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Internship Information (for Road Asset Management trainees)

Submission Date(2H H): xx March 2020

Please fill in the following form in English. (RIBEZRFRY . FEEETI EEALEEELY,)

A. Basic Information of Host Company (1 £E A& IE#R)

1

Name of company (£ %%)

2 Company’ s website URL
(R—LR—=TUFKFLR)

3 Name of person in charge
CEEE-E2)

4 | Division and contact address | Division (FTJ&)
of above person TEL
(BLERRBLVERE) | FAX

E-mail
Address ({£FfT)
5 Type of business

(%7®)

[

1:

Insert “v” in the box.
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A. Information of Industrial Training (EEEMIZEET 51E$R)

1 | Place and Division of Division (§8&)
Industrial Training Address ({XFf)
(RBEHHEA)

2 | Type of Industrial Training " [ 1A. Experience of work environment (Ei5{AERE!)
(EERANR) [ 1B. In—service work training (EF5aIFEE)

[ 1C. Survey research (FAZEHZEE)
Content of Training (B{ARIAR)

3 | Number to be Accepted [ 1A Any field(2FH#R1H3) ____ persons
(ZATRELRFEEDMESE | [ ]B. Specific field B3FENEFDFEEFL) _ persons
EANED Please describe the specific field needed. (FE T 50 EEEMELITIZEEA)

4 | Period & Length of Acceptance | Please specify expected timing and period when the company could accept an
(ZAFTHERF A S HARD) internship. (¥ D2 AR B - B Z I N TERAL TEELY,)
Internship period is expected during Sample: 8-26 July, 5 weeks during Aug—Sept, 2 person during 8-26 July and 2 persons during 5-23

semester break: A) July-Sept, B) August etc.(f51:7 F 8-26 H.8 A-9 AMMIZ5:EM.7 A8-26H24/8 H5-23 3 248%)

Dec-Jan, C) Feb-Mar.
(1-9A.12 -1 A.2 A-3 ADKk
HHAMICEEEREE)

5 | Required Computer Skill Please specify required soft application skills.

(O2% - AV =Y E W) FEDTTVr—2av RFINEROBIEEZIE, UTICTRALLESL, )
6 | BAERESH [ 1A. Not required. Provide instruction in English.

(Japanese Proficiency) (BAREAIEFE, EHRBAKEIETITI,)

[ 1B. Greeting and easy communication only. Provide instruction in English.
(REOBHHELZTEANTED, EHRBTRETTI.)

[ 1 C. Daily conversation. Provide instruction in Japanese and English.
(BESENTED, FHHRAFEFERZD,)

[ 1D. Daily conversation plus job instruction mainly in Japanese.

(BENERBEICNA. $HHALHIBEERREBTILES.)

7 | Any other required skills and
ability (ZDHDEEA . i)

i Note1) About type of internship 5¥ 1) Industrial training (LT
3 A. Experience of work environment A B {REREY
Observing of workplace, explanation of work outline, and work RO EA, EHOEE TOERFIFER
: experience in several division
3 B. In—service Work Training B. EHFIEE
3 Intensive work experience in one division —DNEETLoKYLEFHKICIRYED
i C. Survey Research C. AEHRR
: Work in the research division as an assistant researcher MEHMBE L THEERICHE
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. Requirement of Acceptance (Z(+ AN &)

Working Hours
(FRZE B

Starting time (3B ZERFRE])

Ending time (#& 7T B5fH)

Lunch time (BEFH)

Work on Saturday or Sunday [ ]Yes
(EE%) [ INo
Summer holiday [ 1Yes (Date: ~ )
(EFEAFE) [ INo
Work Uniform [ 1A. No specific uniform ({EZE£RDIEELL) Remarks &1
(EERF DX | [ 1B. Provided (Xi#A)
) [ 1C. Prepared by student(&%BE THZE)
Accommodation 1 A. Provided dormitory (B &) Remarks fi& 18

(f&:8)

* JICA will bear the
accommodation
expenses. (JICAAY
ERBEEXIRT D)

1D. Others(ZF®M{th)

1 B. Introduction of hotel (B & ;BFr 4B vl gE)
1 C. Not provided (Z#87%L)

(condition, amount, §& - £45%)

Other
ZDih
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Road Asset Management Internship Program

Personal Information

Application Form

Name

Country

Sex

M/F

Date of birth and age

Address in Japan

Tel

E-mail

Name of company/research

institute you apply

Division or Field of Training

Expected Training Schedule

Educational Background (List from the current one up to your first university)

Name of
University and Major

Faculty

Location
(City and
country)

From/to
(Month/Year)

Study Field for BS
Research Theme for MS / PhD

GPA

Reasons for the Application

1. Please concretely describe the reasons for the application.

program.

2. Please describe your knowledge, skills and experiences that you can utilize in this internship
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Questionnaire of Internship Program to the Host Organization

COEITER T BN XA MIHEBR DAL Z— 2y 5 NIZOX, DI OS5l 2E
FRICH DTS WELTZ, SR DOEE DWEIIED TRVETOT, 7o r—MIZWH 172
FETIOBFEWAL EFET,

B EARFEHR (4ZE) Basic Information of the Host Organization (Mandatory)
5 AH&BH4 ~ Name of the host organization™ /2

FITIE %/ Division in charge™* /.2

Y4354 ' Name of the person in charge* /2

Y HE B4 Name of the participant(s) * /21

HWHE E T8 K7~ Name of the University™* 2/

% ABBE1EH ((£&) Information of the Host Organization (Optional)
Efz YT HHEEB NEIZT =y ZFAV F 9, Number of employee(s)
O~10 A
J11~100 A
[1501~1,000 A
[11,001~3,000 A
13001~ A

W5 —2 v (WZE) /Information of Internship program(Mandatory)
= ABR1fi H /Beginning date of Internship program®* .2

= AT H /Last day of Internship program™* 2

& H % Program period* .2

WHE B D 723655 - WFFEN %, Content of Training* /.7
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AL B =2y T R L COMHME B DR - 78RR~ Outcome borne by the participant through
this Internship program* .24

BHHE B DES - 72 ~DEOMAAIZ DOV T DT R EE/ Level of satisfaction
WHE B Z LR A BV W2 LT, Please evaluate each participant
() WHEE 1 ANH 45, Name of the participant 1 *1/2H

5 BeBEREA ' 5-stage evaluation  * 7
CIFEH (23 /& Extremely satisfied

[l i Satisfied

(1338 Neither

LR Dissatisfied

O FEH 24, Extremely dissatisfied

S OFLH Reason of evaluation * /78

(2) WHEE 2 NBH 4 #i,Name of the participant 2 * /7
p

5 BePEREAR ' 5-stage evaluation #4228
O FEH 123 /& Extremely satisfied
CIYid /& Satisfied

(]38, Neither

A<, Dissatisfied

CIFEH 1AM~ Extremely dissatisfied

S OFLH Reason of evaluation * /78

W7 —hk(EE) / Questionnaire (Optional)
2 NZ PR T-BH Reason to accept

2 NI Tz TR LT=Z &/ Concern about this program

10
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= AN&= L TEN o725 Positive part in this program

= A& LT 97 L2 i Negative part in this program

K77 T LIk DB L TORE (5 B MEFEAR) ~ Comprehensive evaluation to this
program(5-stage evaluation)

5 BeBEREAM ' 5-stage evaluation  * 2

CIFEH (23 /& Extremely satisfied

[ &t Satisfied

(1338 Neither

LR Dissatisfied

O FEH 124~ Extremely dissatisfied

Z D, Reason(s)

AR —MEES I35 L - $2 22 Any requests - suggestions to Asia SEED

KAEFREEOT 0 s T BnGHHSE DT ANO A (5 BB%) / In case there is a similar program
next year(5-stage evaluation) * /.7

OF O A7z, Willing to accept

0% AL ThEV,Acceptable

OEHHEBNZ 20, Neither

0%z A W]/ Unacceptable

Z D Reason(s)

ZF Dtz Ak Other comments

11



