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Motivation Type of enterprise Growth Intent

High growth with

Startu — . .
P innovation

Opportunity-based

/ Small business — Stable business
Needs-based
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Cycle of the Support to Entrepreneurs

(5) Pitching and
(1) Design (2) Recruitment (3) Selection (4) Deliver Dialogue with
investors

Basic Component

¢ Business skill
training

* Mentoring

e Networking
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intermediaries to be more inclusive of all genders”, and Impact HUB and INCAE Business School (2020), “Accelerators
as Drivers of Gender Equality: A Guide to Gender Lens Acceleration”

CIVF—FEOERICATERERRE  H#E T2 ST LIBNT, KEOBNNEL T o
TTNF— DDA S v T O E Nole, Vo o =R T 572 OB B RN
EESNDHZENDHDH, ZNOLDOEEHEICOWTIE, 077 I ACbYTTESL O
=R b DIX72 <, SART 0 77 ARG, SHR T 0 7T AR ER T R ERED
HEE, XET 07T ARFEOAMOESY Y —A Y HEOEREZZE L TRESND A
THLOThD,

XBETOVSLICEBTZD IS —FEDZODNADBES « LHEEEFRIT, U AL
BT 20y = X —HEICE 0 . BYETHIIZERER LWL D Zekkx eI
EE LTS, ZOFEEZBEL, HETR 7T AL >TUE, BNMEELEEORE LTIZY
SENED 5 B THRELMESINEIZRE LA =2 —2 HET 52 LT, kit
¥EZDHBDPEMT DREDIFRICORN L I|EERTHZ L bHV 2, ZOLHI7R, &
PESMEREDOIAEZIT IO BTAE, KIET 07T AERBT DN ERRZE CH L TED
HHASLEMNZEBEZ THREZHFLINETH D,

TS5 AOBMMEFZICTE LT, GIZOREHY —1LF v FTCRLTWAT Z7ET L—
R =TT EDBNEE LR ETAILERSHGEE. £ 9 TRWIEEORE 5%
k‘@% 60

ZHERIIBXEREIIEERIOT7I/EIL—2arTnd 5 LERET HRD
BRREHAFTUR

W) LZMEROT 7T L—var7anl T ARELTHhH5HE
o BHIOIHENR, BLWY = ¥ —HEITE LN TV BEE
o RBERDLMEEER N, BUEOT 78T L —arFul T AoRELMELHI-II2DIC, S5RDEA
FARLMFHAE VI L LTV DA
o ZMEH. B OEE L TV AREEEZJTIRT 272D OIg 2 F USRI 2720123, (BEOWARW) Zad




xR f ORI PPU SR S (TR = 2 ML)

MBI B2 OND5E

o« TS T AOHYER I DR DR Ty —BED ISR TE Z ) s

s WHEDAIRS VEEME LT 07T AO%E

s EVRADRBOBERLMEA L H =T 7 ) T —H—FEATEX 707 T AOLGE

e MHF T I T AN, TRAX—RT I ) aV— Vo I GRIICBMER Rt 7 ¥ — R 5t L LTEY,
ZWEMEOBMERTICHTZ o TELRBXEFZNEL LTEY, £, ZTONFIZE W TLMERE O
NUTF—R¥ELE EEER L TN ETORBRLRX v XU T 4 BHDHGE

@V =L REHWEBHIBEOT 7T L= ar7al I ARE LTV LGS

o THERE DR F v —REOEP DI NKBA = a v AT ATEMT LT 07T A0S

s TRAXF—RT T ) BT — L Vo T BRI BN e 7 X — IR E Y TTRY,, AEREORVT
¥ —REOEEWELE D LT LT v /U T 4 IZZ LWES

s MIFIZHRZE LS ANVAT T XU Fr—b ol ko7, EFIC=y FREEOREFRIZT 4 —HALT
BY, ZEREORUF v —EOREELE S LT LT v T A IZZ LWEEA

s BLUMOFEEEERELTZY . BHEEMNOF Y T2 ICEMEEHBAATEY . BERY = v X — R
ORI TEEIZ R D X OICHE - BT A2 2BL T, Vo ¥ —REE~T Fa—FL
koL Tna7us g L0884

o LMERE DR F v —EN, BLRAORREICBWTHEL L THES TEI5H

o A N=2 a3 Y ERIET B0, SHEREART AT T OB ANBREELEX 5N 70 YT LD

AN
=

s BFOBLRET 07T AR H Y, HEFEHT v 7T AERIERT D2 RBBR2NGE
BHEEH VoA=L XEWHA LSRR THY oo, LMHEHRTa /7 A08FEEL —HEEED
ZET, IMEEFO/REO=—XIHIE LT el T L) OT 78T b—var7ul I ARELTWHE

AN
=

s WHIETFT DT R T T MIRFARETH DL DD, NS LRDIENHFELZLEL LTWAEA, £z, H
T 2EELRRT 27O OWIE LR L, I TE 2 ZeRZTEMPHERATRERSS
HiFIT © GIZ (2022) Accelerating Women Entrepreneurs: A Handbook for Practitionersic #£-0 & IMG 23{EK

1.3 AEDES

AFxzy 7 VAMIPBWTHEHNLTWIHEOERITILLTOHEY TH D,

iiEa EE

TI7ETL—H—0 V=RV EBRECREBRBICASTEREICH LT, A ¥ —Ty 7ORMER
BEFEOORNY  ZOMYR— haRt L, FEOB VL ELEEZIET S
A&

B N1 T R0 o, HERE. 8. U, H2WVITEADORBRICHEELZZIT T, Y=
A —ZB L TEA DI IEZ GO 5 BICTR SN =MD JBIT 0RO 03 7,

DEY St A, . BA. B, E LTS I —T 1Tk LT, AR ICEE S
NIAZECITEE, REFESTAT VT 4T 4,

Vo — L X2 FIUHETHY = X —DENIZE > TREEOE TR DAEERH D Z L &
EEL. WELZY X —ORE B> TIRZAZ L,

AV Fa—H—1B EERTCEEEROCEOREZMESERDICEL 2DIL, T—7 A=A,
Ba, a—F 7, Xy NI —F L TS EERRARERAAIED Y V— R
& — B R ERIET D EIA,

9 https://www.bdc.ca/en/articles-tools/entrepreneur-toolkit/templates-business-guides/glossary/business-accelerator(2023 4 5
HI5HT 7 & X)

101L0 (2017), “Research note : Breaking barriers : Unconscious gender bias in the workplace” V > 7

11 https://cihr-irsc.gc.ca/e/48642.html

2. G1Z (2022), “Accelerating Women Entrepreneurs: A Handbook for Practitioners” 1 > 7

13 https://www.entrepreneur.com/encyclopedia/business-incubator



https://www.bdc.ca/en/articles-tools/entrepreneur-toolkit/templates-business-guides/glossary/business-accelerator
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_601276.pdf
https://cihr-irsc.gc.ca/e/48642.html
https://www.giz.de/en/downloads/giz2022-0011en-accelerating-women-entrepreneurs-handbook.pdf
https://www.entrepreneur.com/encyclopedia/business-incubator

xR P ORISR S (TR = 2 ML)

A F =k vaF VT | Ve —a Bl LT ERNORBIE, AR, HRar ik, Fin, MRaoRET .

+ 14 fEER COfA RBERERVESI L TRAEDZ L,
Project NINJAS RS EEICB D THSREOMRICH A Y — T v T2 X BT D22 AN

E LT, JCAMR2020 Bt Lo 4B 7' v 777 AR #R,  TNINJA] 1% [Next
Innovation with JAPAN | DORSHR, Project 7' 12 = 7 FNINJATIE, BIZ® EED A
=T o TWA ) _X—=a AL, BIH O SRR, T LWEE K
VERAMS ORI A28 U TR EEORBREZEET 2 L5 AET, 20
72l [RF—1 T o7 2av AT L) BEE - BESE, /1 /=T 47
2 [AZ— T w7 Bikein - BEMICAIE - BERESNDIRMEERT D, F
THIICAIE, FRICHSHEEA R T 2 A X — T vy TOFERICESNT 5,

THEERNERT HHRE

LHEEZN E DR A ZEE T HEEORBICHONT, KF = v 7 U R s O HHE O 2 (et
HZEREAMIZ, VoA —HEICL o THIEE I INDOMEIZOWT, EEIEE-Z2L%2 D
CANZFEHI RN T D, FHIFOANLITEHE STV,

1. Needs-basedDFZER A F XA DT H

<V HFETFAZ HEED 7 U ¥ T HiI ET, SANDFHEEEO8mO LM THDH, ~ U I D
KIZFNF v 7EEFELE LTEWTEBY, BIC3~4BF AN A EIEEZ -S> TWD, RIHURTIZE
PR EN R DIREMEEZ A L. HEIZZICHE D &V ) IEE B,

DA, BB AEMREE VRO DT-OIZEAFNLOEOTE T, v U BIFICADE IR A
ArFa—var7av=s b BIP) IZBWT, B¥EXEARMEL, ETEDIL—ED
G272 LT ITHRRE00 RV £ COMMAL G- b 72 SN A3HMO YR A a—AnEiIh 5
EWVWIFREZBICLTZ, U BEFEDPELTWAREUOAT L EL EICEV R AE LN EE
Z, A—AZBMT D7D OFF A 2 FRITKD Tz, BFIRIE, [FE OB O FRE TIA < B S
NTWD [BEELMHITEHEECE IR, Zofbri . FMe L TEBILHMUETRE ] LnH vy
H—HEUZE > THEZDSINTEF LTz, a—2ETRICEHM o536 5 2 L 250 |
BASBNZAE e DB 7R LT,

U BFa—RAZETL, BIPILE > T EENTZI VU 2o THETHREE VX A ZMHD
Too BELPMEDBRMDOEDOE S, BiF 105 DMk, © 2 ABAIARRIZEE T2 LMD TR B
TIALX =L DRy NI OBNFT, ~V DO VR AIIEFICEI & H L, & REICEE IS
HILK L, FEEBIMBDDFHEICINAZ 725 LTz,

EVURA—AZENPOIVEROH LA, ~ U IR TR EZSL T iz, FEMLHEICL
B, SHMICOTEOAEVRA ML == T a—ARBELE NI TF IR ELROBIZE E ST,
ZOa—R i, BERDO~YA L iy MERRRER N OATHIEMNOLDICERSELHZ LT, E
CHXADSILRLREEZAETIEEHNE LTV, 2O HITRNEGEOBEN S 720 (L Hf

14 https://capacity4dev.europa.eu/articles/reality-intersectional-factors-gender-inequality(20234:5 H 15 H 7 7 & X)
15 JICA, “JICA Global Agenda No.4 Private Sector Development” U >~



https://capacity4dev.europa.eu/articles/reality-intersectional-factors-gender-inequality
https://www.jica.go.jp/english/our_work/thematic_issues/private/fh2q4d000000oz6v-att/agenda_03.pdf

T SR N E R IRINAR S (TR 2 M)

WAEFICH TV, Lkl <) BIZROFARLThL—= 70RO v a iz
B LTz, ~UAIN, RoTEFERICAL—=0 BN e 2L E A, Ridan
MHE R AZBOTNLHEVICHHEBIHH L, ZLDOANEZHRLTWD EHR L, <V
IRV Dy a ATBBMULTEhololcd, RIZhb—=0 7 O@EERAZHH L TS0
A RO, RIFFEANTIC Y BERD | BLOZNLUBEOI I ZEE L LT,

H{5I2. Needs-based DL R : A F R4 DI T1F

~NTAFEEVRAL DS Y X THT, SHEOBIPOEY XA hL—=07I8ML, BHET
N Y —E VR R BB T, LT ST OR—0 U —COWE LI RBRICIE SN T, ks
VTR =X Ry v X —REDSHARTERERB L, 023 T OmE L &I,
VT A TIEBEEEFORED R ST NS T EHE L THEELIERT L LA L
D, BT 2B RE LN D AREER S L Z b, RiX, ZMERFMEE LI RmT HE
TIERWE WD V= =BT > TEOFMEISOS Lz, iRk, v 7 4 TIIE VR A& HLKR
THIENTEY, BAAETORES EFORE LIRTEZ ki T 2 DR L o7,

ZE15)3. Opportunity-basedDEER: /KD TS5 —4

T —=FIIEWVEmB E A T RFER, FAHTATRAZ A YR NE L TORBREREA
7208, 20ROEICHBINT V—IZR D Z & 2RO T T o —F b —FEIZR Y . EICHHEANE
=0y N LT BB HET L2 RE L, A v RIZRE%., BHELYYNIAZ AT A K
DREMPEHELWR EOBERDH Y H>Ob —2>— 2RV, JEEITE OB AR THNE AR L
KEFHIHEOHEMIEDE -, 77 —F0YurOfPiiEn = I TIEAY ., PHRITEICH
FoTWVRHIFEDARIEIZ2>TWD, JERNARE L TWD EVVIZBURBERESFTAE T, &5
BAR=RTENENR R DA —F =B, TT7 o —FDIEHITZED I HLDO— ANDF—F—
LDV —=AZINHESETHEHEL TV D, OO T o MIEEB®ETHY, HHiX x> b
U—F 7] LR L THBICEEE SN D BURBRE L D AR—=Y A4 X bRRARIIBIML T
=0, ZDOX DR OBIC KRR SN, HD AT T —FiE, Tk TORKITIEH
WCHEF SN TV HELL T, BREATAENOL LIRS MmN A% Tz, FLEAOfMDE
DIEEH D & 5 B 22 Tl TTW RN -T2, T T v b (B 725 & BUfEfg
HLEOMT, Txy FU—F 7] OMEEZEBU T BHCHBERNEEND) UV —2EHEIco
WTEHELAWRSH-72 L9 T, 7 e bIRRW A BAE L TEA L TITEIZE Z L TWee®
Tholz, Xy NIT—=F0 7| ZBMTERNSTZT T =T, ZOX ) REERERE X
YT THIENTES, UHBEMBLERET 5720 DITENZ D Z LN TER)NoT,

Eh4. BRREBETRI— TV TRIEE AVROTFY

T FYIFBAE2 AN DA F O M T, 30 HIDICA & FCTROAMDFRTHLHITT U — Tl
TEERG L, BEIEBH OHBREEN L A AT 7/ u =5 EH LI F v —%31hH



T =X — N EC R AR S (T 2 M)

EFe, B RFIEFICNEA T, BEET ) —HoakTe =7 MZBIML TV, BEVX
AT—EDRANEND TNDHIZHEL LT, HAanefgRE43M L e A@E 2 KET 5
b TREORBZEN TS AL EEDND I ENHBEILH T2, HLAPAIPRETH
HZEEHRHALTYH, [BHEOREFLHIIKD LT E5bhi, #FITERBENSBET 2
AT eVl NOFAEEMTORKICHE LB, G TEREBI O Y 5 O RO %tk
EZTDHTENEDoTe, ZOX DRI ZIZE S TARRITE L 2D TH Y, IS Z D
RHICH<S DLz, ATEHEIOL I BBEND D L X IZIEINSG (AT 7 /ay—0
BZETIER) RERDVICIRET DL IR 7,

14 FvHo AR

ARFxv 7 VA ML, FIAENET 07T LE it - Eiid 2L T OZERME A% LT
WS ZET, TR T T DY = o F—FERAICRER R BZ DN D K5 Rk & > T
Do XTI VT T LNY = H—ITHE LTEIRBIRRIR 2 B> TV D5, [FIER TR
LD, B, ZIWRINTWDLTRTORMNREZIMD LB, BT v 7T ARFERS N
5XARRe. KT 0 7T LD, PR, MEOBRFIZ 82 S - ST L2 9 AT, S
IR AN L, & BICFERMICH T o TEERIEM 22 T 2 EREIfE IS,

(1) Bat

XET 0T T AREHREFICAFNETZIIA AR E 6T LI Rbo bk 5, ﬁé@
EZNEMT LY T ICBE LR T 0 T A EHHT O ENEETH DL, Ltk
TIRBEL R U D8 a2 a3 7 77 MIEET 5 &, & i@LéMTw&w&@L 7'a
T LA~DBMEEE LN TH D, HLrOY = X —2 I LRBR, B, 8, =—Xo0
EWEHEL, ChOOBWEEX BT 0T ANEEHEHTHZENEETH D,

1| By AT |0 U—2rvayr ANV h AVF—LDOERDZA I 7RBRITB D

FASE AN b STh R T, BEOT T HEHOFZ GBI ORHZERLT IO 2 DAY a
P A —NEBELTWD0? (B BN FHA~DORILO, FHROEE, #El

DR EEITo TV DBIGEA)
o ZLOHRERZDZLENRBIM LT WVERELZEMINTWDE? (B : 5~
Lo AT BENZSNEROZY | ERAR—ZA0ADO O DOH=EL2 R ET

570 8)
2 | XBTu s LE e U—ria v FIAR_y MAVE—L DY @%%i I & > TIUERY
S WCZFANBN, BHICT 7 EATELRMICHRESNTNEN?
o [HFAERLM LAY, A XV FEBEOREITLENFALLTNED & o
TNDN?

o MR EDBIMELBMB LT NE S, Hr R THRESNTWD A2

o WMEIISUTRKBFESMEFYZRMIEL T2 iREDAHEAKRE VS
A FICKFOIHEBHICRD 2 Z N TERVWEMEDISEBEREZET S
BETLEIBERDH D,

o ZLDFEFELEMHSTND I EMOLFHINAIKARESBINAHETH DL K

87mY>7 FNINJACTEEINAEP R AT AT /78T L—Z =70l T L5V ThH, Bz idts
RO CH YV e X R ER L EEREEZTHIET, e NINNABE R LD Vv
F—WEHEORBIZETHHD LR 95,

10



xR P ORISR S (TR = 2 ML)

P Fo, SEDNEEHNLIELS T 7 BEANH LWL S REMEICE S THS
MTEDLLHIRBDOLERSTWDEMN? B T4 0T e s T r0EN,
— DN IR S PR D BT T D K D #AL)

3| KT S ARG |0 HETn VI AF—AIC, KHBINENENT D OEECRBR AR X T

# WD ERE L BND LD R TSRO LIERSIML TN D2

o  HELNINSBTLAMREEAN, FRAMAE = =R H— FITHE
Ta T T LAOT A= LTCKET 7T AIBIML T DN ?

o WETu T LORINLIEMETICEDLTRTOERE (FusJaF
— 4, §H, AvH— By TFAXUNOFEEAERY) 1T, BLDAL T A
HE OZREN G 2 5 FEOFZ UKL T 2 FEE2 BRS¢ 572012, V=
VHE =T 4 THHEDZ R RD T B N2V

4 | )X =T LB ¢ NUFaTAIBWTHWOLNTWLIEEIZIY = X —=a— T ILRKHE
Lo TnBE0? (BIziE, (businessman (B RrRA~) | =
lpoliceman (B£52E) | 728DV = v X —HEDSH% [business
executive/entrepreneur (B R A= ¥ 77 ¢ 7HES) | < [police officer
(BE5E) | REDV 2 —=a— N INRFHIZET L THDHH)

o I LT LMEEZNEIMIE TR IND R E, KESINEICE > TOAE
K72 — NV ETIADRRENTIND N ?

o HRRELNLARRE, YyvFr s, L8 r—va DY 7 A
F UK BN R — FBEAAEILTND N ?

o  LMNEEAZETEM ST L702 X 5 RBERRDENRENTNEN? &
MREFIZE > THEREBESITOER L LT, FEA XTIV EW D ERR
RO, HE~DOBEERSCR DT 4 T oA X7 FEAIHLIZWE W D HENTH
<, TOX D REMENEIEIZSORNY IDHDOTHD I LaRT 2 & Tt
OREIZET AT EZHRIFLL S 5,

o UURRIIWEELEZ )DLV — I LI AR M BIFRITKRT L
T, BIMEPRFBLEDDL L O RarF oy EEEL TV A2 621, &
MNP R R E ST HEICIE, #to Yz o A —HEIC b b &5 2158
WIHE RS -T2, BRI = v A IS BAICEE TS 2 b H Y 2
b, ZOH, XET0 7T AIBWTL, ZHEREO X D 2 RUCRHIEIC
EETHZ LR HAICGHE R - 1THTE, bLEALEZEAICIIEDLI I
KIETED2ONERINT D R 2RETDLIIENEHTH D,

o HEFHEOHEENLDOLIIC Yz v ¥ —FEIZEFEHLTWADMN, W\
OPERIEL, Yz F—RPLEL NI HASHEEE A OFEICLE > Ty —
Ty R FXURELTERTHIEEZHEL, ZMER 2 X — LV X%
BRSOV — AR TEL LRI DOXEA =2 —NEEN
TWNH)28

) &

Vo H =LAWL EE T e e AR F T H LIk o T, RIS w T AN ERER
DY = —DIREHEOLAEWE T 5 L RIS, FERTaEARREDOY = F— T NL—TZ
T HAFEE BT DI b DLl 55, EERMTOIAET 7 7T NI LI LT
DOIRENDIRMERNC S 57200 FEBEMIX, ThZhoY = X —DANIebRgET v 7
T LEFEILT 78 AT 5 ETHRO THEHETH D,

VoxrH—kr o7 ¢ THHEIL, BHONRSY = v ¥ —ICBT 2 5% +010F 7 2 BHINGOR = Y LT
AT RERELHEE L TEMEINDLZENEE LY, E£720F. UN Women3 2t L TV DR D A T A LA
Ea—A L% L 9 5 (https://portal.trainingcentre.unwomen.org/#selfpaced), X1& 7' v 7T ANET 5 FHESLHEM O
R, K@ FiEEBRIRT 5,

18 Roy, S. and Manna, S. (2014), “Women in Entrepreneurship: Issues of Motivation and Choice of Business,” Journal of
Entrepreneurship and Management, Volume 3 Issue. 94 Y >~ 7 and Guzman,Oh,andSen (2020), “What motivates innovative
entrepreneurs? A Global Field Experiment” Management Science, 2020, vol.66, no.10, pp.4808-4819

BN ODDHEHFINA » R TOHMFAEICIB VTR S,

11


https://portal.trainingcentre.unwomen.org/#selfpaced
https://papers.ssrn.com/sol3/Delivery.cfm/SSRN_ID2488567_code2283722.pdf?abstractid=2488567&mirid=1

D =X N ER R TAR S (T2 e 2 M)

1| BT v v o XTI T AL TEREEMIbNOH#E (AU ) BERESNT
WHMM? E-, KEEFHEN T 07 T AA~OIEEMZHTZ LT D
EA0HliL-n, XETu T LISMTHAY v hEEETEL L OIT
o TVEDN? TIEEEFOIOFER, Hlka I 2 =7 1 DA R—TH1F
WMMEbDZ LIk, KRR T 07T ANIBINT 5 2 L THAICY
o SNAEEAE DI HIREND L DI TNDEMN?

o  SHEEHIORAGECHETIHNA X AT 50 OBENRESNT

WAH e
2 | Vv —AIn |e HEITuTITEAOD—rT 4V TEBRTHEHAESNDASERN 2 X —A )
— TR T 0 =T ThHY, WENEFHEINTHEEEELNDHEDEZ2>TNEHN?
VTR SR Bl zIE, THHBRIE Y = 2= SRR, A v 7 —T a VIR A

TWET) LV ZFAIREENTNEN?

o GETSHICET AEMN S AL AICHEK T R BEHEE S/ BH I TV
ne

o T—UT 4 U BRHNIKIREFROA A—UREENLRE, LERT e S
TLADOXMBETHD Z ENFEINTNEIIZR-TNDE N2 (-
Project NINJAD —BR THMi SN7= 710 7T Lh~DBED LB INE DD D A
=T Y)

o —UT 4 rERHNT. BEREOREE. o, PR R L, IET e
T LOFHE R A REIOR LTINS ?

o < —uT 4 UTERNT. ISEEEED ) HEASIE L EE LWk b R
FTLES L TORLTWS D2 LT T C OIS EE 272 L TRV R Y
St LR WMEE 23 E 0,

o ~— T4 IERORT, ¥ESu ST ADF—L, TV TF—H—,
AUB IR EENTND Z RSN, Kb AT — 7 RV E—0
—EBThBELEVIAvE—UERELTNEMN?

o SIEEBRCBEHIRMED A N2 R, MBS LT, MBSO SFEE ITE
HOSHETREINTNDEN?

3 | ISEEEH O o LIEEBOMEHIC -y IR & R T & DISTHIII & Ao T B0 2
o LMEPISHE LT T DD, HHEOHIE (¥ =%y b L) TIE
FFINFIAED> 2

o JUHEEHHOHIEATR B, LI E S TT 7B A LTV E D92 D
IGEEEAAE L CWAEE. KERT 7B A LT WIEFTICEI N TN D
v e

o RETICIRMTREERHE, LML E S TATLLT VO ?

Q) &5

HE T 0 R BT B WS T ADEEI L - T, HEDY =2 4 — I =T ROV = v
S N—F L) bRIEND AN B B, BE T 0k AT A T AEE L, [T 5 2
LICEY . H50B Y H—DREERNTEICEE SND 2 LRTRELRD,

1| ®EToERALE | BEToBRLHEMER XETrTSTLAOBEELBEUNIKBLIEZbD Lo

#E TWAM? oL 21T, BT a5 LDV x v X —FEEHR ORI AT
T, THEBMEBRICEEEAZRE L TWDAEE, 9RO SEEE
BT D7D, ISHEBEEEBLANGHMET 52 EBRBEBLRIGELH D,

o  GHMRE (] : 1bAETORT—N) EAFMOER (1, 2, 3, 421 %
NOEGNRE) 1220 T, T RTOIEE A =036 UM L 5L TR
TEDLLDITHIEICRESNTNDE N ?

o RTmU T AIEMESMERD BEENRE SN TV RWEE, Yo
—., 4Al. FE, FOMBEAOBHICEDAERE RS RNEE T 0 X%
Fhad 57 L, LHEEERICHT DB ANA 7T AEBMT 27200 FEN
ANBN TS ?

12



T =X — N EC R AR S (T 2 M)

(4) FEfit

ST 0T T LBIMEDNy 7 7T 0 RREPNWICREN R D56 SXROEHIEZ L -
TiE. FFEDANZICHRNC 2= THD AL AR EZ BT DT HEDLRV 2D, Ve F—
DEWVZEDLS, 7u 77 ATRESN D ZEIZT N TORMENVET 7 B ATE DR
T D LB AR TH D,

1| 55 o TEITusT7raLEKEBEUT, ETORBBRENY 2 X —A L I N— T
SEREHEHTHEE L o TND N2 D
2 | FEERE o  Tul I AT, BICUMBINENRLEE - TICARICERZILETE D
ﬁé&%ﬂﬁﬁﬂﬁﬁéﬂfwéﬂo(t&zi ﬁﬁﬂﬂ@%f T3 %
WCARLEK L D6, BEATENT a2t 574 L)
Ra=TATBEEK | e §§7D77A RSN BEWAXETEAL O hala =T

w
g U

4%%@%A#ﬁﬁﬂiﬂfwéﬂ?tkzi\§%7D77A%%ﬁ
SMENRE TR AZMHRD D, HDHWE, EVRAZEETHIZEST2, Zh
FEFTORb—U =B A, o A A= LI T SRR T 5 72 2
FHEFREZ L T2 OB AP THOIL TN DN ?

(6) EvFUTEBREREOFEFOHE

THENADETHRES LI VMAN LS L2 352 &2 Ml 22 b FET 5, &kl
X, BERL L TOHLDORNRE VR AL 'y FA Xy M THGIIRTTEODAF L
EHICETOHHRED AR L TNDZ ENZ N, FEEBOESFHR AL T ALY, FFEDODY =&
—DRHFEMICGHMEEN T LE ) AIlEEL S D, 20D, XET eI T ACBNTE, By T
TICMBEIR AR NV Z W LS DT DI LMESINE It 5.2 5 LRIFIC, FEEN Y =
VH—WERFEEAITAD LD VU XTI L ERN EoMENEERICRIt SN D
ZENEBETHD,

1| ByvFrrLEs ° VY FEBEBICEERTFDICEENTWDINESRADNNy I 7T R
EROTENFEER L L TRIZNTHEN?

o EEBIZXHLT, BHONAAL TARNERREIZED L 5T 2052705
L. FRICKHLT B HEZFITEL 012, Yo X —t T 0 THHED
ZHERDOTNBEMN?

o  EEICBWT, KMREFICHT DMER AT AEEMT 2 PIESHEHS
nTnan? (WJ'“\‘/?? ﬂH?l:5’/&77/I\T&)ZavlllageCapltaHi\
W7ot ACBIT BV 2 o F— " T AR A RIS, Te7#
Z] EWIBEDT =TV Vo RAETILERELES, )

o VbYuFL Uty iarntrIiA L TIbNAEE. TR T AETRTO
SIMBEBNBIIA LV H—Fy NT 7R AZFHFCHEIXELTCVDN?

) VT o7y yaryTiE, #RAFSNED Y = o X —0EWZED 5T
[HifIA) & ORI (Promotion-oriented questions) & [#41f & DR
(Prevention-oriented questions) 2% V4572 EI A CTIT > T 5 0> 2 RGN A

T A BRI D e OICHEE L SN RMER ST 5082

o EMNAFOERZHAGEAF > TATRERTSZLITER TRV —2N
HESNDED, BT 77 MIUSHEHEICT LBV T—va VORNEE A

Ve = A I N =V TREFF/IZOWVWT, EEBEITTLOIHA FTA Y —AFy FPBEHTE S,
https://www.un.org/en/gender-inclusive-language/index.shtml(20234:5 H 15H 7 7 & X)

21 Village Capital, “Capital Evolving: Alternative Strategies to Drive Inclusive Innovation”V >

22 Tmim & OEM)  (Promotion-oriented questions) & [\ & DEI[# )  (Prevention-oriented questions) (220>
T, [3236)&ZMEORFESINT 2HIK) 2BBOZ L,

13


https://www.un.org/en/gender-inclusive-language/index.shtml
https://assets.ctfassets.net/464qoxm6a7qi/729JKXLUPQQAFCJ9SeJlmy/277319a6983ae544f83dfdf87daca919/Capital-Evolving-Village-Capital-2.pdf

xR f ORI PPU SR S (TR = 2 ML)

FNWHEDIZDDOYR— P &Rt L T D0

o FEDTmEALEEET IET0 T ANER L BEAETICKL T
W2 TR EERO BIEEEZRE L TV D56, LMEEFRIIhoRR
FHRD QFENFAOAT —VI2H 2 5HECHREERMENGENH 57
D, BVEL LMEOREEITKH L TRRDEELENPLICRDIGENH D,

WER L DX R o b uFUTDLICESRNLFIEF T TR, BEFLDaIa =y —

= 3V OBSZRME L TV D02 LRSS RERERICE NS & R URE
WCBPNTZBMEL Y BN ES RDBMNH 505, BRI TIEA
KD & FEHTE HHBEMPRH 5,

o EMRERSYV = AL ARG TR L TV LOREREDR Y U —*F
YU BREL TN DHH?

14




T SR N E R IRINAR S (TR 2 M)

FoE VI RF—AI— EDRREWET E5ATERITAESRIUE
2.1 TEICBOVTXENTETIEDOA)YE

1) EOY—F—yTIsBiHREEOEED Ak

TEDY —F— v FZBIT D2 LMD EOBA M EZ A LRI HMEZ < H D08, ZORERIT
SHEHTH D, KERELMNRLE LEHE TR, KEOBRRIEERNE N EET, KhEX
D BLNCERENR LT 52 0% BLEAOIFESNEELE T ORREE LY bENT
WD ZEBHBMNEIRoTWDH, Fio, 74+ —F =2 VEEICARTZE# D KE R IELL126 & X 4T

L7cREIZ L D & Bkt D2 kkME & & RE - BEIES RO MICIEOMBN & 5 Z & 23535 > T
58, —Fh. FAYVEREELNRE LTZRE CTlE, IR OFEE RN T r—~ 2 LD
ICRFBEOBIMRITR SN TS, Fo, 2T a5 e LA TH, L EBE OB N EEEE
MICHEE 525 L VWIRHUIGE LN TE LT, ZMHEEEOBHIL, —MBANITFIZEENR & 9
&V HBENLERS WV TIThN TS EfmS3T T2,

o, KMCEODMFEL Y &, LM EHIMOEM ZEL Z L DIZONEETH D L9 AR R
b D, 91 ED21,980t 2 xR & LA Tid, &) — & —DIFEENEZEFEM DM LI
DRMDAREMENH D H O D, Fx bAEEEEN LICHEIRT 5 O LHEEBOE S TH Y . kW
TR OFIEGT EREROIT T D8, £/, KHECEODFIEIX, BEDISMEICIHE /2

B 5 29, MECEODIGA DOULEIEN BHECEODIA % ERS &9 FEIL S R 7o 72,
Credit SuissefhDFHAIZ LD &, WIS DZERMEN FHL ETHDEE | ERE PO Z RN
DL ECHLEITER > TOWDAREERE N E NI Z & TH DD, 1ENich, BkEEIcE
FOLMEDFE L | BHEIRICI T 2 Lk OAFE & ORNTITH G2 MBIBRARD b, LY
T H =T U ZADEN T BREREED, KO ANT AR IR E A AT Z AR LT
WBHR, RE U E = R&TT =K« T 4y s = ERANLE5006EDISHE ] DKL T — X
ZWTAGE S . ZOEE IR O RS, HlE R O E O SRS K 2R 2 R EHIZ G 72 6

Z3Catalyst. 2011. Te Bottom Line: Corporate Performance and Women’s Representation on Boards (2004—-2008), New York.
Vo7

2McKinsey & Company. 2012b. Women Matter: Making the Breakthrough U > 7

ZErhardt, Niclas L., James D. Werbel, and Charles B. Shrader. 2003. Board of Director Diversity and Firm Financial
Performance. Corporate Governance: An International Review 11, April: 102-11. Y > 7

%6|_indstadt, Hagen, Michael Wolf, and Kerstin Fehre.2011.Frauen in Fiihrungspositionen: Auswirkungen in
Fuhrungspositionen: Auswirkungen auf den

Unternehmenserfolg. Institut fir Unternehmensfiihrung, Karlsruher Institut fir Technologie. Y » 7

270’Reilly, Charles A. 111, and Brian G. M. Main. 2012. Women in the Boardroom: Symbols or Substance? Stanford
Graduate School of Business Research Paper 2098, Stanford, CA. J > 7

28 Noland, M., Moran,T., & Kotschwar, B. (2016). Is gender diversity proftable? Evidence from a global survey. U >~
29 Credit Suisse (2021) CS Gender 3000 in 2021 Broadening the diversity discussion V 7

30 Noland, M., Moran,T., & Kotschwar, B. (2016). Is gender diversity proftable? Evidence from a global survey. U >~

15


https://www.catalyst.org/wp-content/uploads/2019/01/The_Bottom_Line_Corporate_Performance_and_Womens_Representation_on_Boards.pdf
https://www.mckinsey.com/%7E/media/mckinsey/dotcom/client_service/organization/pdfs/women_matter_mar2012_english.ashx
https://www.bmfsfj.de/resource/blob/93882/c676a251ed4c36d34d640a50905cb11e/frauen-in-fuehrunspositionen-langfassung-data.pdf
https://www.bmfsfj.de/resource/blob/93882/c676a251ed4c36d34d640a50905cb11e/frauen-in-fuehrunspositionen-langfassung-data.pdf
https://www.gsb.stanford.edu/gsb-box/route-download/319096
https://www.piie.com/sites/default/files/documents/wp16-3.pdf
https://www.credit-suisse.com/media/assets/corporate/docs/about-us/research/publications/csri-2021-gender-3000.pdf
https://www.piie.com/sites/default/files/documents/wp16-3.pdf

T SR N E R IRINAR S (TR 2 M)

T LRI, BECBWTIVEWHNICH D ZEDOETF X— a3 VA EICHERT A Z & T,
BELERDONRT =< AZEDTND I EERELTNDHY

(2) BREEICZENNDIZLODR

SRR T, LMEBERIC) DD BEREDSENCEb > TnD EEbhTW\5%2, s L
L TCOLMEOEFOEEMEIZ L 0D bT, ZHEORBFZRHNL & ART v v bk, /NGl S
ﬂf%é®ﬁﬁ%f%é@;#$ﬁ§%i*%%1\ﬁ%%*tx\ﬂwxﬁ7\ﬁ§%“@7
I EARPOHNTWDRIUCARTEZ N TN D ¥, HBEMOIFEALEODT IY —IZBNT, &
SO ERET D DOITEMEIER ., REIFRREND AT LA X A T OB IE SV =3

TEV el ZVEDREM A RET 2 — A Z R LFET TV DS, ZMEFFRO=—XZBfig L T
YT A TR ST L 2 L, INETOEYRADOH ) FaeRESEHIEDLHD
ThO, ZLOREZLESTTF Yy LYV TR ENZ D,

=7 TOHGREIZLD &, FHILWEGOV—E XA DAL IRE T DR LMD H R L1TE)
X, BHEOLE LR D%, FIIX, ZMEiTa X MEESE <, fﬂﬂ‘%%%ﬂ'ﬁtﬁ,@% (29 % A 1A
W 5%, Eio, KMEFHELY ZoFHRezLEL L, BMELZ W, 1322 LM
RLLEH R AN H O =— RG> TN E I D E YT 272D, MADERZRD
L2 EDNDHD, ABRED ERERRBIZZIERIZE A LN LG BEFORE, - h—E A%
DRWTELZ LD == AP~ v FSEDL T LN TE R, R, aRERIC &4 T
EFLHTLETHDHE, R OBE ThMED =—XEMABNNDT-DIZIE, TEDOFICHE 26T
LT ENELEIROTND,

LGN T EERE T 555, JMNRE., ~—F T 4 U7, Wi, BEeRE. 77X —
P —ERE LD EDLED Z ENHRA > NERD, BRI ZMEROIUR, BTN
im#&ﬁ%tfxy%®ﬁﬁtnTkﬁ%%%m&v7%f%5t 598, TN BTLY
U =Xy v T a2 L, EECBTAMEFOEZH ESEDL701E, KYEOHBIERE DL
LU =X —2 IO ERRAIRTH D,

31Dezso CL, Ross DG (2012) Does female representation in top management improve firm performance? A panel data
investigation. Strateg Manage J 33:1072-1089.

32Nicole Pitter Patterson, Rachel Lock (2021) Promoting gender smart manufacturing through Manufacturing Africa, UKAID
Work and Opportunities for Women Y > 7

33 UNCDF (2015) Market at Full Speed, Women as Economic Drivers, Fuelled by Finance ! > 7

34Silverstein, Michael J., and Kate Sayre. The Female Economy. Harvard Business Review, September 2009. Women Want
More. New York: Boston Consultancy, 2009. U > 7

35 UNCDF (2015) Market at Full Speed, Women as Economic Drivers, Fuelled by Finance U >~

36Women’s World Banking (2018) How to Create Financial Products that Win with Women U >~

37 1bid.

38policy Brief: Advancing African Women’s Financial Inclusion, Making Finance Work for Africa, New Faces New Voices,
Deutsche Gesellschaft fir Internationale Zusammenarbeit (GI1Z) on behalf of the German Ministry for Economic Cooperation
and Development (BMZ), and the East Africa Community (June 2014).

39UKAID (2021) WOW_Promoting gender smart manufacturing U > 7

16


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/989033/Promoting-gender-smart-manufacturing.pptx
https://www.uncdf.org/download/file/127/1707/wee4shadesridingv7pdf
https://hbr.org/2009/09/the-female-economy
https://www.uncdf.org/download/file/127/1707/wee4shadesridingv7pdf
https://www.womensworldbanking.org/insights-and-impact/how-to-create-financial-products-that-win-with-women/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/989033/Promoting-gender-smart-manufacturing.pptx

T SR N E R IRINAR S (TR 2 M)

T BRSSO F — AE, WRIAVERER, BB, A AX L BEEREER
DB H LT NDY, e BN —FIEFEELT L&, TxITAMRLOBENZH G
ML LD L &Y 2RI ST, EEBIIMBEMRIZIT TR 2 O8N %
L, KOESIY T, IV DA T varaBZEZHZ b Tbb, BEEZTOr
N—T LW TOIN—TL 0 BRIBAD T N—TDIFE D DR IR EHH 2RI E DA
PENDHEWHIZLTHDL2 TAYVIOREBICELD &, BHEEIKITEIKOE Y 3 > Bl
AX)V, HEEHOKRBRIZIB W TEMERS D Lo TWDE—T, LWEHKIZA 7 L—
T IR F— AOREHE, BT B RENE LIS, AT — 7 ORI B TERLTWA Z
EVRRBINTNDS, LR RET HH/IMEEOE G AT Z Lk, HiE¥oY) T I7/4F =
—NZBWT, BE=—AOTH, A/ _X—a URBFDRE, 7T ROREA ATV EE
ODHZEITHDRNDHH,

2.2 TEOMAETIEREBHEDAET HERDEN

1) TESAAETIEXRE. BELSTATIERIVREENDSONBHNLOA, EEYPIR
WEIEHLZL

— RN, HERITE T A EELFUNITE T HeE L TIE, BUEICEWRH L Z B> T
W5, KETIE, ZENTIAET 2REICHERTEENTTAT 2 EEDE EREOE EN TR0 &

%< o TWnD, TYERFTAET2E3EIE, BN/ NS <, BEER TRUVMEN D & 5%, KEIC
BiTD TREHRORE-1992) OSHTIC LD &, WERFTTAT 20K, BUENTTAT L EEI
RD e LK RV EORIEE BT D 2 LN (17%%136%) . EEBEEY Z L b
D7l (17%%124%) | FHAERITE E@mARBHEOLA DFI80% Th-72%, Flo, v H U XITE
W, MENRE T 2 FMAEEORIIT, BIESRE T2 TR TEE30% BV &
TMELH D, ThUE, BASTHBHIOIEAN LN &0, BB X —0iENNCL AV 2
L —DFEELBH L TWDY, LMEREE L. FHEOT T HBIRERELEASTWDLTD, F
PERRE L0 b BRI 2 B R ATEENCEID YT D 2 EBNEEERSEA NS, Fio, BHIOFE
REDBHEL NWSTHRERY Db D~DT VAL, BHELERITZ LY, 2O &N, &
PEOBAFIADMRNRER OO E D EEZ HLD,

40 4% )11 SEFn A [ (2022) . Gender Lenz Incubation and Acceleration Toolkit Y > 7

4 Ibid.

“2UKAID (2021) WOW_Promoting gender smart manufacturing U > 7

4SMercer. (2014). When Women Thrive.

“IFC: A global partnership to support women-owned businesses (2018)

45Coleman, S. 2007. The Role of Human and Financial Capital in the Profitability and Growth of Women-Owned Small
Firms. Journal of Small Business Management 45, no. 3:303-319.

46Robert W. Fairlie and Alicia M. Robb (2008) Gender Differences in Business Performance Evidence from the
Characteristics of Business Owners Survey U > 7

4Copley & Birce Gokalp & Daniel Kirkwood, 2021. "Unlocking the Potential of Women Entrepreneurs in Uganda," World
Bank Publications - Reports 36220, The World Bank Group. Y 7

17


https://www.spf.org/global-data/user150/FrontierIncubator_ToolkitPDF.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/989033/Promoting-gender-smart-manufacturing.pptx
https://docs.iza.org/dp3718.pdf
https://openknowledge.worldbank.org/bitstreams/a93b8dd0-c346-5659-b6b2-4a3aa878c1cb/download

D =X N ER R TAR S (T2 e 2 M)

L L, EEECIGERICKE R B LAETRN I ELRETHLIC 2> TS, HHREEITOR
¥ (20024F-20064) Z A L7t T, S5@#H — AN 720 OfHInflfE & A pENE THIE L
Te%a., 77V NOLEMIADE TR A, DR L RMTAOE R LAEEMITED LR
WZERHBILTWDS, A—2 T U7 ORI, ¥R, BIEFH, ZXKERELLD
Z T, BFIRE, BEAEE, BOEARREZ B L CAI-EZ A, BUHENRET DML Lt
DRRETHREOMICHEZITIR P12, /2, U=V v « EVRA « A7 —LN, B
2,800 N DEEZR ARG I L-HEIC LD & REREZOAZMTRIREIT, BEEEZD
Fi% 2 1.8%31 < kAo TW7=%0,

@) BHE-ZEOBEIEGLDEL

BHEL MDA Z— T v FREORITIE, BEHEFEILRITTT T DAMEBLIEN DD 5.
THENRRENDET R A, BERRENDIETR ALY /PRI 0FT 0 E N SRR RO
ETHE, Ve — T LTl =T« FoF—PNEDEMIEOT—HIZLD L,
FEDO— NHT72 0 OFFDO LU nb BT FiBEESCAY — N7 v iDL b koK%
Bk, EELTHEIANIE, SAUTOREMZAIMT 22 IANBAIHLARWEAS D EEZX TS

52

o

FTUH DAY — NT T EIE2TAHO RV E AL (19944) 12Xk b L, DR 2 —
N7y FEEE, BHEORAS — N7 TREICHARTAIEE SN DN LAV L TV 5%,
MR EFITEGERFE 2 X — N X A L e T HGE0V— B REIEET MmN, o, M
BEHORKER LD 72 ANRMEY ICBCT R bR WEmICH D, —F, AEEZOE SR
ERITEMEEZ LD b0, TRIRBHORERNCHT2AHEORINFEKNEZZ O
B Fio, HHEREZFIZ, BHEEFZ TR LIBFLCHELZFF->TBY, AFHICBWNT
(&) kvd &) s E < ardbsd EEx bild,

THET IS, SRR E TTOICEMLI Y L 2L OERELE LT 5, &80 HEE,
B, BN, BiEE Lt E TRARDM, Fio, ICEMEREEFZORARCK I Y — 0, #
B, BR. BOTTREDTIATAXR FORELZITD, SHIZKMIE, AFELEFELZMWNL
VRN B D iR, 2D Lid, FHRTEHEELBIRTE L LW H ARG, LMD

48 Bardasi, Elena and Abay Getahun. 2008. Unlocking the Power of Women. Chapter prepared for the Ethiopia ICA. Toward
the Competitive Frontier: Strategies for Improving Ethiopia’s Investment Climate. World Bank, Washington D.C. Y ~ 7

49 Watson (2012) “Comparing the performance of male- and female-controlled businesses : Relating Outputs to Inputs”

50 “Are Women Better Investors Than Men?” Warwick Business School, June 2018. V >~

51 Minniti, M., L.E. Allen and N. Langowitz. 2005. Report on Women an Entrepreneurship, Global Entrepreneurship Monitor
2005 Y 7

52 1bid.

5312 Verheul, 1., and Thurik, R. 2001. Start-Up Capital: Does Gender Matter? Small Business Economics 16: 329-345. U >~
7

54 Berfond, J., Haas, E., Rodrigues, H. & Wahler, B., 2014.Global best practices in banking for women-led SMEs, s.1. :
European Bank for Reconstruciton and Development (EBRD). V) > 7

18


https://documents.worldbank.org/curated/en/717891468038132607/pdf/484720ESW0P0921C0Disclosed071131091.pdf
https://www.wbs.ac.uk/news/are-women-better-investors-than-men/
https://www.findevgateway.org/sites/default/files/publications/files/mfg-en-paper-gem-2004-report-on-women-and-entrepreneurship-2005_0.pdf
https://www.researchgate.net/profile/Ingrid-Verheul/publication/5158078_Start-Up_Capital_Does_Gender_Matter/links/02e7e52a6057f561aa000000/Start-Up-Capital-Does-Gender-Matter.pdf
https://www.researchgate.net/profile/Ingrid-Verheul/publication/5158078_Start-Up_Capital_Does_Gender_Matter/links/02e7e52a6057f561aa000000/Start-Up-Capital-Does-Gender-Matter.pdf
http://www.womensworldbanking.org/wp-content/uploads/2014/11/Global-Best-Practices-Banking-Women-Led-SMEs-WomensWorldBanking.pdf

xR f ORI PPU SR S (TR = 2 ML)

EEOBEIC 2D Z LRZ WS, Eo, FHTHWFH 2RO LME, (EFEDORT V2 — L DOFIK
PERLHIED TGO A EREFITR BN H 25— T, BIEITITE 5 LIEHAITR S 7205,

THEDIZ O NEVELV Y A7 ZEHET D208 H 5 V) 2 EIIMLOGmLTH it 6T s,
U A7 BERHERSBRVIEE, HODE VR A~OEENHIBEND Z &LIchdld, ZOHLo
EWIE VR ANRT y—< o A CEHBER R % 5 %2 55,  [Global Entrepreneurship Report 2005
TiE, TArEETIER, RIS 2RO B D ZHEDIZ I RE Lm0 EHRESN TN D
B, FEEDOPHEICLY | ZMFRERITEHOCEIKET 22 L TY A7 5#E K LMW1 H 5
B, BEOJREFEE/NRCIMZ L2 T, B 7+ VARKRO Y 27 2B L T 5, I
RN BRI, BELADE LA Z T T ¢ THRER 2 it 280035 5,

2.3 ZEOBEFS M T S5
@) THLFISERSh A RRE

LVEDORE) & BeDOEREHIKT DS BECERN B 5 &, LR ERPIHDSEARORFEAR
ERTOBENZNZTWD Z LD, N7 T Ty a0h KRN BIRICHERTHEK
ENMRNEBOOE DT, [29vH (Purdah) | EFEHINDREEOEE R T 6N D, 7L ZD
BxTIE, BEXREX 2 VT 4 ~DBRENDL, EBROMN ~OBENRFTF S RN, SLZDHZ
EEFo TWHLMEIZE T, AL TEMEEET D HEENRS D Z E0n, RITEL, Uk
AL, B ARTET HITAIIES TIERNWE, REICLD L, T U7 DI A AT LBHEC
t DL E R BIRE->TWVWDHEDZ ETHDHR, FREMREIZ L > TEIEOAH DT~
DBMO BENRD v, ZPEOBEARHIR S TWHIREE WA 54,

55 World Bank (2009) How do female entrepreneurs perform: Evidence from Three developing regions. U > 7

56 Richard J. Boden, Jr. (1999) Flexible Working Hours, Family Responsibilities, and Female Self-Employment: Gender Differences
in Self-Employment Selection

57 World Bank (2009) How do female entrepreneurs perform: Evidence from Three developing regions. U > 7

58Minniti, M., I.E. Allen and N. Langowitz. 2005. Report on Women an Entrepreneurship, Global Entrepreneurship Monitor
2005 Y 7

59 BCG (2020) Managing the Next Decade of Womens Wealth V >~

O, i, Bl Vol iBkoREITH LT, RBERE LT, 794 R_X— b2 A4T 4 N Fy—Fx
B, ~y VT 7R EERE, L T T4 =0 3®T AT 4. TINT 4 TRK, RBELEES
Do

61 Blunch, Niels-Hugo, and Maitreyi Bordia Das. 2007. “Changing Norms about Gender Inequality in Education: Evidence
from Bangladesh.” Policy Research Working Paper 4044, World Bank, Washington, DC.

62 Sultana, Afiya. 2012. “Promoting Women’s Entrepreneurship through SME: Growth and Development in the Context of
Bangladesh.” Journal of Business and Management 4 (1): 18-29. ) » 7

8 Blunch, Niels-Hugo, and Maitreyi Bordia Das. 2007. “Changing Norms about Gender Inequality in Education: Evidence
from Bangladesh.” Policy Research Working Paper 4044, World Bank, Washington, DC

64 Solotaroff, Jennifer L, et al, “Voices to Choices: Bangladesh’s Journey in Women’s Economic Empowerment”,
International Development in Focus, Washington, DC: World Bank, 2019, p. xvii

19


https://www.researchgate.net/profile/Elena-Bardasi/publication/226911039_How_do_female_entrepreneurs_perform_Evidence_from_three_developing_regions/links/0deec51a2d4480bb99000000/How-do-female-entrepreneurs-perform-Evidence-from-three-developing-regions.pdf
https://www.researchgate.net/profile/Elena-Bardasi/publication/226911039_How_do_female_entrepreneurs_perform_Evidence_from_three_developing_regions/links/0deec51a2d4480bb99000000/How-do-female-entrepreneurs-perform-Evidence-from-three-developing-regions.pdf
https://www.findevgateway.org/sites/default/files/publications/files/mfg-en-paper-gem-2004-report-on-women-and-entrepreneurship-2005_0.pdf
https://www.bcg.com/publications/2020/managing-next-decade-women-wealth
https://www.iosrjournals.org/iosr-jbm/papers/vol4-issue1/C0411829.pdf

T SR N E R IRINAR S (TR 2 M)

—RAIC, thaHE b FEEFROFEMIE -BIICLMEICAD I, AFHELTLHOIE—&ED
WCBMOFRMLEE AR INTNDE®, FHEOWMEELZENR T IE R bR W EE 125512, 1
PEAIRRUC T2 o TG DO RS, FIERNBLFERRITM > 72BE 0K, 30 EITE 2 5 R D3 ]
RENTWDE VST U AT BEES Z b, R¥TE D LEEEEZFROLMEORER 2 EET 5
RN H 5D, FERAIC, X HFEBRR 28 S5 528 ho72 0 A7 Y2 — VICREENF]
W2 Y R—= N E A DRTEEEBE N SND KD 72, AEMEMES M OD 2 0 BEARIZS 5 %
BN L2250,

() ABREFEEIED R 0

MREZFIE, HREARRTY = X —(CB L7 BEEICHEE T 2 2 EBZV, 7 =7 Otk
%%M%%ﬁ% L7ZiAE T, BIEH D56%75, AMROXKIMAZEY 3 A EOKRE L LT

TN D, *&i%%ﬂtﬁ)kﬂﬁ%%%i HERMIMATONS Z ENZ, DD, T
BOBEELZBDITA> TVDEL ORMERFEFIT, 29 LICEBNICSITE vy, £z, il
BATRE T TiE, &Y B MR DD AIRDB D27 2T EHRC ANR~D
T 7R AZHRIR B o 7288, AIRDBFIH TE RN L, B MO RIS m%%&iﬁ il
zI3. M7 7V HEMEORBIL. BHEEE T OB FICOBE B ARER L, BT L
RN EDNHILES, 72, v T U A T, BHITE SO ﬁmﬁﬁ@#wf%\%®ﬁ
Wl BIHEEEENT D EIREEAERNZ EPNRENTND,

AV ROPFET, 2HEOEY R AL T ) U TIZKNE RIS Uz &tEE, FCHDIZ
MY CEMUIEEMEEZRE LT ORB L, BRI Tt v 704 B, EORANT
F vV AEBFENL B ELTWEDIE, KANE RISl T ekt lE 72, KANEW
IR == TR—= =N Z R, == TRTHOY— v L%y MU — 788K
ORPoTEFELNLTWA™Y, Flo, KANE—MIT N —=0 T %2 T e kEDIiZ >3, hL—
=T DAH ABRICHETRTHIEAMBENE VI BEZXOFERE R LD D, KANDOTFEND D
72T, EEEFIIEARN e FAESCHEEORBEAME S, ST — AT OTRELEED
ZENRBINTWND,

85 Chaktraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington, DC. U > 7
85 Chakravravarty, Shubha; Das, Smita; Vaillant, Julia. 2017. Gender and Youth Employment in Sub-Saharan Africa: A
Review of Constraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington,
DC. Y7

% hid.

67 Plan International (2022) Disruptive roles in gender lens investing in Kenya U > 27

8 Ruminska-Zimny, E. 2002, Gender Aspects of Changes in the Labour Markets in Transition Economies (Issue Paper).
United Nations Economic Commission for Europe J 7

69 Magruder, J. R. (2009). Intergenerational networks, unemployment, and persistent inequality in South Africa. American
Economic Journal: Applied Economics, 2(1), 62-85. U > 7

70 Beaman, L., Keleher, N., & Magruder, J. (2012). Do job networks disadvantage women? Evidence from a recruitment
experiment in Malawi. Working Paper, Department of Economics, Northwestern University. U > 7

"L Field, E., S. Jayachandran, R. Pande, and N. Rigol. 2016. “Friendship at Work: Can Peer Effects Catalyze Female
Entrepreneurship?” American Economic Journal Y > 7

20


http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
https://plan-international.org/uploads/2022/03/plan_international_disruptive_roles_in_gender_lens_investing_in_kenya_march_2022_vf.pdf
http://www.un.org/womenwatch/osagi/pdf/Ruminska-Zimny.FINAL.PDF
https://faculty.wcas.northwestern.edu/lab823/BKM_recruitment_Oct2012.pdf
https://www.aeaweb.org/articles/pdf/doi/10.1257/pol.20140215

T SR N E R IRINAR S (TR 2 M)

THENFEIZET HREIIC L > TREINHIBIND Z LI2E 0, HE, ~—F7 v b, $YT00
&, By NI =T ~DOT I ARFIRIND ATREMNH 52, FIx X, ~ T U7 A OEHH]
T, ENOmEWEOICEMAHLWE WS EH T, K FERORERNEL 2o TN5BT,
%H%&ﬂﬁ%@ﬁﬁfm\@@%@@%&:&5%%%917ﬁ£ﬁ5 BRI T Aot o
LA, AERHEIC LY, BODEEDTICREZ DT CEWVERZ B ZE28ER2< SEDN
TWDGERDD LN, T —AREZT 4 REWNT —Z Lo THLMNE RTINS,

B) EBEERAOTIERHER

LETHDLZLIZEY, ERZ I ESTENTERVWEGEERH D, HEICLD L, KEDOR¥ERX
X, ZHESDORARCFEIRIC L DD UV A7 BREWTedll, BREAMTIEA LY, F¥EES
EFADLUIVEELZ0 TERWEARHD I EBNEHINTWES, EHkic k- Tk, &
PERIERZ2EH (FostlE, THIFTAEHER E) 2R TRVt LH 5, EIck > T, ME
e, EVHRATA B ADORLG, AR, SATREORRR SIZHT- 0 | IERIRIERED LI
SEBIEEN D GAE L H DT,

Women's World Banking2s 7 =7 B 3£8817 (KCB) & LA CHME L2 il aic L5 &, kiR
ITIZH LT, BRTEHDOE VR AZHBEL THHWeWnWEZEZ THEY, MEARICHTL->TDE
HELE DD RFTNTaE R ZLTANRDSL D OEEZRDTWDET, =7 OF/NMeEED4E|
TEMERA—F—TH D En b, SN Z ORI ~E 2 — 2 2R tT5 2 &
X, K&7F ¥ 2AThHs, KCBEWomen's World BankinglZ, KCB?D A % »» 756644121 L—/
ALYy RV XD = T EFEBLTNDE, NL—= TR, BET T e—
FLEEHR, RNl a=r—vay, WELREEOEWRIE, 742 —T v Ty v
a7 —R_R=2ADHERRED Ny 7 ZEVIAALTND, £, Vb—varvy 7 <X
— VIR LTUE, Ve DB, TGO DT 77 8 —hBETLIAIT K
BIRTENINA T APNECBAHREEDRH DN E D0, BRELHHBEIC T A — AT HD0, Lo
TR A v NS A RENMThN T, fER, T u s T AT kEORE T 7 & A3 E R
Wi, 7077 ARG SEH), EAFETITHT 2B L ZMEORGITDTh2% TH - 7=

2 Chakravarty, Shubha; Das, Smita; Vaillant, Julia. 2017. Gender and Youth Employment in Sub-Saharan Africa: A Review
of Constraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington, DC. U >~
7

3 Cho, Y., Kalomba, D., Mobarak, A. M., & Orozco, V. (2013). Gender differences in the effects of vocational training:
Constraints on women and drop-out behavior. World Bank Policy Research Working Paper, (6545).

74 Chakravarty, Shubha; Das, Smita; Vaillant, Julia. 2017. Gender and Youth Employment in Sub-Saharan Africa: A Review
of Constraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington, DC. U >~
7

5 Fafchamps, M., McKenzie, D., Quinn, S., & Woodruff, C. (2014). Microenterprise growth and the flypaper effect:
evidence from a randomized experiment in Ghana. Journal of Development Economics, 106: 211-26 J 7

6 Berfond, J., Haas, E., Rodrigues, H. & Wahler, B., 2014.Global best practices in banking for women-led SMEs, s.I. :
European Bank for Reconstruciton and Development (EBRD). V) > 7

" Women’s World Banking (2018) How to Create Financial Products that Win with Women U > 7

8 Women's World Banking, 'Empowering MSMEs Creating a Better Banking Experience for Women-Led Micro, Small, and
Medium Enterprises in Kenya', Women's World Banking and KCB Group PLC, 2020. U > 7

21


http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
https://web.stanford.edu/%7Efafchamp/CapitalDrop.pdf
http://www.womensworldbanking.org/wp-content/uploads/2014/11/Global-Best-Practices-Banking-Women-Led-SMEs-WomensWorldBanking.pdf
https://www.womensworldbanking.org/insights-and-impact/how-to-create-financial-products-that-win-with-women/
https://www.womensworldbanking.org/wp-content/uploads/2020/11/MSME_Report_2020.pdf

T =X — N EC R AR S (T 2 M)

N, Y — AN RSN HETIL, KEDRRE T D REA~OREN ., FEMT /N2
g R — 7+ U AO5EILL FicETENL,

YA T A F U ARAERELILBED ) LRYEPEMETH L ZLIZERH LT, ZOBKEE X
— 7y hE LTHRIMLEINTZDON, 74U L DCARD SME BankT& %7, CARD SME Bank T
X, BBV A XL TR AV MeSnZ7 LYy hRaT Vo 7ETAERB LTS, I
AN ORI L ClE, i, Bk OFE, FEOREME, &8T5 EOIEMET R 7 Bk
AEMRL, REBREICHLTE, v viavyo— fEl, UL VDo B ERbEHELT
W5, £, 74 U B dBanco National (BN) T, #R1T & oM@ W7 OIS TEZ = 8 5 FF
SRV —EADRNFERIN D D, BEDE TR ADBEHEMESCHRRICEDE, mERI VTV E
BEL TOWDLEBBNOHHE T B /T ADa=—0 72 A TH D, MEHNLENEEOHHEIC
BINT 52 THBE=—AEHMEL, ZRIZE-> T, ¥—F v b &Ko -REHEIHC, xdb
WRFER EEHED D Z LTI LTV D,

7V U 7 OBulbanklX20114F1Z, THN L, HEZF IR EMEOTLD D] Tu 7T A
Donna) #&SZL7-%, FRAEICLY ., BEAZFRHASHPFHIIIEZ 5272010, LERE¥EFILX
DL DONE LY R —FELEE LTSI EBRHLNIR -T2 5, BulbankiZ U — 4

— 3y FIET 5600 v v a Ay a— A 2B L, Donna® @& I EERA L, X
DICHEEDORLITISZ D720, DonnaDEIZIT 2T CHR SN EET—L (VLb—
aryvy T e wx—Uy—) ZEHOVETTND, TRTOI L—varvy S v Rx—Tx—
X DER. ek AR A S VB 2 KRR 2R IR 2 RN S T TV D,

IR EROBEHRMELRETIEOOMEZRA L TCWAEFLH 5, Bz, X 7T75v
2DOFRIPITTHH NN T T T 2 2881718, SRRl TLMREEFHERT A7) #%EL. &
MY EEZEHAT A7 OF— 7 1Mt 52 L2 RZHEMTHEERICETFTL TN,

(4) BRRHBEEODVEVGHFICEITILEORP

EEEFICEAT 22 BOEBERIEIRICENT, ZEPTTA T 5EENBUENTTAT 2 EFEITH~
TENRELSTNDZER, ZLOMEETHLNE RS> TNDE2, INRHE TV D &, FATLM
DT 7V I OLENFAT HEEOE E&EIT, BESTAT 2 EEDE E& LD 31%E N En)
FAERERENH TV, Fi2, PO LI RERMEZREID, BEERICBTI 2B LB EOKRE R
R L2 TN D, BENRETHEEL LENPRETHEEIT, TNENERD XA T O

Berfond, J., Haas, E., Rodrigues, H. & Wahler, B., 2014.Global best practices in banking for women-led SMEs, s.1. :
European Bank for Reconstruciton and Development (EBRD). ! > 7

80]pid.

81Salman, A.; Nowacka, K. Innovative Financial Products and Services for Women in Asia and the Pacific; ADB Sustainable
Development Working Paper Series; Asian Development Bank: Mandaluyong, Philippines, 2020. V > 7

82Campos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U >~

8 World Bank (2009) How do female entrepreneurs perform: Evidence from Three developing regions. J > 7

22


http://www.womensworldbanking.org/wp-content/uploads/2014/11/Global-Best-Practices-Banking-Women-Led-SMEs-WomensWorldBanking.pdf
https://www.adb.org/sites/default/files/publication/576086/sdwp-67-financial-products-services-women-asia-pacific.pdf
https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503
https://www.researchgate.net/profile/Elena-Bardasi/publication/226911039_How_do_female_entrepreneurs_perform_Evidence_from_three_developing_regions/links/0deec51a2d4480bb99000000/How-do-female-entrepreneurs-perform-Evidence-from-three-developing-regions.pdf

xR f ORI PPU SR S (TR = 2 ML)

Wz BRT 2B 5, BHEEFNIEEERE FED 5008 L, LMEERI—v
2% (BFE, B, BERY) R 77 v vay ART - fERL (k. BHEE S U o o o
BERGL LI EMEROBRDS DD, K - hhT DT, FATURT 7V H, T70T A
B THEMES NI TR, AAERER DRI E D XD AEMICETT 5005 HT, Th
S TV D03 LSS — U SR ST, KR ER N IEET B ER TR
(T, EIGE - NEE, AT LA T REINL, KR - JERETH o724,

BN OZEICS AL THEZIT O KEEEFRIZ, L0 s e 24 —n~—] LIiFTh
Bo THEDOT —H xR e LA TR, &7 o 24— =0 BRI ZENR S VFES
Bz EFE LD B 66%mWFIEE EIF TS Z ENREINTNDEE, b Ok R,
BB OE 7 =128 W TEEN T 2 L EDOREN, BRI LEDOE 7 Z —IZBWOEEIT 5
THEOEELV S, FHLTUILINCEWHIEZ EFThA Z 2Lz, v 28 L
TFAETI DI T a L RNLDOT —ZGHOfRRE L TWD, £, VX O T,
M7 v A —N— 3[R UHEESH TIRET 2 BHEORE L FAREORRZHE TR, 2Ly
0 A== L TWRNEEDOREDFERAEFREE ORI TH D Z EAVHI L T 258,

BEFEBECOWTHRETH D, VANTURMT 7 U DOOH T, &KERFTHAT 5 eEICBT
LUHEBOIS%NEMETH DL DKL, BURFATL2REICBITHAMEED S S, LhixbT
220% CTHDHZ ENTNoTNDS, Fi=, W7 7V AOTHTH CEE I -FHETIL, LB
PEDB0% 1 HT79% DINAZEFTEY . TOKEEDIN% I H61%1E, MESCE s ¥ — (At 7 4
—, R O7 3 —~v I ¥ — AT x—~Lt 7 ¥—) OFE NI - THIAAGE R Z & AH
B L 7=%0,

(5) TEANBE I —EHHT SO DREER

FROIEAFRE, =L ETTIARANRRIE, B 72T ANT AR RRENRT T, Byl
DR ERZRSER Lo TSI ENRTETFT U 22 o OURENTWNDY, 2L 2 fhottE Ly
AR E LTH, FHSCT AR — R 72T, BWthidtho s R UEFEA2 RS Z &2

84Elena Bardasi & Shwetlena Sabarwal & Katherine Terrell, 2011. "How do female entrepreneurs perform? Evidence from
three developing regions," Small Business Economics, Springer, vol. 37(4), pages 417-441, November. V) > 7

85Gonzalez Martinez, Paula et Papineni, Sreelakshmi (2019), Tackling the Global Profitarchy : Gender and the Choice of
Business Sector. Policy Research Working Paper;No. 8865. World Bank, Washington, DC. V > 7

86Campos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U > 7

87Alibhai, S., Buehren, N., & Papineni, S. (2015). Female entrepreneurs who succeed in male dominated sectors in Ethiopia.
Gender Innovation Lab Policy Brief 12. Y >~

88Copley & Birce Gokalp & Daniel Kirkwood, 2021. "Unlocking the Potential of Women Entrepreneurs in Uganda," World
Bank Publications - Reports 36220, The World Bank Group. Y > 7

89World Bank Group (2019) Profiting from Parity: Unlocking the Potential of Women's Business in Africa

9Nordman, C. J., Robilliard, A. S., & Roubaud, F. (2009). Decomposing gender and ethnic earnings gaps in seven West
African cities. IRD. Y 7

9Chakravarty, Shubha; Das, Smita; Vaillant, Julia. 2017. Gender and Youth Employment in Sub-Saharan Africa: A Review
of Constraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington, DC.

23


https://ideas.repec.org/s/kap/sbusec.html
https://www.researchgate.net/profile/Elena-Bardasi/publication/226911039_How_do_female_entrepreneurs_perform_Evidence_from_three_developing_regions/links/0deec51a2d4480bb99000000/How-do-female-entrepreneurs-perform-Evidence-from-three-developing-regions.pdf
https://documents1.worldbank.org/curated/en/734371558715932769/pdf/Tackling-the-Global-Profitarchy-Gender-and-the-Choice-of-Business-Sector.pdf
https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503
https://documents.worldbank.org/curated/en/956031468185386493/pdf/100247-BRI-Series-Box393225B-Female-Entrepreneurs-Who-Succeed-in-Male-Dominated-Sectors-in-Ethiopia.pdf
https://documents.worldbank.org/curated/en/393731629966876550/pdf/Unlocking-the-Potential-of-Women-Entrepreneurs-in-Uganda-A-Brief-of-Policy-Interventions.pdf
https://www.iza.org/conference_files/worldb2009/Robilliard_Anne-Sophie.pdf

T SR N E R IRINAR S (TR 2 M)

22, U ER L F AT AT, BEMOE S ¥ — ORI ET S LR E
DX 5 RBERTEDHEEL R ONREE LI BROFRIC LD & LB D45 TE < ik

1. BB O TE < DN AKBEIZONT, 1FEAETEREZEF> TR EVHBAL
TWb, Bl o 2Tk, (&MEZ v 24— =L D IIAND2N) T v AF—"—D1t
ﬂmm%%#\Eﬁiﬁ¢7uxﬁ~ﬂ~kﬁ&§ﬁ%h%i@ﬂﬂ%%1mék%ifwé:
ERHSMNE T,

BT 2T NG AR FDY RGBT, BN ED L) R LR LenE V) T LITHE
BYD, FELaIa=T 400, BRELIIAEY BN DBEZRIT2NE S, Lokt
LCIEARDNRZT2DTH L5, B2 HBRTLY . BV o B @ms~0S AN T
LN, BZ O LT HEABRESNTZY LTLED, ZORE, ORI OB,
FFE ORRES BN OIRNMERICIRE SN D FREENRH 5%, 1ZMICh, FROEAESCRBRA K
THRAT 4 TIREFNARLZOFEEL 720 . BT LOFHE T 0 7T A~OBINIIEMIN & 725 7
—ZHB LAWY, UH U ETIE, 70 AF—N—DEERAT LR ERIZ. KANLEER
WIER 72 BIfR 28 B D ATREMED (51072 B L STV B8, Fio, LD v 24— 3—
X, BHEOBESCHEENLERESNDLTD, I a AL —N—Dr—R LR NEHITE R L
RT VI ERZTFAETORETHN>TWND, IHIZ, DT v AL —"—D4E BEN
LEMREFREORBIZEEIND Z ENET B A — =Dl —Z L) %,

7 a AL —N"—OREFIL, I/ aAF—R"—DREZIV L, ARS VICHEEZE LT TV
Lo UHUATIE, 7824 —R_R—DREFDLEN RS DICEE L S 20 TWD D%
L, 7024 = "—=TITU%IZ L EESTNDHN, 72721, 7R AL —N"—DEEFNEEE
LD, MRSV EEIZ o AF—R_R—DEREZ L VENRTIVNERS L ED, 70 A
F—=N—DE¥EFRIL, HHERTIOREL WRL TWDREL WL D, FFEEICLDLE, 7=
AF == OEFERDE5%N, D &b AIZIENIMoOREE LML, BV A LOEE
LGS TWe, —F, 7 aAF—R"—0OREZOYEIL, ©TD239% Tho7,

9 1bid.

9%BCampos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U > 7

9%Alibhai, S., Buehren, N., & Papineni, S. (2015). Female entrepreneurs who succeed in male dominated sectors in Ethiopia.
Gender Innovation Lab Policy Brief 12. Y >~

9 Chakravarty, Shubha; Das, Smita; Vaillant, Julia. 2017. Gender and Youth Employment in Sub-Saharan Africa: A Review
of Constraints and Effective Interventions. Policy Research Working Paper; No. 8245. World Bank, Washington, DC. U >~
7

% Ibid.

9 1bid.

9%BCampos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U > 7

9 Alibhai, S., Buehren, N., Papineni S. (2015) Female Entrepreneurs who succeed in male-dominated sectors in Ethiopia.
Gender Innovation Lab. Policy Brief Issue 12. Y > 7

100Campos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U >~

24


https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503
https://documents.worldbank.org/curated/en/956031468185386493/pdf/100247-BRI-Series-Box393225B-Female-Entrepreneurs-Who-Succeed-in-Male-Dominated-Sectors-in-Ethiopia.pdf
http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
http://documents1.worldbank.org/curated/en/725431511188618886/pdf/WPS8245.pdf
https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503
https://documents.worldbank.org/curated/en/956031468185386493/pdf/100247-BRI-Series-Box393225B-Female-Entrepreneurs-Who-Succeed-in-Male-Dominated-Sectors-in-Ethiopia.pdf
https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503

xR f ORI PPU SR S (TR = 2 ML)

(6) TOEIL—arFadSLICEITHERBMNG B LEE

KETIE, XUF ¥ —F ¥ X LVOBERBICRE R BLEEND D, KHEEEZPENDIBY%
DAE¥EEFTALTVAICE 2D LT, EXUF ¥ —BED2%FRE LZ TE > THARNO M
BRTH D0, Flo, KETELMEOR U Fr—F vy X U X NOFEPHZ THDIZHEDL LT
(HEE T, 20144 (21T R F ¥ —F ¥ EX U R hD3%, 20174EI2137%) . BEKEITEHI
JERLTW5D, 20204EIZIFC, Vq Ly UF v B X VR OEHERER M A =7 7 4 7 DL
THEM LA T, SEMTIE LZTHU ED 7 a— " 1F =42y MZOWTERNICY
MLl ZA 778 Tv—varrualInd 24747 74T RAIBT DB LEOE
SR INT AR LD BEREORAZ— T v X T 787 b— 3 RIS, LEREO
AL — KT T OVERMEDT I AT 4 HFHE LI ERRALNER-T7212, ZOREICLD
ELTIRT L=y ar Tl T AREEREDOAY — T v T OKKGRERNICE 2 D EEIT
FEITITIZE A CTFEET, 7077 A~OSIMMIBEFRR L FRROEME R~RTHETho, &
7o, BEIAOITIC L D &, BLMOEETERZIL. AIEET ORE (FESORR ) A% — b
T TARFEORHE G E, FESEF, M, FIRRAIH R E) TIEASICHHATE RN &
Do TEY, ZHEREDAS — T v T REIZKT DEENANA T AR, U AT BED &7
ENTWBHZ LN, REFOERREICEE->TWVDH I ENRENTWS, L, FFE#EIC
BWC, 7077 DMIBMUTIE MR E DAL — T v L, 70l 7 KIS Rho Te otk
BREDAS — FT v AR EAGTHEEAF2EMMEETND, 2) LIERREEEE 2
LE,TIETV—=varFul I AN, WEREDAZ— T v T OAESTHEIZB T DA
TR T D DI > TWD Z ENbD,

U —FHERICED L, AICHNEDOE T ThoTh, HEFIBMEXEFOY v F & LM
FZOLO XD bEmFHIT 268 AN H 510, BHETHNTRZAEPRINEZENTETE y FHIK
OFHEA LV @< 725 (OB E SN2 BIEIFCHSNI N H D) Dlxt L, kEEEZOLE
FRZBORBIR SN -T, £, BEOFTL—va itk By FIE, ALYy F 2L
PEDOFECTHFL—rar LEGELVE [RENDAS D BT, FRIZESHTND ] LFHE
SNDZENPHLNE TR T2104

Fio. BRINEOE T ARERA ST LIZRIOFRTIE, X Fr—F vy X U X MR BHEEER
MR EFICH L TRRDH A TOEMEZ LTS Z EAVHA L, BRI TREMEIC
SNT ( MEEDOER) ) . IR OAREMEIZ SN T ( TPBFOERM) ) BEMEhTE
D, WHEDOAZ— T v T REIVLHEORAY — T v TREOIZ I BDEANC/Z>TND L

101Kanze, D., Huang, L., Conley, M.A. and Higgins, E.T. (2017), Male and female entrepreneurs get asked different
questions by VCs — and it affects how much funding they get, Harvard Business Review, June 27, 2017. U > 7

192]FC 2020. Venture Capital and the Gender Financing Gap: The Role of Accelerators. WeFi Research Snapshot U > 7
103Brooks, A., Huang, L., Kearney, S. and Murray, F. (2014), Investors prefer entrepreneurial ventures pitched by attractive
men, Proceedings of National Academy of the Sciences, Volume, 111, No. 12, pp. 4427-4431 Y > 7

104 1hid.

25


https://hbr.org/2017/06/male-and-female-entrepreneurs-get-asked-different-questions-by-vcs-and-it-affects-how-much-funding-they-get
https://www.pnas.org/doi/10.1073/pnas.1321202111
https://www.pnas.org/doi/10.1073/pnas.1321202111

T SR N E R IRINAR S (TR 2 M)

WHER SN, 2 Z— T v 72§ 2 ERIT, BUHELLMBFECLOB/AA TR EH -
TLEIMHEAN D D720, BICEHOFEEERNRN L Fyr—F v X LOKEEPLLTH, Z0ON
AT RIREENT2, BEROFEESCR Ty —F ¥ X U X ME, ZOIERAMN BS54 B
fie L. TREDER) X [FHOERM] O A2 BLAFICTHEIICEET Z2LERD
b, Flo, BLICFAUEMETHZ L b, AT AT 5 HEO—>TH D,

2.4 TiEDRFSIERTIMYEH
@) THEERRO=—XITHELI=T ORI &Rl &

FENA N R =T EDOT T H NV ERME ML, REH OB SRS L FREIC L, LMEOINAD
FHAERGIZL m%ﬁﬁE®U17mﬁK&jOo%%®ﬁﬁ%*tﬂ@$@ﬁ%@%6\%
ICEMEICB DT hED =— XA bE Y — AR S T, IEga7eiificdh 5
DL AT & o> TREHDIRNE D TH 57218, —FHENAA w3 —1E, BFIZZ LOBREIC
BWT, ZMEOEMY —EA~DT 7 ¥ ZAEZPERT HEH Y — L Th o, T7bb, $17TH
JEZ LB I, K X M TIHREREEZ FRRICT D & &b, INAICKT 2 E R &M 1
SHDLZENHARETH DY, Z 95 L —EAREROFEML D ANKBRHH Z EiX, T2 L
MERoTND, BIZIE, FrETD THFHE - KHEOT o RT =X b - AR ey e
7 k1 (Girls’ Education and Women’s Empowerment and Livelihood Project) Tix., &PElcT ¥
WEFBAC L DBREZ R T D10 HT20 | ZITHY FikA pasEeR T, #Eaiath, BER
LERTEDHEIITLLED A, %ﬁ%ﬁ‘@g%uiﬁi%ﬂ%/lxvz KBRS, =TT
I, 7TFARA A E—=VZE U TERIIBEORE, e, BBINTELLIICRS72Z & T,

FENRA ) R— iLj&lOiF’Ejfﬁﬁﬁk?&)@ﬁ T NZHIBI DR A Y — R T K Lm0, £
7o, BEHEASOESE I X FBBHINTZ LT, BEFRLVEVRAZE LN L 7@ TS~ &
BET LI ENFRRICRTo, T=TIHOENA L~ F— [M-PESA| OERIZLY | HE LW
BOE Sy DRI, 7 =T O D2%IZH 7= 21974 THE N, BRI OH L2 b 0 L
HENTWD, Fo, BB 2 XA METFTTF oD Z 0, AL AR —OFRITFEHOITE %
HWOT 2 Ll b oD, AL v — HEEFFOMIL, INADL6~22% & I3 H i m) A3
HU | FEOFEHATEREITIS~21% ML T\ D, ZHUuE, 1WA BTV 2.7~3.7K RV Y
%)110O

195Kanze, D., Huang, L., Conley, M.A. and Higgins, E.T. (2017), Male and female entrepreneurs get asked different
questions by VCs — and it affects how much funding they get, Harvard Business Review, June 27, 2017. U > 7

106Copley & Birce Gokalp & Daniel Kirkwood, 2021. "Unlocking the Potential of Women Entrepreneurs in Uganda," World
Bank Publications - Reports 36220, The World Bank Group. V > 7

107 Hare, A. and Parekh, N. (2020). The rise of mobile money in sub-Saharan Africa: Has this digital technology lived up to
its promises? Y 7

108Copley & Birce Gokalp & Daniel Kirkwood, 2021. "Unlocking the Potential of Women Entrepreneurs in Uganda," World
Bank Publications - Reports 36220, The World Bank Group. Y > 7

109Syri, T. and Jack, W. (December 8, 2016). The long-run poverty and gender impacts of mobile money. Science Vol. 354
(6317), 1288-1292. New York: American Association for the Advancement of Science. U > 7

10Gurbiiz, A (2017), "Mobile Money and Savings in Rural Kenya".

26


https://hbr.org/2017/06/male-and-female-entrepreneurs-get-asked-different-questions-by-vcs-and-it-affects-how-much-funding-they-get
https://africanarguments.org/2022/02/the-rise-of-mobile-money-in-sub-saharan-africa-has-the-digital-technology-lived-up-to-its-promise/
https://documents.worldbank.org/curated/en/393731629966876550/pdf/Unlocking-the-Potential-of-Women-Entrepreneurs-in-Uganda-A-Brief-of-Policy-Interventions.pdf
https://www.journals.uchicago.edu/doi/epdf/10.1086/687578

D =X N ER R TAR S (T2 e 2 M)

=V = VTCENR, N~ R =l BERMN T 0 7T LOMRERIZLE A, EAL TR
—NRFEENTORMEDOREINCKE P B 525 2 BRI N, 9, EA Vs
[Zap) v 7 Z L3, WHHANOBEREICEELZ KT Lz, EAANVESIIMOFRA /3 —
DHRDPIITLS WD, BeDRE L —RIICRE L 2 &R, 7n T A%E (T 3Tk
) mb#HEINT, £, BIEOFELEZEARL T 0/ T AOZKEN, E&E2Z% T 57201
R B E TEERAME BB L72OICx L, kT Ox=—T = FToO T8E{k] MAlRek
Zap7 v 7T ADZREFIL, 2kmOBENTHEATL, THHORER, Zap7' v 7T AOZHEENT 4
—7 V) —~— v MIEEEALZY, THRICEY ZOBEEM-720, BRSORFOUERIC
%< O EESL L0 § A MmN R ST,

FNA L= F— NG S 7 5T EB AR RIZZELVR, 29 LIRS =021
TR T D RHRR DN & 7 12314

o HIBIERDT-ODA T T ~DOFHE

o ENANTE—HP—EREEMETEEDOOF Y v 2T T N YF—E R 5T, WD
EWER IR R N T — 7 DOREEE

o HEREICL o TRESCHANFME T, FRAPNLRNI L
o HEINBERE R O LI BRES O HE AR

o FREOEMY T T —

o DEBRICME R Y SrRE I E AT I IR RAT T D IR 118
o T—XRROLAENE

. B T F— BRI A THICHFENS DI TR | BeEZI M- 71E 5 BRI
TASPIUZ DB E TS b b 0 RIKE ThH 5 2 LICHRET <& Th 5.

(2) TEDERT 7 ERA EIZDLGAZEFHLEY R M AN=X L

T 4TI RETIEH, FHRI7 LYy b A N —&RER0WM L WD o RS s B 4y
Y —EREZIT NV AL DEHNEZFHIT H2EY A 73l A T =X L% L TN5D

HiAker, J. C., Boumnijel, R., McClelland, A., &amp; Tierney, N. (2016). Payment mechanisms and antipoverty programs:
Evidence from a mobile money cash transfer experiment in Niger. Economic Development and Cultural Change Y 7

12 Hare, A. and Parekh, N. (2020). The rise of mobile money in sub-Saharan Africa: Has this digital technology lived up to
its promises? Y 7

113 Odoyo,C.0, Liyala, S, Odongo, B.C.2 , Abeka, S. “Challenges Facing the Use and Adoption of Mobile Phone Money
Services” Y 7

114 Mogaiji, E., Nguyen, N. P.,(2022) “The dark side of mobile money : Perspectives from an emerging economy” U >~

WS =7 ORFMEIZENT, 30U TOIEE A EDLENT DFEHEEL A L TRV &0 FHINHER I TN
%, (5| : Odoyo,C.O, Liyala, S, Odongo, B.C.2 , Abeka, S. “Challenges Facing the Use and Adoption of Mobile Phone
Money Services”)

27


https://www.journals.uchicago.edu/doi/epdf/10.1086/687578
https://africanarguments.org/2022/02/the-rise-of-mobile-money-in-sub-saharan-africa-has-the-digital-technology-lived-up-to-its-promise/
https://www.researchgate.net/profile/Collins-Odoyo-2/publication/313236877_Challenges_Facing_the_Use_and_Adoption_of_Mobile_Phone_Money_Services/links/5e7ba51692851caef49ac0e0/Challenges-Facing-the-Use-and-Adoption-of-Mobile-Phone-Money-Services.pdf
https://www.sciencedirect.com/science/article/pii/S0040162522005662/pdfft?md5=674ed364cdf782ef7c5d37736c820d7f&pid=1-s2.0-S0040162522005662-main.pdf

xR f ORI PPU SR S (TR = 2 ML)

U6 HIXEE R T — 2T —LRAlE R— R b L AR L C, a0k, At
BHEOFERE, BEOH LA, Y=V Y VAT 4 TRENOHEET — X WS L, Zhickk
SWTERATZRET D, ZhICkY, ZEBMELZFIATEL X512, DEOMEY A
NPDIRAICE L ESTHEMHEY TN ZET, ZLYy FE A N —OREENR AR L 72 51,
DET A R EOFEEN LT, MERIAFORE, F&, MEI L Vo TET — ¥ 2
L., HIAZFORMEREZ TRITAHZ L HAETH D, 7LV y hE A NY =R E R e\
PEIZ L 5T, Bt ~DT 78 2 WREICT D LT A PN E X DA 237 ME, RWCHIETE
LHHbDENWZ D, BIZIEA Y RRU T Tidk, BTPNSRITOVLET 2 OB AIC LY | EHERETT
FERLTND D & LB, TUSHDIOEY FO' T AL MR — AR T
HEDhoT, T2 L, BLBIOT =2 N0, 29 L —E AR, +40h—ERX%
ZAT TR WLHEIC EORER N TV A 2NEH 6 Thv, HRERITOT7T 700 « Yz H— -
A RX—= gy FTROMEIZEN TS, @EOEFNLET 07 7 4V EHRECEEL TV
ZEDFERESNTWADH, I B FAET TliX, IXTOFRERICBWWT, LET A DA =2
TREWEREN T — ERET H AR, AT ORWERE LY . (EAOHEETIED &
NI EPRIN TN D,

(3) EEXELLTHMRELYIVONRILDOREVTEDES

NET BRI AR TEERNCEER D 20 e, TVEEEZA~DOBERCBYSRIE, KRE el
B2 5NN 5, KRHIRBIKTH I TOIRIE, IERMED mWIFEI~F Y 24 Td
W—F T, HBICETOND R E, gifFZ2EE R WIEENC LRI ST 0, Zhic L
Bk O%EE, 0 bR T IO BRI S Z LR TE 2, H—F TEMELIZFHAET
X, B OB G DB Y X — UG H AL, R TH RIS L TE DM b
120 F/, =TV T, FBEEOND EFORGFFEDILROTZOIZHE % HiE L723T4
LLEDOENZXRIZ, @&, Ble, BWSHEOREMIELI-E Z A, THLH3DDBEOESE
BT _RTUTEBNT, BHELY SLMEDIZ o2, FEEE AR EZRE HEMSE /R L 8o
7 I BIT, BSR AR T ek MED39% M. 1V FEE b FE A L T ek L, filh 3
a2 I 2o e BMEDLEIX, 15%DFEEMGR Th o7z, Bl L @MEICRIT 2%MmE~DFE
FEA LRI NI HEICARE Th -T2 b DD, BSIROZMGEH L BIRWEER & o7,

1165alman, A.; Nowacka, K. Innovative Financial Products and Services for Women in Asia and the Pacific; ADB
Sustainable Development Working Paper Series; Asian Development Bank: Mandaluyong, Philippines, 2020. U > 7

" bid.

H81hid.

19Crépon, B., EI Komi, M., and Osman, A. (2020). Is it who you are or what you get? Comparing the impacts of loans and
grants for microenterprise development. J > 7

120Fafchamps, M., McKenzie, D., Quinn, S., & Woodruff, C. (2014). Microenterprise growth and the flypaper effect:
evidence from a randomized experiment in Ghana. Journal of Development Economics, 106: 211-26 J 7

121Crépon, B., EI Komi, M., and Osman, A. (2020). Is it who you are or what you get? Comparing the impacts of loans and
grants for microenterprise development. J > 7

28


https://www.adb.org/sites/default/files/publication/576086/sdwp-67-financial-products-services-women-asia-pacific.pdf
https://thedocs.worldbank.org/en/doc/c247d012504207d1fa0f17ad7f3a5700-0050022022/original/Is-It-Who-You-Are-or-What-You-Get.pdf
https://web.stanford.edu/%7Efafchamp/CapitalDrop.pdf
https://thedocs.worldbank.org/en/doc/c247d012504207d1fa0f17ad7f3a5700-0050022022/original/Is-It-Who-You-Are-or-What-You-Get.pdf

D =X N ER R TAR S (T2 e 2 M)

4 DEPIZE IV -XEDBEZFEHANL—22T

T DR, < OLMITEPIHERMESN (FH1TY 7 FAFL) 22ED T, BigzfHo2 L
WHETHHB, UHH L h—ITOEFTIE, LEBICESNE b L—=2 7 %58 Uil
PE, HRBLD, BREFRGZE S 2 L3, FEHRRHRLE OB ACIARINIAZNL D 2 & N FERES
NTWAHR W — T, EERNRE YRR N —= 2 P OB EZ T - K EONEER, FEeIc
BETRVS%IM Tho7=0icxt L, MEADEI M (Personal Initiative : PI) | Z 5| X 4 kL
— =2 7 E % U M ORIEIE, 0% HEIML T\ D, PINL—=0 7 B kb, B
~OEEFEEIE L, FHR R A AT D AR S E 0 . Ee I b BRI EE T X
Il ote, ZOMD ML —=2 7%, HREMTER - 7 A b - @HIN TS, TOREE,
== T OETESRLERMNDR., ZWEIN—T LI N == T T 54T v
YIRE. P TERICE DD DHINN L GO TWD, FIZIXEY - E—7 Tl Ltk
JERDPIGEMED B VEMITBAT LT | BEUSNOFEELRB LIV 5 LT, PINL—=07
WHITHD Z ENREFESNL TN D,

LDEFEMO h b —=70F, AN L= TARE LV ARN—=Y F T D UERN S DT
O, FEEAR T LD R AR o T D & 5 ES WK H 55, FElESNEERTHN
I, XA ORMARRREZE L, n—VET N L RS2 2T, EERMRFF 2RI TE 2
ATREMEDS & D

(5) ESHRRARL—= G LA By

EYURRA ML= IR EMRERONRT +—~ L RG22 BB ET -2 o F =T OFET
I, P—= 712> T (REICBT LWV ERT) MMAE LI 3HoThH, BT LY
ZRRE VR ADRKERIC RN D DI TN T & RHRSAEIS, 72721, ARAETHE, K%
TORBRBIUEL LD ANDILAN, AERICH 272 L VIR BTN D (RBREEHE 2
IZRIB~NDRIMA R ND) o ZhIE, hL—=r VIR VR ADRRI L LD OIAH)
P LNV, FL—= TORRBEND-DOITIE, BREZE L THIZOTE—EDAF /L
MULETHDLI EERELTND,

12 JERERE ) LE, R HESHh, A2 B U TER SN TV BB, T80 2 —0 T, BEAD
RO FICIY M BB, EF =T a U EREEND (1M : UNESCO (2016), “Background paper prepared
for the 2016 Global Education Monitoring Report Education for people and planet: Creating sustainable futures for all: Non-
cognitive skills: Definitions, measurement and malleability”)

123 Cogpnitive skills are the core skills to think, read, learn, remember, reason, and pay attention. Noncognitive or “soft skills”
are related to motivation, integrity, and interpersonal interaction.

124Copley & Birce Gokalp & Daniel Kirkwood, 2021. "Unlocking the Potential of Women Entrepreneurs in Uganda," World
Bank Publications - Reports 36220, The World Bank Group. Y > 7

125 Alibhai, Salman; Buehren, Niklas; Frese, Michael; Goldstein, Markus; Papineni, Sreelakshmi; Wolf, Kathrin. 2019. Full
Esteem Ahead? Mindset-Oriented Business Training in Ethiopia. Policy Research Working Paper;No. 8892. World Bank, U
7

126 Bardasi, Elena; Gassier, Marine; Goldstein, Markus; Holla, Alaka. 2017. The Profits of Wisdom : The Impacts of a
Business Support Program in Tanzania. Policy Research Working Paper;No. 8279. World Bank

29


https://documents.worldbank.org/curated/en/393731629966876550/pdf/Unlocking-the-Potential-of-Women-Entrepreneurs-in-Uganda-A-Brief-of-Policy-Interventions.pdf
http://documents1.worldbank.org/curated/en/247671560784088055/pdf/Full-Esteem-Ahead-Mindset-Oriented-Business-Training-in-Ethiopia.pdf
http://documents1.worldbank.org/curated/en/247671560784088055/pdf/Full-Esteem-Ahead-Mindset-Oriented-Business-Training-in-Ethiopia.pdf

T SR N E R IRINAR S (TR 2 M)

AU B =L, LMEREZONRT p—~ A% LS/ AR OBNFIETHDL Z LN
Do TND, AVFZ, =T, TAYP =2V TOT7T—FE2HWEMETIE, A Z—nhb¥
AMEZEVRAFIEZRER L O AREE T, 76 B, Flik, FEIEEE, £ L CREREFEENS
WZEPRINTNDY, LHERRETH2ERAICBNTH, RFEOBERRRZ T b, =
FAET CTREBLTWAHREITOTr =27 & TWomen in Agribusiness Leaders Network |
(WALN) TiE, ~—77 4 7 JEHEEH, REM T, MBFREO4S>DOE IR AAF )LD
WTOEVRAHE R B - BEN Lt 7 X —|IEFT oMok LCiREEL, RHEZET L
TN A H =0T, AV —HEPATHHENELEIEIR A LORy FU—27128
WCEER O BAGRIZ & 2 R ZEFE D LM/ N EEF TR L COmHBO A 2 U 7 ik LT
128, X2 ) T DFERLIFRIATON T RAFTRIEREDOR R, A2V o 712iF, A
YTATICR DV RAAFNVORE AR LT DRNH D Z LRI NI,

VT ITAX—DUI%NLNETHD NV aDRAF— -« T—T1%, LEBRREL TRINTLHET

. B DRERENTFET HZ LIRSV, ZOMBEEZMIRT 570, RAF— - Z—7%
IFCL LR T, FftDONY a—Fz— IR THHMEERLIE L, © VR ALK 5720
D12 D s v—="277 v /7 A [Good for Business| Z1EV LiFf7=12, X5z, FfLTIX
Tl T ABMEEMOT—LETIARA X —EEODT 20 RENFTRERRITOT TV R
RMEZFEITLIED L, fERE L TEMIEBIR, fEmOZFb, FrLnsma— LSg v —n3g
i, EEREGECEE - N ORI LE R AF L ) Y =R B/ T, AT — - T—
TN & o TUERMED @ < BRI R D HRIEH) S— M — L el 7lc D TH 5,

(6) ZEDOIOARF—/IN—DTREREZ T DD

JBAF—=N—=Dlr— AL LTI, KR FENOFEELZPWA L, BHEEMNOSFIZBAT LS
— AN B ELAOND, TR EFHNT, B, K. BYHEOKN « Hilliths D 2 R — 0 Zofh,
DFEBENDOBMERA o R—L W= B 0o — LT LRNGITICWNAS & BEHES DB~ L 4o
NI BAF—=N—FTHRREENEED, RKPDEZONTEEBICL o TEYRRAZRDDH 7 1 A
F— =D HAH DD, RBOEE., a—LEFARLOHR—F—L LT, FEICHET S A
WRZ$ZME U7 0 EERFICESE LD 752 LT, BEROFEESHA~FET L ENE L
9 ThHDH B,

127 David McKenzie & Christopher Woodruff, 2015. "Business Practices in Small Firms in Developing Countries,” NBER
Working Papers 21505, National Bureau of Economic Research, Inc. U > 7

128 Bakhtiar, M. Mehrab; Bastian, Gautam; Goldstein, Markus. 2021. Business Training and Mentoring: Experimental
Evidence from Women-Owned Microenterprises in Ethiopia. Policy Research Working Paper;No. 9552. World Bank, U >
7

129 |FC (2016) SheWorks Knowledge Report: Putting Gender Smart Commitments into Practice at the Workplace (Executive
Summary).

130Campos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U >~

30


https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_360368.pdf
https://openknowledge.worldbank.org/bitstreams/00fe0f95-240f-56df-a8d9-0da35b0b92ea/download
https://openknowledge.worldbank.org/bitstreams/00fe0f95-240f-56df-a8d9-0da35b0b92ea/download
https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503

xR f ORI PPU SR S (TR = 2 ML)

TEHMAE MRS RO B CIT bR, et mRE L0 K<IEH L UEENHZ2RIRTE 5 X912
2258 =T OENREINR T 7 7T A TIE, AFEORE L 23— ABHROFNT, BHEEA O
L BN ORBEICB W TAEEAICHHF TE DINADEICET 2FHRE ., L r=7 A0
HEEBHEEGHLICET T AT LB T =y a vk, —EoticiREE Lz, FoRE., 1F
WAL Z T2 2 S DR, BHEN O a2 — R 2 FHET AHEAIT%EA V> FEL e #
DaA— R ANFETHAMMEME D% AR A > b EH Lz, FEEORERIZ, arafEcL#E I
THEY ., BENOWMNETIHERN AT T A 2B kthix, BUHENOMELRIRT 5 0]
REMED 8% RA > b 72, MBI N—T L _T29% @12, £/, 42 FOEBRTIEZ, [
FREDOHEKETH D KR FBEDKEGO2EL L2 2¥EET Y Y —v v 7 E¥E (BPO)
DEEE BB IRD e & TWEE G ORI 3CE 2 FEh L7213, fRE LT, 3RO AM
R r—e 2 HEFIZ, U7 — 2 =3 RO HKI00 N DL E Ik S5 Z LTI L
TW5,

BN OB NN T 256 WD TIXkBriciEatnie v, kiR EE N 0NE L
LTWaDIE, BR8N TNDA L E—DFETHD, TORIBRA L Z—IF, BERDFE
RPN E BEAFDO AR O /DT 5 2 &b afeEn, FEICERFZ7R LT HHMBD AT
HEEETH LB, fiko =z THFMETOREICLDL L, 7 rAF—"—L7ZAH L THRWA
H, B TEOIAMPBAZORICH L THFEDOFIZEEZEZ L TINDLIDTHIX, 7 aAxAF4—N
— AT LV BERT—HL TV,

(7 EKEOFHETIESNEARERISTIRE~DTIER

BRAZT DML, AFLETRRIE LA LERY, 20D, KO EERSITHIRIS T
B, REMZRIRAZGOND AREMENRD SN TN, REVAT LRI 52 L1, &
PEAME 2 2 W EIADHIK 23 5 L TR R TIED —>TH A 9,

PENT Y « Fx—AF, ILH3TADREBDBIMALTNWDL T n—Lie IRy 777 BIR
a7 L0 EFER LT, [Ny 2Ty TREBRNSTHE D LTV W) BRI
LT, 8EIDMEN [TFENDKLEZER > TWEESS ] LRELTWS, £/2, AFns 3
LEFIH LT REE OFI8EIN EFICEF TEDL LI ThoTz) EBEIELTNWD, =7,
EFFE—7 b—TdEEFLNL ONOIFRTYH, REVDKEOTHBBIMBICRE R T T ADE

B81Hjcks, J. H., Kremer, M., Mbiti, I., Miguel, E. (2011): “Vocational Education Voucher Delivery and Labor Market
Returns: A Randomized Evaluation Among Kenyan Youth.” Report for Spanish Impact Evaluation Fund, Phase II. V >~
12Addressing Gender-Based Segregation through Information : Evidence from a Randomized Experiment in

the Republic of Congo. Policy Research Working Paper;No. J > 7

133Do Labor Market Opportunities Affect Young Women's Work and Family Decisions? Experimental Evidence from India
VN4

134Campos, F. et al. (2015c). ‘Breaking the metal ceiling: female entrepreneurs who succeed in male-dominated sectors’.
World Bank Policy Research Working Paper no 7503. Washington D.C.: World Bank. U >~

135“Mottaghi, Lili; Crepon, Bruno; Krafft, Caroline; Caria, Stefano; Nagy , Abdelrahman; Fadl, Noha. 2021. Evidence to
Inform Policy : What Works to Close the Gender Gaps in Middle East and North Africa. Research and Policy Brief;. World
Bank U > 7

31


https://elibrary.worldbank.org/doi/10.1596/1813-9450-7503
https://documents1.worldbank.org/curated/en/252771619058817635/pdf/Evidence-to-Inform-Policy-What-Works-to-Close-the-Gender-Gaps-in-Middle-East-and-North-Africa.pdf

Pr K= R | ECRRRIUAR Sl (T2 =2 MIFE)

BeG 2L hoT0D3, L, SMHBOREFY—EATRBETHD Z ENEL, XD
TR E&TIRICENRRABRVEERH D, FHABSETHEOGWREY— 22 TS 2
W2 ER, BTG ~OSMEREFEL TS, BROBEAREANPAS THWDOIN T FT
vaTiE ZLOBPRBEY—EAFEFELZEML TRV, e 2 kB —EARFMT
BN FEHTH-TH, FHRERFIICAND Z LI1F7R20E, RIS L, HBIRE L
TRBIT~OREIL, 77 EoRME & Lot rmind O M2 eET 5 — 57T, ik
LRWYIRIEREr T 22T b2 KT 22 LIk o T Z DN TFETSICSMT
L0 RDLEND | 2O HMERIZED Z L LRDHYE,

(RHEI 72 5 e OREICHIBRM 22t S L, ZEOH BTG ~02NE S HICET L0 L
WX DN, FIEDTET VAL D &, YV oA —HEITRKIZR D 52Hh 0 REV—ERIX
TALRINZHFR SN -S2H 5, FlziE, FRERBEIICHITON58ICE 5 T250, BEED
IRV FORE TIZ, 96% DRI ARG & 72 o 72140,

FIGURE ES.2 | THE THREE PILLARS OF CHILDCARE SERVICES

‘ p “\
Availability prands access to childcare through 51 Better labor market
i diverse types of provision L)
: [ 4} outcomes for women
(%)
.+ Promotes uptake of childcare services, :
Affordability | especially for low-income or vulnerable families S g Improved child
\ * — development outcomes
Ensures a safer environment for children,
Quality i contributes to healthier nutrition and school el Increased
{ readiness, and promotes uptake EIBS  economic growth
i L J

Source: Women, Business and Low team

:REY—ERDIEXRF
HLAT + HESLERAT (2022) Women, Business, and the Law 2022

136\World Bank Group (2019) Profiting from Parity: Unlocking the Potential of Women's Business in Africa

187Tas, Emcet Oktay and Ahmed, Tanima, Women's Economic Participation, Time Use, and Access to Childcare in Urban
Bangladesh (July 15, 2021). U > 7

138]pid.

13%“Mottaghi, Lili; Crepon, Bruno; Krafft, Caroline; Caria, Stefano; Nagy , Abdelrahman; Fadl, Noha. 2021. Evidence to
Inform Policy : What Works to Close the Gender Gaps in Middle East and North Africa. Research and Policy Brief;. World
Bank U >~

1404 pjd.

32


https://documents1.worldbank.org/curated/en/615251627311387137/pdf/Women-s-Economic-Participation-Time-Use-and-Access-to-Childcare-in-Urban-Bangladesh.pdf
https://documents1.worldbank.org/curated/en/252771619058817635/pdf/Evidence-to-Inform-Policy-What-Works-to-Close-the-Gender-Gaps-in-Middle-East-and-North-Africa.pdf

T =X — N EC R AR S (T 2 M)

(8) THEADBREXEIOITSLIZE T BEOESAH

HHE~DOREZIRET 1 7T DaF T DRI, ZRE DRI MFIRNG V= o F =12 5%
NeZTHZENHHRE, ~ATADA NI Ve GRD5Aa0RH52 8, Thbb, Ko
BHFHIT L NT — A NRMBIRASIC L > T, BOOBMIRRMA NI N IND Z LI
Bi% T2 D BIEFIEN BN D W RN DD ZEICHET D2 ZENRLETH LM, ILOIE, HEX
7w T AOIEMI BMEEEZ AL ODIFEREIEZ L TFO L ) IZREL T\ D,

R LEEXEIOTSLOERCBUEESADH K- B

I« B HE
Vo H=TRAAL N | FRENO LD EE RIETAEEOSH D 7 e 7T A EdET 558
D Eft BAI 22T A TOV 2 E—THAA LV FNERIELTITY) ZENEETH S,

ZNICEY . LHORF T N T — R v MR LT BN B WREMEN B
200, Fio, EOXITTHIEBENLUEZFEE R — T D 3HBIZR D00
IZ2WT, 7ry=z NERUPERERD DL ENTE D, TORREEL-T
FHESIETLHZ IR, BUHEDIRNICEEAATHEEO=—X %Mz 2
ENRTEDHEDITRD,
h—=27, U—0y | ZHICxTHEE, Do X —ICEI BN, FET T HBO M, KiFE
av 7, INA—TT A | t5, HEORERLEIZET D N—=v Y U= vav T TA—TT 4 ATy

W ia v ~DENE TarvETHIZEEBUT, BRI OVWEEZ XFT 2D L9127 5D,
L ERIEE LI — | RS L L N —= U ZICRILEEOBMEEAFBL 2 iz kv . FREICBT
=V I EMEEREL LB ERE T ZENTE, RFICEERENED L ) RRFEIEE T2 200

LWV ZLIZOWTHMEOHE - BEREED LT D, £ LT, KHEORKRE
EINC K> THMEO MRS 2 Z BB TE, EOE VR RAZRBNIZ T R — b
LTHHRDEIITRD,

FBEHx DIEEN &, B | HATEIPHIE OB E L W TeRED B y ZIZOWTETHEITIE, Bahlx o
BAEDOEHZMLENFITD | 70— TERMSEDIZLICEY, BLBENENERICERES 2 BT L E
R D DI I, éﬁ %@WT@3i1:7_V3V%WLéﬁ\ —HEICE AR
ExSEDHEDITE, BRBEDOI/NV—I2LDEy v a VAFE LY,

P 1ILO (2015) Engaging men in women's economic empowerment and entrepreneurship development interventions : an
ILO-WED issue brief

9) T AN ——XIZHIELI-HNERDEA

LA B O =— XZRHE LT iR 2 B Ao e2EE, BEH e AMEsI & oid 2 iama
T, BEEREED, REYPROHMEEZWO T2 ENAHREL 72D, HIxIE, X M AOKEHL A —
N—ToHDHFTNE 2 Z =TT XL, WERZ V =y 7 EEEBOTFHHAOFERFT &2 5T
L. (B OBEREEZ3IZ DL S 2 &_&%Lto%%E&%®%&@E%@ SR — A%
RAEd 5D & T, MEBN L VBETEENIZRY, EESLTOTH) 272> CTRET 2
:k%9@<@0kkw5moNVﬁ??Vl@%il%T@<ﬁ@ﬁ@%C@%%*EX%%
e L7e7' v 77 AT, &WIO18H H M TREFEN18%IHD (86T ANDBTI2N) L, AF¥ v 7D
BERER 3 46% 87 (A0 H2IN) L2, F£72, FAYVBUFOREICL D &, LIERHIEICRe

141 1LO (2015) Engaging men in women's economic empowerment and entrepreneurship development interventions : an ILO-
WED issue brief UV 7

42International Finance Corporation. 2013. Investing in Women’s Employment: Good for Business, Good for Development.
N4

1431hid.

33


https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/briefingnote/wcms_430936.pdf

T SR N E R IRINAR S (TR 2 M)

X LW R I %9 D EHREE IS RIT, ALB DO EERSLE B OUEIZHESWI-HIK S - 4441
PEVN, 25% L EHE &7z,

25 M ITE & - U —E XD F LT
[0

TEICBVWTHRENFETHILEOA YA ITBRT- X912, 2L oKL, LD =— X% 51
L CENEWFTRHME I AGAT 2 E N TE TV, ZEIC L o T, BB TR AR L7- 0 EFH
27 7B A LT T 212138k % 208 H 5720, B —ERAZWIET HEEN, BIERN
IR & 5 U T2 e B | B RN A 7201203, BRax R TREMD AD 2 E BN L
2%,

ENANNOEEMY—ERACELE T, HOFTOL DALY — ATV = F—=a— T
NTHDLEWVWIERLEDD, TN [P X —Ur 7 EMEHENDITAIC DN D,
(Ve H—Tx v 7] Eid. OGO =—XEBDR0n Q&kttmid~—rT7 407
. HIZHEMEmT RO LMERERIT DL EEEZD, L0 I20DFTEI TEIR SN DTS
Thb, EEOLZA, BiELZMHETIL, Pﬁuu%ﬂf—tx’TTéﬂféﬁ?%’ﬁ%ﬁM@%f;é il 2
X, ZHEEBEASAT T E— L LT DRI N 2 U T, BrL v —E X 23wk
ANRFIRITHHRT D7 & ﬁ@kiﬁﬁéﬁﬁ&m%ﬁﬁmo

EENHEL TORD2TZE WS EBICE Y | FrEDTSE 7 A v MIBIT 2 &MRa D =—

RN ZNETRIPNRNVEEEr—2A b2, ZEEZBE LA L, WHRIEEITH
U)o TR, LTI B T 577 0 R — 2 —ON 2t U, MEIicxrd 5 il 7o —
EADOHEERS BT LT, TUITLAEEELTWDLY, flziX, FI=nHMED
Banco BHD Léon (BHD) &, IFCEHE#E L. +0R Y —E X &% TWRWRED LM L—7

=0y MEICRET DI & T, BWONEFINERLEK LI, £/, IFCO/N— T —Th
% YES Bank, Garanti Bank, Access Bank, Raw Bank, Bank Itau (%, @& % % —47 > MZT5
%A%ﬁ%’ﬁz T ERITHE OV — & — L L COMMZMENLT D 2 IR LTV D
W, 1ENMTH . LY OBLCHMT Tld, KRB O E ., ITIREICKT 2 Y = o & — &I
%ﬁéﬁ%\§W®%ﬂ\%%@%m&&:;D\VI/&—7V/%U—&$ﬁkLTﬁ%h
HEOICheote, EBIT, AITIZLMEMITICH A Z <A A LIRS —E A 2R A2 L8RA L,

144Bundesministerium fur Familie, Senioren, Frauen und Jugend, Betriebswirtschaftliche Effekte familienfreundlicher
Masnahmen: Kosten-Nutzen-Analyse, 2005 U > 7

“5pDarroch, Jenny. Avoid Gender Washing: Making Sense of Marketing to Women by Understanding the Three Waves of
Feminism. The Huffington Post, 10 June, 2014. https://www.huffpost.com/entry/avoid-gender-washing-
maki_b_547691.html. (20224F11H17H 7T 7 & R)

146Bernard, Tara Siegel. Financial Advice by the Demographics. The New York Times, 20 February, 2015. U >~

7 1FC (2017) Invest in Women: New evidence for the business case

148 Ipid,

34


https://www.bmfsfj.de/resource/blob/93376/f3a47f2443bb3c38496a4da84e30915b/betriebswirtschaftliche-effekte-data.pdf
https://www.nytimes.com/2015/02/21/your-money/financial-advice-customized-by-sex-ethnicity-or-demographics.html

T =X — N EC R AR S (T 2 M)

ZORER, NREMELEN TR, SRITOR— b7+ U ARRITK U TRV 2 2 2k L
TN 2148

THEFTHE ORENDAT L EWVWHIREDAI Yy RAV IR, HEEDOT T RaA YV T 4%
MDD T &R TIEME S & D0, KELMREEHS (WBENC) 23, 3550 5555 D 2k
HEHEL2T N HRICHE LT L 25, F8EID AN T{EENLIEFADEENDBAL TV
ZEEEMINTEL, ZFORBOT—ERERIIH 2GR0 RD] ERE L,

LTS DRFEE 7 A & M G e — EZADRGEZ R SE 5 72DIZiE, D a sk
T IRRT YA T T IREREBIER EDRET v 2L b EH T, N :L““?I““//ﬂ?ﬁ-"%
RELT, ZEO=—X%&HlzcL, N"—FNLZ T 5 enROLND, BEMITIE, LTO X
DRERNFET HND,

THA 2 A O == ARR W= L O i - Y—EXTH D Z L, ﬁ‘i@?‘bﬁfr v
HEHBEOBERZIY ANTEMOY — 22T A o T5 L, L0 LMD Teb DL
720 | 8 RSO R EE AN ) D RS B D 5L,

BRI LIRS - KR Z OFRIEROAETEDOE 2 m LS E 5L T B —v L, KVEHEE o BK
72 =—RIZFFRT DIEETHDH 2 &, Wi - = RICHET LEREBETL2HE1F, #—7
v hERH v A PORMEITEITONL LD IO AR Y P T =7 0F ¥ RV ERE L,
EHT~NETHD, #—7y b ERDREEES (BLOBMEHEEHR) OF 7=/ L, 178
BRLRTER T 0 7T LBRLBERGELH 5,

TodRE s L AR — b o MR A I L - TEFIZRFFRICHET T e — A 2 e
528, KMEOBEGEENBE Y R— MDD Z & T, KMEBEORA YU T 4 Ll LMk
L. OWTIBEEDOBEBIIMNI SN D, 7 LYy MRSEFVNOAR AT, —MRANIZ T X
D, BRA~DOT 7 AR b — VROV RMEHEEIZ L o T, RO THEDO H 5
b 5 %12,

LUTRIE, EERSBIE U CTRIE LT &R A 0 =— X :%ﬂi\b S =7y FTh DMK ~E
&9, FFEDTF ¥ x VTRt SN TV D etmiT i - —E 206 Th 5,

PHAECEL : £ >~ FOGUARDIANS

[T~ T YHEH « BAHE~OmRYEAE Ry hU—2] (GUARDIAN) 1%, A > Ko~A 777 AF
VABETH D, KEBMERMOMAZEL BN E L, FEMR T O/NISENE 2124t L T\ 5%, GUARDIAN

149 Ibid

150 |FC (2016) SheWorks Putting Gender-Smart Commitments into Practice at the workplace U >~

151 International Center for Research on Women (ICRW) and ACUMEN (2015) Women and Social Enterprises: How Gender
Integration can Boost Entrepreneurial Solutions to Poverty J > 7

152 International Center for Research on Women (ICRW) and ACUMEN (2015) Women and Social Enterprises: How Gender
Integration can Boost Entrepreneurial Solutions to Poverty J > 7

153 Ibid

35


http://documents1.worldbank.org/curated/en/997251468189526860/pdf/99643-WP-Box393202B-PUBLIC-disclosed-9-23-15.pdf
https://acumen.org/wp-content/uploads/2017/09/Women_And_Social_Enterprises_Report_Acumen_ICRW_2015.pdf
https://acumen.org/wp-content/uploads/2017/09/Women_And_Social_Enterprises_Report_Acumen_ICRW_2015.pdf

xR f ORI PPU SR S (TR = 2 ML)

OREIC LY, LM TEZ2ME CERMEOK EFEEZMAEFRA TE AL 012720, RO, e,
LML EERO MRS AIAEIZ 72 %, GUARDIANTIL, B AZMEE 2 L LA OfARE A % — 2%
AL TR, P ORERIT9% L FTH 5,

GUARDIAND @ HH 4 F (3, M@K 2159 272012, FIEM OKEBH AN S Tk b T ARk L
NREOHBRIC S T S, B V=T MOEER, 32 Ia=7 4 X—=X{ffk (CBO) &\ -o7lBifFD itk
IN—TICET a2 7 T 25, BIEBEENEELZ R, W CERBVICET 2 M5 N TR S 1L 58 5
BTN =72l EE, AT R— M LANLERETE DK 2ED, LMEBEZDHIE, EAME LY EEA
b DI N—T@E R THAL VA REREZLAFTE T ON, @ELFHALOTV) EFELTY
o

ﬁi@@iﬁ@@@@ CHIRRDR D D70, RFEFE TZITIVIRTIND Z ERH 2 DFEHAN D A RE7R
RERUITASTND, £, @E L% Téﬁ’%&:%\git%iﬁﬁ?&fi<\ FRENAL—ATHERZ &b, LM
ﬁglﬂﬁéhéﬁ4yhﬁké

GUARDIANDFAERNE OHEEIZIL, BLOMBEHLYEN EDL-> TnDE, KEOMERYEOLE, LD
FEHELEDORNO X7 BB LT, [RORERFTYH, Z20 L CREHSYE 2 FICH T 5] LT &
HHEEL S, —h, BEOMERYEIL, BVIRVRKRSILWEERT @A Z0ET 5 Z LICET T
b, T, BHEORERYEN, LEORMERYEN S LEBE~DOT Ta—F HEEFRSIENTE D, 2
DX HIZ, GUARDIANTIL, BROBEHLEEEZMAEDLEDL LT, V2 X —0%e~—"r v MZT
Tr—F L, BEBEGREE Z IR LTWA,

KEBOBEEDN, FERSOFEEEZAAT—LORKOAY v M ERZTWD, MBI T & 2R £ 7]
AT+ 22 LT, ERFICTHEFRIZED, BOICHETE D)1k T, Fn, KEALHEEOT=DIZNE
WHBAMIH B 72 ORI I3 E T, AETHEA EE%E 2785 £ 512> T2 FRIEMEIZ DWW TRE D %@
FHWnb, FEERRE, KEEFHA L TEEOH - RRARSL D ﬁ@ﬁﬁﬁ@%wéoﬁwm%\%ﬁ
O TRIDEY . EOWRERROMEBIRENLHESNIZE ORE L H S, FHIEM., Bt 7228
LZMEENRINT LY LAEORNEEED TN D, FTH, BEHOEBENZREEN DR OMEICE S LD
DELOFENR 2 70D T EMIEFITKED o7z, Flo, MENRDEL LT, M ULBEHDH T & THRESK D
BREESTZE NI FLEELNR > TN D, HHICHRVCHHED 12D REEZ T b5, &AL LR
LETWELMELWER, 5 TIEIWNWSTHL— AT LIITIFD L5107 o72, 1ENICYH, T4 N —%5F
D2 M LIZATIT A Z & C, BB EE o2 6Tt b iz,

FAFEE2 : ¥ =T DBRUN®

20104 IZRR S S V7ZBURNIE, 7 7 U 7 CHERAFEH oy e 280G JiiE, K2 L T aEb e niED
—>TH%, BURND [likokoa] (AU VBT IHifiara) OFWK) | \%%®:/D;D§h®ﬁ%§
Nhipd, FROHENTE IR AR THD, BIETY TIHI04 U EXAENTEY (5 b¥8uik
M) L EOMEOR—ATaraxAEEL TS, BURNTIE, TESELED CELRBEOEMAZHIRLT
%D\ﬁ%®&wA@%T%OH%%LT@%$k&héO

BURNTIZE, FFICIRFERHIED AN L —v a3 V2BV T, HEO LTV X — 2 E VR AET VA
ATWD, TEBEEROFICE, BHRGEENERICa e Z2A L T TRBORSZ2ELEHFEL TV
DZDOWENEFFOANPHTL ZAEERSH 5720, LEBRGEEDIE) BERICAFITHAH | LHEOAY ¥
TREES TV, F£72. BURNTIE, REEBICHTT BB 2 HbE A1 00OHEBIZMYMATEY, LHDOT
AEEREEEMTBICEHTAIZE LB LR, ZHICEY, & EIRFEAF VAo 2T
H2Y Nikokoa) D=F A= & LTHE L, ZMBE~FEICY 70 —F TE D EELBICHAKTES L)
IZ72 o7, BURNTIX, 7L v 7 AZ A LNHIRER - ERIKERE, Yo ¥ —FEORLS3 0, fhAHLE
HlEAR 2B U C, LEEAPEECTL, BARLIMAENTE, I —F—v o 7OREOHAEZ/OND
KO RBES VITFA TS,

B w i, ZMERNEICS S SNDEEERDS L, RERFZEFE L, KED Y 27 LB TOFREIZ L
DO DTN D, o, TRAF—HROFEWGHEH v ORIHIZ LY . FEOBREE D HIK S
%, THEBERICLD &, B LERBeIE, IR0 I s, FHioRSRE, FEOKK, V—F7—F7 7D
FHW e EICHFEAL TS &),

154 International Center for Research on Women (ICRW) and ACUMEN (2015) Women and Social Enterprises: How Gender
Integration can Boost Entrepreneurial Solutions to Poverty V > 7

36


https://acumen.org/wp-content/uploads/2017/09/Women_And_Social_Enterprises_Report_Acumen_ICRW_2015.pdf

xR f ORI PPU SR S (TR = 2 ML)

FAFLES : =7 h dDHarassMap 1%

TUFNTCORBEICLDE, ZUT MALMEDE T V2T AT AA L MEEIZIEFIZE . 83% DA ok
FIZH S TNBH LW,

BV aTNANTARA Y NRORTENEZENT 27 70 FEOMKE LT, ZbE<MONTNDON
HarassMap T 5, HiER{HF#RS A7 A (GIS) & SMSO#H A& HH L TV S HarassMapTik, RED/NT X A v
FEEOREGFZE L, COHBOY I NTWENL N ONEHTHLHRTEDLIICLTND, B7 ¥
2T NNTAA FERBRELIZEE LA, 724 AT v o0V A v Z—, F£/2dvya—bha—F
[6069) Zffi~>7-SMS%E LU T, B CHBEAMR TE D, o, ERICBREOH 7o T A A N OEBRBE
ABTEZET, BBEORE SERASZTEIEL TV D, HIX EORERERIL, F—F YV —AT T
M7 —LZBUTABREN TS, BBEENE NTICETAEHREAT LY, BERLCTEI NT &%
FTWAANZYR—=FL7EVTHZENTRETHD, B NTRIEOEA S 2 ELECHBENIAES LD,
TP NN I ANTRREBRTA7200F —% L LTIERA SN 4572 £, HarassMapi& 25 i i 72 kB
EHLTVS, 1IN, ala=r—rary - Fxro_X—rOfETn 77 AMEATE AEMERILL,
—EHROEI NT O E#RERODDICaI a2 =T 4 XBEF—2B™HEHAT LY — L e LToEE LA
S>TWNW5S, AP —ERATIENLD BIFEENS, E7 AT 2HE - KBRLIEZAZLENEEL OWERFELNT
WD,

S BHiZHarassMapTid, Ervya, U7, LRV NLRAFF RFRHZ L fra, SR, AV Fx
L7 7% ¥ CTHarassMapE 7 /L OEISCE M ~OMIEE BT F—2 2 XE L, 5 F TITE0Ll LR D 77—
T~HEE L CE 2, HarassMapDEFIRT A7 7 LB, U7 7 a—F L LI E LTI AEEITD N
IR TIENY . B2 NTZIZEbm, HHWHHBTT X TDOANTE > TREREWMZES D &, HHFih
DANANRT 7> arzRITEoNnTERSTND,

155 https://harassmap.org/len  (20234F5H3H 7 7 2 X)

37


https://harassmap.org/en

	第1章 JICAによる起業支援プログラムにおけるジェンダー主流化チェックリスト
	1.1 はじめに
	1.2 チェックリスト利用の際の留意事項
	1.3 用語の定義
	1.4 チェックリスト

	第2章 ジェンダースマートビジネスを推進するうえで考慮すべきポイント
	2.1 企業において女性が活躍することのメリット
	2.2 女性の所有する企業と男性の所有する企業の違い
	2.3 女性の経済参加に対する制約
	2.4 女性の経済参加を促す取り組み
	2.5 女性向け商品・サービスの開発と販売


