⇔ 2,400 ─ ⅜ ↕

╣╢⁹  

↕╠⌐⁸ ⌂≥ ─ ⅜ ╕╡ ⁸♬♇◔ꜟ⁸ ⌂≥ ≢

⅜ ╕╣⁸ ☻ⱦכ◘ ⁸ ⁸ ⌂≥─ ⌐ ∆╢⁹  

≢⁸ ⁸ ≢│ ⁸ ⁸ ●☻─ ה

⌐ ™ 600 ─ ⅜ ╦╣╢8⁹ 

 

 

6 Knoema Corporation website - https://knoema.com/DEI2020/digital-evolution-index-dei 
7 ILO, World Employment and Social Outlook 2018: Greening with jobs (2018) 
8 ILO ς World Employment and Social Outlook 2018: Greening with jobs (2018) 

https://knoema.com/DEI2020/digital-evolution-index-dei
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5. ⌂◄Ⱡꜟ◑כ┼─ ⌐╟╢ ─ ⅝⌂  

Industries  set to experience the highest job 

demand growth (absolute)  

Industries  set to experience the strongest job 

demand decline (absolute)  

Sector  
Jobs 

(millions)  
Sector  

Jobs 

(millions)  

Construction  6.5 Petroleum refinery  - 1.6 

Manufacture of electrical 

machinery and apparatus  
2.5 

Extraction of crude petroleum  & 

services related to crude oil 

extraction, excluding surveying  

- 1.4 

Mining of cooper ores and 

concentrates  
1.2 Production of electricity by coal  - 0.8 

Production of electricity by 

hydropower 
0.8 

Mining of coal and lignite, peat 

extraction  
- 0.7 

Cultivation of vegetables, 

fruits, nuts  
0.8 

Private households with employed 

persons 
- 0.5 

Production of electricity by 

solar photovoltaics  
0.8 

Manufacture of gas, distribution of 

gaseous fuels through mains  
- 0.3 

Retail trade, except of motor 

vehicles and motorcycles; repair 

of personal and household goods  

0.7 

Extraction of natural gas and 

services related to natural gas 

extraction, excluding surveying  

- 0.2 

Industries  set to experience the highest job 

demand growth (%) 

Industries  set to experience the highest job 

demand growth (%) 

Sector  Jobs ( %)  Sector  Jobs ( %)  

Production of electricity by 

solar thermal energy  
3.0 Production of electricity by coal  - 0.19 

Production of electricity by 

geothermal energy  
0.4 

Extraction of crude petroleum and 

services related to crude oil 

extraction, excluding surveying  

- 0.11 

Production of electricity by wind  0.4 

Extraction, liquefaction, and 

regasification of other petroleum and 

gaseous materials  

- 0.11 

Production of electricity by 

nuclear energy  
0.3 Petroleum refinery  - 0.8 

Production of electricity by 

biomass and waste 
0.3 

Manufacture of gas, distribution of 

gaseous fuels through mains  
- 0.5 

Production of electricity by 

solar photovoltaics  
0.3 

Mining of coals and lignite, peat 

extraction  
- 0.3 

Production of electricity by 

hydropower 
0.2 

Extraction of natural gas and 

services related to natural gas 

extraction, excluding surveying  

- 0.3 

Source: ILO, World Employment and Social Outlook 2018 Έ Greening with jobs, 2018  
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ↄ─ ⌐⅔™≡ ╘╠╣╢ ☻◐ꜟ⅜ ∆╢  

◄Ⱡꜟ◑כ ●☻ ⅜ ™ ≢│⁸ ╩№→ ╩ ∆╢═ↄ

√⌂ ה Ɽ♃כfi⅜ ╘╠╣⁸ │ ─ ⅜ ≤⌂╢⁹╟╡ ⌐ ⇔

√ ⁸ ⌐☻ⱦכ◘⁸ ∆╢ ≢⁸ ≤☻◐ꜟ▪♇ⱪ⅜ ⌐⌂╢⁹ 

fiכꜞ◓₈ .6 ₉⌐╟╡ ≢ⱴ▬♫☻ ╩ ↑╢ ⅜ ™ ↔≤─  

Industry  Training needs  

Agriculture, forestry, 

including food/wood 

processing  

¶ New farming practice, crop diversification and organic farming  

¶ Biofuel production and new technologies  

¶ Eco- tourism, rural and forest tourism  

¶ Retraining of farmers as forestry workers  

¶ Skills upgrading for farmers in sustainability, climatology, eco -

counselling skills, entrepreneurial skills  

¶ Complex use of timber and new technologies in wood processing  

Fisheries  ¶ Retraining for jobs in marine natural parks  

¶ Retraining of agricultural workers  

¶ Skills upgrading (sustainable fish/seafood farming, aquaculture)  

Extractive industries 

and fossil fuel energy 

generation  

¶ Retraining (into e.g. renewable energies)  

¶ Skills upgrad ing (sustainable practices, energy and resource efficiency, 

new green technologies, clean coal, carbon capture and storage)  

Emission- intensive 

manufacturing  

¶ Skills upgrading: core/portable skills; training for specialized 

sustainability skills  

¶ Training f or compliance with industries environmental regulations  

¶ Environmental impact assessment  

¶ Change in production processes (energy and resource efficiency, 

recycling, treatment of hazardous waste)  

Automotive ¶ Skills upgrading for car: mechanics, technicians and engineers  

¶ Training on design, maintenance and recycling, fuel efficiency  

Shipbuilding  ¶ Retraining for other heavy industries, including installations for off -

/onshore wind turbines and wave and tidal en ergy 

Cement ¶ Retraining  

¶ Skills upgrading (energy efficiency)  

Source: ILO, Skills for green jobs: a global view: synthesis report based on 21 country studies, 

2011 

┼─ ⅝⌂ ⅜ ↕╣╢  

ⱬ♩♫ⱶ│ ™ ╩ ∟⁸ ╛ ─ ⅜ ─ ╛ ⌐ ⇔≡™╢√

╘⁸ ─ ╩ ⅝ↄ ↑╛∆™ ─ ≈≢№╢⁹ⱬ♩♫ⱶ─ ≤ ─ 50

⅜⁸ ─ ╩ ↑╛∆™ ⌐ ⇔≡™╢⁹ │⁸ ⌐ ⅝ↄ ∆

╢ ╒≥ ╩ ⅝ ↓∆≤ ⅎ╠╣╢⁹ ⌐ ⇔≡│⁸ⱷ◖fi♦ꜟ♃ │ ⅜

2 ⱷכ♩ꜟ ≢№╡⁸ ⌐ ─ ⅜ ⅝⌂ ╩ ↑╢≤ ↕╣≡™╢ (Wassmann 
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et al. 2009) 9⁹ ⁸ⱷ◖fi♦ꜟ♃─ ≤ ─ ⌐≤∫≡ ⌐ ⌂ │⁸ ─

ꜞ☻◒⅜ ╕╡ ◖☻♩ ⌐ ╦╣╢ ⅜№╢⁹∕─ ⁸ ─Ᵽꜞꜙכ

⌐fiכ▼♅ ╕╣╢ ╛☻ⱦכ◘ ⌐╙ ⅜ ┬↓≤⌐⌂╢⁹ 

ⱬ♩♫ⱶ─ 1,800 ─ ─ 58 ⅜ ≤ ╩ ⌐ ⇔≡™╢⁹ ⌐

⇔≡™╢ │ 48 ⁸ ⌐│ 10 ⁸ ☻ⱦכ◘╢∆ ⅜ 214

™╢10 ⁹ ≤ ⌐ ⅝ↄ ∆╢ ≤ │⁸ ─ ╩ ╙ ↑╛

∆™ ⌂ ─└≤≈≢№╢⁹  

MOLISA≤Ɫfi☼ה◙▬♦ꜟ ⌐╟╢₈ ┼─ ⌐ ↑√ⱷ◖

fi♦ꜟ♃⌐⅔↑╢ ─◒כfi♩꞉☿כ▫♦─╘√─ ₉⌐ ∆╢ 2020 ⌐╟╢

≤⁸ ≤⌂∫√ ה ─℮∟⁸2019 ⅛╠ 2020 3 ╕≢─ ⌐ ╩

⇔⌂↑╣┌⌂╠⌂⅛∫√ ה │ 33.3 ⌐ ∫√⁹20 ≢ ⁸ ⅜

≤⌂╡⁸26.7 ⅜ ┌≈╛ ⌐╟╡ ╩ ⇔√⁹ ╛ ╩ ℮

⌐≤∫≡⁸ ╛ │ ∫ ⌐ ↕╣⁸ ⁸ │ ↕

╣⌂™↓≤⌐ ⌐ ∆═⅝≢№╢11⁹ 

1.1.3 fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓  GVC ─ ≤  

GVC ─ ⌐╟╡ ≤⌂╢   

GVC┼─ ⅜ ╗≤ ⌐≤≥╕╠∏⁸ ה ⁸FDI ⁸ ─ ⌂≥─

⌂ⱷꜞ♇♩⅜ ╠╣╢⁹ ⁸ ⁸ ⌂≥⁸ LMICs ≢

│⁸GVC─ │╟╡ ⅝™⁹ 

ꜟⱣכ꜡◓ ─ │⁸ ⅛╠ ┼ ╩ ∆↓≤⌐╟╡ ⌂

─ ╩ ╢╙─≢№∫√⁹⇔⅛⇔⁸GVC ⌐╟╢ ╛ ─ ⌐╟

╡⁸ ◖☻♩⌐ ≠™√ │ ≢│⌂ↄ⌂∫≡⅝≡™╢⁹GVC│╟╡

⌐⌂∫≡⅝≡™╢⁹ ↄ─ ⌐⅔↑╢ ⅜⁸ ─ ╛ ⌂≥⁸ ─

⁸ ⁸ ╢╝╠№ⱦ☻⌂≥⌐◦ⱨ♩⇔≡⅔╡⁸כ◘ ⌐⅔™≡ ┼─

⅜ ⇔≡™╢⁹ ≢ ╖ ↕╣╢ ─ ⅜ 12∆╢ ≢ ⌐⅔™≡╙

⌂ ⅜ ╘╠╣≡⅔╡⁸ ╙ ╕╢⁹GVC≤─ ╩ ╘≡™↓

℮≤∆╢ ₁≢│╟╡ ⇔√ ⅜ ≤⌂╡⁸ ⌐ ∆╢√╘⁸↕╕↨╕

⌂ ≢ ─ ⅜ ╗≤ ⅎ╠╣╢⁹ 

 

9 World Bank ς Vietnam 2035 (Feb. 2016) 
10 Science, technology and environment Committee - Response to climate change in Vietnam (2017) 
11 Online newspaper: https://nld.com.vn/cong-doan/bien-doi-khi-hau-gay-anh-huong-den-viec-lam-20201217203115809.htm 
12 OECD - Interconnected economies: Benefiting from global value chains (2013) 

https://nld.com.vn/cong-doan/bien-doi-khi-hau-gay-anh-huong-den-viec-lam-20201217203115809.htm
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◖꜡♫►▬ꜟ☻ ─ ≢ ⌂ ─ ⅜ ⌐   

ꜟⱣכ꜡◓ ≤ GVC─ ⌐ ™ ↄ─ ⅜ ⌐№╢⅜⁸ ◖꜡♫►▬ꜟ☻

─ ⌐╟╡ ─ ╙ ↕╣╢╟℮⌐⌂∫√⁹◖꜡♫ ┼─ ≢⁸

─ ≤ ╩ ≤⇔≡⁸ ⅜⁸ ╩ ⌐ ↕∑╢⌂≥◘ⱪꜝ▬♅

─fiכ▼ ╩ ℮ ⅝⅜╖╠╣╢⅜⁸↓─ ⅝│13 ≤♦☺♃ꜟ ⌐╟∫≡ ⇔↕╣

≡⅔╡⁸↓╣│ ┼─ ─ ╩ ↕∑╢ ⌐ ╪≢™╢≤╙™ⅎ╢⁹⇔√⅜∫≡⁸

─ GVC⌐⅔™≡⁸ ≤ ⅜╕∆╕∆ ⌂ ≤⌂╢↓≤╩ ╖≡⁸ⱬ

♩♫ⱶ─╟℮⌂ ⌐⅔™≡╙⁸ ◖☻♩─ ⌐ ⌐ ⇔√ ∟ ╩≤╢═

⅝≢│⌂™≤ ⅎ╢⁹ 

ⱬ♩♫ⱶ─ ⌂ ⌐⅔↑╢ ─ ╩ ⱣהꜟⱣכ꜡◓⁸⅜≥↓╢∆

fiכ▼♅כꜙꜞ GVC ┼─ ╩ ∆╢ ≤⌂╢   

ⱬ♩♫ⱶ│⁸ ─ ⅔╟┘∕─ ≤⇔≡ ↄ─ ™ ╩ ⅎ≡⅔╡⁸

GVC ≢─ ╙ ⅝™⁹⇔⅛⇔⁸ ─ │ ⌂ ↕⌐ ⅞⌂™↓≤╩

∆╢ ⅜№╢⁹ⱬ♩♫ⱶ─ │⁸ ╛▬fi♪≤ ═╣┌│╢⅛⌐ ↕™⁹ 

─ ≤ ─ │⁸ ─ ≤ ⇔≡ ╩ ╘╢√╘─

≢№╢⁹   

ⱬ♩♫ⱶ⅜ ╦∫≡™╢ ⌂ GVC─ │⁸ ⁸ Ɽ꜠ꜟ⁸▪ה ⁸ ICTה

─ 4 ≢№╢⁹ⱬ♩♫ⱶ─GVC≢─ ─√╘⌐│⁸FTA╩│∂╘≤∆╢ ⅜

⌐ ≢№╢⁹ ה ╛◄꜠◒♩꜡♬◒☻⌂≥─Ɫ▬♥◒ ⌐⅔™≡ⱬ♩♫ⱶ│

⅝ↄ ⇔14 ≤⇔≡⁸ ⱪ꜡☿☻─ ⁸↕╠⌂╢ ─ ⁸

─ ⅜ ↕╣╢⁹ 

─ ⁸ⱬ♩♫ⱶ⅜╟╡ ⌐ GVC⌐ ∆╢√╘─ ⌂ ≤⇔≡ ╩

→╢⁹ 

(1) ╛ ─ 15
 

(2) ─ ─ ⁸ ─  

(3) FDI Ᵽꜞꜙכ▼♅כfi┼─  

ⅎ≡⁸ ╛ ⌂≥ GVC⌐ ↄ ╦╢ ⌐⁸ ☻◐ꜟ ─ ╩ ╛∆↓

≤⅜ⱬ♩♫ⱶ⌐≤∫≡ ≢№╢⁹↓╣╠─ ≢⁸ ⌂ ╩↓⌂∆↓≤⅜≢⅝⁸

 

13 United Nations Conference on Trade and Development ς South-South Cooperation at the time of Covid-19: Buiding Solidarity among 
Developing Countries (May 2020) 
14 KPMG ς Investing in Vietnam (Mar.2021) 
15 Online newspaper: https://en.vietnamplus.vn/vietnam-looks-to-address-bottlenecks-in-logistics-infrastructure/198173.vnp 

https://en.vietnamplus.vn/vietnam-looks-to-address-bottlenecks-in-logistics-infrastructure/198173.vnp
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╛♦☺♃ꜟ ⌂≥─ ⌂ ⌐ ≢⅝╢ ⅜ ╘╠╣≡™╢⁹╕√⁸FDI ─

╩ ╘╢√╘⌐│  (SMEs) ─ ╙ ≢№╢⁹   

│ⱬ♩♫ⱶ┼─ FDI╩ ↕∑⁸ ⌐≈⌂⅜╢ ⅜№╢   

2018 ⅛╠ 2019 ⌐⅛↑≡⁸ ⅜ ∆╢ ⁸ ─ ╩ ↑╢ ─

ↄ⅜ⱬ♩♫ⱶ≢╙ ה ↕╣≡™╢↓≤⅛╠⁸ⱬ♩♫ⱶ│ ─ ╩ ↑╢ ─ ≈

≤ ⅎ╠╣√16⁹ ⁸ ⁸ ♃▬ꜘ ─ ⅜ⱬ♩♫ⱶ⌂≥ ▪☺▪ ⌐

╩ ⇔√⁹ⱨ◊♇◒☻◖fi⁸◘ⱶ☻fi⁸♄▬◐fi⌂≥─ ⅜ 7 ≢

⅜ 2 ⌐⌂∫√↓≤╩ ⌐⁸ ≢│⌂ↄⱬ♩♫ⱶ⌐ ╩ ⇔√17⁹

─ ≈≢№╢ ה ⌐⅔™≡│⁸ ⅛╠─ ⅜ ⇔≡⅔╡⁸ ⌐

─ ≤⇔≡ⱬ♩♫ⱶ⅜ ↕╣≡™╢18⁹♫▬◐⁸▪♦▫♄☻⁸Ⱪꜟ♇◒☻ꜝfi♬fi

◓⌂≥ⱨ♇♩►▼▪ │⁸ ╩ ≤⇔≡ ─ ╩ⱬ♩♫ⱶ⌐ ∕℮≤⇔≡™

╢19 ⁹Ⱪꜟ♇◒☻ꜝfi♬fi◓ CEO│⁸↓─ ⌐╟∫≡ 8000 ─ ⅜ ⅛╠ⱬ♩

♫ⱶ⌐ ╢≤ ═≡™╢20⁹ 

⇔⅛⇔™ↄ≈⅛─ ⅜№╢⁹ ⌐╟╢ ⌐ ⇔⁸ⱬ♩♫ⱶ≢│ ╩ ↑√

⅜ ╠╣ ╩ ⌐ ≢⅝⌂™⁹ ⁸ ⁸ ⁸ ה ⌂≥─ ─

─↓─╟℮⌂ │ ╩ ∂╢↓≤╙ ↄ⁸ ─ ≤⌂∫≡™

╢⁹ ⅎ┌ⱱכ♅Ⱶfi │⁸ ⌂ ╩ ⇔⁸ ╩ ╢

╖┼─ ╩ ⇔√21⁹ 

─ │ ⅎ√⅜⁸◖꜡♫ ⌐╟╢ⱴ▬♫☻─ ╙ ≡™╢ 

2019 ⌐ ─ ⅜ ∆╢ ⁸ⱬ♩♫ⱶ│ ╩ ↑⁸FDI │ 380 ♪ꜟ⌐

⇔√⁹⇔⅛⇔⁸2020⁸21 ⁸◖꜡♫ ─ ⅜ ╕╡ │ ⇔√⁹  

 

  

 

16 Financial Times: https://www.ft.com/content/4bce1f3c-8dda-11e9-a1c1-51bf8f989972 
17 Vina Capital ς US-China Trade Tensions and Vietnam (Jul. 2018) 
18 Online newspaper: https://www.scmp.com/lifestyle/fashion-beauty/article/3035927/us-china-trade-war-accelerates-apparel-factories-shift 
19 Forbes:https://www.forbes.com/sites/peterpham/2018/11/29/vietnams-trade-war-balancing-act/?sh=12937fbe7b36 
20  Online newspaper: https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-
3918368.html 
21 Online newspaper: https://nhandan.vn/tin-chung1/giam-tham-dung-lao-dong-o-cac-nganh-san-xuat-cong-nghiep-649679/ 

https://www.ft.com/content/4bce1f3c-8dda-11e9-a1c1-51bf8f989972
https://www.scmp.com/lifestyle/fashion-beauty/article/3035927/us-china-trade-war-accelerates-apparel-factories-shift
https://www.forbes.com/sites/peterpham/2018/11/29/vietnams-trade-war-balancing-act/?sh=12937fbe7b36
https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-3918368.html
https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-3918368.html
https://nhandan.vn/tin-chung1/giam-tham-dung-lao-dong-o-cac-nganh-san-xuat-cong-nghiep-649679/
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7.  

 

Source: MPI, KPMG, Investing in Vietnam, 2021  

2020 ─◖꜡♫ ⁸ⱬ♩♫ⱶ│ ≢─ ⌐ ⇔√⌐╙⅛⅛╦╠∏⁸FDI

│ 2019 ⅛╠ 25 ⇔√⁹2021 │⁸ⱬ♩♫ⱶ⌐⅔™≡╙ ─ ⱱכ♅Ⱶfi ≤

╩ ⌐ ⅜ ⁸ ⅜ ∆╢≤ Ⱡ♇♩꞉כ◒⌐ ⅜ ┘⁸∕╣⅜

─ⱬ♩♫ⱶ ⌐≈⌂⅜╢≤⁸ ╩ ╘ ⌂ ⅜ ∂╢⅝∫⅛↑⌐⌂╢

⅜ ↕╣≡™╢⁹  

1.1.4   

2030 ╕≢⌐ │ 85 ≤⌂╡ 2050 ⌐│ 90 ╩ ⁸2100 ⌐│ 112 ⌐⌂

╢≤ ↕╣≡™╢22⁹ ╙ ⌐ ∆╢─│ 60 ─ ≢№╢23⁹  

8. ─ 1980 ⁸2017 ⁸2030 ⁸2050  

 
Total  4.5 7.5 8.5 9.7 

Source: United Nations, World Population Ageing 2017: Highlights, 2017  

 

22 World Economic Forum: https://www.weforum.org/agenda/2015/07/world-of-11-billion-population-growth/ 
23 United Nations ς World Population Ageing 2017: Highlights (2017) 

https://www.weforum.org/agenda/2015/07/world-of-11-billion-population-growth/
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│ 2030 ⌐ 10 ─ ╩ ╢≤ ↕╣≡⅔╡⁸2050 ⌐│ 60 21

⌐ ⇔ 10 │ 14 ≤⌂╢⁹ ─ ≤ ─ │

─ ╩ ∆╢⁹▪☺▪ ─ ≢│ 2015 ⌐ 1 ╩ ⅎ╢

│ 11.1 ≢№∫√⅜ 2055 ⌐│ ─ 4.0 ⌐⌂╢≤24⁸ ⅜ ∫≡ ≤

⌂╢ ⅜№╡⁸ ╛ ─ ⁸ ≢ ╦╣╢ ⅜№╢⁹ 

30 ─ ─ ≢ⱬ♩♫ⱶ│₈ Ⱳ₉☻♫כ╩ ℮  

ⱬ♩♫ⱶ ─ │ 2050 ╕≢⌐ ⌐ ╖ ⅜ ∆╢⁹2050 ─ │ 1

900 ≢ 2015 ⌐ ═≡ 15 ∆╢≤ ↕╣╢⁹2015 │ ─ 70 ⅜ 15 ⅛╠

64 ─ ≢₈ ─ ₉≤ ┌╣√25⁹2050 ─ │ 60 ⁸

─ 4 ─ 1⅜ 60 ⌐⌂╢⁹ ⅜ ⇔ 1 ─ ╩⅔╟∕ 2 ─

≢ ⅎ╢↓≤⌐⌂╢⁹ ≤ √⌂ ─ ⅜⌂↕╣⌂™ ╡⁸ │

╩ ⇔ↄ ╠∑⁸ ≤⌂╢ ⅜ ↕╣╢⁹ ≤ ╩ ⅎ╢

─ ⅜ ⅝ↄ⌂╢∞╤℮⁹ 

9.  ⱬ♩♫ⱶ─ ⱧꜝⱵ♇♪ 2015 ⁸ 2055  

 

Source: PopulationPyramid.net, Research teamΐs analysis with forecasted data for 2055 

ⱬ♩♫ⱶ│ 2015 ⁸2050 ≤╙⌐ ה▪☺▪ ─ ≢ ⅜ 6

⌐ ™⁹ 

  

 

24 OECD ς Society at a glance: Asia Pacific 2019 (2019) 
25 Online newspaper: https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-
golden-oldies  

https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-golden-oldies
https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-golden-oldies
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ה▪☺▪ .10 ─ 2015 ⁸2055  

 

Source: OECD (2019) 

≢│ ─ ⅜ ⅛≈ ─ ≤⌂╢⁹2020 ⌐⅔↑╢

│ ─ 33.5%≤ ↄ26 ⁸ ⁸ ⇔√ ⅜ ─ ≤⌂╢ ╣⅜№╢⁹  

↕╠⌐⁸ ╛ ◦☻♥ⱶ─ ⅜ ⅝⌂ ≢№╢⁹2019 ⁸ⱬ♩♫ⱶ─

60 │ 1100 ≢ 80 │ 190 ≢№╢⁹ │ ⅜ ≢

╛ ─ ⁸ ╠⅛╠ ╩ ↑≡™╢─│ 1 ⌐ ⅞⌂™⁹

ה ⌐ ≢⅝╢ ─ ⅜ ⇔≡™╢↓≤╙ ≢№╢⁹ ╠⅛─ ╩

≈ ─ │ ⅝ↄ⁸ ≤≤╙⌐ ∆╢⁹80 ≢│ 50 ⅜ ⌐

⌂ↄ≤╙ 1 ≈─ ╩ ⅎ≡™╢⁹ ─ ⌂ │ ⌂ ה ≢№╢⅜⁸

─ⱬ♩♫ⱶ─ ╛ ⌐╠╣↓│☻ⱦכ◘ ⇔√╡ ∆╢ ⌐╒≤

╪≥ ⅎ╠╣≡™⌂™27⁹ ─ │ ⌐ ⁸∕─╒≤╪≥│ ⅜ ∫≡⅔╡⁸

─ ─ ⌐≈⌂⅜╢⁹╕√⁸ ╛ ≢ ─ ⌐ ╛ ⅜ ╦╣╢↓≤

╙ ™⅜⁸ ╩ ↑≡⅔╠∏╒≤╪≥─ │ ™⁹  

─ │⁸ⱪꜝ▬ⱴꜞכⱫꜟ☻◔▪─ ╛ ◦☻♥ⱶ─ ⌐ ╩

╓∆⁹ⱬ♩♫ⱶ─ │⁸ 10 ≢ ─ ⅜ ╠╣╢╙──⁸ⱴ꜠⁸▪◦כ

⁸ ≤™∫√▪☺▪─ ⌐ ™≈ↄ⌐│╕∞ ™─⅜ ≢№╢⁹ 

  

 

26  Online newspaper: http://www.congdoan.vn/tin-tuc/thoi-su-487/nam-dau-tien-so-nguoi-tham-gia-bao-hiem-xa-hoi-bat-buoc-giam-do-dich-
599716.tld 
27 Viet Nam National Committee on Ageing (VNCA) - Towards a comprehensive national policy for an ageing Viet Nam (2020) 

http://www.congdoan.vn/tin-tuc/thoi-su-487/nam-dau-tien-so-nguoi-tham-gia-bao-hiem-xa-hoi-bat-buoc-giam-do-dich-599716.tld
http://www.congdoan.vn/tin-tuc/thoi-su-487/nam-dau-tien-so-nguoi-tham-gia-bao-hiem-xa-hoi-bat-buoc-giam-do-dich-599716.tld
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11. 1 №√╡  

Types of work force  2011 2012 2013 2014 2015 2016 2017 2018 2019 

Nurses 10 10.4 10.7 10.8 11.1 11.3 11.3 11.4 n/a 

Doctors 7.3 7.3 7. 6 7.8 8.0 8.6 8.6 8.7 8.8 

Pharmacists 1.9 2.0 2.1 2.4 2.4 3.0 2.9 2.9 n/a 

Source: MOH Health statistics year book annually 28 

1 №√╡ │ 7.6 2013 ≢ ╘≡ ⌂™⁹ │ ⌐╦√╡

⌐ ╡ ╪≢⅝√⅜⁸ 1 √╡─ ה ─ │ 12 ≢№╢⁹ ⇔≡ⱬ♩♫

ⱶ│ 1.4 ≤ ⌐ ™ 2016 ⁹ ─ ⅜ ∫≡™⌂™↓≤╙

≢№╢⁹№╢ ≢│⁸ ≤ ─ ╩ ⌐ ∆╢ ⌐ ™ ⅜

⅛⅛∫≡™√⁹╕√⁸ │ꜞⱢⱦꜞ╩ ≤∆╢↓≤⅜ ™√╘⁸ꜞⱢⱦꜞ♥כ◦ꜛfi

─ ╙ ≢№╢⁹⇔⅛⇔⁸ ─ ╙ꜞⱢⱦꜞ♥כ◦ꜛfi │ ─

≤ ⇔≡ ⌐ ⌂™─⅜ ≢№╢⁹  

│ ╛ ⌐╟∫≡╙ ⅜№╢⁹ ↄ─ ⅜ ┼ ⇔√

⁸ ─ⱪꜝ▬ⱴꜞכ◔▪ ≢│ ⌂ ⅜ ⇔≡™╢29⁹ ♦ꜟ♃

─ ─℮∟ 29 ⅜Ɫⱡ▬⁸ ─℮∟ 59 ⅜ⱱכ♅Ⱶfi ⌐ ⇔≡™╢⁹   

⌐ ∆╢ ─ │ ╪≢⅔╠∏⁸ │╒≤╪≥™⌂™⁹

╙ ≢│ ⅜ 21№╡ ⅜ ╦╣≡™╢⅜⁸ⱬ♩♫ⱶ≢│ ─

─╖≢№╢≤─ ⅜ ─ⱥ▪ꜞfi◓─ ≢ ╠╣√⁹ ╢↑⅔⌐☻ⱦכ◘ ⁸◦☻♥

ⱶ⁸ ╩ ≈ ⅜⁸ ה ⌐ ≢⅝╢ ⌐ ⇔ ╩

℮↓≤│⁸ⱬ♩♫ⱶ⌐≤∫≡ ╘≡ ≢№╢⁹  

1.2  ⌐ ↑√ⱬ♩♫ⱶ─ ─   

1.2.1  ─  

ⱬ♩♫ⱶ≢│⁸ ⌐│ ⇔√ ⅜ ∞⅜⁸ ⌐│ ─ ⌐ ↑√

⅜ ≢№╢⁹     

│⁸╝╢╛⅛⌂ ╩ ↑ 2019 ⌐│ ─ 5580 ≤⌂∫√⅜ 2020 ⌐│

╛╛ ⇔ 5480 ≤⌂∫√⁹ ─ │ 35 59 ≢╛╛ ⇔≡™╢

⁸ 15 34 ─ │ 38 ≢ ⌐ ⇔≡™╢⁹ ⌐│ ⅜ ╖

60 ─ ─ ⅜ ↕╣╢⁹ 

 

28 https://moh.gov.vn/thong-ke-y-te  
29 Sustainability and Resilience in the Vietnamese Health System, Tran Thi Mai Oanh, Nguyen Khanh Phuong and Khuong Anh Tuan, Health 
Strategy and Policy Institute 

https://moh.gov.vn/thong-ke-y-te
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12. ─  

 

Source: GSO (2020) 

2020 ⌐⅔↑╢⁸ ─ ≢№╢ │ 74.4 ≢⁸ 60.5 ⁸ ▪☺

ה▪ 67.2 ≤ ⇔≡╙ ∫≡ ™⁹ ≢⁸ ╛ ─ ╩ ℮ ╩

≤∆╢⁸ ⌐ ╕╣⌂™ │ ─ 23%≢№╢⁹ ⅛╠⁸◖꜡♫

╛ ⅜№∫≡╙ⱬ♩♫ⱶ─ │ │ ⅜ ╕╣╢⁹ ⇔⁸ ⌐│

⅜ ╠╣ ⅜ ⌂↓≤⅜ ≤⌂╢⁹  

13.  

 

Source: GSO (2020)  

ⱬ♩♫ⱶ─ │ ⇔≡ ↄ 2014 ─ 2.1%⅛╠ 2019 ⌐│ 2.17%≤ ┌™≢№∫√⅜⁸

◖꜡♫ ⅜ ⇔√ 2020 ⌐│ 2.48%⌐ ⇔√⁹ 15 24 ╙ ─ ∞⅜

─ │ ╟╡⅛⌂╡ ™⁹ 50 ╩ ⅎ╢≤ 15- 24 ─ ꜠ⱬꜟ╩ →

╢↓≤│ ≢№╢⁹ ⅜ ╗ ⁸↓─ │ ≤⌂╢⁹ 
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14.  

 

Source: GSO (2020) 

1.2.2   

☻ⱦכ◘≥ ┼─ │⁸ ─ ⅛╠╖≡ ╕⇔ↄ⁸⇔┌╠ↄ│ ⅜

≤↕╣≡™╢⁹  

─ ⅜ ≤ ≢│№╢⅜ ⌐ ╪≢™╢⁹ ⅜ ⅝ↄ

⇔⁸ - ☻ⱦכ◘≥ ⅜ ⇔≡™╢⁹ ☻ⱦכ◘⌐ ─ │ 2000 ⅛╠

2020 ⌐ 24.8%⅛╠ 36.1%⌐ ⇔≡™╢⁹ ╩ ╢ ⌐ ∫√ ≤⌂∫≡™

╢⁹  ╙ ⅝ ⅝ ─ ⅜ ≤↕╣╢⁹ 

15. ⌐ ╘╢  

 

Source: GSO (2020) 

≤│™ⅎ▬fi♄☻♩ꜞ4.0כ ⌐⅔↑╢ ≢ ╘╠╣╢ ─ ⌐№√∫≡⁸ ↄ─

⅜ ≤⌂╢↓≤⅜ ↕╣╢⁹ │ ⌐ ⌐ ⇔ ╙

⌂ ⅜ ™⁹ 
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≤ ה ה MOLISA─ ⌐╟╢≤⁸2025 ╕≢⌐ ─

│ 6300 ↄ⌐ ⇔ 28.3 ⅜ ⁸25.1 ⅜ ה ⁸46.6 ☻ⱦכ◘⅜ ⌐ ∆

╢⁹ ─ │ ─≤⅔╡≢№╢⁹ 

16. 2025  

Sector  Trained labor of 

all level 

(person)  

In which (%)  

Elementary 

level  

Intermediate 

level  

College 

level  

Agriculture, Forestry & 

Fisheries  
14.3 million  

69.5 22.5 6.0 

Industry & Construction  17.6 million  56.0 33.5 4.0 

Services (Healthcare, 

Transportation included)  
16.5 million  

37.0 23.0 12.0 

Source: Scheme on training and retraining to improve human resource skills to meet the 

requirements of the 4th industrial revolu tion (DVET)  

2030 ⌐│ 7000 ─ ─℮∟ ⁸ ה ☻ⱦכ◘⁸ ─ │ 25 - 40 -

35 ⌐⌂╢≤⇔≡™╢⁹ ─ 80 5600 ⅜ ≢№╡℮∟ 14.3 ⅜

≤⌂╢ ≢№╢⁹ 

⁸ ה ⁸ ─ ⅛╠ ∂╢ ─ ╡   

⌐╙ ⅜№╢⁹2010- 2011 ─ ⌐╟╢≤ ─℮∟

┼ ∆╢ │ 81.1 ≢⁸9.86 │ ⇔≡™╢30⁹ ה VET ⌐ ╗

│ 9 ⌐ ⅞⌂™⁹╕√⁸ │  80 100 ≢ ─

│ 50 55 ╩ ⅎ╢⁹↓─╟℮⌂ ⅛╠⁸ⱬ♩♫ⱶ≢│ ─ │ ─

⅛⁸ ≢ ╘╠╣⁸ ה TVET ╩ ↑√ ⅜

⌂™ ⌐⌂∫≡™╢31⁹ ⌐│ ⌐ ≢ TVET╟╡╙ ╩ ∆╢ ⅜№

╢⅜⁸ ≢ ─ ⅜⌂↕╣≡™⌂™↓≤╙ ≢№╢⁹ ≤⇔≡

≤ TVET─ ╛ ─ ─ ⌐≈⌂⅜∫≡ↄ╢⁹ 

  

 

30 Online newspaper: https://giaoduc.net.vn/giao-duc-24h/hoi-dap-3-hiep-hoi-ve-cau-truc-he-thong-giao-duc-viet-nam-moi-post163581.gd 
31 Department of Formal Vocational Training, DVET 

https://giaoduc.net.vn/giao-duc-24h/hoi-dap-3-hiep-hoi-ve-cau-truc-he-thong-giao-duc-viet-nam-moi-post163581.gd
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1.2.3  ≤▬ⱡⱬכ◦ꜛfi 

╩ ╘ ─ ╩ ∆╢√╘⌐│ ה VET ⌐╟╢ ⅜

≢№╢⁹ 

│ ─ⱬ♩♫ⱶ GDP ⌐⅔™≡ ⌂↑╪ ╩ √⇔⁸GDP ─ 3 ─ 2

⌐ ⇔√⁹⇔⅛⇔ 10 │ ⌐№╡ ⇔≡™╢⁹╕√⁸ ⅜ ⌐ ⇔≡

™ↄ ⁸ הꜟ◐☻ ⌂ ⌐⅔↑╢ │ ╦╣≡™ↄ≤ ⅎ╠╣╢ ⁸

╩ ∆╢√╘⌐│ ─ ⅜ ≢№╢⁹   

⁸ ⌐ⱬ♩♫ⱶ⅜₈ ─ ₉⌐│╕╢ ⅜ ↕╣≡™╢32⁹2008 ⁸ⱬ♩

♫ⱶ│ ─ ⌐ ⇔√⅜⁸ᵑ ⁸ᵒ ™ ⁸ᵓ ─ ╣⁸

ᵔ ─ ⁸ᵕ ⌐╟╡ ⅝ ↓↕╣╢ ↄ─ ⁸⌂≥ ─ ⌐ ╢

⇔⅜ ⅎ≡⅝≡™╢⁹ ╩ ◖☻♩ ⅜ ╣┌ ─ │ ∆╢⁹╕√

⁸ ⁸ ⅜ ╦∫√ ⅜ ⇔≡™╢≤ ┼─ ⅜ ╕∏ ─

ⱪ꜡☿☻⅜ ⇔⁸₈ ─ ₉ ↓↓≢│ ⅜ ∆╢ ⁸ ⅜

√⌂™↓≤╩ ∆↓≤⌐∆╢ ≤™℮ ⅜ ↓╢↓≤⌐⌂╢⁹ⱬ♩♫ⱶ⅜ ─ ╩

⇔ ╩ ↑╢⌐│ ─ ≤ ⅜ ≢№╢33⁹ ⌐ ≤

│ ≤ ⅎ╠╣╢⁹ 

17≢ ╠╣╢╟℮⌐⁸ⱬ♩♫ⱶ─ │ ⇔≡│™╢╙── ≤ ⇔≡ ╘≡

™⁹2019 ⌐│ 13.8 ♪ꜟ≢⁸◦fi●ⱳכꜟ─ 10 ─ 1 ⁸♃▬─ 4 ⁸ⱨ▫ꜞⱧfi─ 6

≢№╢⁹ 

17. ▪☺▪ ─ⱬ♩♫ⱶ─ ♪ꜟ/ ה  

Unit: USD, by GDP PPP 

Country 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Singapore 136.243 139.918 141.219 145.405 146.818 147.417 151.030 156.376 160.348 159.680 

Brunei  147.354 150.119 149.045 143.778 138.331 136.813 133.030 134.309 129.057 133.209 

Malaysia 48.813 49.061 49.750 49.865 51.467 52.986 54.641 56.625 57.841 59.364 

Thailand  25.028 24.542 26.268 27.448 28.014 28.956 30.174 31.586 32.523 33.502 

Indonesia  18.360 19.033 19.033 20.488 21.166 22.034 22.851 23.303 24.013 24. 425 

Philippines  14.955 15.016 15.805 16.582 17.102 17.877 18.690 20.379 21.202 21.832 

Lao PDR 9.843 10.362 10.911 11.498 12.083 12.677 13.285 13.920 14.507 14.887 

Viet Nam 8.833 9.214 9.547 9.851 10.299 10.933 11.559 12.216 12.859 13.817 

Myanmar 6.689 6.997 7.446 8.007 8.572 9.091 9.774 10.584 11.036 11.548 

Cambodia 4.818 4.999 5.393 5.847 6.160 6.475 6.656 6.959 7.368 7.774 

Timor- Leste 7.831 8.094 8.393 8.361 8.524 8.560 8.632 8.018 7.704 7.741 

Source: ILO (2019)  

 

32 Prof. Kenichi Ohno (2009) states that a middle income trap is a situation in which a country is stuck at an income level determined by certain 
resources and initial advantages and cannot overcome it. 
33 Ohno, Kenichi & Le, H Thanh. (2015). Bay thu nhap trung binh o Vietnam: Thuc trang và giai phap (The middle income trap in Vietnam: status 
and solution). Tap chi cac van de kinh te va chinh tri the gioi So 3 (227) 2015 
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⌐ ⇔≡™ↄ≈⅛─ⱳ▬fi♩⅜№╢⁹╕∏⁸ ⅛╠ ☻ⱦכ◘⁸

┼─ ⅜ 20 ─ⱬ♩♫ⱶ─ ⌐ ╙ ⇔√⁹⇔⅛⇔⁸ ⌐╟╢

│ ⌐ ≠™≡™╢⁹ ⌐ ⅜ ─ ≤⌂∫≡™╢⁹

│ ה ─ ≢№╡⁸ ⁸ ⁸ ⁸ ─ ─ ⌐ ↑╢34⁹

⌐⁸ ─☻◐ꜟ⅜ ─ ⌐⅔™≡│ ⌂ ╩ √∆⁹2020 ≢╙

─ ⇔⅛⌂™ │ ─ 61.2 ╩ ╘⁸ ╛ ה

─ ⅜ ╡─ 38.8%≢№╢⁹ⱬ♩♫ⱶ⅜ ≢ ╙ ─ ™ ─└≤≈≤

⌂∫≡™╢─│⁸ ꜠ⱬꜟ⅜ ≈─ ≢№╢⁹ 

18.  

 

Source: GSO (2020) 35 

⌂ꜟⱣכ꜡◓ ⌐⅔™≡ ╩ ╘╢⌐│ ─☻◐ꜟ ≤▬ⱡⱬכ◦ꜛfi ─

⅜◌◑≤⌂╢⁹ 

ⱬ♩♫ⱶ│⁸ ╩ ≤⇔≡ ה ╩ ∆╢ ⅜№╢⁹ Ɽⱨ◊

⅜☻ⱴfiכ ꜟⱣכ꜡◓⁸⇔ ─ ⅜ ╗ ≢ ─ ⅜ ╕╢↓≤⅜ ↕╣╢⁹

≢│⁸ⱬ♩♫ⱶ ─ │ ה ≤ ⇔≡ ⌐ ™⁹

2019 ─₈4.0 ─ ꜠ⱳכ♩ GCI 4.0 ₉⌐╟╢≤⁸ ⱬ♩♫ⱶ│ GCI 4.0

≢│ 141◌ 67 ∞⅜⁸☻◐ꜟ─ ⅜ 93 ≤ 13 ╙ ™⁹ ☻◐ꜟ─ ↕

│⁸▬fi♄☻♩ꜞ4.0כ ─ ⌐⅔↑╢ⱬ♩♫ⱶ ─ ≢№╡⁸ כ꜡◓╗

Ᵽꜟ ⌐⅔↑╢ⱬ♩♫ⱶ ─ ≢╙№╢⁹  

  

 

34 Online newspaper: https://www.ilo.org/hanoi/Informationresources/Publicinformation/comments-and-analysis/WCMS_694938/lang--
en/index.htm 
35 In 2020, there werŜ роΦсм Ƴƛƭƭƛƻƴ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ±ƛŜǘƴŀƳΩǎ ƭŀōƻǊ ŦƻǊŎŜ ōŜƛƴƎ ŜƳǇƭƻȅŜŘ 

https://www.ilo.org/hanoi/Informationresources/Publicinformation/comments-and-analysis/WCMS_694938/lang--en/index.htm
https://www.ilo.org/hanoi/Informationresources/Publicinformation/comments-and-analysis/WCMS_694938/lang--en/index.htm
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19. 2019 4.0 ⱬ♩♫ⱶ  

Vietnam Έ Global Competitive Index 4.0 2019 edition  

Rank: 67th / 141  Rank 2018 edition: 77 th / 141  

 

Source: WEF-  the Global Competitiveness Report 2019 36   

╕√⁸ ╛♦☺♃ꜟ ⌐╟╢ ⌐ ∆╢√╘⌐│⁸▬ⱡⱬכ◦ꜛfi ⅜ ≢№╢⁹

☻◒♇♦fi▬הfiꜛ◦כⱡⱬ▬הꜟⱣכ꜡◓ GII ≢│⁸ⱬ♩♫ⱶ│ 131◌ 42 ≢⁸

▪☺▪≢│◦fi●ⱳ⁸ꜟכⱴ꜠כ◦▪⌐ ™≢ 3 ⁸100 37.12 ╩ ⇔≡™╢⁹

♥◒ⱡ꜡☺כꜞ◓╛כfi◄Ⱡꜟ◑כ⌐ ∆╢ ⁸FDI ⁸ ─

☿fi♃כ─ ⌂≥⌐ ⇔≡™╢⁹ ≢╙ ╩ ⇔√ ™ ⅜ ≢№╢⅜⁸

⁸ ─ ╩ ∆⌐│⁸ ≤ ┼↕╠⌂╢ ⅜ ╘

╠╣≡╙™╢⁹ 

  

 

36 WEF - https://www3.weforum.org/docs/WEF_TheGlobalCompetitivenessReport2019.pdf (Vietnam profile - Page 594) 

https://www3.weforum.org/docs/WEF_TheGlobalCompetitivenessReport2019.pdf
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 ☻◒♇♦fi▬הfiꜛ◦כⱡⱬ▬הꜟⱣכ꜡◓ .20

STT Asean 2015 2016 2017 2018 2019 2020 

1 Singapore 7 6 7 5 8 8 

2 Malaysia 32 35 37 35 35 33 

3 Vietnam 52 59 47 45 42 42 

4 Thailand  55 52 51 44 43 44 

5 Philippines  83 74 73 73 54 50 

6 Brunei  N/A N/A 71 67 71 71 

7 Indonesia  97 88 87 85 85 85 

8 Cambodia 91 95 101 98 98 110 

9 Lao PDR N/A N/A N/A N/A N/A 113 

10 Myanmar 138 N/A N/A N/A N/A 129 

11 Papua New Guinea N/A N/A N/A N/A N/A N/A 

12 Timor- Leste N/A N/A N/A N/A N/A N/A 

Source: WIPO -  Global Innovation Index Report ,  2015, 2016, 2017, 2018, 2019, 2020  

⌐▬fi♪Ⱡ◦▪─ 37⁸2020 ─GII │127 ◌ 85 ⌐≤≥╕∫√⁹ ─ ↕⁸

≤ ─ ⁸ ─ ⌂≥⁸▬fi♪Ⱡ◦▪─▬ⱡⱬכ◦ꜛfi╩ ∆╢ ↄ─ ⅜

↕╣≡™╢⁹≤↓╤⅜╟╡ ⇔ↄ ╢≤ ─ ↕⅜⁸↓─ ─▬ⱡⱬכ◦ꜛ

fi ─ ⅝⌂ ≤↕╣≡™╢⁹ ⌐ ⇔≡│⁸ⱬ♩♫ⱶ╛◦fi●ⱳכꜟ⅜ GDP─

2.5%╩ ╛⇔≡™╢─⌐ ⇔▬fi♪Ⱡ◦▪│╦∏⅛ 0.2%≢№╢38⁹▬fi♪Ⱡ◦▪│ ⁸

─ ≤ ─ ⌐ ⇔≡™╢⅜ ╛ ─ ≤ ≢№╡⁸ │

≢│⌂™39⁹▬fi♪Ⱡ◦▪─ ─fiꜛ◦כⱣꜟ⌂▬ⱡⱬכ꜡◓│ ⅝⌐ ╣╩≤╠⌂™√

╘⌐│⁸ ≤ ─ ─ ⅜ ≢№╢↓≤╩ ⇔≡™╢⁹  

≤⇔≡│⁸ⱬ♩♫ⱶ│ ─ ╩ ≤⇔≡⁸ ─ ה ╩ ∆

╢↓≤⅜ ╘╠╣╢⁹ ─☻◐ꜟ ╩ ⌂ꜟⱣכ꜡◓╡ ◘ⱪꜝ▬♅▼כfi┼─

╩ √∆↓≤⅜ ─ ≢№╢ ⁸ ⌐│ ⅝⌂ ⅜ ╘╠╣╢≤ ⅎ

╠╣╢⁹ 

1.2.4  SDGs◖Ⱶ♇♩ⱷfi♩⌐⅔↑╢ ─   

17─ ⌂ SDGs │⁸ ─ ≤⇔≡₈ ⌂ 2030 ⌐ ↑√

₉⌐ 115 ─ ≤⇔≡ ≤⇔ ╕╣≡⅔╡⁸ ⌐ ⁸ ⁸ ⁸

≥╙⁸ ⌂≥ ─┼ⱪכꜟ◓⌂ ⌐ ⅜ ╦╣≡™╢⁹SDGs─ │ꜟכ◗17 ⌐

⇔≡⅔╡ ™ ≢╖╢≤ ⌐ ⇔≡╙ SDGs≢ ╦╣≡™╢≤ ⅎ╢↓≤⅜≢⅝

╢⁹    

 

37 International Moneytary Fund: https://www.imf.org/external/pubs/ft/wp/2016/wp16207.pdf 
38 Online newspaper: https://www.indonesia-investments.com/news/news-columns/difficult-for-indonesia-to-become-an-innovation-driven-
economy/item7920 
39 Indonesia Development Forum: https://indonesiadevelopmentforum.com/en/2021/article/detail/179826-technology-key-in-diversifying-
economic-growth-across-indonesia 

https://www.imf.org/external/pubs/ft/wp/2016/wp16207.pdf
https://www.indonesia-investments.com/news/news-columns/difficult-for-indonesia-to-become-an-innovation-driven-economy/item7920
https://www.indonesia-investments.com/news/news-columns/difficult-for-indonesia-to-become-an-innovation-driven-economy/item7920
https://indonesiadevelopmentforum.com/en/2021/article/detail/179826-technology-key-in-diversifying-economic-growth-across-indonesia
https://indonesiadevelopmentforum.com/en/2021/article/detail/179826-technology-key-in-diversifying-economic-growth-across-indonesia
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│ⱬ♩♫ⱶ─ ≢№╡ ─ 20 ╩ ⌐ ≡℮≤↕╣≡™╢⁹₈ ─

™ ₉⌐ ∆╢ SDG─ 4│⁸ ⁸ 2011 2020 ⁸

2011 2020 ⌂≥─ ה ⌐ ↕╣≡™╢⁹ 

2010 ⅛╠ 2020 ─ ⌐⁸ ─ │ 40 ⅛╠ 64.5 ┼⁸ ⌐╟╡

╩ ⇔√ │ 14.6 ⅛╠ 24.5 ┼≤ ⇔√40⁹ 4 ⌐≈™≡ ─ │ ≡™╢≤

ⅎ╢⁹╕√⁸ ⅜ ™ ⌐⅔™≡ ╩ ∆╢↓≤╩ ≤⇔≡⁸ ꜠

ⱬꜟ─ ⌂ ╩ ∆╢ ꜠ⱬꜟ─ ה ☿fi♃כ╙ ↕╣≡™╢⁹   

₈ ⅛≈ ⌂ ─₉◒כ꞉ה♩fi☿כ▫♦┘ ⌐≈™≡─ SDG 8 ⌐

⇔≡│⁸ ⌂ ≤ ⅜ ™ ⅛╠ ≢ ⇔√ ┼─

⌐╟╡ ─ ⅜ ╪≢™╢⁹ │⁸ ⁸ ⁸ ⁸

╩ ≤⇔√ ╛ ⌂≥⁸ ⌐ ∂≡ ה ⅜ ⇔≡™╢⁹2016 

╕≢⌐  17,000 ─ ┼─ ≤ ⅜ ╦╣41⁸2017 ∞↑≢ 60 ─

╩ ╗ 269 ⅜ ╩ ↑√42⁹◖꜡♫ ─ ┼─ ≤⇔≡│⁸

≤ ┼─ ╩ ∆╢√╘⁸ ≤ ⅜◓fi♬כ꜠♩ ↕╣√⁹ 

↓╣╠─ ╛ ⱪ꜡◓ꜝⱶ│ ╩ ℮↓≤⌐ ⅎ⁸ ⁸ ⁸

─ ⌐≈⌂⅜╢⁹⇔⅛⇔⁸ ⁸ ⁸ ⁸ ╛ ⌐ ∆╢ ─

│ ≤⇔≡ ⅝⌂ ≤⇔≡ ∫≡™╢⁹SDGs─ 10₈ ╩ ∆╢₉⌐ ⇔

≡⁸ⱬ♩♫ⱶ⌐⅔™≡│⁸ ╛⁸₈ 2021 2030 ₉⌂≥─ ≤⇔≡

↕╣≡™╢⁹ ─ ─ 1 ≈⌐⁸ ─√╘─ ⌂ ─

⅜ →╠╣≡™╢⅜⁸ ─ ╩ ╘≡™ↄ ─ ≢ ה ─ ꜞ

☻◒╩ ∆╢↓≤⅜ ≢№╢43⁹ ≤⇔≡│ ⌐ ╗ ╛ ─ ⌂

≥┼─ ה ⁸ ╛ ⌐ ▪◒☿☻ ╩ ╢

30a/2008/NQ- CP╛₈ⱪ꜡◓ꜝⱶ 135₉⌂≥─ ⅜ ⅎ╠╣√⁹ ⁸TVET ─ ≢

№╢ ─ ┼─ ≤⇔≡⁸ ≤│ ─ ⅜☻כ◖ ↕╣√⁹

⇔⁸ ≥☻כ◖  TVET ◦☻♥ⱶ≤─ ╛ ↕╣╢ ─ ╖│╕∞

≢№╢44⁹ 

5₈☺▼fi♄כ ─ ₉─ ⌐⅔™≡│⁸ ≤⇔≡ ⌐ ╡ ╪≢⅔

╡ ─ ╩ →≡™╢⁹ ⌐ ≠⅝⁸ ─ 46 ⅜ ╩

↑≡™╢⁹ ⇔⁸↓─ ⌂ │⁸ ╛ ⌐ ⌐ ↕╣≡│™⌂™⁹ ⁸

⁸ ⌂≥─ ╙ ⌂ ≢⁸ ╩ ⇔≡™⌂™45 ⌐ TVET─

 

40 Online newspaper https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp 
41 ±ƛŜǘ bŀƳΩǎ ±ƻƭǳƴǘŀǊȅ bŀǘƛƻƴŀƭ wŜǾƛŜǿ hƴ ¢ƘŜ LƳǇƭŜƳŜƴǘŀǘƛƻƴ hŦ ¢ƘŜ {ǳǎǘŀƛƴŀōƭŜ 5ŜǾŜƭƻǇƳŜƴǘ Dƻŀƭǎ όнлмуύΥ 
https://sustainabledevelopment.un.org/content/documents/19967VNR_of_Viet_Nam.pdf  
42 ±ƛŜǘ bŀƳΩǎ ±ƻƭǳƴǘŀǊȅ bŀǘƛƻƴŀƭ wŜǾƛŜǿ hƴ ¢ƘŜ LƳǇƭŜƳŜƴǘŀǘƛƻƴ hŦ ¢ƘŜ {ǳǎǘŀƛƴŀōƭŜ 5ŜǾŜƭƻǇƳŜƴǘ Dƻŀƭǎ όнлмуύ 
43 Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options, World Bank (2020) 
44 Vietnam technical and vocational education and training sector assessment, ADB (2020) 
45 ±ƛŜǘ bŀƳΩǎ ±ƻƭǳƴǘŀǊȅ bŀǘƛƻƴŀƭ wŜǾƛŜǿ hƴ ¢ƘŜ LƳǇƭŜƳŜƴǘŀǘƛƻƴ hŦ ¢ƘŜ {ǳǎǘŀƛƴŀōƭŜ 5ŜǾŜƭƻǇƳŜƴǘ Dƻŀƭǎ όнлмуύΥ 
https://sustainabledevelopment.un.org/content/documents/19967VNR_of_Viet_Nam.pdf 

https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp
https://sustainabledevelopment.un.org/content/documents/19967VNR_of_Viet_Nam.pdf
https://sustainabledevelopment.un.org/content/documents/19967VNR_of_Viet_Nam.pdf
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⌐⅔™≡│⁸ ─ ⅛╠ ⁸ ⁸ ─ ╣╩ ∆╢√╘─ ╛ ⁸⇔ↄ╖

⅜╦∏⅛⇔⅛ ⇔⌂™⁹ ⁸TVET ⌐⅔↑╢ ─ │⁸ ☻ⱦכ◘ꜟꜗ◦כ♁╛

⌂≥─ ⌐ ⇔⁸ ⅜ ↄ╩ ╘╢ ─ ╛ │ ≢№╢⁹ 

ה ⌐⅔™≡│ ⌂ ╩ ≤∆╢ ⅜№╢⁹ 3₈

─ ₉╛ 1₈ ₉⌐ ⇔√ ≢│⁸ ⁸ ⁸₈

2011 2020 2030ה ⱦ☺ꜛfi₉⁸ ⌐ ∆╢ ⌂≥⅜№╡ ─ ⅜ ╠╣

≡™╢⁹ │ ─ 90.85%⌐ ⇔⁸∕─℮∟ ⁸ ⁸6 ─

⁸ ⁸ ⌐ ⌂ ─ ∕─ ─ ─ⱪכꜟ◓⌂ 58%│ ⅛╠

╩ ↑≡™╢46⁹ ⌐ ⇔≡│⁸2020 ≢⁸ ─ 33.5 ⌐№√╢  

1620 ⅜ ⇔≡™╢47⁹≤│™ⅎ⁸ ─ │╕∞ ↄ⁸ ⌐⁸ ⌐

⇔≡™⌂™ ╛ ─√╘─ ⁸ ⌂≥ ⌂ ⅜ ╘╠╣

╢⁹ 

1.3  ⌐ ∆╢ ה ─ ╖  

1.3.1  ₈ 2011 2020 ₉─ ≤   

─ ⌂ ⱨ꜠כⱶ꞉₈│≡⇔≥◒כⱬ♩♫ⱶ 2011 2020 ₉

No.579/QD- TTg ⁸2011 7 ₈ⱬ♩♫ⱶ ⌐ ∆╢ⱴ☻♃כⱪꜝfi 2011 2020 ₉

2011 7 ⁸ No.1216/QD- TTg ⅜ 10 ↕╣≡⅝√⅜⁸2019 8 ⌐ ⇔

√⁹2020 ≢⅛⌂╡─ ╩ →≡™╢≤™ⅎ╢⅜⁸ ⅜ ─╙─⁸ ⅜♃כ♦

≢ ≢⅝⌂™ ╙№╢⁹ ⌐ ╘≥╕╡≥╩♃כ♦─╠⅛ ─ ╩

⇔√⁹   

  

 

46  MOH website: https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-
nguoi-tham-gia-bhyt-bao-phu-90-85-dan-
so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20ti
n%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25. 
47 Online newspaper https://baohiemxahoi.gov.vn/tintuc/Pages/linh-vuc-bao-hiem-xa-hoi.aspx?ItemID=17357 

https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://baohiemxahoi.gov.vn/tintuc/Pages/linh-vuc-bao-hiem-xa-hoi.aspx?ItemID=17357


ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
48 

21. 2011 2020  

No Target Indicators 48  2010 2015 2020 Achievement  Achievement 

level  

2015 2020 2015 2020 

A. Raising of intellectual power and working skills  

1 Rate of trained laborers (%)  40.0 55.0 70.0 51.6  64.549 ỏ ỏ 
2 Rate of vocationally trained 

laborers (%)  

25.0 40.0 55.0 11.750 12.951 × × 

3 Number of university and 

college students per 10,000 

people (number of students)  

200 300 400 257,7 N/A ỏ N/A 

4 Number of international -

standard vocational schools 

(number of schools)  

-  5 >10 N/A N/A N/A N/A 

5 Highly qualified human resources in breakthrough fields (number of persons)  

¶ University and college 

lecturers  

77,500 100,000 160,000 93,851 N/A ỏ N/A 

¶ Science- technology  40,000 60,000 100,000 128, 997 N/A ₃ N/A 

¶ Medicine, health care  60,000 70,000 80,000 N/A N/A N/A N/A 

¶ Finance- banking 70,000 100,000 120,000 113,600 N/A ₃ N/A 

¶ Information technology  180,000 350,000 550,000 N/A N/A N/A N/A 

B. Raising of physical strength of human resources  

1 Average life expectancy 

(years)  

73 74 75 73.2  73.7  ỏ ỏ 

2 Young peopleΐs average 

height (m)  

>161 >163 >165 164.4 168.1  ₃ ₃ 

3 Malnutrition rate among 

under- 5 children (%)  

17.5  <10.0 <5.0 14.1  11.1 

 
× × 

Note: ₃: fully completed , ỏ: partly completed , ×: incomplete 

Source: Target -  Decision No. 579/QD- TTg on approving the Strategy on Development of Vietnamese 

Human Resources during 2011- 2020, Achievement -  GSO, MOET, MOST, SBV, NIN, B&Company synthesized 

articles  

╕∏⁸ ⌂ ╛ ╩ ≈ ≤⁸ ⌂ ╩ √⌂™∕─ ─ ╩ ↑√ ╩

╘√ ─ │⁸2015 55 ⌐ ⇔≡ 51.6 ⁸2020 ⌐ 70 ⌐ ⇔≡

64.5 ≤╦∏⅛⌐ ⇔⌂⅛∫√⁹ ─ ⌐≈™≡╙ ∞⅜ ⅝⌂ ╣≢│

⌂™⁹⇔⅛⇔⁸ ꜠ⱬꜟ─ ╩ ↑√ │ ╩ ⅝ↄ ∫

√⁹   

 

48 Only listed down some targets that might be related to thŜ ǊŜǇƻǊǘΩǎ ǘƻǇƛŎ 
49 Vietnam News Agency https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp 
50 Labor & Employment survey 2015, GSO 
51 Labor & Employment survey 2020, GSO  

https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp
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22.  

Target Indicators  

by Education level  

Target  Achievement  Achievement level  

2015 2020 2015 2020 2015 2020 

Trained labor (%)  55 70 51.6 64.5 ỏ ỏ 
Vocational Elementary (%)  32.5 37.8 5 4.7 x x 

Vocational Intermediate 

(%) 
12.7 18.9 4 4. 4 x x 

College (%)  3.3 4.9 2.7 3.8 ỏ ỏ 

University & Postgraduate 

(%) 
9.9 12.6 8.6 11.1 ỏ ỏ 

Note: ₃: fully completed , ỏ: partly completed , ×: incomplete 

Source: Targets -  Decision No. 579/QD- TTg; Decision No. 1216/QD - TTg, Achievement -  GSO, Labor 

and Employment Survey Report 2015, 2020 

─ │ ↔≤⌐ ⌐ ↕╣≡™╢⅜ ╩ ∆╢√╘─

⅜ ╢№─♃כ♦⁹╢№≢ ≤⇔≡│ ≤ ה ─ │ 2015

≢│ ⇔≡™╢⁹    

─ ╙№╡⁸ ⌐≈™≡│╒╓ ⁸ ╙ 2015 ≤ 2020 ─ ╩

∫≡™╢⁹ 5 ─ │ ⌐ ↄ ╪≢⅔╠∏⁸ⱬ♩♫ⱶ─

⌐⅔™≡│ ⅝ ⅝ ╩ ≤∆╢═⅝≢№╢⁹  

─ │ ⅛╠ ─ 2 ⌐ ⅜ ╖ ↕╣≡™╢⁹   

23. ─  

Economic Sector 
Target  Achievement  

2010 2015 2020 2015 2020 

Agriculture, Forestry and Fishery 

Sector (%)  
51 45 -  46 35 -  38 44 33.1 

Industry & Construction Sector (%)  22 27 31 22.8 30.8 

Service Sector (%)  26.8 27 -  29 27 -  29 33.2 36.1 

Source: Decision No. 1216/QD - TTg52, GSO 

1.3.2  ₈ 2021  2030 ₉⌐⅔↑╢ ─   

│₈ 2021 2030 ₉─ ─ ≈≢⁸ No.176/QD- TTg⅜ 2030

╕≢─ ─ ⌐≈™≡ ╩ ╘≡™╢⁹   

↓╣⌐╟╢≤⁸ 10 ─ ─ │⁸ ─√╘─ ⌂ ה

ה ╩ ⇔≡⁸ ⌐ ⌂ ╩ ⅎ⁸ ⌐ ↑≡ ╩ ⇔⁸

 

52 Decision No. 1216/QD-TTg on approving the Master Plan on Development of Vietnam Human Resources during 2011 ς 2020, dated on 22th 
July 2011 
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≤ ─ ≤─≈⌂⅜╡╩ ∆╢↓≤⁸≢№╢⁹ ⌐≈™≡│

⌐ ∆≤⅔╡⁸₈2030 ╕≢─ ⌂ ⱴ♇ⱪ₉⁸₈♪כ꜡ 2021

2025 ₉⁸₈ 2021  2030 ₉─ │ ─╙─⅜ ™⁹ 

24. 2030  

No Objectives  Status  Milestone  

2020 2025 2030 

Objective 1: Increase number of skilled workers in line with the labor market demand  

1.1  Trained workers with professional 

qualification and certificates  

24% 30% 35- 40% 

1.2 Skilled Labor Index in the Global 

Innovation Index (GII)  

Top 79  

countries  

Top 60 

countries  

Top 55 countries  

1.3 Rate of employees with information 

technology skills  

N/A 80% 90% 

Objective 2: Creating better jobs for laborers  

2.1 Overall unemployment rate  2.52% < 3% < 3% 

2.2 Proportion of employees working in the 

agricultural sector  

33.1% < 30% < 20% 

2.3 Average social labor productivity  

growth rate  

5.8% > 6.5%/year > 6.5%/year 

Objective 3: Reduce proportion of young people who are out of work, go to school or receive no training  

3.1 Proportion of young people without 

work, without school or training  

12.9% 

(Q3/2020) 

<8% <8% 

3.2 Urban youth unemployment rate  10.63% <7% <7% 

3.3 Underemployment rate of the rural youth  N/A <6% <6% 

Objective 4: Ensuring a safe working environment for employees  

4.1 Proportion of working age employees 

participating in social insurance  

33.5% 45% 60% 

Objective 5: Invest in and develop a modern job transaction and national labor market information 

system, synchronously, uniformly and interconnected between information systems  

5.1 Pupils and students graduating from 

upper secondary school will receive 

vocational guidance rate  

N/A 80% >90% 

5.2 Laborers will be advised and 

recommended to have jobs by system of 

employment service centers rate  

N/A 40% 45% 

5.3 Technical infrastructure, software, 

data connection sharing and integration 

system; transformation and 

standardizing the national labor 

database  

N/A Complete till 

2025 

N/A 

Labor market information system  N/A Till 2030, connected national 

labor market database, 
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No Objectives  Status  Milestone  

2020 2025 2030 

connecting to target regional 

countries   

Source: Decision No. 176/QD -  TTg53 on program to support labor market development  

2011 2020 ≢─ ⌐⅔↑╢ ╩ ↑ ⅞≈≈⁸ ─ │╟

╡ ה ⌐⌂∫≡™╢⁹ ⅎ┌ ⅝⌂ ≢№╢ ⌐ ⇔≡╙ ⌂

⅜ ↕╣≡⅔╡⁸ ⌐ ∆╢ ─ 2025 ╕≢⌐ 80

⁸2030 ╕≢⌐ 90 ╛⁸ ─☻ⱦכ◘ ⌂≥⅜ ↕╣≡™╢⁹ 

1.3.3  10 ─ ה    

│⁸ ─ⱬ♩♫ⱶ─ ⌂ ─√╘─ ─ ≈≤⇔

≡⁸₈ 2021 2030 ₉╛₈2030 ⌐ ↑√ ⌂ ⌐ ∆╢

136/ND- CP₉⌂≥─ ╛ ─ ≤⇔≡ ╖ ╕╣≡™╢⁹ ⌐ ⌂

ה ≢─ ⌂ ╩ ∆⁹ ─ ╩ ≡≤╢↓≤⅜≢⅝╢⁹  

25.  ─ ה  

Theme Policy documentΐs name 
Issuing 

time 

Planning time  

 To 2025 To 2030  

Socio-

economic 

development 

Vietnam Socio- economic 

Development Strategy for 

10- year 2021 -  2030
54 

02/2021 

 

 

 
 
 

 

Resolution 50/NQ- CP on 

Governmentΐs action 

programs to implement 

the resolution of the 

13th National Congress 

of the Communist Party 

of  Viet Nam  

20/05/2021    

(with vision 

to 2050)  

Resolution No. 

16/2021/QH15 on five  

year socio - economic 

development plan during 

the 2021- 2025 period  

27/07/2021     

Sustainable 

development 

Decision 681/QD- TTg on 

roadmap for 

implementation of 

Vietnamΐs  objectives 

for sustainable 

development until 2030  

04/06/2019     

 

53 Decision No. 176/QD- TTg on Program to Support Labor Market Development, dated on 5th February 2021 
54 Vietnam government website: https://tulieuvankien.dangcongsan.vn/ban-chap-hanh-trung-uong-dang/dai-hoi-dang/lan-thu-xiii/chien-luoc-
phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-3735 
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Theme Policy documentΐs name 
Issuing 

time 

Planning time  

 To 2025 To 2030  

Resolution 136/NQ- CP on 

sustainable development  

25/09/2020     

Decision  1658/QD- TTg on 

Approving the National 

Green Growth Strategy 

for 2021 - 2030 period, 

vision to 2050  

01/10/2021    

(with vision 

to 2050)  

Industrial  

development 

Decision No. 879/QD-  TTg 

on strategy on Vietnam 

industrial development 

until 2025, towards 2035  

09/06/2014    
(with vision 

to 2035)  

Resolution No. 23 - NQ/TW 

on orientation of 

policies for building 

national industrial 

development until 2030, 

towards 2045 

22/03/2018   

 

 

 

(with vision 

to 2045)  

Decision  No. 749/QD- TTg 

on Introducing Program 

for National Digital 

Transformation by 2025 

with orientation towards 

2030 

03/06/2020   

(with 

orientation to 

2030) 
 

Human 

Resources 

Decision No. 176/QD-  

TTg on program to 

support labor market 

development until 2030  

05/02/2021     

Decision No. 2239/QD-  

TTg on strategy  to 

develop vocational 

education period 2021 -

2030 with vision to 

2045 

30/12/2021    (with vision 

to 2045)  

2025 ⁸2030 ╕≢─   

2021 1 ⁸ⱬ♩♫ⱶ 13 ≢₈ 2021- 2030₉⅜ ↕╣⁸

∕─ ↕╣√₈ 2021 2025 ₉ No.16/2021/QH15 ≢│⁸2025

╕≢─ ⅜ ↕╣√⁹ │ 2025 ≤ 2030 ⌐ ↑√ ⌂ ≢№

╡55⁸2020 ─ ⌐≈™≡╙ ≤⇔≡ ╣≡™╢⁹ 

 

  

 

55 By purpose of focusing on human resource related aspects, this part does not mention environmental specialized goals 
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26.  ─  

No Target  
Status  2020  

As reference  

Milestone s 

To 2025 To 2030 

A. Economic Targets  

1 Average GDP growth rate  Average 2016- 2020 

5.9%  

Average 2021-

2025 

6.5% -  7% 

7%/year  

2 GDP per capita  3,521 USD 4,700 Έ 5,000 

USD 

7, 500 USD 

3 Contribution of manufacturing & 

processing  industry in  GDP 

16.9% 25% 30% 

4 Contribution  of the digital economy 

to GDP 

N/A 20% 30% 

5 Average social labor productivity  

growth rate  

5.8% > 6.5%/year > 6.5%/year  

6 Urbanization rate  37.3% 45% >50% 

7 The contribution of total factor 

productivity (TFP) to growth  

45.2% 

(average 2016- 2020) 

45% 50% 

B. Social Targets  

8 Human Development Index (HDI) 0.704 (at 2019)  N/A > 0.7  

9 Average life expectancy  73.7 years  74.5 years  75 

10 Proportion of labor in agriculture  

sector in total labor force  

33.1% 25% < 20% 

11 Proportion of trained labor force  64.5% 70% 75% 

12 Proportion of t rained labor force 

with professional qualification and 

certificates  

24% 28 Έ 30% 35- 40% 

Source: Status 2020: GSO,  Draft Summary of Implementation of the 10 year economic Έ social 

development strategy 2011 Έ 2020, building a 10 - year economic Έ social development strategy 

2021- 203056, Milestone 2025 - 2030: Vietnam Socio - economic Development Strategy for 10 - year 2021 

Έ 2030, Resolution No. 16/2021/QH15 57, Resolution No. 23 - NQ/TW58, Decision No. 176/QD -  TTg59, 

Decision No. 749/QD- TTg60 

◖꜡♫►▬ꜟ☻ ⌐╟╡ ╩ ↑⁸2020 ─ⱬ♩♫ⱶ─ GDP │ 2.9 ⌐≤≥╕

∫√⅜⁸GDP ⌐≈™≡│⅔⅔╗⌡ ™ ╩ ⇔≡™╢⁹ ╕√ 10◌ ≤ 5◌

⌐↓╣╕≢⌂⅛∫√ ה ⁸♦☺♃ꜟ ─ GDP ╩ →≡™╢⁹ⱬ

♩♫ⱶ╩▬fi♄☻♩ꜞ4.0כ ⌐ ⇔√ ┼ ↕∑╢ ─ ╣≤™ⅎ╟℮⁹  

 

56 Online newspaper: https://nhandan.vn/tin-tuc-su-kien/bao-cao-tong-ket-thuc-hien-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2011-2020-
xay-dung-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-621156/ 
57 Resolution No. 16/2021/QH15 on 5-year Socio-economic Development Plan during period 2021-2025, dated 27th July 2021 
58 Resolution No. 23-NQ/TW on Orientation on Building National Industrial Development until 2030, towards 2045, dated 22th March 2018 
59 Decision No. 176/QD- TTg on Program to Support Labor Market Development, dated 5th February 2021 
60 Decision No. 749/QD-TTg on Introducing Program for National Digital Transformation by 2025 with orientation towards 2030, dated 3th June 
2020 

https://nhandan.vn/tin-tuc-su-kien/bao-cao-tong-ket-thuc-hien-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2011-2020-xay-dung-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-621156/
https://nhandan.vn/tin-tuc-su-kien/bao-cao-tong-ket-thuc-hien-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2011-2020-xay-dung-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-621156/
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⁸ 2021 2030 ≢│⁸ ≤ ⇔≡ ─ ╩ ╘╢↓≤─ ⅜╟

╡ ↕╣≡⅔╡⁸▬fi♄☻♩ꜞ4.0כ ╛ ⌐⅔↑╢ ╩ √∆√╘─

⌂ ⅜ ↕╣≡™╢⁹╕√ ─╟℮⌂ ⌐ ∆╢ ⌂ ⅜ ↕╣√⁹  

¶ ☻◐ꜟ╛ ⌐ ╩ ≡╢∞↑≢│⌂ↄ⁸ ⁸ ⁸ ⁸ ⁸ ⌂

≥╙ ╘ ⌂ ⌐ ╡ ╗⁹ 

¶ ↓─ 10 ≢ ╘╠╣╢ ╩ ⅝ↄ ⇔≡™╢ i ⁸ ii ♦☺♃

ꜟ ⁸ iii ⱴⱠ⁸כꜗ☺כⱦ☺Ⱡ☻ⱴⱠ⁸כꜗ☺כⱤⱩꜞ♇◒/

⁸כꜗ☺כⱴⱠꜟꜗ◦כ♁ iv ⁸≢№╢⁹▬fi♄☻♩ꜞ4.0כ ┼─

│⌂™╙──⁸ ╘╠╣╢ ⌐≈™≡ ╟╡ ≤⌂∫√⁹ ┼─

│   ⁹╢№≢☼כ♬⌂

ה ¶ TVET כ♃◒☿ │⁸ ≤ ⌐ ╩ ⅝ ╩

≤∆╢ i ⌂ ╩ ↑√ ╩ ⇔ ╩ ↕∑╢⁸ ii

─ ⅝⌂ ╩ ╢⁸ iii ☻◐ꜟ ⁸ ┼─ ⁹  

¶ HE │ ─ ╩ ∆╢ i ─ ⁸ ii ⌂

─ PPP⸗♦ꜟ┼─ ⁸ iii ◌꜠♇☺≤ ─ ⁸

iv ⅜ ↄ ─ⱢⱩ≤⌂╢ ─ ⁹ 

¶ ─╟℮⌂ ╙ ═╠╣√ i ⌐⅔↑╢ ─ ⁸ ─√

╘─ ⅛╣√ ◦☻♥ⱶ⁸ ─ ⁸ ii / ─ ⌐ ⅎ╢

⁸ iii ≤ ─Ᵽꜝfi☻⁸ iv ה ─ ─

⁹ 

╕√⁸2030 ╕≢⌐ ≤∆╢ ⌐ ╘╢ ─ │ 20 ≢№╢⁹ ◘ה

☻ⱦכ ─ ⅜ 80 ≤⌂╢⁹ 

⌐ ∆╢ ─℮∟⁸ ⌂ ╛ ╩ ≈ ─ │⁸

2011- 2020╟╡⅛⌂╡ ™ ⌐ ↕╣≡⅔╡⁸2020 ⌐ ╦∑√╟╡ ⌂

≤⌂∫√⁹    

2030 ⌐ ↑√ ⌂ ⌐ ∆╢  

⌂ ⌐ ∆╢ No.136/ND- CP≢│⁸₈ⱬ♩♫ⱶ─ 17 ─ ⌂

VSDGs₉╩ ∟ ⇔√⁹₈2030 ╕≢─ⱬ♩♫ⱶ─ ⌂ ₉ 2019

6 ⁸ No.681/QD- TTg ╩ ∆╢╙─≢№╢⁹  

VSDGs│⁸ ─ ⌂ SDGs ⌐ ∆╢◖Ⱶ♇♩ⱷfi♩╩ ∆ ≢

№╢⁹SDGs17─ ─℮∟⁸ │ ⌐₈ 4 ∆═≡─ ₁⌐ ⅛≈ ≢ ─

™ ╩ ⇔⁸ ─ ╩ ∆╢₉≤₈ 8 ⅛≈ ⌂

┘∆═≡─ ₁─ ⅛≈ ⌂ ≤ ⅝⅜™─№╢ ╠™⇔™ fi☿כ▫♦
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◒כ꞉ה♩ ╩ ∆╢₉≤ ≠↑╠╣╢⁹ ⌐⁸↓─ 2≈─ ⌐ ∆╢ ⅛╠

⌐ ∆╢ ⌐≈™≡ ∆⁹ 

27. ₈ 2030 ₉ 

No61 Target  
Milestones  

To 2020 To 2025 To 2030 

Objective 4: Ensure quality, equitable, inclusive education and promote lifelong learning 

opportunities for all  

29 Percentage of students graduating   

-  Primary school  95% 97% 99% 

-  Secondary school 85% 87% 90% 

32 Proportion of people aged 15 and older 

participating in intermediate - level 

vocational education, or in college, or in 

university training programs 

80% 85% 90% 

33 Proportion of trained workers  65% 70% 75% 

34 Proportion of workers with ICT skills  70% 80% 90% 

35 Proportion of ethnic minority workers who 

have gone through a training  

40% 45% 50% 

36 Proportion of people with disability who 

are still able to work and receive vocation 

training  

30%  35% 40% 

37 Proportion of literates among people aged 

15 years or older  

98%  98.8%  99.6% 

Objective 8: Ensure sustainable, comprehensive and continuous economic growth; full employment, 

productivity and decent work for all  

67 Growth rate of labor productivity  Sustain the annual growth rate of 5%  

68 Unemployment rate <3% 

69 Underemployment rate <1.89% 

70 Proportion of people aged 15 -  30 years not 

in employment, education or training  

<7.5% <8% <8% 

Souce: Resolution 136/NQ - CP62, Decision 681/QD - TTg63  

─ ™⁸ ≢ ⌂ ╩∆═≡─ ⌐ ∆╢↓≤╩ ≤⇔≡⁸ ─

⅜ ⅝ ⅝ ↕╣≡™╢⅜⁸↓╣│ ─ ⌐╙ ╕╣≡™╢⁹╕√⁸

ICT ☻◐ꜟ╩ ≈ ─ ⁸№╠╝╢ ≢ ╩ ↑╠╣╢╟℮⌐∆╢↓≤⁸

─ ⌐ ∆╢ ⌂≥╙⁸ ⌂ ─ ⌐ ∆╢ ≤™ⅎ

╢⁹ 

  

 

61 The order of target is kept as original document Decision 681/QD-TTg 
62 Resolution 136/NQ-CP on Sustainable Development, dated on 25th September 2020 
63 Decision 681/QD-TTg on Roadmap for Implementation of Objectives for Sustainable, dated on 4th June 2019 
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fiכꜞ◓ 2021 2030 64 

ⱬ♩♫ⱶ │⁸ ─ ≤ ─ ⌐ ╩ ≡√ ⁸₈ fiכꜞ◓

2021 2030 ₉╩ ⇔√⁹ ─ ≡─꜠ⱬꜟ⌐⅔™≡◓ꜞכfi ⌐ ∆╢

╩ ╡ ╣ MOET⅜ ⁸ ⌐⅔↑╢ ה fiכꜞ◓≥ ╩

∆╢ MOLISA⅜ ⁹↓─ ╩ ⌐ ─ ⅜ ⌐ ╘╠╣≡™

╢⁹  

─ ≤  

⌐ ∆╢ ─ ≤ ⱴ☻♃כⱪꜝfi │⁸ ⌐ 2014 ─ 2≈─ ⁸

₈ⱬ♩♫ⱶ 2025 ≤ 2035 ⱦ☺ꜛfi₉ No.879/QD- TTg ⁸▪◒◦ꜛfiⱪ

ꜝfi≢№╢₈ⱬ♩♫ⱶ 2020 ≤ 2030 ⱦ☺ꜛfi₉ No.880/QD- TTg

⌐╟∫≡ ↕╣≡™╢⁹╕√⁸ ⌐⅔↑╢ ⌐ ∆╢═ↄ⁸2018 ⌐│₈2045

ⱦ☺ꜛfi⌐ ↑√ 2030 ╕≢─ ₉ 23- NQ/TW≢™ↄ≈⅛─ ─

⅜⌂↕╣√⁹ │⁸ ╩ ∆╢ ≤↕╣⁸ ─ ╩↑╪

∆╢ ╩ √∆≤ ⅎ╠╣≡™╢⁹⇔√⅜∫≡ ─ ⅜⁸ ─ⱬ♩♫ⱶ

─ ⌐⌂╢≤™ⅎ╢⁹ 

  

 

64 Decision 1658/QD-TTg on Approving the National Green Growth Strategy for 2021-2030 period, vision to 2050, dated on 1st October 2021 
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28.  

No Target  Status 2020  
Milestone  

To 2025 To 2030 To 2035 

1 Proportion of industry and 

construction in  the national economic 

structure  

Industry & 

Construction  

33.72% 

45% 50% 

2 Proportion of industry sector in GDP * N/A N/A 40% N/A 

3 Proportion  of manufacturing & 

processing  industry in  GDP* 
16.9% 25% 30% N/A 

4 Proportion  of manufacturing industry 

in  GDP* 
N/A N/A >20% N/A 

5 Annual growth rate of industrial added 

value* 
N/A N/A 8.5% N/A 

6 Annual growth rate of industrial 

production value  
N/A 11 Έ 12.5% 10.5 Έ 11% 

7 Value of hi - tech industrial products 

and hi - tech application products in 

GDP 

N/A 45% 50% 

8 Ratio of exported industrial 

commodities to total export turnover  

90.9% 

(Q1/2021) 
85 Έ 88% > 90% 

9 Industrial sectorΐs Incremental 

Capital Output Ratio  (ICOR) 
N/A 3.5 -  4% 3 -  3.5% 

10 Average labor productivity growth rate 

in industrial sector *  
N/A N/A 7.5% N/A 

11 Workforce in industrial and service 

sectors  
66.9% N/A > 70% N/A 

 (*) targets that are added or revised by Resolution No.23 Έ NQ/TW 

Source: Status 2020: GSO; Milestone:  Resolution No.23 Έ NQ/TW, Decision No. 879/QD- TTg65 

Decision No. 880/QD- TTg66 

⁸ⱬ♩♫ⱶ≢│ ⌐ ≠⅝ ⌐ ╩ ╘ ↕∑╢ ╩ ⇔

≡™╢⁹ ⌐│ ⁸ ☻ⱦכ◘│⌐ ⁸ⱷ◖fi♦ꜟ♃⌐│ ⅜ ⇔≡

⅔╡⁸ ♦ꜟ♃╛ ⌂≥ ≢─ ה ─ ⁸ ⅜ ⇔√

┼─ ◄Ⱡꜟ◑כ ─ ⅜ ↕╣≡™╢⁹   

  

 

65 Decision No. 879/QD-TTg  on Strategy on Vietnam Industrial Development until 2025, towards 2035, dated on 9th June 2014 
66 Decision No. 880/QD-TTg on Master Plan of Industrial Development of Vietnam, dated on 9th June 2014 
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29. ₈ⱬ♩♫ⱶ 2025 2035 ⱦ☺ꜛfi₉─  

Priority  industry 

sectors   
Manufacturing & processing  

Electronics 

& 

telecommuni

cations  

New & 

renewable 

energy 

Mechanics 

and 

metallurgy  

Chemicals Agricultura

l, forest & 

fishery 

product 

processing  

Textiles, 

garments, 

leather & 

footwear  

  

Priority  

Industrial fields 

through 2025 

¶ Agricultur

al 

machinery 

& 

equipment  

¶ Shipbuildi

ng 

¶ Automobile

s & 

mechanical 

spare 

parts  

¶ Steel  

manufactur

ing  

¶ Petro 

chemistr

y 

¶ Technica

l 

plastic 

rubber 

¶ Pharmace

utical 

chemistr

y 

¶ Prioritiz

e key 

agricultu

ral, 

aquatic 

products 

and wood 

processin

g 

¶ Raw 

materials 

& 

auxiliary 

materials 

for 

garment & 

footwear 

products 

for export  

¶ Communicat

ion & 

telecommun

ications 

equipment 

¶ Atomic 

energy 

for 

peaceful 

purposes.  

Priority  

Industrial fields 

through 2035 

¶ Nonferrous 

metal & 

new 

materials  

¶ Pharmace

utical 

chemistr

y 

(vaccine

s)  

N/A ¶ Fashion 

clothing & 

high- grade 

shoes 

¶ Medical 

electronic

s 

¶ Renewable 

energies 

(wind, 

solar, 

geotherma

l & wave 

energy)  

Priorit y regions   ¶ Northern 

midlands 

and 

mountains 

¶ Red River 

Delta  

¶ Central 

coast  

¶ Mekong 

Delta  

¶ Red 

River 

Delta  

¶ Southeas

t  

¶ Central 

highlands  

¶ Mekong 

Delta  

¶ Southeast  ¶ Red River 

Delta  

¶ Southeast  

¶ Central 

coast  

¶ Central 

highlands  

¶ Mekong 

Delta  

 

(Forecast) 

Ratio of 

production 

value in 

the entire 

industrial 

sector (%)  

2010 55.84 3.54 4.22 

2015 61.79 6.8 5.85 

2025 72.74 7.54 6.9 

2035 74.61 10.75 8.64 

Source: Decision No. 880/QD -  TTg, Decision No. 879/QD -  TTg on Strategy on Vietnam Industrial 

Development until 2025, towards 2035  
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ⱬ♩♫ⱶ│ ⌐⌂╢↓≤╩ ─ ≤⇔≡™╢⌐╙⅛⅛╦╠∏⁸ ⅜ ╕∏⁸

⁸ ⁸ ⁸ ⁸ ≡⌂≥─ ≢│⁸ ─ ╩ ⌐ ⅝ↄ

⇔≡™╢⁹ ⁸ ⁸ ⌂≥ ╛ ─ ≢ ◖꜡♫ ⅜ ⇔√ ⁸

│ ⅝⌂ ⌐ ⇔√⁹ │ ╩ ⇔≡ ⁸ ⁸ ⁸ ⌂≥ ─

⁸ ╩ ╡╟⌐fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓⁸╡ ↄ ∆╢↓≤╩

⇔≡™╢⁹  

(1)  ⅜ ─ ─ ⌐⌂╢√╘─ ⁹ ─  

(2) ─fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓  ╛ ╩ √∆ ◦☻♥ⱶ─

 

(3)  ╩ √∆√╘─   

(4)  ⁸ ⁸ ≢─ ⁸ ⁸ ⁸ ─  

(5)  ◘▬♩─ ה  

ה   

2017 ⌐ SME ⅜ ↕╣√⁹↓╣⌐╟╡⁸ ⱪ♇▪♩כ♃☻╛

╩ ≤⇔√ ╛ ─ ⅜ ∫√⁹ │⁸ ⌐ ∆ ⌐╟∫≡

⌐ ↕╣╢⁹ 

ⱪ♇▪♩כ♃☻ה .30  

Related documentΐs name Issuing time 

and authority  

Main contents  

Decision 844/QĐ- TTg on 

Approval for the assistance 

policy on national 

innovative startup 

ecosystem to the year 2025  

18/05/2016 

The Prime 

Minister  

Approval for the assistance policy on 

national innovative startup ecosystem to 

the year 2025, targeting to complete 

legislations on assistances in startup 

ecosystems; to set up a national startup 

ecosystem portal; to provide assistance for 

800 startup proj ects and 200 startups  

Law on Small and Medium 

Enterprise Support  

01/01/2018 

National 

Assembly 

Regulations on principles, contents and 

resources of assistance for SMEs and the 

responsibilities of authorities, 

organizations and individuals related to 

the p rovision of assistance for SMEs  

Decree 38/2018/NĐ- CP on 

Investments in small and 

medium- sized startup 

companies 

11/03/2018 

Government 

Guidelines for investments in small and 

medium- sized startup companies, the 

establishment, management and operation of 

venture capital funds, and use of local 

government budgets to make investments in 

startups  

Decree 57/2018/NĐ- CP on 

Incentive policies for 

enterprises investing in 

17/04/2018 

Government 

Regulations on additional incentives to 

investment and related procedures for 

enterprises investing in agriculture and 
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Related documentΐs name Issuing time 

and authority  

Main contents  

agriculture and rural 

development sector  

rural development sector, with priority 

given to small and medium sized SMEs  

Decree 39/2019/NĐ- CP on 

organization and operation 

of SME Development Fund 

10/05/2019 

Government 

Instructions on implementation of Article 

20 in the Law on SME regarding organization 

and operation of SME Development Fund 

Circular 07/2020/TT - BKHCN 

on Guidelines for 

establishment of SME 

incubators, technical 

facili ties supporting SMEs 

and co- working spaces 

supporting start - up SMEs 

11/12/2020 

MOST 

Guidelines for establishment of SME 

incubators, technical facilities supporting 

SMEs and co- working spaces supporting 

start - up SMEs 

Decree 80/2021/NĐ- CP on 

Elaboration of some 

articles of the Law on 

Small and Medium Enterprise 

Support 

26/08/2021 

Government 

Elaboration of some articles regarding 

criteria for identification of SME, 

provision of assistance in terms of 

technology, information, consultancy, 

development of human resources, provision 

of assistance for SMEΐs conversion from 

household businesses; startups, SMEs that 

recently participate in industry clusters 

and the value chain; responsibilities of 

agencies and organizations for provision of 

assistance for SME 

─╟℮⌐⁸ ₁⌂ ≢ ┘ ─ ⅜ ↕╣≡™╢⁹ 

ה (1) ⁸ ⁸ ה  

ה (2) ⁸ ⁸ ה ┼─ ⁸ ☻Ɑכ☻  

(3) ⁸ ⁸ ה ⁸    

⌐ │ ⌐ ה ☻כ◖ ⱪ꜡◓ꜝⱶ ≢⁸ ─╟℮⌂╙─⅜№╢⁹  

¶ ⅜ ∆╢ ⁸ ⁸ ↑ ☻כ◖ ─   

¶ ○fiꜝ▬fi╛ ⱷ♦▫▪╩ ∂√ ↑ ⱪ꜡◓ꜝⱶ⁸

≢ ↕╣╢  ☻כ◖

∕─ ⁸Ᵽꜞꜙכ▼♅כfi─ ╩ ∫√⁸ ⅛╠─ ה ⌂≥⅜№╢⁹ 
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2   

 

2.1  HE ≤ ה TVET ─   

2.1.1   

⌐ⱬ♩♫ⱶ─ ─ ╩ ∆⁹  pre- school education ⁸

 general education ⁸  regular education ⁸  vocational 

education ⁸  higher education  ─≈⌂⅜╡≤⁸ ≤─ ╙ ╘≡

⇔≡™╢⁹ 

 31. ─ 2021  

MOET67  MOLISA 

 

Source: Research team developed from related ministries ΐinformation  

 

67 Pedagogical education (intermediate and college-level) is under control of MOET 
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│⁸ ≤◐ꜗꜞ▪ ⌐ ↑╠╣╢⁹ ⌐│⁸ ≤

⅜ ╕╣╢⁹ │◐ꜗꜞ▪ ⌐ ↕╣╢⁹  

│⁸ ה ┼─ ≤ ה ⌐ ↑≡⁸ ⁸ ⁸

⁸ ⁸ ╩ ™⁸ ≤ ╩ ⅎ⁸ ╩ ↑╢ ─ ☻◐ꜟ╩ ╘⁸

⌂ ≤ ─ ╩ ∆╙─≢№╢⁹  

─ ה ─ ⌐╟╡⁸ ╩ ↑╢ ⅜ ⅜∫√⁹ISCED- 4

⌐│ ≤⇔≡◌꜠♇☺⁸ ┼─ ⅜ ≢№╢⁹ 

2.1.2  HE ⅔╟┘ ה TVET  

ⱬ♩♫ⱶ─ ╩ ꜠ⱬꜟ≢ ⇔≡™╢─│ ⌐⁸ MOET≤ ה

ה MOLISA─ ≢№╢⁹ ⌐│⁸MOET│ ⅛╠ ╕≢

─ ╩ ⇔⁸MOLISA│ ה TVET ╩ ⇔≡™╢⁹ 

(a) (MOET)─   

MOET│ ⁸ ⁸ ┘ ⁸∕─ ╩ ╗ ⌐ ∆

╢ ╩ ℮ ≢№╡⁸ ⌐∕─ ─ ╩ ∆╢⁹  

¶ ⁸ ⱪ꜡◓ꜝⱶ⁸   

¶ ⁸   

¶ ┘ ─   

¶ ⁸  

¶ ─ ─ ה  

MOET │ ─ ╩ ℮⁹ ⌂ │ ⁹ 

(1)  ─ ה  

¶ ⱪ꜡◓ꜝⱶ ⱪ꜡◓ꜝⱶ ─ ⁸

⁸ ─ ה  

¶ ╖⁸ ⁸◌ꜞ◐ꜙꜝⱶ⁸ ⁸ ─  

¶  

(2)  ─ ≤   

¶ ⁸ ◌꜠♇☺─ ⁸ ה  

¶ ─  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
63 

¶ ⁸ ◌꜠♇☺─ ─►▼Ⱪ◘▬♩ ─ ⁸

⁸ ה ⁸ ⌂≥─  

¶ ─   

(3)  ⅔╟┘ ◌꜠♇☺ ─  

MOET⌐│ ⌐╙ ─ ה ה ⌂≥⅜ ⇔≡™╢⁹ 

(b) ה ה MOLISA─  

⁸ⱬ♩♫ⱶ─ │MOET≤MOLISA─ ⌐╟╡ ⇔≡ ↕╣≡™√⅜⁸2016

9 ─ No.76/NQ- CP │ ⌐ ∆╢ ╩ MOLISA≤ ╘ TVET ⅜

↕╣√⁹2017 1 ⌐│ TVET⌐ ∆╢ ─ ≤⇔≡ MOLISA⌐

DVET ⅜ ⇔√⁹  

↓─ ⌐╟╡⁸◌꜠♇☺⅜ ⅛╠ ╡ ↕╣╢↓≤≤⌂∫√⁹ ⌂ │⁸

1 ─ ⁸ 2 ─ ⁸ 3 ⅛╠ ┼─

─ ⁸ 4 ⌂ ─ ≢№╢⁹↕╠⌐│⁸ ─ ꜠ⱬꜟ╩ⱬ♩♫ⱶ

╖68≤ ≠↑≡⁸ ╩☼כ♬─ √∆↓≤╩ ∫≡™╢⁹ 

─ ╩ ↄ ⌐ ∆╢ │⁸ ≢ ╘╠╣√ ⌐ ∫≡⁸

DVET ⅜ ∫≡™╢⁹ 

DVET─ ⌂ ≤⇔≡ ─ ⅜ ╘╠╣≡™╢⁹ 

(1) ה  ≤ ⇔ TVET ─ ╩ ∆ 

(2)  ⁸ ⁸ ⁸TVET ─  

(3)  ⁸  

(4)  ꜠ⱬꜟ─ ⁸ ⱪ꜡◓ꜝⱶ─ ה ה ⁸

◌ꜞ◐ꜙꜝⱶ─ ה ה ה ⌐≈™≡─  

(5)  ─  

(6) ה  ⌐ ∆╢  

(7)  ◌꜠♇☺─  

⌐│⁸ HE │ MOET⁸TVET│ MOLISA≤ ₁⌐ ↕╣≡™╢⅜⁸ ─

╙ ╦╣≡™╢⁹ │⁸ ⌐⅔↑╢◐ꜗꜞ▪ ╛⁸ ≢ ═╢Ⱪꜞ♇☺♩꜠כ♬

fi◓ⱪ꜡◓ꜝⱶ 9+⸗♦ꜟ ⌂≥≢ ⇔≡™╢⁹  

 

68 5ŜŎƛǎƛƻƴ bƻΦ мфунκv7-TTg on Approving Vietnam Qualification Framework, issued by the Prime Minister, issued on October 18, 2016 
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(c)  ≤ ─ TVETה ⌐ ∆╢   

─ ╛ TVET │ MOET╛ MOLISA ─₈ ₉─ ⌐ ⅛╣╢ ╙

™⁹ ─ TVETה ⌐≈™≡ ⅜ ∆╢ ⁸ ─ ⌐ ⅛

╣╢ ⅜№╢⁹ ⌐ 2 ≈─ Ɫⱡ▬≤ⱱכ♅Ⱶfi ≤∕─ ─ │

⅜ ⇔≡™╢⁹ 

─ ⌂ │⁸(1) TVET ┼─  (2) ╕√│

─ ≤⇔≡─ ⁸ ⁸ ≢№╢⁹ 

(d) 9+ ⸗♦ꜟ⌐≈™≡   

9+⸗♦ꜟ│ ≤◌꜠♇☺ ─ ⱪ꜡◓ꜝⱶ≢№╢⁹ 

₈ ⌐⅔↑╢◐ꜗꜞ▪ ≤ 2018 2025 ₉⌐ ∆╢ 522/QD- TTg

2018 5 ⌐╟╢≤⁸ │ 2025 ╕≢⌐ ─ ⌂ↄ≤╙ 40%╩

TVET ה ⌐ ╕∑╢↓≤╩ ≤⇔≡™╢ ⅜ ↕╣≡™⌂™

│ 30% ⁹ ⌐ ↄ ─ ≤ │⁸ ╩ ℮ MOLISA⌐≤∫≡ ⌂

≢№╢⁹ ה ≤ ╩≈⌂→╢ⱪ꜡◓ꜝⱶ ⁸Ⱪꜞ♇☺ⱪ꜡◓ꜝⱶ │⁸

┼─ ╩ ⌐ ℮ ─ ≈≢№╢⁹  

MOLISA│ ꜠ⱬꜟ≤ ꜠ⱬꜟ⁸ ≤◌꜠♇☺─ ╩≈⌂←⁸₈ ꜠ⱬꜟ Ⱪꜞ♇

☺ⱪ꜡◓ꜝⱶ─ ⌐ ∆╢ ₉27/2017/TT-BLĐTPXH╩ ⇔≡™╢⁹  

2019 2020 7 1 ⌐╟╢≤⁸9 ⸗♦ꜟ│⁸₈ ⌐№√╢

╩ ⇔√─∟ ⌐№√╢ ⌐ ╕∏⁸ ◌꜠♇☺─ ⌐ ╗

↓≤₉≤ ∆╢↓≤⅜≢⅝╢⁹ ≤≤╙⌐ ꜠ⱬꜟ─ 7≈─ ╩ ┬⁹ 

9+⸗♦ꜟ│⁸ ┼─ ╩ ╕⌂™⁸╙⇔ↄ│≢⅝⌂™ ─

⌐ ⇔⁸TVETⱪ꜡◓ꜝⱶ⌐⁸╟╡ ↄ ╗ ╩ ∆╢╙─≢№╢⁹9+⸗♦ꜟ╩ ⇔√

⁸ ↕╣√ MOET ≤ TVET ⅜ ∆╢ ☻כ◖ MOLISA

─ 2 ≈─ ה ⱪ꜡◓ꜝⱶ⌐ ⌐ ∆╢↓≤⌐⌂╢⁹ ↕╣╢

⌐≈™≡│⁸ ⌐│ TVET ⅜ ∆╢↓≤⌐⌂∫≡™╢╙──⁸TVET ≤─▬fi♃ⱦꜙ

≢כ ™√≤↓╤⁸ ─ │ ⁸ DOET─ ⌐№╢

─ ⌐╟∫≡ ↕╣≡™╢⁹ 

9+⸗♦ꜟⱪ꜡◓ꜝⱶ─ ╩ ⌐ ∆⁹ │⁸ ⌐₈9+3₉⸗♦ꜟ╛₈9+5₉⸗♦ꜟ⅜

↕╣≡™╢⁹ 
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The 9+⸗♦ꜟ─ ⌐⅔↑╢ ≠↑ 

 

Source: Research team developed from related ministriesΐinformation 

9+⸗♦ꜟ─ⱪ꜡◓ꜝⱶ↔≤─ ™╩ ─ ⌐ ⇔√⁹ 
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⸗♦ꜟ    

( )  

 

9+3⸗♦

ꜟ    

3 ¶  (

ה(   

9+5 ⸗♦

ꜟ  

 

  

◌꜠♇☺  5 ¶  (

)  

¶ ─ ╩ ≡◌꜠♇☺꜠

ⱬꜟ⌐  

¶ ⁸◌꜠♇☺

⌐│∕╣∙╣ ⅜

 

9+4 ⸗♦

ꜟ69 

  

  

  4 ¶  

¶ √∞⇔

⌐ │  

™∏╣╙ 9+⸗♦ꜟⱪ꜡◓ꜝⱶ │ 3 ─ ≤ ╩ ⅎ≡

ISCED- 4 ⌐ ∆╢⁹∕─ ≢ ∆╢⅛⁸↕╠⌐ 2 ╩⅛↑≡ ISCED- 5꜠ⱬꜟ─◌꜠

♇☺ ╩ ∆⅛ ∆╢↓≤⅜≢⅝╢⁹ 

(e) ⌐ ⅎ╢ TVET ⅛╠─ ─  

◌꜠♇☺ ─ │ ⌐│ ≢⁸ ≤ TVET─ ≤⇔≡

ⅎ╢↓≤⅜≢⅝╢⅜⁸ ⅜ ™⁹ ⅎ┌⁸ ⌐ ∆╢√╘⌐│

─ ⅜ ∞⅜⁸ ─ TVET │∕─ ─ ⅜⌂™ 9+5⸗♦

ꜟ≢│ ⁹ 

╕√⁸ ↄ─ │◌꜠♇☺≢─ ≤ ⱪ꜡◓ꜝⱶ─ ⅜⌂™≤ ⅎ≡⅔╡⁸

─ ה ╛ ─ ╩ ╘╢↓≤│╒≤╪≥⌂™⁹ ⌐│ ◌꜠♇☺ ─

≢↓╣╩ ⌐∆╢ ⱪ꜡◓ꜝⱶ─№╢ ╙№╢ ─ ─ ◌꜠♇☺╩

⇔⁸ ─ ╩ √ ⅜ ≢ ⱪ꜡◓ꜝⱶ╩ ≢⅝╢⁹   

 

69 Lƴ ǘƘŜ ǎƘŀǊƛƴƎ ŘƻŎǳƳŜƴǘ ƻŦ 5±9¢ ŦƻǊ ǘƘƛǎ ǊŜǇƻǊǘΣ ǘƘŜǊŜ ŜȄƛǎǘ ΨфҌпΩƳƻŘŜƭΤ ƘƻǿŜǾŜǊΣ ōȅ ƻŦŦƛŎial documents there is only the official proposal from 
MOLISA for the bridge education to college level (which mean the 9+5 model), which having 9+3 level (bridge education to Intermediate 
vocational education level) and 9+5 level (bridge education to college level). We may understand that 9+4 is a special case of 9+5 program, 
ŀǇǇƭȅƛƴƎ ŦƻǊ ǎǘǳŘŜƴǘǎ ǿƘƻ ŘƻƴΩǘ ƘŀǾŜ ŘŜƳŀƴŘ ǘƻ ƎŜǘ ǳǇǇŜǊ ǎŜŎƻƴŘŀǊȅ ŜŘǳŎŀǘƛƻƴ ŘŜƎǊŜŜΦ 
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2.1.3  ─ ה ┼─   

2019≢│ ╩ ─ 20 ≤∆╢↓≤⅜ ↕╣≡™╢⁹ ⌐

│ 14 15 ≢ ⇔≡™╢⅜ │ 10 ≢ ⌐ ⇔≡™╢⁹ 

32. ה   

 

Source: GSO, 2020 

─ │ 2013 11 ─ No.29- NQ/TW⌐ ─ ╩ ╢═⅝≤

™℮ ⅜№╢⁹2015 ≢│ ≤ TVET╩ ↑∏⌐⁸ ─ ≤⇔≡

╡ ≡╢≤⇔≡™╢⁹⇔√⅜∫≡⁸ ≤ TVET ┼─ │ ≢ ╕∫≡ↄ╢⁹  

(a) ┼─    

─ ⌐⅔™≡│ ⅜ ↄ╩ ╘⁸ 70│ ╙ ↕™ 2016

─ 1.1 ⁸ ─ 6.1 71⁹GDP 0.33 │ ╛ ⌂

⌐ ↄ ┌⌂™⁹ ┼─ │⁸ ⌂≥─ ╛ ╩ ∆╢↓≤

⌂ↄ⁸ ≢ ╕╡ ↕╣≡™╢⁹ 

⇔≡ ⌐⅔™≡│⁸ ⌐ ∆╢ ─ GDP │╦∏⅛ 0.4 2018

≢№╡⁸ ≢─ ⅜ ™ 2018 67.9 72⁹ ≢│ │

 160 22 ⁸ │  620 ≢№╢⅜⁸ⱬ♩♫ⱶ≢│ ─ ⅜ ™

─ 84 ⅜ ⅝™⁹↓╣╠─↓≤⅜⁸ⱬ♩♫ⱶ⅜⁸ ─ ≤ ─

√╘ ─ ╩ ↄ ╘≡™╢ ⌐№╢≤™ⅎ╢73⁹ 

 

70 Tertiary education is defined as from ISCED5 to above level  
71 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
72 OECD: https://gpseducation.oecd.org/CountryProfile?primaryCountry=JPN&treshold=10&topic=EO  
73 National Council for Education and Human Resources Development 
      http://hoidongquocgiagiaoduc.moet.gov.vn/tintuc/Pages/default.aspx?ItemID=5622 

https://gpseducation.oecd.org/CountryProfile?primaryCountry=JPN&treshold=10&topic=EO
http://hoidongquocgiagiaoduc.moet.gov.vn/tintuc/Pages/default.aspx?ItemID=5622
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33.  GDP 2016  

 

Source: World Bank, 2020  

ↄ─ ≢ √╡GDP│ √╡ ─ 2 ∞⅜⁸ⱬ♩♫ⱶ≢│ 3.4

≢№╢74⁹ 

34.  ⱬ♩♫ⱶ─ ┼─  

 2004 2011 2015 

% of public expenditure on HE/ Gross Domestic Product  0.33 0.24 0.24 

% of public expenditure on HE/ Total Government Expenditure  1.16 0.83 0.80 

% of public expenditure on HE/ Total Government Expenditure on 

Education 

6.80 4.76 4.41 

Source: World Bank, 2020  

─ │ ↕™⅜⁸ │ ≢№╢⁹ ⁸ ─ ≢ ⅜

⅝ↄ ⅜╡ ─ ╛ ─ ─ ⅜ ↕╣≡™╢75⁹ ⁸ ╩

╘╛∆ↄ ⌂ ╩ ≢⅝╢ │ ╠╣╢⁹ 

  

 

74 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (020) 
75 Võ and Laking (2019), An institutional study of autonomisation of public universities in Vietnam  
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35.  √╡ ≤ 1 √╡ GDP ( ♪ꜟ)  

 

Note: Government expenditure per student is the average general government expenditure (current, capital, 

and transfers) per student in the given level of education, expressed as a percentage of GDP per capita. 

Most spending in education is devoted to salaries for teachers and other staff as well as other core 

services  (school buildings, teaching materials, books and administration). At the tertiary level, however, 

other services, particularly research and development activities (R&D), also constitute a large slice of 

expenditure and ancillary services 76.  

Source: OECD, World Bank 

(b)  ─ TVET⌐ ∆╢  

TVET─ │ ≢№╢⁹ ה ◦☻♥ⱶ⌐╟╢≤ 2019 ◦☻♥ⱶ

─ TVET │ 21 3420 VND ⁸∕─℮∟ ⅜ 5 1467 VND⁸

⅜ 16 1953 VND≢№∫√⁹2020 3 31 ─ 2020 ╙╡≢│ 17 7088

VND 4 4307 VND⁸ 13 2,780 VND ≢№∫√⁹ 

TVET─√╘─ │⁸ ⁸ ⁸ ⱪ꜡◓ꜝⱶ─ 3 ⌐ ↕╣≡™

╢⁹2016 ⅛╠ 2020 ─ ⌂ ⱪ꜡◓ꜝⱶ│⁸₈ ⱪ꜡◓ꜝⱶ₉≤

₈ ⱪ꜡◓ꜝⱶ₉≢№╢⁹ 

1600/QĐ- TTg77₈ ⱪ꜡◓ꜝⱶ₉⌐│₈ ─ ₉⅜

№╢⁹ ⁸ 899/QĐ- TTg78₈ ⱪ꜡◓ꜝⱶ₉│ 3 ≈─ⱪ꜡☺▼◒♩╩

╪≢™╢⁹∕─ ⌐₈VET─ ─ ₉ⱪ꜡☺▼◒♩⅜ ╕╣≡⅔╡⁸ ⱪ꜡◓

 

76  Organisation for Economic Co-operation and Development (OECD): https://www.oecd-ilibrary.org/docserver/eag_highlights-2012-16- 
en.pdf?expires=1635195665&id=id&accname=guest&checksum=1373DB18BC405D21DF969DA54B965740 
77 5ŜŎƛǎƛƻƴ bƻΦ мсллκv7-TTg, issued by the Prime Minister, issued on 16th August 2016  
78 5ŜŎƛǎƛƻƴ bƻΦ уффκv7-TTg, issued by the Prime Minister, issued on 20th June 2017  
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ꜝⱶ─ VETⱪ꜡☺▼◒♩⌐ ∆╢ ─ 64 ⅜ ⱪ꜡☺▼◒♩₈VET─ ─ ₉⌐

↕╣⁸2016 ⅛╠ 2018 ⌐⅛↑≡ │ 2 ⌐ ╛↕╣≡™╢⁹ 

36. ⱪ꜡☺▼◒♩⌐ ∆╢ ⱬ♩♫ⱶ♪fi  

 

Source: Vietnam VET Report 2018, National Institute for VET  

│⁸ ⁸ ⁸ ⌂ ⁸ ה ⁸ ⌐ ⌐ ⁹2017

⌐ ∆╢ No.46/2016/QD- TTg≢│⁸ ה

─ ≤⇔≡⁸ No.59/2010/QD- TTg⅛╠ 1.76 ↕∑╢≤⇔⁸ ⌐⁸

ה ⌐ ⇔≡™╢↓≤⅜ ™ ⌐≈™≡│ №√╡ ╩ ─

1.56 ⁸ - ⌐≈™≡│ ─ 2.22 ≤⇔√⁹  

TVET─ │ ⅜ 60 ╩ ╘╢╒⅛⁸ ⁸ ⁸ODA⌂≥∞⅜⁸ ⁸

─ ⅜ ⌐№╡⁸ ─ ╩ ↕∑╢√╘─ ה ⅜ ⌐⌂∫≡™╢⁹

╕√⁸ ⌐ ∆╢ ─ │ ↕ↄ⁸ ─ ╩ √⇔≡™⌂™⁹ 

2.2  HE ⁸ ⁸   

2.2.1  ─  

2021 9 ⁸MOET ⌐№╢ ה │ 278 ⁸ ◌꜠♇☺│ 24 ≢№╡⁸

⅜ ™⁹ ≢│ ≤ ⌐╒≤╪≥─ ⅜ ⇔≡™╢⁹ │ ⌐⁸

│ ⌐ ∫≡™╢⁹ 

37.    

Classification  Number of HEIs North Central  South 

Number of HEIs 278 142 49 87 

Public HEIs  211 116 38 57 

Private HEIs  67 26 11 30 

Source: Research team consolidate from MOET data  
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╒≤╪≥─ │ⱬ♩♫ⱶ ה ─ ⁸Ɫⱡ▬ 137 ≤ⱱכ♅Ⱶfi 52 ⌐

⇔≡™╢⁹Ɫⱡ▬─ │⁸ⱬ♩♫ⱶ ─╒╓ ╩ ╘╢⁹

⅛╠♄♫fi 13 ⁸ⱨ◄ 12 ⁸Ᵽ◒♬fi 9 ⁸♃▬◓◄fi 9 ⌂≥╙

⅜ ™⁹ ⌐≈™≡│ 67─℮∟ 29⅜Ɫⱡ▬≤ⱱכ♅Ⱶfi ⌐

⇔≡™╢⁹ 

╩ ↑╢ ≢│ ⅜ ≢⁸ ≢ ─ ⅜№╢⁹ 

38.  2021 9  

 

 

Source: Research teamΐs synthesis from MOET data 79 

  

 

79 MOET - https://moet.gov.vn/giaoducquocdan/giao-duc-dai-hoc/Pages/tin-tuc.aspx?ItemID=7503 

https://moet.gov.vn/giaoducquocdan/giao-duc-dai-hoc/Pages/tin-tuc.aspx?ItemID=7503
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278 ─℮∟⁸ MOET⅜ ⇔≡™╢─│ 119─╖≢№╡⁸ │⁸

⁸ ⁸ ⌂≥ ─ ─ ⌐ ⅛╣≡™╢⁹ 

  

MOET 119 

Ministry of Defence  22 

The Government 17 

Ministry of Culture, Sports and Tourism  13 

Ministry of Health  11 

Ministry of Industry & Trade  9 

Ministry of Public Security  8 

Ministry of Finance  4 

Ministry of Transport  4 

Ministry of Agriculture and Rural Development  4 

Ministry of Agriculture and Rural Development  4 

Ministry of Construction  4 

Other Ministries, Institutes, Associations  54 

Foreign Organizations  5 

⁸↓╣╠─ │⁸ ⌐≈™≡│ MOET─ ╛ ⌐ ℮⅜⁸ ╛

⌐ ⇔≡│⁸ ⅜ ∆╢ ─ ⌐ ⅛╣≡™╢⁹↓─↓≤⅛╠

↔≤⌐ ⅛╠─ ⌐ ⅜ ∂≡™╢80⁹ ─√╘─ ─ ⌐

≈™≡│⁸ ⌐ ∂√⁸ ╛ ⌂≥⌐╟╢ ⇔™ ⌐ ™⁸ ╩ ⇔

╩ ∆╢ ⅜ ≢№╢≤ ⅎ╠╣╢⁹  

∕─ ⁸ ─ ⸗♦ꜟ⌐ ∫≡⁸ ─ ⅜ ≤ ⇔≡ ↕╣≡™╢⁹

≤ ─ │⁸ ה ─ ┘ ה ⌐ ⇔≡⁸

╩╙√╠∆ ⅜№╢⁹ 

2.2.2  ─ ≤   

(a) 2011 ⅛╠ 2020 ⌐⅛↑≡─ ─  

2018 2012 ─ ⌐ ∆╢ │⁸ ─ ⁸ ─

⁸ ─ ╩ ⇔⁸ ─●Ᵽ♫fi☻╩ ∆╢⌂≥─⁸ ⌂

╩⌂∆╙─≢№╢⁹ 

 

80 Online newspaper of Vietnam State audit: http://baokiemtoannhanuoc.vn/giao-duc/ngan-sach-cho-giao-duc-dai-hoc-can-duoc-phan-bo-
theo-don-dat-hang-cua-nha-nuoc-140037 
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─ │ ─ 9≈≢№╢⁹ 

1.  ─ ⌐№√∫≡│⁸ ─√╘─ ─ ⌐ ╩

≡╢╙─≤∆╢⁹  

2.  ─ ⌐ ∆╢ ≤ ⌐№√∫≡│ ⁸ ⁸ ─

⌐ ≠⅝⁸  (R&D) ⁸ ה ─ ⁸ ─ ⁸ ┼

─ ⌂≥─ ≢⁸ ∆╢⁹ ⌐│⁸ ⁸ ⁸ ⌂≥⁸

≢ ─ ≤▬fi☿fi♥▫Ⱪ╩ ⅎ╢⁹ 

3.  ⅔╟┘ ⌂ ╩ √∆ ─ ╩ ℮⁹ ™ ╩ ≈ ─

⌐ ╡ ╗ ⁸ ⌂ⱪ꜡◓ꜝⱶ╩ ⇔⁸ ה ─

⌐ ∆╢ ─ ╩ ∆╢⁹  

4.  ─ ╩ ∆╢⁹ ⁸ ⁸ ╩ ╗ ─

╩ ⇔⁸ ₁⌂ ─כ♄ꜟⱱ◒כ♥☻╛ ╩ ≡⁸ ─ ╩ ∆╢⁹ 

5.  ─ ⌐⅔↑╢ ≤▪◌►fi♃ⱦꜞ♥▫╩ ∆╢⁹ 

6.  ≤ ─ ⁸ ה ≤─ ╩ ∆╢⁹ ≤

⅔╟┘ ≤─ ╩ ╘⁸ ┼─ ─ ╩ ∆╢⁹ 

7.  ☻◐ꜟ─ ⁸ ⌐ ╛ ─ ≢№╢ ╩ ⁸ ∆╢

╩ ⅎ╢⁹ 

8.  ─ ≤ ⁸▪◒☿◦ⱦꜞ♥▫╩ ↕∑╢⁹ 

9.  ⌐⅔↑╢ ⌂ ≤ ╩ ∆╢⁹  

ה ↕╣√ ⌂ │ ─ ╡⁹   

ü ╛ ⸗♦ꜟ─ ╩ ╘⁸ ─ ╛ ⌐ ∂√ ╩

╢√╘─ ╩ ╛⇔ ╩ ∆╢ 

¶ ─ ⁸ ⁸Ɽכ♩♃▬ⱶ ⁸ ⌂≥⁸↕╕↨╕⌂ ─

─ ↑╩∆╢⁹  

¶ ≤ ─ ╩ ⁹ 

ü ─ ⅔╟┘ כ♃◒☿ ─  

¶ │⁸ ─ ≤ ─ ≢⁸ ⁸ ⁸ ⁸ ⁸

⁸ ⌐≈™≡⁸ ╠ ╩ ℮↓≤⅜≢⅝⁸ ╩ ℮⁹  

¶ ⌐ ╩ ∆╢⁹ ─ ⁸ ╩ ╗ ─

⁸ ⁸ ─ ⁸ ה ⁸ ⁸ ה ⁸ ⌐ ∆

╢ ⁸ ה ─ ⁸ ⁸ ─ ⁸ ⁸ ⁸

┼─ ⌐ ∆╢ ⌂≥⁹ ⌐⁸ ─ ⅜ ─ⱷfi

Ᵽכ⌐ ╦╢↓≤⅜≢⅝╢╟℮⌐⌂∫√↓≤│⁸ ⌐ ─

╩ ⅎ⁸ ─ ╩ ╠∆≤ ⅎ╠╣╢⁹  
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¶ ─ ⌐ ℮⁸ ⁸ ≤ ─Ᵽꜝfi☻ ⁹ ─

─ ⁸ ─ ⁹ 

¶ ─╟╡ ⌂ ⁸ ה ─⧵ה

⌂ ─╠⅛☻ⱦכ◘ ⁸ ה ─ ⁸ ─ ╘╢ ─ ⌐ ∆

╢ ה ה ⅛╠─ ™⁸ ⅛╠─ ⁸ ⁸

⁸ №╢ ⁸∕─ ⁸ ⁸ ה ⅛

╠─ ה ⁸ ─ №╢ ⌂≥⁹ 

ü ─ ה ↑─ ╛ ה ≤─ ⌐  

¶ ⅜⁸ ⌐ ₁─ ╕√│ ⌂ꜝfi◐fi◓◦☻♥ⱶ╩ ⁸

∆╢↓≤⅜≢⅝╢↓≤≤∆╢⁹ 

¶ ꜝfi◒ ↑─ ⁸ ⁸ ╩ ∆╢↓≤⌐╟╡ ⁸ ⁸ ╩

∆╢↓≤╩ ≤⇔≡⁸ ⱬ♩♫ⱶ─ ⅜ ─ꜝfi◒ ↑╩

℮↓≤╩ ∆╢⁹  

ü ⌐⅔↑╢ ה ╩ ∂√ ⁸ ─ ┼─ ⁸

─  

¶ ⌐⅔↑╢ ⌐ ∆╢ ╛▬fi☿fi♥▫Ⱪ─  

¶ ≤─ ה ┼─ ─  

¶ ⌐ ∆╢ ─  

(b) 2011 ⅛╠ 2020 ╕≢─ ≤  

2011 ⅛╠ 2020 ⌐⅛↑≡─ │ ⌐ ⌂ ≤™ⅎ√⁹ 

¶ ─ ≤ ─ ⌐ ↑√ ─ (1)

≤ ─ ⁹ ≤ ─ ⅜

↕╣√ (2) ⌐⁸ ≢─ ╛ ─ ─ ╩

⌐⇔√ ⌂≥⁸ ₁⌂ ─ ⁹ 

¶ ╩ ─ ⌐ ⅎ╢ ⅜ ⌐ ╩ ≡╠╣╢╟℮⌂

◦☻♥ⱶ─ ╩ ∆╢⁹↓╣⌐╟╡⁸ ─ ⁸ ⁸ ╩

╖⁸ ┼─ ⌐⅔™≡ └≤╡─ ≤ ╩ ∆╢↓≤⅜≢⅝╢⁹ 

¶ ─ ⅜ MOET─ ╘╢●▬♪ꜝ▬fi⌐ ≠ↄ ╩

⇔⁸ ╩ ∂≡ ╩ ∆╢⁹ ⌐ ∆╢ MOET─ │

ASEAN Ⱡ♇♩꞉כ◒ AUN- QA ─ ≤ ⌐ ⇔≡™╢⁹ 

¶ ─ ↕╕↨╕⌂ ╛ ⅛╠─ ╩ ┘ ╖⁸ ─ ⅜

╩ ↑╢ ─ ≤⁸ ─ ⌂ ╩ ∂√ ─ ╩ ╢⁹ 
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¶ ─ ⌐ ↑√ ─ ─ ⅜

↕╣⁸ ─ ⁸ ⁸ ╛ ─ ה ┼─ ה

⅜ ⌐≈⌂⅜∫√≤↕╣≡™╢⁹ 

─ ⁸ ⁸ ─ ⌐ ↑√ ─ ≤™℮ 2011 ⅛╠ 2020

⌐⅛↑≡─ ⌐ ⇔⁸ │ ⌐ ≢№∫√≤™ⅎ╢⁹  

─ │ ─ ⌐ ⅝ↄ ⇔√ 

¶ 2011 2019 ─ ⌐⁸ ─ │ 1.6 ⌐⁸ │ 1.6 ⌐ ⇔√⁹

⌐⁸ ╩ ∆╢ │ 3.3 ⌐ ⇔√81⁹ 

¶ 2015 ⅛╠ 2020 ─ ⌐⁸ │⁸ ─ ╩ ╛⇔⌂⅜╠⁸

47 ─ ╩ⱬ♩♫ⱶ─ ⌐ ⇔≡™╢ MOET⁹╕√⁸

─ ≤─ ⱪ꜡◓ꜝⱶ╙ ⅎ⁸ ╙ ↕╣√⁹ 

─ ─ │ ⌐ ⇔≡™╢ 

¶ 2020 ╕≢⌐⁸404─ ⱪ꜡◓ꜝⱶ⅜ MOET⌐╟╡ ה ↕╣√⁹

48 192ⱪ꜡◓ꜝⱶ⁸ 36 212ⱪ꜡◓ꜝⱶ  

¶ ─ ╩☼כ♬≥ ∆╢√╘⌐⁸ ─ ≤⁸ ╩ ≤

∆╢ ⌐ ⇔≡⁸MOET⅛╠─╟╡ ⌂●▬♪ꜝ▬fi⅜ ↕╣√⁹ ─ⱪ

꜡◓ꜝⱶ│⁸ ⇔™ ╛ ⌐ ∆╢√╘⁸ ⌂ↄ≤╙ 2 ↔≤⌐ ∆↓≤⅜

↑╠╣≡™╢⁹ 

ה ¶ │ ╩ →≡™╢⁹2009 2018 ─ ⌐⁸Scopus⌐ ↕╣√

─ │⁸1,764 ⅛╠ 8,234 ┼≤ 4.7 ⌐ ⇔√82⁹

─ ≢│⁸Scopus⌐ ⅜ ↕╣√ ⌐ⱶכ♅ ⇔≡⁸5,500 8,800

♪ꜟ─ ╩ ⇔≡™╢⁹ ⌐№╢ ™ↄ≈⅛─ │⁸

⌂ ⌐ ↕╣√ │ 2014  2016 ─ ⌐

╛ │ 2013  2015 ─ ⌐ 3 ⌐⅔™≡ ╕⇔™

╩ →≡™╢⁹ 

¶ ─ ─☼fi⸗◦הꜞ꜠▪◒▪◒ QS83 ꜝfi◐fi◓ QS 2018 ≢

─ⱬ☻♩ 1000ꜝfi◐fi◓⌐ⱬ♩♫ⱶ≢│ ╘≡ⱬ♩♫ⱶ ⱱכ♅Ⱶfi

≤Ɫⱡ▬ ─ 2 ⅜ꜝfi◒▬fi⇔⁸2019/11/27 ⁸ⱬ♩♫ⱶ│▪☺▪─♩♇ⱪ 500

13,578─ ⌐ 8 84 ⅜ ↕╣≡™╢⁹ 

 

81 Tap chi lich su dang (Journal of Party History) ς !ǳƎǳǎǘ нлнмΣ άIƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴ όнлмм ς 2020) ς wŜǎǳƭǘǎ ŀƴŘ [Ŝǎǎƻƴǎ [ŜŀǊƴǘέΣ tƎΦ то-80 
82 https://dantri.com.vn/giao-duc-huong-nghiep/10-nam-so-luong-cong-bo-quoc-te-cua-viet-nam-tang-gan-5-lan-20190115081238291.htm 
83 The 11 indicators used to compile the QS Asia University Rankings include: (1) Academic reputation (30%), (2) Employer reputation (20%), (3) 
Faculty/student ratio (10%), (4) International research network (10%), (5) Citations per paper (10%), (6) Papers per faculty (5%), (7) Staff with a 
PhD (5%), (8) Proportion of international faculty (2.5%), (9) Proportion of international students (2.5%), (10) Proportion of inbound exchange 
students (2.5%), and (11) Proportion of outbound exchange students (2.5%) 
84 MOET website 
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(c) 2045 ╕≢─ⱦ☺ꜛfi≤ 2021 2030  

₈ 2045 ╕≢─ⱦ☺ꜛfi≤ 2021 2030 ₉ 85 │⁸ ─ ≤

─ ⁸ ─ ⁸ ┼─ ⌐ ╩ ™≡™╢⁹ 

MOET│⁸ ─ ⌂⁸ ⅛≈ ⌂ ╩ ∆╢√╘─ ╩

⌐≡ ⇔≡™╢⁹↓─ │₈ ─ ₉─ ⌐ ↑√ ─◄◖◦☻♥ⱶ

╩ ∆╢↓≤⌐ ™ ╩ ≡≡⅔╡⁸∕╣│⁸" ≢⁸ ⌂ ≢ ↕╣⁸ ⁸

⁸ ⌐ ≢ ╩ √⇔⁸ ™ ╩ ≈ ─ ≤ ה

⌐ⱪꜝ☻─ ╩ ⅎ╢↓≤⅜≢⅝╢ ─ ≤™℮ ≢ ╣√ ╩ →╢♄▬♫Ⱶ♇

◒⌂  "≤ ↕╣≡™╢⁹86 

ü ₈ 2021 2030 ₉│ ─ ≈─ ⅛╠⌂╢⁹ 

─  ₈ ה ─ ⌐ ∆╢ⱴ☻♃כⱪꜝ

fi 2021 2030 ₉ 87 

¶ │⁸ ─ ─√╘─

╩☼כ♬ √∆ ⌂ ─ ─ ╩∆╢≤≤╙⌐

⁸ ─ ⁸ ─ ⁸ ⁸ ⁸

─ ╩ ╢ 

¶ ⅔╟┘ ⌂ ה ─  

¶ ≢ ⌂ ╩ ⇔⁸╟╡ ⅛╣√ ⌂ ⁸

─ √╣√ ≤∆╢ 

V ─ ─  

V ↔≤⁸╕√ ≢─ ≤   

─  

 

¶ ┼─ ╩ ↕∑╢√╘─ ─

 

¶ ─ ⅛╠ ┼─ ╩ ∆╢√╘─ ╩  

─♦☺

♃ꜟ  

 

╟╡ ⅜ ↄ♄▬♫Ⱶ♇◒⁸⅛≈ ה ⌂

─ ≤ ─ ™ ─ ⌐ ↑⁸ ⁸

⁸ ─№╠╝╢꜠ⱬꜟ≢ ─♦

☺♃ꜟ ╩ ∆╢↓≤ 

 

  

 

85 According to the recent announcement of MOET on 31st 5ŜŎΣ нлнмΣ ǘƘŜ ŘǊŀŦǘ ƻŦ άHE Development Strategy 2021 ς нлол ǿƛǘƘ Ǿƛǎƛƻƴ ǘƻ нлпрέ is 
stilƭ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ ŎƻƳǇƭŜǘƛƴƎ ŀƴŘ ŜŘƛǘƛƴƎ ƛƴ ǘƘŜ ŀƭƛƎƴƳŜƴǘ ǿƛǘƘ DƻǾŜǊƴƳŜƴǘΩǎ ǘŀǊƎŜǘǎ ŀƴŘ ŜȄǇŜǊǘǎΩ ƻǇƛƴƛƻƴǎ 
86 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
87 Decision 209 QD-TTg issued on February 17, 2021  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
77 

ü ─ 10 ─ ≢ ↕╣╢ │⁸╕∏ 5 ─ ≤⇔≡ ↕╣

≡™╢⁹  

₈  2019 2025 ₉─ ⌐ ∆╢ 2019 1 No.69/QD- TTg⌐

⅔™≡⁸ ⌂ ╩⁸ ⁸ ⁸ ─ ╩ ╘⁸ ☻◐ꜟ─ ⌐ ∆╢

╩ √⇔⁸▬ⱡⱬכ◦ꜛfi ≤ ╩ ≡⁸ ⅔╟┘ ꜠ⱬꜟ≢ⱬ♩♫ⱶ─

╩ ↕∑╢↓≤⁸≤ ⇔≡™╢⁹↓─ │⁸ ─ KPI ≤⇔≡

↕╣≡™╢⁹ 

39.₈ 2019 2025 ₉  

Key development indic ators  Till 2025  

Regarding the quality of HE graduates  

Percentage of HE graduates meet the program learning outcomes and ready 

to participate in labor market  
100% 

Regarding quality assurance  

Percentage of faculty members with master qualification  100% 

Percentage of faculty members with PhD qualification  At least 35%  

Percentage of HEIs qualified for domestic quality assurance  100% 

Percentage of HEIs qualified for reputable international quality assurance  At least 10%  

Percentage of HE programs qualified for domestic or international quality 

assurance 
Above 35% 

Regarding institutional autonomy  

Percentage of HEIs achieving institutional autonomy and accountability  100% 

Regarding international integration  

Percentage of HEIs utilizing open source of reference and curriculum 

shared by internationally reputable HEIs  
100% 

Percentage of HEIs having student/ teacher exchange programs with other 

regional and international HEIs  
Above 70% 

Percentage of HEIs which offers programs among the 8 majors that are 

mutually recognized among ASEAN members completing the procedure for 

credit transferring with other HEIs in the region , including Architecture, 

Technical Consulting, Nursing, Medical Practice, Dentist, Tour ism, 

Auditing, and Surveying  

Above 70% 

Number of HEIs in the Asia top 100 best HEIs by reputable ranking system  At least 2  

Number of HEIs in the Asia top 400 best HEIs by reputable ranking system  At least 10  

Number of HEIs in the world top 1000 best HEI s by reputable ranking system  At least 4  

Regarding scientific research, technology transfer and community service activities  

Percentage of HEIs having at least 3 annual research projects with 

international partner(s)  
Above 30% 
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Key development indic ators  Till 2025  

Percentage of HEIs having at least 2 annual research or technology 

transfer projects with domestic or international partner(s)  
Above 50% 

Number of scientific journals by domestic HEIs meeting the regional and 

international standards of ASEAN and the world  
At least 10  

Regarding curriculums  

Percentage of domestic HEIs applying foreign curriculum and reference 

materials  
Above 50% 

Percentage of curriculum designed to meet the demand of labor market and 

socio - economic development 
100% 

Source: Decision 69/QD - TTg issued by the  Prime Minister on January 15, 2019 regarding the 

approval of the Plan for HE Quality Development 2019 Έ 2025 

(d) 2019 2025 ⌐≈™≡  

₈ 2019 2025 ₉│⁸ ₁⌂ ≢ ⌂▪ⱪ꜡כ♅╩ ⇔≡™╢⁹ 

ü ─ ♩ⱴⱠ☺ⱷfiכ♃◒☿≥ ⌐ ↑√╟╡ ⌂  

V ⌂ ⱴⱠ☺ⱷfi♩⸗♦ꜟ─ ⁸ ⁸  

V ─ ה ─   

V ⌐╟╢ ⌂   

V ⌂ ─ ה  

V ╣─ⱪ꜡◓ꜝⱶ⁸ ─ ⌐ ╦⌂™ⱪ꜡◓ꜝⱶ─   

ü ה ─ ─  

V ╩ ≤⇔√ ─  

V ⌐ ∂√ ⁸ ╛ ⱪ꜡◓ꜝⱶ┼─ ╩ ∂√⁸

┘ ┼─   

V ⅜ ™ ╩╟╡ ↄ ∆╢ ─  

ü ─√╘─   fiꜛ◦כꜙꜞ♁⌂

V ─ ─   

V ≢ ↕╣╢ ⌂ ─ ╛⁸ ה ⌐

⅔↑╢ ─ ≤⌂╢₈ ₉   

V ─ꜞ♁כ☻ ≤ ─   
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ü ─ ⱪ꜡◓ꜝⱶ╩ ⇔⁸ ─ ⌐ ∂√ ╛

─ ╩ ╛∆⁹○fiꜝ▬fi╛ ╩ ╗↕╕↨╕⌂ ⸗♦ꜟ─ ≤ ⌐

╟╢ ☿fi♃כ─  

ü ─√╘─♦כ♃ ≤ ╩ ℮◦☻♥ⱶ─   

ü ה ⁸ ─  

2.2.3  ─  

₁⌂ ─ ⌐⅔™≡⁸ ╩ √∆ ™ ╩ ∫√

─ ⅜ ═╠╣≡™╢⁹ 10 ⌐⅔↑╢ ≤ │ ⇔ↄ ↕╣≡│™╢≤│™ⅎ⁸

2020 ╕≢─ ≤⇔≡™√ ⌐│ ≢⅝≡™⌂™⁹ ⅜ ≢ ⅜ ™ ⌂

│⁸₈ ⅝─ ™ ⌐ⱪ♇◦כ♄כꜞ─ ∆╢ ⅜№╢₉≤™℮ ≤⁸₈

─ ™ ─ ⌂ꜟⱣכ꜡◓⁸ ┼─ ⅝⁸ ─ ₉⌂≥─ ─ ≢№

╢88⁹ ─ ─ │⁸₈ ⁸ ⁸ ⁸≈⅞│⅞∞╠↑≢⁸

╩ ⅎ≡ ≢№╡⌂⅜╠⁸ ⌐ ⁸ ⁸ ⁸ ₉89≤╙ ↕╣≡™╢⁹ 

⁸ ⌐↓─ │ⱬ♩♫ⱶ─ ⌐≤∫≡⁸ ─ ─ ╣⌐⅔™≡⁸

√⌂ⱪ꜠כꜘכ≤⇔≡ ↕╣╢ ╩╙√╠∆╙─≢╙№╢⁹  

↓↓≢⁸ ╩ 9 ⌐ ∆╢⁹(a) ─●Ᵽ♫fi☻≤ ⁸(b) ─

≤▪◌►fi♃ⱦꜞ♥▫⁸(c)  (QA) ⁸(d) ⁸(e) ─♦☺♃ꜟ

╩ ≤⇔√ ⁸(f) ≤ ⁸(g) ≢─ ⁸(h) 

─ ⁸(i) √⌂ ⸗♦ꜟ─  

(a) ─●Ᵽ♫fi☻≤  

⌐ ∆╢ ─ ⌐╟╢  

─ ╖⅛╠ ╢≤⁸2018 ─ ─ ⌐╟╢ ─ ⅝⌂ ⌐╙⅛⅛╦╠

∏⁸ ∞⌐ │ MOET∞↑≢⌂ↄ⁸ ╛ ╩ ∂√ ⌂≥ ↄ─

─ ⌐╟∫≡ ↕╣≡⅔╡⁸ ≢ ⅜ ⇔≡™╢⁹ ─

⌐ ∆╢ ⌂╢ ⌐│ ⅜№╢⁹2018 ─ ≢ ↕╣≡™╢╟℮⌐⁸

─ ⌐≈™≡│ ⅜╟╡ ↄ─ ≤ ╩ ≈↓≤⌐⌂╢⁹⇔⅛⇔⁸

─ ─ ⌐№╢ ≤⇔≡ │⁸ ─ ⁸ ─

⁸№╢™│ ─ ≤™∫√ ⌐ ∆╢ ─ ⌐╙ ╦⌂↑╣┌⌂╠⌂™⁹

 

88 Hayden M., Le-Nguyen D.C. (2020) A Review of the Reform Agenda for Higher Education in Vietnam. In: Le Ha P., Ba Ngoc D. (eds) Higher 
Education in Market-Oriented Socialist Vietnam 
89 Phan L.H., Doan B.N. όнлнлύ LƴǘǊƻŘǳŎǘƛƻƴ ŀƴŘ CƻǊŜƎǊƻǳƴŘƛƴƎ ǘƘŜ ²ƻǊƪΥ ΨbŜǿΩ tƭŀȅŜǊǎΣ ΨbŜǿΩ 5ƛǎŎƻǳǊǎŜǎΣ ΨbŜǿΩ tǊŀŎǘƛŎŜǎΣ ŀƴŘ άbŜǿ CƭŀǾƻǳǊǎέΦ 
In: Le Ha P., Ba Ngoc D. (eds) Higher Education in Market-Oriented Socialist Vietnam 
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↓℮⇔√ ─ ─ │⁸ ─ ⌐ ∆╢ ╖╩╟╡ ⅛≈

⇔⁸ ─ⱪ꜡☿☻╩ ↕∑╢ ≤⌂∫√⁹ 

⌐ ∆╢ ─  

│⁸∕╣∙╣─ ╩ ∂≡⁸ ─ ≢ ⅛╠

╩ ↑≡™╢⁹ │⁸ ─ ╛ ≢│⌂ↄ⁸ ⌐ ⇔≡™╢90. 

√╡─ ╙⁸∕╣∙╣─ ⌐╟∫≡ ⌂╢ MOET ─ ─

√╡─ │ 900 ♪fi ≢№╢─⌐ ⇔⁸ ⅛╠ ↑ ╢Ɫⱡ▬

─∕╣│ 3,000 ♪fi ⁹ ⁸ ─ ─ ⌐╟╡

─ ⅜ ↕╣╢↓≤⅜ ↕╣╢╙──⁸ 10 ⌐ ↕╣≡™╢

─ ⌐ ∆╢ ⌂ ╩ ∆╢√╘⌐⁸ ─ ⅜ ≤↕╣╢ ╙№╢⁹ 

─ⱶ♥☻◦☻כⱬ♃כ♦√╣↕   

⁸│≡™≈⌐☻כⱬ♃כ♦─ ↕╣√ ◦☻♥ⱶ HEMIS ⅜

⇔⌂™⁹↓╣│ ⌐ ╢ ⅜ ↕╣≡™╢↓≤⅜ ⌐⌂∫≡™╢⁹ ─

⌐ ∆╢ │⁸MOET⁸GSO⁸ ─ ╩ ╗ ⌂╢ ↄ─ ⌐╟∫≡ ה

↕╣≡™╢91⁹ 

(b) ─ ≤▪◌►fi♃ⱦꜞ♥▫ 

⌐ ∆╢ 77/2014/NQ- CP 2014 ⌐ ≠⅝⁸2020 ≢

ⱬ♩♫ⱶ─ 171 ─℮∟ 23 ⌐ ┼─ ╩ ╘╠╣≡™╢⁹↓╣╠─

│ ╩ ⌐ ∆╢↓≤⅜≢⅝╢⁹∕╣⌐╟╡ │ ⇔≡ 800 2,000 ♪ꜟ

≤⌂╡⁸ ─ ─ ─ ─ 2 3.5 ≤⌂∫√92⁹↓╣⌐ ⇔≡⁸

⌐ ∆╢ ─ ≤∕─ ה ⁸ ─ ה ה ⌐ ∆

╢ ⁸ ה ☻ⱦכ◘─ ⌐ ∆╢  81/2021/ND- CP ⅜⁸ ⅔╟┘

╩ ⇔≡™⌂™ ≤⁸⇔≡™╢ ╒╓ ⌐ ⇔≡™╢ ⌐⅔↑

╢ ─ ─ ⌐ ⇔≡ ⇔≡™╢⁹ 

  

 

90 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
91 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
92 For example, according to Decree 81/2021/ND-CP, the tuition limit of school year 2021 ς 2022 in HE level in public HEIs that have not 
guaranteed recurrent expenditure and investment expenditure entirely ranges from 980 ς 1,430 VND thousand/student/month while that of the 
public HEIs that have guaranteed recurrent expenditure and investment expenditure entirely is 2,020 ς 5,050 VND thousand/student/month. 
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40. ─ ╩ ↑√ 2020  

No. University  Location  No. University  Location  

1 Hanoi University  Hanoi 13 University of Economics HCMC HCMC 

2 Foreign Trade University  Hanoi,  HCMC 14 HCMC University of Law HCMC 

3 National Economics University  Hanoi 15 Ton Duc Thang University  HCMC 

4 Thuong Mai University  Hanoi 16 HCMC Open University HCMC 

5 
Hanoi University of Science 

and Technology 
Hanoi 17 University of Finance & Marketing  HCMC 

6 
Vietnam National University of 

Agriculture  
Hanoi 18 

HCMC University of Technology and 

Education 
HCMC 

7 
Posts & Telecommunications 

Institute of Technology  
Hanoi 19 Industrial University of HCMC  HCMC 

8 Electric Power University  Hanoi 20 HCMC University of Food Industry  HCMC 

9 
University of Hanoi Industrial 

Textile  
Hanoi 21 Da Nang University of Economics  Da Nang 

10 Hanoi University of Industry  Hanoi 22 Tra Vinh University  Tra Vinh  

11 Hanoi Open University  Hanoi 23 
Can Tho University of Medicine 

and Pharmacy 
Can Tho 

12 
University of Economics -

Technology for Industries  

Hanoi & Nam 

Dinh 
   

Source: tuyensinhso.vn (HE enrollment portal) 93 

─ ╩ ╘╢↓≤╩ ≤⇔√⁸ ≤▪◌►fi♃ⱦꜞ♥▫ │⁸10 ⌐╦

√╡ⱬ♩♫ⱶ─ ─ ⱴ≤↕╣≡⅝√⁹כ♥⌂ ─ ⌂

⅛╠ ⇔╟℮≤∆╢↓─ │⁸ ─●Ᵽ♫fi☻≤ⱴⱠ☺ⱷfi♩⌐≈™≡─

╣⌐ ∫≡⅔╡⁸ ⌐≈⌂⅜╢╙─≢№╢⁹▬fi♃ⱦꜙכ╩ ∫√∆═≡

─ │⁸ ┼─ ⅜ ⌐ ↑√ ≤ ╩ ╖ ∆ ≢ ⅜

⇔≡™╢⁹ 

¶ ⁸ ⱪ꜡◓ꜝⱶ⁸Ɽכ♫♩כ◦♇ⱪ⌂≥⁸ ─ ⌐ ∆╢

─  

ה ¶ ─   

¶ ◖ꜝⱲ꜠כ◦ꜛfi╛▬♬◦▪♥▫Ⱪ⌐ ∆╢╟╡ ⌂   

⇔⅛⇔⁸(i) ╩ ↄ√╘─ ≤ ⁸(ii) ⅜ ⁸(iii) ⌂╢

─ ─ ⁸(iv) ⱪ꜡☿☻┼─ ⌂ ─ ⁸≤™∫√ ⅜ ∆╢⁹

⅛╠─ ⅜ ↕╣≡╙⁸ √⌐ ╩ ⅎ╠╣√ ⌐ ⅜ ╩ ╢ ⅜≢

⅝≡™⌂™ │ ⌐ ≤⌂╡⁸ ⱪ꜡☿☻─ ≤⌂∫≡™╢94⁹ 

 

93 HE enrollment portal - https://tuyensinhso.vn/ban-tin-cho-diem/danh-sach-23-truong-dh-cong-lap-thu-hoc-phi-cao-hon-2-35-lan-cac-truong-
cong-lap-khac-c28962.html  
94 Thi Tuyet Tran (2014) Governance in higher education in Vietnam ς A move towards decentralization and its practical problems, Journal of 
Asian Public Policy, 7:1, 71-82  

https://tuyensinhso.vn/ban-tin-cho-diem/danh-sach-23-truong-dh-cong-lap-thu-hoc-phi-cao-hon-2-35-lan-cac-truong-cong-lap-khac-c28962.html
https://tuyensinhso.vn/ban-tin-cho-diem/danh-sach-23-truong-dh-cong-lap-thu-hoc-phi-cao-hon-2-35-lan-cac-truong-cong-lap-khac-c28962.html
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⌐⁸₈ ↄ─ ⌐⅔™≡⁸™╦╝╢ ─ │⁸ ─ ─

⅜ ⌐⌂╢≤™℮ ≢⁸ ≤ ⅝ↄ ⇔≡™╢₉95⁹▬fi♃ⱦꜙכ⌐ ∂√

─℮∟⁸ ╩ ⇔≡™╢≤⇔≡™╢ ─ ≡⅜⁸ ⌐

⅔™≡ ╙ ⌂ │ ≢№∫√≤ ⇔≡™╢⁹╒≤╪≥─ ─ ⌂

│ ≢№╢⁹ ─ ─ │⁸ ⅛╠─ ╙№╡⁸ ─

─ ─ ─ ≤ ∆╢≤⁸⅛⌂╡ ™ ⌐№╢⅜⁸ ⅛╠─

─ ∟ ╡⅜⁸ ─ ⅝ → ╟╡ ≤⌂╢↓≤⅜ ↄ⁸ ⌐ ─ ⌐

⌂ ≢│⁸ ─Ᵽꜝfi☻⅜ ╣≡⇔╕℮↓≤⅜ ™⁹   

⇔⅛⇔⁸ ⅜╟╡ ⌐ ╩ ⌐∆╢ ∆═⅝⸗♦ꜟ╙ ∆╢⁹

↓╣╠─▪ⱪ꜡כ♅│™ↄ≈⅛─ ≢ ↕╣⁸ ⌂ ╩ ⇔≡™╢⁹↓╣╠─ │⁸

⌐ ℮ ─ ה ⌐ ∆╢ ⁸ ⁸ ─ ╩ ⇔

√╙─≢╙№╢⁹ ─ ≤⇔≡⁸ ⌐ 2≈─▪ⱪ꜡⁹╢№⅜♅כ 

ה ¶ ─ ⅔╟┘◖fi◘ꜟ♥▫fi◓◘כⱦ☻ 

¶ ⁸☻ⱳfi◘כ◦♇ⱪ 

⅜⁸ ╩ ╢↓≤≢⅝╢ │∕╣∙╣ ⌂╢⁹ ⁸ ⁸

⌐ ╖╩ ≈ │⁸ ⁸ ⁸∕─ ┼─ ⁸ ⁸ ⁸

⌐ ╖╩ ≈ │⁸ ⌂◖fi◘ꜟ♥▫fi◓⌐ ⇔≡™╢⁹ ╛☻ⱳfi◘כ⅛

╠─ ⌐│ ⌐ ⇔≡ ⅛⇔╠─ ╩ ∆╢ ⅜№╢⁹ 

▪◌►fi♃ⱦꜞ♥▫⌐≈™≡│ ─ ⅜ ╘╠╣╢ (i) ↕╣√ ─ ╖⌐

∫√ ─ ≤ ╩  (ii) ◌ꜞ◐ꜙꜝⱶ⁸ ⁸ ⁸

─  (iii) ⁸ ⁸ ⁸⅔╟┘ ⌐ ∆╢⁸ ⁸ ה

⌐ ∆╢◖fiⱪꜝ▬▪fi☻⌐≈™≡─ ⌂≥⁹⇔⅛⇔⁸ ⅛╠│₈ⱬ♩♫ⱶ─

│⁸ ≢ ≢⅝╢▪◌►fi♃ⱦꜞ♥▫─ ─ ╖╩ ⅎ≡™⌂™₉≤ ↕

╣≡™╢⁹ 

ה ─ ⅔╟┘◖fi◘ꜟ♥▫fi◓◘כⱦ☻⌐╟╢  

◌fi♩כ ≤ ─  

ↄ─ │⁸(i) ה ה ╩ ⅎ√ⱪ꜡─ ⁸(ii) ╛ ⌂

≥─ ╩ ⅛⇔⁸ ⌐ ╛ ⌐ ⇔≡ ─╟℮⌂ ≢ ╩☻ⱦכ◘⌐ ∆╢↓≤

⅜ ≢№╢ ⅔╟┘◖fi◘ꜟ♥▫fi◓ⱪ꜡☺▼◒♩⁸▬ⱡⱬכ◦ꜛfi⅔╟┘ ─ ⁹ 

↓─ │⁸ ╛ ⌐ fiꜛ◦כⱡⱬ▬ה ╩ ╘╢ ╩ ∆╢∞↑≢⌂ↄ⁸ ⌐

─ ה ⌐⅔™≡│⁸ ─√╘─ ⌂ ≤⌂╢⁹◌fi♩כ

≢│⁸ ⅜ⱷ◖fi♦ꜟ♃ ╩ ⇔⁸ ┼─ ╩ ⌐ ∆╢↓≤╩ ∆

╢√╘⌐⁸↕╕↨╕⌂◖fi◘ꜟ♥▫fi◓ⱪ꜡☺▼◒♩⅜ ↕╣≡™╢⁹╕√⁸ ─ ה ♅

 

95 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
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ⱶ│⁸כ ┼─ ⱪ꜡☺▼◒♩╙ ↄ ↕∑≡™╢⁹∕─└≤≈⅜⁸ ─

ⱷכ◌כ≢№╢ꜘfiⱴכ≤─ ≢⁸ ─ ╩ⱬ♩♫ⱶ─ ╛ ─╛╡ ⌐ ℮

╟℮⌐ ∆╢ⱪ꜡☺▼◒♩≢№╢⁹↓─╟℮⌂ │⁸ ╛ ⌐ ╖╩ ≈ ↄ─

≢ ╠╣⁸ ⌂▬ⱡⱬכ◦ꜛfi≤ ─ ─ ⌐╟∫≡⁸ ─ כ◘╛

ⱦ☻─ ╛ ╩ ↕∑╢↓≤⅜≢⅝╢⁹  

⁸ ⁸ⱦ☺Ⱡ☻ ⌐ ╖╩ ≈ ─ ⁸ ╛ ⌐ ∆╢ ▫♥ꜟ◘fi◖ה

fi◓ⱪ꜡☺▼◒♩⅜ ╪≢№╡⁸ ≢№╢⁹↓─ ≢ⱬ♩♫ⱶ╩ ∆╢ ─ ≈≢№╢

│⁸2011 ⅛╠ ה ╩ ⇔≡™╢⁹↓─ │⁸ ─ ⁸ ⱪ

꜡☺▼◒♩─ ≤ ⁸ ╛ ⁸ ─☻כ◖◓fi♬כ꜠♩─┼ ─ ⌂ ╩

∫≡™╢⁹↓─⸗♦ꜟ│⁸ ↄ─ ─ ≢╙ ⇔≡™╢⁹  

⅜ ≤⇔≡ ⌂ ≢№╢ ↄ─ ה ─ ≢│⁸ ─ ⅜ ─

╩ ╘⌂™≤⇔≡╙⁸ ╩ ∆√╘─ ≤⇔≡ ⅎ╢↓≤⅜≢⅝╢⁹ ⁸

╛ ─ ╛ ╩ ╘⁸ ≤⇔≡ ─Ɽⱨ◊כⱴfi☻╩ ↕∑╢√╘─ ⌂

≢№╢≤╙ ⅎ╠╣╢⁹  

 

╛☻ⱳfi◘כ≤─ ⌐╟╢   

ⱨꜟⱩꜝ▬♩ ─  

ⱨꜟⱩꜝ▬♩ │⁸▪ⱷꜞ◌─ꜞⱬꜝꜟ▪כ♠ ─ ⌐ ≠™√ ⇔√ ─ ≤⇔

≡⁸₈ ⌂ ⌐ ⌂ ─ ─√╘─ ╩ ∆╢₉ ►▼Ⱪ◘▬♩ ↓≤╩

⇔≡™╢⁹↓─ ╩ ∆╢√╘⁸ⱨꜟⱩꜝ▬♩ ≢│⁸ ─ ≢⁸ ה

⅛╠─₈◑ⱨ♩₉≤ ┌╣╢ ─ ╩╕↨╕⌂ ⁸◐ꜗfiⱭכfi╩ ™ ⇔≡™╢  

¶  

¶ ◐ꜗfiⱤ☻   

¶ ≢─ IT  

¶ ⌂ ─  

↓╣⌐╟╡⁸ⱨꜟⱩꜝ▬♩│ ─ 3 ─ 2 ╩ ╛ ≤™℮ ⌐☼כ♬⁸≢ ∂√

╩∆╢↓≤⅜ ≢№╢⁹╕√⁸₈◑ⱨ♩₉─ │⁸ ⌂◐ꜗfiⱤ☻─ ╛⁸ ⌂

─ ה ⁸ ⁸ⱨ▼꜡כ◦♇ⱪ⁸ ⁸ ─ ─√╘─ ≤⇔≡

↕╣≡™╢⁹ 

(c) (QA) 

─ ≢│⁸ ─ QA│ 5≈─ ⅜ ↕╣≡™╢⁹ 

¶ √⌂ ─ ╛ √⌂ⱪ꜡◓ꜝⱶ─ ⌐ ∆╢  

¶ ≢ ╘╠╣√ ╩ ∫≡™╢↓≤╩ ∆╢√╘─⁸ ╛ⱪ꜡◓ꜝⱶ─

─  

¶  
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¶ ⌐ ∆╢ ⌐╟╢ ─ ─ ⌐ ╦╣╢↓≤⅜

╙ ™  

¶ ┘ⱪ꜡◓ꜝⱶ─ ┘ ⌐ ∆╢ ─  

─ ◦☻♥ⱶ│⁸ ⌂ ⌐ ∆╢╟℮⁸ ₁⌂ ⅜ ╦╣≡⅝

√⁹ 

¶ 2014 ⅛╠ 2016 ─ 96,  4≈─ ⅜ ↕╣⁸ ─ ⅜

↕╣√⁹↓─ ⁸▪☿▪fi Ⱡ♇♩꞉כ◒ AUN- QA ⌐ ╦∑√ ─ ⅜

╦╣√⁹AUN- QA│⁸ EU ⁸♪▬♠ DAAD⁸♪▬♠

HRK ⁸ ENQA─ ≤ ╩ ↑≡ ↕╣√╙─

≢№╢⁹▪☺▪⁸ ⁸ ▪ⱨꜞ◌≢ ↕╣≡⅔╡⁸ ꜠ⱬꜟ⅔╟┘ ꜠ⱬ

ꜟ≢─ ╩ ⇔≡™╢97⁹2018 ∆═≡─ │⁸↓─ ⌐

╠⇔≡ ↕╣╢⁹ 

¶ ─ ⅜⁸ ⅔╟┘ⱪ꜡◓ꜝⱶ─ ⌐ ∆╢ MOET─

⅔╟┘ │⁸ ≤ ⇔≡™╢≤ ⅎ≡™╢⁹ ↄ─ │⁸ 2

─ ⌐⁸MOET⅜ ⇔√ ╛ ─ ⌂ ─™∏╣⅛⌐╟╢▪☿☻ⱷ

fi♩╩ ∆╢ ≢№╢⁹ ─√╘─ ≢▬fi♃ⱦꜙכ⌐ ∂√ ↄ─

─ │⁸MOET⅜ ∆ │⁸ ⌐ ─ ≢⁸ ─ ≤╖⌂⇔≡

™╢⁹ ╩ ∆╢√╘⌐⁸ ↄ─ ⅜ ⌐ ↕╣√ ─

╩ ⇔≡™╢⁹ 

10 ⌐╦√∫≡ ╩ ↑≡⅝√⌐╙ ╦╠∏⁸ⱬ♩♫ⱶ─ │⁸ ⅔╟┘

─ QA─●▬♪ꜝ▬fi≤⌂╢₈ ⌂ ─ⱨ꜠כⱶ꞉₉◒כ╩ ™≡™╢⁹  

¶ QA ─ ⅜ꜟכ♠ ⇔≡™╢⁹↕╠⌐⁸ ─√╘─ ─ ╩

⇔√╙──⁸ ↄ─ ─ ⅜ ≤⇔≡ ↕╣⁸ ╛

ⱪ꜡☿☻┼─ ה ─ ╩ ↄ ≤⌂∫√⁹ 

ה ¶ QA ⌐≈™≡│⁸ ≢ ↕╣≡™⌂™

⌐ ⅜№╢≤─ ⅜№╢⁹↓╣│ ⌐⁸ ─ ╛ ♃כ♦─╘√─ ⌐⅔

™≡⁸ ⅜ ™╢ ╛∕─ ה ⅜ ⌂╢↓≤⌐ ⇔≡™╢⁹∕─ ≤⇔

≡⁸ ─ ─ ⅜ →╠╣╢⅜⁸↓╣│ ⌐╟∫≡ ⅝ↄ ⌂╢↓≤

⅜№╢⁹ 

¶ ↄ─ ⅜⁸↓─ ה ╩ ╠─ ╛ ─ ╩ ↕∑╢√╘

─ ≤⇔≡ ⌐ ⌐ ╡ ╪≢™╢ ≢⁸ ∆╢ ╩ ≈↑≡™ↄ⇔

⅛⌂™≤∆╢ ╙ ™⁹  

 

96 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (Apr. 2020) 
97 AUN - http://www.aunsec.org/institutionallevel.php 

http://www.aunsec.org/institutionallevel.php
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─ ╛◌ꜞ◐ꜙꜝⱶ─ ⌐⅔™≡⁸ ─ ⅜ ╕∫≡™╢⁹  

¶ ↄ─ ≢│⁸ ≤─Ⱡ♇♩꞉כ◒╩ ⇔√╡⁸ ─

╛ ─ ⅛╠⌂╢ ╩ ⇔⁸ ⌐꜠ⱦꜙכ╩ ™⁸ ┼─

ⱨ▫כ♪Ᵽ♇◒╛ ╩ ↑≡™╢⁹ 

¶ √⌂ⱪ꜡◓ꜝⱶ─ ⌐ ⇔≡│⁸ⱪ꜡◓ꜝⱶ ⁸ ─ ⁸◦ꜝⱣ☻─

⇔⌐ ∆╢ ╩ ∆╢√╘⌐⁸ ─ ⅜ ↕╣≡™╢⁹∕─

≤⇔≡│ (i) ┼─ ─ ⱥ▪ꜞfi◓⁸(ii)ה ⁸ ─ ⁸

⅜ ∆╢☿Ⱶ♫כ╩ ⇔⁸ ─ ╛ ─ ⌐≈™≡ ╩ ╘

╢⁸⌂≥⅜№╢⁹╕√⁸ ─ⱪ꜡◓ꜝⱶ─ ⇔╛ ⌐≈™≡│⁸MOET─●▬♪ꜝ

▬fi⌐ ∫≡ 2 ↔≤⌐ ℮↓≤⅜ ↕╣≡™╢⁹ 

(d)  

─ │ ⇔⁸ ╙ ⇔≡™╢98⁹ 

¶ 2013 ⅛╠ 2020 ⌐⅛↑≡⁸ ─ │ 12 ⇔≡™╢⁹ 

¶ ─ ⌐ ╘╢ ─ │⁸2013 ─ 15 ⅛╠ 2020 ⌐│

30 ┼≤ ⇔√⁹ 

¶ ─ ⌐ ╘╢ ─ │⁸2013 ⅛╠ 2020 ⌐⅛↑≡ 53%⅛

╠ 60%⌐ ⇔√⁹ 

41. ─  

 

Source: MOET (2020) 99 

  

 

98 State Organization Journal (Ministry of Home Affairs) - https://tcnn.vn/news/detail/41635/Thuc-trang-doi-ngu-giang-vien-cac-truong-dai-hoc-
cong-lap-o-Viet-Nam.html  
99 MOET website - https://moet.gov.vn/thong-ke/Pages/thong-ko-giao-duc-dai-hoc.aspx 

https://tcnn.vn/news/detail/41635/Thuc-trang-doi-ngu-giang-vien-cac-truong-dai-hoc-cong-lap-o-Viet-Nam.html
https://tcnn.vn/news/detail/41635/Thuc-trang-doi-ngu-giang-vien-cac-truong-dai-hoc-cong-lap-o-Viet-Nam.html
https://moet.gov.vn/thong-ke/Pages/thong-ko-giao-duc-dai-hoc.aspx
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≤│™ⅎ⁸ⱬ♩♫ⱶ─ ─ │╕∞ ↄ ⌐ ╛◖fiⱧꜙכ♃─☻◐ꜟ⌐ ⇔

≡ ⁸ ⌐╟∫≡ ─ ⅜№╢⁹ 

¶ ─ ─ ╛◖fiⱧꜙ⁸│ꜟ◐☻♃כ ⌐ ⌂ ╛ ─ ≢│

⅛⌂╡ ╠╣≡™╢⁹ ╛∕─ ─ ≢ ⅎ╠╣╢ │ ↄ⌂ↄ⁸Ɫⱡ▬הⱱ

Ⱶfi♅כ ⌐ ⇔≡™╢⁹ 

¶ ⌐ ⇔≡™╢ │╒≤╪≥™⌂™⁹ 

¶ ─♩♇ⱪ◒ꜝ☻─ ╩ ⅝⁸ ↄ─ ≢│⁸ ╩ ≈ ─

⅜╕∞ ™⁹ 

ⱬ♩♫ⱶ─ ─ │⁸ ⌐ ∆╢ ─ ⅜ ™√╘⁸ ┼─ ─

⌐ ⇔≡™╢⁹  

¶ ⱬ♩♫ⱶ│⁸ ▪☺▪ ─™ↄ≈⅛─ ⌐ ═≡⁸ ⌐ ∆╢ ─ STR

⅜ ™⁹2015 ─ⱬ♩♫ⱶ─ STR│ 27≢№╢─⌐ ⇔⁸♃▬⁸▬fi♪Ⱡ◦▪⁸ⱴ꜠כ

◦▪─ STR│∕╣∙╣ 21⁸22⁸16≢№∫√⁹  

¶ ≢│⁸ ≢│ 1◒ꜝ☻ 100 ⁸ ≢│ 1◒ꜝ☻ 40₩50 ≤™

℮≤↓╤⅜╕∞ ™╟℮≢№╢⁹↓─╟℮⌂ │ ≤ ─ ─ ≤ ⌐

∆╢ ╩ ∂↕∑╢ 

⌐⅔↑╢ ⱴⱠ☺ⱷfi♩⌐│⁸ ⌐ ⌐⅔™≡⁸ ─╟℮⌐

⅛╠ ↄ ⅜№╢⁹ 

¶ ─ ⌐≈™≡⁸╒≤╪≥─ ─ ⌐ ⇔⁸ ⌐        

≢│⁸ ─№╢₈ ₉╩ ≢⅝≡™⌂™⁹ ╛ ─ ⁸

№╢™│ⱬ♩♫ⱶ≤ ≤─ ⌐№╢ ⅎ┌ VJU ≢│⁸ ╛

⅜№╢√╘⁸ │ ↄ⌂∫≡™╢╟℮≢№╢⁹ ↄ─ ╩ ≈

≢│ ┼─ ⌐ ⇔≡ ─ ≤ ↕╣√ ─ ╩ ≤⇔≡⁸

╩ ∆╢↓≤⅜ ⌂ ─ 1≈≤⌂∫≡™╢⁹  

¶ ↄ─ │⁸ ─╠⅛כ♫♪╛ ╩ ↑≡⁸ ─ ⌂ ♬כ꜠♩╛

fi◓ ≢─ ╛☻כ◖ ╩ ╗ ╩ ⇔≡™╢⁹╕√⁸ ↄ─

≢│⁸ ─ ≤⇔≡─ ╩ ∆╢√╘⌐⁸ ⌐↓℮⇔√ ╩

⇔≡™╢⁹ 

¶ ≤▬fi☿fi♥▫Ⱪ│⁸ ⌂ ☻♃♇ⱨ╩ ╖ ∆√╘─ ⌂ ≤⌂╡

╢⁹ ─ Circular 20/2020/TT -BGDĐT (2020 )≢│⁸ ─

⁸ ─ ⁸40 ─ ╩ ⇔√ ─ ⁸ ╩

⇔√ ─ ⌂≥⁸ ─ ☻♃♇ⱨ─ ⌐ ∆╢ ≤●▬♪ꜝ

▬fi⅜ ↕╣≡™╢⁹↓╣╠─ │⁸ ≤⌂∫≡™╢ ⌐ ∆╢ ╛▬

fi☿fi♥▫Ⱪ─ ⌐ ╡ ╗√╘─ ≢№╢≤ ⅎ╠╣╢⅜⁸╟╡ ↄ─ ╩

⌐ ⅝ ∑╢√╘⌐│⁸╟╡ ⌂▪ⱪ꜡כ♅╛ ⌂◦☻♥ⱶ╩
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∆╢ ⅜№╢⁹↓╣╠─▬♬◦▪♥▫Ⱪ─ │⁸ ⌐│ ─╟╡

™ ⌐ ∆╢↓≤⌐⌂╢≢№╤℮⁹  

¶ ↕╠⌐⁸ ⌐ ∆╢ ╙⁸↓╣╠─ ⅜ ⌐ ╛

╩ ⇔⁸ ─ ╩ ∆╢↓≤╩ ⌐⇔≡⅔╡⁸ ─ ⌐ ⇔≡

™╢⁹ 

(e) ♦☺♃ꜟ ╩ ≤⇔√  

⇔√ ╩ ∆╢√╘⌐⁸ │ ⌂ ─ ≈≢№╢⁹↓╣⌐│⁸ ─

⌂ ╛ ICT▬fiⱨꜝ⅜ ╕╣╢⁹ 

▬fiⱨꜝ 

─▬fiⱨꜝ ⌐│ ⅜№╢ ─▬fiⱨꜝ │⁸ ╩ √∆√

╘─ ─ ⌂ ─ ≈≢№╢⁹ⱬ♩♫ⱶ─ ─╒╓ │⁸Ɫⱡ▬⁸ⱱכ♅Ⱶfi

⁸♄♫fi≤™∫√ ⌐ ⇔≡™╢⁹↓╣╠─ ─ ↄ⁸ ⌐ │⁸ ⅜

≢№╢⁹ │⁸ ╛ ⌂ ⅜ ™↓≤⅜ ↄ⁸▬fiⱨꜝ ─ ⌐

⅔™≡│ ⌐ ╣╩≤∫≡™╢≤╖╠╣╢⁹ 

ICT▬fiⱨꜝ 

ה ─♦☺♃ꜟ │⁸ ─   ⱴ≢№╢⁹כ♥

¶ ◐ꜗfiⱤ☻ ─ ≤○fiꜝ▬fi ╩ ╖ ╦∑√Ɫ▬Ⱪꜞ♇♪ ⅜ ╪⌐⌂∫≡

™╢⁹ 

¶ ↄ─ ≢│⁸ ─ ╩ ↕∑╢√╘⌐⁸ ╛ ─♦▫☻◌♇◦ꜛ

fi╩♦☺♃ꜟⱪꜝ♇♩ⱨ◊כⱶ┼ ∆╢↓≤╩ ⇔≡™╢⁹  

¶ ⁸ ⁸ ⁸ ☻כⱬ♃כ♦ ⌂≥⁸∕─ ─ ╙ ₁⌐♦☺♃ꜟ

↕╣≡™╢⁹  

♦☺♃ꜟ ─ │⁸ ⌐╟∫≡ ⌂╢⁹  

¶ ⌂ ╩ ∫≡™╢ │ ⅛╠∕─ⱪ꜡☿☻⌐ ⇔≡™╢⅜⁸

│ ╣≡™╢≤╖╠╣╢⁹ 

¶ ⁸ ─ │⁸ ⌐◖꜡♫ ⌐ ™⁸ ⁸כ♫♪⁸

⅛╠↓─ ≢ ₁⌂ ╩ ↑≡™╢⁹  

¶ ╕√⁸♦☺♃ꜟ ⌐⅔↑╢╙℮ ≈─ ⌂ │⁸ ⅜ ™ ⌐⅔™≡

⌂ ┼─ ⅜ ╣⅜∟≢№╢ ≢№╢⁹ 
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◖꜡♫ ⁸ ─○fiꜝ▬fi │⅛≈≡⌂™╒≥ ⇔≡™╢⅜⁸ ─ │

∫≡™╢⁹   

ה ¶ │⁸○fiꜝ▬fi ⱪꜝ♇♩ⱨ◊כⱶ┼ ⇔≡™╢⁹ ≤⇔≡♅ꜗfi

ⱠꜟVTV7 ♥꜠ⱦ ≤♅ꜗfiⱠꜟK+ ♦☺♃ꜟ♥꜠ⱦ◘כⱦ☻─ ≈

≢ ↕╣√₈324─ ₉100 ⅜ →╠╣╢⁹ 

¶ ○fiꜝ▬fi≢ ∆╢ ─ │ │ ↄ▬fi♃כⱠ♇♩ 86.5 ⁸♥

꜠ⱦ 87.5%≤⌂∫≡™╢⁹ ≤⇔≡│ ♦ꜟ♃⁸ ⁸ ⁸ ─

≢ ™⁹ 

¶ ┘ ⁸ ≢│⁸▬fi♃כⱠ♇♩╛♥꜠ⱦ≢ ∆╢ ─

⅜ 50% ≢№╡⁸ ⌐▬fiⱨꜝ╛ ─ ≢ ⅜№╢↓≤⅜ ≢№╢⁹ 

(f) ≤  

ⱬ♩♫ⱶ─ ⌐ ∆╢ │⁸ ꜝfi◐fi◓ ≢ 10 ≢ ⌂ ⅜ ╠╣√⁹

⇔⅛⇔⌂⅜╠⁸ ≤ ⇔√ ⁸ ─ ⅔╟┘ ≢─ⱬ♩♫ⱶ─ ─ │™╕

∞ ꜠ⱬꜟ≢№╢101⁹ 

¶ 2010 2018 ─ ⌐⅔™≡⁸ⱬ♩♫ⱶ⅛╠─ ─ │ 20

≢№╢102⁹ 

¶ ⱬ♩♫ⱶ─ 100 №√╡─ │⁸2010 ─ 23 ⅛╠ 2017 ⌐│ 63

≤ 3 ⌐ ⇔≡™╢⁹ ⁸ ⁸▬fi♪Ⱡ◦▪ 71⁸♃▬ 212⁸ 356⁸

898⁸◦fi●ⱳכꜟ 3,388≢№╢⁹ 

¶ ≢│⁸ⱬ♩♫ⱶ│ 128◌ 45 ≤ ™ ⌐№╢⁹ ─ ⌐

∆╢ ╩ ∆ 100 √╡─ ╩ ╢≤⁸ⱬ♩♫ⱶ│ 1.24 ≤

⌐ ↄ⁸ⱨ▫ꜞⱧfi 1.35 ⁸♃▬ 3.16 ⌐ ⅞⁸ 2282 ─╦∏⅛

0.05%⌐ ⅞⌂™⁹ 

─ ⌐ ∆╢ ה ─  

¶ ⱬ♩♫ⱶ─ ⌂ ─ 60 │⁸ NAFOSTED─

╩ ↑≡™╢⁹  

¶ 5≈─ ≢ ─ 50%╩ ╘≡™╢ ⱬ♩♫ⱶ ▪

◌♦Ⱶ⁸כⱬ♩♫ⱶ ⱱכ♅Ⱶfi VNU- HCMC⁸♩fi♪▲♇◒♃fi  ⁸ⱬ

♩♫ⱶ Ɫⱡ▬ VNU- HN ⁸Ɫⱡ▬ ⁹ 

 

100 MOET website - https://moet.gov.vn/giaoducquocdan/tang-cuong-ung-dung-cntt/Pages/tin-tuc.aspx?ItemID=6703 
101 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020) 
102 Vietnam Journal on Science and Technology - https://vjst.vn/vn/tin -tuc/3793/cong-bo-khoa-hoc-quoc-te-cua-viet-nam--thuc-trang-va-mot-
so-khuyen-nghi.aspx 

https://moet.gov.vn/giaoducquocdan/tang-cuong-ung-dung-cntt/Pages/tin-tuc.aspx?ItemID=6703
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¶ ≢│⁸2000 2018 ─ ─ⱬ♩♫ⱶ⅛╠ ↕╣√ ─ │

─ ╡ ─ 49 ⁸ ה 20.8 ⁸ ה

19.5 ⁹ 

ⱬ♩♫ⱶ ─ ╛ ─ ╩ →≡™╢ ⌂ ⌐│⁸ ─╟℮⌂

╙─⅜№╢⁹ 

¶ ⌂ ─ ⌐ ∆╢ ─ │ ↄ⁸ ─ ≤

⇔≡⁸ │↕╠⌐ ⌂™ ⇔⅛ ↑ ∫≡™⌂™⁹ 

¶ ╛ⱪ꜡☺▼◒♩─ │ ⌐ ≢⁸ⱪ꜡☺▼◒♩⌐ ∆╢ ⅜

≢⌂ↄ⁸ ≢⌂™ ⅜№╢⁹ 

ה ¶ ─ ⅜ ⇔≡™╢⌐╙⅛⅛╦╠∏⁸ ─

≤ │ ™⁹ 

¶ ─꜠ⱬꜟ⅜ ↄ⁸ ─ ≤─ ╦╡⅜ ⁹ ─ ╙

™⁹   

¶ ICT/ ▬fiⱨꜝ─ ⁹ 

≤│™ⅎ⁸MOET─ ≤ ⌐╟╡⁸ ↄ─ ≢│ ─ ≢ ─ ⇔

⅜ ╠╣╢╟℮⌐⌂∫√⁹ ⁸ⱬ♩♫ⱶ ≤ ≤─ ⌐ ≠⅝⁸ ⁸ⱬ♩♫

ⱶ♪▬♠ ⁸Ɫⱡ▬ ⱬ♩♫ⱶ≤ⱨꜝfi☻ ⁸ⱨꜟⱩꜝ▬♩ ⌂≥⁸ⱬ♩♫

ⱶ ≤ ≤─ ⌐ ≠ↄ ⅜ ↄ ↕╣≡™╢⁹↓╣╠─ │™∏╣╙⁸

⌂ ╩ ⅎ√⁸▪☿▪fi ╩ ∆╢ ⌐⌂╢↓≤╩ ⇔≡™╢⁹╕√⁸

ⱬ♩♫ⱶ Ɫⱡ▬ VNU- HN ⁸ⱬ♩♫ⱶ ⱱכ♅Ⱶfi VNU- HCMC ⁸Ɫⱡ▬

⁸ⱱכ♅Ⱶfi ⌂≥─ │⁸™∏╣╙ ╛ ⌐ ╣√

╩ ≈ ─⸗♦ꜟ ≤⌂∫≡™╢⁹  

(g) ≢─  

ꜟⱣכ꜡◓ ─ ╣╛ ─ ⌂ │⁸ ─ ⌐⁸ √⌂♩꜠fi♪

╛ ⁸☻◐ꜟ⌐ ™≈ↄ√╘⌐⁸ ─ ╛ ⁸ ╩ ⇔≡™╢⁹

─ ⌐⅔™≡⁸ ─ ⅜ √∆ │╕∆╕∆ ⌐⌂╡ ↄ ↕╣

╢╟℮⌐⌂∫≡™╢⁹ⱬ♩♫ⱶ│ 100 ─ ╛ ≤ ╩ ™≡⅔╡⁸ ↄ─

─ⱷfiⱣכ≤⇔≡ ⌐ ⇔≡™╢103⁹ 

 

103 Online Newspaper of the Government of the Socialist Republic of Vietnam: http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-
dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp 

http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
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2019 12 ⁸ⱬ♩♫ⱶ≢│ ⌐⅔↑╢ 500 ─ ⱪ꜡☺▼◒♩⅜ ≢

№╡⁸ │ 44 ♪ꜟ ≤⌂∫≡™╢104.  

ⱬ♩♫ⱶ⌐│ ⁸5≈─ ≤⁸ ⅛╠ ꜠ⱬꜟ╕≢ ⅎ╢≤ 100 ™

⅜№╡⁸ 70─ ≢ 450 ─ ⱪ꜡◓ꜝⱶ⅜ ≢№╢⁹  

│⁸ ─╟℮⌂ ₁⌂ ≢ ⌂Ɽכ♫♩כ◦♇ⱪ⌐ ∆╢↓≤⅜ ↕

╣≡™╢⁹ 

¶ ⱬ♩♫ⱶ≤ ⅜ ≢ ∆╢♦ꜙ▪ꜟ ⱪ꜡◓ꜝⱶ─     

¶ ─ ╛ ─ ─√╘─⁸ ─ ╖─    

¶ ≤ ─√╘─⁸ ⁸ ⁸ ⱪ꜡◓ꜝⱶ 

⁸☻כ♁ꜞ ¶ ─ ⁸ ה ⌐⅔↑╢  

(h) ─   

ⱬ♩♫ⱶ─ ┼─ │⁸2005 2016 ─ ⁸№╢ ⇔≡ ⇔≡⅝√⅜⁸

2015 2016 ⅛╠│ ⅜ ╕╡⁸ 3 │╛╛ ┌™ ⌐№╢⁹2015 2020 ─

⌐⅔™≡MOET ─ 237 ⌐ 1 170 ─ ⅜ ⇔≡™⅔╡⁸ ⅜

─ 85 ╩ ╘≡™╢⁹ ⌐ ∆╢ │ ⇔≡⅔╡⁸2019- 2020

⌐│ ⅜ 9 4920 ⁸ ⅜ 1 1054 ≤⁸2017- 2018 ─

10 6567 ⁸ 1 4686 ⅛╠ ≢│ 14% ⇔≡™╢⁹ 

42.   

 

Source: MOET (2020) 

 

104 Online Newspaper of the Government: http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-
duc/410993.vgp 

http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
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┼─ ⅜ ⇔≡™╢  

¶ ₈◦☻♥ⱶ⅜ ⇔∆⅞≡ ⅜ ⇔√₉105≤─ ╩ ⌐⇔√⁸ ─

⁹ ─ ⌐№╢─│⁸ 10 ─ ⅜№╕╡⌐ ≢⁸ ─╟℮

⌂↕╕↨╕⌂ ⅜ ↑≡™√↓≤⌐ ∆╢≤ ⅎ╠╣≡™╢⁹(i) ⌂ⱨ꜠כ

ⱶ꞉כ◒≤●▬♪ꜝ▬fi⌐╟╢ ⌂ ⁹(ii) MOET ≤ MOLISA ─ ⁸⅔╟┘

─ ╛ ≤─ ─ ⌐ ∆╢●Ᵽ♫fi☻─ ⌐ ∆╢

⌂ ⁹(iii) ─ ╩ ∆╢ ⇔√ ─ ╖⁹ 

¶ ↄ─ ⅜ ≢─ ╩ ⇔≡⅔╡⁸ ≤ ─ ─ ─

╙↓─ ⌐ ⅜∫≡™╢⁹2017 ≢⁸ⱬ♩♫ⱶ│ ┼─ ⌐⅔™≡

▪☺▪ ≢ 2 ⱴ꜠כ◦▪⌐ ← ≢№╡⁸ ─ ─ 3.6 ⅜

≢─ ≢№╢106⁹↓─ │ 2012 ─ 1.5 ≢№∫√⁹ ⁸ ⌐ ╕╣√

╒≥ ╩ ⌐ ↕∑╢ ⅜№╢⁹ 

¶ ⱬ♩♫ⱶ≢│ 1992 ⅛╠ 2001 ╕≢─ 10 ⌐ ⅜ ⌐ ⇔√√╘⁸∕─

18 2010 2017 ─ ╙ ⇔√⁹ ─ 10 2020 2029 ⌐╙

─ ⅜ ↓╢ ⅜№╢⁹  

¶ TVET ⅜ ⇔≡ ⌐⌂∫√↓≤⁸ ─ ⌂ ≤⇔≡

─ ╛ TVET┼─ ⌐╟╢ ⌂ ⅜ ╦╣√ ⌂≥⌐╟╡⁸

─ ╦╡⌐ ╩ ┬ ╙™╢⁹ 

  

 

105 World Bank ς Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (Apr. 2020) 
106 L. Tran et al. 2014. Higher Education in Viet Nam: Flexibility, Mobility and Practicality in the Global Knowledge Economy. 4th edition. 
Basingstoke:PalgraveMacmillan  
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43. ─ ה 2021  

 

Note: Registration is the number of students applying for an HE program while admi ssion is the number of students 

can be admitted to an HE program as approved by The MOET  

Source: MOET (2021) 

₁⌂ ⅜ ∆╢⌂⅛≢⁸ ⌐ ↑√◌►fi☿ꜞfi◓╛◐ꜗꜞ▪ ⅜

≤℮╕ↄ ↑╠╣≡™⌂™≤─ ╙ ™⁹ ┼─ ╩ ╢≤⁸ ↄ─

⅜ⱦ☺Ⱡ☻╛ ⱶ⁸☼ꜞכ♠ה▫♥ꜞ♃fi⁸ⱱ☻Ⱨꜛ◦כ◔♬ꜙⱵ◖הⱶ☼ꜞ♫כꜗ☺⁸

≤™∫√ ╡─ ⌐ ∆╢ ⁸ ה ⁸ ─ │

⅜ ™⁹↓─√╘⁸ ─ ≢│ ⅜ ↕╣≡™╢⁹  

(i) √⌂ ⸗♦ꜟ─   

─ ─ ╖─ ≤ ─ ⌂ ⁸│☼כ♬ √⌂ ⸗♦ꜟ╩

∆╢ 2≈─ ⌂ ≢№╢≤ ⅎ╠╣╢⁹ 

¶ ⌐⁸ ⌐ ╩ ∆╢ ⅜ ⅎ╠╣╢╟℮⌐⌂∫√  

¶ ─ ⅜⁸ ─כ♃◒☿ ┼─ ╩ ⇔⁸ ─

─⸗♦ꜟ╩ ⇔≡™╢ 

¶ ─ ⌐ ∆╢ ─  

ⱬ♩♫ⱶ≢ ⅜ ™ ─⸗♦ꜟ │ ─ ≈≢№╢⁹ 

V ╩ ⌐ ┼─ ╩ ∆╢ ⅜ ⅎ≡™╢⁹╕√⁸

ⱬ♩♫ⱶ♪▬♠ VGU ⁸ VJU ⁸ USTH─╟℮⌂ⱬ♩

♫ⱶ≤ ≤─ ≢ ↕╣√ │⁸ ╩ ⅎ√ ⸗♦ꜟ─

≤⌂╡⁸ ─♩♇ⱪ ╩ ⇔≡™╢⁹↓╣╠─ │⁸ ⌂ ╩

≈ ─ ≤─◖fi♁כ◦▪ⱶ╛⁸ ─ ╛ ⌐╟∫≡
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ⅎ╠╣≡™╢⁹↓╣╠─ ≢ ┬ │⁸ ─ ↄ─ ─↕╕↨╕⌂

─ ╩ ≡⁸ ⌂ ⌐ ╩ ™≡™╢⁹  

V ≤ ⇔≡⁸ ≢│⁸ ─ ╛ ⁸▬

fi♃כfi◦♇ⱪⱪ꜡◓ꜝⱶ⁸ ─┼◓fi♬כ꜠♩ꜟ◐☻⌂ ╩ ╛⇔⁸ ⌂

fi◓≤₈♬כ꜠♩ ₉▪ⱪ꜡כ♅⌐ ╩ ™≡™╢⁹ ⌂ ∞↑≢⌂ↄ⁸

─ ╛ ╩₈ ₉≤⇔≡ ⅝⁸ ⌐ ─ ╩ ↕∑╢↓≤

╙╟ↄ№╢⁹ ↄ─ ⅜↓─ ╩ ⇔≡™╢⁹ⱨ▼♬◌ ╛ FPT ⌂

≥⅜∕─ ⌂ ≢№╢⁹ 

V ─ꜞⱬꜝꜟ▪כ♠ ⱨꜟⱩꜝ▬♩ │⁸₈ⱬ♩♫ⱶ ─ ─

ꜞⱬꜝꜟ▪₉♠כ─ ⌂ꜟⱣכ꜡◓⁹╢№≢ ⌐ ╡ ╗√╘─☻◐ꜟ≤ ╩

ⅎ√⁸ⱬ♩♫ⱶ─ ─כ♄כꜞ ⌐ ∆╢↓≤╩ ≤⇔≡™╢⁹↓─⸗♦ꜟ

⌐⅔™≡│⁸ ─ ≤ꜞⱬꜝꜟ▪כ♠▪ⱪ꜡כ♅╩ ≤⇔≡ →≡™

╢⁹ꜞⱬꜝꜟ▪כ♠▪ⱪ꜡כ♅╩ ∆╢ ה ─ ╙№╢⁹↓─╟℮⌂

≢│⁸ ╛ ╩ →╢ ≤⇔≡ ⌐☻כ◖⌂ ⇔⁸ ─ ⌐ ∂

≡ ╩₈◌☻♃ⱴ▬☼₉∆╢↓≤╩ ⌐ ⇔≡™╢⁹  

2.2.4   

─ ⌂ ⌐≈™≡ⱥ▪ꜞfi◓⇔√ ╩ ∆⁹↓╣⌐╟╡ ─

╩☼כ♬ ⇔√⁹ 

(a) 5 ─ ⌐ ∆╢  

▪fi◔כ♩⌐ ⇔√ 44─ ─℮∟⁸31 ⅜ 5 ⌐ ╛כ♫♪⌂

⅛╠ ─ ╩ ↑≡™╢↓≤⅜ ↕╣√⁹ ─ ≢№╢ MOET─╒⅛⁸ ⌐

⁸ADB⁸USAID⁸KOICA⁸JICA ⅛╠ ╩ ↑≡™╢⁹⇔⅛⇔⁸TVET≤ כ♫♪≥╢═

─ │ ⌂™⁹  

│⁸ ─ 90% ⁸ ה 84% ⁸ ⱪ꜡◓ꜝⱶה◌ꜞ◐ꜙꜝ

ⱶ 74% ⁸ ⌂≥≢№∫√⁹ 

─≥כ♫♪₈ ⌐≈™≡│⁸ Ɽכ♫♩כ─ ╖⌐ ∂≡ ⇔≡™╕∆ USAID-

ה ─ ⁸JICA-♁ⱨ♩☻◐ꜟה ⁸KOICA- ↑ ☻כ◖ ─╠⅛כ♫♪⁹

≢ │ ⅝⌂ ╩ →⁸╟╡ ⁸ ⇔≡™╕∆⁹ ↄ─♪♫⁸כ☻ⱳfi◘כ⌐▪◒☿

☻⇔⁸ ⌂ ╩ ∆╢↓≤⅜ ⌂─≢⁸ ╙ ⌐ ╩ ↑╢ ⅜№╡╕∆⁹

│⁸ ⅛╠ ⌂ ╩ ↑≡│™╢╙─⁸ ⌂ ⅛╠⁸ ⌐ ≢ ↕

╣≡™╕∆⁹₉ ה    

₈ⱪ꜡☺▼◒♩ⱬכ☻≢─ ⅜ Ɽ♇꜡כꜜ⁹∆≢™ Eramus ⁸ JICA⁸FTU- JAPI ꜚ♬Ᵽ

☻►Ɫꜟ◘כ ⁸ ⱪ꜡☺▼◒♩ ⱪ꜡☺▼◒♩⁸ ⁹FTU⅜ ⇔≡™╢ ─ │⁸

☻▬☻⁸♪▬♠─ DAAD ⁸♪▬♠─ FNF ≢∆⁹ ⌂ ה │⁸ ≤ ⁹ ⅛

╠─ │ ┼─ ≢∆⁹₉   כ♃◒꜠▫♦  
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44.   5 ⌐ ⅜ ╠⅛כ♫♪ה ↑√ ─  

 

─╠⅛כ♫♪⌂ ⅜ ╩ ∆╢↓≤⅜ ™ TVET ≤│ ⌂╡⁸

│ ⁸ ⱪ꜡◓ꜝⱶ─ ⁸ ≤─ ╖─ ⁸ⱪ꜡☺▼◒♩ ─

⌐ ⌐ ╦╣╢ ↄ─ ╩ ∫≡™╢⁹ ╛ ⌐ ∆╢ ─│⁸ ⌂

ⱪ꜡☺▼◒♩─ ↄ│ ODA ─ ≢ ╦╣╢⅜⁸ ─ ⁸ ⱪ꜡◓ꜝⱶ─ ⁸

⌂≥─ │⁸ⱪ꜡☺▼◒♩─ ╛ ꜠ⱬꜟ╙ ₁≢№╡⁸ ⌐ ≢№╢⁹

↓─╟℮⌂ ⌐≈™≡│⁸ 4 ≢ ─כ♫♪╢↑⅔⌐ ╩ ∆╢

⌐⁸╟╡ ⌐ ∂╢↓≤≤∆╢⁹ 

(b) ꜠ⱬꜟ≢─   

⅔╟┘ ─ ⌐☼כ♬─ ∆╢√╘─ ─ ⌐≈™≡ ⇔√107⁹

⅜ ⇔≡ →√ ─ │⁸  4.0 ╛♦☺♃ꜟ ה ♩ꜟⱣכ꜡◓─≤⌂

꜠fi♪⌐╟╢ ─ ⌐ ≢⅝╢ ⌂ ╩ ∆╢ ─ (68%)⁸ ─

√⌂ ⌐ ≢⅝╢ ⱪ꜡◓ꜝⱶ╩ ∆╢ ≤ ─ (66%)⁸ ─

≤─ ≤ ⌐⅔↑╢ ─ (59%)⌂≥≢№∫√⁹™∏╣─ ╙⁸ ⌐

∆╢ ─ ╩ ⇔≡™╢≤™ⅎ╢⁹ 

  

 

107 Question: Which challenges has your organization faced in order to meet current and future labor market demand? 
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45.  ─ ↔≤ 3 ╕≢  

Unit: %  100% = 44 HEIs  

 

╛ ⌐⅔↑╢ ⌐ ╩ ∂≡™╢ │  6 №∫√⁹↓─

│⁸ ⅜ ⌐⅔↑╢ ⌂ ≤⇔≡ ≤ ↕╣╢↓

≤⌐ ╩ ∫≡™╢↓≤╩ ⇔≡™╢≤ ⅎ╠╣╢⁹↕╠⌐⁸ ─ ─

≤ ⌂ ⌐ ™⁸ ↄ─ ╛ ⅛╠─ ⌂ ⅜⌂↕╣ │ ─

⌐ ⇔⁸ ╩ ∂≡™╢↓≤│ ⌐ ↄ⌂™⁹ 

₈ ≤⇔≡ ⅜ ∑≡™╕∑╪⁹ ─ ─ ─ ≈⌐╙⌂∫≡™╢⁸

⁸☻כ◖ ⌂≥─ ╙ ⇔≡™╕∆⁹╕√⁸ ─♦☺♃ꜟ ┼─ ╙ ─└≤

≈≢∆⁹₉    

─ ⁸ ┼─ ⌂ ⌐≈™≡─ ⌐≈™≡│ ─ ⌐ ⅝⌂ │

╠╣⌂⅛∫√⁹ 

(c) ꜠ⱬꜟ≢─  

⌐ ╩ ∆╢ ⌐≈™≡│108⁸ⱪ꜡◓ꜝⱶ─ 52% ⁸ ─ ™

─ 48% ⁸ ה ⁸♦☺♃ꜟ fiꜛ◦כⱡⱬ▬ה ™∏╣╙

36% ⅜ ⌐ →╠╣√⁹  

  

 

108 Question: In your opinion, what are the TOP3 important issues of HE system should be focused by Government and Donors to give supports 
in the next 5-10 years? 
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46.  ─ ⅛╠─ ⁸ 3 ╕≢  

 

↔≤─ ≢│⁸ ⅔╟┘ ─ │⁸ⱪ꜡◓ꜝⱶ─ ⌐╟╡ ⅝⌂

╩ ∑≡™╢⁹↓╣│⁸ ─ ⌐╟╡⁸ ╛ ─ │⁸ ─

╒≥ ⱪ꜡◓ꜝⱶ⌐≈™≡─ ⅜ ↄ⌂™↓≤╩ ⇔≡™╢≤ ╦╣╢⁹  

╕√⁸ ─ ≢│⁸♦☺♃ꜟ ─fiꜛ◦כⱡⱬ▬ה ╩╟╡ ⇔≡™╢⁹↓

╣│⁸ⱱכ♅Ⱶfi ⅜ ─Ɫ▬♥◒ ה ─ ≢№╢√╘⁸♦☺♃ꜟ ⌐ ↑

√▬ⱡⱬכ◦ꜛfi⅜╟╡ ≢№╢≤ ∂≡™╢√╘≤ ⅎ╠╣╢⁹ ⌐⅔↑╢♦☺♃

ꜟ │⁸ ╛ ⌐⅔™≡♩꜠fi♪≤⌂∫≡⅔╡⁸╟╡ ↄ─ ⅜ ╛ ─

√╘⌐♦☺♃ꜟⱪꜝ♇♩ⱨ◊כⱶ╩ ⇔⁸◒ꜝ☻≢─ ≤○fiꜝ▬fi ╩ ╖ ╦∑√

Ɫ▬Ⱪꜞ♇♪ ⸗♦ꜟ╩ ⇔≡™╢⁹ 

⁸ ─ ≢│⁸ ╛ ─ ≤─ ─ ⅜ ™─⌐ ⇔ 8

44 ⁸ ─ ≢│↓─ │ ⌂ ≤⇔≡ ↕╣≡™⌂™ 0 ⁹

─ ≢│⁸ ─ ™ ─ ⁸ ◌ꜞ◐ꜙꜝⱶ╛ ─ ⅜ ─

3 ⌐ ∫≡™╢⁹  

─ ≢│⁸ ה ⌐ ╩ ↄ≤ ⇔≡™╢⌐╙ ╦╠∏⁸

₈ ה ≤─ ₉╩ ⇔√ │ ≢№╢⁹↓╣│⁸ ⌐⅔↑╢ ≤─

│⁸ ⌂ ╛ ≤─ ⅜ ™↓≤╩ ⇔≡™╢ ⅜№╢⁹ 
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2.3  TVET ⁸ ⁸   

2.3.1  ─  

TVET │ ⁸ ⌐ ╛ ⌐ ╕∫≡™╢⁹ ⁸ ─ ╣√ ⌐⅔↑╢ │

╠╣≡⅔╡⁸ ה ─ ⅜№╢⁹  

47.  TVET 2018  

 

2018 ─ ≢│⁸6≈─ ─℮∟⁸ ♦ꜟ♃⅜ 810 ⁸ ⅜ 823 ≤⁸

2 ⌐ TVET ⅜ ⇔≡™╢⁹ 2 │⁸ⱱכ♅Ⱶfi 554 ≤Ɫⱡ▬ 369 ≢

─ 30 ╩ ╘≡™╢⁹ⱬ♩♫ⱶ ≢│⁸ⱷ◖fi♦ꜟ♃ │ ─ ≢№╢⁹

│ ─ 5 ⌐ ⅞⌂™⁹   

↓╣│⁸ ≢│ ╩ ≈ ─ ⅜ 39.9%≢№╢─⌐ ⇔⁸ ≢

│ 16.3%≢⇔⅛⌂™≤™℮⁸ ─ ⌐⅔↑╢ ─ ⅝⌂ ≤ ⇔≡

™╢ 2021 DVET ⁹⇔√⅜∫≡⁸ ╛ ≢─ ─ │⁸ⱬ♩♫ⱶ─

⌐≤∫≡ ⅝ ⌂ ≢№╢⁹   
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5 ⁸TVET │ ⇔≡™╢╙── TVET ─ ≤ TVET ─ ≤™℮

≈─ ⅜№╢⁹  

│ 2016 ⅛╠ 2020 ⁸╒╓ ┌™≢ ⇔≡™╢⁹ ⇔⁸

│ 1,465 ⅛╠ 1,345 ┼≤ ∆╢ ≢⁸ │ 1,232 ⅛╠ 1,660 ┼≤ 34.7%

⇔⁸ⱬ♩♫ⱶ ─ ┼─ ─ ╩ ╘╢ ╖│ ⅜ ╣≡™╢⁹ 

48.  TVET  

 

Note: Statistics from GSO seems include other organizations that having vocational training activities, 

those are not catergorized as TVET institutions under the TVET law 2014  

Source: GSO (2020) 

2014 ⅔╟┘ ─ ⌐ ≠ↄ TVET ─ ⁸MOLISA│

╛ ≤ ⇔⁸TVET ─ ה ╩ ⇔√⁹ ⌐№╢ TVET

─ ⁸ ─ TVET ─ ⁸TVET ─ ─ ⁸ TVET ⌐╟╢

⅜ ≢№∫√109⁹  

  

 

109 Vietnam Vocational Education and Training Report 2018, DVET 
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꜠ⱬꜟ ≢│⁸ ─ ┘⅜ ⇔⁸ ☿fi♃כ─ ⅜ ╙ ™⁹  

49.  ꜠ⱬꜟ TVET 2018  

 

Source: GSO (2020) 

⌐⁸ ☿fi♃₈≥כ ╙ ∆╢⁸TVET ─ ₉│⁸ ≤

♦ꜟ♃⌐ ™⁹↓╣│⁸ ⌐ ℮ ⌐ ⅎ╢√╘⁸ ↄ─ ⁸ ─

⅜☻ⱦכ◘ ≤↕╣≡™╢↓≤╩ ⇔≡™╢⁹ 

50.  ꜠ⱬꜟ ה  TVET 2018  

 

Source: GSO (2020) 
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2.3.2  ─ ≤ ─   

a) TVET 2011 2020 ─  

ⱬ♩♫ⱶ─ TVET │₈ 2011 2020 ₉╩ ≤⇔≡ ⌐ ⇔

╘╠╣≡™╢⁹ 

2011- 2020│ MOLISA⅜ ⁸2012 5 ⌐ No.630/QD- TTg≢

↕╣√⁹ ─ ╩ ╘≡⅔╡⁸ ⌐ ↑√ ─

╩ ⇔√●Ᵽ♫fi☻ ⁸ ⁸ ─ ─ ⁸ ꜠ⱬꜟ≤ ꜠ⱬꜟ─

─ ⌐ ∆╢ ╩ ═≡™╢⁹  

↓─ ≢ ↕╣√ 9≈─ ⌂ │⁸ⱬ♩♫ⱶ─ TVET ─ ⌂ ≤ ⌂

╩ ⇔≡⅔╡⁸ 10 ─ TVET ─ ╩ ⁸ ⌂ ╩ ∆╢

≤⌂╢╙─≢№╢⁹9≈─ │ ─ ╡  

i.  TVET─ ─  

ii.  ≤ ─  

ii .  ⅔╟┘ ╖─   

iv.  ◌ꜞ◐ꜙꜝⱶ⁸  

v. ה  ─  

vi.  ─   

vii.  ≤─ ⁸ ─   

viii.  TVET ⌐ ∆╢ ─  

ix.  ─  

⌐ i ₈TVET─ ─ ₉⁸ ii ₈ ≤ ─ ₉─ ≈│ ≤↕╣≡

™╢⁹ 

(b) TVET─    

2015 7 1 ⌐ 2014 ⅜ ↕╣√⁹↓─ TVET │⁸TVET ╩

∆╢≤≤╙⌐⁸ ⌐ ∆╢√╘⌐⁸ ↄ─ ⅛≈ ⌂ ╩ ⇔≡™╢⁹↓─

TVET ─ ₁⌂ │⁸ ⁸ ⁸ ⱪ꜡◓ꜝⱶ⁸TVET ⸗♦ꜟ≤™∫√

─ ⁸ ─ ╩ ─┼☼כ♬⇔ ╩ ⇔≡™╢⁹ ⌂

─ⱳ▬fi♩│ ─≤⅔╡≢№╢⁹ 
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TVET ─ ↑─  

¶ ꜠ⱬꜟ─ ╩ 3≈─꜠ⱬꜟ≢ ⁹ ⁸ ⁸◌꜠♇☺⁹

⌐ ≠ↄ MOET≤ MOLISA─ ─ ⅜ ↕╣√ 

¶ ─ ╩ ☿fi♃כ ─ TVET ◐ꜗꜞ▪○ꜞ◄fi♥

≥כ♃fi☿fiꜛ◦כ ☿fi♃כ╩ ⁸ ≤

╩ ⁸◌꜠♇☺ ≤ ◌꜠♇☺╩   

╩ ╘⁸TVET ─ ┼─ ╩ ╘╢√╘─ ─  

≥☻כⱬꜟכꜙ☺⸗ ¶ ⱬכ☻─ 2 ╩ TVET ⅜ ≢⅝╢╟℮⌐⇔√⁹╟╡

⌐ ⌂╢ ╛ ∂ ─ ꜠ⱬꜟ ─ ⌐ ⇔√╡⁸ ─╟╡

™꜠ⱬꜟ≤ ↕∑√╡∆╢↓≤⅜ ⌐⌂∫√⁹╕√ ╩ ─ ≤⇔≡

╩ ╢⁹ ╠ ⌂ ╩ ≢⅝⁸ ⌐ ╩☻כ◖─ ⇔√╡⁸

─ ⁸ ⁸ ⌐ ∂≡ ─ ⅜ ⌐⌂╢⁹ 

¶ ─ ꜠ⱬꜟ─ ꜟכꜙ☺⸗⁸╩ ─ ⸗♦

ꜟ╩ ∆╢ │ 1₩2 ⌐ ∆╢ ≢│ 3₩4 ⁹◌꜠♇☺╟╡ ┼─

╩ ⇔⌂™ ╡⁸ ⌐ ┼─ ╩ ≠↑⌂™

↓≤╩ ∆╢110⁹ 

¶ ⱪ꜡◓ꜝⱶ ─ ≤ ╩ ╘╢ │◌ꜞ◐ꜙꜝⱶ─ ╖╩ ⌐

∑∏⁸TVET ⅜ ⱪ꜡◓ꜝⱶ╩ ⌐ ∆╢ ╩ ╘╢⁹ ⁸ ≤⇔

≡ ⌐ ↕╣√ ─ ⱪ꜡◓ꜝⱶ╩ ∆╢↓≤╙≢⅝⁸ ─◌ꜞ◐ꜙꜝ

ⱶ╩ TVET ─◌ꜞ◐ꜙꜝⱶ≤⇔≡ ∆╢↓≤╙ ≢№╢⁹ ⁸TVET │ⱬ♩

♫ⱶ ╖⌐ ∆╢ No. 1982/QD- TTg111 ⌐ ≠⅝⁸ ⱪ꜡◓ꜝⱶ╩

∆╢↓≤⅜≢⅝╢⁹ 

¶ TVET ─ ↑ ╣⌐ ∆╢ ─ ─ ⁸ ⁸▬fiⱨꜝ⁸

⌂≥─ ⌐ ≠™≡⁸ ─ ⁸ ≤ ⁸ ─ ⌂≥⁸

⁸ ⁸∕─ ⌐ ╖ ╦∑⌐╟╢ ⌂≥╩ ⌐ ∆╢↓

≤⅜≢⅝╢⁹ 

¶ ⁸ ⁸ ⁸ ─ √⌂ ꜟכꜙ☺⸗ ⁸

⌐╟╡⁸ ≢☻כ◖ ╛ꜟכꜙ☺⸗⌂ ╩ ╖ →╣┌⁸ ⌂⇔≢

╩ ∆╢⁹ 

 

110 If a student obtaining lower-secondary degree wishes to reach college education, he/she must learn and pass the exams which satisfy the 
requirements pertaining to upper-secondary knowledge (Article 33, Law on Vocational Education) 
111 Decision No. 1982/QD-TTg on approval for Vietnamese Qualification Framework by the Prime Minister, effective from 18th October 2016 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
102 

╩ ┼ ∆╢√╘─ ─  

¶ ─ │ ⅜ ↕╣╢112⁹ ≢ ↕╣≡™╢ ⌂ ⌐№

ⱪ⁸ TVETכꜟ◓╢ ꜠ⱬꜟ⌐ ∆╢ ⁸ ⅜ ∞∫√

╡ ⅜ ⌂™⅜ ─ ⅜ ™ ⁹ 

¶ ⁸ ⌐ ⌂ ╛ ─ ─√╘─ ⁹ 

¶ ◌꜠♇☺ ⌐│◌꜠♇☺ ⅜ ↕╣⁸ ⌐ ∂≡

≤⇔≡ ↕╣╢⁹ 

TVET ─ ⁸ ─√╘─∕─ ─   

¶ ⌐ ∆╢ ─  (2014 )  Renovation in policy for 

teachers/trainers: VET (2014) ≢│ ─ ⁸ ⁸ ⁸

≢ ⌂ ─ ⁸⅜ ↕╣≡™╢⁹ ╛ ─ ⌐│⁸

⅜ ↕╣╢⁹ 

¶ ≤ TVET ─ ⌐ ∆╢ ─ TVET ⌐ ∆╢ │⁸TVET ≤

─ ≤ ╩ ∆╢⁹ ─ │ ⅛╠ ≢⅝╢⁹ 

¶ TVET ─ ─ TVET │⁸ ⌐ ≠⅝⁸ ⁸ ⁸ ⁸ ⁸

ה ⁸ ⁸ ─ ─ ⌐ ∆╢ ⌐⅔™≡ ╩ ≈⁹ ─

TVET │⁸ ─ ╘╢≤↓╤⌐╟╡⁸ ╠ ╛ ╩ ℮⁹ 

¶ TVET ≢─ ─ VET ⌐│⁸ ─ ⁸ TVET ≤─

⁸ TVET ─ⱬ♩♫ⱶ ╛ⱬ♩♫ⱶ TVET ─ ⌂≥⁸

⌐ ∆╢ ₁⌂ ⅜ ╕╣╢⁹  

─ ≤│ ⌐⁸ ⅜∆═≡─ TVET ╩MOLISA DVET ─ ⌐ ↕

∑╟℮≤∆╢ │⁸TVET ─ ≤ ─ ⌐≈⌂⅜∫≡™╢⁹ ─ 2.1.1 ≢

╙ ╣√⅜⁸ TVET ─ ─MOET⅛╠MOLISA┼─ ⌂ 2017 1 ⅛

╠ │⁸TVET ⌐⅔↑╢ ╙ ⌂ ─ 1≈≢№╢⁹TVET⁸№╢™│ ↄ

⁸⌐⅔™≡ ⌂ ─ ⌐ ↑√ ⅜ ⇔⁸ ⁸

≤⇔≡◌꜠♇☺─ ↑⅜ ⌐⌂∫√⁹  

  

 

112 Article 62, Law on vocational education 
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(c) 2011 ⅛╠ 2020 ╕≢─ TVET ─  

2011 ⅛╠ 2020 ─ TVET │ ⁸ ≤™℮ ≢ ⅜ ╠╣√⁹ 

2011 ⅛╠ 2020 ╕≢─ TVET ─ │ ─≤⅔╡≢№╢⁹  

51. ₈ 2011 2020 ₉ ─  

Performance indicator  

Up to 2015 Up to 2020 

Targets Actual  
Completion 

level  
Targets Actual  

Completion 

level  

Structural quantity of newly trained laborers  

Number of newly trained 

laborers (million persons), 

of which  

9.6 9.0  94 % 12.9 10.7 83 % 

-  Trained laborers at 
College and intermediate 

level  
2.1 1.9 93 % 2.9 2.3 80 % 

-  Elementary level and 
vocational training under 3 

months 
7.5 7.0 94 % 10.0  8. 4 84 % 

Number of laborers (million 

persons) at rural areas 

received vocational 

training  

4.7 4.1 87 % 5.5 5. 2 94 % 

The number of vocational institutions  

Vocational college, of 

which 
190 190 100 % 230 410 178 % 

Non- public Colleges  60 48 78 % 80 97 121 % 

High- quality Colleges  26 40 154 % 40 40 100 % 

Vocational training schools 

(VTS) 
300 279 93 % 310 444 143 % 

Non- public VTS  100 104 104 % 120 231 193 % 

Vocational training center 

(VTC), of which 
920 997 108 % 1050 1057 101 % 

Non- public VTC 320 341 107 % 350 360 103 % 

Development of vocational teachers  

Number of vocational 

teachers (person), of which  
51,000 39,152 77 % 77,000 83,959 109 % 

At college level  13,000 15,986 123 % 28,000 37,235 133 % 

At Intermediate level  24,000 9,254 39 % 31,000 13,295 43 % 

At elementary level and 
other < 3 - month programs 

14,000 13,912 99 % 18,000 33,429 186 % 
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Performance indicator  

Up to 2015 Up to 2020 

Targets Actual  
Completion 

level  
Targets Actual  

Completion 

level  

Development of curriculum and training materials  

Number of national 

vocational programs and 

curricula to be issued  

130 96 74 % 150 n/a n/a 

Number of international 

TVET programs and curricula 

to be used  

26 20 77 % 35 34 97 % 

Number of regional TVET 

programs and curricula to be 

used 

49 n/a n/a 70 n/a n/a 

Number of elementary 

programs and curricula for 

rural labor to be developed  

300 191 64 % 200 n/a n/a 

TVET quality assurance  

New regional quality 

accreditation centers to be 

developed 

-  -  -  3 4 133 % 

National vocational qualifications framework  

The framework of national 

vocational qualification  
250 191 76 % 400 193 48 % 

Notes: name of vocational training institutions are used according to new TVET law 2014  

Source:  Target: Decision 630 QĐ/TTg; Achievement: review from MOLISAΐs draft project document 

on TVET development strategy 2021 -  2030  

TVET ─ ≤⇔≡⁸TVET ┼─ ⅜ ⇔≡™╢⁹ 

2012 ⅛╠ 2018 ─ ⌐⁸TVET │ 1.5 ⌐ ⅎ 6 ≢ 100 ↄ ⇔√⁹

≤ 3 ﬞ ─ ─ ⅜ 75 ≤ ™ ╩ ╘≡⅔╡⁸ ─ 5

⁸◌꜠♇☺─ 7 ≤⌂∫≡™╢⁹ 
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52.  TVET  

Unit: thousand students  

Year 
Vocational 

colleges  

Vocational 

intermediate 

schools  

Elementary vocational 

training and under 3-

month training  

Total  

2012 84.2 129.2 1279.2 1492.6 

2013 88.9 128.2 1515.9 1733.0 

2014 88.0 132.6 1802.7 2023.3 

2015 81.1 129.0 1769.1 1979.2 

2016 241.4 290.2 1836.0 2367.6 

2017 230.0 310.0 1664.0 2204.0 

2018 229.6 315.5 1664.8 2209.9 

Source: Department of Formal Vocational Training, DVET  

2016 ⅛╠ 2020 ─ ⌐⁸TVET │ 1,000 ─ ╩ ┼ ⇔≡⅝√⁹ ⁸

TVET ─ │⁸ ⌐ ≢ ⇔≡™╢⁹2016 ⁸TVET ─ 3 ─ 1⅜ TVET

≢№∫√113⁹4 ─ 2020 ⌐│ 1.5 ⌐ ⁸TVET ─ 55 ╩ ╘╢⁹ 

53.  TVET  

 

Source: GSO (2020) 

  

 

113  The number of graduates from non-public TVET institutions increase sharply meanwhile the number of TVET institution remain stable, it 
ŎƻǳƭŘ ōŜ ŘǳŜ ǘƻ DƻǾŜǊƴƳŜƴǘΩǎ ǇƻƭƛŎȅ ǘƻ ǊŜǎǘǊǳŎǘǳǊŜ ǘƘŜ ƴŜǘǿƻǊƪ ¢±9¢ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ǿƘƛŎƘ ŀƛƳ ǘƻ ǊŜŘǳŎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ Ǉǳōƭƛc TVET and  at the 
same time the system is more open and supportive for non-public TVETs to operate. Those changes occurred mostly by the change of number of 
secondary TVET institutions and TVET centers which have short term training courses 

965
1,292 1,351 1,426

990

514

692 749 774
1,200

1,479

1,984
2,100 2,200 2,190

2016 2017 2018 2019 2020

Unit: thousand graduates
Total

Non-public

Public
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⁸ ─≥☼כ♬ ⅝⌂ ⅜ ⌐⌂╢↓≤⅜ ↕╣╢⁹  

₈2011 ⅛╠ 2020 ╕≢─ TVET ⌐≈™≡─ MOLISA ₉114 ⌐⅔™≡ ╡ ╗

═⅝ ⌂ ⅜ ↕╣≡⅔╡⁸ ⌐ ╩ ∆⁹ 

¶ ─ │⁸ ─ ⌐ ⇔≡™⌂™⁹2020 ⌐⅔™≡⁸

─⌂™ │╕∞ 75.4 ≢№╡⁸ ─ │╕∞ ⅝™⁹  

¶ ⌐ ≤ ∆╢≤ⱬ♩♫ⱶ─ TVET─ │ ™≤ ↕╣≡™╢⁹ⱬ♩♫ⱶ─☻

◐ꜟꜝfi◐fi◓≤ ─ ⌐≈™≡─ │⁸ASEAN─ ≢ ⌐ⱪכꜟ◓

⇔≡™╢⁹  

¶ ꜠ⱬꜟ╛ ─ ⅜╕∞ ⁹꜠ⱬꜟ ≢│⁸╒≤╪≥─ ⅜

⁸╡№≢☻כ◖ ≤◌꜠♇☺─ ⅜ ™↓≤│⁸ ↕╣≡™╢ ⅜

─ ≢№╢↓≤╩ ∆╢⁹╕√⁸MOLISA│⁸ ─ ⅜ ─

⌐╕∞ ⇔≡™⌂™≤ ⇔≡™╢⁹  

¶ ─ ≢ ⅝⌂ ⅜№╢⁹ ╛ ⌂≥⁸ ⌂ ⌐№╢ ₁─√╘─

⌐ ⌂ ⅜⌂↕╣≡™⌂™⁹ ─ ┼─ │╕∞ ⌐

ↄ⁸╒≤╪≥⅜ 3 ﬞ ─ ⌐☻כ◖ ⇔≡™╢⁹∕─ ⁸ ⁸ ⁸

⁸ ⁸ ⌂ ⌐№╢ ₁─ ↄ│⁸ │№╢╙──⁸

≤⇔≡ TVET⌐▪◒☿☻∆╢↓≤⅜≢⅝⌂™⁹ 

¶ ─◐ꜗꜞ▪ ─ ⅜ ↄ⁸ ☻◐ꜟ│ ⌐╕∞ ⅎ╠╣≡

™⌂™⁹TVET≤ ─☻◐ꜟ◑ꜗ♇ⱪ⌐≈™≡│⁸ 3 ≢ ╘≡ ╣╢⁹  

¶ ─ ─◓fi♬כ꜠♩™ │╕∞ ↕ↄ⁸ ⁸╛☼כ♬─ ≤

─ ≢ ╩ ╘╢≤™℮ ⌐ ⅎ╠╣≡™⌂™⁹ 

¶ ─ ⁸ ⌐▬fi♄☻♩ꜞ4.0כ ╛◖꜡♫ ─╟℮⌂ √⌂ꜞ☻◒⌐

∆╢√╘─ ⅜ ™⁹ 

¶ ≤⇔≡│⁸ⱬ♩♫ⱶ≢─ │⁸ ╛ ≢│╒≤

╪≥ ╘╠╣≡⅔╠∏⁸ ≤─ │ ╠╣≡™╢⁹ⱬ♩♫ⱶ TVET ≤

─ ╙ ≢№╢⁹ 

↓╣╠─ ⌐≈™≡⁸2.3.3 ≢ⱬ♩♫ⱶ─ TVET ─ ≤ ╩ ∆╢ ⌐⁸

↕╠⌐ ═╢⁹   

(d) TVET  2021 -  2030 

TVET 2021- 2030│⁸ 10 ─ TVET ─√╘─ ⌂ ╩ ⇔⁸ ≤

─ ꜟⱣכ꜡◓⁸ ⌐ ↑√ ⅝ ╡ ⌐ ╩ ™≡™╢⁹   

 

114 ah[L{!Ωǎ ŘǊŀft project on vocational education development strategy 2021- 2030 with vision to 2045 (2021) 
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2021 12 ─ No.2239/QĐ- TTg⌐╟∫≡⁸ TVET) 2021- 2030⁸

2045 ╕≢─ⱦ☺ꜛfi⅜ ↕╣√⁹ ≤ ⇔≡⁸ ⌂ 115 ⅜ ↕╣⁸∕─

╙╟╡ ⌐ ↕╣≡™╢⁹   

2030 ╕≢─ TVET ─ ≢│ TVET╩ ⌐ ↕∑╢ ≤⇔≡⁸₈ ∞

↑≢⌂ↄ ─ ╩☼כ♬⌂ √∆₉ ⁸₈ ─ ─√╘⌐ ─ ⁸ ⁸

─ ≢ ⌐ ∂√╟╡ ™ ╩ √∆₉ ╩ ⇔≡™╢⁹ ⅜ TVET ─ ≤

⌐⁸TVET ─ ╩ ⇔≡™╢↓≤⅜╦⅛╢⁹ 

5 ↔≤─ ⌂ ≤⇔≡│⁸◖꜡♫ ─ ≤ ⌂ ─

√╘⌐⁸ ╩ ∆╢√╘─ ─ ≤ ─ ╩ ⇔⁸ ⌐ ⇔

√ ╩ ∆↓≤⅜ ⌐ ↕╣≡™╢⁹  

54. ₈  2021- 2030₉ ─  

 Specific objectives by 2025  Specific objectives by 2030  

Quality & 
Structure  

¶ Ensure the scale and structure 

of training industries and 

occupations for the country's 

socio - economic recovery and 

development;  

¶ Focus on improving the quality 

and effectiveness of TVET in 

order to meet the needs of 

skilled human resources for 

developing countries with 

modern industry;  

Global 
integration  

¶ The training quality of some 

schools asymptotically reaches 

the level of ASEAN - 4 countries  

(including Indonesia, 

Philippines, Thailand and 

Malaysia) , quality of some 

occupations asymptotically 

reaches t he level of developed 

countries in the region and the 

world;  

¶ Actively participate in the 

international HR training 

market;  

¶ The quality of some schools 

asymptotically reaches the 

level of ASEAN - 4 countries, 

quality of some occupations 

reaches the level of developed 

countries in the G20 group;  

Scale of  
demand  

¶ Contribute to increase the rate 

of trained workers with degrees 

and certificates to 30% of the 

labor force  

¶ Contribute to increase the rate 

of trained workers with degrees 

and certificates to 35- 40% of 

the labor force  

↓╣╠─ ⌐ ↑≡ KPI)⅜ ↕╣≡™╢⁹ ≤ ∆╢≤⁸╟╡

⅛≈ ╩ ∫√ ≤⌂∫≡™╢⁹  

 

115 hƴŜ !5.Ωǎ ǊŜǇƻǊǘ ƻƴ ¢±9¢ ǎŜŎǘƻǊ ŀǎǎŜǎǎƳŜƴǘ ƛƴ нлмп Ƙŀǎ ŜǾŀƭǳŀǘŜŘ ǘƘŀǘ ǘƘŜ ǘŀǊƎŜǘǎ ǎŜǘ ōȅ ¢±9¢ ŘŜǾŜƭƻǇƳŜƴǘ ǎǘǊŀǘŜƎȅ нлмм ς 2020 were 
ambitious and criticized thaǘ άǘƘŜ ǎǘǊŀǘŜƎȅ ǘŜƴŘǎ ǘƻ ōŜ ǳƴŎƭŜŀǊ ŀōƻǳǘ ǎǇŜŎƛŦƛŎ ƳŜŀƴǎ ǘƻ ŀŎƘƛŜǾŜ ƻōƧŜŎǘƛǾŜǎέ 
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55. ₈  2021- 2030₉─  

Key development indicators  Till 2025  Till 2030  

Towards meeting labor force structure demand  

Students graduating from middle and high schools enter the 

vocational education system;  
40 Έ 45% 50 -  55%  

Percentage of labor force retrained and regularly trained through 

the vocational education system  
25% 50% 

Number of key trained occupations  150 200 

Towards TVET Inclusiveness development  

Female leaners in the total new enrollment quota  30% 40% 

Percentage of employees who are ethnic minorities with vocational 

training  
45% 50% 

Percentage of employees who are disabled people who are able to 

work and receive appropriate vocational training  
35% 40% 

Towards improvement of TVET quality assurance  

Percentage of workers (trained by TVET) with information 

technology skills  
80% 90% 

Percentage of vocational education institutions meeting quality 

accreditation standards  
30% 70% 

Percentage of training programs in key occupations meeting 

quality accreditation standards  
50% 100% 

Rate of qualified teachers  100% 100% 

Percentage of managers trained and fostered to improve capacity 

in management and modern administration  
80% 90%  

Percentage of training industries and occupations developed and 

updated with output standards according to the National 

Qualifications Framework  

80% 90% 

Towards developing high- quality TVET institutions  

Number of high - quality schools  70 90 

National center for high quality vocational training & practice  03 06 

Regional center for high quality vocational training and practice  06 12 

Towards achieving international quality benchmark  

Number of schools approaching the level of ASEAN - 4 countries  40 60 

Number of schools approaching the level of developed countries 

in the G20 group  
03 06 
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Key development indicators  Till 2025  Till 2030  

Number of key industries with outstanding competitiveness in 

ASEAN- 4 countries  
5- 10 15- 20 

Source: Decision 2239/QĐ- TTg on 31st December 2021  

─√╘⁸TVET ⌐ ↑√ ─ ╙ ↕╣√⁹  

56. ₈  2021- 2030₉─  

No. TVET development strategic solutions in 2021 -  2030 

i.  Completing the institutional management, increasing effectiveness and 

efficiency of TVET state management  

ii.  Accelerating digital transformation; Modernizing facilities and equipment; 

Renovating training programs and methods  

iii.  Developing TVET teaching staff, artisans, experts, vocational trainers and 

managers  

iv.  Closely linking TVET with enterprises and the labor market  

v.  Scientific application research and technology transfer; career guidance, 

entrepreneurship and innovati on 

vi.  Increase mobilization and improve the efficiency of financial investment 

for vocational education  

vii.  Enhancing communication to improve the brand image, the positive perception 

about social values of vocational education  

viii.  Actively and effectively improve international integration of TVET  

Source: Decision 2239/QĐ- TTg on 31st  December 2021  

↓╣╠─ │⁸ ─ ╛ ─ ⌐ ∂≡ ↕╣⁸ ─ ≤│ ⅜ ⌂

∫≡™╢⁹ ─ │ ⌐ ⌐⅔™≡ ╩№→≡⅔╡⁸ 10 ─ ≤│

↕╣≡™⌂™⁹ ⁸ (iii) ⌐ →√₈ ⁸ ⁸ ⁸ ⁸TVET ─

₉│ ≤⇔≡ ≤↕╣≡™╢⁹ ─ ≢│ ⇔√ ≢№∫√₈TVET ה

₉≤₈TVETⱪ꜡◓ꜝⱶה◌ꜞ◐ꜙꜝⱶ₉│ TVET─♦☺♃ꜟ ─ ≤ ╦∑ ii ≤⇔≡

─ ≤⇔≡ ↕╣≡™╢⁹ 

ה ⌐≈™≡│ ─╟℮⌂ √⌂ ⅜╖╠╣√⁹ 

¶ ╛ ─ ⌂≥⁸TVET─ │ │ ⇔√

∞∫√⅜⁸TVET≤ ╛ ╩ ┘≈↑╢≤™℮ ─ ⌐ ≠↑╠╣╢╟℮

⌐⌂∫√⁹↓╣│⁸TVET ─ │ ─ ≤ ⌐ꜞfi◒↕∑⌂↑╣┌

⌂╠⌂™≤™℮ ⌂ ╩ ⇔≡™╢⁹  

¶ v ⁸ ה ⁸◐ꜗꜞ▪ ⁸ ꜛ◦כⱡⱬ▬ה

fi │⁸ √⌂ ≢№╢⁹1 ≈─ ≤⇔≡ ↕╣≡™╢╙──⁸ ╩
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╢≤ ₁ ⇔√ ≢№╡⁸ ≢│№╢ ≢ ⌐ ↑√ ↕⅜ ⅝™⁹

⌂ⱳ▬fi♩│⁸TVET ─ ≤─ ≠↑⁸ ─ ≢─ ─ ⁸

TVET ┼─ ─כ♃fi☿fiꜛ◦כⱡⱬ▬ה ⁸TVET◄◖◦☻♥ⱶ⌐⅔↑╢

ה ⁸ ה ה ─ ─ ⁸⌂≥≢№╢⁹ 

¶ ╙℮ ≈─ √⌂ ⌂ │ ≢№╢⁹TVET─ ⌐ ∆╢ (vi)

─ ≤ ⁸─ ≤⇔≡│⁸TVET┼─ ⁸

─ ⁸ TVET ─ ⁸ ה ꜠ⱬꜟ ┘ ♩♇◕כ♃

─ TVET┼─ ⁸TVET ─ ─ ┘ ─ TVET▪◒☿☻┼─ ⁸

─ ⅛╠ ╛ ⌐ ∂√ ⌂≥╟╡ ⌂ ┼─ ⁸

⌂≥⅜ ╕╣≡™╢⁹  

⌂ TVET 2021- 2030≤≤╙⌐⁸ │ TVET─♦☺♃ꜟ ⌐ ∆╢ ╩

⇔≡™╢⁹  

TVET 2021- 2030⌐ ∆╢ 2239/QĐ- TTg ─ ⁸ │₈ ⌐⅔↑╢♦

☺♃ꜟ ⱪ꜡◓ꜝⱶ⅔╟┘ 2030 ╕≢─ 2025 ₉⌐ ∆╢ 2222/QD- TTg

⅜ ↕╣√⁹↓─ ⌐│⁸ ─ ⌂ ╩ ╗ (i) TVET ♦☺♃ꜟ ⌐ ∆╢

≤ ╖─  (ii) ─♦☺♃ꜟ ≤ ⌐ ∫√ ⱪ꜡◓ꜝⱶ─  

(iii) ♦☺♃ꜟ⌂▬fiⱨꜝ⁸ⱪꜝ♇♩ⱨ◊כⱶ⁸ ⁸ ─  (iv) ה

─ ⌐ ↑√ TVET ≤ ─♦☺♃ꜟ  (v) ≤ ─♦☺♃

ꜟ  (vi) TVET ♦☺♃ꜟ ─√╘─  (vii) ≤  (viii) Ⱡ♇♩꞉

 ⁹▫♥ꜞꜙ◐☿─◒כ

2.3.3  ─   

₈TVET 2021- 2030⅔╟┘ 2045 ⌐ ↑√ⱦ☺ꜛfi₉≢ ↕╣≡™╢ ⌂ ⌐

∫≡⁸TVET─ ⌂ ≤∕─ ─ ⌐ ∆╢ ≤ ╩ ∆╢⁹ 

(a) TVET─●Ᵽ♫fi☻≤   

TVET ╖ ─ ╙ ⌂ ≤⇔≡ 2014 ─ TVET ─ ∟ →─╒⅛⁸

DVET │⁸2016 ⅛╠ 2020 ─ ⌐ 7≈─ ⁸1≈─ ⁸6─ ⁸

ↄ─ ⅜ ↕╣⁸TVET ─ ≤ ⁸ ─ ⁸ ה ─ ⅜

↕╣⁸ ⇔√ ╖─ ╩ ⇔√≤⁸ DVET │ ⇔≡™╢⁹⇔⅛

⇔⁸TVET ─ ╩ ╘⁸ ╩ ╠⇔⁸ ⌂ ⌐ ⌐ ∆╢√╘⌐⁸

◦☻♥ⱶ●Ᵽ♫fi☻⌐⅔™≡ ⌂ ╩ ∆╢ ⅜ ↕╣≡™╢⁹DVET⌐╟╢≤⁸

⅜ ⌂ ≤⇔≡│⁸ ─ TVET ┼─ ⌐ ∆╢ ⌂ ⁸

⁸ ╩ ⌐ ≤∆╢ ─ ─ ה ⌂≥⅜ ╕╣╢⁹  

∕─ ⁸ │ ≤⇔≡₈ 2,000 ─ TVET ─ ─ ╩ ⅝ↄ ∆╢™ↄ≈⅛ 

─ ⌂ │⁸13─ ⁸63─ ⁸ ⌂ ⁸ ⌐
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⇔≡™╢₉≤ ↕╣≡™╢116⁹ ─╒≤╪≥│ ─ ⌐№╡⁸

2018 ⌐│ ─ 92 ⌐№√╢⁹ ─ │↔ↄ╦∏⅛≢№╡⁸∕─ │

◌꜠♇☺≢№╢⁹ 

ה .57  TVET  

 

Source: Labor Statistical Yearbook, MOLISA (2018)  

↕╠⌐⁸ ─ ─ ╙ ╠╣≡™╢⁹TVET ⁸ ⌐ ╩ ∆╢ ☻♃♇

ⱨ─ │ ≢⁸ ⌂ ╙ ╠╣≡™╢⁹ ⁸TVET ⌐⅔↑╢ IT ╙

≢№╢⁹  

(b) TVET⌐ ╡ ≡╠╣√  

2019 ⁸MOLISA│ No.1769/QD- LDTBXH ₈ ה ╩ ℮

2016- 2020 ⅔╟┘ 2025 ⌐ ↑√ ₉╩ ⇔√⁹ ─ │ ↕╣╢  

i.  ꜠ⱬꜟ⁸▪☿▪fi ꜠ⱬꜟ⁸ ꜠ⱬꜟ⌐ ∂≡ ╩  

ii.  ◌꜠♇☺≤ ⅜  

iii.  ⅜⁸ ⌐ ╢ ⁸ ⁸ ─√╘─ ╩

 

─ ⅛╠⁸ ⌐ │ ה ─ ⌐ ╩ ╣≡⅔╡⁸ ≢

ↄ─ TVET ⅜ ↕╣≡™╢↓≤⅜╦⅛╢⁹╕√⁸ ╛ⱷ◖fi♦ꜟ♃≢│⁸

─ ╖≢№╢ ─ ⌐ ╩ ™≢™╢⁹ ⁸ ⁸◄fi☺♬▪ꜞfi◓⁸

IT⁸ⱦ☺Ⱡ☻ ─ TVET │⁸ ♦ꜟ♃⁸ ⁸ ⌐ ↄ ↕╣≡™╢⁹╕√⁸

≢│ ⁸ ⁸ ☻ⱦכ◘─≤⌂ ⅜ ⌐ ↕╣≡™╢⁹ 

  

 

116 ADB Vietnam TVET sector assessment report (2020) 
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58. TVET  

 

Source: Decision No. 1769/QD - LDTBXH 

꜠ⱬꜟ─ ╩ ⇔≡™╢ ≢╖╢≤⁸ ⁸ ⁸☻ⱳ⁸♠כ ⌐☻ⱦכ◘

╩ ™≡™╢ ╩ ⅝⁸╒╓∆═≡─ ≢ ≤ ⅜ ≤⇔≡ ─

≤⌂∫≡™╢≤╦⅛╢⁹╕√⁸ ♦ꜟ♃⁸ ⁸ │⁸IT ⁸ ⁸

ⱱ☻Ⱨ♃ꜞ♥▫ ≢ ⌂꜠ⱬꜟ─ ⌐ ┌╣≡™╢⁹ 

59. TVET  

 

Source: Decision No. 1769/QD - LDTBXH 
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( c) TVET─ ≤   

▬fiⱨꜝ⁸ ⌐ │⁸ ─ ⌐ ∆╢ ╙ ⌂ ≢№╢⁹

DVET ─ ⌐╟╢≤⁸TVET─√╘─ ⌂ ⅜ ╠╣≡™╢ ≢⁸2016 ⅛╠

2020 ─ ⌐⅔™≡⁸ │ ─ ™ ⌐ ⌐⁸ ≤ ╩ ≤

⇔√ ⌐ ∆╢╙─⌐ ╩ ≡√≤™℮⁹↓─╟℮⌂ ⌂ ⌐╟╡⁸80

─ ⅜ ♃▬ⱶꜞכ⌐ ↕╣⁸ ─ ⁸ ≢ ⌂ ⌐ ∆╢

╩ √⇔≡™╢⁹ ⌐⁸ ⁸▪☿▪fi ─ ╛ ⅛╠ ↕

╣√ ⱪ꜡◓ꜝⱶ─ ≢∕℮ ⅎ╢⁹ 

⇔⅛⇔⁸ ⌐│⁸TVET─ ╛ │ ─ ─ ≤ ⇔≡ ╣≢№╢≤

ⅎ╠╣≡™╢↓≤⅜╒≤╪≥≢⁸ ⌐ ∆╢♃▬ⱶꜞכ⌂ ⅜ ⇔≡⅔╡⁸ ꜠ⱬꜟ

─ ╩ √⇔≡™⌂™↓≤│ ≢⅝⌂™⁹ ⇔√ TVET ─℮∟⁸58 ⅜₈

╛▬fiⱨꜝ─ ₉⅜⁸ ⅔╟┘ ─ ─ ⌐ ∆╢√╘⌐ TVET⅜ ⇔≡™

╢ ─ ≈≢№╢≤ ⇔≡™╢⁹ │⁸ ≢ ↕╣≡™╢

─ ⁸ ⁸ │⁸ ⁸ ⌐ ≤▬fi♄☻♩ꜞ4.0כ ─ ≢ ⌐ ∆

╢ ─ ─ ≤ ⇔≡ ⌐ ™≤ ═≡™╢⁹ 

(d)  ⱪ꜡◓ꜝⱶ  

fi◓ⱪ꜡◓ꜝⱶ╛◌ꜞ◐ꜙꜝⱶ│⁸♬כ꜠♩ ╩☼כ♬─ ╡ ╣⌂⅜╠⁸╟╡ ⌐

↕╣≡™╢⁹  

TVET ┼─ⱥ▪ꜞfi◓⌐╟╡⁸TVET ⌐╟╢ ⱪ꜡◓ꜝⱶ─ ≤ ⌐≈™≡⁸2≈─

⌂▪ⱪ꜡כ♅⅜ ↕╣√⁹ 

¶ ⅜ ⌐ ℮ ⌐ ∆╢ ≤ ⌂ ─ ⌐ ╩ ╦∑╢⁹↓─

▪ⱪ꜡⁸│♅כ ─ ≤─ ⌐ ≠™≡ⱪ꜡◓ꜝⱶ⅜ ↕╣⁸ ≤↕╣╢

╒≤╪≥─ ≤☻◐ꜟ⌐ ℮√╘⁸ ─ ─ ╩ ∆╢≤ ⅎ

╠╣≡™╢ 

¶ ≤ ⌂ ╩Ᵽꜝfi☻╟ↄ ╖ ╦∑≡ ∆╢⁹ ⌐ ⌂

≤ ╩ ⇔⁸ ─ ─ ⌐ ⅎ╢∞↑≢⌂ↄ⁸ ≤

╩ ⇔⁸ ⅜ ⌐ ≢─ ╩ ≢⅝╢╟℮⌐∆╢≤™

℮ ⌐ ≠ↄ╙─≢№╢⁹↓─╟℮⌂▪ⱪ꜡⁸│♅כ ↄ─ꜞ♁כ☻╩ ≤⇔⁸╟

╡ ↄ─ ≢ ↕╣╢↓≤⅜ ™⁹    

⌐ ↑√ TVET♩꜠כ♬fi◓─ ─ │⁸ ⌂ⱪ꜡◓ꜝⱶ─ ╛ ⌂◖ꜝ

Ⱳ꜠כ◦ꜛfi♩꜠כ♬fi◓⸗♦ꜟ─ ╩ ∂≡ ↕╣≡™╢⁹ 

2020 ╕≢⌐ MOLISA│⁸TVET─ ╩ ASEAN ╛ ⌂ ⌐ ≠↑╢√╘⁸

⌂ 34☿♇♩─ ⱪ꜡◓ꜝⱶ─ ╩ ⇔√ 12ⱪ꜡◓ꜝⱶ⁸╠⅛▪ꜞꜝ♩☻כ○

♪▬♠⅛╠ 22ⱪ꜡◓ꜝⱶ ⁹ⱪ꜡◓ꜝⱶ│ ꜠ⱬꜟ─ ╩ ⌐ ⌐ ↕╣≡⅔╡⁸
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⌐│ 2 ⱬ♩♫ⱶ─ ─♠▬♪│√╕▪ꜞꜝ♩☻כ○≥ ⅜ ↕╣╢⁹

│⁸ ⌐ ╘╠╣√ ☻◐ꜟ⌐ ⅎ⁸ⱬ♩♫ⱶ╛ ─ ⌐ ∆╢

√╘─ ╖⌐ ≠ↄ ╩ ⇔⁸╕√⁸ ─ ≢

꜠ⱬꜟ╕≢ ⇔≡ ∆╢↓≤╩ ∆╢↓≤⅜ ≢№╢⁹⇔⅛⇔⁸↓─╟℮⌂ⱪ꜡◓

ꜝⱶ╩ ∆╢⌐│⁸ ∆╢ ─ ⌐ ╦∑╢↓≤⅜ ∞∫√╡⁸◌ꜞ◐ꜙꜝⱶ╩

─ ⌐ ↕∑╢↓≤⅜ ≢№╢↓≤⌂≥⅜ ≤⌂∫≡™╢⁹╕√⁸ ─ ≢│⁸

↓╣╠─ⱪ꜡◓ꜝⱶ─ │⁸ ⌐⅔™≡⁸ ─ ≤ ⇔√ ─ ⌐≈™

≡↕╠⌂╢ ⅜ ≢№╢⁹ 

≤│™ⅎ⁸ ─ ≤ ⌂◖fiⱧ♥fi◦כⱬכ꜠♩─☻כ♬fi◓ⱪ꜡◓ꜝⱶ─ ╛⁸

♪▬♠╛☻▬☻─₈♦ꜙ▪ꜟ ─◓fi♬כ꜠♩╢╟⌐ꜟ♦⸗fi◓₉♬כ꜠♩ ⌂≥⁸

↓─ │ ↄ ↕╣╢≤ ⅎ╠╣╢⁹ 

(e) ☻◐ꜟ ⁸ ⁸  

NOSS─   

NOSS≤│⁸ ─ ꜠ⱬꜟ─ ╩ ∆╢√╘⌐ ⅜ ≈═⅝

⁸ ⁸ ╛ ╩ ⌐ ∆╢ ⌐ ∆╢ ≢№╢117⁹⇔√⅜∫

≡⁸NOSS│⁸ ╩ ∆╢√╘⌐ ⌂ ─ ה ⌐ ∆╢ ≢№╢⁹2021 7

╕≢⌐⁸ 199─ NOSS⅜ ↕╣⁸ ↕╣√ NOSS─ ─╒≤╪≥│⁸ ⁸

☻ⱦכ◘⁸ ≢№∫√⁹ 

60. NOSS ⅜ ↕╣≡™╢ 2021 7  

 

Source: Department of Occupational Skills, DVET; Decision 806/QĐ-LĐTBXH 

⌐≈™≡│⁸MOLISA │ ─ ⁸ ⁸ ─ ⌐ ∆╢

56/2015/TT-LĐTBXH╩ ⇔≡™╢⁹ ─ ⌐│⁸ ≤

 

117 Law on Employment No. 38/2013/QH13, effective from January 1, 2015 
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─ ╩ ╘⌂↑╣┌⌂╠⌂™≤⇔≡™╢⁹₈ │⁸MOLISA ─ ⁸ ⌐

∆╢ ╩ ∆╢ ⁸ ⁸ ─ ⁸ ⁸ ⁸

╩ ╗ ⅜№╡⁸↓─℮∟⁸ │⁸ ─ⱷfiⱣכ─ ⌂ↄ≤╙ 3 

─ 1 ╩ ╘⌂↑╣┌⌂╠⌂™⁹₉   

NOSS│⁸ ≢─ ╛ TVET ≢─ ⱪ꜡◓ꜝⱶ─ ה ─ ⌐ ∆╢╟℮ ↕╣

≡™╢⁹ ↕╣√ ─☻◐ꜟ │⁸ ⅜ ≤ ─ ≤⇔≡ ∆╢↓≤⅜≢

⅝╢⁹ │⁸ ⌐ ≠™≡ ∆╢ ╦╡⌐⁸☻◐ꜟ⌐ ≠™≡ ☻♃♇ⱨ╩ ∆╢

↓≤⅜ ≢№╢⁹↓╣│⁸TVET─ ╩ ─ ⌐ ╦∑╢≤™℮⁸ ≢╙ⱬ♩♫ⱶ≢╙

√⌂ ≢⁸ⱬ♩♫ⱶ─ TVET ─ ╩ ↕∑╢ ™ ≤ ⅎ╠╣≡⅔╡⁸ ╩ ╗

™ↄ≈⅛─ ╠⅛כ♫♪ ≤ ╩ ↑≡™╢⁹ 

TVET─ ─   

↓─ ⁸TVET─ ╩ ↕∑╢√╘⌐⁸ ≤ⱪ꜡◓ꜝⱶ ⌐ ↄ─ ⅜ ╦╣√⁹

DVET⌐╟╢≤⁸144 ─◌꜠♇☺≤ │ ─ ◦☻♥ⱶ╩ ⇔⁸

─ ╙ 20 ⌐≈™≡ ⌐ ↕╣√⁹TVET ─ ─⇔ↄ╖≠ↄ

╡≤ ⇔≡⁸4≈─ TVET ⌐╟╡ ⅜ ╦╣⁸ ↄ─ ⅜☻כ◖

↕╣√118⁹ ≢╙ TVET─ ≤ ⅜ ↕╣√119⁹2016 ⅛╠ 2020 ⁸1,800 ─

╩ ⌐ ⅜ ↕╣⁸6,000 ╩ ⌐ TVET─ ⌐ ∆╢ ⅜

↕╣√⁹    

─ ⌐≈™≡│⁸ ─ ╩ ∆╢ ⅜ 49 ↕╣⁸ ─

≤ ─ ─ ╩ ∆↓≤≤⌂∫√⁹↓─ ╖│⁸TVET ⌐⅔↑╢

≤ ─ ⌐ ↑√ ≤ ╩ ╦∑√╙─≢№╢⁹MOLISA│╕√⁸ⱬ♩♫ⱶ≤ ASEAN

⅔╟┘ ⌂ ה ─ ─ ╖─ ⌐╙ ⌐ ╖⁸ ─

╩ ╘⁸ ⌂ ⅔╟┘ ─ ⌐ ⇔√⁹  

⇔⅛⇔⌂⅜╠⁸MOLISA│ TVET─ ⌐ ⇔≡ ─ ⅜ ∫≡™╢≤ ⇔≡™╢⁹  

¶ TVET ─ │ ™─≈⌂⅜╡⅜ ↄ⁸ ꜠ⱬꜟ⌐ ⇔≡™⌂™

⁸ꜞ☻◒ ▪ⱪ꜡כ♅⌐╟╢ │ ↕╣≡™⌂™ TVET ─ │ ↕

╣≡™⌂™ TVET⌐ ∆╢ ה ⅜ ↕╣≡™⌂™⁹ 

¶ TVET≤ ─ ≤ ⌐ ∆╢ ─ ꜟⱣכ꜡◓⁸│ ⌐ ↑≡ ↕╣≡™

⌂™⁹ 

 

118 DVET project on TVET Development strategy 2021 ς 2030 (draft project, July 2021): 239 times of accreditation has been done for 204 colleges,  
intermediate vocational schools and centers 
119 DVET project on TVET Development strategy 2021 ς 2030 (draft project, July 2021): accreditation according to British and German standards 
in 09 colleges were implemented 
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¶ ╖─ │ ╣≡™╢ ⌂●Ᵽ♫fi☻≤ ⱷ◌♬☼ⱶ⅜ ⇔≡

™╢ ⁸ ⁸ ⁸ ─ ⌂ ⅜⌂™

─ │⁸ ─ ☻Ⱨכ♪≤ ─ ⌂ ⌐ ═≡ ╣≡™╢⁹ 

ה ¶ ─ ╩ ה ∆╢ ─ ╖│⁸ ─ ╩ ╘╢

⌐☼כ♬─ ⅎ╠╣╢ ⌐⌂∫≡™⌂™⁹ 

(f) ─ TVET─   

╟╡ ─ ╩ ↑√ ─ │⁸ ₁⌂ⱴ◒꜡ ⅔╟┘ ☼כ♬ ⅛╠

╠╣√ ─ ≢№╢⁹₈TVET 2030 ₉≢│⁸ ─ ≥☼כ♬⌂

─ ⌐ ∆╢╟╡ ™ ╩ √∆√╘─ⱬ♩♫ⱶ TVET ─ ≤™℮ ⌐

╩ ™≡™╢⁹∕─√╘⁸ │₈ TVET₉╩ ∆╢↓≤⅜ MOLISA─ ≤⌂∫≡™

╢⁹ 

⌐⅔™≡ ─ ™ TVET╩ ↕∑╢√╘─ ⌐│⁸ ─╟℮⌂╙─⅜№╢⁹(i)

Ɫ▬◒○ꜞ♥▫◌꜠♇☺ High Quality College ╩ ∆╢⁸(ii)TVET ─ ─☻ⱴה♩כ

ה ─ ╩ 3 ≤⁸∕─ ╩ ℮ ╩ ∆╢

◌꜠♇☺╩ ⁸(iii) MOLISA ─ 3 ┼ ⁸ ╩ ⇔≡ ☿fi♃3כ ⌐ ⁸

(iv) ☿fi♃3כ ╩ ─ ה ⸗♦ꜟ≤∆╢⁸⌂≥⅜ →╠╣╢⁹ ≤⇔≡

TVET╩ ↕∑╢√╘─ ⸗♦ꜟ│ ⅛≈ ≢№╡⁸ⱬ♩♫ⱶ─ TVET ─

╩ ⌐ ∆╢ ⅜ ╣≡™╢⁹ 

61. TVET ⸗♦ꜟ 

 

Source: MOLISA 
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⌐≈™≡│⁸2014 ─ 761/QD-  TTg⌐⅔™≡₈2020 ╕≢─

ⱪ꜡☺▼◒♩₉⅜ ↕╣⁸₈ ₉≤⇔≡ ╘╠╣╢√╘─ ─ ™ ⅜

↕╣⁸ ⌐ ⅔╟┘ ◌ꜞ◐ꜙꜝⱶ ⌐ ≠ↄ ⱪ꜡◓ꜝⱶ─ ⌂ ⅔

╟┘▪►♩ⱪ♇♩─Ɽⱨ◊כⱴfi☻⌐ ⅝ↄ ╩ ≡√ ⅜ ↕╣≡™╢⁹ 

Ɫ▬◒○ꜞ♥▫◌꜠♇☺⌐ ∆╢ ⌂   

↓─╟℮⌂ ╩ ∆╢√╘⌐⁸Ɫ▬◒○ꜞ♥▫◌꜠♇☺│ ⌂⸗♦ꜟ≤⌂╢⁹  ♫◦ꜛ

♫ꜟⱢ▬◒○ꜞ♥▫☿fi♃כ≤Ɫ▬◒○ꜞ♥▫◌꜠♇☺─ ⌐│ ─╙─⅜№╢⁹(i) №

╠╝╢꜠ⱬꜟ─ ╩ ∆╢ (ii) №╠╝╢꜠ⱬꜟ─ ⌂ ⌐≈™≡⁸ ─

╩ ∆╢ (iii) TVET ☻♃♇ⱨ≤ ⌐ ∆╢ ●Ᵽ♫fi☻─ ⁹TVET ה

⌐ ∆╢ ה ─  (iv) ≤ ╩ ∆╢(v) 

─ ≤ ─ ⌐ ≠ↄ ─ ≤  (vi) ─ ≤ ╩ ╘

╢√╘─ ─ ≤ ─ ≤ ⁸ ⌐⅔↑╢ ╛ ≤─ ⁸ⱬ

♩♫ⱶ ⌐ ⇔√ ה ─ ┼─ ⁸ ╖ 

╕√⁸MOLISA│⁸♫◦ꜛ♫ꜟⱢ▬◒○ꜞ♥▫☿fi♃כ≤Ɫ▬◒○ꜞ♥▫◌꜠♇☺⌐≈™≡⁸

─TVET ≤│ ↄ ⌂╢⁸☻ⱴכ♩≢⸗♄fi⁸ ⌐ ⇔√⸗♦ꜟTVET ≤⇔≡ ↕∑⁸

─ ╩ ∆╢ ה ┼ ╩≤╢≤⇔√⁹╕√⁸Ɫ▬◒○ꜞ

♥▫◌꜠♇☺│⁸ ⌂ ≤ ≢ TVET ≤ ╩ ⇔⁸ ⱪ꜡◓ꜝⱶ─

╩ √∆ ™ ╩ ≈ ╩ ∆╢↓≤╩ ≤⇔≡™╢⁹  

╕∞ ≢№╢√╘⁸ ⌂ ╛ │ ≡™⌂™⅜⁸ ⅔╟┘ TVET ─

⅜ ╙ ∆╢ ⱪ꜡◓ꜝⱶ≢№╢⁹  

(g)   

⁸TVET ─ │⁸2016 ─ 6.8 ⅛╠ 2018 ─ 8.7 ┼≤ ⇔⁸∕─ 2020

⌐│ 8.4 ┼╛╛ ⇔√⁹VET 2014─ ⁸MOET ⅜MOLISA⌐ ↕╣⁸

─⌂™ ⅜ ה ↕╣√√╘≤ ╦╣╢⁹ 

╩ →╢⌐│ TVET │ ≢⌂™≤ ⅎ╠╣≡™╢⁹2020 ⁸ ה

─ │ 1 27≢№╡↓─ │⁸MOLISA⅜ TVET ⌐ ⇔√ ╟╡ ∫√⁹ │

⌐╟∫≡ ⌂╡ 25≢№╢120⁹ 

  

 

120 MOLISA, http://www.molisa.gov.vn/Pages/tintuc/chitiet.aspx?tintucID=24705  

http://www.molisa.gov.vn/Pages/tintuc/chitiet.aspx?tintucID=24705
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62. TVET  

 
Source: GSO (2020) 

TVET ─ ↄ│ ≢ 2018 ⌐│ ─ 6 ╩ ╘√⅜⁸2020 ⌐│ 47.5%⌐ ∆

╢⁹ ⁸ ≢ ↄ TVET │⁸2016 ⅛╠ 2020 ⌐ 26.1 ⅛╠ 36.5 ⌐ ⇔≡

™╢⁹ ⁸ ─ ╩ ≈ ⅜ ↄ⌂∫≡™╢⁹ 

63. TVET ─  

 

Source: GSO, 2020 

⅛╠─ ⅛╠╖╢≤⁸ ▬fi♃ⱦꜙכ⌐ ⇔√╒≤╪≥─ TVET◌꜠♇☺

│⁸ ≤⇔≡─ ╩ ╘⁸ ∆╢↓≤⌐ ╩ ⅎ≡™╢≤ ═√⁹ ⅜ ╠╣

≡⅔╡⁸ ─ ⌐ ⇔≡™╢√╘⁸ ↄ─ TVET◌꜠♇☺│⁸ ─ ─╟℮⌂

─№╢ ╩ ⌐ ∆╢↓≤⅜≢⅝⌂™⁹↓─ │⁸ ─ ╩ ∆╢

≢ ⌂ ≢№╢⁹  

TVET ─ ≤ ─√╘⁸ ⌐ TVET ⁸ ⁸ ⌐ 45─ TVET

⅜ ↕╣⁸ ─ ≤ ╩ ∆╢ ╩ ⇔≡™╢⁹MOLISA

│ 3 ─ TVET ─√╘─ ⌐ ∆╢ ⱪ꜡◓ꜝⱶ≤ ╩ ⇔⁸2,080

─ ⌐ ⇔≡ ╩☻כ◖ ⇔√⁹╕√⁸36─ ⱪ꜡◓ꜝⱶ⁸ ⁸TVET ─

ה ⅜☻כⱬ♃כ♦ ↕╣√⁹1,300 ─ ⌐ ⇔≡⁸ ─ ⁸
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⁸ ⁸ ─ ╩ ∫√⁹╕√⁸ ꜠ⱬꜟ─ 860 ⌐ ⇔≡

⌐ ∆╢ ╩ ⇔√⁹  

⇔⅛⇔⁸ ⌐⁸ ☻◐ꜟ⁸ ⁸ICT ☻◐ꜟ⁸ ה ⁸ ה ⌂≥⅜

≢⁸TVET ─ ≤™℮ ≢│ ⅜ ∫≡™╢⁹╕√⁸ │⁸ ⌂

⌐☼כ♬ ה ≤╙⌐╕∞ ™≈™≡™⌂™⁹ 

(h) TVET⌐⅔↑╢♦☺♃ꜟ♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfi  

TVET─♦☺♃ꜟ ⌐│⁸▬fiⱨꜝ⁸♦⁸☻כ♁♃כ ─ ◓fi♬כ꜠♩⁸ ─

⁸ ─ⱶכ◊ⱪꜝ♇♩ⱨ♃כ♦⁸ ה ┼─ ⅜ ≢№╢⁹⇔⅛⇔⁸

─ TVET ≢♦☺♃ꜟ ╩ ∆╢ │⁸ ⌐ ╠╣≡™╢⁹MOLISA⅜ TVET─♦

☺♃ꜟ ⌐ ⇔≡ ⇔√▪◒◦ꜛfiⱪ꜡◓ꜝⱶ ⌐ ─╟℮⌂ ⅜ ↕╣≡™╢⁹ 

⌐ICTהꜟ♃☺♦ ∆╢ ⱪ꜡◓ꜝⱶה ─   

─ ≢│ ⌂ ╛ ⌂ ╖⅜ ╦╣≡™╢≤╖╠╣╢⅜⁸ ≤⇔≡⁸

♦☺♃ꜟ ≤ ⌐ ⇔√ ⌂◖fi♥fi♠ │ ╦╣≡™⌂™⁹ ⌐│⁸♦

☺♃ꜟ☻◐ꜟ│ ⌐ ⅎ╢≤ IT ─ ≢№╢⁹∕⇔≡ IT ☻כ◖ ─ ⱪ꜡◓

ꜝⱶ─╒≤╪≥│⁸ ≢№╢ IT ─ ꜟכꜙ☺⸗ ⌐│⁸ ╛ ICT⌐ ⇔√

╩ ⇔≡™⌂™⁹ ⌂ ⌐⅔↑╢♦☺♃ꜟ ⌐ ∆╢ ╛☻◐ꜟ─ │

ↄ⌂™⁹ ⅎ┌⁸ ⁸ - ⁸ⱷ◌♩꜡♬◒☻⌂≥─ ⱪ꜡◓ꜝⱶ≢│⁸IoT

╛ AI ⌐ ∆╢ ⅜ ↕╣≡™⌂™⁹ ╛ ⌂≥─ ─ⱪ꜡◓ꜝⱶ≢│⁸

CNC╛PLCⱪ꜡◓ꜝⱵfi◓─ ╛☻◐ꜟ─ ⌐⅛⌂╡─ ╩ ╛⇔≡™╢⅜⁸ ⌐

│⁸ ≤ ─ ≢♦☺♃ꜟ ⌐ ─◓fi♬כ꜠♩╢∆ ⌂ ╩ ∫≡

™⌂™⁹ ⁸ ⌐⅔↑╢ ⱪ꜡◓ꜝⱶ│⁸ ≢ ≤↕╣╢ ─☻◐ꜟ⌐─╖

╩ ≡╢↓≤⅜ ™√╘⁸♦☺♃ꜟ ⌐ ╩ ≡√╙─≢│⌂™⁹∕─√╘⁸ ─◌ꜞ

◐ꜙꜝⱶ≢│⁸ ₁⌂ ╩☻כ◖ ∂≡⁸ ⅜ ⅛≈ ⌐♦☺♃ꜟ ╩ ⌐≈↑

╢↓≤│ ↕╣≡™⌂™⁹ 

TVET⌐⅔↑╢♦☺♃ꜟ ה ─ │ ∫≡™⌂™ 

◖꜡♫ ─ ⌐╟╢ ─ ≢⁸TVET≢│ eꜝכ♬fi◓⅜╟╡ ⌐

↕╣≡⅔╡⁸↓╣│ ╛ ⌐⅔↑╢♦☺♃ꜟ ─ ≤⇔≡ ⅎ╢↓≤⅜≢⅝╢∞╤

℮⁹2021 ─MOLISA ─ 121 ⌐╟╢≤⁸ ⌐ ⇔√ 70 ─ ≤ 84 ─ │⁸

Zoom⁸Google Meet⁸MS Teams⌂≥─○fiꜝ▬fi ╩ꜟכ♠ ∂≡ ╛ ⌐ ⇔≡™╢

≤ ⇔≡™╢⁹⇔⅛⇔⁸☻◐ꜟ╛ ─ ⅜ ⌂√╘⁸○fiꜝ▬fi ─ │

≢№╡⁸ ⌂♦☺♃ꜟ ≤│⌂╠⌂™≤ ↕╣≡™╢⁹90%─ ⅜⁸○fiꜝ▬fi

⅜◓fi♬כ꜠♩≥∫╙≡™≈⌐ ∞≤ ─ꜟכ♠⁹╢™≡⇔ │ ╦∫√⅜⁸ ⌐

 

121 Report data in the project on Digital transformation of TVET until 2025 with orientation to 2020 (Draft on August 2021) 
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│◓fi♬כ꜠♩╢∆ ↑╠╣∏⁸◖fi♥fi♠─ ⁸ ≤─ ⁸ ╩◖fi♩꜡כꜟ

∆╢ │ ≤╖╠╣╢⁹ 

▬fiⱨꜝה ⅜  

╛ │⁸ ⌐ ≢│⁸ ⌂▬fiⱨꜝ⁸ ⌐ ╛▬fi♃כⱠ♇♩─ ≢

⌐ ⇔≡™╢⁹╕√⁸♁ⱨ♩►▼▪─ ╙ ⌂ ─ ≈≢№╢⁹ 3 ≢ ═╢╟℮

⌐⁸♦☺♃ꜟ ≤ ─ ╩ ↑≡⁸ ⌐│ │ ⌂♁ⱨ♩►▼▪╩ ∆

╢☻◐ꜟ╩╟╡ ↄ ∆╢╟℮⌐⌂╢∞╤℮⁹⇔⅛⇔⁸ ⁸TVET ≢│⁸ ♁ⱨ♩┼

─ ⅜ ≢⁸ ↕╣≡™╢♁ⱨ♩─╒≤╪≥│⁸ ≢ ╦╣≡™╢♁ⱨ♩►▼▪≤

⇔≡ ™╙─╛⁸ ♁ⱨ♩≢№╢⁹ 

♁ⱨ♩►▼▪ ─  

TVET ╛ ≢│⁸♁ⱨ♩►▼▪╩ ⌐ ∆╢↓≤⅜ ╪≢№╢⅜⁸ │

≢⁸ ₁⌂ ╩♃כ♦─ ┘≈↑╢ ⌂◦☻♥ⱶ ⅜⌂↕╣≡™⌂™↓≤⅜ ⅝⌂

≢№╢⁹TVET ─╒≤╪≥─ │⁸ ⌐ ≈ ─♁ⱨ♩►▼▪◦☻♥ⱶ╩

∫≡™╢⅜⁸ ─◦☻♥ⱶ⅔╟┘▪ⱪꜞ◔כ◦ꜛfi─ │ ™⁹╕√⁸IT ◦☻♥ⱶ╩

ה ∆╢√╘─ ╙ ⅝⌂ ≤⌂∫≡™╢⅜⁸ ⌐╟╢ ╙ ⅝™⁹ FPTⱳ

ꜞ♥◒♬♇◒ FPT PolyTechnique ─╟℮⌂ TVET≢│⁸IT ╩ ⌐ ≢⅝╢ ™

IT ╩ ≈ ╙№╢⁹   

TVET─◔כ☻  FPTⱳꜞ♥◒♬♇◒◌꜠♇☺ FPT Polytechnique  

FPTⱳꜞ♥◒♬♇◒◌꜠♇☺│⁸ FPT─ ◓fi♬כ꜠♩☺♇꜠◌╢№≢

─ ≢№╢⁹ ⌂ │ ─ ╡≢№╢ IT⁸ ⁸ ⁸ ⁸◓ꜝⱨ▫

♇◒♦◙▬fi⁸ ⁸ ⌂≥⁹↓─◌꜠♇☺│ⱬ♩♫ⱶ ⌐ 5 ≈─ⱷ▬fi◐ꜗ

fiⱤ☻╩ ∟⁸9+⸗♦ꜟ╩ ╗ TVETⱪ꜡◓ꜝⱶ╩ ⇔≡™╢⁹  

FPTⱳꜞ♥◒◌꜠♇☺─ │⁸◐ꜗfiⱤ☻ ⌐☻ꜝ◒◓fi♬כ꜠♩─ ∆╢∞↑≢⌂

ↄ⁸○fiꜝ▬fi◖כ☻╙ ↄ↓⌂∆↓≤⅜ ↕╣╢⁹ ⌐│ ⅜№╡⁸

⌂ ╛ ⁸ ─ ╩ ⇔⁸ ↄ─ ─ⱦ♦○◒ꜞ♇ⱪ⅜ ↕╣⁸◦

☻♥ⱶ ≢ ↕╣≡™╢⁹↓℮∆╢↓≤≢⁸ ⌂ ╩♦☺♃ꜟⱪꜝ♇♩ⱨ◊

╩ⱶכ ∂≡ ◐ꜗfiⱤ☻─ ⌐ ⇔≡™╢⁹↓─ │⁸ ─ ╩ ↕∑

╢≤ ⌐⁸ ─ ╩ ⇔⁸ ∂ ◓fi♬כ꜠♩╛ꜟ♦⸗─ ╩ ─◐ꜗfi

Ɽ☻≢ ℮↓≤╩ ⌐∆╢⁹∕─ ⁸ ⱪ꜡◓ꜝⱶ│⁸▪►♩ⱪ♇♩ ⅜ ⌐

↕╣√ ─ⱪ꜡◓ꜝⱶⱨ꜠כⱶ꞉⁸≡∫╟⌐◒כ ⌐ ∆╢↓≤⌂ↄ ∆╢↓≤

⅜ ≢№╢⁹  

⁸ ─ ╩ ∆╢√╘⁸ ⁸ 2 ≈─ ⅛╠ ─ ╩ ⇔≡™╢ (1 ◖

⌐☻כ ∆╢ ╛ ⅛╠─ⱨ▫כ♪Ᵽ♇◒⁸ 2 ─ ⌐ ∆╢ ⅛╠─ⱨ▫
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╙☻☿꜡Ᵽ♇◒⁹╕√⁸ISO─ⱪ♪כ ◓fi♬כ꜠♩⁸₈╡⅔≡⇔ ─ ⌂ ₉

₈ ─ ╖ ₉⌂≥⌐ ⌐ ╡ ╪≢™╢⁹ ╖─ ⌐│⁸ ─

╛ ⅜ ⇔≡™╢⁹ 

( i ) 9+ ⸗♦ꜟ─  

≢ ⌐≈™≡ ═√╟℮⌐⁸9+ⱪ꜡◓ꜝⱶ│⁸ ╩ ⇔⁸ ⌐

⅜ ⌐ ⌐▪◒☿☻≢⅝╢╟℮ ∆╢ ≢⁸ ─ ╩

≢⅝╢╟℮⌐∆╢√╘─ ─ ╖≢№╢⁹TVET ┼─▬fi♃ⱦꜙ⁸│≢כ │↓─⸗

♦ꜟ⌐ ⇔≡ ─ ╩ ∫≡™╢↓≤⅜╦⅛∫√⁹╕√⁸ ⌐ ─ ↄ─ │⁸

9+⸗♦ꜟ⌐ ╩ ↕∑╢↓≤⌐ ⅝≢⁸ ╩ ≢⅝⁸ ⌐№╢ ™

⅜ ╠╣╢↓≤⅛╠⁸ ⌐☻כ◖ ╖√™ ⌐≤∫≡ ™ ≤⌂╢↓≤╩

⇔≡™╢╟℮≢№∫√⁹⇔⅛⇔⁸ ─ 9+⸗♦ꜟ⌐│ ─╟℮⌂ ⅜№╢↓≤╙╦⅛∫

√⁹ 

¶ 9+⸗♦ꜟ≢ ∆╢ ─ ↄ│⁸ ┼ ∆╢√╘─ ⅜ ≢⌂™⁹

∕─ ⁸ ⁸ ─ ╩ ⌐ ∆╢↓≤│ ≢№╢⁹∕─ ⁸

⌐ ∆╢ ⌐ ─ ⅜ ↄ⌂╢ ⅜№╢⁹ 

¶ 15 ≤™℮ │⁸ ↄ─ ⌐≤∫≡ ─ ™ ╩ ╠ ⇔⁸ ⌐◐ꜗ

ꜞ▪ ∆╢⌐│ ∆⅞╢⁹∕─√╘⁸9+⸗♦ꜟ─ │⁸╒≤╪≥⅜ ╛ ⌐

⇔≡™╢⁹ ╩fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩⅜ ∆╢ ⌐⁸∕─ⱪ꜡◓ꜝⱶ⅜

─ ╛ ⌐№∫≡™⌂™ ⁸ ─ ╛ ─ ⌐≈⌂⅜╢ ⅜

№╢⁹  

¶ ₈9+⸗♦ꜟ─ │⁸ ─ ☿fi♃כ⅜ ∆╢₉≤™℮

│⁸TVET ─ ╩ ╘╢↓≤⌐⌂╡⅛⌡⌂™⁹ ⌂ ⌐≈⌂⅜╢ ⅜

№╢⁹   

¶ ⅛╠─ ⌂ ה ⌐╟╡⁸ ╛ ⅜ ↕╣≡™╢

KOSEN⸗♦ꜟ≤│ ⌂╡⁸ⱬ♩♫ⱶ─ 9+⸗♦ꜟ│⁸ ╛ ⅜ ╩ ∆╢√╘⌐

⌂ ╩ ↑≡™⌂™≤ ↄ─ TVET ⅜ ⅎ≡™╢ 

¶ ↓─⸗♦ꜟ⌐≈™≡ ₁ ⅜ ╠╣≡⅝≡™╢≤│™ⅎ ↄ─ ─ │⁸

↓─ⱪ꜡◓ꜝⱶ⌐ ╢─│ ≥╙⅜ ─ ╩ ⇔√ ≢ ─

⌐ ╗↓≤╙≢⅝╢⁸≤™℮ ⅎ ≤⌂∫≡™╢⁹ 

(j)  ∕─ ─  

, ▪fi♩꜠ⱪ꜠♫כ◦♇ⱪ, ▬ⱡⱬכ◦ꜛfi  

⁸ ⁸ ⁸▬ⱡⱬכ◦ꜛfi│ √⌂♩꜠fi♪≢№╢⅜⁸ ╛

⌐⅔™≡╕∞ ⅜ ╕∫≡™⌂™╟℮⌐ ╦╣╢⁹2020 ⁸MOLISA│ TVET ╩

⌐₈ ╩♩ⱬfi▬℮™≥₉כ♦ ⇔⁸ ╠⅛כ♄ꜟⱱ◒כ♥☻⌂₁ ╩ ╘√⁹
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⇔⅛⇔⁸TVET ╩ⱴכ♥⌂℮╟─↓≢ ∆╢ ⌂ ≤ │ ↕╣≡™⌂™⁹⇔√

⅜∫≡⁸↓─ │≡™≈⌐ⱴכ♥ כ♫♪⌂ ─╠⅛כ♄ꜟⱱ◒כ♥☻ ⅜ ╠╣╢

⅜№╢⁹    

≤    

TVET─ ⌐≈™≡│⁸ ╙ TVET ⌐ ⌂ ╩ ∆╢↓≤╩ ⇔≡™╢⅜⁸

TVET │ ─ ─╠⅛כ♫♪╛ ⌐ ⇔≡™╢─⌐ ⇔⁸ TVET │

⅜ ↄ⁸ ≤─≈⌂⅜╡⅜ ™⁹ ─ │⁸ ╛ ─☻ⱳfi

⁸כ◘ ⅛╠─ ⌐╟╡⁸ ⅜ ™↓≤≢№╢⁹ ⁸ ─ │⁸

╩ ∆╢ ⅜№╡⁸ ↄ─ ⁸ ⌐ ╩ ℮⁹ │⁸ ⌂ ⱪ

꜡◓ꜝⱶ≤ ⌂ ⁸⅔╟┘ ⌂ ≢№╢⁹ 

64.   

Category 

Hanoi Vocational College of High 

Technology 

(Public vocational institution)  

Hanoi Institute of Technology  

(Non- public vocational institution)  

Website http://hht.edu.vn/  http://hitech.edu.vn/  

Infrastructure  Has to rely heavily on state capital, 

so the process of applying for 

funding also needs to go through many 

extremely complicated steps  

Technical facilities are more modern 

and spacious due to autonomous rights 

to make decisions to improve the 

quality of infrastructure  

Tuition fee  -  College system: 900,000 Έ 1,300,000 

VND/month. High quality system: 

1,800,000 VND/month 

-  Intermediate level: free for 

vocational training program  

5,000,000 Έ 8,000,000 VND/Semester 

depending on the major. Each semester 

lasts 4 months.  

Besides, learners need to pay some 

other fees, such as English training 

fee, books, enrollment feeΝ 

Curriculum  Applied in the direction of 

traditional training  

Diversi fied training programs and 

practice - oriented learning  

Career 

opportunity  

N/A Is the vocational institution of 

enterprise Έ FPT Corporation - > Career 

opportunities for learners are clearer. 

After training, learners have chances 

to work at the enterprise  

Enrollment 

standard 

Screening application document, 

academic records  

Screening application document, 

academic records 

 

  

http://hht.edu.vn/
http://hitech.edu.vn/
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2.3.4   

TVET ─ ⌂ ⌐≈™≡─ ╩ ⁸ ─ ╩☼כ♬ ∆╢⁹ 

(a) 5 ─ TVET⌐ ∆╢  

▪fi◔כ♩⌐ ⇔√ 50─ TVET ─℮∟⁸29⅜ 5 ⌐ ╛כ♫♪⌂ ⅛╠

─ ╩ ↑√⁹ ⌐⁸ ה 97% ⁸ 76% ⁸ ⱪ꜡◓ꜝⱶ

59% ⌂≥≢№∫√⁹  

ⅎ┌⁸ⱱכ♅Ⱶfi ◌꜠♇☺│⁸ 5 ⁸DVET⅛╠○כ☻♩ꜝꜞ▪╛ⱨꜝfi☻

⌂≥⁸ ─ ─√╘─ ╩ ↑≡™╢≤ ═≡™╢⁹╕√⁸ │⁸ⱱכ♅Ⱶfi

⅛╠♩▲♪▲♇◒ ⌐ 2◐ꜗfiⱤ☻╩ ∆╢√╘─ ╩ ↑⁸2021 ⌐

╩ ⇔≡™╢ 23,000 ⁸ 3000 ⱬ♩♫ⱶ♪fi⁸℮∟ 200 ⱬ♩♫ⱶ♪fi ⁹

TVET ⅜ ⅛╠ ™ ╩ ↑≡™╢↓≤╩ ⇔≡™╢⁹   

65.  5 ≢ TVET ⅜ ↑√ ▬fi♃ⱦꜙכ  

 

TVET ┼─▬fi♃ⱦꜙ⁸≡™⅔⌐כ ↄ─ TVET◌꜠♇☺⅜ⱬ♩♫ⱶ─ TVET ⌐ ∆╢ JICA

⌐ ™ ╩ ⇔√⁹JICA ⱪ꜡☺▼◒♩─ │⁸₈JICA ₉⅜ ─

⌐ ™≡™╢↓≤≢№╢⁹↓─▪ⱪ꜡⁸╡╟⌐♅כ ⅛╠─ ╛ ⅜

≤⌂╡⁸JICA ⅜ ⱪ꜡☺▼◒♩─ ╛ ╩ ⇔⁸ ⌂ ╩ ℮↓≤⅜≢⅝

╢⁹╕√⁸ ╦╢↓≤≢ ≤ⱬ♩♫ⱶ ─ ⌐│ ⌂ ⅜ ╕╣⁸ ≤ ╩

╘╢ ≢ ≢№╢⁹ 
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(b) ↔≤─   

TVET ⅜ ⇔≡™╢⁸ ─ ⌐ ∆╢√╘─ ⌐≈™≡ ⌡√122⁹ 

3 ≈─ │⁸ ≤─ ה ⌐⅔↑╢ ─ ⁸▬fi♄☻♩

ꜟ♃☺♦4.0⁸כꜞ ≤ ⌂ꜟⱣכ꜡◓─≤⌂ ♩꜠fi♪⌐ ╩◓fi♬כ꜠♩√⇔

∆╢ ─ ⁸ ─ ⌐ ╩ ╩fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩╢⅝≢ ∆

╢ ≤ ─ ≢№∫√ ⁹ ⇔⁸4 ⁸5 ─ ╩ ⇔√ ╙ ⅝ↄ│ ⅜╠∏⁸

⌂ ╛▬fiⱨꜝ⁸TVET⌐ ∆╢ ╕⇔ↄ⌂™ ⌐≈™≡⁸ ╘≡ ⌂

≢№╢≤─ ⅜№∫√⁹  

66.  TVET ─ ↔≤ 3 ╕≢  

Unit: %  100% = 50 TVET 

 

⁸TVET │ TVET ─ ≤─ ─ ╩ ≤ ∂≡™╢≤ ⇔≡™╢⅜⁸↓╣│

ⱪꜝ☻⌐ ↄ ≤╖⌂∆↓≤⅜≢⅝╢⁹ ≤─ ⁸ ☻♃♇ⱨ─ ⁸ ┼

─ ⌂ │⁸ ⌐│ ⌂ ≢│⌂™≤ ⅎ╠╣≡™╢⁹ 

(c) ꜠ⱬꜟ≢─   

╕√⁸ ─ TVET ⅛╠ √⁸ ⌐ ↑√ ╩ ∆╢↓≤╙ ≢№╢123⁹

⌐ ⅜ ≤⌂╢ ≤⇔≡ ⅎ╠╣√ 3≈│⁸♦☺♃ꜟ ─ ⁸ TVET ─

 

122 Question: Which challenges has your organization faced in order to meet current and future labor market demand? 
123 Question: In your opinion, what are the TOP3 important issues of TVET system should be focused by Government and Donors to give supports 
in the next 5-10 years? 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
125 

⁸ ╛ ≤─ ≢№╢⁹↓╣╠─ │⁸2021 2030 ≤⇔≡

↕╣√ ≤ ⌂╢⁹   

⇔⁸ ⌐╟∫≡ ─ ⅜№╢⁹₈ ╛ ≤─ ₉│⁸ ─ TVET ⌐≤∫

≡ ≢│⌂™⅜⁸ ─ ≢╙ ─ ≢№╢⁹↓─ ─ TVET

⅜ ⌐ ≢№╡⁸ ⌐ ≢№╢↓≤╩ ⇔≡™╢≤ ╦╣╢⁹   

67.  TVET─ ⅛╠─ ⁸ 3 ╕≢  

 

№╢◌꜠♇☺┼─▬fi♃ⱦꜙ⁸│≢כ ─ ⌐ ⇔≡╕≤╕∫√ ⅜ ╠╣√⁹    

¶ ♦☺♃ꜟ TVET ⅜∕─ ◓fi♬כ꜠♩≥ כ◊ⱪꜝ♇♩ⱨהꜟ♃☺♦╩

ⱶ⌐ ≢⅝╢↓≤⅜ ≢№╢⁹↓╣⌐╟╡⁸TVET─ ≤ ⁸

─ ⅜ ⇔⁸ ─ ╙╟╡ ⅛⌐⌂╢⁹   

ה ¶ ≤─ ⁹TVET◌꜠♇☺≤ ⅜ ⌐ ∆╢↓≤≢⁸ ≤

⅜ ─◓fi♬כ꜠♩⁸╡⌂≥ ≤ ─ ≤─ ─ ─◑ꜗ♇ⱪ╩ ⌐ ⅎ⁸

⌐ ╩╙√╠∆⁹ 

¶ ─ ⌂ │ TVET ─ ╩ ↕∑╢ ≢№╢⁹ כ♫♪╛

⅛╠─ ↄ─ │⁸TVET ─ ⌐ ╩ ™≡™╢⁹   

⁸ ╛ ─ ⌐≈™≡│⁸TVET ⅜ ⌐ ╩ ⇔≡™⌂™↓≤╙ ╠⅛

⌐⌂∫√⅜⁸↓╣│ ⌐№╢ ╪∞ ≢№╢ ⅜№╢⁹↕╠⌐⁸ ה

╛⁸TVET ─ ╙ ↕╣≡™⌂⅛∫√⁹⇔⅛⇔⁸TVET 2021 2030 ≢

│⁸ 2 ⅜ √⌐ ╡ ╕╣≡™╢⁹ │ ─ ╩☼כ♬─≢ ╘≡ ⇔⁸2≈─

─ ╩ ╢ ⅜№╢⁹ 
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2.4  ⅔╟┘ TVET ≤ ─   

2.4.1 ה  ≤ ─  

(a) ≤─ ─ ⅜╡  

⌐ ⇔√╒╓∆═≡─ ⅜⁸ ≤─ ╩ ∫≡™╢≤ ⇔≡™╢⁹

⁸ ─ │ ─ ╟╡ ⅜ ↄ⁸IT⁸ ☻ⱦכ◘⁸ ⁸ ⁸

─ ⌐ ∫≡™╢↓≤⅜╦⅛∫√⁹ 

≢│ 95%─ ⅜⁸ ₁⌂ ≢ ≤─ ─√╘─ ╩ ∫≡™

╢↓≤⅜╦⅛∫√⁹ ⁸ 1000 ─℮∟⁸ ≤─ ⅜№╢≤ ⇔√─│ 23%⌐≤

≥╕∫√⁹ 

68. ─ ≤─  

 

≢│⁸IT 41% ⁸ 33% ☻ⱦכ◘⁸ 28% ⅜⁸ ⁸ ╟╡

╙ ≤─ ╩ ↄ ∫≡™╢⁹↓╣│⁸ ☻ⱦכ◘╛ ◖fi◘ꜟ♥▫fi◓⁸

⁸ ⌂≥ ≢│⁸ ⌂ ╩ ≈ ⅜ ≢№╡⁸ ≤─ ⅜

─ ≤⌂╢√╘≢№╢≤ ⅎ╠╣╢⁹ ⁸IT ⌐⅔↑╢ │⁸ ⁸

─ ╩ ╦∏⁸ ↄ─ ─ ⅛╠ ╠⅛≢№╢⁹IT ─ ≢╙ IT ─

⅜ ⇔™≤™℮ ⅜ ⅛╣√⁹   

₈ │ ⌂ ╩ ≤∆╢√╘⁸ │ ─ ≤ ↄ ⇔≡™╢⁹▬fi♃

─fi◦♇ⱪכ ↑ ╣⁸ⱱ♥ꜟ♠▪כ─ ⁸ ↑─ ⌂ ☿♇◦ꜛfi─ ⌂≥⁸

↕╕↨╕⌂ ⅜№╢⁹↓╣╠│∆═≡⁸ ─ ─√╘⌐ ╩ ╘⁸ ⌐⅔↑╢ Ⱪ

ꜝfi♪╩ ∆╢√╘≢№╢⁹₉ ☻ⱦכ◘     

₈IT │≥↓╙ ≢ ⌐ ⇔≡™╢≤ ℮⁹ ≤╙∫≤ ⌐ ⇔⁸ ─

Ⱪꜝfi♪ ╩▪Ⱨ⁸⇔ꜟכ ─ ╩ ∆╢ ⅜№╢⁹₉  IT    

↔≤─ ≤⇔≡│⁸ ≢│⁸ ╛ ╟╡╙ ≤ ≤─ ⅜

╪≤╖╠╣╢⁹ ⌐╟╢≤⁸ ─ 30 ─ ⅜ ≤ ⇔≡™╢─⌐ ⇔⁸
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≢│ 25 ⁸ ≢│ 17 ≤⌂∫≡™╢⁹ ─ ה ⌐ ⇔≡⅔╡⁸ⱬ♩♫ⱶ

│ ╛ ─ ≤│ ⅝⅜№╢↓≤⅜ ≡ ╣╢⁹ 

₈ ╛ ⌐ ∆╢↕╕↨╕⌂ ≤⁸▬fi♃כfi◦♇ⱪ╛ ⌂≥─ ╩ ∂≡

╩ ™≡™╢⁹₉     

╕√⁸ ⅜ ⅝ↄ⌂╢╒≥⁸ ≤─ ⅜ ╪⌐⌂╢⁹↓╣│⁸ ╒≥

≤╙⌐ ⅜☼כ♬ ™√╘≤ ⅎ╠╣╢⁹ 

( b)   -  ≤─    

≤ ─ │ ⌐╦√╢⅜⁸ ⌐⁸ ⁸ ─▬fi♃כfi◦♇ⱪה

⁸ ה ─ ה ─ 3 ⌐ ⅜ ⅛╣≡™╢⁹ │⁸ ⌐

─ ─ ≤⁸ ≢ ─ ╩ ∆╢↓≤╩ ≤⇔≡™╢⁹ ⁸

─ ⌂ │⁸ ⌂ ≢ ╩ ℮↓≤≢№╢⁹ 

69. ≤ ─  

 

⌐⁸ ≤─ ≤⇔≡│⁸ ╩ ≤⇔√▬fi♃כfi◦♇ⱪ╛

─ 80% ⁸ 75% ⁸ ╩ ≤⇔√ ה ─ ╛ 56% ⌂≥⅜

ↄ⁸ ⌐ ⅎ≡ ⅜ ⅜╢↓≤⁸ ─ ⅜ ≢ ⅜⅛⅛╠⌂™↓≤⁸⌂≥⅜

↕╣≡™╢⁹╕√⁸↓╣╠─ │⁸ ⌐⅔™≡ Ⱪꜝfi♪─ ≢ⱳ☺♥▫Ⱪ⌂▬ⱷכ

☺╩ ⇔⁸ ⌂ ≢ ╩ ∆╢↓≤⅜≢⅝╢≤™℮ⱷꜞ♇♩╙№╢⁹ 

₈ √∟─ │ ─ ≢⁸ ⱨ▼▪┼─ ╛ ─ ⌂≥⁸ ≤

⇔≡™╕∆⁹ │◖꜡♫ ─ ⌐╟╡⁸ ≢─ ⅜ ↕╣≡™╢√╘⁸

∆╢↓≤⅜≢⅝⌂ↄ⌂╡╕⇔√⁹∕↓≢⁸○fiꜝ▬fi☿Ⱶ♫כ╛ ╩ ⇔⁸ ⌂ ╛

╩ ⇔≡™╕∆⅜⁸ ╛ ⅛╠ ↕╣≡™╕∆⁹ ⌐≈™≡│ ⅜ ⁸

╩⅛↑⌂™≢ ∫≡™╕∆⁹₉    
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↓─ 3 ≈─ │⁸ ─ ⌂ ─ ╛⁸ ─ ⌐╟╡ ⱪ꜡◓ꜝⱶ─

⅜ ╠⅛⌐⌂╢⌂≥─ ⅜№╢√╘⁸90% ─ ≢ ↕╣≡™╢⁹ 

─▬fi♃כfi◦♇ⱪ╛ ─ ⌐≈™≡│⁸ ↄ─ ⅜ ─♦

╩◒כⱠ♇♩꞉╛☻כⱬ♃כ ⇔≡™╢⁹╕√⁸∆═≡─ ≢│ ≤⇔≡⁸

╠⅛─▬fi♃כfi◦♇ⱪⱪ꜡◓ꜝⱶ╩ ∆╢↓≤⅜ ≠↑╠╣≡™╢⅜⁸ ─▬fi♃

╩fi◦♇ⱪכ ↑≡™╢ ╙№╢⁹∕─ ─▬fi♃כfi◦♇ⱪ│⁸2 ⌐ ⅜

⌂ ╩ ⇔⁸ ╣⁸ ה ≤⇔≡─ ╩ ⌐≈↑╢√╘⁸2 │⁸

╩ ─ ⌐ ∆╢ ╩ ┘⁸ ┼─ ╩∆╢√╘ ─ ⌐ ╦╣╢↓≤

⅜ ™⁹ 

ה ─ ≤ │ ⅛╠ ╩ ┬∞↑≢⌂ↄ⁸ ─ ╛

⌐ ╣√ ╛ ⅛╠ ┬ ⅜№╢≤™℮ ⅜╕∆╕∆ ╕∫≡⅝≡™╢⁹

∕─√╘ ╛◕☻♩☻Ⱨכ◌כ ⅜⁸ ╩ ∂≡ ⌐⌂∫≡⅝≡™╢⁹  

⌐ ⇔≡│⁸ ─ ⅜ ⱪ꜡◓ꜝⱶ╩ ∆╢ ─ ≈≤⌂∫≡™╢⁹∆═

≡─ ⅜⁸ ⁸☻כⱬ♃כ♦─ ─ ⁸☺ꜛⱩⱨ▼▪⌂≥⁸ ╠⅛─

╩ ∫≡™╢≤ ⇔√⁹ ─ ⌐ ⇔≡│⁸ ⅛╠ ⁸▬fi♃כ

fi ⌂≥╩ ∂≡ ─√╘ ⌐▪ⱪ꜡⁹╢№╙☻כ◔╢∆♅כ 

│ ⅜ ╩ ∆╢ ⱪ꜡☺▼◒♩╩ ╗↓≤⅜ ™⅜⁸ │

╪≢™⌂™ 

⁸ ╛ ⁸ ┼─ ⁸ ⁸
124⌂≥─ │∕╣╒≥ ≢│⌂™⁹  ⇔⅛⇔⁸ │⁸ ⅛≈ ⅜⅛⅛╠

⌂™∞↑≢⌂ↄ⁸ Ⱪꜝfi♪─ⱳ☺♥▫Ⱪ⌂▬ⱷכ☺╩ ⇔╛∆™√╘⁸ ⁸

─ ⅛╠ ╕╣╢⁹  ↕╠⌐⁸ ─ ⌐≤∫≡│⁸ ╩ ⇔≡╙

╠ⅎ╢∞↑≢⌂ↄ⁸ ⌂ ╩ ∆╢↓≤⅜≢⅝╢≤™℮ ⅜№╢⁹ ⁸

│⁸ ╛ ⁸ ╛ ⌐ ↄ─ ╩ ∆╢ ⁸ │ ≢ ╕∫≡

™╢↓≤⅛╠⁸ ≢⌂™⁹ ⌐ ─ ⅜ ⌂ ⌐⇔⅛ ⇔≡™⌂™≤ ⅎ╠

╣╢⁹ 

₈↓─╟℮⌂◖ꜝⱲ꜠כ◦ꜛfi│╟ↄ ⅝╕∆⅜⁸ ⌐ TVET ≤─╙─≢∆⁹ ≤─

│№╕╡ √↓≤⅜⌂™⁹╕√⁸◘ⱶ☻fi─╟℮⌐ ≤ ⅜ ≢⁸ ⇔√ ⅜№

╢ ≢⌂↑╣┌≢⅝⌂™↓≤∞≤ ℮⁹ ╙ ─ ⌂™ ≤─ ─

⌐⁸ ─ ╩ ∆╢↓≤│ ╪≢™⌂™≤ ℮⁹₉     

 

124 Ψ¢ǊŀƛƴƛƴƎ ōȅ ōǳǎƛƴŜǎǎΩǎ ƻǊŘŜǊΩ ƳŜŀƴǎ ǎƛǘǳŀǘƛƻƴ ǘƘŀǘ ŀ ŎƻƳǇŀƴȅ ƻǊŘŜǊ ǎǇŜŎƛŦƛŎ I9L ƻǊ ¢±9¢L ǘƻ ǊŜŎǊǳƛǘ ŀƴŘ ǘǊŀƛƴ ŦƻǊ ŎŜǊǘŀƛƴ ŀƳount of future 
ƭŀōƻǊŜǊǎ ōŀǎŜŘ ƻƴ  ǎŎŀƭŜ ŀƴŘ ǉǳŀƭƛǘȅ ŘŜƳŀƴŘ ƻŦ ǘƘŜ ŎƻƳǇŀƴȅΦ aŜŀƴǿƘƛƭŜΣ Ψ¢ǊŀƛƴƛƴƎ ǎŜǊǾƛŎŜ ŦƻǊ IwΩ ƳŜŀƴǎ ǎƛǘǳŀǘƛƻƴ ǘƘat a company hire specific 
HEI or TVETI to conduct training (in-house training) for existing staff of the company. 
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≢│⁸ ╩ ╗ ─№╢ ⅜ ↕╣≡™╢⁹ ╛

⁸ ⁸ ⌂≥≢№╢⁹ ≢│⁸∕─ ≢ ™ꜝfi◒⌐№

╢ ╒≥⁸↓℮⇔√ ╩ ∆╢ ≢ ≢№╢⁹ 

◌fi♩כ ─ ⁸ ╛ ≤─ ™ ┘≈⅝⅜⁸ ╛ ─√╘─ ⌐

╩╙√╠⇔≡™╢⁹ⱷ◖fi♦ꜟ♃ ─ ↄ─ ╛ ⌂ ⅜⁸ ─

⁸ ⌐╟╡ ⇔√ ─☻ⱦכ◘ה ╛ ⁸ ╛ⱦ☺Ⱡ☻─

⁸ ╛ ⌐ ≠ↄ ─√╘⌐◌fi♩כ ╩ ╪≢™╢⁹ⱱכ♅Ⱶfi

≢│⁸ ─ ⱪ꜡☺▼◒♩│∆═≡ ┼─ ╩ ⇔≡⅔╡⁸ ╩ ⌐◖

Ⱶ♇♩⇔≡™╢⁹ ⁸ 200 ─ ⱪ꜡☺▼◒♩⅜№╡⁸ ↄ─ ⁸ ╛ ─ ↄ─ⱪ

꜡☺▼◒♩≤ ╖ ╦∑≡ ╩ ∆⅜⁸ │ ─ ≤⇔≡ ∆╢⁹ ⁸

╠⅛☻כ◖◓fi♬כ꜠♩⁸│≢ ⁸◖fi◘ꜟ♥▫fi◓ⱪ꜡☺▼◒♩⌐ ╢╕≢⁸

⌐ ╩☻ⱦכ◘⌂₁ ∆╢√╘─ ⅜№╢⁹ 

(c) ≤ ≤─ ─   

⌐≈™≡ ⅛╠ ™ ⅜ ╠╣≡™╢⁹   

≤ ─ ⅜⁸ ─ ⌐ ⌡ ⇔≡™╢⁹ ─ ⌐

∆╢ ─ │ 2%≤ ™⁹ │ 5 ≢ 3.6 ≢№╡⁸ ⁸ ⁸ ⁸

╓╒╙≢ⱪכꜟ◓─≤⁸≤⌂ ∂≢№╢⁹ ⁸ ≤─ ⌐ ⅜№╢

╙╦∏⅛ 4%≢№∫√⁹ 

₈ ⌐⅔↑╢ ╛ TVET≤─ │⁸ ה ╩ ╗ ♩♇◕כ♃⌂

⌐▪ⱪ꜡כ♅∆╢ ≢ ⌐ ≢ ─ ≢№╢⁹ √∟│⁸ ─ TVET─ ≢

∫√ ⌐ ⇔≡™╢⁹₉ ☻ⱦכ◘    

─ │⁸ ⁸ ⁸ ⁸ ⌐╟╠∏ ™⅜ IT⁸ ☻ⱦכ◘⁸ ⁸

≢ ⁹  

70. ─ ≤─  
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ↄ─ ⅜ ≤ ≢ ∆╢ ⁸ ╩ ↄ ⇔≡™╢⁹

─ 63%⅜ ™ ⁸ ≤ ⇔√™≤ ⅎ≡™╢⁹IT 80 ⁸ 69 ⁸

☻ⱦכ◘ 68 ≢│⁸ ─ ≤ ⇔≡⁸╕√ 80 ≢│⁸ 54 ⅔╟

┘ 52 ╟╡╙ ™ ╩ ∫≡™╢↓≤⅜ ↕╣√⁹  

≤╙ ╛ ⌂≥⁸╟╡ ≢╟╡ ⇔√ ╩ ⇔≡™╢ 

71. ∆╢  

 

─ ≤─ ⌐≈™≡⁸ ─ ≢│⁸₈▬fi♃כfi◦♇ⱪ╛ ─

₉ 59% ≤₈ ₉ 57% ─ 2 ≈⅜ ─ ⌐ ═≡ ≤⇔≡ ™⁹╕√⁸

╩ ≤⇔√₈ ה ─ ╛ ₉│ ⌐№╢ 58 ќ 44 ⁹₈

─ ה ₉ 44 ќ 47 ⁸₈ ₉ 6 ќ 44 ⌂≥⁸

╟╡ ≢◌☻♃ⱴ▬☼↕╣√ ┼ ∆╢ ⅜№╢↓≤⅜╦⅛╢⁹  

─ ─ ⌐ ∆╢ ≤ │⁸ ─∕╣≤╒╓ ∂≢№╢⁹₈ ₉

45 ќ 84 ⁸₈ ─ ה ₉ 74 ќ 84 ⌂≥⁸

⅛≈◌☻♃ⱴ▬☼↕╣√ ≢⁸ ─ ⅜ ∆╢≤ ↕╣╢⁹⇔⅛⇔⁸ ↄ─

│⁸₈▬fi♃כfi◦♇ⱪ╛ ─ ₉⁸ ╩ ≤⇔√₈ ה ─ ╛

₉⁸₈ ₉⌂≥⁸ ≢№╢ ⌐≈™≡ ⅝⌂ ╩ ╪≢™⌂™⁹ 

(d) ─ ≤─ ─    

≤⌂∫√ ─℮∟⁸ ≤─ │ 16%≢№╡⁸ 23% ╟╡ ™

↓≤⅜ ↕╣√⁹ ↄ─ ⅜ ⌐ⱷꜞ♇♩╩ ╡ ∂≡⅔╠∏⁸ ─ │ ╛

≢─ ⌂≥≢ ⌐ ╦╣≡™╢≤↕╣≡™╢⁹ ─♩♇ⱪ 3 │⁸₈▬fi

╛fi◦♇ⱪכ♃ ─ ₉ 84% ₈ ₉ 80% ₈ ה ─ ╛ ₉

47% ≤ ≤ ⇔≡™╢⁹   
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₈ ⌐≈™≡│⁸ ╩ ⇔√╡⁸ ⅛╠ ╩ ↑√╡≤™∫√ ⌂ ≢

≢№╡⁸ ─ ⌐ ⅎ╠╣≡™╢⁹ ∆╢⌐ ≤ ↄ ∆╢↓≤─ │ ™⁹₉

   

⅛╠─ ≤⇔≡│⁸ ≤─ ⌐≈™≡⁸╒╓ ⇔≡ ⌂

⅜ ╠╣≡™╢⁹ ─ ╛⁸ ─ ≤ ⇔≡ ⌐ ↑╢≤™∫√ │№╢⅜⁸

⅝⌂ ≢│⌂™≤ ⅎ╠╣≡™╢⁹   

─ ≤─ ⌐ ∆╢ ─ │⁸ ≤ ⇔≡ 4 ≤ ™⁹

≤─ ⌐ ∆╢ ─ ╩ ⌡√≤↓╤⁸73%─ ⅜ ™ ─ ⌐

╩ ⇔≡™╢─⌐ ⇔⁸ ─ │ 16%⌐≤≥╕∫≡™╢⁹ ─ ⌐≈™

≡│⁸ ≤ ─ ⅜ ╠╣√⁹ │⁸ ה ה ╛

⌂≥ ⌐ ⇔√ ╩ ⇔≡™╢⁹  

2.4.2 ה  ≤ TVET ─    

╒╓ ≡─ TVET ⅜ ≤─ ⌐ ∞⅜⁸ ⅛╠ ╢≤⁸TVET ≤─

⌐ ⇔≡│ ≢⁸ ☻ⱦכ◘│ ╛ ⌐ ∫≡™╢⁹ 

94 ─ TVET ⅜ ≤─ ╩ ∫≡™╢≤ ⇔√⁹ ⁸ 1000 ─℮∟

TVET≤ ⇔≡™╢≤ ⇔√ │╦∏⅛ 12 ≢№∫√⁹ ─ │ 22 ≢№╢─⌐

⇔⁸ │ 11 ⁸ │ 9 ≤⁸ │ ≤ TVET ≤─ ⅜╟╡ ╪≢№╢≤╖╠╣

╢⁹ 

72. ≤ TVET ≤─   

         

 

(b) TVET- ≤─  

⌐≤∫≡ TVET ≤─ │⁸ ⌐ ⅜ ≢№╢⁹  

⌐╟ↄ ↕╣≡™╢ │⁸₈ ₉ 70 ⁸₈▬fi♃כfi◦♇ⱪ╛

─ ₉ 64 ⁸₈ ⱦ☻₉כ◘ 55 ⁸₈ ה ─ ╛ ₉ 49
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≢⁸ ⌐ ╣╢ ⁸ ∆╢ ─ ↕≤ ⅜ ↕╣≡™╢⁹₈ ₉╙

⅛⌂╡ ╦╣≡™╢ 40 ⁹ 

73. ≤ TVET ─ TVET  

 

TVET │ ⁸ ⌐ ⅝╩ ↄ ⅜№╢⁹∕─√╘⁸ ≤─ │ ≢№╢⁹TVET

│⁸ ⱪ꜡◓ꜝⱶ╩ ⌐∆╢√╘⌐⁸∆═≡─ ╛ ⌐ ∆╢ │⌂™⁹

╩ ⌐ ∆╢↓≤│⁸ ⌐ ─ ≤ ⁸∕⇔≡ ─ ╩ ∆╢ ─

≢№╢⁹ │ ─ ╛ ⌐≈™≡ ┬↓≤⅜ ≢№╢⁹  

↕╠⌐⁸ ∞↑≢⌂ↄ TVET ╙⁸ ╛ ╩ fi◓≤⇔≡⁸♬כ꜠♩─╘√╢╘ ⌐

4 ⁸ ≢ ↄ↓≤⅜ ≠↑╠╣≡™╢⁹  ≤─ │⁸ ╩ ┼ ∆╢↓

≤⌐╙≈⌂⅜∫≡™╢⁹ ⁸TVET │ ╛ ⌐ ∆╢ ╩ ≢⅝⁸∕─

⁸ ╛ ╩ ⇔⁸ ↕∑╢↓≤⅜≢⅝╢⁹  

⇔⅛⇔⌂⅜╠⁸ TVET ⌐ ∆╢DVET ─ ⅝≢│⁸ ≤ ─ ⁸

⁸☻כ♁ꜞ ⌐≈™≡─◑ꜗ♇ⱪ⅜№╡⁸ ─ ⌐ ⅜№╢≤─ ⅜ ↕

╣≡™╢⁹↓╣⅜ ⅜ TVET≤─ ⌐ ⌂ ≢╙№╢⁹ 
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74. ─ TVET  

Difficulty  Enterprises  TVET 

Limited  percepti

on 

of  collaboration  

¶ Reluctance to change;  

¶ Have prejudice that the 

training system is very 

complicated and difficult 

to connect  

¶ Reluctance to change;  

¶ Enterprises  havenΐt seen the 

benefits of cooperation thus 

no interest in collaboration 

with TVET 

Limited 

resources for 

collaboration  

¶ Financial constraints while 

collaboration takes time to 

be effective  

¶ Small and medium- sized  

companies often prioritize 

short - term goals (work 

effectiveness) instead of 

spending resource for long -

term goal (such as 

developing future HR from 

collaboration with TVET  

¶ Time, 

cost  and effort  required to 

build strong relationships, 

cannot be effective 

i mmediately 

¶ Small  & medium- scale TVEITs 

do not spend enough resource 

for building long - term 

relationship with 

enterprises , because  they 

need to prioritize operating  

existing  training courses  

(short - term issues)  

¶ Difficulties in choosing the 

right partners  

Existing gap 

between training 

requirements and 

output  

¶ Lack of confidence in the 

training system, consider 

training content in TVET is 

not effective and not 

linked with the actual 

requirement of enterprises  

¶ Cannot meet enterprisesΐ 

requirement in providing 

training service for HR of 

enterprises since it's not 

effective to organize 

training for too few number 

of learners  

¶ Difficulties in identifying 

skills needs and accessing 

technology due to limited 

number of enterprises in the 

same field of training with 

TVET, or enterprises are too 

small with backward 

technology  

Source: Handbook to connect vocational training institutions with enterprises, co - developed by 
DVET and project "Reform TVET in Vietnam" (GIZ) 125  

 

125 Vietnamese document: https://daotaocq.gdnn.gov.vn/cam-nang-gan-ket-co-so-giao-duc-nghe-nghiep-voi-doanh-nghiep/  

https://daotaocq.gdnn.gov.vn/cam-nang-gan-ket-co-so-giao-duc-nghe-nghiep-voi-doanh-nghiep/
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(c) ─ TVET ┼─  ─ ⅜№╕╡⌂ↄ⁸ │  

ↄ─ TVET │⁸ ⅜ ≤™℮ ≢╟╡ ⌐ ─ ⌐ ∆╢↓≤≢⁸ ™

╩ ≈ ─ ⌐ ≢⅝╢≤ ⅎ≡™╢⁹ ⅜ ⌐ ╩ ⇔⁸ ⌐

⇔√╡⁸ ╛ TVET ⅜ ≢─ ה ╩ ⇔≡ ═╢╟℮⌂ ─ │

TVET⅛╠─ ╩ ╢ ⌂ ≤⌂╢≢№╤℮⁹  

⇔⅛⇔⁸↓─╟℮⌂ ╩ ℮ │ ╠╣⁸╕√⁸ ╩ ∆ ╙ ↄ│⌂™⁹ ─└

≤≈│⁸ ↄ─ ⅜↓─╟℮⌂ ╩ ≤ ⅎ╢─≢│⌂ↄ⁸ ⌂ ≤ ⅎ≡

™╢↓≤≢№╢⁹ ⁸ │ TVET◌꜠♇☺⅛╠▬fi♃כfi╩ ↑ ╣╢↓≤⌐╟╡⁸ ≤

⁸ ╩ ⌐∆╢ꜞ☻◒╩⅛⌂╡ ⇔≡™╢⁹ ╩ ∆╢↓≤⅜ ─

⌂ ≤⇔≡ ↕╣≡™╢ ─ ≤│ ⌂╡⁸ⱬ♩♫ⱶ≢│⁸ ⁸ ⌐ⱬ

♩♫ⱶ │⁸↓─ ⌐ ⌂ ╩ ∑≡│™⌂™⁹╕√⁸ ⅜ ⌐

⌐ ∆╢↓≤─ⱷꜞ♇♩╛ ⌐≈™≡⁸ ⌂ ╖⅜⌂™─⅜ ≢№╢⁹ 

⇔⅛⇔⁸ TVET ≤ ⇔≡™╢ ≢│⁸ ─ │ ↄ⁸ TVET ╙ ⌐ ™

⅜╖╠╣╢⁹  

⌐⁸ ⇔≡™╢ TVET≤ ─ ≤╙ ─ ⌐ ⇔≡™╢⁹  ─

TVET≤─ ⌐ ∆╢ ─ │ 6 ≤ ™⁹ │5 ≢ 3.7 ≢№╡⁸ ⁸

⁸ ⁸ ⌂≥⌐ ╦╠∏ │╖╠╣⌂™⁹ 

₈ ₁│ⱦfi☼fi─ ↄ⌐№╢↕╕↨╕⌂ TVET ⌐◖fi♃◒♩╩ ╡⁸∕─℮∟ 1≈─ TVET⅛

╠ ≢ ⌂◘ⱳכ♩╩ ↑╢↓≤⅜≢⅝╕⇔√⁹ ⌐⅔↑╢ ─ TVET ≢№╢≤

ↄ ⇔≡™╕∆⁹ ⌐ ≢⁸ ⌂ ╩∆╢↓≤⅜≢⅝╕⇔√⁹ ─ ≤

╩ ⌐ ∆╢↓≤⅜ ≢⇔√⁹₉    

TVET ≤─ ─ ⌐≈™≡│ ≡─ ≢ ™ ⅜ ↕╣≡™╢⅜⁸ ⌐ ⁸

⁸ ≢ ≢№╢⁹ 

75. ─ TVET ≤─  

 

 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
135 

─ TVET ≤─ │⁸ ≤⇔≡│╟╡ ⅛≈ ⌐ ∆╢≤─ ⅜

╠╣√⁹ ⁸TVET │№╠╝╢♃▬ⱪ─ ╩ ↑ ╣╢ ⌐№╢⁹ 

76. ∆╢ TVET  

 

─ TVET ≤─ ⌐≈™≡⁸ │ ─√╘─ ╩╟╡ ⌐ ™⁸ ─╟℮⌐

ↄ─ ╩ ℮↓≤│⌂ↄ⌂╢≤╖╠╣╢⁹ ⇔≡⁸ │ ™ ⌐ TVET≤ 3≈

─ ╩ ∆╢≤ ⇔≡™╢ │ 4 ≈ ⁹ ↄ ↕╣≡™╢ │⁸₈

₉ 50 ⁸₈▬fi♃כfi◦♇ⱪ╛ ─ ₉ 45 ⁸₈ ₉ 39 ⁸

₈ ⱦ☻₉כ◘ 37 ≢№╢⁹ 

( d) ≤ TVET ─  

≤ ≤ TVET─ 7 │⁸ ─ 12 ╟╡ ™⁹⇔⅛⇔⁸ 5₩10

─ ─ TVET≤─◖ꜝⱲ꜠כ◦ꜛfi⌐ ∆╢ │ 7 ─ 5 ⌐ ⇔≡™╢⁹    

─≤↓╤⁸₈▬fi♃כfi◦♇ⱪ╛ ─ ₉⁸₈ ₉⁸₈ ה ─

╛ ₉⁸₈ ⱦ☻₉⌂≥⁸כ◘ ─ ≤ ⇔√ ⅜ ╩ ╘≡™╢⁹ 

TVET≤─ ⌐ ∆╢ ─ ≤⇔≡│⁸ ≤∕╣ ─ ≤─ ⌐ │⌂

™⁹   

TVET ─ ⅛╠∆╢≤⁸ⱬ♩♫ⱶ⌐│ ─ ⅜ ™√╘⁸ ≤─

─ │ ™⁹ ─▬fi♃ⱦꜙ⁸│≢כ ∂≡ⱳ☺♥▫Ⱪ⌂ ⅜ ↄ ⅛╣√⁹▬fi♃ⱦ

⌐כꜙ ∂√ ─ ≈│⁸ ─ ≤№╢ ─ ╩ ™≡⅔╡⁸ ╛

─ ╛ ⌂≥⅜ ↕╣≡™╢≤ ∫√⁹╕√⁸ ⌐╟∫≡│ ≢▬fi♃כfi

◦♇ⱪ─ ╩ ⇔√╡⁸ ⌂ ⌐│ ╩ ⇔√╡⇔≡™╢≤─ ╙№∫√⁹↓

╣╠─ │ ─ ┼≤≈⌂⅜╢↓≤⅜ ™⁹ 
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( e) ≤ TVET ─ ה ⌐ ∆╢ ─   

≤ TVET ─ ה ⌐ ∆╢ ─    

≤─ ─ │ ↕╣≡⅔╡⁸ 24/CT- TTg 2020 5 ⌐₈

⌐╟╡⁸ √⌂ ⌐⅔↑╢ ≤ ╩ ↕∑╢₉≤↕╣ ≤

─ ⅜℮√╦╣≡™╢⁹  

╖⌐≈™≡│⁸2014 18 ┘ 15/2019/ND- CP 42 ⌐⅔™≡⁸

⅜ TVET ⌐ ∆╢₈ ₉ ┘₈ ₉⅜ ↕╣≡™╢⁹⇔⅛⇔⁸ ⌐ ∆╢

⌂▬fi☿fi♥▫Ⱪ╛ ⌂ ⅜⌂™√╘⁸↓╣╠─ ⌐╟╡⁸ ⌐ ⅜ TVET

⌐ ה ∆╢ ₁⌂ ╩ ∆╢↓≤│≢⅝╢╙──⁸ ≤⇔≡ ∆╢╙─≢

│⌂™⁹  

∕─ ⁸ ─ TVET ╩ ∆╢√╘─▬fi☿fi♥▫Ⱪ╩ ∆╢ ╙№╢⁹ ⅎ┌⁸

⅜ ⌐ ∆╢ ─ 126⁸TVET ─ ╛ ⌂≥≢№

╢⁹⇔⅛⇔⁸ ⅛╠│⁸ │ ⌐ ≢│⌂™≤─ ╙ ⅛╣╢⁹ ⅎ┌⁸

─ │⁸ ⌐ ↕╣√ ─ ⌐│ ↕╣╢⅜⁸ ⅜

⁸ ⁸◌꜠♇☺╕≢─∆═≡─꜠ⱬꜟ ⌐ ∆╢↓≤⌐≈™≡│ ↕╣≡

™⌂™⁹ ⌐ ↕╣√ ─ ≤│⁸ ⅜ ╛ ─√╘

TVET ≢ ↑╢ ─╖⌐ ↕╣╢≤ ↕╣≡⅔╡⁸↓─ │ ⅜ TVET ≤─ ⌐

⌐ ∆╢↓≤╩ ⌐ ⇔∆╢╙─≢│⌂™⁹   

≤⇔≡│⁸MOLISA│ⱬ♩♫ⱶ VCCI ≤ ≢⁸2018 ⌐₈ ╩

≥◒כfi♩꞉☿כ▫♦┘ ┘≈↑╢√╘─꞉כ◐fi◓◓ꜟכⱪ₉╩ ∟ →⁸ ─ⱦ

☺Ⱡ☻◄fi◕כ☺ⱷfi♩ 2018 2020 ╩ ∆╢ⱴ☻♃כⱪꜝfi╩ ⇔≡™╢⁹↓

─꞉כ◐fi◓◓ꜟכⱪ│⁸ ≢№╢ DVET MOLISA⁸VCCI ─ⱬ♩♫ⱶ ⁸

MOLISA ─ DOE ⁸ DOLAB⁸ ה ⁸ ╛

─ ⌂≥⁸↕╕↨╕⌂ ≢ ↕╣⅔╡⁸TVET≤ ─ ┘≈⅝╩ ∆╢

√╘⁸ ה ╛ ≤─ ⱪ꜡◓ꜝⱶ╩ ∆╢ ╩ ∫≡™╢⁹  

ה ⌐ ⇔⁸ ≤─ ─ ╩ ⇔√╡⸗♦ꜟ╩ ⇔√╡≤™∫√

╙№╢⁹ ⅎ┌⁸VCCI⁸ ⁸ ◘ⱶ☻fi⁸♦fi♁⁸כⱦfi◓ꜟכⱪ⁸♅ꜙ

fi◓◄fi⁸FLC⁸ⱬ♩☺▼♇♩⁸◘fi◓ꜟכⱪ⁸BIM⁸ⱴ♇♩Ᵽ○ BPO⌂≥ ─ ⱪ꜡◓ꜝⱶ

│⁸TVET ⅜ ≤─ ╩ ∆╢ ≤⌂∫≡™╢⁹╕√⁸ ⌐⅔↑╢ ─

 

126 Regarding the corporate income tax (CIT) incentive policy: the Law on CIT stipulates that incomes exempt from tax for vocational training 
activities include: Income from vocational training activities exclusively for ethnic minority people, people with disabilities,children in extremely 
difficult circumstances, subjects of social evils, people undergoing detoxification, people after detoxification, people living with HIV/AIDS. 
Article 9 of the Law on CIT stipulates that expenditures on vocational education activities are deductible when determining enterprise income. 
For all enterprises of all economic sectors that incur expenses for vocational education activities for employees, they shall be included in the 
deductible expenses when calculating CIT. 
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╩ √∆ ≤⇔≡⁸2020 ⌐│ 90─ ⌐≈™≡ 180─ 127⅜ ↕╣√⁹TVET─

Ɽכ♫♩כ◦♇ⱪ PPP ⁸ ⌂≥╙ ↕╣≡™╢⁹   

─≥כ♫♪ ≢│⁸ ≤ ╩ ⌐ ┘≈↑ ╩ ∆╢ⱪ꜡☺▼◒♩⅜

↕╣≡™╢⁹ODAⱪ꜡☺▼◒♩│⁸ ≤ TVET ─ ╩ ∆╢╟℮⌐ ↕╣≡™

╢⁹ ─ⱴꜟ♅☻♥כ◒ⱱꜟ♄כ⸗♦ꜟ⌐≈™≡│ ≢ ═╢⁹ 

( f ) ⱴꜟ♅☻♥כ◒ⱱꜟ♄כ ⸗♦ꜟ -  ⁸ ─   

ⱬ♩♫ⱶ VCCI │⁸ⱬ♩♫ⱶ─ ╩ ∆╢ ≢⁸∕─ ≢№╢

BEA/VCCI │⁸ⱬ♩♫ⱶ─ ⌐ ∆╢ ╩ ⌐ ∫≡™╢⁹2017 ⌐ DVET

≤ ╩ ⇔⁸ ≤ ─ ⌐ ∆╢ ⌐ ⌐ ⇔≡™

╢⁹  

VCCI│DVET≤ ⇔⁸ ⌐ ∆╢ ─ ─ ≤ ⌐≈™≡ ⌐ ⇔≡

™╢⁹╕√⁸VCCI│ DVET⅔╟┘ DOLISA≤ ⇔≡⁸☿Ⱶ♫⁸כ꞉כ◒◦ꜛ♇ⱪ⁸ⱨ◊כꜝⱶ

╩ ⇔⁸ ≤ ─ ╩ ∆╢↓≤≢ ╩ ∆╢√╘─Ɽ▬꜡♇♩ⱪ꜡◓ꜝ

ⱶ╩ ⇔√⁹↓╣╠─ ─ ≢⁸ ⌐ ∆═⅝ⱪ꜡◓ꜝⱶ│ ─ ╡≢№╢⁹ 

(1)  2019 fl▫fiⱨ♇◒ ⌐⅔↑╢ⱡꜟ►▼כ NHO ⌐╟╢⁸ ─ ה

─ ─ ─ →  

⌐│⁸fl▫fiⱨ♇◒ ╩ ≤⇔≡⁸ ─ ─ ⁸5

≤ 5 128 ⅜ ⇔⁸fl▫fiⱨ♇◒ⱦ☺Ⱡ☻ ⅜≤╡╕≤╘╩ ℮⁹↓─ⱪ꜡◓ꜝⱶ≢│⁸

VCCI│⁸ ≤ ╩≈⌂← ╖╛ ╩ ∆╢≤ ⌐⁸ ⅛╠ ╩ ╢√╘─⸗

♦ꜟ╛ ─◌ꜞ◐ꜙꜝⱶ─ ╩ ∆╢129⁹ ⌐│⁸BEA/VCCI│⁸fl▫fiⱨ♇◒ ─

─ ⌐ ™⁸ ─ ╩ ℮ ≢№╢⁹ 

(2)  ⱡꜟ►▼כ NHO─ ⌐╟╢⁸♪fi♫▬הⱢ▬♥◒ ◌꜠♇☺≢─

∟ →   

2012 ⁸♪fi♫▬הⱢ▬♥◒ ◌꜠♇☺│⁸ ⁸ⱥꜙfi♪כ◊ⱦ◄fiⱱ▪⁸ⱨה♃ꜜ♩⁸

▬fi⁸♅ꜙꜝ▬♅ꜙ○fiⱢ▬♃♪ה▬♄ ◌꜠♇☺─ ╠⌐╟╢⁸

╩ ⇔√⁹2013 ⌐│⁸◘▬◗fi ⁸꜠♇◒☻ⱱ♥ꜟ⁸ꜟⱠ♇◘fi☻ꜞⱣכ◘

▬♪ⱱ♥ꜟ⁸Ɽfi♄♫☻ꜞ♂כ♩─ ⌐╟╡⁸ fiꜝ♩☻꜠ה ─ ⌐ ∆╢

 

127 See explanation in list of  terminology for chapter 2 (Appendix 1) 
128 5 enterprises including: TOYOTA Vietnam, COSMOS Technology, PRIME GROUP, Piaggio Vietnam, Vietnam Precision Mechanics No.1 with  
05 vocational training institutions including: Vinh Phuc Technology - Economic College, Vinh Phuc Vocational College, Viet Xo College No. 1,  
College of Agricultural Mechanics, Phuc Yen College of Industry and Commerce 
129 BEA/VCCI - https://beavccivietnam.com.vn/en/detail.asp?id=13509  

https://beavccivietnam.com.vn/en/detail.asp?id=13509
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⅜ ↕╣√⁹↓╣│⁸ ⌐ ⅜כ♄ꜟⱱ◒כ♥☻⌂╕↨╕↕⁸⌐℮╟∆ ∆╢

─⸗♦ꜟ≢№╢⁹ 

77. ⸗♦ꜟ  

 

(3)  Aus4skills ≤ ⇔√⁸꜡☺☻♥▫◒☻ ─ ─  

2017 ─▪ꜞꜝ♩☻כ○⁸│⌐ LIRC Logistics Industry Reference Council ⸗♦ꜟ╩ ⌐⁸

ה ⌐⅔↑╢ ─ ⌐⅔™≡⁸ ⁸ ⁸ ─ ╩

∆╢↓≤╩ ⌐ ⅜ ↕╣√⁹↓─ⱪ꜡◓ꜝⱶ╩ ∂≡⁸ ─ ⅜ ↕

╣⁸ ⌐⅔↑╢ ╛ ─ ⌐ ⌐ ↕╣≡⅔╡⁸ ⅜ ╩

∆╢ ─ ≤⇔≡ ↕╣≡™╢130⁹ 

  

 

130  VCCI - https://vcci-hcm.org.vn/tin-tuc/tin-hoat-dong-vcci-hcm/dien-dan-quoc-gia-nang-tam-ky-nang-lao-dong-viet-nam-doanh-nghiep-
dong-hanh-doi-moi-va-nang-cao-chat-luong-giao-duc-nghe-nghiep/25651/  

https://vcci-hcm.org.vn/tin-tuc/tin-hoat-dong-vcci-hcm/dien-dan-quoc-gia-nang-tam-ky-nang-lao-dong-viet-nam-doanh-nghiep-dong-hanh-doi-moi-va-nang-cao-chat-luong-giao-duc-nghe-nghiep/25651/
https://vcci-hcm.org.vn/tin-tuc/tin-hoat-dong-vcci-hcm/dien-dan-quoc-gia-nang-tam-ky-nang-lao-dong-viet-nam-doanh-nghiep-dong-hanh-doi-moi-va-nang-cao-chat-luong-giao-duc-nghe-nghiep/25651/
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78. ⸗♦ꜟ ꜡☺☻♥▫◒☻  

 

⌐│◖fiⱧ♥fi☻ⱬכ☻♪ ה CBTA ─ ╩ ⇔⁸ ╛ ─ ╩

↕∑√⁹↓─ⱪ꜡◓ꜝⱶ│⁸♪fi♫▬⁸ⱱכ♅Ⱶfi⁸Ⱪfi♃►≢ ⌐ ↕╣≡™╢⁹

2025 ╕≢⌐│⁸↓─ⱪ꜡◓ꜝⱶ│ ─Ɫ▬ⱨ◊fi≤♦▫◄fiⱦ▼fi⌐ ↕╣╢

≢№╢⁹ 
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3  ─  

  

  

│ ≤⇔≡ ╛ ┼─ 1 ▪fi◔כ♩ ⁸ 2 ⱥ▪ꜞfi◓

IDI ⁸─ ⌐ ≠™≡ ↕╣≡™╢⁹ 

─  

  ¶ 0 50   

¶ 51 100   

¶ 100   

 ¶ /North Ɫ☺ꜗfi ⅛╠♬fiⱦfi ╕≢  

¶ /Center ♃▬fiⱱ▪ ⅛╠ⱦfi♩▲▪fi ╕≢  

¶ /South ⱦfiⱨ◊♇◒ ⅛╠◌fi♩כ ╕≢  

 ¶   

ה ¶ ⁸ ⁸ ⁸ ⁸ ⁸◄fi

☺♬▪⌂≥⁸ ⌂ ╩ ↑√ ⁹   

¶ ⁸ⱴכ◔♥▫fi◓⁸ ⁸ ⁸ ⁸ ⌂

≥   

¶ ꞉כ◌כ (Ⱪꜟכꜝ◌כ   

▬fi♃ⱦꜙ⁸כ▪fi◔כ♩   
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☻◐ꜟ  

▪fi◔כ♩ ≢│ ─ ╘╢☻◐ꜟ╩ ⌐ ↑≡ ⅝⁸ ⌐ⱪכꜟ◓│ ↑≡ ⇔√⁹ 

ꜟ◐☻  ⱪכꜟ◓ꜟ◐☻  

☻◐ꜟ  /    

ה       

♁ⱨ♩☻◐ꜟ    

ה◒כⱶ꞉כ♅  

   

◖Ⱶꜙ♬◔כ◦ꜛfi    

  

  

  ꜟ◐☻◓fi♅כ◖הⱪ♇◦כ♄כꜞ

EQ( ─ )   

⌂ ☻◐ꜟ    

  

꜡☺◌ꜟ◦fi◐fi◓  

⌂ ☻◐ꜟ131 

  

  

ICTꜞ♥ꜝ◦כ  

  ⸗♅ⱬכ◦ꜛfi⁸ ⁸   

 

  

 

131 Basic cognitive skills would also include literacy, numeracy, and those skills are included in general education which is compulsory for citizens. 
Therefore, in the case of interviewing with enterprises in recruitment activity, the research team would focus on Language skills and ICT 
knowledge & skill 
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3.1  ─  

ⱬ♩♫ⱶ⌐⅔™≡ ╩ ℮ ≢ ⅜ ⅝⌂ ≤⌂╢ 

─ ⌐⅔™≡⁸ⱬ♩♫ⱶ≢ ╩ ℮ ≢─ ≤⇔≡ 3 ⌐⁸ ─

─ ↕╩ →≡™╢⁹ 100 ─ ─ 23 ⅜ ╩ ⇔≡™╢132⁹  

79. ⱦ☺Ⱡ☻─  

 

Source: World Bank Enterprise survey, 2014  

◖꜡♫ │ ╩ ⅝ↄ ⅎ⁸ ⇔√ ⅜№╢ ≢⁸ ↄ─ ₁⅜

─ ╩ ⌂ↄ↕╣√⁹ⱬ♩♫ⱶ│ ≢╙ ─ ≤─ ┘≈⅝⅜ ™ ≢№

╢↓≤⅛╠ │ ≢№╡⁸ ⌐ ╘╠╣╢☻◐ꜟ│ ⅝ↄ ⇔≡™╢⁹ ─

⅜ ⌐≥℮ ⇔≡™╢⅛ ─ ╩ ™√⁹ 

№╠╝╢ ─≢ꜟⱣכ꜡◓⁸≢ ⅜ ╩ ⅎ╢≤ ↕╣≡™╢⁹IT⁸◘כⱦ☻⁸

⌐⅔™≡☻◐ꜟ ⅜ ╘╠╣╢╟℮⌐⌂╢ 

▬fi♄☻♩ꜞ4.0כ ─ ⌂ │⁸♦☺♃ꜟ ≤ ─Ɑכ☻╩ ↕∑≡™╢⁹ ₁⌂

⅜ ⌐ ⅝⌂ ╩ ⅎ╢↓≤⅜ ↕╣╢⅜⁸ ⅜ ⅝™─│▬fi♄☻♩ꜞכ

4.0 63 ⁸♦☺♃ꜟ 49 ⁸ 46 ≢№╢⁹  

  

 

132 World Bank ς Enterprise survey: Vietnam 2015 Country Profile (2015) 
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80. ⌐ ╩ ╓∆≤ ╦╣╢  

 

▬fi♄☻♩ꜞ4.0כ ≤♦☺♃ꜟ ⅜⁸IT ☻ⱦכ◘≥ ⌐ ⅝⌂ ╩ ⅎ╢  

IT ≢│ 6 ⅜⁸ │╟╡ ∆╢≤ ⇔√⁹↓╣╕≢≤│ ⌂╢☻◐ꜟ⅜

≤↕╣⁸ ≢ ⅝ ╢√╘⌐│⁸╟╡ ™☻◐ꜟ╩ ∫√ ⅜ ≤⌂╢⁹ 

₈ │⁸ ⁸AR/VR⁸♦כ♃◘▬◄fi☻⁸♦כ♃ ⁸Ⱪ꜡♇◒♅▼כfi⌂≥⁸ ─♩

꜠fi♪⌐ ∫≡ ╠⅛─☻◐ꜟ☿♇♩╩▪♇ⱪ◓꜠⁸┌╣↑⌂⇔♪כ ─ ╩ √∑⌂™⁹₉

 IT    

₈▬fi♄☻♩ꜞ4.0כ " ╛ "♦☺♃ꜟ  "│⁸ ≢╕∆╕∆ ╪⌐⌂∫≡⅝≡™╢⁹ ≢─

╩ ⌐ ╘╢√╘⌐│⁸ ⅜↓─♩꜠fi♪╩ ⌐▪♇ⱪ♦כ♩⇔≡™ↄ↓≤⅜ ≢∆⁹

│ⱪ꜡☺▼◒♩─ ⌐ ╦∑≡⁸ √⌂♩꜠fi♪╛ⱪ꜡◓ꜝⱵfi◓ ⌐ ⌐ ∆╢

⅜№╢⁹₉  IT    

♦☺♃ꜟ ┼─ ☻ⱦכ◘⁸╘√─ ⌐⅔™≡╙ ⌐ ICT הכ◦ꜝ♥ꜞ ה

─ ⅜ ╘╠╣≡™╢ 

₈ │ ╩ ⌐ ⅛∆ ≢ ⅝ↄ ⇔≡⅔╡⁸ ⌐ ∂≡ √⌂ ╛▪ⱪꜞ◔כ◦

ꜛfi╩ ⇔≡™ↄ ⌐№╢⁹ ⌐│⁸ ⌐ ∆╢♩꜠fi♪⌐ ≢⅝╢⁸ ⌂

™ ╩ ∆╢↓≤⅜ ╕⇔™≤ ⅎ≡™╕∆⁹₉ ☻ⱦכ◘     

₈ √∟ ≢│⁸♦☺♃ꜟ ─ │ ⅛╠№╡⁸ ↄ─ ⅜ ⅛╠ ⌂♦☺♃

ꜟ┼≤ ⇔≡™╕∆⁹ ⁸ ⅜╟╡ ⌐♦☺♃ꜟ ─ ╣⌐ ⇔≡™ↄ√╘⌐│⁸ICT

⅜ꜟ◐☻╛כ◦ꜝ♥ꜞ ╘≡ ≢∆⁹₉ ☻ⱦכ◘      

⌐⅔↑╢ ─☼כ♬ ⌐⁸ ⅜ ⅝ↄ ∆╢ 

⌐⅔™≡⁸ ≤⁸ ─ ⅛╠⁸ ⌐╟╢ │

─ ≢№╢⁹ ⌐╟╢ ─ ⌐ ∆╢ ⁸ ⌐│▪♇ⱪ☻◐ꜟ

╛ꜞ☻◐ꜟ⅜ ╘╠╣╢⁹▪♇ⱪ☻◐ꜟ≤⇔≡│⁸ ─ ⌂≥ √⌂☻◐ꜟ─ ⁸

ꜞ☻◐ꜟ⌐ ⇔≡│⁸↓╣╠─ ⱷfi♥♫fi☻⌂≥⁸ √⌂ ╩ ℮√╘─ ⅜ ≤

↕╣╢⁹ 
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₈ ⁸ ≢│ ↄ─ ⌂ ╩ ⇔≡⅔╡⁸∕─ ⌐ ™☻◐ꜟ⅜ ≤↕╣≡™╢⁹

⌐╟╡⁸ ≢─☻♃♇ⱨ─☻◐ꜟ▪♇ⱪ⅜ ≤⌂╢ ∞⁹₉     

₈ ⌐│ ╩ ╘⁸ ╩ ╠∆ ≢ ⅎ≡™╢⁹₉     

ⱬ♩♫ⱶ VASI │⁸ⱬ♩♫ⱶ─ ≢│ ─ ≢ ⱪ꜡☿☻⁸

⁸ ☻◐ꜟ ⌐ ⅜ ∂╢≤─ ╩ ♩fiⱴⱠ☺ⱷfiכꜞ⁸⌐ ⁹╢™≡⇔

⌐╟╢ ≤⁸ │ ─ ⌐≈⌂⅜╢⁹♦☺♃ꜟ ╙ ≤ ⌐

∆╢≤ ⅎ╠╣╢⁹♦☺♃ꜟ ─◖☻♩│ ™╙──⁸○Ɑ꜠כ◦ꜛfi◖☻♩─ ⌐≈

⌂⅜╢√╘⁸ ₁⌐ ⅜ ╗≤╖╠╣╢⁹ 

─fiכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓ ☻◐ꜟ ─ ╙ ⇔≡™╢ 

ↄ─ ⅜ⱬ♩♫ⱶ⌐ ╩ ⇔⁸ ה ☻◐ꜟ ─ ⌐ ⇔≡╙ ⅜ ⇔ↄ

⌂∫≡™╢⁹ ⌐ IT ≢│ ─ ⌐╟╡⁸ ⅜↓╣╕≢ ⌐ ⇔ↄ⌂╢

≤ ↕╣≡™╢⁹ ⱬ♩♫ⱶ ╙ ─ ╩ ⇔≡™╢⁹ 

₈ ↄ─ ⅜ⱬ♩♫ⱶ⌐ ⇔⁸ ⅜ ⇔ↄ⌂∫≡™╢⁹₉     

₈ ─ ⌐╟╡ │ ⇔⁸ ╙ ∆╢∞╤℮⁹₉  IT    

♦☺♃ꜟ │ ☻◐ꜟ ╩ fiכꜞ◓⁹╢∑↕ ⅜ ┼ ⅎ

╢ │╕∞ ≢№╢ 

ⱬ♩♫ⱶ ─ ╩╖╢≤⁸ ⌐╟∫≡ ⅜ ∆╢ │№╢⅜⁸

⌐╒≤╪≥─ ⅜ ↕╣ ≢ ⇔≡™╢ ⅜№╡⁸ ─ │№╕╡

≢│⌂™╟℮≢№╢⁹ ≢│ ↄ─ ⌂ ╩ ⌐ ⅜ ∫≡™╢√╘⁸

⌐ ╘╠╣╢ ⅜╗⇔╤ ↄ⌂╢ ╙№╢⁹♦☺♃ꜟ ⌐≈™≡│⁸ ה ☻◐ꜟ

⌐│№╕╡ ╩ ⅎ⌂™⅜⁸ ☻◐ꜟ ─ ⅜ ≤⌂╡ ⌐≈⌂⅜╢

⅜№╢⁹ 

fiכꜞ◓ ┼─ │⁸ ⌐ ⌐ ⇔√ ⌐ ╩ ™≡™╢√╘

⌐≤∫≡│ ≤™ⅎ╢⅜⁸ ┼─ │ ≢№╢⁹ 

₈ ⌐│⁸ⱬ♩♫ⱶ ⌐ ↑≡ ⌐ ⇔√ ◄Ⱡꜟ◑⁸כ ⁸ ⌂≥

╩fiꜛ◦כꜙꜞ♁≥ ⇔≡™⅝╕∆⁹₉ ☻ⱦכ◘     
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3.2  ☻◐ꜟ ≤☻◐ꜟ◑ꜗ♇ⱪ  

3.2.1 הꜟ◐☻╢™≡╣╠╘   

(a) ☻◐ꜟ ⌐ ∆╢ ≤ ─ ─    

⁸ ≤╙⌐⁸ ⌐ ⌂ↄ⁸♁ⱨ♩☻◐ꜟ⅜ ≢№╢≤ ⇔≡™╢⁹

⁸ ⌂ ☻◐ꜟ⅔╟┘ ☻◐ꜟ⌐ ⇔≡│⁸ ─ ⅜╖╠╣╢ 

⌐≈™≡⁸ /TVET ≤ ─ ⅜⁸ ≤↕╣╢☻◐ꜟ⌐ ⇔≡ ∂╟

℮⌂ ╩ ∫≡™╢⁹ ╙ ↕╣╢☻◐ꜟ│♁ⱨ♩☻◐ꜟ≢№╡⁸ ♄כꜞ⁸

ꜟ◐☻◓fi♅כ◖הⱪ♇◦כ ⁸ⱴⱠ☺ⱷfi♩ ─☻◐ꜟ⅜ ╩ ╘≡™╢⁹ ⁸

≢│ ╙ ↕╣≡™╢⅜⁸ /TVET ≢│ ה ⅜╟╡

≢№╢≤ ↕╣≡™╢╟℮≢№╢⁹    

81. ⌐ ╘╠╣╢☻◐ꜟ 

 

ה ⌐≈™≡⁸ /TVET ─ ≤ ─ ≤─ ⌐ ⅝⌂ │⌂

™╟℮≢№╢⁹⇔⅛⇔⁸ ≢│ ☻◐ꜟ╩ 95 ≤⇔≡ ⅎ≡™╢

≢⁸ ─ ≢│⁸♁ⱨ♩☻◐ꜟ⅜ 92 ≢№╡⁸ ☻◐ꜟ 89 ⁸

⌂ ☻◐ꜟ 80 ≤ ™≡⅔╡⁸ ─ │ ↄ⌂∫≡™╢⁹ 
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ה .82 ⌐ ╘╠╣╢☻◐ꜟ 

 

꞉⁸≡™≈⌐כ◌כ /TVET ≤ ≤╙⌐⁸♁ⱨ♩☻◐ꜟ⅜ ≢№╡⁸

☻◐ꜟ⅔╟┘ ⌂ ☻◐ꜟ⅜∕╣⌐ ↄ≤™℮ ≢ ⅜ ⇔≡™╢⁹√∞⇔⁸ICT

┘╟⅔כ◦ꜝ♥ꜞ ⌐ ⇔≡│⁸ ─ ⌐⁸ /TVET ⅜ ⇔≡

™╢⁹   

83. ꞉כ◌כ⌐ ╘╠╣╢☻◐ꜟ 
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≥─ ⌐⅔™≡╙⁸ ה ─☻◐ꜟ ⌐ ∆╢ ⌐ ⅝⌂◑ꜗ♇ⱪ│⌂™⅜⁸

/TVET │⁸ ⌂ ─ ⌐╟╡ ╩ ™≡™╢╟℮≢№╡⁸ ─Ⱶ

☻ⱴ♇♅│№╢⁹  

☻◐ꜟ ⌐≈™≡⁸ /TVET ≤ ─ ≤─ ─◑ꜗ♇ⱪ≤⇔≡⁸

─ ⌂↕⁸◐ꜗꜞ▪─ ─ ⁸ ─ ↕⁸⅜ ↕╣≡™╢  

⌐ ∆╢ⱥ▪ꜞfi◓ ≢│⁸ /TVET ─ ⅜ ⌐ ╦╢ ─

ה ⌐≈™≡⁸ ─╟℮⌂ ⅜ ↕╣√⁹  

  ⅜ ⇔≡⅔╡⁸ ╩ ⇔≡™╢⌐ ⅞∏ ⌐ ∆╢╕≢

⅜⅛⅛╡⁸╟╡ ↄ─ ⅜ ≤↕╣╢ 

◐ꜗꜞ▪

─   

◐ꜗꜞ▪ ⌐ ⇔≡╕∞ ⌐ ╡ ╪≢™⌂™⁹ ⇔√ ⅜⌂ↄ⁸ ⌐

∆╢ │ ⇔≡⅔╡⁸ ⌐ ∆╢≤ ⌐ ╩ ⅎ√╡⁸ ⇔≡⇔

╕℮ 

♁ⱨ♩☻

◐ꜟ  

⌐◖Ⱶꜙ♬◔כ◦ꜛfi ⁸♃☻◒ ⁸ ⅛≈ ⌐ ⅎ≡ ╩

∆╢ ⅜ ⇔≡⅔╡⁸ ≢─ ⌐ ≤⌂╢♁ⱨ♩☻◐ꜟ ≢─ ⅜

╡≡™⌂™ 

  ⌐ ╣╢↓≤⅜≢⅝∏⁸ ⌐ ∆╢ ꜡ⱪה↕ ⅜ ⇔≡⅔╡⁸

⅜ ™  
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(b)  ⌐ ∆╢ ─☻◐ꜟ◑ꜗ♇ⱪ⌐ ∆╢  

⌐≈™≡⁸♁ⱨ♩☻◐ꜟ⁸ ⌂ ☻◐ꜟ ⌐ ≢─◑

ꜗ♇ⱪ⅜ ↕╣≡™╢⁹ ☻ⱦכ◘⌐ ⅔╟┘ IT ≢ ≢№╡⁸ ⁸ ≢│

☻◐ꜟ≢─◑ꜗ♇ⱪ⅜ ╙ ↄ⌂∫≡™╢ 

84. ⌐ ⇔≡™╢☻◐ꜟ  

 

⌐≈™≡⁸ ─℮∟ 86 ⅜ 42% ◦כ♄כꜞ╛

♇ⱪ 42% ─♁ⱨ♩☻◐ꜟ⅜ ⇔≡™╢≤ ⅎ≡™╢⁹╕√⁸ ⌂ ☻◐ꜟ⅔╟┘

☻◐ꜟ╩◑ꜗ♇ⱪ≤⇔≡ →╢ ╙ ↄ⁸ ─ ╩ √⇔≡™⌂™≤ ↕╣≡

™╢⁹ ─☻◐ꜟ≢ ╢≤⁸ 51 ⁸ 48 ⅜ 2 ≤⌂

╢⁹↓╣╠─☻◐ꜟ◑ꜗ♇ⱪ│⁸ 5 ⅛╠ 10 ─ ⌐ ⇔≡ ↕╣╢═⅝◑ꜗ♇ⱪ≢

╙№╢ ⁹ 

≢ ☻ⱦכ◘⁸≥╢ ─ │ ≤ ⇔≡⁸♁ⱨ♩☻◐ꜟ⁸ ⌂ ☻◐ꜟ

≢─◑ꜗ♇ⱪ╩╟╡ ↄ ∂≡™╢╟℮≢№╢⁹╕√⁸IT ☻ⱦכ◘┘╟⅔ ≢│⁸◖

Ⱶꜙ♬◔כ◦ꜛfi ┼─ ⅜ ↄ⌂∫≡™╢⁹ 

⁸ ≢│⁸ ─℮∟ 75 ⅜ ☻◐ꜟ⁸ ⌐ ╩◑ꜗ♇ⱪ≤⇔

≡ →≡™╢⁹↓╣│⁸ ─ ─ ⅜ ≤⇔≡ ─ ⌐ ╩ ≡≡⅔

╡⁸ ☻◐ꜟ╩ ∆╢ ⅜ ⇔≡™╢↓≤⅜ ≤ ╦╣╢⁹  

₈ ≢─ ─╒≤╪≥│ ≢ ⌐ ⌂╙─≢№╢√╘⁸ │ ─ ╩ ∆

╢ ⅜⌂ↄ⁸ ─™⅛⌂™ ⌐≈⌂⅜∫≡™╢⁹₉ ☻ⱦכ◘     
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fiכꜞ◓ ◘☻♥♫Ⱪꜟⱦ☺Ⱡ☻⌐ ⇔√ │⁸ ≥◓fi♬כ꜠♩─ ≢

≤⌂╢ ≤─ ⌐№╢◑ꜗ♇ⱪ╩ ∂≡⅔╡⁸╟╡ ™ ╩ ™≡™╢  

⌂ ⌐ ╦╢ ⌐ ⇔√ ⁸ ⅎ┌⁸◓ꜞכfi ◘☻♥♫Ⱪꜟⱦ☺Ⱡ☻⌐ ╦╢

≢│⁸ ≥◓fi♬כ꜠♩─≢ ≢ ≤⌂╢☻◐ꜟ≤─ ─◑ꜗ♇ⱪ⌐

⇔≡⁸╟╡ ™ ╩ ™≡™╢↓≤⅜ ⅛╢⁹ ⱦ☺Ⱡ☻⌐ ╦╢ ─ 89 ⅜⁸

⅜♁ⱨ♩☻◐ꜟ⌐ ⇔≡ ─ ╩ √⇔≡™⌂™≤⇔⁸╕√⁸ ⌂

☻◐ꜟ 78 ⁸ ☻◐ꜟ 61 ⁸ 57 ─ ╩ ↕∑╢═⅝≤ ⅎ≡

⅔╡⁸↓╣│ ─ ╟╡╙│╢⅛⌐ ™ ≤⌂∫≡™╢⁹  

│⁸ ⌐ ⇔≡⁸♁ⱨ♩☻◐ꜟ≢─◑ꜗ♇ⱪ╩ ╙ ⅝ↄ ∂≡™

╢ 

 85. ⌐ ⇔≡™╢☻◐ꜟ   

 

⌐ ∆╢ ─ │ ≤ ⌂ↄ⁸♁ⱨ♩☻◐ꜟ⅔╟┘ ⌂

☻◐ꜟ≢─◑ꜗ♇ⱪ⅜ ↕╣≡™╢⁹ ─☻◐ꜟ≢│⁸ 52 ⅜ ╙

↕╣≡™╢⁹  
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(c) TVET ⌐ ∆╢ ─☻◐ꜟ◑ꜗ♇ⱪ⌐ ∆╢   

TVET ⌐≈™≡⁸ ⅔╟┘ ≢─◑ꜗ♇ⱪ⅜ ↕╣≡™╢ 

86. TVET ⌐ ⇔≡™╢☻◐ꜟ  

 

TVET ⌐ ⇔≡ ⅜ ∂≡™╢☻◐ꜟ◑ꜗ♇ⱪ│⁸ ⌐♁ⱨ♩☻◐ꜟ 82 ≤

⌂ ☻◐ꜟ 68 ≢№╢⁹℮∟⁸ 49 ⅔╟┘ 49 ⅜⁸

ↄ─ ╩ ╕∑≡™╢ ─☻◐ꜟ 2 ≢№╡⁸◖Ⱶꜙ♬◔כ◦ꜛfi 42 ⁸

42 ⅜ ™≡™╢⁹ⱥ▪ꜞfi◓ ╩ ⇔√ ─ ↄ⅛╠₈ ─ │

⌂ ⌐ ∫≡™╢√╘⁸TVET ⌐│ ⌂☻◐ꜟ⁸ ⌐ ⌐ ∆╢√╘─

⌂☻◐ꜟ⅜ ⇔≡™╢₉≤™℮ ⅜ ⅜∫≡™╢⁹  

₈TVET ╩ ⇔√ │⁸∆←⌐│ ⇔≡ ⅝ ╘╢↓≤⅜≢⅝⌂™⁹ ∞↑≢⌂ↄ⁸

╙ ⇔≡™╢⁹ ⌐ ℮≤⁸ ─ ≢ ⌂ ⌂☻◐ꜟ⅜ ↑≡™

╢⁹╕√⁸ ≢─ ⌂◖Ⱶꜙ♬◔כ◦ꜛfi ⁸ ⅎ┌⁸ ⌐ ╩≥─╟℮⌐ ∆╣┌

╟™─⅛╙ ╠⌂™⁹₉     

╕√⁸ ⌐ IT ☻ⱦכ◘ה ≢ ↄ ⁸TVET │ ╩ ↕∑╢ ⅜

№╢⁹ ⌐≈™≡ ╩ ⇔≡™╢─│⁸IT 72 ☻ⱦכ◘⁸ 66 ≢№╡⁸

53 ╟╡╙ ↄ⌂∫≡™╢⁹  

  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
151 

╙ ⌐⁸TVET ⌐≈™≡⁸ ⅔╟┘ ≢─◑ꜗ♇ⱪ╩

⇔≡™╢  

87. TVET ⌐ ⇔≡™╢☻◐ꜟ  

 

⅜ TVET ⌐ ⇔≡ ∂≡™╢☻◐ꜟ◑ꜗ♇ⱪ│ ≤ ⌂ↄ⁸

49 ⅔╟┘ 42 ⅜⁸◑ꜗ♇ⱪ╩ ∂╢ ─☻◐ꜟ 2 ≤⌂∫≡™

╢⁹ ™≢ ⅜ →╠╣≡⅔╡⁸ ┼─ⱥ▪ꜞfi◓ ╩ ∂≡⁸ │Ᵽ♇◒

○ⱨ▫☻ ∞↑≢⌂ↄ⁸QC/QA☻♃♇ⱨ╛◄fi☺♬▪ ⁸TVET ⅜ ↕╣╢

☻♃♇ⱨ⌐≤∫≡╙ ⌂☻◐ꜟ⌐⌂∫≡™╢↓≤⅜ ⅛∫√⁹  

₈ ≢│◄fi☺♬▪╛ QA☻♃♇ⱨ⌐ ⅜ ╘╠╣╢⁹ ⅜ ™≤⁸ ≢⅝⌂

™ ⅜ ∂≡⇔╕℮⁹⇔⅛⇔⁸ ─☻♃♇ⱨ│ ⅜ ⌐ ↄ⁸◖Ⱶꜙ♬◔כ◦ꜛfi╩

⌐ ℮√╘⌐⁸Ᵽ♇◒○ⱨ▫☻☻♃♇ⱨ─◘ⱳכ♩╩ ≤∆╢ ⅜ ™⁹₉   
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3.2.2 הꜟ◐☻╢╣↕≥   

─♪Ᵽꜟ♩꜠fiכ꜡◓ ╙№╡⁸ ⅜ ≤⌂╡⁸╕√ ╙ ─

1≈≤⇔≡ ╘╠╣╢╟℮⌐⌂∫≡™╢  

88. ╘╠╣╢☻◐ꜟ  

 

≢ ═√╟℮⌐⁸▬fi♄☻♩ꜞ4.0⁸כ♦☺♃ꜟ ⁸ │⁸ ─ ⌐ ↄ

∆╢ ♩꜠fi♪≤⇔≡ ╩♪Ᵽꜟ♩꜠fiכ꜡◓─╠╣↓⁹╢™≡╣↕ ≤⇔≡ 5

10 ≢ ╙ ↕╣╢─│⁸ 43 ≢№╡⁸ ™≢⁸ 39 ⁸

33 ⁸ICT כ◦ꜝ♥ꜞ 36 ⁸ 35 ⅜ →╠╣≡™╢⁹

│⁸ ⌐╟∫≡ ↕╣╢ ⌂ ╩ ∆╢ ⌐ ™⌐ ≈≤ ╠╣⁸╕√⁸

─ ⌂≥⌐ ™ ICT ꜟ♃☺♦⁸│כ◦ꜝ♥ꜞ ⌐⅔™≡ ≤⌂╢⁹↕╠⌐⁸

⅜⁸ ₁ ⇔ ↑╢ ╛ ⌐ ⇔⁸ ╩ⱴ☻♃כ∆╢⌐│ ≤

⌂ ⅜ ≤↕╣╢⁹ 

♁ⱨ♩☻◐ꜟ ⌐⅔™≡│⁸ ⌐ꜝfi◒⇔≡™⌂™₈ ₉⅜ 30 ╩ ⅎ⁸

╩ ╦∏⁸ ↕╣╢☻◐ꜟ≤⌂∫≡⅔╡⁸ ⌐ IT ≢│⁸ ⌐ ™≢⁸

⅜ 2 ⌐ ∫≡™╢⁹↓╣│⁸♦☺♃ꜟ ╛ ⌂≥▬fi♄☻♩ꜞ4.0כ─ ₁⌂ ⅜

⌐ ⇔≡™╢ ⅜№╢⁹♦☺♃ꜟ ה ⌐╟╡⁸ ↄ─ ⌂ ⅜⌂ↄ

⌂╡⁸ │╟╡ ⌂ ⁸№╢™│⁸╟╡ ╩ ≤∆╢ ╩∆╢↓≤⅜ ╘

╠╣╢≤ ↕╣╢⁹ 

≤ ╘╠╣╢☻◐ꜟ╩ ∆╢≤⁸ ☻ⱦכ◘⌐ ≢│⁸◖Ⱶꜙ♬◔כ◦ꜛfi

⅜ ⌂♁ⱨ♩☻◐ꜟ─ 1 ≈≢№╢↓≤⌐ │⌂™⁹ ≢│⁸ ◦כ♄כꜞ⁸
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♇ⱪכ◖ה♅fi◓☻◐ꜟ─ 2 ⅜ ╙ ⌂♁ⱨ♩☻◐ꜟ≤⇔≡ ╘╠╣≡™╢↓≤⅜ ⅛

╢⁹   

┼─ⱥ▪ꜞfi◓ ╩ ─♪Ᵽꜟ♩꜠fiכ꜡◓⁸≡∂ ╩ ↑≡ ╘╠╣╢☻◐ꜟ

│⁸(1 ICT ⁸כ◦ꜝ♥ꜞ 2 ה ⁸ 3 ─ ⁸ 4

⁸ 5 ⁸≤™℮↓≤⅜ ⅛╡⁸℮∟⁸ ⌐ ה ⅔╟┘

⌐≈™≡│⁸◖꜡♫ ─ ╩ ≤⇔≡™╢⁹  

 ▬fi♄☻♩ꜞ4.0כ╛♦☺♃ꜟ ─ ⌂ ⌐ ™⁸ │ √⌂☻◐ꜟ IOT⁸ ⁸Ⱪ

≤⌂fiכ▼♅◒♇꜡ ╩ ⌐ ∆╢ ⅜№╢⁹₉  IT    

₈◖꜡♫ ─ ⌐╟╡⁸ ≤⌂∫√√╘⁸ ⌐│☿ꜟⱨⱴⱠ☺ⱷfi♩⅜ ╘╠╣

╕∆⁹ ─ ╩ⱨ♇♃☻≢♩כ⸗ꜞ⁸│ ∆╢↓≤⌐⌂╢√╘⁸╟╡ ™ⱴⱠ☺ⱷfi♩☻

◐ꜟ⅜ ╘╠╣╕∆⁹₉ ☻ⱦכ◘     

/TVET │⁸ ─ ⌐☼כ♬─ ∆╢√╘⁸ הꜟ◐☻ ⌐ ⅎ

≡⁸ ╛♁ⱨ♩☻◐ꜟ─ ⌐╙ ∆╢ ⅜№╢  

─♪Ᵽꜟ♩꜠fiכ꜡◓ ╩ ↑⁸ ה ⌐╙ √⌂▪ⱪ꜡כ♅⅜ ╘╠╣≡™╢⁹

≢│⁸ ⌂ ─ ⱪ꜡◓ꜝⱶ⅜╟╡ ⌐⌂∫≡⅔╡⁸↓╣│ ⅎ┌⁸

ה ╩ ∆╢ ⌐ ⇔≡╙ ⌂ ╩ ∆╢↓≤╩ ∆╢⁹

⅜╟╡ ™ ה ╩ ∆╢↓≤≢⁸ ─ √⌂ ⌐ ╡ ╗↓≤╩ ⌐∆╢↓

≤⅜ ↕╣≡™╢⁹ 

TVET ─ ⅛╠ ╢≤⁸ ╛ ─ ⌂ │⁸TVET ⅜↓╣╕≢ ה ⇔

≡⅝√ ─ ╩ ↕∑╢╙─≢№╢⁹⇔⅛⇔⁸ ╛⅛⌐ ⇔≡™ↄ≤ ⅎ╠╣≡⅔╡⁸

⅜ ≤ ⌂ ╩ ∟♩꜠fi♪╩ ℮↓≤⅜≢⅝╣┌⁸ ה ∆╢─⌐ ⌂

⅜№╢≤ ⅎ╠╣≡™╢⁹ 

╕√⁸ TVETה ─♪Ᵽꜟ♩꜠fiכ꜡◓₈⌐╙≥ ╩ ↑⁸ הꜟ◐☻ ⌐ ⅎ

≡⁸ ╛♁ⱨ♩☻◐ꜟ─ ⌐╙ ∆╢₉≤ ⇔≡™╢⁹↕╠⌐⁸IT │ ─№

╠╝╢ ≢ ↕╣≡™╢√╘⁸ ⌐ ╦╠∏ ≡─ ⅜ ⌂ ╩ ≢⅝╢╟

℮⌐∆╢ ⅜№╢≤⇔≡™╢⁹  
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89. ╘╠╣╢☻◐ꜟ /  

 

⅔╟┘ הꜟ◐☻╢╣↕≥ ⌐≈™≡ ⌐╟╢ │╒≤╪≥⌂™⅜⁸

⌐ │ ⌐ IT ≢ ↕╣╢  

≢│⁸ ⌐ ⁸ ⁸ ה ⅜₈ ☻◐ꜟ₉ ╩ ⇔≡⅔╡⁸∕

╣∙╣ 50 ⁸48 ⁸41 ⅜ ╩ ≤↕╣╢☻◐ꜟ≤⇔≡ →≡™╢⁹ 

IT ≢│⁸ ⅜ ↕╠⌐ ↕╣╢╟℮≢№╢⁹ ╩ ≤↕╣╢☻◐ꜟ≤

⇔≡ →√ │ 15 ≢№╢─⌐ ⇔⁸ ≤↕╣╢☻◐ꜟ≤⇔≡ →√ │ 28 ≤⌂

∫≡™╢⁹ ⌐ ⅎ≡⁸ICT כ◦ꜝ♥ꜞ 44% ⁸ 40% ⁸ 35% ⁸

34% ─ ╖ ╦∑⅜ IT ⌐ ╘╠╣╢ ≤⌂╡⁸ ─ ⇔™

⌐ ╦∑√ הꜟכ♠─ ╩ ∆╢↓≤⅜ ╘╠╣≡™╢⁹  

≢│⁸ ╛ ה ⌐ ⅎ≡⁸ ╛ ICT ⅜כ◦ꜝ♥ꜞ ╟╡

≤↕╣╢  

⌐ ─ ≢│⁸ ⁸ ─ ⅜ ╕╣≡™╢⁹ ⁸ ⌐ ⇔

≡ 1 ⁸ 2 ─☻כ◖ ⁸╩ ⇔≡™╢ ╙№╢⅜⁸∕╣╒≥

⅜ ≡™⌂™╟℮≢№╢⁹◖Ⱶꜙ♬◔כ◦ꜛfi№╢™│ⱦ☺Ⱡ☻≢ ≢⅝╢꜠ⱬꜟ─

│⁸ ⌐≤∫≡ ╙ ↕╣╢☻◐ꜟ≤⌂╢⁹╕√⁸▬fi♄☻♩ꜞ4.0כ ─

⌐╟╡⁸ ─√╘⌐ ICTꜞ♥ꜝ◦כ⅜ ╘╠╣╢╟℮⌐⌂∫≡™╢⁹  
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₈♦☺♃ꜟ ─ ╣⌐ ∆╢√╘⌐⁸ICTꜞ♥ꜝ◦כ⅜ ☻ⱦכ◘  ⁹₉╢⌂≥  

   

3.3    

⁸ ה ⁸ ⌐≈™≡│⁸ ⁸ ⅜ ╙ ⌂ ≤⌂∫≡™

╢⁹ ⁸꞉⁸≡™≈⌐כ◌כ ─ │ TVET ╩ ≤⇔≡ ⇔≡⅔

╠∏⁸TVET ⌐ ∆╢ ─ │ ™ 

90. ╘╢  

 

 

─ ╩ ≢╖╢≤⁸TVET │⁸ ⅔╟┘ ╟

╡╙ ⌂ↄ⁸ ה ≢ 10%⁸ ≢ 29%⁸꞉כ◌כ≢ 30%≢№╢⁹ 

⁸ ה ⁸ ─ │ ⅜ ≢№╡⁸ ⌐ ≢│

⅜ 66 ≤↕╣⁸ ⅜▪♪Ᵽfi♥⁹╢™≡∫⌂≥☺כ 

≢│⁸◌꜠♇☺ ╩ ╘╢ ⅜╛╛ ™⅜ 26 ⁸ ⁸꞉₈│≢כ◌כ

⌂⇔₉⅜ 70 ≤⌂∫≡™╢⁹    

₈ ╩ ⇔≡⅔╡⁸35 ≢⁸ ♥☻♩╩Ɽ☻∆╢↓≤⅜ ─ ≤⌂╢⁹₉  

 ○Ɑ꜠כ◦ꜛfi   
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ⱦ☻⁸כ◘ ה ⁸IT ≢│⁸ כ◌כ꞉ה ⌐⁸ ≤ ⇔≡╟╡

⌂ ╩ ╘≡™╢  

91. ⌐ ╘╢  

 

≢ ─ ╩ ☻ⱦכ◘⁸≥╢ 43% ⁸ ה 39 ⁸IT

38 ≢│ ⌐ ╩ ⇔≡™╢ ⅜ ╟╡╙ ↄ⌂∫≡™╢⁹ 

₈ ⌐│⁸ ה ⌐ ∆╢ ה ⁸ꜞ☻◒ ─ ⌂☻◐ꜟ⅜ ╘╠╣╢√╘⁸

⌐ ≤⌂╢⁹₉  IT    

╕√⁸ ─℮∟ ─ ╩₈ ≢▬fi◒ꜟכ◦Ⱪ₉ ≤ ⇔√ │⁸

─ ⌐ ═⁸ ⌐ ╩ ╗ ⅜ ™ 46 ⁹ 

 92. ╘╢  

 

╕√⁸ ≢꞉כ◌כ─ ╩ ☻ⱦכ◘⁸≥╢ ⁸ ה ⁸IT ≢│⁸

TVET ╩ ⇔≡™╢ ⅜ ╟╡╙ ↄ⌂∫≡™╢⁹ ⁸ ╩

╗ TVET ╩ ∆╢꞉כ◘⁸│כ◌כⱦ☻ ⁸ ה ≤╙⌐ 38%≢⁸

─ 28%╟╡╙ ™⁹  

≢│ ─ ╩ ╘╢ ⅜ ™  

ⱬ♩♫ⱶ ≢│⁸ ה ⌐≈™≡⁸ ─ ─ ⅜ ─ ≤

⇔≡ ↄ⌂∫≡™╢⁹ ⌐≈™≡╙⁸ 58 ⁸ 66 ⌐ ═⁸

73 ≢│ ─ ⅜ ™⁹GSO⌐╟╢ ה 2019 ⅛╠⁸

─ ≢№╢ ♦ꜟ♃ │⁸ ─ ⅜ ╙ ™ 38 ↓≤⅜ ⅛∫≡™╢⁹
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╩╟╡ ∆╢ ≤ ╕∫≡⁸ⱬ♩♫ⱶ ≢│⁸ ∞↑≢⌂ↄ⁸

╛ ≢╙ ─ ⅜ ™≤ ⅎ╠╣╢⁹ 

5 ⅛╠ 10 ≢⁸ ≢╟╡ ™ ⅜ ╘╠╣╢╟℮⌐⌂╢≤ ↕╣╢⁹ ⌐⁸

≢│ ⁸꞉כ◌כ≢│ TVET ⅜╟╡ ╘╠╣╢   

93. ╘╢  

 Current education qualifications  Future requirement of qualifications  

     

5 ⅛╠ 10 ≢⁸ │ ╩ ╦∏ ─ ⌐ ∆╢ ╩ ╘╢≤ ╦╣╢⁹

≢│⁸ ─ ╩ ╘╢ ⅜⁸ ─ 34%⅛╠ 51%⌐ ⇔√⁹ ה ≤

⌐≈™≡╙⁸ │╟╡ ™ ╩ ╗ ⌐№╢⁹ ה ≢│⁸ ─ ⅜

9 ⅛╠ 25 ⌐⁸ ≢│ ─ ⅜ 69 ⅛╠ 81 ⌐ ⇔≡™╢⁹  

꞉⁸╙≢כ◌כTVET ⅜ ≤↕╣╢ ⅜╖╠╣╢⁹ ⁸꞉כ◌כ⌐≈™≡ 70 ─

⅜₈ ⌂⇔₉≤ ⅎ≡™╢⅜⁸ 5 ⅛╠ 10 ─ ╩ ↄ≤ 48 ⌐ ⇔≡™╢⁹≈╕

╡⁸ │꞉כ◌כ⌐ ⇔≡TVET 24 ⁸ 19 ╩ ╘╢╟℮⌐⌂╢⁹

↓╣│₈ⱬ♩♫ⱶ │⁸ ╟╡ ⌂☻◐ꜟ╩ ∫√ ╩ ≤∆╢₉≤™℮

─♅כ◘ꜞ◒☻♦ ≤ ∆╢  
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5 ⅛╠ 10 ☻ⱦכ◘⁸≢ ─ ≢│⁸ ⅜ ╘╠╣╢╟℮⌐⌂╢ ⅜

№╢ 

94. ⌐ ╘╢  

 

⌐ ╢≤⁸∆═≡─ ≢ ─ ⌐ ∆╢ ⅜ ╕∫≡™╢↓≤⅜╟ↄ╦⅛╢⁹

☻ⱦכ◘⌐ ≢│⁸ ⅜ ╕╣⁸ ╩ ⅝ↄ ∫≡™╢⁹ⱬ♩♫ⱶ ─

2021 ⌐╟╢≤⁸ⱬ♩♫ⱶ─◘כⱦ☻ 1710 │ 1450 ⁸

ה 1570 ╟╡╙ ⅜ ™⁹  

₈ ⌐│⁸꞉כ◌כ⅜ ה ─ ≢ ∆╢ ≢│⌂™─≢⁸ ╩

∂≡ ┬ ⅜№╢ ╩ ⅎ≡™╢↓≤╩ ⇔≡™╢⁹₉     

╕√⁸ ─℮∟ ─ ╩₈ ≢▬fi◒ꜟכ◦Ⱪ₉ ≤ ⇔√ 71

─℮∟ 61 ⅜⁸ ⌐ ╩ ∆╢ ⅜ ™↓≤⅜ ⅛∫√⁹  

│꞉כ◌כ⌐ ╩ ╘⌂™⅜⁸ ─ ≢│ ╩ ╘╢ ⅜№╢   

95. ╘╢  

 

≤ ⅝⌂ │⌂ↄ⁸ │⁸ ⁸ ה ⁸ ─ 3 ⌐≈™≡⁸

70 ─ ≢⁸ ⅜ ╙ ↄ⌂∫≡™╢⁹╕√⁸ ⁸ ─ 78

│⁸꞉כ◌כ⌐ TVET ╩ ╘≡™⌂™⁹  

₈꞉כ◌כ─ ╩ ⌐ ↑≡™⌂™⁹ ╩ ⇔≡™╣┌╟ↄ⁸№≤│ ≢ ⅝⌂⅜╠

⅛╠ ⅎ ∆↓≤⅜≢⅝╢⁹₉     
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ⱥ▪ꜞfi◓ ≢│⁸ 2 ⅜₈꞉⁸35│≡™≈⌐כ◌כ ≢ ≢№╣┌ ™⁹ ≢

─ ™ ╩ ⇔⁸ ≢ ⌂ ╩ ⌐ ∫≡™╢₉≤ ═≡™╢⁹ 

─∕─ ─ ⁸ ─ ⌐⅔™≡ │№╕╡ ↕╣≡™⌂™⁹

⁸ │ ≢╙⁸╟╡ ╩ ⇔≡™╢ 

≢ ╢≤⁸ ☻ⱦכ◘│ ≤ ⇔≡⁸ ┼─ ⅜ ∂≡ ™⁹

≢ ╙ ⅝⌂ ⅜№╡⁸ ─ ⅔╟┘◌꜠♇☺ ─ │⁸◘

☻ⱦכ ─ 3 ─ 1 ≤⌂∫≡™╢⁹ 

96. ⌐ ╘╢  

 

╕√⁸ ╩ ≢ ╢≤⁸ │⁸ ה ≤ ═≡⁸ ─ ╩

∆╢ ⅜№╢⁹ ⌐ ≢∕─ ⅜ ≢№╡₈ ─ ⅜ ╙ ™₉≤ ⅎ√

│⁸ ≢│ 81 ≢№╡⁸ 66 ⁸ 64 ╩ ∫≡™╢⁹  
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5 ⅛╠ 10 ≢⁸ ≢╙⁸ ⁸ ⌐꞉כ◌כ≢╟╡ ™ ⅜ ╘╠╣╢╟℮

⌐⌂╢≤ ↕╣╢  

 97. ╘╢ ה ה  

 Current education qualifications  Future requirement of qualifications  

 

 

⌐ ∆╢ ⅔╟┘ ─ ╩ ∆╢≤⁸ ≢╙ ⌐ ∆╢ ⅜ ∆╢⁹

⌐ ─ ╩ ╘╢ ⅜ ⅎ╢⁹꞉כ◌כ⌐≈™≡─ ⅜ ╙ ⅝ↄ⁸₈

≢ ™₉≤ ⅎ╢ ⅜ 20% ⇔≡⅔╡⁸TVET ⌂ↄ≤╙ ⌐

∆╢ ⅜ ⅎ╢↓≤⅜ ╕╣╢⁹  

3.4 ה  ─ ה  

3.4.1    

◒ꜝ☻─ │⁸ ⅜ ╠╣≡⅔╡⁸ ⅜♅כ꜡ⱪ▪─╠⅛♩כꜟ─ ⇔™√╘⁸

Ⱬ♇♪Ɫfi♥▫fi◓ ⌐ ∆╢─⅜ ╙ ≢№╢⁹ ⁸ ꜠ⱬꜟ≢│⁸Ⱬ♇♪

Ɫfi♥▫fi◓ ⌐ ∆╢╟╡╙⁸○ⱨꜝ▬fi╕√│○fiꜝ▬fi─ ╩ ⇔≡⁸

⅜ ╠ ╩ ℮ ⅜ ≢⁸╟╡ ⌐ ╣≡™╢⁹  

꞉כ◌כ│ ⁸ ⇔√ ≤ ⌂ ╩ ∆╢ ⅛╠⁸ ─ ↄ/ ⌐ ╗

─ ₁⅛╠ ↕╣╢⁹⇔√⅜∫≡⁸ ⌐○ⱨꜝ▬fi─ ╛ ⌂ ⅜

↕╣⁸(1) / ─ ╛ ┼─ ─ ⁸ (2) ⁸ ≤

─ ⁸⅜№╢⁹  

₈ │ ⁸ ⁸ ⌐ ⇔⁸ ─ ╩ ╘≡™╢⁹╕√⁸ ╛ ─

⌐ ╛ ╩ ⇔√╡⁸ ─ ≢─ ⌂≥─ ≢ ≤ ⇔√╡⇔≡

™╢⁹↓╣╠─ ╩ ⇔≡⁸ ─ ₁╛ ⌐ ⅝╛∆™ ≢№╢↓≤╩▪Ⱨכꜟ⇔≡

™╢⁹₉     
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ה ⁸ ─ ⁸ │ ⁸ ─►▼Ⱪ◘▬♩⁸♁כ◦ꜗꜟⱷ♦▫▪⁸

◘▬♩⌂≥─○fiꜝ▬fi♁כ☻╩ ⇔≡™╢⁹ ≢│⁸ ⌐ IT ╛ ⌂≥

⌂☻◐ꜟ╛ ⅜ ⌂ ≢│⁸ ⅛╠─ ⅜ ╙ ⌂ ≢№╢≤ ⅎ╠╣≡™╢⁹  

⌐≈™≡│⁸꞉⁸כ◌כ ה ⁸ ─ │♩כꜟ ≤ ≢№╢⁹

√∞⇔⁸ ⌐≈™≡│⁸ ⅜ⱬ♩♫ⱶ ┼ ∆╢√╘⁸ⱬ♩♫ⱶ≢│ ⇔≡™

⌂™↓≤⅜ ™⁹  

₈ ─ ⁸℮∟─ │ ⌐ⱬ♩♫ⱶ≢ ⇔⌂™≢∆⁹ ≢⁸ ⅛╠

≤™℮ ≢ ⇔≡™╕∆⁹₉     

─ ⌐⁸ ╕∫√♃▬Ⱶfi◓│⌂™⁹ ⁸ │⁸ ─ ╛ ⌂

≥⁸ ⅜ ╩ ≤∆╢♃▬Ⱶfi◓≢ ╦╣≡™╢⁹ ⌐⁸ ≢│♥♩ ─

⁸≈╕╡ 12 ⅛╠ 3 ⅜ ─Ⱨכ◒⌐⌂╢≤ ╦╣≡™╢⁹♥♩ ⌐ ─

─ ⌐ ╢⁸№╢™│♥♩Ⱳכ♫☻╩ ↑ ∫√ ⌐ ⇔™ ⌐ ╢√╘⁸ ↄ─

⅜ ╩ ╘╢ ⅜№╢⁹∕─√╘⁸↓─ ⌐ ─ ╩ ∆╢√╘⁸ ™◖☻

♩╩⅛↑≡≢╙⁸Ⱬ♇♪Ɫfi♥▫fi◓ ╩ ∆╢ ╙№╢⁹  

⌐⅔™≡ / │⁸ ⌐ ⌂ↄ⁸∕╣╒≥ ♩כꜟ╢™≡╣↕

≢│⌂™⁹ ─ │⁸☺ꜛⱩⱨ▼▪┼─ ╛▬fi♃כfi─ ↑ ╣─√╘⌐⁸ ⇔≡

™╢⅜⁸№╕╡ ≢│⌂™≤ ↕╣≡™╢⁹  

₈ ─√╘⌐⁸☺ꜛⱩⱨ▼▪⌐ ⇔√╡⁸ / ≤ ⇔≡™╢⁹⇔⅛⇔⁸

№╕╡ ≢│⌂™≤ ∂≡™╢⁹₉     

₈╕√⁸ ≤ ⇔≡⁸ ∆←⌐ ⇔√╡⁸▬fi♃כfi≤⇔≡ ↑ ╣⁸∕─

☻♃♇ⱨ≤⇔≡ ∆╢↓≤╙№╢⁹↓─ │⁸ ─ ─╦∏⅛ 7₩10 ≢∆⁹₉  

   

3.4.2  ─  

≤⇔≡⁸ ─ ⌂ │⁸ ─ ⁸ ⌂ ─ ⁸ ⌂

─ ⌂≥≢№╢⁹╕√⁸♬♇♅⌂ ⁸ ⅛╠ ╣≡™╢⁸ ╡─ ⇔™ ⌂

≥⁸ ─ ⌐╟∫≡ ⅜ ⌐⌂∫≡™╢ ╙№╢⁹  

⌐ ⇔≡™╢ ─ ╩ ╢≤⁸ ╙ ™─│₈ ─ ₉ 57 ⁸ ™

≢₈ ꜠ⱬꜟ─ ₉ 52 ⁸3 ⌐ ™─│₈ ⌐ ─ ─

⅜ ⌐ ↕╣⌂™⁸╕√│ ⅜ ™₉ 49 ≤⌂∫≡™╢⁹╕≤╘╢≤⁸

⁸ ⁸ ─ ⌐ 3 ↕╣╢⁹↕╠⌐⁸ ↔≤⌐ ≡╖╢≤⁸ ─╟℮⌐⌂╡

─ ⅜№╢⁹  

¶ ─ │№╠╝╢ ≢ ⅝≡⅔╡⁸ ╙ ⅝⌂ ≤⇔≡ ≠↑╠╣⁸ ⌐

IT ≢ ⌐⌂∫≡™╢⁹  
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¶ ⌐ ∆╢ ≤⇔≡⁸ ≤ │⁸ ⌐꞉כ◌כ─ ⅜ ≢№╡⁸

─ ⅜ ≤ ⇔≡ ─™ↄ╙─≢│⌂™≤⇔≡™╢⁹ ⁸IT

☻ⱦכ◘≥ ≢│⁸ ⌂ ╩↓⌂∑╢ ╛⁸ ⱬ♥ꜝfiה ⅜ ⇔≡

™╢⁹  

¶ ─ ⌐ ⇔≡│⁸ITכ◘הⱦ☻ ⅜⁸ ─ ⌐│ ─ ⅜ ⌐

↕╣≡⅔╠∏⁸ ─ │ ─ ⌐ ⌐ ⇔≡™⌂™≤ ⇔≡

™╢ ⅜ ↄ⌂∫≡™╢⁹ ⁸ ⁸ ⁸ ה │⁸ ─

─ ╩ ⇔≡⅔╡⁸ ≤ ╦╣≡™╢ ─ ⅜ ™≤ ≡™

╢⁹ 

98. ─ ≢№╢≤ ⇔√  

Group Detailed Challenge  Total  Agri .  
Manufac

turing  

Servic

e 

Cons.  & 

Real 

estate  

IT  

HR cost Increasing HR cost  57% 56% 59% 56% 51% 61% 

HR 

supply  

Insufficient supply of 

skilled worker  
40% 42% 47% 34% 44% 36% 

The industry lacks 

high- skilled HR for 

advanced field/tasks  

45% 42% 43% 45% 46% 54% 

Insufficient/ 

Ineffective capacity 

building for middle -

level manager  

48% 38% 45% 50% 54% 53% 

Lack of high -

level/senior managers  
52% 29% 48% 57% 60% 55% 

HR 

quality  

HE qualification cannot 

reflect appropriately 

the capability of HR  for 

recruitment  

49% 40% 46% 52% 49% 52% 

TVET qualification is 

low relevant to 

practical working 

requirement  

36% 38% 37% 36% 39% 34% 

Training from HE/TVET 

in Vietnam has not 

effectively adapted to 

industrial changes  

46% 44% 43% 49% 47% 50% 
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─ ╙ │₈ ─ ₉⁸IT ≢│ ⌐ ≢ ⌐⌂∫≡™╢  

┼─▬fi♃ⱦꜙ⁸┌╣╟⌐כ ─ ↄ│ ⌐ ≤─ ה ⌐╟∫≡ ⅝

↓↕╣≡™╢⁹IT ─ ה ─ │ ⌐ ═≡ ⇔ↄ⁸ ≤⌂∫√ IT

─ 61 ⅜ ─ ⌐ ⇔≡™╢≤ ⇔≡™╢⁹  

₈IT │ ≢⁸ ─ │○ⱨ◦ꜛ▪ ╛ ─ ≤ ∆╢↓≤⌐⌂╡⁸ ⅜

⇔≡™╢⁹₉  IT   

₈IT ─ ⅜⁸ ∆⅞╢ ⌐≈⌂⅜∫≡™╢⁹₉  IT    

99. ╩ ≤∆╢  

 

≢│⁸ │ ╛ ╟╡╙ ⅜ ⇔ↄ⁸ ⅜Ɫⱡ▬╛ⱱכ♅Ⱶfi ⌂

≥─ ≢─ ╩ ⇔≡™╢√╘⁸ ─ ⌐ ⇔≡™╢≤ ⇔√ ⅜ ⅛

∫√⁹ ⌐╟╢≤⁸ ─ ⌐ ⇔≡™╢≤ ⅎ√ ─ │⁸ ─ 54 ⁸

─ 60 ⌐ ⇔⁸ ≢│ 64 ≢№∫√⁹  

₈IT ─ ⅜ ╙ⱨ◄⌐ ∫≡ ↄ │⁸ ─ ⅜♅ꜗfi☻⅜№╢√╘ 3₩4

⇔⅛⌂™⁹₉  IT    

₈ ┼─ ה ─ ה ⅜ ⅜╡ ↑≡™╢⁹₉ ☻ⱦכ◘     

⅜ ∆╢ ⁸ ╩ ∆╢√╘⌐⁸ ↄ─ ⅜ ╛ ─ ╩ ╖≡

™╢⁹∕─ ⁸ ⅜ ─ ╟╡╙ ↄ⌂╡⁸ ⅜ ≤ ╩◖fi♩꜡כ

ꜟ∆╢↓≤⅜ ⇔ↄ⌂╢≤™℮ ⅜ ⅝≡™╢⁹ ─ │⁸₈ ─ ⌂

╩ ∆╢↓≤≢⁸ ⅜ ⌂ ╩ ╘╣┌⁸ ⁸ ─ ≢ ⅜ ⇔™

╩ ⅎ╢√╘⌐ ⌐ ≈₉≤ ⇔≡™╢⁹  

₈ ─ │ ₁ ⇔≡™╕∆⅜⁸ ⅛╠─ → │ ⌐№╡ ₁─ⱦ☺Ⱡ☻≢│

∕╣╒≥ ™ ╩ ∆ ⅜№╡╕∑╪⁹ ≤ ─Ᵽꜝfi☻╩ ╢ ⅜№╡⁸

╩ ∆╢─⅜ ⇔ↄ⌂∫≡™╢⁹₉     
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 ₈ ─ ╩ ה ∆╢√╘⌐⁸ ≢│ ⌐♄♫fi ─ ─ ה

╩ ⇔ ⌐⇔≡™╢⁹∕╣⌐ ≠™≡⁸ ─ ⌐ ⅎ╠╣╢╟℮⌂ ╩ ⇔≡

™╢⁹₉ ☻ⱦכ◘     

IT ≤ ⌐⅔↑╢ ─   

─ ─└≤≈⌐⁸ ⌐ ⌐⅔↑╢ ⅜ →╠╣╢⁹

─ 45 ⅜⁸ ⌂ ⌐ ≢⅝╢ ⅜ ⇔≡™╢≤ ⇔≡⅔╡⁸40 ⅜ ╩

⇔≡™╢⁹  

⁸ ─ ה ⌐╟╡ ─ ⅜ ⇔⁸ ╛ │ ⇔╛∆

™ ⌐№╢⁹╕√⁸ │ ╟╡╙⁸ ⁸ ⌂≥─ ┼─ ╩

☻ⱦכ◘≡∫⅜√⇔⁹╢™≡⇔ ⌐ ═ ╛ ≢₈ ⇔√ ⅜ ⇔≡™╢₉

≤ ∆╢ ─ ⅜ ™╟℮∞⁹ ╩ ╢≤⁸ ה ≢ ─ ⌐

⇔≡™╢ ─ │ 47 ⁸ │ 44 ≢№╢─⌐ ⇔⁸ │ 32 ☻ⱦכ◘⁸

│ 34 ⁸IT │ 37 ≤⌂∫≡™╢⁹  

₈ │ ₁⌐ ↕╣⁸╟╡ ↄ─ ⅜ ↕╣≡™╢⁹∕╣⌐ ™⁸ ─ │

⇔≡™╢⁹∕╣⌐⁸ ™ │Ɫ▬♥◒╛◄꜠◒♩꜡♬◒☻⌂≥─ ─ ╩ ╗

⅜№╡╕∆⁹₉     

 100. ≢─ ╩ ≤∆╢  
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101. ⌂ ╩ ∆╢ ─ ╩ ≤∆╢  

 

VASI─ ⌐╟╢≤⁸ ≢│ ╛ ─ ⅜ ⌂ ⁸ ─ │⅝≈ↄ⁸

⌂ ╩ ∆╢─│ ⌐ ∞≤ ⅎ╠╣≡™╢⁹╕√⁸ ⌐ ╛ ≢│⁸

⌂ ≤♁ⱨ♩☻◐ꜟ─ ╩ ⅎ√ ⅜ ╘╠╣╢⅜⁸ ─ │♁ⱨ♩☻◐

ꜟ╩ ⅎ╢♩꜠כ♬fi◓╩ ↑≡™⌂™√╘⁸♁ⱨ♩☻◐ꜟ⅜ ⇔≡™╢≤™℮⁹  

IT ⌐ ⇔≡│⁸▬fi♃ⱦꜙכ⇔√ ─╒≤╪≥⅜⁸ │ ≢№╢↓≤⅛╠⁸

ↄ─ ⅜ ╩ ∆╢√╘⌐╟╡ ™ ╩ ∆╢↓≤⌐ ⇔⌂™√╘⁸

⇔⁸ ⌂ IT ☻♃♇ⱨ─ ⅜ ™≤╖≡™╢ ⁹╕√⁸VECOM│ IT ≢

⅜ ™╙℮ ≈─ ⌐⁸1₩2 ─ ╩ ≈ ⅜⁸◦☻♥ⱶ ╛ ⌂≥

─ ≢ ∆╢√╘⌐ ╩ ╘╢ ⅜№╢≤─ ╩ ⇔≡™╢⁹  

₈ ☻Ɽfi⅜ ↄ⁸ ↄ ╘╟℮≤⇔⌂™⁹ ⌐ │ 1 ╒≥≢⁸ ≤⇔≡

⅛╠ ™○ⱨ□כ⅜№╣┌ ⇔≡⇔╕℮⁹₉  IT    

≢│⁸ ─ ⅜ ╟╡╙ ⌂ ─ ╩ ∂≡™╢≤╖╠╣╢⁹

│ ⅜ ≢⁸ ╩ ∆╢√╘⌐ ╩ ⇔√╡ ╩ ╛⇔√╡∆

╢↓≤⅜ ≢⌂™↓≤⅜℮⅛⅜ⅎ╢⁹ ⁸ ≢│⁸ ─ ⌐ ∂≡ ─ ╩

∆╢↓≤⅜ ≢№╢⁹ ─ ╩ ∂≡™⌂™─│⁸ ─ 20 ⌐

⇔⁸ 24 ⁸ 28 ≢№╢⁹ ☻◐ꜟ ─ ╩ ∂≡™⌂™ │ 15 ⁸

23 ⁸ 20 ⁸≢№╢⁹  

₈ ⅜ ╦╢≤⁸ ⅜ ⅜∫√↓≤╩ ⌐⇔≡ ▪♇ⱪ╩ ╘≡ↄ╢ ⅜№╢⁹

⌐│⁸ ─ ─ 2₩3 ⁸⇔⅛⇔⁹╢№╙☻כ◔℮™≥ ─ ╩ ⅎ╢╟℮⌂

™ ╩ ∆╢↓≤│ ⇔™⁹∆╢≤⁸☻♃♇ⱨ│╟╡ ™ ╩ ╢√╘⌐ ╩⇔≡⇔╕

℮⁹₉  IT    

≢ ה, ─≥∟╠⅛⅜ ⇔≡⅔╡⁸ ⌐ ≤ ≢   

⁸ ─ ⅜ ⌐⌂∫≡™╢ ≢⁸ ⌐ ╛ ≢│⁸ ─ ⌐

⅜⅛⅛∫≡⅔╡⁸∕─ ⁸ ╛ ─ ╩ ™≡™╢⁹ ─

⌐ ╠╣╢╟℮⌐⁸ ╩ ⌐ ≢⅝≡™╢ │ 20 ⁸ ╩ ⌐



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
166 

≢⅝≡™╢⁸╕√│ ─ ⅜ ⌐ ╦╣≡™╢≤ ⅎ√ │╦∏⅛ 14 ≢

№∫√⁹  

₈ ≢─ ⅜ ⌂ ≤ ─ ─√╘⁸ ◒ꜝ☻─ │ ⇔™⁹₉  ◘

☻ⱦכ    

₈ⱴⱠ⁸│≡™≈⌐☻ꜝ◒כꜗ☺כ ⱪ꜡☺▼◒♩⌐ ⌂ ⌐ ⌐ ∆╢ ≤⁸1 2

╢⌂⌐כ♄כꜞ⇔ ─ ╩ ╪∞ ☻♃♇ⱨ╩ ↕∑╢ ⅜№╡╕∆⁹⇔⅛⇔⁸

☻♃♇ⱨ│ ╩ ╪∞ ⁸╟╡ ™ ⁸╟╡╟™ ⌂≥⁸ ╩ ╘≡ ⇔≡⇔╕

℮⁹₉  IT    

 102. ╩ ≤

∆╢  

 
 

103. ╩ ≤∆

╢  

 

≢│⁸ ─ ⅜ ⌂↓≤⁸ ⌐ ╛♁ⱨ♩☻◐ꜟ─ ⅜ ⌐⌂∫≡™╢  

ↄ─ │⁸ ─ ╩ ⌐ ∫≡™╢⅜⁸ ─ ≢№∫≡╙⁸ │

─ ─ ╩ ⇔≡™⌂™≤ ╦╣⁸ ─ ⌐ ╩⅝√⇔≡™╢⁹ ─

⌐⅔™≡ / ─ ⌐≈™≡ ™√≤↓╤⁸ 50%⅜ ─

│ ─ ╩ ∆╢─⌐ √⌂™≤ ⇔≡™╢⁹Ɫ▬♥◒ ⌐⅔™≡╙⁸

─ ⅜ ─ ╘╢☻◐ꜟ⌐ⱴ♇♅⇔≡™╢⅛≥℮⅛─ ⌐⁸ / ─

│№╕╡ ⌐ ∫≡™⌂™⁹ ≤ IT ⌐⅔™≡⁸ / ─ │

─ ╩№╕╡ ≢⅝≡™⌂™≤ ∆╢ ⅜ ∞⅜ ™⁹  
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104.₈ │ ─ ה ⌐ √⌂™₉  

 

105.₈TVET │ ─ ─ ⌐ √⌂™₉  

 

─ ⅜⁸ │ ─ ─ ⁸ ⌐ ╛♁ⱨ♩☻◐ꜟ╩ ∆╢╙

─≢│⌂™≤ ⅎ≡™╢≤╖╠╣⁸ ⌐⁸ ↄ─ ⅜ ─ ≢ ╩ ⇔≡™╢⁹

│⁸ ─ ⌐ ╘≡ ↕╣╢≤™℮⁸ ─ ⅜№∫√⁹  

₈ ─ │⁸≥─ ≢╙ ♥☻♩╩ ∫≡ ⇔≡™╢⁹ ╛ ⱶ≢│⁸כ♅

☻◐ꜟ⁸ ☻◐ꜟ⁸ ⌂ ⌐≈™≡─♥☻♩╙ ∫≡™╢⁹₉     

₈ │ ⌂ ≤♁ⱨ♩☻◐ꜟ╩♅▼♇◒∆╢ ─ ⌐ ∆╢ ⅜№╡╕∆⁹

⌂ ╩ ╪≢™╢↓≤⅜ ≢∆⅜⁸ ∆╢ⱳ☺◦ꜛfi≤ ∂ / ─ ╩ ∫≡™╢

│№╡╕∑╪⁹ ─☻◐ꜟ⅜ ─ ≤ ⌐ ≢⅝╢≤ ⅎ╠╣╢ ╡⁸ │№╕

╡ ⇔≡™╕∑╪⁹₉     

─ ≤⇔≡│⁸ │ ╛♁ⱨ♩☻◐ꜟ⅜ ⇔≡™╢≤ ↕╣≡™╢⁹

ⱬ♩♫ⱶ─ / ⌐╟╢ │╒≤╪≥ ≢⁸ ─ ╩ √⇔≡⅔╠∏⁸

≤⇔≡─ ⅜ ⌐ ™≡™⌂™≤ ⅎ╠╣≡™╢⁹  
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₈◐ꜗꜞ▪─ ⅜ ╕∫≡™⌂™ ⅜ ™─≢⁸ ≢ ⇔≡⇔┌╠ↄ∆╢≤ ⇔╛∆

™⁹₉     

₈ ◓fi♬כ꜠♩─ ≢│⁸♁ⱨ♩☻◐ꜟ─♩꜠כ♬fi◓⅜ ⇔≡⅔╡⁸ ⅜ ⌐∆

←⌐ ↑ ╘≡™⌂™⁹∕─ ⁸ ╛ ⅜⌂ↄ⁸ ™ⱪ꜠♇◦ꜗכ⌐ ⅎ╠╣⌂™⁹╕√⁸

─ │⁸ ─ ⌐ ═≡♁ⱨ♩☻◐ꜟ⅜ ™⁹₉  IT    

↕╠⌐⁸ ─ / │⁸ ─ ⁸ Ⱪꜟⱦ☺Ⱡ☻⁸♫♥☻◘הfiכꜞ◓⌐

Ᵽ▬○♥◒ⱡ꜡☺כ⌂≥─ √⌂ ⌐ ⌐ ⇔≡™⌂™≤ ╠╣≡™╢⁹  

₈ⱬ♩♫ⱶ⌐│ e꜡☺☻♥▫◒☻ ─ ⅜⌂™√╘⁸e◖ⱴכ☻ ─ ╩ ⇔⁸

≢ ⅛╠ ∆╢ ⅜№╢⁹₉     

 106.₈ │TVETה ─ ⌐ ≢⅝≡™⌂™₉  

 

╙⁸ ─ ⁸ ─ ⁸ ─ ⌂≥─ ╩ ⅎ≡™╢  

 

107. ─ ≢№╢≤ ⇔√  

Group Detailed Challenge  

Total  

(N=390) 

Agri .  

(N=3) 

Manu-  

facturing  

(N=206) 

Service  

(N=101) 

Cons.  & 

Real 

Estate  

(N=28) 

IT  

(N=52) 

HR cost Increasing HR cost  58% 33% 59% 54% 57% 64% 

HR 

supply  

Insufficient supply of 

skilled worker  
37% 33% 43% 28% 32% 35% 

The industry lacks 

high- skilled HR for 

advanced field/tasks  

37% 33% 36% 38% 28% 49% 
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Insufficient/ 

Ineffective capacity 

building for middle -

level manager  

48% 33% 47% 59% 71% 58% 

Lack of high -

level/senior managers  
52% -  46% 56% 71% 64% 

HR 

quality  

HE qualification 

cannot reflect 

appropriately the 

capability of HR  for 

recruitment  

43% 33% 42% 45% 25% 48% 

TVET qualification is 

low relevant to 

practical working 

requirement  

31% -  27% 37% 25% 40% 

Training from HE/TVET 

in Vietnam has not 

effectively adapted to 

industrial changes  

37% 33% 36% 38% 28% 49% 

⌐ ╩ ↑╢≤⁸ ─ ≤ ─ ╩ ⅎ≡™╢⁹ ™─│ ─ ⁸

─ ⁸ ⌐ ─ ≢№╢⁹ ─♁ⱨ♩☻◐ꜟ╛ ⅜ ⇔≡™╢

⅜⁸ ⅜ ∆╢ 3 ⌐ ™ ≤⌂∫≡™╢⁹  

─ ≤ ─ ╩ ⇔√ │⌂™⁹⇔⅛⇔⁸ ┼─▬fi♃ⱦ

⁸╠⅛כꜙ │ ⅜ ↄ⁸ ⌐ ╦╠∏ ╟╡ ™≤™℮↓≤│⁸

╩ ∆╢ⱬ♩♫ⱶ ─ ≢№╢⁹↓╣│ ⌐≈™≡≢№

╡⁸꞉כ◌כ⌂≥─ ≢│╒≤╪≥ ⅜⌂™⁹∕─ ⁸ ⅜ ≢№╢↓≤≤ ╕∫

≡⁸ ─ ⁸ ⌐ ─ ⅜ ⇔ↄ⌂∫≡™╢⁹⇔⅛⇔ ─ ⁸

│ ⇔≡ ↄ│⌂™╙──⁸ ─ ⅜⁸ ╩ ⅝≈↑╢ ⌐⌂∫≡™

╢⁹  

╕√⁸ ─ │ ⌐ ═≡ ™ ⌐№╢⁹ ⅎ┌⁸ ה ─ ⁸

╩ ∆╢ ⅜ ↄ⁸ ⌂ ╩ ≈↑╢─⅜ ⇔ↄ⌂∫≡™╢⁹  

₈ ⌂ ╛♁ⱨ♩☻◐ꜟ⌐ ∆╢ ─ ⅜⅛⌂╡ ™⁹ ─ │ ™⅜⁸

⅜∕╣⌐ ∫≡™⌂™√╘⁸ ╩ ∆─⅜ ⇔™⁹₉ ☻ⱦכ◘     

₈ │ ⁸ ╩ ⇔≡™╕∆⁹⇔⅛⇔⁸ √∟─ ≢│ ⅜ ⌂ↄ⁸ ╙╒≤

╪≥⌂™√╘⁸ ╘≡⇔╕℮ ⅜ ™≢∆⁹₉     

₈IT │ ⅜ ↄ⁸ ╩ ∆╢ ⅜№╢⁹⇔⅛⇔⁸ ≢│ ⅜ ↕╣≡™╢

√╘⁸ ⅜ ∆╢╟℮⌂ ™ │ ⇔™⁹₉  IT    
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108. ╩ ≤∆╢  

 

─ │⁸ ⁸ ⁸IT ⌐⅔™≡⁸ ─ ⌐ ⇔≡™╢⁹

─╦∏⅛ 28 ⅜₈ ─ │ ⇔ↄ⌂™₉⁸25 ⅜₈ ☻◐ꜟ │

⇔≡™⌂™₉≤ ⇔≡™╢⁹ 

109. ≢─ ╩ ≤∆╢  

 

ⱬ♩♫ⱶ⌐ ⇔≡™╢ ─ ─ ↄ│ ≢№╡⁸ ─ ╙ ⅝™⁹ ⌐Ⱨ

◒כ ─ ⅜ ™√╘⁸ ─ ⇔↕⌐ ∆╢⁹╕√⁸ │ ╟╡╙

─ ↕╩ ∆╢√╘⁸ ╟╡ ⇔╛∆™ ⌐№╢≤ ╦╣≡™╢⁹↕╠⌐⁸

♦☺♃ꜟ ─ ╣⌐╟╡⁸ ≢│ כ◦◒♃╛ ⌂≥⁸ ─ⱨꜞכꜝfi☻─

⅜ ↄ№╢⁹∕─√╘⁸ │ ╩ ↕╣╢ ≢ ⅝√⅜╠⌂™⁹∕─ ⁸

∞↑≢⌂ↄ⁸ ╙ ⇔≡™╢⁹  

IT ─ ⌐≈™≡│⁸ ⁸ ⁸ ⌂≥♦☺♃ꜟ ╩ ≤∆╢ ⌐⅔™≡⁸IT ⅜

⌂ ≢ ╦╣≡™╢ ⅜№╢⁹∕─√╘⁸IT ─ │⁸IT ⌐ ⇔√ ∞↑≢

⌂ↄ⁸∕╣ ─ ≢╙ ╠╣╢⁹╕√⁸IT ─ ╙ ™√╘ │╟╡ ⇔ↄ⁸

│Ⱬ♇♪Ɫfi♥▫fi◓ ⌐ ™ ╩ ℮↓≤╩ ╦∏⁸ ⅜ ⇔≡™╢⁹ 
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110. ⌂ ╩ ∆╢ ─ ╩ ≤∆╢  

 

─ 54 ⅜ ─ │ ⇔™≤⇔≡™╢⁹ ─ │⁸

⁸ ™ ≤ ™ ╩ ∆╢⅜⁸ ≢│ ⌐ 10 ≤ ⅜ ™⁹╕√⁸

│ ─ ⅜ ⇔≡⅔╡⁸ ─ ⅛╠ⱬ♩♫ⱶ ⌐ ∆╢↓

≤⅜ ™√╘⁸ ─ │ ⌐ ⌂ↄ⌂∫≡™╢⁹  

111. ╩ ≤∆

╢   

 

112. ╩ ≤∆╢

 

 

↓╣╠─ √⌂ ╩ ∆╢√╘⁸ ─ ↄ│ ╩ →∏⌐⁸ ╩

↕∑≡ ╩ ∆╢↓≤⌐ ⇔≡™╢⁹ ⌐꞉כ◌כ⌐ ⇔≡│⁸ ╩ ╛∆√╘⌐

∆╢↓≤╩ ⌐ ⇔≡™╢⁹╕√⁸ ─ ∆╢ ╕≢ ─ ╩ ╘╢√╘⌐⁸

☻◐ꜟ≤♁ⱨ♩☻◐ꜟ⌐ ∆╢ ⅜ ╦╣≡™╢⁹  
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⌐ ∆╢ ─   

─ ה JETRO⁸JCCI⁸VJCC │⁸ ⱬ♩♫ⱶ─ ─ ≤ ⌐

⇔≡⅝√ ≢⁸ⱬ♩♫ⱶ─ ╖│ ─ ⌂ ⅛™ ─≢⅝╢꞉⁹╢™≡⇔≥∞כ◌כ  

⇔⅛⇔⁸↓╣╠─ ─ ≢│⁸ ─ ⅜⁸ ⱬ♩♫ⱶ─╒≤╪≥─ ⅜

⇔≡™╢ ─ ≤↕╣≡™╢⁹↓─ │⁸ ≤≤╙⌐ ↑╠╣⌂ↄ⌂∫≡™╢⅜⁸

─ ╒≥│⁸ ∞ ⌂ ≤↕╣≡™⌂™⁹↓─ ⌐ ⇔≡⁸ │ ⌂ⱦ☺

ꜛfi⌐ ≠⅝⁸ ─ ≤ ⌐≈⌂→╢ ⁸ ₁⌂ ╩ ⇔≡™╢⁹ ⁸ ╩

→╢∞↑╟╡╙⁸ ⅜ ↑ ╢↓≤─≢⅝╢Ɽ♇◔כ☺ ─ ⁸╟╡ ™

─ ⁸╟╡ ™ ─ ⁸ ≤─╟╡ ™ ⌂≥ ─ ⅜ ↕╣╢↓≤

⅜ ™⁹╕√⁸ ─ │ №╠╝╢ ≢─ ┼─ ─ ╛ ─ ⁸

⁸ ⌂≥ ≤ ⇔≡ ╦╣╢⁹  

╕√⁸ ≢─ ꜠ⱬꜟ─ ─ ⅜⁸ ™ ⌐≤∫≡╟╡ ⌂ ≤⌂

╢↓≤⅜ ↕╣╢⁹ ₁⌂ ⅛╠⁸ │ ╩ ⅎ⁸ ─ ╩ ╠

⇔⁸ ─ ╩ ╘≡™╢⁹ ─ ⌐ ™⁸ ─ │╟╡ ↄ─ ╩↓

⌂∆ ⁸ √⌂☻◐ꜟ─ ⅜ ≤↕╣╢╟℮⌐⌂╢⁹⇔√⅜∫≡⁸ ─ │⁸

╕∆╕∆ ⌐⌂╡⁸ ⅜ ≤⌂╢⁹  

⌐ ∆╢ ╙ ↕╣√⅜⁸ ⌐╟╡ ה ─ ⅜ ⅝™⁹ ↄ─ ⅜

╩ ⇔ ╘≡™╢⅜⁸ ≢ ╩ ™╢⌂≥⁸ ⌐≤∫≡ ⌂ ⅜⁸

─ ≢│ ∞№╢⁹↓─ │⁸ ∞↑≢⌂ↄ⁸ ⅔╟┘ ─ ─

─ ╕╡╩ ∂≡⁸ⱬ♩♫ⱶ─ ⌐ ╩ ⅎ╢⁹ ⌐⅔↑╢

┼─ ⅜ ╕╣┌⁸ ─ ╙ ⇔⁸ ─ ⌐╙≈⌂⅜╢≤ ⅎ╠╣≡™╢⁹  

3.4.3 ה   

│⁸ ─ ⅜ ℮↓≤⅜ ↄ⁸ ≢ ┼─ ⅜ ╦╣≡™

╢⅜⁸ / ┼─ │№╕╡ ╦╣≡™⌂™  

─√╘⌐⁸╒╓∆═≡─ ─ 93 ⅜ ╩ ∫≡™╢⁹

│⁸₈ ₉⅜ ╙ ↄ⁸ fi◓₉≤⌂∫≡™╢⁹◦כ♁♩►▪₈≢™

│◓fi◦כ♁♩►▪─┼ ⌂ↄ⁸11%─ ─╖⅜ ⇔≡™╢≤ ⇔≡™╢⁹ 
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113. ─  

 

↕╠⌐ ⌐ ╢≤⁸ ≢│⁸ ─ ╟╡╙ ─ ┼─ ─ ⅜ ™

≤╖╠╣╢⁹╕√⁸IoT⁸ ⁸ ⁸Ᵽ▬○♥◒ⱡ꜡☺כ⌂≥─ │⁸ ╟╡

╙ / ≤ ╩ ╗ ⌐ ╩ ⇔≡™╢⁹ 

114. ─  

    

  

  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
174 

115. ─  

 

≢ ╙ ™─│⁸ ─ ⌐╟╢╙─≢№╡⁸ / ┼─ ╩

∆╢ ─ │ ⌂™⁹╕√⁸↓╣╠─ ⅜ ⇔≡™╢ │ ה

↑⅜ ╙ ↄ⁸ ™≢ ↑≤⌂∫≡™╢⁹  

116.  /TVET ⌐ ╩ ⇔≡™╢  

 

≢│⁸ / ⅜ ─ ⌐ ═⁸ ─ ⅜ ⇔≡™╢⁹∕─√╘⁸

꞉כ◌כ─ ╩  / ┼ ⇔≡™╢─│ ─ ─

56 ≤⁸ 17 ₩25 ╟╡╙ ↄ⌂∫≡™╢⁹  

⌐ ↕╣╢☻◐ꜟ⌐│⁸╒╓∆═≡─ ≢♁ⱨ♩☻◐ꜟ⅜ ╕╣⁸ ה

⌐│╟╡ ⌂☻◐ꜟ─ ⅜ ↕╣≡™╢  

ↄ─ ⅜ ─ ⁸ ⌐♁ⱨ♩☻◐ꜟ─ ╩ ∂≡⅔╡⁸ ⌐ ⌐⅔™≡

♁ⱨ♩☻◐ꜟ⅜ ↕╣≡⅔╡⁸ ™≢ ☻◐ꜟ⁸ ⌂ ☻◐ꜟ≤⌂∫≡™╢⁹ 
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117. ≢ ∆╢  ꜟ◐☻ה

 

≢│⁸ ☻◐ꜟ⅜ ↕╣♁ⱨ♩☻◐ꜟ│№╕╡ ↕╣≡™⌂™⁹ ≢│ ה

⁸ ⁸꞉⁸╙≡∫≥⌐כ◌כ ☻◐ꜟ⅜ ─ ≢№╢⁹ 

118.  ≢ ∆╢ ꜟ◐☻ה  

 

↑─♁ⱨ♩☻◐ꜟ ≢│⁸ fi◓⌂≥─ⱴⱠ♅כ◖הⱪ♇◦כ♄כꜞ⁸

☺ⱷfi♩ ☻◐ꜟ⁸ ™≢◖Ⱶꜙ♬◔כ◦ꜛfi ⁸ ⁸ EQ( ─ ) ⌐ ╩

P
ro

fe
ss

io
n
a

l 
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™≡™╢⁹☻♃♇ⱨ꜠ⱬꜟ≢│⁸♅כⱶ꞉ה◒כ ⁸◖Ⱶꜙ♬◔כ◦ꜛfi ⁸ ⁸

⌂≥⅜ ╩ ╘≡™╢⁹ 

119. ♁ⱨ♩☻◐ꜟ ─  

 

☻◐ꜟ─ ≢│⁸ ה ⁸꞉כ◌כ│ ╟╡╙ ⅜ ↕╣╢⁹ ⁸

╛ │⁸ ⌂☻◐ꜟ╟╡╙ ⅜ ↕╣≡™╢⁹   

ה .120 ─  

 

⌂ ⌐≈™≡│⁸ ⁸ ה ⁸ ≤╙⌐⁸ ╩ ╙

⇔≡™╢⁹ ⁸꞉⁸│כ◌כ╟╡ ⌂☻◐ꜟ≢№╢ ⌐ ╩ ™≡™╢⁹   

121. ☻◐ꜟ ─  

 

≤⇔≡│⁸ ⅜ ╙ ⅜№╢⅜⁸ ≢│ ─ ⌐╟╡ ⇔≡™

╢⁹  
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─ ↄ│⁸ ☻◐ꜟ╛ ≤≤╙⌐⁸♁ⱨ♩☻◐ꜟ╩ ↕∑╢√╘─

╩ ⇔≡⅔╡⁸ ⌐☻♃♇ⱨ꜠ⱬꜟ─ ⌐ ╩ ™≡™╢  

─ 92 │ ╩ ⇔≡⅔╡⁸ ─ ≢ ╙ ™─│ ─

⌐╟╢╙─≢№╢⁹╕√⁸ ╩ ⌐ ⇔≡™╢ ─ │⁸ ─

⌐ ═≡ ↄ⌂∫≡™╢ ∕╣∙╣ 44 ⁸23 ⁹  

─ ⁸ │ ⅛╠ⱬ♩♫ⱶ ┼─ ⅜ ™√╘⁸ ↑─

│№╕╡ ╦╣≡™⌂™⅜ ≢│ 24 ⁸ ≢│ 49 ⁸∕─ ─

ה ⁸ ⌂≥ ↑─ │ ⌐ ╪≢№╢↓≤⅜╦⅛∫√⁹  

 122. /TVET ⌐ ╩ ⇔≡™╢  

 

⌐⁸ ─ │⁸ ≢ ∆╢☻◐ꜟ─♩♇ⱪ 3 ≤⇔≡⁸∆═≡─ ≢

♁ⱨ♩☻◐ꜟ╩ →≡⅔╡⁸ ™≢ ☻◐ꜟ⁸ ⌂ ☻◐ꜟ≤⌂∫≡™╢⁹   

123. ≢ ∆╢ ꜟ◐☻ה  

 

⌐≈™≡│ ─ ⁸ ╛ ─ ╟╡╙ ─ ╩ ⇔≡™╢⁹ ⌐

⁸ ה ⁸ ⌐│ ⌐ ∆╢╟℮ ╘≡™╢⁹ 
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4 ─כ♫♪   

 

4.1 ─כ♫♪  ה   

4.1.1 ⱬ♩♫ⱶ╢╟⌐כ♫♪  ─  

ⱬ♩♫ⱶ─ 10◌ SEDS≢│⁸2011- 2020 ⅔╟┘ 2021- 2030 ─

⌐⅔™≡⁸ ≤ ⌂ ⌐ ↑√ⱬ♩♫ⱶ─ ╩ ∆╢√╘⁸ ⅜

⌂ ─ ≈≤⇔≡ ≠↑╠╣≡™╢⁹∕─√╘⁸ ⁸╡╟⌐כ♫♪─ 10

⅛╠ ה ⌐⅛↑≡⁸ⱬ♩♫ⱶ─ ╩ ∆╢√╘─ ₁⌂ ⅜ ↕╣≡

™╢⁹ 

─ │⁸(i) ⁸(ii)TVET ⁸(iii) ה ≢ 3 ⇔⁸ ⱴכ♥ ⌐

⇔≡ ∞∫√ ╩ ℮ ╩כ♫♪ ≢ ⇔⁸ ⌐⅔↑╢ ─כ♫♪

╩ ⇔≡™╢⁹   

124.  ⌐ ╦╢ ╖∆─כ♫♪ ↑  

 
 Support by multilateral donors   Main support of the donor  

 Support by bilateral donors   Support by Japan Cooperation  

Source: Developed by the research team  
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│ ↄ ⅎ╠╣⁸ ₁⌂ ≢ ↕╣≡™╢  

⌐≈™≡│⁸ ≡∫╟⌐כ♫♪ │ ₁≢№╡⁸ ⇔√ ≤™℮

╟╡╙⁸╟╡ ⌂ ╩ⱴכ♥ ∆╢√╘─ ╡ ≤⇔≡ ↕╣≡™╢⁹ ─Ɽכ♩

ⱪ♇◦כ♫ ╩ ╢≤⁸ ⱪ꜡◓ꜝⱶ│⁸ⱬ♩♫ⱶ─ ─√╘─

╩ ≤⇔√⁸╟╡ ─ⱴכ♥™ ─ ⌐ ╖ ╕╣╢↓≤⅜ ™⁹    

ⱪ꜡◓ꜝⱶ ≢╖╢≤⁸ HE ה TVET ⌐ ↑√╙─≤⁸

─ ╛ ◦☻♥ⱶ⌐ ↑√╙─≤⌐ ↕╣╢⁹ ╩ ⌐ ⅎ╢ ⅛

╠⁸ ╩ ↄ ⌐ ∆╢ ⱴ≤⇔≡⁸TVET⁸כ♥⌂ ╩ ╗

⁸Ⱬꜟ☻◔▪⁸ ⌂≥≤ ⌐ ⇔ ≥ⱴכ♥√⇔ ⅎ╢♪♫133⁹╢™╙כ 

╕√⁸ │ ╛ ╙ ╘≡ ↄ▪ⱪ꜡⁸╡⅔≡╣↕♅כ ⌐

─ ╩ ≤⇔√ │ ≤╖⌂↕╣≡™╢⁹ ⅎ≡⁸ ה ≤

™℮ ╩ ╕⌂™ ─ ⱪ꜡☺▼◒♩≢№∫≡╙⁸ ⌐ ╩ ╪≢™

╢↓≤╙ ↄ№╡⁸∕─ ╙⁸ ─ ≤⇔≡╖⌂∆↓≤⅜≢⅝╢⁹  

⌐ ↑≡ ⌂ ╩ ℮     כ♫♪

ⱬ♩♫ⱶ─ ─ ─√╘⌐⁸ ─ ╛ √⌂ ⸗♦ꜟ─ ─

√╘─ ⌐ ⅜כ♫♪╢™≡⇔ JICA ⌐╙ ∆╢⁹ ⁸│⌐כ♫♪⌂

- SAHEPⱪ꜡☺▼◒♩ 2017- 2022⁸ⱬ♩♫ⱶ ⱪ꜡

☺▼◒♩ 2020- 2025 ⁸USAID ⱨꜟⱩꜝ▬♩ ⱬ♩♫ⱶⱪ꜡☺▼◒♩ 2016⁸USAID-ⱬ♩

♫ⱶ Ɽכ♫♩כ◦♇ⱪ 2022- 2026 ⁸ADB ─ⱪ꜡☺▼◒♩ ⱬ♩♫

ⱶ⌐⅔↑╢ ─ 2022134 ⅜№╢⁹↓╣╠─ ⱪ꜡☺▼◒♩│⁸ ⅜

⌂ ╩ ⇔ →╠╣╢╟℮⁸▬fiⱨꜝ ⁸ⱴⱠ☺ⱷfi♩ ⁸ ≢ ⌂

╩ ℮√╘⌐⁸ ⁸ ⅜ ⅝ↄ⌂╢↓≤⅜ ™⁹    

ⱪ꜡☺▼◒♩│⁸ ⌐ ─ ⌂ ╩ ∆╢↓≤╩ ≤⇔≡⅔╡⁸

─╟℮⌂ ⅜ ™⁹ 

  

 

133 Hanoi, HCMC, Quang Tri, Dong Nai, Thua Thien Hue province 
134 The project has not been published on website yet at the time of making this report; information was shared from interview with expert from 
ADB Vietnam 
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▬fiⱨꜝ  ⌐ ODA꜡ ╩fiכ ⇔≡⁸ ─▬fiⱨꜝ⁸ ⁸ ⌐

∆╢ ╩  

 ⱪ꜡☺▼◒♩ ─ ⌐ ∆╢ ╙ ╕╣╢  

●Ᵽ♫fi☻⁸ 

 

╛ ●Ᵽ♫fi☻┼─◖fi◘ꜟ♥▫fi◓ ⱴ

Ⱡ☺ⱷfi♩◦☻♥ⱶ ┼─ ⁹ ⌐ ∆╢ ─꜡

ꜟ♦⸗ꜟכ  

ה  ─ ה ─ ╩ ↕∑╢√╘─ ⁸ ⁸

⁸ ─ ⌐ ∂√ ⁸◌ꜞ◐ꜙꜝⱶ⁸ ⌂≥

─ ─ ⁸ ┼─ ⁸ ─ ⌂≥⁸

₁⌂ ─    

 ה

ⱴⱠ☺ⱷfi♩  

⅜⁸ ─ ╛ ─ ⌐ ≢⅝╢ ╩

∆╢√╘─ fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩⌂√ ─  

ⱪ꜡◓ꜝⱶ─ 

 

⅜ √⌐ ╘╢ ⌐ ⅎ╢√╘⌐⁸ ⱪ꜡◓ꜝⱶ─ ╛

─√╘─ ┘╟⅔fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩ ◌ꜞ◐ꜙꜝⱶ╩

∆╢√╘─    

ה  ≤ ≤─ ה ┘ ⅝╩ ⇔⁸

⌂◖Ⱡ◒◦ꜛfi╩ ∆╢↓≤≢⁸ ─ ─ ┼─

≤ ╩ ╘╢   

╛ ─ ╩ ∂≡⁸ ⅜כ♫♪─ ⌐ ⇔≡™╢     

┼─ │⁸ ─ ⁸ ⁸ ⌐╙ ∆╢√╘⁸

─ ⌐ ↑√ ⌂ ╩ ∫≡™⌂™ ↄ─ ╙⁸ ╛ ⱪ꜡◓ꜝ

ⱶ╩ ∂≡ ⌂ ╩ ∫≡™╢⁹ⱬ♩♫ⱶ⌐ ⇔≡ ╩ ∫≡™╢ ♪♫

─כ ↄ⅜⁸ 1 ╛ ─Ɫ▬꜠ⱬꜟ⌂ⱴⱠ☺ⱷfi♩ ─√╘─◐ꜗ

Ɽ◦♥▫ⱦꜟ♦▫fi◓⁸ 2 ─ ╩כ♄כꜞ╛ ≤⇔√ ─ ⁸ 3

ⱬ♩♫ⱶ─ ≤ ─ ≤─ ─ ─ ⁸ ╩ ⇔≡™╢⁹( ꜞ☻♩ )  

TVET ┼─ ╩ ∂√ ─☻◐ꜟ▪♇ⱪ│⁸ ה ─כ♫♪ ≤

⌂∫≡⅔╡⁸ ╙∕─ │ ↄ≤╖╠╣╢ 

≤ ═⁸TVET ≢│ ↄ─ ╡╟⌐כ♫♪ ₁⌂ ≢ ⌐ ╡

╕╣≡⅔╡⁸TVET ─ ╩ ⇔⁸ ─ ≤─◑ꜗ♇ⱪ╩ ╘╢↓≤╩

≤⇔≡⁸ ⌂ ⅛╠ ─ TVET ⌐ ∆╢ ╕≢⁸ ₁⌂ ⱪ

꜡☺▼◒♩⅜ ↕╣≡™╢⁹    
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▬fiⱨꜝ  TVET ⅜ ─ ╩ √∆↓≤⅜≢⅝╢╟℮▬fiⱨꜝ ⌐ ⇔

≡⁸ ה ╩  

 ⌐ ה ה ╩ ≤⇔√ fi♬כ꜠♩⌂

◓ ─ ⅜ ™  

 ה

●Ᵽ♫fi☻ 

TVET╙ ≤ ⌐⁸ ה ─ ≢●Ᵽ♫fi☻◦☻♥

ⱶ╛ ꜠ⱬꜟ≢─ ─ ╩ ⅎ≡™╢⁹ ⁸ ┼─ ⱪ

꜡☺▼◒♩╛ TVET ─ⱴⱠ☺ⱷfi♩ ─ ⌂≥⁸TVET ─√╘─

◖fi◘ꜟ♥▫fi◓ה ╩ ⅜כ♫♪╢™≡⇔ ∆╢ 

⁸ 

 

─ ╩ √⇔⁸ ⅔╟┘ ⌐ ╘╠╣╢ ⌐ ∆

╢╟℮ ─ ╩ ╘╢√╘─⁸ TVET ─ ה ─ ╩

⁹╟╡ ⌂☻◐ꜟ ⌐ ∆╢ ⌐ ⅎ╢√╘─ ─ ™ TVET

─  

≤─ ─כ♄ꜟⱱ◒כ♥☻─  ⌐╟╡⁸ ≤ TVET≤─ ┘≈⅝≤

⌂ ╩ ⇔⁸ ⌐ ∂√ ╩ ∆╢↓≤≢ ─ ≤

≤─ ╩ ╢╟⌐כ♫♪⁹╢╘ ≢ ╙ ⌐ ↕╣≡™╢

 ╢⌂≥ⱴכ♥

▬fi◒ꜟכ◦Ⱪ

⌂

 

─ │⁸ ⌂ ה ⌐№╢ ─ ╛ ╩

∆╢√╘─ ≈─ ≢№╡⁸ ─ ≤⇔≡⁸№╢™│

⌂ ─ⱴכ♥─ ╡ ─ ≤⇔≡⁸ ⌐⅔↑╢ ─

⁸TVET ┼─ ⌐ ╡  ╢™╙כ♫♪╗

ⱪ꜡☺▼◒♩⌐⅔™≡⁸♦☺♃ꜟ fiכꜞ◓⁸ ⁸☺▼fi♄כ ⁸∕─

─ ⌂ ─♩꜠fi♪⅜ ≤⇔≡ ╖ ╕╣╢↓≤⅜№╢⅜⁸ ≤│⌂∫

≡™⌂™⁹ 

ⅎ┌⁸ADB ⌐╟╢ⱪ꜡☺▼◒♩≢│⁸ ≤™℮ ⅜ ≤⇔≡ ╖ ╕╣≡™

╢⅜⁸ ⌂ ≤│⇔≡™⌂™⁹∕─ ╩♪fi꜠♩╙כ♫♪ ⇔⁸ⱪ꜡◓ꜝⱶ─ כ♥⌐

ⱴ≤⇔≡ ╡ ╣╢ │╖╠╣╢╙──⁸GIZ ╩ ⅝⁸ ⱪ꜡◓ꜝⱶ≤⇔≡ ≠↑╢↓

≤│⇔≡™⌂™⁹GIZ │⁸TVET─ ⅜ ╛ ─ ⌐ ↄ√╘─

ⱪ꜡◓ꜝⱶ╩ ∆╢ ⁸TVET fiכꜞ◓⅜ ⌐ ↑√ ─ ─√╘─

╩ ∆╢↓≤╩ ⇔≡™╢⁹ 

┼─ │⁸ ⅜ ∆╢ ─╙─≢№╢─⌐ ⇔⁸TVET⌐ ∆╢ │⁸

DVET⅜ ≤⇔≡ ╩ √⇔≡™╢  

꜠ⱬꜟ≢│ ╩ ∆╢ ⌐╙⁸ ∆╢ ┼─ ╙ ╘⁸

╩ ⌐ ∆╢ ⅜№╢⁹⇔⅛⇔⁸ │כ♫♪ ⁸ ─ ╩

⌐◌Ᵽ⁸≢─™⌂⅝≢│≥↓╢∆כ№╢ ─ ╡ ╩ ╘╢ ⅜№╢⁹ 
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⁸↓↓╕≢⌐ ═√╟℮⌐⁸ ─ ⌐⅔™≡⁸ ╩ ∆╢ MOET≤

TVET╩ ∆╢MOLISA≤™℮╟℮⌐⁸ ≢ ⅜ ↕╣≡⅔╡⁸╕√⁸ ─

⅜ ≢ ─כ♫♪⁸╡╟⌐≥↓√⇔ ⱪ꜡◓ꜝⱶ─ ה ⌐╙ ⅜

∂≡™╢⁹∕─√╘⁸ ↄ─♪♫כ ⱪ꜡☺▼◒♩⅜ ⇔≡™╢╙──⁸ ⌐ ╢≤⁸

╩ ⅛≈╟╡ ⌐ ∆╢√╘─ ─ ⅜╕∞ ⇔≡™╢ ⌐

╩♩◒▼☺꜡ⱪ─כ♫♪⁸│╣↓⁸⇔∞√⁹╢№ ∆╢ ⌐ ─ ⅜ ⇔≡™╢≤

™℮ ≢│⌂™⁹ ─ ⅔╟┘ ◦☻♥ⱶ╩ ≤⇔√ⱪ꜡◓ꜝⱶ│⁸

⁸ ⇔√ⱪ꜡☺▼◒♩ Ɽכ♫♩כ≢№╢ ─ ⌐ ≠⅝⁸ ⅜ ⌐ ⇔

≡™╢⁹ ⅎ≡⁸MOET─ ⅜ ה ╩ ↑ ╢ ⌂ ≤⇔≡─ ╩ √

⇔≡⅔╡⁸ №╢™│ ꜠ⱬꜟ≢─ ⌐ ⇔≡ ─ ╩ ⁸│כ♫♪℮

⌐ ∂≡⁸ ∆╢ ⌐ ⇔≡ ™ ╦╢↓≤⅜≢⅝╢⁹ 

⁸TVET ≢│⁸DVET⅜♪♫כ⅛╠─ ╩◦☻♥ⱶ ─ ⌐ ╦∑≡ ∆╢ ≢

⌂ ╩ √⇔≡™╢⁹ ⁸DVET⅜♪♫כ⌐ ⇔≡⁸ TVET ╩ ∆╢─⅜

≤⌂∫≡™╢⁹∕─ ╢╟⌐כ♫♪⁸ ┼─ ה │⁸ ⌐ ╩ ≡

√ⱪ꜡☺▼◒♩⅜ ⌂ↄ⌂∫≡™╢⁹ ⌐ ╩ ≡√ⱪ꜡☺▼◒♩│⁸DVET TVETⱪ

꜡☺▼◒♩─ ─ ╛⁸ ⌐╟╢ ≤ ─ ╩ √ ≢ ⅜ ≤⌂

╢⁹ 

⁸│≡™≈⌐כ♫♪ ⌐⅔™≡╙ ⱬכ☻≢─ ⅜№╢ 

⁸│≢כ♫♪ ⁸ ⱬכ☻≢─ ⅜╟╡ ⌂▪ⱪ꜡כ♅≤⌂∫≡™

╢⁹ⱬ♩♫ⱶ⅜ ⌐⌂∫√↓≤≢⁸ ⱪ♇◦כ♫♩כⱬ♩♫ⱶ≤─Ɽ│כ♫♪ ╩

₈ ⅛╠ ┼₉≤ ⇔≈≈№╡⁸ ⁸│כ♫♪ ─ ╖⌐⅔™≡

⅜ ╩ ╠╣╢╟℮⁸ ─ ╢↑⅔⌐כ♃◒☿ ─ ⌐≈™≡ ∆╢╟℮

⌐⌂∫≡™╢⁹ 

─ ⌐ ⇔≡│⁸ ⌐ ⅜כ♫♪ ⇔≡⅝√ 

─ ≢№╢ ILO │⁸∕─ ≤⇔≡⁸ ≢─ ╩ ⁸

⌂ ╩ ⁸ ╩ ⁸ ⌐ ∆╢ ╩ ∆≤™℮ ⌐ ↑

≡⁸ ⌐ ╙ ⌂ ╩ ∫≡™╢⁹╕√⁸ADB│ 10 ⁸ ⌂ כꜟ◓╢№⌐

ⱪ─ ≤☻◐ꜟ ─ ⌐ ⇔≡⅔╡⁸ │ⱬ♩♫ⱶ≤─ Ɽכ♫♩כ◦

♇ⱪ ⌐⅔™≡⁸ ◦☻♥ⱶ ⅔╟┘ ⌐ ↑√ ⌐ ⇔≡™

╢⁹ 

4.1.2  ⌂ ⅔╟┘ ─כ♫♪ ה   

a. ♪♫כ 

│⁸ ─ ⌂ ╩ ∆╢√╘⌐ ╩ ∆╢ ⌂

≢№╢√╘⁸↓╣╠─ ⌐╟╢ ┼─ ─⧵ⱶ│⁸כ◐☻ ─ ⌂ ─
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⌐ ↄ ⇔≡⅔╡⁸ ─ ╩ ⌐ ⇔⁸ ⌐╦√╢ ╩ ⇔≡™

╢↓≤⅜ ™⁹∕─ ≢⁸ │⁸ ⌐ ∆╢╟╡ ⌂ ╛ כ♥

ⱴ ⌐ ╖ ╕╣╢↓≤⅜№╢⁹  

ⱬ♩♫ⱶ⌐⅔↑╢ ⌐ ∆╢ ⌂ │כ♫♪ ⁸ADB⁸ILO─ 3

≢№╢⁹ │ ⁸ ≤⇔≡ ╩ ⅛╠ ┼≤ ⇔≡™╢⁹

ADB│⁸ ⇔≡⁸ ─ ⌐ ⇔√ ⌐⅔™≡ ♫♩⁸ⱬ╡№≢כ♫♪─

ⱶ─ TVET ─√╘─ ⌂ ⱪ꜡◓ꜝⱶ╩ ⌐ ⇔≡™╢⅜⁸ ⌐│

─ⱪ꜡☺▼◒♩⌐╙ ╩ ╣≡™ↄ ⌐№╢⁹√∞⇔⁸ ⅔╟┘ ADB⌐≈™≡

│ ≤™℮ ⅛╠⁸ ⱪ꜡☺▼◒♩┼─ ODA꜡ ─fiכ ⌐⅔™≡⁸ⱬ♩♫ⱶ─

╩ ⇔⌂↑╣┌⌂╠⌂™≤™℮ ⌐ ⇔≡™╢⁹ 

 

2017 ╩ ⌐ IDA ─ ⅛╠ ╣√ⱬ♩♫ⱶ│⁸IDA╛ IBRD⌂

≥ ─╠⅛ⱪכꜟ◓ ╩ ↑╢↓≤⅜ ≢│⌂ↄ⌂∫√⁹╕√⁸ⱬ♩♫ⱶ ≢

╘╠╣√ ⌐╟╡⁸ⱬ♩♫ⱶ─ ⌐╙ ⅜№╢⁹⇔√⅜∫≡⁸ ╩

╟╡ ⌐ ⇔⁸ ≡─ ⅜ ─ ⌐ ≠™≡ ╦╣╢╟℮⌐∆╢↓≤⅜ ≢№╢⁹

◌fi♩ꜞהכⱤכ♫♩כ◦♇ⱪהⱨ꜠כⱶ꞉כ◒ CPF 2018- 2022│⁸∕╣ ─ⱬ♩♫ⱶ≤

─ⱪכꜟ◓ ⌐⅔↑╢ √⌂ ╩ ∆╢╙─≢⁸ⱬ♩♫ⱶ─ ⁸ ⌐

₈ 2010- 2020₉⅔╟┘₈ 2016- 2020₉⌐ ⌐ ℮╟℮⌐

↕╣≡™╢⁹ ⅎ≡⁸ ₈ⱬ♩♫ⱶ 2035 ⁸ ⁸ ≤ ⌐ ↑√ⱬ♩♫

ⱶ ꜠ⱳ₉♩כ≢ ↕╣√ ╛ ⌐⅔↑╢ ╙ ↕╣≡™╢⁹ 

│⁸ⱬ♩♫ⱶ─ ⌐⅔↑╢ ≤ ─ ⌐ ╩ ≡≡™╢⁹∕─ⱪ꜡☺▼◒

♩─╒≤╪≥│⁸ⱬ♩♫ⱶ─ ⱨ꜠כⱶ꞉כ◒≤ ─ ╩ ≤⇔≡⅔╡⁸ⱬ♩♫

ⱶ⌐ ∆╢ Ɽכ♫♩כ◦♇ⱪהⱨ꜠כⱶ꞉כ◒ CPF ≤ ⇔≡™╢⁹ ─ │⁸

─ ≢│⌂ↄ⁸ⱬ♩♫ⱶ─ ⁸ ⁸ ⌂ ≤ ┘≈™√

⌂╙─≤⇔≡ ╡ ╕╣≡™╢⁹2017 ⁸ │⁸ ⌐☼כ♬─ ∫√☻◐ꜟ

╩ ≈⁸╟╡ ↄ ─№╢ ─ ╩ ∆╢√╘⁸ ╩ ꜠ⱬꜟ

┼≤ ⇔≡™╢⁹ 
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The World Bank -  Vietnam Country Partnership Framework 2018 - 2022 135 

 03 Focus Areas Objectives related to IHRD  Direction of actions  

Vietnam 

Country 

Partnership 

Framework  

FY 18- 22  

1. Enable 

inclusive growth & 

private sector 

participation  

 

Objective 8  

Strengthen the 

relevance and 

quality of 

tertiary education 

and labor market 

institutions  

 

Á Strengthen the links 

between providers of 

tertiary education and 

industry  

Á Enhance the relevance, 

quality, responsiveness 

of tertiary  

Á Facilitate the 

establishment and 

regulation of private 

providers of tertiary 

education  

Á Strengthen public 

employment services and 

labor market information 

systems & reform labor 

and regulation  

2. Invest in people 

and knowledge 

3. Ensure 

environmental 

sustainability and 

resilience  

│⁸ ⌐⅔↑╢ ⌂ Ɽכ♫♩כ─ ≈≢№╡⁸ 10 ⁸ ─

4 ─ⱪ꜡☺▼◒♩╩ ∂≡⁸ 7 3 ♪ꜟ╩ ⇔≡™╢⁹ 

₈ⱬ♩♫ⱶ Ɫⱡ▬ ⁸ⱬ♩♫ⱶ ⱱכ♅Ⱶfi ⁸ ⱪ꜡☺▼◒♩₉

2020 2025 ⁸₈ ⱪ꜡☺▼◒♩₉ 2017 2022 ⁸₈ⱬ♩♫ⱶ

ⱪ꜡◓ꜝⱶ₉ 2016 2021 ⁸₈ⱬ♩♫ⱶ♪▬♠ ⸗♦ꜟ ₉ 2010

2020  

┼─ ⌐│ ─ ⅜№╢√╘⁸ ⁸ ⌐╟╢ │

⌐ ╠╣⁸ ≤⇔≡▬fiⱨꜝ╛ ┼─ ⅜ ≤⌂∫≡⅔╡⁸╕√⁸▪♪Ᵽ▬◙ꜞ⁸כ

⁸ ⌂≥⁸ ┼─ ⌂ ⌐ ⌐◦ⱨ♩⇔≡™╢⁹ ⱪ꜡

☺▼◒♩─ ⌐│⁸ ◦☻♥ⱶ─ ⁸ ─ ⁸ ⁸ ≤ ☿◒

│™╢№כ♃ NGO≤─ ⁸ ╩ ≤⇔√ ▬fiⱨꜝ ╛ ╙ ╕╣

≡™╢⁹ 

─ⱬ♩♫ⱶ⌐⅔↑╢ √⌂ Ɽכ♫♩כ◦♇ⱪⱨ꜠כⱶ꞉כ◒│╕∞ ≢№╢

⅜⁸ⱬ♩♫ⱶ─ ┼─ ≤ ╩ ∆╢√╘⌐⁸ ⅜ ⌐ ⅎ╠╣≡™

╢╟℮≢№╢⁹ ꜠ⱬꜟ─ ⅜ ↕╣≡™╢⅜⁸ ⌐ ꜠ⱬꜟ╙ ≤ ⅎ╠╣≡

™╢⁹☻◐ꜟ ─√╘─ ⅜ ≢№╢≤ ⅎ╠╣╢⅜⁸ ⌐≈™≡│ ─

 

135 World bank ς Vietnam country partnership Framework 2018-2022 
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⅜№╡⁸ ─▪ⱪ꜡כ♅≤⇔≡│ ≢⌂™╟℮⌐ ╦╣╢⁹⇔⅛⇔⁸ ⅜ⱬ

♩♫ⱶ─ ╩ ∆╢√╘─ ≤⇔≡⁸ ╙ │ ↕╣ ╢∞╤℮⁹ 

▪☺▪ (ADB) 

ADB│⁸1997 ⁸TVET ⅔╟┘ ─ ─ ╩ ↑╢⁸ⱬ♩♫ⱶ⌐≤∫≡

⌂ Ɽ⁹╢№≢כ♫♩כ ─₈ADBⱬ♩♫ⱶ 2020 2022 ₉⌐⅔™≡│⁸

₈ⱬ♩♫ⱶ 2016 2020 ₉≢ ↕╣√ ╩ ╕ⅎ≡⅔╡⁸╕√

₈ADB Ɽכ♫♩כ◦♇ⱪ 2016 2020 ₉⌐ ∫√ ≤⌂∫≡™╢⁹ 

ADB│⁸2020 2030 ⌐⅔™≡ 7 ≈─ ╩ →≡™╢⅜⁸∕─ ─ ≈≢№╢₈

─ ₉│⁸ ─ ⌐ ∆╢╙─≢№╢⁹ │⁸ ≤™℮

≢─ ─ ≤⇔≡ ↄ ⅎ╠╣≡⅔╡⁸ADB─ⱪ꜡◓ꜝⱶ│⁸ ╛ TVET⌂≥

─ ≤™℮ ∞↑≢⌂ↄ⁸ ⁸ ⁸ ─√╘─ ╙

╕╣≡™╢⁹ 

TVET │⁸ADB⅜ ⇔≡ ╙ ↄ ⇔≡™╢ ≢№╢⁹ADB─ⱬ♩♫ⱶ Ɽכ♫♩כ

◦♇ⱪ CPS 2016- 2020│⁸(1) ≤ ─ ⁸(2)▬fiⱨꜝ≤◘כⱦ☻ ─

─ ⁸(3) ─ ≤ ┼─ ─ ⁸≤™℮ 3≈─ ≢ ↕╣≡

⅔╡⁸ ─ ╖│⁸ ⌐ 1 ⌐ ∆╢⁹ 

ADB -  Vietnam Country Partnership Strategy 2016 - 2020136 

Goals 
03 Strategic 

pillars  

Key actions related to 

IHRD 

Direction of activities  

Towards more 

inclusive & 

environmentally 

sustainable 

growth 

1. Promoting job 

creation & 

competitiveness  

  

Support formal 

technical and 

vocational 

education and 

training programs, 

and technological 

skills at the 

post- secondary 

level that are 

linked closely 

with labor market 

demands 

 

 

Á Skills enhancement  

Á Technology 

Á Awareness raising  

Á Other measures to 

improve agriculture 

productivity, value 

chain linkages  

2. Increasing the 

inclusiveness of 

infrastructure and 

service delivery  

3. Improving 

environmental 

sustainability & 

climate change 

response  

 

136 ADB - https://www.adb.org/countries/viet-nam/strategy  

https://www.adb.org/countries/viet-nam/strategy
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ADB⌐╟╢ⱬ♩♫ⱶ─ ○Ɑ꜠כ◦ꜛfi COBP 2021- 2023≢│◖꜡♫ ─

⅜ ↕╣≡™╢⅜⁸ADB─ Ɽכ♫♩כ◦♇ⱪ CPS 2016- 2020≢ ↕╣√

≤─ │ √╣≡™╢⁹2021- 2023 ─ ⌐⅔↑╢ │⁸1 ♪ꜟ

─ ⁸1300 ♪ꜟ ≢№╡⁸ ⌂ │ ⅝ ⅝ TVET ≢

№╢137⁹ 

ADB│⁸ 1 TVETⱪ꜡☺▼◒♩ 1997₩2008 ≢│⁸TVET─ ◦☻♥ⱶ─ ⁸

◌ꜞ◐ꜙꜝⱶ─ ⁸ ─ ╩ ⇔√⁹ 2 TVETⱪ꜡☺▼◒♩

2008- 2017 ≢│⁸15 ─ ⌐≈™≡ ╡≤◌ꜞ◐ꜙꜝⱶ ╩ ⇔⁸

─ ⁸ ─ ⁸ ≤─ ⌐╟╡⁸ ⅔╟┘ ─ ─

╩ ™⁸ 3 TVETⱪ꜡☺▼◒♩ 2020- 2024 ≢│⁸ ⌐╟╡ 16─

TVET ─ ה ─ ╩ ∫≡™╢⁹     

ADB│⁸2012 ╟╡Ɫⱡ▬ USTH⌐ ∆╢ⱪ꜡☺▼◒♩╩ ∂≡⁸

╙ ⇔≡™╢⁹↓─ⱪ꜡☺▼◒♩≢│⁸2023 ╕≢⌐ⱱ▪ꜝ♇◒Ɫ▬♥◒Ɽכ◒⌐ ◐ꜗ

fiⱤ☻╩ ⇔⁸ ⌐ ™√ ה ╩ ℮ ─ ™ √⌂⸗♦ꜟ─ ╩

∆╢ ≤⌂╢⁹ ⁸ADB│⁸Ɫⱡ▬ ⌐⅔™≡⁸Ɫⱡ▬ ≤ⱱכ♅Ⱶfi

─ ◐ꜗfiⱤ☻╩ ה ∆╢ ⱪ꜡☺▼◒♩╩ ⇔≡™╢⁹    

(ILO) Έ ─ ≤⇔≡─ 138   

ⱬ♩♫ⱶ─ ≡─ │⁸ -ⱬ♩♫ⱶ UN-  GOVN꞉fi☻♩ꜝ♥☺♇◒ⱪꜝfi

One Strategic Plan  ⌐ ≠™≡ ⇔≡™╢⁹₈One Strategic Plan ₉ 2017 2021 │⁸

⌐╟╢ ─√╘─ⱪ꜡◓ꜝⱶ≤ ─ ╖╩ ⇔⁸ ─ ╩ ╘

╢√╘⌐ ⅜≥─╟℮⌐ ⇔≡™ↄ⅛╩ ⇔≡™╢⁹↓─ │⁸₈

2011 2020 ₉⁸₈ 2016 2020 ₉⁸ ⌂ SDGs ⅔╟

┘ⱬ♩♫ⱶ─ ⌐ ∆╢ ≤ ⇔≡™╢⁹ 

ⱬ♩♫ⱶ⌐ ∆╢ ─ ─ ≢⁸ILO │ ╩ ∆╢ ≢№╢⁹

2017 2021 ─ ⌐⅔↑╢ ⁸ ⁸ ⌐ ∆╢ ILO─ ─ ⌂ ╖≤⇔≡

↕╣√ⱬ♩♫ⱶ─ ⱪ꜡◓ꜝⱶ(DWCP)│⁸◒כ꞉ה♩fi☿כ▫♦ ─ⱬ♩♫ⱶ

One Stategic Plan ⌐ ∫√╙─≢№╡⁸ 3≈─ ⅜ →╠╣≡™╢⁹  

( 1) ⌂ ⅝⅜™─№╢ ╠⇔™ ╩ ⇔⁸ ⌂ ╩ ∆

╢√╘─ ╩  

( 2) ⌐ ╙ ™ ⌐№╢ ₁⌐≈™≡⁸ ╩ ה ⌂ ╩ ∆╢

↓≤≢ ╩  

 

137 ADB - Country operations business plan 2021-2023 
138 The United Nation - One strategic plan 2017 - 2021 - 2017 
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(3) ⌐⅔↑╢ ≤ ⌐ ⇔√ ⌂ ●Ᵽ♫fi☻╩ 139 

2022 2026 ─ DWCP│ ≢⁸ │ 2022 1 ─ ≢№╢140⁹   

ILO│⁸ ⇔√ 2 ≤│ ⌂╢ ╩ ≈ ≢№╢√╘⁸╟╡ⱬ♩♫ⱶ⌐ ⇔√

╛ ⌂Ɽכ♫♩כ ╩ ⅎ√ ≤⌂∫≡™╢⁹ ⁸ILO ⌐╟╢ⱪ꜡☺▼◒♩─

≤⌂╢⁹ 

ILO⌐╟╢ⱪ꜡☺▼◒♩  Έ Γ╟╡ ™ ╩ ↄ√╘─ ⌂◘ⱪꜝ▬♅▼כfiΔ   

:  EU─ ה ▬ⱡⱬכ◦ꜛfiⱪ꜡◓ꜝⱶ EaSI ≢│⁸ ILO ≤

⌐fiכ▼♅▬ꜝⱪ◘הꜟⱣכ꜡◓⁸⇔ ╢ ◒כ꞉ה♩fi☿כ▫♦─ ⅝⅜™─№╢

╠⇔™ ╩ ⇔≡™╢⁹ⱬ♩♫ⱶ│ EU┼─ ─ ICT ─ ≈≢№╡⁸◄꜠

◒♩꜡♬◒☻ │ ─ ─ 3 ─ 1╩ ╘≡™╢√╘⁸ ⱪ꜡◓ꜝⱶ─ ≤⇔≡⁸

EU─ ╘╢ 5◌ ─ 1≈≤↕╣≡™╢⁹ 

⇔⅛⇔⁸◖꜡♫ ⌐│⁸ⱬ♩♫ⱶ─ ╙ ≤ Ᵽꜟ◘ⱪכ꜡◓⌐

─fiכ▼♅▬ꜝ ≤ ─ ╩ ↑√⁹ 

─ ꜠ⱬꜟ⁸◓꜡כⱣꜟ◘ⱪꜝ▬♅▼כfi─ ⁸ ◒כfi♩꞉☿כ▫♦⁸

⌐⅔↑╢ ─ ⁸ ─ ₁⌂ ╩ ∆╢≤⁸◄꜠◒♩꜡♬◒☻ כ꜡◓⁸│

Ᵽꜟ◘ⱪꜝ▬♅▼כfi⌐⅔↑╢♦▫כ☿fi♩꞉כ◒ ─ ─ ⌐⅔™≡ ⌂

╡⌂≥▫♦♃☻☻כ◔ ╢141⁹  

: ⌂ │⁸ ⅜ ╩ ⇔⁸ ╩ √⇔⁸ ─ ╩ ∆╢↓≤≢

ꜟⱣכ꜡◓⌂ ╩ ≢⅝╢╟℮⌐⇔⁸Ɽfi♦Ⱶ♇◒⅛╠─ ♅▬ꜝⱣꜟ◘ⱪכ꜡◓≥

╡╟─≥fiכ▼ ™ ╩ ∆╢↓≤≢№╢⁹ ⅎ≡⁸ILO │⁸ ⅜╟╡ ⌂◘ⱳ

⅜♩כ ≢⅝╢╟℮⌐⁸∕─ⱦ☺Ⱡ☻ ╩ ⇔≡™╢⁹ 

 

:  ⌐ ─ 3≈─ ≢ ↕╣≡™╢⁹ 

(1) ─ ─ ╩ ╘⁸ ⱪ꜠כꜘכ⌐ ⇔≡ ⌂ ╩  

(2) ─ ⌂ ╩  

⅜כ♄ꜟⱱ◒כ♥☻ (3) ⌂ ⌐ ∆╢●▬♄fi☻╩ ≢⅝╢╟℮  

142 

2012 ⁸EU≤ⱬ♩♫ⱶ─ ≢ ⌂Ɽכ♫♩כ◦♇ⱪ≤ ⌐ ∆╢ ╖ PCA

⅜ ↕╣≡ ⁸EU│ⱬ♩♫ⱶ≤─ ⌂Ɽכ♫♩כ◦♇ⱪ─ ╩ ∆╢↓≤⌐

⇔≡⅔╡⁸∕─ ⌐ ╙ ╕╣≡™╢⁹EU│⁸ⱬ♩♫ⱶ─ ╩ ⌐⁸ ╣√

─ ╩ ∆╢√╘⁸ⱬ♩♫ⱶ─ ↑⌐◄ꜝ☻ⱶ☻ ╩ ⇔≡™╢⁹◄ꜝ☻

ⱶ☻ ⌐│ ─ ⅜ ╕╣≡⅔╡⁸ ⁸ ⁸ ™⁸ ⁸Ⱳꜝfi

 

139 Decent Work Country Programme for 2017-2021 - https://www.ilo.org/hanoi/Whatwedo/Publications/WCMS_630293/lang--en/index.htm 
140 ILO website - https://www.ilo.org/hanoi/Informationresources/Publicinformation/newsitems/WCMS_833619/lang--en/index.htm 
141 In-depth interview and Project Overview Fact Sheet https://www.ilo.org/sector/Resources/publications/WCMS_791244/lang--en/index.htm 
142 The European Commission - https://erasmus-plus.ec.europa.eu/ 

https://www.ilo.org/hanoi/Whatwedo/Publications/WCMS_630293/lang--en/index.htm
https://www.ilo.org/hanoi/Informationresources/Publicinformation/newsitems/WCMS_833619/lang--en/index.htm
https://www.ilo.org/sector/Resources/publications/WCMS_791244/lang--en/index.htm


ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
188 

♥▫▪ ≤☻♃♇ⱨ ⁸ ⁸ ⁸כ◌כ꞉☻כꜚ⁸ ╛ ה ≢

ↄ ₁ ╩ ≤⇔√ ⌐╟╢ ▫♥ꜞfi◓⸗ⱦ♬כꜝ─ ╩ ⅎ√ ─

╙ ⇔≡™╢⁹◄ꜝ☻ⱶ☻ │⁸ ≤⇔≡⁸EU─ ה ≤─ ≤

∆╢ ╩ ∆╢╙─≢№╡⁸ ╩ ≈ⱬ♩♫ⱶ│∕─ ≤⌂∫≡™╢⁹ 

b. ♪♫כ 

╢╟⌐כ♫♪ │ ⌐⁸ №╢™│ ∆╢ ⌂

╩ ∆╢↓≤╩ ≤⇔≡ ⅎ╠╣≡™╢⅜⁸ ⁸│כ♫♪ ⅜ⱬ♩♫ⱶ≤─ ה

╩ ≢⅝╢ ⌐ ─ ╩ ⅝⁸ ⌐ⱬ♩♫ⱶ─ ⌐

╩ ≢⅝╢ ╩ ⇔≡™╢⁹ 

♪▬♠(GIZ)  

♪▬♠ GIZ  │♪▬♠─ ─ ≢№╡⁸ⱬ♩♫ⱶ≢ 20 ⇔

≡™╢⁹ ה ⁸◄Ⱡꜟ◑⁸כ ≤™℮ 3≈─ [1] ╩ →≡⅔╡⁸ⱬ♩

♫ⱶ─ TVET ⌐⅔↑╢ ─כ♫♪ ≈≢№╢143⁹ 

GIZ │⁸TVET ─ ╩ ⌐ ⇔√ ≢⁸ ⅛≈ ⌂ ⌐ ╡ ╪≢

™╢⁹ ה TVET ╩╟╡ ⌐ ≠™√╙─⌐∆╢√╘─ ╛ ╖

╩ ה ∆╢√╘⌐⁸ⱬ♩♫ⱶ ≤ ⌐ ⇔⁸ⱦ☺Ⱡ☻☿◒♃כ≤─ ⌐╙

╩ ™≡™╢⁹↕╠⌐⁸ ⌐ ⇔√ ⌂ ╩ √∆ ─ ╩ ∆

╢√╘⌐⁸ ╛ ≢─ ╩ ╖ ╦∑⁸ ⅜╟╡ ─ ™ ─♩꜠

╩◓fi♬כ ≢⅝╢╟℮ ⇔≡™╢⁹ 

2010 ⅛╠ 2020 ─ ⌐⁸MOLISA⌐╟╢ ⅔╟┘ ╩ ↑

╢≤╙⌐⁸♪▬♠─ ⸗♦ꜟ⌐ ≠ↄ ₈TVET☿fi♃הכ○Ⱪה◄◒

☿꜠fi☻₉≤ ┌╣╢ ─ ╩ ⇔√⁹  

⌐ ╢≤⁸GIZ ─ ⱪ꜡◓ꜝⱶ≢│⁸ ⁸ CNC ⁸ⱷ◌♩꜡♬

◒☻⁸ ⁸ ─ ™ ╩ ⇔≡™╢⁹╕√⁸ ⌐≈™≡│

╩ ↑≡™⌂™⅜⁸ ≤⌂∫≡™╢ │ ─ ⅜ ™⁹     

ⱬ♩♫ⱶ─ TVETⱪ꜡◓ꜝⱶ │⁸ ─ ╩ √∆ ה ╩ ∆╢√╘⌐⁸

─ ה ╩ ⇔⁸♦☺♃ꜟ♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfi╛∕─ ♩ꜟⱣכ꜡◓─

꜠fi♪⌐ ⇔√ ─ ╩ ↕∑╢↓≤╩ ≤⇔≡⁸2015 ⌐ ↕╣√⁹ 

 

143 GIZ- https://www.giz.de/en/worldwide/357.html  
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2021 ⅛╠ 2023 ⌐⅛↑≡─ GIZ─ ≢│⁸TVETⱪ꜡◓ꜝⱶ ─ ╩ ⇔⁸ ⌂

│ ⇔√╕╕⁸♦☺♃ꜟ♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfi TVET4.0⁸◓ꜞכfi☻◐ꜟ TVET ⁸ 

TVET ◦☻♥ⱶ─▬fi◒ꜟכ☺ꜛfi─ ≤™∫√ ≢⁸ ╩ ⇔≡™╢⁹ 

─ ─ ≈≤⇔≡⁸ ⌐⅔↑╢ ה ─ ─ ╖≤⌂╢ ☻◐ꜟ

─ ╩ ⇔≡™╢⁹↓─ ⌐│⁸ ╛ ─ ⅜ ⇔⁸ ─

⌐☼כ♬─ ≠™√◐ꜗꜞ▪ ╩ ℮⁹∕╣⌐ ≠™≡⁸ ⌐ ⇔√ ☻◐ꜟ─

⅜ ╠╣⁸ ─√╘─ ╩fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩⌂ ∆╢√╘─ ≤⌂╢⁹↓

─ │⁸ ─ ≤ ─ ≤─ ─◑ꜗ♇ⱪ╩ ╘╢↓≤╩ ≤⇔≡™╢⁹ 

GIZ─ ⸗♦ꜟ -  ꜟ♦⸗◓fi♬כ꜠♩ 

2015 ⁸TVETⱪ꜡◓ꜝⱶ ─ ╖─ ≢⁸ ⅜fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩ 11─

≢ ⌐ ↕╣≡™╢⁹℮∟♪fi♫▬ ─ 3 College of Machinery and 

Irrigation, Lilama2 International Technology College, College of Technology II ⅜ ╕

╣≡™╢⁹ ⸗♦ꜟ│⁸♪▬♠─₈Dual VET₉⸗♦ꜟ⌐ ≠™≡ ↕╣≡™╢⁹ 

⸗♦ꜟ─ │⁸ ⁸ ─כ♫♩כⱤꜟꜗ◦כ♁⁸ ⌂ ≢№╡⁸ ⌐⁸ │

≡™⅔⌐ꜟ◒▬◘◓fi♬כ꜠♩ ⌂ ╩ ∫≡™╢⁹ ⱪ꜡◓ꜝⱶ│⁸ ─ 60%╩

⁸ ╡ 40%╩ ≢ ╩ ╗◦☻♥ⱶ≤⌂∫≡™╢⁹ │ ≤ ≢⁸

⌐ ∂√ ⱪ꜡◓ꜝⱶ─ ⁸ ─ ⁸ ≤─ ─ ⁸

─ ╩ ℮⁹ ⁸ ⁸ ∆╢ ⁸ ─ ╩ ╡ ≈

≤⇔≡⁸ ⅜ ↕╣≡™╢⁹ 

↓╣╕≢⌐⁸♪▬♠ ⅛╠ ↕╣≡™╢ 7 ≈─ ה │⁸

College of Technology II ⁸ ⁸ ⁸ⱷ◌♩꜡♬◒☻⁸ Lilama2

⁸ הכ◑ꜟⱠ◄ה ה ה College of Machinery and Irrigation ≤

⌂╢⁹40 ─ ≤ 6 ⅜ ∆╢ 13─ ⅜ ↕╣⁸ ≤

╡⌐ ⇔≡™╢⁹ 

144 (KOICA)  

⌐╟╢ │⁸2009 ⌐ ⅜ Ɽכ♫♩כ◦♇ⱪ⌐ →↕╣≡ ⁸

₁⌂ ≢ ╦╣≡⅔╡⁸ ⌐ ⁸ ⁸ ⁸▬fiⱨꜝ⌐ ⅜ ⅛╣≡™╢⁹ 

KOICA│⁸ 20 ⌐╦√∫≡⁸ ╛ ─√╘─ ☻◐ꜟ▪♇ⱪ ─

╩ ╖ ⌡≡⅝√⁹ ⌐⁸ ⌐ ⌂ ⌐ ⅛╣≡™≡⁸⅛≈ ⱳ♥fi◦ꜗꜟ⅜

™≤↕╣╢Ᵽ◒◙fi⁸◕▪fi⁸♄◒ꜝ◒⁸ⱦfi♦▫fi⁸♄♫fi⁸♃▬fiⱱ▪⁸◒▪fiⱦfi ⁸

 

144 The Government of the Republic of Korea - ¢ƘŜ wŜǇǳōƭƛŎ ƻŦ YƻǊŜŀΩǎ /ƻǳƴǘǊȅ tŀǊǘƴŜǊǎƘƛǇ {ǘǊŀǘŜƎȅ ŦƻǊ ǘƘŜ {ƻŎƛŀƭƛǎǘ wŜǇǳōƭƛŎ ƻŦ ±ƛŜǘƴŀƳ нлмс-
2020 - 2017 
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ⱬ♩♫ⱶ ╩ ⇔≡⅔╡⁸ ☿fi♃כ─ ה ⌐│⁸▬fiⱨꜝה ה

─ ≢ ↄ─ ⅜ ╦╣≡⅝√⁹ 

─ⱬ♩♫ⱶ⌐ ∆╢ 2016 2020 ─ ≢│⁸ 4 ⅜ ≤⇔≡ →

╠╣≡™╢⁹ 

¶ Ᵽꜝfi☻─≤╣√ ─√╘─ ▬fiⱨꜝה ה ─  

¶ ⌂ ה☻ⱦכ◘ ─  

¶ ─  

ה ─⧵ה ─ ⌐⅔↑╢ ─  

Ɽכ♫♩כ◦♇ⱪ─ ╖≢│⁸ ─ ≈≤⇔≡₈ ה ₉⅜ ↕

╣≡⅔╡⁸(1 ⌐⅔↑╢ ─ ⁸(2) ─√╘─ ⌂ ⌐ ∆

╢ ─ ⁸─ 2 ⅜ ≤⇔≡ →╠╣≡™╢⁹ 

KOICA│⁸Ɽכ♫♩כ ─ ₁⌂ ≤─ ⌐⅔™≡⁸3≈─ ⌂▪ⱪ꜡כ♅╩ ⇔≡

™╢⁹ 

¶ ⱨ▼꜡כ◦♇ⱪהⱪ꜡◓ꜝⱶ ⌐ ↑√  &  (CIAT)  Ɽ

כ♫♩כ ─ ⌐ ⌂ ─ ╩ ∆╢√╘⁸KOICA│ ─ ╛

─ ה ╩ ℮ ⱪ꜡◓ꜝⱶ╩ ⇔√⁹ ⱪ꜡◓ꜝⱶ│⁸ⱬ

♩♫ⱶ─ ≤ ─ ⅜ ⇔≡⁸20─ ≢ ↕╣≡™╢⁹ 

¶ ─ NGO≤─  

ⱬ♩♫ⱶ─ ⌐ ≠™≡ ─ ⅛╠ ↕╣√ⱪ꜡☺▼◒♩─ ⅛╠⁸KOICA─

Ɽכ♫♩כ◦♇ⱪ CPS ⌐ ∫√ⱪ꜡☺▼◒♩╩ ╪≢ ∆╢⁹ 

¶ ≤─  

KOICA│⁸ ─ ╩ ≤⇔≡⁸ ≤ ─ ≤─ ─√╘─

╩ ⇔≡™╢⁹ │⁸ ╖─ ╛ ─ ה ⌐ ∂≡⁸30 ⅛╠

70 ╕≢ ∆╢⁹ 

¶ ▬fi◒ꜟכ◦Ⱪהⱦ☺Ⱡ☻כꜙꜞ♁ה◦ꜛfi IBS ⱪ꜡☺▼◒♩≢│⁸ⱦ◘fiה

fi⅜⁸◕▪fiꜛ◦כ◔ꜙ♦◄ ⌐ ∆╢ⱬ♩♫ⱶה ◌꜠♇☺⌐

☻ⱴכꜙꜞ♁♩כ◦ꜛfi Klass ⱪ꜡◓ꜝⱶ╩ ⇔≡™╢⁹ ≢│⁸ ◌

ꜞ◐ꜙꜝⱶ⌐ⱦ◘fiכ◔ꜙ♦◄ה◦ꜛfi─ Klass ≤ ─ ╩ ⇔⁸2020

⅛╠ ─ ⌐ ⇔≡™╢⁹ 

╕√⁸KOICA│⁸ ─ ⌐╙⁸GIZ╛ ILO ─ ╛כ♫♪─ NGO≤ ⇔≡⁸CPS╛

ⱬ♩♫ⱶ─ ─ ⌐ ∫√ⱪ꜡☺▼◒♩╩ ╘≡™╢⁹2019 6 ⁸KOICA│⁸ⱬ♩♫

ⱶ─ ⌐⅔↑╢ ╢№≢כ♫♪ GIZ ≤⁸ ─ ╩ ⇔≡ ∆╢√╘─

╩ ⇔√⁹    
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KOICA│ ─ Ɽכ♫♩כ◦♇ⱪ─ ╖╩╕∞ ⇔≡™⌂™⅜⁸2020 ⅛╠ 2025 ⁸

2030 ⌐ ↑≡⁸ ─ ⌐ ⌐ ╩ ≡⁸ ┼─ ╩ ∆╢≤

╖╠╣╢⁹ ⌐│ 2 ─ ⱪ꜡☺▼◒♩⁸ⱬ♩♫ⱶ ╩ ⇔ ⌐⅔

↑╢ ╩ ∆╢√╘─ 1,270 ♪ꜟ─ⱪ꜡☺▼◒♩⁸▪fi◙fi ⅔╟┘ⱬ♩♫ⱶ

ⱱכ♅Ⱶfi ╩ ⇔ ⌐⅔↑╢ ╩ ∆╢√╘─ 900 ♪ꜟ─ⱪ꜡☺▼◒♩⅜

↕╣≡™╢⁹ 

145 (USAID)  

USAID│ⱬ♩♫ⱶ ⅔╟┘ ≤ ⇔≡⁸ⱬ♩♫ⱶ─ ─ ╩ ⇔

≡™╢⁹ ╣√ ⅜ ─№╢ ╩ ∆╢√╘─◌ꜞ◐ꜙꜝⱶ╛ ⱪ꜡

☿☻─ ╩ ∆╢ ≢⁸ ≤─Ɽכ♫♩כ◦♇ⱪ╩ ꜟⱣכ꜡◓⁹╢™≡⇔

⅜ ∆╢ ─ ≢ ∆╢√╘⌐ ⌂☻◐ꜟ╩ ⅎ√ ≤⌂╢ ╩ ∆╢↓

≤╩ ≤⇔≡⅔╡⁸ ⌐ ─ 3 ⌐ ⅜ ⅛╣≡™╢⁹ 

¶ ♥◒ⱡ꜡☺כ≤◄fi☺♬▪ꜞfi◓  

─ⱪ♇◦כ♄כꜞ⁸ ⁸ ╩ ∆╢ ─ ⁸◌ꜞ◐ꜙꜝⱶ─

⁸ⱦ☺Ⱡ☻ ≤─ ⌂ ╩ ∂≡⁸ⱬ♩♫ⱶ≢─ ─ Ɽⱨ◊כⱴfi☻

╩ ↕∑╢⁹   

¶  

◖fiⱧ♥fi◦כⱬכ☻─ ⁸♥◒ⱡ꜡☺כ─ ⁸ ─ ┼─ ⌐

╩◓fi♬כ꜠♩╢∆ ∆╢⁹ ⌐▬ⱡⱬכ◦ꜛfi⅜ ⌂╟℮⌐ כ♄כꜞ─

◦♇ⱪ╩ ∆╢⁹ ה ⌐ ╕╣⌂™ ─▪◒☿☻≤ ╩ ↕∑╢⁹

ⱬ♩♫ⱶ─ ⌐⅔↑╢ ⌂ ╩ ∆╢⁹ 

¶ ꜞⱬꜝꜟ▪כ♠  

ⱬ♩♫ⱶ⌐ ─ ╩ ⇔⁸ ─ ⌐ ⅝ↄ ∆╢⁹ 

ⱨꜟⱩꜝ▬♩ ⱬ♩♫ⱶ FUV ─ ה  

│ ⌂ⱪ꜡☺▼◒♩≢№╢⁹ 

(1) ─√╘─Ɽכ♫♩כ◦♇ⱪ 2021- 2026 ⁸1420 ♪ꜟ  

ⱬ♩♫ⱶ─ ⌂ ╩ ⇔⁸ ╩ ∆╢√╘─ 5 ─ ⁹ 

ⱪ꜡☺▼◒♩─ │⁸●Ᵽ♫fi☻ ⁸ ה ⁸ ⁸

≤™℮ 4 ≈─ ⱪ꜡◓ꜝⱶ⌐ ╩ ™≡⅔╡⁸ⱬ♩♫ⱶ Ɫⱡ▬ ⁸ⱬ♩♫ⱶ

ⱱכ♅Ⱶfi ⁸♄♫fi ─ 3 ╩ ≤⇔≡™╢⁹ 

 

145 USAID - https://www.usaid.gov/vietnam/higher-education 
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ⱪ꜡◓ꜝⱶ≢│⁸▬fi♦▫▪♫ ⅔╟┘ Ɽ⁸⅜כ♫♩כ◌ꜞ◐ꜙꜝⱶ╛

⁸ ≤⇔≡─ ⁸ ⁸▬ⱡⱬכ◦ꜛfi ⌐⅔™≡⁸ ┼─ ⅝⅛↑╛ ≤

─ ⅛⌂Ɽכ♫♩כ◦♇ⱪ─ ה ⌐ ⇔≡▬fi☿fi♥▫Ⱪ╩ ⇔⁸●▬♪ꜝ▬

fi╩ ∆╢⁹ 

(2) ⱨꜟⱩꜝ▬♩ ⱬ♩♫ⱶ 2020- 2024 ⁸2110 ♪ꜟ  

2016 ⌐ ↕╣√ⱨꜟⱩꜝ▬♩ FUV │⁸ⱬ♩♫ⱶ ─ ≤⌂∫

≡™╢⁹USAID│⁸FUV─ ≤ ⱪ꜡◓ꜝⱶ─ ╩ ∆╢╒⅛⁸ ⁸

⁸ ⅔╟┘♥◒ⱡ꜡☺הכ ☻ⱦכ◘ה ⌐⅔↑╢ ≤─ ╩ ∆╢

√╘─ ─ ╙ ⇔≡™╢⁹ 

(3) ▬ⱡⱬכ◦ꜛfi≤♥◒ⱡ꜡☺כ╩ ∂√ ה ─ ה ─ BUILD-  IT

2015- 2023 ⁸870 ♪ꜟ  

BUILD- IT ≢│⁸ ⌐╟╢ ≤ ╩≥☼כ♬ ꜞfi◒↕∑╢↓≤╩ ≤⇔≡⁸

Ɽכ♫♩כ◦♇ⱪ╛ ⅜ ↕╣≡™╢⁹ │⁸BUILD- IT ⅜ ⇔√

◌ꜞ◐ꜙꜝⱶ⁸ⱷfi♃כ◦♇ⱪ⁸ ─ ╩ ∂≡⁸ ─ ™☻◐ꜟ⁸

ה ╩ ⌐≈↑⁸ ה ─◐ꜗꜞ▪⌐ ↑≡ ⅎ╢↓≤⅜≢⅝╢⁹ 

IT ─ 146 │⁸꞉כ◒◦ꜛ♇ⱪ ⁸◌fiⱨ□꜠fi☻─☻ⱳfi◘⁸כⱢכ♪►▼▪╛♁

ⱨ♩►▼▪─ ╛ ⁸ ▬ⱡⱬכ◦ꜛfi ╛ ─ ⁸ ─ ◌⁸☻כ◖

ꜞ◐ꜙꜝⱶ ☻▬fi◓⁸▪♪Ᵽ♬כ꜠♩⁸ ⁸ ₁⌂ ≢ⱪ꜡◓ꜝⱶ⌐ ⇔≡™╢⁹ 

▪ꜞꜝ♩☻כ○) 147▪ꜞꜝ♩☻כ○ ⁸Aus4Skills ⱪ꜡◓ꜝⱶ)  

ⱪ│⁸♇◦כ♫♩כⱬ♩♫ⱶ─Ɽ≥▪ꜞꜝ♩☻כ○ ⁸ ⁸ ⁸ ⌐

⅜∫≡™╢⁹ ─ ⌂ │⁸2015 3 ⌐ ↕╣√ ⱬ♩♫ⱶה Ɽכ♫♩כ

◦♇ⱪ─ ⌐ ∆╢ ⌐╙ ↕╣≡⅔╡⁸∕─ ≢⁸ ╙ ─ ⅜ ™≤↕╣╢

≤⇔≡ 3≈─ ⁸∆⌂╦∟⁸ ⁸ ▬fiⱨꜝ⁸ ⅜ →╠╣≡™╢⁹  

⁸│▪ꜞꜝ♩☻כ○ ⌐☼כ♬─ ╩◓fi♬כ꜠♩√∫ ∆╢√╘⁸ ─

─√╘─ ◘ⱳכ♩╩ ≢⅝╢╟℮ ≤ ⌐ ꜞꜝ♩☻כ○⁹╢™≡⇔

▪⅜ⱬ♩♫ⱶ≢ ∫≡™╢ ─ ⌂ │⁸Aus4Skills ⱪ꜡◓ꜝⱶ─ ≢ ╦╣≡™╢⁹

⅜ⱪ♇◦כꜝ◌☻ה♪כ꞉▪ה▪ꜞꜝ♩☻כ○⁸√╕ ─┼▪ꜞꜝ♩☻כ○⁸╡⅔≡╣↕

╩ ∂≡ⱬ♩♫ⱶ─ ─ ╩ ↕∑╢↓≤╩ ≤⇔√ ↄ ↕╣≡™╢

≤⌂╢⁹ 

 

146 Saigon Hi-Tech Park, Siemens, Autodesk, AWS Educate, DOW Vietnam, eSilicon, Microsoft, National Instruments, Oracle Academy, Pearson 
Education, Rockwell Automation, Intel and Wiley 
147 Australian Government - https://www.dfat.gov.au/geo/vietnam/Pages/australia-viet-nam-comprehensive-partnership 
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Aus4Skills │⁸ⱬ♩♫ⱶ⅜ ⌂ ה ה☻☿◒▪⌐ꜟ◐☻ ⇔⁸ ─

⌂ ה ⌐ ∆╢↓≤╩ ∆╢√╘⌐⁸2016 2 ⅛╠ 5 ─ⱪ꜡◓ꜝⱶ≤⇔

≡ ↕╣√⁹ ⱪ꜡◓ꜝⱶ│ 5≈─ ◖fiⱳכⱠfi♩≢ ↕╣≡⅔╡⁸2017 4 ╟╡

₈ ה ⌐╟╢ ─ ₉⅜ ↕╣≡™╢148⁹ 2016 ⅛╠ 2020 ⌐⅛↑≡

─ⱪ꜡◓ꜝⱶ │⁸ ╦∑≡ 1 4600 ♪ꜟ≢№╢149⁹ 

2016 ⅛╠ 2020 ╢↑⅔⌐ⱬ♩♫ⱶ│▪ꜞꜝ♩☻כ○⁸≡↑⅛⌐ ╩ ⌐

⅜▪ꜞꜝ♩☻כ○⁸™ ⇔√ ≤ ╩ ≈ ╩ ∆╢↓≤╩ ⇔≡™╢150⁹ 

↕╣≡™╢ ⱬ♩♫ⱶ╢╟⌐▪ꜞꜝ♩☻כ○─ ⌐│ 3≈─ ⅜ ╕╣≡⅔╡⁸(1)

⁸(2) ⁸(3) ⁸≤⌂╢⁹℮∟⁸(3) ⌐│ ⌐ ╩

∂√ ⌐╟╢ ┼─ ⅜ ↕╣≡⅔╡⁸ ⌐│⁸ ה

─ ⁸ ─●Ᵽ♫fi☻ ─ ⁸○fiꜝ▬fi ╩ ╗ ─ ─ ╩

⇔≡™╢⁹ 

2018 ⱪ꜡◓ꜝⱶ│⁸ⱬ♩♫ⱶ♩כⱳ◘ꜟ◐☻─▪ꜞꜝ♩☻כ○⁸ VCCI ≤

─Ɽכ♫♩כ◦♇ⱪ⌐╟╡⁸ ה ─ ⌐ ╩ ⅝⁸ ╩

∫≡™╢⁹↓─ │⁸ⱬ♩♫ⱶ─ ⅜꜡☺☻♥▫◒☻ ─ ♬כ꜠♩⌂

fi◓ⱪ꜡◓ꜝⱶ╩ ⇔√™≤™℮ ⌂ ⅜▪ꜞꜝ♩☻כ○⁸≥ ≢ ╖╩ ∫≡

™╢↓≤⅛╠ ↕╣⁸♪fi♫▬⁸ⱱכ♅Ⱶfi⁸Ⱪfi♃►≢ ⌐ ↕╣√⁹CBTA ◖fi

Ⱨ♥fi◦כⱬכ☻─ ─ ╩ ™≡⁸ ∆╢ ╛ ─ ╩ ∫≡

™╢⁹ 

2025 ╕≢─ ─ ≢│⁸ ─Ɫ▬ⱨ◊fi≤♦▫◄fiⱦ◄fi⌐╙ ↕╣╢ ≢№╢⁹

⁸꜡☺☻♥▫◒☻ ⁸ⱬ♩♫ⱶ꜡☺☻♥▫◒☻ VLA ─ ─ ⌐⅔

↑╢ ⁸ LIRC ─ ╩ ∫√ ⸗♦ꜟ│⁸ ◦☻♥

ⱶ ⌐ ≢⅝╢ ⌂ ≤ ╩ ∆╢↓≤⅜ ↕╣≡™╢⁹ 

⌐ ⇔≡│⁸₈ ⌐⅔↑╢ ─ ─ ₉≤™℮◖fiⱳכⱠfi♩⅜

↕╣⁸ ≤⌂╢ 3 151 ─ ╩ ↕∑╢√╘⌐⁸ ⸗♦ꜟ─ ⁸ ─●Ᵽ♫

fi☻ ─ ⁸ ─ ⁸ ─ ⌐ ∆╢ ─ ⅜ ╦╣

≡™╢⁹ 2ⱨ▼⁸│≢☼כMOET≤ ⇔≡⁸ ─●Ᵽ♫fi☻ ─ ⁸ ⸗♦

ꜟ─ ⁸ⱬ♩♫ⱶ─ ─ ⱨ꜠כⱶ꞉כ◒─ ╩ ℮ ≢№╢⁹ 

2021 ─≥ⱬ♩♫ⱶ│▪ꜞꜝ♩☻כ○⁸ √⌂Ɽכ♫♩כ◦♇ⱪ ♩ⱬה▪ꜞꜝ♩☻כ○₈

♫ⱶ EEEs ₉╩ ⌐ⱬ♩♫ⱶ⅜▪ꜞꜝ♩☻כ○⁹√⇔ ∆╢∆═≡─

ⱪ꜡◓ꜝⱶ│⁸↓─ EEEs⌐ ∫√╙─≢⌂↑╣┌⌂╠⌂™⁹ ™ ⅎ╣┌⁸ ⅔╟┘

 

148 http://australiaawardsvietnam.org/ 
149 Aus4skills - https://www.dfat.gov.au/about-us/publications/Pages/vietnam-aus4skills-fact-sheet 
150 Australia-Vietnam Human Resource Development Program, 2016-2020 - https://www.dfat.gov.au/sites/default/files/australia-vietnam-
human-resource-development-program-2016-2020.pdf 
151 Thai Nguyen University, Thai Nguyen University of Agriculture and Forestry, Tay Bac University 
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─∆═≡─ⱪ꜡◓ꜝⱶ ╩ ╗ ─ ≤ │⁸EEEs─ ⌐ ≠™≡

╦╣╢↓≤⌐⌂╢⁹ 

♦fiⱴ152◒כ ( DANIDA)  

ⱬ♩♫ⱶ≤♦fiⱴ⁸│◒כ ה ─ ≢ 10 ─ ◓꜡Ᵽꜟⱪכ꜡◓⁹╢№⌐

ꜝⱶ₈Partnering with Denmark ₉≢│⁸ ⅜ ─ ─ ≤⇔≡ ┌╣≡™╢⁹↕

╠⌐⁸ ה ╩ ≤∆╢↓≤⅜ ↕╣⁸₈ ⱨ▫♇◒♦◙▬fiꜝ◓ה

⌐⅔↑╢♦fiⱴה◒כⱬ♩♫ⱶ SSC ⱪ꜡☺▼◒♩ 2017 2019 ₉╩

⇔√⁹ 

↓─ⱪ꜡☺▼◒♩│⁸TVET ─ ≤ ⅜ ≤∆╢☻◐ꜟ╛ ≤─ ─◑ꜗ♇ⱪ╩

∆╢╙─≢№╢⁹ │⁸ ≤ TVE ≤─ ╩ ⇔⁸ⱬ♩♫ⱶ─ TVET ⌐⅔™≡

⌐ ≠™√ ╩ ∆╢↓≤≢⁸ ─☻◐ꜟ ╩☼כ♬ √∆√╘⌐⁸ⱬ♩

♫ⱶ─ TVET ─ ╩ ∆╢↓≤≢№╡⁸ ─ 4≈─ ≢ ↕╣≡™╢⁹ 

(1)  LOSC╩ ⇔⁸ ╛☼כ♬ TVETⱪ꜡◓ꜝⱶ⌐ ⇔≡⁸

≤ ─ ⅛≈ ⌂ ≤ ╩ ∆╢⁹ 

(2)  TVET─◌ꜞ◐ꜙꜝⱶ╩ ─ ⁸☻◐ꜟ⁸ ⌐☼כ♬─ ╦∑≡ ה ⇔⁸

⌐ ≠™√ ╩ ∆╢⁹ 

(3)  TVET─ ⌐▬fi♃כfi◦♇ⱪ─ ╩ ∆╢ ╩ ∆╢↓≤≢⁸ ─ ┼

─ ╩ ∆╢⁹ 

(4)  ─ ה ⁸TVET ⁸ ⁸ ─ ╩ ≤⇔√

╩ ℮⁹ 

↓─ⱪ꜡☺▼◒♩│⁸MOLISA⅜ ⇔√ 4 ≢ ↕╣≡⅔╡⁸ ≢│

ꜝfi♁fi ⁸ ⱦfi☼○fi ⁸◓ꜝⱨ▫♇◒♦◙▬fi ≢│

Ɫⱡ▬ Ɫⱡ▬ ⁸ⱱכ♅Ⱶfi ⱱכ♅Ⱶfi ⅜ ≤⌂∫≡™╢⁹ 

╕√⁸ ⁸ 19 ⱬ♩♫ⱶ⁸♦fiⱴ⁸◒כ∕─ ─ ⁸VCCI⁸

⅛╠∕╣∙╣ ⅜ ⇔⁸ LOSC╩ ה ⇔≡™╢⁹ 

│⁸♦fiⱴכ◒ ⁸ⱬ♩♫ⱶ─MOET≤MOLISA⁸♦fiⱴכ◒─ ≤

─ ╩ ≡⁸ⱪ꜡☺▼◒♩─ ⌂●Ᵽ♫fi☻╩ ⇔≡™╢⁹     

ⱪ꜡☺▼◒♩ 2ⱨ▼כ☼ 2020- 2023 ≢│⁸◓ꜝⱨ▫♇◒♦◙▬fi⁸▬fi♥ꜞ▪♦◙▬fi⁸

─ 3 ≢ 12 ╩ ∆╢⁹↓─ⱨ▼⁸ (1)⁸│≢☼כ ⁸ ─ ⌂

─ ⁸(2) TVET ─ ─ ⁸●Ᵽ♫fi☻─ ⁸(3) TVET ⅔╟┘ TVET⌐⅔↑

╢ ╩ ∆╢☻♃♇ⱨ╛ ─ ⁸(4) TVET ≤ ─ ─ ⁸

 

152 White paper Promoting Dual Techincal Vocational Education and Training in Vietnam, DVET and Ministry of Education of Denmark 
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TVET≢ ┬ ─ ⁸(5) ⱬ♩♫ⱶ≤♦fiⱴכ◒ ─ ⅔╟┘ VET ─

≤ ⁸ ─ ⅜ ↕╣≡™╢⁹ 

ⱨꜝfi☻ (AFD) 

ⱬ♩♫ⱶ│⁸ⱨꜝfi☻─ Ɽ⁸╡№≢כ♫♩כAFD⅜ ∆╢ODA─ ⌂ ─└≤≈≢

№╢⁹╕√⁸AFD│⁸ⱬ♩♫ⱶ≢ 27 ≤™℮ ─ ╩ ≡⇔≥כ♫♪≈ ↄ ↕

╣≡™╢⁹AFD─ 2016 ₩2020 ─ │⁸▪☺▪ ⱨ꜠כⱶ꞉כ◒ 2013 ₩2016

⅔╟┘ⱬ♩♫ⱶ ─ ⌐ SEDS≤◓ꜞכfi ⌐ ∫≡⁸ ⱨ꜠

⌐◒כⱶ꞉כ ↕╣≡™╢⁹AFD─ⱬ♩♫ⱶ ⌂♩fi≢꜠☺ꜞ◄fiכꜞ◓₈│≢ ┼─

≢ⱬ♩♫ⱶ╩ ∆╢₉≤™℮ ⅜ →╠╣≡™╢153⁹⇔√⅜∫≡⁸ כꜞ◓⁸

fi ⁸ ꜠☺ꜞ◄fi☻⅜ AFD─ ─  ⱴ≢№╢⁹כ♥⌂

1. ⌐ ⇔ↄ⁸꜠☺ꜞ◄fi♩⌂ ─  

2. ⌐ ה ⌐⅔↑╢Ɽⱨ◊כⱴfi☻ ╩ ∆╢√╘⁸ ─  

3. ╛ ⌐╟╢ ⌐ ∆╢√╘─  

3≈─ │ 5≈─ ⌐ ⅛╣≡⅔╡⁸∕─ ─₈ ⌐☼כ♬─ ∫√

╩ ╗ ╩ ∆╢₉≤™℮ │⁸ ─ ⌐ ⅎ╢√╘⌐ⱬ♩♫ⱶ ─ ≢

╡ ╕╣√╙─≢№╢⁹ 

₈ⱬ♩♫ⱶ─ ☿fi♃כ─ ₉(2012- 2019, 2500 ⱪ꜡☺▼◒♩│⁸AFD(꜡כꜚ

⅜ ≢ ∆╢ 2 ─ⱪ꜡☺▼◒♩≢№╡⁸ ◌꜠♇☺ fl▫fiⱨ♇◒ ⁸

fl▫◄♇♩ה♂► ה ◌꜠♇☺ ♬fiⱦfi ⁸♬♁fi ◌꜠♇☺ ♃▬fiⱱ▪ ⁸

☼fi◒꞉♇♩ ◌꜠♇☺ ◒▪fi●▬ ⁸ꜞꜝⱴ 2 ◌꜠♇☺ ♪fi♫▬ ─ 5 ⅜

≢№╢154⁹ ⱪ꜡☺▼◒♩│⁸5 ╩ ╣√ ☿fi♃כ≤⇔≡ ⇔⁸ⱨꜝfi☻─⸗♦

ꜟ⌐ ≠™√ ─ ╩◓fi♬כ꜠♩™ ⌐∆╢↓≤╩ ≤⇔≡™╢⁹↓─ⱪ꜡☺▼◒♩⌐

╟╡⁸ ⌐☼כ♬─ ∫√ ⅜ ↕╣⁸ ⅜ ↕╣ ꜞꜝⱴ ◌꜠♇☺⌐ e-ⱦ

ꜟ╩ ⁸ ╛ ─ⱴⱠכꜗ☺כ─ ╙ ╦╣≡™╢⁹╕√⁸ ⁸ ⁸

⁸ ⁸ ─ ⁸ ⱨ□▬ⱣכⱠ♇♩꞉כ◒ ─ 6 ≈─

⅜☻כ◖◓fi♬כ꜠♩ ↕╣√155⁹ 

ⱪ꜡☺▼◒♩─ ╩ ↕∑╢√╘⌐⁸2021 6 ⌐ AFD≤ DVET─ ≢₈G20

⅔ ∆╢√╘─ ⌂ ◦☻♥ⱶ ┼─ ₉ⱪ꜡☺▼◒♩─ ─

⅜ ↕╣√⁹DVET│⁸ ⁸ ⁸כ◑ꜟfi◄Ⱡכꜞ◒⁸ ⁸▬fi♄☻♩ꜞ4.0⁸כ

 

153 Intervention Framework: Vietnam 2016-2020 https://www.afd.fr/en/ressources/intervention-framework-vietnam-2016-2020 
154 DVET Website - http://gdnn.gov.vn/AIAdmin/News/View/tabid/66/newsid/37230/seo/TRAO-DOI-VE-BAO-CAO-DANH-GIA-KET-QUA-CUA-
DU-AN-DAU-TU-PHAT-TRIEN-CAC-TRUONG-DAY-NGHE-CHAT-LUONG-CAO-SU-DUNG-VON-ODA-CUA-CHINH-PHU-PHAP/Default.aspx 
155 AFD Website - https://www.afd.fr/en/carte-des-projets/support-high-quality-vocational-training-centres-
vietnam?origin=https://www.afd.fr/en/page-region-pays/vietnam 
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♦☺♃ꜟ ─ ─№╢ ─ ה ┼─ ⌐ ╩ ≡╢↓≤╩ ⇔⁸AFD

│ⱬ♩♫ⱶ─ ─ ─☼כ♬─ ≤≤╙⌐ ∆╢↓≤⌐⌂∫√⁹ 

▬♃ꜞ▪ (IDC)  

─ │⁸ ⁸ ⁸ ⁸ ⁸ ≤ ╪≢⁸ⱬ♩♫ⱶה▬

♃ꜞ▪ Ɽכ♫♩כ◦♇ⱪ⌐⅔↑╢ ─ ≈≤⌂∫≡™╢⁹ 

2015 -  2016 ⌐ ─ 3ⱪ꜡◓ꜝⱶ⅜ ↕╣√156⁹  

(1)  ⱬ♩♫ⱶ─ ⌐⅔↑╢ ↕╣ ╢ ≤ ─   

IDC│ DVET≤ ⇔≡⁸Ɫⱡ▬⁸ⱨ◄⁸◒▪fi♫ⱶ─ 3≈─ ◌꜠♇☺╩▪♇ⱪ

⁸⌐╘√╢∆♪כ꜠◓ ─ ⁸ ─ ⁸ fi♬כ꜠♩fi◓⁸♬כ꜠♩─

◓◌ꜞ◐ꜙꜝⱶ─ ⁸◐ꜗꜞ▪●▬♄fi☻◘כⱦ☻─ ╩ ∫√⁹ ⱪ꜡◓ꜝⱶ│⁸

─ ╩ ╘⁸ ─ ⌐╟╡ ↕∑╢↓≤╩ ≤⇔≡™╢⁹ 

(2)  ─ ה ─√╘─ ☿fi♃כ 

IDC│⁸Ⱶꜝⱡ POLIMI ⁸◒▪fi♫ⱶ ≤ ≢⁸

╩ ≤∆╢ ☿fi♃כ≤ ╩ ⇔⁸ ⌂ ⅛╠⁸ ─ ITⱪ

꜡◓ꜝⱵfi◓╩ ╗ ⌂ ─ ╕≢⁸↕╕↨╕⌂ ╩◓fi♬כ꜠♩─

∆╢⁹ 

(3)  ─  -  Ᵽ◒♬fi ⌐⅔↑╢  

Ᵽ◒♬fi─ ─ ┼─▪◒☿◦ⱦꜞ♥▫כ╩ ⇔⁸ ꜠ⱬꜟ╩ ↕

∑╢↓≤╩ ≤⇔≡™╢⁹ ⱪ꜡◓ꜝⱶ─ │⁸ ─ 2 ≤⁸

ꜞⱢⱦꜞ♥כ◦ꜛfi☿fi♃⁹╢№≢כ ⌂ │⁸ ─☻כ◖ ⁸ כ꜠♩─

♬fi◓⁸ ≤ ≤─ ─ ≢№╢⁹ 

⅜ ╕╣╢ │⁸ ⅎ┌⁸ ⌐ ∆╢ⱪ꜡◓ꜝⱶ ⁸ ─ⱪ꜡◓ꜝⱶ⌐

╙ ╕╣≡™╢⁹ ♬Ᵽכ▪ה꜡ꜟ◌⁸₈│≢ ☿fi♃₉כ⅜ⱨ◄ ⌐

⌂ fi◓⁸♬כ꜠♩⁸ ╩ ⇔√⁹ 

╕√⁸∕─ ⌐╙ ⅜◓fi♬כ꜠♩─₁ ─▬♬◦▪♥▫Ⱪ╩ ∂≡ ↕╣≡™╢⁹ ⅎ┌⁸

IOM ≤ ≢ ⇔≡™╢ⱬ♩♫ⱶ⁸◌fiⱲ☺▪⁸ꜝ○☻ ─ ⱪ

꜡◓ꜝⱶ≢│⁸☻◐ꜟ♩꜠כ♬fi◓╛ ╩ ∂≡⁸ ≤∕─ ─ ╩

∆╢↓≤╩ ⇔≡™╢⁹ 

  

 

156 IDC Brochure - https://www.aics.gov.it/wp-content/uploads/2016/05/Brochure-IDC-Vietnam-Oct-2015_FINAL-2.pdf 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
197 

Ⱪꜞ♥▫♇◦ꜙ◌►fi◦ꜟ (BC) 

Ⱪꜞ♥▫♇◦ꜙה◌►fi◦ꜟהⱬ♩♫ⱶ⌐│ ⌐⁸(1) Ⱪꜞ♥▫♇◦ꜙה◌►fi◦ꜟ UK⅜

⌂ ╩ ∆╢─╩ ∆╢↓≤⁸(2) ╛∕─ ─ ─ ⌐⅔↑

╢ ≤─ ─ ⁸ ⌐ⱬ♩♫ⱶ─ ≤ ┘ ↑≡ⱬ♩♫ⱶ≢─ ╩

∆╢↓≤⁸≤™℮ 2 ≈─ ╩ →≡™╢⁹ (DFID)⅜ⱬ♩♫ⱶ┼─ ╩╒

≤╪≥ ╡╛╘√√╘⁸BC│ ─ ⱪ꜡◓ꜝⱶ╩ ℮ ─ ≤ ⅎ╢↓

≤⅜ ≢№╢⁹ 

─ ≢│⁸BC│◓꜡כⱣꜟⱪ꜡◓ꜝⱶ₈Going Global Partnership 2021 -  2023₉

╩ ⇔≡⅔╡⁸↓╣│ⱬ♩♫ⱶ≢╙ ↕╣≡™╢⁹↓─ⱪ꜡◓ꜝⱶ│₈UK- Vietnam 

Partnerships for Quality and Internationalisation ₉≤ ↑╠╣≡⅔╡⁸ⱬ♩♫ⱶ─

◦☻♥ⱶ─ ─ ≤ ╩ ∆╢≤≤╙⌐⁸ ≤ⱬ♩♫ⱶ ─

─ ╩ ⇔≡™╢157⁹ 

ⱪ꜡◓ꜝⱶ≢ ↕╣╢ ⌂ │ ─ ╡≢№╢158 

(1) ─  

╩ ⇔⁸ ꜠ⱳכ♩╩ ∂≡─ ⁹ⱬ♩♫ⱶ─ ╩ ⁹ ⌂ ╩

⌐∆╢⁹ 

(2) ◦☻♥ⱶ─  

ה ⌂ ⌐ ↑≡⁸ⱬ♩♫ⱶ─ ─ ⁸ ⁸▬ⱡⱬכ◦ꜛfi⁸

─Ɽⱨ◊כⱴfi☻╩ ↕∑╢⁹ │⁸ ⁸ ◦☻♥ⱶ─ ⌐⅔

↑╢ ─ ─ ⁸ ⁸ ⁸▬ⱡⱬכ◦ꜛfi⁸ ─ ─ ╩ ↕∑╢√╘⌐⁸

≤⌂╢ ─ ≤ⱨ꜠כⱶ꞉כ◒─ ⌂≥ 

(3) ─  

ⱬ♩♫ⱶ≤ ─ ─ ╩ ∆╢√╘─ ─ ⁹ 

(4) ─ ─  

⌐ꜟⱣכ꜡◓ ∆╢ ─ ⁹ 

TVET ≢│⁸ ─ 4◌ ≤ ≢⁸EU VET♠כꜟⱲ♇◒☻ⱪ꜡☺▼◒♩⌐ ⇔≡™╢

│ ⁹ 

 

157 Going Global partnership grant guidelines 
158 British Council Website - https://www.britishcouncil.org/education/he-science/going-global-partnerships/about 
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▪▬ꜞ♇◦ꜙ◄▬♪  

▪▬ꜟꜝfi♪│⁸2005 ⅛╠ⱬ♩♫ⱶ≤ⱷ◖fi ◌fiⱲ☺▪⁸ꜝ○☻⁸Ⱶꜗfiⱴכ ≢

ⱪ꜡◓ꜝⱶ╩ ⇔≡™╢⁹↓─ ⌐⅔↑╢▪▬ꜟꜝfi♪─ ╖│⁸2017 ⅛╠

2020 ╕≢─ √⌂Ⱶ♇◦ꜛfi ⌐ ↕╣≡⅔╡⁸ ⁸ ⁸ ⁸ ─

╩ ┘≈↑≡ ↕╣≡™╢ ─ ≢│ ─╖ ↕╣≡™√ ⁹↓─Ⱶ♇

◦ꜛfi │⁸▪▬ꜟꜝfi♪─ ⁸▪☺▪ ⁸ⱬ♩♫ⱶ─₈ ⌂

≤ SCP ⌐ ∆╢ ₉⌐ ∫≡ ↕╣≡™╢⁹Ⱶ♇◦ꜛfi ≢│⁸5 ≈

─ ╩ →≡™╢⅜⁸℮∟ 1 ≈─ ─ ≢│⁸╟╡ ≢ ⌂

≤⁸╟╡▪◌►fi♃Ⱪꜟ≢ ─ ™ ─ ⌐≈™≡ ⇔≡™╢⁹ 

▪▬ꜟꜝfi♪ ⱪ꜡◓ꜝⱶ IDEAS │⁸ ⁸ ⁸ ⁸ⱦ☺Ⱡ☻ה ─

⌐⅔™≡⁸▪▬ꜟꜝfi♪≤ⱬ♩♫ⱶ ≢─ ⁸ ⌂ ╩ ≤⇔≡⁸

2009 ⌐ ↕╣√159⁹ ⱪ꜡◓ꜝⱶ│ ⌐ ↕╣≡⅔╡⁸ ◖fiⱳכⱠfi♩│ⱬ♩

♫ⱶ─ ⌐ ⇔≡™╢⁹ 

¶ ◐ꜗⱤ◦♥▫ⱦꜟ♦▫fi◓  

ⱪ⁸♇ꜛ◦◒כfi◓꞉♬כ꜠♩ ⁸☿Ⱶ♫כ ╩ ∂≡⁸▪▬ꜟꜝfi♪≤ⱬ♩♫

ⱶ─ ─ ─ ≢─ ≈⌂⅜╡╩ ∆╢⁹ ⁸ ⁸ כ♃◒☿ ⁸

⅜⁸ⱬ♩♫ⱶ─◌►fi♃כⱤכ♩⅛╠ ≤ ─ ≤⇔≡

↕╣≡™╢⁹ 

¶ ⱪ꜡◓ꜝⱶ 2007 2020  

─ ⅜▪▬ꜟꜝfi♪⌐ ∆╢ ⁸ ≢─☻◐ꜟ╛ ⁸ ⁸ ⁸

⌐ ╩ ≡√ ╩ ⇔⁸ ╛ ─ ╙ ∆╢⁹ 

¶ ⱬ♩♫ⱶה▪▬ꜟꜝfi♪ VIBE ⱪ꜡◓ꜝⱶ  

ⱬ♩♫ⱶ≤▪▬ꜟꜝfi♪─ ה ─ ╩ ∆╢√╘⁸2015 ⅛╠ ↕╣

≡™╢⁹ ⱪ꜡◓ꜝⱶ≢│⁸◌ꜞ◐ꜙꜝⱶ ⁸ ⱪ◖fi♥☻♩⁸♇▪♩כ♃☻⁸

ה ─ ⁸ ₁⌂ ≢ 19 ─ⱪ꜡☺▼◒♩╩ ⇔≡™╢⁹ 

╢╟⌐ⱪ꜡◓ꜝⱶהכ꜡▼ⱨה♪fiꜝꜟ▬▪─♪▬◄הꜙ◦♇ꜞ▬▪הꜟⱣכ꜡◓⁸√╕

╙ ↕╣≡™╢⁹ 

2023 ⅛╠ 2027 ╕≢─ √⌂Ⱶ♇◦ꜛfi │ 2022 ⌐ ↕╣⁸▪▬ꜟꜝfi♪─

₈A Better World ₉⌐ ∫√ ≤ ⅜ ↕╣╢ ≢№╢160⁹2021 │

∞∫√⅜⁸2022 │◖꜡♫►▬ꜟ☻ ⌐╟╡ 1 ─ ≤⌂╡⁸ ⌐

─ ⌐ ↑√Ɽ▬꜡♇♩ⱪ꜡◓ꜝⱶ─ ⌐ ⅜ ⅛╣╢⁹ 

 

159 Mission Strategy of the Embassy of Ireland, Vietnam 2017-2020 
160 Irish Aid website - https://www.irishaid.ie/what-we-do/countries-where-we-work/our-partner-countries/vietnam/ 
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⌐│⁸ ╩ ⇔⁸ ≤∆╢ ╩ ╢↓≤╩ ⇔≡™╢⁹VIBEⱪ꜡◓ꜝ

ⱶ≢│⁸ⱬ♩♫ⱶ ≤ⱬ♩♫ⱶ ─ 2 ⅜ ≤⌂∫≡⅔╡⁸↓╣╠─

│ ─Ɽכ♫♩כ◦♇ⱪ≤ ╣√ ╩ ∫≡™╢⁹ ⌐≈™≡│⁸▪▬ꜟꜝfi♪⅜

⅔╟┘ ─ ≢ ⌂ ⌂ ╩ ∫≡™╢ ⅛╠⁸ ⌐ ⅜ ↕╣≡

™╢⁹↕╠⌐⁸ │ ⅔╟┘ ─ ─ ≢ ↕╣╢√╘⁸ ⱪ꜡◓ꜝⱶ│

─ ≤ ⌂ ─ ─ ⌂ ╩ ⇔≡™╢⁹ 

4.2 ─כ♫♪   

a. ♪♫כ─▪ⱪ꜡כ♅ │ ⌐ 3 №╢  

(1) ▪ⱪ꜡(2)⁸♅כ ▪ⱪ꜡(3)⁸♅כ ▪ⱪ꜡כ♅ 

┘╟⅔◓ⱥ▪ꜞfi─┼כ♫♪ כ♫♪ ─ ⌐╟╢≤⁸ ╡╟⌐כ♫♪ ↕╣≡™

╢ ⌐≈™≡⁸ ─ 3 ⅜ ⌂▪ⱪ꜡כ♅ ≤⌂╢⁹ 

▪ⱪ꜡כ♅   

(1)  

▪ⱪ

כ꜡

♅ 

 

/TVET─  

⁸│כ♫♪ /TVET ⅜ ⅎ╢

⌂ ⌐ ∆╢↓≤╩ ⇔≡™╢⁹ 

⌂ ╩ ℮ ⱪ꜡☺▼◒♩

╛⁸ ⌐כ♃◒☿ ╡ ⌐ ⇔ ℮ⱪ

꜡☺▼◒♩ │⁸ ⁸ ⅛≈ ™√

╩ ╠╣╢╟℮ ↕╣╢⁹ 

GIZ⌐╟╢ TVET ⌐ ↑√

⁹USAID⌐╟╢ ⸗♦ꜟ⅔╟┘

─ ─√╘─ ─ⱪ꜡☺▼

◒♩ 

V /TVET ╩ ↄ ∆╢↓≤

≢⁸ⱪ꜡☺▼◒♩ ⌐│⁸ ⌂

╩ ╘╢↓≤⅜  

V ⌐ ≤─ ⌂

 

V ╩ ∂√ ┘─ ⅜№╡⁸╟╡

⅜ ╕╣╢ 

V ה ◖Ⱶꜙ♬♥▫⌐ כ♫♪╢∆

─Ⱪꜝfi♦▫fi◓⅔╟┘ ─  

(2)  

▪ⱪ

כ꜡

♅ 

─ ┼─    

ꜟ◐☻│כ♫♪⁸≡™≈⌐ ≤⇔

≡ ⌐▪ⱪ꜡⁸╡⅔≡⇔♅כ ─

⌂ ⌐ ↑≡⁸ הTVETה

─ ╩ ⇔√ ≢⁸ ─

⌐☼כ♬⌂ ∆╢↓≤╩ ∆⁹ 

  

○ כ ☻ ♩ ꜝ ꜞ ▪ ⌐ ╟ ╢

Aus4Skills ⱪ꜡◓ꜝⱶ╩ ∂√ ♬

─┼☼כ ⁸TVET─ ╩

≤⇔⁸ ─ ⅜ⱴכ♥ ↕╣⁸

⅜⌂↕╣√  

V ⌐≈™≡ ↄ ⇔⁸ ⌐

≢╟╡ ⅜ ╕╣╢ 

V הⱬ♩♫ⱶ─ ≢⁸ ╩

⅝ ╗↓≤⅜≢⅝╢ 

V ∆╢ ⅔╟┘ ⌐ ∆╢

◓Ⱪꜝfi♦▫fi─כ♫♪  
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(3)  

▪ⱪ

כ꜡

♅ 

⌐ ⌂ ⌐

⅔⅛╣√ ₁─  

⌐ ⌂ ⌐№╢◖Ⱶꜙ♬♥▫─

ה ╩ ⇔⁸TVET─▬fiⱨꜝ ╛

⅛≈▬fi◒ꜟכ◦Ⱪ⌂ ─ ⌐

∆╢ ╩ ℮⁹ 

KOICA ⌐╟╢ ⌐ ╕╣⌂

™◖Ⱶꜙ♬♥▫ה ╩ ≤⇔√☻◐

ꜝfi◓⅔╟┘▬fiⱨ♬כ꜠♩ꜟ  

V ⅔╟┘ ⌐ ∆╢♪♫

◓Ⱪꜝfi♦▫fi─כ  

 

3 ≈─▪ⱪ꜡כ♅ ─ ≡⌐ ∆╢ⱪ꜡☺▼◒♩╙ ≢│№╢⅜⁸♪

╢╟⌐כ♫ 10 ─ ╩╖╢≤⁸ⱬ♩♫ⱶ≢─ ─ ╩ ∆╢ ⁸

⁸™∏╣⅛ 1≈─▪ⱪ꜡כ♅ ╩ ⇔≡™╢⁹ 

b. ⱪ꜡☺▼◒♩ ⅔╟┘ ⌐ ⇔≡│⁸ ╩ ∫≡ ∆═⅝ 

↓╣│ ⱪ꜡☺▼◒♩⁸ ⌐ TVET ╩ ≤⇔√ⱪ꜡☺▼◒♩⌐≈™≡⁸♪♫כ⅔

╟┘ ⅛╠ ⅜∫√ ≤⌂╢⁹ 

TVET ─ ⅎ╢ ─ ⌐≈™≡│⁸ ⁸TVET ⅜ ╩ ↕∑ ╩ ╠╣

╢╕≢⁸ ⌂ ╖⅔╟┘ ⌂ ⅜ ≤↕╣╢⁹ ⁸ ⌂ ⱪ꜡☺

▼◒♩≢№∫≡╙⁸ ⅜№╡⁸ ⌂ ⅜№╡⁸ ─ ⌐ ⅎ╢ ≢№╣┌⁸

─ ⅛╠ ↄ ↕╣╢ ⅜№╢⁹ⱪ꜡☺▼◒♩│ ⌐ ╦╠∏⁸ ≤

⌂╢ ─ ⌂ ╩ ↕╣√ ≢─ ≤⌂╢═⅝≢№╢⁹ 

- ▫♦♃☻☻כ◔  VET Toolbox ⱪ꜡◓ꜝⱶ 

VET Toolbox ⱪ꜡☺▼◒♩│⁸British Council ⁸Enabel ⱬꜟ◑כ ⁸Expertise France

ⱨꜝfi☻ ⁸GIZ ♪▬♠ ⁸LuxDev ꜟ◒☿fiⱩꜟ◓ ⁸AFD ⱨꜝfi☻ ─Ɽ♇꜡כꜜ⁸

⅜ ⇔≡⅔╡⁸ ⅔╟┘♪▬♠ BMZ ─ ╩ ↑≡™

╢⁹ 

⌂ │⁸TVET ─ ┼─ ≢№╡⁸ ─ ⱪ꜡☺▼◒♩≢№╡⌂

⅜╠⁸ ─⅔↑╢ ⅜ ⅝™⁹ 

ⱪ꜡◓ꜝⱶ│⁸ ─ 2ⱨ▼כ☼≢ ↕╣≡™╢⁹ 

ü ⱨ▼כ☼ 1 2018 2020  

ⱪ꜡☺▼◒♩⌐│⁸◌fi♩כ ⁸♬ꜗ♅ꜗfi ⁸♄ꜝ♇♩ ◌꜠♇

◒♇▲♪כ▲♩⁸☺ ◌꜠♇☺─ 4 ⅜ ⇔√⁹ ─ 2 ╩ ⅝⁸ ─●▬♪ꜝ

▬fi╩ ™√ ╩ ⇔⁸4 ─ ≤ ─ ╩ ─ ≢ ⇔√⁹ 

│ ⌐ ↕╣⁸ │ DVET┼─ ≤⌂∫√⁹ⱪ꜡☺▼◒♩─ ≤⇔≡⁸
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╩ꜟכ♠─╘√─ ⇔⁸ DVET≤ ⇔≡⁸ ⅜ⱬ♩♫ⱶ⌐ ⇔√ ⱨ꜠כⱶ

꞉כ◒╩ ∆╢ ╩⇔√161⁹ 

ü ⱨ▼2 ☼כ 2021  9  

ⱬfi♅ⱴכ◒ⱪ꜡☺▼◒♩│⁸DVET≤⁸ⱬ♩♫ⱶ - Ᵽ◒◙fi

VKTECH⁸Ɫⱡ▬ HCEM⁸♄ꜝ♇♩ DALATVTC⁸ⱨ◄

HUETC ⁸ Ᵽ ꜞ ▪ Ⱪ fi ♃ ► ⁸ 5 ╩ ∆ ╢ ⁹ 

 ⱨ▼כ☼ 1 ≤ ⁸ ╛ ⌐ ∆╢ ≤⇔≡ ⌐ ─№╢ ─

Ecctis ⅜⁸ⱬ♩♫ⱶ─ DVET╛ ≤ ⇔≡⁸ⱬ♩♫ⱶ≢ ↕╣≡™╢ ─

─ ⌂ ╩ ℮√╘⌐ ↕╣≡™╢⁹162 

TVET ─ ≤   

ü ⅜ ↄ⁸ ╩ ⌐ ∆╢ ─ ╖⅜ ⁹ 

ü │ ⌐ ↄ⌂│≢☼כ♬─ ─ ⌐ ≠™√╙─≢№╡⁸ ─▪ⱪ

 ™⌂™≡∫⌂⌐♅כ꜡

ü │ ╡⁸⅛≈⁸ ≢№╡⁸ ⌐ ⇔™ 

⌐ ↑≡ ∆╢√╘⌐ TVET │ ─ ╩ ∆╢ ⅜№╢⅜⁸╕∏│∕

─ ⌐ ∆╢ ⌂ ╩ ℮ ⅜№╢⁹ 

↕╣╢  

─ ─ ╩ ╘⁸ ─ ─ ╩ ∆╢≤≤╙⌐⁸ ⅜ ≤∆╢ ≤

⌐⅔↑╢ ─ ⌐ ∆╢⁹╕√⁸ⱬ♩♫ⱶ─◦☻♥ⱶ─◓꜡כⱣꜟ ╩ ╘≡™ↄ ≢─

⌂ ╩ ⇔⁸ⱬ♩♫ⱶה ⁸ ⌐│ⱬ♩♫ⱶהEU ≢⁸ ⌐ ⅜ ╘

╠╣╢╟℮⌂ ≤∆╢⁹ 

c. ⌂ ╩ ∆═⅝ 

ↄ─♪♫כ⅛╠─ ⌐╟╢≤⁸ ⌂Ɽכ♫♩כ╩ ⇔ ∆╢↓≤⅜⁸ ⱪ꜡☺

▼◒♩─ ─ ≤⌂╢⁹ ╩ ≥כ♄ꜟⱱ◒כ♥☻╢∆ ╩ ∆╢Ɽכ♫♩כ─

│ ⌂╢↓≤╩ ⇔⁸ ╩ √∆↓≤⅜ ⌂Ɽכ♫♩כ╩ ∆╢↓≤⅜ⱪ꜡

☺▼◒♩─ ⌂ ≢№╢⁹ ⌐│⁸TVET◄◖◦☻♥ⱶ⌐⅔™≡⁸DVET─ │⁸

≤⇔≡─ⱴⱠכ☺ⱷfi♩ ≤ⱪ꜡☺▼◒♩ ─ ─ ╩ √∆↓≤⌐⌂╢⁹DVET

│⁸ ⁸◦☻♥ⱶ ─ ⁸ ─ TVET ≤─ ⌂ ─ ⁸∆═≡─ TVET

╩ ∆╢ ≢№╢⁹⇔√⅜∫≡⁸TVET ╩ ☺꜡ⱪ─כ♫♪─╣∏™√⇔≥

▼◒♩⌐≈™≡╙⁸ ╩ ╘√╡⁸ⱪ꜡☺▼◒♩─ ⌐ ∆╢ ⁸DVET ╩ ≤⇔≡

∆═⅝≢№╢⁹ ⁸MOIT│⁸ ─ ╩ ∆╢ ≢│№╢⅜⁸

 

161 British Council Website - https://www.britishcouncil.org/education/skills-employability/success-stories/vet-toolbox-international-
benchmarking-vietnam-vocational-education-institutions 
162 British Council Website - https://www.britishcouncil.vn/en/about/press/british-council-and-dvet-launch-qualification-benchmarking-
project-eu-vet-toolbox 
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╩ ∆╢ ─ ≢│⌂™√╘⁸TVET⌐≈™≡─ ↄ─ ╩ ≤∆╢

ⱪ꜡☺▼◒♩╩ ∆╢⌐№√∫≡│⁸ ⌂ ╛ ⌐ ⅜№╢⁹    

⌂ ≤⇔≡⁸ⱷ◖fi♦ꜟ♃ ─ TVET3 ─ ╩ ≤⇔√ⱪ꜡☺▼◒♩₈ⱬ♩♫ⱶ

─√╘─☻◐ꜟⱪ꜡☺▼◒♩ 2016- 2020₉─ ╩ →╢⁹ ⱪ꜡☺▼◒♩≢│⁸ ה

⅜ ⌐ ↕╣≡™√⌐╙⅛⅛╦╠∏⁸ⱪ꜡☺▼◒♩─ ⌐ ↄ─ ⌂

⌐ ╠⅛כ♫♪⁹√⇔ ⅝ ∫√ ⌂ ≤⇔≡│⁸ Ɽכ♫♩כ─ ⌐ ⅜№∫

√↓≤⁸TVET ┼─ ⅜ ─כ♄ꜟⱱ◒כ♥☻⁸≥↓√∫∞ ⌐ ∆╢ꜞ☻◒

⅜ ⌐ ⅛∫√↓≤⌂≥⅛╠⁸ⱪ꜡☺▼◒♩⅜ ╡⌐ ╕⌂⅛∫√⁹╕√⁸VNU─

⌐כ♄כꜞ ⇔≡™√↓≤⁸TVET ≢│⌂™ ╩ ⅝ ╙℮≤⇔≡™√↓

≤⁸MOLISA≤─◖Ⱶꜙ♬◔כ◦ꜛfi╛ ⅜ ⇔≡™√↓≤⌂≥⅜⁸ ≢─ ⌐≈

⌂⅜∫√⁹ ⱪ꜡☺▼◒♩─ ⅛╠ ╠╣√ ⌂ │ ≤⌂╢163⁹ 

(i) ♪♫כ⅜ TVET≤─ ⌐⅔™≡ ⁸ ⁸ ╩ ↑╠╣╢╟℮⌐⁸╕√ TVET

─◐ꜗⱤ◦♥▫הⱦꜟ♦▫fi◓⌐ ⇔≡╟╡ ™ ⅜≢⅝╢╟℮⌐⁸TVET ⌐

∆╢ ⌂ ∆⌂╦∟ DVET- MOLISA⌐ ╩ ⇔⁸ ↕∑╢⁹ 

(ii) ╟╡ ™ ─√╘⌐⁸TVET ─ ─ ⅔╟┘ ─כ♫♪─ ≤

™∫√ ╩ ∆╢⁹ 

(iii) ─ ╩ כ♫♪⁸⌐╘√╢╘ TVET ≤ⱬ♩♫ⱶ TVET ─ ⌂ ┘≈⅝╩

╘╠╣╢╟℮ fiꜛ◦כⱠ▫♦כ◖─ ╩ ∆╢⁹ 

d. ⱪ꜡☺▼◒♩─ ⁸ ⌂ ⁸ ⁸ ╩ ∂≡⁸ Ɽכ♫♩כ

≤─ ╩ ∆═⅝ 

Ɽכ♫♩כ⌐ ╩ √∑╢↓≤≢⁸ⱪ꜡☺▼◒♩─ ╩ ≥כ♫♪₈╘ ₉

⅛╠₈ ⌐ ↑√Ɽ₉כ♫♩כ≤™℮ ┼≤ ↕∑╢↓≤⅜≢⅝╣┌⁸ⱪ꜡☺▼◒♩

─ ⅔╟┘ ╩ ╘╢↓≤⅜ ≢№╢⁹ 

ⅎ┌⁸ILO≤ VCCI ─ⱪ꜡☺▼◒♩│⁸╒╓ ≡≢ ⌂Ɽכ♫♩כ◦♇ⱪ⅜ ⅛╣≡™

╢⁹ILO ⅜▪▬♦▪─ ╖╩ ⁸VCCI≤─ ╩ ≡⁸ ≢ⱪ꜡☺▼◒♩ ╩ ↕

∑√ ⌐⁸ILO ⌐כ♫♪⅜ ╩ ╘⁸VCCI⅜ⱪ꜡☺▼◒♩─ ⅝╩ ∫≡™╢⁹↓─

╟℮⌂ ╘ ╩ ≡⁸VCCI│ⱪ꜡☺▼◒♩─ ⁸ILO │ⱪ꜡☺▼◒♩─ ≤⌂╢⁹╕

√⁸ ⌂Ɽכ♫♩כ◦♇ⱪ─√╘⌐⁸ ≡─ⱪ꜡☺▼◒♩│⁸ ─ ─◖fi◘ꜟ

♥▫fi◓╙ ⅎ⁸Ɽכ♬─כ♫♩כ☼╩ ⇔√ ≢ ↕╣≡™╢⁹∕─√╘⁸ILO ─ⱪ꜡

☺▼◒♩│⁸ ⌐≤∫≡ ⌐ ≢ ⌂╙─⌐⌂╡⁸ ⅔╟┘ ─

╩ ≢⅝≡™╢⁹ 

 

163 Consolidate by the consultant from interview discussion with the donor organization 
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╙℮ ≤⇔≡⁸Ⱪꜞ♥▫♇◦ꜙה◌►fi◦ꜟ BC ⌐╟╢₈EU- VET Tool Box₉ⱪ꜡☺▼◒♩

╩ →╢⁹EU⅛╠ ╩ ℮√╘─ DVET⌐╟╢ ╩ BC⅜ ⇔⁸∕─ ⁸DVET

⅜ ─ ⅛≈ⱪ꜡☺▼◒♩ ≤⌂╡⁸ ┌╣√ ≢№╢ TVET ≤ ⌐ⱪ

꜡☺▼◒♩ ╩ ∆╢≤™℮ ╩ⱶכ◐☻ ⇔≡™╢⁹ │כ♫♪⁸ ╛

╩ ∆╢ ≤⇔≡─ ╩ ℮⁹↓─ ⌐╟╡⁸DVET⅜ ∆╢ ╩ ∆╢

⌐ ─ ╩ ≈↓≤⅜≢⅝⁸ ⌐ ≢№╢ DVET─ ⌐╟╡ TVETⱤכ♫♩כ⅜

╟╡ ⌐⌂╡ ╢⁹ 

∕─ ⌐╙⁸USAID ⁸│כ♫♪⌂℮╟─ ─ ⅜⁸ ─

⌐ ⇔≡ ╩☻ⱦכ◘ ⇔≡ ≢⅝╢╟℮⌐⁸ ⁸ ─╠⅛כ♄ꜟⱱ◒כ♥☻─

─ ⌐ ⅎ╢√╘─ ─ⱢⱩ≤⌂╡ ╢ ⇔√ ≤⇔≡─ ╩ ╘╠

╣╢╟℮⌐⁸ ⇔≡™╢⁹ 

e. ─☻♥כ◒ⱱꜟ♄כ⅜ ⇔⁸╕√⁸ ꜠ⱬꜟ⅛╠─▪ⱪ꜡כ♅⅜↕╣╢ 

⌐ ∆╢ ₁⌂ ⱪ꜡☺▼◒♩⌐⅔™≡│⁸ ⌐ ≤ ╩ ≤⇔≡™

╢ ╩ ┘≈↑╢ ⅛╠⁸ⱪ꜡☺▼◒♩ ⌐⅔™≡ ⅜כ♄ꜟⱱ◒כ♥☻─

∆╢ ⅜№╢⁹ 2 ⌐≡⁸GIZ⌐╟╢₈ⱬ♩♫ⱶ⌐⅔↑╢ TVET ⱪ꜡◓ꜝⱶ₉⁸

Aus4Skill ⱪ꜡◓ꜝⱶ⌐╟╢₈꜡☺☻♥▫♇◒☻ ─ ⸗♦ꜟ₉─ ╩

⇔√ ⁹ 

╕√⁸╟╡ ™ ⅔╟┘ ⌂ ╩ ⇔≡ ꜠ⱬꜟ⅛╠─▪ⱪ꜡⁸╡⅔≡╣↕⅜♅כ

⁸GIZ⌐╟╢ ⱬ♩♫ⱶ TVET ⱪ꜡◓ꜝⱶ─ ≤⌂╢⁹ 

Έ  GIZ⌐╟╢ ⱬ♩♫ⱶ ▫♦♃☻☻כ◔ TVET ⱪ꜡◓ꜝⱶ 

꜠ⱬꜟ  ☻♥כ◒ⱱꜟ♄כ 

ⱴ◒꜡ Å TVET⌐ⱦ☺Ⱡ☻ ⅜ ∆╢↓≤╩ ⌐∆╢

╖⌐≈™≡ ∆╢⁹ ⁸  

V ≢ ∆╢ ⌐ ∆╢ ─  

V TVET⌐⅔↑╢ ⁸ ⁸ ⁸

⌐ⱦ☺Ⱡ☻ ⅜ ∆╢√╘─⇔ↄ╖─  

DVET ⁸∕─ כ♥☻

◒ⱱꜟ♄כ 

 Å ⌐⅔™≡◖כ♦▫Ⱡכ♃כ≤⇔≡╟

╡ ⌂ ╩ √∆↓≤⅜≢⅝╢╟℮⁸Ɽכ♩♫

─כ ╩ ∆╢ 

Å ≤ ⇔⁸ ─ ∆╢ ה

─ ╩ ∆╢ 

⁸ⱬ♩♫ⱶ

VCCI) 

Ⱶ◒꜡ Å ♩꜠כ♬fi◓⸗♦ꜟ─  TVET 11  
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▪ꜞꜝ♩☻כ○⁸√╕ ⅜꜡☺☻♥▫◒☻ ≢ ⇔√ Aus4Skills ⱪ꜡◓ꜝⱶ≢│⁸꜡

☺☻♥▫◒☻ ─ ⌐ ⇔√ ╩ ה ⅔╟┘ ─ ╩ ╘╢√╘

⌐⁸꜡☺☻♥▫◒☻ ≤ VCCI⅜ ⌐ ⌂ ╩ √∆ ─⸗♦ꜟ⅜ ↕╣

≡™╢⁹ ⱪ꜡◓ꜝⱶ≢│⁸ ⌂ⱪ꜡◓ꜝⱶ ╩ ⇔⁸ ꜠ⱬꜟ≢ MOET⅔╟┘

MOLISA⁸ ꜠ⱬꜟ≢꜡☺☻♥▫◒☻ ⅔╟┘VCCI⁸ ꜠ⱬꜟ≢ TVET⅔╟┘

≤ ╩ⱪ꜡◓ꜝⱶה♪כ꞉▪ה▪ꜞꜝ♩☻כ○⌐╠↕⁸╡⅔≡⇔ ∂≡⁸ ⌐

ⱬ♩♫ⱶ─꜡☺☻♥▫◒☻ ╩ ↕∑╢√╘─ ⌐ ⅜ ↕╣╢≤™∫√⁸

꜠ⱬꜟ⅛╠─▪ⱪ꜡כ♅⅜ ╠╣≡™╢⁹ 

f. ◖Ⱶꜙ♬◔כ◦ꜛfi ⅔╟┘⸗♬♃ꜞfi◓ ─ Ⱡ▫♦כ◖ꜟ◌כ꜡⁸╘√─

/כ♃כ ⅜ ↕╣╢↓≤⅜№╢ 

┘╟⅔ⱶכ♅─כ♫♪⁸ │ ⅛╠─ ⱬ♩♫ⱶ⅜כ♫♪⁸╘√╢⌂≥ ⌐

╩ ⇔≡™⌂™ ⁸ ⌐↓─ 2 │◖꜡♫►▬ꜟ☻ ╙№╡⁸ⱪ꜡☺▼◒

♩ ⌐⅔™≡◖Ⱶꜙ♬◔כ◦ꜛfi≢─ ⌐ ∆╢ ⅜№╢⁹ⱪ꜡☺▼◒♩─ ⌐

│ ⌂◖Ⱶꜙ♬◔כ◦ꜛfi⅜ ⅜כ♃כⱠ▫♦כ◖ꜟ◌כ꜡⁸∏∑⅛ ⌐ ⌂ ╩

כ♫♪⁸╘√∆√ ─ ⌐│⁸ ╛כ♃כⱠ▫♦כ◖─ ◖fi◘ꜟ♃fi♩╩ⱪ꜡☺▼◒♩

⌐ ∆╢≤↓╤╙№╢⁹ ⅎ≡⁸⸗♬♃ꜞfi◓ ●▬♪ꜝ▬fi⌐ ∫≡ⱪ꜡☺

▼◒♩─ ⅜ ⌐ ↕╣ ⅜ ↕╣╢╟℮⌐⁸╕√⁸ ─ ⌐ ∂√

⌂ ה ⅜≢⅝╢╟℮⌐⁸ ⇔√ ⌐ ∆╢ ╙№╢ Aus4Skills

ⱪ꜡◓ꜝⱶ ⁹ 

g. ♪♫כ│ⱬ♩♫ⱶ┼ ╩╙√╠∆↓≤⅜≢⅝╢ ╩ ∆╢⅜⁸ ⌐ⱬ♩♫

ⱶ─ ◦☻♥ⱶ≤─ ╩ ∆╢ ⅜№╢   

⁸│כ♫♪─ ╩╙√╠∆↓≤⅜≢⅝╢ ─ ה ה ╩☻כ♁ꜞה

⇔⁸ⱬ♩♫ⱶ─◦☻♥ⱶ ⌐ ∆╢≤ ⌐₈ⱦ☺Ⱡ☻┼≤≈⌂⅜╢ ₉≤™℮ ─

─ ╩ ⇔√™≤ ⅎ≡™╢⁹ ≤⇔≡⁸ ⌐ TVET ≢│⁸ ⌐╟╢

KOSEN⸗♦ꜟ⁸♪▬♠⌐╟╢ TVET♦ꜙ▪ꜟ♩꜠כ♬fi◓⸗♦ꜟ⁸○כ☻♩ꜝꜞ▪⌐╟╢ Centre 

of Excellent ⸗♦ꜟ ⅜ →╠╣╢⁹↓╣╠─ ╖╩ ∂≡ │ ₁⌂ ╩

╠╣≡™╢ ≢⁸ ꜠ⱬꜟ≢│⁸ⱬ♩♫ⱶ │ ה ◦☻♥ⱶ≤ ↕∑⁸ⱬ

♩♫ⱶ ─ ⌐ ↕∑╢ ⅜№╡⁸ ₁⌂⸗♦ꜟ╩ ⇔╟℮≤∆╢ ⌐ ⌂

⌐ ⇔≡™╢⁹ ─⁸ⱬ♩♫ⱶ│כ♫♪⁸≡∫ ╛ ≤─ ⌡ ™╩

∆╢√╘⁸ ─ ≤ ⌐ ה ╩ ℮ ⅜№╢⁹ ⅎ≡⁸ⱬ♩♫ⱶ─☻♥כ

◒ⱱꜟ♄כ─ ⌐ ╦∑√◌☻♃ⱴ▬☼⅜≢⅝╢╟℮⁸№╢ ─ ╩ ∆╢↓≤╙

↕╣╢⁹ 

h. ╟╡ ™ ╩ ∆╢√╘⁸ ╛Ⱳ♩ⱶ▪♇ⱪ ⁸ ─▪ⱪ꜡כ♅ ⅜№╢ 

ⱪ꜡◓ꜝⱶ⌐≈™≡│⁸ⱬ♩♫ⱶ ╩ ⇔≡ ↕╣╢ JICAהJDS─ ≤│

⌂╡⁸ ─ ↄ─♪♫⁸│≢כ ⌐ ∂√ ⁸ⱬ♩♫ⱶ ⅛╠─ ─ ⁸
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כ♫♪ ⅛╠─ ⌂≥⁸ כ♫♪⁸╡№≢₁ ─Ⱪꜝfi♦▫fi◓ה◖Ⱶꜙ♬◔כ◦

ꜛfi─ ה ─ ─ ╩ ∫≡⁸╟╡ ⌂ ⅜⌂↕╣≡™╢⁹  

≢─ ╩ ∆╢≤⁸Ⱪꜞ♥▫♇◦ꜙה◌►fi◦ꜟ│₈Going global 

partnership program ₉╩ ⇔≡⅔╡⁸ ─ⱬ♩♫ⱶה ≢ ╡№╢Ɽכ♫♩כ◦♇ⱪ

╩ ∆╢↓≤⌐ ╩ ≡≡™╢⁹ ⱪ꜡◓ꜝⱶ⌐│⁸Ɽכ♫♩כ◦♇ⱪ⅜ ⌐ ↕╣

╢╟℮⁸ ─ⱬ♩♫ⱶה ⌐ ∆╢ ⅜ ╕╣≡⅔╡⁸↓╣╩ ∂≡⁸╟╡

⌐ ∂√⁸ ─ ─ ⌐ ⇔√ ╩ ╖≡™╢⁹ 

i. ♪♫כ ─  

─כ♫♪ ≢│⁸ ─כ♫♪─ ≤─ ╩ ↑⁸ ⌂ⱳ☺◦ꜛ♬fi◓╩

╢↓≤⅜ ≤↕╣╢⁹ ─☻כ♁ꜞ⁸≢ ⅔╟┘╟╡ ⅝⌂ ⅜ ≢⅝╢

─ ╩ ⇔≡⁸ ─≥כ♄ꜟⱱ◒כ♥☻─ ⅜ ╘╠╣╢ ╙№╢⁹ ⅎ┌⁸

≤™∫√ ⁸│כ♫♪ ─≥כ♫♪ ≢ ⌐ ∆╢ ה ⅜№╢↓≤╩

⇔≡™╢⁹ ∫≡⁸ ─╟℮⌐⁸™ↄ≈⅛─꜠ⱬꜟ≢ ⅜ ≤ ⅎ╠╣╢⁹  

(i)  ODAⱪ꜡☺▼◒♩─  Έ ⌐№√∫≡ ⌂ ⅜  

(ii)  ⇔√ⱪ꜡☺▼◒♩╩ ∆╢ כ♫♪ ≢⁸ⱪ꜡☺▼◒♩─ ה ⌐ ⇔≡─

ה ─≥כ♫♩כⱤה ⌐≈™≡ ∆╢√╘─ ╩ ⌐ ℮ 

 TVET ⱪ꜡◓ꜝⱶ⌐⅔↑╢ GIZ≤ KOICA─  

(iii) ה☻כ♁ꜞ  ה ╩ ∆╢√╘⌐⁸ ↔≤─꜠ⱬꜟ≢ ⌐ ∆╢ 

(iv) כ♫♪  ⅜ ⌐ ⇔⁸ ╩ ⁸ ⌐ ∆╢ ⌂ ╩ ↑⁸ ─♪

╢╟⌐כ♫ ⱪ꜡☺▼◒♩─ №╢™│Ɽכ♫♩כ╩ ≢⅝╢╟℮⌂ √⌂

╩ ∆╢ ╟╡ ⌂꜠ⱬꜟ≢─ ≤⌂╢⅜⁸ №╢™│ ⁸ ₁⌂♅ꜗⱠ

ꜟ╩ ∆╣┌⁸ ≤ ⅎ╠╣╢⁹ ⅎ┌⁸ ≢ ꞉╢╟⌐כ♫♪╢∆

⅜ⱪכꜟ◓◓fi◐כ ⇔⁸DVET╙╕√⁸TVET ╩ⱪכꜟ◓◓fi◐כ꞉─כ♫♪─

↕∑╟℮≤⁸ 1 כ♫♪⁸ ╩ ⇔≡™╢⁹↓─╟℮⌂ ⅝⌐╟╡⁸ⱬ♩

♫ⱶ─♪♫כ⅜╟╡ ⌐ ⌂◖Ⱶꜙ♬◔כ◦ꜛfi╩ ℮√╘─ ⌂ⱪꜝ♇♩ⱨ

⅜ⱶכ◊ ↕╣╢↓≤╙ ↕╣╢  

4.3  ⱪ꜡☺▼◒♩ 

⁸ ⁸ ⁸ ⌐ ╢╟⌐כ♫♪⁸≡⇔ ⌂

ⱪ꜡☺▼◒♩╩ ∆╢⁹ ⅔╟┘ ─ ─ ╩ ∆╢√╘⁸

─ⱪ꜡☺▼◒♩≤ ─ ⌂ⱪ꜡☺▼◒♩╩ ⌐≤╡ →√⁹ 
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a. כ♫♪─  ⱪ꜡☺▼◒♩ 

125. ─ ⱪ꜡☺▼◒♩ 

Donor  Project  name 
Support directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

Projects  of Multilateral Donors   

The 

World 

Bank 

Vietnam 

National 

University 

Development164 

To i mprove the quality of 

teaching and research at 

3 national universities 

by providing modern 

equipment and 

infrastructure for 

research, teaching and 

learning, and knowledge 

transfer  

Focus areas: materials 

science, biotechnology, 

ICT, environment and 

social - economic policy  

Technical 

Assistance  

 

Financing  

2020 -

2025 

294.87 

millio

n USD 

(1) Vietnam 

National 

University -  HCMC 

(2) The 

University of Da 

Nang  

(3) Vietnam 

National 

University Έ 

Hanoi 

Support for 

Autonomous 

Higher 

Education 

Project 

(SAHEP)165 

To i mprove the quality of 

teaching, research and 

institutional capacity  of 

selected HEIs  

To strengthen the HE 

management system by 

supporting policy 

development and 

strengthening key HE 

subsystems  

Technical 

Assistance  

 

Financing  

2017 -  

2022 

155 

millio

n USD 

(1)  MOET 

(2) Vietnam 

National 

University of 

Agriculture  

( 3) Hanoi 

University of 

Science and 

Technology 

( 4) Industrial 

University of 

HCMC 

( 5)  Hanoi 

National 

Economics 

University  

Vietnam 

Enhancing 

Teacher 

Education 

Program166 

To strengthen teacher 

education institutions to 

enhance teacher and 

principal effectiveness 

through improved 

continuous professional 

development 

Technical 

Assistance  

 

Financing  

2016 -  

2022 

100 

millio

n USD 

MOET  

8 Lead Teacher 

Training 

Universities  

 

164 World Bank - Project Information Document/ Integrated Safeguards Data Sheet (PID/ISDS) - 2018 
165 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P156849 
166 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P150060 
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Donor  Project  name 
Support directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

Vietnam New 

Model 

University 

Project 167 

To developautonomous 

research- based university 

(VGU: Vietnam German 

University)  

To demonstrate new policy 

framework on governance, 

financing and quality in 

Vietnamΐs HE system  

Financing  

 

Technical 

Assistance  

  

 

2010 -  

2021 

180.40 

millio

n USD 

MOET  

Asian 

Developm

ent Bank 

University of 

Science and 

Technology of 

Hanoi 

Development 

(New Model 

University) 

Project 168 

To develop a high - quality 

new model university that 

generates industry -

relevant s cience & 

technology teaching & 

research: includ ing  

physical facilities, 

management system, 

academic program quality  

Financing  

(Loan) 

2011-  

2023 

190 

millio

n USD 

(1) University of 

Science and 

Technology of 

Hanoi (USTH) 

 

(2) Vietnam 

Academy of 

Science & 

Technology 

(VAST) 

Tertiary 

Education 

Project in 

Southeast 

Asia 

 

The project focuses on 

partnership and private 

sector engagement in 

tertiary education  i n 

Indonesia ; the 

Philippines ; Vietnam  

N/a 

Appro

ved in 

2019 

20 

millio

n USD 

N/a 

Vietnam: 

Second Health 

Human 

Resources 

Development 

project 169 

Target to increas e the 

supply of a skilled 

health workforce ;  

enhance the quality of 

health care in rural and 

underserved areas ; by 

expanding and improving 

the quality of 

undergraduate health 

professional training 

programs, via design and 

operationalize new 

campuses in Hanoi Medical 

University (HMU) and the 

University of Medicine 

and Pharmacy at HCMC 

(UMP) 

Financing  

(Loan)  

 

Technical 

Assistance  

 

2018-

2023 

Loan 

 $80 

millio

n  

 

Grant 

 $30 

millio

n  

Hanoi Medical 

University (HMU)  

 

University of 

Medicine and 

Pharmacy at HCMC 

(UMP)  

 

167 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P110693 
168 Asian Development Bank - https://www.adb.org/projects/42079-013/main 
169 ADB - https://www.adb.org/projects/40354-017/main 
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Donor  Project  name 
Support directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

Projects of Bilateral Donors  

The 

United 

States   

(USAID) 

The 

Fulbright 

University 

Vietnam 

Support 

(FUV)170 

Invest to establish and  

develop FUV as world -

class university 

standard, strengthern 

governance system, build 

partnerships, expand 

academic programs; in 

order to develop FUV as a 

role model to drive reform 

of HE system  

 

Technical 

Assistance  

Since 

2016 
N/A 

Fulbright 

University 

Vietnam 

Improving 

Access, 

Curriculum 

and Teaching 

in Medical 

Education 

and Emerging 

Diseases 

(IMPACT MED) 

Alliance 171 

Innovate curriculum & 

pedagogy of undergraduate 

medical education by 

working with 5 medical 

universities and policy 

makers;  

Develop laws and policies 

governing postgraduate 

medical education ;  

Develop a model for 

postgraduate medical 

training throughout  

Vietnam 

Technical 

Assistance  

 

(Focus on 

medical 

sector)  

2016 

-  

2022 

$8.76 

millio

ns 

The Partnership 

For Health 

Advancement In 

Vietnam (HAIVN) 

Building 

University -

Industry 

Learning & 

Development 

through 

Innovation 

and 

Technology 

(BUILD- IT) 

Allia nce172 

To create a world - class 

model to modernize and 

innovate technology and 

engineering (T&E) higher 

education : by  

collaborating with 

government, industry, 

academic partners to 

directly link HE to the 

needs of the private 

sector  

Technical 

Assistance  

2015 

- 2023 
N/A 

(1) MOET 

(2) Arizona State 

University  

USAID-

VIETNAM -  

Partnership 

for Higher 

Enhance quality assurance 

systems at targeted 

universities ; transform 

university finance to 

achieve institutional 

Technical 

Assistance  

2022 

-  

2026 

$14.20 

millio

n  

(1) Vietnam 

National 

University -  HCMC 

 

170 USAID - https://www.usaid.gov/sites/default/files/documents/1861/FS_FUV_Jun2020_Eng.pdf 
171 USAID - https://www.usaid.gov/vietnam/documents/fact-sheet-improving-access-curriculum-and-teaching-medical-education-and-
emerging 
172 USAID - https://www.usaid.gov/sites/default/files/documents/FS_BUILDIT_Aug2021_eng.pdf 
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Donor  Project  name 
Support directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

Education 

Reform173 

autonomy; faculty 

professional 

development & digitizing 

curriculum, improve 

research & innovation 

capacity; develop 

guidelines on university 

outreach & partnership 

with industries   

(2) The 

University of Da 

Nang (UD) 

(3) Vietnam 

National 

University Έ 

Hanoi 

(4) Indiana 

University  

One Health 

Workfore174  

 

(under 

healthcare 

program) 

An inter - disciplined 

project to connect 22 

Vietnamese universities 

from the fields of 

medicine, veterinary 

science, nursing and 

public health to 

coordinate these efforts 

in Vietnam and to 

sustainably develop and 

deliver leading model 

programs to equip 

professionals with trans -

disciplinary skills to 

address complex global 

health issues  

 

 

 

 

Technical 

Assistance  
2019 

-  

2024 

$600.0

00 

annual

ly  

22 Vietnamese 

universities  

Vietnam 

Education 

Foundation 

(VEF)175 

Scholarship  & mentoring 

program Technical 

Assistance  

Since 

2003 
N/A 

Vietnam 

Education 

Foundation  

South 

Korea 

Training 

program for 

the Vietnam 

National 

University 

of 

Agriculture 

to 

strengthen 

HR in the 

livestock 

To train more high -

quality potential 

employees to work in the 

livestock industry in 

Vietnam 

 

Technical 

Assistance  

N/A Έ 

Launc

hed in 

08/  

2021 

12.7 

millio

n USD 

Vietnam National 

University of 

Agriculture  

 

173 USAID - https://www.usaid.gov/vietnam/documents/partnership-higher-education-reform 
174 USAID - https://www.usaid.gov/vi/vietnam/documents/one-health-workforce-next-gen 
175 VEF - https://www.vef2.org/page/announcement.aspx 
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Donor  Project  name 
Support directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

industry in 

Vietnam176 

Project on 

strengthenin

g 

agricultural 

higher 

education of 

VNU- HCM177 

To innovate curriculum & 

pedagogy, improve 

capacity of lecturers, 

teaching & training 

programs and strengthen 

Higher education -  

industry collaboration  to 

meet demand of human 

resource in agriculture 

sector  

Technical 

Assistance  

 

2021-  

2028  

9.00 

millio

n USD 

(1) Vietnam 

National 

University Έ Ho 

Chi Minh City 

(VNU- HCM) 

(2) An Giang 

University  

The 

United 

Kingdom 

Internationa

lizing  

higher 

education in 

Vietnam178 

Promote discussion, 

support government policy 

to improve connection of 

HE towards employment 

needs, build professional 

networks for knowledge 

sharing  

Technical 

support  

Since 

2018 
N/A 

(1) British 

Council  

(2) MOET 

Australi

a 
Aus4Skills  

A dedicated scheme to 

support professional 

development in Vietnam  

This program provided 

support to two regional 

universities in the 

mountainous north - west to 

improve leadership and 

management, strengthen 

curriculum ; and provide 

high quality post -

graduate qualification  

through Australia Awards 

Scholarships  

Technical 

Support  

2016-

2020 

146 

millio

n AUD 

(whole 

projec

t)  

Government of 

Vietnam 

 

MOET 

─ꜞ☻♩│⁸ ─ ⌐╟╡ ↕╣╢ ⌂ ⱪ꜡◓ꜝⱶ≢№╢⁹ 

  

 

176 VNUA - https://eng.vnua.edu.vn/news-and-events/vietnam-national-university-of-agriculture-participating-in-the-project-on-
strengthening-human-resources-in-the-livestock-industry-in-vietnam-with-the-financial-support-from-the-korea-international-cooperation-
agency-koica-51857 
177 AGU - https://www.agu.edu.vn/en/signing-ceremony-cooperation-agreement-between-vnu-hcm-and-korea-international-cooperation-
agency 
178 British Council - https://www.britishcouncil.vn/en/programmes/education/internationalisation 
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126.  ⌂  

Country Scholarship/ Exchange program  Industry  

Australia  Australia Awards Vietnam  

- Governance and Economic Growth; Infrastructure and 

Transport ; Water & sanitation ; Education  

-  Other sectors related to social development support:  

Gender Equality ;  Agriculture and Rural 

Development;  Regional Stability and Human Rights; 

Disability ;  Climate Change; Healthcare  

Switzerland  

Swiss Government Excellence 

Scholarships for Foreign 

Scholars and Artists (SERI)  

Technology of Applied Sciences  

Music and fine arts  

Other fields  

Austria  
Vietnam- Austria Scholarship 

Program 

Natural Sciences, Technical Sciences, Medicine, 

Agriculture and Forestry, Veterinary Medicine, Social 

Sciences, Law and Economics 

Belgium 
The Belgian bilateral 

scholarship programme 
Multi sectors  

Canada 
Canada- Vietnam Youth Development 

Scholarship  

Economics; Engineering ; Environmental studies  

Police/Correctional Services/Criminology  

Sciences (agricultural, chemistry, food and food 

processing, etc.)   

Ireland  

Ireland Fellows Programme  

IDEA scholarship  
Multi sectors including economics and sciences  

Vietnam Ireland Bilateral 

Education Exchange (VIBE)  

Agribusiness, Food Safety and Nutrition Environment 

and climate change  

Enterprise Development and Innovation Information 

Technology and Data analytics  

New Zealand 
New Zealand Development 

Scholarship  

Climate change and Environment  

Disaster risk management  

Food security and agriculture  

Renewable Energy and Governance 

Poland 
Poland higher education 

scholarship  

Engineering and technical sciences,  agricultural 

sciences,  exact sciences, and  life sciences.  

Portugal  Portugal Government Scholarship  

Architecture ; Law & Economics; Sciences; Engineering  

Pharmacy & Medicine; Arts ; Psychology and Education 

Science 

France 

Excellence Scholarship Programme Multi sectors  

The Eiffel Excellence 

Scholarship Program  

Multi sectors  

Germany DAAD Scholarship Multi sectors  

South Korea Global Korea Scholarship  Multi sectors  

The UK The Chevening Scholarship  Multi sectors  

The US Fulbright Scholarship  Multi sectors  
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Country Scholarship/ Exchange program  Industry  

The EU 
Erasmus+ for higher education in 

Vietnam179 

Multi sectors,  provided by 28 EU member states and 6 

others including Iceland, Liechtenstein, Norway, 

North Macedonia, Serbia and Turkey  

b.  TVET כ♫♪─ ⱪ꜡☺▼◒♩    

127.  ─ ה ⱪ꜡☺▼◒♩ 

Donor  

Project / 

Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

Projects  of Multilateral Donors  

The Asian 

Development 

Bank 

Viet Nam: 

Skills 

Enhancement 

Project 180 

Develop high quality 

TVET; strengthen 

system governance 

and quality 

assurance 

frameworks 

Improve quality & 

management of TVET 

programs in 15 

public & 5 private 

vocational colleges 

in economic zones  

Financing 

(Loan)  

2011 -  

2018 

70.00 

million 

USD 

MOLISA 

 

15 public & 5  

private 

vocational 

colleges  

Support for 

Human and 

Social 

Development in 

Southeast Asia 

(Education 

focus) 181 

To research and 

build monitoring and 

evaluation capacity 

for evidence- based 

policy making, 

education and TVET 

policy, labor market 

assessment, public -

private 

partnerships, TVET 

regional 

partnership 

development 

Technical 

Assistance  

2019 -  

2021 

3. 00 

million 

USD 

(all 

project)  

Consulting 

part ners  

Support for 

Human and 

Social 

Development in 

Southeast Asia 

(Education 

Phase 2 will focus 

on preparing COVID-

19 and post - COVID- 19 

recovery responses  

 

Technical 

Assistance  

2021-  

2024 

$ 3.5 

million 

USD 

Consulting 

part ners 

 

179 The European Commission - Erasmus+ for higher education in Vietnam 
180 ADB - Viet Nam: Skills Enhancement Project - 2019 
181 ADB - https://www.adb.org/sites/default/files/project-documents/52335/52335-001-tar-en.pdf 
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Donor  

Project / 

Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

focus) -  Phase 

2182 

Technology 

Enabled 

Innovation in 

Education in 

Southeast 

Asia183 

Aiming to equitable 

and inclusive 

learning 

opportunities 

through the use of 

education 

technologies , in 

response to impact 

of Covid - 19 on 

education, 

including TVET. Main 

actions are EdTech 

diagnostics, EdTech 

intervention pilot 

and scaling up  

Technical 

Assistance  

2020 -  

2023 

2.00 

million 

USD 

(for 4 

countries)  

Consulting 

part ners & 

Edtech firms  

Viet Nam: 

Skills and 

Knowledge for 

Inclusive 

Economic 

Growth 

Project 184 

Upgrade the teaching 

and learning 

environments of 

national high -

quality TVET 

institutes  

Strengthen the 

quality of soft 

skills training , 

develop demand-

driven  short - term 

skills programs for 

women and youth in 

disadvantaged 

communities 

Financing  

(Grant & 

Loan) 

2020 -  

2023 

78.00 

million 

USD 

(Japan 

fund for 

poverty 

deduction 

3 

millions)  

 16 TVET 

institutions  

 

Bristish 

Council in 

Vietnam 

EU VET ToolBox 

(an 

international 

facility/ 

project) 185  

 

Project in 

Vietnam: 

qualification 

Overall,  EU toolbox 

supports to build 

TVET system 

capabilities ; fund 

initiatives to 

promote inclusion of  

disadvantaged 

groups 

  

Technical 

assistance  

 

 

n/a 

( active 
project 
in 
2021) 

n/a 

(unclear 
budget 

scheme in 
Vietnam)  

MOLISA 

 

Viet Nam -  

Korea 

Vocational 

Technology 

College of 

Bac Giang 

(VKTECH); Ha 

 

182 ADB - https://www.adb.org/projects/52335-002/main 
183 ADB - https://www.adb.org/projects/54098-001/main 
184 ADB - https://www.adb.org/projects/49122-004/main 
185 https://www.vettoolbox.eu/en/we-are 
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Donor  

Project / 

Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

benchmarking 

project  

In Vietnam,  VET 

toolbox by British 

council now support s 

for international 

benchmarking of TVET 

institutions 

against England 

Regulated 

Qualifications 

Framework (RQF) and 

the European 

Qualifications 

Framework (EQF)186 

Noi College 

for Electro -

Mechanics 

(HCEM), Dalat 

Technical and 

Vocational 

College 

(DALATVTC); 

Hue Tourism 

College 

(HUETC); and 

BRVT 

Vocational 

College 

Projects of Bilateral Donors  

Germany 

Reforming 

technical and 

vocational 

training in 

Viet Nam187 

Improve and help 

Vietnam labor force 

adapt to meet the 

needs of a green and 

sustainable economy 

Act 1: Policy advice 

& Systemic reform  

Act 2: Centre of 

Excellence for 

vocational 

education  

Technical 

Assistance  

2010 -  

2020 
N/A MOLISA 

Programme 

Reform of TVET 

in Viet Nam 

II 188 

To make TVET Vietnam 

better align to the 

changing 

increasingly green 

and digital world of  

work 

Activities: advice 

on policy & 

administrative 

reform; support 11 

high- quality TVET s, 

promote cooperation 

with business 

sector, foster 

digital 

Technical 

Assistance  

2020 -  

2023 
N/A MOLISA  

 

186 British Council - https://www.britishcouncil.vn/en/about/press/british-council-and-dvet-launch-qualification-benchmarking-project-eu-vet-
toolbox 
187 GIZ - https://www.giz.de/en/worldwide/18758.html 
188 GIZ - https://www.giz.de/en/worldwide/18723.html 
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Donor  

Project / 

Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

transformation in 

TVET & promote green 

TVET and 

inclusiveness    

South Korea 

KOICA supports 

VN in 

providing 

vocational 

training for 

disadvantaged 

people189 

Various projects to 

establish & build 

capacity for TVET 

institutions in Bac 

Giang, Nghe An, 

Thanh Hoa, Quang 

Binh, Da Nang, 

DakLak, Binh Dinh 

province to s upport 

social inclusion of 

vulnerable groups 

through education   

Technical 

Assistance  

 

Financing  

Active  

Since 

1997 

Total  

about 48 

million 

USD from 

2011- now  

MOLISA 

Local 

authorities & 

TVET 

institutions 

in provinces  

Australia  Aus4Skills 190 

As a dedicated 

scheme to realize 

the bilateral 

support framework : 

investing in 

professional and 

technical knowledge 

and skills, and 

assist workplaces to 

make good use of 

those enhanced 

skills , targeting 

both tertiary 

education & TVET  

Technical 

support  

2016 -  

2020 

146 

million 

AUD 

(all 

areas)  

Government of 

Vietnam 

 

MOET 

 

France 

Support for 

high quality 

vocational 

training 

centers in 

Vietnam191 

Support to renovate 

5 TVETs to become 

centre of 

excellen ce, enhance 

quality training 

based on French 

model  

Focus sector s: metal 

processing & 

mechanics  

Activities include: 

support for teaching 

equipment, tranfer 

Technical 

Assistance  

 

Financing 

(grant)  

2012 -  

2019 

25 million 

EUR 
MOLISA 

 

189 VGP - http://www.koica.go.kr/vnm_en/7668/subview.do 
190 Australian government - https://www.dfat.gov.au/about-us/publications/Pages/vietnam-aus4skills-fact-sheet 
191 AFD - https://www.afd.fr/en/carte-des-projets/support-high-quality-vocational-training-centres-vietnam 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
216 

Donor  

Project / 

Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 
Budget 

Implementing 

counterpart  

of training 

programs, capacity 

building for teacher 

& management  

Canada 

Vietnam Skills 

for Employment 

Project 192 

Establish 02 high-

level training 

centers for leaders 

of TVET 

institutions, and 

improve the quality 

of TVET delivery 

through 

partnerships 

between provincial 

authorities and 

community colleges 

in three provinces  

in Mekong Delta  

Technical 

Assistance  

2011 -  

2020 

17 million 

USD 

VNU- HCMC 

 

03 Colleges 

in Bi nh 

Thuan, Vinh 

Long, Hau 

Giang 

Denmark 

(DANIDA) 

Promoting Dual 

Technical 

Vocational 

Education and 

Training in 

Vietnam 

The project enhances 

the cooperation 

between 

authorities, VET 

schools and 

enterprises in the 

furniture and 

graphic design 

sectors (food sector 

is added in phase 

2), addressing 

skills gaps and 

competencies of VET 

school gra duates to 

demand of labor 

market.  

Technical 

Assistance  

Phase 

1: 2017 

Έ 2019 

Phase 

2: 2020 

-  2023 

N/A 

DVET  

 

4 schools are 

beneficiaries 

in phase 1, 

and 12 in 

phase 2 

 

  

 

192 Government of Canada - https://w05.international.gc.ca/projectbrowser-banqueprojets/project-projet/details/a033388001 
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c. ה  כ♫♪─ ⱪ꜡☺▼◒♩ 

128.  ⱪ꜡☺▼◒♩  

Donor  
Project / Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 

Budget 

(million  

USD) 

Implementing 

counterpart  

Asian 

Development 

Bank 

Regional: Support 

for a Regional 

Platform on 

Innovations in 

Education and HR 

Development for 

Competitiveness 

towards an 

Integrated ASEAN 

Community193 

The project aims to 

strengthen capacity 

of education leaders 

and practitioners to 

address ASEAN- wide 

education and HRD 

issues  

 

Technical 

Assistance  

2013 

- 2017 
1.40 

Southeast 

Asian 

Ministers of 

Education 

Organization 

Secretariat  

Viet Nam: Demand-

Driven Skills 

Training for 

Poverty Reduction 

in the Cuu Long 

(Mekong) River 

Delta 194 

To improve the 

living standard of 

the poor and ethnic 

minorities by 

equipping them with 

r elevant skills  

Grant 
2008 

-  2013 
1.30 MOLISA 

International 

Labor 

Organization  

(ILO)  

Better Work Viet 

Nam195 

To improve working 

conditions , boost 

competitiveness of 

garment industry  

Technical 

Assistance  

Since 

2009 
N/A MOLISA 

Supporting to Viet 

Namΐs Public 

Employment Policy 

(from Policy to 

Implementation) 196 

Developing an 

effective Public 

Employment Policy 

(PEP) by the end of 

2017 that provides 

income earning 

opportunities for 

low income and 

disadvantaged groups  

Technical 

Assistance  

2015 

-  

2017 

N/A 

MOLISA  

and other 

relevant 

government 

agencies  

Sustaining 

Competitive and 

Responsible 

Practical training 

and workplace 

improvement programs 

to increase the 

productivity of 

Technical 

Assistance  

2011 

-  

2021 

N/A 

(1) VCCI  -  

HCMC branch 

(2) Industry 

associations 

 

193 ADB - https://www.adb.org/projects/46070-001/main 
194 ADB - https://www.adb.org/projects/41087-012/main 
195 Better Work - https://betterwork.org/better-work-vietnam-home/?lang=vi 
196 ILO - https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS_381959/lang--en/index.htm 



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
218 

Donor  
Project / Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 

Budget 

(million  

USD) 

Implementing 

counterpart  

Enterprises 

(SCORE)197 

small and medium-

sized enterprises 

while promoting 

respect for 

workersΐ rights 

and local 

authorities  

Sustainable Supply 

Chains to Build 

Forward Better   

 

To advance decent 

work in five 

selected global 

supply chains for a  

fair, resilient, and 

sustainable COVID- 19 

crisis recovery , 

including 

electronics 

manufacturing in 

Vietnam 

1) research and 

analysis  

2) tools, policy 

advice , training  

3) support to 

constituents and 

stakeholders taking 

steps to advance 

decent work in their 

response to the 

COVID- 19  

Technical 

Assistance  

2021-

2023 
N/A 

MOLISA 

MOIT 

VCCI 

Vietnam 

General 

Confederation 

of Labour  

 

International 

Organization 

for Migration 

(IOM) in 

Vietnam 

Corporate 

Responsibility in 

Eliminating Slavery 

and Trafficking 

(CREST)  

 

A regional 

partnership 

initiative  working 

with private and 

public sector actors 

to realize their 

potential to uphold 

human and labour 

rights of migrant 

workers in business 

operations and 

supply chains . 

Project   i n Hong 

Kong, Vietnam, the 

Phillippines, 

Technical 

Assistance  

2016 

-  

2021 

N/A 

MOLISA 
 

VAMAS-  

Vietnam 

Assocication 

of Manpower 

and Supply  

 

 

197 ILO - https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS_392359/lang--fr/index.htm 
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Donor  
Project / Support 

program name 

Directions/  

 Key actions  

Type of 

support  

Time 

frame 

Budget 

(million  

USD) 

Implementing 

counterpart  

Bangladesh, 

Thailand, Malaysia  
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5  ─ ≤  

 

5.1  ODA)  

5.1.1  ⱬ♩♫ⱶ ODA─  

a. ⱬ♩♫ⱶ┼─ ─  

─ ⌂ ⅜ 1973 ⌐ ↕╣√ ⁸ ♪◒♩ꜞfi 1977 ≢ ═╠╣√₈

▪☺▪─ ⌐ ⌐ ∆╢ ↑ ≤⇔≡─ ╩ √∆₉ ≢╙⁸ │

ⱬ♩♫ⱶ╩ ⌐ ⌂ ≤⇔≡ ≠↑≡⅝√⁹     

1991 ⅛╠ 2001 ─ ₈ⱬ♩♫ⱶ ₉⌐⅔↑╢ODA ─ │₈

─√╘─ ₉≤₈ ₉≢№╡⁸ ה ⌂≥ ▬fiⱨꜝ⁸

ה ⁸ ⁸ ה ⁸ ⅜ ≤↕╣√⁹     

2003 ⌐│ ⅜ ↕╣⁸ ⁸ ⌂ ─ ╖╛▬♬◦▪♥▫Ⱪ╩ ∂≡

─ ⅜ ⌐ ╕╢ ⁸ │ ╩ ≤⇔√ ⁸ ה

⁸ ╕√│ ╩ ≤⇔√ ה ▬fiⱨꜝ ⌂≥┼─ ╩

⌐ ╘≡⅝√⁹ 

¶  

2014 ─₈▪☺▪⌐⅔↑╢ ≤ ─√╘─ ⌂ Ɽכ♫♩כ◦♇ⱪ ⌐ ∆

╢ ₉⌐⅔™≡⁸ │ⱬ♩♫ⱶ ─ 3 ≈─ ≤⇔≡ ה

⁸ ┼─ ⁸●Ᵽ♫fi☻ ( A1- A3 ╩ →√ 2012 12 ─

⌐ ≠ↄ ⁹  

ⱬ♩♫ⱶ─ 2011- 2020 ≤ 2016- 2020 ╩ ╕ⅎ≡│

2017 12 ⌐ ╩ ⇔⁸ ≤⇔≡⁸ ╩ ∂√ⱬ♩

♫ⱶ─ ⌐╗↑≡ ╘≡ ─ 3 ╩ ⇔≡™╢⁹ 

 ↓╣╠─ ─ ⌐ 6─ ⁸13─ ⱪ꜡◓ꜝⱶ P ⅜ ↕╣≡⅔╡⁸

│ 1 A1 ₈ ─ ┘ ─ ₉ ─ 2₈

─ ┘ ₉⁸ⱪ꜡◓ꜝⱶ 2 P2 ₈ ┘ ₉⌐ ∆╢⁹√∞⇔

─ ⱪ꜡◓ꜝⱶ⌐⅔™≡╙ ╩ ≤⇔√ ╛ ⅜ ╕╣╢↓

≤⅜ ↄ ─ ≤ ⅎ╢⁹ ─כ♫♪─ ⱪ꜡☺▼◒♩⌐⅔™≡╙ ◖

fiⱳכⱠfi♩⅜ ╕╣╢↓≤│ ™⁹   

⁸ 2017 ≢ ↕╣√ ⁸ ⁸ⱪ꜡◓ꜝⱶ╩ ∆⁹ 
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129. ⱬ♩♫ⱶ 2017  

Focus Areas Development Objectives  Programs 

(A1)  

Promoting 

economic growth 

and 

strengthening 

competitiveness;  

(O1) Strengthen the 

market economy system 

(P1) Program for reform of market economy 

institutions, public finance, monetary  

policy  

(O2) Enhance Industrial 

competitiveness and human 

resource development  

(P2) Industrial Development and Human 

Resource Development  

(O3) Improve economic 

infrastructure and access 

to services  

(P3) Program to promote stable energy  

supply and energy saving  

(P4) Transportation  Infrastructure 

Development  

(P5) Urban transportation network 

development  

(A2)  

Response to 

fragility  

 

(O4) Respond to threats 

such as climate change, 

disasters, and 

environmental destruction  

(P6) Urban Environmental Management 

Program 

(P7) Climate Change Program 

(P8) Disaster Prevention Program  

(P9) Natural environment conservation 

program 

(O5) Improvement of 

social and living 

conditions and reduction 

of poverty and inequality  

(P10) Health Care Program  

(P11) Social security and assistance 

program for the socially vulnerable  

communities 

(P12) Agriculture  and Rural Development  

(A3)  

Good governance 

(O6) Strengthen judicial 

and administrative 

functions  

(P13) Strengthen  judicial & 

administrative functions  

¶ JICA─   ⱶכ◐☻

JICA─ │ⱶכ◐☻ ≈≢№╢198 

(1)  

(2)    

 

198 tŀǇŜǊ ƻƴ WŀǇŀƴΩh5! ŀƴŘ WL/!Ωǎ ŀŎǘƛǾƛǘƛŜǎ ƛƴ ±ƛŜǘƴŀƳ όнлмуύ 
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(3)    

(4) ─  (JPP)⁸  (JOCVs)  

(5) Ɽכ♫♩כ◦♇ⱪ (PPP)  

(6) ⱪ꜡◓ꜝⱶ (JEPP)   

(7)     

(8)     

5.1.2   2000 2020 ─ⱬ♩♫ⱶ⌐⅔↑╢ JICA─  

a. ⱬ♩♫ⱶ⌐⅔↑╢ ─ ─ ⌂  

≤ │⁸ ⌐⅔↑╢ ─ ODA ⌐⅔™≡ ─ ≈≢№╢⁹

│⁸ ⌐╙⁸ ⌂≥─ ╩ ∂≡ⱬ♩♫ⱶ─ ⱪ꜡☺▼

◒♩┼─ ╩ ∫≡™╢⁹╕√⁸ ╩ ↄ ─ ⌐╙ ⌐ ∆╢

╙─≤ ⅎ≡™╢⁹  

JICA ─ ⱪ꜡☺▼◒♩─ ↄ│⁸ ≤ ╛ ⌐╟╢ ≢№

╢⁹╕√⁸  (JOCVs) ╛ ─  (JPP) ⌂≥─ ╙

⌐ ⇔≡™╢ⱪ꜡☺▼◒♩≤ ⅎ╢⁹  

ⱬ♩♫ⱶ─ ⌂ ⌐☼כ♬ ⇔≡⁸JICA │⁸ ⅜ ≤∆╢ ⌐⅔™≡ ╩ ╘

≡™╢⁹ ⱪ꜡☺▼◒♩─ ⌂ │ ⅝ↄ ─ 3≈≢№╢  

(1) ─ :  ─ ⌐ ∆ ⌐ ∆╢ ⅜ ╕∫≡™╢↓≤

⌐ ∆╢ 

(2) ≈ ─ ─ ╩ ╢ ⌐⅔™≡ ≤↕╣╢⁸

™ ≤ ╩ⱪ♇◦כ♄כꜞ─≢ ⌡ ⅎ√ ה ─   

(3) ─ :  ⌐ ╣⁸ⱬ♩♫ⱶ─ ╢⅝≢♪כꜞ╩ ╩

∆╢↓≤⁹ ⁸ ⱴⱠכ☺ⱷfi♩ ⁸ ─ ≢⅝╢Ɽכ

─ⱪ♇◦כ♫♩ ⅜≢⅝╢☻◐ꜟ⌂≥⅜ ╘╠╣≡™╢ 

JICA │⁸ ⁸ ⁸ ⌐ ∆╢ ⱪ꜡☺▼◒♩⌐

⌐ ╡ ╪≢⅝√⁹╕√⁸ ⌐⅔↑╢ ─ ™ ⌂ ─ ⱪ♇▪♩כ♃☻⁸

╛ ─כ♄כꜞ╢↑⅔⌐ ⌂≥⁸ ™ ≢─ ⌐ ╦╢ ┼─ ╙

∫≡™╢⁹    

JICA ⅜ⱬ♩♫ⱶ┼─ ╩ ℮ ≢ ╩ ™≡™╢ ⌐≈™≡│⁸ ⌐ ⌂ │╖╠

╣⌂™╙──⁸ ≤⇔≡│ ⌐ ╩ ≤⇔√ ⅜ ™≤™ⅎ╢⁹ │

⅜ ⌐ ╙ ╖╩ ≈ ≢№╡⁸ ─ ⅜ ╘≡ ╪⌂

≢╙№╢⁹ 
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b. 2000 2020 ⌐⅔↑╢ JICA─ ⱪ꜡☺▼◒♩  

≢│⁸JICA ─ ⱪ꜡☺▼◒♩⌐≈™≡⁸ ─ ↔≤⌐⁸╟╡ ⇔ↄ

∆╢⁹   

¶ JICA⌐╟╢ⱬ♩♫ⱶ─ ┘ ⌐ ∆╢ ⱪ꜡☺▼◒♩   

20 ─ⱬ♩♫ⱶ⌐ ∆╢ JICA─ ─ ╖≤⇔≡⁸ ─ ≈⅜

→╠╣╢⁹ 

i.  ⱬ♩♫ⱶ ▬fi☻♥▫♥ꜙכ♩ VJCC ─ ╖⁹ ⅛╠ ⌐

↕∑⁸ ╩ ∆╢ ה ⌂ ╩ ⇔≡⅝√ ⁹ 

ii.  JDS ╩ ∂√⁸ ≢ ╩ ∆╢√╘─ ⌂ ╖ ⁹  

iii.  Ɫⱡ▬ ┼─ ⌐⅔↑╢ ICTה ─ ─ ╖⁹   

iv.  ◌fi♩כ CTU ─꜠ⱬꜟ ╩ ∂√ⱷ◖fi♦ꜟ♃ ─ ┼─

2015 ⁹ ה ╩ ∂≡⁸ ה ה ─ ╣√ ⌐

↕∑╢ ╖╩ ∫≡™╢ ⁹ 

v.  ╣√⸗♦ꜟ ≤⇔≡ ╩ ↕∑╢√╘─ ─◦fiⱲꜟ

≢№╡⁸ ⌐⁸ ⌐ ↑√⁸ⱬ♩♫ⱶ─ ⌂ ⌐ ∆╢ ⌐ ∆╢

─ ≤ ╩ ≤⇔≡™╢⁹ 

130.  JICA⌐╟╢ ⱪ꜡☺▼◒♩ 

(TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;  

(G) Grant Aid  

(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building 

for managerial HR  
 

No Title  Duration  Type Theme Status  Counterpart  

1 

The Project for Construction of Vietnam -

Japan Human Resources Cooperation Center 

(VJCC) (Phase 1, Phase 2)  

2000 -  

2010  
(G) (3)  Completed 

Foreign Trade University, 

teachers, staff and 

students of VJCC  

2 
Vietnam- Japan Human Resources 

Cooperation Center (Phase 1, Phase 2)  

2000 -  

2010  
(TCP) (3)  Completed 

VJCCΐs Lecturers, 

staffs, trainees and 

enterprises  

3 

Project for Capacity Development of 

Business Persons through Vietnam - Japan 

Human Resources Cooperation Center 

(VJCC) 

2012 -  

2016  
(TCP) (3)  Completed 

VJCCΐs Lecturers, staffs 

and trainees and 

enterprises  

4 

Project for Institutional Capacity 

Development of VJCC for a Landmark of 

Development and Networking for 

Managerial Human Resources  

2016 -  

2022 
(TCP) (3)  On- going  

VJCCΐs Lecturers, 

staffs, trainees and 

enterprises  

5 
The Project of Vietnam Information 

Technology Training  

1997-

2002  
(TCP) (2)  Completed Lecturers and students of 

Vietnam Information 
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No Title  Duration  Type Theme Status  Counterpart  

Technology Training 

Institutes, enterprises,  

6 

Strengthening the capacity of ITSS 

education at Hanoi University of 

Technology (Phase1, Phase 2)  

2006-

2012  
(TCP) (2)  Completed 

Lecturers, researchers 

and students of Hanoi 

University of Technology  

7 

Capacity Building of Ho Chi Minh City 

University of Technology to Strengthen 

University - Community Linkage (Phase 1, 

Phase 2)199  

2006-

2012 
(TCP) (2)  Completed 

Lecturers, researchers 

and students of HCMC 

University of Technology  

9 

Technical support Improving the 

capacity of training, research and 

university administration at Vietnam 

Japan University (VJU) 

2020 -  

2025 
(TCP) (2) (3)  On- going 

VJUΐs Lecturers, staffs, 

trainees and enterprises  

10 

Project for Building Capacity for Can 

Tho University  (CTU) to be an Excellent 

Institution of Education, Scientific 

Research, and Technology Transfer  

2016 -  

2021 
(TCP) (2) (3)  On- going 

CTUΐs Lecturers, staffs, 

trainees and enterprises  

11 Can Tho University (CTU) Improvement 

Project  

2015 -  

2022 
(L)  (2) (3)  On- going 

CTUΐs Lecturers, staffs, 

trainees  

12 

ASEAN University Network / Southeast 

Asia Engineering Education Development 

Network (AUN/SEED- Net) (Phase 1 Έ Phase 

2 Έ Phase 3-  Phase4)  

2003 -

2023 
(TCP) (2) (3)  

On- going 

(Phase 4)  

Lecturers, researchers, 

graduates of Hanoi 

University of Science and 

Technology and Ho Chi Minh 

City University of 

Technology, National 

University of Vietnam in 

HCMC 

13 Vietnam Έ Japan Human Resource 

Development Scholarship (JDS)  

Since 

2000 
(G) (3)  On- Going 

Participants from 

Governement agencies at 

Central and local levels, 

Universities, Institutes, 

State - own enterprises  

Source: JICA website and projectsΐdocuments, Research teamΐs synthesis 

  

 

199http://www.jica.hcmut.edu.vn/suprem/upload/documents/Resources/Downloads/Reports_and_publications/Progress_Report_No_1_EN.p
df  

http://www.jica.hcmut.edu.vn/suprem/upload/documents/Resources/Downloads/Reports_and_publications/Progress_Report_No_1_EN.pdf
http://www.jica.hcmut.edu.vn/suprem/upload/documents/Resources/Downloads/Reports_and_publications/Progress_Report_No_1_EN.pdf
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¶ ⱬ♩♫ⱶ⌐⅔↑╢⁸JICA─ TVET ⱪ꜡☺▼◒♩   

ⱬ♩♫ⱶ⌐ ∆╢⁸JICA─ TVET ┼─ │⁸ ꜠ⱬꜟ─ ≤⁸ ─ TVET ⌐ ∆

╢ ꜠ⱬꜟ(Institutional level) ─ ⌐ ↑╠╣╢⁹ 

꜠ⱬꜟ─ ≤⇔≡│⁸ ≤ ⌐ ∆╢ ╛⁸ ─ ⁸

ה ⁸ ─ ╩ ≤∆╢ ⱳꜞ♥◒ה◦☻♥ⱶ₈KOSEN⸗♦ꜟ₉

200─ ⌂≥⁸ⱬ♩♫ⱶ─ TVET ─ ꜠ⱬꜟ─ ⌐ ╡ ╗ⱪ꜡☺▼◒♩⅜№╢⁹ 

꜠ⱬꜟ⌐⅔↑╢ JICA─ ≤⇔≡│⁸ ─ ─√╘⌐⁸◌ꜞ◐ꜙꜝⱶ ⁸

─ ⁸ ─ ─ ⌂≥─ ⅜№╢⁹  

131.  JICA⌐╟╢ TVET ⱪ꜡☺▼◒♩ 

(TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;  

(G) Grant Aid  

(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building for 

managerial HR 

No Title  Duration  Type  Status  Counterpart  

1 

Advisors for National Trade 

Skills Testing and 

Certification System   

2010-

2018 
(TCP) 

(1) 

(2)  
Completed 

Directorate of Vocational 

Education and Training, 

vocational training 

institutions and employees  

2 

The Project for Strengthening 

Training Capability for 

Technical Workers Course in 

Hanoi Industrial College  

2000-

2005 
(TCP) (2)  Completed 

Teachers and management staff, 

students of Hanoi Industrial 

College 

3 

Project for Human Resource 

Development of Technicians at 

Hanoi University of Industry 

(HaUI)  

2009-

2012 
(TCP) (2)  Completed 

Lecturers and students of 

HaUI; enterprises in 

manufacturing sector  

4 

Project for strengthening TOT 

functions at Hanoi University 

of Industry (HaUI) 201 

2013-

2017 
(TCP) 

(1)  

(2)  
Completed 

Lecturers and students of 

HaUI, Technique Technology 

College, HCMC College of 

Technology, enterprises in 

manufacturing sector  

5 
Improve skills (production 

skills) under the MONO - ZUKURI 

program of Japan at Ho Chi Minh 

2013 -  

2016 
(TCP) (1)  Completed 

Lecturers and students of HCMC 

Vocational College, 

enterprises  

 

200 The official project is MOIT - KOSEN International Project in Vietnam is the collaboration project between the organization KOSEN Japan and 
MOIT, which is not a JICA funded project. However, JICA has some support to promote KOSEN model in Vietnam with related stakeholders  
201 https://www2.jica.go.jp/en/evaluation/pdf/2019_1200494_4_f.pdf  

https://www2.jica.go.jp/en/evaluation/pdf/2019_1200494_4_f.pdf
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No Title  Duration  Type  Status  Counterpart  

City Vocational College (2013 -  

2016) 

6 

Promotional Support & Human 

resource development for Metal -

related supporting industries 

in Ba Ria -  Vung Tau province 202  

2013-

2016 
(TCP) (2)  Completed 

Vietnamese government policy 

planners, Vietnamese companies 

and staff of Ba Ria -  Vung Tau 

vocational college  

7 

The Project for Human Resources 

Development for Heavy- Chemical 

Industry at Industrial 

University of Ho chi Minh City 

(IUH)  

2013-

2018  
(TCP) (2)  Completed 

Lecturers and students of IUH 

and other education and 

training institutions; 

employers.  

8 
Project for Strengthening the 

Urban Railway Training Capacity 

for Railway College  

2021 -

2023 
(TCP) (2)  On- going 

 Lecturers and students of 

Vietnam Railway College ;  

Beneficiaries  are also users 

of  Vietnamese urban railways 

as the system is operated 

safely and accurately , having 

appropriate maintenance in a 

long- term and sustainable 

manner. 

9 

 Strengthening Vocational 

Trainin Sector in Vietnam, focus 

in 3 fields Mechanical, 

Electrical and Electronics with 

13 TVETIs 

n/a 
(L)  

(TCP) 

(2) 

(3)  

Not yet 

started  

Ho Chi Minh Vocational College 

(HCMVC); Hanoi Industrial 

Vocational College (HIVC); 

Vocational College of 

Technique and Technology 

(VCTT); Ba Ria- Vung Tau 

Vocational College (BRVTVC); 

Vinh Phuc Vocational College 1 

(VPVC); Hanoi Vocational 

College of High Technology 

(HVCHT); Da Nang Vocational 

College (DNVC); The central 

vocational college of 

Transport No.2 (CTCT); Ho Chi 

Minh Vocational College of 

Technology (HVCT); Vocational 

College of Machinery and 

Irrigation (VCMI); Hanoi 

University of Industry 

(HaUI); Hai Phong Vocational 

College (HPVC); Ha Nam 

Vocational Colleg e (HNVC) 

Source: JICA website and projectsΐdocuments, Research teamΐs synthesis  

 

202 Information froƳ άThe preparatory survey on the project for strenthening vocatƛƻƴŀƭ ǘǊŀƛƴƛƴƎ ǎŜŎǘƻǊ ƛƴ ±ƛŜǘƴŀƳέ όнлмрύ 
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¶ ∕─ JICA─ ⱪ꜡☺▼◒♩    

─ⱪ꜡☺▼◒♩ ⌐ ╕╣╢⁸ ה  

ה ─ ⌐ ⌐ ╢ⱪ꜡☺▼◒♩ ⌐╙⁸ 20 ⌐╦√

╡⁸JICA │⁸Ⱬꜟ☻◔▪╛ ●Ᵽ♫fi☻≤™∫√ ∆╢ⱪ꜡☺▼◒♩╛⁸ⱬ♩♫ⱶ─

 (SMEs) ⁸☻♃כ♩▪♇ⱪ ─ ╩ ∆╢ⱪ꜡☺▼◒♩╩ ⇔≡⅝≡™╢⁹   

   132.  JICA ⅜ ⇔√ ⱪ꜡☺▼◒♩⌐ ╕╣╢  

TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;  

(G) Grant Aid  

Sector Project  Title  Duration  Type Counterpart  Activities related to HRD  

Healthcare  

Project for 

Improvement of the 

Quality of Human 

Resources in Medical 

Services System 

2010 -  

2015 
(TCP) 

Training Center of 

Medical Service 

Administration  (MOH); 

Bach Mai Hospital  

(Hanoi), Hue Central 

Hospital (Hue), Cho 

Ray Hospital (HCMC), 

and other key 

hospitals  

Standardize training 

curricula & material;  

Training of Trainers (TOT); 

develop HRD master plan, 

etc.  

Project  for 

strengthening 

clinical training 

system for new 

graduated nurses in 

Vietnam  

2016-

2020  
(TCP) 

Administration of 

medical service; 

Vietnam Nurses 

Association  

Standardize training 

programs, develop 

competency- based clinical 

practice training system, 

etc.  

The Project for 

Capacity Development 

for Medical 

Laboratory Network 

on Biosafety and 

Examination of 

Highly Hazardous 

infectious Pathogens 

in Vietnam, Laos and 

Cambodia 

2017 -  

2023 
(TCP) 

National Institute of 

Hygiene and 

Epidemiology (NIHE)  

Pasteur Institute of 

Ho Chi Minh 

City:PIHCMC 

Provincial Center for 

Disease Control (CDC)  

Develop and review/revise 

the curricula and teaching 

materials ;  

Develop national training 

system & pilot training for 

strengthening capacity of 

National Laboratory 

Network; training for staff 

of PIHCMC 

  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
228 

Sector Project  Title  Duration  Type Counterpart  Activities related to HRD  

Governance 

Project on Capacity 

building for cyber 

security in Vietnam  

2019 -  

2021 
(TCP) 

Ministry of 

Information 

Communication (MIC), 

Authority of 

Information 

Security(AIS);  

Develop a training course 

plan & deliver training  for 

high prioritized roles  e.g. 

Researcher, Solution 

analyst, Vulnerability 

diagnostic consultant, 

Information security 

auditor)  

Project for Training 

and Refresher 

Training of Leaders 

and Managers at 

Different Levels, 

especially the 

Strategic One  

2019-

2024 
(TCP) 

Central Organizing 

Commission of the 

Communist Party of 

Viet Nam 

Training in public policy, 

economics, public service 

ethics and other topics 

will be provided in Japan 

for 500 Vietnamese people 

over five years, and 

opinion exchanges will be 

carried out with Japane se 

experts  (in the areas of 

government, economic and 

academia) 

Private 

Engagement 

& SME 

development 

Policy advisor on SME 

development  

2000-

2012  
(TCP) 

Agency for Small and 

Medium Enterprise 

Development, Ministry 

of Planning and 

Investment 

(ASMED/MPI) (former 

name of AED/MPI) 

Dispatch of Japaense 

experts, provide advisory 

for setting up 

comprehensive support for 

SMEs development, including 

HRD 

Reinforcement of the 

SME Technical 

Assistance Center 

(TAC)  

2006-

2008  
(TCP) 

TAC Hanoi under 

AED/MPI and SMEs in 

fields of machinery, 

electricity and 

electronics in 30 

northern provinces in 

Viet Nam 

Support for the development 

of the Assistance Center 

for SMEs in the North  

providing public services 

to assist SMEs improving 

their business performance, 

including capacity 

building/ trainings  

Project for 

Strengthening Public 

Functions for 

Supporting Small and 

Medium Enterprises 

2011-

2014 
(TCP) 

Agency for Enterprise 

Development, Ministry 

of Planning and 

Investment (AED/MPI), 

Department of 

Planning & Investment 

of Hanoi,  Vinh Phuc 

Capacity building for AED 

to  become a leading SME 

support agency ,  to ensure 

the active and continuous 

participation fr om 

government and to provide 

comprehensive support for  

SMEs  

Human resource 

development for 

manufacturing 

industry in Dong Nai 

province  

2014-

2017 
(TCP) 

Japan: Pacific 

Resource Exchange 

Center (with the 

support of KANSAI 

Bureau of Economy, 

Trade and Industry)  

Dong Nai industrial 

complex 

administration office  

Establish a system that 

offers trainings 

appropriately and 

continuously based on the 

education curriculum that 

meet needs of Japanese 

companies at the model 

school in Dong Nai Province  
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Sector Project  Title  Duration  Type Counterpart  Activities related to HRD  

Project for SME 

Promotion and 

Industrial 

Development 

2020 -  

2023 
(TCP) 

Agency for Enterprise 

Development, Ministry 

of Planning and 

Investment (AED/MPI) 

In Hanoi & surrounding 

provinces; HCMC & 

surrounding provinces  

Strengthen the capacity of 

agencies promoting SMEs;  

Promote linkages between 

local enterprises and FDIs 

in the target areas; 

Training for public and 

private SME support 

consultants;  Technical 

advice to enterprises which 

have high potential to join 

global  valu e chains  

Source: JICA website and projectsΐ documents, Research teamΐs synthesis  

≥ⱪ♇◦כ♄כꜞ ─   

◖꜡♫ ─ ⌐╟╡ ⅜ ⌐ ∆╢ ⁸ ╩ ⇔≡ ╩ ⇔√

╡⁸ √⌂ ╛☻◐ꜟ╩ ⌐ √⌂ⱦ☺Ⱡ☻⸗♦ꜟ╩ ∆╢↓≤≢ⱬ♩♫ⱶ─◓꜡כⱣꜟ

╩ ↕∑╢ ™ ≤⌂╢↓≤⅜⁸ ™ ⌐ ↕╣≡™╢⁹↓─╟℮⌂ ─╙≤⁸

JICA │ⱬ♩♫ⱶ─ ─√╘─ ≢⁸ ≤⇔≡⁸ ╩ ∆ כ♄כꜞ™ ─

╩ ╘≡™╢⁹  

ⱬ♩♫ⱶ⁸▬fi♪⁸▬fi♪Ⱡ◦▪⌐⅔™≡ⱬfi♅ꜗכ ─√╘─ ╛ ─ ─√

╘⁸JICA │⁸₈▬fiⱤ◒♩ ≤ⱦ☺Ⱡ☻◄◖◦☻♥ⱶ ─√╘─ ⌐ ∆╢♦

♃כ 2021  ΓSurvey to collect data on Technical Support Facility for Impact 

Investment and Ecosystem DevelopmentΔ ₉⁸ⱬ♩♫ⱶ╩ ╗ ─ SDGs⅜ ∆

⌐ ⱪ♇▪♩כ♃☻─╘√╢∆ ⌐ ∆╢ ─√╘─

╩ ∆╢₈ LEAF ⌐ ♃כ♦╢∆  ΓData 

Collection survey on partnership for leading enterprises acceleration and 

financing   (LEAF)Δ ₉ 2021 ╩ ⇔≡™╢⁹↓─ ⱪ꜡☺▼◒♩⌐⅔™≡⁸JICA│⁸

≥☻ⱦכ◘ ─ⱬ♩♫ⱶ☻♃כ♩▪♇ⱪ 2 ─ ◓fi▫♥◔כⱴה

─Ɽ▬꜡♇♩ⱪ꜡☺▼◒♩╩ ⇔⁸ ─ ╩ →√⁹↓╣│ JICA⅜⁸ ─

כ♄כꜞ ⱶכ◐☻ ─ ╩ ╘≡™ↄ ≢─ⱪꜝ☻ ≤™ⅎ╢⁹  

2021 ⁸JICA│ⱬ♩♫ⱶ ≤ ⇔⁸◖꜡♫ ≢ ╙ ⅝⌂ ╩ ↑≡™╢

≤╖╠╣╢ⱬ♩♫ⱶ─ ─ ─√╘⁸ⱬ♩♫ⱶ─ ─

ⱪ꜡☺▼◒♩╩ ⇔√⁹10 ⅜☻ꜝ◒◓fi♬כ꜠♩─ ↕╣203⁸ ─ ⁸

⁸ ⅛╠ 665 ─ ⅜ ╕∫√⁹↕╠⌐⁸○fiꜝ▬fiⱨ◊כꜝⱶ₈

⁸4.0 ─ⱦ☺Ⱡ☻₉⅜ ↕╣⁸2,000 ─ ╩ ╘√⁹ 1 10

⅜⁸ ▪ⱪꜞ◔כ◦ꜛfi─ ⌐≈™≡⁸ ⌂◖fi◘ꜟ♥▫fi◓≤ ╩ ∫√⁹ 

 

203 Trainings are led by lecturers from the Vietnam E-commerce Association (VECOM) and IM Group Technology JSC. 
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∕─ ⁸ ⌐ ∆╢⁸ ─ JPP   

─ JPP ⱪ꜡◓ꜝⱶ│⁸ ─ NGO⁸ ⁸ ⌂≥⅜ ─↓╣╕

≢─ ╩ ∂≡ ⇔√ ╛ ⌐ ≠™≡ ∆╢ ┼─ ╩ JICA⅜ ⇔⁸

≢ ∆╢╙─≢№╢⁹ 

2002 ⁸JICAⱬ♩♫ⱶ─ ⁸ ⁸ ⁸ ◦☻♥ⱶ─ ⁸

⁸ ⁸ ─ ⌂≥⁸ ₁⌂ ─ⱪ꜡☺▼◒♩╩ 123 2018

4 ⇔≡™╢204⁹  

↓─℮∟⁸ ╩ ≤⇔√₈ ─ JPP ₉│⁸ ⌐ ꜠ⱬꜟ≢⁸

─ Ɽכ♫♩כ ≢ ⇔≡ ∆╢╙─≢№╢⁹2021 11 ╕≢⌐ ↕╣√⁸

⌐ ∆╢ ─ ╩ ⌐ ∆⁹ 

133. ─ ⌐ ╦╢ JICA₈ ─ JPP ₉ 

No. Project  Title  Japan organization  Province Note 

1 

Supporting  human resource development of 

rehabilitation to the elderly with chronic 

diseases in the north of Vietnam   

Kobe University  Hanoi  

2 

Cultivating human resource capable of 

educating welding engineers at Hanoi 

University of Sicence and Technology  

Osaka University  Hanoi 

Under 

procedures 

(2021) 

3 

Pilot project for creating support system for 

the employment of ex - technical Intern 

Trainees in Vietnam by utilizing obtained 

construction skills in Japan  

Innovative Organization 

for Human Resource 

Cultivation & 

Encouragement  

Hanoi 

Under 

procedures 

(2021) 

4 

Establishing elderly care program and 

training for medical personnel mainly in Ngu 

Hanh Son Medical center  

Chubu Kakuin University  Da Nang  

5 
Human resource development to the lead 

fishery city of Da Nang  
Kuriro City  Da Nang  

6 

Human resource development by learning 

practical construction technology in Phan 

Rang city  

Manabiya Tsubasa 

Organization  

Ninh 

Thuan 

Under 

procedures 

(2021) 

7 

The model developing project on Vocational 

training for defolian victims with 

disabilities in HCMC  

International 

Environment improvement 

organization  

HCMC 

Under 

procedures 

(2021) 

 

204 Sharing information from JICA 
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No. Project  Title  Japan organization  Province Note 

8 

Technical support project for Nam Dinh 

agricultural high school ( the model under the 

Nam Dinh Economic and Technology College) 

Kirishima Hills 

Revitalization Human 

Resources Development 

Association  

Nam 

Dinh 

Under 

procedures 

(2021) 

Source: JICA website and documents  

5.1.3  ⱬ♩♫ⱶ⌐⅔↑╢ JICA─ ⌂ ⱪ꜡☺▼◒♩─   

a. ⌐ ∆╢ ⁸ ⁸ ─√╘─   

♃▬ⱪ   Phase 1: 2016 2020  

Phase 2: 2020 2025  

─┼ ⱴכ♥  

 

  

¶ ⱪ꜡☺▼◒♩  

2014 7 21 ⌐ ≢Ɫⱡ▬⌐ ↕╣√ⱬ♩♫ⱶ Ɫⱡ▬

VJU ⌐ ⇔⁸ ≤⇔≡⁸JICA │⁸₈ ⌐⅔↑╢ ─ ₉ⱪ꜡☺▼◒

♩ 2016- 2020 ⁸₈ ⌐⅔↑╢ ⁸ ⁸ ─ ⌐ ∆╢ ₉ⱪ

꜡☺▼◒♩ 2020- 2025 ╩ ⇔≡™╢⁹   

VJU│⁸ⱬ♩♫ⱶ Ɫⱡ▬ ─ ≤⇔≡ ↕╣⁸ ─ ─◦fiⱲꜟ≤⇔≡⁸4

≈─ ─╙≤⌐ ↕╣≡™╢:    

i.  ⱬ♩♫ⱶ⁸ ⁸ ▪☺▪⁸∕⇔≡ ⌐⅔™≡⁸ ⁸כꜗ☺כ⁸ⱴⱠכ♄כꜞ─

≤⌂╢ ⌂ ╩ ∆╢↓≤  

ii.  ⌂ ─√╘─ ╛ ⌂ ⌐⅔↑╢ ╩ ⇔⁸ ─

─ ╩ ⇔⁸ ≤ ⌐ ∆╢↓≤  

iii.  ⱬ♩♫ⱶ Ɫⱡ▬ ⅔╟┘ⱬ♩♫ⱶ─ ─ ⌐ ∆╢↓≤  

iv.  ╩ ∆╢↓≤   

VJU─ ⱪ꜡◓ꜝⱶ│⁸ ─ ─ ╖╩ ⅛∆↓≤╩ ⌐⁸ⱬ♩♫ⱶ⅔╟┘

ה ─ ⌐☼כ♬ ∆╢╟℮ ↕╣≡™╢  

¶ ⌂ ≤    

2016 2020 ─ⱪ꜡☺▼◒♩⌐⅔™≡│⁸ ─Ɽכ♫♩כ ─ ╖≤ⱬ♩♫ⱶ─♬כ☼╩

⇔⁸ ⌂ ⁸ ⌂ ⁸ ⁸ ⌐ ╩ ≡√ ה
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꜠ⱬꜟ─₈ ─ ™ ⱪ꜡◓ꜝⱶ₉ ╩ ⇔√⁹ ⁸VJU≢│⁸ 1

MPP ⁸ 2 ♫ⱡ♥◒ⱡ꜡☺כ MNT ⁸ 3 MAS ⁸ 4 ▬fiⱨꜝ MIE ⁸

5 MEE ⁸ 6 MBA ⁸ 7 ≤ MCCD⁸ 8 Ᵽכ꜡◓

ⱪ♇◦כ♄כꜞꜟ MGL ─ ⱪ꜡◓ꜝⱶ╩ ⇔≡™╢⁹2020 ⁸VJU│ ─

₈ ₉╩ ⇔√⁹    

◐ꜗfiⱤ☻─ ╛ ╩ ≤⇔√ⱪ꜡◓ꜝⱶ⌐ ⅎ≡⁸ ╠ ╩ ⇔⁸

≢ ⇔√ ╩ⱪכꜟ◓ ⇔√╡⁸ fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩╛ꜟכꜙ☺⸗⌂√

⅜≢⅝╢⁸ ™ ╩ ∫√ ╩ ה ∆╢ⱪ꜡☺▼◒♩╙ ↕╣√⁹  

╕√⁸ ╛ ≢─▬fi♃כfi◦♇ⱪ╩ ∆╢↓≤≢⁸ ─ⱦ☺Ⱡ☻ ≢

≢⅝╢ ⌂ ─ ⌐╙ ╡ ╪≢™╢⁹2020 ⌐ 4 ╩ ⅎ⁸ⱬ♩♫ⱶ∞↑≢⌂ↄ⁸

⁸ⱷ◖fi ⁸♫▬☺▼ꜞ▪⁸꜡◦▪⁸▪ⱨꜞ◌ ⅛╠╙ ⇔≡™╢⁹2018

7 ⌐ ╩ ⇔√ 1 56 ─℮∟⁸11 ⅜ ┼─ ╩ ╘⁸℮∟ 6 ⅜

─ ╩ ⇔≡™╢⁹ ⁸30 ⅜ ה ┼─ ╩ ╘⁸℮∟ 12 │ ─

⌐ ⇔≡™╢⁹  

¶ ─ 2ⱨ▼כ☼ 2020 2025   

2020 2 ⁸JICA│ⱬ♩♫ⱶ ≤─ ≢⁸2020 2025 ─ ⱪ꜡☺▼◒♩≤⇔≡

VJU ⌐⅔↑╢ ה ה ─ⱪ꜡☺▼◒♩⌐ ∆╢ ╩ ╦⇔

√⁹  ⱪ꜡☺▼◒♩│⁸ 2ⱨ▼כ☼ TC2 ≤⇔≡ VJU╩ ∆╢╙─≢⁸ ⁸

⁸ ─∆═≡─꜠ⱬꜟ⌐⅔™≡ ╩ ⇔⁸VJU─ ה ה

╩ ↕∑╢↓≤╩ ≤⇔≡™╢⁹   

TC2│⁸VJU⅜ ⌐ ≤ ╩ ⌂ꜟⱣכ꜡◓⁸╘ ┼ ∆╢√╘─

⁸ ⁸ ─ ╩ ℮⁹╕√⁸ⱪ꜡☺▼◒♩ ⌐│⁸VJU╩ Hoa Lac⌐

⇔⁸ ╩ ⇔√ⱪ꜡◓ꜝⱶ╩ ∆╢ ≢№╢⁹TC2─ ⌂ ╩ ⌐ ∆⁹ 

¶ ⁸ ╩ ╠ ⇔⁸2 3 ⌐ ⇔√ ╩ⱶכ♅ ⇔⁸ כ꜠♩⌂√

♬fi◓⸗☺ꜙכꜟ╛ⱪ꜡◓ꜝⱶ╩ ה ≢⅝╢ ⅜№╢⁸ ⌂ ╩

∆╢⁹  

¶ ─ ─ ╩╙≤⌐⁸ ™ ⌐ ↑√ ─ ה ◦☻

♥ⱶ╩ ה ∆╢⁹  

¶ ─ ╛ ≤─Ɽכ♫♩כ◦♇ⱪ╩ ⇔⁸ ╛ ─ ╩ ⌐

⇔≡╙╠℮⁹ 

¶ ⌐ ∆╢ ⱪ꜡◓ꜝⱶ⅔╟┘ ─ ⌂ ⱪ꜡☺▼◒♩─√╘─

≤⁸Ɫⱡ▬─ ╩ ⌐ ╦∑√ ─√╘⌐⅛⅛╢ ╩ ∆╢⁹ 

¶ 2025 ╩ ⌐⁸ ⌐ ↑≡⁸ ╩ ⇔⁸ ⅝ↄ ∆╢√╘─

╩ ∆╢⁹  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
233 

MOET─ ⅛╠│⁸ⱬ♩♫ⱶ≢ ≤⇔≡™╢ VJU─╟℮⌂₈ ₉⸗♦ꜟ─

™ↄ≈⅛─ ≤ ⌐ ⇔≡⁸ ⌂ ╩ √⁹  

⸗♦ꜟ─ ╖│⁸ ─ ╡⁹  

- VJU│⁸ ≢─ ⌂ ╩ ⅛⇔√ ⸗♦ꜟ≢№╡⁸╕√⁸ ⁸

⁸ ╩ ╗●Ᵽ♫fi☻ ╩ ∆╢ ⌂●Ᵽ♫fi☻⸗♦

ꜟ╩ ⇔≡™╢⁹ⱬ♩♫ⱶ ─ ≢│⁸ ⁸™ↄ≈⅛─⸗♦ꜟ⅜ ⌐

↕╣≡™╢─╖≢⁸↓╣│ⱬ♩♫ⱶ≢│ ⌐ √⌂⸗♦ꜟ≢№╢⁹  

- ╕√⁸VJU─╟℮⌂₈ ₉│⁸ ⱪ꜡◓ꜝⱶ╛ ─ ≢╙ ⅝⌂▪♪Ᵽ

fi♥כ☺╩ ∫≡™╢⁹ ⱪ꜡◓ꜝⱶ│ ╖─ ꜠ⱬꜟ─╙─⅜ ↄ⁸

╙ VJU─╟℮⌐ ⅜ ╩ ℮⌂≥⁸ ⌂ ⅜ ∫≡™╢⁹ ↕╣

╢ │ ≢№╡⁸ ─ ┼─ ─ ╙№╢⁹↕╠⌐⁸ ─

│ ⌂ ⌐╟∫≡ ⌐ ↕╣≡⅔╡⁸ ⅎ┌ ⌐│

JUAA ⅜№╢⁹↓╣│⁸VJU─╟℮⌂ ⌂ ─ ≤Ⱪꜝfi♦▫fi◓─√

╘─ ⅝⌂ ╖⌐⌂╢⁹  

- ╕√⁸ ╛ ה ⅛╠─ ⅜ ↑╠╣╢↓≤⁸ ─ כ♅

ⱶ⅜ⱬ♩♫ⱶ ☻♃♇ⱨ≤ ─ ─ ≢ ↕╣≡™╢↓≤⌂≥╙

╖≤⇔≡ →╠╣╢⁹   

VJU─╟℮⌂ ⸗♦ꜟ─ ╛ ⌐│⁸ ─╟℮⌂╙─⅜№╢⁹  

- ≤ ↓─╟℮⌂⸗♦ꜟ─ ⌐│ ─ ⅜ ≢№╢⅜⁸ ⌐│

╡⅜№╢√╘⁸↓─╟℮⌂ │ ≤⇔≡ ⌐ ⅝ↄ ⇔≡™╢─⅜

≢№╢⁹ ⁸ ⌂ ⁸ ─ ⌂≥─ ה │ ╟╡ ↄ⁸∕

─√╘ ─ │⇔┌⇔┌ ⇔⁸ ⌐ ∆╢↓≤⌐⌂╢⁹↓─ ⌐≈™

≡│⁸MOET─ Department of Finacial Planning ⌐⅔™≡ ╩

≢№╢⁹   

- ╕√⁸ ─ ╙↓─⸗♦ꜟ ─ ≢№╢⁹ ⅎ┌⁸ ⱪ꜡◓ꜝⱶ─

≤ ─ ≢│⁸VJU─╟℮⌂ │⁸ ─ ⌐ ≠™≡ ↕╣≡™

╢⁹↓─╟℮⌂ ⌂ │⁸ⱬ♩♫ⱶ─ ─ ≤ ─⌂™ ⱪ꜡◓ꜝ

ⱶ╩ ≈↓≤⅜ ↄ⁸ ─ ⁸MOET─ ⅜ ⇔ↄ⌂╢↓≤⅜№╢⁹ ⁸

VJU│╕∞ ≢№╢√╘⁸↓─╟℮⌂ │⌂™⁹⇔⅛⇔⁸ ⅎ┌⁸ⱬ♩♫

ⱶהⱨꜝfi☻ ≢│⁸ⱬ♩♫ⱶ─ ⌐ ⇔⌂™ ↄ √⌂ ⱪ꜡◓ꜝⱶ╩

∆╢√╘⁸↓─ ⌐ ⇔√⁹↓╣│⁸ ─◌☻♃ⱴ▬☼↕╣√ ⅜

≤⌂╡⁸ ─ ⌐ ↄ─ ≤ ╩ ╠╣≡⇔╕™ ⌐⌂∫√⁹  

- ╕√⁸↓─╟℮⌂ ─ ⁸ ⱪ꜡◓ꜝⱶ│∆═≡ ≢ ╦╣╢↓≤⅜ ™√

╘⁸ ⅜ ↄ⁸ ─ ╙ ─ ≤⌂╡⁸ ⌂ ⅜ ≢⅝

╡№╙☻כ◔™⌂ ╢⁹  
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VJU≢─ √⌂ ⱪ꜡◓ꜝⱶ ─ ⌐│⁸VJUⱪ꜡☺▼◒♩─ │ⱶכ♅ ≤ ⌐

≈™≡ ≤ ╩ ∫≡™ↄ ⅜№╢⁹  

≤⇔≡⁸VJU│ⱬ♩♫ⱶ─ ⌂™ ╣√ ⸗♦ꜟ─ ≈≢№╢⁹ ≤─ ⅛≈

⌂ ה ⌐╟╡⁸ ⌂ ─√╘─ ≤ ⌐⅔™≡⁸

꜠ⱬꜟ─ ≤⇔≡ ╩ ⇔≡™ↄ≤™℮ ⅜№╢⁹↓─╟℮⌐⁸VJU─ │⁸

─ⱬ♩♫ⱶ─ ─ ╩ ⇔ ⇔≡™╢⁹↓─╟℮⌂⁸ ⌂ⱦ

☺ꜛfi╩ ∆╢√╘⌐⁸VJU⌐│↕╠⌂╢ ⅜ ≢№╢⁹⇔⅛⇔⌂⅜╠⁸

─ ⁸ ─ ≢─ ⌂ⱪ꜡◓ꜝⱶ─ ⁸ ─ ─ ⁸

╛▪◒☿☻ ─ ⌂≥─ⱦ☺ꜛfi╩ ∆╢√╘⌐⁸ ⌐ⱬ♩♫ⱶ ╛ ⌂

⌐⅔↑╢ ─ ─ ╛ ⱷ◌♬☼ⱶ⌐│⁸ ⅝⌂ ⅜ ∫≡™╢⁹ 

b. ◌fi♩כ ⱪ꜡☺▼◒♩ 

♃▬ⱪ ⁸   2016 2021  

─┼ ⱴכ♥    

¶  

◌fi♩כ CTU │⁸₈ ⸗♦ꜟ ─ ╖₉─╙≤⁸ ─⸗♦ꜟ

─ 1≈⌐ ┌╣√⁹↓─ ╖⌐ ≠⅝⁸2016 3 ⅛╠ 2021 12 ╕≢⁸ ─

≤ ╩ ↑⁸₈CTU─ ⁸ ⁸ ─ ╣√ ≤⇔≡─

₉ⱪ꜡☺▼◒♩⅜ ↕╣√⁹↓─ⱪ꜡☺▼◒♩│⁸ ⁸ ה ⁸ ─ 3 ⌐

⅔↑╢ ה ╩ ∆╢↓≤╩ ≤⇔≡™╢⁹ 

¶ ⌂ ≤   

ⱪ꜡☺▼◒♩─ │ ─ ≈≢№╢ (1)3 ─ ─ ⁸(2)3 ─

─ ⁸(3) ה ─√╘─ ה ⁹ ≤⇔≡⁸ ─

╩№→≡™╢⁹◌fi♩כ │ⱷ◖fi♦ꜟ♃ ─ ⌂ ≢№╡⁸

⅜ⱷ◖fi♦ꜟ♃ ─ ה ה ─ ╛ ⌐ ∆╢

↓≤⅜ ↕╣≡™╢⁹  

↓─ⱪ꜡☺▼◒♩⅜ CTU─ ה ⌐≈⌂⅜∫≡™╢↓≤⅜⁸ ≢─

123 ⁸ 4 ⁸ ─ ⱪ꜡◓ꜝⱶ┼─ ™ ⌐ ╣≡™╢⁹ ─

─ ╙ ↄ⁸ ⱪ꜡☺▼◒♩│⁸ ─ ⌐ ╩ ⅎ√≤ ↕╣≡™╢⁹CTU│⁸

⅔╟┘ ⌂ ꜝfi◐fi◓≢╙ ⌐ ⇔≡™╢⁹╕√⁸ ≤─ ─

⅜ ⅎ╢⌂≥⁸ ─ ⌐╙ ⇔≡™╢⁹↕╠⌐⁸CTU─ │ⱷ◖fi♦ꜟ♃─

⌂ ⌐╙ ⇔≡™╢≤™ⅎ╢⁹ 
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¶ ─ ה 205 

─ⱨ▼כ☼ 1 TC1 ≢│⁸CTU─ ╩ ⅛⇔√ ─ ─ ⅜ ╠

⅛⌐⌂∫√⁹╕√⁸ⱪ꜡☺▼◒♩ ⌐ ╩ ⌐ ℮√╘─ ⅛≈ ⌂

╩ ⇔⁸Ɽ▬꜡♇♩ ╩ ™⁸∕─ ╩ ∆╢↓≤─ ⅜ ╘≡ ↕╣√⁹  

─ⱨ▼כ☼ TC2 ⌐⅔™≡│⁸ⱷ◖fi♦ꜟ♃ ⌐⅔↑╢ ⌐ ⇔√ ה

─ ⅜ √╢ ≤⌂╢⁹ ⱪ꜡☺▼◒♩│⁸CTU⌐⅔↑╢ ⌂

─ ⁸ ─ ה ⁸ ─ ─ ⌐╟╡⁸ Ⱡ♇♩

꞉כ◒─ ≤ ─ ╩ ╢╙─≢№╢⁹ ה ─ ⅜ ⌐⌂╢⁹ 

≤∆╢ │ ─ 3 ≈≢№╢⁹(i) CTU ⌐⅔™≡ⱷ◖fi♦ꜟ♃ ─ ⌂

SDMD⌐ ∆╢ ⌂ ה ╩ ℮⁸ (ii) ─ ⁸ 

(iii) ⱷ◖fi♦ꜟ♃ ⌐⅔↑╢ SDMD ╩ ℮ ─ ≤⇔≡⁸ CTU╩ ↕∑

╢ ╡⁹ 

JICA│⁸◌fi♩כ ⁸ ⌐ CTU≤ ⌐╦√╡ ╩ ™≡⅝√⁹CTU│⁸ⱷ◖fi♦ꜟ

♃ ─ ─ ≢№╡⁸ⱷ◖fi♦ꜟ♃ ─ ⌂ ⌐ ∆╢

⌂ ╩ ∫≡™╢⁹CTU│⁸ ─ ╛ ▬♬◦▪♥▫Ⱪ╩ ∂⁸ ─

╢∆♪כꜞ╩ ≢№╢⁹ⱬ♩♫ⱶ─ ⌐ ⅎ╢≤™℮ ⅛╠╙⁸JICA ─

≤™℮ ⅛╠╙⁸CTU┼─ │ ≢№╢⁹ 

c. (JDS)  

♃▬ⱪ   2000  

    ⱴכ♥

¶   

ⱪ꜡☺▼◒♩│⁸ ─ ה ─ ה ⌐⅔™≡ ⌂

╩ √∆ ╩ ∆╢↓≤╩ ⌐⁸2000 ⌐ ╘≡ⱬ♩♫ⱶ⌐ ↕╣√ ODA

ⱪ꜡☺▼◒♩≢№╢⁹ │⁸ ⁸ ה ─ ה ⁸

⁸ ⌂≥⁸ ⌐ ∆╢ ─╖≢№╢⁹ⱬ♩♫ⱶ ⌐

∫√ ⌐≈™≡⁸ⱬ♩♫ⱶ ≤─ ╩ ™ ⇔≡™╢⁹ 

  

 

205 tǊƻƧŜŎǘ ŎƻƳǇƭŜǘƛƻƴ ǊŜǇƻǊǘ ƻƴ άtǊƻƧŜŎǘ ŦƻǊ .ǳƛƭŘƛƴƎ /ŀǇŀŎƛǘȅ ŦƻǊ /ŀƴ ¢Ƙƻ ¦ƴƛǾŜǊǎƛǘȅ ǘƻ ōŜ ŀƴ 9ȄŎŜƭƭŜƴǘ Lƴǎǘƛǘǳǘƛƻƴ ƻŦ 9ŘǳŎŀǘƛƻn, Scientific 
wŜǎŜŀǊŎƘΣ ŀƴŘ ¢ŜŎƘƴƻƭƻƎȅ ¢ǊŀƴǎŦŜǊέ όнлнмύ 
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¶ ⌂ ≤   

2020 ╕≢⌐ 691 ⅜ ⱪ꜡◓ꜝⱶ╩ ⇔≡ⱬ♩♫ⱶ⅛╠ ⌐ ↕╣≡™╢⁹ⱬ♩♫ⱶ

⅔™≡ JDS ─ │ ↄ⁸ 16 ⁸ 7 ⁸ 11 ⁸ⱬ♩

♫ⱶ 9 ⁸ 7 ⌂≥⁸ ⅛╠─ ╙ ™⁹ 

¶ ─ ⌐ ∆╢   

2022- 2025 ─ ≢│⁸ ─ A1 ─ ≤ ─ ⁸

A2 ┼─ ⁸ A3 ●Ᵽ♫fi☻ ─ 3≈─ ╩ ⇔≈≈⁸(1) ─⁸

╛ ⌐ ∆╢ ה ╩ ∆╢√╘─₈ ─√╘─ ₉

≤⁸(2) ─ ╛ ─ ⌐ ∆╢₈ ה ₉─ 2≈─◖fi

ⱳכⱠfi♩⅜ ↕╣≡™╢⁹ 

JDSⱪ꜡◓ꜝⱶ─ ≢№╢ JICE─ ─ ≢│⁸JDS ⌐≈™≡ ─╟℮⌂

⅜⌂↕╣≡™╢206⁹ 

¶ ╩╟╡ ╖ ∆√╘⌐⁸ ─ ⌐ ≢⅝╢ ─ ⌐ ╩ ╣

╢⁹ 

¶ ™ ╩ ⌐ ╩∆╢↓≤≢ ─№╢ ╩ ⇔⁸ ─ⱪ꜡

☺▼◒♩ ╩ ╗⁹ 

¶ JDSⱨ▼꜡כ ─ⱨ◊꜡כ▪♇ⱪ╩ ™⁸ ─ ↑ ≤ ≤⇔≡─

╩ ╘╢⁹ 

¶ JDS≤ ─ ODAⱪ꜡☺▼◒♩≤─↕╠⌂╢ ⌐≈™≡ ∆╢⁹ 

─ JDS ⱪ꜡◓ꜝⱶ─⁸ ⌐≈™≡ 207 ╟╡ →╠╣√ ─ │ ─

╡⁹   

(i)  ─ ⌐≈™≡│⁸ ╛ PPC ─ ⅜ ∆╢↓≤│

≢─ ─ ⅛╠ ≢№╡⁸ ╛ ╩ ≤∆╢↓≤⅜╟╡

⇔≡™╢≤ ⅎ╠╣╢⁹ ⁸ ⁸ ≢│ ≤⇔≡ 2 ─

╩ ╗⅜⁸ ⁸PPC⁸∕─ ─ ≢│ 1 ─ ╛ ≤─

⅜╟╡ ╕╣≡™╢⁹▬fi♃ⱦꜙכ─ ≢│⁸ ≤⁸ ⌂ ∞↑≢

⌂ↄ ╩ ℮╟╡ ⌂ ╩ ╗ ⅜ ↄ ⅛╣√⁹ 

(ii) ⁸│≡™≈⌐☻כ◖─  │ ↄ─ ⌐≤∫≡ ≢№╢≤

↕╣╢ ≢⁸ ⌂ ─ ╩ ∆↓≤⅜ ⇔™⁹ 

 

206 Preparatory survey on the project for human resource development scholarship in the Socialist republic of Vietnam, JICA, JICE, 2021 
207  Qualitative findings from reviewing JDS program in Vietnam for planning of period 2022 ς 2025  
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(iii)  ╘╠╣╢ ⌐≈™≡│⁸ ⁸ ⁸ ⁸

ה ⅜ ↄ⁸ ⁸♦☺♃ꜟ ⅜ ╗ ╩ ⇔≡⁸IT ─

⅜ ™⁹ √⌐ ↕╣√ 2 ≈─ ה ◦☻♥ⱶ─ ⁸

─√╘─ ⌐≈™≡│⁸ ≤⌂∫√ ≢│№╕╡

↕╣≡™⌂™╟℮≢№╢⁹↓╣╠─ ⌐≈™≡─ ⁸

─ ⁸ ⁸ │⁸ ≤─ ⅜ ™

√╘⁸ ─ ╩ ⅛⌂™≤™℮ ⅜№∫√⁹ ⌐ ⅜ ™ │

↑╠╣╢ ⌐№╢⁹ⱴⱠ☺ⱷfi♩ ⌐ ⇔╛∆™ ─ ╛

ⱪ꜡◓ꜝⱶ⅜╟╡ ⇔≡ ↕╣╢⁹ 

JDS ⱪ꜡◓ꜝⱶ│⁸ⱬ♩♫ⱶ ↑─ ≤⇔≡ ⅝⌐╦√∫≡ ™ ╩ ≡™╢⁹

↕╠⌐ ╩ ╘╢√╘⌐│⁸ ─ ╩ ╕ⅎ√ ─╟℮⌂ ╩ ∆╢↓≤⅜

╕⇔™⁹(i) ╟╡ ⌂ⱪ꜡◓ꜝⱶ ⁹ ⅎ┌⁸╟╡ ─ⱪ꜡◓ꜝⱶ ╛⁸ ⅜

≤ ─ ╩ ╢₈◘fi♪▬♇♅הⱪ꜡◓ꜝⱶ₉⌂≥─ ⁸(ii) ≢│╟╡

⌂ ╩ ⇔⁸ⱬ♩♫ⱶ⌐⅔™≡ ─☼כ♬ ™ ─ⱪ꜡◓ꜝⱶ/◖כ

☻ ⌂ ─√╘─ fiכꜞ◓⁸ ⁸♦☺♃ꜟ ⁸⌂≥⌐ ╩ ↄ⁹ 

(iii) ─ ⁹ ⌂≥≢⁸ ╩ ╛ ─◖Ⱶꜙ♬♥▫

⌂≥∕─ ─ ╙ ⌂ ⌐∆╢╟℮⌂Ɽ▬꜡♇♩☻◐כⱶ ⌂≥ (iv) 

⌐⅔↑╢ ⱪ꜡☺▼◒♩ VJU⁸CTU⌂≥ ≤─ ⁹ 

d. ⱬ♩♫ⱶ ▬fi☻♥▫♥ꜙכ♩ - VJCC 

♃▬ⱪ  (GA),  (TCP)  

 ⱬ♩♫ⱶ ☿fi♃כⱪ꜡☺▼

◒♩ 

 Phase1: 2000 2005  

(GA) 

Phase2: 2005 2010  

(TCP) 

 ⱬ♩♫ⱶ ☿fi♃הכⱦ☺Ⱡ

☻ ⱪ꜡☺▼◒♩ 

 
2010 2016  (TCP) 

 ⱬ♩♫ⱶ ▬fi☻♥▫♅ꜙכ

♩ VJCC ☻ⱦ☺Ⱡה ה

ⱪ꜡☺▼◒♩ 

 

2016 2021  (TCP) 

     ⱴכ♥
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¶ ⱬ♩♫ⱶ ▬fi☻♥▫♥ꜙכ♩ VJCC ⌐≈™≡  

VJCC │ ⅜ JICA╩ ∂≡ ⇔≡™╢ⱪ꜡☺▼◒♩₈VJCC⌐⅔↑╢ ₉─

≢№╢⁹ ─ ⌐☻Ᵽ♫fi●♩כ꜠ⱳכ◖╛ ∆╢ ⁸ ⁸◖fi◘

ꜟ♥▫fi◓⁸ ╩ ≤⇔≡™╢⁹ ☿fi♃כ≤⇔≡ ⁸ ≈─ⱬ♩

♫ⱶ- ☿fi♃כ VJCCⱢⱡ▬⁸VJCCⱱכ♅Ⱶfi ╩ ⁸2017 ≤

⇔≡ ⁸ ─ⱬ♩♫ⱶ ▬fi☻♥▫♅ꜙ⁹√∫⌂≥♩כ  

¶ ⌂ ≤   

ⱬ♩♫ⱶ ▬fi☻♥▫♥ꜙכ♩ VJCC ─ ⌂Ⱶ♇◦ꜛfi⁸ :  

(i)  ─ ─   

(ii)  VJCCⱪ꜡☺▼◒♩─ ⁹ⱦ☺Ⱡ☻ ⱪ꜡◓ꜝⱶ₈ⱦ☺Ⱡ☻  -  ₉

─ ה ꜠ⱬꜟ ⌐ ┘╟⅔◓fi♬כ꜠♩╢∆ ─ 10ﬞ ⱪ

꜡◓ꜝⱶ ╩ ╗⁹ ┼─ ⅛╠─ ⁹  

(iii)  ⁸ ה   

(iv)  ─ / Ɽכ♫♩כ≤─ ה ⱪ꜡◓ꜝⱶ   

(v)  ─ ה ה ┼─ ⁸ ה ◖fi◘ꜟ♥▫fi◓ 

(vi)  ─   

(vii)  ─≈⌂⅜╡╩ ∆╢√╘─₈ ◒ꜝⱩ₉   

☿fi♃כ│ ⌐⅔™≡╙ ↕╣≡™╢⅜⁸2 ◌ №╢─│ⱬ♩♫ⱶ∞↑≢№

╢⁹Ɫⱡ▬─ VJCC☿fi♃כ│ 200 ⁸ⱱכ♅Ⱶfi│ 100 ─ ⅜ ≢№╢⁹╕√Ɫ▬

ⱨ◊fi ≤ ⁸Ɫ▬ⱨ◊fi ⌐⅔™≡╙ ─ ⱪ꜡◓ꜝⱶ╩ ⇔≡™

╢⁹  

VJCC─ⱦ☺Ⱡ☻ │⁸ ⁸ ה ⁸ ⁸№╢™│ ╩

⇔≡™⌂™ ⌂≥ ™⁹ ≢ⱬ♩♫ⱶ ⅜ 8 ⁸ ⅜ 1₩2 ╩

╘╢⁹  

VJCC│ ⌐⅔™≡│ ╩ ≡⅔╡⁸ ⅛╠ ─ 40 ╩☻כ◖™ ⇔≡™

╢⁹ ⌐Ɫⱡ▬הⱱכ♅Ⱶfi≢ ╦╣≡™╢ ⁸ ⁸

ה ⌂≥│⁸ ─ ⌐ ≢⅝╢ ⌐ ⇔≡™╢⁹   

◄fi☺♬▪ ─ ⌂ │ ≢⁸ ⁸ ⁸ ⁸ ⌂

≥№╢ ⌂ ה ⅜ ∞⅜⁸ꜝ▬fi╛ ⱪ꜡☿☻ ─

╩ ∆╢↓≤│№╢⁹  
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 VJCC≢│⁸ ↑─ / ≤│ ⌐⁸ ₈ ⱦ☺Ⱡ☻

JIB ⱪ꜡◓ꜝⱶ ₉╩ ⇔√⁹2021 9 ⌐ JIB ─ ⅜ ⇔⁸ ╙

≢ ─ ⅜ ╕╣╢↓≤⅜ ↕╣≡™╢⁹  

¶ ─ ⱪ꜡◓ꜝⱶ≤ ◒ꜝⱩ 

│⁸ⱬ♩♫ⱶ─ ⁸ ╩ ⌐⁸ ─ ─ ≤ ╩

⁸ ⌐ ∆╢ ⌐ ⌐ ↕╣√Ɫ▬꜠ⱬꜟ─ⱦ☺Ⱡ☻ ⱪ꜡◓ꜝⱶ≢№╢⁹

│⁸JICA ─ ⌐╟╡⁸ ≢─ ⌂ ╛ ≤─ ╩ ∂≡⁸

∞↑≢⌂ↄ ─ⱦ☺Ⱡ☻ ╩╙ ℮↓≤⅜ ≢№╢⁹  

2009 ─ ⁸ ╩ ⇔√ ╛ │ 700 ╩ ⅎ⁸ ↄ─ ⅜

╛ ≤ ╩ ™≡™╢⁹   

≢ ⌂ⱦ☺Ⱡ☻Ⱡ♇♩꞉כ◒╩ ∆╢√╘₈ ◒ꜝⱩ₉⅜ ↕╣

≡™╢⁹ ◒ꜝ☻ 500 ╒≥⅜⁸Ɫⱡ▬⁸Ɫ▬ⱨ◊fi⁸ⱱכ♅Ⱶfi─ 3 ⌐ ⅛╣

≡208 ⁸ ⁸ ⌂≥─ ╩ ∫≡™╢⁹ ─ ≢│₈

₉─ ╖≤⇔≡ ⅜ →╠╣≡™╢⁹ 1 ⱬ♩♫ⱶ─ ⌐ ⇔√ ה ⌂◖

☻כ ⁸ 2 ⅜ ╛ ─ ⁸כ♄כꜞ▪♬◦⌂ 3

⅔╟┘ ≢─ ה ⌐╟╢ ™ ⁹  

¶ ─ ⌐≈™≡─    

⁸VJCC│ FTU ⌐ ⅛╣⁸ⱬ♩♫ⱶ FTU ≤ JICA ─ ⅛╠

╩ ↑⁸ ─ ⌐ ↑√ ≤⇔≡─ ╩ ∫≡™╢⁹   

ⱬ♩♫ⱶ─ ⌐⅔™≡⁸VJCCה ⸗♦ꜟ│⁸◌►fi♃כⱤכ♩─ ╖─

⌐ ⇔⁸ ─ ◖Ⱶꜙ♬♥▫ ╩ ≈↓≤⅛╠ ─ ⌐╙≈⌂⅜╡╛

∆™≤™℮ ≢⁸ ─כ♫♪─ ≤ ⇔≡╙ ╣√╙─≢№╢⁹╕√ ┼─

│⁸SEDS 2021- 2030≢ →╠╣≡™╢ ─ ⌐╙ ∆╢⁹   

⇔⅛⇔⁸ ⁸♪▬♠⁸♦fiⱴכ◒⌂≥ ⁸ⱬ♩♫ⱶ╙כ♫♪ ─ⱦ☺Ⱡ☻ה◖Ⱶꜙ♬♥

▫─ ⌐ ∂≡⁸ ⱪ♇◦כ♄כꜞה ⌐ ⌐⌂╢≤ ⅎ╠╣╢⁹VCCI╛ AED⌂

≥ ╩ ∆╢ⱬ♩♫ⱶ ╙ ─ ╖╩ ∫≡™╢≤╖╠╣╢⁹↕╠⌐⁸AI

─ ╛♦☺♃ꜟ DX ⌂ꜟⱣכ꜡◓√∫™≥ ה ─ ⱣהꜟⱣכ꜡◓⁸⅝

fiכ▼♅כꜙꜞ ⌐ ↑≡⁸ ⌐⅔↑╢ⱬ♩♫ⱶ ─ ─ │ ╕∫≡

™╢⁹VJCC⅜ ╙ ⌐╦√∫≡ⱬ♩♫ⱶ≢─ ╩ ∆╢ ─ │ ─ ╡≢№

╢⁹  

 

208 Information shared from interview with representative of Keieijuku Club 
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(i)  ─ ⁹ ⇔⁸ ─ ™ ⱪ꜡◓ꜝⱶ≢ ╩ ╢↓≤│ ⅜

↕╣╢   

(ii)  ⅛╠ ⅜ ™ fiꜛ◦כ◔♬ꜙfi◓⁸◖Ⱶ♅כ◖⁸╘√─

⌂≥♁ⱨ♩☻◐ꜟ⁸∕─ ─ ☻◐ꜟ╩ ─☻כ◖╢∆≥ ⁹   

(iii)  AI ╛♦☺♃ꜟ DX fiכꜞ◓⁸ ╛ ⌂ ─√╘─ ⌂ ⌐≈

™≡⁸ ─fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩⌂ ⁹   

(iv)  ▬fiⱤ◒♩ ─ ⅛╠│⁸ ─ ╩ ⇔⁸ ─ ⌐☼כ♬─

⇔√ ⌐ ∆╢ ⅜№╢⁹√∞⇔ ⌂ ⅜ ≢№╢⁹   

(v)  ╩ ∆╢√╘─ ─ ⁸ ╛ ─ ⁹

◒ꜝⱩ ⅛╠│⁸ ╛ VJCC◖כ☻─ ⅛╠ ╩ ∆═⅝≤

─ ⅜№∫√⁹ 

5.2  ⌐ ∆╢ ─  

5.2.1  ─ⱬ♩♫ⱶ   

a. ⌐╟╢ ⱬ♩♫ⱶ FDI ─  

⌐╟╢ ⱬ♩♫ⱶ │⁸2010 ⅛╠ 2020 ⌐⅛↑≡ ╩ ╡ ⇔≡™╢⅜⁸

◖꜡♫►▬ꜟ☻ ─ ≢ │ ⌐№╢ 

─ ⱬ♩♫ⱶ FDI │⁸2008- 2009 ⅔╟┘ 2019- 2020 ╩ ™≡⁸ ⇔≡ ⇔≡⅝

√⁹2009 ─ ⌂ ∟ ╖│⁸ ⌂ ╩ ⅝ ↓⇔√ 2007 ⅛╠ 2008 ─

⌐╟∫≡ ≢⅝╢⁹∕╣ ⁸ ⌐ ∫≡⁸ ⇔≡ ╛⅛⌂ ╩ ↑≡™√⁹⇔

⅛⇔⁸2020 ⁸ ◖꜡♫►▬ꜟ☻ ⌐╟╡⁸ ⱬ♩♫ⱶ FDI│ ┘ⱪ꜡☺▼◒♩ ה

≤╙⌐ ⇔≡™╢⁹ 

134.   FDI ♪ꜟ 2020  

 

Source: GSOΐs Annual Abstracts of Statistics 2020 
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⌐⁸ ⌐ ∆╢ ≢─ FDI ה ⱪ꜡☿☻⅜ ה ⇔≡™╢⁹ 

ⅎ┌⁸ ≢│⁸Ᵽ◒♬fi ─◘ⱶ☻fi ⅜ ─√╘ ─

╩ ⌂ↄ↕╣ ⅝⌂ ≤⌂╡⁸ⱪfi◘fi◦☻♥ⱶ ⁸ⱴ▬◒꜡♁ⱨꜟ◓כ◓⁸

♩⁸▪♇ⱪꜟ ─ ⅜ ⇔─√╘⌐ ⇔≡™╢⁹ 

135. ─ FDI≤ⱬ♩♫ⱶ FDI ⌐ ╘╢ ( ♪ꜟ )  

 

Sources: GSOΐs Annual Abstracts of Statistics 2008 Έ 2020, Foreign Investment Agency -  MPI  

10 ⁸ ⌐╟╢ ⱬ♩♫ⱶ │⁸ ╩ ╡ ⇔≡⅝√⁹2014 ⅛╠ 2015

⌐⅛↑≡⁸ ─ ⅔╟┘ ⌂ ╩ ↑⁸ ⌐ ⇔≡™╢⁹⇔⅛⇔⁸ⱬ♩♫

ⱶ ─ ⌂╢ ╩ ↑⁸ ─ ─ⱬ♩♫ⱶ┼─ ⅜ ╕╡⁸2017 ⌐│⁸ ⌐

╟╢ ⱬ♩♫ⱶ │ ≢ 3 ≤⌂∫√⁹∕─ ⁸2019 ⁸◖꜡♫ ─

╙№╡⁸ ⌐╟╢ ⱬ♩♫ⱶ │ ┘ ⅝ↄ ⇔≡™╢⁹⇔⅛⇔⁸

│ ⇔≡™╢╙──⁸ⱪ꜡☺▼◒♩ │ 2010 ─ 680 ≢№∫√⁹↓╣│⁸

⌐ ═≡⁸1 №√╡─ⱪ꜡☺▼◒♩ ⅜ ↕ↄ⌂∫≡™╢↓≤╩ ∆╢⁹ 

  

2,399 2,622 
5,593 5,875 

2,299 1,803 2,510 
8,719 8,343 

2,923 1,219 

17,488 
12,976 

10,755 
16,477 

19,623 22,312 
24,381 

28,382 28,026 
36,029 

29,826 

12% 17%

34%
26%

10% 7% 9%
24% 23%

8% 4%

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 Prel. 2020
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⅜₈ ⅛╠ ┼₉≤ ⇔≡™ↄ ╙╖╠╣╢⁹⇔⅛⇔⁸ ⌐╟

╢ ⱬ♩♫ⱶ │ ≤⇔≡ ─ ⅜ ↄ⁸ ─ 6 ╩ ╘≡⅔╡⁸╕√

⌐╟╢ FDIⱪ꜡☺▼◒♩ 1 №√╡─ │⁸ FDI

─ ─ 2 ↄ≤⌂∫≡™╢ 

136.  ─ FDI ─  ♪ꜟ 2020  

 

Source: GSOΐs Annual Abstracts of Statistics 2010, 2020  

ⱬ♩♫ⱶ FDI ╩ ≤ ≢ ⇔≡ √ ⁸ ─ ⌐ ⌐ ⅝⌂ │

╠╣∏⁸ ─ ⅜ ╙ ↄ⁸ ™≢⁸ ⁸ ה☻●ה ה ─ ≤⌂

∫≡™╢⁹ 

FDIⱪ꜡☺▼◒♩─ ╩ ∆╢≤⁸ ─ FDIⱪ꜡☺▼◒♩─ │ 3.56

♪ꜟ⁸ ─ │ 1.89 ♪ꜟ≤ 2 ↄ⌐⌂∫≡™╢⁹ ⱪ꜡☺▼◒♩⁸ ⌐

≢│ ⌐ ⅜☼כ♬╢∆ ™ ⅜ ™√╘⁸ ⅛╠─ FDI ⅜ ⅛∫√╡⁸

ⱪ꜡☺▼◒♩╩ ∆╢ ה ≢│⁸ ≤ ─ ⌐⅔™≡ ─ ╩ √∆√╘⌐

⌂ ╩ ∆╢ ⅜ ⅎ╠╣╢⁹ 

⁸ ─ ⌐╟╢ ⅜⁸ ⅛╠ ┼ ⇔≡™╢⁹↓╣│⁸

─ ─ ↄ⅜ ⌐ⱬ♩♫ⱶ⌐ ⇔≡⅔╡⁸ ─ ┼─ │⁸

ⱪ꜡☺▼◒♩╛ ⌐╟╢╙─⅜ ≢№╢↓≤╙ ≢№╢⁹ ⅛╠─

⅔╟┘ ┼─ FDI ⅜ ⇔≡⅔╡⁸ ⌐ ≢│▬○fi⁸ꜚ♬◒꜡⁸

⁸ⱴ♠⸗♩◐ꜜ◦≤™∫√ ─ ─ ⅜ ∫√⁹╕√⁸2018 ⁸ ⅜Ɫⱡ

▬⌐ ⇔√ 41 3800 ♪ꜟ─ⱪ꜡☺▼◒♩⅜№╡⁸ ┼─ FDI⅜ ⌐

⇔≡™╢⁹ ⅎ≡⁸2022 ⁸ ⅜⁸ⱱכ♅Ⱶfi ─ Vinhomes Grand Park⅔╟┘

ⱨfi▬▼fi ─ Ecopark≤™℮ ⱪ꜡☺▼◒♩⌐ ∆╢ 2 ─ M&A╩ ≢№╡⁸

─ FDI ⅜ ⌐ ↕╣⌂⅜╠ ™≡™╢⁹ 
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FDI ≤ ⇔≡⁸ ⌐╟╢ ⱬ♩♫ⱶ │ ⁸ ⌐ ⌐ ⇔≡™╢ 

ⱬ♩♫ⱶ FDI │ ⌐ 5 ≤ ╙ ⇔≡™╢⅜⁸ ⌐╟╢ ⱬ♩♫ⱶ

│ ⌐╟╡ ⅜№╡⁸ ⅔╟┘ ♦ꜟ♃ ─ ⅜ ™⁹ 

137. ─ FDI ─ 2019  

 

Source: Ministry of Planning and Investment (2019)  

⅛╠─ FDI ⅜ ⅝™ ה │⁸Ᵽꜞ▪הⱩfi♃►⁸ⱦfi☼fi⁸Ɫⱡ▬⁸♪fi♫▬⁸ⱱכ

♅Ⱶfi─ 5 ה ≢№╡⁸ ⌐╟╢ ⱬ♩♫ⱶ ─ 62%╩ ╘≡™╢⁹ ⌐⁸ ≤

⇔≡⁸Ᵽꜞ▪הⱩfi♃► ┼─ ⅜ ™⁹2019 ⁸☺ꜟ◖♬►ⱶ ⁸ ▬fi☻

♃fi♩◖כⱥכ ⁸♬♩ꜞ ─ ⱪ꜡☺▼◒♩⅜№╡⁸ ⌐╟╢ FDI │⁸Ᵽꜞ

►♃Ⱪfiה▪ ⌐ ↕╣√ FDI ─℮∟ 48 ╩ ╘√⁹  

│⁸6≈─ ⌐⅔↑╢ ─ FDIⱪ꜡☺▼◒♩─ ≢№╢⁹ 
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138. ─ FDI ⱪ꜡☺▼◒♩  

No. Region Highest FDI 

province 209 

Main sectors 210 Example of Project  

1 Southeast Ba Ria Έ Vung 

Tau, Binh Duong, 

Dong Nai, Ho Chi 

Minh, Tay Ninh, 

Binh Phuoc 

- Processing,  Manufacturing 

industry  

- Constructions  

- Wholesale and retail  

- Real estate business  

- Professional activities, 

science, and technology  

- Transportation and 

Warehousing 

- Information and communication  

- Educations 

- Mechanical and electronic 

components manufacturing 

factory project  

- FMGG manufacturing factory 

project  

- Real estate  project  

- Logistics project  

- Kindergarten, Japanese 

teaching center  

 

2 Red River 

Delta  

Ha Noi, Hung Yen, 

Ha Nam, Hai 

Phong, Bac Ninh, 

Vinh Phuc, Ninh 

Binh, Hai Duong, 

Quang Ninh, Nam 

Dinh 

- Processing,  Manufacturing 

industry  

- Constructions  

- Wholesale and retail  

- Real estate business  

- Professional activities, 

science and technology  

- Transportation and 

Warehousing 

- Information and communication  

- Educations 

- Mechanical and electronic 

components manufacturing 

facto ry project.  

- Steel - rolling and materials 

processing factory project  

- Real estate project  

- Logistics project  

- Kindergarten, Japanese 

teaching center  

3 Northern 

midlands 

& 

mountain 

areas 

Bac Giang, Thai 

Nguyen, Phu Tho 

 

- Processing and Manufacturing 

industry  

 

- Electronic components, 

household electrical 

appliances ,  automobiles parts 

manufacturing factory.  

- Textile factory  

4 Northern 

Central 

and 

Central 

coastal 

area 

Da Nang, Binh 

Dinh, Quang Nam, 

Nghe An, Binh 

Thuan, Thanh Hoa, 

Thua Thien Hue 

- Processing,  Manufacturing 

industry  

- Electricity, gas, stream and 

air conditioning supply.  

- Education and training. 

Professional activities, 

science and technology; 

Information and communication  

- Accommodation and food 

services  

- Solar power plant  

- Garment factor y, industrial 

auxiliary equipment and 

components manufacturing 

factory.  

- Japanese International 

Kindergarten, Language School  

- Japanese restaurant  

5 Mekong 

River 

Delta  

Bac Lieu, Can 

Tho, Long An 

- Construction  

- Manufacturing and processing  

- Agriculture forestry and 

fishing  

- Wind power plant  

- Food and seafood processing 

plant  

- Garment processing factory  

Source: Ministry of Planning and Investment (2019)  

 

209 From highest to lowest order by Japan FDI amount 
210 From highest to lowest order by Japan FDI amount 
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b. ⅔╟┘ ≢─ ⱬ♩♫ⱶ ─ ♩꜠fi♪ 

10 ─ FDI─ ⌐ ™⁸ ─ │ ⇔⁸ ╛ⱬ♩♫ⱶ ⅛

╠ ┼≤ ⅜◦ⱨ♩⇔≡™╢⁹ │ ─ 3 ≤⌂╢⅜⁸

│ 30 ╩ ╘≡⅔╡⁸ ⌐ ╡╟⅜☼כ♬╢∆ ™↓≤⅜ ⅛╢⁹ 

139. ⅛╠ ╩ ↑≡™╢ ─  

 

Source: GSOΐs Statistics (2010- 2019) 

140. FDI ─  

 

Source: GSOΐs Statistics (2010- 2019) 

ⱬ♩♫ⱶ ─ │⁸ ₁⌐ ╩ ↑≡⅝≡⅔╡⁸ ⌐ ≤ ♦ꜟ♃

⌐ ⇔≡™╢⁹ ─ ⅜ ╙ ™⅜⁸∕─ │ ⌐№╡⁸ ⅛╠

┼─ ⅜ ╪≢™╢↓≤⅜ ⅎ╢ 

2016 ⅛╠ 2020 ⌐⅛↑≡⁸ ⱬ♩♫ⱶ │ 5 ≢ ╛⅛⌐ ⇔≡™╢⁹ 

─ ↄ│⁸ ⱱכ♅Ⱶfi⁸♪fi♫▬⁸ⱦfi☼fi⌂≥ ⅔╟┘ ♦ꜟ♃

Ɫⱡ▬⁸Ɫ▬ⱨ◊fi⁸ⱨfi▬◄fi⌂≥ ⌐ ⇔≡™╢⁹ 
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141.  

 

Source: Research team synthesis from Enterprise database  

≢ ╩ ╢≤⁸FDI ≤ ⌐⁸ ⅜ ╙ ⅝⌂ ╩ ╘≡

™╢⅜⁸↓─ │2019 ⅛╠2020 ⌐⅛↑≡ ⅜╖╠╣╢⁹ ≢⁸ ⁸

ה ☻ⱦכ◘─ ─ ⅜ ₁⌐ ⅎ≡⅔╡⁸♦☺♃ꜟ♩ꜝfi☻ⱨ

─fiꜛ◦כⱷכ◊ ╣⌐ ⇔√ ╩ ↕∑╢√╘─ ╡⌂≥☻כ♁ꜞ ╢

╙№╢⁹ 

142.  

 

Source: Research team synthesis from Enterprise database  
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≢ ╩ ╢≤⁸ ה ♦ꜟ♃ │⁸ ☻ⱦכ◘╠⅛ ╕≢

⌐ ⇔≡⅔╡⁸ ₁⌂ ╩ ⇔≡™╢╟℮≢№╢⁹ ⁸♄♫fi⁸ⱨ◄ ─

≢│ IT⁸ ☻ⱦכ◘─ ⅜ ↄ⁸ⱷ◖fi♦ꜟ♃ ≢│⁸ ⌐╟╢ ─

│ ≤⌂∫≡™╢⁹ 

143. 2020  

 

Source: Research team synthesis from Enterprise database  

ⱬ♩♫ⱶ ─ ↄ│₈ ≤∆╢ ⅜ ─ ₉╩ ∫≡⅔╡⁸

⌐ ∆╢ ⅜ ⅝™ │⁸ ⌐ ≢№╢ 

ⱬ♩♫ⱶ ⌐⅔↑╢  │ 68 ≤ ↕╣╢⁹ ≤↕╣≡™╢

≢ ╩ ╢≤⁸ ↄ│ ≢№╡⁸ ─ⱪכꜟ◓ │ ⌐№╢⁹2020

≢│⁸ ─ 61 ⅜ ⁸11 ⅜ ≤⌂∫≡™╢⁹ 

144. ─  

 

Source: Research team synthesis from Enterprise database  
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≢╖╢≤⁸ ≢─ ⅜ ╙ ⅝ↄ⁸ ─ ⅝⌂ ⅜ 51 ╩

╘╢⁹∕─√╘⁸ⱱכ♅Ⱶfi⁸ⱦfi☼fi⁸Ɫⱡ▬⁸Ɫ▬ⱨ◊fi ⁸ ⅜ ∆╢ ≢

│⁸ ⌐ ∆╢ ⅜ ⅝ↄ⁸ ∞↑≢⌂ↄ⁸ⱬ♩♫ⱶ ╛∕─ ≤

─ ≢ ─ ⅜ ⅝≡™╢≤╖╠╣╢⁹ 

145. ─ 2020  

 

Source: Research team synthesis from Enterprise dat abase 

▪☺▪ ⅔╟┘ ─ ≤ ⇔≡⁸ⱬ♩♫ⱶ│ ◖☻♩⅜ ™↓≤⅜⁸

─ ╩ ⅝≈↑╢ ╙ ⌂ ─ ≈≤⇔≡ ⅎ╠╣≡™╢⁹ⱬ♩♫ⱶ─ │

⌐№╢≤│™ⅎ⁸ ⌂ ≤ ™ ╩ ⌐⁸ │╕∞ ─ ▪☺▪

╛ ⌐ ═ ↄ⌂∫≡™╢⁹⇔⅛⇔⁸ ⌐│⁸ ⅜ ⇔⁸ ─ ─ ⅜

╕⌂™⁸ ⅜ ™ ⅜ꜞ☻◒ ⌐⌂╡ ╢ ╙№╢⁹ 
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146. ─ (USD) 

 

Source: JETRO Survey of Japanese companies expanding into Asia and Oceania (2019)  

╩ ≤⇔√ 2019 ─▪fi◔כ♩ ≢│⁸ⱬ♩♫ⱶ≢ ╩ ∆╢ ─ ⌐≈

™≡⁸40.9 ⅜₈ ה ◖☻♩₉≤ ⇔≡⅔╡⁸₈ ה ₉⅔╟┘₈ ≤

─ ⌂ ₉⌐ ™≢ 3 ≤⌂∫≡™╢⁹ ≢₈ ─ ₉╩ ≤⇔≡ →╢ │

19.6 ⌐ ╕∫≡™╢⁹∕─√╘⁸ ⌐≤∫≡ⱬ♩♫ⱶ─ │⁸ ≢│⌂ↄ ≢

↕╣≡™╢≤ ⅎ╠╣╢⁹6 ─ 2013 ─ ≤ ⇔≡╙⁸ ⌐ ∆╢ │

╖╠╣∏⁸ ⌐│₈ ה ◖☻♩₉⅜ 3.1 ⱳ▬fi♩ ⁸₈ ─ ₉⅜ 0.1 ⱳ▬fi♩

≤⌂∫≡⅔╡⁸ │₈ⱬ♩♫ⱶ│ 6 ≢⁸ ה ◖☻♩⅜ ⇔≡™╢╙

──⁸ ─ │ ↕╣≡™⌂™₉≤™℮ ╩ ∫≡™╢≤─ ╙≢⅝╢⁹ 

  

  

159

160

196

236

236

278

348

414

446

493

Myanmar

Laos

Cambodia

Vietnam

Phillippins

India

Indonesia

Malaysia

Thailand

China
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147. ⱬ♩♫ⱶ─  

 Strong points  2013 

N=1,047 

2017 

N=1,261 

2019 

N=1,410 

2013- 2019 

1 Market Size, Growth  75.0 82.2 86.1 + 11.1  

2 Japan relationship  --  42.8 41.5 --  

3 Labor and HR cost  44.0 41.9 40.9 - 3.1  

4 HR quality  19.7 20.2 19.6 -  0.1 

5 Supplier  14.7 19.8 18.1 + 3.4  

6 
Political and social 

stability  
15.3 17.8 16.7 + 1.4  

7 Land/ office  8.3 12.3 11.4 + 3.1  

8 
Easy to procure 

locally  
5.1 8.7 8.9 + 3.8  

9 Living environment  4.0 6.9 6.7 + 2.7  

10 
Employee retention 

rate  
5.3 7.0 6.2 + 0.9  

Source: JETRO survey on overseas business development of Japanese companies in 2019  

ⅎ≡⁸ⱬ♩♫ⱶ ─ꜞ☻◒⌐≈™≡⁸2015 ⅛╠ 2019 ─ ⌐⅔™≡⁸ ⁸

⅝⁸ ⅝ ≢│ ⇔≡⅝√╙──⁸₈ ™ ₉⁸₈ ◖☻♩─ ₉≤

™∫√ ה ⌐ ∆╢ꜞ☻◒╩ →╢ ⅜ ₁ ⅎ≡⅔╡⁸ ─ ⌐≤∫≡⁸

≤⇔≡ ꜞ☻◒ ≤⇔≡ ⅎ╠╣≡™╢↓≤⅜ ⅛╢⁹ 

148. ─ ⱬ♩♫ⱶ ꜞ☻◒  

 

Source: JETRO Survey of Japanese Companies in Asia and Oceania (2019)  
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c. ⌐╟╢ⱬ♩♫ⱶ ─ ─ ⅔╟┘  

─ ⌐╟╡⁸ ה ╩ ╦∏⁸ ⌐ ╦∫≡ⱬ♩♫ⱶ╩ ∆╢

─ ⅜ ⌐№╢⅜⁸ │ ≤⇔≡ ⅜ ≢№╢ 

⅜ ╩ ∆╢ 3 ⅛ │⁸ ⁸ⱬ♩♫ⱶ⁸♃▬≢№╢⁹⇔⅛⇔⁸

─ ⅛╠⁸ │ ≤⇔≡ ⌐ ╦∫≡ⱬ♩♫ⱶ╩ ∆╢ ⅜╖╠╣

╢⁹ 

149. ─ 3  ( )  

 

Sources: JETRO Survey on overseas business development of Japanese companies (2020)  

ⱬ♩♫ⱶ≢─ ⅜ ↕╣╢ │ ⁸ ⌐ ╦╠⌂™⁹

╛ ITה♁ⱨ♩►▼▪ ⁸ ─ ≢│⁸∕─ ⅛╠ ─☻◐ꜟ╩

ⅎ√ ╩ ≤∆╢ ⅜ ™⁹ 

150. ─ⱬ♩♫ⱶ⌐⅔↑╢  

Rank Manufacturing  Rank Non- manufacturi ng 

1 Petroleum / plastic / 

rubber products  

72.2 1 Transportation  52.0 

2 General machine 70.8 2 Trading company/Wholesale 43.9 

3 Medical and cosmetic 

products  

53.3 3 Construction  43.2 

4 Electric products  47.1 4 Communication/ Information/  

Software 

38.3 

5 Precision Equipment  41.2 5 Others 34.4 

6 Nitrogen, earth, and stone  40.0    

Average 41.3 Average 40.5 

Sources: JETRO Survey on overseas business development of Japanese companies (2020)  
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ⱬ♩♫ⱶ≤ ╩ ∆╢≤⁸ⱬ♩♫ⱶ≢─ │⁸ ≤⇔≡⁸ ⌂≥

─ ╛₈ ₉⌂≥ ⌐ ⇔≡™╢⁹ ⁸ ⁸

─ ™ ╩ ≤∆╢ ≢│⁸ ⌐ ╣╩ ∫≡™╢⁹↓╣⌐│▬fiⱨꜝ ╛

⁸ ₁⌂ ⅜ ⅎ╠╣╢⅜⁸╕∏ ∆═⅝│⁸ ⁸ ⁸ ─ ⌐

∆╢ ≤ ╦╣╢⁹ 

151.  ─  

 Reason Vietnam China Thailand  

1 General products manufacturing  43.2 39.0 28.6 

2 Sales 40.8 52.0 38.1 

3 R&D new products 33.3 37.6 18.8 

4 High- value product manufacturing  32.3 37.6 20.9 

5 Logistics  31.1 38.3 32.2 

6 R&D for specification change for local market  27.7 41.9 28.6 

7 Regional headquarters  17.3 31.6 31.6 

Sources: JETRO Survey on overseas business development of Japanese companies (2020)  

c.  ⅛╠─ ╩ ≤⇔√  

152. FDI ╩ ∫≡™╢  

No. Organization  Mission Main activities  

1 The Vietnam 

Trade Promotion 

Agency 

(VIETRADE) 

Under MOIT perform the 

function of state 

management of trade 

promotion.  

- Submit to the Minister of Industry 

and Trade for approval over 3,200 

national trade promotion projects 

with a total support budget of over 

VND 2,100 billion.  

- The activities of the National 

Program on Trade Promotion have 

supported 100,000 times of 

enterprises participating, 

businesses have directly traded and 

signed contracts during the time of 

participating in trade pr omotion 

activities with total value of goods 

export contracts reaching nearly 30 

billion USD and 1000 billion dong; 

the total value of goods sale and 

purchase contracts, product sales 

agents in the domestic market and 
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No. Organization  Mission Main activities  

sales reached nearly 3,000 billion 

dong.  

2 The Investment 

and Trade 

Promotion 

Center of Ho Chi 

Minh City (ITPC)  

Government organization to 

promote the growth of Ho Chi 

Minh Cityΐs enterprises 

and foreign investors, help 

enterprises export, develop 

business capabilities, find 

overseas partners , enter 

new markets, and to help 

foreign investors develop 

their projects in Vietnam.  

- Organize online connections between 

local businesses and foreign 

businesses. Since the beginning of 

March 2020, there have been more than 

1,500 successful connection orde rs, 

estimated revenue of more than 50 

billion dong  

- Holding seminar, workshop, research 

on focused topics concerning trade 

with and investment in Vietnam  

3 The Foreign 

Investment 

Agency (FIA)  

Under Ministry of Planning 

and Investment to implement 

state management function 

related to foreign direct 

investment activities in 

Vietnam and Vietnam direct 

investment activities 

abroad 

- Provide investment support 

activities of Japanese enterprises 

through support departments such as 

Saitama Desk, Aichi Desk and Niigata 

Desk. 

4 The Vietnam 

National 

Innovation 

Center (NIC)  

Under the Ministry of 

Planning and Investment 

with the function of 

supporting and developing 

Vietnamΐs startup and 

innovation ecosystem, 

contributing to the 

innovation of the growth 

model based on science and 

technology.  

Start - up incubation and acceleration, 

Technology transfer support, events 

organization, and investment.  
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153. ⱬ♩♫ⱶ ╩ ∆╢ ─  

No. Organization  Mission Main activities  

1 JETRO Hanoi/Ho 

Chi Minh 

Under Japan Ministry of 

Economy, Trade and 

Industry, JETRO main duty 

is to Coordinate with 

Vietnamese governmental 

agencies and industrial 

associations to help 

realize sustainable 

economic development in 

Vietnam. 

- Support Japan's Direct Investment in 

Vietnam through seminars guiding new 

laws, regulations of investment. In 

2009, SME Support Center Hanoi was 

established to support SMEs to expand 

business to Vietnam  

- Support Vietnam -  Japan Business 

Activities through some activities 

such as Business Matchi ngs, Supporting 

Digital Transformation (DX), 

Supporting Vietnamese companies to 

invest In Japan  

2 Japan Bank for 

International 

Cooperation -  

JBIC 

Policy - based financial 

institution of Japan Under 

Japan Ministry of Finance. 

Main duty is to support 

Japanese MTEs, SMEs and 

start - ups in foreign 

countries.  

- Support Japanese companiesΐ 

investment in Vietnam through 

activities such as Loans for equipment 

renewal, Collaboration with private 

financial institutions (local banks 

mega banks) loans for overseas 

expansion,  

- Providing information on overseas 

investment environment and supporting 

troubleshooting with local 

governments. 

3 ASEAN- Japan 

Centre 

( ASEAN 

Promotion 

Centre of Trade 

Investment and 

Tourism) 

Under Japan Ministry of 

Foreign Affairs. Main duty 

is to promote trading, 

investment and tourism 

between ASEAN and Japan 

- Support activities such as Seminars, 

Workshops, Research and Policy 

analysis, Publication, and Information 

services  

4 The Japanese 

Chamber of 

Commerce and 

Industry in 

Vietnam Έ JCCI 

Association of Japanese 

companies with bases in 

the Northern region of 

Vietnam.  

- Get the opinions of member companies 

and make the negotiation or request to 

Vietnamese government to improve the 

business environment of Japanese -

affiliated companies.  

- Provide information on investment 

promotion, taxation, labor, and 

employment access via home page & email 

distribution system, can widely access 

to various valuable seminars  
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No. Organization  Mission Main activities  

5 The Japanese 

Chamber of 

Commerce and 

Industry in 

HCMC -  JCCH 

Association of Japanese 

companies with bases in 

the northern region of 

Vietnam.  

- Improve investment and business 

environment with making various 

proposals and requests to the 

Vietnamese Government 

- Exchange and provide information via 

hold seminars on inves tment promotion, 

taxation, labor and employment; 

thereby our members can update 

information of new laws  

6 SME support 

Japan 

Under Japan Ministry of 

Economy, Trade and 

Industry.  

Practical support is 

tailored to meet 

individual SME needs, 

implemented by 

collaborating with 

municipalities, 

government agencies, 

financial & research 

institutions, and other 

support organizations.  

- Support SMEs investment in Vietnam 

through activities such as 

consultation of experienced 

specialist, seminars on latest 

information a nd regulation of 

investment.  

7 Tokyo SMES 

Support Center  

Under Tokyo Metropolitan 

Government to support SMEs 

in Tokyo areas to make 

strategy and plan for 

Overseas Expansion. 

- Support desk in Vietnam to consult on 

legal systems and regulation, support 

matching up with Vietnamese company 

both supplier and sales channels.  

- Organize seminar and consulting 

service in Tokyo to help SMEs business 

expansion to Vietnam.  

5.2.2  ─  

│⁸ ─ ₁╩ 5 ↑ ╣⁸ ≢─

╩ ∂≡ ╩ ∆╢↓≤⌐╟╡⁸ ⌐ ∆╢↓≤╩ ≤⇔≡™╢⁹  

─ RTT │⁸ ≢ ⇔√ ⁸ ⁸ ╩ ⅛∆↓≤≢⁸

ⱬ♩♫ⱶ⌐⅔↑╢ ⌂ ╡⌂≥ⱪכꜟ◓ ─ⱪ⅜ⱬ♩♫ⱶכꜟ◓─↓⁹╢ ≤

⇔≡ ⌐ ↕╣╢╟℮ ∆╢↓≤│⁸ⱬ♩♫ⱶ─ ┼─ ⌂ ⌐⌂╢≤

ⅎ╠╣╢⁹ ⌐ ∆╢ ╩ ∆╢↓≤╩ ⌐⁸ RTT ─ ≤

╩ ∆╢⁹ 
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≢│⁸RTT─ ה ⌐ ∆╢ ╛☼כ♬─ ╩ ∆╢√╘⁸ ↕╣≡™╢

╛ ⱬ♩♫ⱶ ┼─ⱥ▪ꜞfi◓⅛╠⁸∕─ ╩ ∆╢⁹√∞⇔⁸

│ ─ ≢№╢√╘⁸ ⅛╠─ │ ⌐│ ↕╣≡™⌂™⁹ 

a. ⱬ♩♫ⱶ (TT)─  

ⱬ♩♫ⱶ │⁸↓↓ 5₩10 ≢ ⌐ ⅎ≡™╢  

2019 6 ⁸ ─ 36 8 ─℮∟ 51.4 ⅜ⱬ♩♫ⱶ ≢№╢⁹

10 ≢⁸ ─ ⌐ ╘╢ⱬ♩♫ⱶ ─ │⁸2011 ─10 ⅛╠2020

⌐│ 55 ⌐ ⇔⁸ │⅛≈≡ ∞∫√ ╩ ╡⁸ ⌂ ╩ ╘≡™╢⁹ 

154. ─  

 

Source: Japan Ministry of Health, Labour and Welfare, Japan Ministry of Justic e 

≤⇔≡ ⅜ →╠╣╢⁹ 

(i) ⌐╟╡ ─ ⅜ ⇔⁸ ≢─ ╩ ∆╢ ⅜ ⇔√

↓≤≢ ≢ ⅜ ∂√↓≤⁹∕─ ╘ ╦∑─ ⌐⁸ │ⱬ♩♫ⱶ╩ ╗

▪☺▪ ⅛╠ ↄ─ ╩ ↑ ╣╢╟℮⌐⌂∫√⁹ 

(ii)  ⱬ♩♫ⱶ─ ⱪ꜡☺▼◒♩╛ ╩ ┘ ╗√╘─ ─ ה

⅜⌂↕╣√↓≤⁹ ≤⇔≡⁸ 71/2009/QD- TTg⌐╟╢₈2009- 2020  ⌐

∆╢⁸ ⇔™ ⌐⅔↑╢ ₉⁸ Decree No.61/2015/ND- CP ₈ⱬ♩♫ⱶ

⌐╟╢ ≤⇔≡─ ╕√│ ₉⌂≥⁹ 

13,524 16,715 21,632
34,039

57,581

88,211

123,563

164,499

218,727
208,879

202,365

107,524 111,395 107,174
100,093

89,086

80,857

77,567 77,806 82,370

63,741
55,522

8,016 9,098
10,064

12,222 15,307 18,725 21,894
26,914

35,404 34,459 30,978

22,674
27,809 30,321

35,874 31,648 28,132

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 06/2021

China

Vietnam

Indonesia

Philippines
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(щ) ⌐╟╡ ─ ╩ ≤⇔√ ⅜ 2019 ⌐ ↕╣

⅜ ↕╣√ ⁸ ⌂ ╩ ≈ ∞↑≢⌂ↄ⁸ ─ ⌐≈™

≡╙ ≢ ↑ ╣ ⌐⌂∫√↓≤211⁹ 

∕─ ↓↓ ⁸ⱬ♩♫ⱶ ─ ⅜ ⇔⁸ ⌂ ⌐╟╢⁸

╟╡ ⌂ ◦☻♥ⱶ⅜ ↕╣≡⅝≡™╢⁹ⱬ♩♫ⱶ⌐│⁸489 ─ ⅜№

╡⁸ⱬ♩♫ⱶ ╩ ⌐ ╡ ⇔≡™╢⁹∕─℮∟⁸ 73 ⌐№√╢ 355 ⅜Ɫ

ⱡ▬⌐⁸ ™≢ⱱכ♅Ⱶfi ⌐ 69 ⅜ ╩ ™≡™╢⁹ 

⁸ ⁸ ≢ ↄⱬ♩♫ⱶ ⅜ ⅝ↄ ⅎ≡™╢ 

155. ↔≤─ⱬ♩♫ⱶ  

Sector  
2017 2018 2019 

Person % Person % Person % 

Construction  5,265 19.0 45,171 23.0 47,457 24.2 

Machinery 5,221 23.0 36,515 20.6 32,028 21.6 

Food manufacturing  6,293 19.0 40,509 18.6 42,364 16.3 

Textile  2,019 7.3 12,256 6.2 9,898 5.0 

Agriculture and Fishery  2,480 9.0 16,123 8.2 14,032 7.2 

Other 6,250 22.7 46,158 23.4 50,222 25.7 

Total  27,528 100 196,732 100 196,001 100 

Source: Organization for Technical Intern Training  

2017 ⅛╠ 2019 ⌐⅛↑≡⁸ⱬ♩♫ⱶ TT ─ │⁸ ≢ ⌐ ⇔√⁹

≢ 5 ⁸ ≢ 9 ≢№╢⁹2019 ⌐ ⅜ 24.2 ≤ ⅜ ⇔≡™╢─│⁸

₈2020 ○ꜞfiⱧ♇◒הⱤꜝꜞfiⱧ♇◒₉⌐ ↑√▬fiⱨꜝ ⅜ ≢№╢⁹ 

b. ⱬ♩♫ⱶ ─ ─  

≢ ╪∞ ╩ⱬ♩♫ⱶ≢ ⅛∆ⱬ♩♫ⱶ ─ │ ™⁹ 

│⁸ ⁸ ─ FDI ⁸ ⁸ ⁸

⌂≥≢ ↄ ⅜№╢≤ ⌐ ⅎ╠╣╢⅜⁸ ⌐╟╢≤⁸ ⇔√≤

 

211 Since April 2019, Japan has promulgated a new entry law. The law introduces a new type of visa for foreign workers. This type of visa allows 
foreign workers with certain skills to work in specific fields in Japan including 14 industries such as gerontological nursing, materials processing, 
machinery manufacturing and agriculture. The first category is 5-year visa granted to foreign workers working in 14 designated sectors. Most of 
the foreign workers in this type will have to complete a technical internship program in Japan. The second one is for highly skilled workers, which 
are given to worker who are skilled and have degrees and have lots of experience in construction or shipbuilding which are two industries in 
Japan currently in need of foreign workers. Workers will be granted a long-term visa and can bring their families along. This policy change helps 
Japan attract more workers because previously only highly skilled professional workers were allowed to immigrate and work 
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⇔√ │⁸ ⁸♃▬⁸ⱨ▫ꜞⱧfi⅜∕╣∙╣ 50 ≤ ⌐ ™─⌐ ⇔⁸ⱬ♩♫ⱶ

│ 26.7 ≤ ╙ ™ ≤⌂∫≡™╢⁹ 

ⱬ♩♫ⱶ ─ ₈∕─ ₉≤─ ⅜ 48 ≤ ↄ⁸₈ ₉≤─ ╙ 22.7

≤ ≤ ═≡↕╒≥ ↄ╙⌂™↓≤⅛╠⁸↓╣│⁸ ─ ⁸ ┼─ ⁸

─ ╩⇔≡™╢≤╙ ⅎ╠╣╢⁹ⱬ♩♫ⱶ≢ ╩⇔≡™╢ RTT─ ⌐≈™≡│⁸

∆╢⁹ 

156.  2019  

 

*: Others include Continue Technical Trainee program; Going on to higher education; Go back to Japan; No 

answer 

Source: Organization for Technical Intern Training  

╕√⁸ ⇔√ⱬ♩♫ⱶ ⅜ ≢ ⇔≡™√ ≤ ∂ ─ ⌐ ↄ

⅜⁸ ≤ ⇔≡ ™⁹ ☻◐ꜟ╛ ≤⇔≡─ ╩ ⅛∆√╘⁸ ⁸

◖fi◘ꜟ♥▫fi◓⁸ ⌂≥─ ⌐ ™√╡⁸ ≢ ─ⱦ☺Ⱡ☻╩ ∟

→√╡∆╢ ⅜ ™⁹↓╣│⁸ ─ ≢№╢ ה ⅜

√∑≡⅔╠∏⁸№╢ ⁸ ╩ ⌐⇔≡™╢≤╙ ⅎ╢⁹ 

157. ⇔√ ─ ─  2019  

 

Source: Organization for Technical Intern Training  

59.9 59.3 53.5
38.9

26.7

15.9 14.8
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⁸ⱬ♩♫ⱶ─ ⌐⁸ ⌐ RTT ╩ ∆╢ │⌂™ 

─ ≢ ╩ ∑√ 390 ─℮∟⁸RTT╩ ⇔≡™╢ │ ≢№∫

√⁹ 

158. RTT 2021  

 

Note: The number of agricultural companies in this survey is 3, not big enough and is removed from analysis  

RTT ─ ⌂ │⁸ ≢№╡⁸ ⅜ RTT─ ╩ ⅎ≡™╢⁹↓

╣│⁸ ─ 40 ↄ⅜⁸ ╛ ≢№╢↓≤⅜ ≢№╢⁹╕√⁸

─ ⌐│⁸OJT╩ ↑↕∑╢ ≢⁸RTT≢№╣┌ ─ ≢╙⁸ ╩ ╦

∏  ℮⁹™≥╢№╙☻כ◔╢∆

⌐ ™─│ ─ IT ☻ⱦכ◘≥ ≢⁸∕╣∙╣ 40%≤ 29%─ ⅜ RTT╩ ⇔≡™

╢⁹ IT ⌐╟╢≤⁸ ─ ™ RTT╩⁸ ⁸ⱬ♩♫ⱶ ≤ ≤─

ה ⌂≥⁸ ─ ה ╩ ⅛⇔√ ⌐ ⇔≡™╢⁹ 

│ ≢ ↄ√╘⌐ ∆╢ ─ ⅜ ╙ ™ ∞⅜⁸ ה ─ ↄ

│⁸ ─ 8 ↄ⅜⁸RTT╩₈ ⇔≡™⌂™₉⁸╙⇔ↄ│₈ ─ ⅜╦⅛╠⌂™₉

≤ ⇔≡™╢⁹↓╣│⁸ ⅜ ⌐▪ⱪ꜡כ♅∆╢√╘─ ↓™⌂⅜♩כꜟ

≤╩ ⇔≡™╢≤ ╦╣╢⁹ 

5 ─ │⁸ ∆╢╙──   

▪fi◔כ♩ ─ 3 ─ 1⅜ 5 ⌐ RTT╩ ∆╢ ╩ ⇔≡™╢⁹₈ ╘≡ ₉

5 ⁸₈ ₉28 ⁸43%│₈≥∟╠≢╙⌂™₉≤ ⇔≡™╢⁹ RTT╩ ⇔≡™╢

⅛╠─ │ ™⁹ 

  

43
54

40
29

21

5 

4 

13 

6 

-

39 
33 35 

53 

43 

13 9 12 12 

36 

Total Manufacturing IT Service Cons & RE

100%=390 206 52 101 28 responses

Don't know about RTT

No

Don't know if have

Yes

Total Manufacturing IT Service Cons& RE
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159.  5 ─  RTT ╖ 2021  

 

RTT╩ ⇔≡™╢ ─ 1 ⅜⁸ 5 │ RTT─ ─ ⅜⌂™≤ ⅎ≡™╢⁹

⁸RTT╩ ⇔≡™⌂™ ─ 1 ⅜⁸RTT╩₈ ≤∆╢₉╕√│₈ ╘≡ ≤∆╢₉

≤ ⇔≡™╢⁹RTT╩ ⇔≡™╢ ─℮∟⁸ ─ │ ה ╟╡

⅜ ™⁹↓╣│⁸ ⅜ ↕™√╘⁸RTT⅜ ≤∆╢⁸ ☻◐ꜟ≤ ╩ ╦∑√ⱴꜟ

♅☻◐ꜟ╩ ⇔≡™╢≤ ⅎ╠╣╢⁹ 

RTT─ ⅜☼כ♬ ╙ ™─│ ≢№╢⁹ ─ ♄♫fi⌐№╢

│⁸ ה ⌐ RTT╩ ⇔√ ⌐≈™≡₈♄♫fi≢ ╩ ⌐ ⅎ╢ │

≢∆⁹ ─ │⁸ ∂ ─ ╟╡ ╣≡™╕∆₉≤ ∫

√⁹ 

RTT╩ ⇔≡™⌂™ ⌐≈™≡ ─ RTT ⁸│≡™≈⌐☼כ♬ ⁸ ה

⁸ ☻ⱦכ◘⁸⅜ ╟╡╙ ™⁹╕√⁸ ╛ ─ ≢│⁸

RTT╩ ⇔√™≤™℮ ⅜╟╡ ™⁹ 

ⱬ♩♫ⱶ │⁸ ⁸ ┼─ ⁸ ≢─ ⌂≥⅜ ↕╣⁸

↕╣≡™╢ 

─ ⁸ ⌐ ≢─◖Ⱶꜙ♬◔כ◦ꜛfi │ ↄ ↕╣≡™╢⁹RTT│⁸

≤─◖Ⱶꜙ♬◔כ◦ꜛfi◘ⱳ⁸╛♩כ ⱴⱠכꜗ☺כ─ ⌂≥⁸ ─ ≤

═≡⁸╟╡ ⌐ ╦╢↓≤⅜ ≢№╢⁹ 

₈RTT│ ⅜ ™ N2 ⁸ ⌐ ⅜ ⁹₉  IT   

₈RTT│ ─ ≤ ≢◖Ⱶꜙ♬◔כ◦ꜛfi⅜ ╣╢─≢⁸ ╩ ↄ ∑≡™╢

─ ≤│ ™⁸ ─ ╩ ↄ ↕╣≡™╢⁹₉   
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160.  RTT╩ ⇔≡™╢ ─ 5 ─ RTT  (2021 )  

 

⁸ ─ⱦ☺Ⱡ☻ ה ⌐ ∂≡™╢↓≤│ ─ ⱳ▬fi♩⌐⌂╢⁹ ≢

─ ⅜№╢↓≤≢ ┼─ ⅜ ™↓≤⅜ ⌐≈⌂⅜╢ ╙№╢⁹ 

 ₈RTT│ ─ ⌐ ⇔≡⅔╡⁸ ─ ≤◖Ⱶꜙ♬◔כ◦ꜛfi╩≤╢↓≤⅜≢⅝

╢⁹₉  IT   

₈RTT─ │ ─ ⅝ ⌐ ╣≡⅔╡⁸ ≢─ ╛ ╩ꜟכꜟ ⇔≡™╢⁹₉

  

⌐ →╠╣√ │⁸ ≢─ ≢№╢⁹ ⌐⁸ │⁸ ≢

╩ ╪∞ ╩ ∆╢↓≤╩ ⇔≡⅔╡⁸ ⁸│≢☻כ◔⌂ ─ ≢

™√ ─№╢ RTT╩ ∆╢↓≤╙№╢⁹∕℮≢⌂™ ≢╙⁸ ⅜ ≢ ╪∞

⌐ ∆╢ │ ↄ ⇔≡™╢⁹ 

161. ⌐⅔↑╢ RTT 2021  

 

  

Unit: % Industry

Total
N=168

Manufacturing
111

Service
29

Cons & RE
6

IT
21

71

68

49

26

12

3

1

72

68

52

26

7

1

1

71

71

48

33

33

0

0

62

59

34

14

14

14

3

Can communicate in Japanese effectively

Quickly adapt to Japanese working style

More practical working skills

Potential to develop to manager level

Reasonable salary package

No advantage

Other

83

100

50

50

17

0

0
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c. ⌐≈™≡─ ⌂ ≤∕─   

341 ┼─▪fi◔כ♩ ≤ 40 ─ ┼─ⱥ▪ꜞfi◓⅛╠│⁸

⌐≤∫≡ ∆╢ ─ ⅝⌂ │⁸₈ ─ ≤ ≤─Ⱶ☻ⱴ♇♅₉

₈ ─ ™ ≤ ┼─ ₉≤ ⅎ≡™╢↓≤⅜╦⅛∫√⁹╕√⁸

⌐№√∫≡─ ╙ ⌂ ─ ≈⌐ →╠╣√⁹ 

≤ ─⌂™ ⅜ ⌂ ─└≤≈ 

162. ⌐≤∫≡─ RTT ─ ה 2021  

 

⁸RTT─ ≢─ │⁸ ⌐ ⁸ ⁸ ⌂≥⁸ ⅜ ↄ⁸ ╩

≤∆╢ ≢№╢⁹ⱬ♩♫ⱶ⌐ ∆╢ ⁸ ─ RTT│⁸◘כⱦ☻ ╛ IT ⌂≥⁸

⅜ ⌂ↄ⁸ ─ ™ ╩ ⇔≡™╢⁹⇔⅛⇔⁸ │ ⅝⌂ ╩ √⌂™⁹  

₈RTT│ IT ─ ≢ ™≡™╢√╘⁸ │ⱬ♩♫ⱶ ╒≥ ↄ⌂™⁹₉   

IT  

₈RTT│⁸◘כⱦ☻ ≢ ╦╣╢☻◐ꜟ ⁸◖Ⱶꜙ♬◔כ◦ꜛfi⁸ ⌂ ┼─ ☻◐ꜟ⌂

≥ ╩ ∫≡™⌂™⁹₉ ☻ⱦכ◘   

▬fi♃ⱦꜙ⁸≢כ№╢ │₈ │ ⁸ ⅛⁸ ⌐╟∫≡│

─ ⇔⅛⌂™√╘⁸◖fiⱧꜙכ♃─☻◐ꜟ╙ ⌐ ╠╣≡™╢⁹₉≤ ∫√⁹∕─

√╘⁸ ─ ≢ ⌐⌂∫√╡⁸ ⇔√ ⌐ ╘≡⇔╕∫√╡⁸ ─

⌐ ™≈ↄ√╘⌐↕╠⌐ ╩ ⇔⌂↑╣┌⌂╠⌂™↓≤⅜№╢⁹ 

⁸RTT⅜ ≢ ⌐ ⇔√ ⁸ⱬ♩♫ⱶ─ ⌐ ∫√≤⇔≡╙⁸∕─☻◐ꜟ╩

≢⅝⌂™ ⅜ ™≤╖╠╣╢⁹ ↄ─ ⅛╠│⁸ ≢─ ─ │

⌐◦fiⱪꜟ≢ ≢№╡⁸ ⅎ┌⁸ⱬ♩♫ⱶ≢│ ↕╣≡™⌂™ ─ ⇔⅛ ⇔

≡™⌂™ ⅜№╢≤─ ⅜ ⅛╣√⁹ 

  

Unit: % Industry

Total
N=341

Service
89

IT
46

Manufacturing
187

Cons & RE
18

45

42

23

14

14

5

4

40

47

21

11

14

6

5

28

33

44

22

6

0

11

52

37

26

22

20

4

4

53

36

21

15

11

4

1

Experience is not relevant

Require higher salary and position

Limited source/channel to recruit

Not willing to apply

Quality is not competitive enough

No problem

Other
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≤ ─ ≤ ─Ⱶ☻ⱴ♇♅ 

ↄ─ 47 ─ ⅜↓─ ╩ ⅝⌂ ≤ ⅎ≡™╢⁹ ⅜ ≢ ╢ │

1,000 1,500 ♪ꜟ≢⁸ⱬ♩♫ⱶ─ ─ ─ 3 4 ≢№╢⁹ ⅛╠

⇔√ RTT│⁸ ꜠ⱬꜟ─ ╩ ⌐ ∆╢↓≤⅜ ™≤╖╠╣╢⁹⇔⅛⇔⁸

─ ≤ │ ╠╣≡™╢√╘⁸ │ ≤⇔≡─ ╛☻◐ꜟ╩ ∟

╦∑≡│™⌂™⁹  

₈RTT│ ≢─ⱴⱠ☺ⱷfi♩ ⅜⌂™√╘⁸ ⅜⌂™⁹₉    

≤⇔≡⁸RTT│ ≤⇔≡⇔⅛ ╦╣∏⁸ ╙ ╟╡ ™⁹∕─ ⁸ ┼─

⅜ ↄ⌂∫≡⇔╕℮⁹ ⁸ ⌐╟∫≡│⁸ ⇔√ RTT⅜⁸ ⌐ ∑∏⁸

≢ ⇔ ⌐ ∫≡⇔╕™ ⇔√⁸≤─ ╙ ⅛╣√⁹ 

ⱬ♩♫ⱶ ≢ ╩ ℮ RTT⌐ ∆╢ ⌂ ╛ │ ⇔≡™╢ 

─ 4 ─ 1 ↄ─ 23 ⁸ ה ─ ↄ─ 44 ⅜⁸ כꜟ

♩ ♅ꜗⱠꜟ⅜ ↕╣≡™╢↓≤⅜ RTT╩ ⇔≡™⌂™ ≤ ⇔≡™╢⁹ ─

◖ⱷfi♩│ ↄ⁸⌂│≢☻כ◔™⇔ ┼─▬fi♃ⱦꜙ⁸│≢כRTT─ │ ≢⁸

─ ╛ ≤ ∂╟℮⌐ ⇔≡⅝√╡⁸ ╛Ɽכ♫♩כ ⅛╠ ↕╣√╡⇔

≡⁸ RTT╩ ∆╢↓≤⅜ ™↓≤⅜ ╠⅛⌐⌂∫√⁹ 

₈ ™╢ RTT7 ⅛╠⁸↕╠⌐ ⇔√™⅜⁸≥↓≢≥─╟℮⌐ ╩ ╣┌╟™─⅛ ⅛╠⌂

™⁹₉   

⇔√ ─ │ ─ ⌐ ╡≡™⌂™  

─ ─ⱳ▬fi♩│ ∞⅜⁸ ⅛╠│₈ ≢│⁸

≢№∫≡╙⁸ ≢│ ≢│⌂ↄ⁸ ╛ⱬ♩♫ⱶ ╩ ℮─≢⁸ ⅜≢⅝╢ │

⌂™₉≤─ ╙ ⅛╣√⁹ ⌐⁸ ⅜ ≤↕╣╢ ─ ⁸ ─

≢│ ≢⌂™ ╙ ™⁹ ─ ꜠ⱬꜟ≢│⁸ N5⁸N4≢ ∞⅜⁸

≢ ⅎ╢ ≢№╣┌⁸ ≢№∫≡╙⁸ ↄ─ ≢│ N3⁸N2꜠ⱬꜟ╩

∆╢⁹ 

─ ≤ ╦∫≡⅝√№╢ ⌐╟╢≤⁸ ↄ─ ⌐≤∫≡⁸

♁ⱨ♩☻◐ꜟ─ ⅜ ─ ≢№╢≤ ∫≡™╢⁹↓─ ≢│⁸ ≤⇔≡⁸

⅜ ≢ ⅝⌂⅜╠ ═╢○fiꜝ▬fi ⱪ꜡◓ꜝⱶ╩ ⇔≡™╢⁹↓─ⱪ꜡◓ꜝ

ⱶ≢│ PC ⁸ ─ⱦ☺Ⱡ☻☻◐ꜟ⁸ ה ⁸ ⌂≥╩ ┬↓≤⅜≢⅝

─☻ⱦכ◘⌂℮╟─↓⁹╢ │⁸ ⅜⁸ⱬ♩♫ⱶ⌐ ⇔√ ⌐ ∆╢

╛ ≤ ─◑ꜗ♇ⱪ⅜ ∆╢↓≤╩ ⇔≡™╢↓≤╙ ⇔≡™╢≤™ⅎ╢⁹ 
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─Ⱶ☻ⱴ♇♅   

─ │⁸ ─ ⌐ ∫√╙─≢№╢⅜⁸ⱬ♩♫ⱶ─

─ ≤ ⇔⌂™√╘⁸ RTT │ ≤╖⌂↕╣╢╙── ─

╩ √⌂™⁹↓─ ⌐≈™≡│⁸ 6 ⌐⅔™≡ ∆╢⁹ 

d. ─ ≤ ⅛╠─  

⅛╠ ⌐ ™ ╩ ≡™╢╙──⁸ⱬ♩♫ⱶ │⁸ ⅜

⌐ ≢⅝╢╟℮⁸ ╩ ⇔≡™╢ ≢№╢⁹  

─ │⁸MOLISA DOLAB⅜ ה ⇔≡™╢⁹ ⌐ ≠™

≡ ≢ ↄⱬ♩♫ⱶ ⌐ ≥☻כⱬ♃כ♦╢∆ ◦☻♥ⱶ─ ⅜⁸

20/2021/TT-BLĐTBXH⌐ ₈│♃כ♦⁸╡⅔≡╣↕ ⱶ₉כ◊ⱦ☻ⱪꜝ♇♩ⱨכ◘

LGSP ╩ ∂≡ MOLISA⅜ ה ⇔⁸ ꜠ⱬꜟ≤ ꜠ⱬꜟ─ ⌐│№╢ ─

⅜⌂↕╣≡™╢⁹⇔⅛⇔⁸ⱬ♩♫ⱶ ─ ≡™≈⌐♃כ♦─ ↕╣√ │⌂™⁹  

DOLAB⌐╟╢≤⁸ ⁸JICA ≤ ⇔⁸ ─ ה ╩ ⇔≡™╢≤─

↓≤≢№╢⁹ⱪ꜡☺▼◒♩│⁸ ⅜ ─ ה ⌐▪◒☿☻≢⅝╢╟℮⌐∆

╢╙─≢№╢⅜⁸ │⁸ ─ ≤ ╩ ≈

─ⱴ♇♅fi◓≢№╢⁹ ─ ⌐ ∆╢ ⌂ │ ╦╣≡™⌂™⁹  

⅜ ⅛╠ⱬ♩♫ⱶ⌐ ⇔≡™╢ │⁸ⱬ♩♫ⱶ⌐⅔↑╢

─ ╩ ℮ ╩ ╘≡™╢⁹⇔⅛⇔⌂⅜╠⁸ ╩ ≤⇔≡ ∆╢√

╘⌐│⁸╕∞ ↄ─ ╛ ⅜№╡⁸JICA ≤ ─⁸ ≢ ⌂ ⅜ ╕╣

╢⁹ 

5.2.3  ─  

a. ─  

│ⱬ♩♫ⱶ≢ ↕╣╢ ⌂ ─└≤≈≢№╢⁹2021 ⌐MOET⅜ ⇔√

─ ≢⁸ │ ⁸꜡◦▪ ⁸ⱨꜝfi☻ ⁸ ≤≤╙⌐⁸3

⅛╠ 12 ╕≢─ ─ ≤⌂∫√ 5≈─ ─ 1≈⌐ ┌╣≡™╢212⁹  

ⱬ♩♫ⱶ≢│ ⌐ ⇔≡⁸ ⁸ ⁸ ─™∏╣╙ ⇔≡ ⇔≡™╢⁹

⌐ 2015 2018 ─ ≢│⁸ ⁸ ⁸ ─™∏╣⌐⅔™≡╙ ≢ ╙

⅜ ™⁹↓╣│⁸2014 ⌐₈▪☺▪─ ≤ ─√╘─ ⌂ Ɽכ♫♩כ◦♇ⱪ₉

 

212 Circular 19/2021/TT-BGDDT - https://moet.gov.vn/tintuc/Pages/tin-tong-hop.aspx?ItemID=7461.  
Foreign language 1 is a compulsory subject taught from grade 3 to grade 12. Foreign language 2 is an optional subject, which can be taught 
from grade 6 to grade 12. 

https://moet.gov.vn/tintuc/Pages/tin-tong-hop.aspx?ItemID=7461
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─ ╩⅝∫⅛↑⌐ ⅜ ↕╣√↓≤⌐╟╢╙─≤ ⅎ╠╣╢⁹╕√⁸2014 ⁸

⅜ ⌐№╡⁸ ↄ─ⱬ♩♫ⱶ ⅜ ≢ ↄ↓≤╩ ⇔≡™╢

─ ⌐≈™≡│ 5 .2.2 ⁹ 

¶ ─  

2006 ⅛╠ 2018 ╕≢─ ≢⁸ⱬ♩♫ⱶ⌐⅔↑╢ │⁸5.8 ─ 3 ⅛╠ 17

4 ┼≤ ⇔√⁹2018 ─ⱬ♩♫ⱶ─ │ 6 ⁸ ▪☺▪

≢│ ▬fi♪Ⱡ◦▪⁸♃▬⌐ ← ≢№∫√⁹ 

163.  

 
Source: Japan Foundation 213 

2018 ─ ≢│⁸ ─℮∟⁸ 31,200 ⅜ ⁸26,200 ⅜ ה ⁸2,000

⅜ ⁸115,000 ⅜ ☿fi♃כ─ ≢№╢214⁹ ⅜ ╙ ™─│

☿fi♃כ ≢⁸ⱬ♩♫ⱶ─ ─ 3 ─ 2 ╩ ╘≡™╢⁹ ─

⌐│⁸ ╛ ≢─ ⁸ │ ⌐ ≤⌂╢↓≤┼─ ⅜№╢≤╖

╠╣╢⁹ 

  

 

213 https://www.jpf.go.jp/e/project/japanese/survey/result/index.html  
214 The number of learners attending language training centers can also contain students at different educational stages (from primary to higher 
education). Therefore, the number recorded in this segment can appear larger than the actual situation 
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164. ⱬ♩♫ⱶ  

(Unit: people)  

 

Source: Japan Foundation 215 

¶ ─  

2006 ⅛╠ 2018 ╕≢─ ≢⁸ⱬ♩♫ⱶ─ │ 6.7 ⌐ ⇔√⁹2018 ─

≢ 7,000 ─ ╩ ⅎ╢ⱬ♩♫ⱶ│⁸ 3 ⁸ ▪☺▪ ≢│ 1 ⌐ ⇔

√⁹ 

165. 216 

 

Source: Japan Foundation  

⌐ 2015 ⅛╠ 2018 ╕≢─ 3 ≢│⁸ ─ ╕╡⌐ ∂⁸ⱬ♩♫ⱶ─

│ 4 ⌐ ⇔√⁹ 

  

 

215 https://w ww.jpf.go.jp/j/project/japanese/survey/result/dl/survey2018/Report_all_e.pdf 
216 In many cases, the teachers work concurrently in multiple institutions (for example, teachers in general education/ higher education can also 
teach at other private institutions, etc.), so there is a tendency for the number of teachers to appear as numbers larger than the actual  

29,982   
44,272   46,762   

64,863   

174,521   
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 50,000
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 150,000
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166. ⱬ♩♫ⱶ  

(Unit: people)  

 

Source: Japan Foundation  

¶ ╩ ⅎ╢  

2018 ─ ≢⁸ⱬ♩♫ⱶ─ ╩ ⅎ╢ │ 800№╡⁸ 7 ⁸ ▪☺▪

≢│▬fi♪Ⱡ◦▪⌐ ← 2 ≢№∫√⁹ 

167.   

 

Source: Japan Foundation  

ⱬ♩♫ⱶ─ ╩ ⅎ╢ ─ │⁸2006 ─ 100 ⌐ ⇔⁸2018 ⌐│ 800 ┼

≤ ⌐ ⇔≡™╢⁹ ╙ ⅜ ⅝⅛∫√─│ 2015 ⅛╠ 2018 ─ ≢⁸3.7 ⌐╙⌂∫

≡™╢⁹ ─ │⁸ ─ ≤ ─ ╩ ⇔√╙─≢№∫√≤™ⅎ

╢⁹ 

  

1,037   
1,565   1,528   1,795   

7,030   

 -

 2,000

 4,000

 6,000

 8,000

2006 2009 2012 2015 2018
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168. ⱬ♩♫ⱶ  

( : )  

 

Source: Japan Foundation  

b. ╩ ⅎ╢ ─  

ⱬ♩♫ⱶ─ │⁸ 1 ⱬ♩♫ⱶ─ ה ה ─

⁸ 2 ─ ☿fi♃כ ─  non- academic institutions ⌐

↕╣╢⁹ 

꜠ⱳכ♩ 2018⌐╟╢≤⁸ⱬ♩♫ⱶ─ 818 ─ │⁸

20⁸ 104⁸ 85⁸ ─ ⅜ 617≤⌂∫≡™╢217⁹ 

⁸ │⁸ ⌐⅔™≡ ╩ ⌐ ⇔≡™╢⁹ ≢│⁸

2007 ⁸ ≤ ─ ⌐ ⅜ ╕╣≡™╢218⁹ TVET

≢│⁸ ╩ ∆╢ ⁸ ╛ ─ ─√╘⁸ ╟╡╙◌꜠♇☺╩ ∆╢

⅜╖╠╣╢⁹◌꜠♇☺≢─ │ 3 ≢⁸ ╟╡ 1 ↕╣╢⁹╕√⁸

⁸IT⁸ ⌂≥ ╩ ⌐≈↑╢↓≤⅜≢⅝╢√╘⁸ ≢ ↄ♅ꜗfi☻⅜ ╕╡⁸

─ ⌐ ⅎ╢↓≤╙≢⅝╢⁹ 

  

 

217 Cat- Primary education: refers to institutions equivalent to elementary schools 
- Secondary education: includes middle schools (lower secondary) and high schools (upper secondary) 
- Higher education: refers to institutions equivalent to junior colleges, technical colleges, universities, and graduate schools 
- Non-school education: includes private language schools, lifelong educational institutions run by public institutions, language courses run by 
higher educational institutions for the general public, etc. 
218 https://clef.vn/vi/goc-giao-duc/giao-duc-tieng-nhat-o-bac-pho-thong-tai-viet-nam-nhung-dau-moc-quan-trong-duoc-nhin-lai-qua-dien-dan-
giao-vien-tieng-nhat-pho-thong-viet-nam-lan-thu-nhat-jltf -2021.html 
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169. ⱪ꜡◓ꜝⱶ╩ ∆╢  

No University  Type Location  

1 Hanoi University  Public  Hanoi 

2 
University of Languages and International Studies, Vietnam 

National University  

Public  
Hanoi 

3 Vietnam Japan Universit y,  Vietnam National University  Public  Hanoi 

4 Phuong Dong University  Private  Hanoi 

5 Thang Long University  Private  Hanoi 

6 
School of International Studies, Vietnam National 

University  

Public  
Hanoi 

7 Foreign Trade University  Public  Hanoi 

8 FPT University  Private  Hanoi 

9 Ha Noi University of Science and Technology Public  Hanoi 

10 Da Lat University  Public  Lam Dong 

11 Ho Chi Minh City University of Education  Public  HCMC 

12 
Ho Chi Minh City University of Foreign Languages and 

Information Technology  

Private  
HCMC 

13 
University of Social Sciences and Humanities, Vietnam 

National University in HCM  

Public  
HCMC 

14 Ho Chi Minh City Open University  Public  HCMC 

15 Hong Bang International University  Private  HCMC 

16 Van Hien University  Private  HCMC 

17 Ho Chi Minh City University of Technology Private  HCMC 

18 Ho Chi Minh City University of Economics and Finance  Private  HCMC 

19 University of Foreign Language Studies, Da Nang University  Public  Da Nang 

20 University of Foreign Language Studies, Hue University  Public  Hue 
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170. ⱪ꜡◓ꜝⱶ╩ ∆╢ TVET  

No TVET institutions  Type Location  

1 Vietnam College of Foreign Languages and Technology  Public  Hanoi 

2 Vietnam College of Science and Technology  Public  Hanoi 

3 Hanoi Polytechnic College  Public  Hanoi 

4 Hanoi Foreign Languages and Technology College  Public  Hanoi 

5 Hanoi College of Industry and Trade  Private  Hanoi 

6 Hanoi International College Έ Vietnam Private  Hanoi 

7 Hanoi Vocational College of High Technology  Public  Hanoi 

8 Viet Nhat College of Language and Technology Private  Bac Ninh 

9 American Polytechnic College  Private  HCMC 

10 
Ho Chi Minh City Institute of Applied Science and 

Technology 

Private  
HCMC 

11 Dai Viet Sai Gon College  Private  HCMC 

12 Thu Duc College of Technology  Public  HCMC 

13 Bach Khoa Saigon College Private  HCMC 

14 Sai Gon Internat i onal College  Private  HCMC 

15 Van Lang Saigon College  Private  HCMC 

16 Dong Nai College of High Technology  Private  Dong Nai 

17 Ba Ria- Vung Tau Teacher Training College  
Public  Ba Ria- Vung 

Tau 

18 Dai Viet Da Nang College  Private  Da Nang 

19 Central Medical Technology College  Public  Da Nang 

Source: Research teamΐs synthesis (there is no official source listing the number of 

universities offering Japanese language degree program) 

☿fi♃כ≢─ ≢ ╙ ™─│⁸ JLPT ≢№∫√⁹

⌐ ⅜☻כ◖─≤╪≥╒≡∂ ≤ ꜠ⱬꜟ N3⁸N4⁸N5꜠ⱬꜟ⌐ ≢ ╦╣≡⅔╡⁸

│☻כ◖ ⌂™⁹↓─╒⅛⁸ ◖Ⱶꜙ♬◔כ◦ꜛfi◖כ☻╛ ה ♩

⅜☻כ◖◓fi♬כ꜠♩⌂╕↨╕↕⁸≤⌂☻כ◖◓fi♬כ꜠ ↕╣≡™╢⁹ ⁸ ☿fi♃כ

─ │ ≢ ₁⌂ ⅜ ╕╢⁹ ╛ ⅛╠─ ─ ╙№╢⁹ 

☿fi♃כ⅛╠─ⱥ▪ꜞfi◓⌐╟╢≤⁸ ⅛╠ ─ ╩ ↑√ ⁸

☿fi♃כ⅛╠ ╩ ⇔≡ ≢ ⅎ√╡⁸ ─ ╩ ☿fi♃כ≢ ↕∑√

╡∆╢↓≤⅜№╢≤─↓≤≢№╢⁹ ≢│⁸ⱬ♩♫ⱶ⌐│ ↄ─ ⱷכ◌כ⅜ ⇔≡

™╢√╘⁸ ╛ IT ─ ⌐ ∆╢ ⅜ ™↓≤⅜ ↕╣≡™╢⁹╕√⁸
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⁸ⱬ♩♫ⱶ│♁ⱨ♩►▼▪╛ IT ⱦ☻⌐⅔™≡⁸כ◘◓fi◦כ♁♩►▪─ ─ ⌂Ɽכ

─↓⁸╘√─⧵⁹╢™≡∫⌂≥כ♫♩ 2 ≈─ ─ ⌐≤∫≡⁸ ╛ ─

╩ ⅎ⁸ ↕∑╢ │ ⅝™⁹ ─╒⅛⌐⁸ ─ ⌐ ∆╢ ⅎ ╛ ⌂

≥╙ ↕╣≡™╢⁹ ─ │⁸ ─ ┼─ ⁸№╢™│ ─ ≢─

◖Ⱶꜙ♬◔כ◦ꜛfi ⌂≥⁸ ─ ⌐☼כ♬⌂ ∂≡↕╕↨╕≢№╢⁹  

☿fi♃כ╙™ↄ≈⅛─ ─ ╖╩ ∫≡™╢⁹ ⅎ┌⁸♦ꜙ▬♃fi ─

☿fi♃⁸│כ ☿fi♃כ≤ ⇔⁸☿fi♃כ⅜ ⇔√ ◌ꜞ◐ꜙꜝⱶ╩ ┼─ ⌐

⇔≡™╢⁹╕√⁸™ↄ≈⅛─ Bach Viet ◌꜠♇☺, ) ╛ Nguyen 

Khuyen , Nguyen Thuong Hien ◌꜠♇☺, Tra n Phu ⌐ ╩ ⇔√╡⁸ ≢

◒ꜝ☻╩ ™≡™╢ ☿fi♃כ Van Lang , Ɫⱡ▬ ╙№╢⁹ 

™ ⌐ ⌐ ╣↕∑√™≤─ ─ ⅜ ⇔⁸ ⅜ ⌐ ⇔ ╘╢

≤ ↕╣╢⁹◖꜡♫ ─כ♃fi◓☿fi♬כ꜠♩⁸│ │ 5- 10%≢ ╛⅛

⌐ ∆╢≤ ↕╣╢⅜⁸ ⅜ 2015- 2019 ─ ⌐ ╢⌐│⁸╟╡ ™ ⅜

≢№╤℮219⁹ 

◖꜡♫ ─ ⌐╟╡⁸ ☿fi♃כ│○ⱨꜝ▬fi≢─ ⅛╠○fiꜝ▬fi ┼─

╩ ╠╣≡™╢⁹↓╣│ⱨꜟ♃▬ⱶ─ ╩ ≈ ₁⌐≤∫≡│⁸ ╩ ⌐

∆╢↓≤⅜≢⅝╢↓≤⅛╠ ≢№╢⁹⇔⅛⇔⁸▬fi♃כⱠ♇♩ ─ ╛⁸ ─

─ ⁸ ─ ⌂≥─ ⌐╟╡⁸○fiꜝ▬fi ⅜ ≢⌂™ ⅜№╡⁸

◒ꜝ☻≢─ ⅜╟╡ ╕⇔™≤ ⅎ╢ ☿fi♃⁹╢№╙כ │⁸○fiꜝ▬fi≤○ⱨꜝ▬

fi─ ─ ─ ╩ ⅛∆√╘⌐⁸₈Ɫ▬Ⱪꜞ♇♪♩꜠כ♬fi◓ ○fiꜝ▬fi≤○ⱨ

ꜝ▬fi ─ ╖ ╦∑ ₉⅜╟╡ ⌐ ↕╣╢╟℮⌐⌂╢≤ ↕╣╢⁹ 

∕─ ⁸│≡™≈⌐☻כ◖◓fi♬כ꜠♩ ↑─₈KAIWA◖₉☻כ ◖Ⱶꜙ♬◔כ◦ꜛfi

│ ⌐№╡⁸ ╕∆╕∆ ⅜ ╕╢≤ ↕╣╢⁹KAIWA♩꜠כ♬fi◓◖

≢☻כ ⌂ ☿fi♃כ─ ≤⇔≡⁸Kohi Vietnam ╛ Riki ○fiꜝ▬fi ☿fi♃כ⌂≥

⅜№╢220⁹ ☿fi♃⁸│כ○fiꜝ▬fi≤○ⱨꜝ▬fi─♩꜠כ♬fi◓◖כ☻─ ⌐⁸ⱨꜟ♃▬ⱶ

─ ╩ ≈ ₁⌐ ⌂⁸ ⌐ ⅛⌂ↄ≡╙⁸≥↓≢╙ 1 15 ≢ ╩ ℮↓

₉☻כ◖◓fi♬כ꜠♩☼▬◘♩♇◔₈ⱳ≡⇔≥☻כ◖╢⅝≢⅜≥ ▪ⱪꜞ╛○fiꜝ▬fiⱦ♦○

╙ ⇔≡™╢⁹ 

  

 

219 Taken from short telephone interviews with Japanese language centers in Ha Noi and Ho Chi Minh city 
220 https://kohi.vn/intro/courses; https://riki.edu.vn/online/nhom-khoa-hoc/khoa-hoc-kaiwa 
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c. ♩꜠כ♬fi◓ ─  

─ ™ ─ ⁸ ─ ╣─ ⌂≥⅜⁸ ⌐ ⅝⌂

╩ ⅎ≡™╢ 

⁸ ⅜ ─ ≤⇔≡ ↕╣√↓≤⌐ ™⁸ 1 ≤⇔≡─

╩ √∆√╘⌐⁸ ⅜ ∆═⅝ ─ ≈│⁸ ─ ⁸ ⁸ ⌂≥ ─

≢№╢221⁹ 

ⱬ♩♫ⱶ≢│ ─ ⅜ ⌐ ┘≡⅔╡⁸∕╣⌐ ™⁸ ─ ה ╙

⇔≡™╢⁹∕─√╘⁸ ─ ⌐ ∆╢√╘⌐│⁸ ⌐ ⅎ≡⁸

─ ╩ ↕∑╢↓≤⅜╟╡ ≤⌂∫≡™╢⁹ ⌐╟╢≤⁸ⱬ♩♫ⱶ≢│

─ ⅜╕∞ ⌂ↄ⁸ ─ ™ ⅜≢⅝╢ ⅜ ⇔≡™╢≤─↓≤≢№╢⁹

─ ─ │⁸ ╩ ⌂ ≤⇔≡ ⌐⌂∫√⅜⁸ ⅎ╢☻◐ꜟ

│ ⇔≡™╢⁹∕↓≢⁸ⱬ♩♫ⱶ≢─ ╩ ∆╢√╘⁸ ⅜ 2019 ⌐⁸

3 ─ ╛ ⌐⌂╢ ─ ╩ ⌐⁸ ⅎ ─ ╩ ┬

╩ ⇔√222⁹ⱬ♩♫ⱶ⌐ ⅛╠ ╩ ∆╢ ╖╙ ⅎ≡™╢⁹ ⌐⁸

≢│⁸2014 ⅛╠ 2020 ⌐⅛↑≡⁸ 3,000 ─ ╩ ▪☺▪ ⌐

∆╢ⱪ꜡◓ꜝⱶ╩ ∟ →≡™╢223⁹ 

─ ◖꜡♫ ⌐╟╡⁸ │ ╛ ─ ┼─ ╩

⌐ ⇔≡™╢⁹ ⌐№√╢ ⌐≈™≡│ ⅜ ╘╠╣≡™╢⅜⁸∕─ │

⌐ ╠╣≡™╢⁹↓─√╘⁸ⱬ♩♫ⱶ ─ ┼─ ⌐ ⌂ ⅜ ∂⁸

⅜ ╣√√╘⁸ │ ╩ ↑⌂⅜╠ ⌐ ≢⅝╢ ╩ √⌂↑╣┌⌂╠⌂

ↄ⌂∫√224⁹ ⁸ⱬ♩♫ⱶ─ │⁸ ⅜ ┘

╩ ↕╣╢╕≢─ ⁸ⱬ♩♫ⱶ ⌐ ⇔ ─ ⌐ ⇔ ∟ ╩ ⇔√

≤ ─ ⌂≥╩ ∫≡™╢⁹ 

 

 

  

 

221 https://clef.vn/vi/goc-giao-duc/giao-duc-tieng-nhat-o-bac-pho-thong-tai-viet-nam-nhung-dau-moc-quan-trong-duoc-nhin-lai-qua-dien-dan-
giao-vien-tieng-nhat-pho-thong-viet-nam-lan-thu-nhat-jltf -2021.html 
222 https://toquoc.vn/trung-tam-giao-luu-van-hoa-nhat-ban-tai-viet-nam-mo-lop-hoc-danh-cho-cac-giao-vien-tieng-nhat-
20190417145259912.htm 
223 https://en.vietnamplus.vn/nearly-90000-people-learn-japanese-in-vietnam/133706.vnp 
224 https://thanhnien.vn/hut-hang-khi-xuat-khau-lao-dong-sang-nhat-ban-vua-mo-da-dong-post1407313.html 
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6  ⌐⅔↑╢ JICA ─  

6.1  ─ ╖ 

JICA ⌐╟╢ⱬ♩♫ⱶ │⁸ⱬ♩♫ⱶ ─ ╩ ↄ╕√ ↄ◌Ᵽכ⇔

≡⅝√⁹ ─ JICA ─ ╖≤⇔≡ ─ ⌐≈™≡ ⇔√⁹ 

(6.1.1) ⱬ♩♫ⱶ─ ⌐ ⅎ╢√╘─ - TVET ה ─ ⁸ 

(6.1.2) ∆╢ ה ⌐ ∆╢ ⅎ ─   

(6.1.3) ─  -  ─ ≤  

(6.1.4)  ↔≤─ ─  

↓╣╠─ │ ⌐ ↑≡ ∫√⅜⁸JICA ─ 6.2 │⁸↓╣╠─℮∟─

╩ ⇔≡™╢⁹ 

6.1.1  ─ ≤ HE- TVET ─  

⌂ ⁸ 10 ─ ╛ ╖⁸ ─ ─ כ♫♪⁸

─ ⌂≥╩ ╕ⅎ⁸ⱬ♩♫ⱶ─ ─ ה ╩ ─ⱨ꜠כⱶ꞉כ◒≢ ⇔√⁹   

JICA ⅜ⱬ♩♫ⱶ ⌐ ⇔≡ ╩ ∆╢√╘─ ™ ≤⁸ ≤⌂╢

TVETה ─ ╩ ⇔≡™╢⁹ 

171 ┘ TVETה ─  

 

Source: developed by the research team  
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≤ ─№╢  

≤─ ⌂ │⁸ⱬ♩♫ⱶ ⅜ ⇔√ ╛ 10⅛ ⌐╙ ↕╣

≡™╢⁹ ₁⌂ ╛ ─ ⌐ ∆╢ ─ ⅛╠ⱬ♩♫ⱶ─

⌐ ∆╢ ╩ ⇔⁸ ∆⁹ 

¶ GDP ╩ ⇔ ─ ╩ ⁸№╠╝╢ ─ ╩ ⇔∆╢⁹

│⁸ ≢ ═╠╣√ ⌐ ∆╢ ⅜№╢⁹  

¶ ⌂ ≤│⁸ⱬ♩♫ⱶ╩ ┼≤ ↕∑╢√╘⌐│ ⌂

⌐ ℮ ⅜№╢↓≤╩ ∆⁹   

ꜟⱣכ꜡◓ ¶ ─ ≢ ─ ╩ ⇔⁸ ⌂ ─√╘─ ≤ ╩ ╖

∆√╘⌐⁸▬ⱡⱬכ◦ꜛfi ⅜ ≢№╢⁹   

¶ ╩ ∆╢√╘─ ≤⇔≡⁸ ≤ ─

⅜ ⌂ ≤⌂∫≡™╢⁹   

¶ ▬fi♄☻♩ꜞ4.0כ ─ ⅜ ─ ─ ╩ ╘№╠╝╢ ─

⌐ ╦╢↓≤⅛╠♦☺♃ꜟ♩ꜝfi☻ⱨ◊כⱷכ◦ꜛfi ⅜ ╡─ ≢

≢№╢⁹   

fiכꜞ◓ ¶ fiכꜞ◓ │ ≢ ⌂ ╩ ⇔⁸

⌐ ∆╢ ─ ⌐ ∆╢√╘⁸ ⌂ ─ ⌂ ⌐⌂∫≡™╢⁹

fiכꜞ◓ ≤ ⌂ │∆═≡─ ⌐⅔™≡ ⌂ ≢№╢⁹  

¶ ™ ─⁸ ≢▬fi◒ꜟכ◦Ⱪ⌂ ≤ │⁸ ─ ™ ⌐ ∆╢

─ ⌂ ─ ≢№╡⁸ ─ ⁸ ⌐ ⌐ ∆╢

╩ ╢⁹  

¶ ▬fi◒ꜟכ◦Ⱪ⌂ ⌐⁸HRD│◒כ꞉ה♩fi☿כ▫♦≥ ∆╢ ─

⌂ ─ ≈≢№╢⁹ 

─ │⁸ ─ ⌐ ∆╢ ⅜ⱬ♩♫ⱶ─ ⌐ ⅎ╢ ╩ ⇔⁸

∆╢√╘─ ≤⇔≡ ↕╣╢═⅝╙─≢№╢⁹ 

─    

─ ⌂ ≤ ╩ ╕ⅎ⁸ⱬ♩♫ⱶ─ ─ ╩ 9

⌐ ⇔√  

i.  ─   

ii. fiכꜞ◓≥  ─ ╣⌐ ∂╢ ─  

iii.  ⌐ ↑√ ─ ─    

iv.  ☻◐ꜟ ─    

v.  ⌐≤∫≡─ ⁸ ⌂    
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vi.  ⁸ ─ ⌐ ∫√ ─ ≤   

i.  ≤  

ii.  ─ ≤ ─  

iii.  ─  

↓╣╠│ ⁸TVET⁸∕─ ─ HRD ⱪ꜡◓ꜝⱶ─ ⌐⅔™≡ ≤⌂

╢⁹ 

ⱬ♩♫ⱶ─ ─TVETה ─√╘─   ⱴכ♥

≤ TVET ─ ─√╘─ ≤ │ ─ ╩ ⌐

∆╢↓≤≢⁸ ─ ⌐ ⅎ ╩ ⇔≡™ↄ↓≤⅜ ⌐⌂╢⁹

│⁸ 2 ≢ ═√ HE/TVET ─ ⁸ 3 ─ ⌐ⱪ♇ꜗ◑ꜟ◐☻⁸☼כ♬ ∆╢

⌐ ≠ↄ⁹   

TVETה ─ │ ꜠ⱬꜟ≤ ꜠ⱬꜟ⌐ ↕╣╢⁹JICA⅜ ⱪ꜡

☺▼◒♩ ╛Ɽכ♫♩כ ╩ ℮ ⌐│≥∟╠─▪ⱪ꜡כ♅⅜ ⅛ ⇔≡™ↄ ⅜

№╢⁹   

≤ TVET ⌐ ∆╢─│⁸ ─ ⁸ ה ─ ⁸ ה

ה ⌐⅔↑╢♦☺♃ꜟ ⌂≥≢№╢⁹  

 

⌂ ╖─ ⁸ ─ │⁸

꜠ⱬꜟ≢ ⅜ ™⁹ ⁸

⁸ ⁸◌ꜞ◐ꜙꜝⱶ≤ ─ ⁸

ה ה │⁸ ꜠ⱬꜟ─

╖≢╟╡ ↕╣╢═⅝≢№╤℮⁹   

TVET │╟╡ ⅛╠─ ⅜⌂↕╣≡™╢↓≤

╙№╡⁸ ꜠ⱬꜟ─ ⅜ ™⁹

⌐ ℮ ☻☿◒▪ה ⁸

⌐ ⌂ TVET ─ ≤ ┼─

⁸ ─ TVET ─ ה ⁸

╖⁸ NOSS ⌂≥⅜ →╠╣

╢⁹ 
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▬fiⱨꜝ╛ ─ │⁸ ─ TVET ⌐≤∫≡│ ꜠ⱬꜟ─ ∞⅜⁸ ≢│

꜠ⱬꜟ─ ≤╙ ⅎ╢⁹TVET≤ ─ ⌂ ⁸ ⌂ ≤ ⁸ ≤

☻♃♇ⱨ─ │⁸ ꜠ⱬꜟ─ ≤ ⅎ╠╣╢⁹ 

6.1.2  IHRD─☻◐ꜟ ≤ JICA─ ─  

─ │ ™ ⁸ ▪ⱪ꜡כ♅≤ ╩ כ♫♪√⇔⌐ ⅜ ╘╠╣╢⁹

─כ♫♪ ╩ ╢≤⁸HRD │ ≤ TVET⌐ ∆╢ ≢№╡⁸ ⌐ ∆╢

≤ ⅎ╠╣╢↓≤⅜ ™⁹ │כ♫♪ ╩ ⌐ ≤⇔≡ ⅎ⁸ ⁸ ⁸

⁸ 3 ⌂≥─ ⌐╦√╢ ╙≥╢№≢ⱴכ♥⌂ ⅎ≡™╢⁹

─ ⁸ ╙ ─ ≥ⱴכ♥ ⅎ╠╣≡™╢⁹  

⌐ ⇔≡│ ⌂ ⅜ ⇔⌂™↓≤╙№╡⁸JICA │ ─ ╩ ⇔≡™╢⁹

≢ ∆╢⌐№√╡ JICA ─▪ⱪ꜡כ♅≤ⱬ♩♫ⱶ─ ≢ ╦╣≡™╢ ⌂

╛ ≤─ ╩≤╢↓≤│ ≢№╢⁹  

⁸JICA≤─ ╛ ─ JICAⱪ꜡☺▼◒♩⅛╠⁸JICA─ HRDⱪ꜡☺▼◒♩─ ◓ꜟ

ⱪכ ╩ ⇔⁸(i) ⱬ♩♫ⱶ─ ⁸(ii)IHRD ≤ ⇔√⁹ 

172 │⁸ ─ⱬ♩♫ⱶ ≢─ JICA─ ╩ ⇔≡™╢≤╙

ⅎ╢⁹ 

 172. JICA ─ ─  

 
Source: Research team developed from discussions with JICA & related documents  

Ό JICA ─ ⱪ꜡☺▼◒♩⌐⅔™≡₈ ₉ │ ─└≤≈≢№╡⁸ ⁸

⁸ ה הכ♄כꜞ─ ה ≢№╢ ⌂≥⅜ ╕
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╣╢⁹ⱬ♩♫ⱶ─ ┼─ ╛ ה ─ ה ─ ─

╖≤ ⌐ⱪכꜟ◓─↓⁹╢⅝≢⅜≥↓╢∆ ∆╢ JICA─ ╖│⁸SEDS 2021- 2030─

HRD ₈ ⌂ ─√╘─ ≤▬ⱡⱬכ◦ꜛfi ╩ ╘╢

₉≤ ⇔≡™╢⁹  

Ὼ ⱪꜝ◒♥▫☻◄fi☺♬▪ Practice E ngineers ≤™℮ │ⱬ♩♫ⱶ≢ ⌐ ↕╣

≡⅔╠∏ ─ ─ ╩ ∆₈ ₉─ ⱪ│⁸כꜟ◓─↓⁹╢№≢

ⱬ♩♫ⱶ ≢│ ◌꜠♇☺ ꜠ⱬꜟ≤ ⌂╢≤ ⅎ╠╣╢⁹ KOSEN⸗♦ꜟ╩

∆╢ JICA─ ╖│⁸ⱬ♩♫ⱶ ─ ₈ ≤ ⌂ ─√╘─

─ ₉≤™℮ ⌐ ℮⁹₈ ₉ ⸗♦ꜟ─ │⁸TVET

2021- 2030─ ≢№╢ ─ ™ TVET ─ ⌐╙ ∆╢⁹  

Ώ ה Skilled technician/ skilled laborers │ JICA─ כꜟ◓

ⱪ─ 1≈≢№╡⁸ⱬ♩♫ⱶ─ ≢VTS╕√│VTC꜠ ⱬꜟ─ ╩ ↑√ ⌐№√╢⁹

╩ⱪכꜟ◓─↓⁸≡∫⅜√⇔ ≤⇔√ │ TVET ─ ⁸◌꜠♇☺╛ VTS─ ⅜

∆╢⁹  ╕√⁸ⱬ♩♫ⱶ SEDS─ ─ ≈≢№╢⁸ ≤

─ ⁸⌐ ⇔≡™╢⁹ │⁸ ≤ ─☻◐ꜟ◑ꜗ♇ⱪ╩

⇔⁸ ≤ ⌐≤∫≡ ≢─ ─ ⌐≈⌂⅜╢⁹  

RTT │ ─ ⌐ⱪכꜟ◓⌂ ⁸RTT┼─ │ᵓ≤ ≢⅝╢

⅜⁸RTT─ │ⱬ♩♫ⱶ TVET ≤ ⇔⌂™↓≤⌐ ⅜ ≢№╢⁹   

 ⁸ ╛ │ JICA ─ ⌂ ─ ≤ ⅎ╠╣≡™⌂™⅜⁸

⌐ⱪכꜟ◓─↓ ∆╢ ╖│⁸₈ ה  ⱪ꜡◓ꜝⱶ₉

2017: A2- O5- P11 ⌂≥⁸ ─ ⱪ꜡◓ꜝⱶ⌐ ∆╢ ⅜№╢⁹  

─ IHRD ≤ JICA ▪ⱪ꜡כ♅─ ⌐≈™≡─ⱨ꜠כⱶ꞉⁸│◒כJICA─

╩ ∆╢ ≢ ≤≢⅝╢⁹╕√ JICA─ⱬ♩♫ⱶ ≢ √↕╣╢ ─

╙ ≢№╢⁹(1) ⁸(2) ─ ─ ⌐☼כ♬ (3)⁸ ⅎ╢

─ ≤ ─ ⁸(4) ⁸ ⌐≤∫≡─ ─ ≤ ─

⁹™∏╣╙⁸ 10 ─ⱬ♩♫ⱶ ⌐ ∆╢ ≢№╢⁹  

6.1.3  ↔≤─  

a.   

JICA ─ ⱪ꜡☺▼◒♩│ ⌐ ⁸ ⌐ ה ⌐ ╩ ≡≡™╢╟℮⌐

ⅎ╢⁹⇔⅛⇔ ⁸╟╡▬fiⱤ◒♩─№╢ ╩ ∆╢√╘⌐│ ─ ╩

⌐⇔√ ─ ⌐≈™≡╙ ∆═⅝≢№╢⁹   
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ⱬ♩♫ⱶⱴ◒꜡ ⌐ ╩ ⅎ╢ 1 ⁸JICA─ ─ 5

╩ ╕ⅎ⁸ ה ⁸Ⱬꜟ☻◔▪⁸ITה♦☺♃ꜟ ⁸ ⁸ ♥fiכꜞ◓ה

◒ⱡ꜡☺⁸כ ─ 6 ╩ ≤∆╢↓≤≤⇔√⁹ 

   

5≈─ ≢ ⌐⅔↑╢ ↔≤─ ╩ ⁸ ה ה ─ 3 ⌐ ↑√⁹

─ ⅎ ╩ ⌐ ∆⁹ 

    

1  

JICA

≤─

  

ⱬ♩♫ⱶ ≤─ ╩ ∆╢⁹ ┼─ ⅜

─ HRDⱪ꜡◓ꜝⱶ A1- O2- P2 225 ≤ ∆╢⅛ ∆

╢⁹╕√ ≤⇔≡─ ╩ ≢│ ⌂↓≤   

2  
ⱬ♩♫ⱶ

┼─   

ⱬ♩♫ⱶ─ ⅎ╢ ╩ ╕ⅎ√ ≢⁸ ─ ⅜ⱬ♩♫ⱶ⌐≤∫

≡ ⌂▬fiⱤ◒♩╩≥╣ ⅎ╢↓≤⅜≢⅝╢⅛╩ ∆╢  

3  
JICA ─

  

JICA─ ╛ ╩ TVET⁸ה ⁸ ™ ─ ≢

∆╢⁹RTT ─ ╩ ╘╢ 

4  
─

  ☼כ♬

╙⇔ↄ│ ⁸ⱬ♩♫ⱶ ⌐ ╩╙√╠∆⅛ ⅛╩    

5  
≥כ♫♪

─ ↑  

─כ♫♪─ ≤─ ╩ ↑╢⁹JICA ─ ─  

 

 

  

 

225 A1-O2-P2 means Focus Areas 1 ς Objective 2 ς Program 2 in JCAP 2017 (Figure 128) 
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b.   

─ ╩ ⇔≡⁸ ⌐≈™≡ ╩ ∫√ │ ─ ─≤⅔╡⁹  

173. ∆═⅝ ─  

 

/ :  ⁹ ⱪ꜡◓ꜝⱶ─ ╩ ה ∆╢⁹   

¶ JICA ≤─ ⅜ ↄ A1- O2- P2⌐ ∆╢⁹   

¶ ≤™℮ⱬ♩♫ⱶ ─ ⌐ ™⁸ⱬ♩♫ⱶ─ ⌐≤∫≡ ⅝⌂ ⌐

⌐fi⅜ⱬ♩♫ⱶכ▼♅כꜙꜞⱣהꜟⱣכ꜡◓√╕⁹╢⌂ ∆╢↓≤≢ ⅜

╕╢⁹   

¶ JICA ─ ─ ≤─ ⅜ ™⁹JICA ⅜ ⱪ꜡☺▼◒♩⌐⅔™≡ ╙

⌂ ╩ ∆╢ ≢№╡⁸TVET ≢│ ⌐ ↄ─◌꜠♇☺≤─ⱪ꜡☺▼◒♩⅜№

╢⁹ ≢│ VJCCה ─ ⱪ꜡◓ꜝⱶ⌂≥⅜№╢⁹   

¶ ⅔╟┘ ─ ⌐≤∫≡ ≤╖╠╣╢ ⅜ ╙ ↄ⁸

╛ KOSEN⌂≥─ ─ │⁸ ─ ╛ ⌐

ⅎ≡™╢⁹╕√◓꜡כⱣꜟהⱣꜞꜙכ▼♅כfi─ ⌐╟∫≡⁸ ─ⱬ♩♫ⱶ┼

─ ⅜ ╕╡⁸ ╛ ⅜ ↕╣╢⁹   
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¶ JICA ─כ♫♪│ ≤⇔≡│ ≤™ⅎ╢⁹ ⁸TVET ⌐ ⌂ ♪

│כ♫ ≢─ GIZ≢№╢⁹ 

ITה♦☺♃ꜟ ⁹ ≤⇔≡│ √⌂ IT/DX ⱪ꜡☺▼◒♩ ⁸

Ɽכ♫♩כ─ IT/DX ⱪ♇▪♩כ♃☻⁸ ⁸ ⱪꜝ♇♩ⱨ◊כⱶ

⌂≥⅜ ⅎ╠╣╢⁹  

¶ JICA ≤ ⅜ ↄ⁸ ™ ─ ⌐ ∆╢⁹  

¶ /TVET⁸ ⁸ ⌐⅔™≡♦☺♃ꜟ │ ⅜ ↄ⁸ⱬ♩♫ⱶ─

⌐ ⅝⌂ ≤⌂╢⁹   

¶ JICA─ ≤⇔≡│ ⁹ ⌐⁸Ɫⱡ▬ ─ IT ⱪ꜡☺▼◒♩╩ ⇔

√⁹   

¶ ⱬ♩♫ⱶ ⌐ ┘≈ↄ ⅜ ™⁹IT │ ⇔ↄ⁸ ↄ─

⅜▬fi♄☻♩ꜞ4.0כ ─ ⌐╟╡ ICT ☻◐ꜟ╩ ⌐≈↑√ ⅜ ⌐⌂╢≤

⇔≡™╢⁹ 

─≡⇔≥כ♫♪ ¶ │ ⁹ ⌐ JICA ⅜ ╖╩ ∆╢ │№╢⅜⁸ ⁸

GIZ⅜ ⇔≡ TVET♦☺♃ꜟ ┼─ ╩ ∫≡™╢   

◒♇♥fiכꜞ◓ה ⁹ fiכꜞ◓⁸│≡⇔≥ ─√╘─ ╩

╛∆√╘─ ─ ╩ ⇔⁸ ⱪ꜡☺▼◒♩╩ ⁸ √⌂ ╖⌐ ∆╢⁹   

¶ JICA ≤─ │ fiכꜞ◓⁹ │╕∞ √⌂ ≢№╡⁸◄ⱦ♦fi☻

╙ ⇔™√╘⁸ ─ ⅛╠│ │ ™⅜⁸ ™ ⌐ ╦╢ ⱴכ♥⌂

≤╙™ⅎ╢⁹  

fiכꜞ◓ ¶ ╛ SDGs◖Ⱶ♇♩ⱷfi♩╩ ⇔⇔⁸ⱬ♩♫ⱶ─ ⌐ ⅝ↄ ∆

╢⁹  

¶ JICA │ ⁹ │ ≢ TVET≢│ ⅜⌂™⁹   

¶ ⌐ ∆╢ │ ─ ⁹ ≢│ ⌐ ≢⅝⌂™⅜⁸ ↓

─ ─ │ ⅜ ⇔ↄ⌂╡ ╙ ╩ ↑╢↓≤⅜≢⅝╢≤╙ ⅎ╠

╣╢⁹   

─≡⇔≥כ♫♪ ¶ ≠↑│ ↄ─♪♫כ⅜ fiכꜞ◓╢↑⅔⌐TVETה

≤™℮ ⌐ ╩ ⇔≡™╢⅜⁸ ⁸GIZ∞↑⅜◓ꜞכfi TVET⌐ ╩ ≡╢≤

⇔≡™╢⁹  

⁹ ≤⇔≡│⁸ ⌂ ─√╘─ ╩ ∆╢√

╘─ √⌂▬♬◦▪♥▫Ⱪ⁸ ⌂≥⅜ ⅎ╠╣╢⁹ ┼─ ⌐╙≈⌂⅜╢⁹   

¶ JICA ≤─ ⅜ ™⁹A1- O2- P2⌐ ┘≈⅝⁸JICA⅜ⱬ♩♫ⱶ─▬fiⱨꜝ

⌐ ⌐ ⇔≡™╢↓≤⅛╠⁸A1- O3- P4,5┼╙ ∆╢⁹  
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¶ ⱬ♩♫ⱶ─ ┼─ ≤™℮ ≢│ ─ ⁹   

¶ JICA ≤─ │ ↄ⁸↓─ ≢─ ─ ⱪ꜡◓ꜝⱶ│╖№√╠⌂™⁹

⇔⁸ⱨ□fiꜝfi⁸♬fi♩▲▪fi ≢│ ─ ⱪ꜡☺▼◒♩⅜ ≢№

╢⁹  

¶ ┼─ │ ⁹╕√ ≢ ↄ ─ ⌐ ⌐≈⌂⅜

╢⁹   

─כ♫♪ ¶ ≠↑│ GIZ⌂≥─ ⅜כ♫♪ ⌐№╢ ⁹ 

⁹ ≤⇔≡ ⇔⌂™⁹   

¶ JICA ≤─ ⅜ ™⁹A1- O2- P2┼─ ⅜⌂™⁹   

¶ ─ │ ⇔≡™╢⅜⁸ ╛ ─ │№╢√

╘⁸ⱬ♩♫ⱶ─ ┼─ ≤™℮ ≢│ ꜠ⱬꜟ   

¶ JICA─ ⌐ ∆╢ │ ⁹ⱷ◖fi♦ꜟ♃⌐№╢ CTU─ ╩ ≤⇔√

─ ╖─ ⅜№╢⁹  

¶ ⅜ ⌂™√╘ RTT ⌐ ┘≈ↄ ╙ ™≤ ⅎ╠╣╢ ⁹  

─≡⇔≥כ♫♪ ¶ ≠↑│ KOICA ╛▪▬ꜞ♇◦ꜙ◄▬♪⌂≥⁸ ─

HRD ⱪ꜡☺▼◒♩╩    ⁹╢№⅜כ♫♪╢™≡⇔

Ⱬꜟ☻◔▪ ⁹ ⌐ ⇔√ √⌂ HRD▬♬◦▪♥▫Ⱪ╩ ⇔⁸

Ⱬꜟ☻◔▪ ⱪ꜡☺▼◒♩⌐╙ ◖fiⱳכⱠfi♩ ╕√│ TVET⌐⅔↑╢

─ ╩ ∆╢↓≤╩ ≢⅝╢⁹  

¶ JICA ≤─ │ ⁹ ─ ≤⇔≡─ A1- O2- P2⌐│ ⇔⌂

™⅜⁸ ╛ ─ │ ≤⇔≡ A2- O5- P10⁸11⌐ ⁸ ≠↑╢

↓≤⅜≢⅝╢⁹   

¶ ⱬ♩♫ⱶ─ ┼─ ⌐⅔™≡ ⅜ ™⁹SEDS 2021 2030 ≢│ ה

⅜ ─ ≢№╢≤↕╣≡™╢⁹╕√⁸ ⌂ ⅜ ╗ⱬ♩♫ⱶ

≢│ ╛ ┼─ ⅜ ≤↕╣≡™╢↓≤│ ╠⅛≢№╢⁹   

¶ JICA ≤─ │ HE/TVET≢ │⌂™⅜⁸ ─ ◦

☻♥ⱶ ⱪ꜡☺▼◒♩ 2016- 2020 ⌂≥⁸JICA Ⱬꜟ☻◔▪ ─ ↄ─ⱪ꜡☺▼◒

♩⅜ ─ ╩ ╪≢™╢⁹╕√ JICA │ ⁸Ⱬꜟ☻◔▪⌐⅔↑╢☻♃כ♩▪

♇ⱪ ⱪ꜡☺▼◒♩226╩ ⁸Ⱬꜟ☻◔▪ ─ ≤™℮ ≢ ≤

ⅎ╢↓≤⅜≢⅝╢⁹  

 

226 The start-up is a model providing caring persons in hospital or at home. The company organize the existing low skilled care-givers, provide 
trainings to improve important working skills (technical basic caring skills, communication skills and service attitudes), coordinating the service 
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¶ ─Ⱬꜟ☻◔▪ה ☻ⱦכ◘ ─ⱬ♩♫ⱶ ≤™℮ ⅛╠⁸

⌐ ∆╢ │ ≤ ↕╣╢⁹ ⁸ ─ ⅜ⱬ♩♫ⱶ≢─ כ◘

ⱦ☻─ ╩ ∫≡⅔╡⁸╕√⁸ ≢ ↕╣╢ ⌐│⁸ ─

╛ ─ ─ ⅜ ≢№╡⁸ ↄ─ ⅜№╢⁹   

─≡⇔≥כ♫♪ ¶ ≠↑│ ≤ ⌐ ∆╢ ≢│⁸ADB╛

⌂≥─ ─כ♫♪ ⅜ ≢№╢⁹╕√⁸USAID│ ⌐ ╙ ╩ ╣

⁸╡№≢כ♫♪╢™≡ ⌐ ⌐ ╩ ≡√ ₁⌂ⱪ꜡☺▼◒♩╛⁸ ─√

╘─ꜞⱢⱦꜞ♥כ◦ꜛfi◘כⱦ☻ ⱪ꜡☺▼◒♩ ╩ ∫≡™╢⁹⇔⅛⇔⁸↓

─╟℮⌂ ⁸│כ♫♪⌂⅝ ⌂ ⌐│№╕╡ ╩ ╣≡⅔╠∏⁸

≢ ⌂ ≤ ╩ ≡™╢ ─ ⌐│ ↄ─ ⅜ ↕╣≡™╢⁹   

ADB│⁸○כ☻♩ꜝꜞ▪ ≤ ∆╢₈ כ♃◒☿ ⱪ꜡◓ꜝⱶ₉ 2011

2016 ⁸727 ♪ꜟ ≢ ╩ ∫√⁹ ⁸ ⁸ ─ ⁸

17 ─ HEPTI ⌐⅔↑╢▬fiⱨꜝ ה ה

╩ ⇔√⁹ ≤ ⅜ ⇔√₈ ◦☻♥ⱶ ─√╘─

ⱪ꜡☺▼◒♩ 9₉ 2014 2021 ⁸1 600 ♪ꜟ │⁸HEPTI─ ⁸ ⁸◌ꜞ◐

ꜙꜝⱶ ⌐ ⌐ ⇔≡™╢⁹⇔⅛⇔⁸ ⌐ ═√╟℮⌐⁸ ╛ ADB≤™∫√

⁸│כ♫♪ ─ⱶכ◐☻ ⅜№╡ ⌐ ↑╢ ⅜№╢⁹     

USAID│ ⌐⅔↑╢ ⌂ ≢⁸ ─ ⌐ ⇔≡™╢⁹

IMPACT MED▪ꜝ▬▪fi☻ 2016 2022 ⁸875.7 ♪ꜟ │⁸5≈─ ╛ ≤

⇔ ─ ╩ ╢╒⅛⁸ⱱכ♅Ⱶfi ≤ ≢ ↑─

╩fi◓ⱪ꜡◓ꜝⱶ♬כ꜠♩⌂√ ה ⇔≡™╢⁹USAID│ꜞⱢⱦꜞ♥כ◦ꜛfi ─

⌐╙ ╩ ╣≡⅔╡⁸Inclusion (2020 -  2022)⌂≥─ⱪ꜡☺▼◒♩╩ ∂≡⁸ꜞⱢⱦꜞ♥

╛fiꜛ◦כ ─☻ⱦכ◘ ה ⁸ ─ ⁸ ─ ╛

─ ⌐ ╡ ╪≢™╢⁹  

╕≤╘╢≤⁸ ה ⁸ITה♦☺♃ꜟ ⁸ fi♥♇◒⁸Ⱬꜟ☻◔▪⁸כꜞ◓ה

─ 5 ╩ JICA ≤⇔≡⁸ ⇔≡™ↄ↓≤⅜ ↕╣╢⁹ ⌐

≈™≡│ IHRD ⱪ꜡☺▼◒♩─ ≤∑∏⁸▪◓ꜞ♥♇◒ ⱪ♇▪♩כ♃☻─ ⌂

≥⁸╟╡ ─ⱴכ♥⌂ ≢ ╩ ∆╢↓≤│ ≢№╢⁹ 

  

 

process to deliver better care services to customers. It is necessary to note that the caring skills applied by these care-givers groups are non-
medical skills and are very basic, however they are still necessary and important to support the patients. Besides, the company also can supply 
care-givers who are certified nurses (professional working nurses with certificate).  
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6.1.4  ↔≤─ JCA ─   

a. ↔≤─  

─ │⁸ ⁸ ─ ⁸ ⁸ ─

ⅎ╢ ⌐╟∫≡ ⌂╢⁹↓↓≢│⁸ ─ ╩ⱨ□◒♩◦⁹√╘≥╕≡⇔≥♩כ 

─ ⌐≈™≡│ ≢ ═╢⁹  

─ │ ─ ╩╕≤╘⁸ ╘╠╣╢ ⱪ꜡◓ꜝⱶ≤ ╩☼כ♬ ⇔≡™╢⁹  

⁸ ─ ─ │⁸Ɫ▬♥◒─ ⁸♦☺♃ꜟ ⁸☻ⱴכ▫♥◦♩כ─

⌐ ╩ ™≡⅔╡⁸₈ ₉╩ ∆╢ ⅜№╢⁹  

  



ⱬ♩♫ⱶ ⌐⅔↑╢ ה 2022

_________________________________________________________________________________________ 

 
284 

174. ─ ≤ ─  

Provin c

e 

Key characteristics 

impact on HRD demand 

Industry 

development 

directions  

JICA HRD 

experience 

Opportunities for 

JICAΐs HRD 

support  

HANOI 

 

 

¶ Positioning as the 

centre of high 

quality HR 

nationwide; F ocus on 

training high  quality 

HR in fields of: 

leadership & 

management, corporate 

governance, 

scientific research  & 

technology transfer ; 

arts & sports  

¶ Largest concentration 

of universities ; 

prioritze to develop 

Ώexcellent 

university modelΐ & 

key universities of 

the country  

¶ Positioning as the 

centre to supply 

high- level technical 

workers;  however, 

TVET enrollment faces 

relatively high 

competition by too 

strong HE development 

¶ IT/ 

Digitalization  

¶ Mechanics & 

metallurgy/ 

supporting 

industry  

¶ High- quality 

services, such 

as in tourism & 

hospitality, 

education & 

healthca re 

¶ Others: advanced 

technologies for 

green & 

sustainable 

development 

 

High 

Many 

projects on 

HE, TVET, 

support for 

managerial 

HR, 

technical 

cooperation 

with MOLISA-

DVET 

 

=> Continue 

current efforts: 

to develop:  

¶ VJCC as leading 

training center 

for managerial 

& leaders in 

imanufacturing 

& supporting 

industry  

¶ VJU  as 

excellent 

university 

model 

¶ Suport for 

KOSEN as 

effective model 

to train high -

level technical 

workers, 

creative 

practice 

engineers 

=>  Others: 

strengthen 

connection of 

Japanese 

enterprises  with 

TVETIs training 

support industry  

Target  Industry 

fit  

Supporting 

industry  

P 

Healthcare  P 

IT P 
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Provin c

e 

Key characteristics 

impact on HRD demand 

Industry 

development 

directions  

JICA HRD 

experience 

Opportunities for 

JICAΐs HRD 

support  

HAI 

PHONG  

 

¶ Having largest 

seaport in the North , 

being the  biggest  

commercial & 

logistics center in  

the region  

¶ Increasing demand for 

skilled  workforce for 

industrial zones and 

ports, while local 

work force is 

decreasing, leading 

to skilled labor 

shortage 

¶ In  need of d eveloping 

high- quality 

vocational college s 

that can supply HR 

for businesses 

working with 

international 

partners  

¶ Marine economy  

¶ Ship building 

industry  

¶ Support industry 

manufacturing 

(for ship 

building & 

automobiles)  

¶ Logistics   

¶ Aquaculture and 

fishery 

exploitation  

 

Low 

 

Only exist 

JICAΐs 

projects on 

port 

infrastructu

re 

development 

=>  Opportunity 

for new HRD 

program for TVET:  

¶ Build 

capability of 

TVET 

administrators 

and teachers to 

improve 

vocational 

skills, 

pedagogical 

skills and 

foreign 

languages 

(Japanese, 

English)   

=>  Other 

initative  to 

develop labor 

market 

information 

platform for 

forecasting & 

matching supply -

demand 

Target  Industry 

fit  

Supporting 

industry  

P 

  

DA NANG  ¶ Being t he socio -

economic center of 

the Central region ;  

role  as the hub for  

IT and high -

technology  & leading 

in smart - city 

development 

¶ New port development 

since  2022 increase 

demand for HR the 

marine economy  

¶ Active  in labor 

market information 

¶ Tourism and 

high- quality 

services   

¶ Logistic with 

marine and 

aviation 

services    

¶ High 

technology    

¶ IT/Digitalizatio

n 

¶ High- tech 

agricultur e and 

fishery   

¶ Renewable energy 

Medium 

Havenΐt got 

any focus 

HRD project 

for Danang 

Some JPP 

project s to 

develop HR 

in 

healthcare, 

fishery, 

engineering   

=> Opportunity 

for new HRD 

program in 

developing high -

quality HR for 

smart- city,  

green & renewable 

energy sector 

(either for HE or  

for existing 

labor force)  

 

=> Program that 

connect Japanese 

enterprise s 
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Provin c

e 

Key characteristics 

impact on HRD demand 

Industry 

development 

directions  

JICA HRD 

experience 

Opportunities for 

JICAΐs HRD 

support  

platform & TVET 

digitalization  

¶ Care for green 

development  

¶ Active  in start - up & 

innovation  

 community with 

key TVETIs having 

support industry 

or IT  

 

Target  Industry 

fit  

IT  P 

Environment/  

Green 

economy 

P 

CAN THO ¶ Economic center of 

Mekong Delta, with 

the concentration of 

agriculture and 

fishery enterprises  

¶ CTU is the biggest & 

central hub for 

science & technogy  

¶ TVET sysem is less 

developed (few 

TVETIs), very weak 

connection between 

TVET-  enterprises  

¶ Sustainable 

development,  climate 

change resilience is 

major direction , but  

itΐs still low in 

practical 

implementation  

¶ Weak linkage between 

province s in the 

region  in TVET 

develoopment, lack of 

central coordination  

¶ Food processing  

¶ Chemical 

products 

manufacturing   

¶ High technology   

¶ Mechanical 

engineering   

¶ Renewable energy 

(wind energy)  

( much related to 
overall Mekong 
Delta  region )  

 

High 

GA and TCP 

projects to 

develop Can 

Tho 

University  

=> Continue 

strengthen CTUΐs 

development with 

focus on climate 

change & green 

technology for 

agriculture & 

fishery  

=>  Opportunity 

for new HRD 

program for TVET:  

¶ Develop 

management 

capability of  

TVET sector, 

together with 

strengthen 

regional 

linkage : issues 

such as quality 

assurance of 

key assigned 

training 

occupations  

Target  Industry 

fit  

Supporting 

industry  

P 

IT P 

Environment/  

Green 

economy 

P 
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Provin c

e 

Key characteristics 

impact on HRD demand 

Industry 

development 

directions  

JICA HRD 

experience 

Opportunities for 

JICAΐs HRD 

support  

HO CHI 

MINH 

City  

¶ Positioning to become 

the international 

economic & financial 

center; large - scale 

logistic hub and 

high- tech park  of 

Vietnam 

¶ Digitalization and 

smart city 

development are also 

major directions and 

pressure for HRD  

¶ Dynamic labor market, 

the city is almost 

never in shortage of 

labor;  

¶ Quite developed in 

lab or market 

information system ; 

the only province 

having an independent 

center under DOLISA, 

can be a pioneer 

model in labor market 

information portal  

¶ IT/  

Digitalization  

¶ Mechanical 

automation  

¶ Artificial 

intelligence   

¶ Corporate 

governance  

¶ Finance & 

banking  

¶ Medical  

¶ Tourism  

¶ Urban management  

¶ High quality 

service  

 

High 

 

Mainly 

projects 

TVET sector: 

pilot KOSEN, 

Mono- Zukuri 

program, HRD 

for heavy -

chemical 

industry at 

IUH  

 

=> Consider 

expand to HE 

sector : foster  

internationalizat

ion  of programs 

& quality 

assurance, aiming 

to supply to 

high- quality HR 

for HCMC in 

advance 

technology fields  

=> Consider to 

support for 

healthcare Έ 

nursing care HR 

as only HCMC is 

assigned to 

develop TVET 

nursing training 

prorams reaching 

international 

level  

=> Consider to 

support labor 

market 

information 

system applying 

Japan experience 

Target  Industry 

fit  

Supporting 

industry  

P 

Healthcare  P 

IT P 
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Provin c

e 

Key characteristics 

impact on HRD demand 

Industry 

development 

directions  

JICA HRD 

experience 

Opportunities for 

JICAΐs HRD 

support  

DONG 

NAI 

¶ An industrial center 

of the South East 

region , plenty of big 

industrial zones , 

concentrating many 

foreign enterprises  

¶ Long Thanh 

international 

airport, considered 

to be the largest 

airport in Vietnam, 

would attract many 

investors and 

encourage the 

aviation economy , 

requiring new HR 

supply 

¶ Promote the 

application of IT, 

high- technolo gy in 

manufacturing, 

supporting industries  

¶ Currently  experience 

shortage of trained 

labor force due to 

low capacity of 

current existing 

TVETIs 

¶ Plan to open more 

schools to meet 

provinceΐs training 

target  

¶ Logistics   

¶ Aviation  

¶ Marine economy  

¶ Hi- tech 

manufacturing 

and mechanic 

engineering 

(applying 

digital 

transformation 

and automation)   

¶ Hi- tech 

agriculture   

¶ Manufacturing , 

Processing,  

support 

industry - related 

fields  

 

Medium 

 

Not having 

direct HRD 

project  

01  SME 

support 

project ΓHD 

development 

for 

manufacturin

g industry 

in Dong Nai 

provinceΔ 

with the 

Dong Nai 

industrial 

complex 

administrati

on office  

Seems to 

have small 

project on 

Γ5S 

programΔ 

=>  Consider HRD 

prorams on TVET:  

¶ Continue some 

support at 

shools that 

used to 

received 

training from 

JICA  

¶ Develop high 

skilled 

workforce for 

future Aviation 

industry  

¶ Strengthen 

connection of 

Japanese 

enterprises 

with TVETIs in 

relevant 

trainin program 

(e.g. learning 

from 

enterprise - TVET 

council model)  

Industry to fit  

Supporting 

industry  

P 

  

b. ♦כ♃  

(next page)   
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a. Hanoi City  

HANOI City -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND)  
706,495 Number of HEIs 

Public  

Non Public  

120 

15 

Population (thousand people)  8, 050 Number of TVETIs 

(Public & Non-

public)  

College 60 

Labor force (thousand people)  4, 125 VTS 86 

Unemployment rate (%) 1.99% VTC 75 

Key Industry for development  Main policy documents  

¶ IT/ Digitalization  

¶ Mechanics & metallurgy/ supporting industry  

¶ High- quality services, such as in tourism & 

hospitality, education & healthcare  

¶ Others: advanced technologies for green & sustainable 

development 

¶ Resolution No.20/NQ- HDND on 5- Year Social 
Development Plan 2021- 2025 of Hanoi  

¶ Decision No. 222/QD- TTg on Approving the Economic 
Development Strategy of Hanoi City to 2030, vision 
t o 2050 

Occupations assigned for public 

TVETIs to develop at 

international level  

(only review target industries if 
have) 

Supporting Industry  

Automotive Technology 
I ndustrial electronics  
Mechatronics 
Metal Welding, Cutting  
Control Engineering and Automation  

Civil Engineering  Testing and quality inspection of road bridges  
Construction Equipment Operation  
Construction Engineering  

IT  Computer Network Administration  
IT -  software application  
Information Technology  

Others  Industrial M&E installation   
Tourism & Hospitality related occupations  

 

Main sector of Japanese 

Enterprises  

 

Top 03 industries having most of 

Japanese enterprises in Hanoi 

(2020):  

V Professional, Scientific & 

Technical activities ( 20%) 

V Manufacturing (19%)  

V Wholesale & Retail (19%)  

 

Key challenges and priority from DOLISA perspective  Recommendation to JICA from the local counterpart(s)  

¶ The management capacity  of TVETIs does not keep up 

with the growing demand of the labor market  

¶ Weak cooperation between TVETIs and enterprises , 

which results in  skill  gap and low recognition of 

enterpri ses about TVET training quality  

¶ Strong preference to enter  HE system,  lack of 

positive perception on TVET make  people less prefer  

TVET 

¶ Teachers slowly access to new technologies and new 

training methods because of lack of equipment, and 

lack of conditions to practi ce in preeminent 

conditions to improve practical skills  

¶ I nvest in TVET institutions in the supporting 

industry or provide financial support TVETIs 

generally  to increase training quality, to equip 

essential technology in order to enhance studentsΐ 

understanding and practical skills for quick 

adaption to enterprisesΐ works 

¶ I mprove capacity of TVET  teachers, prioritizing 

skills, foreign languages and  IT capacity  

¶ Provide exchange programs to students or schools 

to Japan, for them  learn experience & have better 

understanding of international  labor market  

¶ Improve state management capacity through either 

projects or information exchange  
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b. Hai Phong City  

HAI PHONG City -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND) 
195,540 Number of HEIs 

Public  

Non Public  

4 

2 

Population (thousand people)  2, 030 Number of TVETIs 

(Public & Non -

public)  

College 16 

Labor force (thousand people)  1, 128 VTS 17 

Unemployment rate (%) 2.13% VTC 26 

Key Industry for development Main policy documents  

1.  Mechanical engineering ; Ship - building  

2.  Marine economy 

3.  Logistics  

4.  Aquaculture and seafood exploitation  

¶ Resolution No.15 - NQ/TW on Building and 

Development of Hai Phong City to 2030, vision to 

2045 

Occupations assigned for public 

TVETIs to develop at 

international level  

(only review target industries if 

have) 

Supporting Industry  

Automotive Technology 

I ndustrial electronics  

Metal Welding, Cutting  

Ship hull manufacturing technology  

Mechatronics 

Others  Ship operation related occupations  
 

Main sector of Japanese 

Enterprises  

 

Top 03 industries having most of 

Japanese enterprises in Hai Phong 

(2020):  

V Manufacturing  ( 80%) 

V Professional, Scientific & 

Technical activities (6%)  

V Wholesale & Retail ( 5%) 

 

Key challenges and priority from DOLISA perspective  Recommendation to JICA from the local counterpart(s)  

¶ Increasing demand for skilled workforce for 

industrial zones and ports, while local work 

force is decreasing, leading to skilled labor 

shortage 

¶ In need of developing high - quality vocational 

colleges that can supply HR for businesses 

working with international partners  

¶ Support local government to improve the forecasting 

quality of labor market demand  

¶ Promote cooperation between TVET with enterprises and 

the labor market, especially with Japanese enterprises  

¶ Fund for the training of TVET administrators and 

teachers to improve vocational skills, pedagogical 

skills and foreign languages (Japanese, English)  

¶ Financial support in  training facilities and 

equipment for specialized TVET institutions to train 

people with disabilities  

¶ Promote supporting policies and provide financial 

support to speed up the synchronous investment 

progress for high - quality schools in key occupations  

¶ Support digitalization, especi ally in the training 

activity, in order to adapt to the requirements of 

innovation and training quality improvement according 

to international trends, and to meet the Japanese 

quality requirements of labor force  
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c. Da Nang Province  

DA NANG Province -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND)  
90,022 Number of HEIs 

Public  

Non Public  

9 

4 

Population (thousand people)  1,170 Number of 

TVETIs 

(Public & Non -

public)  

College 20 

Labor force (thousand people)  586 VTS 6 

Unemployment rate (%) 
8.83% 

VTC 11 

Key Industry for development  Main policy documents  

1.  Tourism and high - quality services  

2.  Logistic with marine and aviation services  

3.  High technology  

4.  Information technology  

5.  High- tech agricultural products and fishery  

¶ Resolution No. 43NQ/TW on construction and 
development of Da Nang city to 2030, vision 
to 2045   

Occupations assigned for 

public TVETIs to develop at 

international level  

(only review target 
industries if have)  

Supporting Industry  

Automotive Technology 
Mechanical equipment manufacturing  
Mechatronics 

Civil Engineering  Road Bridge Construction  

IT  IT -  software application  

Environment/Green Biology Technology  

Others  Tourism & Hospitality related occupations  
 

Main sector of Japanese 

Enterprises  

 

Top 03 industries having most 

of Japanese enterprises in Da 

Nang province (2020):  

V IT & Communication (33%) 

V Manufacturing (26% )  

V Professional, Scientific 

& Technical activities 

(16%) 

 

Key challenges and priority from DOLISA 

perspective  

Recommendation to JICA from the local 

counterpart(s)  

¶ Slow and entangled in school development , 

leading to the lack of training facilities  

¶ New port development since 2022 increase 

demand for HR the marine economy,  while the 

current training for this sector has not yet 

developed 

 

¶ Invest in vocational training in Japanΐs 

competitive advantages such as the automotive 

industry, nursing care, electronic components  

¶ Support can be  in the form of grants or loan, 

but should base on carefule discussion of the 

two parties for sustainabl e coordination  
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d. Can Tho City  

CAN THO City -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND)  
103,225 Number of HEIs 

Public  

Non Public  

3 

2 

Population (thousand people)  1,200 Number of TVETIs 

(Public & Non -

public)  

College 42 

Labor force (thousand people)  717 VTS 14 

Unemployment rate (%) 3.27% VTC 22 

Key Industry for development  Main policy documents 

1.  Food processing 

2.  Chemical products manufacturing  

3.  High technology  

4.  Mechanical engineering  

5.  Renewable energy industry  

¶ Resolution No. 59- NQ/TW on Construction and 

Development of Can Tho city  to 2030 and vision to 

2045 

Occupations assigned for public 

TVETIs to develop at 

international level  

(only review target industries if 

have) 

Supporting Industry  
Industrial Electronics  

Automotive Technology  

IT  Computer Network Administration  

IT Έ software application  

Others  Tourism & Hospitality related occupations  
 

Main sector of Japanese 

Enterprises  

 

In general, thereΐre not so many 

Japanese enterprises operating in 

Mekong Delta, not let alone in Can 

Tho City. Thereΐre just 3 

Japanese enterprises in Can Tho, 

and they work in manufacturing 

industry, wholesale & retail, 

Information & Communication  

 

Key challenges and priority from DOLISA perspective  Recommendation to JICA from the local counterpart(s)  

¶ Weak linkage between province s in the region  in 

TVET & labor related issues, lack of central 

coordination for strategy & implementation  

¶ Low capability to forecast recruitment needs  

¶ Weak cooperation between labor  supply- demand sides, 

causing the unmet needs in recruitment 

requirements, together with the lack of field -

training activities for students  

¶ Support to establish accrediting program or quality 

control system for TVET institutions in order to 

match education training with regional and 

international standards, especially  in prioritized  

industrie s 

¶ Share experiences on tightening the collaboration  

between enterprises and TVET training institutions  

¶ Support the development of education mechanisms and 

policies that closely link  with local industries  

¶ Organize experience - sharing seminars on HRD towars 

green economy and sustainable development  

¶ Develop better  linkage  of Mekong Delta provinces 

in any HRD support programs  
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e. Ho Chi Minh City  

HO CHI MINH City -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND)  
1,331,440 Number of HEIs 

Public  

Non Public  

36 

15 

Population (thousand people)  8, 900 Number of TVETIs 

(Public & Non -

public)  

College 90 

Labor force (thousand people)  4, 770 VTS 79 

Unemployment rate (%) 3.77% VTC 80 

Key Industry for development Main policy documents  

1.  Information technology  

2.  Mechanical automation  

3.  Artificial intelligence  

4.  Corporate governance 

5.  Finance & banking  

6.  Medical 

7.  Tourism 

8.  Urban management 

¶ The project to build Ho Chi Minh City into a 

smart city and the city's digital transformation 

program 

¶ Directive No. 01/CT - UBND on Implementation of 

Economic -  Social Development Tasks In 2022  

Occupations assigned for public 

TVETIs to develop at international 

level  

(only review target industries if 

have) 

Supporting Industry  

Automotive Technology 

Metal Welding, Cutting  

Industrial Electronics  

Mechatronics 

Mechanical equipment manufacturing  

Ship hull manufacturing technology  

Healthcare  Nursing 

Pharmacy 

Civil Engineering  Construction Engineering & Technology 

Construction Equipment Operation  

Road Construction  

Architectural Engineering technology  

IT  IT Έ software application  

Information Technology  

Computer Network Administration  

Others  Tourism & Hospitality related occupations  

Industrial M&E installation   

Ship operation related occupations  

Logistics  
 

Main sector of Japanese Enterprises  

 

Top 03 industries having most of 

Japanese enterprises in Hanoi 

(2020):  

V Professional, Scientific & 

Technical activities ( 22%) 

V Information & Communication 

(22%) 

V Wholesale & Retail ( 21%) 

 

Key challenges and priority from DOLISA perspective  Recommendation to JICA from the local counterpart(s)  

¶ Need to redefine high - quality HR, which means both 

HE and TVET; now itΐs still a lack of recognition  

for the need to develop high- quality vocational  

trained HR  

¶ Need to foster internationalization of training s  

¶ Insufficient equipment for training in TVETIs 

¶ Support international cooperation  and experience 

sharing  with a view to increase the training 

quality up to international standards and 

requirements  

¶ Share IT knowlege & resource to support the city 

moving towards the 4.0  Industrial Revolution  
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f . Dong Nai Province  

DONG NAI Province -  FACTSHEET 

General Information  Information of HE & TVET  

GDPR  

(2018, billion VND)  
300,278 Number of HEIs 

Public  

Non Public  

2 

3 

Population (thousand people)  3,000 Number of TVETIs 

(Public & Non -

public)  

College 33 

Labor force (thousand people)  1, 788 VTS 13 

Unemployment rate (%) 1.80% VTC 25 

Key Industry for development  Main policy documents  

1.  Logistics  

2.  Aviation human resource  

3.  Marine economy 

4.  Hi- tech manufacturing and mechanic engineering 

(applying digital transformation and automation)  

5.  Hi- tech agriculture  

6.  Processing industry  

¶ Resolution No. 89/NQ - HDND on Dong Nai Province 
Construction Planning to 2020 and vision to 2050  

Occupations assigned for public 

TVETIs to develop at 

international level  

(only review target industries if 
have) 

Supporting Industry  

Metal Welding, Cutting  
Industrial Electronics  
Automotive Technology 
Mechatronics 
Mechanical equipment manufacturing  

Civil Engineering  Construction Equipment Operation  

IT  Computer Network Administration  

Others  Industrial M&E installation   
 

Main sector of Japanese 

Enterprises  

 

Almost al of Japanese enterprises  

operating in Dong Nai are 

manufacturing enterprises (96%)  

 

Key challenges and priority  

from DOLISA perspective  
Recommendation to JICA from the local counterpart(s)  

¶ Thereΐs no policies and mechanisms strong enough 

to encourage linkages between enterprises and 

training institutions  

¶ Currently experience shortage of trained labor 

force due to low capacity of current existing 

TVETIs 

¶ There is p lan to open more school, prioritizing the 

private investment to easily connect training 

outputs with the needs of businesses , thus there 

are opportunities for Japanese forein investment 

on TVET  

¶ Current training quality cannot meet with  high 

professional quali ty or international standard s 

¶ Provide exchange opportunities about educational 

programs, teachers and equipment  

¶ Provide human resource training in aviation 

industry, through the cooperation with local 

schools or investing in local training schools  

¶ Support pilot program to assess vocational skills 

test standards in order to improve the regionΐs 

training standards, and the standards could be up 

to Japanese standards or equivalent, with an aim 

to attract Japanese businesses  by sufficient labor 

resource 

¶ Connect enterprises to human resource development 

activities, such as building labor  database, or 

creating collaboration  fund between schools and 

enterprises  to use for training activities.  




































































































































