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Identified Gender Gaps and Possible Interventions on HPIP

Key: M — Men, W-Women, HH - Household

EYa—/L5

HPIP
interventions &
activities

Findings from Study

Analysis from Study

Identified gender gaps

Proposed interventions

1. Participation in
HPIP Trainings

M: have some interest in
horticulture production
because of its perceived
benefits

F: have interest in
horticulture production
because of its perceived
benefits

M: have free time

W: busy throughout the day
because of their extensive
involvement in both
productive & reproductive
roles

M: As regards control of
resources & benefits, men
have more control than W.

M: likely to be interested in
training

W: heavy workload likely to
limit their participation in

training

W: lack of control over
income may have negative
influence over their interest in

training

M: likely to dominate training

Through affirmative action,
both men and women should
be invited to the training.

Gender trainings should be
organized to raise awareness
of all HH members on
importance of sharing of
workload and benefits.

Introduction and promotion of
labour-saving technologies to
reduce the workload of W.
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HPIP
interventions &
activities

Findings from Study

Analysis from Study

Identified gender gaps

Proposed interventions

2. Adoption and
practice of trained
technologies

M & W: Participate in farming
but at different levels and
degrees.

M: involved in productive
activities

F: involved in productive
activities & manage kitchen
garden.

W: busy throughout the day
because of their extensive
involvement in both
productive & reproductive
roles

M: As regards control of
resources & benefits, men
have more control than W.

M: likely to adopt
recommended agronomic
practices in the farm but rate
of adoption is affected by
income and other benefits
expected.

W: likely to adopt
recommended agronomic
practices but rate of adoption
may be affected by time
availability, cost implication
involved & their position in
HH decision-making process.

If trained participants have
little decision-making power
in HH, they are unlikely to
fully implement acquired
technologies & skills unless a
decision-maker approves and
provides financial support.

Adoption of Knowledge and
skills promoted by HPIP could
be partially compromised.

Training on importance of
involvement of all HH
members in decision-making
process.

Since this intervention is likely
to increase workload of HH
members, introduction of
labour saving (energy and
time saving) technologies and
awareness raising on
workload sharing among HH
members will be of great
importance.
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