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ADB Asian Development Bank T U7 BT
AT Assistive Technology AT - g
AUD Australian Dollar ZE L
ASEAN Association of Southeast Asian Nations W T VT REEE S
BMZ Bundesministerium fiir wirtschaftliche Zusammenarbeit KA > R IR A
und EntwicklungFederal
COVID-19 Coronavirus disease 2019 F o a0 A VA EYE
CRPD Convention on the Rights of Persons with Disabilities e OMERIZ B35 556
(FEEAHERISK)
CRS Creditor Reporting System -
DAC Development Assistance Committee PIREEES
DFAT Australian Government Department of Foreign Affairs ZMNIEEHE
and Trade
DFID Department for International Development SEEREBE
DID Disability Inclusive Development FEEA 7 — TR
EDF European Disability Forum RS 7 4 —F A
EU European Union R EES
FCDO Foreign, Commonwealth & Development Office ESNES - SR - BHSSA
GDS Global Disability Summit HRREES I > b
GIZ Deutsche Gesellschaft fiir Internationale Zusammenarbeit | R > [EEHH T84
GLAD Global Action on Disability Network -
Network
IDA International Disability Alliance [EI s p = [
IDB Inter-American Development Bank KN BRI SR T
IDDC International Disability and Development Consortium EESEERE ) — T b
IEI Inclusive Education Initiative AIN—VTHBEA =TT
ILO International Labour Organization [R5 e R
ITU International Telecommunication Union [EIS SR S
JICA Japan International Cooperation Agency ST TEOE N EBE T S5
LGBTQI+ lesbian, gay, bisexual, transgender, intersex and queerand | L AT A S4BT 2T
(A3 TIL | people with diverse sexual orientation, gender identity, ., NITVAY 2 B— A H—
LGBT, gender expression and sex characteristics who identify Yy 7 A 74 TELIOMOE
LGBTQ+4 | using other terms VT R B SRR e, 1
JEASCIZHE HEd, PERBL, MR RO AL
i)
MPTF Multi-Partner Trust Fund ~ VT 3— M —EREEAE
NGO Non-Governmental Organization FEBURFRERR
NORAD Norwegian Agency for Development Cooperation vy = —BRW IR
ODA Official Development Assistance BT BR % 28h
OECD Organisation for Economic Co-operation and T T 71 B A
Development
OHCHR Office of the United Nations High Commissioner for [ A SR B 5T
Human Rights
OPD Organizations of Persons with Disabilities [EEee R A RilAN
PPP Public Private Partnership (EYEOLE: S
SDGs Sustainable Development Goals FreirTRE7 PR B A%
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TES Transforming Education Summit HELEEYI v b
UN United Nations [ERSE A
UNDESA Department of Economic and Social Affairs ERERR AR
UNDIS UN Disability Inclusion Strategy EhfEE A o 7 L— g ERIE
UNDP United Nations Development Programme [ELEBAFE G
UNESCAP | United Nations Economic and Social Commission for ERE T 7 KRBTSR E S
Asia and the Pacific
UNESCO United Nations Educational, Scientific and Cultural [ELEZE B AR
Organization
UNFPA United Nations Population Fund [EEE A O 54
UNICEF United Nations Children's Fund [ B A
UNPRDP UN Partnership on the Rights of Persons with Disabilities | [&E=3=35 OMEF|IZEE9 5 [EEE/ \— ~ -
— 7
USAID United States Agency for International Development KIE EERBEZE T
WASH Water, Sanitation and Hygiene K & A
WFP World Food Programme ESPEEN I E i e T
WHO World Health Organization SRR
(3.1 : HHFERIT)
CPF Country Partnership Framework ER 7L —LT—7
DAF Disability Accommodation Fund AR IR
E&S Environmental and Social R -
ESF Environmental and Social Framework R - 71 —A0U—7
ESS Environmental and Social Standards RBEA e
IASG Inter-Agency Support Group B SR 7 —7
IBRD International Bank for Reconstruction and Development [EIBE BB TR T
ICR Implementation Completion and Results Report FEhise TR E
ICSID International Centre for Settlement of Investment Disputes | & FfkERRE o & —
ICT Information and Communication Technology [E B EHAT
IEC International Finance Corporation G /A
IPF Investment Project Financing PACRZES/ ANV
ISR Implementation Status and Results Report FERERIL - FERAREE
MIGA Multilateral Investment Guarantee Agency SHE R CRAEEES
OPCS Operations Policy and Country Services SEREOR - ERIH— B AR
PAD Project Appraisal Document TuYxr NEEE
PAMSIMAS | Penyediaan Air Minum dan Sanitasi Berbasis Masyarakat | o R o 7R S A TRaK « f
(Community Based Water Supply and Sanitation) Eradey MNalamT g ~_—
b S A=Y
PCN Project Concept Note Jav=y hargrl b/ —Fh
PIU Project Implementing Unit 7a 7T KEfi = k
SCD Systematic Country Diagnostic RRHIIERI2 W
SEP Stakeholder Engagement Plan AT =D RNHE =T =T AR
G
SOP Standard Operating Procedure PR FIEE
SSI-GP Social Sustainability and Inclusion Global Practice ARG TRENE « A > 7 —T g
I —rVTFT T 4 R
TTL Task Team Leader BAYF =LY —H—
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(3.2 : 7 U7 BRRERTT)
CSP Country Strategy Program [EBIHENE 7" 2 77 L
GDIH Global Disability Innovation Hub -

KIPA

knowledge, inclusion, participation, and access

(3.3 : KME

FEER{T (IDB) )

CDC

Country Development Challenges

GDAP IDB Group Gender and Diversity Action Plan 2022-2025 | -
G&D Gender and Diversity EN e 2 kA
GD Lab Gender and Diversity Knowledge Initiative -
GDSFD Gender and Diversity Sector Framework Document -
LAC Latin America and the Caribbean RSk - BV TREE
SCL Social Sector Hetvw s 71—
SCL/GDI Gender and Diversity Division -
VPS Vice Presidency for Sectors and Knowledge v H— Ly UHYEIRRE
(3.4 : ERFFHEHERS (ILO) )
| ITCILO | International Training Centre ILO ILOE L —=2 T Z—
(3.5 : EEREESE (UNICEF) )
CcCC Core Commitments for Children -
DIPAS Disability Inclusion Policy and Strategy 2022-2030 -
EES Education Equity Strategy P AR
ERG employee resource group BEY Y —ATN—T
IDDC International Disability and Development Consortium ERfEELHEa ) — T A
OHCHR Office of the United Nations High Commissioner for [ELE A SR B 5T
Human Rights
SIC Disability Specific Intervention Code EE|ICHE L LT AT — R
(3.6 : KEIEFREAST (USAID) )
ABA Architectural Barriers Act IR ERRE
ADA Americans with Disabilities Act EEDH LT AV 1 NE
ADS Automated Directive System -
AIDAR Agency for International Development Acquisition USAID A
Regulations
ATscale Global Partnership for Assistive Technology XA - RO T DD 7 —N
AR\ At
BHA Bureau for Humanitarian Assistance NIE R
CDCS Country Development Cooperation Strategy =] BR7E 17 D ik
EEOC Equal Employment Opportunity Commission SRS
NCD National Council on Disability EKIEER i
RDCS Regional Development Cooperation Strategy HieR R 2 7 TS
RFA Request for Application FERIKIEE
RFP Request for Proposal TR E
UDL Universal Design for Learning FOD L= N—P LT A
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LT, 5D A%, HHz, Lot Bz ond a2 =7 A, ERVE, JFERSCH

K@, HEDRKIBNRONIZ AL E, &0 bITHEFR72RIIIH D Ax D A= — R BE &,
MTFRUIARIC L 2 b0 il : p4,[4]

Mz T, TG0 MIHMERETS] 2 (2019 42 10 H 19 H~20 H) Ti. [EkE~OXS] OFT
(T 1T, EREPEEEHRISHK & EAMEN T — X L EROIR S D | [EEA R - EilnE &
AR D 2 L OEEMATT 5] LitEish

2 G20 KPRY 2 v S OBHERIREED — D> TH L MERRE 2B ORRSCE
3 p5,[42]
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

(2) HREEYI YL 5]

2018 4F, &5 1 [ E Y2 » b (GDS2018 : Global Disability Summit 2018) 73, J&E [EEEH%E4 (DFID :
Department for International Development) , [ElESfEE (R (IDA : International Disability Alliance) 33 X T}
=T BUNOIET, v RUOTRfEShZ, BEEA V7 — 7735 - NESERIEEIO 72D D%
B, TAT T A%ROMEEZ TS Z L B L L2 GDS2018 (21X, BUT, HiERfS, Rt 7 % —,
[EREEBIEERE, [y fE MR 2 ETedt 171 BEBIS SN L7z, GDS2018 IXEBR s i) HlEEA v
IN—2 a2 AMEEOY ANV = LREESNTEY , ERHESEEA 7 — g CORE R E
HEDDLFHE LT oT- L 525, GDS2018 Tk, 300 i x MBI 2Y, CRPD OFENEIZEIT 5
ITEWEkA A2 CTd> % Charter for ChangelZB4 7% & & H1T, FEBUFCEBERBMERI 2510 171 OFES
23EH968 DRI > AV R 2RI LT, 2 v b AL MIOWTE, 2 v MEEJRD GDS2018
BRfEERS bk CE =4 ) 7 & T T [5],

4L D 2022 FEITIE, VT = —BUR, IDA, A —FBUFIZ L 0 5 2 [BHEREE Y I >~ (GDS2022)
P ST B a0 A L R EYSENER ORI L 0 A2 T A VB . BIETE 7,000 A%t
A\ 193 DEERIS 1,412 DFT-7223 Iy P AV REFRK LT, 209 BBUFEB IO N —L42 HEIT
HY, aAI Y FAVIDBYUEEDTND (M 2-1), F2, a3y FAV D 18%ITHT=5 254 D
a3y b A2 MHREEH R L OEEEA 7 —2 TRIFEICEET S O TH- T2 [6],

Hill - p.17,[6]
2-1 GDS2022 THREASN=a 3 v M A Y FOMERRINER

WEIDOMFEES X~ NI, R VBUF., SV7 VBUE, IDA 2L 2025 FFIZBETETH 5,

(3) EEEEA > I/L— 3 VEER (UNDIS : UN Disability Inclusion Strategy)  [7]

2030 7V = H D BFEERA~OEF A IEH S5 2 L 2 B L, 2019 4, [EESSRET [k
AT N—Ta VG BRR LT, ZOEIKIE, EEAE L BIG0H 5P DIFICIN T, [EEA
VIN—T g AT AEEOFUREL T v U R X FIFAZEHEERNE LT OTHD, E
FBOWPUREEEO T 0 7T MHETHZ L2 FIRE LTWD, [FERKICIL, BEEA 7 —a

4 gds charter for change.pdf (internationaldisabilityalliance.or:
5 a3y AV MIMAREEDY I v FOFR—2L3— (Global Disability Summit - Commitments Page) 75 AIRETH
2o
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https://www.internationaldisabilityalliance.org/sites/default/files/gds_charter_for_change.pdf
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

OEGAOERIRI AT L, #5ETH7200ERET I 2T 4 « 7L —AU—I NG ENT
B, SHEMEHRE LTS,

R I LT X COEEERE S L Tl Y | HREEOEEEEL LT 4 —/L KA T 4 2 b0
WEERIC, ., FHEREREEL U TEHERRICIRHNT 5 Z L1272 o T 5, 2019 4FLIFE, i
I FERH SN TR Y, 2021 FEOREEL 73 OEFERE L 130 D7 4 —/L RA T 4 AL O
IR ST D,

THYZEVT 4« 7L—LbU =713, EEEESERDOEDE T 4 — )V RET 4 ZAD_DD7 L—
LU =T3S, EEEREO7 L—LA T =713, OV —F—T v 7« BIETE - ERL QBN
@7 s 77, @HESUED 4 SOHLF R TR S 1L, FEREIEERD 15 OREREE (X 2-2)
DBTESITND FEFEORDUTIS T T 2R AR D), 74—V RA T 4 ADT L— AT —
JIZONWTE, THUUEEYT 4 « 2a7 H— RCXDENRT O D, SHEBEE 7 r—1
RA7 ¢ A1 5 BRI 2 7 AT K5 B EFHliZ TV, EE RS RICmE 2179,

Hill < p12,[7]
2-2 EEEEA V7 IL— 3 VERED 15 DRRIEE

B, [T = o X — DB N DEONR T =~ AT =X Y 7« Gl AP T
0o [V = WELLEDT L RT X SOOI DEERY AT MZBT 5178177 & (United
Nations System-Wide Action Plan on Gender Equality and the Empowerment of Women - Gender SWAP) | & [A]
LAV TR TV D (8]
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

(4) OECD-DAC policy marker on the inclusion and empowerment of persons with disabilities
(OECD-DAC [EEHHR~Y—H—)

OECD-DAC [EHEHHR~ —H—%, FEOEREHIFEIBT DIEEA 7 — a O EfE

(iR 5 2 &2 AR E L, 2018 FRICHA SV, MARIR 2 IZEDIFHILILA > TE TR Y, CRPD

TRINTWBEBEBINCEIT DEEA 7 v—2 a L OR~OEBBI I S5, F~—h—IZ

DONTIEL, RIH T AR ~D,

212 HFHIELEOERYHEHS

(1) ANEXE

2016 4F, AEBUM, [EERRE, FEEUFFARE (NGO : Non-Governmental Organization) | P 2 5 [
ZEte 70 LLEOBREIZL Y | TNESHRICB T DEEEDA 7 V—2 a BT 5 EE (The
Charter on Inclusion of Persons with Disabilities in Humanitarian Action) | 23GE 41, 230 LA EO[E & 1R
DERZEAL TS, ZOEET, DEER BN T4 7 V=T RBOR) A 7 v—2 T8
MIRE—E 2] TR EFHE LD 5 SOFANIIESE | BEEA » 7 — 3 TR NESHRICHT %
aIy AV NERLIESDTHD 9],

2019 4FZIE, FEEH 2 G T 600 AL EOBMEE DS URE Sz TANESIRICHT DEEFOA
IN—2 a3 AT DA KT A v N EEEBEM F BB ST LV BRI BT BT A U1,
NESHRIZBW TR BB R SILD U AT O HIEEED=—X EHERIZRE L, 5T 57291,
NESERFRDNE D R E R A K TEN 2 EDH TS [10],

2) &7/
2019 4, BEEA v 7 N— T T3 & ST % Inclusive Education Initiative 23R T{EFERARZ K Y
NI, RIS BT - T/ VD = — %1 71)7) (Norad : Norwegian Agency for Development
Cooperation) & % U AFVES « J5#ER - BIFEE (FCDO : Foreign, Commonwealth and Development Office)
DILFETESIRMEAEIT > TN D [11],

2022 49 H., % 77 [IEREHRSICA DT THEHBEZLEY X v b (TES : Transforming Education Summit)
N=a—I =7 BT S L, SEEM, A AR, EEEEONREEZET 2,000 ALLEAZN
L7z [12], TES ORASIZH -V BEINZFEEFEREICLIEYa Ly « A7 — A b [Vision
Statement of the UN Secretary-General on ‘Transforming Education : an urgent political imperative for our
collective future| TiX, HE T AT LMIBWVTEEDBNELR 4 DOGERFET bV, ZO—D2HMN
FARTOFEEORE LT 2FEER] ThY, BEEZGLT NI TOFELILE ST, (1~
JN—U T T, AT, T, R L PO R D Z L OEBEMIVR SIS, e,
TES TIF 133 OENRT T aF /b« A7 —h AL MER LD, AT — A FD 8T%ITHNT, FEH
BEEGUHE 2N —TIE LT E A v I N TR BE VAT LAORRNEETH D Z L%k

¢ pp. 4-5,[43]
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HILTWS [13], 512, TES T, IDA, International Disability and Development Consortium (IDDC)
the Global Action on Disability Network (GLAD Network) , Global Campaign for Education 33&[F]C [T}

i BEEA I — T 3 AT T BB S (Call to Action : Transforming Education for Disability
Inclusion) | #1356 _EF7= [14],

2021 £F 5 FIZBff SAU725 74 RIHESYRERSITION T, il T E ORI rReZa e K HED e

(The highest attainable standard of health for persons with disabilities) | 23R S4172, Z OWRGERIL, FEES
MR — 2 25T BRI D FREEOHFEICIR D flte Z L2 KLY | R —ERAEZ LD A7
W=7 bDICTH I 2B E LTWD, FEBIFIC, RETH CORBRIE L 7077 hikGt
ICBWCEE L Vv A —TBE LA v I N— T T 7T a—F 28125 X HROTHD [15],

(4) BESE

2015 4 3 AIAlaTiChafE S v/ 5 3 mIENER SRS Tl BdE T +—F 29kt v g o T
fEEA 27 N— T RSB DM TN, [FISREORESIEE L TEHR Sz HMlERs
PEfH 2015-2030) TiE, FEEB LOEEYFEFEN AT —7 R H—E& L THIBIALE ST b
7o, THEEE L OMEEEFRL, FHC, 2= =P TS ORI 72 KF Y A7 FHle, B4R
HIBEH ST D RO RZE R OVFERUZIBWTEETH D] (XF 777 36.(a) (i) LIS TR
0. SKERRITIR D EORICBEEOHSZ AIND Z & OMTNEIREIN TN D [16],

B) 129N—2T - FT—4

2030 7 ¥ = U A DERCRIADET =4 U 7B T, ML AR, Bk, RS LI bEn
o7 =2 KD ETH L), ERRTIEER 2 EDERE SN T D A& BT 55077
—Z W< BHOUGHZ 2D Ax D=— ARG ENRWRADR H D, T 9 LICEREICH L, A~
I N—3 T THEEDIRNT — X RZ Y Tl - /i A H =X & LT, Global Partnership for
Sustainable Development Data ' T2, 2018 4=, [ > 7 L—3 7 « 57— X &F (Inclusive Data Charter) |
DR LT, A7 N— 7 TGk ST —2 08, &, &4, FIHATEEM:. FIFT 5He/% 10
EEEDIOIC, HaadREeBA L, FERRCER DERME~OSERZ R L T0D [17),

7 Global Partnership for Sustainable Development Data | $£Fg¢ FTREZ 2% EAZRERIZ M T — % OIEHZHEET 5 7 v —
NFy NT—27, 700 U EOREE 7 2 — e, TR, BUHEEI 2135, Global Partnership for Sustainable
Development Data (datadsdgs.org)
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

213 EhEiEsoRE

(1) EMEZERE (DA : International Disability Alliance)
IDA 1%, 1999 4RI ERS R EE Y FEFIRE L & T 5 6 DOEEE NGO MR L, 5% L7ZHIRT
%, BHEIFERS LUK L~L 0 14 OEELSEFHEN G251y hU—2 L LT, [HETOT
RNy o —{EEOREE Y FEHURORE /(LA IR D AHA TV D, ZINSMEE 54 (DFAT : Australian
Government Department of Foreign Affairs and Trade) <° FCDO %45 &2 " [E] K —, HHOrMEHE
B4 (WHO : World Health Organization) , [E## f:4 (UNICEF : United Nations Children's Fund) %50
[ELERERE, Open Society Foundations Z D NGO & D/3— R — w70 & {HEZ R LT
%, FEREBEEEHFIREOR Y hT—2 L L Toa—a— 7 BROWW 2 x—7 OE#HT 2T 4
MOAGEESFTRY, EENMET X (R - ER L Ea— AEHFRRE) AR A
T = A DADFEE G EE RO G- OMEZ X > T (18],

IR, BEEA > 7 — 7RSI BIET S IDA Oz —E#E1 %,

B Disability Inclusive Development (DID) Programme
DID (% FCDO BW&&#ftT 2y —v 7 A 7rP=2 N CThHY, IDAILDID 2 Y —3 7 A
DETEBIT 47 « FN—T7D—HE LTHEELTWS, DID 7'v 277 AFE3ER LEICBT 5
EEHEOFEADR LA 7 —a CORERZ BN E LTERY | BEEEDERSEE~DOT 7
BRW b, AEWRE, AT 1 7O ORI E T HIREN A BT 5, 2018 A5 2024 FEE T
DTl FTHY, MEENINTTToa, F=7, TAY=NT FUoF=T Gy
VIR ) =D 6 HETH D [19],

B Making DPOs® Equal Partners of Inclusive Development in Africa
7 7V HREENZ BT DREEE OV AL ~D5E2 5% B L LT, IDA 73 Norad 7
BIHRA T 2019 5 2022 N CHFEMLIe T Y =7 b CThHD, r=TRF =T %
1RO &5 11 A EZ G RICPEE Y AR iRt A Tl & LTiEEhA R S 7z [20],

(2) BEEOEFICET IEENN—rF—y T
(UNPRPD : UN Partnership on the Rights of Persons with Disabilities)
UNPRPD (3, [EHHERE, BUff, FEFYFEEA, d JOMRMS & OMilf 2@ U EE OHER 2 HEtE
FTHN= =2y T THD, 2012 £, IDA ORRIEICHEDEFRILENZ, UNPRPD (IZNEEHE]
(Participating UN Organization) ®V Y —ZZ{EMT 27T SNTo~ VT 3i— b —(55t4e
(MPTF : Multi-Partner Trust Fund) %38 U C&ER ST\ 5, SINEEHERTIE, EEBAZEEHE (UNDP :
United Nations Development Programme) ., UNICEF, [E#ZHE R LAERS (UNESCO : United Nations

8 55 A4 (World Blind Union) . HAUESFRERR 2 —3—« Y31 /3—F » h U—2 (World Network of Users and Survivors
of Psychiatry) , 155 9 1#% (World Federation of the Deaf) , [EiF34(  %—73 =)/ (Disabled Peoples’ International)
EREH R (Inclusion International) . H5VE 5 980 (World Federation of the Deafblind)

9 fEEUHEFMIAR (Organizations of Persons with Disabilities)
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

Educational, Scientific and Cultural Organization) . [E:# A\ 1 54 (UNFPA : United Nations Population Fund)
UN Women, WHO, [EFE57@#4B (ILO : International Labour Organization) . [EfFfEXGH(EH S (ITU :
International Telecommunication Union) | [ER# AME 755 B 955511 (OHCHR : Office of the United Nations
High Commissioner for Human Rights) . EIFSHE G f123)7 (UNDESA : Department of Economic and Social
Affairs) Th Y, FomiBARHM#kE LTIDA & IDDC ABMLTWD, £ FF—IXEU, 71
SUR, ALA, A—ARTUT, AFVR, IAT=—Th5 21,

MPTF %38 U, 2012 4EOFS LI, 65 [ /5 USD LA EOEENEE Sh, 87 HIELLET 94 OEHE
870 7T ARNER ST, B e LT, A 7 b—3 77 SDGs D FfaHERED 7= 8 DB SH
JEUGEA~OREE Y FEEHTROSM (1,257 ) . BorfEk, ENEE, RS FE RS ~DRR )R
1t (10 77 819 N) | A v 7 N— T RBE IR, WNET 7 & R TR D W1 7 1 BRI/ 45
TEDBIR (87 ) 28T bivd, MZ T, MPTF Zi# U, SEikd UNDIS O ESHER 26 F1[E D CRPD
DFERRILE E & DTRGGIT<—\—DRTED TN [22],

(3) GLAD Network (The Global Action on Disability Network)

2015z m o R CREfk 47 GLAD Network 13, [EIFEBAYE « NESCBRIEENC I DEEH DA 7
N—2 g L OBBITERY e —[ER - ZIERBRBIER. Rt 7 & — MHIOTHEEEEITH %, GLAD
Network OFTILFFERIL IDA TH V| 3 F T LI T D ILFERERITBIHET A U DEHHHH- T
%o Fiz, 18 OHBANORLDEHZESMPHE SN TEBY | JICA [T HIEFEER L 725 T
%o BIE, 46 ORFNA L \—L LTEEILTERY | 7 RS Y=L U TRREE OHEFINZ BT 2 [
RS (UN Special Rapporteur) . OHCHR, [EFE Y FEFUADONGE (ZRHI) BEINTND, A
VNSRRI ERIE S LD [23],

GLAD Network (X CRPD 5 32 SRV A L N——HL L 2o TATENT 2 & L, LIT 5 DOFEEEL
EHTND [24],
1. [EEAS 7 N— TR OERE AL T D
2. HERRU Y —AEEA L, AWZFUED
3. WENEEKNET D0, s, = UCHE Lz H 2 5
4. BEEA LU N— TR L NESRICEIRA RS B/ 5= b DR L2 =T 4 BEKL,
LTS
5. Ta—rSURA =TT 4 T O T, BHFEOS— Ny T EEEA VI —T 3 U ER
(ns
R L=, A SRS T 7 B ARREIRRIIEE 7 T R T A — 03BV FE 7l
S I F-NERINTND, Fo, A VI N—VTHE., 2R, GEXE, BEA 71
— TR, Ve B A I N— L T ANV AD T = T T T IRRE SN T
W5,
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F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

2.2 OECD-DAC [EEBHE~Y—H— (OECD-DAC policy marker on the inclusion and

empowerment of persons with disabilities)

221 OECD-DAC [FEBRY —H—DHE

OECD-DAC %, 2018 4FiC [fEA v 7 — a3 v LoD X MBI 2 B0k ~— 77— (OECD-
DAC policy marker on the inclusion and empowerment of persons with disabilities) | (UL, OECD-DAC [&%
B~ —7%1—) @ OECD Creditor Reporting System (CRS) ~DEAZ#EFR L=, T E T, EEWH
IZBT DREEA 7 — 3 L OBRO FHRIUCEIT 2 BT — 2 1370, TET U AILEESL
FHIAAT 5 Z L SKNEECTH o7z, 2018 FOMFIEEY I v FOBMEELPEX . Z DRI OV TRk
ZFRo TWoA F U AL, 2017 FIZFEFBOR~ — 7 —DE A% OECD-DAC ([Zf2E L7- [25]

OECD-DAC [EEBUR~—T—%. KEDEBEG I FEICBIT HEEA 7 V— a » ORG A 1IEE
ICHYRE T2 Z L2 HE L, CRPD TRENTWBEBRB /IR BIEEAL 7 V— 3 LV OERIC
ETDHZ ERHIRE STV,

WEVAT DCOWTE, Y x Y~ — ) — 7 EMOBER~— 7 — L [ARRO FIEP R DAL T
%o 122 L. MOBER~—H— & Bip ) BEBCR~ — I — 3SR EBT T 6N TE LT, HET
R L 725 T 5, 2019 4R Z 2018 FEDIEEN 3§ D BEHEECR ~ — I —IZ L 57— Z A BHAA S 4L,
2023 4F 4 I Tl 2021 4EE TOT—Z M CRS IZAR STV,

(2) OECD-DAC EEBRY—Hh—DHNE
OECD-DAC [EEBG i~ — I —|ZBI1 DFEEA v 7 v— 3 VR (5H)) OER L HEGHEE I T
LBV THS,

& 2-3 OECD-DAC [EEBRY—H—DER L BEILEE
& %\g)@% WEA I N—Ta VR (E8) &SNS (principal 7213 significant |2

PR BNEEEORNAERSICEE SN, FigZ2IaT5 2 L 2BKNRERE L
TWD 5,

Es
T RTOEEE O NEL LOEEAR B HOFEENOFERZh 2edt, (R, R
L. CRPD % | S:lZif> o[BI DB OBEEICE T D54
Es
- CRPD O#tM, i, L OVEITERE LT 5%,
TS EHE BEEFOHRIE AV I N— a OBE, R, RICERT DIHE~OSdRNIEE O
FZRBNT, LT ORI RIS L0 I RIcHEE ST g,
- TRTCOBEEFEN AL VFEICEZT 52 L 2R ER IO L, [EA OB %
EAEEETD (CRPDFE 1S .
fEEH DT RT— A F RS IOHE, HR - BE~0T7 78T 4%
WrERA, RESH, BRERVI K OSHEAYEREE S SRR D,
FEEFOMEN, BRFENE BTN OEEZEET 5, R3S ~DRRN s
INZESAET DBOR, EE IS A B E sk 5,
HAHL © pp.10-11, [26]% 2l CHHAAVERK,
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

RO ZAT 5 A a7 HEILL T O LB TH D, s, AaT7N (7507 Lo THD%MF
1. EEBOR~ —4 =2 X DRI THOIL TN 2 & 2 KT D,

& 2-4  OECD-DAC BEBERY—H—NDRAaT7EHE

Principal (X7 2) EEZEOA I N—a A3 HIOTFELRBEITHY . il
RBEROEARTH D
Significant (X7 1) BEEZ DA 7 N— 3 ATEEOB XM B TS S

0. WIOEER B TIE RN
Not target disability inclusion (X7 0) | EEDH D NTE KBTI > TN
High : p.13, [26]% FE IR ERR

(3) OECD-DAC EEBRY—H—NBES
OECD-DAC [EEHHR~—H—IZfT 2 LEIR SN TV DR~ — I —DIERICBIT 2 E S EZ LT
IZE L DD [26][27],

o [EEECR~—I LML, EEH NI AEEAS I N—2a DLV EIRTHOT
HY ., FEEA T N—T g VRIS OMBERI BT 5 IEME 72 Bl Tl R,

*  OECD-DAC CRS IFEEEH DA T MTONWTT—HETLHOTHY | oA 3
NEAE, FELRHM & 1B L TRV, Ko T Aa T IHEB DA 37 RERID SO TIH L,
AT 2GR AT 1 FBHTEE U TEBIOA /37 FARE W LIRS 20,

o [EEBOR~—I—0OFEICIW T, BRREOIRILE 70530 (Try=r MESE) (12,
EA LI N—T 3 O BRI SN T D RN D D,

*  OECD-DACCRS (37 2Rt HI7Z2 s Tl (2 1 bv, 2200 | FRCEZE L SHLHTES)
2OV, VEE) & S B & OBRIRABIRANCEEET 5 LR & D,

o HUE, EEBOR~—F— T —¥ OMERREIET 52—t 7 m e A3, D70,
OECD-DAC MMEEM DT — & Fl LI E /T 9 M ED & D, OECD-DAC MAEMIZEY | ~—
T — DTS B IREIRSCIEE A o 7 — a KT 5 T 7 —F B THRAR &
WRBD EEZ IS,

72k, —MHIZ, OECD-DAC B~ ——D7 — & 53HrO*543 lallocable) %1 & 4% Z &3 OECD
DN KTy ZIZRNTORENTND, TAllocable | LN T HEITERIILLFO LB THD
e A02 - Sector budget support (&7 ¥ —THZIE)
¢ BO1 - Core support to NGOs, other private bodies, PPPs and research institutes
(NGO, =Dt R, ‘B E##E (PPP : Public Private Partnership) . #FZERERE~ k%
B AR— 1)
¢ BO03 - Contributions to specific-purpose programmes and funds managed by implementing partners
(Gt S— N —ERS DRFED BRIO 7 1 7T L3 JUEEE~DOHLU)

10 p.19, [26]
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F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

e B04 - Basket funds/pooled funding (/XA N&E&E/ T —/LE4>)
e COl - Project-type interventions (7’7 <=7 Mg A)

e DOI - Donor country personnel ( K—[EREFRH)

e D02 - Other technical assistance (Z DT H%)

(4) OECD-DAC EEBR~Y—h—IZBEd 58M
OECD-DAC [EEH R~ —h —E8 A% O 7280 % DL NI 5,

B Call toAction — Implementation of the Disability Inclusion marker [28]

2019 4=, OECD-DAC MFEEER~— 71— % AGE L7z [E%, IDA, BRNEE 7 +—7 2 (EDF : European
Disability Forum) , IDDC, GLAD Network ¢ 4 #5413 OECD-DAC NNEREA~DATEZERE L LT [Call to
Action—Implementation of the Disability Inclusion marker | Z%$3& L7, ZRgNAOMEIILLTO L0 T
%,

o 2018/2019 FLIREDOBUF ¥ EER) (ODA : Official Development Assistance) #7512 3317 % , OECD-
DAC [EEBHR~——DEA -

o  [EEECR~Y—I—IZ L oWEORBEL

o [EEHCR~—I—OIEHICET D K7 7 ORGSR

o [EEFECR~—U—DIEMN O/ LN EGIDIA

o EEHRICLSTA L IN—TTT IR T NARERR 7 7 7T A0

N EMEEMEREIC K AEEFBERY —H—DBEA

OHCHR (%, CRPD % 32 SRICKI 2RI A BE 2 Y — v & LT, EE~— A —% T ~_& T
&% L L CTH Y, OECD-DAC CRS ZZ DR OT —% YV —2 L LTHITFTND [29], 29 LT
1, UNICEF <° Ford Foundation (3 Utb & U, —[EFHEZEEEI LIS O EEEBIFERI I Z 35\ T 6, OECD-
DAC FEEBR~— I — T 2R DO BARE & A Z D TV /%2 2 T\ b [27], UN
Women &, 2021 4, MEROWE L AT AADEEA I NV—T 3 2 « v — I —OEANERGFT 57
D, A Z EhE L7 [30]

B EEBRRY—A—T—F AR Y —ILDORF
Sightsavers'! (NGO) 73, CRS 5 —# O alff{b Y —/VZBHFETTH D [27), [V — izl v, KRS
2. BEICHT DEEBER~ — I — OIEHMROA EM A FTREIC e 2 Z 3 ifF S D,

U BgEIR LY C IR TAE AR IO & TR, HRIEE L OROBEED & % Ak ORI Y LTl
NGO, A ¥V ACAE A& X, 30 HELLECHEHT 5,
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222 OECD-DACEEBRY—H—T—RIBEIKEES/INL—Ya VTS

ODAD KLV K
AT, I OECD-DACCRS 7 —4# %2, F:#/2 OECD-DAC JEE D ODA @ b L2 R4
Y%, APAMIZ LD OECD-DAC CRS 7= OZ3Hrid, 2023 4= 4 ARERUZ CRS ¥4 |+ 2LV &
v ru— RUIeT—ZIZHDNTW D, F7z, [[7—F OEEE LUV 3 T, Getting the Data :
How much does aid money support inclusion of persons with disabilities (2020) [31] T/R 4L TV D FIEICHE
STz, BARRIBRRISIZLLTO LB Th D,

e Iy FAYRR—RT, BEOMSITHE Uo7 — & &
o AT 47 =3Iy kAL k& non-allocable X HIEFA

(1) OECD-DAC [EEBHR~Y—h—DFRKR

2021 FEDT—HZ 2 XD & OECD-DAC MERED =4D —28, ~— I —ZU$ho0x=1ThHn, FBEBCR
~—H—IC LB EFIT > TS, OECD-DAC OEENHETHALT AU B & FA Y iFFE~—h—
IZEDHEIAT S TR [27),

2-3 122021 FEDOFE D~ — I —RUHEOEE (A7 2, 1, 0 DERUFOER) Zmd (T—HN0
WY N7 =T ERS 29 BE), SNV x— A=A RZ VT IFEEEE 8 BEIL100% L o
TEY, T73TD ODA A7 L T\ 5, AXRIIF~—I—IZ X DHEEIT> WD IMBEOH
THRBHIE29.6% &> T,

(I:ﬁ)) 100 100 100 100 100 100 100 100
%0
80
70
60
50 99.3

40 q1.6

30 85.7

O ¥ L& S L2 @
@0.&@0 @ 8 ¢§>° & \@0‘;\« o\,bo%Q
N g Ny & Qg’Q v R W \é\/\p Qg’Q Ny
: - o
SIS % <@ @ (% &
N x& %\o‘\ d’@ N

Higl : OECD-DAC CRS 7 —# % S\ A A1 ERL
2-3 Y—H—FEHHOEE (RaT7H2, 1. 0 DEHFHDEIE) (2021 &)

12 Creditor Reporting System (CRS) (oecd.org)
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

(2) BEAVYIIL— 3 VEHDOSEE

OECD-DAC ME[E D4 ODA F2# (allocable) DFEEA L7 — g VRIESFAOHEB & X 2-4 1R
T, 2020 & 2021 AT S & | principal ZF (A= 772) (ZH LT, significant 21 (ZA=277 1)
BRAOHIMEIG IR E VY, F72, 20202021 DFEFEA 7 )V—2 9 Y EEOeR A 7 2 —RlIZ
THE, KiE, PR, BREREIG, B - RS, HEOIREIZZ W [32]

(BARL)
8,000 350
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6,000
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4,000
e 7, 640
170 5,052
2,000
2,180
0
2018 2019 2020 2021
Significant Principal

Hilt : OECD-DAC CRS 7 —# % U\ ZRRA IV ER
X 24 [EEAVIL—23 0EHESEBEOHE
4 2-5 12 2021 SEDOFEDMEE A 7 V— a VREIGHE (X3 7 W2 7203 1 OFRFRFEDEE)
2oy, BARNZEH L T —h—ZE8F0E .,

(BARL)
4,200

4178

3,400

800
674 814
400
477 502
193
2 6 7 24 7 19 38 41 gq 139 |4l 134 54 126
o |+ + 4+ =0 20 =g= g1 = g 20 ‘g 23 25 37 27 'sg 53 7
O @ W QO ¥ & Q0 & L 0 BN N Qe L & Q0
i P € e F & & «
Q < Q_Q,Q Y Oe;(\ ,\/Q; v . \/l,Q/ NS D < V“\)(j (9$ &4 {_\(\
o) & s &
2 X &
v S
Significant
Principal

Higl : OECD-DAC CRS 7 —# % F\ A ERL
2-5 BEEAUIIL—TaUFEHELSE (Ra7N2F£-1E1 DEGSEDOEET (2021 &)
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

(B) Y—h—EHHNEE (XRa7 2. 1. 0 DEHHDEE) DR

OECD-DAC N#[E D4 ODA F2 (allocable) D~—H—ZRDEE (227 2, 1. 0 DR
EE) OB EIK 2-6 |, BEEBR~— I —MEA SN 2018 4E D, ~—h—Z K, £mA
a7 2L 1 DEFHTHLIEEA 7 V—2 3 VEIEEOEIG & bICRE RZGITR BN, 2021 48
ERDHEREA I N—a VEME (RaT 2 F721F 1) 134.0%E 78> TD, ZiuE, 96%7 ODA
FHEIIEES I N—Ta U EITO TR, FIER#ET — 2 RN A ERT 5,

(%)
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80

60 2.8 4.1 4.6 4.0
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0.8 o 1.0
2.0
40 10 3.0
3.1
45.2 46.4
20 35.5 41.5
0
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0 | 2 | 2m&Et

HiBi : OECD-DAC CRS 7 —# % J\ZFHATANERR
26 [BEEA U IL—T 3 VEHEROBIEDHTE
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

[ 2712, 2021 EDORFNCHBIT AEELS L 7 V—2 3 VRIEBOEG E7RT, TA AT RERLS
< (A29%) ., FNTT 4T R 245%). TANLT R 203%) Lo T\W5b, 5T
LTV AR, FEEAS 7 — 3 ORI OEIEIT1.7%E 72> T A,

(%)
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0.4 04 0.7 20 2:8 3.4 6 o 52 _ 55 6.0
o0 03 o4 1.0 05 05 1.0 !9 oy 2% o5 22 28 24 . 0.9
& > N 2 o> 0 ) @ o 'S (S & “& N o> o O O
(@« & F ‘\@o £ &8 Yé\\ 7}@0 L (@b %Q@\ & @ qboé‘ 0\7’0 @\@o .Q\@Q 6\,[,0
& RS RO S V& 12" & &P Qg? &R A RSN
2 & 5 >
S o A
o’\/ 00
Principal Significant

X 23 AVRTERY, AuARXTII~v—h—ICLDHEEIToTCNDN, TRTOEENRaT 0 THY | BEES I L—
a VRTINS T TITED TR,

Higl : OECD-DAC CRS 7 —# % S\ A1 ERL
X 27 IX—h—EHHOEE (Ra7H2F=E1 OEEHOERH (2021 F)



JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

223 OECD-DAC BEERRY—h—OEEIZHITHFRAKR

OECD-DAC [EEBR~—h—% 32 L TWAEOF T, 2021 4£0> ODA FEAREIEGAR4%8 BAS_EA7 10
MIZEENDAXV R, TITURA IFH AZVT AV=—T 2, VY x— FAREICE
V2 EESEIERETIE TR E ENDA—A b T U TIZOWT, A~ —h—D3FHE & iE AR A L
TICELHDH, AT T, BRIZOWTHIEFIRNA E LD 2 & T MEEDHIREITH Z L T5,

(1) OECD-DAC [EEBRET—H—DEELE (HE7 HE)
X 2-8 LK 2-9 1 AARZEToxS: 8 B ENCET BEBR~—h — D EE R 27T,

[EEA I N—T 3 VRIFSEOHB A RS (X 2-8) AAIE 2019 FLIERIRICHEZ T D, 2
UL, N7 IFva, AVTUh, 74 ) BB CERSES B OFEE W1 FEOESR
FKIDSRERS ST 2 L IE DR 2B EIFA~OREEBSR~ — I — DG TON- Z LB RICH D,
2021 FOHMBFERETH Y, N T T7T v a [y DEHRZEEEHEE 158, AR 51—
LS AT MR FE (T = — R 4) | ik LT L AEE S IFEOBIER KR E 2 EK L 725
TWD, — A XY AL, 2019 FEICRE <HEZ DM, 2020 FELIREIT 2018 4F & [FIRLEEIZ 72 » T d,
EICOWTIE, BALA XY AEEORERBTR LN, BTFTH AT =—FT 2 A=A
Z U 7132021 FEITHE 2 TV B,

(10073 RJL)
4500
4184.6
4000
=@—Japan
3500 =@—United
Kingdom
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3000
=@—Sweden
2500 == Australia
2000 =0 |taly
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1000 939.5 866.7
171292 799.5
: 509.7
500 283 504.1
38.3 179.6
1%43 157.3
0 : — 7.0

2018 2019 2020 2021

Higl : OECD-DAC CRS 7 —# % R\ A ERL
2-8 [EFEAVIIIL—T 3 UEHSEOHR (RaT7H2F=E1 DEGEEEDEET) (2021 &)

B ANEAE 2021 4281 D DAC FEEIOBURBRZEEIODA)IEE (MEEfH) 100452906.pdf (mofa.go.jp)

2-16


https://www.mofa.go.jp/mofaj/gaiko/oda/files/100452906.pdf

JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

EEA I N— g VR OEIGE OB EZ R D E (X 2:9), AXY AL A XU T I 2020 52 20%
FTHINL ., 2021 4RI 15% I LTS, AARIZOW TR X 2880 3L H 7y,

(%)
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Higi : OECD-DAC CRS 7 —# % F\ZFHATAERL
29  [EEAUYIIL—T a3 VEEBOEIAEDO#TS

(RAT7H2F=E 1 DEGEIEDEET (2021 £)
(2) £EIZFF5 OECD-DAC [EEBET—H—DERIKR

E &, EEEGE~— I —RU38 0B L SO (2018-2021) . 1 X 82021 AEORERIRI =455
ZRFTRL, EEA T N— 3 BT 2 ERIEA~Om SO AE B AR OH B OV TR 5,
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

A1FXYR

o AXYU RO _FEHEBERTTH D IIESNE - JEESL - BIFEE (FCDO) o 2018 4EDHME Tdh %
DFID’s Strategy for Disability Inclusive Development 2018-2023 | T, 2023 4F& TlZffdEA 7
N— T RIEOEIE % 2017 - 11 A=A T A D202 105 2 5125 &) BIEESBIT 5
Tz [33], 2021 DT —H |2k DL, AaT7 2BLXON ORUEOEGFHIT 520 Lr-oTE
D, TTICBEETER SN TV D (382-5 D FCDO EbfHICBIT 52 227 2 BEN 0&H),

o IO T %S [FCDO Disability Inclusion and Rights Strategy 2022-2030] (Z35\ CHfi B A1 X5%
EEINTWRWN, BIEOE=4Y T L—LT—I DT 7 N7y MEIEO—2 L LT, FH
A N—Ta VEISE (RaT7 2 E 203D BEESRTND [34],

(%) (10073 RJL)
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15.3
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iy Non-targeted [0]
Significant [1] Principal [2]

= A7 12QDEETERE ()

Hill : OECD-DAC CRS 7 —# % Rl A ERL
X 2-10 A XY RAOEERET—H—EHHOE|E L5 (2018-2021)

2-18



JICA FZEDFFE

TIAENCEIZ LR S (G HRINIE - SRR T

F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

® 25 AX)AOHERNEGE (2021 F)
HiEE 7529 0 1 p =

Conflict stability and security fund 0 511 88 54 653
Department for Business, Innovation and Skills 354 1,841 49 79 2,323
Department for Culture, Media and Sports 0 87 0 0 87
Department for Environment Food and Rural Affairs 0 324 1 326
Department of Energy and Climate Change 1 27 0 0 28
Department of Health and Social Care 48 0 0 0 48
Foreign, Commonwealth and Development Office 1 730 515 5 1,251
HM Revenue and Customs 0 18 0 0 18
Home Office 0 7 0 0 7
Miscellaneous 0 16 0 16
Scottish Government 0 61 0 6 67

At 404 3,622 653 145 4,824

Higl : OECD-DAC CRS 7 —# & JL\ ZER A ER

7 Z o ABFEIT (French Development Agency,””Agence Frangaise de Développement) (2R L, OECD-

DAC FEEBOR~ — 1 —OfE R A B9 SCEIHEGE TE Ty,

(%) (10073 RJL)
100 0.9 0.7 08 05 0
31 24 29 2.0
80 16
48.1 14 482
60 12
40 8
20 479 494 4
30.8
17.7
0 0
2018 2019 2020 2021
BN Non-targeted [0]
Significant [1] Principal [2]
=t A AT |[21DEETEEE (Hih)
Hifll : OECD-DAC CRS 7 —# % #L\ A 1ERL
2-11 T3 VADEEBRRY—H—EHHOEE L €% (2018-2021)
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2 5 R IZ 51 B B E ORI R S [E BB

® 26  TTUROHEARIEMEE (2021 F)

HEaa T3> 0 1 p &t

CIRAD 0 29 0 0 29
COOP DECENTRAL/MAE 601 661 139 29 1,430
French Development Agency 691 0 0 0 691
Interdepartmental 1 86 0 0 87
IRD 0 610 0 0 610
MIN/EQUIPEMENT 0 219 0 0 219
MIN/SANTE 0 5 0 0 5
MINEFI/NATEXIS 0 74 0 0 74
Ministry of Agriculture 0 25 0 0 25
Ministry of Defense 0 29 0 0 29
Ministry of Economy, Finance and Industry 0 15 0 0 15
Ministry of Foreign Affairs 3,404 1,491 52 16 4,963
Ministry of Interior 0 32 0 0 32
Miscellaneous 0 1,369 0 0 1,369
Other Ministries 0 0 2 0 2
Proparco 72 0 0 0 72
STOA 0 7 0 0 7

&t 4,769 4,652 193 45 9,659

Hil : OECD-DAC CRS 7 —# % R\ A ERL
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

h %

o HFHETu— )LEH#EY  (Global Affairs Canada) 13, FEEA 7 b— 3 AREHE U7-BRIEEE X
FELTRLT, B CEIZ $ OECD-DAC [EEBR~ — 7 — D& =0 B R E IR
VoY (AT

o [EEA I N—Ta AL TR 2017 FIERSNET = I = A MEBEBER  (Feminist
International Assistance Policy) W A 4 > AL #EHT& 5 [Feminist approach - Innovation and
effectiveness guidancenote] DT, FEFE, Hn, BE, MEAURRR, SRR EITEES SRR
O L. WET DR ZRIET 5 2 & T, [BEEA 7 N — T TR & NERATE A HEE S
HEHRLTNS [35],

(%) (10073 BJL)
100 ?)'(7] 03 0.1 22 1000
’ 7.0 6.0 6.7
80 800
60 600
40 400
20 200
0 4 04 0.0 0
2018 2019 2020 2021

iR U Non-targeted [0]
Significant [1] Principal [2]

—o— A TRIDATEEE ()
Hilt : OECD-DAC CRS 7 —# % Kl ZFi#A Rk
212 " FFOBEBRY—H—EHHDE|E L 2% (2018-2021)

x 2.7  HFFOHEREEE (2021 F)

HEaa T3> (0] 1 p &t

Department of Finance Canada 0 2 0 0 2
Department of National Defense 0 6 0 0 6
Environment and Climate Change Canada 0 9 0 0 9
Global Affairs Canada 0 4,205 403 132 4,740
Immigration, Refugees and Citizenship Canada 0 11 0 0 11
International Development Research Centre 0 846 0 0 846
Miscellaneous 0 116 0 0 116
Provincial Governments and municipalities 0 249 0 1 250
Royal Canadian Mounted Police of Canada 0 10 0 0 10

Aast 0 5,454 403 133 5,990

Higl : OECD-DAC CRS 7 —# % F\ A ERL
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JICA FZEDFEFTIILNELEIZ (R S (FHRIREE - ST
F2HE R IZ 51 S BEF L DOIRFIZ IR S [,

1507

e A XVUTBAFWIIT (talian Agency for Development Cooperation) [XEFEH I HHEITI T HREEA
YIN—Ta DDA KA 2 [Guidelines for mainstreaming disability and social inclusion in
aid projects] % 2018 FIHAT L T,

o [AFTIL. 2014 4FLARE, JREICBH%E LT-fEE~— I — &2 HWC, FEICBITAEELS V70—
Y OERDET=2 ) 7 LR AT TE 72 [36], 2018 427> 5 1% OECD-DAC [EEBGR ~— 71—
WZBATL TV D03, TERFEEHC BAEEIZBE T 2 SCEITHMER T & Ty,

(%) (10073 RJL)
100 43 67 87 52 200
80 160
60 120
101
40 80
584
20 40
22.8
AR 143
0 0
2018 2019 2020 2021
BV} Non-targeted [0]
Significant [1] Principal [2]

—o— X7 |[2IDEETEER (Gh)

Higl : OECD-DAC CRS 7 —# % F\ A ERL
2-13 132 1) 7 DEZTEERI—H—EHHOEE L £% (2018-2021)

® 28 437 OREMNEGH (2021 F)

Agenzia italiana per la cooperazione allo sviluppo 247 203 92 19 561
Cassa Depositi e Prestiti 0 3 0 0 3
Central administration 71 161 9 5 246
Earmarked fiscal flows to NGOs & religious organisations 2 990 134 103 1,229
Local administration 27 361 13 19 420
Ministry of Economy and Finance 9 0 0 0 9
Ministry of Foreign Affairs and International Cooperation 19 233 9 1 262
Ministry of the Environment and Protection of Land and Sea 22 1 0 0 23
Public universities, research institutes and Italian red cross 15 102 7 2 126
Third Party funds administered by CDP 0 1 0 0 1

Ast 412 2,055 264 149 2,880
Higl : OECD-DAC CRS 7 —# % F\ A1 ERL
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AYT—TY

o  Rux—7 U[EFEBHIT (Swedish International Development Cooperation Agency) 14, FEEA 7
N— 3 R LTE BRI I3ORE L TR 57 [37]. OECD-DAC [FEEEIR~— 1 —DiEHSCH
B B 2 SCEIIHER TE TUvRLY,

(%) (10075 BJL)
100 0.2 2; 0.411 0.5 1000
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16.8 79
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BN Non-targeted [0]
Significant [1] Principal [2]

—o— AT [[2)DETEEE (Hih)
Hill : OECD-DAC CRS 7 —# % Kl ZFi#A Rk
214 RO —TFTUDBEEBET—H—ZHHOEIS L5 (2018-2021)

x 229 RV —TUOWERIEHH (2021 F)

Folke Bernadotte Academy 0 8 0 0 8
Ministry of Foreign Affairs 26 166 5 0 197
National Board of Trade 0 11 0 0 11
SwedFund 0 4 0 0 4
Swedish Civil Contingencies Agency 0 5 0 0 5
Swedish Institute 0 133 0 0 133
Swedish International Development Cooperation 84 982 119 8 1,193
Agency

Swedish National Audit Office 4 0 0 0 4
Swedish Prison and Probation Service 0 1 0 0 1
Swedish Radiation Safety Authority 0 2 0 0 2
The Swedish Research Council 0 0 0 8
=1 114 1,320 124 8 1,566

Hih : OECD-DAC CRS 7 —# % R\ ZHAAMERL
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JIvo)z—

o JNU—BUFIE, [TXRTONVEE —FEEAS 7 NV—TBFEOTOD ) vy = — O
2022~2025 4F] RCHMAPEEY I v hTOI I v AL MIBWTC, 7hU 2T ¢ Ok,
BEEBGE~— I —IC LB T v X 7 e OSBRI LA EEE LTI WA,

o LFREHEEIMEVY, 2018 AELIRE, ODA %179 T XTOES (10 #B) 2B\ T TOZE M-
IZX LT =M 5 STV 5, HHEERCRAHIZEE 2 BEMEIXED HAV TR,

(%) (10073 RJL)
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BN Non-targeted [0]
Significant [1] Principal [2]

== X1 77[1][21DEETEEE (HEH)
Hih : OECD-DAC CRS 7 —# % R\ ZHAAMERL
2-15 J IV 2 —DEFBERIY—H—EHHDEE L£5F (2018-2021)

£ 210 /Lo = —DHEERIEMS (2021 )

Rz T30 (0] 1 2 At

Ministry of Climate and Environment 0 6 0 0 6
Ministry of Education and Research 0 1 0 0 1
Ministry of Foreign Affairs 0 746 24 5 775
Ministry of Health and Care Services 0 2 0 0 2
Ministry of Justice and Public Security 0 6 0 0 6
Norwegian Agency for Development Co-operation 0 1,102 58 34 1,194
Norwegian Agency for Exchange Cooperation 0 73 0 1 74
Office of the Auditor General 0 3 0 0 3

ast 0 1,939 82 40 2,061

Hifil : OECD-DAC CRS 7 —# % F&( ARk
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F—AFSU7

o A —A N7 VUTHIIX, [Development for All 2015-2020 Strategy for strengthening disability-inclusive
development in Australia’s aid program| ZHE L, EEA 7 —2 g U ORRAZED TWD, £
DT, FEA 7 N—2 a AR K D7 — 2 0ot 2 I O T ED— DI T D, X
HIFERIEUC R 5 BARMELED BTV 7w [38],

o HHEREKLIND ODA XHIZEIT 2#HEE (Australian Official Development Assistance Statistical
Summary) (ZFWNT, FEEA 7 V— 9 VEIEOSHERZ . B, MR TAR L T\ D,

(%) (10073 BJL)
100 2.1 0.0 0.2 0.1 600
1.2 33 54 6.2
504
80 500
400
60
300
40
200
20 100
0 0.0 0.1 2 00 0
2018 2019 2020 2021
BN Non-targeted [0]
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==X T7[1][2)DEETEEE (HEh)
Hillt : OECD-DAC CRS 7 —# % J\ ZRRA IV ER
2-16 A —R LS TOREERET—H—EHHOE|ES L5 (2018-2021)
= 2-11 F—X 5 7 OWERIESHE (2021 5F)
HEI 7529 (0] 1 2 a5
Australian Government 0 8,362 558 12 8,932
&5t 0 8,362 558 12 8,932

Higl : OECD-DAC CRS 7 —# % R\ A ERL
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B&

o JICA TiL., Mt - [EELERSBEO 7 a—rUL - 7oz %] Q02246 H) 1I2BWT,
FEEA L7 — T IR OHEEA IR L, 2 TO JICA FECEETRbA#ED 5 = & 2487
TW5, [R7 =L« TV 2 U X aTe/ARSCEIZBW T, ARSI B 5 B M

[TRSATNRLY,
(%) (10073 RJL)
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== A 1 77[1][2DEETREE ()
Hil : OECD-DAC CRS 7 —# % F AR
2-17 BAROBEEBRY—H—EHHOE|E L €% (2018-2021)

= 2-12 BARDHEERIZEGS (2021 )

32 7529 0 1 P =
Japanese International Co-operation Agency 10,279 1,430 28 84 11,821
Ministry of Agriculture, Forestry and Fisheries 26 61 0 0 87
Ministry of Foreign Affairs 27 2,195 75 45 2,342
Ordinance-designed Cities 0 9 0 0 9
Prefectures 2 28 0 0 30
Public Corporations 0 10 0 0 10
Other Ministries 17 364 2 25 408

&ast 10,351 4,097 105 154 14,707

Hih : OECD-DAC CRS 7 —# % R\ ZHAAMERL
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PLED 8 BENZHSOWT, EEEIR~— I —OIE R OEE 23 2-13 177,

# 2-13  OECD-DAC [EEBERY—H—D;ERKRIZET 5 thEk
B4 OECD- BR~AD | BEEE | 2021 £ED | 2021 £ED | 2021 £ED
DAC BBF | @&Ennsg DEHE v—h—=4 principal significant
BEE<—h i3 DEE (Ra72) (Rar1)
—DEHE (%) EHoElE EHoElE
(%) (%)
TAUT X
KA X
TSR O X X 50.6 0.5 2.0
AXU A O O O 91.6 3.0 152
AZYT O O X 85.7 52 92
HFH O X X 100 22 6.7
A —TF O X X 92.7 0.5 79
T K X
J L — O O X 100 1.9 4.0
F—A+FUT O X X 100 0.1 6.2
EEN O X X 29.6 1.0 0.7
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23 BEEEEFENRARCIIEE~OREMR F32% TERGHD <H1F5
BES 2 IN—2a ~DRERE

CRPD (%, ERE# IR 2 HIMOHEZ ZTHIO TOAESRNITH D 1, EEH IOV TEDT
55 32 S CIE, [EEZ OMER|DFER72 FBLO T2 D DR E DS 1% 38T 5 b0 & LT, ERER ) 0%HE
DR SV CND, 5325 (1) 12iE, EEEw 1218 U CRaEE OMENSEBLZ IR A LU T D 4 Off
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% 214  CRPD % 32 &(1)
(@) EEHH (ERNRERESTEEZSE. ) W BEEZESL. HMD. BEBICOTHIRALLIVEDTHDLZ

BRI DL,
(b) BEHOREFE (IBHR. AR, THESE, REDEHIOM, BIUHBZBUBOZED. ) 285U, 8LU
AEIBIL.

(c) WRICBIIBIRIEEBIL. LN RIZSLUEN B X FIFA T S ZENI(TBIL.
(d) BHRMZFECE FAHEMSSUEFERY FIALPLTVSHEHFZFIRT HSZF I BLUINSD

HEsDOHEZBHCI BC LSBT A BU IR E S, ) ZiRHd3le,
Hill : [39]

FERENTHHEN S 2 4514, T D% 4 427112 CRPD EESICHIEEAIRHT 5 2 L0385 b T
% (CRPD %35 55), [ERHEASKERIEMRE 28548 LIRS T 2 SCEMRIERT R CTH Y . WAIZIE
FERIENC ST 2Rl & B3 & D, OECD MMEENCDUWTC, MFEFTRICEIT 558 32 5 [EEEW
711 (BT AR COEBEHINCEIT 2 E Rk E# 2-16 [ ERICE LTz, 2023 4 1 ARSI T,
AA % & e OECD INEIE 38 #[EH, CRPD ORMHEE TH DT A U AEREEERL 37 HEDH H 32
A ENZ DN TIRRIEIT ADTFET D,

32 DEORFEFTRAZR LIZE 2 A, AT =2—F L OHEDFHlES TV 5, FTE 2014 4) Tk
FEEA I N— THE~OEFT T a—F VA N Ty « T u—FOmGFEEM LI-FE
FELUTHET D] itdisiiTunsg,

IV o b AL ZNZOWTIREBOR~— 7 —IZB LA 2 STV b, /vy = —OFTH Tk
019 4F) 1T/ VY = —DEEBR~— I —ZBA LT Z LITOVWTER L TWDLDHTH D, AA
ADFTR 2022 4) TiX, T X TOBRBLONESIE T 7Y =7 MIEEBOR~— I —%#M 45
ZE, LU GHAICET DHE 2 HEFHUCERT D Z EMEIFICE TN TV D,

BN, B 32 ROFTRATIHERW I ERE~DEELFEOSNNE RSN TED, HEESL TV
éo

4 p.7,[45]
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A oFay) BEROERD-HDIHHERIET D&,

HiBL : pp.17-18, [40]

2-29



JICA FZEDFEFTILICMNELEIZ R S (G HIEE - iR T
F2 5 [RS8 B B L DI I R S [F BB

% 216 EEEEEENZERBEMRICEIT2ERBAHICET SR, #iF0—&

DAC - RRER E325KFRR g 1 gk g 3 .
HnEaE () (BREED) - - - '
DAC A 2022 & While noting the Japan Mainstream the rights of persons Strengthen its n.a.

International Cooperation Agency  with disabilities in its cooperation for the

97 Thematic Guidelines on Disability implementation and monitoring of implementation of the

and Development (2015), the the 2030 Agenda for Sustainable Asian and Pacific

Committee is concerned that Development at all levels, in close Decade of Persons with

mainstreaming of disability in consultation and active involvement  Disabilities 2013-2022

international cooperation projects  of organizations of persons with and the Incheon

is not fully applied, and related disabilities Strategy to “Make the

strategies and programmes are Right Real” for Persons

not developed in close with Disabilities in Asia

consultation with organizations of and the Pacific.

persons with disabilities under the

human rights model to disability

DAC AR 2017 & The Committee is concerned that Expedite the process to update the Putin place the Carryouta
the State party is not yet Disability Framework of the necessary measuresto  consultation process
103 systematically mainstreaming the Department for International ensure that all relevant  involving

rights of persons with disabilities Development, including by adopting  departments of the organizations of

across all its international measurable targets and specific State party that persons with

cooperation and development commitments to advance the rights  allocate overseas disabilities on all

programmes. of persons with disabilities in the development policies and

countries where it works assistance funds programmes aimed
systemically monitor at implementing the
and include persons 2030 Agenda and the
with disabilities in their ~ Sustainable
international Development Goals,
development and nationally and
cooperation internationally
DAC [ i na
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HnERE () (B2EED) - - i '
DAC HF & 2017 &£ The Committee observes thatthe ~ Adopt measures to ensure Ensure the adoption of  n.a.

State party provides substantive meaningful participation of persons  a disability-rights
57 international support to projects with disabilities through their perspective in all efforts
and programmes related to representative organizations in the aimed at implementing
disability rights. However, it notes  design, implementation, monitoring  the 2030 Sustainable
the absence of information about  and evaluation of programmes and Development Agenda
the effective involvement of projects developed in international and Sustainable
organizations of persons with cooperation efforts Development Goals
disabilities as partners on
international cooperation projects.
NonDAC xx3 T 2022 & n.a.
4 A
DAC F—2+5 2019 F The Committee is concerned Adopt measures to ensure the full Adopt a development ~ Mainstream disability
Y5 10 B about the absence of appropriate  and effective participation of policy in line with the rights and

mechanisms to measure the
impact of development
cooperation efforts on persons
with disabilities and the lack of
information about the effective
involvement of organizations of
persons with disabilities as
development cooperation
partners.

persons with disabilities, through
their representative organizations, in
the design, implementation,
monitoring and evaluation of
programmes and projects developed
in the framework of international
cooperation efforts, including efforts
such as the Development for All
2015-2020 strategy, in line with the
Committee’s general comment No.
7;

Convention and
incorporate the policy’s
principles and values
into all of the State
party’s development
cooperation policies
and programmes,
ensuring that the policy
has measurable and
tangible targets and
indicators, and ensure
that international
cooperation efforts
reach persons with
disabilities both by
targeting them and by
mainstreaming their
concerns

requirements in the
national
implementation of
the 2030 Agenda for
Sustainable
Development and in
monitoring progress
in implementation
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DAC —a—T— 2002 n.a.
v 9A
DAC ZA R 2022 & The Committee notes with Adopt guidelines to ensure that all Take measures to Consistently apply Statistics and
4 H concern that strategies and international cooperation ensure that persons the disability marker  data collection
programmes on international programmes are disability-inclusive with disabilities, developed by the (art. 31).
cooperation do not recognize the and harmonized with the including women with  Development Women with
cross-cutting nature of disability, Convention, and do not result inthe  disabilities, through Assistance disabilities (art.
and are not developed in close segregation of persons with their representative Committee of the = EE
consultation with and with active disabilities organizations, are Organisation for i
involvement of organizations of closely consulted and Economic Co- F'sgl_@ RS

persons with disabilities in
accordance with the Committee’s
general comment No. 7 (2018).

actively involved in the
design, development,
monitoring and
evaluation of strategies
and programmes on
international
cooperation

operation and
Development in all
humanitarian and
development
projects and ensure
training in its
application

E)
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DAC JIL T — 2019 & The Committee notes that in 2018, The Committee recommends that n.a. na

the State party introduced the the State party adopt measures to
57 marker system of the ensure the full and effective
Development Assistance participation and inclusion of and
Committee of the Organization for  consultation with persons with
Economic Cooperation and disabilities through their
Development in relation to its representative organizations in the
international cooperation design, implementation, monitoring
activities. However, the and evaluation of programmes and
Committee is concerned about the  projects developed as part of
lack of information on the effective international cooperation efforts, in
involvement of organizations of line with the Committee’s general
persons with disabilities as comment No. 7 (2018) on the
development cooperation participation of persons with
partners. disabilities, including children with
disabilities, through their
representative organizations, in the
implementation and monitoring of
the Convention.
DAC 7427 NA EEREE
N 2021 %5 H
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NonDAC k)L 2019 £ The Committee observes with Adopt policy frameworks and Ensure that Actively involve and

concern:(a) The absence of guidelines on international organizations of closely consult with

10 A . . . . A g .
information on guidelines for cooperation, recognizing disabilityas  persons with disabilities persons with
disability inclusion throughout the  an integral part of international can receive or seek disabilities, through
State party’s technical cooperation  development policies, and allocate funding and other their representative
and assistance programmes;(b) adequate resources resources from organizations, on
The lack of information about national and public budgeting
access by civil society international sources processes, the
organizations, including monitoring of the
organizations of persons with Sustainable
disabilities, to international funding Development Goals
for implementing the rights of at the national level,
persons with disabilities;(c) The international
lack of information about decision-making and
measures to adhere to the international
Convention in efforts to cooperation
implement the 2030 Agenda for
Sustainable Development.

DAC [=1ES) 2022 &£ The Committee notes with The Committee recommends that n.a. n.a.

concern the lack of appropriate organizations of persons with

10 3 mechanisms to measure the disabilities be effectively consulted
impact of development and involved at all stages of the
cooperation efforts on persons development and implementation of
with disabilities and the lack of international cooperation plans,
information about the effective programmes and projects, including
involvement of organizations of the Incheon Strategy as the regional
persons with disabilities, in framework addressing the

particular organizations of women  implementation of the Convention.
with disabilities, as development
cooperation partners.
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NonDAC + 1 2016 £ The Committee is concerned by The Committee recommends that n.a. n.a.

the fact that the rights of persons the State party mainstream the

47 with disabilities rights of
enshrined in the Convention are persons with disabilities in its
absent from the national implementation and monitoring of

implementation and monitoring of  the 2030 Agenda for

the 2030 Agenda for Sustainable Sustainable Development at the

Development. national level and that these
processes be carried out
in close collaboration with
organizations of persons with

disabilities.
NonDAC =z 5T,L NA R ES
2017 5 %
78/2019 %5 A
NonDAC op> b7 2016 £ The Committee is concerned by The Committee recommends that n.a. n.a.
the fact that the rights of persons  the State party mainstream the
97 with disabilities enshrined in the rights of persons with disabilities in
Convention are absent from the its implementation and monitoring
national implementation and of the 2030 Agenda for Sustainable
monitoring of the 2030 Agenda for  Development at all levels and that
Sustainable Development, these processes be carried out in
including in local development close collaboration with
plans. organizations of persons with
disabilities.

NonDAC x4 U4 2014 & n.a.
5 A
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DAC NI 2015 £ The Committee is concerned A disability rights-based approachto A monitoring and A comprehensive and
5 A about the lack of attention paidto  international development accountability integrated database

the rights of persons

with disabilities in the State party’s
policies and programmes relating
to international

cooperation and development, in
particular those related to the
Millennium Development

Goals.

commitments, including the post-
2015 development framework

framework with
appropriate disability
budgeting lines for
targeting persons with
disabilities in policies
and programmes that
will implement and
monitor the post-2015
development agenda

on the
mainstreaming of
persons with
disabilities in general
programmes and
projects of
development
assistance, and
introduce criteria by
which progress of the
realization of rights
can be
systematically
analysed and
assessed. The
Committee also
recommends that all
development
assistance be
inclusive of persons
with disabilities,
including in terms of
data collection.
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DAC TS5V R 2021 £ The Committee notes with The Committee recommends that n.a. n.a.

concern that the social inclusion of  the State party include the rights of
103 persons with disabilities and their persons with disabilities, including
deinstitutionalization have yet to the rights to live independently and
be included among the priorities in  to be included in the community, as
international investment a cross-cutting conditionality in all its
programmes, including those of international cooperation
the European structural fundsand ~ programmes and strategies. The
the European Investment Fund. State party should ensure the full
The Committee is also concerned and effective participation and
about the lack of systematic inclusion of and consultation with
involvement of and consultation persons with disabilities through
with organizations of persons with  their representative organizations in
disabilities in the scope of the design, implementation,
international multilateral monitoring and evaluation of all such
cooperation programmes. programmes and projects.
DAC A 2T 2016 £ The Committee is concerned The Committee recommends that n.a. n.a.
about the lack of mainstreaming of  the State party ensure that disability
103 disability rights as enshrined in the  rights, as enshrined in the
Convention in the national Convention, are mainstreamed in
implementation and monitoring of  the national implementation and
the 2030 Agenda for Sustainable monitoring of the 2030 Agenda for
Development. Sustainable Development and the
Sustainable Development Goals, and
that those processes be undertaken
in close cooperation and
involvement with organizations of
persons with disabilities.
DAC  #5v% NA TR EE
2018 F7 A%
|
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DAC

~_)LF—

2014 £F
10 A

The Committee regrets the lack of
attention given to the rights of
persons with disabilities in the
policy and programmes related to
the Millennium Development
Goals, despite the call by the
United Nations General Assembly
for the collection of data and
information on the situation of
persons with disabilities in the
context of development and the
realization of the Millennium
Development Goals.

The Committee recommends that
the State party integrate a disability
rights-based perspective in the post-
2015 development framework.

n.a.

n.a.

DAC

o7 2017 &E

1574

10 B

The Committee is concerned
about the lack of a systematic and
institutionalized approach to
incorporating the Convention into
its development cooperation
initiatives, including programmes
for the national implementation
and monitoring of the 2030
Agenda for Sustainable
Development. It is also concerned
about the absence of evaluation
mechanisms to measure the
impact of development
cooperation on persons with
disabilities and the lack of
information about the effective
involvement of organizations of
persons with disabilities as
development cooperation
partners.

Adopt a development policy in line
with the Convention that
incorporates its principles and values
into all the State party’s
development cooperation policies
and programmes;

Mainstream disability
in the national
implementation and
monitoring of the 2030

Agenda for Sustainable

Development and the

Sustainable

Development Goals

Adopt measures to
ensure meaningful
participation of
persons with
disabilities through
their representative
organizations in the
design,
implementation,
monitoring and
evaluation of
programmes and
projects developed in
international
cooperation efforts
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HnERE () (B2EED) - - i '
DAC 745> NA R ES
N 2019 F8 A%
8
DAC 2 T —F 2014 % The Committee commends the The Committee recommends that n.a. n.a.
. 5 A State on its adoption of both the the State party share its good
mainstreaming and twin-track practice with Member States, United
approaches to disability-inclusive Nations bodies and other relevant
international development work. stakeholders. In addition, the
Committee calls for the integration
of a disability rights-based
perspective in the post-2015
development framework.
DAC F—Z U 2013 F n.a 5532 &RICEY
7 9AH DEMEL,
7=7=L.
Situations of risk
and
humanitarian
emergencies
(art. 11)(Z
Austrian
Development
Cooperation
(OEZA)~DENE
Hl,
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iE

DAC

Fv<w—7 20144
10 A

n.a.

532 SRICEY
2RI L,
7=72L. BFE
HYZEIE(C The
Committee also
commends the
State party on its
exemplary role
in international
development
assistance and
on the
integration of a
disability policy
perspective
therein
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disabilities are not sufficiently
prioritized or mainstreamed into
the implementation of
international cooperation
measures, including with regard to
the 2030 Agenda for Sustainable

Development and its related Goals.

The Committee is also concerned
that disability-related terminology
in international cooperation
projects is not always in line with
the Convention.

DAC R ER FEREFHR .
g1 2 &3 iE
hnEEE (=3 (BFED)
The Committee is concerned that The Committee recommends that
the rights of persons with the State party ensure that the rights

of persons with disabilities enshrined
within the Convention and disability-
related terminology are
mainstreamed into all actions aimed
at implementing international
cooperation measures, including
with regard to the 2030 Agenda for
Sustainable Development and its
related Goals. The Committee also
recommends that the State party
ensure that, in line with article 4 (3)
of the Convention, organizations of
persons with disabilities are
consulted on and involved in every
level of development and
implementation of international
cooperation plans, programmes and
projects.

FILRAHIL 2016

The Committee notes the
consideration of disability in the
Portuguese Cooperation Strategic
Concept 2014-2020, which
regulates the State party’s
cooperation with the Portuguese-
speaking countries in Africa and
with Timor-Leste; however, it is
concerned about the failure to
mainstream the rights of persons
with disabilities in the national
implementation and monitoring of
the 2030 Agenda for Sustainable
Development, as well

The Committee recommends that
the State party, in close collaboration
with representative organizations of
persons with disabilities, adopt a
development policy in line with the
Convention that incorporates its
principles and values into all its
international cooperation policies
and programmes. The Committee
also recommends that it mainstream
the rights of persons with disabilities
in the national implementation and
monitoring of the 2030 Agenda for
Sustainable Development, in close
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as about the lack of a systematic cooperation with and with the
and institutionalized approach to participation of organizations of
incorporating the principles and persons with
values of the Convention into all its  disabilities.
international cooperation policies
and programmes.
DAC FUTv 2019 F n.a.
10 A
DAC 7AIILS5y NA n.a. TEHIEREE
. 2021 11 AR
s}
DAC F 2 2015 4 n.a.
5H
DAC INYHY— 2022 & The Committee notes with Harmonize and align the use of Establish a mechanism  n.a.
5 A concern the lack of: international investment toinvolve
(a) Harmonization of international ~ programmes, particularly European  representative
investment programmes, structural and investment funds, organizations of
particularly of the European with the purpose and provisions of persons with disabilities
structural and investment funds, the Convention; to ensure that they are
with the purpose and provisions of effectively consulted
the Convention; and involved at all
(b) Involvement of representative stages of development
organizations of persons with and implementation of
disabilities in the consultation, international
preparation, development and cooperation plans,
implementation of investment programmes and
programmes that concern persons projects.
with disabilities.
DAC R—Z K 2018 £ n.a.
10 A
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DAC ZANFT 2016 FE The Committee is concerned The Committee recommends that n.a. n.a.

about the lack of mainstreaming of  the State party ensure that disability
57 disability rights as enshrined inthe  rights, as enshrined in the
Convention in the national Convention, are mainstreamed in
implementation and monitoring of  the national implementation and
the 2030 Agenda for Sustainable monitoring of the 2030 Agenda for
Development. Sustainable Development and the
Sustainable Development Goals, and
these processes are undertaken in
close cooperation and involvement
with organizations of persons with
disabilities
NonDAC Tz =7 20214 The Committee notes with The Committee recommends that n.a. n.a.
5 concern: international investment

(a) The lack of harmonization of
the international investment
programmes, including those for
the European structural funds and
the European Investment Fund,
with the provisions of the
Convention;

(b) That the opinions and views of
organizations of persons with
disabilities have not been
considered in the scope of
international multilateral
cooperation programmes.

programmes, including those for the

European structural funds and the
European Investment Fund, be
harmonized with the Convention
and that organizations of persons
with disabilities be effectively
consulted and involved at all stages
of the development and
implementation of international

cooperation plans, programmes and

projects.
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DAC ZXANRZT 2018 & The Committee is concerned The Committee calls upon the State  n.a. n.a.

about the failure of international party to involve representative
47 support programmes relating to organizations of persons with
persons with disabilities, including  disabilities in international
programmes using European cooperation and to ensure that any
Union funds, to deliver the rights funding invested in services for
enshrined in the Convention. It is persons with disabilities complies
also concerned about the barriers  with the State party’s obligations
to the recognition of the national under the Convention and as a
umbrella organization of persons member of the European Union. It
with disabilities as a legal entity, also recommends that the State
since lack of recognition restricts party incorporate a disability rights-
its access to international based perspective into all efforts
cooperation. It is further aimed at achieving the Sustainable
concerned about the insufficient Development Goals. It further
application of the human rights- recommends that the State party
based approach to disability inthe  facilitate the acquisition by the
efforts to implement the national umbrella organization of the
Sustainable Development Goals. status of legal entity enabling it to
participate in international
cooperation.
NonDAC S R b7 2017 &£ n.a.
10 A
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NonDAC ) h7=7 2016 & The Committee is concerned that ~ The Committee recommends that n.a. n.a.
5 A disability rights have not been the rights of persons with disabilities

mainstreamed in the national,
regional and global
implementation and monitoring of
the 2030 Agenda for Sustainable
Development, including in
designing international
development assistance.

be mainstreamed in the national
implementation and monitoring of
the 2030 Agenda for Sustainable
Development and the Sustainable
Development Goals, and that all
related processes, including those
for defining international
development assistance priorities,
are undertaken in close cooperation
with and with the involvement of
organizations of persons with
disabilities.
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ARETIE, BUT 11 OEBEEIEEICI T 2EE b0 A £ LD 5,

ERRFR SRR - HERERAT
- TUTBREHT (ADB)
- CKJNBAZEERTT (IDB)

ELEREES - [ERsHEwEES (1ILO)
- [Eps#EAERS (UNICEF)
Z EIRE R R - KEEEEF%T (USAID)

- EESNE - JnE - B¥EE (FCDO)

- N =R v =—BR%W S (Norad)

- RO BRE BMZ) S RA Y EEEH A (GIZ)
- ZEWVEESE (DFAT)

EBRAT AR - =T Y FARLY

H2ETHRA- Y EEEEEC ERHRBIEEC W T, BRI AEEA v 7 —
a UHEEDOHSENITER £ > T D, ATHEORE SIS OWT Y, EEAS 71—V 3 U2
T HHMEDREEED, FEETFCOBHRLZ INE ST AHEEENZE A L TH S,

[EREREEEIC B LTI, 2019 ED[EREREE A 7 L— = i (UNDIS : UN Disability Inclusion Strategy)
DEFIREERE L L, BEEA 27— 3 C OBFANIED > TV D, AT S OEFRS @RS (LO
International Labour Organization) & [ER#A# 4 (UNICEF : United Nations Children's Fund) LIS Td
B Z X EE R A RSB (WEP : World Food Programme) [ ZFEBAY 72 Bt -6 CV V%, WEP 1 2020
£ TWFP disability inclusion road map (2020-2021) ] ZER L [1], [FISCEOHMRE 2022 4-F TIER L
7-1%. FAFREMS T D TWEFP Strategic Plan for 2022-2025 | (ZFE5E A 2 7 )L— 3 L &HLIMA AL TV D
[2]. CBM Global Inclusion Advisory Group (ZZ7E3 5T, WFP Disability Inclusion Helpdesk Z &% & L C
B RN OREEA 7 —2 g L OBREZHEE L TV 5,

! WFP Disability Inclusion Helpdesk

3-1


https://disabilityhelpdesk.go.wfp.org/hc/en-us

JICA FEDFFZLJTIEMELEIZ IR S [FHRIRLEE - FREE P
3 E—3] HIRRIT

31 HRRT

311 fEEEEE
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RIS 2Rt 2 [ERSBHR AR T 2, HFERTT [EFEREIYSMT (IBRD : International Bank
for Reconstruction and Development) 5 X UNEFEBA%E 752> (IDA : International Development Association) ]
OB Z LIRS,

x® 31 HFRRTOBE

2% The World Bank

REH TVxA - AT (Ajay Banga) 14 fRIERE T L —THeER
PR (4<EF) KET > b DC.

LLavE:2 1944 4

hnEaER 189 7°H

E1=Ed 12,778 N (GEHURESL, 2022 FFER)

ESNNEHR 120 FHHTLL L

URL https://www.worldbank.org/en/home

i [3], [41%A SRR
HEFERIT 7L — 723, HEMREIC S 21T 5 ERERBARHYT (IBRD). SAEIERM] - &F] O
BT TN () - RFEEAT O EEBEIE (IDA), Rt 7 # —~OHGEiE 217 5 EREemRA
#t. (IFC : International Finance Corporation) . EHIFEEINZAIT 2 IEPEHER Y A 7 ~OGEA I 5 25
EIRERAEERS (MIGA : Multilateral Investment Guarantee Agency) . [EBSREEMFOMIETHi < 2K
P Ak ERS > # — (CSID : International Centre for Settlement of Investment Disputes) @ 5
DSOBBIN B SN TS (& 32880 3 [5).

® 32 HRBITYIL—THEDOHE

HiF8 ERFERBERRT EFEaRS EFFERINT SHERNISERATHER
(IBRD) (IDA) (IFC) (MIGA)
BRI 1944 4E 1960 4 1956 4E 1988 £
B® BIRHR & FRpIRRIC AT ¢ R EEEC Y | Rty ¥ —c ko8 REEEICxH 53EE
7 AT A, BORBIE Z R ARG OIEEER T U8 | MU A7 ~ORFED
EO B HEE etz U= EE O
B IEiE
IERER  PTESE CGHrE) RAEE (EFSE) B EEICRET DN @ EECEE D B
(EB EoORMHEZE e
XEFE A BRI - R AP BaA ) A7 OIFEE
it 77 (IE) Rl 15 Fffise
HORBNE Bt WEP—r 2
BORIhE

BRENFIREREE 2 — (CSID) 1966 4Fi% 7 [ERE OIS L h#Ei1T 5 52124t
High : p. 2, [S1% % 1k

> MEFYRT) BLOEOERTH S TSR] (X, IBRD & IDA DAEIET, £7-. HEFEMT/L—7 ] BL OOl
W THERTV—7 ) 135 207 v —78B (IBRD, IDA, IFC, MIGA, ICSID) %$57,
*p.2,[5]
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2022 FEFEDOFTREATRAEIL, IBRD 25 331 {22k KL (USD). IDA 73337 {2 USD Toh 7=, Hush]
BLOY T ¥ —RIOARENRER 3-3 BLOER 34177,

2022 4EEE D IBRD OFFHEAAGRAEIL, 136 k07027 ~ (N I124HZIBRD & IDA D7 L K -
TuYx7 ) 12k 5 331 {5 USD Th-o7-, IBRD OAEGVEE FAL 3 23ENE, 1A > K, 201 >
KRR T, 3PLava s BT Thd [4, &7 X —RIORGEEN R H L\ DIIITE 20%) THY ., KWV
COOREE (19%) . B - T - M (11%) DIETH D (3 34).

—J5. 2022 FFEED IDA RIRIENT 74 7°E, BBUKREEIL 305 o7 ey =2 b (N 12 fHE IBRD &
IDA DT Ly R-T7ayxy N (k353778 USD Thoiz, IDA DG FA7 3 2 EIX, 140)
AV VT 20T T T v a 3ffa L ARFILFETH DS (4], B2 Z—BITIE 178 (16%) .
g (14%) . HErOiE (13%) DNRICEREEN S (& 34),

% 3-3 IBRD & & U IDA OHuZRIRKEREE (2022 )
Hi(7 : 100 /7 USD

$hist IBRD IDA
HES - BEEET 7 U A7 ke 2,907 9% 15,266 40%
PEHR « YT 7 U S Hid; 386 1% 12,213 32%
W77 - R 5,482 17% 1,673 4%
F— % e LT U7 5974 18% 2,511 7%
FTUT AV H Y T 9,407 28% 1,030 3%
FRER - b7 7 V) b sk 4,135 13% 817 2%
FA 7 7 His, 4,781 14% 4217 11%

&&t 33,072 100% 37,727 100%

HiL © p. 99, 102, [4]1% 2l /Ek

£ 34 IBRD &KV IDADEY 2 —RIEREE (2022 F£E)
HAAZ : 100 5 USD

wHH— IBRD IDA

LS E A 3,611 11% 4,008 11%
HE 1,090 3% 2,335 6%
TR — 3,069 9% 3,696 10%
NN 1,877 6% 1,346 4%
PRAeE 6,252 19% 4,269 11%
Y - E5 1,916 6% 2,317 6%
T HmEHAT 509 2% 1,245 3%
T8 6,484 20% 6,194 16%
o= 3,446 10% 4,792 13%
g 3,036 9% 5,167 14%
K - fE - BEEEALER 1,782 5% 2,357 6%

&F 33,072 100% 37,727 100%

HABR : p. 99, 103, [4] % H /AL

4 pp. 98-100, [4]
° p. 104, 4]
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312 )—=45—1v T, Bk - BE

M) V=HF—IyF, asy A}

HRERITIE, BEOHFE, AP DOARAT —7 RV —L O HEB U T, BEA 7 — 2 A
MEOIZER Y FHA TG, HEICBITAREES L 7 V— g U ~OBHIE, R TR LT
A STV IDA S 19 RIHE (IDA19) CefGifi 2020 427 H 1 H~2023 426 J 30 A) . fEE
A IN—Tar s THI AT T L—0T—7 ] BION2018 45 7 HOH | [aHt s 3
v R TO N0 DIy FAY M IZBWCEERaI Y AV FE LTHIEIORESNTWD [6], %
7o HROREENT R OME S 77— T 5 IDA20 GeFEie2022 457 A 1 H~2025 4
6 430 H) TiE, #AE. M ol K, #ili. 7OXAB%E, @07 mY =7 MIRHTER
ZEE, FERV—ERRRITEEAS 7 — 9 VEAIIAT LWV B X R A L R EEUR
LTW% 7],

B 1 EHERBEEY I > b Q0I84ET A) 1T\, WM T, #E., 7UXABRE, T4, V=
U= REEROERL EOFESBHIRBNT, BEEA 7 — U TR ANT T2 7 e — LR TH)
MRS ELH720D N0 DA Iy A N Z2FER LT, 2022 4F1E, BEEA 7 — 2 THFE~D
PG AT D120, a3y FAV OB EFEH L (#F 35 [7].

= 35 HEBITOEEAIIL—2aVIZETE100aI v RAVE
1. AIN-3T85 6. 3B

2025 FETICHHERNRIEIZINTORE DI SL/T0>T
DIDEEA )~ T Thd LRI B,

2. Bis-AIN—-33>

MRS T ZINTOTSHIIBEETOS I MY, I-N—Y
WTHA AT IS CUT(BEHEOERZ S, FEECEIREUIZ
BDEITD.

3. 74

FEET —HDINELFIBEIERT . D> I IN—TOREE
HEREICRET 255V \EERIBFOFIRRE ., HFEEDPAZ N5
TAAITEDN Tz, ARMUCE D BERREDSHDFEERTT -5
—HOFFICHIFBIZER S I T DA DR L XCBE D DS
FRED,

4. IJ129- (LEEER)

HER) - T OEFRCH VW TEZDHD L IEOHEFI DR 2R
EOIDDILT D AEEET B, L ESRRSFEF— L
(L& 23R - BEREIWPHEH B BBEEDH DTSR
HEHECREI BT — DI Do

5.

SKEROEBECHVT, ARMEMRIE I INTOIO> 1Y
MEEA I —> T Thd LR FEIR S o

=

3-4

2025 FF TICHERNRIE I 2 HBY—E A% HETD

IR TOEHECUT( B LUERET O 1T MIEEA )

—3 T T 2 HEICT 2.

7. ERtY5-

EfERAt (IFC) NRt&Ed2EMtEIY—-0T0>1)

NCBIFBEZEA )N —T3UCBET 37 1—TUS TR %8

1EU. BBEA >IN -3 CBBREEITI5—DER 4

B89 IFC hoDF(EZ58(t 3 3.

8. tARE

2025 FF CICHEIRNBIE I 2HAFETOITI M) 75%

DBEEA >IN —> T Thrd L EMHERICT B,

9. EH

HERI I —TFICHBIFBERZA I — ST RIRIBOBER
(FEEA >IN -3 BERDENCLD)

10. JL—AL9—-%

HERORIE -1+ 2JL—LTJ—4 (ESF : Environmental

and Social Framework) %3z&9%75:460 C. BHR

[PEZEEBDA >IN — S EERBAEEO M |2 tH RIS

(I8,

D [MEHCERK

P o v T A VA RYYE G~ ORI A8 B, IDA20 % 1 4=RifE L L7= [28],
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(2) BE - BB

RS TIX 2018 R [FEEA I N—V a T h 2 eV T 4 7 L—AT—7 (Disability Inclusion
and Accountability Framework) | (CLF, 7 L—AU—7) &3FK L1z, £D%, 2018 FELUED [[EhEkE
AT N3 VK (2019 4F) ORTEZITH HALA A7 BRLOBE RS FER TIC BT S
KD Z I E 2 2022 FRIZ[A 7 L— AT — 7 B LT, 7ok, HRICL A E 7L —2AU—2 1
BERFEEH 21T 5 iving document] T2 & LTW57 [6],

7 L— LT —7 OFERBINL, RS TOFEEICB O TREO LR LA L, 18IAWV D ColsE
AT N—=TRTaT ey b o ERICETAEHRERIET 2 2 &ic k| fHREUTAZ v T
REDMD AT = RNF—23ETHZ L ThDH, Licin>T, Zb—aU—2%, 1) HRETO
BOR, 38, OTESIEEZED L0, £ LT 2 EEA LI NA— TR T v 7T AOFEIZ
BWOBE & BT D 12O ORMRRE ) 5T D 72d D — R~ T2 LT D [6]),

BEEA 2 N— TBRO IO O IEWI72 T 7 0 —FZ oW T, [T L—AT—7 OfHc s
e s, BROIZIE. 2B T —~ ORFED SIS DREEA 7 — 2 T B OR
WAMBLL, 7mr 7 b o, FEROFFIELZRL TN D, 2018 FEOFIR T, EASEE LT,
Z55E, HBHBIRSED 9 B g ST, 2022 FEOFEHRUCIEL, D EPRANIO7Z T —~ DS %
F B, 13 OB SN TN D, DEHZOWTIE, T— X UUE, SRl Rk L EEA 7 L—
T IREEE . GovTechd, [EEA L7 N — 772 ID D 4 SSEISHTISBEINEN TS & 3-6 B1R),

% 36 EEA I —230 - THOUEAEY T4 T L—LT— ] {HEOEH

2018 £ 2022 &

Appendices: Focus Areas for Projects and Advisory = Appendix 1: Cross Cutting Themes
Services 1. Social Inclusion
1. Disability-Inclusive Transport 2. Citizen Engagement
2. Disability-Inclusive Urban Development 3. Gender and Disability Inclusion
3. Disability-Inclusive Resilience and Disaster Risk 4. Fragility, Conflict and Violence Environments

Management Appendix 2: Thematic Areas
4. Inclusive Education for Persons with Disabilities 1. Data Collection
5. Disability-Inclusive Social Protection 2. Inclusive Education
6. Jobs and Employment for Persons with Disabilities 3. Food Security and Disability-Inclusive Agriculture
7. Disability-Inclusive Information and Communication 4. Digital Development

Technology 5. GovTech
8. Disability Inclusion in Water Sector Operations 6. Health Care
9. Disability-Inclusive Health Care 7. Disability-Inclusive Identification

8. Jobs and Employment

9. Resilience and Disaster Risk Management
10. Social Protection
11. Transport
12. Urban Development
13.  Water Sector Operations
T - IREMEENT DRI S iy By
High o [6],[8]

;
p.15,[6]

8 HRERITICZE D & GovTech 14, A3kt 7 # —DirRACICH T DB EEOT 70 —FThH 0 | R T 7 & A AlfE
RHRALOAK—E R, BIFOT VXV T AT 3 —RA L a U ~OEIFEEROT 7a—F, o7 TR
OFERRBUN T AT L% BT D [29], GovIech |2 &L 0 FEEE DM TE— R 2% 6D X 9225 " REMED 5 [6],
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HHREITIEL, 4 DOFEFAL 1) ZRIORBEL VL, 2) 778V EVT 4, 3) A7 0—Tard
BN, 4) = "=y PN EEEA 7 — a3 AR M ERORREE LTS [6].

T L— AT — 7 Tl MERICBITAREEA I — 3 2T T 6 DD AT FEREL L TUWA,
6 DDAT  FILULTD LY,

O VAL Ty T - TTa—F T _XTCOT a2V MO EERE 2 EDH— 5T, EE
ALIN—T g ATHTDERT Y v THfRT DIODRFEDT 1 Y = 7 M EE T 5,
HEROTEBENZ TR T 5 —BOR, A RT7 A4 2 FhiXllEEHE~OFREIRT 5,
EEAGDT B 7 M7 RS — = AOES T EZFET 5,

EEF ORDUCEET 2 = BT L ADOEAUGET 2720 DT — X IEEIT I,

BEEA I N—2 2 BT D A K v T ORETS] L KRR O TR AR T D,

[EEA I N—2a AT DT V= X OERIIBT 25N S — F T — 2y TR D,

®© 606 6

T L= AU BROMWEROREEA 7 V— g VOB Z X 2 HEERSCEL LT, [BRE -
27 L —A-AU—7% (Environmental and Social Framework) | (2017 4%) ° (LL'F. ESF) 723% %, ESF /i
ROEBITRBIT HEES 7 N—ar D [ ) —RA b EHEZHLETHDH 9],

ESF(.20184-10 A 1 HURRIZBIMA I N DT TCHT 1 ¥ =7 Mih& (IPF : Investment Project Financing)
EBITEMESND, ESFITIE, BEHEEOFRE ZMEFIMRET D7D REBERH Y . &0 FiIbz
FHEIRDNRERZIA D ZENLUTO LB ERENTWD [6][7]

) FITxE L, BEEHRISHT 27027 FORERRER ) 27 LA EL, Y R

o VIR S i A R

Tavxl NCREMASND g ORI, B2 I, S e, TR

SRR BT 2 5518 - FISAFOEEERFRE L, FHIREE 250, SEEEOLENE S

SRS 5 2 &,

BAPRRE DG « BRERIZIBWT, 2= =7 7 B XDFRIZETT 5 2 &,

BEED G D AT — 7 RNV —DHE BRI EAEET 27200 Bk R EZ#E L5 2 L,
ESF OFE I~ TIEFEITEM S, Z0EDORRIZVEV IAE TS0, FrlZ ESF O—Ei At

BT HEREASIUME (ESS @ Environmental and Social Standards) "> 5 5, HEHZ ESS2. 4. 10 2E%ET
%)12 [9]0

9 2018 4F 10 A AT

10p.23,[9]
WD) T RO DB R D FEHE (BSS1~10 ETH D),
12 1. 34,[9]
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= 3-7

[EEICEEDRREHSERE (ESS)

ESS2 i@ - HiBsl

B0 R, LR EEEZ G Y=y NEE OMEESE L
D728, WYk - XEERE AR 28BN D5, THUTIE, K
BB HEHRBLEN T EN D,

ESS4 OIa=T/DEFELLTE

&0 F3H LA OEEORGH LR, a2 =T O —1
R = _R— Y LT 7 A O A A LT AU e,

ESS10 RT—YHRILF—T 27—

AT —J RVE—DBINIEEZ 2 EHDH L, BXOTeY =7 K

DA EEHHET

THRET 78 TN TR T 5 2 L 2sRD TN D,

HHE - p3d4, 9]

E£72. ESF OEMZ A% %5 HAYT, ESFICHREd 230 & LT MEER| L EHEICBT 22 % » 71h
F7 > 77277 4 A/ —F (Good Practice Note for Staff on Non-Discrimination and Disability) | (2018
) DRESNTND,

313 BEAINL—TavICETRAM S VANE
R TIIE S  DfEEA L I N—2 a AT DHIHA XU ACEERE L TE, # 3-8

HFERT,

&
2017

%38 BEEASIL—TavICETEIANETVAXE

4 bL
Including Persons with Disabilities in Water Sector Operations: A Guidance
Note

Disability Inclusion in Disaster Risk Management: Promising Practices and

Disability Measurement in Household Surveys: A Guidebook for Designing

Criteria for the World Bank’s Disability-Inclusive Investment Project

Disability Inclusion in Disaster Risk Management Operations: An

2017

Opportunities for Enhanced Engagement
2018 | Good Practice Note, Non-Discrimination and Disability
2019  Brief on Violence Against Women and Girls with Disabilities
2020

Household Survey Questionnaires. LSMS Guidebook
2020  Creating Disability-Inclusive ID Systems
2021

Financing (IPF) in Education
2022

Exploration of Good Practices and Resources - Guidance Note
2023

Including Women and Girls with Disabilities in World Bank Operations:
Toolkit

S8 -T—<F Hig

K& [10]
Bhsi U 2 7 &8 [11]
ESF @30 [12]
e o [13]
AL [14]

EEA 71— [15]
721D

BE [16]
9PN [17]
A — 9]

HiB « p27, [6]% & FA Rk

Fo, 7BV E T 4 BT AERHOM LD, [T v T 4 IZB8T 6T 7 =dv ) — |
(Technical Note on Accessibility) | (2022 4F) 23K E AT D, [FISCEIL, FI27 v =7 MNglE (IPF)
(S A Y T RO H# A7 F— L U —&— (TTL : Task Team Leader) , 7' 12 77 A5~ = k (PIU:
Project Implementing Unit) , &% « #1:2% (E&S : Environment & Social) BEFHE Z %15 & U CIERRS L7z

bOTHD, 727 =7/ — MNILLTD 450/ 3— MpBIER ST D,
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%= 39

Part1: 375747
WE: 778 vl Sl 72
HHFGTOE Y P2 L > TEER
DI DOWTOEREIRD D Z &
ZHEIE LTWA,
FATEEAIVT Ty =r D
FERK, « SEHENF
Part2: A<z H ML
HA4FVR
WE: 7 uy=7 MA 7 VOFE R
AT ANBTFET 7B E YT 4

(7€ EYT4ICBEAT BT =HIL/ —F (2022 )| DR

Part3: S8R 779 F—

ES : TSRO EF (DHRTHBRZS.
QA1 7 7 OFHBEHHF ACT) |
@Az, ©K) (BT DEF R,
FETEE2AI T K H—IC
BiFd7ar =7 SO - Tk

Part4 : 79 =HIL)I7L2UR
NE: AT T A NT 7 F v —5HIR
ICBIFAERT 78 YT o8
HIZEET 25,

RERICBET DAL, RFT D54 7 A 27550
FFTREAI S el D etrrnley NOERE 7+
TRk, FEHFS L OREAMhRE a—7 v /R
High . [18]
31.4 SEREAEH

G T 2002 LI, 7' v — UEET R/3A H— (Global Disability Advisor) ZHfiE L T 5,

BT RAAHP—Zvry—ay b+ <7 LA = 77 (Charlotte McClain-Nhlapo) K3 CTHd, 7'
—/UEET RS P—ix, MEYTOESK, 7 n 7T A Yur e MPEEFICEE I WD
ZEEHEDIR LD LT D70 BBIRROREB T — L LW L, KBTS Z LICESEBNTWD (7],

T a—r N UEER T RS, P—d, FEREOK - [ERIH— B 2% )5 (OPCS : Operations Policy and Country
Services) (ZFTJ@ L. Lead Social Development Specialist & L C{T:An S4L TV 5, OPCS D&EEFID—> &
LT, ESF ZiiiH 4 272 bDOEM A A 72 ZADRME1 S D, ESF IIIREEZ I S0 FEEDHHE
WEENTNDTeD, Za—YUEET R 1L, ROEBICEEZ £ 0 X5 ITEAAIND D
IZOWTDEBTA X AR L T D, FIRAZ, 77— YUEET RS P—id, iR T
etk Ao NV—Var7a— V7T 757 ¢ A (SSI-GP : Social Sustainability and Inclusion Global
Practice) WNODEEA > 7 /L— 3 »>F—21 (Disability Inclusion Team) DV —4%—THH 514,

B L) N 7 L F— AOMIRIL, 7 UBEET 195 e SRR (1 4) . /S kG —
Sy THRVE (1 4), BES S b @A) B LS S b BT U A Th A,
FIF— A, 70— ST =D F, BF oA TS,

1) Hifsdg  SEE RO D7 m Y =7 FPYBIOBRENOIEE A 7= T Th D I L
MWRHDET B,

2) FLuT LW s X BRI REEA 7 V— 3 BT DA  E R IR A Z
ADFEB L OVEFEFEUBT T HH 7= 7 o Z DA,

3) MHERR & > 7 DORESIBATE

13 https://www.worldbank.org/en/about/people/c/charlotte-mcclain-nhlapo |ZHEFE, FHEE R FEH STV D,
4 SR TR R 202347 H 6 H)
15 [FL
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Fo, EEA I N—Va T —AFHROEEA LI N —Va T A aI vy P AV FDOE=H
Vo7 FE LTS,

315 EFEEE

(1) T:XLE

HERDO T v =7 MA ZUE, K 3-112- T L350 1) 3E (dentification) , 2) ¥Ef (Preparation) |
3) #A (Appraisal) . 4) 225 7GR  (Negotiation/approval) . 5) ZZfifi (Implementation), 6) 52 1/ f&
FE (Completion/validation) * #Fifi (Evaluation) ¢ 6 D>DEHPENHELD [19],

High o [19]
X 3-1 HEBITOTOS Y FHA L

(772 e VT AT 7 7=/ —K] O Part2: 7ay=y NATNVITA XA 20T
VL FATEG, S, B, M. AHmOSEME (X 3-2) IZBWTT 7T e U T 4 fEROTZDOHE
TR EFHEDMER I TWD, DL, EOMEAFET,
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HiL 2 p9, [20]
E 32 TSIy YA ILERTI—RIZEITHERXE
(2) AT
7uY ey NOBRIIELD, ARG TIE. TASRRIERRZEr (SCD : Systematic Country Diagnostic) |
DHENE « REIZE Y, EANEDOBIFCZDMD AT — 7 RV —E 45 LT, G E OB A
E L. ROMREARD IO ED & D ITEGHRIIOZ OO 2345 TE 20 % IRET D, ZiL
1 HFERIT 7 — T DIERIRE G- OB SNENL B DR & Dk 07O DB EL R L 725 Z L& H
& SN TS, SCD REDFROHELEEIRIILI T D LBV,

77T 4 IOl TV D T L 2GR D,

VERUEER AR L, EY F LR o TRET 5,

ERNATOT 72 BT 4 1ITT D80 FOFRELT I v b AL FEEHT 2,
FREORBWHEREZAT o T8, EAE SRS TS, ARHIR L A KIEDR EIZm ) 722 OEOfE
SR AR ET D2, TERISEE 7 L— 2.7 —2 (CPF : Country Partnership Framework) | & FEIAL5
W A VERL T . SCD THAFBAVIZAIRLIZ, CPF IZH\WTEDE O FE 2B FAEA B 572012

AMTH 5, CPFAFRIROHETFIHIILL TO L B0,
SCD THFE SNIZRIED R E I T AMRRT D Z LI LT, BAEND 2 Iy R A

U NEB/DHZ L,
77 e YT 4 MEOBRICHAAEND L OI1CT 5,

16 pp. 10-19, [20]
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(3) FR¥x Y FOEE

HREYT LEAEBIRE, Ty =y hoarvr b EZOZBFEITOVWTEREL, T 1
VxJ bF—2F ey hark7 k2 — bk (PCN: Project Concept Note) | ITHEE A FLak 3 5,
PCN PERRIFFOHELEEIHIILI T O L B0,

7uY =y MTHERY MG BRI 58 L Xy v RIS 5 2 L,

R EFHERSSK  (CRPD : Convention on the Rights of Persons with Disabilities) <2~ ODfth oD B
THEEE, MR, EoMAZEsFL, 778 eV T 40mEEZEET, 7Y =7 bR
FEANEDT 2 = 4 2030 O HAFERIZ ED K D BN AT 5 2 &,

TuT=l SOFBIENS. 772U T (ZBE LT ASRPIREESN BB S D K DI
T2,

PCN OFT A AZfEE L FEEHAR (OPD : Organizations of Persons with Disabilities) 73B445- L
TS Z L affEdd 2 L,

BRINTCHB LB OB Z R~ Z &,

HHRA T T ~DIANT BT =7 MG SNDHNE I, EI2EORELWIREIZL,
FRENFO—DE L TT 72T 4 ZRFET Do

TANTOEEDA > 7 N—2 TIRRE #2857 5 & efgdd %,

Tur=y bOT 7 E T 4 \BEET DM OE S = — A2 R ENTRHIET 5.
HANE Ty RT T 7T 4 ABWET DT 722 B U T 1 FRIEIOEALERNE A 4 0)7> 5 5]
T2,

4) Faozy Fn#EEEe
ENE & MG TIX, BEBRMCOMEELZ L Ea—L, #ifFshds 7 ey=7 o, HESND
S, WA E=2 ) T D100 — Vi AR T D, ARBRRE COREREHIILI T O L&
B,
TrYxy FCHHLL K9 &35 MEEOHEA PR L, 2 OICHD Tl oD T 7
v 7 ¢ O NOBTE: & AR Z b
TERKBERED DR, Fehta, FHEEPEE T, #x 72 OPD 37/ my =7 MIBGT 5 K91 T
o
TuYxy FOFEBAEEMEEZR L, CPF & PCN O7 72 v 7 ¢ B H o4
FRIZ ED XN ODERT Tk
TIRVED T TR 27 NOMIFESNARSE, B, 1EE, VY —RXEEXRT D,
TuYxs NOPEEICBIT ST 7 v T g BEEEA R T,
F=H Y 7 FHERHELCIE, 77U Y T OFEE & SRR EIZRE T 2 Bk B AR
EGENTND Z L 2HERT 5,

7 pp. 20-23, [20]
8 pp. 24-27,[20]
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(5) 7YY FERE
TuYos MMEAEBRAFER L, RS TIELEITG U CHR o3B3, EAED
IR 7 m T = 7 FOHAEEEFR L, WERTXTOME, TH, V—EA0HEL, 83
AUV MBI IE 8D DAV ERET « fhai B FEhid 2, [Fhatkin - #5ReRkE= (ISR : Implementation
Status and Results Report) | (%, TIL A7 0y =7 NaeE=X ) 7T 5700 ERY —LTHY, 7
1Y MOFFERISCIEROB T T 2 1WA U 72 A N CIRUET 72D S D, AR
BECOHELERIHIILLTO LBV,
TRCDOA T T ETPHNANANTEBNT, T2 E YT BB, B FEhbd 2 &
ZIRFES %,
BhE#d2 AT — 7 RV —Zxt LGl 7 7 2> ) 7 A HEETT D,
vzl NMEEE (PAD : Project Appraisal Document) CEFRSNIZ, 727V E YT 4
(ZRCRE U 7R S B o FERtifife
TR T AT T A MEICERT 57 r Y = N ThDH T L BT D,
TRV E T BT AEEDOT =2 Y S LR A REEICT A,
TRV T AT EANE T RTT 0T ¢ ABRE - WE L, BR L7 vt AT
ME5 L9275,
I A—RITRT e NOYE, TRY ey NOBISOIEEIN T 72 v Y T OYIFIZ7R
BRVWEIITTHI L,
A7 m Y =7 D7 x— R 28V T, OPD ORI R R 2Bl ST TN D,
Flo, ROT = —RZBWTHIRANFHR SN TV DA 5 2 &,
EELLIOT 72 v )7 ¢ 8 LIS EE AT 5,

(6) FAZxH MIHITEERE

ko &0 | AEAEOFHHERS LEE L, TH, P —EAOFELIT 9, IPF IR L7270
FESET 2113 LOSHEEHAI 22)12iE, FEEREICET 2 EBEOHEIT 2V, UL, FREICEhEL
T 778V T A IZB8T57 7 =00/ — ) 01Tl #¥EEEco7 vy =7 hoFREd m
BT LT 7o) T 4 BEEHORE, JiELE CfEE A 70— g U OREEZHERE LT
W5,

Flo, EEA L IN—Dal - TAVZEN T 47— 0T —7 ) Tk liZEEZE LT, EEA
IN—a UEHEET D ZENTE D E LTS, EEICALUE L-giEieE - HEHc ko, Flzid,
FERPNILDGHN BT DR = =P T, VMR- 2 LT, TRV E T 40
EESND L LTWD, Fo, WELFEEFROEEA 7 —V a U AHEET DR EOEER L L
L CEF T2 [6],

19 pp. 28-30, [20]
20 pp. 23-23, [6]
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(7 FrPzy FEEE

Tuvel MRFETTLHE YT EEAET, e Y27 FOFERMIZ Ko TR DAV AR, R,
B, MR EESGENT D, HRYMTOA N L — 3 v F—AF. ZhODOERST —4 % £l
56 T#fE=E (ICR : Implementation Completion and Results Report) | (ZF &85, AREPETOHELTFIRT
LLFoD &R,

T e T A PR DIEEN RS D S ORI R A RIS,
UGETETIIERR ST EA A I = X036 DA, FOHEIEEZZHMET 5,

TuYxs Ml U TRASNET 78 vl 7 1 BENBIREIS OA 20 2 3l 5,

T 7T 4 BB UTREN BTG X DA REIRIICIET 5,

T 7RI NIRRT — E AT 5 PROREL Y OIEfES 2, N—FBIOY 7 Fo
77 e ) T o BEEEIOEEED 2 R b TS Z LI Ko TR A,

AR LT T — & oMl a oot L. WFFEam s AL T 5,

TIRVE YT 4 DRSS N L= TR IR AT — 7 RE ORI RE TR
Bl o,

316 BEEIFICOEEETIE=42") T -l

EEA I N—Ta - ThHIZE YT 7 =AU —7 | [£2018 FETIRANTIRE L, 2022 4F
[CEH SN, HRETIE, 7L — AU =7 O E EE T v AT, BHIOFHEHM TH D 4 %
(ZRH ORISR L 725 & LT B2 (6],

HERN ZNFETIATS72a Iy PAV ML UL, aIy M AV MNOERRNEE=4—3 579
DREFEN T A7 DPEASITND, 23y M AV MIEEERICIESEDOTH LD, 2y M A
YRZTEIZT A= INRA U FEBENTND (23], A —HVRA 2 ML, WPE T L ICPifEsn s
PEEA 7 N—T gy s B2 ) VT BRERICRET DEENR DD, ARO LY | EEA 71—
TarF—LNIOE=H ) T EFELTNDS,

fHERIT, BEESBA~OXHEEES N7 v %75 BT OECD-DAC FEEESR~— 17—l o~
——=DENITHTWRW UL, TrY s hOR— b7 4 U AOBEHR BT 572012, 8
ettt 5L (BSS) (D <k bt L Q1 5, ESS4 DFFIED—> L L= "—4 L7
TRZET 2000 HY ., K 33 1T LB, Ta="—LT7 720 a &7 MIEH ST
WD EWVSTERIC TR, nnwz ) T& 25 85 eiBic7e>T%, ESF OFfRIEI, FE
AlZ, E&S BFIEIZ L V. Appraisal Environmental and Social Review Summary OfERIZ A4 E 7 E&S 7
TARA L MEEDO—EE L TGEAINDS [18],

21 pp.32-34, [20]

2 p.30, 6]

2 RS TERIE®R 202347 A 6 B)
 Jfl

25 pp. 110-111, [18]
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High : p. 111,[18]
33  IBIEHAEH#E (ESS) 4 A=NA—HIILT I EXRIZHET BIEE

3.1.7 #BRISUE -

(1) EEEEA

MRGIT I N—T ZANR—= T 4 &AL I N—TVar~DaIy b2V MIBET AT — R A
I (World Bank Group Statement of Commitment to Diversity and Inclusion) | (23T, #ER7 L—71258
WU, EEE MR MERRR. N, REL KRR, Fm. PERORRM. BEE, R SOEW AR,
HBHEL, JAWVERT—AOL Y O AL UEREEZ S 5 L LTWD [24]

F7o, HERCITAENIEUE LS (DAF : Disability Accommodation Fund) 734 ¥ . {iHRCi< fEEH 2
BHEBEZTT> T\ D, FlziE, BEFRICEREEEST I EREAME T 2720, 47 4 AICA be
RTA MIEREARET D 2 & A 3R LI [18],

(2) sEHERIE

HFGITTIEL, BEFA 7 L — U TR BIT 2B E DRE ) & ARk O Ak A T b LT D, LRI,
KEFBTZG0RAY v 7 OEEISHT 285m0, 7ay=2 N7y Ny R, A
VR, ZFOMDOT T N —FiEEEA LI N— T TT 7T IR S DI B IO ORHME D FE s
T D, ESFIERADDIZEIFRE SNIHHESH A X AL, BRI CHULEE 2 7 LT
WD, FRRAREESNE, T u— s UEET RS P, [EE L BROBFM R R oREEA
N— g L F—2EE U TRIES TN SY (6],

FHEIZES L CliE, AT TREE A 7 — 3 BT AIHE A 52T 5 = L1272~ TV A,
T, FFEOSE HE. S I AHE L EiESh D, FElak, BEEAS 71—V g
F—BNDE AT T =L ==K OEMF L & LIS TN D2,

HRGHT A THEEF IR HATHDRED R v FU—27 2l U, #THO7ny =7 FORERRN
(BT o EHEN A SN TN D, ZoZ Eick Y, FME, F—2aBoxy U —27 LHEROIA
BI(bSAL, 7 a—rIUEET R PR Y — ZREIN AR OEEED b - T35 AT R 5 2 &
INTED LT >TNDY [6],

F7-. NESCOERRILF DO, T T R—ADEES L I NV—g CETHY VY —ZAF T v b
T AL EINTND, 6T, BEIRLIEEN I, BEA 7 —T g DD N —

2 pp. 112-113, [18]

277 p.28, 6]
3 RS THRIE®R 202347 A 6 B)
2 p.28,[6]
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RA Y NOEFERS TR Y 27 NOFELEEI TS, DR RTRENE « A L7 —T 5 v T a—
IIVTZ 7T 4 A (SSI-GP) ARV ET A KE DT T v b7 — LN, 20T kv RE T
35 [6],

31.8 [EFELEHOSM

R TR Y HEDOBIMNEEEA 7 N— 2 AR5 FEFAIE LTW5, BARRIZIL, T
ELIN—Dq L TATLEENT 4 T L—0T—7 | D4OOFEFRID S HO—> [ 7
N—a r EBN TRV [EER L Z2OAEREIL, BEEORFED=—XICBT55HMZ & LT
HEIN, V=l hOTA THA 7 VOTXCOEMIZEET23) L L, = hF—v o7k
W) B\ TREEA 27— 7RI, B, —EMB JOZEMBEEYT. RS,
\Z OPD & DiE 175/ 3— h P —v oy K> TRES AR ELTW5 [6],

ESF @ ESS 10 [ZAT =7 RV L—x P =T A v s EAERBIRICBET 2 ERFHEAHE L TRV,
AT = RNVE—DBINEEE GO DL L, Tyl MERET 7w 7N CRT 5
ZEEROTNDD 9], Bz, 2YE CORIETE, RLEOWENRT 72 )T 4, RFR0K
[EFREDT 7T NIRRT f—~ v NCORFEIREL, 7F A by 7o a VROFFET 4, TR
FEHWNTOT XA M x 7a s SHEEIN - s (AT : Assistive Technology) Z M2 AmliF o4
IA VER R & B OIRE TOREHIRIL R 3T H o [25],

FEELHE OBIA~AT TZBRLO—BR & LT, ¥ A7 F—AIkt L, BAEBRFFRES 3 LO0PD
ERERICEHD DO OIRIECET 520G A X o A xRzt 5 2 L2 AL LT, T2
=Jv ) — N EEA V7 — 7 72 RZIN (Technical Note: Disability-Inclusive Citizen Engagement) |
2022 4F) PRESNTWD, W77 =JN/—FCTlE, Frv=r MEAEE (PAD) THEEIZDS
WCEKTDHEEBIZ. KT R Yy NI AT — 7 AN —x 57— A [l (SEP : Stakeholder
Engagement Plan) (2, [FEEER OPD & OEMARAYZRGHE, 178), PIG-OHELEZDHRETHLH L LT
WD, Eio, FEIE SEP ORET 1AL, FEEEOKEORIRL=—RITHET D7, 7
nY s MEFTRS L OERTZEL T, OPD &DWiEEEHLHETHDH L LTWD [25],

TR, EEA I N—Ta o F— LN SEP AR LTl A, %< D SEPIZOPD & DY LT —
Ta VNG EN TV, 7272 L. OPD OSINZHOWTIL, BMNMOEZR 5 VBN H Y | fFiliRitoF
BT T NTH DR, BRA BRI DIRGET 2R H 5,

30 .29, [6]
31 p 21, [6]
2 p.22,[6]
3 p.34,[9]
3 p.8,[25]
3 RS THRIE®R 202347 A 6 B)
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319 EETIREOEH KK - FEH—EX

A2 BRI T O EFHSEIITHEK « #7022 Maa=F 4 =2k 7F =7 b
(PAMSIMAS) (2006-2021 4F) IFEERREAFTK - @7 n Y =2 FTH D, 2006 FFLLK, 92,400

TNZEUGE ST AR ~DOT 7 8 AZHAE L, 1,600 7 NIZUGE SV fARR i ~DT 7 8 A %

Rt L72, 2016 4E. PAMSIMAS (IEEZ DT 7 ¥ A& ESE 520, EEA L IN—2T T

n—FZBRkG L7z [26],

A v RF 7 Tl PAMSIMAS (X - TEEINK - LR E~DT 7 8 2030 ELIZ b 0D, FhE
RO DK - FERER D2 1L, EEEHEOA VI N—V a U EBEETISERE S TWTe
W, L OFEZIL. BHT, H5WVIENMBR L THERICT 78275 Z ERREETH - T,
PAMSIMAS DO%GORTIE, AR DK 1% EEE L HEd L, £D 9 bk - ks a2+
T DIEEHIL 3% AR TH o7 [26),

2016 4 11 . PAMSIMAS [FEFS NGO ¢ Christian Blind Mission (CBM) ##H &, [EHF L-YVEUF
B EINDK - fi4E (WASH : Water, Sanitation and Hygiene) 7 7 3 7 —4 — D3t 55 4 & 512, i
A N—2T7 WASH WHEY — 2 2 a » 7% E i LT-, MND WASH 77 > U7 —F—I%, WAr—
RHXTA200 N\DaAI2=F 4 « 77 VT —F—%FK L=, ZiUTLV . PAMSIMAS 73fEE A
YU N—2T7 WASH 8 AT 55— HLlpol, £z, HEA 7 N — TBIROT- O OFHEFEET
JIEE: (SOP : Standard Operating Procedures) Z{Fik L. FEEH & ORDY FICBTHaIa=71 -7
7V VT —H—DAX )NV E ] LS DT80, PGB L~V TY 7 Ly U —iHEZ S0 L=,
ZOHMNE, HUBSEROFEEA 7 — g KT 2 LElgEZ 0 LS, BEEEOREZED S
Z L& Thotz 251127

20174, 7= 7 MES59 D/ 3A 1y MY CEFERIEE A 7 V— T T e —F A LT,
ZHUT LY Bk RO BIRECRH LoV WASH ik DEER 721 Tlde < . WHEZHA DBIFEIC
B DEFYEHRHRLE OW), 22 2 =7 (ATHREHEORE Wi ~DOEEE O, i S
MOT 7 VT 4 DF =77l FHENLEIEICED F CEERZBIAAL 251127

2018 FENBIL, BEEA I N—T - T ua—F N T e MRROTE 22D . PAMSIMAS O
B LUV _TT WASH i~ D2 ==Y LT I AR T D LR B Uiz, 77 a—F 0
BIRHIZRENZ IR T D728, SOP DMERR S 4L, T X TORRED A A X A & LTHEM Iz [27]
2021 4E 12 H £ T2 10,676 DRNFEEA 7 V—2 7« T 7 a—F 28 L, ZOfE5, 181,500 AD
PEEE A WASH fitink 2 T& 5 KL 9 1272572 (PAMSIMAS OFf Titdk Sz fEEZ I OK 30%)
[26],

F£7=. PAMSIMAS I &, e TCEE A L 7 NV—2 7« 77 a—F 28T 57200 a 2 ME, §TC
(R SN 2 SUE LT VAR L7205 K0 BIIA0IZMThDH Z & #FGELT-, /~— K -

T IR— 2 M TR, T WASH fitisk 2 s 3~ 2550, BlE-oR o 72D DB D533 5 82
REL, A —7RFFT VDL H REAOHIENIZ < DTN THDH, RNNCELWVRE TH -

3-16



JICA FEDFFZLJTIEMELEIZ IR S [FHRIRLEE - FREE P
3 E—3] HIRRIT

77 Y7 b s aiR—3%2 FTiE PAMSIMAS |32 2 2 =T ¢ FEBBAR T 7o —F ZEA L TVD
720, VY7 b ari—3xr b WHEZEIZLDEENIBIE) ICEEA I —2 a U EHARIAT -0 D
SR 2 MIFIUTERE TR ol (YT b s aviR—3%2 bR MERD 2.8%) [27]

3.1.10 Z0fth

B A 2 — o T BRI R D RS T F A = R —% 3 3-10 17T, £/, HREUTIE
Global Action on Disability (GLAD) Network D A L 7N—"T& %,

%= 3-10

B
J vy =—3E 7)) (Norad :
Norwegian Agency for Development
Cooperation)
E[ESNES - SEHS - B (FCDO -
Foreign, Commonwealth & Development
Office)
KEEBEBHSET (USAID : United
States Agency for International
Development)
[ A 8 H4 (UNICEF : United
Nations Children’s Fund)
KEEFRPAST (USAID)

EREOFEEEHERIZHK) (CRPD) D3
Ml B9 DRI S 7 v —
(IASG : Inter-Agency Support Group)

ONCE Foundation

H AT

Leonard Cheshire Disability

+ USAID %,

BEA I II—2TRRIZBTEA—F—2y T

Rl - NEF

» Norad & FCDO WA I N—THEA =7 F 7 (IEL: Inclusive

Education Initiative) (fHERO~NLF KFP—hr T A 77 R) &K
ELTND,

(77 U BT DEEEA L I N— THET 0T
T A EXELTND,

* UNICEF 3 XOVUSAID &) L, BEEDH HEEZ G ~To

NIZESTA LI N— T RBE VAT DRSS DB % 35
T 5 - OO & — B AR O FARTR 2B 5 afERY 72
HAFE ) — X442t Q018 FEIC Y = B —%BRlE),

- [EHOBEEEHERIZK) (CRPD) O ZEE§ 2 BB Sz 71—

7 (IASG) DA TP —R—%ED,

IZa A &7,

[EREA > 7 — = R |

- 5 12 MEREREEEHERISSRIE SR Q019 F=a—3—7) 1T

FERBHIZ SN,

XTI T g —T b [FEEL I N—TRKEY R

L— AU — 7 & ZFOFEEIZANT TATE 28 Z 7 (Taking Action
towards a Disability-Inclusive Disaster Risk Reduction Framework and its
Implementation) | Z 3 (2015 Fili&)

- ONCEFoundation &1571 L. ZE., B, HHEBFs. Jilg, ==~

— LTS v TADTZDDT 7' BT 4 ZBU T, EES
DR - BB ZEET 5,

- A & B L, BEEE ORI ORI HREAROTEMIC &

AT N—2 g o OHEE, BEEA V7 N — T BRROM RO
W77 & BEEICRED DIEENCER Y fTe,

- JLFEIGE, HESIBR%E, BT T NVOREE B U T, BRA o

— L THE LGNS L OB THABMRE LTINS,

- SERITIE. Leonard Cheshire Disability 33 & U Inclusion International

LaEfE L 2019 4 6 AIZ#EZE [Every Learner Matters| % %83%,
Hil . 7]
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32 TFIT7HRIT (ADB)

321 fAEEEE

7T BFERT (ADB : Asian Development Bank) 1%, 727 « ACPEHEZ X5 & T % ERRBHFE Al
PERE & LT 1966 ARICAlRR STz, 68 ONNEIE - HidiZ L THER S, 5 5 49 13N O - i
BTh D, FHIBOBRENZXY , FERRFR R T 5 2 & 2 RHEEREE L, i 56
s FENCRE L, EICHEf . Bhpkds, BiE. HE. BORXEEZ1T 5 [1], ADB OEEA LI TR
75

= 3-11 T O T RRRITOME

2 ADB (Asian Development Bank)

K=& 1| HEfii  (Masatsugu Asakawa) 55 10 088 (2020 4 1 H 17 HA&T)
FriEss (<8F) 74Uy AR -v=F

GLavE:S 1966 4

nEEH 68 7=

- 1=F 4 1,337 ALLE (EBSES. 2021 )

TESV BT 41 T

URL https://www.adb.org/

High o [1] 2155 ZR Rk

322 Y—H—Iv 7, BUK - B

(1) Y=F—>vF azsvyrAVE

ADB [, 2018 T % 2030 (Strategy 2030) | A58 L7c, [FHEMSIE, 28k 5 gD =— X125
RHNZKET 27280 ADB ORGHOFFMEZ R LIZ b D TH Y | RICFE DB OB AT 7o HigiH
e L, B CafER, 2> i) CRAGERTRE R T O 7 I D282 B2 a BT TV 4,

Z LT, 7T ODO¥EGEFIHD—>HIZ Addressing Remaining Poverty and Reducing Inequalities % %517,
ZDTDITIE, BRECHEIE 25T X TOALX DO NHARE V=% - A 7 NV—Ta
XOVEHETLIMERNDLHZ LR L TWD, I 2 COHSHEIEICIIRREEE G E1TEHY . ADB
DREEA LI N—T 3 U~OERLOREE L7253y AV N ThDH EE2 5D, £io, EBELFH
2 @ Accelerating Progress in Gender Equality, SE#5ES3IH 4 ¢ Making Cities More Livable (2330 YT
FA LI N—Va rORENRESND L L BIT, EEEZETHAINIEOTLF— 258, K,

BEDIANY —EZA~DT 7 B AW EIZOWTHERNRSNTEY | EEA 7 — 77255
W25 HDTHD [3],
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STRATEGY 2030’S SEVEN OPERATIONAL PRIORITIES

g

Accelerating progress
in gender equality

'.
Addressing remaining

poverty and reducing
inequalities

Promoting rural development
and food security

34

Tackling climate change, building climate
and disaster resilience, and enhancing
environmental sustainability

s i

Strengthening governance and
institutional capacity

£
N

Making cities
more livable

Fostering regional cooperation
and integration

Higl : p.14, 3], FRFMIERERIC L2 b0

BiB& 2030 (Strategy 2030) 1ZH (T2 %£BBELEE

F£72 ADB /L, &5 1 [EHFRFEEY 2 b (2018 4F) 2BV T, [V 2 v ORI T 5 Charter of Change
IZBA L, BES I —Va v BT 57200 [9may b AV 2RI L, 2022 425
S AVIZE 2 ARSI > b Q022 4) TIE, —EEHT 2T 8DaIy AL M &3EK
L7z, ADBIZLAHMARREEY I > hoaIy b AL MEE 3-121TR7,

* 312
% 1 EHEREEYSy b
1. FEEEg (HE% 2030) Oz 2l fE
E=A))—SAUCBET BT EAAY MeERL. O—RY
W IHSRET B
2. GLAD RyhI—7'D—BELTRBEALIIN—S3>0
7 RRhS —(CERD4EE,
3. D)1 ERE D RS E Y RFHSS (CEEi (S
93,

4. BIFOHER—NIAIAZRBEL. FRISE TLRLN
BEDHDTFEEZSOROBINENIFEEIZEDY -
)l AN~ LORNRNISTHE S B HDF v
I ERIRRMEEAEE T Do

5. BEEOHZFEENFIRLLT VBRI - TR
BULEDIDDA IN-23% 28T D, Flo. 12—
YILTHA AL TEZEDHDFEEN 7 IEALPT )
RIS 3.

6. FEEENFIRALYI VBT OIS A, BLUBUT-
RSB EE R T S A% E T3,

ADB OHFEEY Iy FOAZI Y RAV

55 2 [OitFRIEEYIY b

1. BEERIT —IIEOLZEESE . FEECAEL

DIR-N-2FIT9 D (HERREEFET IR
—ADERZED) .

. SinEZEs. FEMIETHALPIL, HlFAR

SUIBARIISHREN &Y —E %5 | &SR - #EE
3-5 o

. ERIPRT RIS SISO FIFER R CHT

DEHREBET DN 1> A%, BEETY
—JOSERR (2022 ) (CED.

EEA V-3 LIS R TEEL.

HARICR BRI

. EEUEERR ORHEN 15> 2% FETI 2.
BEEACIN-STABEDERZEL T, BEED

BEELSIEED. ADBIOJTINIHIIBMEEA
2N —23> 058 LICERDRED.

. SERERAEA I — 2 T T IOV T OIRERE R

U)%c

! Global Action on Disability Network
2 ADB (3 GLAD v hU—21Z 2015 4EITIA,
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5 1 CHFRIEEY Iy 55 2 EERIEEYIY

7. EFASHHEOIRTCPEREBE(CHALIAVEERRER | 8. SARIEOSHIEMLOIL—LAT-IOFRFEZT
IR T IO BRI RMRIRTISORIFEICRI S 55 Do
BEENEI B,

8. ADB DHARIVRESRT —IN—-R@EAL. 727K
FUH B BEEEDHRE I ST 527
VIEES

9. IZ)N=HIL-ANLR- DLy OEBEOE, HIUYR
Beo RS DG THCPEEA > I — 3> Oz R
FHAD,

HBE : p 11, 48 KO0 STk

(2) BUK - BEg
ADB [T 2022 T [FEEA 7 — 2 TR R(bO 7O D — R~ > 7" 2021-2025 (Strengthening
Disability-Inclusive Development 2021-2025 RoadMap) | (LA T, m— K~ v ) Z3RF L1z, Fn— K~
v VL, JelRod 2018 AESBEEY X v MBS 9 ®a Iy AV hO—2E LTRESNZHO
Thbd, r— Rvy AL, BEEA 7 NV— TR A D DA L LT, M) b 5ea7nkE
EA 7 )— 3 > (full mainstreaming of disability inclusion) % HF§J 72D 5 >OFEFE 2 L R—FR
MR LTS (G 3-13),

£ 313 O—FIyI7D520FEaKR—RVk
IVR—2%> b1 : ADB OFR4< I2ERFY
DI (LB BEEAIIN—-T3>
(CBIT 2EEZREEL . ARIEIDEE
ZELSE3. (BE. 1>9)—>3
> SIS 2R ERINILESTH#D
R ED)
AVR=FIM2 1 TR —DORR
EEDBHDIN— N — ST mRET
3%, (TTICHBD/N—I—vTDE
FPEEH(C, B s, ERELAILCS
\FBEEHFEFRD/ (-~ —2y
TR ZSD)
AVR—2U N3 1 BEECAUBULT — UL BT EHBEL CULEEIL) |« DIERENFKTS.

VK= b4 : DERILA RS OZERU. BEEA)IN— S TRFRREOR— NIAUAZRLZ (HEKTD. (INTO
TI5-DFEECHEWTIREA >IN 232D TUK)

JAVR—%Y M5 : ADB 05, 58t EHEICBWTRESA I —>3 %5869 3,
HAB : p.16, [4]1 % TR HERR

3 BEFO/NR— =Ty T LT, GLAD Xy hU—7 | F—R N7 U7 LI# Ta% 7 L7z Global Disability Innovation
Hub., Inclusive Education Initiative <> Global Partnership for Education, [ER# T 27 A FERRE ST RSN HET bt TV 5,
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ZLT, b 5 OOEHE A R—F MIa-> T, A~ TR R I 2 B L 0D, r— R~
Y T O 12BN T, m— Ry 72361 2 AR B0, HSHE R & BRIV ST 5,

EOEEISI RO & | MR TIEE A Ly v— a COHEER BTV AR, BT U RIS X
% & BRIEEIIC )2 AU T M OB AR L T D LD Z & Th D, ADB CTIIARHiBHFSHED
FIORPEAEN KR E < | BEEA 7 V—2 3 VORISR0 TWRE Th 57280, [ASEHTIEN L
TV, iy, BESHHEETH L, T IIEERRBA-CA FHIOFE A 5O, Mk ORE S 5R
(PR A EICH Y AT el BEA 8 2 & DFEFTdH D4,

323 EEAVINL—2aVICETHRHM T VAXE

ADB R ZNFE TI/ERR LTREEA 7 — 2 VIBBET D0 A H U ACERR 3-14 125 DD,

K 314 BEAIIL—TaVITBETEIHAEIUAXE
£ 24 ML SH-T—= Hg

2005 Disability Brief: Identifying and Addressing the Needs of | fEET A A, Fmv =7 | [6]
Disabled People FFEA

2012 Handbook on Poverty and Social Analysis: A Working HEgIE OO 27 L8| [7]
Document EDTEAAL B

2014 Guidance Note on Poverty and Social Dimensions in | ESiBR¥s & & KIEITH [8]
Urban Projects

2016 Enabling Inclusive Cities: Took Kit for Inclusive Urban A 27 N— T IR ER RS 9]
Development

2020 Guidance Note on COVID-19 and Livable Cities in Asia | # o )7 ¢ )L ZRYWE~D | [10]
and the Pacific i (EEHRE L)

2021 Disability and Social Protection in Asia e neas B 5 [11]

2021 Inclusive Education with differentiated Instruction for A I N—THE [12]
Children with Disabilities

2022 Inclusive Cities: Urban Area Guidelines FOHiRR %S [13]

2022 Entrepreneurship Training and Online Marketplace TEREEE DRSS [14]
Participation among Female Persons with Disabilities

2023 (F7E) | Gender and Disability Inclusion Guidance [Edz b o o B — (B ) —

gt - FRA
EFEoOfh, Global Disability Innovation Hub (GDIH) & {8 C Inclusive Design e-learning 7' 72 7" A 7538
FEIITND,

324 SEREHH

FHRRIZ BT DEEA 7 —2 3 L OHEEZFTE L TV D DI, Sustainable Development and Climate
Change Department @ Social Development Thematic Group T %, FHRREIEDIEET R/ SA P — | JElE
SNTBLT, £2T B P —ORREICET DA bITHIL T eu [15], ADBHEHITL D &
HEBPFEHDIRETI OB AR LTS T, A 27— 2 URHE LI AM ORI
W TH D72, MM/ ~— M=y T Zib L, fRx RO Y N — 2 B3R E1G D
L TEEA LI N—Y 3 COHBEIZED A TND EDZ & TH DO,

4 ADB~DET YUY 20234E6 A9 H)
5 [Al7"'va 77 A% ADB eLearn (Course: Inclusive Design (adb.org)) CT—HRAB ST 5,
6§ ADB~DObT7 V7 202346 H9 AH)
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Flo, v— vy TOEmRNZHR L, FEEA 70— a COBRICET 2852175 2 & %R
e, BEA I NL—Var s LT 7 LU AR AT RFETDHI N — R~y FITRENT
WD, [RIZN—=T DAL 3=D 50%LL RIFEFLHFEILD A L — L35 Z EBHESILTED
EENFEEOSINEET 5D THD 4]

325 EXEE

(1) BHEEICHBITIEEAS 27— 3 L ORAEIES

2005 FITFHITEINT-HA X ALETH S [Disability Brief: Identifying and Addressing the Needs of
Disabled People] (%, [E5I#HE 7 2 27 2 (CSP : Country Strategy Program) SRERFD EIiiEE L, 71
Tx 7 NaREE - EREO FREREOW S T, BEFO=— X EHAAT Z E BB TH D LT
2 [6]

_|-FC Disability Brief Tli&, CSP RERHZIIT HIEEFRAOMIPALOIEE LT, Mgtk - U A7 5F
I CORER =—ADFFE, RET 1 AZBT HBUF - FHEBUFOREETEME (FEE Y FHRE
1p) L OREEDFEH I TND, £z, FHEE FERBECBIT DEEA 7 v—2a v OJiEE
LT, 1) EERE L7 ey =7 b, 2) EEICEAELZT =7 b, 3) EEFREAHY S
TVW5%, 723 Disability Brief TlZ, ARANZIEEH =— X2 HFE UBZRAT T2 D OV & U THA%S
SH72 KIPA  (knowledge, inclusion, participation, and access) D3RI S 4L, Z OFtAZFA T, [ElRBIHEI
70 7T AORESF LI, ETBROFEIIBIT EETF =y 7 A RIRINATND [6],

F7-. THandbook on Poverty and Social Analysis| (2012 %) 23\ T, ADB OFEEE T, 1) Hikds
JOEL~OTur 77 2) FERK (27 MELFETYA )| 3) 3285 i (£=~
Uo7 LA ETe) O3 BRI I, ZORBREIZIBWCRIET 2SR A RE T 57200
EIR - #2304 (Poverty and Social Analysis) % FEfid 2 Z LRI TS, £L T, AR -
IO CTREEI LR D FIEIL, S OMEFHrE « U R 75l Clge a9 5 Z L2/ > T D, 72721,
FEEICRHE L2 b D TIE < . BIRIZ DR D8kA It i ) R 7 23Ul 2729012, Mg 27—
THERRE L, EOMEE T N — TR RET AR D H 5 U 27 2 Et T2 5D TH S [16],

12— R~ 7OIFEEHE T, EFE 2 SO A ¥ AE, [Disability Brief] 35X 0% [Handbook on
Poverty and Social Analysis] % C4E T7E & 72> T D, 7233, Disability Brief DUE CTldbEE A > 7 /L—
VarEahEFT b EH L L LTS [4]

(2) BREEICHBITHEERAS DV IL—T a3 UHEEORE

eV TN L D & RO - U AV Tl COREE =— XDFFER L FHET 1B R
BIFDLEEA LI N—2 3 AURDERLX, TA X o ARLar YT —a U aE U THEEL T D
HLOTHY , WHEFIHE 12> TR, ADB HRYHFL, EEA LI/ —V 3 VEAFEMIT D Z LT
K ORTT 4 TIRBIEDELTZ0 . BRSO T=XR D7 N T2 0 T D A[HEMEN H D726, BREMIE LU

TADB~OET YT Q023FE6H9 H) 128D L, IO LEITHRAELGETHFCTHY ., BRABRTELDZ L ThHS,
8 ADB~DtT VU7 (202346 H9A)
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EERD L EFATTE DX I MBS ESHRRMENHE L BTN D,

BROBEEA > I N— 3 UREIC K DRI T e Y= 7 NGERIITOND b DO TH DA, FFliffE
TEE TOM]. Social Development Thematic Group L7 2 ¥ = 7 hF—AITk L7 4 — /3w 7 O
BIScR 2179,

F7-. GDIH <° CBM Australia 72 & OF§EH & 73— hh—3 v TEEEE | IHBEBREEOBEL X > T\ 5,
B2, GDIH & D/ 3— h =3y 7EHITIE, ADB O ny =7 bF—AITxtd 534% (catalytic
support for teams) D7=HODEBENEHENTND, ZIUTLY, BTV =7 M F— LI SEE % 2
FLJHEXC, GDIH AT HIRENFR Yy NU—7 2l L ThH LWL NBHOREAS I — 9 VH
MFEOI R MENIL U TRA Z ENTE D, £, 73— M—2 o BN FENE T 2 HE~DZN
HITHOILTN D,

ADB #4285 & FRliA @ L, FEEEIEDL TR TOALIIEES I —2 3 v D
ZITINRE L, BeistiTe = 1Tk | el A v RSEELL, ZhEEA V7 v— Vg
VEHOHEINC DR RS TNDH EDZ &L ThD, F72, ADB OLNNMEEDM) I BERE A EIR LT |
F RN CIIREEEHER O REMN 7 L — LT —2  (Pacific Framework for the Rights of Persons with
Disabilities, 2016-2025) 235E ST D, ZHHIZE D MG EBIF I EESEHZR U —ERE O
EALTWDZ EIX, BRI T B —3— B EIARRD L REIIBIT HEEA 7 V—T
VEHHEL T ETRWZHERATH S 2 &M ER SN0,

RBRTEICB L TE, v— R~y ZOREICRN T, FHEERTRERIHENT A R 7 A L ~DfEEA > 7 )L
—Va v OMEERD E LI, BEEL I N— TS AR A E TS L LTV D

10

o

326 EEIRCOEFENIIE=4)>T -FHE
ADB [, 2019 72, #HRkRHMstEA (Corporate Results Framework) (270 =2 MOFEEA 7 /L—
VarOIFEEE=L Y 7L, FHET AHEIEAEA L [17]

(1) 548

o— R o FIHER STV AREEAS L 7 — 3 VA3 3-15 1T, 513 0 225 3 £ T
4 B L 7o TN D,

[FHEAEIE, 2012 F=D)1ERIS & 2017 AEOILRE ST D T, OECD-DAC! [EEEIR~— b —%& K&

IRESNTWABIL, DF Y| 1~3 OiHlizZT527 a7 ME, D7 & b ERS O H AR
ICEHBERL TV DLENRD D,

9 [

10530, [4]

A 1 1BR%EHERE (OECD : Organisation for Economic Co-operation and Development) BA&EZBZE 4 (DAC : Development
Assistance Committee)

12 p.38,[4]
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=3 % ETREICT BN

No disability inclusion, no
enabling conditions for disability
inclusion

& 315  ADBDREEA VU IL— 3 UEIR
nE B
3  BEENCIN-SNEBIUIEER FEOTHA. EZHUSY . BHEERFESCHVTEESNIFEEHSEE T (T
EDELTAIEDIFSNTLYS [RESEERANSEL. BEOEEZZI TS,
Principally or significantly )i o)
disability inclusive EERIESLURREN B PEEA I —> TREDTHD. BEERIT—
AICEORREE(CSZ 2R7EN R RSN,
Freld
{Z)| BB BRI . BER. iHE. SIEORENRSENMTOIN
Bo
Frel
{7 | BEEOBER RISy, FedERESHTEEHRIDEN SRS/
([CERBLTUVSCEN, BEERIT—HICHDIREN S,
2 OIEEEECIN-CIOBERRN | FHEERFSCHVT, 4 BREZEDSHS A2 OZ—-XHIHRINICERIN.
ErUs) SSEI )N —TO— Btk D EMIERENTLS,
Some disability inclusion Fri3
elements PREENEEOREICT IR T BIDORERSENRENTHD, [FE
BT = FBWTT 7 A% HEL TLVS.
o
BN, CDIEREOBELI-Tvb, BLY /I AERESLITEETE
OEFETHRL TSIz, EERIT 5 TEHEL TLVS.
1 BERIREECIN-ST0ERGE EEENHERI-TYNMIIL-TELTERINTLS
ROV FEEA ) -3 %a]RECS FrelE
2&h0d BBEA >IN -2 %75 DIRERFERN SakeN TLY%
Enabling conditions for disability o
inclusion, no explicit disability BN Wb DIEE ) | BRSO BEERERKICES L TS
inclusion elements
0  EEAIIN—3ER0, [EEA>) (FrBATRL)

HiBH : pp.39-40, [4]

(2) FHEAE

TRTOT Y7 MHBFEREEIC L D5HiOx5R &> TR Y | ZHEROEZDEE ChD 7T m Yy
=7 MNEGE%, Tr Y= MERESCEOMER AW L CRHIM T D, Rk I T HEE A
I N— a3 UHEEZEFTE T 5 Social Development Thematic Group 23T TV 503, BITEIXEE A 7L
—VarOarYagy b efElL, FarPug s MRKEEHS TV D, 2019 4055 2022 40D
4 FFERIR = L2 o RIS & BIZEDIRIE T Y =7 PP AR L, £ ev s
NTREEA 7=V a VR ED LD ITTES NN ) 74— RNy 7 BZITH - T DY,

B3 ADB~DET7T Y2 Q02346 A9 H)
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ADB 451X, [AFEEEOBE AL, MARNBITRE A bEE 4 EE i s L Gl 2 Z L 2T H DT
D EEHI L T D, 2o, BREA V7 — 3 VERIICERD BEEITERE ST, ZHUE,
FRR R UGRIE LT23A, BRI Cka e E 130300 | AfEH e BRI RO B b 7=, [
AT N—Ta COBRBIZEBR LW EBZ LN bTh D, BIfEX, Yy y hF—LanEE
A 7N 5 A T T O DOMBEIRREIBHFE OB SR, Y — L DA U CREEA 7L
—Va rOHEEIZETI L WD EDZ L THDY,

(3) SRR
2019 FIZFREE ERAOFME L EA L TR, FEEREOFARE R ITEERETI SN D
[Development Effectiveness Review | CHE DM TV TND, X 3-5 IFRHIFEIEIC & 4 FEE i b=
DA R LTZb D Th D, 2022 FOFERGHITE LCiE, FFEICa Iy FLZ 129 DFHEDH B, 23
HRBEEA > 7 N— T REHTHY . 55 3 423 principally or significantly disability-inclusive (FE1Z
3). 20 7443 some disability inclusion elements (f§f% 2) DORERIFThH -7, 2019 LR, FEEA 70—
Va VRIHIAERITEZ TV D 2 ERbnnd,

HiB - p.33, 18]
3-5 [BEAUIIIL—Ta VEHOHFE (2019-2022 F)

3.27 #B#ISUE - &

(1) EEEER

MR CB T DA N T A I N— a U EED DHTOIZ, 2021 FRESIZEBV T, Diversity,
Inclusion, and Belonging Framework DR EDED HAL TN D [4], BURER CIIfEEEREH OMEEIZR
% BRI 7L BRI T2 TR,

14 [F -
15 5
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(2) mehEik

H— Rvy 7OHRT, FoBOREFEmNN, SEFEITE SRR IN T, BEEA 7 —
¥ a VOWEIARDEIRN R R LT D Z EMRIRKOBETH 5 LIEFI STV D16, 29 LRI
ZHEEZ B— Fv oy ATBWTIL, BEEAS 7 — TBIRICBIT A A X 2 ) — FofERRIC N
2 BEEA 7 N— a COHBEIZANT TRE ORET) & ERROTR(IEDT-D, O = B —0OFE, ©
Inclusive Design Bootcamp, QWkE & MBAEDREE A » 7 )V— 3 AR HEESITRIED 7= O O[]
ORENEBFHEOHICEENTND [4], 2022 F2iE, EEEEES T —ICEbEBREmITO Y =
v —% Bl L7z,

328 EFELFHEDOSM

TR DIEEA L I =gy« LT 7 LR TA—TFOHFERII LD, n— v v 7 TIIEEYE
BEOBIMOEEM MRS TS, EES 7 N—Tar « LT 7 LA« Z—FOIFEHZER
Tid, BEEYFEGRCREERIEEA L OIS EE TH L & OFFRO T, EH LU ChEd Y FTH
KO~ B T EITO, FEFHEIEIAETHZ LTI U N —FRear s — g UEAEEL T
W5,

16 n25,[4] ‘
7 ADB~DE 7Y 2 Q02346 A9 H)
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3.3 KMBASEERIT (IDB)

331 fAEEE

HKMBAEERAT (IDB : Inter-American Development Bank) 1, HHESK « 7 U 7 HEHIR OB & EEORGE
Y - #ESEERICEINT 2 2 & 2 B E LT 1959 4RICERN SAVT, BRNZDARE, 2L D HisoD A& ) 1
DI=DIT, B4 - Bz 208 U TR - R OUEESA 7 7 OFFELZ AR L TRV, BUETIE
Rl Z 31T 2 BIFEE @D F B fIHGIR & 72> T %, IDB OB A LU R ISR,

% 3-16  |DB O#IE

A Inter-American Development Bank (IDB)

KEE AT« D=L RT7 74> (llan Goldfajn) ¥
FrfEd (A5R) KEU >k DC.

FLavE:S 1959 4

IEE 48 H[E

BAK #92,000 44

ESNNEHR 28 ST

URL https://www.iadb.org/en

Higt o [1] 1% &SRRk

F72, IDB 7 /v—71%, IDB OiEENZAfi5c LHESK « 7 U~ (LAC : Latin America and the Caribbean)
BN OO BHEZEI RT3 D il 200 U C RIS ORE BT 2Rt 92 2 & 2 AR & LTINS vt
(IDB Invest) !, LAC 3P H\U TR Ot 2 30424 % 70 OITRRAL S - S RE R A H e
(IDB Lab) 2»bHERLS 412,

332 Y—=4—Iv7 Bk - B

M) V=HF—IvF, azsvbrArb

IDB 7 /L—7"Cl%, 2019 4 Institutional Strategy D% 2 [MIZT A4TV . LAC SNIZ I 1T B IEEh DS
MBS EIELE LT, 1) BB L, 2) ARl / _—T a2 3) HAA D 3 Sa18
FTz, EBIT, TrV s MIBWT I GEBIEAE S FICE fHEriTlE, a) Y= X —F5% A
VI N—T g SRR, b) KURZEE) L BREEORH FTRENE, ©) IERR O LIEDIRLD 3 DDy EF
REWT e Z BT A0 ENH 5 2 &, ZHHREICRT 2Bl a2 b4 2 BERH D Z & 20k
THl~TW5 [3],

B U7 B RERRE D — D Th D a) Y U H—E A I —Var, SRR LT
IDB 7L —7REEORN T I v b AL MY OFN b A ED 2 EEREHR L 75T D, T
DAy AV ME ) HHDDHLNNVDFEF DY = o H— &M (G&D : Gender and Diversity)
DOEFAbE L RIICEGET 5 Z & i) BEOFMER T A7 A2 G&D IZBET % BIEAfiknols
VAT Z & i) M EBEERATH I L AU TRERIZK > Tk S TE 7z [4],

F7-. IDB 1% 2018 4EDOH 1 [AHEFFEEY I v MIBWT Y = U X —HE SO T 52

! Inter-American Investment Corporation (IIC) DBIFF,
2 Multilateral Investment Fund (MIF) DRIFR,
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AV REREFL, HB2RIOEY I v MZBWTHEERHERSN WS, a3y M AV FORNE L
BRI DT, 22 3-17 1T A T LD 5,

x 317 FHAEHREEYIY MIBFSHIDBOIZIY AT
SV RAVE ERCRR
o [BEEDHDIIME, ik 2019 Elck s #— - — k
IDB (%, LAC HNIZI1T 28 & ale7e M ARICHR R A2 Y T, EE L ['Violence against Women and Girls
LRI RN Ay X — ) — NEFET A L BT A, with Disabilities: Latin America and
the Caribbean] % %47,
& T /ul—tA ) _—ra DIEH 2018 HFIZEERL,
IDB (X, T V% —V ¥y TSNS IDB ZEMEE EEO T~
F—T LT, TUOXNFEEEAS 7 N— a AZEREYL TR
F—Z BT 5,
o S —HDHILHL Bttt 32 0m U o G it
IDB (%, 2020 FEOEBFREICB T, LY BWEET —ZOIUEL g 12XV, 2018 T,
T2 &R L A EORFHERICHAf R A 1R 5 A 728 CEPAL’ &
BERACWHIIT 5,
& (LIN—ITHE 2019 Fick s H—+ /) —F
IDB (X, A v 7 N—L T HBEERAMET 57200, LAC BNIZIK T DEED [ Education for All: Advancing
HOEFELLEEHEEDA L IN—Ta T 7B AT AER, XA . Disability Inclusion in Latin America
TS UT 4 Ak DRy B— o ) — NERET D T L BRI D, and the Caribbean| %317,

e it A 7 N— TR LT,
B X, BEEA LI N— TR AT D120, TOEBEOIERI =T RUIBIT527e ey
Hv e, K (2018 /), = BT

HECERNE (2019 4F) . =T
B HEEE (2020 4F) ZAGE,
High : [5)% B SRR

(2) BE - B

SR &Y, IDB Z/L—7 TIIHIRHVE S FH CH D e &V 2HEEST 5720, 778
FMMRRNECH D [V X (v v—Va . SRE) ~OBfERLT 25 = &2t L
LORLTED, ZThEZIT T, 202 It #— -« 7 L—2L T —27 # [Gender and Diversity Sector
Framework Document (GDSFD) | 2357 & 417z, ZO3ICEL, G&D I H4EA0 « FRFRIRRIL O
ZErAE/ NS D72, IDB VT DR, BORHRE, ARAIHTEBIOEEL L 725 b DO THD [4],

GDSFD 1%, ¥ = X — LS I N—T DM x5 L L, SRR 7N —IEERIE, 77 U0
RER, BEEE, LGBTQ+E2 G A TWD, £ LT, V=¥ — LS/ N —7 @&t
HOREA R 5 LRIRC, 2 END 2 — AT E72 D IE RS B0 BR N 8 5 L OFEkI T
DSEFHEN R SN TND,

GDSFD Tld, XV e AR RIS CERTDI101E, it SR/ — 7N EE T 5K
ISEOREICH HFREE LT, 1) RO 7 1t 2 % ki SEHHERRAY, 2) [\ UHEMECHT 5
AT R, 3) G&D ICBT 2 BUR ARG LTI 272D OMEFH /e f&fil D 3 S3zs oh, Zhb
IS EHIR L A 7 — g U ERDREEEZ AT b O TH D & LTS, T LA R E 2 T,
GDSFD Tl 3 SO TafE#H 27~ LTS i) ERVEIR A U DHZAEICHHLT 5, i) 2SRk

SEMET T T A - ) TIEERE S (LEEIEHR : ECLAC),
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727 N—TNRT DIRAEW ST, i) G&D BUR & N4 « Ffid 5 7= O DOHIERIRE ) O5(l [4],

fEEA L7 — 3 0T, IDB Zb—1C & o THEHIH LW B Clid 5 H 00, FEEE-CHAT
AR, HRRICBET D EE AR — N7 4 VA AL LTI Y | 2019 FFLARE, 47 ROMEEA v 7 —V =
> LT BE R 2 32 L C & T, FEEA L —D g ARD EFEOINEL, AR TFERIR
B > FoliEh:, AHRRAURE ) OMEFIHEIC L 252109 < 2O 48 IR Hik7 e Y=
7 bR KV HEIRODIR VE T & 1 U TR E 72 EDO A X — AT L 0 EfigMetE S s Z EAVRIR S
TW% [4],
F7-. IDB 7 /L —7"Cld, GDSFD Zi5ed 23 #H L LT, BARA)e BEEA 81T, flifh & e m 28
AT 572D TFEZMRIT 5 DB Group Gender and Diversity Action Plan 2022-2025 (GDAP) | % %17
LTWD, Y Z—EZREICBAL Tid, 7k, =% — (Gender Action Plan 2020-2021) . %4k
4 (Diversity Action Plan for Operations 2019-2021) Z AL Z U DUV TATEIFHEID VR E STV T2 H O3,
IR L RO ANREIRZRKIRICIEA T2 & &b, AR EEE L, S RROAEYEEZY
L0, D ZOORHENMREEIND Z L EiroT (6]
GDAP DFEZ2HMNL, V=X — L Z2RMEZ SR % IDB 7 V—7 DIFEIORET ), KRN0 | RS %
JERT 2 2 &, fTE BRI 3-18 1R 4 DOMED FIZEHE STV,

#& 3-18  GDAP 2022-2025 [T R&EMT= 4 DD
1. FTAUNE. ERIEES. AR, 1315 —33>. §EHb&EC T, IDB J)L—JEFINEEICSVT G&D

ZHEET DI HDIREDICERS 2.

2. G&D [CES#ESTRIOSTINTOS IO M- I R—2> hMOERE. GRD ([T bUieidfitimne., 01y
N-H19)e4%80 T G&D #%31E93 IDB J ) — 00> 1/ hMNOEEEREKT B,

3. JOSTINOEIBEHTECHAT, IDB JIL—Th G&D DRSREERT B4 55wET 3.
4. IEEBHRLBIBHROBE LD, DL T4 ISR ET B,
HIBE (6] FEITAERL
Nz T, GDAP2022-2025 Ti%, 1) AFJEARDIA L GESCRESN —EA~DT 7 B ALES) | 2) &%
RS OILR (EREMORFE~DT 7 & A, N TOY = o X —F5E) | 3) FRMEE %
Shom b Mo ERRESRE, Hifm 15 PSEASEE L THRDILTWS [6]

RERIR. 77 U ISRER, BEEE. LGBTQ+D N2 25Ul 5 Te,
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333 BEFEAIN—TavICETRIAMEUAXE
IDB CITEES LI N—a T AT A X AEE LTH 3-19 1R T BRI TL WA,

x 319 BEAIL—CaVICBETEIAMIURANE

F 24 b PH-T<%F Hige

2019 | We the People: Inclusion of People with Disabilities in Latin [EES I N—2g [7]
America and the Caribbean

2019 | Violence against Women and Girls with Disabilities: Latin BEEOHDLME, VRITHT D [8]
America and the Caribbean E=

2019 | Education for All: Advancing Disability Inclusion in Latin A I N—VTHE [9]
America and the Caribbean

2020 | Reliable Information as A Tool for Closing Diversity T [10]
Gaps

2021 | Cities as Spaces for Opportunities for All: Building Public FERICB I A= "—P )L [11]
Spaces for People with Disabilities, Children and Elders FY A

2022 | Gender and Inclusion in the Green Agenda: Where Are | Y= > & —, XA N—L T 1 & [12]
We and How to Move Forward? SUpAEE)

it - S
3.34 EHEAH

BEEA 7 —2 3 COFEREERHINZOWT, IDB Tk, &7 % — -« F L v UHYERRE (VPS) T
&2 1% Social Sector (SCL) #KF9? Gender and Diversity Division (SCL/GDI) 23T LTV % [13],
VPS FO#& 7 & —ER & A EFHFNIL, G&D 7 4 —H /LKA > k& LT SCL/GDI DF§E 1 4473
BoiE X4, Efb, BHAREER, |7 2 —RIOHRREIH « FEIEEEZ 33895 [6], BAARMIZIL, 3
FRFERLZ B U CETMO Ty 7 FOR— N7+ UAZRAE L, G&D DOEF{bDOATREMED &
L27mTxy NEREELTZY . FUICET 2BNEdR O =— X2 MEi T 5, £, SO OHMZE
W6t Ly FNSSEHIBIT DEEA 7 L— a3 ORI 5 B SR AR 522 & LT,
FHFEN DORE T LA P> TN DS, 2D X 9 I HORREIC L 2 BB 2 . G&D Dt
ICEBT D ERDO—DThDH LB TN D [4],

GDAP (2% &, SCL/GDI F-— A%, 2021 4 12 AREET 15 A OE G 200 1 BMESNFEATICEE
15) L ISHADTNEA LD YL N OHER S, FHEIRIDE T35 2025 4R £ TIlTH) 13 4
DT NE A KORREZYLFET HFHHEDR SHUTU 50,2023 4F 7 ABIE, [AF-— 2013 19 4 THERR S,
2B 1 LLEESEF A L5, 72, IDB Lab & IDB Invest ZALEIUZH 7 4 —LRA v b
DB STV DT,

5 IDB SCL/GDI F— A DB Zct-d A EZ 2023427 A 11 H)
6 p.19,[6]
7 IDB SCL/GDI F— A DB st A 2023427 A 11 H)
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335 HEXEE

(1) EBIEREE

IDB 7 /L —7"ClX, Country DevelopmentChallenges (CDC) & FHII 5 A E OB DO TS &
RIS AN E SN D, YT O9_TD CDC 2% L G&D IZBET %A 7 > FaMThbivs, GDAP
TIE, 2025 FEFE TITT X CTOERENE DY, HIgHIHEL B DD 7R L b—DIZG&D 305 Z & %
HfsLCW\o, £D72DIic, i - VA2 LE=2—23 (Quality and Risk Review) (235U T, CDC &
[EBIBEIE DO C G&D 23 & OREERUE SV TN D DN EEETH & LTS [6],

(2) =ML
IDB 7V —71%, G&D HEED TR & L TT7 ry =2 b A v~ G&D OEFULZFHCER L, £
OFALIZHD $LA TNV D, G&D DBEFL STV TN DN EfERT 5729012, IDB 7 /V—7 D3RO 7 1
Tz 7 MIXFL G&D HEIEHIT 7 A > A > MRGIE (Validation of Gender and Diversity Strategic Alignment)
DT, Y=y MIFGRRIZT 74 A MEEIZEH L TWD Z ek bivd, DB Tl
B VAT LB 2 —SBICBWTHRIBI T 7 A v A 2 MREEAM T 503, BuliR ko 7= SCL/GDI
WO L7 F— A L DHERLBItE S NTZ, 3 2DT T4 A2 MEHEFILITO LBV [6][14],
() G&D HHT : ¥ ¥ — & SRR BRI DR £ 7213 v v 720 5,
(i) THREYFRUSK . ¥ = ¥ — L SR OREIC LT 2158, Rk &b 7ed & b—28 T,
1B FRPSRIIIRFE O PRIEE DM TOIL TR ITIUT e B2y,
(i) G&D BFEIRE : 7'u =7 MR~ N v 7 AR S 4 b 7e L b —D
Zte,
FRAHHED DT D G&D /HTIZ OV TIE, GDAP IZBWT, 2024 S FTIZ7u vy =7 MERD—
RELTIRTOT BV 2y hTCEOEEHIFT & LTN5,

G&D FHHb MR ZRFET 5729012, SCL/GDI A& L B T~ T Y =7 MIxt L¥Ai
FRAT (prescreening) 1T\, BT = NF—AIZT 4 — RNy 7 ZREitT %, Fhi#EA Tl G&D +
THLDOT=OHEANISA R A LT 57 0y =7 NEFFEL, D% SCLIGDI A% v 7k X t=a 4
B NISEFALD T OZEEITH (6],

(3) =EfE-E=KUVY

GDAP (ZBWTC, rY =7 hOF—L U —F—, 7mT=r bOGEEFEFTHE L OIGE
EEHEIC, G&D IZBET 5 BEARRZ2IEE 2 TRANE S A E a5 L LTS, £ 2 b DOIFENT,
FHAREREROZ 4 & DB G701 =7 FOA——E Y g VEEICRBWOTHIERT 5 %8
WD EIRINTWD, ZOM, 7ryxs MERIZBW T, AMLKEOERRCRE 58 LGS
2 G&D ZHAATe Z ENEETHSH LR HA TN D,

7=y NOEPRRIUITA 2 [A]10D Progress Monitoring Report THERR S, 7B Y =7 MARKRORE
{22V T Project Completion Report 2MERL S 415, 2B DWEED G&D (2T 2 Bl & fEad 3 %
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ELERD0, BURTIXGE&D IZBT 28 ENIRHTRY , fiEE LGRS TWS [6],

(4) BRE - #tREE

IDB DEEE - #AEEICEET 2R Y o —ORhE L IEEFT BT 25 RN IZ e A L & T
NI EMRREE LTSI TV D, BARRIZIE, BEET ARSI H D, SVl H 5 7
N—T ] EWIRE AT I —O—H &L LTEF LN TWDEN, Tuvzy MREERICEX D5
BRI L, A I N—2 3y EREEADT 7 A ZARFET D 1= O DM B T R SN T
BoT, dEORMNDHD [15]

336 EEIRCOEBEETIE=42)>T -l

IDB 7 /V—7"Cld, G&D ¥i{tZf4 (direct investment) & G&D Efifb -2 XpIL, €=Z ) 7 -
A T CND, Vo H—EEEIROSERMEITRHE L7 2F0 2019 4F - 2021 4F5EH81% 395.7 &
J3 USD T o7z, GDAP IZBWN T, 4% G&D FHbZ 2o L TV Bz R LT 5705, EdiEF
FEXED TR [14],

G&D EFALZRIFIZ DN TIR, el D G&D BElEHT 7 A 2 A 2 MRRET 3 DOHEHUE L DFEL DR S
Ni=7mav =7 b G&D FEALRITE A7 S5, IDB O 2019 4-—2021 AEOZERME (diversity) ==
TALRIFEOES TR SN R EIE= I vy M AV FOEIR) 13 25%THVS, 2016 025
2018 FEDKIETH S 8.7% % K& < kA7, G&D EFMbEHEIAIC OV T EEZEDTEY ., %

BRI (diversity) i EZRAAEIGTE 2022 4-—2023 F-1Z 40%. 2024 FF—2025 FHZ 60% &35 Z L% H
FBL TS, ZV—T7ZLIZR5 & REFIEETEOEGTL 2019 42021 FFEHE T 15% TH Y |
2025 FEF TIZ 25%ITHEME A Z L2 HEEE LTV 5 [16],

GDAP 1. G&D FEF bR U7-3# ik & L TR 25T T 59,

o [EHizkoTE, Fekixret s #—IZBWT, G&D KT 2K EBIRFOBI L E £ - Tnd,

o G&D |ZBI¥ DR SHRSFER SR\ HA i /1E eMER SivTn b,

e IDB 7/ —IZ8\T G&D IZRHT 2 ARSI EFE S LTV D,

o KEFHITOARILDO G&D HHA Y » 7R0a P F v M b EERIN SR AT ST e
=7 FOEHHENI L T\ 5D,

*  SCL/GDI D7 +—J1)ViRA o s OEEIDGRIE S 4L, 7 4 —TVRA o b EREFBTO 7 7y
=7 FF—AblDaI a=r— a3 UANERLL TS,

o TV UH—TONTIE 2018 DD, ZARIEIC OV TIL 2020 FE D, EMLOBEESERET D
cOITRTOTe Yl N R ) —=7 LT,

8 U A WETRCRIFOEIRTEL 65% Th -T2,
? pp4-5,[6]
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3.3.7 fA#sUE - &l

(1) #BRTE - EEEER
2021 F-DOT—HIZ LD & IDB 7 /L—T ORE D 3% EES (RAIZ L 2 HE) Th 5, People Strategy
2022-2027 (ZHSE | MRROZEEME, Ao —Va v EEEHEEL TS [17),

(2) BeHIRIE
IDB 7 /v—71% G&D EAbOIEtEIZm T, LT 2B U CTAYX v 7 ORE/ I bIc i Y e & LT D

10

¢ IDB Group Operational Learning Program platform T, FAXL—y3 > « A¥ v 7 EXRIT LT
G&D b, FHEZNHIBE T D IEEE DN, A _L—a v« AX v T OZGEITVATH
D, Ay MOMFEBRE b TE D,

*  G&D OFRERICET DHHETE Y = —/LF#JE, IDB 7/L—7' 0D G&D FZa Ik S D,

o DERIT—=T « 42 OB,

o ERIT—=27 - A FOBfE,

o BRRSCEXNRICRIT D G&D A v — 3 BT B R Y — L OB,

FRDIED, FEBFHGY AT DMTHEAAENTWDER A 2T 4 712, G&D ITEREZY T
Country Development Challenges (CDC) <CEBIHRIEDOIERRL, SMEE SRT 57 m o =27 N O3,
G&D IZFHt LIe T m Y= 7 FOEfiZED, b DOEHRLOEEL X > T\ D,

F7-. G&D Diversity, Equity, and Inclusion Awards ZfEAFRHE L, BIHIEESHTCAIZ 33U ORI 72
G&D JEFNZAT o T2 F— LT ¥ v B AT LERE AT T> TD,

338 itk

IDB 7 /L—7 Tl 1EHIE AL U, G&D 2B 2 M PE A X 0 2 RANCTE T 5728, 2020 4F
\Z [Gender and Diversity Knowledge Initiative (GD Lab) | #3725 EiF72, GD Lab |%, LAC I&NIZH1F
DR LM, JeERE. 77 U RER, FEEE. LGBTQ+D A4 NERT D A IR R Y
T, LVABH TR0 ERZ BIE LA L7307 FOH L2t L, BefRita1T
S>TND, Fil-RhT TV AEAER L, HETHZET, A28 NOBLBORONZ, IDB 70—
T OFEDEEITHERL T\ 5, GD Lab O 2 E TOEMBHZRERLZIE, ATDO XL 972 bDOndH 5

11

o

o VU — - ZHRMECB LT, E 20 FITD Y IDB VA — T HVER LT E T AR A AR L
L. AT VRY M) 2@ Tk L7,

10 pp.18-19, [6]
' p8,[6]
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o 1) VU — LR 2) ZHRERER EOTDDOEROEE], 3) VXTSRS, 4)
DT, 5) FAERIRE 7 7 U IR FEROEEA~ORNFERT 78 A 6) Lotk & 2hk7e
JN—F x5 COVID-19 DFED 6 7—~ICB LT, BEEHRE T EF L 2% F LT
R ZRER LT,

o FIRRHEZEDH BN SHIU TN DRI HIFFEDOTREEEE % 2 [R50 L 7= (2021 4F: LGBTQ+
DA%, 2022 4 RA s aa BT 5 &0 METE) .
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3.4 [ERRHEIEE (LO)

341 fEEEEE

[EBRI78h#%BS (ILO : International Labour Organization) (%, 1919 f-Z~LH A 2512 L - CEFFEY
& & BITRAL SN EGHRERE T, TSttt odcE 2 U T iEse 2 Bl & 3 R OE/C RO
SAZHFET D L e bz, AR i, ARREEARET S LA ERE LTS, kbHE
FRIEBN DO — DI EBRFBIEORE N DV . T OWNEITTREIF BRI, WEBOREE. EA -
TEEDOZARHBOYER, EAMRE S WEEIIE, Tyt HamEzR EH 55 0Bk 5,
BRERAD T TIIME—, B - 97 - EO =R DOIEZ M- TV | BORKRESFHEN 2B T,
THEREDBUT LS L TS T DMHERIZFF> T D, BIFE 187 EDIEE L, 4 1 [FIBAfE 45 ILO
BT TN OINEEOBURF, Fr#E . EHEORFPEE > T T D, ILO OFRHFRIEEILIF D &
B0,

%= 3-20 ILO DHEE

A International Labour Organization (ILO)

rEE PN—)L« F « 7R (Gilbert F. Houngbo) %5 11 FNEFH/RE
FRTEM: (Z8F) Vaf—7

iavE:2 1919 4£

hnEaER 187 73[H

BAER #93,500 44

ENEHBRT 45 FHHT

URL https://www.ilo.org/global/lang--en/index.htm

Hih o [1)& RSBk

342 )—=H—IvF Bk - BRE

(1) V=HF—9F, asyrAVb

ILO (%, 1999 AED%E 87 [A] ILO MM FHRERE CEOMENE L SN TR, +_XTOANZ [T+
—b R U= | BEBRTALHEOICRVEATND, Tr—kr b U—2 1%, BEAV0H 5
NS L, L0 BARRIE Bl, &% 2828 AfE L TOERAZEEE Lz, T XTOA
DIDDOEFERetF] OZ LT, (1) EHOMRE, (2) #ErfED T ROREK L0k, (3)
SRFERONEEE, (4) FIIT D EARRFERIR JOMER| OB, (Rl KOS, @ 4 SO BT
ML THEBLSND EESIT O TN D, Eio, BLOFELIEEINL, T OG0T
Wit 7eifi & L CEBE SN2 T UT e bian 2 L3, [AIER 7 a— LD T2 DA EFRIZBT
HILO EE (2008 455 97 [A] ILO #452) (IREN TV D [2].

M LM X ILO DA EHDO—oThH Y, YA T vy « 77 u—F &l CTREEOT 1
—tr b U= OEBEZHIFL T D, 2019 0% 108 1] ILO fa TERIR Siue HEFOAKIZ R
(72 ILO AllRx 100 JAFFLEES | Tl [ (vii) FEEELTOMOMETS R0 N2 DT Aot
FUTBWCOESS LRRR B 5 Z &) IZB N ZEIT 20Ul ben, EREnE 3],
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(2) BUE - B

FEEA 7 — a3 ATRDERIE E LT, ILO 13 2015 4FiZ  [Disability Inclusion Strategy and Action Plan
2014-17) ZF4T LTS, RIEBGIC OV T, 2017 4ECNERRHME Thod, /it s LC, X%
KT AEEL =y OISO, v =a T ARTF =y 7 A MIBIFAEES 7 v—T s
VL ILO ARERCRT DA I N— T TT 72 T INVRBEOUGER ENET T D, s,
Fa=y FOANBEHIDATRNZ &R0, FRTHY; LYV CIEEEDO FREBRERN THH Z &
B DR E R RT3 2 KRR KN, FEFE~DOIT AT 5 ERAIER R O 72 L35 15 O &
LCET b [4]

CNHRELEEAE S 21T, ILO 1TEEA Ly — g VTARD TR BGER - BjIg & LT 2021 4RIC
[LO Disability Inclusion Policy and Strategy 2020-23 ] Z3E L7z, ZAud, [ERE#HAS 2019 4EI2FFE LIz
[EREEE A > 7 b— 2 VHE (UNDIS : UN Disability Inclusion Strategy) | (273> CTYERE S LTS

0, ILOVIEME Y AT L b —R & Ip o T-BOR DI % B LT\ %, [MLO Disability Inclusion Policy and

Strategy 2020-23 ) |IRSNTBORE S &% 321 lIR”T,

% 3-21  ILO Disability Inclusion Policy and Strategy 2020-23 (1T 5 BRES

o IO (3. BAHY, 5111, X000, RAEMRES 2O AZESVEEEN, AB0GICZENOBREEIS
MU TDH HRIEFRED ADIZDDTA—> N D—INEIRTEDEZZ5U . ILO HHRERE R TE
WAENHDD,

e COBMDH. ILO (FIUTZEIRTS :

ILO BE#ZSTEEEN. MOELPECHEEBOERCTDCERL. INTOBSR. J0J3A4. JO1Y
EKUEFENS EEFIESZISEENTES,

=ZEERE. 20T0) 3 FEOZRELL T, FHSIEEICHIIZEEREEEEREL. ILO DT (—
TN D=0 PSTAOERHIIZEEA SN — AN ADIERRT BN TED,

TOBER. JOJ3 4. TOSTIN BELG. BEEAIIN -2 ORDOMECE D D124 (HEUE
7IO-FHEOANSNS,

®  COBERE. INTORSENEFDIEIZEL BiaTEL. TNICT 2L . ZRICHTLS 2 EIEMNRIEES
FHIEREU T, o, —RNDBEREESEHEUBEROR. RBEL. BAZED (EfiNn 3.

HigH : p4, [51ZHATAERK

Fio FCEIDE, BOREZFEMT 5 L Cofastns, (1) EA LI, Q) ttaxfEihil ik, Q) 77
LUV T 4, (@) RE 5) EEE O, 6) b ¥ —rFT 47, () BB E 2=
—Yar, 8) BE=F VT -Gl (9) AR - MBETEJR. (10) BORL E=2—0 10 OHEHE Z &R
ERTND,

BUR SR D72 O DOERIKIZDUNTIE, UNDIS OFFFEIZH - T 13 OBIEA RS TND (3 3-22),
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& 3-22 ILO Disability Inclusion Strategy 2020-2023 (2115 13 DA
ILO DRER UNDIS 181ZD%E

A ITTU-H-HEEA )-SR EHEETS Leadership

B.  ILO OESEWHMEHNIEEA I —STREDIIRD Strategic planning

C. TA—NURA>bRyNI—Ih, AEBSLUIMEHFR DM TEE>y)L— Institutional set-up

S EBETD

D. MEENEEFROEESECT, ILO OFESERETS ggggm'ttiztsion with persons with

E. BUBIE & RPN, HARIBACHITBREN TN S Accessibility

F.  ILO MBESCEENSEAERS ROl DE SRSl o
Employment

G. TUESINBIBEIRTAICLD. ER-H-C207Ie 7 %hERd3  Procurement

H.  ILO 0TS ABLUTOSTING, BEA I —SAERETS Programmes and projects

. ILO MEMETOtREREYIL. FEEA >IN —3TTHB Evaluation

J. F—tINO-ERTOISADRRE. BESL I -STThS Country programme
documents

K. ILO OSSN, EhiES 27 AICBIIBREEA ISR ITS Joint initiatives

L. ILOBENEEA I —2aU DV TEMESZ BT Capacity development for staff

M. EERNOIS1=r—SaCBUT, BEOHS A BELRRFETS Communication

High o [512 R

343 BFEAIN—2aVItBETRIAM S UARANE

ILO BNZNETIITUIEEA L 7 N—2 9 AT AERTA X v A ELEFRK 323 1R,

® 323 BEAIIL—TaVITBHATEIHAIUAXE
F 24 b B Hist

2013 | Inclusion of people with N o 7 O T 1 7T LB EEE, BT | [6]
disabilities in vocational W2, EEDOH D NE ED L HITZT ANDNNTHNT, FEE7R
training: A practical guide T RS REHREL TN,

2014 | Business asunusual: Making | ZEFE P, FEBHAM, ©ORARy NU—2 2 8 1ISEIED | [7]
workplaces inclusive of people | #ifsl% #, & 17, 550 5 AZTEHIMA AL, BEEA > 2 L—
with disabilities Va v EED DO OEERER L LTS,

2014 | Achieving equal employment | 2006 4F|Z[EREHA S CREEEZE RIS (CRPD) MEIR Si7-3 (8]
opportunities for people with VHIRRSFAT SAUVTe IEHLE D SLE L3R Hi TV % CRPD ##
disabilities through legislation: | gyl BT R A LIRS, BUHEOWIERHIED
Guidelines SR, NS OB EIRT B 1 DB DR & ST

HZEERBERE LTINS,

2015 | Decent work for persons with | FEEF D M#)< HEFI) OREIEEL, 2 E TOEBSEEREN | [9]
disabilities: promoting rights in | y:-CoO\ N, LT B Ot 2 B9 5 T4 E o
the global development agenda CHEREE LT T —% o /' ri—r—, 2003 £E. CRPD EEUEfED

Te D OFFHITEE L TILO ML L7 3CE S LT o T D,

2016 | Promoting diversity and HOWHHIE, H o LEHMOREHAFERTIC, EEEE] @ | [10]
inclusion through workplace BESICOWTEHIA L, 205GV 80 K9 1TH it
adjustments: A practical guide | xj0 7~z S, BHSOASREIE R L DO,

344  SEREEH

ILO |[ZIEfET— L0 B 0 . AP [Gender, Equality, Diversity and Inclusion Branch| (&2 TV 5,
BIE, 6 4DAZ > 7 CTHERR S, 1 413F—2 U —4 — (Senior Disability Specialist) . 2 44 IZEHBI
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& OS] (ILO Global Business and Disability Network) Z#H4, {12 41X ILO OFEEA 7 v—T = >
BOK - BIEOERZHY, R0 1 370 Y=y NI R T T MBI HEES I V—Ya v DE
TALDIREE ALY LT D,

345 HEXEE

(1) =E2HK

ILO [IHUEKT 120 DBFFE/S— P T —IC X 23RO S &, 100 LLEDETH) 630 o9z 32 L T
%, ZTIHHPEFEONEHEMH~=27 /L& LT, ILO 1% 2022 4T TILO Development Cooperation
Internal Governance Manual | Z%{TL T3, [Al~== 7 /UL, A L OSSR &2 ST TD
ILO BEEIMTI/ER SNZ b DT, 7u s 0,/ 7a s hO()FERE. QFE. V&R, 4)#E
i« E=F U7 QRHMIOHEZEY A 7 > T, BBEPEICEREST L2 HARY — L, et F
EDRSITND,

(DFERFHBE LT, T, BIRFRICEE A 7 —2 a U 20 ANDEI%E S— h T —2ME 2. T
WD Z L EZITTCOARY =27 MR EDOHLE DI ANTNRHR v 7 ATRENTND, F 32412
FOWELF LD,

& 3-24  ILO Development Cooperation Internal Governance Manual 1235115
BEEA VI —2 3 VICETHEIA

o 9=y —TOAFTEERIREDOBFEACHV TS, A=Z31>7 =53, 15, &, RIRMREDRBMEICIIZT,
PEEDEEPIEEERCIO TR 2NENDD.

» FEEBLVIEEHFEEUKNI. TOREBRRIELMEIRT D16, BROFHEL FHEHARIBEFERZRTA—
DRIN—T SIS 2EN HD.

o EELFEEUA {280/ —, thOEREHKES, BUstiRERs., REERRECEBORBREEERCSNT S
WEN D,

o EERENEERBTISI SRENZFRVSE(C, FEEDTH MBI OV TOHEICFSREZS
HREE(AET I 2L,

« IBXRER. BEIZENE BER. [BFEETHE. SLUEEOBERIMAA O IEEICRIT 2&I0RAIZSEEL. TN
BICEERILIZEDTRIFNUIRBIR,

* FEROINTOEPECHENT, 77T/ (CEBI 2 EMBO TEE THD. YEENRT7 IR (B4, st
H. BIENECE) TR BRNDOTTEAEEZETH). [BRMDEDDDORETA—Y MORRZFrRILN W
BTHd.

Hih : p.55, [11]% FEI/ERL
QUFEEDEFEZIBNTIE, BELEO L LTHEEA I/ NL—2a 280 TF =y 7 VA R
0. SWEEHA D= X LOEERY—LE LUTHBIEL TV D [5], BEEA V7 — 3 AR D HESE
HIHE LT, GBI D E Y FE TR E Ok, FEERIT—2 OEK, FTRETHIuIREER]
TORFHEEORE, SECEROT 72 vl 7 1 Offelf, AEOBLE Z KD 5 72O DT O

UILO fEETF— AOEMZEIZH3 5B 202347 H 6 H)
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REWHY ., EEF =LA Ty NEATY, 0T T0/Tav=) bRIN6F =y 7 YA
ORHEZ - S 72T UE, SRS LTRGBS RV, HRESILD ATREMEI XS 5725, Fo v 7 U A R
bH L THRESA I N—Va 2D DEN LTS, £, BEEA IV —2T7THH LA
i o7 ey =7 bh, ZOF =y 7 A MIEVRICBLEA RIS Z &13H 9 —DDF|
RTHD%

TVl MRGYEREN, @)FEMICE ST BRIV T, EEA V7 —V 3 VORRIZOWT
FEEF— ANOHEHT R A28 L T0D, a7 hoG)FHmcEE L Cid, FHEERE2M T 5.

(2) #A=E

ILO &IN5 24k 4135 7= ILO UG TIE, [#HTh S FER | L L, HaEHT
BOOITICHT Y . TN, Lo, MR GHREET) . R, BUAE R, [EEE, iy,
i, PR HIV R, MEAGFRIACIE AR E 2B & 352507, EAR X OWEEICRI 1%
2 LERBOVES | ZMETH 2 RPN TS,

346 MEEFREOEEM[NTIE=4Y>Y - A

ILO TiL, B 7 1= 2 MBI L, OECD-DAC [EEBGR~— I —|JH L= ekt~ —h
—HIEAEAL, BEEICBEALT [H2REORE) TREZ20E) FEEICRHE L5 22 SIcXsy
LT\ 54, SRl s TTLO Disability Inclusion Policy and Strategy 2020-23 | (27~ S U7 RIS 22K
BED—21Z 1100 77 FALLEOT 0 7T AB LT v Y =7 M) HEETIMEEGOEIS ) A
BV, BUEIN—RAT A VDRRE SN BEME CTh D, 2022-2023 FEO HEEE LTIE, TREFH b kg
D 5%ORINN BT SR TV [5)

ZOEHIZ, BEERGD LV L TRIZ VAT 53 A7 LTI Aoz b DD, [EEA
I N—T g AN DBRRENET 5 £ TOEMIIE > TRy, £, a7 LRI
LT EE] Z72REL TS bO0, EERRIICHET SN TE LT, £, BaIZITE RS
VPONTNeWNWEDZ & Th D,

347 #EUE - &K
(1) EE&EER
ILO IZB1T AEEFEOREARIIZOWNWT, HEATEAEHILE 6N TE LT, BIIRHTH D,

JEFCBIE L C, Folf ILO Tl FEFEOH DAY v 7 PEFHENIEFEDH D NPNDAY v 7%
SR e Uiz, BEEICETHHER ) VY —A 7 —T 0 b B b, £, ix, BEEEORAIC
BT 0BT v r— MIEDRFEMSNDTETHY, ZHUTKY, HEOHLAZ v 7| EEDHD
PEFEEZ G HOAZ v 7IZF LT, HFRPHELNDL DD EH LN TNDS,

2 AL
3 p9,[13]
4 -
S FLE
6 AL
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(2) #EHTRIE

ILO [HEEHHE® > % — (ITCILO : International Training Centre ILO) (% 1964 FE-ZG%N 84, T 4 —&
b D=7 OFEBUTT T, BIfE238 DWHEa— 22 MELTWD (K TA > i, ~ 7YV v
RIEREET) . BEEA 7N —2 2 AURDIHEIL 2 a2 —ABlfk STV D (3 3-25),

& 3-25  ITCILO MRt g BEE A V7 IL—2 3 VIR AITHED —RADHE

1) | =2—2% Disability in the Workplace
o — A TRV L RIS LBIRR SN/ 2 — AT, BT AR—ATRMT H I LN TE D,
KRE JEME, NFHEE, PENROREZ 2R L, KO AFETOUREN, Fo8mY, APER7R

BRI DHETIZ B LD 3 59 TD A,

VISR N 1. #sE

2. FEEOFEME

3. RREEIKE L TORES 71—V g

4. FEEA I N—T g SIKOIIE, EH, A% ORERH

2) | a2—x24 Promoting disability inclusion: Make the change happen

o — AR EEeEMRIC L AT AT - S—F Loy ar b d eI L EF DV a— T

&5, UNDIS 74— /LA v T ORESIBRSE 71 7T A,

e a) UNDIS 7 #—A/VARA » MIHE S EENkE ., UNDIS O3kl 2 BRI » DR E,

HYF=2T A 1. fEEA I NV—Tg 0 OlA, ER. T a—F

2. ERZREEEL 7L —AT—7 | BEEA I —V a VOB ETEET 57200
ISRk

3. UNDIS OfEsE, B, g, EEEOIEHAE

4, [EEA T N— g VEHFEHEET 5720 OEE), Y —, RX— =Ty
7 OB

HAUL : [12]% 2Rk
[LO [EEF—LDOMEHFICL DL, EEA LI/ N—Va v ailEn s ETOTAMEE LT, BEDE
WROEEBEDET DIz, D128, FET— LTI, FHESLE OMOERZEH OB %8 U Tk
IZU~A Y KRBTV ZED LT A 7 —2 3 L&D 5 7200 BRI B 3R 24248 L T 5,
T, BEF—LTHE, Tavzy NEEDOIREEEDA VI N—2 2 A LD (HD
VNI L7272 . BEWORRBR) S 2522k L 57,

348 EEFELFBHEOSM

P B D\ O IREE Y AR L OEHEICRI L, ERE L~V TIE, ILO 135N BT Dk~ 720y
B CEFSEERY (DA : International Disability Alliance) & Hif L CHUY MlATND LD Z & TH DL,
Fo, BIGLVL T, FEOEFYFEFR BG83 570V 7 MRFEESITND,
Sk OIS ST TTLO Disability Inclusion Policy and Strategy 2020-23 ) Cl, HEigD—olC [fEEYHE
R & OWhigzE U T, ILO OIFEIZR(LT 5] Z VRSN TR, FEELYFEHE L HET 5
ILO BIHIERBE OEL DMEIFIRRE ST\ D [5], £ Dfth, ILO (213 80 4 LA Thipk < 714 Disability
Champions Network 73d ¥ | [EE Y FE IR & OEEEITE OIFEN O RD—D L U THLESIT HALT
W59,

7 Iaj:
8 Iaj:
> L
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3 E—35 [HENFEE (UNICEF)

35 EEREESE (UNICEF)

351 HERIEE

[Eh# i #E 4> (UNICEF : United Nations Children's Fund) (%, 1946 - ZAIRY S KkE =2 —a— 27 M
(AR A2 2 BRI Ch 5, HEAL 150 2 ELL RICBIHSE T 2R3 5, 190 2 ELLECrEE) 2 R
T 5, 20242 HX 0, FvH VT vkl (Catherine Russell) KAV 8 (NFHHFEEHD 5, 1989
FEOEEREICIBNTEIR SN £ b ORISR ZTEEhOfREF L L, PR, ek, K-k, 85,

T EL O, BRIGESIREDOIIFIZBNT, 18 OHEAN=—X (Basic Needs) FEED7=8H
Dt — B R OISR BORE S 217> T %, UNICEF OB A LI IR,

*x 326 EEREEEOHME

&% UNICEF (United Nations Children's Fund)

REE X%V« T vE/L (Catherine Russell) % 8 fNHFHH/HE
FRTEM: (Z8F) KE=a—T—2

pravE:3 1946 4£

hnE2ER 193 7[E

BA%K 15,000 ALL L (2020 4F)

ENEHBRT 150 FH5FTLL L

URL https://www.unicef.org/

Hh 1] R]&FEC R

BRI IAEBU OAEIL & RERERD O OFFTH 5, 2021 FFOFRINAEIL, 2020 F0 72 &
1900 75 USD 7% 81 1 2200 /5 USD (ZHIM LTV [3]. WATRNARIE, AR (EOF-CBUFRHRE
%) 72359 {2,400 7 USD (73%). ERf#H#% (#E UNICEF e, BRFEMEZE. A NGO, M%)
73201 7,700 5 USD (26%) E72->TW% [3], 209 HIRIeOERCHR, 438 4 BRE L7\ vli
TFH (Regular Resources) 1% 14 {& 800 /7 USD, % - NEIHREAZ BOERMIK, vy =7 MAHEE
T HZDMOFHE (Earmarked Other Resources) (. #%H 67 1% 13 /7 USD TH 5 [3],

352 )—=4H—IvF BUK - BEE

1) V== 7, asvybAVb

UNICEF %, HTO/M#EME T 5 TUNICEF Strategic Plan 2022-2025] (23T, FEEHZ ORI
T oML ARG L, BEE AR O B 2B e & U CESI 2, Zhud, lREOH L 1L
LR TR BIRIIL. FSNTWVD L ORERIZESN TN D, AR, YA Ty -7
Tu—FEEHA L, FEEICRHE LSRR EWATL, EEDOH HF &S DD N &2 & 55RO FEHITY
—ERARERIIT 7 EAL, HEBINTEDLLIA I N TRIREREH L TN Z e 2R L
TWb, Fo, BEOHLH LB LIz =2 DAFEE L, EOHERNEZE=42Y 7
THELTND [4], Z OMBRIISIZJS& | UNICEF [ 3fEEA > 7 b— 3 OB A% E S &
5=, 2022412 A2 [Disability Inclusion Policy and Strategy 2022-2030) (LA T, DIPAS) Z%# L7=
(DIPAS [Z DWW TR EIZHER T %),
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3 E—35 [HENFEE (UNICEF)

UNICEF (X HFUEEY X v MIBWT, B eSiNE RS E21T-> T D, 5§ 1 BB IO 2 [
SipEEY X b &b UNICEF BRI L, BEEOH 21 & ORI A RIES 5 72 D DERR e
T8 L —JgHEE L T 2 e 2RI L7z [5], F7- UNICEF (35 1 [EHEFEE Y X > - Charter
for Change (&4 35 & EHIT, Wy MIBWTHEEA 70—y a UHEEICAITZ2 3w B A
v NEFF LT [6][7][8], UNICEF IZXAHAEEYI v hoa Iy hAY FER 3271077,

% 3-27 UNICEF OHFREZEHY I v FOaAI Y kA

5 1 OFIEEY Iy~

S 3 FRIT. 3 D0OEENEF CORVMEAZEEID
(> —>THEICEELT)
BEEDHDFEEICEIT DT DR LICEWHED .
B DBH0bE . EDREPBERNEEDH D FEED- - &L TSR 5.
PEEDHDTEONF EENTEENR T DIDDFATIRA IN— %R D,
(SZiBHtitT-#85 (AT : Assistive technology) (CBILT]
AT 70—V F—3vTEEB(C, 2030 FEXTIC, HFD 5EBAND AT OHRMEICEDFED.
SHENSHRML, TG, DAET. N\— I~ DU EEOBTTRE e AR CRIE TE2LSHET D,
(B 2 IEENHD FEBICBILT)
2021 FFT(C 35 MNETTNEHETBIPEENH 2 LB S8, £I2 FiE 3 DOEERTFONAZRS.
1) BEOHZFEEN—-PEHETRLNRNT—F
2) EBEEOHZFEED_—ACENRIENMADETH LU
3) ANEHETDISLEWNIEEEEDHDHD N —Z> OfikiT

56 2 EFRIEEY Iy b

1. EEEZEA>7)L—>3 88 (UNDIS : UN Disability Inclusion Strategy) OHEBEE(CLD, T2RA>II—
TIHERE 135,

2. BEOHZFEBICIZEENER (T(TVXL)  AT4TX. Z5. TDMORNERASE, SO0
W= %2H8 T3,

3. IVRVBERE. IBEDHSFEEDA >IN~ 3>z BFsUISEBHIELAICANI T, #8E. FHill. 528U CGRfBT
EF>RZEHTT .

4. THBILU >IN -3 OISHOEDFEHDENEVE . EERASTESURFRRG I OBRRNSIEHTT 3.

5. ElOBEREBIERET. Ehe. €2AUY | FHll. SLUERRHAICEWT. [BEEEPIEELSETUR ORERLEER
HISNVELARSED,

6. AT (CBI92T0J 5 LDZIE. B, Ehf.

7. BEOHZFEELRANDA N -T2 BES BT, H5DBRT—IRIA—EIZ1=FT1EDIN— =T D
BE O HERMRBERZ =L 1TEIETEZRE T B,

8. 7SI TREEA I~ TR T, BIREIES AT A BLUPIZ1ZT1 )2 Db DIFERRISZ
BEBEI BTN —FANZXLIIEET S,

9. NEMBIUFFEMRSARMCE VT, FEstcNISHRSFIENS . 121 =FAN—-ADSHRN\DESSEN 2 72 B89 .

10. Rf2 RE. FEOOFRERE, BEOHDZFELLEOREDA >IN -S> ZBIdIlc. (REZIEZS

D) ZEPFIDIRBZDAN L DEESFIFIIRE TS,
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11.

12.

13.

14,

15.
16.

17.
18.

19.

20.

21.
22.

23.
24,

25,

EEMESEAFERST (OHCHR : Office of the United Nations High Commissioner for Human

Rights) . EIME=RE (IDA : International Disability Alliance) . EIBEEZERAFEISY -7 A
(IDDC : International Disability and Development Consortium) . BEEEOER)CREI ZEE (—

F—3w7 (UNPRDP : UN Partnership on the Rights of Persons with Disabilities) REEFIL, EFS

FRRTUCHIIDIZT1ZTANR-ADZIEIC RIS DAGHEEZ 8L T3,

FEENHD ADTTERA >IN —TIEBRERSHNCEIAT DI CEARNEIRE A (BEL . SRS AT

LOBFE, HiFE(HHET D,

IDA PPEEHEEEWA (OPD : Organizations of Persons with Disabilities) . {REEEUA. BIEFEE
BRYNI-JEDBE, HDbERRITFEEED.

1IN —=STREE I AT LAOBECENI T, D-APHAF DR SENORASHEORSFE - 1-E0. #8758
(e TERN

BERVIZRENABEU T, 12— THEOHIER LD DIBHRE AR Z TS B

—RREVRMREET —C & FEERFH ISR BPIRMRED —E20T 0I5 L iR 2 EMRES 2T L
L RN

IN—bF—FEBRFCBI AN~ TIRARES T IVeABES BT DFEHWHEH D RIBUA SR =T B,
12N~ TRAETEEHRBUREECES |, BEEA >IN - IRHARETOT S A0S 2T ©OSHE. THEZIEBU
f2R5YIDEEFISRIBICHDFRD .

FEEDHDFLEEVLAALZOFIRC T TBREFH, FixFH. BEEFH, MEEFHE20. BEIIL
— ISR EHEET B,

HFURTHLY IDA ELBIC, SFSFRIRTUCH I BIEZEDH D FEELEDFRIEDHDFEERHEIR MDFHTT
FEFFL. FEOOBRAIECSVTIEERETIR M BEF R HA Y VA FR T B,

FRFBRENOER, T, [EHEOIDC, BEEA ) -2 Rt Bt RRETIE D —EPE T3,
NEHETOI I - BANEWBU T, BBEA >IN TR NESHRES 1T (Y—ILFy DRk, 29Y7T
DHESREFSD) -

BEEA NI BNESHREENDRIE(CAT, BhET ARz 89 3.

OPD &)=~ —2vT 8L, BEBEOSIMBES SUIEELFEETADO NESIEEENBII 38758
(CEXORBE,

KEPSURZEENIEEDH D FLECESR DA, IROBT TO-FOILT VA% L. SURZEENIRICIES
DHBNEZDHBN SNVeSHERT Do

i [6][7][8] [91 & HA A BRk
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3 5—3.5 [FH#EFEH <+ (UNICEF)

(2) BE - BB

UNICEF /%, 4Ei8¢> UNICEF Strategic Plan 2022-2025 %% 2. EFEH I FEICK T 2EEOH L 1L
HDFERIPA V7 )—T 3 AZANT TR & LT 2022 4F 12 12 DIPAS Z2%#E L7, REICBWT
1%, 80 [E D UNICEF HikE-CREE s8R, Bide/ ~— M —, BEBUF, 2 L THEEDHL L
REHE D L O FEhi Sz 9], £, 2022 FHFREEY I v b (GDS2022) OFEFHiEE X T
WD, EEREEINEEE A L7 — U g VAR S B D7D OFSEAR L UL R ST o
VI N— 3 VERK (UNDIS : UN Disability Inclusion Strategy) (2019 4F 6 H) (2> CTERR S LTS
0, EHEI AT AE—KERSTEROMAZED D L LTS,

DIPAS %, UNICEF |ZB} BEEA o 7 )V— a HEEIZ AT T2 BRI 72 7 0 7T WSO EN e
n— Ry 7 H2HER LTV % [9], DIPAS MB8T5 Y a v b 6 DOFMSHIE L HIHAZ TRITRT,

% 328 DIPAS MMEIFTAE S 3 6 DOERREIESREIE

E23> : DIPAS (3. 2030 & TIC, D10 -3 TRER%EFIRI 5E0\5 UNICEF DES3>#ERK Y BIzshD 2
HRHHEA T I B, FBREDSHS T ELEELINTDOFELIEN, J\UFI)-TA>I)N—>TRIZ1ZF4T
BAL. EFE0EU T, TOIEFZSRER - BN, ST DRI SNERIRI 2 L2 B15T.

6 DDEEEEYB TR

ATAIREERIDBBLE

BEDHZFEBICTI BTN Z5. RITLIK.
FZEBHLEU. ZAREEA >IN -2 % BET D, RS
REZEH SO UNICEF Y BEDHZFEEEN=
— X, Sk, SR T RIERA (TS 2.
BEAIIN—-SIRY—ER. TOJS5LDRE
FEEDHBDFEE PR ADZ—A%EIET . [BEEA>I)
—3TRA>T5. Y—ER, TOY 5L, FAEEEDN
&=, UNICEF (3. /&2 RE. BB, FLODIRE. it
SHREE, K- BEBHE, SXTA Y—ER%, BED
HBIFEBIENFIARLLTL, 129 —S3 %I ARL
BUiFa 218U, EHSEEEL T,
s P LU HR— M —EZADT7H R

O -RBLB Iz B8R, s EIET 7 LU
R—MFI—EZADT7I1 R, UNICEF (3., [BEDHDFE
EIEEHENENOFREPHISHESTHEL I BIRNRIC
TEUIESHB DT P AD 7 I A TE B SSK ERUHF
AXIETB.

BT —EZADT7IER
THEALPTL, BOSL\., B STIERAroREE
H—EZANDT7Itz R, UNICEF (. REBATHIEE
DHDFEEDIDDSIBIANAD 7717 2% EXFERY
([CEMETED LD, IEDL/\— N —3vT | YB3
fa. TR T B,
MESS A RICHIFBFEEA >IN — T RITE
NER., B2, EFRIARICBVT. F AE>Z
1. HIFE. EHWEEDO I TOMEIBCH VT, [EEA
O —STRATERE D, UNICEF (3. SURZENIN
O e SORBRIEREADBREMITICHITZIESE
129N —230% KL HEDRIRIBICHVTRES
DOHBFEEREDIRHOY —EXDIRETEZ{BET
50
[EEEDTENDEZEDDIEN
[EEEDTTENDOEEHDISN. UNICEF (4. [&E
DD TEBVEEDRE. (2R BEbHSNzEST
L. [EEEEEEUR DR 2 KIBIHERT B,
Hih - pp.2-3, [9]% FEIZ/ERK

7~ DIPAS Tld, BIEOE 7 L —LU—27 L LT 34 ORELZZRITHE L BHIC
DEE T2 e T 4) ELTUUFD 7222 TS [9],

. AHAA TR
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%= 329 DIPASHMBIFART7 D2DTHHIVREY T«

1. 2025 FTIC, UNICEF ($#E#FEOZHRAIKED 298NNt FiFE NESHREEIDMmS(CH113T095
LEEBRINIEEA VN — T35 ([ODESE, 2030 FFTISSTHEAD 10%EWSERICEDIED,

2. 2025 4FTIC, UNICEF (FFRTOFEHFAICHT, FREDSHDIME DEVEARED 2%ENNSE, 2030 FETIC
7%NDEIEICI DL ZEIET.

3. 2025 FFETIC. IATO UNICEF HUSEEFEPRC, TOJSAEARL 23> #1843 2EHEDEEDIEES 5%
WIKES 1 BECEL. MUCHIIBEEA> ) —23> 00T 1% — b 3dB% I 3.

4. 2025 FFTIC. UNICEF B(E D 75%h, FEEA > -3 BII 2HER =D,

5. UNICEF (&, TOU3LTHA I EIREDISEH L5, BRADEE (Bl : BEEDHZFEEDT—FICBEIT 25
>5—T&3 The Centre of Excellence on Data for Children with Disabilities?) Z@U T, F—ADX1RET
BHSIETORA%IEES S,

6. UNICEF (&, X5(7-031=5—330ET RIKDS —(CB VT AFHCREEDSH D FEEILEDEEA I -2 % KR
BICETIET B,

7. 2023 £ 12 AZFT(c. UNICEF itk SUASEPEZEEPR (Regional and headquarters Divisional
Directors) h'. DIPAS (cB9 %5BPT - iskBlfTEETiE (divisional/regional action plans) Z5REYS 5.
HiB + pp.85-86, [9]1% B 1K

DIPAS Oftfi, UNICEF 1%, N ZIEEN O S & ekl ArCd 5 [Core Commitments for Children (CCCs) |
(1998 FE3RTE, 2010 4F & 2020 FFEkE]) 1ZRBWT, EEA 7 v— a AR bHEHE LT, LFO
30%EIF TS [10],

o AUIN—VTRE—ATHRARAV NPT T2 VT BEOHLELEZE
DEBHEO=—R%MRE L, FHERE=X Y IS5,
o BEHOV—ERNDA VI N~V TPORERT IR WEOHDLTEL EXDOEREED,
NESHRT 0 7T D RBRHTE D,
o BN EEDHLHTFEGT-HLNT T YT AORERATEN B L 5.2 HIEDSHI SN 5,
353 EEFEAVINL—2avICETBRHMTVAXE

UNICEF D23V E CIHERR LTPEEA v 7 — 3 BT AT A X A EEE 330 I[TE &0
éo

12021 4£ 11 AIZ UNICEF (2 X » b BiF bz, A2 —id, BEEDFICRIT T —ZONE, /o1, HRICE
V. ANRBORSIZEOT — X FIRAEEE L 0D [30)],
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& 330 BEAIL—DaVICEHTEIAAEURAXE
F 24 RV PH-T<F Hig

2014 4 | Collecting data on child disability FEEICRIT 27 — 2 DOIEE - Tk &L | [11]
-Companion technical booklet- WEAIRDL 77 Ly b

2016 45 | AKey to Inclusion: New tool to measure child PRI DA L0 (W) [12]
functioning and disability (Video)

2017 % | Module on Child Functioning: Tabulation plans, | FE5EIZBI9 5T — & 34T - S5 OFA [13]
narrative and syntaxes

2017 4 | Including Children with Disabilities in Humanitarian | P55 %5 e A\JE 1% [14]
Action

2019 4F | Collecting data on children with disabilities - Training | F5E(ZR892 5 — Z IUE - BEEEHE [15]
videos- (Video)

2020 4F | Producing disability-inclusive data FEEICRET 57— % OIE - 738 [16]
-Why it matters and what it takes

2022 4F | Module on Child Functioning: Questionnaires FEHOMRETH T 2 —L s T | (1]

— bk

2022 4 | Module on Child Functioning: Guidance note for | & & OBEERMTE Y 2 —/L : A & | [18]
translation and customization VA

2022 £ | Module on Child Functioning: Manual for T ELOBRETHME Y 2 —L A F | [19]
interviewers a7 —DldD~v=aT )V

2022 4 | Disability-Inclusive Humanitarian Action Toolkit NEXE, ho—=0 72— [20]
Operational guidance on including children with
disabilities in humanitarian response

2022 4 | Disability-Inclusive Evaluations in UNICEF FEEA 7 — 7 UNDIS 267 | [21]
Guideline for Achieving UNDIS Standards EERT DDA RTA

Hiflh : UNICEF O3 T3CERRED A b

UNICEF DATA - Child Statistics)
C”Guidance”, ” disabilities”%5 CHRzR L 7= 1 & FR ARk

NEIABICBT DEEA 7 V— 3 T %Y —/L% v F T D Disability-Inclusive Humanitarian
Action Toolkit |21, F=vZ7 VA ML RL—=0 BV a— b EGEN TS [20], /-, 77 &Y
vy T OB DT=0 7727 21T 257 27 =4/ — |k (Technical Note on
Accessibility) | (2022 4F) ZHKEL TV, Tk 7 2O DR IILTND [22],

A :
B: 7'a T LEEOEY)

C: BRFEIBILT 7Y T4
D:
E
F
G

TIReVE DT 4 DS

o=t 7 L EEEFRERICBIT AT 7 e U T bk

T I7RVEVT 4T EBEAAS B
C T IR T IR R SO
TRV EY T A F 2y 7 VAR

354 EHEAH
UNICEF A2, fRfk RO EHEE A0 5 Global Lead on Disability 1 44 & 4 OFREREFAZ
MELE ST D, F£7o, 7 D ETOHBEEETE L O OMOBLEREEE 7 +—H L « KA 2k
AEE, Ju—IUEER Y NT—7 Z LTS 9],

Global Lead DFfED S & DIPAS (ZHD BV MADHEE, HERILOE=2 ) > VB L OME 21T
VT I =TNT—F 7« 7)L—7 (Global Disability Inclusion Programmes Technical Working Group) 7%
RESNDTETHD, Fiz. UNDIS OFEJiE L DIPAS OFFEAIZRIHADE=2 U 7 « i 44T
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JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
3 E—35 [HENFEE (UNICEF)

UNICEF-UNDIS Operations Working Group 73¥#5/m&%? Organizational Culture in the Office Principal
Adviser DELDH ERESIVD, WT—F 7 « TN—T L bika REENSINTETH Y | %
A Gl TS b O 2 HEE T D1 & 72> T 9],

F7-. 2025 FEFE ClT, HIEBFTICEE A L 7 V— 3 ARHEMAFEZD /L &b | ARET 5T
ETHD, FHEMFITBGICBIT 2EETLHEED 2—F ¢ 32— FB L O A1T ) %E 29
[9]

355 EXEE

(1) T|XLE

UNICEF 1%, 2030 4= F CIZAECHIEFHINCRB T, T X TORRS I ONERE v 7T A3 —
EOBEEA v 7 — 3 VIHERT-T X 0 B AMED TN D, K E « RS i oo & HE<eE ]
TG AEEO TRV TIEEA 7 —D g U EEAATe Z LT LD, 2030 £ TICA
RO 10%EEEA 70— 9 COBRUCEI B THZ L2 HFELTWS [9],

(2) FHEL. =M. E=42Y 5 - 5HE

UNICEF I, inSight? & FHEN 5 /37 4 —~ L AEHLL AT L& AWT, BHE S, T=X 1 7 -
R 3D 7 1 7T WEBEAT 5 TS, inSight 21370 7T MERT — 4 <=2 L LTa—F 1~
7 AT ABEENTEY . a—F 4 L 23R EBL SV THET S NS, I EbNET
—ZIZEY | RSO =2 Y > 7 LRHli AT T D, 2018 FRICEEEA 7 b— 2 TR
33— FZEAL, $RTOFEBETHEE L TWD, ZHUTEVREEA 7 —2 g Ol E £ =
ZY LT L, BEEA L — 3 Y OEREEK S TN [23],

H3E# = | 2B L Tl Disability-Inclusive Evaluations in UNICEF Guideline for Achieving UNDIS Standards
Q022 4) ZhED LT DA X ALEEFAT L, 707 T WIBIT DIEELG O BARH k4 17
AL, HEREL TS,

(3) &A=

UNICEF (%, DIPAS T, FEEIZESE L7-8LL0Y — L2t L, 7 e xZ20bosa L1 7
N—TIRHDIZTHE LTS [9], 2019 450 UNDIS DL H EIFIZEE L, UNICEF | [UNDIS f§
18 (R OFEMIEITHHA KT A2 [24]) OREDTZDDH AT 74 —ATHEH L, AFEB X
O E R LV OE ST THA R4 DOFEMHED > T3,

S 512, UNICEF 3B LUA FICESRZ Y TS & LT DY

1) A9 N—STTP7IELITVEERBEIUT—ERDRE
AT N—TTT 7/ TN — A, FHIREFICHE L2 bOEET L2 X550, &

2 AERICIEABR T 7any,
3 pp.74-75,9]
4 Ak
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DI = N—P UG SN — A TH DL Z ENEE LV,

2) WEITOERZTIERIINVICTEL

[EEF7H3 UNICEF OF¥EIIXIE NG THINTEL LD | TOMET 0B AZT 78I TN HDIC
THZLEED, EEA I N— g AT TEE T 5,

3) EEFA U IL—THIEIED B DFHEDHEA

BEEA 7 N—T g VTR AR OB ARE L, EEA 7 — Y a e BT DEE & DR
EHEET 2,

356 EFIRELOEEHNTIE=4)>T - 5HE

SR inSight TOREEA 7 V—Va » a— ROEAICE Y, T_XTOT 17T MBI HREE
AT N—a VO A EE=HY 7 - FHIIL T D, 22— NZEEEIFHE LI/ A= — R
(SICs : Disability Specific Intervention Code) & Disability Tag 238 5, SICs (2131 > 7 V— THEF >
2T L7 ED 9 Da— RREEN, —DOZTERTE %, Disability Tag |3 OECD-DAC FREHER
V=B ZHEU T L T o TVD A, KV EEICREE A 7 — T 3 C OBROREE & X 5 728,
Principal, Significant, None Dftf1iZ, Significant (21X H2WREDDIEEA 7 V—T 3 V%175 T
WAHEA ORI E LT Marginal L-~L% 5801 L CUV Y53, Disability Tag (X9 CD 71 7' AEEI Tl
IS5 Z LT o T D, 7236, UNICEF |34, OECD (Zx} L Disability Policy Marker (2 & 2 528
HHIT>TWD [23]1[25]

UNICEF @ 2018 4E7>5 2020 FEOREETHALOSEEILX 3-6 DY THDH, AT TEEDODH
HFE LR G, RREEMRET D 2 ENAREL 7eo T D,

High : p.11,[25]
X 3-6 UNICEF [ZHITBEEAS Y IIL—2 a3 v OBE (2018-2020)

5 Open seminar on the OECD-DAC disability policy marker (2023 45 A 15 H) (23513 % Mr. Gopal Mitra, Global Lead on
Disability, UNICEF |Z & 5%%%, OECD DAC Disability Policy Marker Seminar - YouTube
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JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
3 5—3.5 [FH#EFEH <+ (UNICEF)

357 HB#EISUE - &

(1) BEEEEA

UNICEF (X, DIPAS (ZJ5&, 2025 FFE T2, TRTOFBEINBNT, HEHEOH DB O L D78
< LH 2%INEH, 2030 FFE TIZ 1% DFEEIZTHZ LA BIET L LTN5,

UNICEF CIFfEEA v 7 N —2 T RERORRLE LT, EEOH DMENNE L T HRE AT 5
[EBRECRE LSS ) 2 2011 RIS L, A7 U —2 U —4— (HEifigids LY 7 b)) TRl s
LTS, FfEEAS I N— T RERZREL, 505 L, 72— F T A%
b, EEOHDMEDEIR T I20DA =TT 4 7L LT, [EEA 70— T NS
BT 2 FIE 7 EAEALTWD [9], £ DA, kR Y ) — A 71— (ERG : employee resource group)
ThoHEEDHLMED /0 — L xy NU—2 (jil% Disability Connect) FEHEDHH1EH & FF
ORREAR 7 N —T1F, BRI RO, ©T R — NORBE R L D EEAS o v— T e
FERRDSCEIZ AN HEE LTS [9][26]

(2) BehEiE

UNICEF |%, BERSCT 177 A, EEIZBWC, BEOHAE BT 5720123, A% v 708
LIS ARAIRTH D & L, HE/ITR(LEERE (capacity-building strategy) 2 3RE L, AR, HuskcH#rT, 4
EFH T OE I Z LT N TOMB~ONHEEE Z B+ 5 & LT\5 [9], %7, DIPAS (2D
X, 2025 4EF T2, UNICEF BB D 75%MEEA L 7 — 3 AT AHEEZZIT A 2 L2 a3y
A RELTEHAL TS, ZLT, TXCTOWHE - FF a—RL, BEEAS I N—2 T 0T 7
BTN EDETHTEDRINTNS [9],

358 [EELHZFADOSM

JEaR> DIPAS CIIEF Y FHE OB FRINTEY . EEMS RS T\ D, BAIZIE, DIPAS
DT 2 ISR FTE T, [PaE Y 8 OSNE L UMRE Y FE TR & O 1% KBRS
%) &L, FH2EREEY I v MaBIT a3 v b AV ML, TEOESR & HIERRGE, i, €=
Z V7 Tl B X OEEEH TN T, BEEFRCEE S HFHETR S O ibk SE5
ELTWD, ZOf, NESHR « FFMEE « BIZEE LONFEO S E-OIEENC W TR, FEYFES
L AR DOIEMR L O a a2 o MIETDH L LTS 9]

Flo, NEXBAFEIZ IO CRREE Y FEHIKRE OBMRALEL 72D A R A > Operational Tools to
Strengthen the Inclusion of Children with Disabilities in Humanitarian Action toolbox 233K E SALTCV\N5, [RIA
A BT A ATIEEF Y FHHUR & OB AT T2 HEHOA T » 705 SN T D, EIILITO L
B [27],

ﬁi&’@ﬁ%ié'l%% A (i TIFEARDIEER 7 —7) ZRET D,

M FEEFURDOSINBIEFEOSERMEL SR L T D Z & T 2,
"\?E ZAREIZ T D720, FEESFER L OG- OHFITOW TR R TH <,
$é$%l{$<‘: D i :}”ocl:UB'ﬁEf IBWC, 778V T4 BLOS v —3 T ea
=r—vary T ZEEH LT LT 5,
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359 MEFEIRELOESH : HETFHE

FR—V T, W - FEEBICBT D 7 Eb e bOT 7B ARSI, FEBROK AL RET D Z
ERAME L, THE S (EES : Education Equity Strategy | 73 2014 4F 12 AIZE A &7z 28],
ZAUZESH# L, UNICEF [Process-based and Formative Evaluation of the Education Equity Strategy in Nepal
(2014-2021)] TiE, FBANCESL SNIZRIESCHT —A RO, BFEFEOT-Eb, FEOH D
T E BT bORBROZAERZ T 2 72 DICRHiA FEi S i (28], Z ORI BRIIZ FRED & B0,

B, BEAPE, AL, 2hERPE, FERETREMEOBLE DS ARG (Equity Strategy) DX

DR L B LR A Tl 5,

PEMIEATET 5 2 &L THRONDHS, BER. REICRT 2HREZIUET 2,

Bz T T NSRICBES 2 AT — 7 IRV A — Dbk m il 5.

BB X —FEO T T, TET R SNT s T 7 BRI RICERT 5,
WEEEREE LT HEOH LT b HICET DB ENICE LN TEY [21], ZOfth,
GEROS FHffif & RAEY —/L (Evaluation Quality Assurance Tool) 28\ Tid, [EHEEA 71—V
NCBHT 2SS TN D | ERHMESIVTN D [29], ZDO X IIE, BE VAT AT
BUNTEOFHIZ ST DI 872 0 | EHADRHECHSRERE (B, 7—A b, Y& — [EE)
[CBAL, EREWmOICER D AT & WD TR L S 25,

3.5.10 itk

UNICEF [, [ERERSESCREE Y FE A7) DR S 415 Global Action on Disability (GLAD) Network,
IDA., EFEREE B2V —7 4 (IDDC : International Disability and Development Consortium) 73
EL BRI L Bl EHEE I LT L LTWD [9], BAREIZIE, EEEEE OHEFNZ BT 25/ 3— )
—3< v (UNPRPD) OZNIEREE LT, FEEHEFISSK (CRPD : Convention on the Rights of Persons
with Disabilities) <°FEgE \IHEZ2BH%E H1Z (SDGs : Sustainable Development Goals) (2331} B [EEA > 7 )L
—Va rEHEET D72 DD, £ IDA L OO & | [ERCHUT OREE Y HE IR, (REE R,
BE. R, R, T ELOMREFRIIKT 3BT 52 L. S HITITEREGBiI#ES (ILO : International
Labour Organization) <SG TE D/ N— b — v AL VAR INIAHEZ—AZHL T, A¥ v
7 DRENIBFEOMES Z TS 5, 728 LTS [9).
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3.6 KEEFREASET (USAID)

361 fAEEIE

KEOXPIMEIIZED LT, EBAZIICOMBE., BEA. RMEEE, SRR E0nd 5
3, ZIEIRRBh O IR IV N T HLORY R 2 4H 5 DO AVKIEERSBAFET (USAID : United States Agency
for International Development) C& %, USAID (FEEEE ) HIRAHIRANZBORDO A X A %52 F 5
MNT U7 d@RBUREEA T v | BAZSIEEN, NBESHRFOZRMZ FEhi - HHL T 2! [1], USAID O
WaR 331ITRT,

= 3-31 KEEPREIFET (USAID) D#EE

A United States Agency for International Development (USAID)
RE=EE Y=Y« XU — (Samantha Power) £E

FREM (A<EF) 7k DC

BiAvE:S 1961 4

BAX 10,013 A (9 HAHES 3,646 N)

BEREE 100 2ELL L

URL https://www.usaid.gov/

T« *BUNEHR TR 4,256 A A7ERE, TESMHERTIIRE 4,508 40137y, BFET 1 77 L TR SN DB &G0
Hig - [2]% & B TIERR
KIENTR&F 19, /15886 (OECD : Organisation for Economic Cooperation and Development) IR E D
THRKD RF—Td D, 2022 FEOTHRIEILH 50,199 EH 5 USD T, EE&OFANHIMHE IV EES
DERTHERNOEID M THND, FFEOFELSIHOFEREEFHHITA 29,348 5 USD T, B EF
BINERIE, REHEAR (36.9%) . Frfd (25.7%) . NIEScHE (22.5%) . R ETF - AME - T 2 (5%) .,
HE - AEY—E R B9%). 7ur T LBH% - BHL 3.9%). EFETREHERE Q%) THD [2).

USAID (%, BAZEEBOSENR % HERER 7 1 7T 2R L OVEFE  (Standardized Program Structure
and Definition) | (ZRIY | RETFE « MM - BT U A fEFERR, B - 2 —E A0 NEXHE,
b, 7'v 7T LBR%S « BaBE, SR CVRZHERID T DDA 7 ) —ITHA L Tn%? 2],

% 332 USADOXEATIY)—

XEHTIY— XERE
REXE - AE - AN | REOZBIE - 7 rv 2 - (a8l - 45 - (L. AE~OREE SR 5.
FUR
BENE ORI T, IRIAV R OIREICSS D D,
B-#HEY—EX HEB LU — B RTHT 2RRA0OFEDOH 2 BB 2@ U T, IxtREE
ROEFEE U o VB —A V7 R R TRERIE ClET 2.

NEXE Wl - AFPE - ARBhO2EEOFANCAIY | W gEE = — RS & KR
B, PEHEEAERI L, R - S8 - SRR EORFNHEI A R IMET 5,

Rz HRDOELIZBNT, Zth, 78b, RblfEge Ax ZHiic, Ax OREFRIEDUGE
BT D,

TOT 5L - B | KEORMEM BIEA BT L0, s T A0, 23, oA MEHEL e Y
179,

ERE AR WIIRGED, R - A - REICLERGMICREN 2T 5 L5 kL, BRSO

TBLRLEEE DT BB B,

High : p.6, [2]
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362 U—4—IwT BUK - R

M) V=HF—IyF, asy A}

USAID (%, 1997 4 &\ 5 BRI BFEFEBOR 24 L, FEEICHT 2 Bkl a2 RO TE /-, i T
I, 2022 452 AR 2 [EHIERFEEY X v MIBWT, vt - RU—RER, BEA I —2 T
7RBRARE & B SABTEEN kT 2 KEBUF O BFEDOSHRICI 2T T2l v hA U MERELE 3],
USAID 1£2026 FFETIZ 16 DI v b AL MIEDMTeE LTS (3 3-33),

%= 333 USADDEEZEA VI IIL—2 3 ICBT 52026 FFETOAIY AV R

ES7

o USAID (&, J0Y3S L0 FEEEDAFRESSH. USAID ORIFEITISAICEGET DT —IDIEE Dzt s
B

e USAID (3. BEEHLUEBERAN T EEECBEDESS - AR EBI AR CSHNTEBLI(C. EEEDT
1T THNADTEE NG E I BEERY IO S L0T RFRHS—(CBEALTH, DIV —XA> MNeHHET B,

A2\ —3 7 R FBEERE

o "IRTOADHDOUINEYT—23> " OEPRART FRAS —EHEEDEHHFRUNEUFT—>3> 5888 (WRA :
World Rehabilitation Alliance) OFREZZIEID,

SURZBHCERRE X TR, R ORBEOINR

o [BEEHCUBETRNTURZEENTEU. SARZEIDRZZ TR IUI A% L. TR ZEEOIEL T,
BRIEROIRMHE LU CRURZ BTG CEB  CE3 L5 T 2.

o NEZIEZRIZALZN, EEICHEEZSADRBIREICSINT L 2B D, HADILHRE R OEES
W TOUSAEBERRTE., $HCIEE, YURIER. LOVIDABEOEHEICEENZL31CT 5. AEZIES

(BHA : Bureau for Humanitarian Assistance :) (&, BEZE&ED1>I)—>320 BHA DIRTOTTIS A

(CHITDABRTVREAF TR EZMEER T DL ED . CNZERKR T D,

o MR NENRESBECHBVTLNE(L T ZEE(CLEZINEEDIRANRR AT B8, IRtDIEEHEE
PRDFERAY. Beffart). BAEIRE D38 LA SBT3,

o NEZEICBIIBEEED SIS #FEFET 2D 15> A BE T 2 HRARHEBREIOAZ N 5971 R
RIEEEDRELREESAET 3.

o BEEFHCHEBERAN. IZ1°7/(CBIFRMFPLRASHEL. FBIRNRZEEOIB\F ORI IRA TE57F
TEEU T, FANEEOEHEICERATE24L532489 .

o INEOEHORER IR CTRREE DG LI LN B 2R ERECT S B2HDIZY M M S
&, HRBPOINEEFIU. BEUCKEGHIR AV {BES 2IehDEEOH D I BEERSINE -5 v
(CX S BIREE 7 IRAR S BT CERDFAD .

o TR BHMIE. ZECOBHRCHVT, [EEEEHEEFADTETNRMEENCOVT, BEDEEHFHFE
T I 2.

SZiBFf- #4488 (AT : Assistive Technology)

o HGT. B BRI WIRRLBEOZIBMIINDT TR ZWNET BIHDIGEEITD. USAID (&, ATscale

(Global Partnership for Assistive Technology) (Szig#¥ifi-#EsnlzsnI 00—/l )\—F—vT) %

SEFLT. 5% 5 /8T 2,500 5 USD %L, COiEEaIbRSE3FIE,

o  EHET. BRER. #EERR. L TOAIMEROVI NI REDSTHEE SR ISHCIRMET BT, S EiARE
BSADCEFNAN-20T0I 5 L0OERTZSIET 2.
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12IN-3T8E

o [EELSERRGEELT. [BEA IS TBE TRINMEINIOOVTOREN-2ZFESE. BHe 0I5
YOI OREET —A0FIF%#(ET 2,

o IARTOFHR USAID OEBETOI 5L INTOFBEOLHOFUOIZ/N-H)L7H4> (UDL : Universal
Design for Learning) DIRERIZERDANS.

. FIFREE. SVEHEOFR. BEEE. HEERT0IILCHBVT, FEOHZDFBEDHD USAID O
ZITFIHIEDY,

e USAID ZAvIE)/\—~F—(C, FEEA ) —THE UDL ZHEIRBDHSDDL AL T, ZHERMCSEES
BIOATE. A3V, Y-V iR HUST 5.

i [4]

(2) BUE - B

RS EH MRS ERIR S5 10 450 < BT~ 5. USAID [ 3FEE S CORGRLA R LT & 7=, 1996 4F

DK EF WS (NCD : National Council on Disability) 3D#5 %5217, USAID (% 1997 49 A2
[USAID [&EEERCE (USAID Disability Policy Paper) | # % L7= [5], 7238, [RIBECRSCEIL, 1990

EOEEDH DT A Y I AL (ADA : Americans with Disabilities Act) & ORFHIZBIL, LAFDO LY

it A PN QAYN

11990 FEDREEDH 57 A Y I NE (ADA) 13912 USAID DESN 7 v 77 F MTidaiEH i
720, ADA [FEBOKEEER (USAID kB 2 &1e) (IR S 523, USAID 7’1 7T ADE
IR CH HIKEERIZITEA S/ew, L3> T, USAID BEEFBESRSCEIL, KEED
HHEAHE X T2 fEIC ADA OF§IH A8 KT 555 10—8Th 5, )

USAID [EEBGRO BHNILL T DO LY [6],

»  USAID OBGK, [Ejl - &7 & —5ls, JEEhEHE, il W\, FEEOSN L5
T 5 LICkY, KEDOMIMEB Y 7 7T A0 BiEERN A EET S

*  USAID ©7'1 77 LN EFRFEOMm T CREEFITH T 5782 w5

o PEEFIIXT DRI A REET AR AN 572012, MO KEBUFEE, MTEEOD T Z—
= b, BUR, EREERE. o F—2gs &AL

o [EFEHOLOOEENNRT RARD o —5HtET 5

PEEBOROREN 5 25 LA L, HE, USAID [FFBEROFEH 217> TV D [7],

F7o. FEFBORIZIESE TUSAID BRI DIk IR DEEE DT 7 v ) 7 ¢ JHEC
B35 F#+ (USAID Policy on Standards for Accessibility for the Disabled in USAID Financed Construction) |
WRE SIS, RFEOTR2NFIZLLTOLERY [8],

3 K EL RS, FEEE, IS EETIR, TOMBEERBREOMEI O IEMAIEE L, 54F, KFE - EalcmE
FEORICEIT AEBIMEZRE UIES 2175, £, #@FEAIT, EEREY v 77— 3 VIEEN. MNEH - #iy
BOfF. BREIOBHRIZ AW T Y AE Y F—3 3 275401 LIS X FHEERS - IIEA1T9,

4 6], p.2
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= N—LT YA O
FEEEDFIH LT < DT WM A BT 57 78 T AT A U R0 bIEEE A
BT RTOADBFA LT N WILESCE 2 BT 5 = S— L7 o1 Atk
T2,
USAID 23 & @AM 2 3~ COERIEE ~ D]
AR D WIS iEE £ 3B RIZ B (subgrantee) . BEPBAMIZEHS i E 418 U
TR SNV DO KEBHFHEEINT 5 ik &5 6D, USAID DEBIEMET 5T X COBERIEEIC
HHI 5,

USAID (T8 AR AZ A LTV, BEEEZOT 7' ) 7 ¢ IR E LIS r s R ©
5 US.AccessBoard %, 77 BV 7 ¢ BAEORE LH i, A R7A > EREMEICEET 58
it L HEDIRMIZI1F 5 USAID OFERIERE & 3%,

TR EY T ¢ M

BRI D=/ S — P T 7w AR DA FE S 7 IR O IEDAHES D613, Dk
W32 2 EBRERE SN D, 7272 L, FFEE TR EIER A+ 73R L7220
LA, EEOHDT AU A ANE (ADA) BIO 1968 FEEMEERRZ: (ABA : Architectural
BarriersAct) 77 BT E VT 4 « A RTA ATHEINAHEAEL WD,

Z O, STEHIOHEMS, BOR, WA F 2 ALEITBNT, EEEDA 7 b—Ta AT L

W5,

363 BEAIIIL—CavICETEIAA LS VANE
USAID PMERL LTZFEEA 7 NV— g NHE LA X ALE T =27 LR TE 55D
A3 334 |TRT,

+= 334 USADDEEZEAVIINL—2 3 VBT HRIHA A VAXE

£ B4 bV PEH-T—IF Higg

2009 Transitions Towards an Inclusive Future: Vocational Skills Development = J346E /1507 - FEA [9]
and Employment Options for Persons with Disabilities in Europe &
Eurasia

2010 Guide on How to Integrate Disability into Gender Assessments and = = % —, ZptfrFE [10]
Analyses

2012 | Towards Gender Equality in Europe and Eurasia: Toolkit for Analysis V- LEE [11]

2012 = Women with Disabilities in the Europe & Eurasia Region Tt L e [12]

2018 | Suggested Approaches for Integrating Inclusive Development Across the = A 7 JL— 7B [13]
Program Cycle and in Mission Operations

2018 | How-To Note: Disability Inclusive Education HE [14]
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364 EHEAH

USAID | EEHMER | 2 —F « 1+ —% — (Agency Disability Rights Coordinator) Z ¥t LT\ %, Bla—
T A F—H =¥y P U A= P— (Katherine Guemsey) K Cbh 255, [Fla—7 4 x—%—%, 7
17 F N EBERO LU BWTIEEA 71— 2 2OV T USAID ([ZBE T ETAA D &
EbicEES 7 n /T 234 (Disability Program Fund) 2% HEL T D (GEEICoOWTIE [3.6.8 [EE
HHEEOBM S [16],

High : [17]
3-7  USAID #8#B1 (2022 &9 Alm)

BEEFHER 2 —F ¢ 2— & —L B3 - REEFE -1/ ~— 3 7 (Bureau for Development, Democracy,
and Innovation) (X 3-7 DEHEHE) OA > 7 —2 7 BA% 7 (Inclusive-Development Hub) (ZJ&3 % [18],

A LI N—TBIFANT ORI 46 4 (2023 4F 6 HRER) T, BEEHOHR], VeV T7—T a3,
SN - BgR (AT SBER. LGBTQI+, HME, W H L 7L H., HBlgEE. A2~
A, BB A Lo N—Ta b Ta TN aasr—vay, v Rx VAV FEEY LT
%o D) LEEEEHER 2 —T 4 X —F — % 5T S L OREN, FEEEOHER, Ve T —ra s,
AT ZH L CW D, BEEEHERN, Ut UT—a . AT 24795 5 LOBEN SRR SN ST
— AW, FEFEICET 28072 T RN A0SR AR L TV 523, USAID WICER /04038 5
DI TIEZe <, RIS U TR LTV 57,

5 https://www.usaid.gov/organization/katherine-guernsey | ZI&HEZE D3 sl STV 5,
6 p. 135, [18]
7 USAID #2fEwH (2023 4F 6 A 17 H)
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365 ZXEE

(1) F=E2&

USAID (ZFBW T 7 a7 7 KA 7L (K 3-8) 1%,
KEDIZBORAHEE L, 10 2 RA TR ATHE
PRI A BT B 72D, REE O HESOE TR
Tn 7T Laegtm, FE, qH, ST 57200
EHTT L THDLESNTNS [19],

TaT T LY AT NERIA I N TR "
TaTdrlebOTA X 2xEL LT,
[ Suggested Approaches for Integrating Inclusive
Development Across the Program Cycle and in Mission
Operations: Additional Help for ADS 201,2018] [13]

ISTRIE SIVTW D, [AISCEIFIEE (non-mandatory)
H o [19]

PHA T A THDY 38 USADOFOTSLHA 4L
[FHA L ALEDHRT, A7 N—2 T35 (Inclusive Development Analysis) % 71 277 A
A I NEIKICE - ChEEE ZETss S7- 7 /v—7" (marginalized group) % &0 % 72 D b HE
Y= ND—2ThdE L, mtiEI A ERIBRR /IS (CDCS : Country Development Cooperation
Strategy) °7'02 =2 MEA, TEBIFFEICHE L, KT 52 L 2HEE L T\ D [13],

(2) H|EMEH - ZHE

@ EHugERgEE

[ERBHFE T /JHE  (CDCS) 1HE L~Ldd 5 HMERRIETd v | USAID & hodBERE & D1 71 Bk 2 Sk
L., FEREMRT, HFEEE OREZIE L, EORRINRLE L BRE TR T 5 EHE NI RE %
EHIELHDOTHD, Hilt L~ T, HUgBR%EH/)HIE (RDCS : Regional Development Cooperation
Strategy) & FHIIL5, CDCS & RDCS 23028 R AT 572 0DI2IE, FREZE OB =—— A2 5K
L2 ud7zeb720, ©FE Y CDCS X° RDCS OREITHN DN DFHE, =BT AL iR,
Z DEFRHIROIEEZ OB, =—X, BRZKRLIZbOTRIFIUTZRL20E LTHD [20]
@ 7rPxy bRk - EiE

USAID IZBWTC, 7Yry=7 h&id, CDCS D7 L—2b T —27 OIS (Intermediate Result)
(ZIn o TEBIOBIR B R 2 Bk T 2 72012, D HINTZ AT Y o —/V & TR T T H — B OM5EN)
RIEEE EFRSINLTND, T rY = MNERBREIZBW T, Y ofEEEL vy M
SHDLZEN, BEEFEOTIEAEAL I N—T g L D=— RIS T D T2OIZEETH D,

8 p.13,[13]

O R, S, BOEH). BV E2IT T OMOBHIC L0 | EIREPHER - BENSIB L0 1 7T A~
DT 7R (BE\Z L A58, BURSM, B, #E. EH~0T77|R) %2, FETHIUFRITHIL, BFEST S
D ANx, Itk -z, BEER, RBEER, BR, @RS ENEEND [13],
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FMEFETIX, T my =7 PREFIRMLE LD THA S &, KV IRFER b7 m =7 K
ThhHH &, EEEPMD AL LRAZT a2 7 FORRNOHRSEZEL LN TELLIICTD
ZENHEETHD [20],

® EENETE - EhiE

TEEN (activity) 1%, 185, MoOKEBUFER £ 721 FEBF & 05K, Bhpks, HEZ®L T,
AFHFEHON ALY FEEEIND, 1TEAEDEE, 7av=r "OPRFE LVREEZERT D72
DIZEEIABTENT A FIET D721, EHOIEERNE L 725, IKEFHHEME CIL, 7ey=7 b
TERRERRE L BRI, BEEZHDOT 7B A, I N— 3 L D= R\ HEEICRST B0, S0
EELEZSIMNISELZENEETHDL L LTWD, £7o, ERBEPHIIBNTH, 7rd=7 MO
REL ARk, BEEEDMUOANZ NI a Y 7 NORSRNOFHIREGH Z ENTEDLLIITTHT
EDEETHDHE LTS [20],

(3) T|EE=AYLY
F=Z Y =L, EEREOSINENET HIEEE2 G2 ENEHENTH Y, IR, MR & FE
EOREE, HDWITATRETHIUTEEDOFEEIC L > T b SN & TH D L LTWD [20],

(4) wAE

USAID DOREEBGRZ L VI D &3 5729, Automated Directive System!® (ADS) 302 (IEH232549)
& ADS303 (NGO (Zx3 2Bt KO AEE) 13, 28K, Bipk, WAGE,. £ OMOFHE - e
TN 2 CERFEDFHESHELZ B 5 Z L A TR LT D, BRMIZIE, ADS302 1%, 32K
43512 USAID FiizEHHI] (AIDAR : Agency for International Development Acquisition Regulations) 5518
55 752.222-70 5 USAID FEHEBERZ 3~ TOREKIEE (RFP : Request for Proposal) 35 KUMER E L
THELDZFNED D Z L FHAT 0D, ADS303 DL 7 7 L AETH S ADS 303maa 5 L
Y ADS 303mab /&, Z2HAHYFIT USAID FEEBERDSIED, TN TOHGEKEE (RFA : Request for
Application) 3 LUNERE L TORKICE FiLDH Z & 2FB T WD,

b

FREDOFEB L OREIL, FHREERBLUSHEE U T 22K 5 ¢
USAID 7'11 77 ADFERRFZREER 2 7225 L2 &
TG B A T MIBEEDH DR, ik, FEBEED DO OEEI»O—E LT 7 h
—FERT L
T E YT B LTIE, ADS302 iF, FAIHHYFE|Z AIDAR £eHH 752.236-70 USAID &K 0D
ZOOT 7 e T 4 e T 0T LB L DURELITRREMLE LT HTNTO
RFP 1 L O DREROEBKNTED D Z & 25T T %, ADS303maa 35 KUY ADS303mab (3, HEa%
LD EHINC BT DBEEZ DIDDOT 7B U T OHMEN, BE (RFA) 3L UBER A S 24

10 ADS {Zi%, USAID Of#ffk S f¥BER LU USAID D71 75 b L YEE A HET 5 78k & FENGCH SN TV D, ADS
I, 6 DN (i EIEEs, 7arZ A FEEEEHEE. AFE, FH—v R, PR LTk iiz 200
PLEOETHR S LTS,
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JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
F 3 E—3.6 KEEEHF/T (USAID)

WCEEND Z & EBBFHT TS,

FREDOFIREBUET, FERER LZEE DU T 2T 5 2 L 2RDTND ¢
TANTOMIEY, @), MR T57 78 el T ¢ i
ik, BEEETIIBFOME O FIZ L VAL LT TOMIEY, &Y, E73MRcBT 5
T YT 4 OHHETETT S USAID 05 (BRAVEERIZAEIEM 2R <)

36.6 EETXRELOEEHNTLIE=S2YLT -
(1) E®E=ARYVY - Ml

USAID (&, 1997 47~ 2008 4% TOM], FEFBEROZEMIZEET 5 WA HE 2 MET 5 BT L TV e
23, 2008 LA, HAEFHIFAT S ATV,

2l

HREEFEY I~ b (GDS : Global Disability Summit) (235175 16 D=3 > h A ML TIE, 1~
I N—TBRENT | BER 2 — NESARRF., 05TV - ZE0R7: £ 0 USAID WO BEEERSH
A% a3 v b AV FEFTE LTV D, BEEHER 2 —T 4 X—&% —DF— L1755, GDS R—F /U
HET DO, A, FERAE TR LT\ 5,

Fo. EBAOELRIHE, BEEHEN 2 —T 32— —DOF — AFFEHNTF L, F 2 BIFREAT
TonTWaE7TatEAD—EE LT, EEAS 27— 7BBOEEE (Disability-inclusive
development key issue) | (ZDWTHET 2 L O EEEL TS (NAITIEARH) 1%

BE, WEA LI N—T a VEIBIRT D700 OFRIEE LT, MEBTHERSEE (F EEERRER) BL F
2B NEER S D, EBEEIL. BEHS—E A REFRL AT U ROBERE | EEE~D
SAREET DI DI TE 508510 F EERREA TR L T D, FEEEREIC LY | KEBUT
\CHEPEIRE T DR L . KREEIFASERR LR O G2 Ed 5 2 8N TE 54 [21], F W AX L
FREEIT, USAID {EAN ST D MEHERSIE L A AT, B LIk Bkt =4 U v
T3 1O T D TH D [22]

(2) OECD-DAC BEEBEY—H—

BIE, KEEJHFIX OECD-DAC FEFEGR~— 5 —%/H L TV /el USAID (28 TlE, OECD-DAC
FEBOR~— 1 — 2R T AT M ED LY ITIEHATE D0 OFE1T> T 515,

T'NCDIZ& D&, 7o USAID N2 D00 FEFEIL LTZONIARATHLEDZ L (p.32,[5]).
12 USAID #2ff:E#H (2023426 H 17 H)

13 Foreign Assistance Standard Indicators (F Standard Indicator)

14 .29, [21]

15 USAID #&F#H (2023 4E6 A 17 H)
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F 3 E—3.6 KEEEHF/T (USAID)

3.6.7 HB#EISUE - &

(1) BEEEEA

1973 YN Y T —a ik (BOE) (X, BRI 5 7' n 7T A, W BUE A% 57
7775 HHER, BRLOMHGEEEETORMETICRN T, BEEZEH & 585488 LT
%, LIzD3oT, USAID iX, & HFSEDEEDHHHEKEZTHE L, WY R Ty a e
THIEERHIL TN D,

FE72. 2010 4E7 H | KREBHITRHEIAT 13548 (284 L, EAMBIHT KR ROENETH L 720D,
EERRAOHHEL 72 D& THDH EHE LTZ, ZORESIEL. HEIBIFOSETITH L, FEEES
WG LR HEEFROFE, A, AR AL L, B S AT 5 7o OB A UEET D &
HERTDHDTHY ., USAID bIEELEREMOMGELL 725 FH 2 A>TV D [23],

LL7R23 5, 2018 4REEEDD 2020 AREECANT T, FEFEDOH HHREIE 0.22%8IN L7272 T, FrED
P10 2 FF Ol R 1T 0.1%08) L7, D72 USAID (3, JE Fig %% B4 (EEOC : Equal Employment
Opportunity Commission) @ 2017 FAt&IRAIDO /T 23723720, FEOH HUEER DEATERT5S
NEAT>TND, ZORFEHHANE, HHBURFEBICH L, Fi0 12%EFES, 2% & e okE
HETDRBERAT2L5RDLHOTHL™ [2], 2023429 J 30 HETIZ, USAD I, FEEDD
DB OENIEIRED 12% 1, FFEDEENR G DIED 2% & 705 X 5 1032E - 51 - B %
kT 5 & LT\ D, 2023 4F 4 HRER T, FEEDH HIRE OFIGIL 5.8%., FrEDIEEN & DHkE
DOEGIX14%TH D [24],

USAID CiIARHMESE (Office of Civil Rights) DFEEHEHFE (Disability Employment Division) 23
DEEERH DMNEET, FEEDD HIEADIHE « B -+ FHE - EEDOTD ORI R E LI %
ZEICkY WEEEAT R T LEERL WD, o, 9B FLEI ALY TF—va AEB I
BhdEd 2k, Bl FES. 1TEE S, A XA MO HEHES T, AEREE Y w7 T A0
FHiHIT>TWDY [18], 7238, AREAIRLRE D FEE FINAIZ OV TIE, ADS 11 IZED BTN D,

(2) #ehHiE

USAID /&, #E/J58fbd—ErE L C, e 7—=17 =2—X I[Disability-Inclusive Development 101 7% &
LTW%, [Ala—2TiL BFEICHIT DREFIZEHET 28)H<°> USAID DRI HOWTH@DOPEZ
M%7, FEEOBEE, FHEA 7 N— 7 72038, USAID BURO—RANBEEA B L T 5, [F
a— AL USAID k8 L R/ S— R —%& %5 L L TRV, [EEETREfE TAB ST 5,

10 BEEDREE (targeted disabilities) & L C, F&iEhes, SMEMEAHEES, TRIEME £7- 3B OHE, 28 £70I3RSETIX
AR WEEORFREE, MUROKE, HEEOEBIEE, H0MEIIESERMHE, TAMNAR IO OMORIEMR
B AT, EEORBMER URMEREES) , /DNE, EEORFESE Bl kG, A, F ERMEEC
L OEHOE) BdD (28],

7 SEIRBURFREBE S L. 10D 12% % BaEE ., 2% & FEDEES & T2 BIEA BT L oRkDD LD,

18 524, [2

19 Sp‘ 71[-7]6, 18]

20 https://www.usaid.gov/inclusivedevelopment/disability-inclusive-development-101-course 2> 5323 TX 5,
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JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
F 3 E—3.6 KEEEHF/T (USAID)

F7-. [Disability Inclusive Development 102: Mainstreaming Disability Across the Program Cycle and Beyond
Course] & BT % USAID BT O —A LR SN TS (—REIEAR) .

368 MEEIZHAEDOEM

USAID I, USAID D&ESHRHET 5T X CTOFEFIZBNT, BEEHEOA 7 —T g VEAHEEL T
72, USAID I%, 2005 LK, [EE 7 17T AH4 (Disability Program Fund) % U 65 73E T 150 LA
LoTa s T AR A SR L, S EISERFESISN S— =Sl L TE R, Z<D5E £
AUE OFRIIFEEE Y FEHA (OPD : Organizations of Persons with Disabilities) T 572 &, fEEY 5
FNEZEIZSIML TS [15], USAID It OPD MRFEEEH & 705 Z & 258 B LT\ 52,

369 EFEIREOBFI—KUREERKICEITHEEETRIE

2021 4F 11 H 0% 26 BIKUBEEEPSHIFRHIESFHRICIWL T, USADD Y~ ot - NAU—REIL K
BEONTAED T2 DD T a—r)L « T g L EHEET S7-00—# D7 v 77 A e BiEE % LT,
IR LCid, TUSAID OREEH 71 7T MEEIT, KUFEEE~OXISIBWT, FEE &Y HH
FEZ R L, KELBOEEICRT 5LV = 250k L. BB A EORNFE, iR o
MHEL L THEIRTE 2T HZ E&Fm LTS &Lz [25],

HRPEEET I v b (2022 4F) 128\ TH, [USAID 1F, BHKEUKTDEEFTOL VY o A &8
LT 5720 Thal . BEEE MR EOHNT L LT, SfRRRORAEE & L TRELE~D
KN EBRTE D XIS 5720, BEEAS V7 V— T RRGEEIR R 23 T5) Ble=aIv b
Ay bR LI LB | USAID I IXEZAETRICIT D EE b A HEE L Td,

B JL72A Hinga Weze ;&8

IV B TO USAID D3HRIT K 5 Hinga Weze?EE) (2017-2022 4F) 1%, HOTEIFRCRME 7 #—0
SR— b=l L, WHE, WRIEE), FERERES A U T, RUEEENCALE L o o Sy
HEICRET 2 RO M A A E S H7-, HingaWeze IXBHAALISE, SHBEPMERMICA L 7 — T 728D
L7V ZEEICAEL £, BROITEBZEI L, b, B, MEEEZSHZREI, W
D25 7RG 70 SR AR LT E 72 [26],

Hinga Weze Cl, FEEH I X V%7 & 172 Twisungane Mageragere AL S EHRIEL, ~—F T 1 7
(RIS D HA AR AT D & & BT, 199,642 USD OB A5 T, MEDWAE L T2 fEFEwII T
FERRED AT LT-, Hinga Weze 23342 L7-REERIC L VD . RA FAA—_R | « 1 AT 50%LL EARE S
AU, WIERES OAEFEDIL X 0 i hEss B30 . K0 Z< o hUEra s E2ikiE L TE D Z< OfE
ERGHZLINTED X I o7-, HingaWeze |&, FEEEDRE T 2 MR ECME & EHEW )T 5
72Tl RER RS R OBMSAR, Yy & O, R 4 7R EOBA~DT 7 B R &

21 USAID #AEE#R (2023456 H 17 H)

2 TR0 BWINHED-OITHE &) Sk,

B FUh, B, AKaE B REOTLDOERERIY A o, WIEMENORER OB FE A UET 5720
D HERHR E,
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JICA FHEDFFE T LML R S (FHUREE - FRBE T 75
F 3 E—3.6 KEEEHF/T (USAID)

FTRTOIEERI AN CREEA 7 — 3 v &1To72, 2020 4FI21X, Hinga Weze |33 BEIEE) 418
CT 2,111 NDOREEEZIR LTz [26][27],

3-61



JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
3 537 JE[EINFE - B A - fIFEE (FCDO)

3.7 HEWME - B - B4 (FCDO)

371  fEEEEE

HESNES - S - B34 (FCDO : Foreign, Commonwealth and Development Office) 13, BUfFBAFHERN
DBURNIZE & S T2 9 EFEB%%  (DFID : Department for International Development) & #VE5 « 58]
BEHE L, 2020 TR STz, 280 DRAEAR & SR EFET A L, BEEITK 17,300 AT
H5 [1], 2021 FOBIFHHFER) (ODA : Official Development Assistance) &M% 50 448X 157.1 fi&
RAT, ARIZRNTANLE 2> T0D [2]

& 335 HENE - HEH - FAREOBE

AF BEESNG - SOEF - B (FCDO: Foreign, Commonwealth & Development Office)
=S Vx—AhRX 7 L3 — (James Cleverly) /M55 « S8 - BIRKE

FRiEds (<8F) AXIVRA oy Ry

iavE:2 2020 4F

BARR 17,300 A

ESNEHR 280 FHHT

URL https://www.gov.uk/government/organisations/foreign-commonwealth-development-office

Hih o [312 2 Ek

372 )—H—IvF Bk - B

M) V=HF—IvF, asyrAVb

A XY AL 2016 FFEN D [EERH IR T DEEA 7 —2 a LAHEEIZ WG — 2=y TR
SR, BfE7etERHE 2w AV MATRT L & BIT, B EHEREE Y X v M A EEEEFET (DA
International Disability Alliance) . 77 =7 BUff & LIPS 270 & RSB OEBFESORREZ#S| LT
W5,

2016 4, DFID D4R DFEHRE TH o727V T 1 /371 (Priti Patel) EZGRIL, T4 U A,
EEAMRA7RBRE T = XD EANTH L B2 Z LI k0 | WEOBREGRO 7 D OHFII72HL
MUTINT—HEATIAZIET %) LK LTz, ZO%RBEESEHCIST % DFID O —#—
v 73S L, HBilkE TH o =—+ F—F > | (PennyMordaunt) [E2FEEIT 2017 OB
TR E LT e bIFEEZ T X TOEBOFNIRZ 5] &KL, 20X 9 a3z,
DFID % 2018 432 [DFID f&EFEA > 27 v— 7BAFIZAIT 72 88E  (2018-2023) (DFID’s Strategy for
Disability Inclusive Development 2018-23) | Z%63%, [AIFE, 171 DOEFRCEERI SN LT25 1 [RIHEFPEE
Iy bR LT, F72. 2017 FITITEFEBOR ~ — 7 — O A Z #8355 5 71 BRFEHH#E (OECD : Organisation
for Economic Co-operation and Development) (2222 L, EAIZAIT /-l E & L=, 295 LU —%
—Ty TOERIZIE, 2015 F0 TREEEATREZRBAFE DT=6H D 2030 7 = &) OFARR, 2017 FFEOkE
EFHEFISZSK (CRPD : Convention on the Rights of Persons with Disabilities) #&FEATRIZIIT 55 32 5
(EB& ) ~DEiEREN DT, Eilo, BURREZGUBRED, EEEVPHA TROE LWV AL

I pp.29-30, [26]
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DO—HFTH Y, BN LEELOMICRVEO S ENHDH L, T LTHEEEVRVESNL TN L
ik LT 2 E L EELRER Th -T2,

FCDO | F#Hf#ka1HH ¢4 % [FCDO Outcome Delivery Plan: 2021 t0 2022 (23T, W AE2ilciBi) 5k
ELL I N—Ta ORI TO LBV RL TS (TRITRERIZEL D) [4].

E. T5EIR ESEPhe—Ebk)
. REWE G- BE w227 AB) (CEDERICHIEL. BN 05031
IHCBWTEEZHEE T D, A FURIE ERSIVERRL AL TONRZR L. FFESEE/ME
ENTOISLEBU T, B EENIZRA )71 - I ) — T R SHE I B

o HEOBREHHIRICEDEH . HRTRHBULVAL DESERAEL. ZR. 8. BERRE
BECERDFRDCEICED. 12— TRY—ER, B, HR7IEBET S, Tl HAUFE.
BEEA N30 TFEE. WHREZRICHI 2R NINOEGEE, FEafbUizfisce ODA
2@ TIRME T BEEBIC. TBEICHIFS Gender Equality Act 2010 & Public Sector
Equality Duty O:B<TEHER I 3.

FE7 2021 47 AIZRRINA F V) AEFFEEFME (National Disability Strategy) 1236 T,
BRI DREEA 7 —2 g COREERLL T D LB D RSN TV D4, EFFEEEEIEDO K7 7
b BB CIIERR N B 5 2 MIE 2 h o 7278, FCDO DFEEA v 7 )v— 3 o F— LD E )NTIC
KXV EENDITESTS,

FCDO (3. FEEEDIER(CRIT BRI -5 — Tz kiGL. U 2FRSS
o ESNIREEA )N -STHEREITS EF 2021 FOMTTAERFHREERCPEEEOHER
ZHHIHAL
+  AFURD ODA i (2021~2022 2EHFET 100 {8 GBP) ZREEA>IIN—TREDICT
B
e FlZC FCDO SMEPRIEEERERZNIL. 2021 £ 12 AFCIHIRAZHE. REDEF LA
2N =3RS BEREVESNCRE I 2Bk IR I D,

2021 4E 2 AICBiME S5 2 B AREEY- 2 » M Cld, £ 336 IR TH7-72 18 DaI vy P AU b
BERF LT,

2 FCDO ~DEeT7 U7 (202347 H 11 H)

3 EEHEOAL AN ESEATODOEFOE Y a b aly AV MeEOT-afENRHETH Y . FFEOHE & LT
X 10 S ITRE SN,

4 p.98, [24]

S FCDO ~De TV 7 (202347 H 11 A)

3-63



JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
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%= 3-36

EXEDER—NIAUALCENT, BEA >IN —>3>
(X BRI 2R, TR EMEET B,

. 2025 FEFTIHTO-/NUNLR, BB, #BFHRE. &

HUE T BT NESHRDE DT CHNT,
PEEUFEEUR OEEEFTEC T, FEEDEED
SNV B,

. 2025 FFTIHO-/UNLR, BB, HHarURE.

LGBT, #&AmMFE. NESHECHWT, EE>II—
T OEFRAUEI BRI TR ERR T,

. 2025 FFTIHO-/NUNLA, 3B, LGBT. #&%6H

. NEHE(CHITDFRVEBNCH VT, FREERIISHE
HESNICEZAU ) LSRR A ZBIET .

. AFJZD Women's Integrated Sexual Health 7
OJ3LICBVT, EELEERALOEENZEIEL.
PEEBDMLATECRIT D ARRAEFIDEIRICERDIA
o

. REEESEEZ 2021 FORERAIBEE IS

- A ATEDIWEDICT B,

. AFVRORBA>IS5FIIL—T1, 2018 F(THHIF

B BHERL. SA(HERT B,

. What Works to Prevent Violence: Impact at

Scale 703 v&i@U. FEENHD T RITITTS
FH(CEWHED,

LGBT+D A% D&7EHE F2B#59 Safe to Be Me
ZECDITR. BFEEOSH RIS,

10. 2024 £ 3 BET. GLAD Network [CE&% it

50

FCDO MIEEA vV I—2 3 VIZBTH18MaIT Y b ATk (2022 5)
. 2025 FFTIC, JO-/UINLA, HE. B5FE. A

11. HEJ0-/NL- )=~ F—=>vT (GPE : Global
Partnership for Education) &&U Education
Cannot Wait DFEERF—¢L T, ZERHERICH
\IBEEA >IN -2 OFIREEEDHD FEEI
SO EFUBEDT DI TENZ MRS E DL I3KEHTL
<o

12. FCDO 2022 Women and Girls Strategy (C&
VT, BEEOHD I DI EBBFTREIRDANC
BEEICHEMAEN. 2022 F0 FCDO [FEEA>7
=23 R EE (L D2 ERICT D,

13. 2023 £F Tl FCDO [FREHEERUAT T —IX
N HAG 2R AERRL . 3RS B

14. 7IUNTEMENZINTOFRR IO S LOE SR
AT —RE, PRTEIEENZINTOEE IOV A
([CBUVT, FHET O RESPEDEE LEERROS
IVErEERICETI .

15. FEROBE IO S LPBERICRIRE G218, B
FOREE BB AT B EENCSIEE
%o

16. AIRECTHNIE, HRNB L FHEERICEEI3HE
RoBiREE>1>4—. Fifn. BEERICHDME
FREEHEEL IRE(CHBVTA I -3 Ik
REHTRLICT D,

17. FCDO (3. FEEF2H I EMENATFIIRON, &
NZERRICFETEDLI, SR THIALP
JVEFIRIEZIRM T 5. BRI TEEENSHREE
A

18. /FUADMEXE(S. EENZERZIHPEET
DFEENCHVT, INTOEEEDAECEANE
ROt REHEET D,

Hi o [S]EERC AR
F£7-, FCDO (4K DFID) (X itz > F AV MIbHEKDH S GLAD Network OHE[FFERE % 2018
DD 3EMBD, E-ZDOHT, 202046 AD [FEEA 7 L— 772 COVID-19 Oxtis & 4E B
TEPRIZRE T DATERI LD T2 DDA LIV G| OBz >mT 5728, FERtRICBNTH ) —4
— TG L T D,
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(2) BeK - g

B [EEASAVIL—23UICREINFETOBERXE Ll

2014 FTHEER ST [EREB¥EZ B2 (International Development Committee) (2 42 % FCDO (¥4 DFID)
DOREE & BRI 8 L AR — X, DFID OYE0 R o LR EZ 3P L, A% I
TP REHEEFIRA £ L Db DO TH D, AL A— FOHETFEHED—SH & L THEEEIEOREI R
STz [6], ZiE=1FC DFID (X[AAEC [Disability Framework | ZRE L, K7 7 AOE kO
EF v ovdy (B=FV 7 - fEOELHE) & LTOMA, DRI A 2 ADIER, fHikNO
PEE P 7L — T ORREF I AT (7],

Z D%, 2018 HFITHEK I NI A /X7 DT DM ZEE S (Independent Commission for Aid
Impact) (Z& % L E =2 —#fEETIE, 5L Disability Framework 252 & L C DFID (Z351F B [E#EA >
I N—2 3 OFRITERIRD T LFHlT 25— 5T, 144 LT 4 2 1BEE, MBHED 72 <, & EF
BHTINbDA Iy b A FBHGEETE o7 RERSHIZS, RV e a—%2EE 2, DFID (3
BRI 72 ARECERE AR L - BRI B Y A, 2018 £RIT TR A o 7 /b— L 7 BEHkIE (2018-
2023) (DFID’s Strategy for Disability Inclusive Development 2018-23) | Z%83% L. 2022 4E(ZIZ&HkDREIE
T2% [FCDO [EFEDA 7 /— a o LHEFERNE (2022-2030) (FCDO Disability Inclusion and Rights
Strategy 2022-2030) | ZHHR L7=,

B [EEAS VI TRREE (2018-2023)
(DFID’s Strategy for Disability Inclusive Development 2018-23) [§]

2018 D [[EFEA 7 — THPRSHNG | 1%, 25 0BER (theory of change) . FENituF El, [EEA >
N—T gy e AR T — RBRD, BRI T8 e LTOA v 7 — T HE, OHER
R, OREIT L NT—RA 2 b, @NEIHED 4 SORDHRE SHL. F-OR R & R ~DHGH,
QFEEDH DM & IR Dx L /RT =R b @EYVRSHEEI N ~DT 7 & AD 3 SORAHI53EF )3
IRENTWD, EhEFHEZIE, K85 DEMNREHAFZE ST Y | #M4EE, HIRAGRE ST
W5,

BEEA I N—T g« AXE— T, TRTCOEBIZBNWTREEAS 7 —Y 3 a2k T 5
TeODOHIMEL TR LT b DTH Y 5 0T DU THRARHIE &\ @k BAEDSRE ST (3 3-37),
FHED—DHICRE SN TV DRET v By HRYEMEE) ([OW T, MR T 65 ADkEE
F¥ BT MEM, Ry U =S i, B CHEIE A ST T D 72O ORFE OIRFH & FEDEY
BTHATHD 9],

6 p.14,25]
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% 337 DFIDDEFASIIL—U3Y - REUE— ROEBE
SE RIEEAE BLMERRER

FEITRARO  MEREEOWAR/RaI Y AV b, EEF U —F— v 70D OGN 8\ VB ER

TR —F L Y EF O, BEEA LI A—Ua VR R, B ORISR IR EH SN S T

B¢ ], AN SN, AN

BEEEOSN T a s T AORGE - Eh - FHl, BLUOME EEYFELRE OMELR R Y T —7 Off

LU —  OJEt - BEKICBI L, EELNEEMIKRE FE F,

AV b Wi b)) WhitaiTH. %

B R 2 S TeRERRE &L OfEA 7V BIFSOFIERGRE NS, A7 1 7~ 2RI
— 2 VBT B EHIR 7B XPALL, CRPD BIOMREESLEYI v b
FEFBHTOL : FEBIF~OEHN 2T B AIEERT D X 5 895,

R L —DFEf,

Targy BEOEREEA I N—VTIHEOFEK, T BHEASHOTXTOHERER, BEEEO=—X

7 TOFHFE, HRET~OTFEERM, Rk BB LI LR tT 5, %
LEa—BWTEEE=—X%BET 5, T
NRCOFELBEEBCR~—h— M+ 5,

.
T—F, TE TRTOHFREET, BIEREICOWT, B DFID FHHEIIBIT 5V = X —%G, EA
TUA, FE BT LT — 2 EREL, FHTDH. =TT a ST MOV TR D

&,

TET VARG,

FEFBHTOR : [EEOH L LN, Vi, B
P, DI E > TOREEE L RBRERICBT 5
TEHAEEST D,

Higt : [10]% B Rk

DFID (X[FISE D FEITAHED 5720, LLTFORE T 1 75 A~D TR 2177 [11]
e Disability Catalyst Programme :
TR E OREE Y FHARORE )i LA X % 728, Disability Rights Fund, DA, FEEH OHEF]

W B89 % [Eh#, N~— ~F—3 7" (UNPRPD : UN Partnership on the Rights of Persons with Disabilities)
EIET DT 0T T N

e Disability Inclusive Development (DID) programme :

P A I N— TR OF N2 TN COBREEITHI 70 7T A

o [EFEMFEMUKDOEOIROTEESIZTH A, 2018 4£0 790 5 GBP 76 1,190 /7 GBP (ZHI4H,

B FCDOREEDNA V7 IL— 3 EHEFIERE (2022-2030)

(FCDO Disability Inclusion and Rights Strategy 2022-2030)

[12]

2022 FITRE SN HRFOFEIE TH D [[EEDA 7 )V— 9 o L HEFEG ) X, BEEA 71—
Va AN UMERR— AT T —F 2T 5 Z L AR L L BT, AFD 4 opBcmaS - B
R B A D 5 & LT 5,

H#l (Rights) : [EEEIINTOHERIEERNBERZTENDOFEER IS

1

2. &= (Voice)
3. #R (Choice)
4. ESBUF« (Visibility)
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BRI CIE, TRITRT 6 DI ADE 1 OFBLGEF 3 DA 7 V— 3 V& AIREIZT 5 H O (enablers)
RN AAND & LTS,

& 338 [EBEDAUVIL—T3 U LHERIEEE (2022-2030) I2HITHEBEMEE

<NTARNE> <$hEEEF>

1. BENAE BH BEEE 129N = T RSUERZEN\DEA

2. 1VIN-2088

3. AYI—TNIL <AYIN—T3%IREICTHED (enablers) >
4. A2 =T RHAHURE 1. SRRt

5. 12— TREEHNI DX~ 2. [BESFENHADRE

6. 12N —TBNESHR 3. BEEEDI>ND—X>h

Hih ;o 12]
2022 FRICHEE SN I ESTHIENIE T TR O, 4%, EELFEEMKRE D LT —
a DT, RENTFEINTND,

373 EEAVINL—CaVICETRIHM T VANE
FCDO (DFID) 28 ZHE TITHERk LTZBEE A v 7 — a BT DA X ACEEF 3-39 12
&5,

® 339 BESIL—CaVIETEIHAIVAXE

F 4 b 9T Hist

2010 | Education for children with disabilities: Improving access BEEDOHHTEHDHEE [13]
and quality

2014 | FCDO Policy on Standards of Accessibility for Disabled | BB MiaxExIZHIT 27 7 | [14]
People in FCDO Financed Education Construction VT4« AR HE—R

2015 Disability Inclusion Topic Guide FEEA I N— g BT S [15]

=4

2020 An Approach and Theory of Change to Mental Health and A BV A [16]
Psychosocial Support

2021 Health Systems Strengthening for Global Health Security R 27 Ll (EEZGT) | [17]
and Universal Health Coverage

2022 Child Safeguarding Due Diligence: for external partners FELDOE—T =T 4 7 (#ha | [18]

W)
H - FAAE
3.7.4 RHEEH]

AP Gender & Equalities Department O % L ZfEEA L 7 L— 9 U F—LDRESIVTE Y | fHfk
BIROWEEA 7 N—2 3 OREEZEIES 5, [RAITF— L2136 AOFWEIRE & F—24 ) — & —H
BEINTWD, F—L Y —=F—IILGBT+D Y —F—LfHE TH D, FEEA 7 —V g v F—L0OE
NI T D LB,

7 FCDO O RZE | Zxi3 B [a1
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. HEOU —X— v EMEEE L D/ — b — o 7D & | EEEERITRIT D REEE OMEF)
PEEL A o N—T 3 A ET B,

o HHERRIATA LI N—I TRBEESS T 0 T A EHEE L AT v VBRI L CREEE O
AT N— g o EHER AT S,

o [EEIHHLLIEZT ST AOEMAE U CEEEE XET D,

EEA I N—Ta U TF—AINA, ok LB BMEIEET v oAV MEm S, Ry b
T —7{bENTEY, EERHHIOIEIM TN TWD, BEETF ¥ B4 1T, FiEiEoEE I}
T AR EmD, BORR T 0 T AN L W EEAS o V—2 T b DI D X9 B0 e, 72235, DFID
IRFRIZ IR E SV Tl R CORMBICEE T v o EA U ABLET 5 2 L 2 BHIE L T s,
GNE « TOEFRE L OFEH. TIUTBFE TR, BIEITUREO R v T —7 OHERRIERD
[AVALA

RO ERRIDE =4 U o 712D TUE, FCDO H/3 ) AZRB &0 BB AAT, SNREE R
%2> (External Disability Board) 7233/ %592,

T AR CIEEA L I N—Va v VT T AT BRRE L TR DO, FCDO Pt DOfttiA X1 A
JFOBTITR L, BOR, 70T A, BHBIIBITHEES I —T g « AX U H— RO
[ZOWT, REFRCT RS AR A1T S MsEZ2 A L CD [19),

375 FXEE

(1) F:x=2E

2018 HEDFEEA > 7 — 3 VHEIEOE A LI, FCDO 1T FHEEE 2B DfRES v 7 —Ya v D
SIS BRI ER D AHA TN D,

FCDO DBUR & FEENMICH T DAL ED-bDE LT, [F¥(EE 7L —LT—2 (FCDO
Programme Operating Framework) (2021 4F) | 2MRESNTEY . A 7 — T 7 7 d2al e 250 &
LT0%, 29 HH8HI0—> (HHI10) i, TF_To7ur 7L (BLOBK) 12B0WT, Y=
VHE—WEE EEA I N—Ta v, REPLEIR N~ L, BET A5 AITE T
VAL LRI B2 ERR STV S, £ LT, ZoHAIOFEEFERIE LT, OFBNX
FHERIFSBRNBDTHHZ L (donoharm) . @RAEEZ R Z & @WRPUTIG UIzotr & Pk
SN N—7 (EELFEHAREET) OSMaeEteZ b, QT T AHES D THDHZ &,
ARETNS [20],

FHREE 7 L— LU =7 ORANILT T O 2T IUTR SRS DO TH 573, RBUTIE U TR
MATREL 2o T D, BIIZESF LTV RV S MO 2T T4 T AT = w7 Oife T Y A

8 FCDO ~DE T U v 7 (202347 H 11 H)

% Disability Inclusive Development (DID) programme & L C Social Development Direct {ZZ55E LTV 5, THIFARIL 6 4F-fi
(20192025 4) ©2,925 J5 GBP T 5, Disability Inclusion Helpdesk - GOV.UK (www.gov.uk)i Z A & 520 el S v

TWd,
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IRENEEL LTS, — . BEEL LI —V g o F— AL B e, FRROHAI10 12T
X2 T ITAT U AF 2y BN E O TH D, FHAI10IZBEL, EEA 71— a T —
NIREFEA I N—T a3 L OFELEELFEOT =V A NS5 2 T DA X AGE
ERE LI, b AAF v ASCEICGH SN T D BRIV TR,

WA L 7 D 3 T I BHRE O HIE R & 2 238 U T BN 10 1SiR 5 7o A T2
(R LCD, BURIICIE, FReA A 4 v A SCEO I oI BTG, Sk
BEF v L EA Ry N2 CRT B ER = 2 AL F—DFIF, TS T A F— T —
Hy b U= ~OE NPT EIZEY A TN,

(2) H:EMH - EhE

2019 LU, BEVARA—ARER L B a—ED T 0T LGEOT T L— M, e s T AT
— LSEEE A USRI E 7 N — T DR A IRAT,, =2 Y 7R S LT D )N A il
T HIZODERZEZH TN D, FCDO Tid, stERiE~=> I (Quality Assurance Unit) 23EHET 5L
A7 r A% B U CEVURAr —AZ ERIICHEE L QO D, ZOFEICH O CREERANE
FNTVDDITONTHIERIMTOIL TN D, £, BEA I N—Ta v TF—LE~VTT AN
Tu T T AF—AT L, WHEBERY VA% 5 [21]

Flo, BEEIFHE L2 0 7T MIOWTE, 71T MEROFEDOBEMEIZIBNT, FEEA 7V
—a T — A0 CRPD IZT DIEFEINE EN TR ERER LTS [22], 72385, FCDO (H4FF
DFID) (% 2018 AEZihis bicBI 223 » b A RERE L TR Y . AFHLITE R ~OE Sk
BT 2 HEEITZI T2 & L LTna,

(3) E=HYVY - ¥l

FEEE T L — LU= LD R L —aT—r (m 7T L—24) X, Fu s T AEERE .
MEISUTHREL, Biand & &b, AIRERRY IRy, MR, Fln, FEEOAEIC I > T
MEENTNEREEDDHRETHDH E LTS [20]2, 2018 FEDFEEA 7 )L— 3 VKT, ik
RIL—L U =7 ITBWTHEERNT—Z 2 WEE L, T 5 2 ENEREES L TURSNTEY,
FAED BTN D, FEERT — Z IEEIZFBV N CTlE, Washington Group Questions D F 23 HELE X 41T
WD, 2020 FFRIZFER SIVICIREEA 7 v— 3 UEIEIZ B D EREEZ K D & 2017 05 2019
TN T, BEERT =2 2EGTe 71 7T DH 10 WA v FEEINL7Z1E,

(4) BT -RE
BEEA L 7 — g VR (2018 AF) DFESTRHEIZIWT, OFEGEIAEETRT L, BEEA 7 —
gr~DaAIy hAV b, BIXOT 0TI LN AZ#E U CEEEOSNEZXK S Z & OEEM 27579 2

10 FCDO DEMZEICXT A EER L 7Y 7 202347 A 11 H)
11

p12,[9]
2 ECDO 134 v I N— T T =2 DB L ERA EESEDD, A I NV—2T - T—HEFEITHEL L, BREIL T
b,
13 p.34,9]
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&, OFFCTEICB L, BO%ME, THREYE, TREEISICRET 2 A & v R EERE A GO, T
TOZRIHBNKT LIEEA 7 — 3 U ERDDH Z & & 2019 F TOHEEE LTz [23],2020
FEOEBMEIC LD &, TR IREEIGEE A 7 V—T g U afAATe L 9 ZREcBd 50
AZALFHLTND 9

F72. NEZEOSE TIE, FCDO (X7 _TO 38— h—Ixt L, EEEREREREE SR TO TA
ESARICHBIT DIEEEDA L 7 NV—2a AT DA R4 ) OBSFEERL TS, £z,
ERONEXEE &% HGET 5T X COMBICK L TE, T TOREZEDO=—ANED L ) IZEE
STV D NI DWTOFERI I 22T 5 Lok o & LTnD [22]

FHIEIZRE LTl FCDO DIEHEFKIS M L 5/ — M — T8I BV T SR, 4, 12
FRBICEET AENREIEASHTEHEY . FHES ORI BT AEES L 71— a L ORHEEL X ST
W5 [12],

3.76 EFIFHREOEEXNTIE=41 Y - 5l

FCDO X OECD-DAC [EEBR~— I —%#A LTV, EEA 7 —T a3 « AZ X — ROk
EREHEZIBNT, TRTOFELFA~—V—CiHliT 22 L & LTWD, Tur T LF—AE FHE
SED EIFIZRHI ST, JRRN O FEE IS — X _X— AT 5 Aid Management Platform {233\ TR B
R~ — =L DFHMEA TR TIUT e BT > T, ZHUZE D, TR T AF—4
XY PEFR DA E N TN DR T 5 Z L1270 . ETRCOBRL A B3 5%
RLROTND, FEEA I NV—T a9 F—AIE R 1~2 |, EEECR~— A —2 i s
TNDNE I DEREDZ L TND, TR TOFELMERT D Z LT LD, Principal 2 (A=7
2) EREEICETAEHIIH L O IRE L TR (Aa7 0) IS TOD RO
THEERZAT> T %, OECD-DACHREFBOR~ — 1 —IZBT 2N DT A 2 AEITRE L TH
57, OECD IZX W FITII TV D EEASRT 5 L 9 EEL T\ D, 7, FCDO LSt A ¥ 2
ODA FEeHEIC b [Rl~—H—DIEAZE L T E 2N D Z & Th o721,

2018 FFDREEA 7 — 3 VIR TIE, 2023 FFE TICREEA 70—V a VR (Ra7 2 i
1%1) OEIGEHHSED 2 L& BT, 2020 fEOREEA L7 )V— 3 VEIEOBEHREIC X
Ll BEEA T N—T g VREIFT, 2017 F 11 HR—A2 T A 23D 202 725 2020 4 9 AI21E 278 ~
&L 38%HIIN L. FFEARIRD 19%h 5 35% ~ELHNL721, 2021 4-0> OECD-DAC Creditor Reporting
System DT —XIZL D L BEEA V7N —V a3 VEIFOBFHL 520 L7e->THY, 3 ClC BAEILE
FREFTND GEIILIE 2 % 2.2.3 OECD-DAC FEFBEIR~ — 1 — DA FEIZI1T HIEFRIL 251,

3.7.7 #E#ETE - 4KF
BEED I ARE ~D KL G, BEEA 7 N— 3 kT B8RSR OB oR GO %X %

14 BHRPERNZE S (Development Assistance Committee)
15 FCDO ~OEMEER IO 7 U 7 (202347 A 11 H)
16 p31,[9]
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HGH 2R Z D T D,

(1) 427 N—2TIFAERISUE DEERL

BEEA L7 — 3 T — ANEEE T OREEDO & DHRESARICEIT 5 A & ASLEEAFRRT 5
F, A TN T IR OBERC X 541 TU %, Disability Confident Leader'” DRI 2 fife7 L,
FTARTOLYUTBNWT, [EEPCRHINZRFEELZ AT 2MEORM LBl EELET 5L LTS [9),

(2 BEEEEA

2020 4 6 AR DT — 22X D&, A XV A2 _R—RIHET LA D 114%0, F-v=7 ) —4%
—D TI%NEFEEZH LT\ D, BEEF-CIREREICIIE A X DTRE A SR 2720, MkNICkERE & =
VNT—=RA U Ny NT—=7  AUHNANVAFy NT—7 | EEROBAR Y NU—27 3B ST
W5 9]

(3) HeNE1E

BHTOMME (HEOA 7 V—2 g9 » EHEFIRIR) 1280 ThH, EETF vy B3Ry NT—7 0
IWNTFF A OIERSZ1@ U T, BEEA 7 v— g ORI ET B R, S— N —DRE iR b &
M5 Z ENHRENTWD, PEELEEAS 7 V— a BT AHT- 2 HE R, MRRNDO R % >
TR LEETETHD [5)

378 EEIZEHOSM

A XY A0 ODA FHEA~OREYFEHTROSNL, FEBIA 2737 D72 DN ZE % (Independent
Commission for Aid Impact) CEFRBAFZBROENE TRV KLY R bhieT—< & 72oT 5,
FRDOERY | FEEA LI N—Ta s AY U H— ROFRIRIEHEC (70 7T AORGE - Fh - 3,
BLOEOS & - BRKIZBE L, BEFY AR E i (D7 & b) Wiz iTo ) J & &2 EDH5%,
FHfkdS L OFEEEE 1T D IEE S FHE OSHNTREMAI I LA TV D,

7 A XU RBUFAENIT 5 Disability Confident scheme |2 X AFEEHERICET258E QG BM) 056, 3 BEHEORE
73 Disability Confident Leader & 725 TCW% [27],
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EI3E-38 S0 —HEBE (Norad)

38 /o xz—FSHAB (Norad)

381 fAEEIE

VT = —TlE, INEE D BRI BT 2 BOR IR L ORI A - Tnd, BB DIZ &
A EPNBEE R LOEE VD = — KR K> TERE - 3l R ST 5, SNEAZE T OBHFEEI T
b5y =—FEH /IR (Norad : Norwegian Agency for Development Cooperation) (%, $#EBIZEE3 %
INBEE ~DEANIBN S, BORAEE E=4 1 7 HiEF#HA% (CSO : Civil Society Organization) %5
~OERIRMAE U7 3dE, vy 2 —ERA~OF ML, FHIATE L LT\5, ks, KUE - Ak
HeA =T F 7B L TIL, Norad 135U - BREFE O Tipilik s L TALEST 545! [1] [2], Norad
OWEEAFR 3-40 [TRT

& Norad % 340 /LY T—BIRHAR (Norad) DHEE
A Norwegian Agency for Development Cooperation (Norad)
REE R— K+ _—Jv - V—/Lx)b (Bard Vegar Solhjell) =B (2020 4% 1 AT, (L4 4
)
ATTENs (4<3) SN =— - F AT
LavE:2 1968 4
AR 270 A (2021 4F)
ESNNEHR na. (BE/ VD = —KMEEE) " EREO I A )
URL https://www.norad.no/en/front/

High 212 R Rk

IV =—IZBWCIES (Storting) MBIFEUR & BIFW 10 BIEARET D, ®FE TR SN2
B, EOERCHISIZEAZE Y flTe &), ST 2—DERN ED L D T —~ OIS
EEARENEREL, PRELRETD 3],

J vy = —BUIIREk, BorBETEE) (ODA : Official Development Assistance) O [E FGEFT#F (GNI :
Gross National Income) k. 1% A HAFIZ PRARE L TV, 2021 FEESHIFRICIT 2 BR%E
THRITH 381 EZ m—= (£)40.50 R USD?) Tdh 5D, HIEEENLK 11EZ m—= (£ 1.17{E USD)
L7, % GNI H 1%AHERF LT\ D, BRI A EEEAMIEIRO—D LALE-SIT, #REHH%E.
R, A BORER (7Y RAAT U R) | BREEOREZ BB T D, ERASEHT, &
B NESHE, AFfFTE, RE® 2 23348, [EEE), METH D [1],

CIEIRHERBh RIS E AR - Bk (2021 4E~2023 4F) 1%, BRI IREE (arr ey, =FAET A
=7 AVRRYT v T UL, BB Ixrv—, 38 AU ET L OhUE) B
FOREB LOWF T ELE LT BE (F7H=AS Y v, =Vx—b, SLAFF, Vv
U7, FA—Z) O 16 ME - HilliTH 54 [1],

1
p. 153,[1]
2 7 u—3/USD O#iEE, OECD/DAC 7383 L7= 2020 4EFH L— b %36 1,
3 p.153,[1]
4 FLk
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382 YU—H—v 7, BUK - B

1) V=F—IyJ, asyrAiThk

/vy = —BUROBHFEEIINC T HEFIZRET 2 BHHOBE IRV, By [FEEICRET 2 59 TE)
sl (1983 4F) & TREEHO 104F) (1983-924F) ZEHF L TLCK, AUEKGEEDBUR & 4 FH ]
& (OPD : Organizations of Persons with Disabilities) 1%, FEEZ AMERBEE U CTHEEL, BT 17T A
BT DEEO T ATET 2 E T, FEAEEIZH - TE o, 1998 2/ VD = —FHRE, T
TOBRMIA = 7 F7IEELZDLNETHD LEEL L, 199 FITHEED [BI%H Ik
VF BREEZ~OWIFHE (Plan for the work with people with disabilities in development assistance) | % %83
L7z, [AlEHEIZ32 1), 2002 4R Norad (3 [BRREINZET DEEEA > 7 — 5 L D2 DT
A KZ A > (Practical guidelines for the inclusion of disability in development cooperation) | Z{ERK T 572 &
Bz D TE 72 [4],

D, FEEEHENISZSK) (CRPD : Convention on the Rights of Persons with Disabilities) (2008 4F 5 H %%
2h) OFERZANT 7B X 7 EOERRA R O T, vy = —BURIEBHFE I S EE b
(ZRW TR 2R 20 D ~ < 2016 0 TNESHRIZRIT DIEEE DA > 7 —2 3 TS
B 02018 FEDH | R E Y < »~ FTO [Charter for Change| ~DEX 72 EOBORHIa I v k
AL AT, FTeE < OB E D/3— b —2 T2 LT & T, iz, CRPD I[ZBAHd 52
BaEITT 5720, /vy = —BUfEEE R E L4 (UNICEF : United Nations Children’s Fund) , 5%
YT, HARERERS (WHO : World Health Organization) . [EHEZMA4RS (UN Women) <C[EREHASS & B
WSROI L C& Tz, ST OSATF RS — T A NI 7 RCTHLA L I N—VTHEA =T
F7" (IEI : Inclusive Education Initiative) , WHO D SHEFAT « #§2% (AT : Assistive Technology) (289
L5571 (GATE : Global Cooperation on Assistive Technology) . USAID @ AT D7D 7 a—/3L «

N—= b= v 7 (ATscale) 7R EDA =7 F 74 L, BRANIIEEIL TV [5],

J VT = —44544 & Norad 3 Global Action on Disability (GLAD) % b U —27 DA L /3—T&H Y | 2022
FRITI3ER 2 [EHEFURE Y < o b & 07— BUF & [EERFEERIR (IDA : International Disability Alliance) &
HFEIBAE L7, HREEY Iy MZBUT 2 /v =—BUfOa I v MAY MR 341 17T,

=34 LI I—BRFOEEZEA U IOIN—3 VT AaI v RAVE
e 2% o AVIN-ITRRE
BEDEFDT — AT, BEEBERN —N—Z2EBL T  VTO0Y971INVAY—ERZ2SD. RME. 77 HLUE
HMEEN., BEDE CONRREIER I DHCHERINR AP —EINOFERTICRZ(BET B,

IR BDIAKTL TENBLIITEFRD. o AVIN-ITREERE- HRRE

o ioRtfeld (RIREFHSE) PBEEEOHBIIZAOSHEIBEL, 71—k 0—
KEIZATEEREWBZEENBIGOEAIC, FEEDERIEZ  J2{BEd 2EUANTEEE D —XICENHT DLI(CfE
—AZEDHB, ENNFB.

- [EEZFEEEF (OPD) DE&EHIES s AVIN-STHE
FRBACHIBEEESSNEELEETFORESEE  III-OBBEEEN 120 -2 TEE=SH(eE
IefBES 3. FEESFEEUR O ZMET B, FRHINENNDLICT B,

Hill . [6]
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EI3E-38 S0 —HEBE (Norad)

(2) BeK - g

ST =B (£ FEE) 1 EEERE [TANTOADTDOE—EEEOVFICET S
BUHERE 2020-2030 4 (A Society For All—The government’s strategy for the equality of persons with disabilities
for the period 2020-2030) | Z5%7E L7=, REMSIZIBW T, BORFIZERTICEE L, LRI T L
TNDS 7],

1) AeERBEER SR KRN FER S BROMDES BRI 3¢ [European Union (EU) /European
Economic Area (EEA) ], [E#E~DEE 2k %

2) ARV RN Z & A IITT 2 FF 2. EREORHEATREZRBRE HAEICBIT S il
7 —T v TT5H

3) ABORSCHHFEBORIZEIET 2 7 4+ — T LR/ — M —2 » FIZBINT %

EBRH SR DEEEFEIICBE LT, /AT =—SE D TN TONEE —[EEA 71—
TITBEDT-HD ) v = — DR 2022~2025 4 (Equality for all—Norway’s strategy for disability-
inclusive development 2022-2025) | (LA, FEEA > 7 b— THIRHRE) 2R E L TV DH, 2022 42
HIZ 7 VD = —ChfE S5 2 [EHEFEE Y X v FOBR, A b— L EM AR A& L, HRIgo
TAn—T v 7 DIbIZ, 3FEMT24E1000 5/ VT = —7 m—x (K289 fiEl1°) ZfERTHZ L
I LT 8],

P A 7 = T BFEIRIE, 1) FEEEMERNIZGK (CRPD) O fafedtEd 52 &, 2) [HE— A
DIRST2N] LD 2030 TV = 2 X ORRERIRAIZ SRS D 7o OITRMERICTEEN 5 Z L 2 HI &
LTW%, Filo, V= —YEailE L, KEZRIET DO DRANERO B THSH & LT
2% 19k

FEEISIE, YA b T v - T —F 2R L TCN5, BEEA 7 — 7RI TR L2
T2 OOIATENOMEK & LT, TEER, [T a2 )7 40m b, BEHLBMN ©=>
BRI NS, BT, BUAS, KL LS, s BRI ARE, 17—
M. BE. IRMETH 2 9]

2022 4F 12 . Norad I%, SMEE ROV EEA 70— 7RIS O EiGHE (3 342) &3k
L7o, [RFEMFHEIL, /v D = —BUOBRFEHINIT DEEEA 7 v— 3 AR D BREOFHIE
FERICH DS M E X TRE S [10], [RSEMEHEIZIX, MEIZES T 7 e—Foibzm Lt
ThEEA 7 N—2 a3 AZHBT 2 L0 D iR T D,

5 p.23,[7]

61 /Y =—ru—*=137953 I CAtEE (2023 47 7 17 Aff OANDA L—})

7 p.10,[8]

*p.3,[9]

’ p.4,9]

10" Evaluation of Norway’s inclusion of persons with disabilities in development cooperation (2022)
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R 342 [BEEA I JRREBIEOEMREE
BrRERNH /B HEEDH LR KR
PEEE ORI Z M X2 | @ EEOREYFELRE LT 57177 M | AHER kR
72 ODOREEICEHE LB | &, B — M T3 A REICRHME LT 2
it s T I ZHkET 5,
. FRMMOBOE I S U CAME | BMOBLE A S L CAMEE Vo U IR | AMER. 2022 4
ORI EY T e 9% Norad DEHAZ LT B2, HMFF—L | V= ¥ —
EERET D, PR
REWHORCE SE L L CONMECEIT 282w | AMERR kR
DD FTLWFEET Ty h 74— LA Ta—A%E
3 545)
. Norad OTEFENZIBWTAME | Norad OFE &/ $— b —DAMEIZIESLS 771 | AHER kR
WIS T e —F &8l | —FICBET 2R LT D, BRI, HTLVE
L., SR S0, ST | B 7 v b7 —2Ca—2&#RMd 52 Lick
FEERFAETD L | VEMEoR EEXD,
T, BEFOREWNRA Y | ¥HEPOR— 73 VA, FilzoA = TF 7, | AHER AfeEHH
IN— 3 AZERT D N— NP OTES), B - BORTREY e Sl | 2 ofth
T, MEIZEESLS T 70 —F 2 /EEIZITH,
BESA~OFEINNRIE, FREE, TRmR, | AR, AfeEHH
BRI DIRESHEIC BT 25, = —RAA v T | 2ot
AL —ADEMI ERBE U T, S— M—H
TR D NHEDTRIIZ /135,
BT v 7T MIEEEZED DT OOEN 7 | NER 2024 4F
JTHEZBT D Ly U= %58 T 5,
. AT N—T TR ECE | Norad 38 X UV — hF—T, OECD-DAC [EEB | AMER. ke
THEYBOBYRRE LR | Rv—h—%2 X VEUISH TS Z ki | Fofth
FHZEmT 5 HET %, HlzIE. F—= TERR L, S—
h—& ORFHIBWTEDFHEHELET 2,
TR A8 U COREEICE L L7 BcEs | AMER, fikiot
WTC, (P F—LEEIZONTO) fisbEn | oM
77— Eg|&fEER L, EbOBRLIZI
THIhaHitEd 5,
BSOS B ORTC, B | BRERMI, S F S EAREANE - B CEIEO B A ER T 5720, A
EEDA LI N—T 3 0 | OFEREEHE L TND,
PSR HHT e

High : [10]
FREFHE OB TORATIL, ABPIRRICH D, MEHEL. 74 —T7 v 7ETLEZAV., ORI HM
Hamatett U, BORGEEZIT ), £7o, MERDFHEO FRIE Lo Z1T 5 [10],

383 EEAIN—DavICBETRIHAFVANE

Norad |%, [EEA 7 N—2a ATREET LA RTA 0 30FEE LT, 2002 452 [Practical guidelines
for the inclusion of disability in development cooperation (BRFEWH/INZIIT BEEA 7 V— 3 L D=8
DEEIHTA BT A 2) N ZRE LT [4], 2017 F120E TV04 Guide to assessment of results and risk
management, including cross-cutting issues (S EFERWIHSIINEZ SRR & U 2 7 FBO T2 OF5E)
2] PRESINTND, AH58HT, 7T o MEEIZ, BUROMBEBUCRET 28BN > T, ke

B EOAT:
2 L

FUETE RN 2T,
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B Y 27 DRl - BERICRIT DA XU AT 5 Z LA R E LTERE N, [AfEsHE.
LT =50 ODA B&a=2th 70y oy v m s T MIBWT, EEEZETEEREE<e
BEEA I N—T g UINEB S, BRESNDNEHEERPETHD Z L S5 DIRE S
= 5],

3.8.4 EHE(AH

Norad |23\ Tl ARBRFEES (Department of Human Development) ™ A#Eif: (Section for Human Rights)
W EEA I N—Ta Y LTS, AT AHE bR, FEEA 71— 3 0
BURBGHEH & DR, 7808 FOMEIMHEES ADEBIROMER], Sias A7« 7 OHM, REERER
FALIZBIF 2 FIHEDMh, UNICEF ~OHRISAE & —7 & « TV KL v & O e OE A1
BLTWD [11], 2023 426 ABHE, NERIZBIT DIEEA L7 V—2 3 VOMEEFIT =T 7 R3A
P—14Thd, BRIZCOMHNDA L N—HFEA 7 — 3 D> T 5%, Norad 3—24
RN XD E MERDONEIXT A THD [12],

Norad [FAMEE I L OKREERE~OEATHIBIE 217 9, SMFEITH L CUIEHRIR S A6 CHER S 6%,
Kz I EA L 7 V—2 g BT DS 2 To TN DS,

385 EXEE

Norad 1%, IMEEB L ORE - REEE DO OB IR D@ (FEASEC0E 2 & O TR,
23— MR~ DG SREIRRSE) (TS % | CSO, [EFHEBI-CF RIS 9 2 B ARt 21T
9 [13], L7EA-> T, Norad (FEIZT TV ROV R—T AL FEITHoTWND,

75 M B 7 R P ABESIEI Y, FARTOT R V=2 MIBOT, SE LA
720N 4 OSSN & L CUL T A0 T,

SN, HIAET, RN R A Y Tl A

BNEOMER & = o

S b BRE

15N 1L
77 v NEZREEL, 4 DSOS RN B A T T RTREME D B D R U A 7 BRI ZRE L,
Ty b A I NEBLTINGD Y AT 20541 - FE LTI 520 E LTS [14],
PRI L IR AREDICE 41D,

Fo. —EO T R—YLEEIZIL, OPD ED YL T— g R OPD OB X IALEZ T D D0
IR HEET 26 Db B D0,

13 p.29,55,[5]

14 Norad $&fEFH (2023 46 H 22 A)
15 Norad $&fi1&F# (2023427 A 5 H)
16 Norad #EfitIFH (2023 426 H 22 H)
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7235, Norad @ MgPi/iA K71 > (Ethical guidelines - Guide for Norad’s grant recipients) (2014 4%) | T
I, TXCOT T > MZEEIEL, E ORI U TREIITA RTA L EED D Z ENFHET B
DL LTND HA BT A ANTITIRARIR, AMEDBEE 2RO D IHL Y A E 2T UT R B0 E L
BN, NFE, M5, 8955, MERGEER, FEE, R BUaiTBER EIC k280 e=d5 2 L
7e EB T URITUT e b 7anE LTV [15],

38.6 EETIRELOEEMNTIE=4Y>Y -FHE

(1) E=HY2Y - 5l

P s I LI BT 2 B ORI DU VT, 2000 ELAREZ KSR & LTc b DEFR 3-43 1TRT, 9 10 4FEH]
ERIGHIR & L, BRI BT 2 o A i DR A LD, BT, Norad, SMEA. Kif
SR DHEE DM TN TV D,

%= 343 BEEIREICEY H5HE
XEA XK
Mainstreaming disability in the new development paradigm. Evaluation of Norwegian support to 2000-2010 4F
promote the rights of persons with disabilities 2000-2010 (2012)
Mapping of Norwegian Efforts to Include Persons with Disabilities in Development Assistance 2010-2019 4
2010-2019 (2021)
Evaluation of Norway’s inclusion of persons with disabilities in development cooperation (2022) 2010-2020 4F

HiiL : Norad AR—A— FOfF# A FIC/ERR

(2) OECD-DAC BEEBEY—H—

/vy = —BUIE 2018 4F7> 5 OECD-DAC EEBGR~— I —DfE A BtA L7z [16], 552 % 2.2 T
#HoLIBY | /T = =B OECD-DAC FEFBIR~— 1 —1 53131 100% Th 5, [EHFA 71—
T BRI MG OFESEHE (3R 342) 12H D LIV Norad I OECD-DAC FEEBER~ — 1 —Diitl)»
O 2 = MBS 2 L B BT 57 8, A~ — I — O RICREMRICH D FLA
TNB,

Norad, MFE. KEEETIE, AOT v 77 LMEFRT T v 74— PTABY AT L) ZEHLT
W5, BRFRD T T b XV ¥ —8 PTA ¥ AT LB THHRE O BRI~ — A — &5 LT
% (F/WH7 2 A==2—"C Main objective, Significant objective, None 7>5ERT25)  [5][17],

Norad |3, #EAHEROE ORELRZ HAIZ TStatistical Classification Manual (2023 4F 1 H) | Z%HE L7,
SO =a7 ML, ODARRHCHIDS . 4T Norad, AEH, KESHOWEIT O LOTHEH,
- ODA #iat 22T D1 /) \— b —TH HMAE TR/ LT 2 —D NGO HDTZHIZ b IRE S
HLDOTHD (17, [F~==2T7 VAIZBW CEEBR~— 57— DWW T OGRS TV D 23, N
4¥1% OECD @ [Converged Statistical Reporting Directives for the Creditor Reporting System (CRS) and the
Annual DAC Questionnaire —~Annexes —Modules D & E (2020 4F) | (ZHHNEL[F—TH D,

7T 2—E, FEESIOMREHWET 57280, 1999 2, DAC HEEIZLlE, 786, BER, #R, EEER L,
FeRtG T N —T\ZBHET DM E OFSE A E AT 5 72 E OB EIT> Tz [4],
'8 PTA 13X Plan — Tilskudd — Avtale GHEI— 277> b —38KE) 2B%T 5,

3-77



JICA FHEDEET )L IELEITR S [FHRIRIE - R T 7%
EI3E-38 S0 —HEBE (Norad)

A4 (2023 4F) . OECD-DAC [EER~— I —OERICBET 2NET A X ALEEZRETEL DD
EThD, 728, Norad (23T OECD-DAC FEEEIR~— 1 —IZB 5 BEEIFERE L TN,

Fio, /vy = — ORI T % AR—4 91 | (https:/resultater.norad.no/en) 23FHEX SAL TV 5,
[FR—Z A NI, AT =—ORREINE Z T, FoL o icfEbh, & EECAXICEDL S
R Z T2 O LIEZONWTARL, BIEZmDL 2 L2 HE LTS, A= L8 M
7Yy NOEEMER SN TRBY, 72Y=7 ho OECD-DAC FEEER~— I — ORI & e
RTE D, ¥ 3-9 D UNICEF DA/ N—/MIBIT 5348 (1 7 N—L T HE —FEERA~D3HR) O
T, BEEA 70— 3 ) main (principal) TohH Z &ENG05,

39 /I z—REEMAR—-2IL
3.8.7 #EMDUE - &H
(1) EFEEEA
Norad 1%, / /v = —ODYE « RKERINEIE S TATEI T 2 8]FIT D&, Vo AR HEE L
FER L D T DI ZE D FHLA TN D, BRADENCIE, Norad (ZZEIEICEET 2BIFO T A KF
A NS TWD, BARIIZIE, ENRS D, BEHIIZEZARD S, BROWENRH D72 EOFM%
W7 TISEE A PATHET 5 L LTV 5, Norad O 2022 FEDOFENREEETIX, BHERDT a0 )
B, 5ODORTY a T, [WENRH D) EHE LTSS ITEEEZ T 7200, BHIIEE S -7z
L DOFELHEDH D [8],

—J7. 2022 FRIZEEE NI ) VT = —BINOREEA 7 v— 2 AT HFHIP OFE R TIE, FEE
FHORRICET 2R, WEETHIMEDOEERX v U T 7T v 7% kT 5 B4R 58 HINFE T
XN EH D, F. AFRBEDT-OOIERLR 7T ot 2 (HFEB L OVE T 1t AT DHE D
WREEZET) bR TERNEDZ L THSH?! [16],

19 Norad 2t (202347 H 5 H)
2 Norad, #MEE. KEEAEIZHT9 2 EHMb
21 p 37,[16]
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(2) #EHERIE

A 7 — T BSOS R (R 342) 1[Cdh D, AMEICHESL T 7 m—F B3 5 B
Zefa) EI D72 OHE 71— R ZOWTUR, /Y = —OREEFE L FHFK (OPD) Z#ifEd % Atlas Alliance
GHEMIE 3.89 B LIHBHIT, BEEA L INV—a  OFT-RE 5—=0 075y N7+ —b%{E
P CH D2, F7z, Atlas Alliance | FINFE LRl L, SMFE & CSO DORRE D72 DIHE 2 32 L T
W5 [19],

388 [EFELEHDOSM

2019 4F, [EREFEFEHEHERIEESITREITICBW T, /vy = —0BRB BT /3 F—L L
TOFEFLFHFL (OPD) DOMRIIZRBEGZET HHFRAEZEEL WD E L, 7rr T kX
O7uy=2 FORGE Efi, E=21 7 « FHIZI T, OPD Zif U7z fEEH DTEEn DR R
BB LS V7 —T g 7B ONIRREES L OWEE1TH L 58S L7z [20], BiRSC, 7’1
Tz NOREE Ei, T=4 ) 7 FHBIZIBWT OPD OBMNEFHT 5 & 5 Ao scE
R TE 70N,

FDO—J57C, AtlasAlliance %18 U . Atlas Alliance (2425 /L7 =—® OPD NEfid 570y =7
IRZ LSS TWD 389 &), F7-, REVLEMREESR, FEEA 7 — 7 BssHg s &
WD FENFHE DR E 7 7 & A2 T, Norad iF OPD & Dk a1 1> T H3,

389 BEEIMLOB) - EFLUEFFRICLINMEEETBTE LC-EEIRILOME
Atlas Alliance |3, 1981 TR STz, EFEBRFE SR NEREIIZHED D /vy = —DlEE Y FEH
{& (OPD) 7 HUA*ZHhE4 2/ CTH D [21], AtlasAlliance DFEAJFHIIL Nothing about us without us
BRI BIREICRI-bDZ L 2R 572) | ThHY | FHEENT Y =7 ORI DRMEITEE T,
HoWL T ADHLPLEMEISINT D2 L E#ENT 5, AtlasAlliance |3, OPD Z T2 /3T X
N U, #53 LOEZOBIRFNOZEE 8% - % | 10> CSO CIEFE NGO & -0 A 284
52 &1Ly, EAFAZHEELRSDIZL TS [22],

Atlas Alliance |%, Norad & OFEkHAAE. (Framework Agreement) %@ U CHEIV ¥ ToHNz /vy =—
? OPD X° CSO ~DELZEH - =4 1) 7 LTW5 [16], Norad & 0 2020~2024 FEDOFSAAEE
DF, AtlasAlliance 1% 13 DIF - 5T 5 >O5EF (MMEHEE, (7 V— THE, K- Ve
F—a v BETL T A b, EEA L = T REY R 7)) ICBWTE M O Y
7 N aEFERLTW5HY [22],

2 Norad FEftff# (202347 H 5 H)

2 Norad #2023 46 H 22 H)

24 Norwegian Association of the Blind and Partially Sighted (NABP), Norwegian Association of Disabled (NAD), Norwegian
Federation of Organisations of Disabled People (FFO), Norwegian Association for Persons with Intellectual Disabilities (NFU),
Norwegian Association for Spina Bifida and Hydrocephalus (RHF), Youth Mental Health Norway (YMHN), Signo Foundation

3 p.4,22]
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2021 4E, AtlasAlliance IX, AMEMEESEFCIE 11 2NE 2 M CEH I8 D7 0y =7 M aFEhi LT~ A
PEE S ORI BENL, FEEENHST-HbOMERZ TR L, BO7-bOATRICHEL 5 2 HRE
WXL TN AT CTE D LT D 2 TH D, ks LTUUF 2 &4 T 52 [22],

%5 1 0 OPD MERCHIG OB RIRE Y v A Ba 5.2 5
R 2 BEEOH DD LR, etk E B IRIC BT A ERB LU LS v e 7T A
P —EROEEEZIT A

FEERT 7 U ik CIE, vy = —pEESFEETAAEES S (FFO : Norwegian Federation of Organisations
of Disabled People) 73FEii7 7 U Ak # (SAFOD : Southern Africa Federation of the Disabled) %
I H—R—= R LTTr Y=y FEFERLTWDYT [22]

AR 1 OIS E RS2 2 E TORER & LT, SAFOD 23m a7 7 U 41 BA% LA (SADC : Southern
African Development Community) FEEEIZ@IZ )T, A2 U F 0 SADC AH T SADC Frifx & Difiss
AT 2 LR HiD, £ Z Tk, SAFOD 12 L - TYERR & 7=k E & (Disability Protocol)
DERIZOWCHREMMTOIL, Fo, Rk 5~ F 127 ¥ —CoEEFILOHEEIZ DN T
Bl LAV Tz, SAFOD OREZAUERIT, ik H &3 2022 212 SADC BURF ORI SN2
~NT R A —DEIEB\O T SAFOD L9 5 Z L AR LI-Z & Th D, BEEHEEEL, Higo
EORESoT 1 7T M IEES . B oo bt D = — X E0 AND T O IEERIE A R T A 0D
ERIRSR L 70 5% [22],

R 2 (2B AR L LTI, 2021 4F 12 A @ SAFOD & UNICEF O At Ekirsnzst snbd, £
O BEFE, SADC HIKDE « HuDOFH/D4E - 1 &L OBEROFSHADOH T, FEORAN TR L%
ETOHI T 0 s NERBRICHENET D Z L THD, Jiu, BEEOHLEFVESCTELED
=X VAT 4 TREDMDA T A v« V= NERHTE 57Ty N7 4—2%fftd 52 b
IZE > TUTOND TETH DY [22],
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39 FavEBEFRARREE (BMZ) - R4 VERGHAH (GI2)
391 fAEEIE

RA VIR 2B 013, #EIREEH 7 /IBI%E (BMZ : Bundesministerium fiir wirtschaftliche
Zusammenarbeit und Entwicklung Federal) 23AT& L. fEBIECR O - 322, —FHEEER L O EH
PEBhOFEE, BURFBH%EE28) (ODA : Official Development Assistance) SEREDHLY & & AT > T D,
BAFE W 1 D ERa kB Td 5 N A > [HER W /12t (GIZ : Deutsche Gesellschaft fiir Internationale
Zusammenarbeit) L, FA YV HEHMTH 1A (GTZ : Gesellschaft fur Technische Zusammenarbeit) , 7 >
T4 TREMZ e E AMUREZ S RA Y BPR— A4t (DED : Deutscher Entwicklungsdienst) , A
FATRFE - AHEFERIFEE T & 5 ERS R B At (InWEnt : Internationale Weiterbildung und Entwicklung)
DOEREBITEHERT 3 AN LT 2011 FECRE LTz, GIZ IRERBUF A4 HEH & T ARt L
T, BMZIZ X D8EOT, ZEMEBID 5> bt 9262 FEhid 5, xt LT, A1E - BEE R/
FEIZOWTUL, WIBREIAE (KW : Kreditanstalt fiir Wiederaufbau) 2 ZEfif#B & LT\ %, GIZ O
FRELIL T D L B0 TH S,

% 344 GIZOWE

2% Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ)

REE h—2F >« z—T 7 ——F 2 5~YL (Thorsten Schifer-Giimbel)
FRTEM: (&ER) RUyBLOTy v aRLy

LAvA:3 2011 4E

HNEEH na

BAER #9.25,000 44

ESNEHR 90 ST

URL https://www.giz.de/en/html/index.html

Hih o [1)& RV

392 Y—H—IvT, B - B

(1) Y=F—>vF asvkrAVE

RA Y BUFIE, 2016 FRIZFREEEHERNIZK) (CRPD : Convention on the Rights of Persons with Disabilities)
(AR DE 2 IEZATRR R 256K LTl 0 | EERm NI 25 & LT, il XEEH 2 B3 7
TIFHERNE RGN AR BT 2 T2 O OISR BRSNS T — F 2ot 5 2 L 72 B3
Foh TV,

GIZ TiL. EBEHINZBWTREEE DA 7 N — a T 57200 7 a— 9L - 7'a
¥x= 7 k& LT [Global Project on Inclusion of Persons with Disabilities] % JZfi L T\ 5, Ziud, BifE
TSR CHENE STV D 1,500 O GIZ D71y =7 hO—DITALE-SIT Hit, 2013 5 2023 44
ETOHHZE H- T, [BMZ &TOFE RN, EERPHREOBHLIS W TIREEDA 7 —Ta
(CBBUET D) ZEEENE LTHEBSNL TN,

F7o, 202544 ATV Y CTRIES D 3 BIIEREER Y X v MIOWT, FAYVIE, Iy os
[EIRREE 2R (IDA : International Disability Alliance) & & HIZIHEE & L THETHZ & Lo THD
BIEBMBLZ A 7= Y 23D BT D, BRIEE & L COSMEIZOWTIE, BEE T B KR O
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A= TF IR EHLEL

(2) BUK - B

A 7 N—T 3 AR D I & LTI, BMZ 728 2019 4RIZBIRIH BT BREEA v 7 —V
BRI TInclusion of persons with disabilities in German development cooperation| % %17 L T\ 5, 47 BFkH
Wi 7e [FIHERGI X, KA D ODA F3EICRH 53X TO NITK L TR 12 DA RZA4 L Th Y |
pEFEE ORI EE 5.2 9 %8 5P 55380 ODA F3IE 2 OEIKIZIR > 72 b O ThiFiudz bre
WEIRNBATND,

[FHERIE CIX, FEEA 7 b— 3 O b OffRE S IEEhfER & LT, (1) BMZ OB & BRI 2 s
EEDDHT L (2) BEEEORPUCEET 57— OIE L FIAFIEOUGE, (3) FEEOHEFICEIT 5
TER OGS - Bt 1T D AHERE LRI OFMI R EA R 5 2 e b, i
ZEEE 2 ORI EEE L LT T RA Y OB BN\ T, EEEDA 7 v— 3 )37
TECHRRINTHENL SN D K95 TR B b, SHITE 345D X5, AV OB/
FRREREANEL W #T e~ & FAEL LT, 3 AURSN TS, BMZ 134, Zh 6 OMIKERICmIT7- L v
TR AR ET D TETH D,

#& 345 BMZEEEA UVIIL—T 3 VEERITRENT- 3 DOBEE
® Goal 1 : RAYOBIFRIIBSFHEIE. CRPD (CHEL\ FEMADZECHV\TIREEDA >IN -2 H#EH TS
® Goal 2 : RYDRAFEZFIBRERI. /(- M —ELDFFHICHNT, CRPD OXEftz{etEd D
® Goal 3 : RAYOBIFRHIBSFHEEIL EFRBUENEEICAV TREEDIENEIREIRIET 2
Higlh : p.12, [2] % B fEk

393 EEFEAUINL—CavICBETBRHAMFUAXE

GIZ Tld, #x ORI CRERIILEHED H7-8, vy =7 FEHEEMICEIT 20 )7
R LTciA R4 o ofh, EH, 2k, RMEERR O 7 Z—RlciA R4 2 HE L,
E /I DI B D EINERITEE A 7 — 5 ATV D L H I LTS, ZibDH
AL AEL, 3.9.7 1R DB ORI bIEH S D,

xR 346 BEEAIOIL—CIVICEATEGCIZOAAFANE

F 24 kL BE His

2022 | Inclusion of persons with TuY ey FEHEEEICRITDEEA /=Y a DR | 3]
disabilities in project planning FIZR BT EE R L, U =AY — L AR LT 5,

2022 | Guide to working inclusive: [EEZ B OANDT 7TV T 72O D e~ | [4]
Remove barriers THIEZHOWT, BARR 38511 Z S ITHET LTV 5,

2022 | Guidelines on inclusion in textile | FEHEPEZEICIIT AREE A L 7 —T g ATE L, NEEE~D | [5]
supply chains HEEHIE, W7 5 A v — A~ OHEEEIEIC ST, BLY fA

FEAT v T LRI LT D,

2021 | Ensuring social protection for BEA I N— TR TR ST LDT =BT — 7 (6]

persons with disabilities matters | JEH 5. AR Y Y —R|IZHOWTRIT LTV A,

LGIZ~ne7 V7 Q02347 A 12 B)
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£ 24 ML M= Hig

2021 | Inclusion and tourism: Analysis | A > 7 /L—37 « WV — U X AEHEET S 720, EEZOY— | [7]
and practical approaches for AL OBBUTDSWNTHHBLL I BT A 7 v—Va D
deV.elopment cooperation DOFERS. BRI AT TN, HFEF 255 LT
projects W5,

2019 | Disability-inclusive employment | FEEZORERICEIT 27 —ARA 2T ¢ L LTS BIFERFITL, | [8]
promotion: Lessons leamed from |z 202 TRV ST 7 1 —F RN %4541 L.
five GIZ projects WA LTV,

2019 | Including persons with PREEEFR T IFICBIT AFEEA 7 — a VEBOTZOHOR | [9]
disabilities in health projects and | # L |_C. WHO O AT LD T L—ALT—7 12> TC.
programmes B EIZ OV TR L TV D,

2019 | Disability inclusion matters: TR EORPUCIS T DBRR I DREEA 7 —T 3 % | [10]
Inclusion of persons with EHF A7, BIRERE DY TR X FHIF (5 — FUNEE,
disabilities in the context of T IR T O IS OBNELE) 12T
forced displacement LT3,

2019 | Disability inclusion matters: HRXF o RGBT DREEA 7 NV— g VEBEOT=HO | [11]
Including persons with ek & LT {58 - BOR - RRERIEZORSE, SERE - FHm -
disabilities in the promotion of E=2 Y TPt ZAAOEN, A — P X OFEA~DT
good govemance £ ADRERE OV CTHEBL TU B,

2018 | Including persons with WEEA 7 N— a v aRERRED EEI G 72D D J5iE | [12]
djsabiliﬁes in employment e LT, FhTrua—F ik, SRR E A =X AT
promotion DWW L TS,

3.94 EfEHH

NA BT HEEFR OIS & LT, BMZ @ [Division 413 — Human rights, inclusion of persons
with disabilities, media] 234FZBOROEH « SERAFHV, FEfEREREICH D GIZ Tl ISector and Global
Programmes (GloBe) Department] @ [Global Policy, Governance, Cities] 73BEh#E 95355417 T 5,

SEilk U7z, GIZ ASHERRNAN Ol E L b ARt 5 72 D20 LT % [Global Project on Inclusion of
Persons with Disabilities] 1% 15 £ DEHI THEEINLTIRY, 7rd=r b - v 3x—Uy—14, WK~
F=Tx¥ =14, AR a=T—var XU 2H4, FT 4 A X —Ur—1 A4 BOBICE
FaA I N—ay - T KA HF=104 (7 7 U AOHIRT KA YF—1 85 5T) BPEFRLT
W5,

F72. GIZ TIFEFEFIZBE L TUL FOAMDEE STV D,
- ATV ar s TH—ANRA b GEREM. 77T AP AE)
- Official GIZ Inclusion Manager (& 4fI, AZH0)
- Official GIZ Representative for Persons with Severe Disabilities (k& 7> 58 H1)

Mz T, GIZ TIEEEA 7 NV—Tay « Xy NT—7 B H EF LN TEY ., GIZ AH, AEFEE
FT 5 M5 BB LD H HFRER 120 A BBINL, EHIR —T 4 v /=2 — AL X —DR( 7%
U CERZBEIMTOI TN D, BITE, [y 8T —2Z 13N COERIZIR 5TV 553, BMZ 205
DIEZREZT T, SRIIMOBRIER, FEE L FEHES NGO HF 0B MbEL TV FETH
%%

2 L
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395 EEEE

(1) =XLE

GIZ TiX, Z#E e LTHEEEL DL LA HNE LIEER b0y =7 FOE, 7ryx
7 kYA 7 NEBELT, &Y ¥ —EFYX° Global Project on Inclusion of Persons with Disabilities 7> 5 Bl
DL SN D, BERMZRBIENAEL LTUL, uey=7 Mo, FHEERI R TRy FH IR
EEUTNTORT =7 RN A =L OXFEEFMTHI L, £z, 7uy=7 hours7L—25h (A
LT b T RIA, TNy b TIF A BT ) \CREEE ORI LA Sh A AT
TLZ L REDFRTOND, FEOREICBNTUL, FHEA 7 NV—2a DA RIA4 BH D |
TR TR Z MR 2 & L7 D, o, FEMBEFHIIW TR, BT LT Global Project 7
— LI ERDDH Z LN TE DS,

(2) E
GIZ TliL, —tE R, &%, R/ S— b —2 o 70N L T [R5 REDHINLTE
0 THARZSM: LR rTRENE) (TR DFIHD H b Bl - thSHMEL AME) 12V T, FEEREIZ OV

TER STV D, sFAZEE L, BESO— B A ORI A28 LT, AMMEORE, REOMRE,
b LW HICREDERT) < JEFF « FEIROBGIE, BIERIZRHBOFENESR, i, MERRR. MERvfEm. &
5 D FFADREE (TS < FERIDOPEER, & 5 DMK 2 FLFEDREZ XD Z L4 235K 5
ﬂ'fb \éo

39.6 EEIMELOEEH[TIE=4Y>Y -l

2018 412 OECD-DAC FEEHEER ~— I —EFRIGEA SIS Z ERESI, RA VT2 OREIC
BIA LTV DD BITE R A o ZERBEBNTER FTRED & 9 23T L TV D BE T 5, BARAITIE,
2024/25 FEOEAIZ[AT T, BMZ 23 i 217> TV 5, BMZ 73 OECD-DAC [EEF i~ — 7 —DIER
EHZRE LT=0b, GIZ TIIXSMELER T A N7 A OHERR,, HEARREZEHL NS 2k &
[PQAVSEN

ﬁléli

BIEIX, BMZ O A KT A4 2 (NEB#ERE) T 5 [Quality Criteria on Human Rights, Gender Equality
and Disability Inclusion] 23SHWHNTEY | GIZ TEZDOHA RITA [>T a Y=/ MO,
WEEIT> T D,

L
+ p2,[15]
Sk
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3.9.7 #E#SUE - &H
(1) EEEEA
GIZ 1%, 2022 4F 12 AW ST 275 L4 DFEEE 2 TEH L TUN 45,

(2) sEHTRIE

GIZ T, FEEICRIT 2 Bl s, kD72 Dk 2 7eiHEZ FIE L T 5, £ 346 IR LA
AL ACEIHHERZR & L CHITAEND, £, e 7—=0 70U —, BT 48R L
BEICHIZ Q0D K/ 2=y FBLOWEIL, BEEA V7 —V 2 BT 2EMBIEE T
THZ L EEn, BED NBERPK STV,

398 EELEFOSM

GIZOHHLE LT, 7 ey =y FOFESLFHEOBRS IV TlE, CRPD IZ & % [Nothing about us without
us] DESIHES T, BELHEEMAKE G702/ hOTRXTORAT—7 RV E—0% 5545 L
HOMTHOND,

399 [EEFFHELDEHEH : Sanitation for Millions] 7Oy bDA 24 JL— T WASH SEE)
[Sanitation for Millions| (%, BMZ % U — K+ R} —L LT, ENA&A U &« 74 VR, Water Unite,
NI —IE—E BN D OB RN CGIZ NER L CWA 7 a—r3L e Fadxs hTh
Do BUE, amr BT, GAXy ANFRRE L UHUK ) TR 11 NETIE STV D,

F7ay=y M3, AR, R MRS UL A 7 = 7 7R AR 2
THELBIT, PRET, Mg OEE - HERFFEICBED O M EER L. AxIc@erefi BB 2
bOTHD [13]

U BT, NP S B E R 22 DFTISA 7 — 3 T IR, SRR R D i
ENiz, FRONY T 7 V= LETOT 7T r—F T2 =705 0 | SHE R 7 I3ER7-0OF)
L > THTRRIEINE BNTND, WESIAWZERD RS, FT0 ., F2m <K
Rv, o T-F F TR RMER TR B M > T D, A FIZRBWTA v 7 — a3 UITBIER)
TRENEETHE SNTEB Y, AKEME (WASH : Water, Sanitation and Hygiene) H—E A2 LT
EEOH LT &S DT DIZEMT HECRERRE N E ST D, N T 7 U — R L An—T7 DR -
HEHE, UH OB FORAERAO DI, BEHIHTZ - Tid, TEEMRE TN ThHigkOFIFE &
WM T,

A7y =7 M WASH TEENZHE SN E DD, FARBURE B EDH D R E LW 1T 5T,
RN T2 1 TldZe < AR AR OB OFEERCFAR ETOT 78 A (B ([T AMELZEEY &
RO A N—Ta AT LTI IRFE S Em A e LTV D [14],

° AL
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310 M FEEZAE (DFAT)

3.101 #fBHEIE

BUR BRI DBERNI E L A TE M S TE 7oA —A 7 U 7 EREBIFEIT (AusAID : Australian Agency
for International Development) 1%, 2013 43 HIZ/ME5E 54 (DFAT : Australian Government Department
of Foreign Affairs and Trade) (ZHEA IS4V, BriAd Cld, “ERBEBNISN A4 3 25 R ASBOR
DO—Er & LT, BB - B 7N —7E0MRNZERm ). NESHEE, JiE - BRESEE
Y425,

2021 40> ODA K 5ARSEAL 14.7 (2 USD T, 170 CTH-T [1], A=A T UTBIRRL, A v~
AR, R RIRERCHREE 7 2 7 12861 DR rTRE /2 R R 4 L OEIRHIR~D Bk
Z U C, ERR AR 2B A FEhiT 2 L OFHHHEFTHH L TR Y | EEEEER M OmB &5 -
HUBH PR OK 9 FIASA > PR EHIRZMR & LTS (20212022 75D 2]

x® 347 EWMHNBFEZEOHE

ZF5 Australian Government Department of Foreign Affairs and Trade
REE Xy ke mvaA (PatConroy) [EFEBAZE « AR
FrEd (HP) F—Z F 7V 7 R il

LiavE:2 1974 4

(A=A +Z U 7ERREEYT (Australian Development Assistance Agency) (D%3T4F)
BR¥ 5947 A
TESVEH 85 7E
URL https://www.dfat.gov.au/
Hif : DFAT 78— 2~—73 L OVDFAT Annual Report 2021-2022 [3]% F&i 2Bk

3102 )—¥—v 7, BUE - Bl

(1) Y=F—>vF asvkrAVE

DFAT (4Hf AusAID) (3, hooFEEREIIERE & 0 JoA T, 2008 FFICRRE A 7 b— 2 7 BAFE DRk
T % [Development for All: Towards a disability-inclusive Australian aid program 2009-2014 | (UL T, DFA
2009-2014) ZFE L, TOHGRA TR HEE L T &7z, ERESICBNT, 20550 ) —4—1)
Bt 240 BT D &0 O ISR R LTS [4]

DFAT (3D EALSCETH 2 [ERRBARE /781 T Australian aid: promoting prosperity, reducing poverty,
enhancing stability] (2014 4F) T, FEEZOBERIIHR~D=aI v A MR LTz [5], 2023 428 HIZ
FEIR ST HT= 72 [EFEBAFE /781 [ Australia’s International Development Policy: For a Peaceful, Stable and
Prosperous Indo-Pacific| (%, [EEA 7 /— a ATk H a3 v A MEBRRIZET T 5, 2R
HIZRBRFEZAT O T2l BEEE X%/ = —ThoH &, o, BRI R 70056 5EE
BELZ UV CRRES & B Y B TR B ) DG R 2 R 2 L A 3R 2 LR LT
WAL [FAISCEOF RN T, X=—"+ 7+ (PennyWong) INEREIL [T HIZY = 7 — 4%

I p.15,[33]
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EEEZ ORI ZHEET 5], F723y b« v m A (PatConroy) [EFEBETE « KVEKREIL [4—2A
cZ U7, VoA KR, REESOVEATEIORERREEE 35 Ll _TEY,
FEEA L I N—g D) —H = T hRm L TN DL

ZDX9IZ, DFAT 1%, BEEA 70— a3 V&1 L OVGESARIZ T DR e e B
MBS TRY, P F—k EES 7 —Ta s, NECHT 2B E e m e, W
RO RE @D TN E LTWAD [6], £72. [Corporate Plan2022-2023 | TiX, 7 DOESEFHIHD
IHIOTHEEAS LI N—a UNERSIVTCND, BEFHA THE, e LRo3dR s &bk
AT N—T 3 AIEIFOTOERREETH Y, BT 0T MBI AT = o A LR
FA I N—T a COFBAELE LT 2 Bt TnD (7]

DFAT 1326 1 [BlR X OV 2 [HHHAREE Y-S » MIBWT, £ 348 1”733y F AV &KL,

& 348 DFATDEEZEA 2V IIL—2aVICBT518MaIy AV K (2022 5F)
25 1 EHFREEYSYh 55 2 EHREEY Y
1. MESERESBCLZEENEEDEHACRIT2EN 1. T (E- OB EELEEEUIEZIEL. B
LE 1—SENDEEIRINZITI. EEEZATEIEHE 2021-2030 Z5EhEI 2.
2. AN —37-021=74 DD ASEAN’EASTERR 2. REBEEIOISLAOBKCNEOT, BEEA>Y
TEDfzsh ASEAN General Network for Disability W= 0FEFUZRET 2,

Access NEEIEIEITO, 3. FRBICNEHRERNCHIIZIEEA I —>3
3. Pacific Disability Forum AO&E&EEEL. K EABET BB TR - AEE T DI FE
SUCHIID RSB DIRRIEI T, Al o R P 117 2 A 2 e R Bl

4. EE. HREZEY Iy b, Global Action on 7 2T AICERIBRE T,

Disability Network (GLAD Network) REERE 4. #HMRETOISLNDIBICHVT, BEE>Y
BRANRY MOANZ X LN\DBEEEDSHEZIET D, W= %R T B,

5. KEERFHFT (USAID) . D—-ILR-EZ32ED/C 5. 2022 FE7ST7AEEHKEEEAEROERLL
—NF—vT 0t BEOHZFEEICHEIBUIZT T BEECIIN—SCERMIICEDIED
CEDFEFEEZIEIZVI-S 0OMRCEDE 6. Z1—>-30R XAEEEEIA-ILBHER. X
s EFEEETA-SLEEDIC, 2022 F£ 2 A 16 HIC

6. HFYREEHES (WHO) FATEHISEFHFINADOE MUEFRPEEEY Y M- AEEY T34 NP2y N %68
SIRMEIEBU. KIEFUMISICHII BB - #4850 193
SEURHOTDDI DT 29T 1% E/MT D, 7. EBFEBMERIL OBBREY) (-~ —Sy BV T,

7. Washington Group Questions OEFICELD. [BE FREEEA NI atET 22 HIRT B,

BT —ADERIAAZSAE T B, 8. Development for All 2015-2020 D&k
8. OECD-DAC [EZERBERN—N—2EA T3, BECEZRIET Do
9. JUTREHCHIIZEEEZSOANEIREHZIE 9. EEUSEENEHEIZH. KFHEETA—
938, 3 ERIT 1,640 5 AUD %itd 3, Sk International Disability Alliance (x93

10. BEEEZ SVLOBENMBITO) S L2 2 EINEEZIEERT B,

&. DFAT BE0DgE B EICI%E T3,
Hih (8] Rk

2 pp-3-4, [33]
3 T VT REEES (Association of Southeast Asian Nations)
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(2) BE - BB

BEEA 2 7 N— T BRI R A Y T ORRRG & LT, 2008 412 DFA2009-2014 235K L7, [A]
B SRE O RlE, EEE 2SO HRASICE D7 KA —iE8 & 2007 FOREEEHERIZH
(CRPD : Convention on the Rights of Persons with Disabilities) ~DO#tHEN & >7-, DFA 2009-2014 %,
BUFE L ORI O Y — 42— o 7D & 2008 422 AusAID PNIZERE SIVT-FRES A7 7+
—ANRHLE RV IRE SNz, REBRIZBW TR, tEBEohmT, BEYHEE 2 ETENIO
BRE L Do P T — 3 AT [9], DFA 20092014 TRENEEFHIUTOLEEBY
ThD [10],

o BEEA VA= TR T2 S— b —BORF A~ AR 7R

BT RS T AR SHEEDBERA 2T T~DT 7 AU

o EELHEHMKRORE L

*  WRTT AT NGO WE, W, V—F—v o 7R e, AR—Y NERER &
SESERIET 0T T LR UIA =T F T OEK

o EELBRICBU DY —F— v T OsE

2014 AFITITHAKOREMS & LT, Development for All 2015-2020: Strategy for strengthening disability-
inclusive development in Australia’s aid program| (DFA 2015-2020) 23K7E A7z GUEIE 2021 45 % THE
£). DFA2015-2020 (%, HlEOHFEE LTLURD 3 Szl 5 & & bis, [EEA 7 —TRRD
BUGHER LD T O DHERE 7 L — AT —7  (Strategic Framework) 27~ LT\ % (X 3-10) [11],

o HERE, A, BERER L LTREEORIMNE /U A b eibd %
o [EEEOERNZHIEL S
o vl HE. EMEEUERODH LWL BN THEEE DO E 2R ESED
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Objective:

Improve the quality of life of people with disabilities in developing countries through:
» enhancing thelr participation and empowerment as contributors, leaders and decision makers
+ reducing poverty among people with disabilities

* [mproving equality for people with disabilities in all areas of public life, including service provision,
education and employment.

In order to:

Guiding
principles:
Supporting an active
and central role for Developing policies and Taking into account the Improving Inclusion of a
people with disabilities: programs based on Interaction between = diverse range of people
‘Nothing about us evidence gender and disability with disabilities
without us’
We maximise
effectiveness through:
Opportunities:
Supporting govenance Enabling infrasfructure .r'l".:ﬂ?rﬂ ﬁ::::‘ltalan
for equality through the |==—>=| and accessible water, |==—=| Ensuring inclusive — assistance. disaster risk
implementation of the sanitation and hyglene education and skills mducﬂﬁ and social
CRPD (WASH)

protection.

We invest in:

We will take a twin-track approach (implementing disability-inclusive development through mainstreamed and targeted efforts).

We will promote ‘reasonable accommodation’—encouraging support for people with disabilities (as required and based on what
Is reasonable In the given circumstances) to enable them to participate in, and benefit from, our development efforts.

HiL - p6, [11]
3-10  Development for All 2015-2020 E(f& T L—LT—%
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3103 BEEHEAIIN—2avIcBETRAAMEVANE
DFAT 233173 DFEEA L I N— a NURD A X ALEEFK 349 12F LD,

% 3-49 BEEA I —2a VIl 5045 0 AXE
F 24 FL PEH-T<F Hist

2013 Protection in Humanitarian Action Framework for the INES T [12]
Australian aid program

2013 Accessibility Design Guide: Universal design principles | == =/3—H- )L F Y1 [13]
for Australia’s aid program

2014 Technical Guidance Note: Social Protection and g bt [14]
Disability

2020 COVID-19 Gender and Social Protection Guidance Note: | COVID-19 %z BiF 5 =% — | [15]
Violence Against Women and Girls- and Gender-sensitive | L #-2Spyffit (EEIZSOWVTHER
Social Protection programming Ho)

2021 Ethical Research and evaluation guidance note LR 2SIy psiil [16]

2021 Disability Inclusion in the DFAT Development Program: | BESSEEEICBIT BEEA 70— | [17]
Good Practice Note BV

2022 Health Security Initiative Guidance Note: Supporting (RSB RIT BEEA 7V [18]
disability inclusion through DFAT health security —Jgy
investments

L« L
3.10.4 ErEAH]

W O b MER] A FTE 9~ 5 Disability Equity and Rights Section 235 A o 7 /L— 3 7 B OHEE S
Ho, [Atr v a AIBARBERE (Development Policy Division) @ Gender Equality, Disability and Social
Inclusion Branch ® %, & (2% S4L, 5 ADFEIREMEE ST D,

Disability Equity and Rights Section |%, EERBHIE 7 0 7T A ZEMAMHES AT A, Bk EZE U7
BEEEOWHER| & Y — v A 7 — g  OHEEE VY, DFAT OXEBICEEEDOFEL A7V
—Va U EMATH LA BIE L, BORORIEORKE, BEORIMEEITY, FEriaidt, 4
. BEER O SRR 27 R BIE OSEIZIR D A TV 24,

723550 % C Disability, Indigenous and Social Inclusion Section 73, [EEH & & HIZMO 7 N —T" 15T
V= A TN a3 EPTE LTV, FHRRSGEIC K0 oo 7 v — I I E N E RS D 2
LT/ | FEEFITHE A X Tz Disability Equity and Rights Section 23{& 7172, DFAT 242X %
b =V A I N 3 VORI B N T N —T L L B E X EA L TS ED
ZETHD,

T, NEMR, KEEREBHT. BT U7 FEHTR EOMECEHEHT. BER CEMER T 1 7T A
ZFEf L TOBEICBWN T, BEEY 4 — VR, > MERE L TW5, BEET — VR, > hoE
FENILL T O L B0 TH DS,

4 DFAT |Z X 2EMZEIz5 51 2023 4F7 A 13 A)
5 ﬁj:
¢ Ak
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o BEEA LI N—TBIBICET ARWA DRSS L, AR AR AR S
o EEALIN—ValEBETETRSTAERREBLIZY, TOMRERETS
o BRHY L ma—RUY—F HAFLURIRE EEAL T N— TR DA
HHT5
o [EEALIN—ITBRROT RS T I TSRS AEN T ERG A G5 Z & T
RISt 7 X — R A R T S
o REEA I N—TTBRICET AR E BEZRE B O S A U OEEET S
RLOM, DFAT OR&EIE DID4all ~ V7T A7 IREEA V7 )— a3 AR D EANT R kb 5 =
EMTE DI & 72> T 5, DID4all ~V77 A7 1%, DFAT O/ ~— b —T&h % CBM 4 — A
N7 UTRNEELTRY, SR — MIfR5E ML Disability Equity and Rights Section 738192
[17],

3105 FXEE

(1) B|XLE

2018 4FIZFEE Sz DFA OHEPHIZEI MRS ZF BN T, #RED—D2L LT [T e s o004
TOBRPHIBNWTEEA 7 V— g U OB L35 2 L) AVRSH, DFAT [3kbin& LTLL
TICHD fHde & L7,

o BEEOTT ST LV A I NCBRECEICBIT AEES I NV—Y a VO E~ v B S
L HEET 22 Lk, 70 s 5 A 7 UCBWTEEAS 70— g UIMETE NS
REFA IV TEWMRICT D,

o ZBMFEEK. FEh, FHEICBWTREA V7 —Y 3 UANEYNCE B EN TN D & AR
T o7z, EMIRIICHR E B i a FEi T2,

[Aid Programming Gide] (2022 4F) (%, 707 T L « =3P A 2 MBI D IARN2E 2 0 )iik%
RO LTRE T O A X ALETHY | [EEA 7 — TR OBRIZ OV T i3 e S i
TW5, [AHA X ALEL, TRTOIIRTERLRTIUTR B2 4 SOBGREBEFHEDO—D L
L CRHEEA v 7 V— TR 2T, FEEE A 7 VO TORRET, fEHE L EEYFE RO
ZIMDb & A7 N—T a o EHDEEEZRE L, 6L LRI TR bane LTng [19],

WENZFERT D FHEAL - Fi~FT=4 Y 7 - FHIICIT HIEFA 7 — L TBIROBHRIZEI L
Tk, 70l T L7 VA L OORAL (FRFEH 300 17 AUD UL EOFEITES) (SHAAENTEY |
FEIRERE LRGBS L SN D L 9270 TV D, TR T AT VA L OURAIT
IRENTWDIEEA v 7 — T BRI T 25t I TRO LB,

7 p.6,[24]
AL, YR LYY AR GRIEEE L SEE Y X7 ORERD) . SERIKTH D,
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£ 350 TOTISLTHAUOUEEICHITEEESS VI IIL— 3 VIZET RHEE

HH BEA Y IIL—2 3 VBT SR EIE
B. & &R o bk, BEEE. FoMERIhEAx 2EL T IV — oWt
HZ L,
C. FRESHIEI o VxlH— [EE OSERTHIRTEICOWT, B T A R ET
> Vo H— A N—g 5Lk,
VL Sy ERREEY 7 R o i [EEE TOMBRILEINT- I N—T I FHERAT T RAE

—EF=X Y T LRI ED X HIZEE S EFLT H L,

G. VxH— BEE MONE | o HET O AT T, FEEYEEIA, FEEEFS, Disability, Indigenous

HEWTR and Social Inclusion Section & & OFEEERETTV Y, BIS &5 72 &7

> BEES TN~V a THZLE,

o AUIN—T a3y EBINOBERITKIT BT EREAFFE L, FENIN
HOFREEIZ LD X DR 2 O EFEHT 5 Z &,

o FEEYEHAFARS LOVEIFEESEN, EiE, T=# V7 FHlicE
DE G T BN EWTETHZ &,

L [20]% HE - gk
BEEA 7 — 3 ORRAE LR T DA & LTIE, 300 5 AUD LLED 7 v 7' NG S i,
HREFEMSNAEEE=F) I RbD, HET=FY 7 TiE Tur7L~vx—ry—IlL 5
PRI B EFHE (3.10.6 (235895 Aid Quality Checks) DK D HIL TN D,

HOAMIDO—ERIIE T L e a—%2%1), 717 T AWEOMR & ENM T D, F7- DFAT OfEE
A N—2 g VHETEER S— R —T®H 5 CBM A —A 7 U 7R, EEOUES P EETAH 2
EICHAAEWT, Bl E2 L Ea— LT 5DY%,

F7o, 2021 IR TSN H A & A3E [Disability Inclusion in the DFAT Development Program Good
Practice Note | (23T, BIF T 1 7T ZEBY A 7 VMBI DEEA 70— a3 L DTeHDF =
7 VA RDPIREINTND, [FHTA X ACEITRHIN TV DEEA I v—Va U ER(ET 27290
DxL FY—RA b aFk 3511IE LD D,

> L
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%= 3-51 BEAS Y II—23 0EBIETHE=00T ) —R14 U+

M [FEECEELEETROREED T, B/ MIHCHIIREEA ) -3 S 2B RE R R
HEID

M _EOERRRCIEEE CEWDMEDHESL . DI DREDEEIFES D

M SBEEGET. URVEHM. . 2209, sHill. 05 ALLE1-2SBINTOTOI I LXEICHNT, BEA>IIL
-3 DBz EREC D

M [EEEHUEEUSERANFRITISACSHIL. BIhSFIEESSNBELICT B EICRIET BBTENR

BRI, BREEHHEREIN TS L 2R3 (T3 LFEEESSRET O >IN -7

TPIESIINTHRIDIC. FEDH) 3~5%=FRICEINHTINETHD)

T2H) ST BEE R B AHAD

BEEA I - % BT BT, BERNIEEICRES I M EIFETD

BEEA >IN~ % (BT B, [EEEBLUIEE LB BTN IETD

IN—hF—EBRHEU . [EEAE T TIBGERZC Washington Group Questions Z/ERU. BEEEDEES

ZEHIDLOEEITD

Washington Group Questions ZERU. 04U 3 ALARIDT - EERCESTU. BEEA I —23IC

BT 2 IO AL AR AITE T DI DER T — V= iEE(CUEES D

NN

R

it - pp34,[17)]
(2) Z=|EMHL - Ei
Aid Programming Gide (233 C, AHFREEIF, Bt 7 #—, 52488, EELYFEHIRE GTeh RS
RSO RERD OFMEREN GO, 70T AOT WA VERHIZBW TR R ThDH L LT
WBI0, 7T AT A L OERYE (Investment Design Quality Criteria) Tl B2 & o0 BR#KT
FZR R R L0372 3T 24T 5 2 & lRER 2 GTY = v A U7 = 2 AEED TR ZTTR
THZE, E=FY 7 - FHBICEEE 2 SOaigsE S — Il b LT — 2 255 2 b
DRSNTND [21], EBITIE, BEEA I —V a L ORSE R T 0 7T 5T WA )N iHE
DX, T T T AT BT T —AMROONDEIE LTV = o - - Y —
YA LT N—T 3 UINEENTND,

DFAT TIFFEERECY 2 VAN LD 70 7T AT A L OMGR - AGRTIETR/ D13, Fefdok
FRORNTFENE S5 B ARAEEE T2 95 [nvestment Design Quality Assessment Tool and Scoring
Matrix| (2T, [P F =P [EEA 7 — 3 KL EN 7 8 OBk 2 REIC &
DOFRFEEEL FHA TWD DN iR T HHHEDKIT HILTWD [22], EEA 7 v—2a VT 5 7
07T LTHA UIEEO L E 2 —DIF & A LR e DID4all ~V 77 A 7 O A %18 U C,CBM
F—Z R ZVTIZL> TN TS, — DL ¥ 2—(d, Disability Equity and Rights Section 737 9

12

o

(3) E=AVU Y -l
R 72 I & TEEHIS, [EEA 7 — 3 AT AEDNE0 ANSIENE 9 a2l

10541, [19]
11 p.16, 23]
12 DFAT (2 X 2B RZEEICk 20 202347 A 13 H)
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O Lo TND, T2, FHliRfICEE A 7 — a VBT 2 FENG EN TV DS
\ZFR%, TDFAT Monitoring and Evaluation Standards] (2022 4F) (245 &, R ICWLCIE, FEE
F B ORISR D 7 N— 1k D EEEZ#IT 2 L & biz, Zius 7 —71Txt
T 5 BRI E IR T2 Z EAVREN TN D,

FT=HY 7 - FHITIEL, BEEEEZ GBS RISIG O D 7 NV—T DA I —2 3 ]
DERZRET D L EHIC, FERRFIZEENDIA LI N—2 3 VORI E I E R T N —T~
OB (PRRE) 28052 L2 LD, Fio, BomERE )~V XA v I N—T g
DB L ENTT — 2 ORFFT 5 Z L 2 RDTNWD, IHIZ, T=X U 7 - FHliFHEOK
B DT> TE, BRI 5 7 NV —T DREOSIMPHERE S LTS [23],

(4) RE - #t=fE

FHEEE |2 TREES OMER| L RIS 2R3 o & LT, TBREL - #8878 U < — (Environmental
and Social Safeguard Policy) | 73® %, FIZR Y > —I3, BEEITMA, &6, famged, SelREFOR
R LT RET DIDDEMZ R LI DTH Y | FEEH bAHEHE 7 L —7L LTHIRESNT
WD HERRTIESOARNING B % TN —T e GBI DR 52T D N2 ~DA DA AL |
RSN ATRE R B lE, V= v A SR KOS A 7 v— a VORZETH 2 LIic X W s
A 5 Z L 2ZRLTWD [24],

FEDOFHEF KOOI DB T, Safeguard Screening Checklist % FV N CEREL « #HEEIC
DV AT MRS HZ LIl o> TS, [AF =y 7 U A MIEENLEEFIZET DMEEEFEIILL T
DEBYTHD [25],

% 3-52  Safeguard Screening Checklist [Z8 (1 2 [EEIZEY HHEREE

X BEEEBLIS > 2/—2g AZ D0 TFEE B BB DA

A 7T/-HR T TTI0)

o AU T7THEET, Aotk BEEE. AERRTEN, VX —, BEF FEEL LT TA T TORFE
ELT, LB IHREED Z LN TERVFIETHRE « R EN TV,

(#23)

o BT T T AN, 7Y, ik BER, ~A VT4 U=, EliER Y, HEE ORI
W23 D N2 TR A RAFATREMEN X 35 2 D,

o BRI T A, EEHFIZE > TEHEMICAERIRIE AL D DD,

o U0 r T ANEINIEXKNIEER 2G0T, RN X > TEEEN & I E I D fakaitnd
VYRR

o [BEEFIHT DRI ) A7 OB ELEHT 57201, @WYIREHE L ENL S THD Y,

o BT BT A A I N— T TR LTV E VT, BRI LRWEERSCADEEEZ ED L)
WA 5208 D 2NZ OV THIERL L TV D0y,

o BRI AL, BREZDHRE EO X I miEL, B L, BEEFEIMLO A& & FETEIZSML,
FZIMORREEGED Z ENRTED LITT 2O ONTHELL TV DDy,

High - [25)& SRR ER

13 p51,[23]
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(5) EitEH
BIR 7 1 7T LD FTFET D EE/ — M —EBIC WL, FERS— bl A E U CREE
A LI N—V g U EEDEOR & OBEMEICHOWTHER, MM TS,

NIESHRYEPICB L ClE, DFA OERHIC RIS 25HIRE & Q018 4F) (LD &, /13— M —HEBaIoxt
LEEA 7 N—2a COBRAZRE T2 XML, 1RET N Th~— M —HEE & 0ZKIzE
WCREEA 7 N— TR 3AREEN 2RI 5 Z LR S s, ZAUT R D, o8 — MR &
2 NETIEE TR, BEESHTREEA o 7 V— 9 L ORAED S, F7-EERF — 2 Bi5
EoE=2V 7 - FHIDMTOIL TV D [26],

3.10.6 EEFRILOEFHTHIE=2)>T -
(1) FHEAE

BATOREEA 7 — 2 LRI Development for All 2015-2020 (23 T, DFAT i%., B 7077 A
BT DEEA 7 NV— g CORRIERZEHI L, AT DHE LTS, dHlliZEL T OF#HIC
EoWTThh s (11,

E|Ié||l

i

o EHT BT T LAOERT BT NIREREE

e AidQuality Checks (AQCs) % i UCUXEE =7z, [HAI, &7 & —hl, SFHN 0T Shi-kEsE
A 27 N— a  OEFRLOFH

o E=H VLU FHIOPEEA AR U CNE SNEREEE A v I —T a BT 57— 4

o [EEALIN—YalrEHET DL TR ST LK

o ERIOEROL Ea— (3 vy NHES)

o EEIRHLLZT 02T AR L OEERRILT 0 7T LD —AAZT ¢

3R Aid Quality Checks (AQCs) 13, 7'0 2T AEEEFHIT 5720, 7 r 7T AvwFr—V v —IZ &
DEAEFEE SN D HOTH Y, THEEED 300 17 AUD LI EOETOFZEICE W CGlls S5, 2014 4
£V AQCs IZFEFEA 7 —2 a URHiisBINE i, LI, AQCs %1 U7aHli M Tt Tund, 72
B. AQCs [ZBIFDIFEEA 7 NV— a OFMIEEEL, BALRE, IEDRE LI THhit T b,
BIATD AQCs (2B DREEA 7 —2 a VOFHMIHEEEIZLL T O L B0 THY | 5 BRETIHMliA T
oM,

o RHEL i, T=2 U T RBIOWHIIC, BEER IO R3S S EE MO S
MDATIHON TN D,

o [EEEPBAFENOFILBEEZZTLIENTELLY) | EEEODA I N—Va b
JNOFERNRT D FRERRFE L, AL L T D7,

AQCs I X BEEAS 7 )V— 3  OBRIFHI N Z, DFAT IZ, 2011-12 FEEEN S 4E, FEFHER
e (Statistical Summary) (Z3BUWNTC, EEA V7 —U g VRIFSHEEORE Z1T o T D, ZOH

14 p4,[17]
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413, OECD-DAC O3B~ — 5 —% 552, DFAT (4 AusAID) 72303 L7zfsE A > 7 —
3 = —EFAWTEHIMTOILTW D, F72, OECD-DAC ~? ODA FHEHE T b EEBIR~—
=L DHEEIT-TEY, 2021 AN TUE TR TOZRMClal~—I—IZ X DFHlAM i T
%L (FE2E 22 5BROZL),

(2) FHESEE

DFA OHERZHMEEE Q018 4F) 12X 5 &, AQCs (X Al Tl £8EBI 7 1 7T ADF) 40% A3
FEA LI N— T THDHERESNTND, FEIOSHT HITOILTEY , BHEZI CIIESA 7
= TIREIN 55~T3% L < T U ABFTH 46~50% & EIIEBHAAEA TV D, —T5,
A 7T . . KB TIE 17~30% & A FlElSTEY | BHIA V7 75 OB RN
TWD, AF—LBNZHS & NGO ~DZEFEE# (Australian NGO Cooperation Program) Tl 60% .,
EHERE) 7' 7 77 I (Direct Aid Program) 5Tl 14% 03 EHA 7 v—2 a VS TH T, Fie,
BEPBRONT T 4 770 7T KB HEFELFEDOEEIT OV T OB THIL T\ D [26],
BEEA 7 — a VBEEOEBEEIL, 20212022 4EFEFHE T 15 990 7 AUD Th-o7-, ZHUTIL,
EEF AR DTEDDIEB 2 A DRI ORI G EN TV [27), SERIOWRIZK 3-11 D&
B,

High ;28]
3-11 BEEA L9 IL—2 3 VIEBEED R EFAIRNER (2021-2022 £F)

5 g EED = < 2 =T 4 ~O/NIHE T w T L,
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3.10.7 #B#EESTIE - &

(1) #BE#TIE

DFAT (3 e L COZEMZEHR L, A 70— a VA HEET DR A>T\ D, A 7 L—
T TEBEDO B DRFCUHEEO BT A S VU —4—% [Ty 4] & LML, Bz
DTEY, BEEF v U EA U BEESN TS [29]), BEEF v B4 ORENILLTFD LIS,

o FHRRNICIT DEEFEOWERT 7R LA I N—T 3 L OHEE

o JERFEB X OVER T v RICEET AL R OHRE

o [EEREHOERA =7 F 7 LR OHEE, FEEE 2 RN L, SHET ARG A ED T2

DO Y —H— v T DORE

o HEWTA I N—T TGRS, Bk - B R R~ OB
2016 4-121% Disability Action Strategy 20172020 Z %3k L, BEEHF OB, RSB, FHEOHKS%E
W5 2 ATRENED & D FERE~DRISZ K> TN D [30], [RISCEIL, 2022 45005 2023 AN TOREF
DA 27 N—3 7 130885 L AU LOMEU BT 2 - 2ATER HEN 5 | S i 5 TETH 2,

(2 EFEEA

2022 £F 6 HIACIEEFEO H DIREENT 168 N T, BIRD 3.6% L 72> T %, FMENICHRE ST
% Employee Disability Network &8 U [EE D & DHkE A~ 3R — B ATRPEOIREREA~ OIS T
nTns 3l

3.10.8 EFELFEAEDSM

DFAT [3[EEA 7 — 9 » OREEIZISUWTBRZE IR EEOREE Y FE A ~DO SR A BER L T2,
P L MR #5548  (Disability Rights Advocacy Fund) ~D B A1E U, EE Y FERA~DBRL
T R o —158), Fidg 217> T\5 31, £z, BRI SAR A5 T T R H
RICBET 2 B « BT — X ZUET D 12O O - e R 2 %GR T 5,

3.10.9 Zfth

BEEA 7 — 7 BT OHEMEIZ IS T, DFAT [ AAERE & OmE I AR I CEL D #HA TN D, /13—
R — R 1T, [ERSREERIY (DA : International Disability Alliance) . CBM A—A k7 U 7453240 F
bd, CBM A —A L7 V7 &132008 4E L Vi L Tk v, Jeibd DID4all ~V 77 A7 % i@ Uz
DFAT ~OHEH 3RO, KRS 7 +—7 L (Pacific Disability Forum) O 3:RIFMESDILENH
%, FEE#EILAS (UNICEF) &I3fEERFHY > b Z—TFO/NRE Y 2 — )L OTEFEEIC Y
ATV S [32], DFAT E. GLAD Network D A L /3—Th 5,

16 DFAT (2 X 2B RZEICkF 2% 202347 A 13 H)
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3.11 Save the Children

3111 FERIBEE

=7 - F/L R (Savethe Children) 1, & DOSERIEBIZT 5 B - FEEFIOERESHAE T,
1919 4, B MRKEZICARRICH -7 Eb 7o ba o e, =7 - ¥« T RL S
DA L 0 IFEBRA STz, BIFE, 30 2NE DA L 3—[EIC X DRk S AL, 118 20[E CIEEh 2 A
LCWD, 2030 AT CTOHMEL LT, TRTOFELTZLR S mE CTAEITERLZ & (EXx D),
FTRCOF-EHELWNVEORWEBEE 22T 52 L (25, T_XTOFELbLRRENNLSELR
LTk ((F#ESND) AT T0D, B—7 - ¥ FL R L OBEER DL TIORT,

@ Save the Children %x 353 L—TJ-H¥-FILFLVOBE
2% Save the Children International

K=& A >« T w3 (Inger Ashing) CEO
FriEs (&EP) AFVR B Ry

RavE:2 1919 4F

ISR EE 30 7

BEM #923,566 A (118 2°E)

TN EH 5 HHHT

URL https://www.savethechildren.net/

Hih o [1] [2]% 25k
312 )—H—Iv T BEE - B
1) V=F—IvF, asvrAVhk
1989 A [Ehdtie e THAR S vz TIREOHERICBIT 2558 (7L b ORISR | 12, B—7 - - F
NVRL U OREE CHDHTT T84 - =7 (BglantyneJebb) 73 1923 FRIZHAB L7 [ £ 6 D
PN 2ES) IS TWD, B—7 «F « FL LTI, FENObL E, 18 HOHERDHE
BUZHLY #HTe &[RRI ZFEEEHER]SSK  (CRPD : Convention on the Rights of Persons with Disabilities) %
HEEL, BEEOHDHT-EH HRA BN ERIEESMONERZ1525 X 5B A THD (1],

2022 2 HIZBfE S =5 2 a7/ o — S UEES 2 MIBWT, B—7 -« FL KL AT, fEE
A LI N— g BT AR E S DITHRbT A Z L2 BN E LT, ORISR & ) CHEtET 5
ROaIy AV RERERELE, 2y M AV MOEARLANEITLLTOERY,
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& 354 HFE2@ESVO—NILEEYIY FTEESNZ12QaI YAV R

1. BENRENZRAIRICRIETEZLS. F#E BE. 6. VEIIL-—Toshi{BEL. 1>49—tI331UF4(C
TR #4485 (AT : Assistive Technology) A EWD#ED,
O77ER%#EL. ABNBLUFSEDIRBRNSME 7. #hotS@Esh OEitsr SiEd 3,
ZOLSTLEIENDPHNALITIINIATLD g, mignissteri@ad, S80I - TrStEEY
EICHmRT 5. EEMOR R EZET S,

2. —RRIBANRTTLRERFEO--RCHINTEIE o mEmmEo - 8E T 36 hERt
PINAY—CREIRATD, DENMRESATLE 4z

(LIS 10, =D BT BB EA L S,
3. IREEERT). R ERSD55TS 1. EDEIENR BREAEADLER. XI5, EEICHET
4. BECON-STIRFEEORENA IR i SRR BB ) - Y2 %
HENOIRIMHER AT, BEOBETEE.  gmasy,
R, 0 L IS 12 BEHAOIEEL T, NEREBAOBEEOS]

5. NEHSEBMFEBICSISREIN-STB  samecea.

FEEDE—TH -T2 - 22T LOSEZBHEL .

HEAd .

H ;312 B ARk

(2) BUE - B
2021 4B, B—T - FIL LT BEL I V— 3 AR DET-7285E & LT [Save the Children’s
Disability Inclusion Policy] #%##£ L7=, Ziud, B—7 « ¥« FIL LN, BEEOHDLRAETFED
DMUDON &PERITHER & AN A B2 2% T 5 K5, 7 a s T A%, 7 KR —E8), 73— b
= TOREE, MO 0 EITH) ETORETHY , MERTEES I —Ya v EED D
TDORIEL 72D b O TH D, [FECRIZIE, BEEA VI N —2a v E2FEBT 5720045033y K
A2 N EBRRBR . a7 LA T T a—FAVREN TN D, 23 v b AL FOERKRIIRNE
I 35502, AT ERLT T —FER 3-56 1ITRT,

% 3-55  Disability Inclusion Policy (23515 4 DDy b ATk

YAV 1 [EEYEEESE OBRENR)— M — Sy BROMBEE

o IANE CORENM L. RT—IMIVI—ADTHI>AEUTADRER, T0J S LS LORIAZ D18, BEEDPFE
2 EVREZEO AL PEEHEEEUR, 1y N —)ETHOEE TS,

JASYMAYR2 1 YAV NSV - 7IO-FICLBEEA 2 IN—>T - DI S AO5EL b

® a) [EEZLOFIEOFEENMBOA L EFZFICTOIS LT IEAL SN, BEREELL TITEIL, FiE2S
BIENTERLIC, Fz. b) BERROERIBERIFERT DENHDLD. [EE2EIFIEP FEOERNFHI—TY L
ZIEID. VAo - 7IO—F [ a6 TREEA >IN -7 - T3 s tEL. Ehtd 3.

JSYMAYR3 1 PRRDS—BEEBUEIRTOREDOSIFEEDHEFIDM L, {RE, HEE

o ithig, E tHFRLAIT, DERISLUDERERRINRA >V —S THER. SERCEFTY RRhS —EEa @ T, 4
BCBINSFTEEDH D FEONBSDIEFIZERL . Ef2E8EZ AT DL T, HADHEFIDE) L,

&, VEEED.
JSYMAYME 1 ZERIECIEEICRRUIRBIRIE DD
o HRIRINITEEDH S ANEFATEFAL, KT, EEN GO T RILTE DM IOCEIED, Fiz. [BEE0H

NS T | ZAVITNSZZENTVVBERU . R IRIIN DTR(OXI TS 2R T 28I 3.
ML [4) 2R
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% 356 BEESIIIL—arEEDHEZ-HO4DOOF7TO—F

|M‘EH‘177°I:I—9'- (A Human-based Approach) |

® TLEMEFISHILIEEEIERSSY (CRPD) OB, MEDBEE, £:&. EHRICMEITTEDHED.

|ﬂﬁ%(:§'§¥ﬁ§'®iﬁﬂi (Applying Enablers) ‘

o [EENHIANNELRSIMESZF26. NI THA1> 7o LUT+, SIBNEYE. SEHIEE(CED/NY
7%,

|\y4 YI’5v9-72'0—F (A Twin-track Approach) |

® INTOIOISLICBVTA N - I %HEET ZEEA >IN - OERET TO—FE. BEEDH D AEIIRIC
UTBT ) 3 e BRI 27 JO0—F 2 HERIYA> how) - 7 TO—F IICKD. BEEDHZFEE. KADFEICHE
ST LR #ISSN DL SEFED,

|$:I:%£I=.ﬁ§$ﬂ‘]77°l:l—3’- (Socio-Ecological Approach)

o HEAREFIETIERVT, REDLHISHAL A TFEEDEFRCRET 28R =0, FBEEICREIT 211X
{EMREZZBASMNCL. INTOFEEDITIE—1 I %KD

Hl s [(4)& ek
3113 EEAIN—DavICBEBTEHA T VANE
WEEA I N— g AT A HA F L ALEICE L, B—7 - ¥« FIL R T, 2021 4EIC Able
Child Africa & 3£[F]C [Disability-inclusive child safeguarding guidelines] Z#HE L C\5, [T EHDE—
TH—=T 47 LlE, BREIC L DERFOHEIVL Y, 186 OHEFINIZ IR T 21 T20faR A Bk L,
Ll « BRIRIREN L EE 2 B THERAC, &—7 - - FIL KLU T, 2011 4RI 2 UctR S 4a8+ %
FHE L, MR TTERECEEE O 72D O TF5 | e K 2B L5, 2021 AHIKE S 47z [Disability-
inclusive child safeguarding guidelines | 1%, Bi%~7' 1 7T MIBMT HEUIEEDOH 51 L L EET 5
ROV A7 57200, PIOWFERRTA KT ThDH, TNETOE—TH—T 47
DI EEDH 51 &b DL REMIRT D DITUEIRFHR =— A2 i CE T b7,
ZDF vy TNTRINT DIDINER SV, [AHTA R A A% & 3571 TRT L9012, 5 2DOF5|F
BIOY—VETHRR IS,

% 3-57  Disability-inclusive child safeguarding guidelines DF51Z&—=

24 FIL B= af:: ]
1. | Disability-inclusive Child EBE e NEIEEN &4 T 5 [fR 72 ST OF5 8, BEEAL 2| [5]
Safeguarding Guidelines IN—2 T hFEEDE—TH—F T EREDT- D DR

oY, FELDE—TH—T 4 TDEYA TN (T
RO A b, VAT TG, WE VAT A, SHUFE) 28T
HEHFIZONWTE LD TUVA,

2. | Disability-inclusive Child YRITHEAAL R, V77T~ s LR—F 40 | [6]
Safeguarding Toolkit TOldOF =y 7 YA, TIEYEYT 4+ Fxv )
A NpE| BEEOHDTELDY AT EHGR L, BEE iR
THEDD 12 DY —LARHAEEINTND,

3. | Guidance for organisations (summary) | 1.OF8[EDONEZ . FATHEMBRMITICERN L b0, [7]

. | Guidance for practitioners (summary) | 1.DFF[EONEEZ ., FHEREAITIZERN LIZH 0, [8]

5. | Disability-inclusive Safeguarding BEDHLFEb %, FRTHREEL ERf, NTAA Iy | [9]
Guidelines: SEAH (sexual BEFAT-HDOTR|E,

exploitation, abuse and harassment)
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3.11.4 EfEHH

=7« Y TRV UDEFEA 7 N—T 3 UHEERTT & LT, AEBIZ 4 4D Senior Disability
Inclusion Technical Advisor (TA) ZSECESIVTWAHM, /D =— TAVD, A=A T VT DOFHE
HSPTIZ Disability Advisor 23 1 44, Y~ U7 WU UK BB =T U X OKFHEPTIT National
Disability Advisor 7% 1 AFLE SIVCWD (BIE, 7 7 H =R ¥ HFHEINC G [AIRE ORLE 2 /)
Flo. FHEINZE->TL, HEHELE V= ¥ —Olip 2279 % Cross-cutting Advisor 7302,

PEEA 7N —3 3 BT L EOEIE, A RTA S HEORIEIL, 9 4 TS LD Disability
Inclusion Technical Working Group (WG) 2MH- T\ 5, WG AT DOREE T R/8A P—id, KA
FETEMIN DML DT rY =7 MTHT HBEEIATo TRV, 7 R P—03lE ST
WRUWBLHITERES T~ O RGOSR ERE D S UIS TE DIRHI & 7o TV D

3115 EEEE

Disability Inclusion Policy (Z & % &, FFHFETIHE A 7 V— 3 U2 ANDERIZIE, £ D7 -
SNRBEICBWTEEDH DT EOBMD G EFEEA 7 V—2 3 Vot EATV, REORARA]
RMHEFNRFLRFET D EDRINTND [4], BEEA 7 —T a Uoind, RUERRHC I
% Child Rights Situation Analysis (ZFEEM S A2 G HT-HOT, BEEICE L CRSOEVE, v v 72
BTHZELT, Tav=zl b THA AIKBEE TN D,

EEA 27— 3 VOO FENEITIVEATIZR N OO, 7 r Yy NIRRT EMR S A2 BRI
FAAIAT Z EITARG TIERN 28, RIS A 7 — a VT EAT 5 2 LRSI T
Wh, i, BEEREA S ENROBYTRINCONT S, VRO G 21T 5 = & Th R
FEA I N—TITHEINT D X OER RSN TS 2

3.11.6 EEIRCOEEIHTIE=S4YY VY - 55l

=7« FL FL 2 TIE OECD-DAC [EEBGR~—4—IHMEH L TR L [EEA 71— =
NPT DR OT=H U 7 HITON TR, 7yl hOYRY AL b« VAT A
b, EEa VR MEELRREEHERT D Z LITWRETH D OO, EERHERM ) FEE L
TR, FEEAL 7 N— 5 L ORFECHOWCHERT 5 = L IR CTH S, £7-. HRED
AT N—T 3 VDLV EERT DR, BSEFEITNCENICRWE DT 20BN H 575, Bt
BENCREET R AL P08 STV TORWIGS ., FESEHICET 2+ 0 Blfgn 72 < . 2 OHRIIE
HLWEDZETHD S,

3.11.7 #BEsUE - A%l

=7 Ve FIRL AT, TSR, AR Ao —Va v kO Y a v LlifEE LT
FTRY, Y=rF— NEPEEME, BEEOAECR DL TREMCTEZED TN D,

! Save the Children International ~»t 7 U >7 (2023 46 H 23 H)
2 Ak
3 RLE
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(1) EEEER

[EEDDDAH » TIINDLH, HADT T A N —OREL H Y NIIAHTh D, E—7 - - F
NV RL TR, TS A 7 — a VBORDFERGI - T, FEEOH HIECIEE D & 2 5%
ZH OB # X 2 578, [Employee Disability Support Network| 23%/& L7z, [Fl% > U —27 Tl
AEBONFEBIK LIRECHEEF 2 LA L2 | SR TN R EZWMY £ LHTND 4

(2) #EHERIE

=7 - FA LTI BEMITICES  OMHEMS AL T\ D, BT LI 1 E#OEH
Fo—=27 - TarT5z23m e, MaREICBT 61 v 7 Vv—2a ) I ED X 512558
BIOWHEZ v 7 Z bbb, £, BAOAXU M LT = F—8BEL TS, 2L b ORHE
X, FERIRE OBHES 2T 2B WD ZE T, oI TR EZNSTHLBINTE B0 & 72
STUW5B 3,

FEOWEEA 7= a9 » 2D DT A S v 7 DRES#EPLETH D Z LRSI STV D,
RENFRILDFB & L Cid, AHEDIIMNT, Hlhy ) SUVBHROZF CIRESTEF A Z I AN Z
& T, FEEFYEEHR L OEEEE 2w U TRz & > T 5D 5

3.11.8 EEZEHOSM

Fek L7k, =7 « B« FA RV TIR FFOFHE - SERBFEIZBWTEREDH L F LD
BIMDE EREEAL 27— 2 T EITH 2 EDNERSN TR Y | EY Ea-Olm s Sk &
OEHELZFEM L T D, T, MERNOREEA 70— 3 COREEICHIT T, FrCRE Y F5
RE D= =2y T ab LT T E PR bnr 7,

4 -
S [AlLL
6 AL
7 RLE
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EEIHEICE 1T EEZRCDOIME HERE

—F—=2v

- YT = s aas o yE ST N %ﬂ%&x’[t - Bﬁ%%$%®
j\ij:h} 7S E A BEEE EfEHE CEPAEE (S e S
SRR 1T - IDA20 - Disability - Jua—)VEE | JIRE - LS 7 L | - Disability - NMTREOWHE S | - World Bank B = e o5
-GDS2018 B & Inclusion and 7 RoNA P — — AT — Inclusion and J OV BRI s Group Statement (ESS) 10 A5
2022 TD 10 Accountability SREEAL LI — (ESF) D4~ Accountability ES of Commitment — RN E—x
DaAI Y AL Frameworrllf g F— Oy Framework D% B PN toDiv.ersityand Y NS
b QOISIE, 2022 | (o o s pape | BB~ | REFEMT T | ey g | Inclusion |y g p
Eﬂ?ﬁ) %AU . . 2 @qu,mﬁ NG - ﬁfﬂf@h < B#:"lj:xi .
&30 5 N+ 1 . s va BT 5 N T D HHE
g L = SBSHERIEE gy v | TSR IR
AL (ESS) 1Hs | 5 ooy | ENORHOE
it Llas! DEr FRAOHC
T O T RRBIT | - Mk _fEEA > 7 L— | - Social - ZIFEALREIZE | - OBECD-DAC & | - BEFE A > 7 /L— | - Diversity, -E Lol
(ADB) Strategy 2030 T | < 77¢Bi%s{k | Development FoEEESA Y | FER~—h— | YaliRDRE | Inclusion, and EMHEMRD
DNEK orzpon—f | ThematicGroup | —o o o Gpf | icfeu LRl | Jfboiwo | Belonging ~ o EL T DE
-GDS (1, | ~v7202I- MPTE, AR Ic kBN, M| ERIFHEOR Framework i
H2[m) To= | 2025 HTHCE ST HEEA AT~ | - A F R ) —
Sy kAU R “ﬁgvy . 9N DI, 7=t
-arY) Vg _ oy
i L T — 0 FEhEs%
Kb BA 3 8B 1T | - AHASHERRG - Gender and - Gender and - BKGRERCE | - LD G&D | - 2R X v 7 %5 | - People Strategy | -
(IDB) Institutional Diversity Sector Diversity F % G&D HEIE WeHGT S5 A A L DORFEENE 2022-2027
Strategy Framework Division B35 | 754 2 v b | MREHCEDE | - EBIHS AT
-GDS (% 1[Al, | Document (9%, 55 | gepiz L afa | =4 U7 - f | A~OMAIAL
#2E) coo | - 1DB Group P 5 4y B FH 24 | i - G&D Diversity,
Ty kAR G@“Wﬁ. 14) Equity, and
I]?llversny ction -k 2 —Efq L Inclusion Awards
an 2022-2025 " o
K EFHINC L 37
G&D 7 +—H
Ve dRA Y N
Pt {5
E 5 E#EE | - tFEoRkicm | - ILO Disability - REBICREEF — | - AEDF = v | -OECD-DACIE | - REkE T O | - EHAEARH - B D R A i A2
(ILO) \F7- ILO BllZ% Inclusion Policy LDOELE (6 A NMCfEEASA | BER~—b— | Ea—22HE |- EECETLH | 0 MEEYFE
100 JA4EFnAeE | and Strategy 4) YoN—Var | R LS ¥R V=27 | HiEEORE)
= 2020-23 TR BIIRRIE | ~—h—EHA Jo—F DFEL BEt
ZHE L. BEEEEO
JEA 2 B
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~. Global Disability Summit 2022 Report. (4> 7 1 2) 2022 4F. (51 H: 2023 45 H 10 H.)
https://Aww.globaldisabilitysummit.org/resources/global-disability-summit-2022-report.

United Nations. Disability Inclusion Strategy. (4> 7 1 ) (5| H: 202346 A 5 H.)
https./Aww.un.org/en/content/disabilitystrategy/.

Gl - B C FEEOBLR DIV T 2030 FFR T V= X (/) —~TF A EB—Ta ]
2020 -4 A 5. (A 74 ) 2020 F-. (51 H: 2023 4% 6 H 5 H.) https://imww.dinf.ne.jp/d/0/464.html.
Charter on Inclusion of Persons with Disabilities in Humanitarian Action. (4" 7 1 >) (5| H: 2023 426 H 15
H.) https://humanitariandisabilitycharter.org/.
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humanitarian-action-2019.

Inclusive Education Initiative. Inclusive Education Initiative. (427 1 >) (3| H: 2023 426 A 15 H.)
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2023 46 A 15 H.) https://www.dfat.gov.au/about-us/publications/development-for-all-2015-2020.

AN, BEEEOHFNCBET 25560, (74 ) (31 A:2023 456 A 15 A.)

https:/mww.mofa.go.jp/mofaj/fp/hr_ha/page?2 000899.html.

— 5 1 [IBURFERE (B3 2 BEE B HERIZ B OMFERIT R, (FSURER) . [EEE OMEFNZ BT 2 5549
(W&Fh « BEEEHERISSR) (A T4 ) 2022410 H 7 H.

https:/mww.mofa.go.jp/mofaj/files/100448721 pdf.

United Nations Human Rights Office of the High Commission. The Committee on the Rights of Persons with

Disabilities. (4> 7 4 >) (51 H:2023 4% 1 A 10 H.) https://www.ohchr.org/en/treaty-bodies/crpd.

VB 2019 4 G20 [ILERERREE S (BGR) . (A7 >) (511 H: 202346 1 5 H.)

https://mww.mofa.go.jp/mofaj/gaiko/g20/osakal9/pdf/documents/jp/okayama_hm_jp.pdf.

United Nations. Transforming Education: An urgent political imperative for our collective future. Vision Statement

of the Secretary-General on Transforming Education. (4> A ) 2022 429 A. (5| H:20234-6 H 22 H.)

https://mww.un.org/sites/un2.un.org/files/2022/09/sg_vision_statement on_transforming_education.pdf.

The United Nations General Assembly. Transforming our world: the 2030 Agenda for Sustainable Development.

(A 742)20154-10 A 21 H. (511 H:2023 45 H 15 H.)

https://mww.mofa.go.jp/mofaj/gaiko/oda/sdgs/pdf/000101401.pdf.

United Nations High Commissioner for Human Rights. GA 75th session Disability-inclusive international

cooperation. Annual thematic reports Special Rapporteur on the rights of persons with disabilities. (-2 Z 1 )

2020 4. (51H B: 2023 -8 A 10 H.) https:/AMww.ohchr.org/en/documents/thematic-reports/a75186-report-

disability-inclusive-international-cooperation.

(56 3 ]

1.

World Food Programme. WFP disability inclusion road map (2020-2021). (:4-> 7 A ) 2020 4= 11 A. (5| B:
2023 48 A 10 H.) https://docs.wfp.org/api/documents/WFP-0000119397/download/.

— WFP Strategic Plan (2022-2025). (4" 7 1 ) 2021 411 A 12 B. (5| H:20234-8 A 10 B.)
https://Aww.wfp.org/publications/wfp-strategic-plan-2022-25.

R-3


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/934618/Progress_Paper_of_the_Disability_Inclusion_Strategy_November_2020.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/934618/Progress_Paper_of_the_Disability_Inclusion_Strategy_November_2020.pdf
https://www.gov.uk/government/publications/fcdo-disability-inclusion-and-rights-strategy-2022-to-2030
https://www.gov.uk/government/publications/fcdo-disability-inclusion-and-rights-strategy-2022-to-2030
https://www.international.gc.ca/world-monde/issues_development-enjeux_developpement/priorities-priorites/fiap_ie-paif_ie.aspx?lang=eng.
https://www.international.gc.ca/world-monde/issues_development-enjeux_developpement/priorities-priorites/fiap_ie-paif_ie.aspx?lang=eng.
https://www.aics.gov.it/wp-content/uploads/2020/10/Disability-and-International-Cooperation-participation-and-inclusion-2016-2017-eng.pdf
https://www.aics.gov.it/wp-content/uploads/2020/10/Disability-and-International-Cooperation-participation-and-inclusion-2016-2017-eng.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FSweden-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FSweden-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FSweden-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://www.dfat.gov.au/about-us/publications/development-for-all-2015-2020
https://www.mofa.go.jp/mofaj/fp/hr_ha/page22_000899.html
https://www.mofa.go.jp/mofaj/files/100448721.pdf
https://www.ohchr.org/en/treaty-bodies/crpd
https://www.mofa.go.jp/mofaj/gaiko/g20/osaka19/pdf/documents/jp/okayama_hm_jp.pdf
https://www.un.org/sites/un2.un.org/files/2022/09/sg_vision_statement_on_transforming_education.pdf
https://www.mofa.go.jp/mofaj/gaiko/oda/sdgs/pdf/000101401.pdf
https://www.ohchr.org/en/documents/thematic-reports/a75186-report-disability-inclusive-international-cooperation
https://www.ohchr.org/en/documents/thematic-reports/a75186-report-disability-inclusive-international-cooperation
https://docs.wfp.org/api/documents/WFP-0000119397/download/
https://www.wfp.org/publications/wfp-strategic-plan-2022-25

JNCA F2EDFEEL I EIEHEIT IR B (FHRIREE - FEEE 265K

(3.1 : HAGRIT)

3.

10.

11.

12.

13.

14.

15.

16.

17.

18.

World Bank. Organization. (4"> 7 1 > )ndAF. (51 H: 202342 H 1 H.)
https.//Amww.worldbank.org/en/about/leadership.

—. The World Bank Annual Report 2022. (4> 7 4 ») 2022 4. (511 H: 2023 4-8 A 1 H.)
https./Amww.worldbank.org/en/about/annual-report#anchor-annual.

TSRS T RO, R T E AR (K7 A 2) 2023 4E. (511 H: 202348 A 1 H))
https://thedocs.worldbank.org/en/doc/840931459218186481-0090022020/original/MWorldBankandJapan.pdf.
World Bank. Disability Inclusion and Accountability Framework. (4~ 7 1 ) 2022 4. (5| HHH: 2023 428 H 1
H ) https://documents1.worldbank.org/curated/en/437451528442789278/pdf/Disability-inclusion-and-
accountability-framework.pdf.

—. Disability Inclusion. (4> 7 1 ) 2022 44 H 14 H. (5/HH:2022 4212 H 23 H.)
https.//Amww.worldbank.org/en/topic/disability#2.

—. Disability Inclusion and Accountability Framework. 2018.

—. Including Women and Girls with Disabilities in World Bank Operations: Toolkit. (4> - *) 2023 4%, (5| H
H:20234-8 A1 H)
https://documents1.worldbank.org/curated/en/099133003062341330/pdf/P1766670ab8eab09f0818d0151795a488
d6.pdf.

—. Including Persons with Disabilities in Water Sector Operations: A Guidance. (4> 7 A ») 2017 4. (5| H H:
2023 48 A 1 H.) https://documents1.worldbank.org/curated/en/834711499660401130/pdf/117306-REVISED-
PUBLIC-15-3-2018-14-18-45-W.pdf.
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https://publications.iadb.org/publications/english/viewer/Education_for_All_Advancing_Disability_Inclusion_in_Latin_America_and_the_Caribbean_en_en.pdf
https://publications.iadb.org/publications/english/viewer/Reliable-Information-as-A-Tool-for-Closing-Diversity-Gaps.pdf
https://publications.iadb.org/publications/english/viewer/Reliable-Information-as-A-Tool-for-Closing-Diversity-Gaps.pdf
https://publications.iadb.org/publications/english/viewer/Cities-as-Spaces-for-Opportunities-for-All-Building-Public-Spaces-for-People-with-Disabilities-Children-and-Elders.pdf
https://publications.iadb.org/publications/english/viewer/Cities-as-Spaces-for-Opportunities-for-All-Building-Public-Spaces-for-People-with-Disabilities-Children-and-Elders.pdf
https://publications.iadb.org/publications/english/viewer/Gender-and-Inclusion-in-the-Green-Agenda-Where-Are-We-and-How-to-Move-Forward.pdf
https://publications.iadb.org/publications/english/viewer/Gender-and-Inclusion-in-the-Green-Agenda-Where-Are-We-and-How-to-Move-Forward.pdf
https://idbdocs.iadb.org/wsdocs/getdocument.aspx?docnum=EZSHARE-1051431357-262
https://bankinformationcenter.org/en-us/update/idb_safeguard_review_disability/#:%7E:text=If%20the%20IDB%20is%20serious%20about%20drafting%20a,international%20standards%20and%20best%20practice%20on%20disability%20inclusion
https://bankinformationcenter.org/en-us/update/idb_safeguard_review_disability/#:%7E:text=If%20the%20IDB%20is%20serious%20about%20drafting%20a,international%20standards%20and%20best%20practice%20on%20disability%20inclusion
https://bankinformationcenter.org/en-us/update/idb_safeguard_review_disability/#:%7E:text=If%20the%20IDB%20is%20serious%20about%20drafting%20a,international%20standards%20and%20best%20practice%20on%20disability%20inclusion
https://blogs.iadb.org/igualdad/en/promoting-an-equitable-workplace-what-it-means-for-the-idb-group/
https://www.ilo.org/global/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/genericdocument/wcms_236375.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/genericdocument/wcms_236375.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/publication/wcms_715346.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-tokyo/documents/publication/wcms_715346.pdf
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10.

11.

12.

13.

A4 ) (51 E:2023 44 H 10 H.) https:/Aww.ilo.orgiwemsp5/groups/public/---ed emp/---
ifp_skills/documents/publication/wcms_640908.pdf.

International Labour Organization. 1LO Disability Inclusion Policy and Strategy 2020-23. (-7 A ») 2021 4.
(51 H:2023 428 A 3 H.) https://mww.ilo.org/wemsp5/groups/public/---ed_emyp/---
ifp_skills/documents/publication/wcms_821102.pdf.

—. Inclusion of people with disabilities in vocational training: A practical guide. (-2 7 1 ) (5| H: 2023 4% 3
H 28 H.) https:/imww.ilo.orgiwemsp5/groups/public/---dgreports/---
gender/documents/publication/wcms_230732.pdf.

—. Business as unusual: Making workplaces inclusive of people with disabilities. (4> 1 >) (51 H: 2023 4%
3 H 28 H.) https:/Amww.ilo.orgiwcmsp5/groups/public/---ed _emp/---
ifp_skills/documents/publication/wecms_316815.pdf.

—. Achieving equal employment opportunities for people with disabilities through legislation. (4> 1 ») (5| H
H:2023 4= 3 A 28 H.) https:/Awww.ilo.org/wemsp5/groups/public/---ed _emp/---
ifp_skills/documents/publication/wcms_322685.pdf.

—. Decent work for persons with disabilities: promoting rights in the global development agenda. (427 1 ) (51
HH:2023 43 A 28 H.) https://ww.ilo.orgivecmsp5/groups/public/---ed_emp/---
ifp_skills/documents/publication/wcms_430935.pdf.

—. Promoting diversity and inclusion through workplace adjustments: A practical guide. (4" 7 1 >) (5| B:
2023 4 3 H 28 H.) https:/mmwv.ilo.org/iwemsp5/groups/public/---ed_norm/---
declaration/documents/publication/wcms_536630.pdf.

—. Development Cooperation Internal Governance Manual. (427 - >) 2022 4. (5| FH H: 2023428 H 3 H.)
https:/Amww.ilo.org/wemsp5/groups/public/---dgreports/---exrel/documents/publicationwems_452076.pdf.
International Training Centre ILO. International Training Centre ILO. (4> 74 ») (51 H: 2023 4~ 4 A 20
H.) https://iwww.itcilo.org/.

International Labour Organization. Terms and Conditions applicable to ILO Contracts. (> 7 1 ) 2021 4. (5|
I H:2023 4% 8 A 3 H.) https://www.ilo.org/wemsp5/groups/public/---ed_mas/---
inter/documents/legaldocument/wcms_768752.pdf.

(35 : EEREEE (UNICEF))

United Nations Children's Fund. (4> - >) (51 H: 2023 47 J] 10 H.) https://www.unicef.org/.

—. UNICEF's Journey of Organizational Transformation. (-4-> 7 1 >) 2020 4. (5| fHH: 2023 45 H 1 B.)

https://Aww.unicef.org/sites/default/files/2020-04/UNICEF%27s-Journey-of-Organizational-Transformation.pdf.

—. Funding compendium 2021. (4> 4 ) 2022 47 A. (51 H: 2023 427 H 3 H.)

https://Aww.unicef.org/reports/funding-compendium-2021.

—. UNICEF Strategic Plan, 2022-2025. (4> 7 A ») 202147 A. (51 H: 2023 47 A 3 H.) UNICEF

Strategic Plan, 2022-2025 | UNICEF Executive Board.

International Disability Alliance. GLOBAL DISABILITY SUMMIT +2 YEARS. (4> 7 1 ) 2021 4E. (51
H:2023 47 A 10 H.) https://Mmww.internationaldisabilityalliance.org/sites/default/files/final_en_-
global_disability summit 2 years - progress_on_implementation_of commitments - pm_final_0.pdf.

Global Disability Summit 2018. Global Disability Summit 2018 - Summary of Commitments. (7> 7 1 >) (51

HH:2023 -7 A 10 H.) https:/Avww.internationaldisabilityalliance.org/sites/default/files/global-disability-

summit-summary-commitments_2.pdf.

United Nations Children's Fund. UNICEF Executive Director remarks at the Global Disability Summit, as

prepared. (47 1 2) 2018 47 A 24 H. (5H H:2023 47 A 10 H.) https://ww.unicef.org/press-

releases/unicef-executive-director-remarks-global-disability-summit-prepared.

—. UNICEF Executive Director Catherine Russell's remarks at the 2nd Global Disability Summit. (-2 1 *)

202242 A 16 H. (51 H: 2023 4- 7 A 10 H.) https://mww.unicef.org/press-releases/unicef-executive-



https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_640908.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_640908.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_821102.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_821102.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_230732.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_230732.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_316815.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_316815.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_322685.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_322685.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_430935.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_430935.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_536630.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_536630.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---exrel/documents/publication/wcms_452076.pdf
https://www.itcilo.org/
https://www.ilo.org/wcmsp5/groups/public/---ed_mas/---inter/documents/legaldocument/wcms_768752.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_mas/---inter/documents/legaldocument/wcms_768752.pdf
https://www.unicef.org/
https://www.unicef.org/sites/default/files/2020-04/UNICEF%27s-Journey-of-Organizational-Transformation.pdf
https://www.unicef.org/reports/funding-compendium-2021
https://www.unicef.org/executiveboard/documents/UNICEF_Strategic_Plan_2022%E2%80%932025-SRS-2021#:%7E:text=The%20UNICEF%20Strategic%20Plan%2C%202022%E2%80%932025%2C%20the%20first%20of,and%20has%20agency%2C%20opportunity%20and%20their%20rights%20fulfilled.
https://www.unicef.org/executiveboard/documents/UNICEF_Strategic_Plan_2022%E2%80%932025-SRS-2021#:%7E:text=The%20UNICEF%20Strategic%20Plan%2C%202022%E2%80%932025%2C%20the%20first%20of,and%20has%20agency%2C%20opportunity%20and%20their%20rights%20fulfilled.
https://www.internationaldisabilityalliance.org/sites/default/files/final_en_-_global_disability_summit_2_years_-_progress_on_implementation_of_commitments_-_pm_final_0.pdf
https://www.internationaldisabilityalliance.org/sites/default/files/final_en_-_global_disability_summit_2_years_-_progress_on_implementation_of_commitments_-_pm_final_0.pdf
https://www.internationaldisabilityalliance.org/sites/default/files/global-disability-summit-summary-commitments_2.pdf
https://www.internationaldisabilityalliance.org/sites/default/files/global-disability-summit-summary-commitments_2.pdf
https://www.unicef.org/press-releases/unicef-executive-director-remarks-global-disability-summit-prepared
https://www.unicef.org/press-releases/unicef-executive-director-remarks-global-disability-summit-prepared
https://www.unicef.org/press-releases/unicef-executive-director-catherine-russells-remarks-2nd-global-disability-summit
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

director-catherine-russells-remarks-2nd-global-disability-summit.

—. United Nations Children's Fund, Disability Inclusion Policy and Strategy (DIPAS) 2022-2030. (4> 7 A )
2022 412 H. (51 H:2023 427 A 7 H.) https:/mww.unicef.org/unicef-disability-inclusion-policy-and-
strategy-dipas-2022-2030.

United Nations Children's Fund. Core Commitments for children in Humanitarian Action. (-2 7 1 ) 2022 4£.
(51 H:20234-7 H 10 H.)
https:/mww.unicef.org/media/87611/file/Core%20Commitments%20for%20Children%20(English).pdf.

—. Collecting data on child disability Companion technical booklet. (4> 1 1) 20144512 A 1 B. (51 B:
2023 47 A 10 H.) https://data.unicef.org/resources/collecting-data-child-disability-companion-technical-
booklet/.

—. A Key To Inclusion: New tool to measure child functioning and disability. (4~ 7 1 >) 2016 45 4 A 19 H.
(31 H:2023 47 A 10 H.) https://data.unicef.org/resources/key-inclusion-new-tool-measure-child-functioning-
disability/.

—. Module on Child Functioning: Tabulation plans, narrative and syntaxes. (-7 >) 2017 4£ 6 A 21 H. (5|
HH:2023 47 A 10 H.) https://data.unicef.org/resources/module-child-functioning-tabulation-plan-narrative/.
—. INCLUDING CHILDREN WITH DISABILITIES IN HUMANITARIAN ACTION. (4> 7 A ) 2017 *F.
(31/H:2023 47 A 10 H.) https://sites.unicef.org/disability/emergencies/.

—. Collecting data on children with disabilities. (4> 7 1 >) 2019 412 A 2 H. (5/1H: 2023427 H 10 H.)
https://data.unicef.org/resources/child-disability-training-videos/.

—. Producing disability-inclusive data. (4-> 7 1 >) 202047 A 20 H. (531 H:2023 47 A 10 H.)
https://data.unicef.org/resources/producing-disability-inclusive-data-why-it-matters-and-what-it-takes/.

—. Module on Child Functioning: Questionnaires. United Nations Children’ s Fund. (4" 7 1 ) 2022 425 H.
(31/H:2023 4-7 A 10 H.) https://data.unicef.org/resources/module-child-functioning/.

—. Module on Child Functioning: Guidance note for translation and customization. (4> 7 1 ) 2022 410 H
26 H. (314 H:2023 47 A 10 H.) https://data.unicef.org/resources/module-on-child-functioning-guidance-
note-for-translation-and-customization/.

—. Module on Child Functioning: Manual for interviewers. (427 1 >) 2022 4-11 A. (51 H: 2023 47 A
10 H.) https://data.unicef.org/resources/module-on-child-functioning-manual-for-interviewers/.

—. Disability-Inclusive Humanitarian Action Toolkit -Operational guidance on including children with disabilities in
humanitarian response-. (4~> 71 ) (51 H:2023 47 A 10 H.)
https:/mww.unicef.org/documents/disability-inclusive-humanitarian-action-toolkit.

—. Disability-Inclusive Evaluations in UNICEF Guideline for Achieving UNDIS Standards. (4> 1 ) (511
H:2023 427 A 10 H.) https:/Awww.unicef.org/evaluation/documents/disability-inclusive-evaluations-unicef-
guideline-achieving-undis-standards.

—. Toolkit on Accessibility. (4> 4 ) 2021 4F. (511 H: 2023 4~ 7 A 10 H.)
https://accessibilitytoolkit.unicef.org/toolkit-accessibility.

Mona Christophersen Bjgrkhaug and Age A. Tiltnesingunn. Tracking disability inclusion in multilateral
organizations. FAFO. (47 1 2) 2022 -4 A. (51 H: 202347 A 7 H.)
https:/mww.fafo.no/en/publications/fafo-reports/tracking-disability-inclusion-in-multilateral-organizations.

United Nations, High-Level Committee on Management. Guidelines on the Implementation of UNDIS Indicator 8
(Procurement). (A7 A ) (51 H: 202348 A 1 H)
https:/Amww.un.org/sites/un2.un.org/files/2021/01/2020 un_disability _inclusion_strategy guidelines_indicator_8.p
df.

Takona/UNICEFandBerman-Bieler. Connecting expenditure to results for children with disabilities through PIDB
codes and the disability tag. (4> 7 1 ) 2021 4. (51 H: 202347 A4 7 H.)
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fgladnetwork.net%o2Fsites¥o2 Fdefaultdo2 Ffil
£s%2F2021-04%2F4.%2520R0sangela%2520UNICEF.pptx&wdOrigin=BROWSEL INK.

United Nations Children's Fund. A diverse and inclusive workforce is part of UNICEF's DNA -UNICEF
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https://www.unicef.org/press-releases/unicef-executive-director-catherine-russells-remarks-2nd-global-disability-summit
https://www.unicef.org/unicef-disability-inclusion-policy-and-strategy-dipas-2022-2030
https://www.unicef.org/unicef-disability-inclusion-policy-and-strategy-dipas-2022-2030
https://www.unicef.org/media/87611/file/Core%20Commitments%20for%20Children%20(English).pdf
https://data.unicef.org/resources/collecting-data-child-disability-companion-technical-booklet/
https://data.unicef.org/resources/collecting-data-child-disability-companion-technical-booklet/
https://data.unicef.org/resources/key-inclusion-new-tool-measure-child-functioning-disability/
https://data.unicef.org/resources/key-inclusion-new-tool-measure-child-functioning-disability/
https://data.unicef.org/resources/module-child-functioning-tabulation-plan-narrative/
https://sites.unicef.org/disability/emergencies/
https://data.unicef.org/resources/child-disability-training-videos/
https://data.unicef.org/resources/producing-disability-inclusive-data-why-it-matters-and-what-it-takes/
https://data.unicef.org/resources/module-child-functioning/
https://data.unicef.org/resources/module-on-child-functioning-guidance-note-for-translation-and-customization/
https://data.unicef.org/resources/module-on-child-functioning-guidance-note-for-translation-and-customization/
https://data.unicef.org/resources/module-on-child-functioning-manual-for-interviewers/
https://www.unicef.org/documents/disability-inclusive-humanitarian-action-toolkit
https://www.unicef.org/evaluation/documents/disability-inclusive-evaluations-unicef-guideline-achieving-undis-standards
https://www.unicef.org/evaluation/documents/disability-inclusive-evaluations-unicef-guideline-achieving-undis-standards
https://accessibilitytoolkit.unicef.org/toolkit-accessibility
https://www.fafo.no/en/publications/fafo-reports/tracking-disability-inclusion-in-multilateral-organizations
https://www.un.org/sites/un2.un.org/files/2021/01/2020_un_disability_inclusion_strategy_guidelines_indicator_8.pdf
https://www.un.org/sites/un2.un.org/files/2021/01/2020_un_disability_inclusion_strategy_guidelines_indicator_8.pdf
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fgladnetwork.net%2Fsites%2Fdefault%2Ffiles%2F2021-04%2F4.%2520Rosangela%2520UNICEF.pptx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fgladnetwork.net%2Fsites%2Fdefault%2Ffiles%2F2021-04%2F4.%2520Rosangela%2520UNICEF.pptx&wdOrigin=BROWSELINK
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27.

28.

29.

30.

continuously strives to be a gender-equal, diverse and inclusive workplace for all-. (4->Z 1 ) (51 H: 2023
7 A 10 H.) Adiverse and inclusive workforce is part of UNICEF’s DNA | UNICEF Careers.

—. Including children with disabilities in humanitarian action_ GENERAL GUIDANCE. (4> 7 1 ) (51 H H:
2023 47 H 10 H.) https://sites.unicef.org/disability/emergencies/general-guidance.html.

UNICEF Nepal Office. Process-based and Formative Evaluation of the Education Equity Strategy in Nepal (2014-
2021). (AT A4 ) 2021 47, (51 H: 2023 47 H 15 H.) Evaluation reports | UNICEF Evaluation in
UNICEF.

UNICEF Nepal Country Office. GEROS Evaluation Quality Assurance Tool. (4> 7 1 ») 2021 4. (5|1 A:
2023 47 A 15 H.) https://evaluationreports.unicef.org/GetDocument?filel D=22222.

Centre of Excellence on Data for Children with Disabilities. Centre of Excellence on Data for Children with
Disabilities -Fostering inclusion through data-. (4> 71 >) (5| B:2023 47 A 10 A))
https://data.unicef.org/resources/centre-of-excellence-on-data-for-children-with-disabilities/.

(3.6 : XEEFFFT (USAID))

1.

10.

11.

12.

13.

ABE. 2021 4FIR BRI EERIE. (v T A ) 2020 4E. (S HIH: 2023 48 /1 1 H.)
https://ww.mofa.go.jp/mofaj/gaiko/oda/files/100406954.pdf.

USAID. Fiscal Year 2022 Agency Financial Report: Progress Beyond Programs. (4-> 7 1 ») 2022 4. (51 B:
2023 48 A 1 H.) https:/Aww.usaid.gov/sites/default/files/2022-12/USAID_FY2022 AFR.pdf.

—. USAID Announces Commitments at the Global Disability Summit. (4-> 7 1 ) 2022 42 A 16 H. (511
H:2023 -5 A 10 H.) https://mww.usaid.gov/news-information/press-releases/feb-16-2022-usaid-announces-
commitments-global-disability-summit.

Global Disability Summit (GDS) Secretariat. Commitments. (4> 7 1 >) nd4E (511 B: 2023456 H 15 H.)
https://www.globaldisabilitysummit.org/commitments.

National Council on Disability (NCD). US Foreign Policy and Disability: Progress and Promise 2017. (4> 7 A
)2018 4F. (51 H: 2023428 H 1 H.)
https://ncd.gov/sites/default/files/US%20Foreign%20Policy%20and%20Disability Accessible_0.pdf.

USAID. USAID Disability Policy Paper. (4> 7 1 ) 1997 4. (51 H: 2023 48 H 1 H.)
https://pdf.usaid.gov/pdf_docs/PDABQ631.pdf.

—. USAID Disability Policy. (4> 7 1 >)nd4F. (51 H: 20234-8 A 1 H))
https:/Aww.usaid.gov/inclusivedevelopment/disability-
policy#:~:text=Avoid%20discrimination%20against%20persons%20with,opportunity%20for%20persons%e20wit
h%20disabilities..

—. USAID Policy on Standards for Accessibility for the Disabled in USAID Financed Construction. (-2 7 1 )
nd.AE (51 H:2023 428 A 1 H.) https://pdf.usaid.gov/pdf docs/Pdacg011.pdf.

—. Transitions Towards an Inclusive Future: Vocational Skills Development and Employment Options for Persons
with Disabilities in Europe & Eurasia. (4-> 7 1 ») 2009 410 H. (511 H:2023 48 H 1 H.)
https://pdf.usaid.gov/pdf docs/pnads500.pdf.

—. Guide on How to Integrate Disability into Gender Assessments and Analyses. (4> 7 1 >-) 2010 4. (51 FH B:
202348 A 1 H)

https://Aww.usaid.govi/sites/default/files/Guide How _Integrate Disability Gender Assessments 2010.pdf.

—. Towards Gender Equality in Europe and Eurasia: Toolkit for Analysis. (-2 7 1 >) 2012 4£5 A 24 H. (5| H
H:2023 428 A 1 H.) https:/mww.usaid.govi/sites/default/files/EE-Gender-Analysis-Toolkit-June-2012.pdf.

— Women with Disabilities in the Europe & Eurasia Region. (4">7 1 ) 2012 4= 8 H. (5| H: 2023 48 H
1 A.) https:/mww.usaid.gov/sites/default/files/\Momen-with-Disabilities-EE-Region-FINAL-2012.pdf.

—. Suggested Approaches for Integrating Inclusive Development Across the Program Cycle and in Mission
Operations: Additional Help for ADS 201. (47 1 »)2018 47 A. (5|HH:2023 48 A 1 H.)
https://usaidlearninglab.org/sites/default/files/resource/files/additional _help for ads 201 inclusive development
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https://www.unicef.org/careers/equity-inclusion-and-diversity-unicef#disability
https://sites.unicef.org/disability/emergencies/general-guidance.html
https://www.unicef.org/evaluation/reports#/detail/17615/process-based-and-formative-evaluation-of-the-education-equity-strategy-in-nepal-2014-2021
https://www.unicef.org/evaluation/reports#/detail/17615/process-based-and-formative-evaluation-of-the-education-equity-strategy-in-nepal-2014-2021
https://evaluationreports.unicef.org/GetDocument?fileID=22222
https://data.unicef.org/resources/centre-of-excellence-on-data-for-children-with-disabilities/
https://www.mofa.go.jp/mofaj/gaiko/oda/files/100406954.pdf
https://www.usaid.gov/sites/default/files/2022-12/USAID_FY2022_AFR.pdf
https://www.usaid.gov/news-information/press-releases/feb-16-2022-usaid-announces-commitments-global-disability-summit
https://www.usaid.gov/news-information/press-releases/feb-16-2022-usaid-announces-commitments-global-disability-summit
https://www.globaldisabilitysummit.org/commitments
https://ncd.gov/sites/default/files/US%20Foreign%20Policy%20and%20Disability_Accessible_0.pdf
https://pdf.usaid.gov/pdf_docs/PDABQ631.pdf
https://www.usaid.gov/inclusivedevelopment/disability-policy#:%7E:text=Avoid%20discrimination%20against%20persons%20with,opportunity%20for%20persons%20with%20disabilities
https://www.usaid.gov/inclusivedevelopment/disability-policy#:%7E:text=Avoid%20discrimination%20against%20persons%20with,opportunity%20for%20persons%20with%20disabilities
https://www.usaid.gov/inclusivedevelopment/disability-policy#:%7E:text=Avoid%20discrimination%20against%20persons%20with,opportunity%20for%20persons%20with%20disabilities
https://pdf.usaid.gov/pdf_docs/Pdacg011.pdf
https://pdf.usaid.gov/pdf_docs/pnads500.pdf
https://www.usaid.gov/sites/default/files/Guide_How_Integrate_Disability_Gender_Assessments_2010.pdf
https://www.usaid.gov/sites/default/files/EE-Gender-Analysis-Toolkit-June-2012.pdf
https://www.usaid.gov/sites/default/files/Women-with-Disabilities-EE-Region-FINAL-2012.pdf
https://usaidlearninglab.org/sites/default/files/resource/files/additional_help_for_ads_201_inclusive_development_180726_final_r.pdf

JNCA F2EDFEEL I EIEHEIT IR B (FHRIREE - FEEE 265K

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

180726 _final_r.pdf.
—. How-To Note: Disability Inclusive Education. (4> 7 1 ) 2018 4= 11 A. (5| H:20234-8 A 1 H.)

https:/imww.edu-links.org/sites/default/files/media/file/How-ToNote DisabilitylnclusiveEducation 0.pdf.

—. Disability Programming. (4> 7 A >y nd. A (51 H: 2023 4-6 A 15 H.)
https://Aww.usaid.gov/inclusivedevelopment/disability-rights/disability.

- Katherine Guernsey. (4> 7 A »)nd4F (5IHH: 2023 45 A 10 H.)
https:/mww.usaid.gov/organization/katherine-guernsey.

—. Organization. (4> 7 A ) 2022 /-9 H 30 H. (51 H:2023 4% 6 A 15 H.) https://www.usaid.gov/about-
us/organization.

—. ADS Chapter 101 Agency Programs and Functions. (427 A /) 2022 4F. (51 FHH: 2023428 A 1 H.)
https:/iAww.usaid.govi/sites/default/files/2022-12/101.pdf.

—. The USAID Program Cycle. (47 A > )ndAF. (51 H: 2023 426 A 5 H.)
https://usaidlearninglab.org/learning-at-usaid/program-cycle-overview-page.

—. Disability-Inclusive Development 101. (4> 7 1 > ) ndAE (51 B: 2023456 H 1 H))
https://mww.usaid.gov/e-learning/drgcenter/disability-inclusive-development-101-course/.

—. Disability Inclusive Development 102, Programming Tool Kit. (4" 7 1 ) 2018 4. (5| HHH: 202348 H 1
H.) https://2017-

2020.usaid.govi/sites/default/files/documents/1866/Mainstreaming_Disability Across The Program_Cycle and
Beyond_Toolkit Digital revised 9 5 2019.pdf.

—. Custom Indicators. (> 7 1 >)nd.4 (31 H: 2023 4= 7 A 10 H.) https://mww.usaid.gov/custom-
indicators.

—. Disabilities Employment Program. (4> 7 1 ») n.d.4F. (511 H: 2023 /-6 H 15 H.)
https://ww.usaid.gov/careers/disabilities-employment-program.

General Service Administration. Progress Updates, Agency Priority Goal Action Plan FY 223 - Q1: Diversity,
Equity, Inclusion and Accessibility. (427 1 ) 2023 4. (51 H: 2023 46 A 1 H.)
https://assets.performance.gov/APG/files/2023/april/FY2023_April_ USAID_Progress_Diversity Equity Inclusio
n_and_Accessibility.pdf.

USAID. USAID Advances Global Action for Climate Equity. (47> 1 ) 20214 11 H 6 H. (5|H H: 2023
47 A 12 H.) https://iww.usaid.gov/news-information/press-releases/nov-6-2021-usaid-advances-global-action-
climate-equity.

—. USAID Progress on Global Action for Climate Equity. (-4->7 A ) 20224211 H 9 H. (5|H H: 2023 47
H 12 R.) https://ww.usaid.gov/climate/progress-on-global-action-for-climate-equity.

Angela Pashayan. Agrilinks. Integrating Persons with Disabilities: Rwanda Mission Success Story. (427 A )
202144 H 16 H. (51 H:2023 4% 7 A 12 H.) https://agrilinks.org/post/integrating-persons-disabilities-
rwanda-mission-success-story.

U.S. Equal Employment Opportunity Commission (EEOC). Questions & Answers: The EEOC's Final Rule on
Affirmative Action for People with Disabilities in Federal Employment. (47 A ) n.dAF. (5| H H: 2023 4 6
H 15 H.) https://ww.eeoc.gov/laws/guidance/questions-answers-eeocs-final-rule-affirmative-action-people-
disabilities-federal.

(3.7 : EESF - ZEF - FAHE (FCDO))

1.

Foreign, Commonwealth & Development Office. About us. Corporate information. (-4~ 7 - ) (51 F H: 2023
6 A 15 H.) https:/mww.gov.uk/government/organisations/foreign-commonwealth-development-office/about.
IEA. 2021 HEZH31F D DAC REE O BURBHFE PEB(ODA) SS5#E (e E ). OECD/DAC (23317 % ODA &
(74 2) (31 B:2023 45 A 15 H.) https://mww.mofa.go.jp/mofaj/gaiko/oda/files/100452906.pdf.
Foreign, Commonwealth & Development Office. (4> 7 1 ) (5|1 H: 2023457 H 18 H.)
https:/Avww.gov.uk/government/organisations/foreign-commonwealth-development-office.

R-11


https://usaidlearninglab.org/sites/default/files/resource/files/additional_help_for_ads_201_inclusive_development_180726_final_r.pdf
https://www.edu-links.org/sites/default/files/media/file/How-ToNote_DisabilityInclusiveEducation_0.pdf
https://www.usaid.gov/inclusivedevelopment/disability-rights/disability
https://www.usaid.gov/organization/katherine-guernsey
https://www.usaid.gov/about-us/organization
https://www.usaid.gov/about-us/organization
https://www.usaid.gov/sites/default/files/2022-12/101.pdf
https://usaidlearninglab.org/learning-at-usaid/program-cycle-overview-page
https://www.usaid.gov/e-learning/drgcenter/disability-inclusive-development-101-course/
https://2017-2020.usaid.gov/sites/default/files/documents/1866/Mainstreaming_Disability_Across_The_Program_Cycle_and_Beyond_Toolkit_Digital_revised_9_5_2019.pdf
https://2017-2020.usaid.gov/sites/default/files/documents/1866/Mainstreaming_Disability_Across_The_Program_Cycle_and_Beyond_Toolkit_Digital_revised_9_5_2019.pdf
https://2017-2020.usaid.gov/sites/default/files/documents/1866/Mainstreaming_Disability_Across_The_Program_Cycle_and_Beyond_Toolkit_Digital_revised_9_5_2019.pdf
https://www.usaid.gov/custom-indicators
https://www.usaid.gov/custom-indicators
https://www.usaid.gov/careers/disabilities-employment-program
https://assets.performance.gov/APG/files/2023/april/FY2023_April_USAID_Progress_Diversity_Equity_Inclusion_and_Accessibility.pdf
https://assets.performance.gov/APG/files/2023/april/FY2023_April_USAID_Progress_Diversity_Equity_Inclusion_and_Accessibility.pdf
https://www.usaid.gov/news-information/press-releases/nov-6-2021-usaid-advances-global-action-climate-equity
https://www.usaid.gov/news-information/press-releases/nov-6-2021-usaid-advances-global-action-climate-equity
https://www.usaid.gov/climate/progress-on-global-action-for-climate-equity
https://agrilinks.org/post/integrating-persons-disabilities-rwanda-mission-success-story
https://agrilinks.org/post/integrating-persons-disabilities-rwanda-mission-success-story
https://www.eeoc.gov/laws/guidance/questions-answers-eeocs-final-rule-affirmative-action-people-disabilities-federal
https://www.eeoc.gov/laws/guidance/questions-answers-eeocs-final-rule-affirmative-action-people-disabilities-federal
https://www.gov.uk/government/organisations/foreign-commonwealth-development-office/about
https://www.mofa.go.jp/mofaj/gaiko/oda/files/100452906.pdf
https://www.gov.uk/government/organisations/foreign-commonwealth-development-office

JNCA F2EDFEEL I EIEHEIT IR B (FHRIREE - FEEE 265K

10.

11.

12.

13.

14.

15.

16.

17.

—. FCDO Outcome Delivery Plan: 2021 to 2022. (427 4 ) 202147 A 15 H. (51 H: 2023 44 A 27
H.) https:/Amww.gov.uk/government/publications/foreign-commonwealth-development-office-outcome-delivery-
plan/fcdo-outcome-delivery-plan-2021-to-2022.
—. Global Disability Summit 2022: new UK development commitments to progress the FCDO’ s work on global
disability rights. ("7 1 2) 2022 -2 A 16 H. (5|HH:2023 44 A 27 H.)
https./AMww.gov.uk/government/publications/global-disability-summit-2022-uk-international-development-
commitments/global-disability-summit-2022-new-uk-development-commitments-to-progress-the-fcdos-work-on-
global-disability-rights.
House of Commons International Development Committee. Disability and Development. (4> 1 ) 2014 4 4
HA1H.(5IHHB:2023%4 H 27 H)
https://publications.parliament.uk/pa/cm201314/cmselect/cmintdev/947/947.pdf.
Department for International Development. Disability Framework-Leaving No One Behind. (-2 Z 1 ) 2014
12 A.(5IHH: 2023 4% 4 F 27 H.) https://mww.gov.uk/government/publications/dfid-disability-framework-
2014.
Foreign, Commonwealth & Development Office. DFID’s Strategy for Disability Inclusive Development 2018-23.
(F7142)20184-3 A3 H.(5IHH:20234-4 A 27 H)
https:/Avww.gov.uk/government/publications/dfids-disability-inclusion-strateqy-2018-to-2023.
—. FCDO disability update Progress against DFID’s strategy for Disability Inclusive Development. (4> Z A )
2020 4F 11 H. (51 H: 202344 H 27 H))
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/934618/Progress
Paper_of the Disability Inclusion_Strateqy November 2020.pdf.
Department of International Development. Minimum and high achievement disability inclusion. DFID’s Strategy
for Disability Inclusive Development 2018-23. (427 A ) 2018 4- 12 H 3 H. (51 H:20234-4 H 27 H.)
https:/Amww.gov.uk/government/publications/dfids-disability-inclusion-strategy-2018-t0-2023.
House of Commons International Development Committee. Thirteenth Report of Session 2017-19. DFID’s work
on disability-inclusive development. (4> Z 1 >) 2019 47 A 30 H. (31 H:2023 4-4 A 27 H.)
https./Aww.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-
on-disability-inclusive-development.pdf.
Foreign, Commonwealth & Development Office. FCDO Disability Inclusion and Rights Strategy 2022-2030. (-4~
VT4 2)2022 42 A. (51 H: 2023 44 H 27 H.) https:/Aww.gov.uk/government/publications/fcdo-
disability-inclusion-and-rights-strateqy-2022-to-2030.
Foreign, Commonwealth & Development Office. Education for children with disabilities: Improving access and
quality. (4> A >)20104-10 A 1 H. (5| H:20234-8 7 10 H.)
https./Amww.gov.uk/government/publications/education-for-children-with-disabilities-improving-access-and-
quality-guidance-note-a-dfid-practice-paper.
—. FCDO Policy on Standards of Accessibility for Disabled People in FCDO Financed Education Construction. (4~
VT4 2)20144F1 A 21 H. (51 H: 2023 4-8 A 10 H.) https://Amww.gov.uk/government/publications/dfid-
policy-on-standards-of-accessibility-for-disabled-people-in-dfid-financed-education-construction.
Rohwerder, B. University of Birmingham. Disability Inclusion Topic Guide. (-2~ 7 1 ) 2015 4. (5| H:
2023 4-8 A 10 H))
https://assets.publishing.service.gov.uk/media/57a0899ee5274a31e00001a2/DisabilityInclusion.pdf.
Foreign, Commonwealth & Development Office. An Approach and Theory of Change to Mental Health and
Psychosocial Support. (427 A ) 2020 -8 H 19 H. (5| H:2023 4-8 7 10 H.)
https:/Avww.gov.uk/government/publications/an-approach-and-theory-of-change-to-mental-health-and-
psychosocial-support.
—. Health Systems Strengthening for Global Health Security and Universal Health Coverage. (4~ 7 1 ») 2021
412 A. (51 B:20234-8 A 10 H.)
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1039209/Health-

R-12


https://www.gov.uk/government/publications/foreign-commonwealth-development-office-outcome-delivery-plan/fcdo-outcome-delivery-plan-2021-to-2022
https://www.gov.uk/government/publications/foreign-commonwealth-development-office-outcome-delivery-plan/fcdo-outcome-delivery-plan-2021-to-2022
https://www.gov.uk/government/publications/global-disability-summit-2022-uk-international-development-commitments/global-disability-summit-2022-new-uk-development-commitments-to-progress-the-fcdos-work-on-global-disability-rights
https://www.gov.uk/government/publications/global-disability-summit-2022-uk-international-development-commitments/global-disability-summit-2022-new-uk-development-commitments-to-progress-the-fcdos-work-on-global-disability-rights
https://www.gov.uk/government/publications/global-disability-summit-2022-uk-international-development-commitments/global-disability-summit-2022-new-uk-development-commitments-to-progress-the-fcdos-work-on-global-disability-rights
https://publications.parliament.uk/pa/cm201314/cmselect/cmintdev/947/947.pdf
https://www.gov.uk/government/publications/dfid-disability-framework-2014
https://www.gov.uk/government/publications/dfid-disability-framework-2014
https://www.gov.uk/government/publications/dfids-disability-inclusion-strategy-2018-to-2023
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/934618/Progress_Paper_of_the_Disability_Inclusion_Strategy_November_2020.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/934618/Progress_Paper_of_the_Disability_Inclusion_Strategy_November_2020.pdf
https://www.gov.uk/government/publications/dfids-disability-inclusion-strategy-2018-to-2023
https://www.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-on-disability-inclusive-development.pdf
https://www.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-on-disability-inclusive-development.pdf
https://www.gov.uk/government/publications/fcdo-disability-inclusion-and-rights-strategy-2022-to-2030
https://www.gov.uk/government/publications/fcdo-disability-inclusion-and-rights-strategy-2022-to-2030
https://www.gov.uk/government/publications/education-for-children-with-disabilities-improving-access-and-quality-guidance-note-a-dfid-practice-paper
https://www.gov.uk/government/publications/education-for-children-with-disabilities-improving-access-and-quality-guidance-note-a-dfid-practice-paper
https://www.gov.uk/government/publications/dfid-policy-on-standards-of-accessibility-for-disabled-people-in-dfid-financed-education-construction
https://www.gov.uk/government/publications/dfid-policy-on-standards-of-accessibility-for-disabled-people-in-dfid-financed-education-construction
https://assets.publishing.service.gov.uk/media/57a0899ee5274a31e00001a2/DisabilityInclusion.pdf
https://www.gov.uk/government/publications/an-approach-and-theory-of-change-to-mental-health-and-psychosocial-support
https://www.gov.uk/government/publications/an-approach-and-theory-of-change-to-mental-health-and-psychosocial-support
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1039209/Health-Systems-Strengthening-Position-Paper.pdf

JNCA F2EDFEEL I EIEHEIT IR B (FHRIREE - FEEE 265K

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Systems-Strengthening-Position-Paper.pdf.

—. Child Safeguarding Due Diligence: for external partners. (4> 7 1 >) 2022 =11 A 7 H. (5|1 BH: 2023 4£ 8
A 10 H.) https:/Aww.gov.uk/government/publications/dfid-enhanced-due-diligence-safeguarding-for-external-
partners/child-safequarding-due-diligence-for-external-partners.

Social Development Direct. Disability Inclusion Helpdesk. (-2 7 1 ) (5| H: 2023456 H 15 H.)
https://mwww.sddirect.org.uk/project/disability-inclusion-helpdesk.

Foreign, Commonwealth & Development Office. FCDO Programme Operating Framework. (4> Z - ) 2021
4.6 A 30 H. (7/HB:2023 44 A 27 H.) https:/Aww.gov.uk/government/publications/fcdo-programme-
operating-framework/fcdo-programme-operating-framework-overview.

House of Commons International Development Committee. DFID’s work on disability-inclusive development:
Government response to the Committee’s Thirteenth Report. (-2 7 1 >) 2019 4= 10 H 8 A. (3| B: 2023 4=
4 H 27 H.) https://publications.parliament.uk/pa/cm201719/cmselect/cmintdev/2680/2680.pdf.

European Disability Forum. Fact sheet: Disability inclusiveness of development and humanitarian aid in the United
Kingdom. Mapping disability inclusiveness of European member states’ development and humanitarian aid. (-4->
7 A »)Autumn 2020 - Winter 2021 4. (51 H: 2023 4= 6 A 14 H.) https://ww.edf-
feph.org/mappinginclusivenessuk/.

Foreign, Commonwealth & Development Office. DFID Disability Inclusion Strategy Delivery Plan. Disability
Inclusion Strategy 2018 to 2023. (4> 71 >) 2018 4-12 3 H. (5| H:20234-6 H 14 H.)
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/760999/Disabilit
y-Inclusion-Strategy-delivery-plan.pdf.

His Majesty's Government. National Disability Strategy. (427 1 >) 2021 47 A. (3|HH: 2023 44 A 27
H.)

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment data/file/1006098/Nationa
I-Disability-Strategy web-accesible-pdf.pdf.

Independ Commission for Aid Impact. DFID’ s approach to disability in development. (-4~ - »-) 2018 4% 5
H16 H.(5IHB:20234-4 H 27 B.)
https://icai.independent.gov.uk/review/disability/#:~:text=Since%20then%2C%20DF1D%20has%20made%20mor
e%20efforts%620to,barriers¥%20to%20disability%20inclusion%2C%20and%20building%20international%20coali
tions.

House of Commons International Development Committee. DFID’s work on disability-inclusive development.
(A T4 2)2019 4. (5/HH: 2023 -4 A 27 H.)
https:/Avww.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-
on-disability-inclusive-development.pdf.

Department for Work & Pensions. Guidance Level 3: Disability Confident Leader. (427 1 >) 2019 4= 11 A

28 H. (5 H:2023 4-8 A 10 H.) Level 3: Disability Confident L eader - GOV.UK (www.gov.uk).

(3.8 : /)Ly = —FHH B (Norad))

SVEE EI L 1R, 2021 AERRBR%E I I BB &RHE. (4 T A ) 2021 4. (511 H: 2023 46 A 1 A.)
https:/Aww.mofa.go.jp/mofaj/gaiko/oda/files/100406954.pdf.

Norad. About Norad. (4> 7 4 ) n.d4 (51 H: 2023 4-6 A 1 H.) https://www.norad.no/en/front/about-
norad/.

—. Slik er norsk bistand organisert. (4> 7 1 >) n.d.4F. (51 H: 2023 47 A 5 H.) https:/Aww.norad.no/om-
bistand/slik-er-norsk-bistand-organisert/.

—. Mainstreaming disability in the new development paradigm: Evaluation of Norwegian support to promote the
rights of persons with disabilities. (427 1 +) 2012 4= (5[ H: 2023 4-7 H 5 H.)
https://mww.norad.no/globalassets/import-2162015-80434-am/www.norad.no-ny/filarkiv/vedlegg-til-
publikasjoner/mainstreaming-disability-in-the-new-development-paradigm-evaluation-of-norwegian-support-to-

R-13


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1039209/Health-Systems-Strengthening-Position-Paper.pdf
https://www.gov.uk/government/publications/dfid-enhanced-due-diligence-safeguarding-for-external-partners/child-safeguarding-due-diligence-for-external-partners
https://www.gov.uk/government/publications/dfid-enhanced-due-diligence-safeguarding-for-external-partners/child-safeguarding-due-diligence-for-external-partners
https://www.sddirect.org.uk/project/disability-inclusion-helpdesk
https://www.gov.uk/government/publications/fcdo-programme-operating-framework/fcdo-programme-operating-framework-overview
https://www.gov.uk/government/publications/fcdo-programme-operating-framework/fcdo-programme-operating-framework-overview
https://publications.parliament.uk/pa/cm201719/cmselect/cmintdev/2680/2680.pdf
https://www.edf-feph.org/mappinginclusivenessuk/
https://www.edf-feph.org/mappinginclusivenessuk/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/760999/Disability-Inclusion-Strategy-delivery-plan.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/760999/Disability-Inclusion-Strategy-delivery-plan.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1006098/National-Disability-Strategy_web-accesible-pdf.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1006098/National-Disability-Strategy_web-accesible-pdf.pdf
https://icai.independent.gov.uk/review/disability/%23:%7E:text=Since%20then%2C%20DFID%20has%20made%20more%20efforts%20to,barriers%20to%20disability%20inclusion%2C%20and%20building%20international%20coalitions.
https://icai.independent.gov.uk/review/disability/%23:%7E:text=Since%20then%2C%20DFID%20has%20made%20more%20efforts%20to,barriers%20to%20disability%20inclusion%2C%20and%20building%20international%20coalitions.
https://icai.independent.gov.uk/review/disability/%23:%7E:text=Since%20then%2C%20DFID%20has%20made%20more%20efforts%20to,barriers%20to%20disability%20inclusion%2C%20and%20building%20international%20coalitions.
https://www.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-on-disability-inclusive-development.pdf
https://www.parliament.uk/globalassets/documents/commons-committees/international-development/DFID-work-on-disability-inclusive-development.pdf
https://www.gov.uk/government/publications/disability-confident-guidance-for-levels-1-2-and-3/level-3-disability-confident-leader#leadership-1
https://www.mofa.go.jp/mofaj/gaiko/oda/files/100406954.pdf
https://www.norad.no/en/front/about-norad/
https://www.norad.no/en/front/about-norad/
https://www.norad.no/om-bistand/slik-er-norsk-bistand-organisert/
https://www.norad.no/om-bistand/slik-er-norsk-bistand-organisert/
https://www.norad.no/globalassets/import-2162015-80434-am/www.norad.no-ny/filarkiv/vedlegg-til-publikasjoner/mainstreaming-disability-in-the-new-development-paradigm-evaluation-of-norwegian-support-to-promote-the-rights-of-persons-with-disabilities.pdf
https://www.norad.no/globalassets/import-2162015-80434-am/www.norad.no-ny/filarkiv/vedlegg-til-publikasjoner/mainstreaming-disability-in-the-new-development-paradigm-evaluation-of-norwegian-support-to-promote-the-rights-of-persons-with-disabilities.pdf

JNCA F2EDFEEL I EIEHEIT IR B (FHRIREE - FEEE 265K

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

promote-the-rights-of-persons-with-disabilities.pdf.

Larsen, Hege M and Nilsson, Annika. Mapping of Norwegian Efforts to Include Persons with Disabilities in
Development Assistance 2010-2019. (4> 7 A ) 2021 4. (511 H: 2023 4£7 A 5 H.)
https:/Aww.norad.no/contentassets/19724d2081c348f59b78d1b47ed6a581/1.21 mapping-of-norwegian-effort-to-
include-persons-with-disabilities-in-development-assistance-2010-2019.pdf.

Global Disability Summit (GDS) Secretariat. Commitments. (4" 7 1 >) ndAFE (S H: 2023 4-6 H 15 H.)
https:/Aww.globaldisabilitysummit.org/commitments.

Norwegian Ministry of Children and Equality. A Society For All—The government's strategy for the equality of
persons with disabilities for the period 2020-2030. (4> 7 A ) 2019 4. (51 H: 2023 46 A 1 H.)
https./Aww.regjeringen.no/contentassets/bc8396¢163f148dc8d4dc8707482e2be/a-society-for-all_web.pdf.
Norad. Norads arsrapport 2022 (Norad's Annual Report 2022). (4> 7 A > ) nd4F (51 B: 202347 A 5 H))
https./Aww.norad.no/globalassets/publikasjoner/publikasjoner-2023/norads-arsrapport-2022-v3.pdf.

Norwegian Ministry of Foreign Affairs. Equality for all — Norway’s strategy for disability-inclusive development
(2022-2025). (A>T A ) 2022 - (5IH B: 202348 H 1 H.)
https./Aww.regjeringen.no/globalassets/departementene/ud/dokumenter/planer/equality _strateqy 2022.pdf.
Norad. Plan for implementering av strategien "Likestilling for alle: Styrket innsats for inkludering av personer med
nedsatt funksjonsevne i utviklingspolitikken 2022-2025". (4> 1 ) 2022 412 A 5 BH. (51 B: 2023 £ 7
H 5 H.) https:/Aww.norad.no/tema/menneskerettigheter/kvinner-og-likestilling/implementeringsplan-for-
strategien-likestilling-for-alle/.

—. Department for Human Development. (4-> 7 1 >)nd.4F. (51 H: 202346 A 9 H.)
https./Aww.norad.no/en/about-norad/employees/department-for-human-development/.

—. Section for Human Rights. (4> 7 1 >) nd4. (51 H: 2023 4 7 A 5 H.) https:/www.norad.no/en/about-
norad/employees/department-for-human-development/human-rights/.

—. Slik styres Norad. (47 1 ) 2021 43 H 16 H. (51 H:2023 47 H 13 H.) https:/Aww.norad.no/om-
norad/slik-styres-norad-/.

—. Calls for Proposals. (4"> 7 1 > ) ndAF. (51 B: 2023 4 7 A 5 H.) https://grants.mfa.no/#calls/opencalls.
—. Ethical guidelines - Guide for Norad's grant recipients. (427 1 ) 2014 4F. (5| H: 2023427 H 5 H.)
https.//Aww.norad.no/globalassets/filer-2015/sivsa/ethical-guidelines---guide-for-norads-grant-
recipients.pdf?id=22093.

Watkins, Francis et al. Evaluation of Norway's inclusion of persons with disabilities in Development Cooperation.
(A T4 2)2022 . (51 H: 202347 A 5 H.)
https://www.norad.no/globalassets/publikasjoner/publikasjoner-2022/evalueringer/report-5-2022.-evaluation-of-
norways-inclusion-of-persons-with-disabilities-in-development-cooperation.pdf.

Norad. Statistical Classification Manual. (-2 7 1 ) 2023 4. (5IFH H: 2023 4£7 4 5 H))
https://www.norad.no/contentassets/ebac048145bb41c1bedebbec94d69faa/statmanual-2023-january.pdf.

—. Norwegian development aid, Statistics and results. (4-> 7 A ) nd4F. (5IHH: 202347 A 5 H.)
https://resultater.norad.no/en.

Meeks, Polly. Fact Sheet: Disability inclusiveness of development and humanitarian aid in Norway. (=27 1 *)
nd 4 (51 H:20234E5 A 5 H)
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-
feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FNorway-factsheet-
FINAL.docx&wdOrigin=BROWSELINK.

Committee on the Rights of Persons with Disabilities. Concluding observations on the initial report of Norway. (4~
T4 )2019 4 (51 A 202347 1 1 H.)
https.//Aww.regjeringen.no/contentassets/26633b70910a44049dc065af217ch201/crpd-2019-concluding-
observations-endelig-versjon-fra-komiteen.pdf.

Atlas Alliance. About the Atlas Alliance. (4> 7 1 ) n.d.4 (51 B: 2023 47 A 14 A.) hitps://ww.atlas-
alliansen.no/en/about.
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https://www.norad.no/globalassets/import-2162015-80434-am/www.norad.no-ny/filarkiv/vedlegg-til-publikasjoner/mainstreaming-disability-in-the-new-development-paradigm-evaluation-of-norwegian-support-to-promote-the-rights-of-persons-with-disabilities.pdf
https://www.norad.no/contentassets/19724d2081c348f59b78d1b47ed6a581/1.21_mapping-of-norwegian-effort-to-include-persons-with-disabilities-in-development-assistance-2010-2019.pdf
https://www.norad.no/contentassets/19724d2081c348f59b78d1b47ed6a581/1.21_mapping-of-norwegian-effort-to-include-persons-with-disabilities-in-development-assistance-2010-2019.pdf
https://www.globaldisabilitysummit.org/commitments
https://www.regjeringen.no/contentassets/bc8396c163f148dc8d4dc8707482e2be/a-society-for-all_web.pdf
https://www.norad.no/globalassets/publikasjoner/publikasjoner-2023/norads-arsrapport-2022-v3.pdf
https://www.regjeringen.no/globalassets/departementene/ud/dokumenter/planer/equality_strategy_2022.pdf
https://www.norad.no/tema/menneskerettigheter/kvinner-og-likestilling/implementeringsplan-for-strategien-likestilling-for-alle/
https://www.norad.no/tema/menneskerettigheter/kvinner-og-likestilling/implementeringsplan-for-strategien-likestilling-for-alle/
https://www.norad.no/en/about-norad/employees/department-for-human-development/
https://www.norad.no/en/about-norad/employees/department-for-human-development/human-rights/
https://www.norad.no/en/about-norad/employees/department-for-human-development/human-rights/
https://www.norad.no/om-norad/slik-styres-norad-/
https://www.norad.no/om-norad/slik-styres-norad-/
https://grants.mfa.no/#calls/opencalls
https://www.norad.no/globalassets/filer-2015/sivsa/ethical-guidelines---guide-for-norads-grant-recipients.pdf?id=22093
https://www.norad.no/globalassets/filer-2015/sivsa/ethical-guidelines---guide-for-norads-grant-recipients.pdf?id=22093
https://www.norad.no/globalassets/publikasjoner/publikasjoner-2022/evalueringer/report-5-2022.-evaluation-of-norways-inclusion-of-persons-with-disabilities-in-development-cooperation.pdf
https://www.norad.no/globalassets/publikasjoner/publikasjoner-2022/evalueringer/report-5-2022.-evaluation-of-norways-inclusion-of-persons-with-disabilities-in-development-cooperation.pdf
https://www.norad.no/contentassets/ebac048145bb41c1be9ebbec94d69faa/statmanual-2023-january.pdf
https://resultater.norad.no/en
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FNorway-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FNorway-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.edf-feph.org%2Fcontent%2Fuploads%2F2021%2F07%2FNorway-factsheet-FINAL.docx&wdOrigin=BROWSELINK
https://www.regjeringen.no/contentassets/26633b70910a44049dc065af217cb201/crpd-2019-concluding-observations-endelig-versjon-fra-komiteen.pdf
https://www.regjeringen.no/contentassets/26633b70910a44049dc065af217cb201/crpd-2019-concluding-observations-endelig-versjon-fra-komiteen.pdf
https://www.atlas-alliansen.no/en/about
https://www.atlas-alliansen.no/en/about
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—. Leave No One Behind Progress Report 2021. (427 - ) 2022 4F. (51 H: 2023 4£7 4 5 H))

https://uploads-
ssl.webflow.com/60fea532c3e33e5¢5701d99a/63187684d30e5e07cfa794c9 Atlas¥20Progress%20Report%2020

21%20FINAL .pdf.

(3.9 : A VEREFRAFEREE (BMZ) - b VERHAXH (GIZ2))

1.
2.

10.

11.

12.

13.
14.

15.

GIZGIZ. (T4 ) (5IHHA:2023 47 A 1 H.) https:/Aww.giz.de/en/html/index.html.

KA dHRE T /1BR7E  (BMZ) . Inclusion of Persons with Disabilities in German Development
Cooperation. (427 A /) 2019 4. (5| fHH: 2023 -8 H 3 H.)
https://Aww.bmz.de/resource/blob/49018/strategiepapier501-inclusion.pdf.

GIZ. Inclusion of persons with disabilities in project planning. (4> 71 ) (51 B:20234-7 A 11 A))
https://inklusion-leben.org/wp-content/uploads/221010 Guide-Inklusion-Projektplanung-EN-RZ-1.pdf.

—. Guide to working inclusive: Remove Barriers. (4> 7 4 ») (5| H: 2023 4= 7 A 14 H.) https://inklusion-
leben.org/wp-content/uploads/G1Z_Guide to working_inclusive 2022.pdf.

—. Guidelines on inclusion in textile supply chains. (4> 7 A ) (51 H: 2023 4-7 H 14 H.)
https://www.giz.de/de/downloads/giz2022-en-inclusion-textile-supply-chains.pdf.

—. Ensuring social protection for persons with disabilities matters. (4> 7 1 ) (5| B: 2023457 H 11 B.)
https://mww.giz.de/en/downloads/giz2022-en-social-protection-disabilities.pdf.

—. Inclusion and tourism: Analysis and practical approaches for development cooperation projects. (4~ 7 A *)
(51/HH:2023 47 A 14 H.) https://Amww.giz.de/en/downloads/giz2021-en-inclusion-tourism. pdf.

—. Disability-inclusive employment promotion: Lessons learned from five GIZ projects. (4> 7 4 ) (5IH H:
2023 47 A 14 H.) https://imww.giz.de/de/downloads/05_Disability-
inclusive%20Employment%20Promotion.pdf.

—. Including persons with disabilities in health projects and programmes. (4" 7 1 ) (5| H: 202347 H 14

H ) https:/Amww.giz.de/en/downloads/giz2019-en-including-persons-with-disabilities-in-health-projects-and-
programmes.pdf.

—. Disability inclusion matters: Inclusion of persons with disabilities in the context of forced displacement. (-4~ 5
A ) (31 B:2023 47 A 14 H.) https:/Aww.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-
forced-displacement.pdf.

—. Disability inclusion matters: Including persons with disabilities in the promation of good governance. (4> 7 A

(51 H: 2023427 A 14 H.) https://mww.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-
good-governance.pdf.

—. Including persons with disabilities in employment promotion. (427 1 ) (5|FH H: 202347 H 14 H.)
https://www.giz.de/en/downloads/giz2018-en-including-persons-with-disabilities-in-employment-promotion.pdf.
—. Sanitation for Millions. (4> 7 1 ») (51 H: 2023 4% 7 A 14 H.) https://ww.sanitationformillions.org/.
—. Documentation of Inclusive WASH Activities. (4> 7 1 ) (51 H: 2023 4-7 A 14 H.)
https://www.giz.de/de/downloads/Sanitation%20for%20Millions%20Inclusive%20WASHY%20Activities.pdf.

—. General terms and conditions of contract for supplying services and work on behalf of the GIZ. (A" F 1 »)
2022 4. (51 H H: 2023 4 8 A 3 H.) https://mww.giz.de/de/downloads/giz-en-avb-2020.pdf.

(3.10 : Z=MNEEH4E (DFAT))

1.

B, 2021 FFEIZH1T % DAC REIE DOBUMBR%E 1) (ODA) F4(f# i fiE). OECD/IDAC IZ351F 5 ODA 5
W (742 (BB 2023 45 H 15 H.) https:/ww.mofa.go.jp/mofaj/gaiko/oda/files/100452906.pdf.
— 2021 “FRBRIE /) ZEE R ODA BURBHFS D). (42 7 1 ) 2021 4210 H 14 B. (51 H: 2023
46 H 15 H.) https://Awww.mofa.go.jp/mofaj/gaiko/oda/press/shiryo/page22 001539.html.

Australian Government Department of Foreign Affairs and Trade. Annual Report 2021-2022. (4> 7 A *) 2022
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https://uploads-ssl.webflow.com/60fea532c3e33e5c5701d99a/63187684d30e5e07cfa794c9_Atlas%20Progress%20Report%202021%20FINAL.pdf
https://uploads-ssl.webflow.com/60fea532c3e33e5c5701d99a/63187684d30e5e07cfa794c9_Atlas%20Progress%20Report%202021%20FINAL.pdf
https://uploads-ssl.webflow.com/60fea532c3e33e5c5701d99a/63187684d30e5e07cfa794c9_Atlas%20Progress%20Report%202021%20FINAL.pdf
https://www.giz.de/en/html/index.html
https://www.bmz.de/resource/blob/49018/strategiepapier501-inclusion.pdf
https://inklusion-leben.org/wp-content/uploads/221010_Guide-Inklusion-Projektplanung-EN-RZ-1.pdf
https://inklusion-leben.org/wp-content/uploads/GIZ_Guide_to_working_inclusive_2022.pdf
https://inklusion-leben.org/wp-content/uploads/GIZ_Guide_to_working_inclusive_2022.pdf
https://www.giz.de/de/downloads/giz2022-en-inclusion-textile-supply-chains.pdf
https://www.giz.de/en/downloads/giz2022-en-social-protection-disabilities.pdf
https://www.giz.de/en/downloads/giz2021-en-inclusion-tourism.pdf
https://www.giz.de/de/downloads/05_Disability-inclusive%20Employment%20Promotion.pdf
https://www.giz.de/de/downloads/05_Disability-inclusive%20Employment%20Promotion.pdf
https://www.giz.de/en/downloads/giz2019-en-including-persons-with-disabilities-in-health-projects-and-programmes.pdf
https://www.giz.de/en/downloads/giz2019-en-including-persons-with-disabilities-in-health-projects-and-programmes.pdf
https://www.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-forced-displacement.pdf
https://www.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-forced-displacement.pdf
https://www.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-good-governance.pdf
https://www.giz.de/en/downloads/giz2019-en-disability-inclusion-matters-good-governance.pdf
https://www.giz.de/en/downloads/giz2018-en-including-persons-with-disabilities-in-employment-promotion.pdf
https://www.sanitationformillions.org/
https://www.giz.de/de/downloads/Sanitation%20for%20Millions%20Inclusive%20WASH%20Activities.pdf
https://www.giz.de/de/downloads/giz-en-avb-2020.pdf
https://www.mofa.go.jp/mofaj/gaiko/oda/files/100452906.pdf
https://www.mofa.go.jp/mofaj/gaiko/oda/press/shiryo/page22_001539.html
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22

4. (51 H: 2023 46 H 15 H.) https:/mww.dfat.gov.au/sites/default/files/dfat-annual-report-2021-22 pdf.

—. Australia's assistance for disability-inclusive development. (4> 71 ) (51 B: 2023 4-6 A 15 H.)
https://mww.dfat.gov.au/development/topics/development-issues/disability-inclusive-development.

—. Australian aid: promoting prosperity, reducing poverty, enhancing stability. (427 - *) 2014 4% (51 H H:
2023 46 A 15 H.) https://www.dfat.gov.au/about-us/publications/Pages/australian-aid-promoting-prosperity-
reducing-poverty-enhancing-stability.

Australian Government Australia’s development program. Australia’s development program. (4> 7 4 ) (51H
H:2023 46 A 15 H.) https://mww.dfat.gov.au/development/australias-development-program.

Australian Government Department of Foreign Affairs and Trade. Corporate Plan 2022-2023. (> 7 1 ) 2022
8 H. (51 H:2023 426 A 15 H.) https://iwww.dfat.gov.au/sites/default/files/2022-23-dfat-corporate-plan.pdf.
National Governments: Global Disability Summit commitments. (4> 7 4 >) (51 H: 2023 4-6 A 15 H.)
https:/mww.gov.uk/government/publications/national-governments-global-disability-summit-commitments.
Australian Government Department of Foreign Affairs and Trade. Review of the Development of Australia’s First
Disability-Inclusive Development Strategy. (4> 7 1 +) 2018 4F- 12 J]. (511 H: 2023 4£8 A 10 H.)
https:/mww.dfat.gov.au/sites/default/files/development-for-all-evaluation-review.pdf.

—. AusAlD: Development for All Towards a disability-inclusive Australian aid program 2009-2014. (4> Z 1 )
2008 4% (511 H:2023 4= 6 A 15 H.) Development for All: Towards a disability-inclusive Australian aid
program 2009-2014 | Australian Government Department of Foreign Affairs and Trade (dfat.gov.au).

—. Development for All 2015-2020 Strategy for strengthening disability-inclusive development in Australia’s aid
program. (4> 74 ) 201545 A. (51 H: 2023 4= 6 A 15 H.) https://ww.dfat.gov.au/about-
us/publications/development-for-all-2015-2020.

Awustralian Agency for International Development (AusAID). Protection in Humanitarian Action Framework for
the Australian aid program. ("> 7 1 >) 201347 H. (31/HH: 2023 4-8 A 10 A.)
https://mww.dfat.gov.au/sites/default/files/framework-protection-humanitarian-action.pdf.

—. Accessibility Design Guide: Universal design principles for Australia’s aid program. (4> 7 4 ) 2013 4. (5|
HH:2023 4-8 A 10 H.) https:/Avww.dfat.gov.au/sites/default/files/accessibility-design-guide. pdf.

Awustralian Government Department of Foreign Affairs and Trade. Technical Guidance Note: Social Protection and
Disability. (-2 7 1 ) 2014 5. (5111 H: 2023 48 H 10 H.)
https:/mww.dfat.gov.au/sites/default/files/guidance-note-social-protection-and-disability.pdf.

—. COVID-19 Gender and Social Protection Guidance Note: Violence Against Women and Girls- and Gender-
sensitive Social Protection programming. (47 -1 ) 2020 4= 8 H. (511 H:2023 48 H 10 H.)
https./Amww.dfat.gov.au/sites/default/files/covid-19-gender-and-social-protection-guidance-note-violence-and-
gender.pdf.

—. Ethical Research and evaluation guidance note. (-2 71 >) 2021 47 H. (51 H:2023 48 A 10 H.)
https://www.dfat.gov.au/sites/default/files/ethical-research-evaluation-guidance-note.pdf.

—. Disability Inclusion in the DFAT Development Program: Good Practice Note. (427 1 ) 2021 %4 A. (51
HH:2023 4-8 A 10 H.) https://mww.dfat.gov.au/sites/default/files/disability-inclusive-development-guidance-
note.pdf.

—. Health Security Initiative Guidance Note: Supporting disability inclusion through DFAT health security
investments. (427 A ) 2022 4F-. (5|1 H: 2023 48 H 10 H.) Health Security Initiative Disability Guidance

Note V2.0.pdf (dfat.gov.au).

—. Aid Programming Guide. (4> 7 A ) 2022 4% 12 A. (5| H: 2023 4- 6 H 22 H.) Aid Programming
Guide (dfat.gov.au).

—. DFAT-Led Design - Investment Design Template. (4> 71 >) 202342 A. (511 B: 2023456 H 22 H.)
https./Aww.dfat.gov.au/sites/default/files/dfat-led-investment-design-template.pdf.

—. Investment Design Quality Criteria. (4> 7 1 >) (5| H: 2023 4-6 A 22 H.)
https://www.dfat.gov.au/about-us/publications/Pages/investment-design-guality-criteria.

—. Investment Design Quality Assessment Tool and Scoring Matrix. (4> 7 A ) 2023 -2 A. (51 H: 2023
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https://www.dfat.gov.au/sites/default/files/dfat-annual-report-2021-22.pdf
https://www.dfat.gov.au/development/topics/development-issues/disability-inclusive-development
https://www.dfat.gov.au/about-us/publications/Pages/australian-aid-promoting-prosperity-reducing-poverty-enhancing-stability
https://www.dfat.gov.au/about-us/publications/Pages/australian-aid-promoting-prosperity-reducing-poverty-enhancing-stability
https://www.dfat.gov.au/development/australias-development-program
https://www.dfat.gov.au/sites/default/files/2022-23-dfat-corporate-plan.pdf
https://www.gov.uk/government/publications/national-governments-global-disability-summit-commitments
https://www.dfat.gov.au/sites/default/files/development-for-all-evaluation-review.pdf
https://www.dfat.gov.au/about-us/publications/Pages/development-for-all-towards-a-disability-inclusive-australian-aid-program-2009-2014#:%7E:text=%27Development%20for%20All%3A%20Towards%20a%20disability-inclusive%20Australian%20aid,the%20needs%20and%20priorities%20of%20people%20with%20disability.
https://www.dfat.gov.au/about-us/publications/Pages/development-for-all-towards-a-disability-inclusive-australian-aid-program-2009-2014#:%7E:text=%27Development%20for%20All%3A%20Towards%20a%20disability-inclusive%20Australian%20aid,the%20needs%20and%20priorities%20of%20people%20with%20disability.
https://www.dfat.gov.au/about-us/publications/development-for-all-2015-2020
https://www.dfat.gov.au/about-us/publications/development-for-all-2015-2020
https://www.dfat.gov.au/sites/default/files/framework-protection-humanitarian-action.pdf
https://www.dfat.gov.au/sites/default/files/accessibility-design-guide.pdf
https://www.dfat.gov.au/sites/default/files/guidance-note-social-protection-and-disability.pdf
https://www.dfat.gov.au/sites/default/files/covid-19-gender-and-social-protection-guidance-note-violence-and-gender.pdf
https://www.dfat.gov.au/sites/default/files/covid-19-gender-and-social-protection-guidance-note-violence-and-gender.pdf
https://www.dfat.gov.au/sites/default/files/ethical-research-evaluation-guidance-note.pdf
https://www.dfat.gov.au/sites/default/files/disability-inclusive-development-guidance-note.pdf
https://www.dfat.gov.au/sites/default/files/disability-inclusive-development-guidance-note.pdf
https://indopacifichealthsecurity.dfat.gov.au/sites/default/files/2022-08/Health%20Security%20Initiative%20Disability%20Guidance%20Note%20V2.0.pdf#:%7E:text=Women%20and%20girls%20with%20disabilities%20experience%20multiple%20disadvantages,to%20greater%20hea
https://indopacifichealthsecurity.dfat.gov.au/sites/default/files/2022-08/Health%20Security%20Initiative%20Disability%20Guidance%20Note%20V2.0.pdf#:%7E:text=Women%20and%20girls%20with%20disabilities%20experience%20multiple%20disadvantages,to%20greater%20hea
https://www.dfat.gov.au/sites/default/files/aid-programming-guide.pdf
https://www.dfat.gov.au/sites/default/files/aid-programming-guide.pdf
https://www.dfat.gov.au/sites/default/files/dfat-led-investment-design-template.pdf
https://www.dfat.gov.au/about-us/publications/Pages/investment-design-quality-criteria
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23.

24,

25.

26.

21.

28.

29.

30.

31

32.

33.

46 H 22 H.) https:/Aww.dfat.gov.au/sites/default/files/investment-design-quality-scoring-matrix.pdf.

—. DFAT Monitoring and Evaluation Standards. (4-> 7 1 ) 2022 /£ 12 A. (511 H: 202346 A 22 H.)
https./Aww.dfat.gov.au/sites/default/files/monitoring-evaluation-standards.pdf.

—. Environmental and Social Safeguard Policy. (427 1 >) 2019423 A. (3|HH: 2023 4-6 A 22 H.)
https://www.dfat.gov.au/sites/default/files/environmental-social-safeguard-policy.pdf.

—. Risk Factors Screening Tool. (-2 7 A ) (5| H: 2023 4% 6 H 22 H.) https://www.dfat.gov.au/about-
us/publications/risk-factors-screening-tool.

—. Development for All; Evaluation of Progress Made in Strengthening Disability Inclusion in Australian Aid. (-4
A 2)20184-12 4 3 H.(5IHHH:20234-8 4 10 H.)
https./Aww.dfat.gov.au/sites/default/files/development-for-all-evaluation.pdf.

—. Australian Official Development Assistance Statistical Summary 2021-2022. (4> 7 A ) (51 B: 2023 4% 6
H 15 H.) https://www.dfat.gov.au/publications/development/australias-official-development-assistance-statistical-
summary-2021-22.

—. Disability Development Cooperation Factsheet. (4271 ) 2023 45 A. (511 B: 2023456 A 15 H.)
https./Aww.dfat.gov.au/about-us/publications/development-cooperation-fact-sheets-for-country-regional-and-
sector-thematic-programs/disability.

—. Diversity and inclusion. (4> A ) (51 H: 2023 46 H 15 H.) https:/mww.dfat.gov.au/careers/dfat-aps-
careers/diversity-and-inclusion.

—. Disability Action Strategy 2017-2020. (427 1 >) 2016 412 H. (5| H: 2023 426 H 22 H.)
https://Aww.dfat.gov.au/sites/default/files/disability-action-strategy-2017-2020.pdf.

—. Disability-inclusive development. (4> 7 1 ) (51H H: 2023 4-6 A 15 H.)
https.//Aww.dfat.gov.au/development/topics/development-issues/disability-inclusive-development/pillar-2-stability.
—. Pillar 2 Stability. Disability-Inclusive Development. (4> 71 ») (51 B:2023 4-6 A 15 B.) . Pillar 2
Stability | Australian Government Department of Foreign Affairs and Trade (dfat.gov.au).

—. Australia’s International Development Policy: For a Peaceful, Stable and Prosperous Indo-Pacific. (-2 7 1 )
2023 4= 8 A.(5I/1H: 2023 4= 8 A 10 H.) https://mww.dfat.gov.au/publications/development/australias-
international-development-policy.

(3.11 : Save the Children)

1.

Save the Children International. Save the Children. (-2 7 A >) 2023 4E. (51 B: 2023453 H 14 H))
https.//Aww.savethechildren.net/.

Save the Children International . Save the Children International Annual Snapshot 2021. (4> 74 ») (51 A:
2023 4= 3 A 22 H.) https:/iresourcecentre.savethechildren.net/pdf/SAV18002B _Annual Snapshot-v12.pdf/.
Save the Children International. Save the Children commits to ensure children with disabilities get fairer treatment.
(Fr742)20224-2 A 15 H. (31 H:2023 4~ 3 A 14 H.) https://mww.savethechildren.net/news/save-
children-commits-ensure-children-disabilities-get-fairer-treatment.

—. Save the Children's Disability Inclusion Policy. (-2 7 -1 ) 2021 4E. (5| FH H: 202343 A 13 H.)
https://resourcecentre.savethechildren.net/pdf/Save-the-Childrens-Disability-Inclusion-Policy-2021.pdf/.

Able Child Africa. Disability-inclusive Child Saeguarding Guidelines. (4> 7 1 ») 2021 4= (5| H: 2023 4 8
H15H)

https://resourcecentre.savethechildren.net/pdf/disability _inclusive child_safequarding_guidelines_able child_afric
a_save_the children 2021 -full.pdf/.

—. Disability-inclusive Child Safeguarding Toolkit. (4-> 7 4 +) 2021 4% (5| H: 2023 4-8 H 15 H.)
https://resourcecentre.savethechildren.net/pdf/disabiltiy-inclusive-child-safequarding-toolkit.pdf/.

—. Guidance for organisations (summary). (4> 7 1 >) 2021 4. (51 /1 H: 2023 48 A 15 H.)
https://resourcecentre.savethechildren.net/pdf/disability _inclusive_child_safeguarding_guidelines_able child_afric
a_save_the children 2021 -organisational_summary.pdf/.

—. Guidance for practitioners (summary). (4> 7 1 >) 2021 4. (51 H: 2023 4-8 A 15 H.)
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Executive Summary

1. Objective and Methodology of the Survey

In 2006, the United Nations General Assembly adopted the United Nations Convention on the Rights
of Persons with Disabilities (CRPD), which promotes and protects the equal enjoyment of all human
rights by all persons with disabilities and promotes respect for their inherent dignity. In Article 32 of
the Convention, the inclusion of persons with disabilities in international cooperation is underlined.
The 2030 Agenda for Sustainable Development, adopted in 2015, sets “leave no one behind” as the
central and transformative promise and calls for the inclusion of all vulnerable groups, including

persons with disabilities, to be included in the development process and to enjoy its benefits.

However, persons with disabilities, especially in developing countries, still face various barriers and
discrimination, and are in difficult situations such as poverty and social isolation. Furthermore, the
global outbreak of coronavirus disease 2019 (COVID-19) has had a tremendous negative impact on
vulnerable populations, including people with disabilities. Persons with disabilities are among those
most affected by COVID-19, experiencing greater poverty, and their access to health care, education,
and other services has become even more difficult.

Japan’s Development Cooperation Charter (revised in June 2023) sets “inclusive” for “quality growth”
that is to leave no one behind in one of the priority policies along with “sustainable” and “resilient”".
In addition, the Charter indicates “Promoting inclusive societies, including gender mainstreaming and
ensuring equity" in one of the implementation principles. This leads Japan toward inclusive
development to promote diverse and inclusive societies where all people, including persons with

disabilities, can participate in and benefit from development?.

The Japan International Cooperation Agency (JICA) is committed to “disability and development” to
realize respect for the human rights of persons with disabilities, and their “full participation and equity”
and an inclusive society, adopting a twin-track approach that comprises disability mainstreaming and
disability-specific interventions®. “JICA Global Agenda for Social Security/ Disability”* in 2022 sets as
one of the main initiatives to promote disability-inclusive development in all JICA projects. However,
JICA has not established any specific organizational targets or strategies for disability inclusion.

Furthermore, its efforts in this area are limited and fragmented throughout its operations. The

! pp.6-7, Ministry of Foreign Affairs of Japan, Development Cooperation Charter -Japan’s Contributions to the Sustainable
Development of a Free and Open World (June 2023). (100514705.pdf (mofa.go.jp), accessed 16 August 2023)

2 p.19, Ibid.

3 JICA Thematic Guidelines: Disability and Development (2015)

4 JICA Global Agenda for Social Security/ Disability (2022)
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concluding observation of the Japan’s review of CRPD in August 2022 also pointed out these issues.
In orderto accelerate JICA’s commitment to “disability and development”, the organization now needs
to establish organizational policies and targets to guide its efforts for further promoting disability

inclusion and disability-inclusive development.

Against this background, JICA is expected to play a pivotal role in advancing disability inclusion in
Japan's international cooperation. The “JICA Survey and Analysis on Promotion of Disability
Mainstreaming and Inclusion in JICA’s Operations” (hereinafter referred to as “the Survey”) was
conducted to provide JICA with information and recommendations to improve the system and
practice and develop relevant guidelines for further advancing disability-inclusive development in

JICA’s operations.

The Survey was conducted from December 2022 to August 2023. This report was compiled by
analyzing the information and data collected through a literature review and online interview survey.

The structure of this report is as follows:

Chapter1. Objective and Methodology of the Survey
Chapter2. International Trends and Efforts in Mainstreaming Disability Inclusion
in International Cooperation
Chapter 3. Efforts of International Development Organizations in Disability-inclusive Development
Chapter4. Case Studies on Disability Inclusion in JICA Projects

Chapter5. Recommendations for Advancing Disability-Inclusive Development in JICA’'s Operations

2. International Trends and Efforts in Mainstreaming Disability Inclusion in
International Cooperation

Chapter 2 outlines international trends and efforts in disability-inclusive international cooperation,
and then summarizes the “OECD-DAC policy marker on the inclusion and empowerment of persons
with disabilities” (OECD-DAC Disability Policy Marker) introduced in 2018. Subsequently, the report
analyzes the observations of Article 32 “International Cooperation” by the UN CRPD Committee in

OECD countries.

In light of the demands of the CRPD and the 2030 Agenda, the momentum for promoting disability
inclusion in international cooperation has grown in recent years in the international community,
including UN agencies and bilateral development organizations. The first World Inclusion Summit was
held at the G7 Summit (Schloss Elmau, Germany) in 2022 and the Summit is planned to be held at
future G7 summits. The Global Disability Summits held in 2018 and 2022 have made great strides in
promoting disability inclusion efforts in the international community. Over 7,000 people attended the
second Global Disability Summit in 2022, and 193 organizations announced 1,412 commitments.

The adoption of the UN Disability Inclusion Strategy in 2019 has been instrumental in accelerating the

il
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promotion of disability inclusion across UN agencies and international cooperation.

The OECD-DAC Disability Policy Marker was introduced in 2018 to accurately monitor the disability
inclusion efforts in international cooperation projects. Since its introduction, its use has gradually
expanded, and it is expected to contribute to the progress of disability inclusion in international
cooperation as indicated in the CRPD. As for Japan, the total value of the disability-inclusive projects
(total value of the projects with scores of 2 and 1 of the Marker) was outstandingly high. However, the
percentage of the disability-inclusive projects was 1.7% in 2021, ranking third from the bottom among

the countries reporting on the Disability Policy Marker.

Regarding the CRPD concluding observations of Article 32 “international cooperation” for each
country, a comparison of the 32 OECD member countries showed that only Sweden received a
positive statement in 2014: “the committee commends the State on its adaptation of both the
mainstreaming and twin-track approaches to disability-inclusive development work”. The concluding
observations of Norway and Switzerland include some statements regarding disability policy marker.
Overall, the concluding observations related to Article 32 emphasize the participation of persons with

disabilities in international cooperation projects.

3. Efforts of International Development Organizations in Disability-inclusive
Development

Chapter 3 summarizes how international development organizations, bilateral donors, and
international NGOs practice disability inclusion in their management, programming and operations,
and advance their efforts towards disability-inclusive development. The information was collected in
the following 11 international organizations through a literature review, questionnaire, and interview
surveys, covering leadership and policies/strategies, guidance documents, implementing structure,
program management, monitoring and evaluation, organizational culture, and the participation of

persons with disabilities.

International - The World Bank
Development Bank - Asian Development Bank (ADB)

- Inter-American Development Bank (IDB)
United Nations - International Labour Organization (ILO)
Organizations - United Nations Children's Fund (UNICEF)
Bilateral Agencies - United States Agency for International (USAID)

- Foreign, Commonwealth & Development Office (FCDO)
- Norwegian Agency for Development Cooperation (Norad)
- Bundesministerium fur wirtschaftliche (BMZ) /
Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
- Australian Government Department of Foreign Affairs and Trade (DFAT)
NGO - Save the Children

iii
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4. Case Studies on Disability Inclusion in JICA Projects

For the case studies to examine disability inclusion efforts in JICA projects, five Official Development
Assistance (ODA) projects (Loan and grant projects) were selected. The summary of the case studies
was separately developed for distribution, including the efforts, background, and contributing factors
to promote disability inclusion in each project. Chapter 4 summarizes the analysis of efforts and

challenges in mainstreaming disability inclusion in JICA projects.

Project Title

Dhaka Mass Rapid Transit Development Project, Bangladesh (ODA Loan)

2 The Project for the Improvement of Governance and Management Research and
Training Facilities, Bangladesh (ODA Grant)

3 New Ulaanbaatar International Airport Construction Project, Mongolia (ODA Loan)

The Project for the Improvement of Facilities for Primary and
Secondary Education in Ulaanbaatar City, Mongolia (ODA Grant)

5 Kampala Flyover Construction and Road Upgrading Project, Uganda (ODA Loan)

Through the case studies, while good practices in disability inclusion were identified, it was found that
these efforts were based on the knowledge and initiative of the project stakeholders or based on
national regulations and international standards (such as universal access) in the target countries.
The key points and challenges for promoting disability inclusion in JICA projects through the case

studies are as follows:

* Incorporating the disability perspectives from project planning and formulation phase.

*  Promoting understanding of the project counterparts on disability inclusion.

i Collaborating with JICA projects and human resources in the disability field and utilization of
their knowledge.

¢  Supporting the development of universal access and other disability-related laws and
standards.

*  Further utilizing the ODA consultants' skills and experience.

*  Promoting the meaningful participation of persons with disabilities and organizations of

persons with disabilities.

v
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5. Recommendations for Advancing Disability-Inclusive Development in JICA’s
Operations

Chapter 5 summarizes recommendations for advancing disability-inclusive development in JICA’s
operation based on the Survey. The ten recommendations are listed below. Based on the
recommendations, it is expected that JICA will take concrete measures to promote mainstreaming

disability inclusion in projects and disability-inclusive development.

Recommendation 1 Development of the organizational strategy of disability inclusion
/disability-inclusive development

JICA needs to develop its organizational strategy that outlines concrete measures to promote

disability inclusion in JICA’s projects /disability-inclusive development.

Recommendation 2 Strengthening organizational structure for the promotion of disability-
inclusive development

It is necessary to establish an organizational structure that enables steady efforts to promote
disability-inclusive developmentin JICA. Additionally, it can be considered to establish a committee
of external experts, including persons with disabilities, to provide advice on JICA's efforts towards

disability-inclusive development.

Recommendation 3 Institutionalizing and strengthening measures to mainstream
disability inclusion in projects programming and operations

Disability inclusion measures need to be institutionalized to be structurally incorporated in projects

programming and operations.

Recommendation 4 Strengthening disability inclusion in environmental and social
considerations

Disability inclusion efforts need to be strengthened in environmental and social considerations to

ensure that the interests and rights of persons with disabilities are protected.

Recommendation 5 Strengthening monitoring and evaluation of disability inclusive-
development with OECD-DAC Disability Policy Marker

JICA needs to promote the appropriate use of OECD-DAC Disability Policy Markers and strengthen

monitoring and evaluation of disability inclusion in the projects.

Recommendation 6 Accumulation of good practices in disability-inclusive development

It is useful to accumulate good practices through pilot projects or activities of mainstreaming

disability inclusion.
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Recommendation 7 Development of sector-specific guidelines
Itis important to develop sector-specific guidelines that provide specific methods and guidance for

mainstreaming disability inclusion in projects and disability-inclusive development.

Recommendation 8 Promoting understanding and building capacity of the JICA staff and
the stakeholders (ODA consultants, NGOs, etc.)

In promoting disability-inclusive development, it is essential to promote understanding and

strengthen the capacity of the JICA staff and the stakeholders.

Recommendation 9 Strengthening of cooperation with international development
organizations, disability-related international networks, and
organizations of persons with disabilities

Information sharing and collaboration on disability-inclusive development with international
development organizations and disability-related international networks, and organizations of

persons with disabilities should be strengthened.
Recommendation 10 Consider and promote inclusive approaches

It is critical to consider and promote inclusive approaches that include gender and other

marginalized groups.

vi
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FOITHN TV S, BARAIZIE. OBRND 77222 TAHERS L UQER - $53EF A& OfE VLTI DRERR
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BI5, 20 BEEDTHLLTUBIT SN TS, F /2 JICA ERISHR—/{— (201 7EIR) 1BV TH HE
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LD GBI TRRESN TS,
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NERDEFIMEMTON, RRER- HEN2H PO LAEBNMST —EX 2T EICT. A
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4.3 BEIRICLY)ERINERME (RSN EERRK)
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WUTICZEFS [34] [36].
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« BREREEROEETOVICRFR

720/

2. fiBICBUaRRHE
Flexibility in use

1. BFEHE
Equitable use

. EEVCHTZEES
Tolerance for error

. 4. SHMOPTMRER
Perceptible informatio

3. B TEBRNLAE
imple and intuitive use

- FIRCHLERES
EAR—R

6. PRVEBHIAE
™. Low physical effort

Size and space for
Mapproach and use,

ﬂ:\-*&% EQE EEE-RRE BA R RIRERE
o HAIMEERICIIEEEESEC EETA e N
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B0 ——ZIER L /SEROER, BT O EEIRFEICS I TELHNNEE. F)
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Flyower
Road Widening/Improvement
Underpass

Pedestrian Bridge

Summary of Lot 1 Components gt N Summary of Lot 2 Components

Nsambya i . s IS .
Clock Tower Flyover e Vass Pedestrian Bridge Kitgum House Flyover MNew Public Parks
(Total L=584m ) {Total f:tujm) (3 Locations) (Total L=3,178m) {2 Locations)
Road Widening/ Junction e Road Widening/ lunction
Improvements Improvements Gatiare Improvements Improvements
(Total L=3,190m) {5 Locations) 3 | (Total L=2,890m) {5 Locations)
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This report of case studies was prepared under the “Survey and Analysis on Promotion of Disability
Inclusion in JICA’'s Operations”, conducted from December 2022 to August 2023. The aim of this
report is to provide information, measures, and suggestions to promote disability inclusion in JICA

projects.

Five ODA projects (loan and grant projects) were selected for the case studies to examine disability
inclusion efforts in JICA projects. The report summarizes the efforts, background, and contributing
factors to promote disability inclusion in each case based on the literature review and interviews.
Based on the analysis of the case studies, key points for mainstreaming disability inclusion in projects

are summarized at the beginning of this report.
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APCD Asia-Pacific Development Center on Disability

BIGM Bangladesh Institute of Governance and Management

BNBC Bangladesh National Building Code

CRPD United Nations Convention on the Rights of Persons with Disabilities

DET Disability Equality Training

DMTCL Dhaka Mass Transit Company Limited

DPUB The Project for Promoting Social Participation of Persons with Disabilities
in Ulaanbaatar City

ICT Information and Communication Technology

JCAP JICA Country Analysis Paper

DS The Project for Human Resource Development Scholarship

MLSP Ministry of Labor and Social Protection

MNT Mongolian Tugriks

MRT Mass Rapid Transit

NGO Non-Governmental Organization

NHRC National Human Rights Commission

NUBIA New Ulaanbaatar International Airport LLC

ODA Official Development Assistance

PIDS Passengers Information Display System

PSD Platform Screen Doors

STEP Special Terms for Economic Partnership

START The Project for Strengthening Teachers' Ability and Reasonable
Treatments for Children with Disabilities

UNESCAP United Nations Economic and Social Commission for Asia and the Pacific




Key Points for Promoting Disability Inclusion in Cooperation Projects
(ODA Loans and Grants)

Disability Inclusion Measures in Project Management

Disability Inclusion Measures [ Example |

Planning/ Project Formulation Phase

]

o}

Include disability inclusion measures in project planning
documents and send them to Social Security Team, Human
Development Department for comments.

Include barrier-free measures in terms of reference for the project
preparatory survey.

Include disability inclusion measures in terms of reference for the
project preparatory survey.
» e.g.) conduct a consultation workshop involving persons
with disabilities for needs assessment

Conduct a survey on disability and persons with disabilities in the
project preparatory survey.

»  Referto JICA Disability Country Analysis

»  Conduct needs assessment of persons with disabilities

Consider adaptation of barrier-free and/or universal design in the
project preparatory survey.

Consult with organizations of persons with disabilities and/or
persons with disabilities in the planning and design process.

Include barrier-free measures in project appraisal documents and
ex-ante evaluations.

Agree with counterparts on disability inclusion measures and
include it in Minutes of Discussion (M/D).

Implementation and Monitoring Phase

]
]

]

Incorporate barrier-free and universal design in architectural design.

Promote the involvement of persons with disabilities in the
implementation and monitoring/
» e.g.)Involve persons with disabilities in the accessibility
audit

Consult with organizations of persons with disabilities and/or
persons with disabilities.

Evaluation Phase

o}

Conduct evaluation using disability disaggregated data.

* Bangladesh Training
Facilities

* Mongolian Education
Facilities

* Dhaka MRT

* All cases
* Mongolian Education
Facilities

¢ All cases

(M/D was not studied in the
survey)

¢ All cases

* Mongolian Airport

* Dhaka MRT



Other Key Points

M Mainstream disability inclusion from the project formulation phase

It is important to mainstream disability inclusion from the project formation phase, taking into account
the nature of the project (e.g., whether the facility is likely to be used by persons with disabilities) and the
surrounding environment (e.g., the legal status of the country, understanding of the executing agency). It
should be noted that disability considerations, including barrier-free measures and/or universal design,
should be considered from the outset and consensus should be reached with counterparts to ensure

their implementation.

M Promote understanding of counterparts on disability inclusion

Understanding and involvement of counterparts is critical to promoting disability inclusion in projects.

Although many countries have ratified the Convention on the Rights of Persons with Disabilities (CRPD)
and have developed laws and legislations in line with the Convention, it is often the case that the
understanding of counterparts is insufficient with limited experience in disability inclusion. Therefore, it
is crucial for JICA, including local staff and consultants, to understand the trends in policies and
regulations related to disability in the target countries, to build consensus with counterparts on the
initiatives for disability inclusion, and to promote and foster understanding through the implementation

of the project.

M Collaborate with other projects and human resources in the disability field to promote
disability inclusion
To promote disability inclusion in projects, it is effective to collaborate with JICA projects and human
resources (e.g., experts and volunteers) in the disability field. They have accumulated knowledge and
experience in the country about disability. Particularly, relationships with relevant local ministries and
organizations of persons with disabilities would be valuable to promote the participation of persons with
disabilities in the planning and implementation of the projects. To achieve this kind of collaboration, JICA,
including project teams, needs to approach other projects and human resources across sectors and

cooperation schemes.



1 Dhaka Mass Rapid Transit Development Project, Bangladesh

(ODA Loan)

1.1 Overall Project Outline

Executing Agency
Loan Agreement

Schedule

Project Cost
(Cumulative Cost)

Project Objective

Project Components

Status as of April 2023

Dhaka Mass Transit Company Limited (DMTCL)

Dhaka Mass Rapid Transit Development Project (V) March 29, 2022
Dhaka Mass Rapid Transit Development Project (IV) August 12, 2020
Dhaka Mass Rapid Transit Development Project (lll) June 14,2018
Dhaka Mass Rapid Transit Development Project (Il) June 29, 2016
Dhaka Mass Rapid Transit Development Project (I) February 20, 2013
February 2013 — August 2027 (planned)

The Project will be completed upon the opening of all sections (December 2025).

255,789 millionyen

The Project aims to contribute to the economic development and improvement of the
urban environment of the Dhaka metropolitan area by constructing Bangladesh’s first
mass rapid transit (MRT) railway system, MRT Line 6 (total length of approximately 21
km), and forming a public transportation network to meet the transportation
demands of the Dhaka metropolitan area.
1) Construction of a depot
2) Construction of railway structures
3) Installation of electric and signal systems
4) Procurement of rolling stock
5) Procurement of Enterprise Resource Planning System
6) General consulting services
7) Consulting services for resident resettlement support
8) Consulting services for institutional development support
Ongoing
Partial opening in December 2022 (the Uttara North-Agargaon section)
Source: [1] [2] and ex-ante evaluations

LEGEND
— MRT Line - 6
DMP Boundary
City Corporation Boundar)
—— Ward Boundary
Union Boundary
Road
DCC - North N

Source: [3]

Figure 1 Dhaka Mass Rapid Transit Development Project Route Map



1.2 Disability Related Background

1.2.1 Policy Trends in Bangladesh

The Constitution of Bangladesh (enacted in 1972) enshrines equal rights for all citizens; a 2014
constitutional amendment added consideration for persons with disabilities and prohibition of
discrimination. Bangladesh signed and ratified the Convention on the Rights of Persons with Disabilities
(CRPD) in 2007. Subsequently, the Persons with Disability Welfare Act (2001) and other related laws and
regulations were amended and adapted to the CRPD, leading to the enactment of the Rights and

Protection of Persons with Disabilities Act in 2013 [4].

Although Section 32 of the Rights and Protection of Persons with Disability Act directs that 5% of seats
in public transportation should be reserved for persons with disabilities, the reality is that this is not the
case. For example, bus and train stations do not have the necessary infrastructure and systems for
persons with disabilities to use. Vehicles are designed in such a way that most persons with disabilities,
especially those who use wheelchairs, cannot get into the vehicles. Therefore, disability inclusion has
been a priority for Bangladesh, and the government and civil society organizations have been working on

disability inclusion from different dimensions [5].

Against this backdrop, in December 2018, the non-governmental organization (NGO) BRAC and the
National Human Rights Commission (NHRC) signed a Memorandum of Understanding to facilitate
access of persons with disabilities to public infrastructure, including facilities at the Dhaka MRT [6].
BRAC also held a consultation on ensuring accessibility for persons with disabilities in MRT on the same
day as the MOU signing to support the NHRC’s initiative and to help the government take policy
measures in terms of ensuring accessibility. This is because the MRT project was considered the best
starting point to initiate discussions on ensuring accessibility for persons with disabilities in the public
transportation system [5]. As described above, this Project has been implemented in the midst of the
development of disability-related legislation in Bangladesh and the growing momentum for disability

inclusion, including ensuring accessibility in public infrastructure.

1.2.2 Japan’s Cooperation Policy

The Country Development Cooperation Policy of the People’s Republic of Bangladesh [7], formulated in
February 2018, sets “Accelerating sustainable and equitable economic growth and removing poverty in
order to become a middle-income country” as its basic policy (overall goal). This Project in the field of
economic infrastructure development supports the subsidiary goal of “accelerating economic growth
for the benefit of all citizens toward a middle-income country”. In particular, ensuring accessibility for

persons with disabilities in this Project will contribute to improving the benefit of all citizens.



1.2.3 Related JICA Project
The Preparation of Rules and Regulations under Urban Mass Rapid Transit Act (Dhaka, Bangladesh):
Technical Assistance Related to Official Development Assistance (ODA) Loan (September 2013- August

2015) was implemented during the implementation of the Project.

As a background to the implementation of the Preparation of Rules and Regulations under Urban Mass
Rapid Transit Act (Technical Assistance Related to ODA Loan), there was a situation in which technical
standards that would serve as the basic conditions for the design had to be developed, and appropriate
project planning had to be secured in order to ensure the project effectiveness of the MRT Line 6 Project.
However, since this Project is the first urban transit (MRT) project for the Bangladesh government, there
were no experts or engineers with sufficient knowledge in the country with sufficient knowledge of the
Project. Therefore, it was necessary to support the development of technical standards for the Dhaka
MRT by the railroad operator, which had prior experience in urban transportation projects, and the

Technical Assistance Related to ODA Loan was implemented [8].

In Japan, the “Act on Promotion of Smooth Transportation, etc. of Elderly Persons, Disabled Persons, etc.
(Barrier-Free Law)” is in force, but in Bangladesh, there is no law on barrier-free access, and the
Bangladesh National Building Code (BNBC) contains only some simple provisions on barrier-free
accessibility. Therefore, in order to promote the use of urban transport by vulnerable groups, including
older people, “barrier-free facilities” was included as one of the items in the “Technical Standards for the

Metrorailin Bangladesh”, which stipulates minimum standards for the installation of barrier-free facilities

[8].

1.3 Disability Inclusion Measures

The MRT Line 6 is designed to be barrier-free and universally accessible based on the “Technical
Standards for the Metrorail in Bangladesh” developed through the Preparation of Rules and Regulations
under Urban Mass Rapid Transit Act (Technical Assistance Related to ODA Loan), BNBC, and the
Japanese “Barrier-Free Development Guidelines” for public transportation passenger facilities and
vehicles, etc. The accessibility of MRT Line 6 is ensured by installing wide automatic ticket gates, Braille
blocks, and spaces for wheelchair passengers and other measures. Specifically, the following measures
have been takento (i) ensure accessibility to stations and (ii) ensure accessibility for station and rail users

(see Figure 2) .

(i) Ensure accessibility to stations:

- All stations have elevators accessible from the street and sidewalk below the station

- Drop-off areas for vehicles near the elevator

1 Information provided by the JICA Bangladesh Office/prepared by Nippon Koei Co., Ltd.; interviews with JICA Bangladesh Office (May 11,
2023) and Nippon Koei Co., Ltd. (May 17, 2023)



- Ramps at elevator entrances and exits (ramp gradient 1:12)

(ii) Ensure accessibility for station and rail users

- Braille tiles for the visually impaired (Guiding the visually impaired person to the boarding
position of the train car)

- Elevator car interior equipment (mirrors, voice guidance, etc.)

- Wheelchair-accessible ticket booths (70 cm lower than the general ticket booth height)

- Wide ticket gates (90 cm wide) for wheelchair access

- Information guidance for station users via various bulletin boards and PIDS (Passenger
Information Display System)

- Wheelchair-accessible restrooms (all stations)

- Rampsto restroom entrances (ramp gradient 1:12)

- Platform Screen Door (PSD) to improve safety for platform users.

- Designated spaces for wheelchair users and priority seats

- Reduction of gaps between platforms and vehicles to allow wheelchair users to board and get

off the vehicles independently.

B RSB DT L -
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(i) Example of accessibility measures in station (ii) Example of ensuring accessibility for station and rail
facilities: Elevators on both sides of the station and users: Passenger Information Display System (PIDS), and
ramps Platform Screen Door (PSD)

Source: JICA Bangladesh Office, Nippon Koei Co., Ltd.
Figure 2 Examples of Accessibility Measures on MRT Line 6

1.4 Disability Inclusion Efforts in Project Operations

1.4.1 Planning/Project Formulation Phase

The preparatory study for this Project was conducted in two phases: Phase 1 (2009-2010) and Phase 2
(2010-2011). Barrier-free and universal designs were planned from the preparatory survey stage. In the
basic design specifications, universal design and barrier-free (elevators, escalators, tactile paving for the
visually impaired, ramps, etc.) were listed as considerations for persons with disabilities. In addition, the
station building and facilities were planned to be barrier-free for the convenience of passengers and

persons with disabilities [9].



The description of disability considerations in the project appraisal documents and the ex-ante
evaluations (Table 1) states that barrier-free measures will be implemented based on the “Technical
Standards for the Metrorail in Bangladesh” developed through the Preparation of Rules and Regulations
under Urban Mass Rapid Transit Act (Technical Assistance Related to ODA Loan), the “National Building
Code (BNBC)” which is the national law of Bangladesh, and the “Barrier-Free Development Guidelines”

for facilities and vehicles for public transportation systems in Japan.

Table 1 Description of Disability Considerations

Project title Project Appraisal Document Ex-ante Evaluation Document
Dhaka MRT “No change from what was stated in Dhaka MRT | Cross-cutting Issues: In accordance with the
Development | Development Project (1V)” Bangladesh National Building Code (BNBC)
Project (V) and the Japanese “Barrier-Free

Development Guidelines” for public
transportation facilities and vehicles, barrier-
free measures are being taken in this Project,
including tactile paving for visually impaired
persons and ramps for wheelchairs and

others.
Dhaka MRT “No change from what was stated in Dhaka MRT | None stated
Development | Development Project (lll)”
Project (IV)
Dhaka MRT (Same description as Dhaka MRT Development | None stated
Development Project (Il))
Project (1ll)
Dhaka MRT 10. Environmental and social considerations, None stated
Development | cross-cutting issues, gender classification (2)
Project (Il) cross-cutting issues, 4) participatory
development/ 5) disability considerations, etc.:
The station building and facilities of the Project
will adopt the “Technical Standards for the
Metrorail in Bangladesh” based on the barrier-
free standards developed under the Preparation
of Rules and Regulations under Urban Mass
Rapid Transit Act (Technical Assistance Related
to ODA Loan), and will be equipped with ramps
and tactile paving for the visually impaired and
other disability considerations.
Dhaka MRT 9. Environmental and Social Considerations (3) | Promotion of Social Development: Barrier-
Development | Promotion of social development (gender free design will be introduced in station
Project (1) perspective, countermeasures against buildings and facilities, including the
infectious diseases such as HIV, participatory installation of elevators and tactile paving for
development, consideration for persons with the visually impaired.

disabilities, etc.): The station building and
facilities of the Project will be designed to be
barrier-free, with elevators, escalators, and
tactile paving for the visually impaired.
Source: Information provided by JICA Human Development Department and ex-ante evaluations



1.4.2 Implementation Phase
The efforts related to disability inclusion in the implementation of the Project are as follows:
(1) Implementation of barrier-free measures and adoption of universal design

- The Project adequately applies each of the following: (i) Technical Standards for the Metrorail

in Bangladesh, (ii) BNBC, and (iii) Japanese “Barrier-free Development Guidelines”.

- (i) Technical Standards for the Metrorail in Bangladesh is a standard that should be adhered. It
covers basic requirements. (i) BNBC includes a universal accessibility provision®. However,
there is no description of content specific to railroad stations as in the Japanese guidelines, so

reference is made to (iii) Japanese “Barrier-free Development Guidelines” as necessary®.

(2) Reduction of gaps between platforms and vehicles to make it easier for wheelchair users to board
and get off the vehicles independently.

- Although not in the original plan, the consultants were aware of the efforts to eliminate the gap
between platforms and vehicles for the Tokyo Olympics and Paralympics in Japan®, and after
reviewing the situation, the consultants worked to reduce the gap as much as possible so that
wheelchair users can travel alone on MRT Line 6°. Although there are still some areas where it
is structurally difficult to reduce the gap, such as curved platforms, the steps and gaps on

straight platforms are designed to make it easier for a wheelchair user to board alone®.

(3) Provision of spaces for wheelchair users and priority seats for persons with disabilities, pregnant
women and other persons with special needs.

- Priority seating in the car was to be installed to achieve the Gender Action Plan’ and as a

proposal from the Project team?.

(4) Presentation on Ensuring Accessibility at the Consultation on Disability Considerations at MRT
- On December 2, 2018, BRAC held a consultation regarding disability considerations in MRT.
About 80 NGO representatives, including persons with disabilities, participated [10]. DMTCL
and consultants from the Project participated. The consultant gave a presentation on how to
ensure accessibility in the Project, including the installation of wider automatic ticket gates for

wheelchair users, Braille blocks, and designated spaces and restrooms for wheelchair users®.

2 |t requires that there be space for a wheelchair to pass and turn, and that Braille blocks be installed.

3 Interview with Nippon Koei Co., Ltd. (May 17, 2023)

4 In October 2018, the Ministry of Land, Infrastructure, Transport and Tourism launched the Study Group on Gaps and Steps
between Platforms and Train Entrances at Railway Stations” to examine steps and gaps that would allow wheelchair users to
board and disembark independently and ensure train safety through demonstration experiments, etc. In August 2019, the
guidelines and instructions for maintenance were compiled [42].

5 The floor heights of the cars and platforms were set by the consultant team with reference to the barrier-free movement of
Japanese railroad operators.

6 Interview with Nippon Koei Co., Ltd. (May 17, 2023)

7 A Gender Action Plan has been developed for the Project, which defines the actions to be taken toward gender mainstreaming
in the detailed design, construction, and operation phases, and the responsible organizations or persons for these actions.

& Interview with Nippon Koei Co., Ltd. (May 17, 2023)

9 Ibid.



1.4.3 Monitoring

No disability or disability-related monitoring has been conducted.

1.4.4 Evaluation (after completion)

(Not applicable at this time)

1.5 Impact of the Project from a Disability Perspective

Although it is too early to judge the impact of this Project as some sections have been opened and the
Project is still under implementation, it was confirmed that there was a case of positive reaction from a
person with disabilities who uses MRT Line 6. According to the interview'®, on the second day of the
partial opening of Line 6, a wheelchair user (Figure 3) who had come alone to use the MRT from a
distance of 20 km away commented that he was really happy to have a public transportation system

that he could use without assistance from other people.

Gap between the platform and the Designated space for wheelchair
vehicle taken into account for a passenger

wheelchair user to enter the vehicle

independently

Wide ticket gate for wheelchair access

Source: JICA Bangladesh Office
Figure 3 A wheelchair user using Dhaka MRT Line 6

10 |nterview with the JICA Bangladesh Office (May 11, 2023)



1.6 Contributing Factors and Challenges in Promoting Disability Inclusion in

Projects

Factors contributing to the promotion of disability inclusion in the Project are summarized as follows:

O Legal and institutional development through Technical Assistance Related to ODA Loan

The “Technical Standards for the Metrorail in Bangladesh” developed under the Technical
Assistance Related to ODA Loan played an important role as a concrete standard for promoting
barrier-free measures and was effective in achieving universal design. It also raised awareness of

the need for public transport operators to consider the rights of persons with disabilities.

O Consultant-initiated efforts

The consultant’s efforts to gather information and technical expertise resulted in efforts to reduce

the gap between the platform and the cars, leading to further improvements in accessibility.
However, the following challenges were also identified as follows:

Involvement of persons with disabilities and organizations of persons with disabilities
In this Project, other than the consultation conducted by BRAC, there was no involvement of
organizations of persons with disabilities. In terms of accessibility, it is considered important not
only to adopt Japanese standards as they are, but also to localize them, taking into account local
culture and the current situation of persons with disabilities. To this end, it is considered necessary
to have a system for understanding the needs of persons with disabilities and to consult with

organizations of persons with disabilities in the early stages of design.

@ System and action plan for disability inclusion
To realize the above system, the Gender Action Plan can be used as a reference. The first step in
promoting disability inclusion would be to develop an action plan for universal design and other

disability considerations and to establish a system to check it at the time of appraisal.

Although the Gender Action Plan for this Project does not include measures related to persons with
disabilities, the Gender Action Plan for the Dhaka MRT Project (Line 5 Northern Route) includes
measures to address not only gender but also social issues. In accordance with the plan, the project
confirms that the design of vehicles and stations is safe and accessible for passengers, including

persons with disabilities, older people, and children [11].

For new projects in the future, one possible strategy would be to integrate disability considerations
into the gender action plan, or to develop the gender action plan as an “inclusive action plan” that

includes other social considerations.
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2 The Project for the Improvement of Governance and Management
Research and Training Facilities, Bangladesh (Grant Aid)

2.1 Overall Project Outline

Target Area Dhaka City, People’s Republic of Bangladesh

Executing Agency Ministry of Public Administration

Grant Agreement December 2021

Schedule December 2021 - January 2026 (planned)

Grant Amount 2,762 millionyen

Project Objective The Project aims to improve and expand the training environment for high-level human

resources in Bangladesh and contribute to the improvement of the capacity of the

Bangladeshi government to formulate policies and to facilitate cooperation between

the public and private sectors by providing facilities and equipment for the Bangladesh

Institute of Governance and Management (BIGM) in Dhaka City to offer master's and

short-term training courses for the development of senior administrative officials,

private sector executives, and others, and for policy research.
Project Components [Contents of facilities and equipment, etc.]

Facilities: Lecture rooms (15), laboratories, library, auditorium, parking lot,

administration office, etc.

Equipment: Audio equipment for the auditorium, wireless LAN system, and other
materials related to the operation of the master's program and public
policy research.

[Soft components]

None.

Status as of April Ongoing
2023

Source: [12][13]

2.2 Disability Related Background

2.2.1 Policy Trends in Bangladesh

In the “Seventh Five-Year Plan (2016-2020),” which was in operation as of 2018 when the request for this
Project was submitted by the Government of Bangladesh, Bangladesh set the goal of “sustainable and
equitable economic growth and poverty reduction,” and aimed to become a middle-income country by
2021 and a developed country by 2041 through efforts including promotion of foreign investment and
utilization of Information and Communication Technology (ICT). In addition, the “Vision 2021” and
“Perspective Plan 2010-2021” indicated that the country would work toward establishing a legacy of
good governance, by ensuring the rule of law, avoiding political partisanship, and building a corruption-
free society [14]. As for policy trends related to disability, “social inclusion” has been positioned in the
social protection sector in the sectoral development strategies of the “Seventh Five Year Plan (2016-
2020)”. It states that the inclusion of persons with disabilities is based on the implementation of the
Constitution of the People’s Republic of Bangladesh, which provides equal rights and opportunities to

all citizens irrespective of race, religion, caste, creed, or profession [15].
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2.2.2 Japan’s Cooperation Policy

In the Country Development Cooperation Policy for the People's Republic of Bangladesh formulated in
February 2018, “Accelerating economic growth for the benefit of all citizens toward a middle-income
country” and “Overcoming social vulnerabilities” were set as priority areas (subsidiary goals), and the
governance sector was positioned as one of the cooperation programs. In addition, the JICA Country
Analysis Paper (JCAP) formulated in March 2019 also identified the above two points as priority issues
[16]. The JCAP, which was later revised in March 2023, states that “overcoming social vulnerability”
remains a priority area, and that in order to strengthen the governance of the Bangladesh government
and improve the transparency and efficiency of administrative procedures, JICA continues to provide
support for strengthening the public investment management capacity of the central government, the
administrative capacity of local governments, and the human resource development of civil servants. In
addition, with regard to the disability and development sector, it is stated that JICA will provide
assistance to strengthen the government's capacity to promote employment and social participation of
people with disabilities, and will consider providing assistance in the social security sector to strengthen
the safety net for vulnerable groups such as people in poverty, people with disabilities, women, and
children [17].

2.2.3 Related JICA Project
Related to this Project, the following projects had been implemented. As for the disability and

development sector, there were no projects implemented.

Table2 Projects related to “The Project for the Improvement of Governance and Management Research and
Training Facilities, Bangladesh”

Scheme Year Project Title
1 Grant Aid Everyyear The Project for Human Resource Development Scholarship
(JDS)
2 Loan Assistance FY2014-FY2022 Inclusive City Governance Project
3 FY2015-FY2025 Upazila Governance and Development Project
4 | Technical FY2013-FY2018 The Strengthening Paurashava Governance Project
5 Cooperation FY2017-FY2019 Upazila Integrated Development Project
6 FY2018-FY2021 National Integrity Strategy Support Project Phase 2
7 FY2019-FY2022 Strengthening Public Investment Management System

Project Phase 2
Source: [13]

2.3 Disability Inclusion Measures

As a result of the preparatory survey on this Project, the following measures were planned as

accessibility considerations for students and staff with mobility impairments.

*  The exterior walkway and the first floor will have ramp access with minimal difference in steps.
. Two elevators, accommodating the size of wheelchairs, will be installed to provide access to each
floor.

. In the auditorium, the front row (second-floor level) and the back row (third-floor level) should be
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accessible from each floor by wheelchair without any difference in level.
. Inthe men's and women's restrooms on the lobby floor where the auditorium is located, there will

be large booths with wheelchair accessibility.

2.4 Disability Inclusion Efforts in Project Operations

2.4.1 Planning/Project Formulation Phase

Inthe terms of reference of the preparatory survey of this Project, it is clearly stated in the “Consideration
for socially vulnerable groups and gender” that through consultations with BIGM, specific measures
should be proposed when designing the BIGM so that these groups are not excluded from the use of the

facility™.

In consultation with the BIGM and related agencies, it was requested that consideration be given to the
fact that some students, professors, board members, etc. are elderly and use wheelchairs, and that
necessary measures such as the installation of elevators be taken regarding physical access to each
floor (therefore, there is no special accommodation for visual or hearing impairments). In addition, from
a gender perspective, the restrooms were designed to have wheelchair-accessible toilets within each of
the men’s and women’s restrooms, which is common in some countries, instead of having multipurpose

toilets for both men and women, as in Japan.

Although the installation of these barrier-free facilities follows the Bangladesh Building Code, it does not
provide sufficient content as a barrier-free standard, so international guidelines such as the Americans
with Disabilities Act (ADA) of the U.S. are used as references. Regarding Japanese barrier-free standards,
they are rarely applied directly because they are highly specific and may cause difficulties for local
people with disabilities to use them, or because there are no locally available building materials for

maintenance.

As for the budget for these barrier-free measures, no additional costs were incurred, as they were limited

to general measures such as installation of elevators and provision of restroom space’®.

2.4.2 Implementation Phase
The Project has just started construction in May 2023. No specific initiatives related to disability inclusion

have been implemented so far other than the above-mentioned accessibility measures.

2.4.3 Monitoring and Evaluation (after completion)

Not applicable as this Project is currently under implementation.

1 JICA Competition Instructions “The Preparatory Survey on the Project for the Establishment of Facility for Human Resource
Development for Public Policy in Bangladesh”

12 |Interview with Yamashita Sekkei Inc. (June 23, 2023)

3 1bid.
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2.5 Impact of the Project from a Disability Perspective

Not applicable as this Project is still in its initiation phase as described above, and no specific impact

has been identified.

2.6 Contributing Factors and Challenges in Promoting Disability Inclusion in
Projects

Factors contributing to the promotion of disability inclusion in the Project are summarized as follows:

O Matching the needs of the facility's users
Since the users of BIGM are expected to be mainly senior civil servants (older people) and the local
stakeholders indicated a clear need for wheelchair access. Therefore, the agreement was reached

on incorporating barrier-free access.

O Assignment of Japanese experts with relevant experience in the field of disability
The consultant in charge of the preparatory survey of this Project was before engaged in the
construction project of the Asia-Pacific Development Center on Disability (APCD) in Thailand. With
such experiences, he has knowledge on how to involve and work with organizations of persons with
disabilities in cooperation projects, and is also familiar with the guidelines of the United Nations
Economic and Social Commission for Asia and the Pacific (UNESCAP) as well as other relevant
standards in the Asia-Pacific region, which enabled the locally appropriate design of the facilities in

the Project.
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3 New Ulaanbaatar International Airport Construction Project,
Mongolia (ODA Loan)

3.1 Overall Project Outline

Project Area
Executing Agency/
Project
Implementing
Structure

Loan Agreement

Schedule

Project Cost
(Cumulative Cost)
Project Objective

Project Components

Status as of April
2023

Sergelen District, Tuv Province, Mongolia (about 50 km south of Ulaanbaatar)

1) Borrower: The Government of Mongolia

2) Executing Agency: Ministry of Road and Transport

3) Operation, Maintenance and Management System: Civil Aviation Authority of
Mongolia

New Ulaanbaatar International Airport Construction Project (1), May 1, 2008

New Ulaanbaatar International Airport Construction Project (I1) , April 16, 2015

May 2008 — December 2017

75,748 million yen (ODA loan covers approximately 65.7 billion yen. Projects covered
by STEP™)

The Project aims to improve the safety and reliability of the capital airport and enhance
its convenience by constructing a new airport in the suburb of the capital Ulaanbaatar,
thereby contributing to the further economic development of Mongolia.

1) Airport construction work

Passenger terminal buildings, runways, taxiways, aprons, airport control towers, air
navigation facilities, airport ancillary facilities, parking lots, aircraft fuel refueling
systems, airport maintenance equipment, etc.

2) Consulting services (design, construction management, etc.)
Constructor: Mitsubishi Corporation, CHIYODA Corporation Joint Venture
Designer: Azusa Sekkei Co., Ltd., Oriental Consultants Co., Ltd. Joint Venture

*In July 2019, an airport management business rights agreement was signed between
the Mongolian government and a four-company alliance of Mitsubishi Corporation,
Narita International Airport Corporation, Japan Airport Terminal Co., Ltd., and JALUX Inc.
Completed. Construction of the main facility began in 2013 and the airport was opened
inJuly 2021.

Source: [18][19][20][21] and ex-ante evaluations

The following four projects were implemented as Technical Assistance Related to ODA Loan for this

Project (Table 3).

Table 3 Technical Assistance Related to ODA Loan

Project title Schedule Consultant
The project for human resource developmentand | January 2015 - Japan Radio Air Navigation Systems
O&M capacity development for New Ulaanbaatar | September 2021 | Association, Air Traffic Control
International Airport (NUBIA) (1): Air Traffic Control Association Japan Joint Venture
The project for human resource developmentand | January 2015 - Narita International Airport
O&M capacity development for New Ulaanbaatar | September 2021 | Corporation, JALUXInc., and Japan
International Airport (NUBIA) (2): NUBIA Airport Terminal Co., Ltd. Joint Venture
Management
Support for the design of the operation system of 2014-2016 Nomura Research Institute, Ltd.
the New Ulaanbaatar International Airport
Support for the formulation of an action plan to 2014-2015 Narita International Airport
prepare for the operation of the New Ulaanbaatar Corporation, JALUX Inc., and Japan

International Airport

Airport Terminal Co., Ltd. Joint Venture
Source: [22] and ex-ante evaluations

4 STEP (Special Terms for Economic Partnership): Introduced in July 2002, in order to promote Japan's “face-to-face assistance”
through technology transfer to developing countries, utilizing Japan's excellent technologies and know-how.
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3.2 Disability Related Background

3.2.1 Policy Trends in Mongolia

Mongolia acceded to the United Nations Convention on the Rights of Persons with Disabilities (CRPD) in
2009[23], and adopted the “Incheon Strategy for the Realization of the Rights of Persons with Disabilities
in Asia and the Pacific” in 2012 [24]. After the inauguration of the new government in 2012, the Ministry
of Population, Development, and Social Security (currently MLSP: Ministry of Labor and Social
Protection) was established, and the Social Security Law and the Social Welfare Law were revised. In
addition, on February 5, 2016, the Act on the Rights of Persons with Disabilities was enacted based on
the principles of the CRPD, and a national program for persons with disabilities (2016-2020) was
formulated [25].

As for barrier-free infrastructure, the Ministerial Decree of Construction and Urban Development
“Guaranteeing the Rights of Persons with Disabilities and Improving Physical Accessibility,” enacted on
June 28, 2017, instructed the Land, Survey and Map Agency to work with local governments to check the
barrier-free status of public facilities, conduct accessibility surveys, and report on improvement

measures within 2017 [26].

As described above, this Project has been implemented in the midst of the development of disability-

related policies and legislations and the growing momentum for disability inclusion in Mongolia.

3.2.2 Japan’s Cooperation Policy

This Project was positioned as one of the priority issues “Strengthening Ulaanbaatar's Urban Function”
(medium objective) in the Country Development Cooperation Policy of Mongolia formulated in April
2012, and supported “Infrastructure Development and Improvement of Urban Planning and
Management Capacity” (sub-objective). In the Country Development Cooperation Policy for Mongolia
in December 2017 set as one of the priority areas to “support the achievement of healthcare standards
compatible with social conditions, improve the quality of basic social services, and promote social
participation and social inclusion of people with disabilities” toward the realization of an inclusive
society under the basic policy “Achieving Economic Growth and Stable Social Development.” In addition,
the JICA Country Analysis Paper (September 2017) pointed out the need to realize an inclusive society
by promoting social participation and inclusion of persons with disabilities as one of the priority issues

for assistance to Mongolia.

3.2.3 Related JICA Project

The following two JICA technical cooperation projects were implemented during the Project period.

€ The Project for Promoting Social Participation of Persons with Disabilities in Ulaanbaatar City
(DPUB) (2016-2020)

€ The Project for Strengthening Teachers' Ability and Reasonable Treatments for Children with
Disabilities (START) (2015-2019)
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In addition to the above, in order to ensure the effectiveness and sustainability of the support for the
hardware side (infrastructure development) of this Project, the four technical assistance projects related
to ODA Loan were implemented to improve human resource development and maintenance and

management capabilities (Table 3).

3.3 Disability Inclusion Measures

Article 20 of the “Urban Development Law” in Mongolia, under the section on infrastructure
development for persons with disabilities, states that “no permit shall be issued for urban planning,
building design, and blueprints that do not provide a smoothly accessible environment for persons with
disabilities” [27]. In addition, in the standards and rules related to construction, ten standards and rules
include items on disability considerations, such as “Design Standards Indicating Requirements for
Persons with Disabilities in Public Building Structures,” “Design Standards Indicating Needs of Persons
with Disabilities,” and “Manual for Designing Sidewalks for Pedestrians and Persons with Disabilities”
[26]. Based on these relevant laws and standards, the Project adopted universal design with
consideration for people with disabilities and mobility issues. For example, there is no stairway
movement from the international check-in counter to the departure gate. Other disability considerations
are as follows [21][28][29] [30];

. Removing steps for wheelchair users, persons with visual and hearing impairments, etc.

¢ Installation of easy-to-understand information signage for wheelchair users and persons with

visual and hearing impairments

. Installation of multi-purpose toilets

Boarding Gate

Boarding Gate (1%t Floor)

Domestic
3 Departure

International /

Departure

FEW |
=T

[2"d Floor Diagram]

Passenger Terminal Building

| LE

Source: [30]

Figure 4 Examples of universal design
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3.4 Disability Inclusion Efforts in Project Operations

3.4.1 Planning/Project Formulation Phase

The ex-ante evaluations (“New Ulaanbaatar International Airport Construction Project”) state that “the
Project will consider universal design for the elderly and for persons with disabilities during the design
phase, in accordance with national laws and international standards”. In addition, in the ex-ante
evaluations (“New Ulaanbaatar International Airport Construction Project (Il)”), the Project is described

as setting up accessible restrooms and ensuring accessible traffic flow lines for persons with disabilities.

3.4.2 Implementation Phase
Accessibility audit and training were conducted in collaboration with “The Project for Promoting Social
Participation of Persons with Disabilities in Ulaanbaatar City (DPUB),” which was being implemented at

the same time as this Project, as an initiative for disability inclusion. The outline is as follows™.

1)  Accessibility audit
Accessibility audit was conducted on April 19, 2017 by the Ministry of Roads and Transport Development
to enhance the accessibility of the new airport. The implementation was supported by organizations of

persons with disabilities, the MLSP, and the DPUB project.

The Director General of the Ministry of Roads and Transport Development, who proposed this
accessibility audit, participated in the JICA Country-focused Training “Japanese Welfare System and
Policy Committee for Persons with Disabilities” conducted by the DPUB project in February 2017. The
training in Japan contributed to promote disability inclusion in the Project. Additionally, several
accessibility audits and evaluation meetings were held with persons with disabilities prior to the opening
of the new airport with regard to hearing, visual, and physical disabilities. Through these accessibility
audits, the DPUB project prepared recommendations® for improving accessibility of infrastructures,

and submitted them to the Ministry of Roads and Transport Development.

2) Training

To improve airport staff's understanding of disability inclusion, the training was conducted in 2018 at the
request of the airport, in collaboration with DPUB and DET Forum Mongolia. The background to this
implementation was the holding of the 4th Asia-Pacific Community-Based Inclusive Development
Congress (2019) in Ulaanbaatar. Since many persons with disabilities from abroad were scheduled to
visit Mongolia for the Congress, the MLSP requested the NUBIA LLC, the Civil Aviation Authority of
Mongolia, and other relevant organizations of the new Ulaanbaatar International Airport, to strengthen

their disability inclusion. The contents of the training are summarized in Table 4 [25] [31] [32].

5 Interview with Chief Advisor, DPUB, JICA (May 15, 2023) and shared documents.
'8 1bid.

18



Table 4 Training for airport staff
AM Disability Equality Training (DET)
PM | Training on customer service (supporting methods, etc.)
Schedule Five days session, 3 times in total (held in May, August, and November)
Of the airport staff (approximately 800 people), 97 participated in the first session (Customer
Service Department, Safety Department, Human Resources Department, Planning and

Contents

Trainees Development Department, Accounting Department, etc.). Some workshops were also conducted
for executives.
DET Forum Mongolia was contracted to implement the training and the airport (NUBIA LLC) paid
Cost 500,000 MNT (about 24,000 yen) per day. Necessary expenses such as honorarium for lecturers

and caregivers were paid by DET Forum Mongolia to each person from this income.
Source: Prepared by the Survey Team with reference to [25], [31], [32], and
DPUB Report on the Training of Staff at Chinggis Khan International Airport

3.4.3 Monitoring*Evaluation (after completion)
Although interviews with NUBIA were conducted in the FY2020 ODA evaluation, there is no information

on the implementation of disability-related monitoring and evaluation by the executing agency.

3.5 Impact of the Project from a Disability Perspective

This Project received Excellence Award in the FIDIC Project Awards 2022" and the 2021 Japan Society
of Civil Engineers Technology Award for its overall efforts including adaptation of universal design [30]
[33]. In addition, the improvement in understanding of disability inclusion among government and
airport officials through accessibility audits with persons with disabilities, as well as the nurtured
relations with organizations of persons with disabilities, will have a positive impact on the future

promotion of disability inclusion in Mongolia.

3.6 Contributing Factors and Challenges in Promoting Disability Inclusion in
Projects

Factors contributing to the promotion of disability inclusion in the Project are summarized as follows:

O Alignment with Mongolian policy trends
The Project started in the growing momentum of promoting the rights of persons with disabilities
and the development of disability-related laws and legislations in Mongolia, which encouraged the

mainstreaming of disability inclusion in this Project.

O Collaboration with technical cooperation project in the disability sector
In this Project, the participation of persons with disabilities in the accessibility audit was realized in
collaboration with DPUB, a JICA technical cooperation project in the disability sector. Through the
accessibility audit, the relevant ministries and airport officials were able to confirm the specific

needs of persons with disabilities. Moreover, this disability inclusion effort resulted in building

7 FIDIC Project Awards recognize projects that have contributed to economic development and improved the standard of living
of local communities around the world.
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relationships between government officials and organizations of persons with disabilities.

O Understanding of the social model of disability by relevant ministries
As was emphasized in the interview with the DPUB Chief Advisor'®, the understanding of the social
model of disability among relevant ministries through the DPUB project was a critical contributing
factor in promoting disability inclusion in the Project. Without a sufficient understanding of the
social model of disability among the counterparts, it would be difficult to conduct the accessibility
auditinvolving persons with disabilities. From this case analysis, it can be said that the development
of social infrastructure based on the social model of disability is crucial to promote disability

inclusion in cooperation projects.
However, the following challenge was also identified:

@® Involvement of persons with disabilities and organizations of people with disabilities from
Planning/Project Formulation Phase
Inthis Project, accessibility audits were conducted with the participation of persons with disabilities
after the airport was constructed; however, it has not been confirmed that persons with disabilities
participated or were consulted at the time of project formulation. It would be effective to involve
persons with disabilities from the project planning/ formulation stages to ensure that their needs

are reflected in the plan of the project.

'8 Interview with Chief Advisor, DPUB, JICA (May 15, 2023) and shared documents
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4  The Project for the Improvement of Facilities for Primary and
Secondary Education in Ulaanbaatar City, Mongolia
(ODA Grant)

4.1 Overall Project Outline

Target Area Ulaanbaatar City, Mongolia

Executing Agency Ministry of Education, Culture, Science and Sports

Grant Agreement November 2017

Schedule December 2017 - July 2021

Grant Amount 2.379 millionyen

Project Objective The Project aims to contribute to improving the quality of the primary and secondary

education environment by constructing quality schools that will serve as models to be
replicated by Mongolia. The model schools adopt universal design and incorporate
consideration of three issues: children with disabilities, disaster prevention, and the
environment friendly.

Project Components Construct new and expand primary and secondary education facilities in four locations.

(Soft Components)

¢ Conduct seminars and workshops, including visits to completed facilities, for
education and building officials.

* Develop and distribute publicity materials (booklets, etc.) that summarize examples
of universal design in the Project.

¢ Conduct energy management training and support development of optimal
operation models for heating operation.

Status as of April Construction completed in August 2020 (3 schools) and February 2021 (1 school)
2023

Source: Prepared by the Survey Team with reference to
the Ex-Ante Evaluation and Preparatory Survey Report of this Project

4.2 Disability Related Background

4.2.1 Policy Trends in Mongolia

In 2016, the Mongolian government launched the “Sustainable Development Vision 2030” to advance
its development policy ahead of other countries. One of the goals was to “improve the general education
system to the international benchmark levels and ensure impartation of quality education,” focusing on
the quantitative expansion of educational facilities and creating “a healthy, safe and student-friendly

environment at all levels of education”.

Since the “Inclusive Education Program of Children with Disabilities” was introduced in 2003, Mongolia
has worked towards fulfilling the rights of children with disabilities to access to quality education. As part
of these efforts, the Law on the Rights of Persons with Disabilities was revised in 2016, stipulating
“providing education for children with disabilities in a well-considered environment” as one of the
reasonable accommodations for persons with disabilities. Also, the “Government Action Program for
2016-2020” included “the development of an environment in which children with disabilities can learn
together with other children” [34]. Against the backdrop of these policies, the need for disability-friendly

educational facilities was growing in Mongolia at the time.
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4.2.2 Japanese Cooperation Policy

The Country Development Cooperation Policy of Mongolia, formulated in 2012, sets “support for
achieving growth that benefits all people” as a priority area, including “strengthening basic social
services, particularly in the areas of health care and education to contribute to improving the living
standards of the poor.” The JICA Country Analysis Paper for Mongolia, formulated in September 2017,
indicated that the deterioration of the educational environment, particularly in Ulaanbaatar was an
urgent issue in the field of basic education. The Paper further noted the need for seamless support for
children and persons with disabilities as well as for children with disabilities to receive appropriate early

childhood development and education services [35].

4.2.3 Related JICA Projects

The following technical cooperation projects related to disability were in place at the start of this Project.

€ The Project for Promoting Social Participation of Persons with Disabilities in Ulaanbaatar City
(DPUB) (2016-2020)

€ The Project for Strengthening Teachers' Ability and Reasonable Treatments for Children with
Disabilities (START) (2015-2019)

In addition to the above, prior to this Project, four grant aid projects for the improvement of primary

education facilities were implemented (1999-2013), and a total of 55 schools were constructed.

In addition, the JICA study “Comparative Analysis of Donor Schemes for Increasing Added Value of
Primary and Secondary School Construction” was conducted in 2015. It summarized measures to
promote inclusion, including children with disabilities, as one of the initiatives that would contribute to
increasing the added value of school construction. The study was commissioned and conducted by
Matsuda Consultants International Co., Ltd., a consultant agency responsible for the preparatory survey

and its implementation of this Project.

4.3 Disability Inclusion Measures

The Project adopted universal design principles and incorporated consideration of three issues: children
with disabilities, disaster prevention, and the environment. The introduction of universal design in the
Project made the educational facilities inclusive for all children, not just those with disabilities. Disability

inclusion measures in the Project are listed below [34] [36].

22



Universal Design

Safe, user-friendly, and comfortable environment for all who visit the school

7 Principles

1. AFBFIE
Equitable use

2. AECEH3RETE
Flexibility in use

5. BRI ESS

Tolerance for error

3. SETEBNRTE N\
imple and intuitive use

Low physical effort Size and space for

approach and usg,

Disability Disaster Prevention Environmental
Considerations Considerations Consideration
Accessibility Earthquake, fire Energy consumption
Measures for different response, shelter efficiency, greening of
types of disabilities functions facilities

Source: [36]
Figure 5 The Project Concept and Considerations

Gentle slope ramps in accordance with international standards connecting each floor, making
all floors, including the existing building, accessible and creating a barrier-free environment in

the new part of the building.
Braille blocks and braille display boards for children with visual impairment.

Horizontal handrails on the walls of common areas to support children with visual impairment

and wheelchair users.
Wheelchair-accessible multifunctional toilet on each floor.

Classrooms that are particularly inclusive for children with disabilities on each floor (placement
of classrooms, use of sliding doors that are easy for wheelchair users to maneuver, wheelchair-

accessible desks, etc.).

Resource rooms (child development center) to meet the special needs of children (social

workers are expected to be on site, with partitions, cushioned chairs, and other equipment to

allow for a variety of learning styles).

Gentle slope ramps for accessible buildings Wheelchair-accessible classrooms
Source: [36]
Figure 6 Examples of disability inclusion measures
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4.4 Disability Inclusion Efforts in Project Operation

4.4.1 Planning/ Project Formation Phase

At the time this Project was planned, Mongolia was in the process of transitioning to a medium-

developed country and was therefore no longer eligible for ODA grant assistance. On the other hand,

there was a strong request from the Mongolian government to meet the high demand for school

construction in Ulaanbaatar city. Against this background, a decision was made between the Ministry of

Foreign Affairs of Japan and JICA to develop a high value-added project that was different from the

previous school construction projects; constructing value-added schools that would serve as model

schools in Mongolia.

Four main reasons were identified as a background that disability inclusion was incorporated in the

Project from the planning stage®.

¢ JICA officer in charge of this Project at the time was also in charge of inclusive education projects

in JICA and recognized the low enrollment rate of children with disabilities as an issue in Mongolia.

¢  Two technical cooperation projects in the field of disability were underway in Mongolia, and the

situation and issues were recognized within JICA.

. Disability was recognized as a major social issue within Mongolia.

* There was a growing attention to inclusive education worldwide at the time. As for in Japan,

inclusive education practice had been accumulated with relevant laws and policies. These

backgrounds gave a good explanation to the Ministry of Foreign Affairs of Japan and JICA to

approve the Project.

As a result, the terms of reference for the preparatory survey of the Project (September 21, 2016)

included the disability inclusion measures as indicated in the Table below.

Table 5 Disability inclusion measures in the terms of reference of the preparatory survey of the Project
5. Implementation Policies The goal is to construct school facilities that incorporate universal design

and Considerations
(1) Survey Policy
(4) Construction Plan

6. Tasks and Duties

principle.

In the construction of school facilities based on universal design, information to
be collected and analyzed in this survey regarding the demand for and access to
schooling for children with diverse educational needs, including children with
disabilities.

In facility plans, consideration should be given to cold-weather facilities, gender
disparity, children with disabilities, and disaster prevention.

(1) Preparation in Japan: 3) Visit educational facilities for children with disabilities
in Japan to gather information on facility design innovations that Japan can offer,
especially school construction based on universal design.

(2) Field Survey I:

2)-2 Educational and Social Survey; Conduct survey on the following items,
including perspectives on gender disparities and enrollment of children with
disabilities, etc.

% Interview with Matsuda Consultants International Co., Ltd. (May 10, 2023) and JICA officer in charge of this Project at the time

(May 12, 2023).
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(3) Field Survey II:
1) Educational and Social Survey, and Environmental Survey: The survey should
identify the situation including the following: “Situation of children and students
with disabilities”.
Source: Prepared by the Survey Team with reference to the terms of refence of the preparatory survey of this Project
In the Ex-Ante Evaluation of this Project, the concept of universal design and the disability inclusion
measures above were described under “(7) Environmental and Social Considerations, Poverty

Reduction, and Social Development 3) Promotion of Social Development” [35].

As for the budget, since the Project objective was to build a value-added school that included
consideration for children with disabilities, the necessary budget was secured to accommodate
universal design. At the same time, the Project consultants intended to develop appropriate design that
was not overly burdensome or budgetary, and to allow local contractors to build their own schools based
onthe Project model schools. As a result, the construction cost was only about 15% higher than the cost

of the preceding projects for the improvement of primary education facilities®.

4.4.2 Implementation Phase (including preparatory survey)

The disability inclusion measures undertaken in the preparatory survey include the following [34].
1) Site visit to schools for special needs education in Japan

2) Assignment of a survey team member with expertise in the field of disabilities (inclusive education)

- Ateam member of the START project, which was under implementation at the time, joined the

survey team as “Education Plan/Facility Plan 1”.

3) Incorporation of disability perspectives in site selection criteria
- The necessary conditions for site selection included that “the parties concerned are willing to
receive children with disabilities and to open school facilities as a temporary shelter in case of
emergency” and that “there are no surrounding environmental conditions inappropriate for

children with disabilities”.

- Site prioritization criteria included “school officials are willing to accept children with

disabilities or to use school facilities in the event of a disaster” and “sites with adequate

infrastructure such as surrounding roads suitable for accepting children with disabilities™.

4) Conduct a survey on practices of education for children with disabilities in the country

- With the support of the START project, a survey was conducted on education practices for
children with disabilities including operation and facilities used in regular and special schools.
- In cooperation with the Mongolian Wheelchair Association and the DPUB project, the Project
conducted accessibility audit involving persons with disabilities (wheelchair users and a

person with visual impairment) to study accessibility measures and disability considerations.

20 Interview with Matsuda Consultants International Co., Ltd. (May 10, 2023)
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Source: [36]
Figure 7 Disability audit by persons with disabilities

According to the interview?', it was particularly useful to understand the needs of persons with
disabilities and the standards for disability considerations in Mongolia through the efforts described in
4). Specific advice from the persons with disabilities involved enabled the preparatory survey team to

reflect improvements related to disability considerations in the design.

No additional measures, such as assigning additional personnel specializing in the field of disabilities,
were necessary in designing the facilities to adopt universal design with considerations of children with
disabilities. The implementation (construction) phase could also be handled with a general
implementation structure, and equipment for disability considerations could be procured through local

dealers®.

4.4.3 Monitoring and Evaluation
The post-evaluation is scheduled in 2024. The preparatory survey report of this Project indicates the

following indicators related to children with disabilities for evaluation [34] .

(Qualitative impact)
The acceptance of children with disabilities in general schools will be promoted with the aim of

providing learning opportunities meeting to each child's individual needs. It will also promote

reasonable accommodation of children with disabilities in schools.

4.5 Impact of the Project from a Disability Perspective

A seminar was held for school officials, building officials, and the National Audit Office upon completion
of the Project. There were positive feedbacks from the participants about the Project that they would be
able to refer the model schools with universal design in Mongolia without having to go abroad®. The
construction of the model schools with disability considerations contributes to the further promotion of

inclusive education in Mongolia.

2 |bid.
2 |bid.
% |bid.
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4.6 Contributing Factors in Promoting Disability Inclusion in Projects

Factors contributing to the promotion of disability inclusion in the Project are summarized as follows:

O Consistent with Mongolian policy trends
At the time of the Project formation, Mongolia's policy on improving the education of children with

disabilities was in place, which encouraged the disability inclusion measures of the Project.

O Cooperation with technical cooperation projects
As was emphasized in the interviews, two technical cooperation projects in the field of disability
contributed a lot to promote disability inclusion in the Project. The technical cooperation projects
built the foundation for support children with disabilities and also enabled the involvement of

persons with disabilities in the planning phase of the Project.

O Mainstreaming disability inclusion from the project formulation phase
As the JICA officer in charge of this Project had sufficient knowledge of inclusive education, the
Project design incorporated the perspective of disability inclusion from the project formation phase.
This has resulted in various efforts to mainstream disability inclusion, including securing budgets.
As pointed out in the interview, it is not easy to incorporate disability inclusion perspectives into
projects that have already been planned. Therefore, it is important for JICA staff to have a good
understanding of disability and to incorporate disability inclusion perspectives from the project

formulation phase.
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5 Kampala Flyover Construction and Road Upgrading Project,
Uganda (ODA Loan)

5.1 Overall Project Outline

Target Area

Kampala City, the Republic of Uganda

Executing Agency

Uganda National Roads Authority

Loan Agreement

September 11,2015

Schedule

September 2015 — December 2020 (planned)

Loan Amount

19,989 million yen

Project Objective

The Project aims to contribute to the improvement and revitalization of the flow of
goods and traffic in Kampala City by constructing flyovers, widening roads and
upgrading junctions to mitigate traffic congestion.

Project Components

Construction of flyovers at Clock Tower and Kitgum House
Widening and bypassing major roads connecting the junctions (Mukwano Road)
Upgrading to signalized junctions

Status as of April 2023 Ongoing

Clock Tower Flyover
(Total L=584m)

Road Widening/
Improvements
(Total L=3,190m)

Source: Prepared by the Survey Team with reference to
the Ex-Ante Evaluation and Preparatory Survey Report of this Project

Flyower
Road Wide ning/Improvemnent
Underpass

Pedesirian Bridge

Summary of Lot 2 Components

3::::?:55 Pedestrian Bridge g Kitgum House Flyover New Public Parks
(Total f_ a15m) (3 Locations) | (Total L=3,178m) {2 Locations)
Junction New GockTower Road Widening/ Junction
Improvements Fs B Improvements Improvements
(5 Locations) q -.*' {Total L=2,890m) {5 Locations)

Source: Materials provided by Nippon Koei Co., Ltd
Figure 8 Project overview
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5.2 Disability Related Background

5.2.1 Policy Trends in Uganda

Uganda ratified the Convention on the Rights of Persons with Disabilities (CRPD) in 2007. As for
accessibility, the “Disability Act” (2006) establishes measures for accessibility of buildings, information,
public transportation, public roads, and highways. In addition, the “National Policy on Disability in
Uganda” (2006) identified accessibility as one of the priority policy issues and directed to promote the
design of facilities and infrastructure that were user-friendly for people with disabilities. Subsequently,
“Accessibility Standards: A practical guide to create a barrier-free physical environmentin Uganda” was
developed in 2010 as a unified standard for ensuring accessibility for people with disabilities, and in 2013

it was made statutory as an annex to the Building Control Act 2013 [37] [38].

In addition to the above, the “Design Manual for Roads and Bridges” (2010) and the “Non-Motorized

Transport Policy” (2013) were developed specifically related to this Project.

5.2.2 Japanese Cooperation Policy

The Country Development Cooperation Policy of the Republic of Uganda, formulated in June 2012, sets
“support for poverty reduction and correction of regional disparities through economic growth” as its
basic policy (principal goal). This Project supports one of the priority areas of “environmental
improvement to realize economic growth”. The policy does not include statements related to vulnerable

groups, including people with disabilities [39].

5.2.3 Related JICA Projects

JICA technical cooperation project “The Project for Capacity Enhancement of KCCA in Management of
Traffic Flow in Kampala City” (2015-2021) was implemented during the implementation of this Project,
providing technical assistance in the formulation of standard designs for intersection improvements and
maintenance of traffic signals to improve traffic congestion; however, there were no specific disability-

related measures taken in the project [40].

5.3 Disability Inclusion Measures

The flyovers (pedestrian bridges), which are under construction in the western section (Lot 1) of Figure 8,
were designed to install ramps. The flyovers are intended to create a multi-level pedestrian intersection
to ease traffic congestion, and it is expected to be used by all non-motorized transport users, including
bicycles and wheelchairs, in addition to pedestrians. This was the reason behind that the decision was

made to install ramps on the flyovers.
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Slope of Kibuli Flyover
Source: Provided by Nippon Koei Co., Ltd.
Figure 9 Flyovers under construction in the Project

Kibuli Flyover

5.4 Disability Inclusion Efforts in Project Operation

5.4.1 Planning/ Project Formation Phase
Barrier-free measures in the construction of the flyovers were considered from the preparatory survey
stage. The preparatory survey report stated that it was desirable to install ramps at all entrances to the

pedestrian bridge as considerations for people with disabilities [41].

The project planning documents did not mention any specific barrier-free measures nor disability
considerations. Based on the preparatory survey report above, the project appraisal document and the
ex-ante evaluation (Phase 1: May 2015) included a statement that the design of flyovers would consider
wheelchair users under the “Environmental and Social Considerations, Poverty Reduction, and Social

Development” section®.

Consultations with persons with disabilities or related organizations were not conducted during the

planning phase.

5.4.2 Implementation Phase

The specifications and slope of the ramps were considered based on the aforementioned “Design
Manual for Road and Bridges” (2010) and “Non-Motorized Transport Policy” (2013) as well as Japanese
standards. In addition, the Project consultants examined existing ramps of pedestrian bridges and

shopping centers in the country. In discussions with the concerned parties (did not include persons with

24 Information provided by JICA Human Development Department.
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disabilities), there was a request to reduce the slope of the ramp, but due to land restrictions, a gentle
slope would have resulted in a long ramp, so it was decided to use a slope of 12%, the maximum value

of the Japanese standard, for the convenience of all users.

There was a possibility of opposition from the executing agency (Uganda National Roads Authority) due
to the increased costs associated with the installation of the ramp; however, the agency smoothly

approved its installation, as they had some understanding of barrier-free access®.

5.4.3 Monitoring and Evaluation

There are no plans for accessibility audit of the flyovers by users, including persons with disabilities.

5.5 Impact of the Project from a Disability Perspective

(Not applicable at this time)

5.6 Contributing Factors and Challenges in Promoting Disability Inclusion in
Projects

Factors contributing to the promotion of disability inclusion in the Project are summarized as follows:

O Understanding of barrier-free concept and disability considerations by project counterparts
Since barrier-free measures often increase costs, it is important that counterparts and executing
agencies understand the barrier-free concept and disability considerations. In this case, the Project
counterparts had a certain degree of understanding on disability inclusion as law and polices related
to disability were already established to ensure accessibility for persons with disabilities including

the Disability Act (2006) and the National Policy on Disability (2006).
In addition to the above, the following challenge was identified:

@ Integrating disability inclusion from the planning phase
In this Project, the barrier-free measures were accepted smoothly because of the understanding of
the counterparts. However, if similar conditions are not in place, it is highly likely that it would be
difficult to ensure the implementation of barrier-free measures due to the cost. Therefore, it would
be critical to specify disability inclusion measures and agree on them with counterparts or executing
agencies at the stage of determining the scope of the preparatory survey and detailed design of

projects.

% Interview with Nippon Koei Co., LTD. (June 26, 2023)
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