BX-BHERED I V5
M



AEHMIZDUT

HE

JICA TIE, BAZSR RED Y - RABRFIC 1T DO BEEREENEH L, 4, [FEOR 0 AR
B DY = o —Fiifb At LT & TUET, JICA 23 Fhk 23 48 3 HITHER LTz TRRERIHES! : LB -
ERBRFE ) TlE. BERMZRIEENE LC, [ Pz o —DHRICar - 77, IR, IR =— XD,
FEEH, Wi, FAHEDGE, Eh, T=51V2>2, FHEFEET o) T Eimbi, [N TORERF - 7~
FIBIFITEN T 2 = > 55— T3> TIT OB ZERH 5] T L MBI L TWET,

ZAUCEE:, JICA TIX 2013 45 2015 4D 34EMICE > C, RENTRLIME T3 MR L Ve &
—| &, S COEBEFT LRIV heFa Rl LCRELE Lz, #HETIE, 7, &
¥ - BHBERICBT DV s S, VxRN o e A T D 7o DI TR B0 LA
R HOWTHBLL . 2D, JICA O - BB FEEICY = Xz Hib L T < 2t
BRRHTROFIECONT, FHNCESWER R OV —THEE M T E Lz, fHEICIE, B3
VB MRS, EERI 30 A MBINL ., ¥ - BABARREICRIT D Ve XA ST, K2y
A —EEID ANA DI E ) THIZR VOOV TS LI BINERICIERiEim e
S E L7z, AHEOSIMEDO T NS, P x v ¥ —FFfbOBEMF L U TERE - BNIRFEHEEL
20, HDHNE HMFRE LTHEFL TV D REE/BHNBAFEFEICBNT, Y= X —OHAICL > T2 i
DA ZHEET D T2 HITETWET,

Akt D B #Y

REMIE, FROBESRICIHME TS BB L Ve F— ) OREEESE 2. WHE TR Sh -8t
% U CY = X — b A HEE T D ERBEBE T OMEHERS & U TR L 72 b O T, JICA
DR - BB EFEOTTY, INIREF R E L BES R FEZ RIS, YEFEOLD EITH
MOFHMIIZED —#HO T a7 MA T AVOHP T, EOX IV ¥ —HEE2 b ST DM
IZOWNWT, WMV FEELHTHY 3, AEMICL - T, BFE LEO/NIRRZE 02 Dk 2B O4T
R CEDLDIT TR L THY AN, BEORNE Y = X —HEN RO, I ABEFEI
T2 JICA FEOHTEHE L CTODIHENC Y = U X — DRI AN T HT, BENERT D 5RE
DN OPEREFNT D Z EILAREARITT T, £, ZRIC K- T, UxBEoaME 2k, 2L T
FRgetEom b HE5 3252625 TL X O,

HARRNIE, ABML, DL OMIAFET D% 822w O LR bE, TOREDFK Z{ET D 2
& T, BREOEMRE R OZ ORRMSEEZ 1IN . ZOREL LTHb SN DBREDOAEFDOUE,

JRAVEEDNFATED | RREPENERRENA DY L DR D LWV DB ZITHESO TR STV E T,
AEMCEINTOWDFEERFENT L2 LT, a7 b~DO BT OSSN OB LT L D HESE

1



Hiftozaw - IERzERE L, Fhuck v, St oEAEE L VEENEoOR B, S oZid4ditom
NEDRTF T EEBRTZEIZRD E9,

JRERHEIZ SN 2 BBEX

VU E =IOV TOEBHFRIIFL N5 G, FOMBEBRSE TIENTIIE I LIS XV onEL 45
MOV, BESTFORVAMAIIEBNTY = X — R A8 A I TV L 72D DOEERMN e FIEN S 6 7
W, FAREBFEEE DT 2L 5T, REMBEINIOZ L #fE->TOET,

AZht DRERR

KEMIEZ, 6 DDET2a—/LE 200V = X —HEBMIZ LV R E N TWET, SCETHERINDE

Ta— 1 EFRLETOEY 2—/UE, Eikod 12015 EEERESMRILAIME « B3 BRBER L D= 7 —)

TIEAENIZ RN —RA L N LB T— 300, ZATA FRICRA v F e LDzt 7= 0
MEFIZHHRNZIZT 5L IICTRLTHY £, o, REIDSL T, HFEV2—MiE, 2R

EERCS B ERINIRMA S TOETOT, FERICHE, R EED TS0,

BAID 2 5DFY 2 — /L TiE, FERIRY 20 Z—DE 2 J7o&, £72 JICA FIENH S &9 5/ N
FRORNGHIE DRI E ¥ = v BN DR T 2 72D O FIESHHT O T IZ O TREA L TnET, —
Ji. BV a—nA3mbid, 77U IO AETERINTND JICA /MNIBERF G FE (A EREZ=ZEWARE
W7 a7 N (HPIP) | ZFflE UTHRY i, IBIRRFE AR L LB - BB EEIC SO X
NV = R E D IAA T ONZONT, BEMIZR TWEET, el £Va2— /1 306E
Ta—/L6E, 1) VA —ERbFEOB, 2) SN SWIREOEM, 3) A SR LR 5
DFEOEBERIZONTOEBE LWV EWV I IV TR I TV ET,

B 10T, B2 BN SERETER SN OEIHTG LT, TNENDED 2 —LInED X I ITHIET 5D
R L TOET,



B 1: JICA &3 « R BASETE L A H Hbt

7RYz s bt T EiEH - T8 U2

-3

N,
juj
\
H

N
T
&
B

'.H
<
n
|
F
w
<
H
N £
\Q, m
N
;[—E
5
i

E=HIFHE
Yz E—HE
REHEEHE

L v —Tox

YN HOEB—% AT £ 0vINAd
M- L4A0%

ELa2—6 EZRYVY - FHE

T X, BERNT, JICA O AT e 2 RTREASATWA el ke H A7) - =2
ALk (POM) @ TEHE] - FEHi - 2HE OFAUCHI> THER SR TUOETO T, PO IZOW T ORI 4
TIERWEBbnd Hix, £9. AEFHITEY fHTeFIZ, PAMIZHOWTOEEHERETHIZ 2B L E
ERS

BErr ONE
PUFICARZHR ONFIZHOWT, BARMICR & E4,

EVa—1 [B¥E - BHERL Y= —)

EVa— 1 T, REV X —OWREN, B - ENBERSEHIBOTEERONIONT, HElF
—HZ LR TVWEET, ZOEV2— A TEIBIZ, BAWRY = RO THERY EiFTn
T, By s ALV A=, [Vx U A —FFLOER) % ABMEERATICHZ0 . B

1 %kl The ABCs of PCM (hL—=Z7E54)
https://jica—net-library.jica.go.jp/jica—net/user/lib/contentDetail.php?item_id=885
FEIRVANN R Ty NI 02w R A
http://jica—ri.jica.go.jp/IFIC_and_JBICI-Studies/jica—ri/publication/archives/jica/field/200712_aid.html



https://jica-net-library.jica.go.jp/jica-net/user/lib/contentDetail.php?item_id=885
http://jica-ri.jica.go.jp/IFIC_and_JBICI-Studies/jica-ri/publication/archives/jica/field/200712_aid.html

LTBNWTWEEEFWEARR Y = o A —OBESIZOWT, S L THY £7°,

a2 RN = =Y —V & ZEDOHTRE]
ZDOEFEVa—VTIE, AN 2 A=Y — L DN Y A — AR TR AN AR
Z TNV TR L £, B4ARNITIE, LT oM Z IR S CnEd,

© HARWARY = X =434V —/L (Activity Profile, Daily Activity Calendar, Access &
Control Profile) D#EI

© Yzl HE—HpIY—NEEALTOaI =7  FHEROEITE

© = a2=7 4 REMETTOH)

Flo, ENTNICOWTHEHERBE LS D IO T, HERIHES T, WVMATHATI I,

Va3 [V ¥ —5iFk]

A EFRSEEAERR 2 Y 7 & MPIP) | ZFHlE LT, FEMRHIBOY = 7 —FEE R T 5
ZEEAME L [V XA OFEMITEZOWTFEOET, FHEBMOMR, JHEHEE OR
B, HETFEORMNEZB LT, Vo A=Wtz O X 2L, FEhii L T onEHH L TH
D ET.

i

TV 4 IHHREROFAMES : PRI

Y23 TR BT [V /i) OMARROBEL - DI P EOET. KT, Wk
FERIND ED X DTV = o —fEE I L T OPTHONT, ZOHE - SRERV L&D THY
‘a‘o

Va5 [Px b F—RRICT ST 7RV 7 FOHE -« 3E]
TOFEVa— VT, Va4 THRESNZY = X —ifll A B E 2 O/ - fifil % /&8I, JICA
FEOHTHL 0TI b THA L - v D) I AV = X —HRE KBS D 12D D HE - Bl
IZOWTHRTHEET,

EVa—N6 [V F—HURCL TR =y hDE=5Y 7 - 5]

TV 2—/L6 TiE, HPIP NV = RIS~ = R U v 7 Bl T 5B, ED KL 5 Rk
AT IUT RV DNICHONTHF LET, BADOEHOFIZY = o F—2F LS ETHET, L)
R« NEANCY = o A~ 1= Z ) 7 Tl TA D Z & R LET,

HPWHE [V = 5 —EFENHE] TFREHEENHE



I, VA —RE T LN o 1Y = v ISR LT D 720, HPIP AR TR
FEERB R L LT L b L—F — I WHEZRS 2 /8 L9, HPIP SHRBR DY = X —if
AR - R 2120 DHHEL oo TWETOT, FuV =7 FOBETEOE E ZOWHEEM 2 1EH T
XD TEDY THAN, HFHEOHEK, RO OOT Vo —F a2y 5 2 EnHkES, 72
B, ZZIE. 77V BEETERBENLTND JICA O/NIBEF NS 70y = 7 FTH% - ImHShTn
DATECE « MR BZEXGE LTRFHER T A R74 258k E L ORI ST ET, 24U, b
L—F—mIIWHE &5 LTATBOE - SR B, BEVHEZ Yl - i 2BRICSRT 22 L2 AL L
ZbDT, EOXIEFHELED THL OB FHERENTHET,

(Y

B

R 12015 SEEEREITRLAME TR BN = v F—])  IN—TTU— IR
2015 FJEDREIIRLAMESNF I Z L A KTV 2 — VOMEIR D T NV—T U — 7 ODFERERD £ L2
DTY, HHEBNIE DI 2 DIEIAR DM 2 45 Z L k£,



FEBHBK

NE R—
EVa—N] R BRBARL Y= F— 8
1 JEFIZIBUT D B MEOHBR & RS 9
2 ANEDTEARIZ AT T 12
3 FAR 2D = v 7 — W& 13
EBVa 2 BANRY = U F ST — e Z ORI 17
1 D A [ A R b 19
2 AR 2D = o =Y — v 20
3 ASHTY — L DVE 51 30
4 T T 47
5 GINTY — Dy DAFT AR OBEHREE T5 - HE ) 2> T 51
6 U x A — IS B O F 57
7 ER:o) 60
EVa—N3 : V= F S FE 64
TR 65
1 A H O 80
2 AHATE H DORE 81
3 THHOEEP] 82
4 T — F W FIEORR 83
5 [ R 86
6 E:)) 88
22&E}E : Gender Analysis Study Outline 102
EVa /4 TR OTSMRE T FERH 108
TR 110
1 AR oD HEPR 119
2 7'a Y7 MEBOME 120
3 IEREH L 7 a Y ey NEH) 123
4 Vx A DREE 124
5 {eCE ) 126
6 ERR) 128
EVa 5 Ve AR oY 7 FORE - IR 137
1 JICA F2 B & 138




2 VRIS 572 PDM - ZOFNR 140
3 U XIS > 72 PDM : EE) 141
4 VAR EANIAALTZPDM : 7D By b 145
5 Vx A —HIRICSL 572 PDM : f5kR 147
6 HE A 149
7 Eal5) 151
EVa—N6 VR oI ePz s hOE=FY 7 - FHf 163
1 FT=H Y 7T Gl L 164
2 ERE S T N Ay b 2 QU A XD 168
3 Ve BRI o' =2 ) T - Gl 2 171
4 T 172
5 Ea.5) 174
HhbHE 180
1 Gender Awareness Training 181

2%k} . Implementation Guideline: Gender Subject Matter Training 218

£Z%H} : Farmer Training Manual (Gender Sensitization Training) 230
2 Family Budgeting Training 254

25} . Implementation Guideline: Family Budgeting Subject Matter Training 267

2% &k} : Family Budgeting (Training Module) 273
MR 280

2015 LR I EAIHE 77— 70 — 7 iR 280




EVa—I)L1
BX - BHBRED 54—



1. BEIBIALMEORNRE FE

BRZE EENCRBWTCIE, ARED 4 A2 3 APRERHIRIZEE L., T0% <28, EENS 5V TR
BENSH A2 DREHB TS EEbNTWET, (o T, FEICBWT, E¥ESBFORBIL, HENICY
WERCHFET 5D E N FT,

O X9 ICHFE FEOBKEIRO 7o D EEREE 2 Rl L ShABEETTR., Z20HE 0% BNk
PEIZE s THOLNTWE Z L, ZRETIITbhZZL OFETHL NS TWET, IHREKE A
De BETBO 3%IIEMEN S TR, YATUMT 7 U, KOS - HEF7 U7 OEEIZBN T
ZOBAEIL 50%ICET L b0 L AL b TR, M 1I-1IRT L 212, B L - TE ZOEIETE 60%
AIZICH KA TWET,

K 1-1: ZEORERCEDHEIE (%)

hE
/85— Ib
AV F
HAN—> (PEERHA)
Tnxr77v
2HF=F
HET
0 10 20 30 40 50 60 70

Higt : The Role of Women in Agriculture prepared by the SOFA Team and Cheryl Doss,
ESA Working Paper No. 11-02, FAO

Lol "HRTBEAEFEICRE S EHBT 52— 5T, BEAFEIIRAIR L SNOERERAY, H&T—E X
DT 7R AN, BYELIRT D LM TIRER & 7> TWDIGENZNE SNTVWET, K 1-2 1%,
=7 DRLRFIZLDFERBEIEY V=R T 257 7B RRMA R LIZ SO T, IR S
LEOEFETFEND, FEMZIIET DO ORIETE, ZERREREAFT D720 0OMEFEIIWZDF
T, BMRFICHAGLMRED ARG TE LT D FEN G0 £,

! The Role of Women in Agriculture prepared by the SOFA Team and Cheryl Doss, ESA Working Paper No. 11-02, FAO

9



M1-2: F=7TRINBROEEY) V=R T 57T 7 AR

Hi#t : Republic of Kenya Gender Policy Note: Tapping the potential of Farming in Kenya,
World Bank Report No. ACS5140.

ZOXIBRBLBOERT, WP ERFOREELZGZTWDIDITTEIH Y A, FUHETIE,
I DI THMZFT 5 REMNEE &5 B AT, Ttz 702 BEMNFE & 5 BrEF F )
KON T P ISR 2 ENENOEEY V—Z~DT 72 AR, £ L TEENALRERL T
FIH, FEOHRNIHD LT, BHICHEARZEROTIUCB W THIERWZ ERHAL NS TWET
(F 1-1 RO 1-2),

R1-1:ERY - - REAME~DT 7 & A

(BT : %)
e W — e & ekt SR T R Al
(PR =)
BRI B RN 54 78 89 57
R AR S L Rl LR (148kg)
P E T B R 41 78 85 56
R PR E L Rl S LR (92kg)
i 36 75 75 41
(82kg)

Hi8t : Republic of Kenya Gender Policy Note: Tapping the potential of Farming in Kenya, World Bank Report No.
ACS5140.

10



FR1-2: FTEEY T & D EFENA
(B : =7 - >V v 2)

AARX X Vx4 E k= b NFF
BME 7 5 RENH 70,392 92,944 101,703 105,642 93,358
H T B B
e E T b RENS 53,739 69,880 72,809 120,768 59,186
& LT B BIEF EM
R A 42,202 58,168 52,561 60,809 69,432

it : Republic of Kenya Gender Policy Note: Tapping the potential of Farming in Kenya, World Bank Report No.
ACS5140.

¥, HHREEOY = A —EEOESWEEE{L L= OECD @ SIGI(Social Institutions and Gender
Inequality) FEIEATEH LIZiHEICEBVTH, Vo U X —FENEA T D EDOBMEFENEN, £ 5 ThW
ENZ AT, @ 25N H L2 HENHRESNTOET (K 1-3),

X 1—3: Pz X —E LB

HHl : 7he State of Food and Agriculture 2010-2011:Women and Agriculture

Closing the gender gap for development FAO
(I3, Ve A —EEENgLENE SNAERTHY . 10" D BIEWERTH S,)

ZOEDNTY = DAL, BEAEMICEEN R L 525 2 & T, BiHICkl) 2 2R
BIRIEZ D < T DI1T0 0 TIERL . BEPRFIEBOE Th 2% < OF R LEIC, KE2RFHHE
ZHleb L TWDEERET, ZHENEURBAMEFINATENT 52 L TE D Lo 22, & RE
BIROEFEAFER 2.5 1D 4% ML B, HHADOHERANZ 12025 1T%HO T & DRELH Y £772

2 The State of Food and Agriculture 2010-2011: Women and Agriculture, Closing the gender gap for
development FAO

11



2. BEOFEMRITHITT
— R, XD L O BRRIICEIMNTWDEDTL L 9D, —D0FEFZ Z Z TR THWEET,

1—4 1%, 1995 4EH 5 2000 FEICHNT T, 77 U O HAETEM SN I-fMIELEERN E7 =7 MMT
ST EFIMESIE DB kb2 £ L2 b DO TY, LHEFEOSMNE L IR ERGH0D £77,

X 1—4 : BEFAHESINE HBicth

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%
3 %

N R . ;;;,
%* g\?‘ nr+ %
A 2
%Y S
BN wiE

TuY=r MIZIE, BHED b PRI D BT E 2 AU 2 —3— MEBTH 2 REETTE
BROEREZBE LT, HSEERH Y THERIIMMORFII T v Y =7 MEREIFOWE K IZHEib > TL
NDZEaRMHTBMBREETY £ L, £ LT, ZOME, HESIE O KT IIAME I - THED S
N5 e ELE,

TaYxy MCIE, ZHEOSIHRD TRRERL Z OIRDUZDONT, ZOJRKEZRE S THE Lz, ZOf
R RERE LI, A2 OFFI B 2 MR HE S ZIEDIERICZICTH Y . FRTEHZ 0 O BHEIZ SN
T ORI Z & FHEIT AT ETH D BMENBIMNT 2 2 L B3R HIROESICH D Z & et

BLNUBNMENWZD, vy MRBSEREL LIcHAEES OB ZHMIEI RN EERNDEL
7

ZOFEFERDRT L DI, S < ORMITEER - IUERIHIKI2 6 B b ORI ZmD, HE2ICSImL T
SHESDBEMECHASNTELLIDROOPIUR T, TLTE I W7 NPT LR, S 6K

12



HLORREMERD D Z L2200 ONWTE, 2 2=7 4 OREHIHEIND &V EIERIZ O
Mo TNET,

JICA DRZE - BMBRR Y n Y =7 MRKIG & T2 HIBITIE, ZERRIEECUERH Y 5, #haoH T,
BRI Z R LTV BREWGN, a7 b OMEETSICEZ L, ZOREE LT, x5
HiIg, & U CrIREORG 7 AR EME RN A DM E &M T 2 70 012id, ZEOS % HTe %5
RIS EHRE L BT, e =7 FOBIRZo TO<SENRAIRTYT, £ LT, £OERITIE,
RO X9 ek EE 72D LTV Dk 2 REIRZEUNCHIR L, ¥ = o —EZDFEM, 5 ORISR
Bao CWSENEZEL R 4, [BHENG), TEENG) LEOBERICE Sy, FaR
FOWEEEE @D, # - O DOANEZ EL T 2OIMRTEL0O0EEIRURNLOT I r—F
Moo THIOT, KV EPRHEOEBINFREE D EEXET,

B, EROFEREREBE R, BT Y27 M TR RGRETRIA L E L, #lE, Hilko
AIEBE T T, ZMEOPHESINZIFONT TH b WE L, o, BREMRLE LoV = —F
FEWHE 2 Fhi 3 2 & T LMEDFHEDIZH DA HI T 27O DB R E EDEASEE, faxZH
LTEBMERRE R ER SN TWET, TAOOIEBIZE LT, 7uy=2 b33 LZAHE DB L RFE D
SIMETIZEEE ST D &R0 . BLWIRT vy =7 FORESEHANZTE T2 2 & T, FHAFICHIT 5
ENEDOM LEF 7 ny=r FABEZERT D Z LITHRPILTOVET,

JEFERARTE T TR L A 2 WRENLR DEEZH 60N L, EOMEZ D Z &5, JREEEPENEDR
b L THRROHRIT R 1T 2 R L EIREDMHENIA~ L O3 > TS TRETEIFD LER LA T,
TnVxl MeROowhBT I ERRYIEEAET,

3. EAMLRY = v —a

XTI ABM AERT HICHTZ0 VEYEL TROD TV E WK Y = v —DRESIC oW T,
AL W& ET, Vo X —ORARNRARNHE 0 20 E B s HiE, BIE. —mLThb, A
MamrEDD LI LTTIEY, B, T2 THRIILTWDEERIE, H ETHOAREM 2EMT 210H
720 6BE L b 2 FHREESRICIRE SN CVWET, Vo U F—IC 20T LY EFIZFEOT- 0I5, JICA
DR—= L=V ELSHITZEN,

© tyrRETVzUH—

T 7 AZBIERC LD R AR L. ¥ v IR - SUYERY AT B A R &4 D R &
BTbolEbnTWET, flxiE, AFNROMRNIIMESROE N BHWr S D K912, EWFrR
BLEDO O RIS v 7 2T, FUGHAED->TH, ®OWIFEREZERTH, — Kty 7 X

13



ELTOBMIIBMOEETH Y, LETLEDEE T, —hH, V= X3RRI s, B
Mo HHWNE TN D ] & UTRIREITT, FliE. THMHENAORNTIWT 220 TR
DFRIEAEFE I NER) Fio HMERFEEZTFLRE72), A EIARITRES L TIWN T 2vn) Ei, Bk
DOEYFHIRAZRIGER T2 O TEH Y £HA, 2N, lx ADFTET 2420 3b - IHEOHF T
RS TE o, Bk, ok 2178k S Bifh, &HT, By 7 RERRY U= H 1T,
ERHIR, &2 VIERHRIZ L > T, Z2HTT, HlxE, S ADOEMRSLCEHMORRIZYREEZZ BN
TWE B O&EENL, BIROBART, YREEZ LN TWDBLOEE L I1TR/>ThET, o, MU
77V AHEOFICE, KL BEBIEOREI LB 2 DL | OB LB 2 DR B D L DT,
INED XD RFEN ) REDPORA TS, E, Mk, SULFIZ L > THRA T, S0z, vy
AEBIpY Ve H—E, AIETHD EVIHETT,

© MHIFT—4 (Sex-disaggregated data)

ZHUE, BEBNCHIUESNIZBET —Z D2 LAELET, FlxIE, THE~DOHIEE % B4 CiR
5Z LT, BROMIRNEHRT 2 2 ENHRET, £, HOIIEMOINELTHET LR, 7—4 %
BLHNUUEET D Z LT, BLMUCERNH D0 E I g £7, Ymny=r Me LTHERIT—4 %
WS 2 Z EDOEFRICONT, Box 1 & TSI 7280,

Box 1

AL M EZ a2y NT, 7Ryl MRIGEFINV—TICHRTHEF 104IC7ay =) O
HEREHANE AR O~ X — VB2 O EE A, EOVEEZE L E Lz, ZORE, EARE~
JH =MD 1.8 "o Eol=dDn 2.5 hAZHEML CnvE LT,

- ST, ZOBIROMRE EDO L DITHM L E T2

D%, Y= FTIE, 10 4OFEETIF < BADIEIZOWTHHEE LI L ZA, TORR
£, ROELDWEY TLT,

BE | R BARINE (F2) | BARNE (b)) | AiEE
A 5 1.7 3.2 A1.5
B 5 2.0 3.8 AL 8
¢ 5 2.3 3.0 AT
D % 1.3 2.9 Al 6
E % 1.5 2.7 Al 2
F % 2.5 2,7 AL 2

14




G 58 1.6 1.5 V0.1
H s 1.8 1.8 0

I s 1.9 2.1 NO. 2
J % 1.4 1.3 vo0. 1
S 1.8 2.5 NO0. 7

— XT, ZOHINOMREEZ ED L DI LE9 0?2

© MERIEE

FrEOHERUbDO T, #ERtR] (V=& —) IZESWTHEEEN TV AERIZELET, L
ML, HEZOF T, BHIZSZIDLWNEBZ LN TWVAERN, LT L BHEORIZL > TEERI LT
DT TIRNZ LICEET 2MENRDH Y 7, TOMGRERTT, X, [5EEE S OIXBMEOEE
Tho] EBEZDLNTNDHATHSTH, HIFNADEZ L ZEPBENTHLHITN S5 THH D 7,
Fiz, BHEZSSDLWEBDIL TN AEERIN, ZPECSIb LN E B T &ENZ I~ fhaiic
ESFHMIES D ZEBIEXICLTHY £9, MR ZENZVEFEPLE R L Vo EEILD . Sh)
T Z 212, #HRITEWIHTIZ 52N HTT, 612, AIUEFETH-TH, BEPEELTVD
Yty L LMEDER L TV D 5B TEOEFOHSIRHEA R > TS 2 L b H Y £, i, MHlK
TN R BT DB LORNEERNERICER L TWDH 2 2R L TWDHEEAET,

© Vxrx—J

Vo FWELIE BMLLERFRICIZRD Z LA HIET b O TIE R, AMEREFIZBNT, &E&
F RS DMERNT DD B TEICE R B, S BYERFEREICH CEBLOBS 2561050 &9 ettt
DFEHRZBIHFTHOTT, Ll b, BURTII Mz ARIZRRIUTE < 2RI 22 EE RCBOR - il
TRANAFAEL TV D20, RO Z 52 51200 TlE, Yo v A — PR ERTH Z LT TEhn s
ZxONET, BLAOPFERRCE CFEBLA ZRT 5 7201203, BOROHIEEIZES < 2RI R0 47 57
A& DEFBREDEDEEHEL TN L& BT, EDREIREo= /8T 2 2 MOER L72 B fiA % HE
ELTWSELH Y £,

© 7nvxzZ hOVxr X =Ll

Ve —FitiE, BRI e Y=y hoRtE, Ei, T=2V 7 FHEOR/R AT =0T, Bk L otk
DEAL, =—R, BBREEZE VAL N D, Ty Nl T &I 77 r—FTY, 2077
r—FORBT, BEIENT 0V e/ FOMIEETEZTEDL LT 22 iz, BfF0Y = ¥ —H/H
DAVER BB EZHORD LI L T2 2 897528 TY, Y=r X —EfifkalTo> 2 & T, HAMN

15




FimTa Yl MOBEMRICRES T 5 2 R AREL 2D . FOREL LT ey =7 FBEOMIRRER
WCEENT D Z &b 720 £97,

© v=r¥—ifE

Ve X —EE BEORFELRBRCER L TAECSHEEAR LT, flE, MRS SEE
MR RIOHE ZITHESE | b O HICIIBIEOLI A L S, 2O, LRI D 2 &8
Hok7e oo b HHVEMA L LTOERBIAMES N T5 L5 RAH 2546, Thid V=
F—i ThY, R LT REHEITRY £,

16



17




EDa—)L2TE, RHEMBORRDEFDORFEREREL, D105 —RELIED
EODEGEY—ILTHED T =Y —ILIZDONT, ELKRTWEFET,

18



CIVF =RV —ILIE, CCTRARASNTWAELSIZ, TACIIMNDRERER R
EMEDESIZEFEL. EDELSICEWNZERLTNVADONEREZEL. ZOHEELL
T.EDESIBDI T —BENHIDIEFBHELHIIZLTLL=HDY—ILTT,

HWERRMEZ DV —REEER BRI I LN HENIL, EDREEH
FAT EHFEORE, D14 —REFH DO DFBDRET - Rie~ED71
MNYET, ZLT. ZDOHRELT. TR INEEDOMEGERE. TAVINE
BOERDNRAFTESRIIRYFET,

ZOTOERIL, BERMICOVWTERRIBED-ODRAELFITIBELLE{—HET
T ERNMEZATWAHIERERVNEL, TORMBEREET A-OIH %6
- ERTHLEE.EDEETODIIFTHEITONTVWET,, D4 —0 (L.
EERMTEHEK BMZEATAERICODVWVTHAEETODITTI M., BERI
lzgﬁé%ﬁﬁalﬁ%l:s A=t RC B EOEREFBELTITOED
—G o

ZENTIE, Do F =Y —IILERFAILD D EDQKIIZFEIDMDNT, §H
LRTLEETY,

19



DIVF—DHY—ILOBR T, ZREEARWT, hOBHEIZIRIGTERTES3DM
Y—ILIZDWTIh LR THEET,

NHDY—ILIE MEEBRBEXODSMEF T FALTLKIDTY . FTFE
RBLET~B8RADNEF O TN TVDHRFEBNENGLN L, HAHAEH T
TEZELY,

ENTIEH. EY—IILDORBAZRD-WLERNET,

20



wADY—IUIL, TActivity Profile JEFEIENDEDTY  £EFTH . BAEEZE(RES
B). 22 =T FHEE LB HRIHFOBLNEDKISIZS ML, KELTLSDIE
BRI HEFHMELIY—ILTT,

FTEERY. BEERH(REFHE) . ISa T4 FZBORTIThN D5 L HEEE
BSMIZL., Bk DR Tl Activity 11, lActivity 2] EENMNTNVSECAFIBOHTULNEFET,

BlEL T EEFBITOVTRY LEFFET . RIC. BE=EYEERLTODC IO S MR
REMRICCDY—NLVERESIELET . EDHFE. CCTRY LT LD ETEZEMEEIC
IOOBERIEGYVFES , — ETEEEMES >THLEHRLGENAH LD T, MRMIHT
RL—BRHICEESNTOAEYESMERICHELTEoLET  BIZIENTrTHNIE,
FRMPEEOHEETIRESMERICBVENMMTILN., RULVEEGEFZ7TOEEREL
TEOIEITRYET  EENFESNT=L, SMBICBLACHANTHILVET,

BLADTIL—TTIH, TNEFNDEEICEREFORLNEDLSIZHELTLSD
MZONWTVEFELEAS, RLTESWET  BIZIE, TERIY ), T84, BREIE AL
DEENZEFOLNTNDELET, HL. THEKRIYIE, EENERTERLTLNSEST
HNIE. THEOWIvEAN. BEORZEERELET . —F. [BIEIEIBLZRNAHLEL
FINFToTWBETHIE, BiE. OB ENENIVEANRET £, TRELX. &
3T M, EEoMNEEIEBUNELI2REBETHSEE-HEIE. BHEORHIZZ
DVVEAN, KEDWIZIT—DDVvEANET,

CORIILT AEETY. BAEEY. 32T FHETEBLRNAFDEXEDE
BEHEELTLEET,

21



ZFNTIX, CCTRIARORFR TIESLY,

N, FBETOD OIS MT B EIZE>=E R B &Il Activity Profile |*Y—
IWERAWT, BaAEDISICEEFTSEBEETH(REFE) IS MLTWS
DOMZDWVWTEZATHEL=EDTY,

ESWNS=CENY—ILERIOHEARNET M ?

22



LWANTLEIA?

FREEETIE. BERRAMERIZONDOOTVNESIENNEMNERNET  EL,
WEODMDERIZDONTIE, BEDAHMN, FHEZAIZ DOV TIEXEDHHHH
HOTWBIELRDYET , T IEDSDIRAIZ DN TIE, BIEITREELH
BIENTREINTVEY,

—A.BEETHCOVDTIRHEDIITENDOLNETLEIN, [FREAELKEDE
ETY . REDEHRFIBUEAEO>TNESEIITIN., COEERFK. BATDHIET
[FHYEE A, BIEERTHo-ELTH, FITHEEEDETLLI LT H
EEFBZESOTVWADERMETHY., BHRICTOVWTERE, REGZADKEILE
ELTWRWEE>TEBETRIENEBZZONFET,

ESTLEOD, COBHYDZEMNTEAINFELI-TLLID,

23



RDY—)LILIDaily Activity Profile | T3, CHIZBAREZTH L. KEDHET. BX
NEDEIIZFNFND—BZBILTWSDOLEHERETZELEDTY,

NEBERDTIL—TTITW, BT IL—TEEEO—B%. BT IL—T (&

ZHED—BZEERT DIIICLTTEN, T BEICHLT, BEHEES TN
FFEAD2IEEZ B RN AITERL TEo->THERVLWNERWNET,

24



FNTIX,. CCTRIARDORFR THELELD,

NE. BETODIIMIBMT B LI -ER BRI EEHOBE L =D
—HDBILAZE. BHICIZBHEO—B%F. KEICIEEED—BZH L TES1=
1LDTY,

ESWNS=CENY—ILERIOHEARNET M ?

25



WM TLESIA?

TSN BHEIILERM, KRZELOFHNHHEADTMYET . F=, kit
AN—EITHRAGERZILBLTLSDIZHL ., BIEIE—DDERIZEFTETLS
SELTMYFET,

ESTLEIIM?2 T EQLSLEIENTDRNOFRATMNI=TLELID,

26



BEDIFEBDY—ILIE. lAccess & Control Profile ]| T3, CC Tl £EFEZIT
SRIZHEFRTARESINDY—R /" ER. HANIHTIZESTIEREICEELGE
RAV)—REHEMEZDDD, T, VV—R /" ERODFRICDOWNTHEIREE
ELTWADOLIEHERLET . RSMRD)Y—R /" ERIXH<ETEHI T, 70O
CIVFDORRE. ARMBOKRICHEC T BELTLKEIZRYET,

BZIE. B=EYOTaCcorchrE61E, BEEMEEEITIRICBERTA]
RTHAH)VI—R /" EBR=FT . BHELEFT, Bl i (Bih) . TEXRI.TE
B IEN. COGEEDEER)V—R/"BRTLLI, ZDMIZ. ERVNEETHD
ERSYY—R /" EREVOMEELET , FHIIC. TACZIMITINALD!Y)
Y—R/EBREVANTYTTBHIELLTEEFT L. F-SMERBELE—HITHTE
FTHELAEETT  UY—R A/ ERNYRANTYTEIN=6. SMERBLEZEL
DT IV—TIZ5 1+, T Activity Profile JERIFRICEZDWLNWT N, FREFNLDY
Y—R/ERIZRLTTZ ARV AO—ILEBLTWADONEV EFST, B
BLTLEFET,

BE.TIVERRRVY—R/BRERNMERATEDNESM, AV FO—LIEEED)Y—
R/ERDERERETEINEINERLES HIZIE. TOCIITERALT
WBEEF(F, TP VMERISHT 577X (ERE) EHYET A, TOER
ZEDLIITTERT LN ENERTEINEE o= ECDLVTOIVFA—IL (R
EHE) [IHYFEEA.

27



EINTIE, CCTRFMFORERTHET,

ht. BETOCIMISMT B EITE>T-B R B &IZI Access and Control
Profile /Z > T, FRMEEEICHERAARG)Y—R /EiRZFILIZ, HERAD B
ZOWITND, FNOEFEHTHIENHEKLZIDN ., F-TNLEEDLSIZFESD
MOREEZEHLTWADOMIE, RLTEL=E2DTY , ZCTIH VY—R &
RELT, LR BELHIC. BRES. B, HEHE. ZLTaALBIFONTLVE
T, BREF PRI COMBICE>TEERRAREEZONET =, APy
FAVHRELTNBIANTZIZEA-> TSI EIZEEB L TESWD, R EYME
EDISIERTEINDREEZHENEBLTNADN, D3 —BBEINET S
F=OIZEBLBEBLRANIYET DT, COY—ILEFS-AEET K. T
AT IO RIEMEEDHBESIZLTTEN, F=. TADC I ERHMELZE
BEHELTHBM T TLWRESIE. COEFDOLSIZTTHEMES 1ZEDEE.
Z DI THHEE1TOME. MBS ML TN ES DI EHBITHIENTEET,

ZENTIE, ESVVof=CEMY—ILIERNOFRA N DD AMRETL TH TIEELY,

28



LA TLE=A ?

TOERZONWTIE, BELEHLFIEFEFDOLSITYT A, BEFXENHPDLELS
THEFEZLTVSIENOIMDZAETT, T . FHEISOWLWTIX, BHEDA N, &My
BIEMBZBWNKSITT, CORIE,. TRV EBRIHELZ R EIL TL\SIHFEICIE
BEIDIDLEAHYZFT,

—A.3AVbO—LE, EEBEOESTHAENLMET Lt FLFHE
DIHETHY . KEAINLGIZONT AINEERTHCENRLNVKREZTZADD
MNERVWET HE—  BICONTIE. KEICKYREENHDELOITI DT, HBEE
D& TEDN, KEDERNBYPLTVVKRICHLIEBOLNET,

EFTLELS ? EDMUZEAM DRI SFTEA NS EAHOI=TLLIN,

29



CCTlEX. INFETHELE=2Y—ILE, ERICEDLSICR/GETERT 50O E
BTuLh&ExEd,

30



CHLITRLE=DIL, JICADO —RIEE R AT IO RN TT,

PHY—ILEZHAVWTOREX. HRIAZS2=ZTADBELNAEDLSIZELL
TWAHIEFEZEL. FOHRBICEOVWT. A IMERIZC I —%E
FIUELTUIKEZXZHELTWETOT. MFHE IO BB TERINAZIBHEMN
HYET,

31



ENTIR RIS Oz =Ry —ILIZERT B TY,

CNFETHALTEELELIIZ. WTHADY—ILLERBXOSMAH-THH
T ERARGLDTI DT, HAR Q322 TATOEANEHTT,

CNEDBEEDEIIC, ENTHLEYDOFTH, BHBAR—ZAHNIL, ECTH
EERIRETY . BH. A TOEEF BEA—HIZSMLTWDIENA TN EIE
BOFETACOFEER. D8 —3Y—ILIZDNT, 2RIGERBAZ B R —
HDIZTITOTLAEEDHRF T . MMDEEIFIWT L, 2FHANKEDY, B
ZRDTIL—TIZHINT, ERENDY—ILIZDNTELE> TS EEDHTF
TY . BB ELDFRIZHAFIIZ. ENENDY—ILICERIRZEEHRFICE
i_ﬂ;bs ENESHMLTLARRENRADGAICAEVHL T IT3ERLHERN

32



ZINTIE, RIZ, Oz F—0 Y= ILOENFHE T HMDFETORELXZED
FOATOIDMIZDONT, IBFBICRTHVEET,

33



FI RN ARZERITIRDBERELFELLETT,

Zhild. MActivity Profile I TY , BIIED K12, EFEFEIZDOLNTIF. TAD Ik
WHRRET DGt T ERERELET . MIETO Db ThHNIE, TifkE
EICRAEEZ. BETODINTHNIE, BBEICRAEXET . 7OEE. BELE
L&

ATAR2TE, BMERITEREZREELTELIELS, SHBALEL-. EL. RAED
REIAHEVENGLD., HHEINEHSHSEREERICHELTHLLIETHALE
F.El#’)h_?_i%ﬁ‘(i SAERNC, FANC, TODIMIT, TREXERET H LD

AIRETY .

34



X%, Daily Activity Calendar ] T9Y,
ZBELIE. RTAR24THRALIZESIC. SMBEBLXHNDOT IL—TF(2H 1+, BtET

W—TICIEEHO—B%. XTI —TI2FEEO—BERALTELVET  C
LoHEEHKES IIL—TICBRAL BUOTELLET,

35



1%, T Access & Control Profile ] T3,

B2 TE. lActivity Profile JEBIFRIZ, VY—X /ERIZCDOWLWTIX, AP
JHATERIHEL THELZ LS, FEBRHTEMRRICTEELTHL32EH. LY
TNEHLAEETY,

36



FEHEE T, DA —KIRICODVWTORBEITOIEIE. Do 3 —2HTY—ILD
HEDT  TI—T - TARDYL IV PAUERE a—¢E--RAEFEZHETAHL
BEMNEETYT , AHTY—ILEITTIE, EHENLELVERELZHYET L., F1=.
PIY—ILEBLTIESNEFBRDOINSAToF2L—a>DEKTH, AET
(. TARNYL IV OAVEE 2 —FEHEBETEBRTAENDELRAARTY &
i&g%ﬁﬁ%iﬁ%ﬁué:&ﬁ BLRHRANODERELSAMICEDLIEMNE

37



TIWN—=T - TAXDYavPAUEE1—DREEE X2, BRER TRE/ &
BB, HAIWFHIBDORFEIHNDF—A2 T —IMEENEFONFT,

38



RAEMBENRESL, RISENENAALVIZGEEFKONMZRELETS

REAREICLOT, BEEKCENH KD A BT HEIEERESN AN ERNE
Yo TAANYL VMU EE -V T hd| IEKERENBRELGYET, C
NUEDOEEREE, BEEMMASAITENATLEVET L FEALNBEICEYE
Yo T BMEBICRRZEINTEL 2T, ELTLADTY Mo, HESEITE
{BERIT BERVWRAVMNEROTERE T 5 ENAYITY,

F=  WTRIZDNTH HEDETBRDNTVALL MEEEESELIICLT

TEW, BENEDIIICEFELTVLDONZHEFTE T HHAETIDT, Ebbh—
AISFEEFEKLET T 2K BREOMLTEFHEF A,

39



CHELDRIE, ENENDFEICONT, HRE . RWEGRHOBER. ZLTEE
RZERLELDTY  ESAD, BETREDFAEZFHET AREDSE(ICL TS
LYo

40



RIZ, RRICHEZITOIESDEERICOVNT, RTLEFET,

FT . AMY—ILEFESIEEEL. SMEELT BLAIOT IL—TIZH0I+ET, 70
CIOMNEBREE A TFUIT—RELTENEND Y IL—TICEBRET A EITH
YEFTH. ZDIT7)T—2EmEETHONIL. BETIL—TICIEXBEHE. 2HT
IW—TIZIFEEEBRETAEIIZLTTEN, COEETIE, EEFRTLNSH
W YD BENTOSIINDAI U B—IS— T BNBETIL—T D o721
T—REHOTVNET F-. BEEOLXMET IL—TI2D T, BEfIfmmhE
EEFAATNALENDLRIY TSI DA I A—IS— T EETIL—TD
T7IT—REHEOTVWET  BH. BEIDI—/I—FDBEICE-TLS X
F. ZDHBDERET. EQOLIIFABEZITOIOMNIDODNVTEATESI=HIZS
mLTHLLELE=,

41



ZMLTVSEREEN. EBLEWVISIMTESLIIZ. J7VNT—E30BETS
FOIBELTZEL, BIA X, TActivity Profile JZEn X, M E D KILIEEELT
WBDM., —DDERTEIT,. SMEBEDRISEENDIENG, BELAEVEEDD
CEAHETI . BHEDSMEDANEZ T, HEDAEENRLEOTIND LS
BIEMNENEDEBL TS,

Tl AV B— I TFV)T—EEHHHDTIILEL  SMERE—AFEAL
T.EDANZTFU)T—2a0a T EBHEKRFT . EDHE (X o E—R—
M. EBLEVLDORKRFZERGN L BEICILTEE. &ELEWLNMISML, #ao1=7A
FICELEVAEL CEDTNRIITEE T A IEEL TV ATDOEET
T BMERDEENT7L)T—2a0&LTVWET,

42



BENHFEIE. BEAIDTIL—TI—o0h&bhot-6,. BALETEDHEREZH®
BIHEIZLET,

TIN—TI—UD#FERIE. TOPTIMIE->T, FEDOMBLEEREICHRITEH
DEELGEREGVET A SMERIZESTH. BAT-LDEPLKROEHOITE
ZHHOBRZEZRETILDELYFET, EooK BERICKHMEZEINLT, ARSI
5;’?6697‘:0)’6#‘7’3\E»s 2 HREHAFITI-OOERMZEHERT HLITHTC
= A

NODFEREXFITAHET,. RRESNBR-HDEFRERY RIS >MITE
BY. TRCI DS RDFBICEENLGHEESAHLITVRYES,

43



AVBEA—OTA ANy av e Rk T HFH, ELOTVEEKIOYIZDEITS
CERNEETY, T, FRIERLE-Fv RN EMRICERESN-IER T
RTCEFNETNIEGLLBNEEZZ DB ERIHYER A FREIZE>T, FoTL
BIFMPHANELGZLIDT, EOMRENRIH O TNSHERSIFHEITONT, R
YL, HFEYHSLEVDTEBELNERDONDFEEICONTIIEGE G
SARBEEGYES,

BICTARAY AV DRI, 77 T—3—DMIZERERRERET 5LOICLTT
SV, BRI, LRBEIZHILEEIT IL—TDOT4RANvar Tk ALWRD X
EMT7)T—REHDHBES, BELNTRFRELT. SMEORENEEES
m-oTLVET,

44



CO&SICLTESHONERIE. TOP OB ADFTHHTHEIIZLT
Ty,

IRE LI ERICE ST, ESLELHRRROBAMAANELIZTOSI IS
ML, ZDEiE R ETEEONEE->TNEET ICADRHMHATOSTIRD
SAHBET HMIBER L. BEANSREALCSMLTVSEANIFEA

ETT, BEMANSML. TOSTIMSDERERETH LA HED LS

jgﬁ?biﬁ@]hféﬁﬁéh’cumi TS o EEOHBLEERAARELS
9T,

45



ENTIE, CCT . SFETHPLERNBZHR T 5012 BEMBICRYBAT
HTLIZELY,

46



Ea—)L2

EDa—J)L2
pre Rl |

XEIZE T2 JICABMHATOD L) FTRESA DT 0T —0 Y —ILICKSRE
BREBEZA. UTITOVWTHRHL TS,

1. RR—=DLIRBORN L ANGHBRNETH?

2. 702x) FOMBAEER, TP FEEOERKICEST, BEEBYED
BEREFFLZEBNETH?

3. AP MIZDREICEDELSITHALT HESRESNFETHN?

7adzy \BE

JICA TIX., 77V AKEFRBICHET S XEHICEWT, BERBRHEESEHRICE=EY
DEEMMLEOLOOEMBATOS Y b£E 2014 FE6 BICEBLELZ, TRV b
TlE, HREEDOEBRIE RV ZORMEREADRA L, £ L THEERROE=EYRKIE
BiffRAEZECTCOEEERLEZBELTVET, Z0HDOFEEE LT, HRMAEICHL
TIHEERHDEFEERSD &I, EEFEZBEL COHEEERRUVRE Yy ITIDF v/
TARBENGFEEINTVWET, —A., HEERRORMTNAALOEHIZE, BELERTO
PHELM R FE - THEREET R (THHERME - BRATHERBELFESATULET,

D1 S REDREE

7oz ) FEBRUVZEDFEEFEZRFA. A7OP Y TRz VE—SHY—ILER
WTHOREZZOHNEMBETERLE L=, AESMER, BRESGE L TDOERBET. B
ZHDTIN—TTEEZLTHL L SRS RR—JLBEOLDTY,

47



Activity Profile

Productive Activities (French Beans)

Ea—)L2

Activity Men’s Group Women’s Group

Men Women Men Women
Seedbed preparation VY \ VY W
Planting \ W \ W
Watering W W \ A\
Spraying A\ \ N\ \
Weeding W W \ A\
Harvesting \ W \ A\
Marketing W W W W
Income Control W \/ W

Reproductive Activities

Activity Men’s Group Women’s Group

Men Women Men Women
Cooking V VW N
Washing V VW W
Fetching firewood W W \ W
Fetching water V VW N
Caring for the sick W W \/ W
Caring for children \ W W
Grinding \ W \ W
House repair W \/ W W
Security W \/ W W
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Daily Activity Calendar

Ea—)L2

Men’s group Women’s Groups
Time Activity Time Activity
4.00 am Wake up, lighting fire to
cook
5.00 am Wake up 5.00am fetching water, wash
utensils
6.00am Milking, feed livestock 6.00am Prepare breakfast,
prepare children for
school
7.00am Take breakfast 7.00 am Take breakfast, feed
livestock
8.00 -12.00 pm Work in the farm 8.00 -10.00am At the market, work in the
farm
11.00 -12.00pm Work in the farm
1.00pm Take lunch, rest 1.00pm Cooking lunch, take
lunch, clean compound,
feed livestock
3.00-4.00pm Work in the farm 3.00 - 5.00pm Work in the farm,
4.00pm Take a walk 5.00pm Fetch firewood
7.00pm Take dinner 5-6.00pm At market, milking
7-8.00pm resting 7.00pm Take care of children,
cooking,
9pm -5.00am Sleeping 8.00pm assist children do home
work
9.00 pm Take dinner, wash utensils

10.00pm-4.00pm

Sleeping




Ea—)L2

Access to and Control of Resources

(Access)
Resources Men’s Group Women’s Group
Who has access to it? Who has access to it?
Men Women Men Women

Land 0 0 0 W

Farm tools W W W W

Dairy cow W W W \

Poultry(Local) \ VW \ W

Training A\ \ A\ \

Bicycle WA WY

French beans W W W W

Farm Income VW \ W V

(Control)

Resources Men’s Group Women’s Group

Who controls it? Who controls it?
Men Women Men Women

Land N V VW l

Farm tools W W VW l

Dairy cow N V VA

Poultry(Local) W W W W

Training N V VA

Bicycle W W

French beans W V W

Farm Income AW W
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Project Design Matrix

Project Name: Horticulture Production Improvement Project

Duration: 3 years (2014/5 —2017/4)
Implementing Agencies: MoA and JICA

Target Group: Smallholder horticulture farmer groups and extension staff of MoA in the target area.
Target Area: Kioka District, Zuria District, Tytoe District, Hamer District

EFa—)L3

Ver. 0, made on 25" January, 2015

Narrative Summary

Verifiable Indicator

Means of Verification

Important Assumption

Overall Goal:
Improved livelihoods of
horticulture farmers in the target districts.

smallholder

Increased net-benefit of the smallholder horticulture groups from
horticulture sales in the target district (% to be determined in 6months
after launching)

District Development Profiles

Project Purpose:

Developed capacity of the smallholder
horticulture farmer groups supported by the
Project.

Increased net-benefit of the smallholder horticulture groups supported
by the project (% to be determined in 6months after launching).

Base-line Survey Reports;
Project Evaluation Reports.

Market prices of horticultural crops don’t encounter
sharp decline. .

Outputs:
1. The approach for the farmer group
training is developed.

2. The production of better quality crop is
increased in the target groups

3. The bargaining power of the target groups
to market their produce is enhanced.

1-1. Developed training approach
1-2. Developed training materials

2-1. Average growth rate of net produce (i.e. deducting the rejected
amount) of members of the farmer groups supported directly by
the Project.

2-2. Average growth rate of net produce (i.e. deducting the rejected
amount) of members of the farmer groups supported by the
extension staff who were trained by the Project.

3-1 Average growth rate of net income per acre of members of the
farmer groups supported directly by the Project

3-2 Average growth rate of net income per acre of members of the

farmer groups supported by the extension staff who were trained by

the Project.

Base-line Survey Reports;
Project

Evaluation

Reports.

Market demand of horticultural produce and
products do not shrink;

Market prices of horticultural crops don slump;
There is no severe outbreak of pests and diseases;
Policy support for road maintenance and network
development is not deteriorated.
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ACTIVITIES

INPUTS

IMPORTANT ASSUMPTION

1-1

1-2

1-3

1-4

2-1

2-2

2-3

2-5

3-1

3-3

3-4

To conduct a survey on agro-ecological conditions,

horticulture production techniques and quality control

practice (pre-/post-harvest) in target districts;

To conduct a survey on transactions of horticultural

commodities, livelihoods of smallholder horticulture

farmers, system of price formation and group formation;

To examine current extension system as well as its

strengths and constraints

To develop materials on the followings

- Production technique & quality control of
horticulture crops

- Group formation & management

- Group marketing

To conduct the Baseline survey on horticulture
production of smallholder farmers

To organize the training for extension staff on
production technique & quality control of horticulture
Crops.

To organize the training for target groups on production
technique & quality control of horticulture crops.

To organize monitoring visit and follow-up support for
farmer groups trained

To revise training materials

To conduct the Baseline survey on horticulture
marketing practices of smallholder farmers

To organize the training for extension staff on group
formation & management as well as group marketing.
To organize the training for target groups on group
formation & management as well as group marketing
To organize monitoring visit and follow-up support for
farmer groups trained

To revise training materials

COUNTRY A SIDE

- Counterpart personnel from MoA with

relevant expertise
- Office space
- Local cost

JAPANESE SIDE

[JICA Experts]

-3 long-term experts (Team Leader/ Farmer
Group Formation and Management,
Horticulture Production and Extension,
Coordinator/ Training Administration)

-Short-term experts (Appropriate
Technology) *Others to be dispatched if
necessary.

[Provision of Equipment]
3 vehicles, 1 photocopier, audio-visual
equipments, office equipments

[Local cost]

[ Training in Japan]

+ Policy support for horticulture sub-sector
development does not change drastically.
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GENDER ANALYSIS STUDY OUTLINE

Objectives Assess the gender situation of the target area and provide the basic
information on gender for the gender mainstreaming of the Project

Date December 2015

Place Four districts (localities to be decided)

Interviewees/
Participants

(Gender balance
to be taken into
account)

Semi-structured Interview

® Agriculture Officers / Gender Officers in the districts (2-3 officers)

® Extension Officers (2-3 officers)

® Key Informants (Village Leaders, Women'’s group leaders, etc. 2-3 people)
Group Interview

® Farmer Group Management

Gender Analysis Exercise

® 10 men farmers and 10 women farmers from Farmer Groups A and B

Study Schedule

Time Agenda
Day 1
9:00 — 10:00 | Courtesy Call to Agriculture Office
10:00 — 11:00 | Group Interview: Agriculture officers / Gender officers
11:00 — 12:00 | Group Interview: Extension officers
12:00 — 13:30 | Move to the village / Lunch
13:30 — 17:00 | Interview / Group Interview : Key informant, Farmer Group Management
Day 2
9:30 — 13:00 | Gender Analysis Exercise : Group A
14:00 — 17:00 | Interview / Group Interview : Key informant, Farmer Group Management
Day 3
9:30 — 13:00 | Gender Analysis Exercise : Group B
14:00 — 17:00 | Interview / Group Interview : Key informant, Farmer Group Management
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Interview Questionnaire: Government Officers
(Government Policy)
1. Please briefly explain about policies and strategy of the government on gender.
2. Is there any gender related activity under implementation in the district?
3. Is there any budget allocated in your office to implement gender related activities?
(Capacity of Government Officers on Gender Mainstreaming)
4. Have you ever received any gender training? How do you think your skills and
knowledge on gender?
5. How do you evaluate skills and knowledge of extension officers on gender?
(Community Information)
6. Please briefly explain about features of the community: Major crops, major productive

activities, major socio-economic problems, etc.
7. Is there any perceived gender issues in the community?
(Any other information)

8. Any other issue which HPIP should be aware of?
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Interview Questionnaire: Extension Officers

(Capacity of Officers on Gender Mainstreaming)

1. Have you ever received any training in gender?

2. Have you ever received any instruction from your office on integration of gender aspects
in your work? If so, what do you do?

3. How do you evaluate your skills and knowledge on gender?

(Community Information)

4. Briefly explain about features of the community: Major crops, major productive activities,
major socio-economic problems, etc.

5. Briefly explain how men and women farmers are engaged in farming. Is there any men’s
crop or women'’s crop? Is there any cultural taboo in farming activities?

6. Briefly explain how men and women farmers are engaged in marketing of agriculture
produce?

7. Is there any perceived gender issues in the community?

8. What do you think of reaction of the community if HPIP introduces the gender concepts

into activities? Is there any cultural taboo for men and women to interact each other?
(Any other information)

9. Any other issue which HPIP should be aware of?
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Interview Questionnaire: key Informant

(Community Information: Gender Issues)

1.

o ®

o

e.

Please briefly explain about the following issues in your community.
Gender division of labor in farming and household chores

Access to and control of resources in the household

Participation of women in household / community decision-making
Participation of men and women in community activities

Any socio-economic problems of the community

(Community Information: Productive activities)

2.
3.

What are the major crops of this community?

What are major problems / constraints in terms of agriculture production in this
community?

How are men and women engaged in farming in this community? Is there any cultural
taboo in farming activities?

How are men and women engaged in marketing of agriculture produce? Have you ever
received any training in gender? Is there any cultural taboo for men and women to

interact each other?

(Farmer Groups)

6.
7.
8.
9.

Why do farmers organize a group in this community? What are their objectives?
Who participates in a group, men or women?
What activities do they do as a group in general?

How do you evaluate their performance?

(Any other information)

10.

Any other issue which HPIP should be aware of?
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Interview Questionnaire: Farmer Group Management

(Group Information)

1.

o o T o

f.

Please briefly explain about the followings about your group.
Brief history

Membership / Management (gender composition)

Activities

Perceived benefits of forming a group

Constraints / Challenges

Gender issues (gender balance, participation, etc.)

(Interest to HPIP)

2.
3.

How do you think your members participate in HPIP activities?

Is there any cultural taboo for men and women to interact each other?
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Productive Activities
(Tomato)

Activity Men’s Group Women’s Group

Men Women Men Women
Seed Bed Preparation v v v
Land Preparation v v v v
Planting v v v
Weeding v v v
Spraying v v v
Top Dressing v v v
Watering v v v
Pruning a4 v v v/
Harvesting v/ Va4 v
Grading v/ v v v
Marketing a4 v a4 v
Controlling of income a4 v a4

Reproductive Activities

Activity Men’s Group Women’s Group

Men Women Men Women
Cooking v a4
Washing a4 a4
Cleaning v a4 v a4
Fetching water v 4
Fetching firewood v 4
Grinding v 4
Caring for children &4 &4
Caring for sick v &4 v &4
Construction/Repair of | VvV v v
House
Taking care of Domestic | v v v v
Animals (dogs)
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(Men’s Group)

Community Activities
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Activity Men Women How participate
Community Meeting Va4 v M: Chairing/ Decision-making
F: Decision- making
Funeral v v M: Grave digging/ Arrangement/
F: Cooking/ Water fetching
Wedding v v M: Preparation/ Dowry Payment/
Decision-making/ Escorting
groom
F: Cooking/ Decoration/
Escorting bride
Church Services v v M: Leading service
F: more women attend
Fund raising Vs v M: Arrangement/ Tent making/
invitation
F: Cooking/ Entertainment
School Meeting v v M: Decision-making
F: Decision-making
Community Service Va4 v M: Construction work
F: Carrying water, stones, etc.
(Women’s Group)
Activity Men Women How participated
Community Meeting v
Funeral v v M: Tent construction/ Grave
digging/Chairing/ ecision-making
F: Fetch water/ Decision-making
Wedding v v M: Planning/ Financing
F: Cooking/ Serving/ Washing
Church Services v v M: Leadership
F: Cleaning
Fund raising v M: Major organizer
School Meeting v x4
Community Service v VA4
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Access and Control
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(Access)
Resources Men’s Group Women’s Group
Who has access to it? Who has access to it?
Men Women Men Women
Land 2 2 2 2
Capital 3 1 4 0
Farming tools 2 2 2 2
Bicycles 3 1 3 1
Cows 2 2 2 2
Donkeys 3 1 3 1
Sheep/Goats 2 2 2 2
Chickens 1 3 0 4
Maize 2 2 2 2
Tomatoes 3 1 2 2
Kales 1 3 1 3
Trees 3 1 4 0
(Control)
Resources Men’s Group Women’s Group
Who controls it? Who controls it?
Men Women Men Women
Land 3 1 3 1
Capital 3 1 4 0
Farming tools 2 2 3 1
Bicycles 3 1 4 0
Cows 3 1 4 0
Donkeys 2 2 3 1
Sheep/Goats 2 2 2 1
Chickens 1 3 0 4
Maize 3 1 4 0
Tomatoes 3 1 4 0
Kales 1 3 1 3
Trees 3 1 4 0
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Daily Activity Calendar
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Men’s group Women’s Groups
Time Activity Time Activity
5.00 am Wake up 5.00am Milking
6.00am Milking, feed 6.00am Cleaning compound,
livestock, take fetching water, wash
breakfast utensils
7.00am Take breakfast 7.00 am Take breakfast, feed

livestock

8.00 am-12.00 noon

Work on the farm

8.00 am-12.00 noon

Work on the farm

1.00pm Take lunch, rest 1.00pm Cooking, take lunch
2.00pm Feed livestock, 2.00pm Clean compound,
3.00-5.00pm Meet friends 3.00-5.00pm feed livestock
Work on the farm
Fetch firewood
6.00pm Milking, feed 6.00pm At market, milking
livestock
7.00pm Take dinner 7.00pm Cooking, take care of
children, washing,
8.00pm resting 8.00pm assist children do
home work
9.00pm -4.00am Sleeping 9.00 pm Take dinner, wash
utensils
10.00pm-4.00am Sleeping

4.00am

Wake up, lighting fire

to cook
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Identified Gender Gaps and Possible Interventions on HPIP

Key: M — Men, W-Women, HH - Household

EYa—/L5

HPIP
interventions &
activities

Findings from Study

Analysis from Study

Identified gender gaps

Proposed interventions

1. Participation in
HPIP Trainings

M: have some interest in
horticulture production
because of its perceived
benefits

F: have interest in
horticulture production
because of its perceived
benefits

M: have free time

W: busy throughout the day
because of their extensive
involvement in both
productive & reproductive
roles

M: As regards control of
resources & benefits, men
have more control than W.

M: likely to be interested in
training

W: heavy workload likely to
limit their participation in

training

W: lack of control over
income may have negative
influence over their interest in

training

M: likely to dominate training

Through affirmative action,
both men and women should
be invited to the training.

Gender trainings should be
organized to raise awareness
of all HH members on
importance of sharing of
workload and benefits.

Introduction and promotion of
labour-saving technologies to
reduce the workload of W.
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HPIP
interventions &
activities

Findings from Study

Analysis from Study

Identified gender gaps

Proposed interventions

2. Adoption and
practice of trained
technologies

M & W: Participate in farming
but at different levels and
degrees.

M: involved in productive
activities

F: involved in productive
activities & manage kitchen
garden.

W: busy throughout the day
because of their extensive
involvement in both
productive & reproductive
roles

M: As regards control of
resources & benefits, men
have more control than W.

M: likely to adopt
recommended agronomic
practices in the farm but rate
of adoption is affected by
income and other benefits
expected.

W: likely to adopt
recommended agronomic
practices but rate of adoption
may be affected by time
availability, cost implication
involved & their position in
HH decision-making process.

If trained participants have
little decision-making power
in HH, they are unlikely to
fully implement acquired
technologies & skills unless a
decision-maker approves and
provides financial support.

Adoption of Knowledge and
skills promoted by HPIP could
be partially compromised.

Training on importance of
involvement of all HH
members in decision-making
process.

Since this intervention is likely
to increase workload of HH
members, introduction of
labour saving (energy and
time saving) technologies and
awareness raising on
workload sharing among HH
members will be of great
importance.
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Objectives
- To raise awareness on gender and rice farming

Target group
- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00 - 10:00 Opening

10:00 - 10:30 Understanding Gender and Sex
10:30 - 13:00 Practical Exercises

Division of Labor

Access and Control

Daily Activity Calendar
Presentation / Discussion

13:00 - 14:00 Lunch

14:00 - 15:15 Gender Action Plan Making
15:15 - 15:30 Wrap - up

15:30 - Closing
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Understanding Gender and Sex (30 minutes)

® Objectives
This topic will help the participants to understand the differences between sex and
gender.

® FExercise

Step 1 | Ask the participants to complete the following:
"(In my culture) because I am a woman, I musft ...
"(In my culture) because I am a man, I must...."
Write down the answers on the flipchart.

Step 2 | Explain what sex means and what gender means.

v Sex: biologically determined, not change over the time.

Y¢ Gender: socially and culturally determined, differ from one culture to
another and change over the time.

Step 3 | Discuss if the answers given by the participants fo above question are either
sex or gender.

Step 4 | Ask the group if there is any job in the community which used to be done
exclusively by men, but now done by both men and women or which used to be
done exclusively by women, but now done by both men and women.

S

' Participants now understand
Gender changes over the time even in the community of the participants.
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~Further exercises

 To facilitate the further understanding of participants, read the following sTa’remen‘rs
:\ one by one and ask the participants if they are sex or gender.

> (1) Women give a birth. Men don't. (S)

Y (2) Boys are tough. Girls are soft. (6)

+(3) Women can breastfeed. Men feed babies with milking bottles. (S)

-+ (4) Women are responsible for household chores. (6)

(5) Men are breadwinners. (6)

-2 (6) Women should not speak in public. (6)

PV AV A VAV A A P A P VS AV S N A P AV A AV S A P N AP P P VS D SV P P AV A e

Information: Tanzania

<~ Women constitute 86% of agriculture labor force.

< Women in agriculture work an average of 10 -14 hours a day while men work 7 - 8 hours
a day.

<> Mean monthly income from agriculture activities for women is about half of that for
men.

i (Source: Country Gender Profile, African Development Bank, 2005)
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Practical Exercise (2.5 hours)

Division of Labor in Rice Farming (Productive / Reproductive)
Access and Control
Daily Activity Calendar

® Objective
The three exercises aim to understand the followings:

Roles and responsibilities of women and men in the farming household.
Heavy workload of women

Access to and control of household resources by men and women
Women'’s little control over resources

® FExercise

Step 1

Divide the participants into two groups; one for men and the other for women.

Step 2

Explain how to do each exercise as follows

(Division of labor)

Show the participants the flipchart A (Productive activity) and the flipchart
B (Reproductive activity). Explain them that the exercise is to identify
which activities are done by men or women. If more than one person is
involved in the activity, tick two in the column of a main contributor and tick
one for those involved in the activity.

(Access and control)

Clarify the participants what is resource, access and control.

<> Resource: anything can be owned and used by farmers, such as land, tools,
crops, animals, etc.

<> Access: the opportunity o make a use of resources

<> Control: the power to decide how a resource is used, who has access to it,
when it can be sold, etc.

Show the participants the flipchart C (Access) and the flipchart D (Control).

Ask if there is any important resource for the income-earning purpose of

household, which are not listed in the flipcharts, and, then, write them down

in the blank columns. Explain them that the exercise is to identify who,

either men or women, has an access to and control of each resource listed.

If both of them have an access/control, tick two in the column of the one

with more access/control and tick one in the column of the one with less

access/control. In case both have an equal access/control, tick one in both

columns.

(Daily Activity Calendar)
Explain the participants that the exercise is to illustrate a typical day for a

man and a woman in the community; a typical day as the examples in the page
8.
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Step 3 | Ask both groups to do the exercises as explained, and assist them if
necessary.
Step 4 | Go back to the plenary session. Ask each group to present the results and

discuss.

Discussion Points:

¥

¥

Unlike sex, gender changes over the time and differs from one place to

another.

The workload of women is much heavier than that of men.

- Women work throughout a day unlike men.

- Women are responsible for almost all reproductive activities.

Women have access to some resources but little control over them. On

the other hand, men control almost all the resources.

- Women have little control over the income accrued from rice farming,
which discourages them to be actively engaged in the farming.

- Nobody can make any decision on the issues related o the resources of
which he/she does not have control.
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Flipchart A (Productive Activity)

Activities Men Women
Canal cleaning v v
Land clearing v
Ploughing a4 v
Leveling v v

Preparing bunds

Paddling

Seeds preparation

Sowing seeds

Uprooting seedlings

Transplanting

Weeding

Fertilizer

Insecticide

Bird scaring

Harvesting

Packing and sewing bags

Drying

Storing

Milling

Selling

Keeping money

Flipchart B (Reproductive Activity)

Activity Men Women
Cooking v
Washing v
Fetching water &4

Fetching firewood

Caring for children

Caring for sick

Ask the group who

is

responsible for the activity

Grinding

every day. Don't tick if they
do it only occasionally

House Construction
/ Repair

OOQ

Security
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Flipchart C (Access)

Resources

Men Women

Farm Land

House

Farming tools

Cattles

Poultry

Radio

Bicycle

Training opportunities

Flipchart D (Control)

Resources

Men Women

Farm Land

House

Farming tools

Cattles

Poultry

Radio

Bicycle

Ask the
participants for
two most
important assets,
which are not
listed.
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Men's day
Time Activities
6:00 am | Wake -up / Home survey
7:30 am | Breakfast
8:00 am | Allocating duties
9:00 am | Working at farm
1:.00 pm | Lunch
Resting
4:00 pm | Meeting friends
7:00 pm | Supper
Resting
10:00pm | Retire to bed

Women's day

Time Activities

5:00 am | Wake up / Milking

7:00 am | Prepare breakfast

8:00 am | Washing

9:00 am Work at Farm

12:00 Prepare lunch

1:00 pm | Washing utensils / Feeding livestock /
| Fetching water / firewood / Milking /
Merry go round

5:00 pm | Prepare supper

6:00 pm | Assembling livestock / Washing children

8:00 pm | Supper

9:00 pm | Washing utensils

10:00pm | Bathing

11:00pm | Refire to bed
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Gender Action Plan Making (75 minutes)

® Objective
This exercise aims to devise an action plan to reduce gender gap in the community and
at the household.

® FExercise

Step 1

Through the exercises of the day, the participants should be clearly aware of the
problems caused by the unequal sharing of roles and responsibilities between men
and women before this exercise. Ask the participants to list the problems
learnt through the today's exercises.

Step 2 | Prioritize the problems and assist the participants to select one problem, which
should be solved by using mainly own disposal resources, not entirely from
outsiders such as governments or donors.

Step 3 | Fill out the exercise material "Action Plan", referring to below.

Until Monitor

when

Imple-
menter

Problems | Causes Activity Resource

~ After an action-plan making, confirm

w
w
w

They can device the plan which will actually reduce the women's workload.
It requires only a small input o bring about a big change.

Those who were appointed as "Monitors” should encourage and facilitate
the people to implement the plan.

"You may like to urge the participants to fix the date for a next meeting to
facilitate the process for implementation”
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Wrap-up (15 minutes)
® Objective
This exercise aims to confirm if the participants understand the today's session and to

reiterate the importance of the implementation of the action plan.

® Exercise

Step 1 | Ask the participants what they learned in the training.

Confirm the following points of the training.

¥¢  Unlike sex, gender changes over the time and differs from one place to
another.

¥¢  The workload of women is much heavier than that of men.

Y¢  Women are substantially involved in the farming but they have little
control over the assets including the farming income. Since it
discourages women to be actively engaged in the farming, it will
negatively affect the agricultural production of household.

Step 2 | To reduce the women's workload and to increase the productivity, reiterate
an importance to implement the action plan.
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- To facilitate the understanding of participants, you may like to introduce the small -
. story of Alice. :

- () :
- One day Alice was at home while her husband went to the town. One buyer came to -
- the house and asked Alice if he could buy the fomatoes in the shamba. Alice knew that -
* her husband had been looking for a buyer. But Alice told the buyer, "My husband is *
© not at home. You need to come back fomorrow.” At night the hailstone destroyed all :
* fomatoes in shamba. \

- Problems :
. - Alice did not have a control over produce, thus she was not supposed to sell -
tomatoes to the buyer. .

© Ask participants what should be done to avoid the same situation to happen.

(@) .
- Traditionally the insecticide application was a responsibility of men in the community -
* where Alice lived. In May Alice knew it was a time for fomatoes to be sprayed. But "
. she never suggested her husband to do so. Tomatoes did not grow well in that year
" because it was too late when her husband started spraying. :

- Problems \
‘ - Alice did not have a control over produce and could not make any decision -
on how the shamba was managed, thus she did not suggest anything to her -
husband. §

- Next year Alice participated in both the agricultural training and the gender -
- sensitization training. She learned how to apply insecticide to tomatoes and the:
- importance to work together with her husband. After coming back from the training, -
- she told her husband about what she had learned. Alice started applying insecticide -
- herself. At the end of the season Alice and husband enjoyed a good harvest. :

PP A A A N N A A
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1.0 Preparation of Training

It is important for facilitators to come together and discuss thoroughly about the
implementation of training. The proposed time schedule is indicated in Table 1. The
training design needs to be developed carefully taking into account the programme.

Facilitators need to understand situations of expected participants so as to guide in
designing venue, schedule and duration of training; and make necessary
arrangements to create a conducive environment for learning. In making a decision
on schedule, it is recommended that facilitators take note of some farming seasons
and activities, which are time specific. Some participants may find it difficult to fully
participate in the training if training schedule conflicts with these activities.

It is also important to start as soon as possible preparation of training materials and
flip charts to be used during the training as indicated in the following pages. The
training should be as practical, participatory, active and drawing from participants’
experiences and case studies to capture and maintain the interest of the participants.

Once necessary arrangements are made, adequate time should be given between the
invitations and date of training for the participants to organise their schedules so that
participants will be able to make necessary arrangements on who will perform their
tasks while they are away.

When inviting the participants, a deliberate effort should be made to invite
representatives of all gender groups in the community, and, if possible, to invite
spouses or two household members who work together in a particular farm enterprise.
Facilitators are strongly recommended to invite opinion leaders because they will assist
in community mobilization and can champion integration of gender aspects in rural
development.

A checklist is provided below to assist facilitators in preparation of the Gender
Awareness Training.
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Table 1: Proposed Time Schedule for Gender Awareness Training

Day 1
Time Topic Duration
9:00 — 9:30 am Introduction: Climate Setting 30 mins
9:30 - 10:15 am Understanding Gender and Sex 45 mins
10:15-11:00 am Procedure of Exercises using Gender Analysis Tools 45mins
11:00 — 01:00 pm Group Exercises 2 hours
01:00 — 01:15pm Wrap up 15 mins
Day 2
Time Topic Duration
8:45-9:00 am Recap 15 mins
9:00-9:30 am Presentation of results of group exercises 30 mins
9:30 — 10:30am Identification of issues arising from the results of the 1 hour
exercises and the Negative effects of those issues on
productivity and family relationship (gender
groups/plenary)
10:30-10:50 am Case study/Discussion 20 mins
10:50-11:50 am Gender Action Plan Making 1 hour
11:50 - 12:10 pm Discussion / Wrap-up 20 mins
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Checklist for Preparation

| Points to be considered

| Achievement

1 Designing of Training

Trainees

Farmer Group to be invited
All gender groups to be represented
Spouses of group members to be invited

Training venue

Convenience (Location)
Affordability

Venue to accommodate all expected
participants

Furniture (chairs, desks, etc.)

Training duration

3 days; is it going to be conducted for three
consecutive days or in intervals?

Training dates

Availability/schedule of group members
(consider participation of all gender groups)
Availability of venue

Availability of facilitators

Opinion Leaders

Seek support for facilitation of training
organization

Farmer group

Prior consultation to ensure their participation

Date / Duration
Venue

2. Invitations

Farmer group

Send invitation in advance (at least 14 days)

Spouses of Farmer
Group members

Through farmer group members

Opinion Leaders

Send invitation in advance

3. Preparation of Training

Co-facilitator

Select someone who can do preparation
together

Training Contents

Read this manual thoroughly
Discuss with co-facilitator on training
procedures

Training Materials:

AN NI N N

ANERN

Source materials necessary for training
Prepare Gender Analysis Tools

Daily Activity Calendar (4 copies)
Reproductive Activity Profile (4 copies)

Dairy Activity Profile (4 copies)

Access to and Control over Resources (4
copies)

Access to and Control over Benefits (4 copies)
Action Plan (1 copy)
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Flip Charts to be Prepared before Training
Daily Activity Calendar: 24 hours Schedule (Four Copies)

Gender Group.....cocveveissesesasasasasasarararararass

Time Activities

Reproductive Activity Profile (Four Copies)

Gender Group......ocvesesesnsesasasasasasasasasasarass

Activities Men Women Male Female
Youth Youth
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Productive Activity Profile (Four Copies)

Gender GroUp....cccrriererasiararsssasarsssasassnnass

Activities

Men

Women

Male
Youth

Female
Youth

Access to and Control over Resources Profile (Four Copies)

Gender Group.....cocveieiesesesasasasarararararararass

Access to Resources

Control over Resources

Resources

Men

Women

Male
Youth

Female
Youth

Men

Women

Male
Youth

Female
Youth
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Access to and Control over Benefits Profile (Four Copies)

Gender GroUp....cccrriererasiararsssasarsssasassnnass

Access to Benefits Control over Benefit
Benefits Men Women Male Female Men Women Male Female
Youth Youth Youth Youth
Gender Action Plan (One Copy)
Issue:
Objective | Activities | Resources When | When to | By Monitor- Who to Remarks
Required to be Who | ing Monitor
start complet Indicator
ed
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2.0 Gender Awareness Training (Day 1)

Module 1: Climate setting

Objective: The purpose of this module is to enable the participants to know each
other, share their knowledge and experiences, bring out personal perceptions, create
a conducive learning environment, create sense of belonging and build a team spirit.

Methodology: Mosaic of discussions, questions and answers.
Duration: 30 mins
Training Materials:

% Flip chart
% Marker pens

Procedure

Step 1: Welcomes the group and appreciates their turning up for the training.
Give them in brief the objectives of training, which is “To create gender
awareness and come up with measures to mitigate negative effects of
gender issues in household farm enterprise”.

Step 2: Ask the participants to introduce themselves by name, what they do for a
living and something other participants do not know about him or her.

Step 3: Ask the participants one thing they know about being a man / woman in
their community. Then, list down on the flip chart what the participants
say about being a man or woman; and ask if they all agree.

This will form the basis of their understanding of sex and gender in Module
2 below.

Step 4: Ask the participants to elect/select their team leader and time keeper to
provide leadership during the training.
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Module 2: Understanding the Meaning of Sex and Gender

Objective: To help the participants understand the differences between Sex and
Gender.

Methodology: Exercises and Discussions
Duration: 45 mins
Training Materials:

% Flip chart
% Marker pens

Procedure

Step 1: Ask the participants what they understand by term “Sex and Gender”
(they can explain in their local language and the facilitator translates to
English / Kiswahili) and co-facilitator to list down as they mention.

Step 2: Explain the differences quickly and simply

Explain to participants that Sex is being male or female. 1t is biological,
natural / inborn, God-given, universal and cannot be changed.

Gender is characteristics and behaviours of being man, woman, male youth,
female youth or elderly in a given society and change over time.

Give the following examples to illustrate the differences between Sex and
Gender for easy understanding of farmers:-

Three boys born in Kwale hospital to an Asian couple, Luo couple and Kikuyu couple.
The Asian boy iIs taken and raised by Luo couple in Siaya County, Luo boy taken
and raised by Rendille couple in Marsabit County, and Kikuyu boy is taken and
raised by Pokot couple in West Pokot County. After 20 years bring the three boys
(men) together and compare. Will any one of them have changed to a girl; and/or
will their roles and responsibilities be the same or different?

Answer - will be boys /men but their roles and responsibilities, needs, aspirations
and values will be different because they reflect the couple raising them and not
biological parents. Same sex but different Gender roles.

Points: Sex Is unchangeable while Gender is changeable
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Step 3: Go through the list developed in module 1 about being a man / woman in
their community and check if they refer to Sex or Gender. Tabulate the
responses.

Step 4: Confirm the participants’ understanding of the differences between Sex and
Gender. Ask the participants to give you two or three roles / responsibilities
/ activities that were culturally assigned to men in their community but
currently done by both men and women; and two or three roles /
responsibilities / activities that were culturally assigned to women in their
community but currently done by both men and women. This will facilitate
the participants’ understanding that gender in their community changes
over time.

Important!!

By the end of module 2, participants will understand differences between
Sex and Gender — Sex cannot be changed but gender changes from time
to time and from place to place.
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Module 3: Explaining Gender Analysis tools

During this Module, five gender analysis tools; “Daily Activity Calendar”, “Reproductive
Activity Profile” “Productive Activity Profile”, “Access to and Control over Resources
Profile” and “Access to and Control over Benefits Profile” will be explained to make
participants understand how to carry out the group exercises using the five
tools during the Module 4.

Duration: 45 mins
Training Materials

% Flip chart “Daily Activity Calendar”
% Marker Pens for Flip chart

0] Daily Activity Calendar

Objective of Tool:
To enable participants/farmers to identify the activities/roles of men, women, male
youth and female youth in a 24-hour day and at what time they are done.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure

Step 1: Display the flip chart “Daily Activity Calendar” on the wall or on a visible

position.

Step 2: Explain to participants that Daily Activity Calendar: Example
they are to list down how
they spend 24 hours in a Time | Activity
typical day (explain time » | Wake up
period from waking up in the \ | Breakfast
morning today to waking up \
in the morning the following \
day). The time can be divided
into 1 hour blocks, but can \
vary depending on the
activity. Participants can use \
words or symbols to Start with the time when
represent the activities. they wake up.
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(i) Reproductive Activities profile

Objective of the Tool
To enable participants to identify those activities towards care and maintenance of
household / family; and who does them.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure

Step 1: Display the flip chart “Reproductive Activities Profile” on the wall or on a
visible position.

Step 2: Ask participants to mention 7 — 8 major activities for care and
maintenance of household and write them on the flip chart.

Step 3: Explain to participants how to indicate against each activity who performs
these roles at household level; inserting three tick for one who solely does
the activity and if activity is carried out more than one, two ticks for main
player and one tick for the one helping against each activity.

Step 4: Confirm with participants if they understand how they carry out
“Reproductive Activity Profile” exercise. If it's necessary to assist the
participants on how to fill in, show them how with one or two activities.

Reproductive Activities Profile: Example

Reproductive | Men Women | Male Female
Activities Youth Youth
Cooking 'A% v

4
Cleaning ‘ VvV

For main player \ For one helping

\

For sole
player
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(iii) Productive Activities profile:

Objective of the Tool:
To enable participants to identify those activities carried out in household farm
enterprise in their locality; and who in the household does them.

To make participants understand and discuss effects of different workloads for the
members of a typical household in their community.

Procedure
Step 1: Display the flip chart “Productive Activity Profile” on the wall or on a
visible position.

Step 2: Ask participants to mention 7 — 8 major activities carried out in
household farm enterprise in their locality and write them on the flip
chart.

Step 3: Explain to participants how to indicate against each activity who performs
these roles at household level; inserting three tick for one who solely does
the activity and if activity is carried out more than one, two ticks for main
player and one tick for the one helping against each activity.

Step 4: Confirm with participants if they understand how they carry out
“Productive Activity Profile” exercise. If it is necessary to assist the
participants on how to fill in, show them how with one or two activities.

Productive Activity Profile: Example

Productive Men Women | Male Female
Activity Youth Youth
Land preparation % VvV
Transplanting a'a% //

. For one helping f

: /

- For sole player For main player
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(iv) Access to and Control over Resources Profile

Objective of Tool:

To enable participants understand meaning of Resource and identify “What resources
are required for them to engage in household farm enterprise in their locality” and
how they relate to one another as each member of the household participates in the
enterprise. Participants will understand “What Resources, Who has Access to, and who
has Control over these Resources” in household farm enterprise in their locality.

Procedure

Step 1: Display the flip chart “Access to and Control over Resources Profile” on
the wall or on a visible position.

Step 2: Ask participants what they understand by the words “Resource, Access
and Control”.

Step 3: Co-facilitator or volunteer participant can write down on flip chart three
answers for each term given by participants.

Step 4: Explain to the participants meaning of a Resource, having Access to and
Control over Resources in reference to the Box below

Resource: Anything owned, borrowed or hired by the farmer for use on the farm
to get some benefits out of it.

Access to: refers to the ability / opportunity to make use of a resource.
Use of resource may mean the following;

(a) Having knowledge and skills pertaining to use of resource
(b)  Has permission to use
(c)  Ability to do the tasks with the resource

Control Over: refers to ability to make decisions about how to use or dispose
resources; and in most cases the use of resources(s) is given by owner or person
responsible who may give conditions for use.

Controller of resource(s) often owns the resource, can use the resource and/or
allow or stop others from using, decides what to do with resource; and is regarded
as the one with powers over the resource.

Access to a resource can be denied by the controller and may be limited to
specific tasks e.g Controller of land can give dependent youth land to plant short
season crops but not permanent investments.

To facilitate the understanding of the participants, give them the following
examples:

Y¢ Carrying out operations on the land such as grazing, cultivation etc. is the access
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but the decision on how it is used is the control.

Y5 One can milk and utilize the milk in the household if he/she has an access to the
animal. But one cannot sell the animal if he/she has no control of the animal.

Step 5:

Ask participants to brainstorm on 5 critical resources they require to
practice household farm enterprise in their locality. List the inputs
mentioned on a flip chart. Rank these inputs on flip chart on the basis of
importance.

Facilitator needs to ensure training opportunities and acquired skills from
training are included in the list of resources.

Step 6: Explain to participants how to indicate against each resources who has
access to and control over; three ticks for one who has exclusive access
to / control over the resource and if more than one have access to /
control over the resource, two ticks to one who has more access to /more
control over each resource; and one tick to who has less access to and
less control over the resource.

Step 7: Confirm with participants if they understand how they carry out “Access
to and Control over Resources Profile” exercise. If it is necessary to assist
the participants on how to fill in, show the how with one or two
resources.

Access to and Control over Resources Profile: Example

Resources Access to Resources Control over Resources

M w FY MY M w FY MY
Land vV YA \ vV
Training \ k\ YA'AA k\

‘

For For \ ' For For '

one one One with one one

with with exclusive with with

less more control less more

access | access control | control
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(v) Access to and Control over Benefits Profile

Objective of Tool:

To enable participants understand meaning of benefits and identify “What benefits
they get by engaging in household farm enterprise in their locality” and to what extent
each member of the household benefits from the activity. Participants will understand
“What Benefits, Who has Access to, and who has Control over these Benefits” in
household farm enterprise in their locality.

Procedures

Step 1: Display the flip chart “Access to and Control over Benefits Profile” on the
wall or on a visible position.

Step 2: Ask participants what they understand by the words “Benefits”.

Step 3: Co-facilitator or volunteer participant can write down on flip chart three
answers given by participants.

Step 4: Explain to the participants "Benefits are gains they get from
household farm enterprise; and may include what the benefits
are used for (food, income, prestige).”

Step 5: Ask participants to brainstorm on 5 important benefits from household
farm enterprise in their locality. List the benefits mentioned on a flip
chart. Rank these benefits on flip chart on the basis of importance.

Step 6: Explain to participants how to indicate against each benefit who has
access to and control over; three ticks for one who has exclusive access
to / control over the benefit and if more than one have access to / control
over the benefit, two ticks to one who has more access to /more control
over the benefit; and one tick to who has less access to and less control
over the benefit.

Step 7: Confirm with participants if they understand how they carry out “Access
to and Control over Benefits Profile” exercise. If it is necessary to assist
the participants on how to fill in, show the how with one or two
resources.

Access to and Control over Benefits Profile: Example

Benefits Access to Benefits Control over Benefits

M W FY MY M W FY MY
Income Vv VAAR Vv, vV
Cassava \ " T

For® For For For !

one one one one

with with with with

less more less more

access | access control | control
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Module 4: Group Exercises

Objective: By using the five Gender Analysis tools, to enable participants to identify
how household members spend their time, on what activities and activities that can
be done concurrently; and establish how household members relate to each other in
activities and, use and control over resources and benefits of household farm

enterprise.

Methodology: group discussions

Duration: 2 hours

Training Materials
% Flip charts generated through Module 3.

®,

«+ Marker Pens

Procedure

Step 1:

Step 2:

Step 3:

Step 4:

Confirm if participants are clear on how to carry out the exercises and
divide the participants into four gender groups namely:- Men, Women,
Male youth and Female Youth (explain that the youth refer to those who
are between 18 and 35 years).

Facilitator and Co-facilitator ensure each gender group copies
Activities, Resources and Benefits identified in the participatory
discussions during plenary session.

Ask the gender groups to move to a specific area far from each other,
elect their team leader and secretary to record and present their
discussions during plenary.

Facilitator and co-facilitator keep checking on the gender groups to
ensure they are on track and assist as and when required by any of the
groups. Once the exercises are completed, recall the groups to plenary.
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Module 5: Presentations and Discussions on Group Exercises (Day 2)

Objective: To enable participants understand the gender differences in workload,
access to and control over resources and benefits; and effects of identified gender
issues on household economy.

Methodology: Presentations and Discussions
Duration: 1 hour 30 mins

Procedure

Step 1: Welcome participants to the gender awareness training. Briefly remind
them of what was discussed and done in the previous day training.

Step 2: Let the gender analysis exercise results be displayed and have a
representative from each group present their exercise results within 10
minutes each.

Step 3: Allow 10 minutes for questions and clarifications

Step 4: Ask the participants gender issues they can identify from each
tool one by one and request a volunteer from participants or co-
facilitator to record in table below.

Gender GrOUP.......cccvveeeeieieeeeiieeeeeee e

Type of Profile Identified Gender Effects of these Gender
Issues™ Issues on Farm
Productivity/Production

Daily Activity Calendar

Reproductive Activity
Profile

Productive Activity
Profile

Access to and Control
over Resources Profile

Access to and Control
over Benefits Profile

Important!!
Confirm the following points are identified in the discussions, if not, raise
attention of participants and direct discussions.

Gender Issues
¥ Is any g_;ender group busier than the others?
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v¢ Does any gender group have less access or less control over resources
and benefits?

Effects of Gender Issues
v If any gender group has heavier workload than the others,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?
v If any gender group have less control over resources,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?
y¢ If any gender group have less control over benefits,
» What would be the implications on household farm enterprise?
» Can household farm enterprise be effectively implemented?
» How would such conditions in the household affect family
relationship?

Guide the discussions to ensure

- Unequal sharing of workload, unfair use of resources and unequal
sharing of benefits are identified by participants and how these affects
household farm enterprise negatively

- All household members should cooperate to address identified issues.
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Module 6: Gender Action Plan Making

Objective: To design a Gender Action Plan to address gender issues identified by
participants in Module 5.

Methodology: Participatory Discussions
Duration: 40 mins
Training Materials

% Flip chart
«» Marker Pens

Procedures

Step 1: Go through the identified gender issues from Activity Profiles (24 hour
Activity Profile, Reproductive Activity Profile, Productive Activity Profile)
with the participants. Ask them what could be done to share the workload
more equitably.

Step 2: Discuss with participants what they propose could be done to address the
identified gender issues

Step 3: List down on the flip chart activities proposed by participants and ask
them to pick up a few, which can be done with locally available
resources. .

Step 4: Display the flip chart “"Gender Action Plan” on the wall or on a visible
position. Explain to participants what each column means.

Issue:

Objective | Activities | Resources When | When to | By Monitor- Who to Remarks
Required to be Who | ing Monitor
start complet Indicator
ed

Points to be considered in preparing the Gender Action Plan

< “Activities” should be implemented by group members with available
resources in their locality

< For “Monitoring Indicators”, decide on how many members should have
completed the activity to be determined as “Group has successfully completed
the activity”

250



Step 5:

Step 6:

Examples

Fill in the Gender Action Plan Sheet while reminding participants of points
below.

¢+ Activities can be implemented by individual household or by all
members of farmer group together.

% Activities should be those to increase collaboration among gender
groups.

% Required resources should be affordable to farmers and available in
their locality.

On completion of the sheet, tell participants;

% As a group, they should monitor regularly the level of implementation
of the planned activities by members.

< If a situation arises where the planned activities are not implemented,

establish the reasons behind the failure and take action. If for

whatever reason they can't implement the plan, identify new

strategies to achieve the objective.

of Gender Action Plan

Issue: Unequitable Distribution of Workload among Household Members

Objective | Activities Resources When By Monitoring Monitor Remarks
Required to be Who Indicator
done
Time to Planting Seedlings By June, | Group More than Family Time of
firewood trees 2016 membe | 70% of group | members | short rain
fetching rs members
reduced implemented
Assist in nil continu | Men More than Family
splitting ous 70% of group | members
firewood members
implemented
Time for Installation | Improved By May | Group | More than SCAO Holiday
cooking of jikos, soil, 2016 facilitat | 70% of group | Executive | season
reduced improved cement, or members committe | People are
jikos skilled labor Group | implemented | e more
membe available
rs for
training

251




Module 7: Wrap-up

The purpose of this step is to stress to the participants the impact points of the training.
Ask the participants what they have learnt in the gender awareness training.

Establish by asking them the gender issues identified and the negative effects they
have on participation by household members, agricultural productivity, family welfare
and cooperation.

Provoke the thinking of the participants by asking whether they appreciate the training
and possibility of them sharing the gained knowledge and skills on gender with the
rest of community members.

Appreciate them for turning up for the training despite their busy schedule; and their

participation and contribution in the training sessions which made the training
enjoyable and fulfilling.
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Case Studies
To facilitate the understanding of participants, you may like to introduce the small
story of Alice.

(1)

One day Alice was at home while her husband went to the town. One buyer
came to the house and asked Alice if he could buy the tomatoes in the shamba.
Alice knew that her husband had been looking for a buyer. But Alice told the
buyer, *“My husband is not at home. You need to come back tomorrow.” At night
the hailstone destroyed all tomatoes in shamba.

Problems
- Alice did not have a control over produce, thus she was not supposed
to sell tomatoes to the buyer.

Ask participants what should be done to avoid the same situation to happen.

(2)

Traditionally the insecticide application was a responsibility of men in the
community where Alice lived. In May Alice knew it was a time for tomatoes to be
sprayed. But she never suggested her husband to do so. Tomatoes did not grow
well in that year because it was too late when her husband started spraying.

Problems
- Alice did not have a control over produce and could not make any
decision on how the shamba was managed, thus she did not suggest
anything to her husband.

Next year Alice participated in both the agricultural training and the gender
sensitization training. She learned how to apply insecticide to tomatoes and the
importance to work together with her husband. After coming back from the
training, she told her husband about what she had learned. Alice started applying
insecticide herself. At the end of the season Alice and husband enjoyed a good
harvest.
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Objectives
To help the participants to understand the importance
- to balance the income and the expenditure of the household; and

- to make a joint decision on spending within the household.

Target group
- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00 - 9:30 Opening / Introduction

9:30 - 10:30 Exercise

10:30 - 13:30 Family Budgeting (Theory / Exercise)

13:30 - 14:30 Lunch

14:30 - 15:30 Family Budgeting (Presentation / Discussion)
15:30 - Closing
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Exercise (60 minutes)
® Objectives
This exercise aims to make the participants aware of the problems caused by lack of

communication among the household members on the household accounting.

® FExercise

Step1 | Divide the participants into a men and a women group.

Step 2 | Give each group the flipchart A. Ask each group to write down the five major
items on which they spend money every month and how much they expend on each
item every month. Ask each group o write down the five major items on which
they think their spouses spend money every month and how much they think their

spouses expend on each item every month.

Step 3 | Go back to the plenary and ask each group to present the outcomes.

Step 5 | Discuss on the followings;

- Men and women are not aware of what their counterparts spend
money on.

- Because they don't know how the other spends money, they may
expend money on the same items or may not expend money on the

basic necessities with the anticipation that the other would take

care of it.
Flipchart A

Your Expenditure Spouse's Expenditure

Ttems Expenses Ttems Expenses
1 1

2 2

3 3

4 4

5 5
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Family Budgeting (4 hours)

® Objectives
This exercise aims to help the participants to understand the importance

to balance the income and the expenditure of the household; and

to make a joint decision on spending within the household.

® Exercise

Step 1 Explain what the family budgeting is and how it is done.

Step 2 Divide the participants into the groups of eight - ten. Each group should
be mixed with men and women.

Step 3 Provide the flipchart B and candies for each group.

Step 4 | Tell the participants that one candy is considered equivalent to Tsh 10,000.

Step b Ask each group to imagine one typical farming household in the community.

Step 6 Ask each group to imagine the income of that household from paddy and one
more other source each month and, accordingly to place the candies on the
flipchart.

Step7 | Ask each group to prepare the expenditure for each month using candies by
considering the priority items listed in the flipchart.

Step 8 Continue the exercise until the income and the expenditure balance.

Step 9 | Go back to the plenary and ask each group to present.
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Points to be raised in Wrap-up

v¢  Importance of budgeting because without budgeting the expenditure tends to
exceed the income and spending is likely o be made on some unessential items,
which, consequently, squeeze the expenditure for the basic necessity.

¥¢  Importance to identify how the financial situation of family fluctuates throughout
a year, which means that a family must set some income aside fo prepare
themselves for the coming months with high financial obligations.

¥¢  Importance to discuss among the family members (husband, wife and, if possible,
elder children who are involved in production in the family) on how to spend the
income so that the needs of each household member are properly accommodated
and their well-beings are assured.

¢ Importance of the benefit sharing among members which would encourage each
member to be actively engaged in the farming activities.
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Flipchart B

Carried Over

December

January

February

March

Api

May

June

July

August

September

QOctober

Total

Budget | November

Income

Paddy

Total

Expenditure

Food

Medical Treatment

Education

Agricultural Input for Next Season

Clothes

Total

Balance




FAMILY BUDGETING
(Training Module)
Ver. 1

January 2012

Project for Rice Productivity Increase in Central Highland
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Objectives

To help the participants to understand the importance
- To be aware of the total household income and expenditure throughout a year
- To balance the income and the expenditure of the household; and

- To make a joint decision on planning and spending within the household.

Target group

- Male and female farmers engaged in paddy production

Time Schedule (1 Day)

Time Activities

9:00 —9:30 Opening / Introduction

9:30—12:30 Family Budgeting (Theory / Exercise)
12:30 - 13:30 Lunch

13:30 — 14:30 Family Budgeting (Presentation / Discussion)
14:30 - Closing
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Family Budgeting (4 hours)

® Materials

® Exercise

Flipchart A

Photocopy paper

Four different types of beans (Bean A, Bean B, C and Bean D)
Markers

Pencils

Erasers

Rulers

Calculators

Step 1

Ask the participants how they do household financial management?

Step 2

Referring below, explain what the family budgeting is and the family budgeting is to
solve the problems which were raised in the Step 1.
Budgeting

- The budgeting is a proper financial and management plan based on the
expected income and expenditure to meet the needs.

Family Budgeting
- Family budgeting is to plan income and expenditure of a family for a set
period of time. It requires the participation of all family members.

Reiterate that the family income should be utilized to accommodate the needs and the

priorities of all family members.

Step 3

Tell the participants, to effectively practice family budgeting, the followings must be
discussed with their spouses and adult family members, taking into consideration the

needs of all family members;

- Which months family income comes and how much it is.

- What are necessities to be purchased to accommodate family members’
needs.

- Which items have more priority to be purchased.

- How much to spend each month for what items.

- How to set aside money for saving for emergency and purchase of
expensive items
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Remind the participants

Need to think about a whole year plan and income and expenditure fluctuate
throughout a year

Tell the participants the family budgeting intends to

- Solve the financial problems of the household caused by the improper
management of income.

- Decide the expenditure within the available income

- Bring about peace into the household

- Make the participants aware of the importance to increase income
(diversification of income sources, intensification of existing productive
activities, etc.)

Step 4

Divide the participants into the groups of eight — ten. Each group should be mixed

with men and women.

Step 5

Provide the flipchart A, markers, pencils, a sheet of photocopy paper and four types of

beans for each group.

Step 6

Ask each group to imagine one typical farming household in their community.

Step 7

Ask each group to discuss the three major income sources of the community. One of

them should be paddy. The others can be either crop, livestock, wage labor, etc:

(Paddy and Crop)

- How many bags are harvested in that household in one year.

- Generally, how many bags are sold with how much and in which month.
(Livestock)

- How many livestock is sold with how much and in which month.
(Wage Labor)

- How many days to work with how much salary and in which month.

Step 8

After each group decided on above, ask each group to discuss the followings in the

group while doing the exercise:

- What are necessities of the household to be purchased.
- How much to be spent on each item in each month

Step 9

Tell the participants of the grand rules of the exercise.

- One grain of Bean A is considered as 5,000 Ariary.

- One grain of Bean B is considered as one bag of paddy.

- One grain of Bean C & D is considered as one bag of crop.

- Start with the month just after the harvesting month of paddy.

- To purchase items, need to exchange Bean B & C with Bean A in
accordance with the price of crop per bag.
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- Beans in the income columns cannot be moved to the expenditure
columns of previous months.

- The balance should be brought forward to the next month and be added
to the expected income of the next month.

Step 10

Ask each group to first prepare the income, then expenditure for each month by
considering the priority items with moving Bean A placed at the income columns. If

necessary, the group may add items for expenditure in the flipchart.

Remind the participants

Always think of the saving for emergency and purchase of expensive items

Step 11

Continue the exercise until the income and the expenditure balance.

Step 12

Go back to the plenary and ask each group to present.
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Points to be raised in the plenary session.

¥

¥

This is the tool to make a better mid & long-term decision on household financial management and
productive activities management.

This is the tool to make the participants aware of the importance to increase income (diversification of
income sources, intensification of existing productive activities, etc.)

Importance of budgeting because without budgeting the expenditure tends to exceed the income and
spending is likely to be made on some unessential items, which, consequently, would squeeze the
expenditure for the basic necessity.

Importance to identify how the financial situation of household fluctuates throughout a year, which
means that household must set some income aside to prepare themselves for the coming months with
high financial obligations.

Importance to discuss among the household members (husband, wife and, if possible, elder children
and others who are involved in production in the family) on how to spend the income so that the needs
of each household member are properly accommodated and their well-beings are assured.

Importance of the benefit sharing among members which would encourage each member to be

actively engaged in the farming activities.
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Flipchart A

Total

Carried Over

INCOME

Paddy

Total

EXPENDITURE

Food

Medical Treatment

Education

Agricultural Input

Clothes

Total

Balance
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