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1 -7 —

Vietnam Government
Strategies, Policies & Master plan for socioeconomic development

MOET MOLISA Other Ministries
In charge of higher education system & development In charge of labor policy, labor market & vocational In charge of industrial development & support
education & training enterprises (local & FDIs)
4 Provide macro directions, policies, support implementation schemes & resources
@ @

CZ'/ Donors C_lj Government’s Implementation Counterparts O Demand for IHRD
International Department & Agencies under Ministries (£.g. Directorate of Vocational Education (DVET - Employer stakeholders
Development “**=*¥ MOLISA), Higher Education Dept. (HE Dept- MOET), etc. who demand for
Cooperation agencies: Provincial DOLISA at target provinces quality & quantity of
ADB, World Bank, laborers
JICA, USAID, KOICA, (A\

Australian Embassy, J Supply for Industrial Human Resources (IHRD)
Gl et Higher Education (HE) system Vocational Training (TVET) system J apa.nese
X X e Universities, colleges Colleges, Vocational training school & centers E“t‘?'p"ses (FDI/
+ Provide various (Public & private) (Public & private) Joint-ventures)
financial & technical
resource and A 4
A 4 A 4
support for T 3 T ; & Oth
Industrial HR C Other counterparts: Organizations/ Institutes/ Associations Vietnam & Other
development Network or counterparts relating to for implementing industrial HRD projects FDI enterprises
Rkt organizations such as VCCI, industrial associations

Japanese organization such as JETRO, JCCI, etc.

L v i " "
2021 9 Y%l|F2022 4 5#—38 # hvdul ege'fianefisd
- L
S 2 8 n" wd 3 = eV 9
2. ®c © DI <
Graph the overall C- Mapping the global i omic devel trends; the ies, master plans of VN Government; Donors
status of various (including JICA) & other impls ing counterparts;
suategles, ) e, A- Overall Higher Education (HE) & Vocational Traini TVET) as HR suppl 5
development plans Ovetall Higher Education (HE) B Vocationel Training system (TVET) 2= HR uppivawmtem:
and issues in IHRD . -
i Niethar B- Expansion trends of Japanese enterprises to VN, other Japanese factors (RTT, Japanese language)
Analyze demand for Br-| I'Il'he de;nand dh')r ;n:jusm:.I" HR from enterprises, existing HR
industrial HR for challenges, demand for future skills ) o )
F';P:ASE:.R future development C1- Situation of IHRD support, opinions from Government counterparts
eldwor
(IDI sumv) C2- Direction, actions, lesson learnt from International Donors
L Evaluate current C3- Opinions and st ions of other impl counterparts
Moy 2021~ stuation of HRD, A- Si i ‘f IHRD fi HE: d TVETs: biliti
Jan 2022 support, issues in - Situation o support from HEs an s: capabilities,
implementation cooperation with stakeholders; perception of needs for development
\/ B- HR development support in enterprises, collaboration status
\/ = System issues and on-going challenges of HRD in Vietnam by understanding
PHASE 3 Analysis  on key status and perspectives of key stakeholders;
Analysis & issues and propose = Demand for industrial HR by main industries, categories
Reporting direction for Japan’ = Gap and existing issues in IHRD support
Feb 2022 — cooperation in IHRD = Key learnings from c ion and impl ion models
Apr 2022 = Future directions for JICA’s cooperation in the field of IHRD in VN
Ch1 The macro Ch2 The supply of Human resource Ch5 | Japan- Ché | Future
context of in Vietnam Vietnam directions for
Report Structure human Cooperation JICA's
resource €h3 | Demand of Human resource Status and cooperation
T from enterprise sector Related support HRD
in Vietnam cha International Donors Support issues in Vietnam
Situation
h v 1 zJ ot 8 8 8 6z — O = A=2os8

JICA—

h vO %2 =
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Structure of Fieldwork research (Phase 2)
Stakeholder groups In - depth Interviews Questionnaire surveys
(IDIs)* *
A'EHE &TVET HEIs 12 IDIs 43 surveys
(Universities)
TVETIs 11 IDIs 49 surveys
Japanese
. 77 IDIs
5 Enterprises & Non - ' 1000 surveys
; Japan (Vietham & (41. Wi Japa/?ese (390 Japanese enterprises, 610
Enterprises enterprises & 36 with non )
Other FDls . norr Japan enterprises)
. Japan enterprises)
enterprises)
Cl - Government 12 IDIs
counterparts DVET, DOLAB, MOIT, MOEE
Dept; SAHEP project
DOLISA Hanoi, Hai Phong, Da n/a
Nang, Can Tho, Dong Nai
FALMI & HIDS in Ho Chi Minh
G city
Government,  C2 International 10 IDIs
Donors, Other  ponors WB: ADB, ILO; GIZ, KOICA,
associations Australian Embassy, Embassy n/a
of Canada, British Council;
Irish Aid
C3’E Associations/ 10 IDIs 31 surveys
Others 06 Japanese associations/  Quick surveys with Industry
experts 04 Vietnamese  associations, [nstitutes,
associations Japanese language centers
*1. Detall List of IDIs to be provided in Appendix 1

*2: Detall quota of enterprises in mass

h vO % 3

— JICAz J A+

I J

N - 2t
=V 9

=
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By industry

Transportation and storage [ |

Manufacturing |

Construction | |

Administrative and support service | |

Wholesale and retail trade | |

Public administration and defence | |

Financial and insurance 1]

Information and communication | |

Professional, scientific and technical | |

Accomodation and food service | | |

Human health and social works | |

By education level Education

High
Medium [ ]

Low ] ]
T T T T T 1

0 10 20 30 40 50 60

W Algorithm wave  [JAugmentation wave  [JAutonomy wave

Source: PwC, Will robots really steal our jobs: An international analysis of the potential
long - term impact of automation, 2018
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Low-risk Number of Risk of High-risk occupations | Number of Risk of
occupations Employees automation Employees automation
{oo0) (%) (o00) (%)
House builders 1,599.2 7.1 | Crop farm labourers 12,770.4 87.0
Secondary school 338.0 0.8 | Stall and market 3,802.6 94.0
education teachers salespersons
Primary school 249.7 8.7 | Livestock farm 2,558.0 87.0
teachers labourers
Primary school 207.0 8.7 | Shop sales assistants 2,120.7 95.0
teachers, medium-
sized schools
Handicraft workers 195.5 3.5 | Garden and 1,005.6 a95.0
in wood and horticultural
basketry labourers
Early childhood 165.4 7.9 | Subsistence crop 933.9 87.0
teachers farmers
High School 162.3 0.8 | Building construction 9111 80.0
education teachers labourers
Handicraft workers 161.2 3.5 | Fisheryand B42.6 83.0
n.e.c. aquaculture labourers
Nursing associate 158.0 5.8 | Sewing machine 769.2 89.0
professionals operators
Management and 153.5 7.1 | Livestock and dairy 693.6 76.0
organization producers
analysts
Source: ILO, Asean in transformation: The future of jobs at risk of automation, 2016
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4 Lan, P.T.T (Oct. 2020), Automation and its impact on employment in the garment sEtietnam
5 PwC¢ Vietnam Digital Readiness Report (Mar. 2021)
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6 Knoema Corporation websitenttps://knoema.com/DEI2020/digitalvolutiorrindexdei
7 1LO, World Employment and Social Outlook 2018: Greening with jobs (2018)
8 I1LO¢ World Employment and Social Outlook 2018: Greening with jobs (2018)
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demand growth (absolute)

Industries set to experience the highest job

Industries set to experience the strongest job

demand decline (absolute)

of personal and household goods

extraction, excluding surveying

Jobs Jobs
Sector . Sector -
(millions) (millions)
Construction 6.5 Petroleum refinery -1.6
. Extraction of crude petroleum &

Manufacture of electrical . .

. 2.5 services related to crude oil -14
machinery and apparatus . . .

extraction, excluding surveying

Mining of cooper ores and . .

9 P 1.2 Production of electricity by coal -0.8
concentrates
Production of electricity by 0.8 Mining of coal and lignite, peat 0.7
hydropower ' extraction '
Cultivation of vegetables, 0.8 Private households with employed 05
fruits, nuts ' persons '
Production of electricity by 0.8 Manufacture of gas, distribution of 03
solar photovoltaics ' gaseous fuels through mains '
Retail trade, except of motor Extraction of natural gas and
vehicles and motorcycles; repair 0.7 services related to natural gas -0.2

demand growth (%)

Industries set to experience the highest job

Industries set to experience the highest job

demand growth (%)

hydropower

extraction, excluding surveying

Sector Jobs (% Sector Jobs (%
Production of electricity b . -
i 3.0 Production of electricity by coal -0.19
solar thermal energy
Production of electricity b Extraction of crude petroleum and
Yy 0.4 services related to crude oll -0.11
geothermal energy . . .
extraction, excluding surveying
Extraction, liquefaction, and
Production of electricity by wind 0.4 regasification of other petroleum and -0.11
gaseous materials
Production of electricity by )
0.3 Petroleum refinery -0.8
nuclear energy
Production of electricity by 0.3 Manufacture of gas, distribution of 05
biomass and waste ' gaseous fuels through mains '
Production of electricity by 0.3 Mining of coals and lignite, peat 03
solar photovoltaics ' extraction '
. - Extraction of natural gas and
Production of electricity by . g
0.2 services related to natural gas -0.3

Source: ILO, World Employment and Social Outlook 2018  'E Greening with jobs, 2018
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Industry Training needs
Agriculture, forestry, 1 New farming practice, crop diversification and organic farming
including food/wood 1 Biofuel production and new technologies
processing 9 Ecotourism, rural and  forest tourism
9 Retraining of farmers as forestry workers
9 Skills upgrading for farmers in sustainability, climatology, eco -
counselling skills, entrepreneurial skills
1 Complex use of timber and new technologies in wood processing
Fisheries 9 Retraining for jobs in marine natural parks
9 Retraining of agricultural workers
9 Skills upgrading (sustainable fish/seafood farming, aquaculture)
Extractive industries 1 Retraining (into e.g. renewable energies)
and fossil fuel energy 9 Skillsupgrad ing (sustainable practices, energy and resource efficiency,
generation new green technologies, clean coal, carbon capture and storage)
Emission-intensive 9 Skills upgrading: core/portable skills; training for specialized
manufacturing sustainability skills

9 Training f or compliance with industries environmental regulations

1 Environmental impact assessment

1 Change in production processes (energy and resource efficiency,
recycling, treatment of hazardous waste)

Automotive 9 Skills upgrading for car: mechanics, technicians and engineers
9 Training on design, maintenance and recycling, fuel efficiency

Shipbuilding 1 Retraining for other heavy industries, including installations for off -
/onshore wind turbines and wave and tidal en ergy

Cement 1 Retraining
9 Skills upgrading (energy efficiency)

Source. ILO, Skills for green jobs: a global view: synthesis report based on 21 country studies,
2011
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9 World Bank; Vietham 2035 (Feb. 2016)

10 Science, technology and environment Commitié&esponse to climate change in Vietnam (2017)

11 Online newspapemttps://nld.com.vn/conedoan/biendoi-khi-hau-gayanh-huongdenvieclam-20201217203115809.htm
12 OECD Interconnected economies: Benefiting from global value chains (2013
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13 United Nations Conference on Trade and Developme@outhSouth Cooperation at the time of Covi®: Buiding Solidarity among
Developing Countries (May 2020)

14KPMC Investing in Vietnam (Mar.2021)

15 Online newspapetttps://en.viethamplus.vn/vietharooksto-addresshottlenecksin-logisticsinfrastructure/198173.vnp
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16 Financial Timesittps://www.ft.com/content/4bcel1f3e8dda1le3alct51bf8f989972

17 Vina Capitat USChina Trade Tensions and Vietnam (Jul. 2018)

18 Online newspapenttps://www.scmp.com/lifestyle/fashicheauty/article/3035927/ushinatrade-war-acceleratesappareffactoriesshift
19 Forbeshttps://www.forbes.com/sites/peterpham/2018/11/29/vietnantisade-war-balancingact/?sh=12937fbe7b36

20 Online newspaper https://e.vnexpress.net/news/business/companiesfastwearmakerto-movechinaproductionto-viethamthis-year
3918368.html

21 0nline newspapetttps://nhandan.vn/tinchungl/giamtham-dunglac-dongo-cachganhsanxuatcongnghiep649679/
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2010

2011 2012 2013 2014 2015 2016 2017
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7.
Unit: billion USD ,% :' USA-Chima ) :"03\5515 -
| Trade War : | :
1 |
40.0 1106% " | 120%
1 1
1 1
35.0 1 : I 100%
30.0 ' '
- 1
25.0 ! ! 80%
20.0 | : 60%
1 1
15.0 | 1 40%
10.0 . : :
5.0 - 111 10.5 | e 20%
1 1
0.0 | 'o0%
1
1

I Registered Capital

Source.: MPI, KPMG, Investing in Vietnam, 2021

Disbursement Capital

— % Disbursement

2020 —«. £ 8z ar | F— - oV - Ly ke FDI

| 2019 %[ 25 -V 92021 |8z ar-mm=L voukfi <
L - % 8 % A< Ees:der % de/ d %

-z av -=0%]<s Lk 0 % 04 % %t o
% 14=mo

1.1.4

2030 3 # - | 85 <04 2050 ~| 90 & 82100 ~| 112 ~o

I< tf=mf= L - af-|e0 - #Nef

8. — 1980 @ 2017 & 2030 @& 2050

1.7
11 1.3
HHI 04
.

1980 2017 2030
00-9 010-24 W25-59 W60+
Total 4.5 7.5 8.5

Source: United Nations, World Population Ageing 2017: Highlights, 2017

4.3
3.8
3.4
2.1
18 2 2
13 H 1.4H 1.4 1.4
H 1 H I H

2050

9.7

22 World Economic Forunfttps://www.weforum.org/agenda/2015/07/workdf-11-billion-populatiorgrowth/

23 United Nationsg World Population Ageing 2017: Highlights (2017)
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| 111 # N Vv % 2055 - | — 40 rFods?* % [ = <
o wNefe 4 - 8 2 ol e e
30 — —  ZzJar /s Wwo seo £ e
ZJ or — | 2050 3 # -~ -1 %  Aq° 2050 — | 1
900 # 2015 ~ == 15 A < t 44 ¢ 2015 | — 70 %15 %l
64 — % s - o< q Vv ® 2050 — | 60
—4 — 1%60 -ode % =1 — Lol 2 —
2 4f1<s-0q° < Vo —  %Botdao™ Js |
L oo 3o sof % e s L ouy
— % %2 o-||oo$eg
9.zJar— H'Fe» 2015 & 2055
Unit: %, 100%= 92,677,082 (citizens) as of 2015, 100%= 109,783,121 (citizens) as of 2055
6 4 2 0 2 4 6 4 2 0 2 4
W Male Female HMale Female
Source. PopulationPyramid. net, Research teamis anal ysi.
z ) ar | 2015 & 2050 <l «o«n - ¢ % 6

~ M9

24 OECI, Society at a glance: Asia Pacifid 2¢2019)
25 Online newspaperhttps://www.gov.uk/government/publications/vietnarfrom-goldenageto-goldenoldies/vietham-from-goldenageto-
goldenoldies

36


https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-golden-oldies
https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-golden-oldies

ZJ 0F ~%1 A h 202

10. = ©= 0 - 2015 & 2055
161 15.6
[ ] 13.8
13.2
118
10.7 10.8

87 gla

7|7

6.2
5.4
48 45
34

Lao PDR Cambodia Phillipines Indonesia Malaysia Vietnam  China  Thailand Singapore Korea Australia Japan

[C12015 2055 e=Differences 2015-2055

Source: OECD (2019)
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26 Online newspaperhttp://www.congdoan.vn/tintuc/thoi-su-487/namdautien-so-nguoitham-giabac-hiemxa-hoi-bat-buocgiamdo-dich-
599716tld
27 Viet Nam National Committee on Ageing (VNCPywards a comprehensive national policy for an ageing Viet Nam (2020)
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11, 1 Ne 4
Types of work force 2011 2012 2013 2014 2015 2016 2017 2018 2019
Nurses 10 104 10.7 10.8 11.1 11.3 11.3 11.4 n/a
Doctors 7.3 7.3 7.6 7.8 8.0 8.6 8.6 8.7 8.8
Pharmacists 1.9 2.0 21 24 24 3.0 29 2.9 n/a

Source. MOH Health statistics year book annually %8

1 Nev 4 | 76 2013 # k= ™o | -V
-] % %Y %S 1 V- n — |12 #£Nofo =z 1
Pl 14 < ~ ™ 2016 @ ° — % [ =™Ma™m <l
# Nef ° Nef z| s < — AL - A - ™ 3
Yol = ™V 9 5 V 8 | Py 'L <A{i<c% ™M/ Es T iyt wde T
— L #Nefo -%es — Ligytede™i | -
< o= - 0™—3%  #Ne°
| =| - kS = Y%Nof © o — Y + =V
8 —K' -y Do z | 0 % o= ™ 2% o0 o
- —e L 29 %t mmd —e L59 %voukfi - = ™o
Y - | #rukne | Fxdz o
Lz ¥ 21 Nef % =™ %z 0k # | —
—qENfs— % —de'fia— z |V odf or %1 8. @V
ko8 L = e N~ %% - - &
el<| 8z arr-sf= k= 2 N ©
1.2 - tvZzJar— -
1.2.1 -
zJ a0 Z]¢ -/ -V 3% w38 -/ _ - Y
% #MNef o
| 8 d {4 %o &1 2019 - | — 5580 <ofV¥% 2020 -~ |
4 ~5480 <of Vo — | 35 59 #44 o= ™
8 15 34 — | 38 # - o= ™ o - | %
60 — - % tdAe

28 https://moh.gov.vn/thongke-y-te
29 Sustainability and Resilience in the Vietnamétealth System, Tran Thi Mai Oanh, Nguyen Khanh Phuong and Khuong Anh Tuan, Health
Strategy and Policy Institute
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35.50 53.7 52.3 53.1 53.8 55 52.8 55
il ol e O O O e B = 1
1 1
2534 | 24 245 24.4 237 236 25.7 254 |
1 1
1524 1 g4 14.8 13.8 13.8 12.8 12.8 111
Tj014 2015 2016 2017 2018 2019 2020
Source: GSO (2020)
2020 ~ %31 ¢ - #Nef | 744 # 60.5 8 - ©
=0 67.2 < ez L [ = ™9 Z 8 4 _ &L o AL
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National ’ ’ ' ' 807 80.1
Urban
77.7 77.8 77.3 76.7 76.8 ?5.3_""""";:4
70.3 71.1 70.6 68.5 68.4 69.?\.\
' 65
2014 2015 2016 2017 2018 2019 2020
Source: GSO (2020)
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14.
Unit: %
Youth e 7.03 7.43 7.50 65.92 6.51 7.21
o
210 233 230 224 219 217 248
National

2014 2015 2016 2017 2018 2019 2020

Source: GSO (2020)
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Industry -
Construction
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Source: GSO (2020)
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< n n MOLISA—  ~ | <® 2025 5 #~ —
| 6300 o <283 ¥% 8251 % N 8 466 %OJf ® - A
1= - | —smd 2 N0
16. 2025
Sector Trained labor of In which (%)
all level Elementary Intermediate College
(person) level level level
Agriculture, Forestry & . 69.5 22.5 6.0
. ) 14.3 million
Fisheries
Industry & Construction 17.6 million 56.0 33.5 4.0
Services (Healthcare, . 37.0 23.0 12.0
L 16.5 million
Transportation included)

Source: Scheme on training and retraining to improve human resource skills fo meet the

requirements of the 4th industrial revolu tion (DVET)
2030 ~ | 7000 — —elL s n sOdf @ — | 25 -40 -
35 rofs e=™o — 80 5600 2 #Nef e L 143 %

sof e

s n s — ot o) - o

~ L 3%Ne ° 20102011 — - |l = —e L
+ 2 | 811 #8986 | o= ™| % n VET ~ 73
| 9 - Zo ™o g Ve | 80 100 # —
| 50 55 & 4{° 1 —|eo YVolke z 0 nr 2 | - | -
Yg8 2 E|de n TVET L 1 %
o ™ o f = ™ % - - # TVET}4 L L A % Ne
| v # — Yoo 19 =™a ™ < L2 Nef o < o=
< TVEF- 4 — — r=o%[=04°

300nline newspapettps:/giaoduc.net.vn/giagluc-24h/hoidap-3-hiep-hoi-ve-cautruc-he-thong-giacducvietnammoi-post163581.qd
31 Department of Fomal Vocational Training, DVET
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Mo v ecin o = g
L AV E-| — % #Nece
8~z ) OF Y — o |34 ¥% 14 =™ 3 2008 8z )
ﬂ|_| — - oV %8 N 8o ™M 8 9 — Jlls
n — y 4 — —
° S SEEECEIIEE b B S0z -
=% 4= %= ™ AL Y % 4 - | AoV
8 8 Yo ) V ¥s o= ™| < +— Y% 31 —
ke ¥ ®% =8 g — o L1 #| % A 8 %
Vo™ <d A <A < ™e % L{isro°z) ar% - 4
- Lo ] - < % 2 Nef ®0 - <
LJ
| < 4 fqqe
172 | fersz o - | sl t— s = s
™9 2019 ~ | 1381 #£8 - fiewdi —10 — 1 Y 4 8heo! Hfi— 6
£ Nof °
17. " On —ZJ) ar — i/ N
Unit: USD, by GDP PPP
Country 2010 | 2011 | 2012 |2013 [2014 [2015 [2016 |2017 |2018 | 2019
Singapore 136.243 | 139.918 | 141.219 | 145.405 | 146.818 | 147.417 | 151.030 | 156.376 | 160.348 | 159.680
Brunei 147.354 | 150.119 | 149.045 | 143.778 | 138.331 | 136.813 | 133.030 | 134.309 | 129.057 | 133.209
Malaysia 48.813 | 49.061 | 49.750 | 49.865 | 51.467 | 52.986 54.641 | 56.625 | 57.841 | 59.364
Thailand 25028 | 24542 | 26.268 | 27.448 | 28.014 | 28.956 | 30.174 | 31586 | 32523 | 33.502
Indonesia 18.360 | 19.033 | 19.033 | 20.488 | 21.166 | 22.034 22.851 | 23.303 | 24.013 | 24.425
Philippines 14955 | 15.016 | 15.805 | 16.582 | 17.102 | 17.877 18.690 | 20.379 | 21.202 | 21.832
Lao PDR 9.843 10.362 | 10.911 | 11.498 | 12.083 | 12.677 13.285 | 13.920 | 14.507 | 14.887
Viet Nam 8.833 9.214 9.547 9.851 10.299 | 10.933 11559 | 12.216 | 12.859 | 13.817
Myanmar 6.689 6.997 7.446 8.007 8.572 9.091 9.774 10.584 | 11.036 | 11.548
Cambodia 4.818 4.999 5.393 5.847 6.160 6.475 6.656 6.959 7.368 7.774
Timor-Leste | 7.831 | 8.094 |8.393 |8361 |8524 |8560 |8632 |8018 |7.704 |7.741

Source: ILO (2019)

32Prof. Kenichi Ohno (2009) states that a middle income trap is a situation in which a country is stuck at an income limiredédig certain
resources and initial advantages and cannot overcome it.
330hno, Kenichi & Le, H Thanh. (2015). Bay thu nhap trung binh o Vietnam: Thuc trang va giai phap (The middle inconagrtaap: istatus
and solution). Tap chi cac van de kinh te va chinh tri the gioi So 3 (227) 2015
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Unit: thousand persons

Never go to school 1,716 32%

L

Have not graduated from elementary

4,503 £4%
school !
Graduated from elementary school ‘ 11,204 20.9%
28.7%
Graduated from lower-secondary school 15,386

Graduated from upper-secondary school 8,149

—
L
=]
2
=

Having technical and professional

12,652
qualifications

]
[¥¥]
[=.]
=
5

Source: GSO (2020)*
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34 0Online newspapemttps://www.ilo.org/hanoi/Informationresources/Publicinformation/commeatet-analysis/WCMS 694938/lang
en/index.htm
35In 2020, therewe® podcm YAffA2Yy LIS2LX S Ay GKS #ASOylYQa f1 02N F2NOS o0SAy3
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Vietnam 'E Global Competitive Index 4.0 2019 edition
Rank: 67"/ 141 Rank 2018 edition: 77 "/ 141

Performance OverviewKey < Previous edition A Lower-middle-income group average [ East Asia and Pacific average
2019

Overall Enabling Human Innovation
Score Environment Capital Markets Ecosystem
Boz SGP FIN SGP <0R (33) 4) e MG SG° G OiN USA OEV

d
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8
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s]
A A
§ <
©
0
Score

67th 89th 7nh aist 64th

- N -

- - §
TINININ - 3
I
I,

Rank/141 71st 79th 83rd 60th 26th 8sth 76th
Overall  Institutior  Infrastructure IcT Macro- Health Skills Product Labor Financial Market Business Innovation
adoption economic market Market system size dynamism capability
stability

Source: WEF the Global Competitiveness Report 2019 %
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36 WEF https://www3.weforum.org/docs/WEF_TheGlobalCompetitivenessReport20¥ietiiam profile- Page 594)
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20, . DPiNumt ZJ°o "fiNnumfieo 6o @

STT Asean 2015 2016 2017 2018 2019 2020
1 | Singapore 7 6 7 5 8 8
2 | Malaysia 32 35 37 35 35 33
3 | Vietnam 52 59 47 45 42 42
4 | Thailand 55 52 51 44 43 44
5 | Philippines 83 74 73 73 54 50
6 | Brunei N/A N/A 71 67 71 71
7 | Indonesia 97 88 87 85 85 85
8 | Cambodia 91 95 101 98 98 110
9 | Lao PDR N/A N/A N/A N/A N/A 113
10 | Myanmar 138 N/A N/A N/A N/A 129
11 | Papua New Guinea N/A N/A N/A N/A N/A N/A
12 | Timor- Leste N/A N/A N/A N/A N/A N/A

Source: WIPO- Global Innovation Index Report , 2015, 2016, 2017, 2018, 2019, 2020
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1.2.4 SDG3 F eJ ofi J - %1 —
17— 0 SDGs | 8¢ — < «=5 0 2030 - 1Y
o m 115 — < o= < o =|JI|52/3=|8 - 8 8 8
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37 International Moneytary Funchttps://www.imf.org/external/pubs/ft/wp/2016/wp16207.pdf
38 Online newspapehttps://www.indonesiainvestments.com/news/newsolumns/difficultfor-indonesiato-becomean-innovationdriven

ecanomy/item7920
39Indonesia Development Forumttps://indonesiadevelopmentforum.com/en/2021/article/detailAg26technologykey-in-diversifying

economiegrowth-acrossindonesia
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https://indonesiadevelopmentforum.com/en/2021/article/detail/179826-technology-key-in-diversifying-economic-growth-across-indonesia
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40 Online newspapenttps://daihoidang.vn/daihoi-dangxiii-phat-trien-thi-truong-lac-dong-dongbo-hien-dai/1234.vnp

41+ ASG bl YQa +2ftdzyGilFINBE bl dA2ylf wS@OASH hy ¢KS LYLXESYSyillaAazy
https://sustainabledevelopment.un.org/content/documents/19967VNR_of Viet Nam.pdf

42+ ASG blYQa +2fdzy I NB blidAaz2ylf wSOASSE hy ¢KS LYLX SYSyialiAzy
43 Improving the Performance of Higher Education in Vietnam: Strategic PrianitieBolicy Options, World Bank (2020)

44 Vietnam technical and vocational education and training sector assessment, ADB (2020)

45+ ASG blYQa +2fdzy I NB blidAaz2ylf wSOASSE hy ¢KS LYLX SYSyialiAzy
https://sustainabledevelopment.un.org/content/documest1 9967VNR_of Viet Nam.pdf
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46 MOH website https://moh.gov.vn/hoatdongcualanh-dao-bo/-/asset publisher/TW6LTplZtwaN/content/heam2020-co-87-96-trieu-
nguokitham-giabhyt-bao-phu-90-85-dan
so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nquy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%201
N%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFM%2058%25

47 Onlne newspapenhttps://bachiemxahoi.gov.vn/tintuc/Pages/linklucbaoc-hiem-xa-hoi.aspx?ltemlID=17357
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https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://baohiemxahoi.gov.vn/tintuc/Pages/linh-vuc-bao-hiem-xa-hoi.aspx?ItemID=17357

ZJ OF ~%t h 202

21 2011 2020
No | Target Indicators “® 2010 2015 2020 Achievement Achievement
level

2015 2020 2015 2020

A. Raising of intellectual power and working skills

1 | Rate of trained laborers (%) 40.0 55.0 70.0 516 64.54° o fo)

2 Rate of vocationally trained 25.0 40.0 55.0 11.7% 12.95 X X

laborers (%)
3 Number of university and 200 300 400 257,7 N/A o N/A

college students per 10,000
people (number of students)
4 Number of international - - 5 >10 N/A N/A N/A N/A
standard vocational schools
(number of schools)

5 Highly qualified human resources in breakthrough fields (number of persons)

1 University and college 77,500 | 100,000 | 160,000 93,851 N/A 0o N/A
lecturers

1 Science-technology 40,000 | 60,000 | 100,000 128 997 N/A 3 N/A
1 Medicine, health care 60,000 70,000 80,000 N/A N/A N/A N/A
1 Finance- banking 70,000 | 100,000 | 120,000 113,600 N/A 3 N/A
1 Information technology 180,000 | 350,000 | 550,000 N/A N/A N/A N/A

B. Raising of physical strength of human resources

1 Average life  expectancy 73 74 75 732 73.7 %) fo)
(years)

2 Young peopl ef g >161 >163 >165 164.4 1681 3 3
height (m)

3 Malnutrition rate among 175 <10.0 <5.0 14.1 111 % X

under-5 children (%)

Note: s : fully completed , O :partlycompleted , x.: [ ncompl et e

Source: Target - Decision No. 579/QD - TTg on approving the Strategy on Development of Vietnamese
Human Resources during 2011 202Q Achievement - GSO, MOET, MOST, SBV, NIN, B&Company synthesized
articles

3 M8 0 d L = < 0 L Vo™ — — L 4y 4L

kv — | & 2015 55 - <= 516 8 2020 -~ 70 - o=
64.5 < [1%- <0 Y[ Vo — F=m= b w3y %o 4|
AN ™Mo L1 .8 oz — 4L 1 v | I w9 i
Vv oo

480nly listed down some targets that might be related t&th NS LJ2 NIi Q& 2 LA O

49 Vietnam News Agendyttps://daihoidang.vn/daihoi-dangxiii-phat-trien-thi-truong-lao-dong-dongbo-hien-dai/1234.vnp
50 Labor& Employment survey 2015, GSO

51 Labor & Employment survey 2020, GSO
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22.
Target Indicators Target Achievement Achievement level
by Education level 2015 2020 2015 2020 2015 2020
Trained labor (%) 55 70 51.6 64.5 o 0o
Vocational Elementary (%) 325 37.8 5 4.7 X X
Vocational Intermediate 127 189 4 44 X X
(%)
College (%) 3.3 4.9 2.7 3.8 0 0
ti/r:;versnty & Postgraduate 99 126 8.6 111 3 3

Note: s : fully completed , 6 . partly completed x: [ ncompl ete

’

Source: Targets - Decision No. 579/QD- TTg, Decision No. 1216/QD - TTg, Achievement - GSO, Labor
and Employment Survey Report 2015, 2020

— | o< - - td =™ % L AV E-
s % Noj| © ¢ D o — Nej < o= | < n — | 2015
# | Sk
— L Neq & -= ™= | gp 8 L 2015 < 2020 — &
[ =™ 5 — | - o F#%|EMNez oar—
-B™ME | % % AL <A =92 Nef ¢
- | wh -2 - % g SEME
23. —
. Target Achievement
Economic Sector
2010 2015 2020 2015 2020
Agriculture, Forestry and Fishery
51 45 - 46 35- 38 44 33.1
Sector (%)
Industry & Construction Sector (%) 22 27 31 22.8 30.8
Service Sector (%) 26.8 27 - 29 27 - 29 33.2 36.1
Source: Decision No. 1216/QD - TTg*, GSO
1.3.2 ¢ 2021 2030 o - %1 —
| 8 2021 2030 ¢ — — =#£8 No0.176/QDTTg%s 2030
=|5é_ _ — =~ T™™M= L I=ETM_||9
v - s 10 - — | & —V E— 0 n
n AL =8 - a) L 48 - 1= AL -8

52 Decision No. 1216/QIDTg on approving the Master Plan on Development of Vietham Human Resources duriq2@2@1dated on 22th
July2011
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< — s—=o0%dL A1 <5 EN] O - = ™z |
- A<?%q8 52030 3#-— 6 . DJJdVeRKo g 2021
2025 4 8 g 2021 2030 o — | —L—3 o
24, 2030
No Objectives Status Milestone
2020 2025 2030
Objective 1: Increase number of skilled workers in line with the labor market demand
11 Trained workers with professional 24% 30% 35-40%
qualification and certificates
1.2 Skilled Labor Index in the Global Top 79 Top 60 | Top 55 countries
Innovation Index (GlI) countries countries
1.3 Rate of employees with information N/A 80% 90%
technology skills
Objective 2: Creating better jobs for laborers
2.1 Overall unemployment rate 2.52% < 3% < 3%
2.2 Proportion of employees working in the 33.1% < 30% <20%
agricultural sector
2.3 Average social labor productivity 5.8% > 6.5%l/year > 6.5%l/year

growth rate

Objective 3: Reduce proportion of young people who are out of work, go to school or

receive no training

3.1 Proportion of young people without 12.9% <8% <8%
work, without school or training (Q3/2020)
3.2 Urban youth unemployment rate 10.63% <7% <7%
3.3 Underemployment rate of the rural youth N/A <6% <6%
Objective 4: Ensuring a  safe working environment for employees
4.1 Proportion of working age employees 33.5% 45% 60%
participating in social insurance
Objective 5: Invest in and develop a modern job transaction and national labor market information
system, synchronously, uniformly and interconnected between information systems
5.1 Pupils and students graduating from N/A 80% >90%
upper secondary school will receive
vocational guidance rate
5.2 Laborers will be advised and N/A 40% 45%
recommended to have jobs by system of
employment service centers rate
5.3 Technical infrastructure, software, N/A | Complete till N/A
data connection sharing and integration 2025
system; transformation and
standardizing the national labor
database
Labor market information system N/A Till 2030, connected national

labor market database,
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No Objectives Status Milestone
2020 2025 2030
connecting to target regional
countries
Source: Decision No. 176/QD - TTg® on program to support labor market development
2011 2020 2 — -1 L 1 == — | |}
s n Fof =™ 1 %o # Nef| - =1L 0
% 14 =2%des - A — 2025 3 # -~ 80
8 2030 5 #~ 90 d s odf e— 62%  tq9=™o
1.3.3 10 - n
| & -z ar — 0 —V E— — =< o
=84 2021 2030 o d 52030 ~ 1V 0 - A
— 1 =
136/NDCR o = — d — <e= g 34=™{° - 0
N £— 0 L Ao — L =<1 %2 %]
25. — n
; Planning time
Theme Policy docume I§SU|ng
time To 2025 To 2030
Vietnam  Socio- economic | 02/2021
Development Strategy for >
10-year 2021 - 2030*
Resolution 50/NQ-CP on| 20/05/2021
Governmentis a
programs to implement .
Socio- the resolution of the (nghzvcl)zl(c)))n
economic 13th National Congress
development | of the Communist Party
of Viet Nam
Resolution No. | 27/07/2021
16/2021/QH15 on five >
year SOcio - economic -
development plan during
the 2021 - 2025 period
Decision 681/QD-TTg on | 04/06/2019
roadmap for >
Sustainable | implementation of
development| Vi et nami s o)
for sustainable
development until 2030

53 Decision No. 176/QDOTg on Program to Support Labor Market Development, dated on 5th February 2021
54 Vietnam government websitehttps:/tulieuvankien.dangcongsan.vn/bahaphanhtrung-uongdang/dathoi-dang/lanthu-xiii/chienluoc
phattrien-kinh-te-xa-hoi-10-nam2021-2030-3735
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2022

Theme

Policy docume

Issuing
time

Resolution 136/NQ-CP on
sustainable development

25/09/2020

Planning time

v

Decision 1658/QBTTg on
Approving the National

Green Growth Strategy
for 2021 -2030 period,
vision to 2050

01/10/2021

\ 4

(with vision
to 2050)

Industrial
development

Decision No. 879/QD- TTg
on strategy on Vietham
industrial  development
until 2025, towards 2035

09/06/2014

\ 4

(with vision
to 2035)

Resolution No. 23 -NQ/TW
on orientation of
policies for building
national industrial
development until 2030,
towards 2045

22/03/2018

A 4

(with vision
to 2045)

Decision No. 749/QD TTg
on Introducing Program
for National Digital
Transformation by 2025
with orientation towards
2030

03/06/2020

A 4

(with
orientation to
2030)

Human
Resources

Decision No. 176/QD-
TTg on program to
support labor market
development until 2030

05/02/2021

A\ 4

Decision No. 2239QD
TTg on strategy to
develop vocational
education period 2021 -
2030 with vision to

2045

30/12/2021

\ 4

(with  vision
to 2045)

2025

8 2030 3 # —

2021 1

/ = !

3 F -

4 %% 2020 —

8 zJ AF 13
17

% 1dve |

- = ™= L

E

2021 2025
2030

=y

2025 <

< o=

20212030 %
No0.16/2021/QH15 # | & 2025
(Y

&)

3k

# No

55 By purpose of focusing on human resource related aspects, this part does not mention environmental specialized goals
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26. -
Status 2020 Milestone s
No | Target As reference To 2025 To 2030
A. Economic Targets
1 Average GDPgrowth rate Average 2016 2020 Average 2021 T%year
5.9% 2025
6.5% - 7%
2 GDP per capita 3,521 USD 4,700 'E 5,000 7,500 USD
USD
3 Contribution of manufacturing & 16.9% 25% 30%
processing industry in GDP
4 Contribution  of the digital economy N/A 20% 30%
to GDP
5 Average social labor productivity 5.8% > 6.5%l/year > 6.5%lyear
growth rate
Ubanization rate 37.3% 45% >50%
The contribution of total factor 45.2% 45% 50%
productivity (TFP) to growth (average 2016- 2020)
B. Social Targets
8 Human Development Index (HDI) 0.704 (at 2019) N/A >0.7
9 Average life expectancy 73.7 years 74.5 years 75
10 Proportion of labor in agriculture 33.1% 25% < 20%
sector in total labor force
11 Proportion of trained labor force 64.5% 70% 75%
12 Proportion of t rained labor force 24% 28 'E30% 35-40%
with professional qualification and
certificates
Source. Status 2020: GSO, Draft Summary of  Implementation of the 10 year economic E social

development strategy 2011 E 2020, building a 10

- year economic E social development strategy

2021 2030°% Milestone 2025 -2030: Vietnam Socio - economic Development Strateqy for 10 - year 2021
E 2030, Resolution No. 16/2021/QH15%, Resolution No. 23 -NQ/TW Decision No. 176/QD - TTg",
Decision No. 749/QD- TT4°

v APemi ® |4 & 182020 —z ) s+ — GDP | 29 <25
| V¥ %8 GDP = ™= | %% | ™ 4L -=™] o 3V 100 < 5o
-l o %V n 8 ¢ Ol — GDP L =g

Jar AL fi b @

"'>40~ =V

+ i3

— s e

56 Online newspaperhttps:/nhandan.vn/tintuc-su-kien/baccactong-ketthuc-hienchienluocphattrien-kinhte-xa-hoi-10-nam2011-2020

xaydungchienluocphattrien-kinh-te-xa-hoi-10-nam2021-2030-621156/

57 Resolution No. 16/2021/QH15 onygar Socieeconomic Development Plan during period 282125, dated 27th July 2021

58 Resolution No. 2BIQ/TW on Orientation on Building National Industrial Development until 2030, towards 2045, dateld&2thn 2018

59 Decision No. 176/Q0OTg on Program to Support Labor Market Development, dated 5th February 2021

60 Decision No. 749/QdTg on Introducing Program for National Digital Transformation by 2025 with orientation towards 2030, dated 3th June
2020
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27. g 2030 o
4 Milestones
N Target
£ To 2020 To 2025 To 2030
Objective 4: Ensure quality, equitable, inclusive education and promote lifelong learning
opportunities for all
29 Percentage of students graduating
- Primary school 95% 97% 99%
- Secondary school 85% 87% 90%
32 Proportion of people aged 15 and older
partlc.lpatlng |r_1 |n_termed|ate _ -level 80% 85% 90%
vocational education, or in college, or in
university training programs
33 Proportion of trained workers 65% 70% 75%
34 Proportion of workers with ICT skills 70% 80%: 90%
35 Proportion of ethnic minority workers who 40% 45% 50%
have gone through a training
36 Proportion of people with disability who 30% 35% 40%
are still able to work and receive vocation
training
37 Proportion of literates among people aged 98% 98.8% 99.6%
15 years or older
Objective 8: Ensure sustainable, comprehensive and continuous economic growth; full employment,
productivity and decent work for all
67 Growth rate of labor productivity Sustain the annual growth rate of 5%
68 Unemployment rate <3%
69 Underemployment rate <1.89%
70 Proportion of people aged 15 - 30 years not <7.5% <8%) <8%
in employment, education or training
Souce: Resolution 136/NQ - C#, Decision 681/QD - TT§
_ M8 # A dIA==— -~ A-”lgi < =38 —
% % % od =% 1| - b oad=meqye
ICT @« i & = - ° Nefpd {2 L ot ferafise
— - A -” nxLs &) — - A -" < ™y

1 e

61 The order of targeis kept as original document Decision 681/QDg
62 Resolution 136/NECP on Sustainable Development, dated on 25th September 2020
63 Decision 681/QE'Tg on Roadmap for Implementation of Objectives for Sustainable, dated on 4th June 2019
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el o fi 2021 2030 *
Z ) or | ¢ — < - - & =y 8 g -1 o
2021 2030 o & oV — =" zi 2™z al 5 - A
L 4 4 MOE®s 8 - %1 n <l AL
A4 MOLISA% ° | — L - — % - Efd=m™
i e
— s
- A - < veadk' fi |8 -~ 2014 —2=— 8
8 ZJ OF 2025 < 2035 f © fi o No0.879/QBTTg 8 = « o ' fi k
"fizgNe|ez . ar 2020 < 200 f o fio N0.880/QBTTg
- S = tf =™ eogve - %1 - A =082018 ~ | s 2045
f o' fir 1V 2030 3 #— o 23 NQ/TW# ™o = Yp—  —
Yoo 1 9 Vo | ® L A <14 - L4
A L VA< 4 [d=™e V%l = — Y%e —Z ) a¢

— s

64 Decision 1658/QE&Tg on Approving the National Green Growth Strategy for 208D period, vision to 2050, dated on 1st October 2021
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28.
Milestone
No | Target Status 2020 T02025] To2030| To 2035
1 Proportion of industry and Industry &
construction in  the national economic Construction 45% 50%
structure 33.72%
2 Proportion of industry sector in GDP * N/A N/A 40% N/A
3 Proportlpn pf manufa}cturlng& 16.9% 25% 30% N/A
processing industry in GDP*
4 Eroportlon of manufacturing industry N/A N/A 520% N/A
in GDP*
5 Annual growth rate of industrial added N/A N/A 8.5% N/A
value*
6 Annual growth rate of industrial NA 11 E 12.5% 105 'E 11%
production value
7 Value of hi -tech industrial products
and hi -tech application products in NA 45% 50%
GDP
8 Ratio of exported industrial 90.9% , 0 0
commodities to total export turnover (Q1/2021) 85 'E88% > 90%
9 Industrial sectorfis
- 0 - 0,
Capital Output Ratio  (ICOR) NA 35 - 4% 3- 35%
10 Av.erage !abor productivity growth rate N/A N/A 7 5% N/A
in industrial sector *
11 | Workforce in industrial and service 66.9% N/A > 70% N/A
sectors

(*) targets that are added or revised by Resolution No.23
Source. Status 2020. GSO; Milestone:

Decision No. 880/QD- TT4°

ENO/TW
Resolution No.23 E NQ/TW, Decision No. 879/QD TT§

821 ar # | - %% - + k3] &
= ™] o - | 8 -|loof @ 2o «fiei o | % o=
ZE I ¢ i o o2 F— 0N - s % =V

+— <1 D — % td=m™o

65 Decision No. B9/QDTTg on Strategy on Vietnam Industrial Development until 2025, towards 2035, dated on 9th June 2014
66 Decision No. 880/QDTg on Master Plan of Industrial Development of Vietnam, dated on 9th June 2014
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29. s 2 ) At 2025 2035 f o' fis —
Priority  industry Electronics New &
sectors . . & renewable
Manufacturing & processing .
telecommuni | energy
cations
Mechanics Chemicals | Agricultura Textiles,
and |, forest & garments,
metallurgy fishery leather &
product footwear
processing
Priority 1 Agricultur 1 Petro 91 Prioritiz 9 Raw 9 Communicat| T Atomic
Industrial fields al chemistr e key materials ion & energy
through 2025 machinery y agricultu & telecommun| for
& 1 Technica ral, auxiliary ications peaceful
equipment I aquatic materials equipment purposes.
1 Shipbuildi plastic products for
ng rubber and wood garment &
1 Automobile |  Pharmace| processin footwear
s & utical g products
mechanical chemistr for export
spare y
parts
1 Steel
manufactur
ing
Priority 9 Nonferrous | T Pharmace| NA 9 Fashion 9 Medical 9 Renewable
Industrial fields metal & utical clothing & electronic energies
through 2035 new chemistr high- grade S (wind,
materials y shoes solar,
(vaccine geotherma
S) | & wave
energy)
Priorit y regions 1 Northern 1 Red 1 Central 9 Southeast | 1 Red River | T Central
midlands River highlands Delta coast
and Delta 1 Mekong 9 Southeast 9 Central
mountains 1 Southeas Delta highlands
1 Red River t 1 Mekong
Delta Delta
1 Central
coast
1 Mekong
Delta
(Forecast) 2010 55.84 3.54 4.22
el 2015 61.79 6.8 5.85
production
value in 2025 72.74 7.54 6.9
the entire | 2035 74.61 10.75 8.64
industrial
sector (%)

Source: Decision No. 880/QD - TTg, Decision No. 879/QD - TTgon Strategy on Vietnam Industrial
Development until 2025, towards 2035
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z . ar | Fo{isd - < o=~ Ly % 3¢
8 8 8 8 =n>— 5_t|8 — 4L - %92
o= TM-||9 8 8 a2 d — # «. 7 Y8 -V 8
| %o - =V o | AL o= 8 8 8 o > —
6 L Jsa. oPipP  owvdfic|fd o Afi<d
@ETM-HQ
1) % - = -oq v E— ° —
(2 ~. DPIinP'* DHwdfi— d L v ° @Y —
(3) L vav k-
(4) 8 8 $_ 8 8 8 —_
(5) O wm) — n
i
2017 -~ SME % tdvelid-|de d @20, ek
4 < =V d — Yo [ VO |8 - A .—||-jz
-
30. Nnead.= ek
Rel at ed docume| Issuingtime Main contents

and authority

Deci si onTigém/ QE 18/05/2016 | Approval for the assistance policy on
Approval for the assistance The Prime | national innovative startup ecosystem to
policy on national Minister the year 2025, targeting to complete
innovative startup legislations on assistances in startup
ecosystem to the year 2025 ecosystems; to set up a national startup
ecosystem portal; to provide assistance for
800 startup proj ects and 200 startups
Law on Small and Medium 01/01/2018 | Regulations on principles, contents and
Enterprise Support National resources of assistance for SMEs and the
Assembly | responsibilities of authorities,
organizations and individuals related to
the p rovision of assistance for SMEs
Decree 38CRdn18/ 11/03/2018 | Guidelines for investments in small and
Investments in small and Government| mediumsized startup companies, the
mediumsized startup establishment, management and operation of
companies venture capital funds, and use of local
government budgets to make investments in
startups
Decree 57-CRdnl 8/ 17/04/2018 | Regulations on additional incentives to
Incentive policies for Government| investment and related procedures for

enterprises investing in

enterprises investing in agriculture and
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Rel ated docume

Issuing time
and authority

Main contents

agriculture and rural
development sector

rural development sector, with priority
given to small and medium sized SMEs

60

Decree 39-CRdhl9/ 10/05/2019 | Instructions on implementation of Article
organization and operation Government| 20 in the Law on SME regarding organization
of SME Development Fund and operation of SME Development Fund
Circular 07/2020/TT -BKHCN 11/12/2020 | Guidelines for establishment of SME
on Guidelines for MOST incubators, technical facilities supporting
establishment of SME SMEs and ceworking spaces supporting
incubators, technical start -up SMEs
facili ties supporting SMEs
and co- working spaces
supporting start -up SMEs
Decree 80-CRdan21/ 26/08/2021 | Elaboration of some articles regarding
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—fers o 2 d - % o1d=m]o
Q) n 8 8 N
2) n 8 n +— 8 ed> o
(3) 8 8 n 8
r | - n «D 9 K.L‘!I- # 8 —||-eo”——3/sN9{|9
T % A 8 8 t (D e —
T ofi' wmfid oeo=d gy 1 k.o ~' ¢ 8
# 1 (D e
/ — 8P > mvdfi— L [ys Yelk— 0 0 2 Y% Nef| o




ZJ OF ~%t h 202
2.1 HE < n TVET -
21.1
-zl OoFr— — L Ao pre-school education 8
general education 8 regular education 8 vocational
education @ higher education ~ —= o %4 < @ < — L k=
- = TM-" 9
3L - 2021
MOPT MOLISA
Tt T 1 mTTTTT |
PhD/Doctor (2-4 ! i ISCED 8 ! !
/Doctor (2:4 years) e b i
: [y | i | |
k] ! ' l
§ Masters (2 years) ; . i |
i
3 - L
B $ | % | | |
= | & s
| = E D | sceos | e
Z University [4-5 years) B : —E !
k= College (2-3 years) IR -
: S lses | 3
8 T Yy | g | L5
: | K3 o
3 QR — £ L
" Upper Secondary education i .| Vocational Intermediate | ! [ i
E‘ (3 years) | 7] (1-2 years) ! g E |
: || 8 ry i ry b L
g ' | . | o .
=1 L |
5 Lower Secondary Education | ! 7] Vocational Elementary | | ' '
= (4 years) ' -] (3-12 months) | | ' i
= |
E [ i Lo . Lo )
i
Primary Education (5 years) 1 Mote: ISCED = International Standard
{tha ooy loved of coenpulsory eduoation) : Veocational Education Classification of Edwcation
TToTmmmmm + __________ _‘I In addition to the maln education system,
Nurs!w School the educational program for mountainous
5 c f hild f 3.5 areas can be slightly different, such as using
£ 2 (for c ren form 3-5 y.o} mare ethnic languages in teaching.
£ E + Besides, The reformatory programs also
43 teaches cultural subjects o 12-18 year-old
o b Kindergartens students who violated the law. Reformatory
Ifortl'lildrenfmmﬂ--ﬂv,ol school 5 under the Ministry of Public
Security.
Source. Research team developed from related ministries [ information

67 Pedagogical education (intermediate and callégvel) is under control of MOET
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70 Tertiary education is defined as from ISCEDS5 to above level

71World Banlg Improving the Perfanance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)

72 OECDhttps://gpseducation.oecd.org/CountryProfile?primaryCountrnyd&freshold=10&topic=EO

73 National Council for Education and Human Resources Development
http://hoidongguocgiagiaoduc.moet.gov.vn/tintuc/Pages/default.aspx?ltemID=5622
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% of public expenditure on HE/ Total Government Expenditure 1.16 0.83 0.80
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Source: World Bank, 2020
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74 World Banlkg Improving the Performance of Higher Education in Vietnam: Stafegorities and Policy Options (020)
75V0 and Laking (2019), An institutional study of autonomisation of public universities in Vietham
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Note: Government expenditure per student is the average general government expenditure (current, capital,
and transfers) per student in the given level of education, expressed as a percentage of GDP per capita.

Most spending in education is devoted to salaries for teachers and other staff as well as other core

services (school buildings, teaching materials, books and administration). At the tertiary level, however,

other services, particularly research and development activities (R&D), also constitute a large slice of
expenditure and ancillary services .

Source: OECD, World Bank
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76 Organisation for Economic @peration and Development (OECD)ttps://www.oecd-ilibrary.org/docserver/eag_highligh2012-16-
en.pdf?expires=1635195665&id=id&accname=guest&checksum=1373DB18BC405D21DF969DA54B965740

775 SOAa A2y BIEghisswed by the Rrithe Minister, issued on 16th August 2016

785 SOA a A2y -BTg,®sugddyitRePiime Minister, issued on 20th June 2017

69




ZJ OF ~%t h 202
P — VETKk. @ves - A — 64 % k. ©V-lJ g VET— o -
t 482016 %2018 ~ %t = | 2 - drd=mo
36. ke ©vel - A ZJ nr o fi
1.328 1.242
573
500 540 702
2016 2017 2018
Project "Reform and improvement of VET quality"
Project "Improvement of the quality of vocational training for rural workers"
Source. Vietnam VET Report 2018, National Institute for VET
8 8 8 0 8 n 8 - 9 2017
- A No0.46/2016/QDTTg # | © n
— < ezc N0.592010/QD TTg% |- 1.76 1<t o
n - ez ™ Y i -
1.56 @ - = ™= | — 222 < Vo
TVET- | % 60 &£ k| pes 8 8 ODA > o ¥8 8
- % ~ N @ — 4 ty{v E= n % rof =™
:I\/S - A-” _ | 108 _ d | o= ™My ™™o
2.2 HE 8 8
2.2.1 —
2021 9 8 MOET  r Nef n | 278 = o” e o| 24 #No s
% ™9 $| < - |=S=|=Z— EZ) == TM-”g | - 8
B ELE
37.
Classification Number of HEIs North Central South
Number of HEIls 278 142 49 87
Public HEIs 211 116 38 57
Private HEIs 67 26 11 30

Source: Research team consolidate from MOET data

70



ZJ aF ~%t n 202

F<$>— |z ar noo— L} mm 137 <V O Wi 52
o2 ™M 9 L} - | 8z A —Fr L ko
Yoo nfi 13 8 h <« 12 8Peafi 9 8 dwm=«fi 9 o2l

Y MO - = ™= | 67—€ L 29%t | mm< Vv O HF i

@ETM_HQ

Lo+ #| % g # — ¥%Ne] ©
38 2021 9

Quantity Province

Da Nang
Hue . '+ Bac Ninh
Bac Minh - Thai Nguyen
Khanh Hoa - Nghe An

13
13
9
7
[ Binh Duong - Hai Phong

Bac Kan - Lao Cai - Lai Chau - Dak Mong
- Kon Tum - Ninh Thuan - Ben Tre-Ca
Mau - Soc Trang

Khanh Hoa

Binh Duong

Ho Chi Minh City

Source: Re s ear ch synthasisirosn MOET data”™

79 MOET- https://moet.gov.vn/giaoducquocdan/giaduc-dairhoc/Pages/tintuc.aspx?ltemID=7503
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82 https://dantri.com.vn/gieo-duc-huongnghiep/1Gnamso-luong-congbo-quocte-cuaviet-namtanggans-lan-20190115081238291.htm

83The 11 indicators used to compile the QS Asia University Rankings include: (1) Academic reputation (30%), (2) Emphiyei(26pt)a(3)
Faculty/stuent ratio (10%), (4) International research network (10%), (5) Citations per paper (10%), (6) Papers per faculty (&#o)i{f7)aSt
PhD (5%), (8) Proportion of international faculty (2.5%), (9) Proportion of international students (2.5%), (10)dPrgantbound exchange

students (2.5%), and (11) Proportion of outbound exchange students (2.5%)

84 MOET website
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86 World Banlkg, Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)

87 Decision 209 QDTg issued on February 17, 2021
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39.s 2019 2025 o
Key development indic ators Till 2025
Regarding the quality of HE graduates
Percer?tgge of HE graduates meet the program learning outcomes and ready 100%
to participate in labor market
Regarding quality assurance
Percentage of faculty members with master  qualification 100%
Percentage of faculty members with PhD qualification At least 35%
Percentage of HEIs qualified for domestic quality assurance 100%

Percentage of HEIs qualified for reputable international quality assurance

At least 10%

Percentage of HE programs qualified for domestic or international quality
assurance

Above 35%

Regarding institutional autonomy

Percentage of HEIs achieving institutional autonomy and accountability 100%
Regarding international integration
Percentage of HEIs utilizing open source of reference and curriculum 100%

shared by internationally reputable HEIs

Percentage of HEIs having student/ teacher exchange programs with other
regional and international HEIs

Above 70%

Percentage of HEIs which offers programs among the 8 majors that are
mutually recognized among ASEAN members completing the procedure for
credit transferring with other HEIs in the region , including Architecture,
Technical Consulting, Nursing, Medical Practice, Dentist, Tour
Auditing, and Surveying

ism,

Above 70%

Number of HEIs in the Asia top 100 best HEIs by reputable ranking system At least 2
Number of HEIs in the Asia top 400 best HEIs by reputable ranking system At least 10
Number of HEIs in the world top 1000 best HEI s by reputable ranking system At least 4

Regarding scientific research, technology transfer and community service activities

Percentage of HEIs having at least 3 annual research projects with
international partner(s)

Above 30%
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Key development indic ators

Till 2025

Percentage of HEIs having at least 2 annual research or technology
transfer projects with domestic or international partner(s)

Above 50%

Number of scientific journals by domestic HEIs meeting the regional and
international standards of ASEAN and the world

At least 10

Regading curriculums

Percentage of domestic HEIs applying foreign curriculum and reference
materials

Above 50%

Percentage of curriculum designed to meet the demand of labor market and
socio - economic development

100%

Source: Decision 69/QD - TTg issued by the Prime Minister on January 15, 2019 regarding the

approval of the Plan for HE Quality Development 2019 E 2025
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88Hayden M., Lé&lguyen D.C. (2020) A Review of the Reform Agenda for Higher Education in Vietham. In: Le Ha P., Ba Ngoc D. (eds) Higher
Education in MarkeOriented Socialist Vietnam

89PhanL.H.,DoanB&lH nH N0 LYGNRBRdzOGAZ2Y FyR C2NBINRdzyRAy3a GKS 22N]lY WbSéQ tfle

In: Le Ha P., Ba Ngoc D. (eds) Higher Education in Mariegtted Socialist Vietnam
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90 World Banlkg, Improving the Performance of Higherigation in Vietnam: Strategic Priorities and Policy Options (2020)

91 World Banlg, Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)

92 For example, according Decree 81/2021/NBCP,the tuition limit of school year 202% 2022 in HE level in public HEIs that have not
guaranteed recurrent expenditure and investment expenditure entir@hges from 98@ 1,430 VND thousand/student/month while that of the
publicHEIs that have guaranteed recurrent expenditure and investment expenditure ensir2§20¢ 5,050 VND thousand/student/month.
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40, - & vy 2020
No. University Location No. University Location
1 Hanoi University Hanoi 13 | University of Economics HCMC HCMC
2 Foreign Trade University Hanoi, HCM( 14 | HCMC University of Law HCMC
3 National Economics University Hanoi 15 | Ton Duc Thang University HCMC
4 Thuong Mai University Hanoi 16 | HCMC Open University HCMC
Hanoi University of Science . . . . .
5 Hanoi 17 | University of Finance & Marketing HCMC
and Technology
Vietnam National University of HCMC University of Technology and
6 I . I ersty Hanoi 18 ) ersty gy HCMC
Agriculture Education
Posts & Telecommunications . . . .
7 ) Hanoi 19 | Industrial University of HCMC HCMC
Institute of Technology
8 Electric Power University Hanoi 20 | HCMC University of Food Industry HCMC
University of Hanoi Industrial
9 IV_ sy Hindusin Hanoi 21 | Da Nang University of Economics Da Nang
Textile
10 | Hanoi University of Industry Hanoi 22 | TraVinh University Tra Vinh
Can Tho University of Medicine
11 | Hanoi Open University Hanoi 23 y Can Tho
and Pharmacy
12 University of Economics - | Hanoi & Nam
Technology for Industries Dinh
Source: tuyensinhso.vn (HE enrollment portal) %
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93 HE enrollment portal https://tuyensinhso.vn/bantin-cho-diem/danh-sach23-truong-dh-conglap-thu-hocphi-cachon-2-35-lan-cactruong-
conglap-khacc28962.html

94 Thi Tuyet Tran (2014) Governance in higher education in VieghArmove towards decentralization and its practical problems, Journal of
Asian Public Policy, 7:1,-82
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96 World Bank; Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (Apr. 2020)
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Unit: million students

1,82 1,82 175

1,67 — — 171 1,67
— — 1,53 —
0,50 0,52 0,52 047
’ 4 0,44 0,41 0,45
0,35 0,35 0,35 !
= ﬂ ﬂ ﬂ Eﬂ - =
2013-2014 2014-2015 2015-1016 2016-2017 2017-2018 2018-2019 2019-2020

mTotal of student O Newstudents []Graduated student

Source: MOET (2020)

104 0Online Newspaper of the Governmehttp://baochinhphu.vn/Doanhnghiep/Tangcuonghop-tac-va-dautu-de-thuc-day-doi-moi-giac
duc/410993.vgp
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105World Bank; Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (Apr. 2020)
106L. Tran et al. 2014. High Education in Viet Nam: Flexibility, Mobility and Practicality in the Global Knowledge Economy. 4th edition.
Basingstoke:PalgraveMacmillan
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43, — n 2021

220,7

118,4

35,6

70,7
64,1
57,5 8.4 .
g 478 431 9514 496 507
204 28,4280 29,0
31 24 4509 59 16 63|| 5,1 10.8 ’7 ‘ r
i - e | |
& e & e . & & o
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: 4 i «® © ‘
& 2 B
D Admission m@Registration
Note: Registration is the number of students applying for an HE program while admi ssion is the number of  students

can be admitted to an HE program as approved by The MOET

Source: MOET (2021)
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44, 5 - % nrad%fF o1V —
Current received support of HEIs
N=31
Capacity building of teaching staff 90
Facilities and equipment 84
Development of training programs, curriculum 74
International cooperation 71
Governance, management of HE 52
Strenghthen connection with employers & industries 39
Technology and software 35
Other | 3
0 AdY%lE— % L A{ir<% ™TVET <| ods
| 8 Ko =' b — 8 <— 71— 8k. OVl —
L L e K S T R
ko ovei— o] 0DA - # pdfwe - 0 kosteo o
02— | e ke oves — 4 7zi L 2N - # Noj| ©
1 —|eo =M= |8 4 # -1 no— L A
o - afissaf>
(b) Tzl o#—
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107 Question: Which challenges has your organization faced in order to meet current and future labor market demand?

94



ZJ OF ~%t h 202
45, — s 3 q#
Unit: % 100% = 44 HEs
Insufficient capacity to provide trainings that can meet with changing HR ‘ 68
requirement under impact of Industry 4.0, Digitalization & Automation
Lack of resources to develop training programs for emerging future jobs ‘ &6
Limited collaboration in R&D, technology transfer with industries ‘ 59
Increase in competition with other training institutions ‘ 55
Inadequate training facilities and infrastructure ‘ 52
Limited capacity to develop practical working skills for students ‘ 52
Lack of linkages with employers/labor market ‘ 48
Lack of supportive policies for HE ‘ 48
Lack of effective support in connecting jobs for graduates ‘ 41
Lack of sufficient teaching workforce ‘ 39
4 - %1 - L 9= | 6 Ng vou-—
8 3 2 = J
Yo - %1 0 = < 14
e ITT I Py Py
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| | O ng Vo
© Tzl #E—
- 4L A ‘” - = ™M= | 108g K ! F — 52% - ™
1
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108Question: In your opinion, what are the TOP3 important issues of HE system should be focused by Government and Dorsuppiortgve
in the next 510 years?
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46. - Yo— s 3 3¢
Unit: % Region
Total MNorthern Central Southern
N=44 7 19
Internationalization of programs 52 8
Develop high quality academic workforce 48 29
Enhance institutions’ autonomy, resource mobilization 36 43
Enhance capacity of digitalization & innovation 36 43
Research & technology transfer 32 1
Innovative curriculum & pedagogy 30 29
Strengthen collaboration with enterprises & industries 30 0
Strengthen information sharing of labor market 16 0
Reform in governance & management system 9 0
Systemize qualification framework | 5 0
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TVET |/ & — IV ~%r4 /
/A -7 = % 8
Fi =%
Northern midland Number . Number
& mountain area of TVETIs Rad Rhear Delta of TVETIs
Ha Giang 14 Hanoi 369
Cao Bang 3 Bac Ninh Vinh Phuc 39
Bac Kan 19 Quang Ninh 41
Tuyen _Quang 17 Hai Phong Hai Dt_Jong 40
Lao Cai 20 Bac Ninh 63
Yen Bai 18 Hai Phong 69
Thai Nguyen 33 Thanh Hoa Hung Yen 49
Lang Son 6 Thai Binh 34
Bac Giang 43 Ha Nam 23
PhuTho 48 Nam Dinh 48
Dien Bien 14 Ninh Binh 35
Lai Chau 17 Da Nang
Son La 38
5 e | tumber
costal area of TVETIs
. Number Thanh Hoa 90
Central Highland
entral Highlan of TVETIs Nehe An o7
Lam Dong 39 HaTinh 27
Kon Tum 21 Quang Binh 22
Gia Lai 27 Quang Tri 22
Dak Lak 37 Thua Thien Hue 37
Dak Nong 17 Da Nang 64
Quang Nam 29
Number Quang N_g_ai 31
Mekong Delta of TVETIs Binh Dinh 29
Long An 23 PhuYen 4
Tien Giang 29 Khanh Hoa 50
Ben Tre 22 Ninh Thuan 20
Cfar:/ith 320 HOMC Binh Thuan 30
inh Long
Dong Thap 22 Number
An Giang 23 Can The South East of TVETIs
Kien Giang 29 Ba Ria - Vung Tau 46
CanTho 101 Ho Chi Minh City 554
Hau Giang 22 Binh Phuoc 23
Soc Trang 19 Tay Ninh 22
Bac Lieu 15 Binh Duong 90
Ca Mai 21 Dong Nai 88
2018 —  # | 8 6= — ¢ i 2%810 %823 <8
2 -~ TVET %  «=™{>° | & vo ukfi St mm 369 %

— 30 4

s

| 16.39% <%0 ™< ™e 8
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5 eTVET |/ oz mj L — TVET — < TVET — < ™e
=—  %Nef ¢

| 2016 Y|k 2020 & F M2 sz ™o o8

| 1,465 % |k 1,345 4 < A # 8 | 1,232 % 1,660 +< 34.7%
crzaimr = 4= =k g % =
48. TVET
Total = 2,697 3,006 2,957 3024 3,005
Non-public | 1,232 e 1,658 Lo 1,660
Public| 1465 A 1,209 1,441 1,345
2016 2017 2018 2019 2020

Note: Statistics from GSO seems include other organizations that having vocational training activities,
those are not catergorized as TVET institutions under the TVET law 2014

Source: GSO (2020)

2014 %A — - #90 TVET — 8 MOLISA
d < =8 TVET - n 4k =V 9 ~ Nof| TVET
— e — TVET — ¢TVET — — s  TVET -~ |H

Vs # NQI V 10%

109Vietnam Vocational Education and Training Report 2018, DVET
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49. " z i TVET 2018

Total = B4 520 233
414
324
Nan-public
210
474
222 210
Public
Wocational Intermediate Elementary
College School of Vocationzl
Vocational Centre
Training
Source: GSO (2020)
-8 $fi 24D < g L A{s TVET — o |
ei o~ ™o | s - e - 44 v Es o-— 8

odf % S14||ETM-"l5£ @ETM_”Q

50. " zi n TVET 2018
Total = 54& 520 888 1,002
&0
22 101
103
165
127
Central Highlands o
Midland & Morth Mountsinous| 53 = 183 244
Iekong River Delta 75 tc
Central Coast a7 23
243
Fed River Delta| 145 177 .
South East| 162 120 150
Vocational College  Intermediate School Elementary Other organizations
of Wocational Vocational Centre  having vocstional
Training training actvity

Source: GSO (2020)
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110If a student obtaining lowesecondary degree wishes to reach college education, he/she must learn and pass the exams which satisfy the
requirements pertaining to uppesecondary knowledge (Article 33, Law on Vocational Education)
111Decision No. 1982/QIDTg on approval for Viethamese &itication Framework by the Prime Minister, effective from 18th October 2016
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(c) 2011 ¥ | 2020 7 #— TVET —
2011 %[F 2020 — TVET [ ¢ < ™Mo # % o v
2011 %k 2020 3 #— TVET — | —< %9 # Nef| ¢
51 s 2011 2020 o —
Up to 2015 Up to 2020
Performance indicator i i
Targets | Actual Completion Targets Actual Completion
level level
Structural quantity of newly trained laborers
Number of newly trained
laborers (million persons), 9.6 9.0 94 % 12.9 10.7 83 %
of which
- Trained laborers at
College and intermediate 2.1 1.9 93 % 2.9 2.3 80 %
level
- Elementary level and
vocational training under 3 7.5 7.0 94 % 10.0 8.4 84 %
months
Number of laborers (million
persons) - at rural areas 4.7 4.1 87 % 5.5 5.2 94 %
received vocational
training
The number of vocational institutions
\\I/vf]icgf'ona' college,  of 190 190 100 % 230 410 178 %
Non public Colleges 60 48 78 % 80 97 121 %
High- quality Colleges 26 40 154 % 40 40 100 %
EC)TCS;'O”""' training schools 300 279 93 % 310 444 143 %
Non public VTS 100 104 104 % 120 231 193 %
X;’Tcgt)'ogf' vtvrr?ilcnr:ng center 920 997 108 % 1050 1057 101 %
Non public VTC 320 341 107 % 350 360 103 %
Development of vocational teachers
Number ~of =~ —vocational | &) 455 | 39 157 77% | 77,000 | 83,959 109 %
teachers (person), of which
At college level 13,000 | 15,986 123 % 28,000 37,235 133 %
At Intermediate level 24,000 9,254 39 % 31,000 13,295 43 %
At elemeniary leveland |4, 644 | 13912 99 % | 18,000 | 33,429 186 %
other < 3 -month programs
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Up to 2015 Up to 2020
Performance indicator i i
Targets | Actual Completion Targets Actual Completion
level level

Development of curriculum and training materials
Number of national
vocational programs and 130 96 74 % 150 n/a n/a
curricula to be issued
Number of international
TVET programs and curricula 26 20 77 % 35 34 97 %
to be used
Number of regional TVET
programs and curricula to be 49 n/a n/a 70 n/a n/a

used

Number of elementary
programs and curricula for 300 191 64 % 200 n/a n/a
rural labor to be developed

TVET quality assurance

New regional quality
accreditation centers to be - - - 3 4 133 %
developed

National vocational qualifications framework

The framework of national

. e 250 191 76 % 400 193 48 %
vocational qualification

Notes: name of vocational training institutions are used according to new TVET law 2014

Source: Target: Decision 630 @b/ TTg, Achievement. revi
on TVET development strategy 2021 - 2030

TVET — < ==8TVET +— % ez ™o
2012 Y|k 2018 — ~ 8 TVET | 15 ~ 16 # 100 o) =V °
< 37 — — 2 75 < ™ 4 Lb=azsds — 5

8 o7 P O— 7 SQIETM'HQ
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52. TVET
Unit: thousand students
Vocational Vocational Elementary vocational
Year intermediate training and under 3- Total
colleges .
schools month training
2012 84.2 129.2 1279.2 1492.6
2013 88.9 128.2 1515.9 1733.0
2014 88.0 132.6 1802.7 2023.3
2015 81.1 129.0 1769.1 1979.2
2016 241.4 290.2 1836.0 2367.6
2017 230.0 310.0 1664.0 2204.0
2018 229.6 315.5 1664.8 2209.9
Source. Department of Formal Vocational Training, DVET
2016 %|-2020 — ~8 TVET | 1,000 — 4k + == %V ° 8
TVET — | & - # -= ™ 9 2016 & TVET -3 —1% TVET
#No V™ 4 —2020 ~| 15 -~ 8 TVET —55 & k-
53 TVET
Unit: thousand graduates
774
692 749 1,200 Non-public
514
1,292 1,351 1,426 :
965 990 Public
2016 2017 2018 2019 2020

Source: GSO (2020)

113 The number of graduates from ngrublic TVET institutions increase sharply meanwhile the number of TVET institution remain stable, it
O2dZ R 6S RdzS (2 D2gSNYyYSyidQa LRtAOe (2 NBAGNIOG dzNB ciTKES anflSaiittie2 NJ|
same time the system is more open and supportive for-pablic TVETSs to operatéhose changes occurred mostly by the change of number of

secondary TVET institutions and TVET centers which have short term training courses
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114a h [ L { !ft@mdjecFoNYocational education development strategy 202030 with vision to 2045 (2021)
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2021 12 -— No. 22 3T9g- (ﬁ-ﬂ) =8 TVET) 2021- 203C
2045 3 £—f o' fie tdvVe < =8 0 Wyg 148/ —
L e =
2030 7 #— TVET — 2| TVERR -~ 13 < ozs, %
1 #£00 — nAdwd VA, 84 —  —V E- — 8 8
— ¢ - oVvif|d ™ &£ va, L o= ¥% TVET — <
-8 TVET — AL o= ™| | < Y% o
5 o<-— 0 < e=|8 . 1 — < 0 —
v k-8 AL A|\/I=_ — < — AL o8 - -
v L Ars% - pd=ms
54, s 20212030 —
Specific objectives by 2025 Specific objectives by 2030
1 Ensure the scale and structure 9 Focus on improving the quality
Quality & of training industries and and effectiveness of TVET in
Structure occupations for the country's order to meet the needs of
socio - economic recovery and skilled human resources for
development; developing countries  with
modern industry;
1 The training quality of some 1 Actively participate in the
Global schools asymptotically reaches international HR training
integration the level of ASEAN -4 countries market;
(including Indonesia, 1 The quality of some schools
Philippines,  Thailand  and asymptotically reaches the
Malaysia), quality of some level of ASEAN-4 countries,
occupations asymptotically guality of some occupations
reaches t he level of developed reaches the level of developed
countries in the region and the countries in the G20 group;
world;
9 Contribute to increase the rate M Contribute to increase the rate
Scale  of of trained workers with degrees of trained workers with degrees
demand and certificates to 30% of the and certificates to 35 40% of
labor force the labor force
Ak o= kPh%  sq = s afse |
Yo= Y <of =™
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Key development indicators Till 2025 Till 2030
Towards meeting labor force structure demand
Students gradua'gng from middle and high schools enter the 40 'E 45% 50 - 55%
vocational education system;
Percentage of Iaborfo.rce retrained and regularly trained through 25% 50%
the vocational education system
Number of key trained occupations 150 200
Towards TVET Inclusiveness development
Female leaners in the total new enroliment quota 30% 40%
Pe.rc.entage of employees who are ethnic minorities with vocational 45% 50%
training
Percentage of employees who are disabled people who are able to 35% 40%
work and receive appropriate vocational training
Towards improvement of TVET quality assurance
Percentage ef workers (trained by TVET) with information 80% 90%
technology skills
Perceqtag_e of vocational education institutions meeting quality 30% 70%
accreditation standards
Percentage of trainin rograms in key occupations meetin
entage o taining prog n ey occlpat g 50% 100%
quality accreditation standards
Rate of qualified teachers 100% 100%
F’ercentage of managers trained er?d foetered to improve capacity 80% 90%
in management and modern administration
Percentage of training industries and occupations developed and
updated with output standards according to the National 80% 90%
Qualifications Framework
Towards developing high- quality TVET institutions
Number of high - quality schools 70 90
National center for high quality vocational training & practice 03 06
Regional center for high quality vocational training and practice 06 12
Towards achieving international quality benchmark
Number of schools approaching the level of ASEAN -4 countries 40 60
Number of schools approaching the level of developed countries 03 06

in the G20 group
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Key development indicators Till 2025 Till 2030

Number of key industries with outstanding competitiveness in

ASEAN! countries 5-10 1520

Source.: Deci sTiTgpam 318tDEcOnbe 2021

—Vv k8 TVET ~ 1V — L ¢4 vo
56. s 20212030, —
No. TVET development strategic solutions in 2021 - 2030

I. Completing the institutional management, increasing effectiveness and
efficiency of TVET state management

ii. Accelerating digital transformation; Modernizing facilities and equipment;
Renovating training programs and methods

iii. Developing TVET teaching staff, artisans, experts, vocational trainers and

managers
V. Closely linking TVET with enterprises and the labor market
V. Scientific application research and technology transfer; career guidance,

entrepreneurship and innovati  on

Vi. Increase mobilization and improve the efficiency of financial investment
for vocational education

Vii. Enhancing communication to improve the brand image, the positive perception
about social values of vocational education

viil. Actively and effectively improve international integration of TVET

Source.: Deci sTiipan 312 D&Omb& 8021
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Unit: institution

876
L
Local Government

Central
4 Government

Vocational College  Intermediate Vocational Vocational Centre
Training Schoal

Source. Labor Statistical Yearbook, MOLISA (2018)
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Midland & North
Central Coast South East Mountainous MEh;:i:]E'm Central Highlands
region
Arts il 3o 11 14 3 1
Buzinezs & Management,
Law, Communication E & 0
Computer & Information I
Technology 2 7 7
_ Engineering & 195 165 150 . 22 | 25
Engineering Technology
Manufacturing 5 £ 0
Agriculture, Forestry z a7 [
& Aguaculture
Healthcare 3 * 8
Tourism, hospitality, sport 2nd I 4 24 10
perzonal services
Transportation service 5 L e
Architecture & Construction 4 o 0
Others 1 a8 4
Grand total 553 392 266 262 200 &l
Source. Decision No. 1769/QD - LDTBXH
" 20— L o= ™ zq]<¢ 8 8 @WD 4 8 adoyf er-
I ™= TM_” d s FrA==— # < L2 < o=
sof =™ sg¥hiogve e i o o |eaT e
i - - —
v oH ' vo # 6" oz i — - rdl=™ o
Midland & North
Red River Delta  South East Central Coast Mountaingus Melons Delt2 Central Highlands
region
Arts | 4 E 1 0 1
Business & Manzgement,
Lzw, Communication 1 2 1 0 o
Camputer & Information
Technalogy I 10 3 & 3 2
Engineering E
Engineering Technology - 1ol TE - 56 24 17 3
Manufacturing | 3 ] a o o
Agriculture, Forestry 3 o o 2 o
E Aguaculture
Heazlthcare | 2 4 2 o o
Tourism, hospitality, sport and I 76 g
personal services e I 1o I I g I
Transportation service | & 2 0 o o
Architecture & Construction | 0 1 1 o o
Others | 2 1 2 1 2
‘Grand total 157 108 96 34 31 17

Source. Decision No. 1769/QD - LDTBXH
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118DVET project on TVET Development strategy 2@2B0(draft project, July 2021): 239 times of accreditation has been done for 204 colleges,
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119DVET project on TVET Development strategy 2280 (draft project, July 2021): accreditation according to British amthén standards

in 09 colleges were implemented
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67.7 8 28.1 136 6.
26.1
416 284 288 50.7 475
2016 2017 2018 2015 2020
W Public O Mon-Public Total
Source: GSO (2020)
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64.
Hanoi Vocational College of High e R G e

Category Technology ; : L

; : L (Non public vocational institution)
(Public vocational institution)

Website http://hht.edu.vn/ http://hitech.edu.vn/

Infrastructure Has to rely heavily on state capital, Technical facilities are more modern
so the process of applying for and spacious due to autonomous rights
funding also needs to go through many to make decisions to improve the
extremely complicated steps quality of infrastructure

Tuition fee - College system: 900,000 'E1,300,000 | 5,000,000 ‘E 8,000,000 VND/Semester
VND/month. High quality system: depending on the major. Each semester
1,800,000 VND/month lasts 4 months.

- Intermediate level: free for Besides, learners need to pay some
vocational training program other fees, such as English training
fee, books, enrol | me

Curriculum Applied in the direction of Diversi fied training programs and
traditional training practice -oriented learning

Career N/A Is the vocational institution of

opportunity enterprise 'E FPT Corporation -> Career

opportunities for learners are clearer.
After training, learners have chances
to work at the enterprise

Enroliment Screening  application  document, Screening application document,

standard academic records academic records
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65. 5 #TVET % 1tV mfi 2 D

Current received support to TVET
MN=29

Facilities and equipment a7
Capacity building of teaching staff 76
Development of training programs 59

Promoting connections with businesses/industries 34

International cooperation 34
Technology and software 24

Management & administration 24

Other :| 10

TVET 4 —wafi 2 D -2%™=8 o9 — TVER" ¢ 0%z ) o+ — TVET ~ A4 JiCA

- ™ Ly JICA K. ovels — | & & JICA o ¥ -
- ™= MY | < #Nef| oL —= k. D |fq8 Yo |- — 4 %
<0d8JCA% k. oves— 4 L s o L el <%ER
-||9=|\/8 ?-"lS$ <zl ar - -—| 0 Y =|J||8 < 4

L r e

12¢



ZJ OF ~%t h 202

® os-—
TVET % == ™{s — - AV E=- r~=m= |y

3=— |8 < — n I_ZABT‘” — 8 wmmfl b @)
'>4.08 ¢ 0941 < n2—=. 2P 0 T (A sV iT D afiad

. . 1
A — 8 — - L #zw%dsm >2afi-k. =" rd A

] < - #NJ Vv ° «84 85 — L oy L g% | Hnlns
. 1
0 d uafi’ 8 TVET- A{ 3 <00™ -=™=8 L= 0
#Nof|<—  %Ng Vo
66. TVET — o< 3 7%
Unit: % 100% =50 TVET
Limited collaboration in R&D, technology transfer with industries | 72
Insufficient ability to provide responsive trainings responding to impact
of global and industrial trends | 64
Lack of resources to develop training programs for emerging future jobs | 50
Inadequate training facilities and infrastructure | 58
Unfavorable social perceptions and attitudes towards TVET | 56
Increase in competition with other training institutions | 48
Lack of supportive policies for TVET | 48
Lack of capacity to develop practical working skills for students | 44
Lack of linkages with employers/labor market | a2

Lack of teaching staff 38
Lack of effective support in connecting jobs for graduates 32

8 TVET TVET — < — — AL < 0 TM_" < o= TM_” Y8 | Jll |
k' e o S-"OALS?/8$%-||9 8 ®2 ph— 8 _I_
— A | 8 - | A # | N Mg 4 |II= J|| = TM_” 9

In
I

(© Tzl E-

3V s — TVET %[ V= - 1 L Al # Nef
- % <o < o= 4 [V 3= | 8 e 0ai - 8 TVET —

122 Question: Which challenges has your organization faced in order to meet current and future labor market demand?
123Question: In your opinion, what are the TOP3 important issues BT Bystem should be focused by Government and Donors to give supports
in the next 510 years?
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67. TVEF Yof— 8 3 3%
Unit: % By Region
Total MNorthern Middle Southern
N=50 27 7 16
Enhance capacity of digitalization & innovation 48 57 63
Develop high quality TVET 44 44 43 44
Strengthen collaboration with enterprises & industries 42 14 56
Develop high quality workforce 36 29 38
Internationalization of programs 24 29
Strengthen information sharing of labor market |24 14
Renovate curriculum & pedagogy 18 0
Enhance institutions’ autonomy, resource mobilization 18 14
Reform in governance & management system 14 14
Systemize qualification framework 8 0
Research & technology transfer 8 :I 14
No| ©7 b O —wfi 2f = 2 # | 8 — - e=3<3[V Y% |4 v o
T ¢ oai TVET %/ — <.7” 2 afi- Ly oaink' eshod
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Total Agriculture Industrial Service Cons & RE IT
MN=1000 4z 353 355 103 54
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69. < —
Unit: 26
Base: Enterprises or HEIs have collaboration
Enterprises HEls
N= 229 42
Internship, field-practice opportunities &0 3
Recruitment purpose Fi=] o3
Knowledze B experience sharing/lecture 56 0
Granting scholarship 48 B3
Technology transfer, R&D 44 74
Training service for HR 43 33
Facilitiesfinfrastructure development of HE/TVET =) 62
Training by business's order | 6 45
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Base: Enterprises or HEls have intention for future collaboration
Enterprises HEls
M= B35 44
Internship, field-practice opportunities 59 a4
Fecruitment purpose 57 73
Technology transfer, R&D 47 &4
Training by business's order 44 84
Knowledge & experience sharing/lecture 44 81
Granting scholarship 36 a6
Training service for HR 35 55
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Unit: %
Base: Enterprises or TWET college have collaboration
Enterprises TYET college
N= 116 47
Recruitment purpose 70 85
Internship, field-practice opportunities 64 96
Training service for HR 55 74
Knowledge & experience sharing/lecture 49 55
Training by business's order 40 79
Granting scholarship 34 72
Technology transfer, R&D 32 a3
Facilities/infrastructure development of HE/TVET 30 32
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74. — TVET
Difficulty Enterprises TVET
Limited percepti Reluctance to change; 1 Reluctance to change;

on Have prejudice that the 1 Enterprises havenit s
of collaboration training system is very benefits of  cooperation thus
complicated and difficult no interest in collaboration
to connect with TVET
Limited Financial constraints while T Time,
resources for collaboration takes time to cost and effort required to
collaboration be effective build strong relationships,
Small and medium- sized cannot be effective
companies often prioritize i mmediately
short - term goals (work 1 Small & mediumscale TVEITs
effectiveness) instead of do not spend enough resource
spending resource forlong - for building long  -term
term goal (such as relationship with
developing future HR from enterprises , because they
collaboration with TVET need to prioritize  operating
existing training courses
(short -term issues)
9 Difficulties in choosing the
right partners
Existing gap Lack of confidence in the f Cannot meet ent
between training training system, consider requirement in providing
requirements and training content in TVET is training service for HR of
output not effective and not enterprises since it's not
linked with the actual effective to organize
requirement of enterprises training for too few number
of learners
1 Difficulties in identifying

skills needs and accessing
technology due to limited
number of enterprises in the
same field of training with
T\ET, or enterprises are too
small with backward
technology

Source.: Handbook to connect vocational training institutions with enterprises, co

DVET and project "Reform TVET in Vietnham"” (G1Z) %

- developed by

125Vietnamese documenhttps://daotaocq.gdnn.gov.vn/carmangganket-co-so-giac-ducnghenghiepvoi-doanhnghiep/
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Base: Enterprises or TVET college have collaboration
Enterprises TYET college
M= 452 50
Recruitment purpose 50 78
Internship, field-practice oppartunities 45 36
Training by business's order 39 32
Training service for HR 37 52
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Granting scholarship 31 o
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126 Regarding the corporate income tax (CIT) incentive policy: the Law on CIT stipulates that incomes exempt from tax foal towiatioy
activities include: Income from vational training activities exclusively for ethnic minority people, people with disabilities,children in extremely
difficult circumstances, subjects of social evils, people undergoing detoxification, people after detoxification, pempieitivHIV/AIDS

Article 9 of the Law on CIT stipulates that expenditures on vocational education activities are deductible when detentenimige income.

For all enterprises of all economic sectors that incur expenses for vocational education activities for esploge shall be included in the
deductible expenses when calculating CIT.
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127 Seeexplanation irlist of terminology for chapter 2 (Appendix 1)

1285 enterprises including: TOYOTA Vietnam, COSMOS Technology, PRIME GROUP, Piaggio Vietnam, VietnaecRamisidsoM. with

05 vocational training institutions including: Vinh Phuc Technol&gpnomic College, Vinh Phuc Vocational College, Viet Xo College No. 1,
College of Agricultural Mechanics, Phuc Yen College of Industry and Commerce
129BEA/VCClhttps://beavcciviethnam.com.vn/en/detail.asp?id=13509
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ENTERPRISES/ ASSOCIATIONS Vvcal

- Directly participate in the - Coordinate, synthesize and
development of action plans analyze activities
- Support for the Advisory Board to

- Professional advice and
operate regularly and effectively

contributions
- Participate in support activities

QUALITY ADVISORY
BOARD
- Determine training needs,

training objectives/output
standards for each profession

SCHOOLS

- Receive ideas and put
them into practice

- Assess and adjust

DOLISA

- Provide policy direction

- Develop training program,
training content
- Review and propose

standards for quality
assessment of student training

etc.

(3) Ausd4skills < V8. 0O@vY: « @® — —
2017 ~ |8 o> @) ' '« — LIRC Logistics Industry Reference Council ceid 8
n - %1 — ~%H™M=s 8 8 - &
At - % 1A Vol —k. a'rd g=s - %1
o o A e T

M- ses if=me

130 VCCI - https://vcci-hem.org.vn/tintuc/tin-hoat-dongvccihcm/dien-dan-quocgianangtam-ky-nanglao-dongviet-nam-doanhnghiep
dong-hanh-doi-moi-va-nangcac-chatluonggiac-duc-nghenghiep/25651/
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ENTERPRISES/ vccal
ASSOCIATIONS - Coordinate activities
- Professional advice and - Support for the Advisory
contributions Board to operate regularly
and effectively
TRAINING ADVISORY BOARD
GOVERNMENT - Promote vocational training through SCHOOLS
AUTHORITY close cooperation between -Receive ideas and put them

Associations, enterprises, schools &
government authority

- Participate in building occupational
standards, teaching materials, criteria
for training quality assessment and
consult to improve quality of
vocational training

- Provide policy direction into practice

- Assess and adjust
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Method

Sub-
group

TOPICS to cover

HR IHRD
demand | support

Planned
number

Interviewed
number

Location coverage (%)

North

Center

South

Type/Industry coverage (%)

In-depth
Interview

Japan

40 - 45

41

56%

7%

37%

.

Manufacturing/Processing: 49%
IT: 17%

Service: 32%

Construction & Real estate: 2%
Agriculture: 0%

.

Non-
Japan

35-40

36

53%

8%

39%

Manufacturing/Processing: 31%
IT: 19%

Service: 17%

Construction & Real estate: 14%
Agriculture: 11%

Others*: 8%

.

Muass
Survey

Japan

300-400

390

50%

9%

41%

.

Manufacturing/Processing: 53%
IT: 13%

Service: 26%

Construction & Real estate: 7%
Agriculture: 1%

.

Non-
Japan

Total

600- 700

1,000

610

1,000

58%

14C

12%

30%

Manufacturing/Processing: 31%
T 7%

Service: 42%

Construction & Real estate: 12%
« Agriculture: 8%

Reach ~ 10,000 companies

.

Get 1050 surveys, clean 1000 results




ZJ 0F ~%1 A h 202

HOF ! D e

k" g0 T

Py bDe kN edtfia@o@ci

EQ( — )

e O oo fi « fi =

ICT' ' o>

s Mz Ddo ' fis 8

131Basic cognitive skills would also include literacy, numeracy, and those skills are included in general eduicttisrcarmpulsory for citizens.
Therefore, in the case of interviewing with enterprises in recruitment activity, the research team would focus on LanglsagaedskCT
knowledge & skill
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Unit: % Indlustry
Total Agriculture Industrial Service Cons & RE IT
N=1000 48 398 355 103 o4
Industry 4.0 63 54 57 70 48 Bl
Digitalization 45 a7 43 55 50 63
Automation 46 38 62 35 40 34
Green economy and Sustainable 30 50 78 18 39 24
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Shifting global value chains (to VN) 29 19 pL 34 25 34
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Tota Total Total
N=42 MN=49 H=091
Soft Skills
Organizational management
Leadership & Coaching
Negotiation
Emctional Intelligence
Effective communication
Creativity
Work independently
Teamwork & Cooperation
Advanced Cognitive Skills
Problem solving
Logical thinking
Active leaming
Language
Language - EN
Language = Other
Language - IF
Specialty
Specialized/Industry knowladge
Technicall Specialized skills
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Other
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perspective perspective perspective
Unit: % Unit: % Unit: %
Tata Tatal Tata
M=44 M=49 N=70%
Soft Skills b1
Teamwork & Cooperation 73
Creativity 70
Work independenthy 61
Emotional Intelligence 52
Effective communication 50
Leadership & Coaching 30
Megotiation 35
Organizaticnal management iz
Specialty a5
Specialized/Industry knowledge 9
Technical/ Specialized skills [ &6
Language B9
Language - EN |z
Language - 1P 30
Language - Other 15
Advanced Cognitive Skills | BO
PFroblem solving BE
Logical thinking £
Active learning 59
IET knowledge & skill B4
Other o
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™ 9
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Soft Skills El

Teamwork & Cooperation

|a=

‘Work independently
Creativity

Emotional Intelligence
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Leadership & Coaching
Negotiation

Specialty

Technical) Specialzed skills
Specialized/Industry knowledge
Advanced Cognitive Skills
Active leaming

Problem solving

Logical thinking

ICT knowledge & skill
Language

Language - EN

Language - P

Language - Other

Othar
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Total Agriculture Industrial Service Cons & RE
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Soft Skills | 75 BE& a8
Creativity 25 29 31
Effective communication 23 26 36
Teamwork & Cooperation 27 27 25
Leadership & Coaching 4 29 18
Organizational management 15 20 18
Work independently 15 17 18
Negotiation 8 12 20
Emotional Intelligence 1 8 12
Advanced Cognitive Skills 75 68 70
Problem Sohving 31 38
Active Learning 35 37
Logical Thinking 15 25
Speciality 54 52
Technical/Specialized skills 50 37
Specialized/Industry knowledge 35 26
Language 54 56
Language — EN 50 432
Language - IF 10 14
Language - Other 2 11
ICT knowledge & skill 52 36
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N=991 48 396 229 350 102 93
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Above university | 34 ‘ 27 ‘ 23 ‘ 21 43 39 38
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Current education qualifications

Future requirement of qualifications

Manager Profession al Office worker Worker Manager Professional Office worker Worker
N=991 709 970 662 N=996 779 976 688
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Above university 34 9 1 1 25 3
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TVET qualification 10 30 30 1 5 16 52
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Vocational Elementary 1 1 1 19
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N=996 48 397 230 352 103 94
HE qualification 99 100 99 100 99 100 100
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Manager Professional Office worker Worker
N=381 251 383 245
HE qualification 100 83 72
Above university 18 4 1
University 81 79 e
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N=383 200 101 51
HE qualification 72 67 84 67
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University 81 79 71 70 o 78 81
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9 estate
HR cost | Increasing HR cost 57% 56% 59% 56% 51% 61%
Insufficient supply of 40% 42% 47%  34% 44% — 36%
skilled worker
The industry lacks
high-skiled HR for 45% 42% 43% 45% 46% 54%
advanced field/tasks
HR -
supply Insufficient/
Ineffective  capacity 48% 38% 45%  50% 54%  53%
building for middle -
level manager
Lack —~ of high - 52% 29% 48%  57% 60%  55%
level/senior managers
HE qualification cannot
reflect appropriately 0 0 0 0 0 0
the capability of HR for 49% 40% 46% 52% 49% 52%
recruitment
TVET qualification is
HR low  relevant  to 36% 38% 37%  36% 39%  34%
quality practical working
requirement
Training from HE/TVET
i Vietnam has - not 46% 44% 43%  49% 47%  50%

effectively adapted to
industrial changes
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HR cost | Increasing HR cost 58% 33% 59% 54% 57% 64%
Insufficient supply of 37% 33% | 43% 28% 32% 35%
skilled worker

HR .

supply The industry lacks
high-skilled HR for 37% 33% 36% 38% 28% 49%
advanced field/tasks

16€



ZJ OF ~%t h 202
Insufficient/
Ineffective capacity | g, 33% | 47% 59% 71% 58%
building for middle -
level manager
Lack — of — high -5, - 46% 56% 71% 64%
level/senior managers
HE qualification
cannot reflect
appropriately the 43% 33% 42% 45% 25% 48%
capability of HR  for
recruitment
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practical working
requirement
Training from HE/TVET
in Vietnam has not | ., 33% | 36% 38% 28% 49%
effectively adapted to
industrial changes
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108 L <A
Unit: % Industry
Taotal Agriculture Industrial Service Cons & RE IT
M=390 3 06 101 8 52
Mean=3.7
Wery agras 28 33 21 o = 33
Agree | 3p . = 32 N
Meutral 31 & 30 3 29
31
Dizagres 7 7 & 11 .
\ery dizzgres 5 5 & q q
—_ | 8 8 8 |T ~ 24 TM= 8 — — o= TM_" 9
—5M% 28 %o — | oo™y 825 %, @i |
o= ™My ™M, < -= TM_” 9
109 £ — L <
Taotal Agriculturs Industrizl Service Cons E RE IT
=230 3 208 101 28 52
Mean=13.1
Verysgres| 13 17 3 7 0
peree| 2 * e ® = 5
LS 5
Meutral 3 33 =
&7 7 E)
Dizsgres = 15 :
Verydis.airee o g8 7 B =
ZJ ar - o= ™ — — 9| # N © - L spm™e  ~H
> = L I SRR M
-k Ak S L
s o0ai — J-|q-= z | daco o8 —h'>'fi @e—
% o Ne|os/ —V ks | AL 4 2 %V %o ™/ — 8
0ot 2AD 8 L @ETM_"S)
IT— r~=™=|s 8 8 nze 0ai L <A - ™M= 8 |T %
0 2 =™ Y%Nef| o/ —v k& IT - | 81T~ =V w1 #
cos/q = b H{raverm = LomyL [} o
|ZE’I‘LﬁVDfi‘ - ™ 4L e] <4 T8 Ya @ETM_HQ
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110 o L A - 4L <A
Tatal Agriculture Industrial Service Cons & RE IT
M=390 E] 206 101 28 52
Mean=3.1
Wary agres 1 12 11 7 12
33 a1
25 24 27
Agree 37
£l
Meutral e 40 =
&7 a7
14
Diszgree 13 15 q
10
Wery dizzgres 1 g 18 14 &
— 54 Y — | oM< = TM_” 9 — | 8
s ™ < o™ L A s z| ~ 10 < % ™9 g5 V8
| - % o= %d 8 - Yz s oar - A
<% ™Y ks — | - o0oaf=™o
111 L <A 112 L <A
Unit: % Origin Unit: % Crigin
Total 1P Man IP Taral IP Mon IP
N=1000 390 610 N=1000 330 610
Mezn=3.5 36 3.4 Mean =35 24 35
Vary agres 18 18 13
Wery agree 23 24 22
Agree 0 &
36 Agres 25 - 20
Meutral 38 o= 40 Neutral 25 25 31
1
Dizzgrae q 7 10 Dissgrse e 10
Very disagree 5 5 & Very disagres g n 7
P k- ve L vt — o Loones L
T Y= 4L A-"lSv- @ETM-"9 - J o Jr «:E|8 4L =|A\/|=.—
A<t o e=mfegve — Af qE - L Ly
@i <sh) eci - A % T4 =™
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Source of in-house training in compamny
Dor't have in-house Unie: %
training sctivity Total
N=532
By internal HR a0
By outsourcing —
Having in-house other zzency i
traini v ™,
ining sctivity \ By rcing —
\, HETvET | 11
Other | 2

- feo el - ML - 4- - %

||1| wsms 5 S Pamo¥el. 0302— | o |H
< Lo . L L=
114 -
Unit: % Industry
Total Hgncdmr\e In:luslnal Servic Cuns E RE IT
MN=333 35
By irt=rmal HR =) El
By outsourding —
other agency = 3
By outsourcing —
HE/TVET | T 5
Taotal Digitalization 10T, Al, ML Green Sustainable Biclogical
Economics Busines=z Technology
N=333 53 77 54 63 20

By internal HR
By outsourcing — a1 29
35 28 34 45
other agency
By outsourcing — | 44 13 21 17 18 35
HE/TVET
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115 -
Unit: %& QOrigin
Total IF MNon JF
M=533 357 YL
By internal HR 30 86 32
By outsourcing — 31 44 23
other agemcy
By outsourcing — 11 7 13
HE/TVET
R R e R f- A
af = ] emeaveidb— % o= .
t% L o8 Mz t<of =™
116 TVET -~ L o=
Unit: % Industry
Taotal Agriculture Industrial Service Cons & RE T
N=101 4 a5 44 & 22
Professiona 55 75 &0 _‘ 45 _A| EE] 72
Office worker E3 50 72 1 17 41
Manzger 43 25 43 34 :| 50 55
Worker | 27 5 55 L 17 o
$|8 / Y — - =8 — Y8 Q—TM-Hg/—\/ ks
e 5 — AL / _I_ -= TM_” _ | — —
56 <@ 17 w25 |4 L oo =™
- rd ) @i~ prA==—  ZFsh, @i % 3745¢ B
~/H  oeci— % sf=mf
o— % — 8 rsh) eci— 4 g=24qs - - ¥ ™M=
sht @i % 14 =248 ™z ®i s 0 @i <pnf =™
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117. £ A neoi
Unit- % Manager level Professional Office Worker Worker
i MN=870 £58 874

=
I
N =
=
L

saft skills [ 50
Advanced cognitive skills | 66

Specialty :I 52

Language :l 44

ICT knowdedge & skill 32

Other | 1 |1 |2
2| @i % 14 sh) @i | N4 t 4 = ™a ™9 | n
8 8:)0dr<[=ls i ¥ — 2 Nef ©
118 z A neoi
Unit- % Agriculture Industrial Service Cons & RE IT
softskils NN e DN o N s co N s
L Advanced cognitive skills | & | ss —___ 1 7o | ss _ ] sa
% Specizlty 71 a8 a7 &5 54
= langusge | 48 138 1 as —Jao — -
1cT knowledge & skill | 29 1 27 “ 1 = “Jaa 1 =3
other | 1 | 2
_ sefeskills T gy s e I =S I o I ::
g advanced cognitive skills &1 55 76 75 50
7 specizity [ s | =0 | ez [N =« N ::
2 language __| 38 e - _ ] e ___Jes
= ICT knowledge Boskill | 32 —1=s - 1 a7 1=z
other | =
. Softskills T =g . - N e
g Advanced cognitive skills | aa ~ 1ss 17 17 ~ =ss
-5_':'. speciziy [ 72 | & 63 &8 =g
¥ language _ | 37 T = | =0 — lar =7
£ ICT knowledge & skill | 30 — a0 " la ~ Jas T
Cther | 1 [ 1 | 5
softskils 7 51 N s I = N N
N Advanced cognitive skills | 38 - — ] &3 — le7 ] asa
% specialty [ =1 70 63 78 50
§ langusge | B 1s 1 27 113 1 1s
ICT knowledzs & skill | 8 1 12 1 1a IN:
ather | | 1 s
t—shJ) @ci % | e 8! 3 pd0 pknednfian>—vt
oo fi ®@ci 8 ™z (| pado Tfi 8 s EQ( — ) - 4L
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™= ™| o @aphT zi £F|® HDK: DN 8 «F* F Do i 8
A

119 shJ) @oi -

Unit-% Manager level Professional Office Worker Worker
MN=870 658 874 609
Soft skills - a0
Crganizational management 66
Leadership & Coaching a5
Effective communication 47
MNegotiation 46
Emotional intelligence 35
Teamwork & Cooperation 33

Creativity 29

Work independently 24

i — z|o® n 5000 4L % 4o
8 i 1L 3 d = ™] o
- | 0 eci | %Booo1q=m
120 n —
Unit- % Manager level Professional Office Worker Worker
’ N=870 t] 574 E09
Specialty 52 83 B4 59
Specialized/Industry knowledge 40 61 47 43
Technicalfspeacialized skills 33 ] 41 56
o - =~ T™M= | 8 8 n 8 < L8 AL
i RN KN SR PR - A ey
121 Qo i —
Unit- % Manager level Professional Office Worker Worker
’ N=B70 £58 874 ]
Advanced cognitive skills &6 70 70 57
Problem solving 53 52 51 37
Logical thinking 25 a2 36 21
Active learning 24 36 40 38
< e=| s % L %Ne| e | - =

1 e
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122 MVET -~ 4L o= TM-"
Tatal P MNan IP
M=101 25 76
Profeszicnz 55 52 57
Cffice worker 5% 52 54
Manzgsr 43 24 44
worker :|:;- 8 6
-8 - | s 2 A @i —y ek 3<o=8A==—
shy @i d _=2ds g @i s 0 @i <pnf =™
123 A neoi
Unit- % Manager level Professional Office Worker Wiorker
N=325 221 327 159
softskills [ £6 75 s  :
Advanced coznitive skills 56 63 53 K
Specialty :I 46 - 7 51 =1}
Languags :l 32 :l 44 :l a8 :| 1=
ICT knovdedge & skill | 16 BE: ] ] 10
Other | 2 |1 | 2 |s
T B S L
S | SR



zZJ IF ~%1 A N 2022
4 b 1D —
4.1 > 1l — n
4.1.1 »ade |z ar -
zJ or— 100 SEDS # | & 20112020 2% |f{ 20212030 —
- ¥ ™M= 8 < 0 - tVZJoar— L AV Es Y
=~ o= LJ = t™]| o — 8 — 8
e Ses  #1fpf=mes —v ik » 2o - |H 10
7% -Y%1 =82 ) 0F — L A{vE- 10 % 1 4=
TM_” 9
— | &G0 8 (iNTVET & (iii) n £ 3 -8 vov -
o= oof L e »pod 2 os -1 > a2 —
iI = TM_" 9
124 - 7 »ad—Aq 1
| Infrastructure | HE TVET ' Infrastructure #— Labor " iabor market |
= Facilies & | seeeeefesees ®  Facilities :;.._F' Market | governance, i
: _ : L 4 Info system g »
#-fee-emep Governance | | ; T o o |
: +—> Autonomation | | ) | Up-skill, Re-skill, |
: Sttt / : _ - ; o » Specificskillsdev 7
: | Research& | : — Quality system, |
& Rl Teaching 7 FN A PO » Training | Social protection,
: —- Capacity = H E Accreditation | '-’;_ social security
I 1 TEBCth& ------ . - Overseas Labor
H Program | |‘ '..- ; « ; .
$17% Development * 1 [ ey, S DA Labor migration
: ) : Industry/ V] Labor relations,
$ofecceg Industry/Int deprefeeens »  Enterprises 3 Enterprise MR
: e Collaboration T Collaboration engagement
$-1--1m D igh- | i ) B : i
) | evelc_;p high : | Inc!uswe & : > Equalnty_, Gender,
| % aualityHR | sustainable dev ] __Inclusiveness
| | : - UN - International
! European Asian Labor Organization
] World Bank Union Development (ILO)
i (EU) Bank (ADB)
i Active Multilateral Donors
| 3 South
-...i Japan .: us Australia France German KD"' Denmark
; JICA USAID DFAT GIZ orea DANIDA
: (hea) ( ) (DFAT) (AFD) (GIZ) (KOICA) ( )
Donors provide scholarships, Int HE cooperation, knowledge exchange for high-level HR Canada Italia
UK Switzerland Belgium Austria Ireland Poland Portugal German (DFADT) (IDC)
Australiac New Zealand — US Conada Japan South Korea o E

Active Bilateral Donors

==p Support by multilateral donors
» Support by bilateral donors

+—» Main support of the donor
» Support by Japan Cooperation

Source. Developed by the research team

17¢€



zZJ IF ~%1 A N 2022

/ o 4 fde o0 £# r 4 = ™f

- = ™M= | 8 > Aadr ”-I = | 1 # N9=| 8 =V < ™e
FHte b o wowd afvio 4 se= =m0 —RO.
72° ek L <o ke ~'F |82z 0F— —v k-
Loosovebd mvov- = o g g fisw ™
Ko =' F zq]=s¢ HE 0 TVET - 1V L—g<s
— d o @vr - 1V Ll_<~ t 4 e AL -4 Vs
|- e L 9 - A n®Ddy< o=8 TVEY L.
8Zi @*= 8 02 < - o sVedys 4» ad Lm]
3 V8 | 4 L k= owk.omid=2%de -
— L <oy | <sqotd=™{s 1= n <
™e L o™ — k. ©Vel £No =Ls - L Fgm™
sk oNes/ — Ls — < osq0AL<%E |
- t= 0 4L e )
ZJ ar — — =V krs — 4 Vo el — -
v E— - e=™{ ) g53%JCA L A e 0daAd- |8
-SAHER . © V<., 20172022 z J 0F K .
© ¥+ J 20202025 8 USAID hi K' ZJ) ork. ©Vel 2016 USAIDZ |
ar R>J nd>- bk 20222026 & ADB —k. ©Vel Zz) &
et — 2022  %Nef e 14 F— k. oveu |® %
o L o _[Fd{fec=fih' svitoofis, s # 0
L ev krs 8 EZ] 5’800‘”l$3/8 ™9
ke ©Vels | 8 -~ — 0 4L AL <4 < -=2%4d 8
—feo Yg MO

133Hanoi, HCMC, Quang Tri, Dong Nai, Thua Thien Hue province
134The project has not been published on website yet at the time of making this report; information was shared from intetfviexpesit from
ADB Vietnam
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The World Bank - Vietnam Country Partnership Framework 2018 - 2022 '*°

03 Focus Areas Objectives related to IHRD

1. Enable
inclusive growth &
private sector

participation

Objective 8
2. Investinpeople Strengthen the
and knowledge relevance and
quality of

tertiary education

Direction of actions

A Strengthen  the links
between providers of
tertiary education and
industry

A Enhance the relevance,
quality, responsiveness
of tertiary

A Facilitate the
establishment and
regulation of private

3. Ensure and labor market providers of tertiary
environmental institutions education
sustainability and A Strengthen public
resilience employment services and
labor market information
systems & reform labor
and regulation
- %1 0 R>J nd— =#No* 10 = —
oves L g=- 7 3 yid L=
g8 Z J OF tt == 8ZJ OF vIoHEfi 38 Ke ©VelJ o
2020 2025 8 g ke ©VvelJ o 2017 2022 8 g2J) Ok
Ko =' Fo 2016 2021 8 5 Z ) OF ) mmt xy o 2010
2020
+- -l = %Ny ke e -H
- e < c=afin'd +— % <o0f=%{83V8 s ) Pum O3
8 028 +— 0 - o ) o= ™9 K .
OVe s — |38 © @Y — 8 - 8 8 < ¢ o
23 Nef ™| NGG — 8 4L < =V wafih' 4 L 54
= TM_” 9
-z ar -t Vo Rd>J ad2e ekh™ Dkr:de| o £ Nef|
%oz ) ar — +— < TN FATE % o~ a4 k4=
Ie#nefo ~zi— % sf=mfme - "zil < ald=
™ @i v k- % ENes 4 B c=m=| -

135World bankg Vietham country partnersp Framework 201-2022
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ADB- Vietnam Country Partnership Strategy 2016 - 20203¢
Goals 03 Strategic Key actions related to Direction of activities
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. Support directions/ T f Tim Implementin
Donor Project name 28 . ypeo © Budget plementing
Key actions support frame counterpart
Projects of Multilateral Donors
To i mprove the quality of
teaching and research at @ Vietnam
3 national universities National
by . prO\tndlng modernd University - HCH
; équipmen and | Technical
Vlet.nam infrastructure for Assistance 204.87 (2), ) The
Napona.l research, teaching and 2020 - millio University of Da
University , | learning, and knowledge 2025 n USD Nang
Development™ | o Financing (3) Vietnam
Focus areas: materials Nagona! )
science, biotechnology, Un|vgr3|ty E
ICT, environment and Hanoi
social - economic policy
(1) MOET
(2) Vietnam
National
The To i mprove the quality of University of
World teaching, research and Agriculture
Support  for institutional capacity of (3) Hanoi
Bank Technical ; i
Autonomous | selected HEIs ecl 155 | University of
Higher To strengthen the HE Assistance 2017 - millio Science and
Education management  system by 2022 n USD Technology
Project supporting policy Financing (4) Industrial
(SAHEPf® development and University of
strengthening key HE HCMC
subsystems (5) Hanoi
National
Economics
University
To strengthen teacher
Vietnam education institutions to Technical MOET
Enhancing enhance  teacher and | agsistance 100
Teacher principal effectiveness 22001262 millio 8 !_gad Teacher
Education through improved ) _ n USD Trglnlng )
Program®® continuous  professional | Financing Universities
development

164World Bank Project Information Document/ Integrated Safeguards Data Sheet (PIDA30
165World Bank https://projects.worldbank.org/en/projectsoperations/projectdetail/P156849
166World Bank https://projects.worldbank.org/en/projectsoperations/projectdetail/P150060
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. Support directions/ Type of Time Implementing
Donor Project name : Budget
Key actions support frame counterpart
To developautonomous| . ]
research-based university Financing
Vietham New/| (VGU: Vietnam German 180.40
Model University) Technical 2010 - .
. . ) . millio MOET
University To demonstrate new policy Assistance 2021 n USD
Project ** framework on governance,
financing and quality in
Vietnamis HE
_ ) (1) University of
University of To deve(ljopl)ahlgh ._tql:r?“tty Science and
Science and ne\r/]v Tot © unlveriildy tra Technology  of
Technology of | 95Mer'€s NAusty” - Hanoi (USTH)
. relevant S cience & . . 190
Hanoi . Financing 201- -
Development technology teaching & (Loan) 2023 millio )
(New P Model research: includ ing nusp| (@ Vietnam
o physical facilities, Academy of
University) Science &
Project 165 management system,
academic program quality Technology
(VAST)
Tertiary The project focuses on
Education i i
. . partnership and private . Appro 20
Project  in sector engagement in . .
. . . N/a vedin millio N/a
Southeast tertiary  education in 2019 1 USD
Asia Indonesia; the
Asian Philippines ; Vietnam
Developm
ent Bank Target to increase the
supply of a skilled
health workforce ;
enhance thg quality of Loan
health care in rural and . .

- . underserved areas; by | Financing . $80 Ha_nO| _ Medical
Vietnam: expanding and improvin (Loan) millio University (HMU)
Second Health P 9 an P 9 n
Human the quality of 2018 _ .
Resources undergraduate _ h_ealth Technical 2023 Unlvgr5|ty of
Development professional  training Assistance Grant | Medicine and
project 15° programs via design and $30 | Pharmacy at HCM(

operatlona!lze ~ new millio (UMPp
campuses in Hana Medical n

University (HMU) and the
University of Medicine
and Pharmacy at HCM
(UMP)

167World Bank https://projects.worldbank.org/en/projectsoperations/projectdetail/P110693
168Asian Development Bankttps://www.adb.org/projects/42079013/main
169ADB- https://www.adb.org/projects/40354017/main
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BT [T S~ Support dWE(.?tlonS/ Type of Time Budget Implementing
Key actions support frame counterpart
Projects of Bilateral Donors
Invest to establish and
develop FUV as world-
class university
The ) standard, strengthern
FUI,b”ght governance system, build ) . Fulbright
Support academic programs; in Vietnam
0 order to develop FUV as a
(FUVY role model to drive reform
of HE system
Innovate curriculum &
. pedagogy of undergraduate
Improving medical education by
Access, working with 5 medical .
Curriculum universities and policy Technlcal
and Teaching | makers Assistance 2016 | sg.7e | The Partnership
in  Medical - o For Health
Education Develop laws and policies - millio Advancement  In
The . governing  postgraduate | (Focus —on | 25025 ns | ..
United g?sei::rgmg medical education ; medical Vietnam (HAIVN)
States (IMPACT MED Develop a model for sector)
(USAID) | Alliance ™ postgraduate medical
training throughout
\Vietnam
Building To create a world -class
University - model to modernize and
Industry innovate technology and
Learning & | engineering (T&E) higher
ion: 1) MOET
I?lfz)lslgohpment Eglllje(t:t?(t)lr?z;lng Withby Technical 2015 N/A EZ;ArizonaState
. . Assistance -2023 : g
Innovation government, industry, University
and academic  partners to
Technology directly link HE to the
(BUILDIT) needs of the private
Allia nce'™ sector
USAID Enhance quality assurance _
VIETNAM - sy.stem.s- at targeted Technical 2022 $1.4..20 () - Vietnam
Partnership un!vers!tles ; transform | cicionce - millio Natuona'l
. university finance to 2026 n | University - HCM(
for  Higher . S
achieve institutional

170USAID https://www.usaid.gov/sites/default/files/docments/1861/FS FUV_Jun2020 Eng.pdf

171 USAID
emerging

- https://www.usaid.gov/vietnam/documents/faesheetimprovingaccesscurriculumandteachingmedicateducationand

172USAID https://www.usaid.gov/sites/default/files/documents/FS BUILDIT Aug2021 eng.pdf
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. Support directions/ T f Ti Impl i
Donor Project name PP : ype o ime Budget mplementing
Key actions support frame counterpart
Education autonomy faculty (2) The
Refornmt™ professional University of Da
development & digitizing Nang (UD)
curriculum, improve 3) Vietnam
research & innovation National
capacity; develop University E
guidelines on  university Hanoi
outreach & partnershi .
L.j . . P P (4) Indiana
with industries . .
University
An inter -disciplined
project to connect 22
Vietnamese  universities
from the fields of
medicine, veterinary
One HS?Ith science, nursing and | Technical
Workfore public health to Assistance 2019 | $6000
coordinate these efforts i 00 | 22 Vietnamese

(under in Vietnam and to 2024 annual | universities

healthcare sustainably develop and ly

program) deliver leading mode!

programs to equip
professionals with trans -
disciplinary skills to
address complex global
health issues

Vietnam Scholarship & mentoring .

. . . Vietnam
Education program Technical Since .

. . N/A | Education
Foundation Assistance 2003 Foundation
(VEF)"™®
Training
program for
the Vienam | 1o train more high - )

National quality potential N/A B _ _
South | University | employees to work in the | Technical | -UNC | 127 Vietnam National
Korea of livestock industry i Assistance hedin | millio Unlyer5|ty of

Agriculture Vietnam 08/ n USD| Agriculture

to 2021

strengthen

HR in the

livestock

173USAID https://www.usaid.gov/vietham/documents/partnershipighereducationreform
174USAID https://www.usaid.gov/vi/vietham/documents/onénealth-workforce-next-gen

175VEF https://www.vef2.org/page/announcement.aspx
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Donor Project name Support dlre(.:tlons/ Type of Time Budget Implementing
Key actions support frame counterpart
industry in
Vietnamt’®
To innovate curriculum &
Project on | T 1 ecurers, ®)  Viemam
strengthenin teaching & trainir;g NaFlona_I ,
g . 9.00 | University 'E Ho
agricultural pr.ograms and sFrengthen Technlcal 2021 millio Chi Minh City
; Higher education - | Assistance
higher ) ) 2028 n UsbD| (VNUHCM)
education of industry collaboration to 2) An Gian
VNUHCH meet demand of human Universit 9
resource in agriculture y
sector
Promote discussion,
Internationa support government policy
The lizing to improve connection of . . 1) British
United higher HE towards employment Technical Since N/A | Council
. Lo . ; support 2018
Kingdom | education in | needs, build professional (2) MOET
Vietnamt’™® networks for knowledge
sharing
A dedicated scheme to
support professional
development in Vietnam
This program provided
support to  two regional 146
universites  in  the millio G_overnment of
Australi . mountainous north - west to Technical 2016 n AUD Vietnam
AugiSkills ) .
a improve leadership and | Supmrt 2020 | (whole
management, strengthen projec | MOET
curriculum ; and provide t)
high quality post -
graduate qualification
through Australia Awards
Scholarships
—' ey | il & B & e Ko o' b # Nef 0

176 VNUA- https://eng.vnua.edu.vn/new-and-events/viethamnationatuniversityof-agricultureparticipatingin-the-project-on-

strengtheninghumanresourcesin-the-livestockindustryin-viethnamwith-the-financiatsupportfrom-the-koreainternationatcooperation

agencykoica51857
177 AGU- https://www.agu.edu.vn/en/signinegceremonycooperatioragreementbetweenvnu-hcmand-koreainternationatcooperation

agency

178British Council https://www.britishcouncil.vn/en/programmes/education/internationalisation
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126. o
Country Scholarship/ Exchange program Industry
- Governance and Economic Growth; Infrastructure and
Transport; Water & sanitation ; Education
Australia Australia Awards Vietnam - Other sectors re!ated to social _development support:
Gender Equality ; Agriculture and Rural
Development Regional Stability and Human Rights
Disability ; Climate Change Healthcare
Swiss Government Excellence | Technology of Applied Sciences
Switzerland Scholarships for Foreign Music and fine arts
Scholars and Artists (SERI) Other fields
) . ) Natural Sciences, Technical Sciences, Medicine,
. Vietnam- Austria Scholarship . . - :
Austria Agriculture and Forestry, Veterinary Medicine, Social
Program . .
Sciences, Law and Economics
. The Belgian bilateral .
Belgium =9 Multi sectors
scholarship programme
Economics Engineering; Environmental studies
Canada CanadaVietnam Youth Developmeat | Police/Correctional Services/Criminology
Scholarship Sciences (agricultural, chemistry, food and food
processing, etc.)
Ireland Fellows Programme ] ] ) ) ]
) Multi sectors including economics and sciences
IDEA scholarship
Ireland Agribusiness, Food Safety and Nutrition Environment
Vietham  Ireland  Bilateral and climate change
Education Exchange (VIBE) Enterprise Development and Innovation Information
Technology and Data analytics
Climate change and Environment
New Zealand Development| Disaster risk management
New Zealand . . .
Scholarship Food security and agriculture
Renewable Energy and Governance
Poland Poland higher education Engineering and technical sciences, agricultural
scholarship sciences, exact sciences, and life sciences.
Architecture ; Law & Economics Sciences; Engineering
Portugal Portugal Government Scholarship | Pharmacy & Medicine; Arts; Psychology and Education
Science
Excellence Scholarship Programme | Multi sectors
France The Eiffel Excellence Multi sectors
Scholarship Program
Germany DAAD Scholarship Multi sectors

South Korea

Global Korea Scholarship

Multi sectors

The UK

The Chevening Scholarship

Multi sectors

The US

Fulbright Scholarship

Multi sectors
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Country Scholarship/ Exchange program Industry
. L Multi sectors,  provided by 28 EU member states and 6
Erasmus+ for higher education in . . . .
The EU Vietnam’ others including Iceland, Liechtenstein, Norway,
North Macedonia, Serbia and Turkey
b. TVET — ) 72 Ke ©We
127. — n ke ©Ve
— Zgﬁ)céri D|rect|or.15/ Type of Time Budget Implementing
program name Key actions support frame counterpart
Projects of Multilateral Donors
Develop high quality
TVET strengthen
system  governance
and quality MOLISA
Viet Nam: | assurance
Skills frameworks Financing | 2011 - miﬁ%go 15 public & 5
Enhancement Improve quality & | (Loan) 2018 usp private
Project ' management of TVET vocational
programs in 15 colleges
public & 5 private
vocational colleges
in economic zones
To research and
build monitoring and
The  Asian evaluation capacity
Development | gynport  for | for  evidence- based
Bank Human and policy making, 3.00
Social . edl_Jcatlon and TVET Technical 2019 - million Consulting
Development in | policy, labor market . USD
. . Assistance 2020 part ners
Southeast Asia | assessment, public - (all
(Education private project)
focus) 181 partnerships, TVET
regional
partnership
development
Support  for | phase 2 will focus
Human and on preparing COVID- _ $35 )
Social 19 and post - COVIDL9 Technlcal 2021 million Consulting
Development in recovery responses Assistance 2024 UsD part ners
Southeast Asia
(Education

179The European Commissierasmus+ for gher education in Vietnam
180ADB- Viet Nam: Skills Enhancement Proje2019
181 ADB- https://www.adb.org/sites/default/files/projectkdocuments/52335/5233®01-tar-en.pdf
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Project / o . .
Doror | Support Koy actor sport | rame | BUIOE |
program name y actions pp p
focus) - Phase
2182
Aiming to equitable
and inclusive
learning
opportunities
Technology through the use of 200
Enabled education . — .
S technologies , in . million | Consulting
Innovation in . Technical 2020 - uSsD tners | &
Education in response. to impact Assistance 2023 par i
Southeast of C_owd -19 on (f9r4 Edtech firms
Asia education, ‘ countries)
including TVET. Main
actions are EdTech
diagnostics, EdTech
intervention pilot
and scaling up
Upgrade the teaching
and learning
environments of
national high - 78.00
Viet Nam: | quality TVET million
Skills and institutes USD
Knowledge for | strengthen the | Financing | . (Japan | 16 TVET
Inclusive quality of soft (Grant & | 5903 fund for | Institutions
Economic skills training , | Loan) poverty
Growth develop demand deduction
Project driven  short -term 3
skills programs for millions)
women and youth in
disadvantaged
communities
EU VET ToolBox| Overall, EU toolbox MOLISA
(an supports to build
international TVET System| +. -hnical n/a na | et Nam -
Bristish facility/ capabilities ;- fund | ,oqistance | (active (unclear | Korea
Council in | project) |n|t|at|ve§ _ to project budget Vocational
Vietnam p_romotemclusnon of in scheme in | Technology
Project in glrzel\;;\;antaged 2021) Vietnam) | College of
Vietnam: Bac Giang
qualification (VKTECH); Ha

182 ADB- https://www.adb.org/projects/52335002/main

183 ADB- https://www.adb.org/projects/54098001/main

184 ADB- https://www.adb.org/projects/49122004/main

185https://www.vettoolbox.eu/en/we-are

21



ZJ OF ~%1 A n 2022
— ZS:;C;: D|rectlor-1$/ Type of Time Budget Implementing
program name Key actions support frame counterpart
benchmarking In  Vietnam, VET Noi College
project toolbox by British for Electro -
council now support s Mechanics
for international (HCEM), Dalat
benchmarking of TVET Technical and
institutions Vocational
against England College
Regulated (DALATVTC);
Qualifications Hue Tourism
Framework (RQF) and College
the European (HUETC); and
Quialifications BR/T
Framework (EQF¥® Vocational
College
Projects of Bilateral Donors
Improve and help
Vietnam labor force
adapt to meet the
Reforming needs of a green and
technical and | Sustamable economy | L | 2010-
vocational Act 1: Policy advice . N/A | MOLISA
- . . Assistance 2020
training in & Systemic reform
Viet Nam'®’ Act 2. Centre of
Excellence for
vocational
education
To make TVET Vietnam
Germany better align to the
changing
increasingly green
and digital world of
work
Programme Activities: advice i
Reform of TVET or? lolic . Tec_hnlcal 2020 - N/A | MOLISA
in  Viet Nam policy Assistance 2023
|| 188 administrative
reform; support 11
high- quality TVET s,
promote cooperation
with business
sector, foster
digital

186British Councit https://www.britishcouncil.vn/en/about/press/britishcouncitand-dvet-launchqualificationbenchmarkinegproject-eu-vet-

toolbox
187 GIZ- https://www.qgiz.de/en/worldwide/18758.html
188GIZ- https://www.qgiz.de/en/worldwide/18723.html

214



zZ ) IF

~%1 A

202

Donor

Project /
Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

Implementing
counterpart

transformation in
TVET & promote green
TVET and
inclusiveness

South Korea

KOICA supports
VN in
providing
vocational
training for
disadvantaged
people'®

Various projects to
establish & build
capacity for TVET
institutions in Bac
Giang, Nghe
Thanh Hoa, Quang
Binh, Da Nang,
DakLak, Binh Dinh
province to s upport
social inclusion of
vulnerable  groups
through education

An,

Technical
Assistance

Financing

Active

Since
1997

Total
about 48
million
USD from
2011 now

MOLISA

Local
authorities &
TVET
institutions

in provinces

Australia

Aus4Skills 1%

As a dedicated
scheme to realize
the bilateral
support framework :
investing in
professional and
technical knowledge
and skills, and
assist workplaces to
make good use of
those enhanced
skills ,  targeting
both tertiary
education & TVET

Technical
support

2016 -
2020

146
million
AUD
(all
areas)

Government of
Vietnam

MOET

France

Support for
high  quality
vocational
training
centers in
Vietnamt®!

Support to renovate

5 TVETs to become
centre of
excellen ce, enhance
quality training
based on French
model

Focus sector s: metal
processing &
mechanics

Activities include:
support for teaching
equipment, tranfer

Technical
Assistance

Financing
(grant)

2012 -
2019

25 million
EUR

MOLISA

189VGP- http://www.koica.go.kr/vnm_en/7668/subview.do

190Australian governmenthttps://www.dfat.gov.au/aboutus/publications/Pages/vietnaraus4skillsact-sheet
191 AFD- https://www.afd.fr/en/carte-desprojets/supporthigh-quality-vocationaitraining-centresvietnam
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Donor

Project /
Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

Implementing
counterpart

of training
programs, capacity
building for teacher
& management

Canada

Vietnam Skills
for Employment
Project 1¢?

Establish 02 high-
level training
centers for leaders
of TVET
institutions, and
improve the quality
of TVET delivery
through

partnerships
between provincial
authorities and
community colleges
in three provinces
in Mekong Delta

Technical
Assistance

2011 -
2020

17 million
UsD

VNUHCMC

03 Colleges
in Bi nh
Thuan, Vinh
Long Hau
Giang

Denmark
(DANIDA)

Promoting Dual
Technical
Vocational
Education and
Training in
Vietnam

The project enhances
the cooperation
between

authorities, VET
schools and
enterprises in the
furniture and
graphic design
sectors (food sector

is added in phase
2), addressing
skils gaps and
competencies of VET
school gra duates to
demand of labor
market.

Technical
Assistance

Phase
1: 2017
'E 2019

Phase

2: 2020
- 2023

N/A

DVET

4 schools are
beneficiaries
in phase 1,
and 12 in
phase 2

192 Government ofCanada https://w05.international.gc.ca/projectbrowsebanqueprojets/projeciprojet/details/a033388001
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C. il —4 72 Ko ©VeJ
128 ko ©Ve )
_ . . _ Budget .
Donor Project / Support Directions/ Type of Time - Implementing
program name Key actions support frame (mdlgg) counterpart
Regional:  Support
for a Regional The project aims to
Platform on | strengthen capacity Southeast
Innovations in of education leaders Asian
Education and HR | and practitioners to Technical | 2013 1.40 Ministers of
Development for | address ASEANwide | Assistance |-2017 ' Education
Competitiveness education and HRD Organization
Asian towards an | issues Secretariat
Development | Integrated ~ ASEAN
Bank Communit®
Viet Nam: Demand .
. . To improve the
Driven Skills o
. living standard of
Training for the poor and ethnic 2008
Poverty Reduction . p” Grant 1.30 | MOLISA
) minorities by F 2013
in the Cuu Long L .
. equipping them with
(Mekong) River relevant skills
Delta'®*
To improve working
Better Work Viet conditions , boost | Technical | Since
- . N/A | MOLISA
Nart® competitiveness of | Assistance | 2009
garment industry
Developing an
effective Public
Supporting to Viet Employment Policy MOLISA
International N a mi Public (PEP) by the end of Technical 2015 and other
Labor Employment Policy 2017 that provides Assistance - N/A | relevant
Organization (from Policy to income earning 2017 government
(ILO) Implementation) % opportunities  for agencies
low  income and
disadvantaged groups
Sustaining Practical training 1)y vccl -
Competitive and and workplace . 2011 HCMC branch
R bl ) Technical N/A
esponsible |mprqvement prograns | ictance (2) Industry
to increase the 2021 associations
productivity of

193 ADB- https://www.adb.org/projects/46070001/main

194 ADB- https://www.adb.org/projects/41087012/main

195Better Work- https://betterwork.org/better-work-vietnamhome/?lang=vi
196 ILO- https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS 381959/larign/index.htm
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Donor

Project / Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

(million
USD)

Implementing
counterpart

Enterprises
(SCOREY

and medium-
sized enterprises
while promoting
respect for
wor ker st ri

small

and local
authorities

Sustainable Supply
Chains to Build
Forward Better

To advance decent
work in five
selected global
supply chains for a
fair, resilient, and
sustainable COVID- 19
crisis recovery
including

electronics
manufacturing in
Vietnam

1) research and
analysis

2) tools, policy
advice, training

3) support to
constituents and
stakeholders taking
steps to advance
decent work in their
response to the
CoVvIP19

Technical
Assistance

2021
2023

N/A

MOLISA
MOIT
VCCI

Vietnam
General
Confederation
of Labour

International
Organization
for Migration
(IOM) in
Vietnam

Corporate
Responsibility in
Eliminating Slavery
and Trafficking
(CREST)

A regional
partnership
initiative working
with private and
public sector actors
to realize their
potential to uphold
human and labour
rights of migrant
workers in business
operations and
supply chains .
Project inHong
Kong, Vietnam, the
Phillippines,

Technical
Assistance

2016

2021

N/A

MOLISA

VAMAS
Vietnam
Assocication
of Manpower
and Supply

197ILO- https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS 392359/lasfr/index.htm
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Bangladesh,
Thailand, Malaysia
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129 zJ a¢ 2017
P1) Program for reform of market econom
(01) Strengthen  the ( ) . g L Y
institutions, public finance, monetary
market economy system .
policy
02) Enhance Industrial .
(A1) f:om) etitiveness and human (P2) Industrial Development and Human
Promoting P Resource Development
. resource development
economic growth
and (P3) Program to promote stable energy
strengthening supply and energy saving
- 03) Improve economic
competitiveness; ( ) prov I (P4) Transportation Infrastructure
infrastructure and access
. Development
to services
(P5) Urban transportation network
development
(P6) Urban Environmental Management
Program
(O4) Respond to threats
such as climate change, (P7) Climate Change Program
disasters, and (P8) Disaster Prevention Program
(A2) environmental destruction
Response o (P9) Natural environment conservation
- program
fragility
(P10) Health Care Program
05 Improvement  of . . .
( ) P . (P11) Social security and  assistance
social and fiving rogram for the sociall vulnerable
conditions and reduction prog " y
. . communities
of poverty and inequality
(P12) Agriculture  and Rural Development
(A3) (O6) Strengthen judicial (P13) Strengthen judicial &
and administrative administrative functions
Goodgovernance | ¢,.ctions
1 JICA— XN
JICA— ®« Dt = # Nef *®
1)
2)
198t | LISNJ 2y WF LI yQhs5! |yR WL/! Q& | OQGAGAGASE Ay £ASGYyLY oO6HnAmMyoO
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(TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;
(G) Grant Aid
(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building
for managerial HR
No Title Duration | Type| Theme| Status Counterpart
The Project for Construction of Vietham 12000 - Foreign Trade University,
1 |Japan Human Resources Cooperation Cente 2010 (G) (3) |Completed |teachers, staff and
(VJCC) (Phase 1, Phase 2) students of VJCC
. VJCCTi s Le
Vietnam Japan Human Resourcg 2000 - .
: ffs,
2 Cooperation Center (Phase 1, Phase 2) 2010 (TCPY (3) |Completed staffs . trainees  and
enterprises
Prol_ect for Capacity Develgpment of VICCis Lectur
3 Business Persons through Vietnam -Japan2012 - (TCP) (3) |Completed |and trainees and
Human Resources Cooperation Centel2016 P enterprises
(VICC) P
Project for Institutional Capacity
4 Development of VJCC for a Landmark of {2016 - TcP) (3) |ongoin \s/t;ffsc c Itrjinees an(lj_ €
Development  and Networking  for {2022 going -
. enterprises
Managerial Human Resources
The Project of Vietham Information 1997 Lecturers and students of
5 - TCP 2 Completed
Technology Training 2002 ( ) @ P Vietnam Information
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No Title Duration | Type| Theme| Status Counterpart
Technology Training
Institutes, enterprises,
Strengthening the capacity of ITSS 2006 Lecturers, researchers
6 |education at Hanoi University of 2012 (TCP)| (2) |Completed |and students of Hanoi
echnology (Phasel, Phase niversity of Technology
Technol (Phasel, Ph 2) Uni ity of Technol
Capacity Building of Ho Chi Minh City
University of Technology to Strengthen 2006 Lecturers, researchers
7 . . . . (TCP) (2) |Completed |and students of HCMC
University - Community Linkage (Phase 1,|2012 . .
Phase 2)1%° University of Technology
Technical support Improving the
9 |capacity of training, research and 2020 - (TCP)(2) (3) |ongoing VJUTs Lecture
university administration at Vietnam 2025 trainees and enterprises
Japan University  (VJU)
Project for Building Capacity for Can
10 | Tho University (CTU) to be an Excellent ;8;? “|(TcP) () (3) |Ongoing tCT Ut s 4 Lte cture
Institution of Education, Scientific rainees and enterprises
Research, and Technology Transfer
11|Can Tho University (CTU) Improvement 2015 - L | @) |ongoing CTUis Lecture
Project 2022 trainees
Lecturers, researchers,
graduates of Hanoi
ASEAN University Network / Southeast _ University of Science and
12 | Asia Engineering Education Development {2003 - (TCP) (2) (3) On going Tgchnology_and _HOCh' Minh
Network (AUN/SEEDNet) (Phase 1 'E Phase (2023 (Phase 4) |City  University — of
2 ‘EPhase 3 Phase’ Technology, National
University of Vietham in
HCMC
Participants from
_ ] Since Governement agencies at
13|Vietnam E Japan Human Resource 2000 (G) | (8 |OnGoing |Central and local levels,
Development Scholarship (JDS) Universities, Institutes,
State - own enterprises

urce: JI!I CA website

and projectsidocuments,

Research

19%ttp://www.jica.hcmut.edu.vn/suprem/upload/document$&esources/Downloads/Reports_and_publications/Progress Report No 1 _EN.p

df
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(TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;
(G) Grant Aid

(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building for
managerial HR

No | Title Duration | Type Status Counterpart

Directorate of Vocational

Advisors for National Trade . .
1 | Skills Testing and 2010 (TCP) 8 Completed Sg:act?;f; and -lt—r:Ir:Ir?g

Certification System 2018 S
institutions and employees

The Project for Strengthening

- . Teach ff,
Training Capability for 2000 eachers and management sta

2 Technical Workers Course in | 2005 (TCP)| (2) | Completed Ztsﬁsn;s of Hanoi Industrial
Hanoi Industrial College g
Development of Technicans at | 2009 Lecturers and _siudents - of
3 opme . (TCP)| (2) | Completed| HaUl; enterprises in
Hanoi University of Industry 2012 .
(HaUl) manufacturing sector

Lecturers and students of

Project for strengthening TOT HaUl, Techniqgue Technology

4 | functions at Hanoi University ;813 (TCP) g; Completed| College, HCMC College of
of Industry (Haul) 2 Technology, enterprises in
manufacturing sector
Improve  skills  (production 2013 - Lecturers and students of HCMC

(TCP)| (1) | Completed| Vocational College,

skills) under the MONO -ZUKUR| 2016 .
enterprises

program of Japan at Ho Chi Minh

200The official project is MOFIKOSEN International Project in Vietnam is the collaboration project between the organization KOSEN Japan and
MOIT, which is not a JICA funded projétbwever, JICA has some support to promote KOSEN model in Vietnam with related stakeholders
201 https://www?2.jica.go.jp/en/evaluation/pdf/2019 1200494 4 f.pdf
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No | Title Duration | Type Status Counterpart
City Vocational College (2013 -
2016)
Promotional Support & Human Viethamese government policy
6 | resource development for Metal - 2013 TcP)| @) Completed planners, Vletna.mesecompanles
related supporting industries 2016 and staff of Ba Ria - Vung Tau
in Ba Ria - Vung Tau province 2* vocational college
The Project for Human Resources Lecturers and students of IUH
Development for Heavy-Chemical | 013 and other education and
7| Industry at Industrial 2018 (TCP)| (2) | Completed training institutions;
University of Ho chi Minh City employers.
(IUH)
Lecturers and students of
Vietnam Railway College ;
Beneficiaries  are also users
Project for Strengthening the 2021 - _ of Vietnamese urban railways
8 | Urban Railway Training Capacity 2023 (TCP)| (2) |Ongoing |as the system s operatgd
for Railway College safely and accurately , having
appropriate maintenance in a
long-term and  sustainable
manner.
Ho Chi Minh Vocational College
(HCMVC); Hanoi Industrial
Vocational College (HIVC);
Vocational College of
Technique and  Technology
(VCTT); Ba Ria-Vung Tau
Vocational College (BRVTVC);
Vinh Phuc Vocational College 1
(VPVC); Hami  Vocational
Strengthening Vocational College of High Technology
9 Trainin Sector in Vietnam, focus / (L) (2) |Not yet | (HVCHT); Da Nang Vocational
in 3 fields  Mechanical, na (TcP)| (3) | started College (DNVC); The central
Electrical and Electronics with vocational college of
13 TVETIs Transport No.2 (CTCT); Ho Chi
Minh Vocational College of
Technology (HVCT); Vocational
College of Machinery and
Irrigation (VCMI); Hanoi
University of Industry
(Haul); Hai Phong Vocational
College (HPVC); Ha Nam
Vocational Colleg e (HNVC)
Source: JIlI CA website and projectsidocuments, Research

202Information froY’ The preparatory survey on the project for strentheningvdc2 y'I £ GNI Ay Ay3 &aSO02NI Ay +ASidyl Y
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Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;

Sector Project Title Duration | Type | Counterpart Activities related to HRD
Training Center of
Medical Service
Project for Administration  (MOH);| Standardize training
Improvement of the Bach Mai Hospital | curricula & material;
. 2010 - - - .
Quality of Human (TCP)| (Hanoi), Hue Central Training of Trainers (TOT);
. . 2015 . ’
Resources in Medical Hospital (Hue), Cho | develop HRD master plan,
Services System Ray Hospital (HCMC), | etc.
and other key
hospitals
Project . for - . Standardize training
strengthening Administration of
L - - - programs, develop
clinical training 2016- (TCP) medical service; | - oetencybased  clinical
Healthcare | system for new | 2020 Vietham Nurses p y_ .
- . practice training system,
graduated nurses in Association
) etc.
Vietnam
The  Project for . :
Capacity Development National Institute of Develop' and reV|eW/rey|se
. . the curricula and teaching
for Medical Hygiene and materials -
Laboratory  Network Epidemiology (NIHE) L N
on Biosafety and |2017 - (TCP) Pasteur Institute of Develop ngtlongl 'tramlng
Examination of | 2023 Ho Chi Minh system & p_”Ot tralnlng for
Highly Hazardous City:PIHCMC iltr?ngthlemng calr_)aﬁlty tOf
. : ion rator
infectious Pathogens Provincial Center for glona? - -adordiony
in Vietham. Laos and ) Network training for staff
n : Disease Control (CDC) | o« biHcMC
Cambodia
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Sector Project Title Duration | Type | Counterpart Activities related to HRD
Develop a training course
Ministry of plan & deliver training for
. . Information high prioritized roles e.g.
Prgjgct on Capacity 2019 - Communication (MIC), | Researcher, Solution
building for cyber (TCP) ) .
o 2021 Authority of analyst, Vulnerability
security in Vietnam . ) .
Information diagnostic consultant,
Security(AlS); Information security
auditor)
Training in public policy,
Governance economics, public service
Project for Training ethics and other topics
and Refresher - will be provided in Japan
- Central Organizing .
Training of Leaders . for 500 Vietnamese people
2019 Commission of the '
and Managers at (TCP) ) over five years, and
. 2024 Communist Party of - .
Different Levels, . opinion exchanges will be
. Viet Nam . .
especially the carried out with Japane se
Strategic One experts (in the areas of
government, economic and
academia)
Ager.‘Cy for Small aqd Dispatch of Japaense
Medium Enterprise : .
Development. Ministr experts, provide advisory
Policy advisoron SME | 2000 pment, Y 1 for setting up
(TCP) | of Planning and .
development 2012 comprehensive support for
Investment SMEs development, includin
(ASMED/MPI)  (former| ° " pment, g
name of AED/MPI)
. Support for the development
;’EE/MPPG‘”CS SMuEnde.r of the Assistance Center
Reinforcement of the fields of an hi S Mfor SMEs in the North
SME Technical | 2006 1€ S_(_) machinery, providing public services
Assistance Center | 2008 (TCP) e:ec:rlcn.y . ar;c(i) to assist SMEs improving
(TAC) electronics _|n A their business performance,
nc_>rthern provinces in including capacity
Private VietNam building/ trainings
Engagement . Capacity building for AED
& SME . Agency for Enter.p.rlse to become a leading SME
development Project . fqr Developmeht, Ministry support agency, to ensure
Strengthenlng Public 201%- of Planning and the active and continuous
Functlor?s for 2014 (TCP) | Investment (AED/MPI), participation fr om
Supportlng Smgll and Depar_tment of government and to provide
Medium Enterprises Plannlng & !nvestment comprehensive support  for
of Hanoi, Vinh Phuc SMEs
Japan: Pacific
Resource Exchangel Establish a system that
Human resource Center (with ~the |Offers trainings
development for support  of  KANSAI | appropriately and
) 2014 Bureau of Economy. | continuously based on the
manufacturing 2017 (TCP) 4 education curriculum that
industry in Dong Nai Trade and Indusitry)
. - . meet needs of Japanese
province Dong Nai industrial .
companies at the model
complex

administration office

school in Dong Nai Province

22¢
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Sector Project Title Duration | Type | Counterpart Activities related to HRD

Strengthen the capacity of
agencies promoting SMEs;

Agency for Enterprise | promote linkages between
Development, Ministry | |5cal enterprises and FDIs
of  Planning and |in the target areas;
(TCP) | Investment (AED/MPI) | Training for public and
InHanoi & surrounding | private SME support
provinces; HCMC &| consultants; Technical
surrounding provinces | advice to enterprises which
have high potential to join
global value chains

Project for SME
Promotion and | 2020 -
Industrial 2023

Development

Source: JIlI CA website and projectsi documents, Research
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203Trainings are led by lecturers from the Vietnarndtnmerce Association (VECOM) and IM Group Technology JSC.
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2002 8 JICAZ J Ar — 8 8 8 ° @Y F —
° ® - 628 ;0 —k. oveysd 123
4 o= ™ 204
I —eLs® L < eve — JPP o |8 ~ " zi #s
—  R2J 8D # o= A L—#Nef° 2021 11 5 %~ td Ve
- 8] - Lo - oas
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No. Project Title Japan organization Province Note
Supporting human resource development of
1 | rehabilitation to the elderly with chronic Kobe University Hanoi
diseases in the north of Vietham
Cultivating human resource capable of Under
2 | educating welding engineers at Hanoi Osaka University Hanoi | procedures
University of Sicence and Technology (2021)
Pilot project for creating support system for Innovative Organization Under
3 the. emp!oym.ent of ex .-.te?chnlcal . Intern for. Human Resource Hanoi | procedures
Trainees in Vietham by utilizing obtained Cultivation &
. S (2021)
construction skills in Japan Encouragement
Establishing elderly care program and
4 | training for medical personnel mainly in Ngu Chubu Kakuin University Da Nang
Hanh Son Medical center
Human resource development to the lead . .
5. . P Kuriro City Da Nang
fishery city of Da Nang
H devel t by | i Und
umgn resource- evelopmen .y earning Manabiya Tsubasal  Ninh nder
6 | practical construction technology in Phan o procedures
. Organization Thuan
Rang city (2021)
The model developing project on Vocational International Under
7 |training for defolian victims  with Environment improvement | HCMC | procedures
disabilities in HCMC organization (2021)

204 Sharing information from JICA
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No. Project Title Japan organization Province Note
Technical support project for Nam Dinh Kirishima Hills
. . o Under
8 agricultural high school ( the model underthe | Revitalization Human Nam rocedures
Nam Dinh Economic and Technology College) Resources Development| Dinh ?2021)
Association
Source: JICA website and documents
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70,442
0,577 o
55,355
35,742
25,987
22,154 15,633
12,830 12,653
Korea lapan Singspore  Taiwan Hong Kong British V. 1. Chins Malaysiz  Thzailand
Source: GSOfs Annwual Abstracts of Statistics 2020
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3% 6% 2%  23%

28,382 28,026 36.029

16,477 24,381 29,826

22,312
17,488 19.628 €&
12976 107

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 Prel. 2020

Sources: GSOFfs Annual Abst [E2Q20 BoreiifInvestmant Agsntyi ¢ $MPI2 0 0 8

10 s - oz oar | © L 4 o=9%vo 2014 % 2015
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136 — FDI - » i 2020
100%= 386,234 million 59,869 million
15.1% 3.7% Others
115% Resl estate activities
15.6% 2,304 Construction
10.1% Electricity, gas, stream and air
%g: conditioning supply

5935 £5.9% Manufacturing

Agriculture, forestry & fishing

P
150

1 06
T

Taotzl Japan FDI

Source.: GSOIs AnnuSlalisticd 2030t2020ct s of

zJ v FDIL < # o= 8 - - - %o |
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137. — FDI — 2019
100%= 23,659 million 2,932 million
ek | 7% Mekong River Delta
EE 10% Morthern Central coastzl area
10% Norther.n midlands and
245 mountain areas
355 Red River Delta
53%
3% South East
Taotal FDI Japan FOI
Source: Ministry of Planning and Investment (2019)
Valk— FDI % %™ n |8 P! a nKfiaws ffi ufi 8t wm® ) fi Jum® VO
MEfi—5 N #Nes - z ar — 620 k=™|o s <
=8 Pl e pKfiaw +— % ™9 2019 & o «5pt 8 —fi ®
4fi ) «2 @D 8 gy — ke ©Vel %N s ~ | FDI |8 P!
s DKoo - 14V FDI  —e L 48 &L Evs
| 8 6= — - %1 — FDIk. ©@VelJ —  #Nefo
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No. | Region Highest FDI | Main sectors 2° Example of Project
province 2%
1 | Southeast | Ba Ria 'E Vung|- Processing, Manufacturing - Mechanical and electronic
Tau, Binh Duong, industry components manufacturing
Dong Nai, Ho Chi | - Constructions factory project
Minh, Tay Ninh, |- Wholesale and retail - FMQ@nanufacturing factory
Binh Phuoc - Real estate business project _
- Professional activities, - Real estate project
science, and technology - Logistics project
- Transportation and - Kindergarten, Japanese
Warehousing teaching center
- Information and communication
- Educations
2 | Red River | HaNoi, Hung Yen, |- Processing, Manufacturing - Mechanical and electronic
Delta Ha Nam, Hai| industry components manufacturing
Phong, Bac Ninh, | - Constructions facto ry project.
Vinh Phuc, Ninh |- Wholesale and retail - Steel -rolling and materials
Binh, Hai Duong, |- Real estate business processing factgry project
Quang Ninh, Nam| - Professional activities, - Re?‘ gstate PrOJeCt
Dinh science and technology - Logistics project
- Transportation and - Kindergarten, Japanese
Warehousing teaching center
- Information and communication
- Educations
3 | Northern | Bac Giang, Thai |- Processing and Manufacturing - Electronic components,
midlands | Nguyen, Phu Tho industry household electrical
& appliances, automobiles parts
mountain manufacturing factory.
areas - Textile factory
4 Northern Da Nang, Binh |- Processing, Manufacturing - Solar power plant
Central Dinh, Quang Nam, | industry - Garment factor y, industrial
and Nghe An, Binh |- Electricity, gas, stream and auxiliary equipment and
Central Thuan, ThanhHoa, |  air conditioning supply. components manufacturing
coastal Thua Thien Hue - Education and training. factory.
area Professional activities, - Japanese International
science and technology; Kindergarten, Language School
Information and communication - Japanese restaurant
- Accommodation and food
services
5 Mekong Bac Lieu, Can |- Construction - Wind power plant
River Tho, Long An - Manufacturing and processing - Food and seafood processing
Delta plant

- Agriculture forestry and
fishing

- Garment processing factory

Source. Ministry of Planning and Investment (2019)

209From highest to lowestrder by Japan FDI amount
210From highest to lowest order by Japan FDI amount
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% of forelgn-invested
companies in total
259 27 237 = 1 L COMmpany
A —
Joint venture
100% foreign-
ﬁ o
2010 2015 2016 2017 2018 2019

Source.:. GSOis St-aa9) stics (2010

140 FDI —
a1a 32.8 % labor of foreign invested
233 29.7 31 - S companies in total labor
/_/7 | 250 | loint venture
121 =36 |
100% forsign-invested
2010 2015 2016 2017 2018 2015
Source. GSOis St-am9)stics (2010
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141
100%= 2,582 2,572 2,692 2,800 3,099
Highlands
Neorthern midland B muuﬂi::us ﬂﬁ—— ‘.ﬁ ﬁ ﬁ O—
Mekong Deltz | 4% S% | | 38 . I
Central | 8% | | 6% T - % | 7%
Red River Deltz | 41% 9% B 20% 9%
South East
26 2017 2018 2019 2020
Source.: Research team synthesis from Enterprise database
# L {<sFD < -8 % L %o L k=
™{ %8 1 — | 2019 %[k 2020 ~ %1 = Y%y |F4 4l e # 8 8
N 1 .
n —nodof @ — % 1~ d4=248e 021" fi @h
0202 Tfi— 4~ -V L sy {vE- '"s>es0d
L NQ-” 9
142
100%= 2,582 2,572 2,693 2,300 3,099
e Iﬂmers 7% 7% 2% a5 a%
3l estate E— —— — —
; R Ei— . — ==
Transpartation &{.:u\l:lgtrg?u:g 3%_ E T - ::-#— Y
Information & Communication | 11% 11% 1245 17% 13%
Wholesale & Retsil| 12% 12% o
(=31 I - 17235 1704 125
Frafessionzl, Scientific & o —
Technical Activities | = e 12%
o 14%
Manufacturing
2016 2017 2018 2013 2020

Source: Research team synthesis from Enterprise database
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# L < n ¢ i o | Y“okooy @ 3%
- -=2%48 0 AL =™ |Fe # Nef © 8 b afis h €« —
#| ITe —02f ® ¥% 28 @ «fiei o % | s - |H -

| <of = TM_" 9
143 2020
100%= 1,364 428 a8 408 98 77 65
Northern midlznd & i E N —— i — % - i 5
Mekong Delta 3 -
Central &
a0 40 42
Red River Delta
29
South East

Information and Constructien  Transportationand Real Estate

manufacturing Professional, Whelesale and
activities

Sdentific and Retzil Communication Storage
Technical activities

Source: Research team synthesis from Enterprise database

ZJ ar — 9 /s s44 % - o4 s=2%dHs
- 44 % ™ /& # Nef
21 %1 e < sdde <id=my
# L =< o #Nd 8 =i DKk-— | ~ Nef| ¢ 2020
%] e — 61 % e 11 % <sofsm™°
144 -
100%= 2,582 2,572 2,693 2,800 2,099
Big labor-size | 308 F 2758 31% 28%
hMedium labor-size | 1394 o 1396 13355 o 1304 f-_i_ kS

Smiall labor-size

2016 2017 2018 2015 2020

Source: Research team synthesis from Enterprise database
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145 - 2020
100%= 1,364 428 408 408 98 77 65
165 s 11%
. 8%
Big labor-size g% |
51% - 9%
Medium labor-size
small labor-size
Manufacturing Professional, ‘Wholesale and Information and Construction  Transportation and Real Estate
Scientific and Retail Communication Storage adivities
Technical adtivities
Source.: Research team synthesis from Enterprise dat  abase
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146 — (USD)

cnina | <}
rhaiand. | /<o
valeys [ ¢
indonesia. |

o | 27:
prinippins. N 2:o

vienan | 235
Cambodia _ 196

Leos N 10
Myanmar _ 159

Source: JETRO Survey of Japanese companies expanding into Asia and Oceania (2019)
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Strong points 2013 2017 2019 2013 2019
N=1,047 N=1,261 N=1,410

1 Market Size, Growth 75.0 82.2 86.1 +11.1
2 Japan relationship -- 42.8 41.5 --
3 Labor and HR cost 44.0 41.9 40.9 -3.1
4 HR quality 19.7 20.2 19.6 - 01
5 Supplier 14.7 19.8 18.1 +34
g | Poliical and social 15.3 17.8 16.7 +1.4

stability
7 Land/ office 8.3 12.3 11.4 +31
g |Easy to procure 5.1 8.7 8.9 +38

locally
9 Living environment 4.0 6.9 6.7 +2.7
10 Employee retention 53 70 6.2 + 0.9

rate

Source: JETRO survey on overseas business development of Japanese companies in 2019

4=8z ) Or —! @-r=™=38 2015 Y%[|-2019 — ~2%™M=s 8
e 8 % 2 | ez %y L——s g, ™ o 8 g « e —
MV e AT e % a=mde - -
< oz | @ < o= A ||=J||ETM-” | £ % 1/8-” o

148 — ZJ ar Y
53.3
Ehi (S

1.1
o Rizing labor cost

426
N Undeveloped legal system

385 .
High employes turnower

33.4
Complicated taxation procedures

32.5 Complicated administrative procedures

2015

2018 2017 2018 2019

Source: JETRO Survey of Japanese Companies in Asia and Oceania (2019)
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— ,_%7/3 n A 7F[1° - 7Tf—=ZJ ar 4 A//
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Y LA 3% | 872 ) Ak 8 o mat Nof| 9 =¥ =8
_ 1/s|||:8 | < o= - f]’ =z a¢r L A.” Yo |II=%

149, — 3 )

E79

o - China
38 355 .
324 7 Vietnam
273 c 3.6 27 = _
2559 3.1 375 348 36.3 rhﬂllﬂ.‘ﬂ.d
26z
2011 2012 2013 2014 2015 2016 2017 2018 2019
(1,602}  {1,149) (L118)  (1,001) [895) {993) (93E) (L060) (1028

Sources: JETRO Survey on overseas business development of Japanese companies (2020)

I % 14 | - o™
4 ITnshi »vs 8 — 2|8/ — Bl —edid
4V L <A Yo ™o
150 -2z ar -%1
Rank Manufacturing Rank Non manufacturi ng
1 Petroleum / plastic / 72.2 1 Transportation 52.0
rubber products
2 General machine 70.8 2 Trading company/Wholesale 43.9
3 Medical and  cosmetic 53.3 3 Construction 43.2
products
4 Electric products 47.1 4 Communication/ Information/  38.3
Software
5 Precision Equipment 41.2 5 Others 34.4
6 Nitrogen, earth, and stone 40.0
Average 41.3 Average 40.5

Sources: JETRO Survey on overseas business development of Japanese companies (2020)
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a0 % s fwean a=wle s s - -
Pk
151 -
Reason Vietnam  China Thailand
1 General products manufacturing 43.2 39.0 28.6
2 Sales 40.8 52.0 38.1
3 R&D new products 33.3 37.6 18.8
4 High-value product manufacturing 32.3 37.6 20.9
5 Logistics 31.1 38.3 32.2
6 R&D for specification change for local market 27.7 41.9 28.6
7 Regional headquarters 17.3 31.6 31.6

Sources: JETRO Survey on overseas business development of Japanese companies (2020)

¢ Wl L <oy
152 FDI L [ =™
No. | Organization Mission Main activities
1 | The Vietnam | Under MOIT perform the | . Submit to the Minister of Industry
Trade Promotion | function of state and Trade for approval over 3,200
Agency management of  trade national trade promotion projects
(VIETRADE) promotion. with a total  support budget of over

VND 2,100 billion.

- The activites of the National
Program on Trade Promotion have
supported 100,000 times of
enterprises participating,
businesses have directly traded and
signed contracts during the time of
participating in trade pr omotion
activities with total value of goods
export contracts reaching nearly 30
billion USD and 1000 billion dong;
the total value of goods sale and
purchase contracts, product sales
agents in the domestic market and
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No. | Organization Mission Main activities
sales reached nearly 3,000 billion
dorg.

2 | The Investment | Government organization to | - Qrganize online connections between
and Trade | promote the growth of Ho Chi local businesses and foreign
Promotion Minh Cityfis €  businesses. Since the beginning of
Center of Ho Chi | and foreign investors, help March 2020, there have been more than
Minh City (ITPC) | enterprises export, develop 1,500 successful connection orde s,

business capabilities, find estimated revenue of more than 50
overseas partners , enter billion dong

new markets, and to help |- Holding seminar, workshop, research
foreign investors develop on focused topics concerning trade
their projects in Vietnam. with and investment in Vietnam

3 | The Foreign | Under Ministry of Planning - Provide investment support
Investment and Investment to implement activities of Japanese enterprises
Agency (FIA) state  management function through support departments such as

related to foreign direct Saitama Desk, Aichi Desk and Niigata
investment activities in Desk.

Vietnam and Vietnam direct

investment activities

abroad

4 The Vietnam | Under the Ministry of Start - up incubation and acceleration,
National Planning and Investment | Technology transfer support, events
Innovation with  the function of organization, and investment.

Center (NIC)

supporting and developing

Vietnami s sta
innovation ecosystem,
contributing to the

innovation of the growth
model based on science and
technology.
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No. | Organization Mission Main activities
1 | JETRO Hanoi/Hq Under Japan Ministry of | . Suypport Japan's Direct Investment in
Chi Minh Economy, Trade and|  \ietnam through seminars guiding new

Industry, JETRO main duty laws, regulations of investment. In

is to Coordinate with 2009, SME Support Center Hanoi was

Vietnamese  governmental established to support SMEs to expand

agencies and industrial business to Vietham

associations  to  help - Support Vietnam - Japan Business

realize sustainable Activities through some activities

economic development in such as Business Matchi ngs, Supporting

Vietnam. Digital Transformation (DX),
Supporting Vietnamese companies to
invest In Japan

2 | Japan Bank for | Policy -based  financial |. Support Japanese
International institution of Japan Under investment  in  Vietnam  through
Cooperation - | Japan Ministry of Finance. activities such as Loans for equipment
JBIC Main duty is to support renewal, Collaboration with private

Japanese MTEs, SMEs an¢ financial institutions (local banks
start -ups in  foreign mega banks) loans for overseas
countries. expansion,

- Providing information on overseas
investment environment and supporting
troubleshooting with local
governments.

3 | ASEANapan Under Japan Ministry of | . Support activities such as Seminars,
Centre Foreign Affairs. Main duty Workshops, Research and Policy
( ASEAN| is to  promote trading, analysis, Publication, and Information
Promotion investment and tourism services
Centre of Trade | between ASEAN and Japan
Investment and
Tourism)

4 | The Japanese| Association of Japanese |. Get the opinions of member companies
Chamber of | companies with bases in and make the negotiation or request to
Commerce an( the Northern region of Vietnamese government to improve the
Industry in Vietnam. business environment of Japanese -

Vietnam 'E JCCI

affiliated companies.

Provide information on investment
promotion, taxation, labor, and
employmentaccess viahome page & email
distribution system, can widely access

to various valuable seminars
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No. | Organization Mission Main activities
5 | The Japanese| Association of Japanese |. |mprove investment and business
Chamber of | companies with bases in environment with making various
Commerce and the northern region of proposals and requests to the
Industry in Vietnam. Vietnamese Government
HCME JCCH - Exchange and provide information via
hold seminars on inves tment promotion,
taxation, labor and employment;
thereby our members can update
information of new laws
6 | SME support| Under Japan Ministry of | . Support SMEs investment in Vietnam
Japan Economy, Trade and|  through activities ~ such as
Industry. consultation of experienced
Practical ~ support is specialist, seminars on latest
tailored to meet information a nd  regulation  of
individual SME  needs, investment.
implemented by
collaborating with
municipalities,
government agencies,
financial &  research
institutions, and other
support organizations.
7 | Tokyo SMEY Under Tokyo Metropolitan | . Support desk in Vietnam to consult on
Support Center | Government to support SMEs legal systems and regulation, support
in Tokyo areas to make matching up with Vietnamese company
strategy and plan for both supplier and sales channels.
Overseas Expansion. - Organize seminar and consulting
service in Tokyo to help SMEs business
expansion to Vietnam.
5.2.2 —
8 - , 4 5 1 JI 8 % —
La= 4 afisce S FE R
— RTT | @ # =V 8 8 L %A1 <#s
z) ar %1 0 ~idksod o1 —=~10k%z ar— <
c= = tddle afis|ozsar- - o rofs
F4 4 'S B RTT — <
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2|8 RTT— 0 - A — A2 %4 L AV Es pd =™
4z, 9 d—detfianglts, — L A9V wes
= NV e - | SRS ERR
a. zJ ar (Th—
Z/) at /&1 510 £  ~ =™
2019 6 8 — 36 8 —elL 514 %z ar #Ne-e
10 #° — - E{zsar — | 8 2011 — 10 % |k 2020
~| 55 ~ 8 | %= = o[ V AL 4 e A L L=

154. -
218,727
208,879

Vietnam
111,395
107,524 107,174 ) 00 003
77,806 82370
=._ 63,741 o5 500
' China
2eora MOt 34499 s0978 | honecia
13,524 Philiooi
égt-)i aro74 27800 30321 3814 31648 513 IpPInes
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 06/2021
Source. Japan Ministry of Health, Labour and Welfare, Japan Ministry of Justic e
se= % ~H{v
0) o % -8 - L A % o ey
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( w) - |H4 - L oLy % 2019 -~ t 4
Yo tqV @ 0 L = ot #0008 — .= ™
=L 2 1 4 ~of Vg
/ — T 8z OF — R 0 R
4 0 ©c @Y+ % 19 =%=™|°z., g~ |° 489— Y5 No
482z ar L - 4 oc=™|9/ —eLs 73 ~No/q 355 %t
b w8 ™MzyvOubfi ~ 69 % A ™= o
8 8 £ 02/ IF % %o 4= ™
155 o<—2ZJ) AF
2017 2018 2019
Sector
Person % Person % Person %
Construction 5,265 19.0 45171 23.0 47,457 24.2
Machinery 5,221 23.0 36,515 20.6 32,028 21.6
Food manufacturing 6,293 19.0 40,509 18.6 42,364 16.3
Textile 2,019 7.3 12,256 6.2 9,898 5.0
Agriculture and Fishery 2,480 9.0 16,123 8.2 14,032 7.2
Other 6,250 22.7 46,158 23.4 50,222 25.7
Total 27,528 100| 196,732 100 196,001 100

Source: Organization for Technical Intern Training

2017 Y% |- 2019 ~ Y%t =82z ot TT — |8 # - oV 9
z 5 @ £ 9 #Noo° 2019 - Y% 242 < Y% o= —|=
s 2020 ol fiHeenNR' " fiHPeor 1 Vuufih' Y% # Nef °
b. zJ ar — —
£ Foo Lz arz Y%Az ar - | o
|s 8 — EDI 8 8 8
60z# 2 Y% Nef| < -4 k4 e - <® =V <

211Since April 2019, Japan has promulgated a new entry law. The law introduces a new type of visa for foreign workersofhisatygbews

foreign workers with certain skilte work in specific fields in Japan including 14 industries such as gerontological nursing, materials processing,
machinery manufacturing and agriculture. The first categoryyjieds visa granted to foreign workers working in 14 designated sectors. dflost

the foreign workers in this type will have to complete a technical internship program in Japan. The second one is &killeghlorkers, which

are given to worker who are skilled and have degrees and have lots of experience in construction wtdémgptvhich are two industries in

Japan currently in need of foreign workers. Workers will be granted atemgyvisa and can bring their families along. This policy change helps
Japan attract more workers because previously only highly skilled prafi@ssvorkers were allowed to immigrate and work
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v | 8 8 o mmd ho! Hfi %/ 4 - 4 50 < - ™M—— o8 7 gOF
| 267 < L ™ <qaf=m™>
Z ) OF —_ g/ — 9 £ — ¥% 48 < 283 g < — |.|_227
= L 4
< < ==t 2 olblam™ <ylks 4| — 8 + - 8
— A=l oapdfrassrE Lo RIT- o=
A e
156 2019
*
18.1 18.9 29.2 251 Others
6.1 7.0 4o 48.0
15.9 14.8 4.4
12.9 348 .
6 Do nothing
22.7 Finding Job
59.9 59:3 535
38.9
26.7 Working
China Thai Phillipines Indonesia Vietnam

*: Others include Continue Technical Trainee program, Going on to higher education; Go back to Japan,; No
answer

Source.: Organization for Technical Intern Training

3 Ve =V zl ar Y # o= ™Y < 0 — - 9
Yy 8 < o= ™9 o« i 4 < e=— & AV Es 8
«fioi weo fi=s nz— - ™/ds # —f ot e L
-V 44 s ™o | o | s - #Nef n %
Vy=2[[8 Ne 8 L =L 4o
r
157. =V — — 2019
111.l.ﬂ4 7.0 8.5 8.8 11.2 No answer
18 227 23.8 Notthe same job/type
378 of job as intern in
Japan
86.0
76 68.8 67.3 ) .
Same job/typeof job as
51.1 ; ;
intern in Japan
Thailand China Phillipines Vietnam Indonesia

Source. Organization for Technical Intern Training
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8§72 0F— ~ 8 - RTTL A4 [om™
- 2 4L 5y 300 —e L8 RTTL o= | # Nof
VAR
158 RTT 2021
100%=390 206 52 101 28 responses
Don'tknow about RTT 13 9 12 12
36
No 39 33 35
53
2
Don't know if have 5 13 43
54 6
Yes 43 40
29 ”
Total Manufacturing IT Service Cons& RE
Note: The number of agricultural companies in this survey is 3, not big enough and is removed from analysis
RTT — o | ® # N @ % RTT- L g=m™ oy
1] e — 40 0 ¥%s d £Nof| L <%  #Nefogve
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159 5 - RTT 71 2021
100%=341 168 152 responses
Don't strongly need g % -
Don'tneed 16
37 25
Meutral a3
45
45
Do need 28
11
Do strongly need g ] E——
Total RTT-hiring ATT-Know but
nat hiring
RTTL o= ™ — 1 %s 5 | RTT—  — %o ™< 4=™>
8 RTE: e ™M™ ] %8 RTHL, <AooV ]|s E= <A
< o=mfeRITE o=mf —ele — | @ 5
% ™o 4| s % ¢ ™V ks RTT% <Ads ®i < L YV
et o=mi< u -
RTT—  #2 zn% L m™—| # Nej © — b fi = Nef
| ® n - RTTL v~ =M=, b ofi 2 L~ 4 |
240 - =0 - FH d=m8.s g
Vv o
RTT o= ™Mo ™ o= M= — RTT 8> zi-=T™=| 8 8 n
8 %endf @ "_:ill_ ™9 3 8 d — ¢|s
RTEL oV g e gfkd e
z4 Ak /® s - 5 #- 02% 14
i =
- 8 2—«F g0 T | o t 4 = ™9 RTT| 8
<S—«F* g2 Tfiowd s ds vEDd © I — n=28  — <
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160 RTHEL o= ™] — 5 — RTT (2021 )
100%=
168 89 15 64 52 32 84 111 9 &* 21  responses
Don‘tstrongly need —2&— —2— I_E_ '_%f 6 . 2 3 5
Don'tneed 8 12 20 13 L. 9 10 5
33 50 33
Neutral | 37 39 40 37
eutra 3g 34 38
73 17
50
44 52
Do need 5 40 41 43 46 38
33
Do strongly need 8 7 7 = 10 6 7 10 3
Total Morth Centr  South Small Medi Large Manufa Service Cons& IT
al um cturing RE
Region Company size Industry
*: Sample size is small, thus dataisforreference only
8 —f ot ® N - 0=™{ < | — Weafi J 0 #
—  FNe| 1<%  4+— % ™M <% -=o0% L Nef| ¢
¢ RTT/ - - -=%4 ¢ — seF g0 Tfids s s %2 %
790 IT
s RTF- [ - % -~ d=2%4¢ Z— 4 iy sy
LJ 8 — 9 8 8
- Hv e s 2 Nef - | :
L o L At o=2%4d 8 oD ef |8 — #
™y —Ne| RTTLE  A{ i< LNefo/ezom™ #Ls % # Foo
o= T™ 9
- A o =™
161 - %1t { RTT 2021
Unit: % Industry
Total Manufacturing Service Cons & RE IT
N=168 111 29 6 21
Can communicate in Japanese effecti 71 72 62 ‘ 83 e
Quickly adapt to Japanese working s 68 68 59 ‘ 100 1
More practical working skil 49 52 34 50 48
Potential to develop to manager le\ 26 26 14 50 33
Reasonable salary packe | 12 7 14 1 38
No advantag: | 3 ! 14 0 0
Other |1 ! 8 0 0
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162 ~<[=—RTT — 0 2021
Unit: % Industry
Total Service IT Manufacturing Cons & RE
N=341 89 46 187 18
Experience is not releva 45 53 52 40 28
Require higher salary and posit 42 36 37 47 33
Limited source/channel to recn 23 21 26 21 44
Not willing to appl’ 14 15 22 11 22
Quiality is not competitive enout 14 11 20 14 6
No problen 5 4 4 6 0
Other 4 1 4 5 1
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212Circular 19/2021/T'BGDDT https://moet.gov.vn/tintuc/Pages/tintong-hop.aspx?ltemID=7461
Foreign language 1 iscampulsory subject taught from grade 3 to grade 12. Foreign language 2 is an optional subject, which can be taught
from grade 6 to grade 12.
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— A%l % - % tdvise|f{Ll—< a[d{°5ve 2014 8
2 ~Nef & o—zJar % # o1<d o= ™]
— e~=™=| 5 22 o
1'[ —

2006 Y|k 2018 5 #— #£8zJ ar -1 | #58 —3 %l 17
4 + < -V 2018 —z . AF — | 6 - O
2| emfidbo "8 dmr o  ENJ VO

163
100% = 2.98 3.65 3.89 3.65 3.85 million people
22 20 20 22 pal Other
- : 3 2 5 .
12 g 7 5 g Vietnam
10 11 Thailand
6 21 15 Australia
31 14 Korea
20 = 20 18 Indonesia
g
26 26 26
23 43 China
2008 2009 2012 2015 2018

Source: Japan Foundation #*

2018 —  # | s —e L® 31,200 % 8 26200 % N s 2,000
2 8 115,000 % $fi 4D — 2 Nof 2% % L om—|
vfi ad #£8zJ O — — 3 —24& L=m> -
- | e 4 F— s | - sofrs+—- %N =7
Fe 4 e

213https://www.jpf.go.jp/e/project/japanese/survey/result/index.html
214The number of learners attending language training centers can also contain students at different educational stagesr{fngntagonigher
education). Therefore, the number recorded in this segment can appear larger than the actual situation
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164 ZJ) Or
(Unit: people)

174,521
46,762 64,863
29,982 44272 |_|
2006 2009 2012 2015 2018
Source: Japan Foundation %
1'[ —_
2006 Y |- 2018 3 #— #£8z ) ar — | 67 -~ -V 9 2018 —
2 7000 — &£ a4z 9k 3 s - O 2| 1 - -
Vv oo
165. 216
100%= 44321 48 803 63,805 54,108 77,323 people
Other
a3 ap 24 26 7
7 6 T US'.A
7 T [ 5 £ Taiwan
5 [ I 7 8 Indonesia
& E 4 9 Vietnam
28 23
17 13 20 Kores
9 2 26 29 26
China
2006 2009 2012 2015 2018
Source. Japan Foundation
~ 2015 Y|k 2018 3 #—3 # | — 34~ 908z 0+ —
| 4 - VA

215https://www.jpf.go.jp/i/project/japanese/survey/result/dl/survey2018/Report_all _e.pdf
216In many cases, the teachers work concurrently in multiple institutions (for example, teackyersaral educationhigher education can also
teach at other private institutionsetc.), so there is a tendency for the number of teachers to appear as numbers larger than the actual
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166 ZJ) Or
(Unit: people)
7,030
1,565 1,795
1,037 | : | | 1’528| ’—‘
2006 2009 2012 2015 2018
Source. Japan Foundation
f + o4
2018 —  #£8z ) ar — L4 |  800Nc @ 7 8 . O
2| wafi b Ecn e« 2 #NJ VO
167.
100% = 13,639 14,525 16,046 16,179 18,661  institutions
a1 78 27 30 a3 Other
s =
; E g i H Vietnam
g g ? g Taiwan
12 " 0 10 0 USA
11 13 13 Australia
8 13 15 China
15 15
Indonesia
26 26 24 18 1
2008 2009 2012 2015 2018
Source. Japan Foundation
Z 1 ar— R — | ® 2006 — 100 - 82018 ~| 800 4
< - =™ L 3% %[ vV—| 2015 %2018 — #8837 ~Loajf
ETM_”Q - | 8 — < — AL oV L—# N v < ™y
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168 ZJ) Or
( )
818
176 180 219
— 1 []
2006 2009 2012 2015 2018
Source. Japan Foundation
b. Loay -
zZJ) ar— | 1z ar— n n —
8 2 — gfi 2D - non academic institutions -
rqq
" wdJ 2018~ |8z ar — 818  — | @
208 1048 858 — %617 o f = ™ 2
8 | 8 ~ 24 ™M= AL - o= TM_” 9 # | 8
2007 8 < — - % 39 =™ TVET
2|8 LA 8 d — — ks 4 Lom e o A
oo b4 {2 07 e 02 - |3 e SIS EEERE
8 T o2 L =11 <% %]V Es 2 o' fi @% =543

R B RS

217 Cat Primary education: refers to institutions equivalent to elementary schools
- Secondary education: includes middle schools (lseeondary) and high schools (upper secondary)
- Higher education: refers to institutions equivalent to junior colleges, technical colleges, universities, and graduate school

- Nonrschool education: includes private language schools, lifelong educatiwtialiions run by public institutions, language courses run by

higher educational institutions for the general public, etc.

218 https://clef.vn/vi/goc-giao-duc/giacductieng-nhat-o-bacpho-thongtai-viet-nam-nhungdau-moc-quantrong-duocnhin-lai-qua-dien-dan

giaovientieng-nhat-pho-thongviet-nam-lanthu-nhatjltf-2021.html
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No University Type Location
1 Hanoi University Public Hanoi
5 Uniyersity of Languages and International Studies, Vietnam Public Hanoi
National University
3 Vietnam Japan Universit y, Vietham National University Public Hanoi
4 Phuong Dong University Private Hanoi
5 Thang Long University Private Hanoi
6 School . of International Studies, Vietham National Public Hanoi
University
7 Foreign Trade University Public Hanoi
8 FPT University Private Hanoi
9 Ha Noi University of ~ Science and Technology Public Hanoi
10 Da Lat University Public Lam Dong
11 Ho Chi Minh City University of Education Public HCMC
12 m?orﬁr;tiol\:lli_nrlgcfrig/logyniversity of Foreign Languages and Private HCMC
13 Ezit\i/;::%n?\jeri;;i;l |_|CMSciences and Humanities, Vietnam Public HCMC
14 Ho Chi Minh City Open University Public HCMC
15 Hong Bang International University Private HCMC
16 Van Hien University Private HCMC
17 Ho Chi Minh City University of Technology Private HCMC
18 Ho Chi Minh City University of Economics and Finance Private HCMC
19 University of Foreign Language Studies, Da Nang University Public Da Nang
20 University of Foreign Language Studies, Hue University Public Hue
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170 ko o' & A{ TVET
No TVET institutions Type Location
1 Vietnam College of Foreign Languages and Technology Public Hanoi
2 Vietnam College of Science and Technology Public Hanoi
3 Hanoi Polytechnic College Public Hanoi
4 Hanoi Foreign Languages and Technology College Public Hanoi
5 Hanoi College of Industry and Trade Private Hanoi
6 Hanoi International College 'E Vietnam Private Hanoi
7 Hanoi Vocational College of High Technology Public Hanoi
8 Viet Nhat College of  Language and Technology Private Bac Ninh
9 American Polytechnic College Private HCMC
10 ?:Chi(r;iloé\gl/inh City Institute of Applied Science and Private HCMC
11 Dai Viet Sai Gon College Private HCMC
12 Thu Duc College of Technology Public HCMC
13 Bach Khoa Saigon College Private HCMC
14 Sai Gon Internat i onal College Private HCMC
15 Van Lang Saigon College Private HCMC
16 Dong Nai College of High Technology Private Dong Nai
17 Ba Ria- Vung Tau Teacher Training College Public _II_B;U Ria-Vung
18 Dai Viet Da Nang College Private Da Nang
19 Central Medical Technology College Public Da Nang
Source: Research teamis synthesis (t here I s no
universities offering Japanese language degree program)
¥ fi 4D % — 2 L ™| JLPT #Nof V°
- 0= f<sF2—«D@®@% < T zi NI NEN5 zir £ Tdl=2%qs
(D e| o™o | — Fls «F* a2 Tfi«d e n J
dafiad«d @28 131307 Dafiadd 0% 9= s ¢ fi oD
- a0 % oqdfe 4 %l- - bNefe
gfi ad Yalb—g = ' fiar []<s Vs |- - 4 gy 8
v fi 40 % 4 == 2 44 — i $fi oD # t YV
48] <%Nef s —1 <2 Nef o 2|8z 0| o-— ©d D% o=
™ v ks 4T — - A Y% ™I <¥% 9= Vs
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219Taken from short telephone interviews with Japanese language centers in Ha Noi and Ho Chi Minh city
220https://kohi.vn/intro/courses; https://riki.edu.vn/online/nhormmkhoahoc/khoahockaiwa
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221 https://clef.vn/vi/goc-giao-duc/giacductieng-nhat-o-bacpho-thong-tai-viet-nam-nhungdaumoc-guantrong-duocnhin-lai-qua-dien-dan
giaovientieng-nhat-pho-thongviet-nam-lanthu-nhatjltf-2021.html

222 https://toguoc.vn/trung-tam-giacluu-vanhoa-nhat-bantai-viet-nammo-lop-hoc-danh-cho-cacgiacvientieng-nhat-
20190417145259912.htm

223https://en.vietnamplus.vn/nearly90000peoplelearnjapanesein-vietnam/133706.vnp

224 https://thanhnien.vn/hut-hangkhi-xuatkhaulao-dongsangnhat-banvuamo-da-dong-post1407313.html
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(6.1.2) A n - A s -

(6.1.3) — ] _ <

(6.1.4) o< — _

N - 1= [ %® JCA— 62 | 14 [t—e L—
AL ez ™ s

6.1.1 — < HETVET —

8 10 - 4 78 — — 8 ) a2
— ozd 338z 0r— - N L —h"Dr:D.%# SRV
JICA %z ) at - = L A{vE- ™ <8 <o
nTVET — L o=
171 d n TVET -
Key development context Related Socio-Economic Human Resource Priorities for HE &TVET development
of Vietnam Development Goals Development Priorities HE TVET

Global competitive
pressure

.

Industrial 4.0 &
digitalization

.

Automation &
Innovation trends

.

Global supply chain
movement

5DGs

Vietnam

development

challenges:

* Lack of skilled HR

+ Low innovation
capacity & low labor
productivity

+ Slowing labor force
growth & aging
population

+ Climate resilience &
Sustainability

Source: developed by the research team

More economic dimensions

More social dimensions

Achieve GDP growth
target

Sustainable
industrialization

Increase labor
productivity &
competitiveness

Enhance innovation
capacity

Fostering Digital
transformation

Green Growth &
Sustainability

Quality, equitable,
inclusive education &
life-long learning

Inclusive employment,
decent work for all

Enhance quantitative
& qualitative supply of
high skill HR

Supply skilled HR for
emerging jobs towards
future needs & green
economy
Internationalization of
education standard
Enhance skills match
Cost-effective &
quality relevance for
learners & society

Increase skilled labor
force align with market
demand

Re-train for adults &

support for Life-long
learning

Social security & labor
rights

Ensure quality basic
education

More system level effort

Enhance effectiveness of State management
Restructuring HE/TVET institutions network

Digital Transformation

Develop high
quality HR towards
sustainable dev &
innovation

Holistic qualification
framework

Foster HE autonomy

Develop high quality
academic workforce

Internationalization
& programs dev.

Innovate Curriculum
& Pedagogy

R&D, Technology
transfer & Industry
collaborations

Enhance access & scale
of enrollments

Strategic TVET
occupations align with
industries’ development

High-quality TVETIs

NOSS development,
International standards
benchmarking

Infrastructure upgrade

Holistic engagement of
TVET - employers

Enhance institutional
QA system & practice

Capacity building for
staff & teachers
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Priorities for HE &TVET development T
HE TVET m Z i # 3 ™9 8
1 = 1
Enhance effectiveness of State management 8 8 o ¢ F < - 8
é Restructuring HE/TVET institutions network n n | 8 L Z i —
] Digital Transformation ]
& # t =%% No=e °
g Develop high Enhance access & scale T "-:i -|| -" 0'_|'
':; quality HR towards of enroliments
g sustainable dev & i 1/ |L 3 1 = 1™
s innovation Occ:;;amtoeggca'll'i\;?w“h TVET | "_:I /8 |r 780 1 -|| - -” L=
Holistic qualification industries’ development |.|. N_ 8 ™ Z [ — ?/8 TM9
framework High-quality TVETIs — e ns I ) 8
Foster HE autonomy NOSS development,
i International standards - N TVET _— < -I— _—
Develop high qualit benchmarking
academic workforcs 8 — TVET — nos
. Infrastructure upgrade L
. R . 3
Internationalization Holistic engagement of T 8 NOSS 0= Y - |r I

& programs dev.
’ TVET - employers _" 9
Innovate Curriculum
& Pedagogy Enhance institutional
i QA system & practice
R&D, Technology
transfer & Industry Capacity building for
collaborations staff & teachers
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172 JICA - -

Target Beneficiaries for HRD support JICA’s Impact on HRD system Focus of Support Activities

v Focus in HE sector & existing

1
)

)

Enhance supply of high quality experts managerial workforce :
1

1

1

1

and managerial HR, strengthen
innovation capacity for sustainable
socio-economic development

High quality Human resources
High level Experts
- Managerial HR

v Effort to advance capacity of HEIs,
Enterprises, Public agencies

v Focus in TVET system

v Effort to implement success
training model for high-quality
vocational college graduates
(practical engineers)

Enhance supply of high quality technical
human resource for industrialization,
reaching international standards

Practical Engineers
- High-skilled technical staff

¥ Focus in TVET system

v Effort for strengthen training
capacity & quality assurance at
College/ VTS level

¥ Include support for RTT in VN

Skilled Laborers
- Trained/ skilled laborers for
industries development

Supply skilled labor force with better
skill-match; Enhance cost-effective and
quality relevance for learners & society

Simple laborers
- Low-skilled/ Unskilled

Increase quantity of skilled labor force
to meet with structural market demand;

laborers, unofficial labors The need for up-skill the labor force

Not focus of HRD support

can consider in other social security &
assistance programs for the socially
vulnerable communities

Source. Research team developed from discussions with JICA & related documents

O JICA —
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{1) Relevance to JICA’s (2) value (4) Potential to (5) Donor
Potential assistance policy contribution to (3) Relevance to JICA experience in Vietnam support Japanese
. positioning
target (following JCAP 2017) Vietnam companies in VN
:‘I:;“ﬁes D HRO as Contribution to NiCAflapan had much experience/ advantage in VN? | Benefit for current & Differentiation/
support Directly to of citier 50Ci0- ic or future avoid overlap with
facus IHRD (A1-02) roorams Industry dev, HE TVET Lobor market/ | of japonese other donors
prog market demand Others issues businesses in ViV
H L H H H H H M
h T
Supporting Directly GVC trends; Gov's wvicc/ Many history Many project Big Japanese GIZ also focus on High
Generally . ; h N .
industry contribute to support to Al direction for Keeijuku projects, support SMEs & business community engineering, for
IHRD L Support Industry programs lcl. KOSEN Support Industry in VN, potential TIT eg. mechatronics
M | H H H L | L M M
Environment | Canbe Potential Highly contribute CTU project 01 PP Almost no Currently is unclear; Many donors care, Medium —
| Green tech embedded contribute to to Vietnam; wide VU project projectin Da specific project but HR in this sector currently GIZ High
theme for A1-03-P3 applicable to other Mang will be competitive in | shows focus in
HRD projects AZ2-04-P6,7,9 sector future green TVET
H | H H M L | M H L
Can Cross-cutting High priority of 0Old project Almost no Recent project High demand in IT DX support will be
1T/ ] I 3 . ] " Medium -
Digitalizati contribute to theme, can digitalization in all with HUT to specific on cyber security laborers; strong in future, Hi
gitalization almost HRD contribute to HEfTVET, public & strengthen IT project having HRD Potential for Start-up currently GIZ put igh
aspects almost areas industries training related aspects support focus on DX in
program TVET
L l M H L L I H M/H M
Healthcare Mot consider . Human & ?ﬂal . . ce Pmle':t, on zotlennal to expa n.r.i USAID is strong Medium -
e inchuetriod Contribute to | care HR is focus No specific No specific nursing HR; usiness cooperation (Medical HE & High
HR AZ2-05-P10,11 demand for HR in project project Good reputation Potential support to Rehabilitation);
SEDS 2021-2030 Start-up RTT group enabilitation};
H | M L L/m L I L M/H M
Civil Directly Potential . IPP projects Almost no Strong support Japanese companies GIZ has some
Engineering contribute to contribute to gr’:\ﬂ::rsifz\; HRD in Hanoi, specific on infrastructure in VN; potential focus on Medium
IHRD A1-03-P4 aspects Minh Thuan project but not much support RTT issue construction
P related to HRD mechanics field
L | M M M L | M L M
riculture Mot really Some Demand for skilled CTU project Almost no Recent 1 start-up Too few Japanese Sorme donors’ Low -
Ag consider as potential technical laborers (limited in specific investment in companies in VN; focus: KOICA, Medium
industrial HR contribution & Agri-tech HR Mekong project Aquaculture; limited fit for RTT Irishaid
to A2-05-P12 Delta) Few JPP projects support
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226 The startup is a model providing caring persons in hospital or at home. The company organize the existing low skifjaesangrovide
trainings b improve important working skills (technical basic caring skills, communication skills and service attitudes), cootimatngce
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process to deliver better care services to customers. It is necessary to note that the caring skills applied bgrétgisers groups are nen
medical skills and are very basic, however they are still necessary and important to support the patients. Besides, thg @lsmpan supply
caregivers who are certified nurses (professional working nurses with certificate).
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Provinc | Key  characteristics Industry JICA HRD Opportunities for
e impact on HRD demand | development experience JI CAT s
directions support
HANOI | T Positioning as the 11T/ High => Continue
centre of high Digitalization Many current efforts:
quality HR 1 Mechanics & projects on | to develop:
nationwide; F ocus on metallurgy/ HE, TVET,| 1VJCC as leading
training high  quality supporting support for training center
HRin fields of: industry managerial for managerial
leadership & 11 High- quality HR, & leaders in
governance, as in tourism & cooperation & supporting
scientific research & hospitality, with MOLISA industry
technology transfer education & DVET qIVJU as
arts & sports healthca re excellent
ﬂL?rggst C?'?CG””?"O” { Others: advanced university
of universities technologies for model
'gnorltze to (I:Ielvelop green & 1 Suport for
excellent sustainable KOSEN as
universi ty development effective model
key universities of in hi
to train high -
the country level technical
L Target Industry evel technica
9 Positioning as the fit workers,
centre to supply S ) b creative
high - level technical inlézrsxt)rrtmg practice
workers; however, y engineers
TVET enrollment faces | Healthcare P _ .
ey i T b = Others:
relatively hig strengthen
competition by too .
connection of
strong HE development
Japanese
enterprises  with
TVETIs training
support industry
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Provinc | Key characteristics Industry JICA HRD Opportunities for
e impact on HRD demand | development experience JI1 CAT s
directions support
HAI T Having largest 9 Marine economy | Low =>  Opportunity
PHONG | seaportinthe North . | ¢ ghip puilding for new HRD
being the. biggest industry Qly  exist program for TVET:
commercial & -  Support industry | J 1 CAfi s | TBuild
Ioglst|c§ center in manufacturing projects on capability of
the region (for ship port TVET
flIncreasing demand for building & infrastructu administrators
skilled  workforce for automobiles) re and teachers to
mdustrlallzones and 1 Logistics development | improve
ports, while local vocational
work force is T Aquaculture  and skills,
decreasing, leading fishery pedagogical
to skilled labor exploitation skills and
shortage foreign
fin need of d eveloping | Target Industry languages
high - quality fit (Japanese,
vocational college s Supporting P English)
that can supply HR ) => Other
for businesses industry initative to
working with develop labor
international market
partners information
platform for
forecasting &
matching supply -
demand
DA NAN(Q Y Beingt he socio - 9 Tourism and Medium => Opportunity
economic center of high - quality Haventit/ for new HRD
the Central region ; services any focus | Program in
role as the hub for 1 Logistic with HRD project | developing high -
IT and high - marine and for Danang quality HR for
technology & leading aviation Some  JPP smart- city,
in smart - city services project s to green & renewable
development 1 High develop HR eqergy sector
TNew port development technology in ]gs:ther fore;:sEti::Z]
since 2022 increase o healthcare,
demand for HR the 1 InT/Dlgltallzatlo fishery, labor force)
ma.rlne (.economy 1 High-tech engineering
fActive in labor icultur e and => Program that
market information ?gncu connect Japanese
ishery

1 Renewableenergy

28t
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Provinc | Key characteristics Industry JICA HRD Opportunities for
e impact on HRD demand | development experience JI CAT s
directions support
platform & TVET community  with
digitalization key TVETIs having
fCare for green Target Industry support industry
development fit orIT
fActive instart -up& |IT P
innovation Environment/ P
Green
economy
CAN TH(Q 9 Economic center of 9 Food processing | High => Continue
Mekong Delta, with § Chemical GA and TCHStrengthe

agriculture and
fishery enterprises

CTUis the biggest &
central hub for
science & technogy

T TVET sysem is less
developed (few
TVETIs), very weak
connection between
TVET enterprises

9 Sustainable
development climate
change resilience is
major direction , but
i t 1 stilllowin
practical
implemenation

TWeak linkage between
province s in the
region in TVET
develoopment, lack of
central coordination

manufacturing

1 High technology

1 Mechanical
engineering

1 Renewable energy
(wind energy)

(much related to
overall Mekong
Delta region )

Target Industry
fit

Supporting P
industry

IT P
Environment/ P

Green
economy

develop Can
Tho
University

focus on climate
change & green
technology  for
agriculture &
fishery

=>  Opportunity
for new HRD
program for TVET:

T Develop
management
capability of
TVET sector,
together with
strengthen
regional
linkage : issues
such as quality
assurance of
key assigned
training
occupations

28¢€
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Provinc | Key characteristics Industry JICA HRD Opportunities for
e impact on HRD demand | development experience JI CAT s
directions support
HO CHI Y Positioning to become | TIT/ High => Consider
MINH the international Digitalization expand to HE
City economic & financial  Mechanical Mainly sector © fost.er
::er?t?_r; I:rge (—jscale automation projects !ntern:\tlonallzat
r?glhs 'f rl: ank ¢ 1 Artificial TVET sector: :;m ol_i)rograms
|.g -tech park 0 intelligence pilot KOSEN, quaiity o
Vietnam . | assurance, aiming
{ Dgitalization and roaram. HRD| © SuPPly to
. governance program, high- lity HR
smart city . for heavy - '9 qual'y
development are also | 1 Finance & chemical for HCMC in
major directions and banking industry at advance
pressure for HRD 9 Medical IUH technology fields
1 Dynamiclabor market, 9 Tourism => Consider to

the city is almost
never in shortage of
labor;

T Quite developed in
lab or market
information system ;
the only province
having an independent
center under DOLISA,
can be a pioneer
model in labor market
information portal

9 Urban management

9 High quality
service

Target Industry
fit
Supporting P
industry
Healthcare P

IT

support for
healthcare 'E
nursing care HR
as only HCMC is
assigned to
develop TVET
nursing training
prorams reaching
international

level

=> Consider to
support labor
market
information
system applying
Japan experience
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Provinc | Key characteristics Industry JICA HRDO Opportunities for
e impact on HRD demand | development experience J1 CAT s
directions support
DONG | 1An industrial center 9 Logistics Medium => Consider HRD
NAI of the South East . { Aviation prorams on TVET:
Teg'onf Ip'e”ty Ofbig | ¢ Marine economy | Not having | 1 Continue some
concentrating many _ project shools that
foreign enterprises manufacturing used to
and mechanic 01 SME .
fLong Thanh . . received
. . engineering support .
international (applying project training  from
?lrgor:hc?nsme;ed digital development ‘[])ICAI hiah
0 e the farges transformation for T /elop '9
airport in Vietnam, . . skilled
and automation) mamfacturin
would attract many ] g industry workforce  for
investors and T Hi-tech n Dong Nai | future Aviation
encourage the agriculture orovinc industry
aviation economy , I Manufacturing, with the Strengthen
requiring new HR Processing, Dong Nai connection  of
supply support industrial Japanese
qPromote the industry -related complex enterprises
high-technolo gy in on office relevant
manufacturing, Industry to fit Seems to Eralnln Iprog.ram
ing i i e.g. learnin
supporting industries Supporting P have small froﬁm J
Currently experience | j i
T y exp industry project on enterprise - TVET
shortage of trained rss .
council model)
labor force due to progran
low capacity of
current existing
TVETIs
{Plan to open more
schools to meet
provinceis
target
b. 4D 9

(next page)
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a. Hanoi City
HANOI City - FACTSHEET
General Information Information of HE & TVET
GDPR Public 120
(2018, billion VND) 706,495 Number of HEIs |\ o bubiic 15
Population (thousand people) 8, 050 Number of TVETIs | College 60
Labor force (thousand people) 4,125 (Public & Non | VTS 86
Unemployment rate (%) 1.99% public) VTC 75

Key Industry for development

Main policy documents

1
1
1

IT/ Digitalization

Mechanics & metallurgy/ supporting industry

High- quality services, such as in tourism &

hospitality, education & healthcare

Others: advanced technologies for green & sustainable
development

1 Resolution No.20/NQ-HDND on &Year Social

Development Plan 2021- 2025 of Hanoi

1 Decision No. 222/QD- TTg on Approving the Economic

Development Strategy of Hanoi City to 2030, vision
to 2050

Occupations assigned for public
TVETIs to

international level
(only review target industries if

Supporting Industry

Automotive Technology

! ndustrial electronics

Mechatronics

Metal Welding, Cutting

Control Engineering and Automation

develop at Civil Engineering

Testing and quality inspection  of road bridges
Construction Equjpment Operation
Construction Engineering

have) IT ComputerNetwork Administration
IT - software application
Information Technology
Others Industrial M&E installation
Tourism & Hospitality related occupations
Main sector of Japanese 100%- 867 619 501 695 764
Enterprises - o e | 2% | o | 10% 1% 11%
Acminisistos & Support Sarvc |38 i = = 7
Construction | 55g 57 = — o5
. i i Information & Communication | 14% 16% 1es
Top 03 industries having most of 16% 18%
Japanese enterprises in Hanoi Wholesale & Retsil| 20% 18% 155 ]
(2020) I N s 19%
V  Professional, Scientific & Manufacturing| 245 255% 255 2% o
Technical activities ( 20%)
V  Manufacturing (19%) Professional, Scientific & | 300 . o5 e e
V  Wholesale & Retail (19%) TrennicEl Actiities

2016 207 2018 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart(s)

1  Strong preference to

1  The managementapacity of TVETIs does not keep up

with the growing  demandof the labor market

1  Weak cooperation between TVETIs and enterprises ,

which results in skill gap and low recognition of
enterpri ses about TVET training quality

enter HE system lack of
positive perception on TVET make people less prefer
TVET

1  Teachers slowly access to new technologies and new

training methods because of lack of equipment, and
lack of conditions to practi ce in preeminent
conditions to improve practical skills

1 Invest in TVET institutions in the supporting
industry or provide financial support TVETIs
generally to increase training quality, to equip
essential technology in
understanding and practical skills for quick
adaption to enterprisest

1  Improve capacity of TVET teachers, prioritizing
skills, foreign languages and IT capacity

1  Provide exchange programs to students or schools
to Japan, for them
understanding of international  labor market

1 Improve state management capacity through either
projects or information exchange

or

Vi

learn experience & have better
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b. Hai Phong City
HAI PHONG City- FACTSHEET
General Information Information of HE & TVET
GDPR Public 4
- 195,540 Number of HEIs .
(2018, billion ~ VND) Non Public 2
Population (thousand people) 2,030 Number of TVETIs | College 16
Labor force (thousand people) 1,128 (Public & Non - | VTS 17
Unemployment rate (%) 2.13% public) VTC 26
Key Industry for  development Main policy documents
1. Mechanical engineering ; Ship -building 1 Resolution No.15-NQ/TW on  Building and
2. Marine economy Development of Hai Phong City to 2030, vision to
3. Logistics 2045
4. Aquaculture and seafood exploitation
Automotive Technolo
Occupations assigned for public . . i
TVETIs - develo - 1 naustrial electronics
. . p Supporting Industry Metal Welding, Cutting
international level . )
) ) . Ship hull manufacturing technology
(only review target industries if .
) Mechatronics
Others Ship operation related occupations
Main sector of Japanese R rﬂi,?,”?? o8 . n e e
Enterprises w-ha.e,a“k“é%;f‘ﬁ% ? = SN A=
Professional, Scientific & | go ; TH 5% 5%
Technical Activities T % | % 6%
Top 03 industries having most of
Japanese enterprises in  Hai Phong
(2020) Manufacturin
o =4 9% 79% BO% BO%
V  Manufacturing (80%)
V  Professional, Scientific &
Technical activities (6%)
V  Wholesale & Retail (  5%)

2016 2017 2018 2020

Key challenges and priority from DOLISA perspective

R

ecommendation to JICA from the local counterpart(s)

1 Increasing demand for skilled workforce for
industrial zones and ports, while local work
force is decreasing, leading to skilled labor
shortage

1 In need of developing high -quality vocational

colleges that can supply HR for businesses
working with international partners

1
1

Support local government to improve the forecasting
quality of labor market demand

Promote cooperation between TVET with enterprises and
the labor market, especially with Japanese enterprises
Fund for the training of TVET administrators and
teachers to improve vocational skills, pedagogical
skills and foreign languages (Japanese, English)
Financial support in training facilities and
equipment for specialized TVETinstitutions to train
people with disabilities

Promote supporting policies and provide financial
support to speed up the synchronous investment
progress for high - quality schools in key occupations
Support digitalization, especi ally in the training
activity, in order to adapt to the requirements of
innovation and training quality improvement according

to international trends, and to meet the Japanese
quality requirements of labor force

29C
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c. Da Nang Province

DA NANG@rovince - FACTSHEET

Top 03 industries having most
of Japanese enterprises in Da
Nang province (2020):

Administrative & Support Service
Wholesale & Retail

Accommodation & Food service

Professional, Scientific &
Technical Activities

General Information Information of HE & TVET
GDPR Public 9
(2018, billion VND) 90,022 Numberlof HIEISEIT o libie 4
Population (thousand people) 1,170 Number of | College 20
Labor force (thousand people) | 586 TVETIs VTS 6
Unemployment rate (%) 8.83% (Public & Non - VTC 11

public)
Key Industry for development Main policy documents
1. Tourism and high - quality services 1 Resolution No. 43NQ/TW on construction and
2. Logistic with marine and aviation services development of Da Nang city to 2030, vision
3. High technology to 2045
4. Information technology
5. High-tech agricultural products and fishery

Automotive Technology
Occupations  assigned  for Supporting Industry Mechanical equipment manufacturing
public TVETIs to develop at Mechatronics
international level Civil Engineering Road Bridge Construction
(only review target IT IT - software application
Inadustries if have) Environment/Green Biology Technology

Others Tourism & Hospitality related occupations

Main sector of Japanese 100%= 99 108 113 133 125
Enterprises Real Batate |—o2e 6% 2% 6% 6%

P —

at | %
5% 3% —

5%

% 11% 12% 14% 11%

15% .
15% 13% 15% 16%

31% 26%

developed

leading to the lack of training facilities
1 New port development since 2022
demand for HR the marine economy, whle the 1
current training for this sector has not yet

increase

competitive advantages such as the automotive
industry, nursing care, electronic components
Support can be in the form of grants or loan,
but should base on carefule discussion of the
two parties for sustainabl e coordination

V IT & Communication (33%) Manufacturing | - 38% 31% 28%
V  Manufacturing (26% )
V Professional, Scientific
& Technical activities
(16%) Information & Communication | 26% 28% %% Bl 3%
2016 2017 2018 2019 2020
Key challenges and priority from DOLISA Recommendation to JICA from the local
perspective counterpart(s)
1 Sow and entangled in school development f I nvest i n vocational t

291
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d. Can Tho City
CAN TH®ity - FACTSHEET
General Information Information of HE & TVET
GDPR Public 3
103,225 Number of HEI .
(2018, billion VND) UmberotiES 1 Non Public 2
Population (thousand people) 1,200 Number of TVETIs | College 42
Labor force (thousand people) 717 (Public & Non - | VTS 14
Unemployment rate (%) 3.27% public) VTC 22

Key Industry for development

Main policy documents

1
2.
3.
4
5

Food processing

Chemical products manufacturing
High technology

Mechanical engineering
Renewable energy industry

59 N@TW on Construction — and
to 2030 and vision to

| Resolution No.
Development of Can Tho city
2045

Occupations assigned for
TVETIs

pub‘:tc Supporting Industry

to develop

Industrial Electronics
Automotive Technology

international level IT ComputerNetwork Administration
(only review target industries if IT E software application
have) Others Tourism & Hospitality related occupations
Main sector of Japanese MEKONG DELTA
Enterprises 100%= 106 117 112 121 118
Others —.—
Information & Communication | 3% % % % %
X Agriculture, Furgstr&cF!shl_ng 354
Profeszional, Scientific & Technical Activities L ==
Wholesale & Retail [ e 3%
I'n general, there
Japanese enterprises operating in
Mekong Delta, not letalone in Can
Tho City. Ther ef
Manufacturing | gaog 5% 4% | | gogg 3155

Japanese enterprises in Can Tho,
and they work in  manufacturing
industry, wholesale & retall,
Information & Communication

2016 2017 2018 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart(s)

1  Weak linkage between province s in the region
TVET & labor related issues, lack of central
coordination for strategy & implementation

1 Low capability to forecast recruitment needs

1  Weakcooperation between labor supply-demand sides,

needs in recruitment
the lack of field

causing the unmet
requirements, together with
training activities for students

in

1

Support to establish accrediting program or quality
control system for ~ TVETinstitutions in order to
match education training with regional and
international standards, especially in prioritized
industrie s

Share experiences on tightening the collaboration
between enterprises and TVETtraining institutions
Support the development of education mechanisms and
policies that closely link with local industries
Organize experience - sharing seminars on HRDtowars
green economy and sustainable development

Develop better linkage of Mekong Delta provinces
in any HRD support programs
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e. Ho Chi Minh City

HO CHI MINFCity - FACTSHEET

General Information Information of HE & TVET

GDPR Public 36
1,331,440 Number of HEIs .

(2018, billion VND) Non Public 15

Population (thousand people) 8, 900 Number of TVETIs | College 90

Labor force (thousand people) 4,770 (Public & Non - | VTS 79

Unemployment rate (%) 3.77% public) VTC 80

Key Industry for  development

Main policy documents

1. Information technology 5. Finance & banking 1 The project to build Ho Chi Minh City into a
2. Mechanical automation 6. Medical smart city and the city's digital transformation
3. Atrtificial intelligence 7. Tourism program
4. Corporate governance 8.  Urban management 1 Directive No. 01/CT -UBND on Implementation of
Economic- Social Development Tasks In 2022
Automotive Technology
Metal Welding, Cutting
Supporting Industry Industrial Electronics
Mechatronics
Mechanical equjpment manufacturing
Ship hull manufacturing technology
Healthcare Nursing
Occupations assigned for public Pharmacy
TVETIs to develop at international Civil Engineering Construction Engineering &  Technology
level Construction Equijpment Operation
(only review target industries if Road Construction
have) Architectural Engineering technology
IT IT E software application
Information Technology
ComputerNetwork Administration
Others Tourism & Hospitality related occupations
Industrial M&E installation
Ship operation related occupations
Logistics
Main sector of Japanese Enterprises 100%= 769 74 852 817 1,025
Others| g3 7% 3% 8% 9%
Top 03 industries having most of —— =
Japanese enterprises in Hanoi i e o o 18% %
(2020): — | | —
V  Professional, Scientific & Wnolessle & el 8% o e =% o
Technical activities ( 22%) ] T
V  Information & Communication informarion & Communiczton, 213 o e 0% m
(22%) e L — T
V  Wholesale & Retail ( 21%) Frofessional, Sceminc &1 23% 24% 22% 155 22

2016 207 208 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart(s)

1 Needto redefine high -quality HR, which meansboth

HE and TVET;nowi t T still alack of recognition
for the need to develop high-quality  vocational
trained HR
1  Need to foster internationalization of training s
1 Insufficient equipment  for training  in TVETIs

1  Support international cooperation and experience
sharing with a view to increase the training
quality up to international standards and
requirements

1  Share IT knowlege & resource to support the city
moving towards the 4.0 Industrial Revolution
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f. Dong Nai Province
DONG NAProvince - FACTSHEET
General Information Information of HE & TVET
GDPR Public 2
(2018, billion VND) 300,278 Numberof HEIs |\ b biic 3
Population (thousand people) 3,000 Number of TVETIs | College 33
Labor force (thousand people) 1,788 (Public & Non - | VTS 13
Unemployment rate (%) 1.80% public) VTC 25

Key Industry for development

Main policy documents

1.
2.
3.
4

5.
6.

Logistics

Aviation human resource

Marine economy

Hi-tech manufacturing and mechanic engineering
(applying digital transformation and automation)
Hi-tech agriculture

Processing industry

1 Resolution No. 8YNQ - HDND on Dong Nai Province

Construction Planning to 2020 and vision to 2050

Occupations assigned for public

Supporting Industry

Metal Welding, Cutting
Industrial Electronics
Automotive Technology

T\,[/ETI‘:_ | Ito | clevEln g at Mechatronics
internationalievel - . Mechanical equjpment manufacturing
(only review target industries if P : : : : :
have) Civil Engineering Construction Equijpment Operation
IT ComputerNetwork Administration
Others Industrial M&E installation
Main sector of Japanese
Enterprises

Almost al of Japanese enterprises
operating
manufacturing enterprises (96%)

in Dong Nai are

Key challenges and priority
from DOLISA perspective

Recommendation to JICA from the local counterpart(s)

T h e r e b policigs and mechanisms strong enough
to encourage linkages between enterprises and
training institutions

Currently experience shortage of trained labor
force due to low capacity of current existing
TVETIs

There isp lan to open more school, prioritizing the
private investment to easily connect training
outputs with the needs of businesses , thus there
are opportunities for Japanese forein investment

on TVET

Current training quality cannot meet
professional quali ty or international standard s

with  high

1  Provide exchange opportunities about educational
programs, teachers and equipment

T Provide human resource training in aviation
industry, through the cooperation with local
schools or investing in local training schools

1  Support pilot program to assess vocational skills
test standards in order
training standards, and the standards could be up
to Japanese standards or equivalent, with an aim
to attract Japanese businesses by sufficient labor
resource

1  Connect enterprises to human resource development
activities, such as building labor database, or
creating collaboration
enterprises to use for training activities.

294

fund between schools and







































































































































































































