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Foreword:

A new JICA and its Program for Training & Dialogue

Since its re-organization as an independent administrative institution in October 2003,
JICA has moved forward its reform activities with three mgjor pillars: field based management,
human security, and effective, efficient and prompt operation. In addition to this initial reform
plan, in March 2005, JJICA announced the second part of its reform plan. At the core of this
second phase reform plan is the review of JICA’'s training & dialogue program conducted in Japan,
particularly with respect to its effectiveness and appropriateness in meeting the evolving needs of
its development partners.

Technical Cooperation conducted in Japan

JICA’s training & dialogue program conducted in Japan has been occupying an important
place in JICA’'s operations. Being conducted in Japan, the Program can mobilize inputs form
amost every corner of the society. As this booklet illustrates, more than 500
courses/projects/forums of the JICA’s training & dialogue program cover a wide range of issues
such as agricultural technology, advanced industrial technology, hospital management and local
governance systems to name a few. Being implemented in collaboration with Japan’s leading
organizations and academics in respective fields, the Program could provide ideal opportunities to
those who would try to find answers for their own issues referring to Japan’'s experiences.

While recognizing the positive role that the Program can play, we are at the same time
increasingly cognizant of the challenges to make it more relevant to practical needs and concrete
actions in partner countries. For example, appropriate measures to encourage the ex-participants to
put their acquired knowledge in practice need to be strengthened, especialy for the capacity
development of the organizations they work for. Based on this recognition, JICA is now starting to
make serious efforts to meet such challenges. Our efforts include the integration of preparatory
sessions and post-program activities in some of the course/projects/forums. Likewise, a
systematic follow-up support for motivated ex-participants and interested organizations is going to
be strengthened.

This booklet provides information on such efforts for improvement. The reader may
wish to refer to such information and, where applicable, to use JICA’s training & dialogue program
not merely as a means of enhancing skills’knowledge of any particular individuals but aso in
relation to organizational capacity development needs.



Japanese Development Experience

Japan was one of the first non-European countries to have successfully modernized and
industrialized its economy. At the core of this process started more than 140 years ago was the
“adopt and adapt” concept by which a wide range of appropriate skills and knowledge have been
imported from developed countries, these skills and knowledge have been adapted and/or
improved using the local skills, knowledge and initiatives. They finally became internalized in the
Japanese society to suit itslocal needs and conditions.

From engineering technology to production management methods; from pollution
prevention technology to rural community development, most of the know-how that has enabled
Japan to become what it is today has emanated from this “adoption and adaptation” processes,
which, of course, have accompanied countless failures and errors behind success stories. We
presume that such experiences, both successful and unsuccessful, will be useful to our partners
who are struggling with the current challenges facing developing countries.

However, it is rather challenging to share with our partners this whole body of Japan’s
developmental experience. This difficulty has to do in part with the challenge of explaining a
body of “tacit knowledge’, a type of knowledge that cannot fully be expressed in words or
numbers. Adding to this difficulty are the social and cultural systems of Japan that vastly differ
from those of other western industrialized countries, and hence still remain unfamiliar to many
partner countries. Simply stated, coming to Japan might be one way of overcoming such a
cultural gap.

| therefore would like to invite as many leaders of partner countries as possible to come
and visit us, to mingle with Japanese people, witness the advantages as well as the disadvantages
of Japanese systems, so that the integration of ther findings will become useful to the
accomplishment of their developmental objectives.

Takashi Yoshida

Director General

Training Affairs and Citizen Participation Department
Japan International Cooperation Agency
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I . Reference for Selection of Group and
Region-Focused Training Programs

(Photo: Kenshiro Imamura)



Reference for Selection of

Group and Region-Focused Training Programs

1. What are Group and Region-Focused Training Programs?

Being conducted in Japan, JICA’s Group and Region-Focused Training Programs offer
rare opportunities for those who are interested in Japanese experiences. Around five hundred
programs are designed in collaboration with leading organizations in respective fields and
offered to partner countries. While Group Training Programs target the whole world,
Region-Focused Training Programs are offered to specified regions with contents specific to
issues in the region. In the Japanese fiscal year 2009, 586 programs will be implemented in
total.

<Chartl: Types of Training and Dialogue Programs in Japan>
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Group and Region-Focused Training Programs have the following features which are not seen
in other types of technical cooperation, because the programs are proposed by Japan and
implemented inside Japan.

(1) The programs are opportunities for leaders from partner countries to share knowledge,
experience, and ideas with Japanese practitioners at forefront, and professionals who cannot
normally be dispatched as mission members nor experts to partner countries.

(2) The programs are opportunities to effectively transfer tacit experience and knowledge from
Japan to participants from partner countries. Examples of these are sense of value, original
concepts, and frameworks of systems and organizations. The information transmitted




through the training programs are all unique to the Japanese society and can be only
understood through first-hand training experience.
(3) The programs are opportunities for partner countries to share experiences and create
innovative knowledge together with other countries that face similar difficulties or issues.
Group and Region-Focused Training Programs, which have the advantage of being
implemented inside Japan as explained above, can produce significant effects when organically
combined with past, on-going, or future technical cooperation or financial aid in partner
countries.

2. Recent Changes in Group and Region-Focused Training Programs

Group and Region-Focused Training Programs have been conducted for many years as
one of the oldest forms of technical cooperation. Their main objective has been human resource
development focused on mid-level personnel in partner countries.

While the Programs have been contributing to the empowerment of future leaders,
JICA decided to review the program objectives and modalities, considering recent changes in
the business environment surrounding the programs. They include among others, changes in the
needs of the partner countries, changes caused by the progress of the “Program Approach” in
Japan’s international cooperation, as well as the administrative reform of the Government of
Japan to further improve efficiency. As a result, Group and Region-Focused Training Programs
are being largely transformed as explained below.

(1) Change in objective: Problem solving in addition to human resource
development

Group and Region-Focused Training Programs have traditionally aimed at human
resource development of mid-level personnel. These traditional training programs have come to
be reviewed in terms of efficiency since training opportunities in partner countries have been
expanded and improved in recent years. Training in Japan should be re-focused at truly core
professionals or decision makers in organizations or should be offered to only those
organizations which are ready to take concrete steps in dissemination of the knowledge brought
back by their personnel dispatched to the programs.

On the other hand, objectives of partner countries in sending personnel to Japan are
not limited to medium or long-term human resource development. They also could send their
personnel to study Japan’s experiences to re-create their own solutions for their specific issues
such as the introduction of a new institution/system or improvements in the operation of their
organizations. JICA is strengthening those programs which could effectively facilitate partner
countries to create their own solutions by utilizing the advantages of the training program.

JICA has classified Group and Region-Focused Training Programs into 4 standard

categories as shown below to clarify objectives of the Group and Region-Focused Training




Programs, of which the contents are becoming more diverse in response to recent
environmental changes.,

<Chart 2: 4 standard categories of Group and Region-Focused Training Programs>

Standard category Concept

o This type aims to enhance the capacity of the personnel that is involved
Leaders Training o o ] ) o ) ]
in important decision makings in organizations or who is engaged in
Programs ] o
highly specialized areas.

This type aims to disseminate the kinds of knowledge and skills which
become significant with wide acquisition among groups. This type of

_ . program target at mid-level personnel of “front-line” occupations such
Trainers Training ) ] )
as teachers, nurses and extension officers. Such program is
Programs _ ] ) o o o
implemented with the aim of the specified final beneficiaries gaining
knowledge and skill through program participants, in addition to the

development of the abilities of the participants themselves.

This type aims to facilitate problem solving in organizations or societies
such as making improvements in the operation of organizations or the
Solution Creation creation of political measures and the establishment of systems.
Programs Programs of this type provide opportunities for partner countries to
consider the measures needed to solve the problems in their countries

by using the Japanese experience as a reference.

) _ This type aims to share experience related to regional or global
International Dialogue ) )
problems and to develop new knowledge. It promotes international
Programs

dialogues and the creation of networks for important problems.

(2) Change in modality: From individuals to organizations

Conventional Group and Region-Focused Training Programs have been completed in
Japan. However, when the program aims to disseminate knowledge or to solve problems of an
organization rather than enhance the capacities of individual participants, it is necessary to have
the involvement of the organizations which send participants to the program and to have
activities before and after the programs in Japan. For this reason, JICA has now expanded the
scope of program methods to include a “preliminary phase” which is held prior to programs in
Japan, a “finalization phase” which is held after the participants’ return to their countries, and
“follow-up cooperation” after the programs ends. JICA is also diversifying the use of various
tools in programs, such as distance learning using teleconference systems and complementary
programs in third countries.

Such flexible approaches have led to the creation of various forms of Group and




Region-Focused Training Programs which go beyond the traditional image. An example of the
new form of programs include project-type trainings in which programs are held targeting
similar countries for three years with different contents each year, enabling the achievement of
the final results within the program period as a whole.

<Chart 3: Reorganization of Group and Region-Focused Training Programs,

Establishment of Standard Aim by Category and Increase in Flexibility of Approaches>
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(3) Change in contents: More focus on the “Japanese Way”

In the context of the administrative reform by the Japanese government, from the
viewpoint of cost-effectiveness, the training programs in Japan are expected to be implemented
only when they are really worth being carried out in Japan.

It may be said that in order to transfer universal technologies and theories, training
programs would be more effective if they were implemented in other countries than Japan.
However, as a result of Japan’s rapid adoption of the Western systems, approaches and
technologies in accordance with its own conditions, Japan has achieved various unique
experiences and knowledge. These precious resources unique to Japan range from



organizational systems like organizational and personnel management to social systems like
campaigns for improvements in daily routine tasks and local administrations.

It may be difficult for partner countries to apply these unique experiences of Japan as
they are because conditions in other countries would be very different from that of Japan. But
they can utilize Japanese experiences and knowledge as useful catalysts when they invent their
own approaches or measures to solve the problems they face.

Recently JICA has formulated more programs than before that make the most of the
advantages of the Japanese unique experiences and knowledge. It also has developed learning
materials by which partner countries can understand the Japanese unique experiences easily,
overcoming the difference between the both sides.

<Chart 4: Recent Examples of programs that make full use of the unique experiences

of Japan>

Subject

Name of program

Details

Japanese-style
management

Seminar on Creating
a New Methodology
for the Knowledge

society (Since 2004)

Internationally renowned economists summarize and
systemize the approaches of Japanese-style organization
management.

Japanese-style
management

Management of
Human Capacity
Development
Programs

(Since 2006)

Some of Japanese leading companies cooperate in the
systemization of Japanese approaches to personnel
affairs and human resource development.

Japanese-style
administrative
reform

Top Management
Forum on Local
Government Reform
for Asia and Africa
(Since 2006)

Reflecting the internationally unique development of
Japan, administrative and financial reform systems in
Japanese local communities are programmed into a
bidirectional international forum.

Japanese-style
participatory
development

Promotion of
Enabling Environment
for Civil Society and
Community
Development

(Since 2006)

What is referred to as hometown science and other
approaches unique to Japanese local development
are systemized from the viewpoint of development.

Livelihood
Improvement
Approach

Rural Community
Development by
Livelihood
Improvement
Approach

(Since 2006)

The combination of Japanese life improvement
movement and agrarian reform was the driving force
of the postwar rural development. The experience of
the commitment is systemized.

Recycling-based
Society

Construction and
Designing of
Recycling-based
Society (Since 2006)

Japans’ unique values and ideas, represented by
Mottainai, the abhorrence of waste, are systemized.

School health

School health
(Since 2006)

The internationally rare system of our school health and
the experience of its application are systemized.

Experiences of
Okinawa

Maternal and Child
Health Promotion
Based on Community
(Since 2006)

The Okinawa Prefecture’s unique experience of stationed
nursing staff is systemized.




3. Utilization of Group and Region-Focused Training Programs

(1) Combination with the JICA Programs
Group and Region-Focused Training Programs have increasingly been combined with

technical cooperation projects or individual programs such as expert dispatches and in-country

trainings. As a result of the operation review of the Group and Region-Focused Training

Programs, it has become easier to combine them with other projects.

Major changes in the operation are as follows;

Chanages in the allocations of programs

In order to make it possible to utilize the programs in a systematic manner, the
allocation of each program is fixed for the period of its implementation, which is
generally three years. Accordingly, the official requests by partner countries and
subsequent bilateral agreements are made for the period of three years.

In order to make it possible to utilize the programs intensively, the maximum
number of participants for each program in one year is set at two for the Group
Training and four for the Region Focused Training.

While the allocation of a program is fixed for the period of its implementation,
partner countries can cancel the allocation of the second or third year. On the other
hand, it would be possible as well to request allocation for a program on its second
or third year even if the program wasn’t allocated on its first year, while realization
of the request may depend upon the situation of the program.

Changes in the procedures of the request survey

To enhance the realization of requests and predictability of the training request
survey, the number of participants is to be determined flexibly based on the request
survey in the planning of JFY2009, instead of the previous system that conducted the
survey after allocations of programs and the number of participants to partner
countries.

In the planning for JFY2009, the request survey for Group Training Programs and
Region Focused Training Programs were unified, and for each type, number of
programs was determined based on the magnitude of requests. It is envisioned that
programs will be conducted not only in English, but also in various other languages.
At the same time, the number of regionally tailored programs are expected to
increase.

In the planning of JFY2009, the Long Term Training Programs have been integrated




into either Group Training Programs or Region Focused Training Programs. This
will enable the partner country, the Embassy of Japan, and the JICA overseas office
to select as many “long term type” programs for academic degree as they wish. It is
to be noted that a request for one participant in “long term type” programs is
regarded as two seats for ordinary programs due to difference in costs.

B While allocations for new and renewed programs will be fixed for the period of
implementation, they could be adjusted as mentioned in the previous section. As for
the planning of JFY2010, allocations for continuing programs are confirmed by
partner countries, the Embassy of Japan, and the JICA overseas office based on
allocations made in JFY 2009. The current allocations would be either confirmed or
modified, which would be fixed up to the end of each program.

It is expected that more Group and Region-Focused Training Programs will be utilized for
project formulation, follow-up activities after the completion of projects, and indirect support
for ongoing projects. For more details, please refer to the appendix for the utilization of the
Group and Region-Focused Training Programs in Bilateral Programs.



Case 1: Strategic model to envision for further assistance projects

Program: “Asia-Africa Knowledge Co-Creation Program (AAKCP) — Total Quality Management for

Better Hospital Services: Holistic Approach to Utilize Existing Resources “

Target Countries: Kenya, Uganda, Tanzania, Malawi, Senegal, Madagascar, Nigeria, Eritrea

Policy Level €—> Hospital Level

Conceptual Setting

Specifying issues & problems of hospital
service provision system through sharing
experiences and knowledge on the topic of

Mar. 2007 Initial Seminar @Japan & Sri Lanka hospital management with Asian countries
i Target: Policy Maker, Hospital Manager Formulating Action Plan to improve hospital
\ service provision system in each country
«
Jul. 2007 Field Workshop @sri La_nka . Formulating a plan for pilot project at a
Target: Policy Maker, Hospital Manager, Hospital Workers hospital to introduce TQM
4 : - Implementation of Pilot Project, and
Aug. 2007 Implementation of Pilot reflection of its results to Ministry of Health
-- Jul. 2008 Project in each country Finalizing Policy Guidance Paper for better
hospital services
4/ Sharing Policy Guidance Paper and the
oOct. 2008 | Final Seminar @ Egypt results of Pilot Projects -
Target: Policy Maker, Hospital Manager Discussions on a future plan to utilize
outputs of this program in each country

<Key Points>

AAKCP aims to provide a forum where Asian and African countries share their experiences and
knowledge in several sectors, and thereby to facilitate each country to create its own method of
development that suits mostly to its contexts. The second sub-program of the AAKCP covers
comprehensively a wide range of issues for quality management in hospitals, such as
improvement of hospital environment and awareness-raising of hospital staffs. This second
sub-program is comprised of four components in a program period of one and a half years: (1)
Initial Seminar conducted in Japan and Sri Lanka, (2) Field Workshop in Sri Lanka, (3)
Implementation of Pilot Projects for one year in each country, and (4) Final Seminar to present
overall achievements. For the countries with high initiatives in improving hospital service
quality, JICA examines the possibility of further support to put these countries’ efforts and
engagement into much wider practice such as developing technical cooperation projects after
AAKCP. In addition, a regional technical cooperation project may become an option to be
developed, utilizing a health-sector network established among African countries through
AAKCP. Effective utilization of JICA Training & Dialogue Program combined with other
development assistance scheme can create the common “seedbed” to be developed for future

support and lead to strategic development of JICA assistance projects.




Program:

“Education in Japan: Applying Japan's Experience to Developing Countries”

Target Countries: Bolivia, Costa Rica, Dominican Republic, El Salvador, Guatemala, Honduras,

Nicaragua, Panama, Paraguay, Peru

Project for

<Region-Wide Cooperation>

Improvement of Teaching Technique in
Mathematics (PROMETAM): Target countries

7 Honduras -
_ The Experience of ___ Dominican
Education in Japan CTE e Republic
<Region-wide >
Training outside
Training in Japan S o Japan Nicaragua El Salvador
A
Implementation of International
Action Plan Forum of Other Countries in South America where JICA implements
Teachers projects in Education field
Follow-Up Cooperation @ Bolivia ' _
@ Bolivia organized by Bolivia <> Peru Paraguay Colombia
MoE  Bolivia
and JICA
Countries where JICA has

no project in Education
(as of March 2007)

Ecuador

Costa Rica Panama

Prioritized Countries with JICA
Coonperation in Education field

Countries which didn’t
participate in training 2007

<+—>» Project linkage

<Key Points>

This training program, targeting at prioritized countries in Latin America in the JICA Educational
Cooperation, is considered as a component of a development program in respective countries.

JICA overseas offices and JICA project staffs are actively engaged in the selection process of

nominees.

counterparts, joined the training program with high motivation, and proposed the finalized action
plans developed in line with JICA technical cooperation projects in their own countries.

Effective linkage between trainings and projects enables JICA and partner countries to design a
training program tailored to the needs of partner countries, select appropriate participants for

training, and utilize strategically a Follow-Up Cooperation scheme based on the training result.

These participants of senior officials, who are supervisors of JICA project




Case 3: Regional program which continuously supports target groups for three straight years

Program: Region-Focused Training Program “Community-based Fisheries Diversification in Pacific

Small Island States”
Target countries:

Vanuatu

Program in which 3
years of contents
are considered to
be one package

First year

To learn the
Japanese model

Second year

To learn practices of
Oceania in Fiji

Third year

To draft an action plan
whose size meets the
context and situation of
partner countries

Fiji, Nauru, Palau, Papua New Guinea, Samoa, Solomon islands, Tonga, Tuvalu,

The same
00000 participants
A A A A A from the
same
To write the organizations
first draft of continuously
action plan participate in
the program.

of action plan

To write the

To write the@
revised draf't2

final action

plan

=

e Support the activities which develop the outputs from the training by
utilizing the follow-up cooperation.
e The participants can utilize the outputs from the training as materials

for future projects of their country.

<Key Points>

the starting personnel for the projects in each country.

Working on common issues in multiple countries, this program is a new approach which accepts the same
participants from the same organizations for three consecutive years in order to educate personnel from a
long-term point of view. It is thought that the approach where “three years are considered as one package”
is an efficient and effective training method for countries in Oceania with limited personnel.

By integrating this Region-Focused Training Program in the regional fishery program for Oceania, further

strategic projects can be developed under the same concept, utilizing the ex-participants as the contacts or




(2) Promotion of organizational involvement

If Group and Region-Focused Training Programs meet the organizational needs of partner

countries, the programs produce considerable results. On the other hand, greater importance

needs to be attached to the cost-effectiveness since the Group and Region-Focused Training

Programs require as much cost as that of the short-term expert dispatches. Consequently,

programs that require the organizational involvement of partner countries have been increased.

In response to this trend, partner countries have begun to strive for more active organizational

utilization of the training results obtained in Japan.

Continuous results will be produced efficiently by encouraging the efforts of the partner

countries on their own initiative. It is therefore expected that the respective country offices of

JICA will be involved as much as possible in the following actions.

Selection of the target organizations and nominees
In order to attain objective outcomes in programs, target organizations and the nominees

should be carefully chosen by confirming their commitment and readiness. From this
viewpoint, priority should be given to organizations and people which are related to
on-going or planed bilateral cooperation projects and activities as their commitment and
readiness are already confirmed. Accordingly it is appreciated that target organization(s)
and nominee(s) for each allocated program would be selected by the Government of
partner country in close consultation with the JICA overseas office. Organizations and
nominees without linkage to bilateral cooperation projects and activities are eligible for
programs on condition that their commitment and readiness are confirmed by the JICA
overseas office. As for programs selected in relation to activities of JICA experts and
volunteers, it is advised to involve them in the selection process as in the case of
ordinary counterparts training.

Promotion of continuous participation

As most programs are to be allocated successively for three years, it is advised that the
same organization or a group of mutually interrelated organizations should be selected
for each program. Particularly, programs categorized as “Solution Creation” require the
same organization or a group of mutually interrelated organizations to achieve a goal at
the end of a three year program. In this connection, the application form, formerly called
as “A2A3 form”, has been revised so that commitment and readiness of applying
organizations should be clearly described.

Involvement with activities before and after core phase in Japan
Each selected organization should be reminded to take necessary actions within the




organization according to program plan described in “General Information”. Special
attention should be paid to programs categorized as “Trainers Training” and “Solution
Creation” since these programs include activities to be conducted in participating
organizations before and/or after the core phase in Japan. Participating organizations are
requested to prepare and send final reports to JICA overseas offices upon completion of
programs. On the part of JICA, programs categorized as “Trainers Training” and
“Solution Creation” are enriched with special components such as a supplementary
program in third country, follow-up support and so on.



Appendix:
Manual for Utilizing Group and Region-Focused Training Programs in
Bilateral Programs

I. How to utilize Group and Region-Focused Training Programs

Group and Region-Focused Training Programs in which several countries
participate have been carried out with about 500 diverse and unique programs. They have an
advantage over Country-Focused Training Programs because they are elaborately prepared for a
substantial period of time in cooperation with Japan’s leading organizations and experts.

So far, Country-Focused Training Programs have generally been integrated into the
JICA programs and projects, but we find Group Training Programs and Region Focused
Training Program utilized strategically more than before. Such cases are shown below as
“Options 1-10” for your reference as you plan and implement your program and project.

<Promoting ownership by partner countries in project formation>
Option 1: Facilitating identification and formulation of a project

Option 2: Facilitating decision-making

Option 3: Creating “critical mass”

< For improving the effect and impact of project implementation>
Option 4: Dispatching key person to Japan outside of project’s framework
Option 5: Building consensus among diverse stakeholders

Option 6: Substituting for a short-term expert

Option 7: Enhancing impact and sustainability after project completion
Option 8: Training opportunity for non-projects counterpart

<Flexible responses to particular needs>

Option 9: For use as a substitute for small-scale projects and development surveys

Option 10: Formulating and implementing South-South cooperation programs




Project flow and guide utilizing Group and Region-Focused Training Programs
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<Promoting ownership by partner countries in project formation>

Option 1: Facilitating identification and formulation of a project

Ownership of partner countries is the most important factor which determines a
project’s success. In order to promote such ownership, various kinds of ideas have been put into
practice. One of the most effective methods for a partner country is to play an independent role
in the project formulation stage. Once realized, the sense of ownership on the part of a partner
country will be enhanced in its project implementation stage, as well as after its completion.

Formulating a program/project is generally carried out through project formulation

advisors or project formulation surveys. Group and Region-Focused Training Programs can be

effectively used as a complementary measure. Either when planting the seeds of cooperation to

reap five years later, or when a particular cooperation project is almost to be determined, Group



and Region-Focused Training Programs may be used as effective tools for partner countries to
address their genuine needs.

To be more specific, a partner country will choose Group and Region-Focused
Training Programs which are related to the issue being addressed, dispatch a concerned official
to a program to let him or her explore what the root of the issue is in his or her own country, and
contemplate what of Japan’s experiences might be applied. Then, the participant shall make a
proposal when he or she returns to his or her country. Among such proposals, highly
sophisticated ones may be linked with local-survey results of JICA’s program formulation
advisors or project formulation surveys. On the other hand, a partner country can also dispatch
officials who are suited for the related training program on the issue that the Japanese side has
focused through their own surveys. It may enhance the quality of the project to be formulated.
For instance, when a result of development study leads to a start of a new technical cooperation
project, the ripeness of a project planned can be enhanced by using intensively the Group and
Region-Focused Training Programs as a significant connector between them.

The training program which can be used for project formulation is classified as
“Solution Programs”. Although it is a group-type training program, it can closely correspond to
individual needs. Moreover, in order to improve the usefulness of Group and Region-Focused
Training Programs, we reexamined the principle of “one participant for one program” to be
changed into a new system which will allow more than one participant per program for more
than single fiscal year.

Case: An urban environmental conservation program of the Dominican Republic

The urban environmental conservation program of the Dominican Republic was formally
launched in 2004. Among the program were participants from the counterparts of a project
concerning solid waste. Here, the intensive execution of training programs for the
counterpart organization, Santo Domingo City Hall, played a great role in setting the
foundation for the activities thereafter. Since 2004, concerned personnel have been
dispatched intensively to Japan to participate in Group and Region-Focused Training
Programs to study solid waste management, city planning, and environmental
administration and formed a program-promoting group which was organized by more than
10 ex-participants. Year of 2005 marked the start of a development study, “Comprehensive
Solid Wastes Management Plan of Santo Domingo City,” as the core of this program.
During the two-year preparation period, from the planning and proposal stage in 2003 to its
commencement in 2005, the sense of ownership on the Dominican Republic side, as well
as the effects of the study, were enhanced by the intensive use of Group and
Region-Focused Training Programs.




Option 2: Facilitating decision-making

Group and Region-Focused Training Programs include one to two-week seminars and
workshops which are available for a secretary or a director. Such programs, instead of the usual
“training” programs, have the characteristic of being the place for international dialogues
(referred to as the “Dialogue Programs™). Programs of such type are prepared by the initiative of
high level officials of Japanese side like ministries or agencies concerned to welcome senior
officials of partner countries.

While they are in Japan, as the decision-makers of partner countries would come to
realize the policy issues of their countries, and as they become more convinced of the necessity
for improvements, their commitment to the project is expectedly reinforced with the
program/project formation likewise expectedly promoted. Moreover, usually such high level
officials hardly get to spend much time for a specific project in their own countries. However, as
they participate in the program in Japan, away from their own busy office, they can spend
substantial time enough to listen to the opinions of the Japanese side and to ponder their ideas as
well.

In formulating a project that includes a policy or a system, the involvement of partner

countries is particularly important. Such dialogue programs type of Group and Region-Focused

Training Programs can be used as effective means.

Case: Group Training Programs: “Local Finance / Forum of Top Management

Leaderships-Dialogue of International Reform from Local Finance Perspective-"

This program invites a pair of participants, a high-level government official who has the
decision-making authority in intergovernmental reform policies and mid-level senior staff
from an organization responsible for local administration and finance reform and provides
them with a place to examine how to solve policy issues of local administration and finance
in detail. They will be provided support in making their policies and plans to promote
reform and implementation. It is not a “training” in the general sense, but it is a program
that features dialogues among participants and puts emphasis on the presentation of
issues by the partner countries. At the same time, an overseas scholar is invited as a
resource person to deepen the discussion. In order to continuously ensure results, partner
countries and organizations are fixed for three years.

This training program designates particular countries which are now implementing a
technical cooperation program in the field of local administration, and countries which have
implemented such programs before. As a forum with leading resource persons, the
program can achieve high-level commitments from partner countries and effectively

promote formulation, implementation and follow-ups of technical cooperation programs.




Option 3: Creating “critical mass”

The number of projects that focus organizational and social standards is increasingly
in demand, such as business improvement via a bottom-up approach and collaboration between
government administration and local residents. The concept behind these standards cannot be
obtained from textbooks, but rather through experience. Therefore, it cannot easily be passed on
from person to person. Only when people genuinely understand a new concept and a certain
number of people agree with it, the concept will be accepted into organizations and the society,
and take root as a new standard.

For creating “critical mass” of a certain number of people capable of changing

organizational and social standards, Group and Region-Focused Training Programs are available

for a functional purpose. In the case of a project aiming to change some organizational and

social standards by referring to some noteworthy experiences of Japan, you can significantly
promote the project’s development by providing several people with opportunities to hear and
compare their ideas with the Japanese style as one example in the early stages of project
formulation. Basically, planning Country-focused Training programs are given priority for that
purpose, but it is often not carried out due to a capacity of implementing organizations or
budgetary constraints. Instead, the effective use of Group and Region-Focused Training
Programs would be expected.

Case: The Project for Strengthening District Health Services in Morogoro Region in

Tanzania

“The Project for Strengthening District Health Services in Morogoro Region” is a technical
cooperation project in Tanzania which was carried out between 2001 and 2006. 26
members among the counterparts consisting of administrators and medical officers from
the regional government and six districts in the target region (1 city, 5 prefectures) were
dispatched to Japan to participate in the training programs of “local health services” and
“maternal and child health”, and they formed a group to lead the project in each support
region (22 participants for Region-Focused Training Programs, 2 participants for
Country-Focused Training Programs, and 2 participants for Country-Focused Training
Programs of other countries). These counterpart groups contributed to structuring the
administration model to carry out formulation, evaluation and monitoring of regional and
district health measures based on the actual data collected at the sites of medical
activities. This project is also highly appreciated by the Tanzanian government and is to be
implemented throughout the nation from fiscal year 2007.




<For improving the effect and impact of project implementation>

Option 4: Dispatching key person to Japan outside of Project’s framework

For technical cooperation projects and development studies, officials of partner
countries are basically dispatched to Japan under the framework of Counterpart training.
However, since program approach is becoming a standard, it is justified more than before that
personnel from partner countries who are involved in projects are dispatched to Japan. However,
in some cases, certain important personnel is excluded from the framework of R/D. An example
can be the case of new policy making, when concepts are introduced to high-level ministry
officials that are usually regarded as external factors of the project but are, in reality, closely
linked with the achievement of project objectives. Although they may not be direct players of
the project, they play important roles in the supervision of projects.

In these cases, it is generally required that a new official request be issued for a

Country-focused Training program and that an international agreement be concluded to carry

out the program. To save transaction costs, the effective use of a line-up of about 500 Group and

Region-Focused Training Programs is recommended. Please apply for the Group and

Region-Focused Training Programs of your needs at the time of the request survey.

Moreover, if partner countries take part in Group and Region-Focused Training
Programs by using the allotment of Country-Focused Training program, it is possible to add
special programs before or after the Group and Region-Focused Training Programs based on
needs of projects. On the other hand, if they participate in Group and Region-Focused Training
Programs by using the allotment of Group and Region-Focused Training Programs itself,
addition of special programs cannot be considered. However, it would be flexibly considered to
give partner countries opportunities to individually discuss with some Japanese officials
concerned during the time of Group and Region-Focused Training Programs.

Option 5: Building consensus among diverse stakeholders

In projects related to regional development and environmental management,
stakeholders come with diverse backgrounds. The success of a project is often determined by
the collaboration of the stakeholders. As projects become more comprehensive based on the
concept of capacity development, these projects which involve people of various levels are
expected to be expanded in the future.

As a way to coordinate diverse opinions among stakeholders, a steering committee
meeting and a public hearing are generally organized, but it is not always easy to deepen the
mutual understanding among participants in such public places. However, when a number of

stakeholders participate as a team in Group and Region-Focused Training Programs, their




mutual understanding sometimes generates rapid progress so that projects go smoothly

thereafter. In the first place, the participants find common experiences in Japan. In the
second place, since they have plenty of time ranging from a week to around two months in
Japan, they can engage in thorough discussions to deepen mutual understanding and find ways
to address their issues.

As a means to promote consensus building among these stakeholders, the
Country-Focused Training programs are more convenient, but the Group and Region-Focused
Training Programs are also being prepared to receive a multiple number of participants. When
the Country-Focused Training program is not available for your needs due to capacity of
implementing organizations, the use of Group and Region-Focused Training Programs instead
might be useful.

Case: Technical cooperation project “The Local Management Cooperation Project in

Thailand”

This project aims at formulating cooperation measures between local autonomies under
the present law by holding many workshops at three pilot sites. High-level stakeholders of
each bureaucratic level, including the Director-General of the Department of Local
Administration and vice governors of the pilot sites participated in the training program held
in Japan. Those executive counterparts who could not usually afford time for a series of
meetings were confined in Japan for a certain period to give them time to focus on the
magnitude of their project. After the training program in Japan is over, project activities,
not only at the pilot sites but also on the part of the Department of Local Administration,
have remarkably progressed, as well as achieved a marked improvement in the
amendment of the Local Administration Code for local management cooperation.

Option 6: Substituting for a short-term expert

Generally speaking, advanced Japanese knowledge of natural science can be transferred to
partner countries. On the other hand, that of social science cannot be transferred easily because
it is inseparable from society nor context and Japanese experiences can be only used for
reference. Therefore, partner countries need to harness their own knowledge in making policies,
structuring systems and promoting organizational and business improvement.

When a project requires inputs of these social scientific “software”, sending personnel

from the concerned country to Japan to “uncover” its genuine problems and to create solutions

is sometimes more effective than inviting an expert or a consultant from Japan to analyze the

problem of a certain country and come up with solutions. In such cases, we substitute the

short-term expert program with the Group and Region-Focused Training Programs. The
programs focusing system and organizational issues, which are classified as the “Solution
Programs”, are carefully prepared to promote problem solutions of partner countries with




notable Japanese experiences.
In addition, the line-up of about 500 Group and Region-Focused Training Programs
include programs focusing standard problem-solving methods which would be adapted for

issues of specific sectors such as “institutional development,” “human resources development,”
“project management,” and “project evaluation.” These programs are implemented with the
cooperation of Japan’s leading authorities. However, dispatching such personnel to the local site
of a concerned country as an expert or having them individually provide a Country-Focused
Training program is generally extremely difficult. Rather, the use of Group and Region-Focused

Training Programs is strongly recommended.

Case: Region-Focused Training Program “Seminar on Creating a New

Methodology for the Knowledge society ”

The seminar is conducted by Dr. Ikujiro Nonaka, Professor of Graduate School of
International Cooperate Strategy, Hitotsubashi University. He is the world’s authority on
knowledge management. This program features the “knowledge creation theory”
applicable to foreigners, which theorizes on the strong points of Japanese organizations,
such as Honda and Seven-Eleven to introduce the key concept of “tacit knowledge”.
Public organization in concerned countries, that are interested in Japanese experiences to
strengthen their organizations, dispatch a secretary, a director general, and university
presidents to participate in the program. They work out practical measures to improve
their organizations through the most noteworthy lectures and case studies. For your
information, either dispatching heavily engaged Dr. Nonaka as an expert or individually
asking him to provide a Country-focused Training program is practically impossible.

*The Knowledge Creation Theory: The theory is based on the belief that converting “tacit
knowledge” into “explicit knowledge” to share the knowledge of an organization, and
increasing the knowledge asset of an organization and its members will boost
organizational power as well as bring about the creation of renewed power and behavior to

solve problems.

Option 7: Enhancing impact and sustainability after project completion

After the completion of a technical cooperation project or development study, various
measures are sometimes required to enhance impact and sustainability for the outcome. Group
and Region-Focused Training Programs may be used as an effective measure just as well as
dispatching an expert. If the allotment of a Group and Region-Focused Training Programs is
already secured at the time of request survey, you can smoothly undergo it without any other
international agreement.




Option 8: Training opportunity for non-projects counterpart

Unlike technical cooperation projects and developmental studies, when counterparts of
individual experts or officials involved in individual projects such as in-country trainings, Japan
Overseas Cooperation Volunteers (JOCV), or JICA Partnership Programs (JPP) is sent to Japan,
it is required in the same manner as Option 7 to issue an official request for an individual
program of Country-focused Training and to conclude an international agreement to implement
the program. In such cases, Group and Region-Focused Training Programs are also very
beneficial. Particularly for the Senior Volunteer of Japan Overseas Cooperation Volunteer
(JOCV), or JICA Partnership Program (JPP), we presume that there is significant potential need
for these kinds of training programs in Japan.

In the case of Group and Region-Focused Training Programs, although partner countries
can sometimes autonomously select applicant organizations and personnel without the intention
of the Japanese side, when Japan is able to participate in the selection of applicants, it is
recommended to effectively participate in the negotiation to realize desired selection results.

<Flexible responses to particular needs>

Option 9: For use as a substitute for small-scale projects and development studies

One partner country is interested in the use of Japanese methods in the improvement of
hospital management or improvement in the system of agricultural extension, but it cannot start
a project suddenly. Neither can it add a component by altering the R/D of existing projects. In a
case like this, dispatching an individual expert has been the general solution so far. However,
using the Group and Region-Focused Training Programs sometimes brings about larger success.

On the other hand, diverse subjects, such as “support for persons with disabilities”,
“criminal investigation” and “museum study”, are available in the line-up of Group Training
Programs formulated by Japanese proposals. These subjects are often not included within the
program approach and therefore, it is difficult to launch projects in these areas. However, when
the needs of partner countries are clearly outlined and the relevant organization is ready for
commitment, Group and Region-Focused Training Programs can be put to use instead of usual

projects to promote effective solutions. For example, if three participants are dispatched to

Japan yearly for three years and a Follow-up cooperation is integrated, it will become a decent
“small-size project”.
The use of Group and Region-Focused Training Programs in a similar way as projects

is particularly_suitable for the needs of small-scale development studies of organizations,
systems and policies, which should be worked out independently by concerned countries.

Dispatching personnel from the concerned country to Japan and formulating improvement



measures often produces qualitatively and economically better results than inviting Japanese
consultants who are not qualified to give suggestions as they are not knowledgeable with the
local situation. If the partner country has a clear sense of purpose and is ready to take action, the
Group and Region-Focused Training Program is the excellent choice.

Case: Region-Focused Training Program: “Support for the establishment of

Neonatal Screening for Congenital Hypothyroidism”

For those countries that are actually aiming to systemize neonatal mass screening, this
program provides the curriculum to support the formulation of a public system by inviting a
group of three experts consisted of a medical administrator, an inspection engineer and a
pediatric doctor. In addition, a follow-up cooperation will be carried out to grant
examination equipment and reagents. Applying the knowledge and technique acquired
through the program, the ex-participants will be able to practice model examinations to
verify practical methods and effectiveness of neonatal mass screening to the persons
concerned as soon as they return to their home country.

Option 10: Formulating and implementing South-South cooperation programs

To handle issues such as environment or physical distribution that cover wide areas
beyond national boundaries, or to handle common issues within regions originating from
similarity in social backgrounds, it is effective to promote collaborative efforts among the
countries in the region, beyond the bilateral cooperation framework. However, in general, since
formulating a wide-area project/program that involves several countries requires a considerable
amount of transaction costs and difficulties, such programs are seldom formulated.

On the other hand, Region-Focused Training Program, with limited target regions, can

effectively focus such wide-area issues and are available to efficiently help formulate

wide-area programs/projects. For instance, within the framework of the Region Focused

Training program, workshops can be carried out at the policy-making stage in the first year to
determine common issues and to determine the contents of the program for the following years,
and then in the second year a program can be implemented for personnel on the working level.
In addition to training programs in Japan, it is possible to conduct supplementary
trainings in partner countries, or to dispatch concerned Japanese officials. Furthermore, it is
also possible to support local activities with the Follow-Up Cooperation. As far as Region
Focused Training Programs are concerned, although the Region Focused Training Programs

are multi-national, it is easy to conclude international agreements as they are signed in a form
of a list, collectively every year. In the case of wide-area programs regarding policies or
systems which do not require large-scale local activities, practically the same objective as
technical projects can be achieved effectively by using the framework of the Region-Focused
Training Program.



Case: Region-Focused Training Program “Administration of Disaster Management

in Central America”

The program began in 2000 to support the construction of a natural disaster-resistant
region. It featured sequential activities: preliminary training; training program in Japan;
action plans; follow-ups; and preliminary training for the following year’s program. The
project is being developed autonomously by ex-participants, including expansion activities,
with follow-ups and preliminary training. These are planned and executed by the former
JICA participants from the previous year’s program. In 2006, a new program called
“Intensive Disaster Management Program for the Central American Region” was launched.
The program created further impact by designating former JICA participants as the core of
the system, and integrating the Group and Region-Focused Training Programs with a
wide-area technical cooperation program and a third country training program.

I1. The Usefulness of Group and Region-Focused Training Programs

Group and Region-Focused Training Programs have different features from those of
other cooperation schemes: it is a technical cooperation program conducted in Japan, and
training is proposed by the Japanese side to partner countries. With these features, Group and
Region-Focused Training Programs have the following strengths to help resolve issues in
partner countries.

Strength 1: Facilitation of ownership

Promoting initiative from the partner country is the most important and difficult part in
any technical cooperation. As is often heard, “His/her attitude and behavior have changed
after participating in the training in Japan,” the training in Japan can effectively result in the
enhancement of motivation and initiative on the part of the participants.

In the first place, it is very difficult to impart Japanese behavior patterns such as
“teaching others by showing a good example” or “placing importance on actual working sites”
to people in partner countries. Rather, participants from partner countries often appreciate such
values through first-hand experience of the Japanese organization and society. It is also true
that people tend take action when they themselves have come to realize the need rather than
when being told to do something by others. In this regard, the Group and Region-Focused
Training Programs is a program wherein participants themselves are expected to come up with
solutions to the issues of their society and organization instead of being prescribed solutions by
the Japanese side, thereby drawing out initiative from the partner countries’ side through a
proper follow-up after the training.

A training program in Japan gives participants from partner countries a situation




different from their daily routine. When conducted during the formulation stage or

implementation stage of a project. This aspect of the Training Program will help draw out a

sense of ownership on the part of the partner country and will help enhance the impact and

sustainability of the programs/project.

Strength 2: Facilitation of Organizational & Institutional Changes

As the review of technical assistance is going on globally, much attention is being paid
to the importance of organizational and system aspects. Operations of an organization and
systems of the society are closely linked with the mechanism peculiar to each country or society.
Therefore, it is essentially desirable that they are improved by the ideas and actions of the
people of the country or society. Consequently, technical cooperation with regard to such field
needs to take a different approach from cooperation in other areas of knowledge such as natural
science, various skills, economic theory, etc. which is universal and transferable.

The framework of Group and Region-Focused Training Programs is suited to

appropriately support these challenges of organizations/systems. To uncover the genuine root of

their issues, and to be convinced of the necessity for improvement, it is most effective for
participants from partner countries to have firsthand experience in work sites in Japan.
Furthermore, they may come up with a solution to problems better suited to their situation by
applying Japan’s experiences. The outcome brought about through such a process will excel in
effectiveness and will of execution. Currently, support for organizational and system issues are
mainly conducted through the proposals and the advice of experts and consultants dispatched
from Japan. In JICA’s efforts to strengthen involvement in “capacity development” on
organizational and social levels, there is still much room to further utilize these advantages of
the trainings in Japan.

While there is much difference between the situation in Japan and that of a partner
country, there are often cases wherein Japan’s experiences cannot be applied as they are.
Therefore, as part of the reform in training programs, efforts are being made to improve the

“commercial value” of Japan’s experiences, which will further help promote recognition and

creativity in partner countries. These efforts include systematizing the method of introducing

Japan’s experiences, the development of core text materials, conversion from one-way lectures

and observational tours to case studies, and such.
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Comparative Advantages of Group and Region-Focused Training Programs over
Country-Focused Training Programs

The training programs in Japan are mainly divided into two groups: Group and
Region-Focused Training Programs and Country-Focused Training Programs. The former is
comprised of: 1. Region-Focused Training which is limited to particular regions. 2. Group
Training Programs which is not limited to any region. Country-Focused Trainings Programs are
planned and implemented based on the request of the recipient country, and therefore the
programs can generally correspond to the particular needs of the participants as compared with
Group and Region-Focused Training Programs. Therefore, when considering the utilization of
training under a JICA program/project, a recipient country generally requests a
Country-Focused Training Program. However, as is written below as items a) and b), when
Group and Region-Focused Training Programs can provide higher guality substance, or when it
is difficult to implement a Country-Focused Training, it would be advisable to select from the
list of Group and Region-Focused Training Programs most suited to your needs.

a) When it is difficult for a Country-Focused Training Program to provide high quality
substance

There are quite a number of Group and Region-Focused Training Programs proposed by




the Japan side which have been improved over the years and are carefully prepared before
implementation of every program. As for knowledge in the social sciences, which is
difficult to acquire through routine visit, Group and Region-Focused Training Programs
often provide more appropriate contents that contain various clues to recognize what is
important, as compared with Country-Focused Training Programs, which is prepared in
2-3 months.

b) When a Country-Focused Training Program is difficult to implement due to implementing

circumstances

Due to recent circumstances in Japan, it has become more difficult to have cooperation
from domestic organizations in training programs with little financial advantage.
Regardless of the number of participants, whether it is one or more than ten, the amount
of effort needed to plan and prepare a program is not much different. Therefore, it has
become more difficult to obtain cooperation as far as Country-Focused Training Programs
are concerned. Moreover, it is not easy to obtain consent for additional training programs
from organizations that already conduct Group and Region-Focused Training Programs of
the same content.

Furthermore, other improvements are being carried out to make the Group and Region-Focused
Training Programs more useful in support of the JICA programs/projects: for example, making
group training programs respond better to individual needs, and making the most of the synergy
of multinational programs where different experiences can be shared.



II. Program Outline

(Photo: Kenshiro Imamura)
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BERNRRITIR T 2BEREFEOMRG (SGEET 7 U )

0981104 Engineering Science for Sustainable Development in Harmony with EnVironments...........ccccoeeeveiieicnnenns 153

BREERFN & R R B OO OB TFHE (B

0981105 Development of human resources in the field of engineering for strengthening industry and economy
(Master's Degree: ENGINEEIING) ......covii ettt sttt sttt sttt sttt et ettt bbbt et et ebe b e enesaenes 154
PEENMBEROT=O DO T FHE (EH)

0981138 Bioagricultural ~Sciences (Master's or Doctor's Degree: AQriCUITUIE) .......covevererieieneiise e 155
ARy (RS

0981150 Management Information Strategy (Master of Arts)(No implementation in JFY21).......ccccevevvievniiciininsnne, 379
L T S (R (2L #FEERE)

0981208 Healthcare Administration (Master's DEQIee: SCIENCE) ......cueruririerieririerieeeiesieeste sttt sae e 156
IREEEFATECE: (R

Technical and Vocational Education and Training ®378 B - g 3555% 4

0980016 Database Specialist for E-Government PrOMOLION. .........cccoiiiiiiiiine e 380
EFBUFHEED T2 O DT = F N= A AT v U A R

0980345 Seminar on Training Management in Vocational Training INStItUtIONS.........c.cocoviiiiiiiiiiiiee e 174
TR Y X —

0980346 Seminar on Human Resource Development AdMINISIAtiON. ..........cccviviveieiieieresese e enas 150
MkERe BT X ) —

0980571 Enhanced Mechatronics Technology for VET INSTIUCIOIS ......c.cviiiiiiieiniieiee et 151

ATy kv =7 ZFEEEAN
0980785 Vocational Training Instructors (Step up the technical basis for South-South Cooperation and spreading know-
how through the domestiC traiNING CENTEIS) ........iiuiiiiiiee ettt 157

WERNRIEE B - FAM ) - [EINE KRR
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0980869 ENHANCEMENT OF VOCATIONAL TRAINING ..ottt 175
eSS oIS

0980886 Practical Technology for Mechatronics and RODOTS..........c.cuiiiiiiiiie e 158
AHhr=7 A - mRy FIEEEN

0980891 Industrial TeChNOIOgY EQUCALION. .......ccviiiieieie ettt be st st e neereera e e e sbeneesaesnearas 176
PERBLAMNT AT

0981106 Engineering Technology (Master's Degree: ENGINEEIING) ....cocveiiiriririeieieieeeeesesisesie et sessssesesesenes 154
THETFHA > (R

0981150 Management Information Strategy (Master of Arts)(No implementation in JFY21).......ccccvveviienniieinnennne, 379
L TS (R (21 AFEEIRIE )

0984211 Improvement of TVET Management with public-private partnership (PPP) for BMENA Countries............... 151
PERFH - Ab7 7 U 1 (BMENA) REEREREBANETE - WA I 5 B Kb

0984225 \ocational Training for its Application to Businesses for Central and South America..........c.ccccoevevveieieennae. 152

HH R K i 3 & L 7 R E AR

Education Administration 3 &3 ¢

0980054 Improvement on Regional Disparity in BasiC EAUCALION ...........ccuiiiiiiiiiiiieise e 166
SR 12381 2 Mok 722 1E

0980130 Capacity Development for Research-based Policy Formulation towards Quality Improvement in Education for

SUD=SANAIAN ATTICA. ... vttt ettt et e b e et e e b e e se e st et et e st e st e s beebeeteese et e stenresrenrens 173
77 sk WFSE A IR S LT EE OB RN BT OBURTERCRE /B
0984003 INSET Management for Francophone Countries iN ATTICA........corvierrierieieeie e 177

77U ik ((ARERE)  INSET i A

0984040 Education in Japan: Applying Japan's Experience to Developing Countries for Latin American Countries 1I .... 181
HRE K i TR AR D BE R BR

0984157 INSET MANAGEMENT FOR FRANCHOPHONE COUNTRIES ~ Assistance for Introduction and

Improvment of School-Based Teacher's TrainingTeacher'STraiNiNg.........ccccevvrereieseseeeeieesiese e 182
{LEEE T 7 U 77 INSET B EB (RWNAHMEEA - S =R)

0984158 Seminar for Educational Evaluation and MONITOTING ......cc.ccvieiiiiirinieieee e 183
BEFMEI T —

0984190 Strengthening of Local Education for SMASE-WECSA for Sub-Saharan Africa...........ccocevevereniiiiene e, 184
VTHNTT 7 ) AR H5EERL (SMASE-WECSA)

0984231 School Management Development for Central and SOUth AMEIICA .........ccvevveiereieieiecese e 185
H R K B R

0984258 INSET Management for Anglophone Countries iN ATFICA ........coovi i s 187

T 7 e (FEEEFE) INSET &= &
Other Education Issues Z D # %

0980027 Management of Human Capacity Development PrOgrams..........ccceioeierieinerineneesese et 657
MMEBERT 0 7T LIEE

0980209 Seminar on the Promotion of Education for Girls and WOMEN.............ccoeiiiieiieniisecise s 568
DB EHLEY I ) —

0980898 INtENSIVE COUISE ON MUSEOIOTY .. .eiveeeiirerieriesieiesiestestestesteeseesaeseetestestesseaseateaseeseesesestestesseaseeseesaeseessenseseesrensas 159
YR = — 2

0981148 Educational Technology-based Instructional Systems (Master's degree: Instructional System)............c........ 156

B LACES S Haaet (R
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0984010 Special Needs Education for South AmMErican COUNTIIES .........coveiveiiiieieceee e 178
FEOKHBI R SR HE

2. Health & KF:

Health A& K

0980816 Oral Health SCIENCE EAUCALION.........eiiiiiieieiiieiee ettt sttt st s et st ere b e 203
PR R E

0981108 Health Professionals (Master's degree: Health SCIENCE) .........cccceiiiiiiiiicicicieeeeee e 197
REEAM B ()

0981142 Medical Science fOr DEIrMAtOIOgY .......cveiiieieieie sttt ettt e besbeeneereesa e e e beneesaesrearas 198
PeRE (R

0984024 Health Administration for regional health officer for AfriCa........c.cooiiiiiiiiiec e 235
77U i MU ORAEHE S B D 72 0 O R T

0984059 Disaster Nursing and Rehabilitation COUISE IN ASIA ......ccveierierieresesiesieeeseeee e see e e sre e sseeseeseeee e seeseessesses 208
T KEFE#- VBV T—va v

0984077 Medical Equipment Maintenance for CeNtral ASIA ........c.ccvevuiieiiie i 209
T T HU R - RST

0984080 Medical Equipment Maintenance ( Portuguese-Speaking Countries in Africa) ........ccocovvvereniiiene e ne e 210

77U ik (RV N AVEERE)  EREEAME R - R

0984126 Advanced Course:Detection of Early Gastrointestinal Cancer and Related Digestive Tumors in Middle and
Yo LU I T o SRS 211
R R B R B R T — RN LR DRI L TR —

0984318 Radiation Protection, Radiation Diagnosis and Radiation Therapy for Cancer (Fundamental Medical Sciences)

SRR - W - TR — X (JEA)

Health System & KF X7 A

0980001 MycotoXin INSPECLION TN FOOM .......ccoiviiiiiiiiieieie ettt sttt be bt e et et et e e see b 476
~A 3 b A

0980008 Agricultural Medicine and Rural Health -Occupational Hazard of Agriculture and Community Health in Rural

Fh B

0980010 HOSPITAl IMANAGEMENT. ... .ueeuierieieiesiesteseereereeee e ste e testesreeseeseeseesaesaestesseaseaseeseeseeseessesseseesseaneereaseeneesseneeseenrenras 190
JRbeReE - M P

0980023 WEB APPLICATION DEVELOPMENT (OPEN SOURCE) FOR E-GOVERNMENT PROMOTION.......... 389
BIBNHEDCT- DD Web 77V r—a VB (A—T7 0V —RAR)

0980038 SCNOOI HEAITN ...ttt s e s te e s be e be e sb e s be e e be e beeseeebeesteesbeenbesneesreenes 164
AR

0980039 Food Sanitation AAMINISIFALION. .......c.iiiiiiiee bbbt b et b bbb e et nbe e 213
iR TE

0980073 Web Application Development (MVendor) for E-Government Promotion ...........cccooeeiereienenenise e 392
B BUHEED =0 D Web 77V or—2 a VB (R ¥ —R)
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0980075 Information, Education and Communication (IEC) in Health SECtOr ...........covvviiiiiiiiiiiiieee e 382
TREEERR I BFIZ 51T % IEC {EH)
0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/

ProvinCial HEalth SYSIEM ..ottt sttt ettt et seenes 216
Hl R AR o 2 7 K RARIT 2 HUAE A& o & L 7o PR O i

0980110 HUMAN RESOURCE DEVELOPMENT FOR THE RURAL COMMUNITY-HEALTH .....cccooviiiiiiiiens 217
TREENFT B R - HUG AR 31T 2 MU PR -

0980219 Women Leaders' Training on Health Promotion and Nutrition IMprovement ...........ccccoovvvveiereiene e sese e, 191
R & SRABUGE D T2 D O LR EF HE

0980255 NUISING MANAGEMENT .....viuiiiiieeiietiiteieie sttt et st e st ebesb et e te e eseebesbeseebe e eseebe e ereabe e aseabeseeseabeneerensennas 218
FEEEE B

0980321 Prosthetic and Orthotic TECHNIGUE ......ecvverieieieie ettt te st neere s e ene et e neesaennenras 334
Fifi e B E el

0980738 CardiOVASCUIAN DISBASES ... .ueveuietiiteeaterteeeierteee ittt be bt besee sttt sb e st et e b e st e besbe st e b e nbese et e ee e bt e be e ebeabe st ebesbenbereabenna 200
Tl BR i xR

0980741 Seminar for Health POliCY DEVEIOPMENT..........coviiiiiiiiieieie et 252
DR EBOR M B X T —

0980847 Assurance of Food Safety and Quality CONIOL...........cuiiiiieieiiiee e eeas 225
B D2 B R

0980873 Group Training Course for HOSPItal PRArMAaCY ..........ccciviieiiiieieie sttt 227
T e

0980906 Future Health Planning based on Health Forecasting Method...........cccooiiiiiiiiiiiiice e 252
PRI EES < REEERBOR LA

0980907 Study Programme for the Senior Social Welfare AdminiStrators.........ccocvevevereneieniesiesce e 346
R FES LS AR R A T BATHE

0980908 Study Programme on Drug Abuse and Narcotics CONIOL..........cccceiviiiieiiii e 318
FREEAT BUE WIHME

0980913 Study Programme for Pharmaceutical ATFairS EXPEITS......cccuiiiiiiiiie s e 229
KT EIHE

0980914 Study Programme on Manufacturing Control of Essential Drugs -GIMP COUISE-..........ccoevrieerververereseseeseennes 230
WZE R i B B PEHE (GMP =2 — %)

0980925 Seminar for Food Safety Policy Making and Management ............ccooereirineiine et 253
B L EBRE - HEHE I —

0980957 Latest Cancer Diagnosis and TrEAIMENT...........eoviirriiiiiii ittt b et 205
HCHT DD A D2 & IR

0980959 Hospital Administration and Health Services Management.............ccvviveieiierereierese e eeas 192
JRPTE BT &~V AP — AT R =T A B

0980960 Health SyStemS MaNAGEIMENT ...........oouiiiiiiiiieieie ettt b et e et et e e e st be e eseebe st ebesbeseeresbenea 231
Drfafig £ 72 B

0980961 Clinical Laboratory TECNNOIOQY .......ccviueiiieieiiie sttt sttt st reeneese e e et neesaesrenras 232
W R A A B

0980965 Drug AbUSE PreVENtiON ACHIVITIES .....i.iiieieieieri sttt et e e besteeneeneesaeneesaeseesaesnenrs 193

W ELTBG 1L S TE D
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0980985 Lifestyle-Related DiSEaSES PrEVENTION .......cviiiiieiieiieiteeteste ettt st ra et et te s tesbesbesaeesaese e e e stentesnesnearas 206
AR TE BRI T ok R
0980998 Medical Staff TraiNiNG COUISE ......ciciiiiieiiieie ittt e ste st st e b e b e e se e b e sbetesbesbesbeeneereeseeneesbenbeseestenras 193

EIEENT A 2 > 7 ik = — A
0981111 National Institute of Public Health Master of Public Health Administration in International Health for Public

HEAITN OFFICEIS. ...t bbbt b bbbt b bbbt b bt 198
ERR R ()

0981201 Public Health Management Program (Master's Degree: Science in International Cooperation Policy)............ 199
REEER~ VA b7 a s T A (RH)

0984015 Clinical Laboratory Technology for Francophone African COUNIIES..........ccvcvvevieiiieie e 194
(LGB T 7 U 71 B R AR A B

0984024 Health Administration for regional health officer fOr AfriCa........cocoviv i 235
77U Jr il U R AR S B O 72 8O D PR TEL

0984043 Hospital Administration for Latin AMErican COUNLIIES ......c.cvevierieieieiieeee e anas 236
MR KR A

0984044 Improvement of Blood Screening for Central American COUNLIIES .........covevreirerieiseneiese e 194
HOKHIRIM R 2 7 Y — = 7 fads ) b

0984056 Medical Institution Management for Southeast EUropean COUNTIIES. ........c.civeiererereiieseseseeeeeenee e see e see e 238

e BRCPER S 22 8 i o S
0984072 Improvement of Regional Health Care for JOCV s' Counterpart personnel in  French-spoken African countries

............................................................................................................................................................................ 239
77V ik ((AFERE) MR EERE DM B (BIBRE A Y o F—N— 1)

0984099 Comprehensive Prevention Approach in Health Care for the Pacific Ocean Islands.............ccccevveveiiieicinnn, 240
REEINHIER  PRAEERR SIS 5 Al T Bhxf iR

0984131 Medical Equipment and Maintenance for Central and SOUth AMEIICaA..........cccciveveiieiiiecie e 195
R K U R SRR A A B - ORNT

0984228 Improvement of Public Health for Reconstruction in the Middle East COUNLIES ..........ccocvevverierereiienenesenne, 196
HBRCHIIEAR B2 35 1) D AR AR UGE

0984235 Community Health Administration for limprovement of Regional Disparity in Anglophone Africa................ 245
JeREIE T 7 U 7 MU HIIE S 25 IE D 7 ORI TE > A 7 A YE

0984247 NUISe EAUCAIION TOr ATTICA. .. .cviiie ittt ettt et e et e e s be et e e seesbe e s beesbe e b e nneesreenes 247

T 7Y R EAE
0984260 Lifestyle-Related Diseases(LSRD) Prevention in the Community Health Setting in the Pacific Region.......... 248
RIEINZ I 1T 2 MR A T OO A G EE R T- B kR

0984262 Evidence Based Public Health and their application to the health policies ... 249
T T RNTHED S AIRAETAE S &AREBOR A~ DG

0984293 Quality Improvement of Health Services DY 5S-TQM......ooiiiiiiii i 251
5S-TQM |2 X B {REER Y — B ADE W I

0984296 Human Resource Management in Health Sector for French Speaking West African Countries............cc.cc.uo.... 253

{LGEEIVE T 7 U 1 (RAdE B4 B

HIV/AIDS HIV/AIDS

0980086 HIV/AIDS Diagnosis, prevention and CONtrol PIAN ...........ccveviieiiiiec e 214
HIVIAIDS D2 - PR - xRET L
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0980813 Clinical Medicine and Research for Tropical DOCIOFS .........ccoeiiiiiiiieieeere e 192
B R O EERT D 72 8O D FF IR E 2 & W5
0980820 Prevention and Control Measures OF AIDS .........ooo ittt e e e e s erte e s s b e e s st e e s erbeeesans 223

AIDS O 1B Je Ot
Tuberculosis #*

0980813 Clinical Medicine and Research for TropiCal DOCIOIS .........cccoiiiiiiiiiiecice e 192
BN oD PR T 0D 72 3D DR [ 52 & B 5

0980964 Stop TB ACLION TraINING COUISE ....ueiviereerierierieiestestestestesseeseeseeeeseessestessesseaseaseessessesessessessessessesseessessessessessenses 233
ANy TRET 7 a LHHE

0980966 Tuberculosis Laboratory Network for DOTS EXPaNSION .......c.cviiiiriiierieiaiesieesie et sieeas 234

DO T SHLKD 7= DFEEH A

Malaria 5 U7

0980813 Clinical Medicine and Research for Tropical DOCIOIS .........ccoeiiiiiiiiiiieee e 192
EVE HL D PR BT O 72 8D DB IR 25 & WF5E

Immunization J 3p%0F

0980367 Vaccine Quality Control TEChNOIOGY ......cviviieiiiiie sttt ne e rearas 191
U U F B B

Other infectious diseases Z Mk £

0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/

ProvinCial HEAITN SYSIEIM ......oiiiiie ittt ettt et et beaneeseen e e neeseeeentenne e 216
it frfdt o A 7 L5RAKIC K D BYWE 2 Tl & U e PR oo

0980739 Laboratory Diagnosis Techniques for Global Polio Eradication...........c.cccvevevieieieiciie s 201
HFR U AR 72 6D D EERED Wi

0980773 The Specialist of Nosocomial Infection Control and PrevVention ...........ccccooveiiveiieie e 221
e PR R 7 PR AL 3 T

0980787 Laboratory Management for Diagnosis and Monitoring of HIV Infection...........cccocoovviviiviiencienc e, 202
BWEE=F Y 7DD HIV BB~ %Y A v b

0980813 Clinical Medicine and Research for Tropical DOCIOIS ........cc.covciieiiiiiiiiicece e 192
ENEHL D PR RT O 7= 8D DB IR 25 & WF 9%

0980819 Control of Viral Hepatitis - Epidemiology, Prevention and Treatment...........cccccveveiiieiievie v 222
JFR D TR R OEHE

0980823 Enhancement of Community Health Systems for Infection Control ..o 224
HEORGE o 2 T D GRAKIZ I 2 JREUSIE 3R

0980910 Study Programme on Communicable Diseases CONIOl ..........cooiiriiiiiiiineieee e 228
JERGSE R AHE

0980920 Advanced Research Course on Control of Zoonosis for FOOd Safety..........ccoocviiriiiiniiiinciiesecieas 480
BDOLEERER D 128 D N E Hi Y %] 5

0984044 Improvement of Blood Screening for Central American COUNIIIES .........veveveiererereseseseseeee e see e 194
ORI IR X 7 V) — = 7 im b

0984201 Biosafety for Emerging DiSEaSES FOr ASIA........coviuiruriiiiieiiie ettt ettt sttt se e sae e 244

T DT MR S A A — R R
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Maternal and Child Health /Reproductive Health 3 7 & - U7 A5 I F 4 TAJL R
0980008 Agricultural Medicine and Rural Health -Occupational Hazard of Agriculture and Community Health in Rural

AT <. R Rt 190
P
0980093 MATERNAL HEALTH (Assistance for Improvment of Regional Level Maternity Care) .........ccccccocvvevviernnne. 215

REFAREE (MU L~V TOIEPENG &7 7 o )
0980101 Improvement of Infectious Disease Control and Other Health Issues through Enhancement of District/

ProvinCial HEAITN SYSIEM ......ciiiii ittt et et e s ae s b e e naesaenseeeseeseennenne e 216
PR GE > 2 T DRI K D EYWE 2 H10 & L7 RERE Ot
0980110 HUMAN RESOURCE DEVELOPMENT FOR THE RURAL COMMUNITY-HEALTH .....ccccooviiiiiiiienne 217

TREENT B R - #IGAVRIZI61T 2 MU PR -
0980707 Worksho p on Reproductive Health strategy for NGO Senior Officers-Capacity Development of NGO

TOWArAS SUSTAINADIIITY- ...eveveeieese ettt sttt sttt et e be st e ereste e 219
V7ag 7 47 « ~VANGOHEEHE Y — 7 v a v 7 ~HN % B L7z NGO OfE )b~

0980757 Maternal and Child HEAITN ..ot 220
RE-Prfe

0980820 Prevention and Control Measures 0F AIDS ......c..ci it 223
AIDS 0 B Je Ot 5K

0980868 Workshop on Improving Adolescent Sexual and Reproductive Health (ASRH) ..........ccccoiiiiiiiiniicee, 226
BEMREY—7 v a v

0980911 The Maternal and Child Health and Welfare WOrkShOp.........covieiiiiiiiiieecesc e 204
RET- PRt kAT E

0984013 Maternal and Child Health Promotion Based on Community in Central and South America............ccoceevvenane. 207
HuI R Rl (FhRE k)

0984051 Maternal and Child Health for French-Speaking African COUNIIIES .........covuveieriieneiisese e 237
77U J s (LEEE) R ORAE

0984107 Nursing Management of Maternal and Child Health for African CouNtries...........ccocevovviviivniereiene e 241
T 7 ) AR R S P

0984122 Workshop on BCC Strategy for Improving Reproductive Health Status for African Countries...............c........ 242
TZVAMIE VT a T T 4T SV AATEEREIE Y — 7 g v T

0984130 Support for the Establishment of Neonatal Screening System for Middle East Region...........cccccevevviviennnne. 243
HE AR~ AR ) — = TN R

0984192 Human Resource Development in the field of Maternal and Child Health in Francophone Africa................... 195
(LEEET 7 U il REFOREEAB B AL

0984227 Women's Health and Maternal and Child Health Support for the Middle East Countries.........c.ccocoovvvierinennas 196

ORI AV D AR SCER 2 A e BRI R

0984238 Workshop on Safer Motherhood Strategy for Asia (Improvement of Conducive Environment for Mothers at the
COMIMUNILY LEVEI) ...ttt etttk bbb bbb bbb e bt b e s e e ke ne e b et et e r e et e 246
KO ZRIIEYR & HERRIE 7 7 kU — 27 2 a v 7 (ERE LV ES Al =T 4 —TBITS
BEAED 2 0)

0984239 Safe Motherhood Midwifery COUISE FOr ASIA ........c.ciiiiiiiiieiee ettt 212
T VT Mk A 7 R EE D 72 6D D B PERTAHE
0984263 New Born & Child Health Care fOr AfTICa.........ocviiiieie ettt re e eree e e 250

770 TAN - NRORGEE R
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R £ 1

3. Water Resources/Disaster Management =<&B. - Th e

Water Resources / Disaster Management <R - T o<

0980796 EMergency / DISAStEr IMEUICINE. ........c.eiiiiiieieic ettt st et e e sb et et e st e b e st e eaeereeta e b et et e saesrearas 280
R - REFEER

0984065 JICA DiSaSter NEtWOIK FOI ASIA ... ..ueiueiierieieieiie sttt sttt e et e eestestesteeneeseeseeneeseeneenaearenres 291

T VT Hg JICA KER Y hT—2
Comprehensive Water Resources Management 83~ a7 8B 22

0980065 Comprehensive Management Of RIVEr aNd DA ........cocviieieioieie e neas 278
GBI R OV L5 PR

0980074 Effective use of industrial water and re-Use Of WasSte WALET ............ooiiriiiiieiie e 279
TR A B b & OB AR AR

0980229 Non-Revenue Water IMANAGEIMENT. ........c.iiiiiieieeite ettt b et e bt b e sb e e be et sresneenbe e 256
KB SR K B AR B LR

0980915 The Seminar on administration by Competent Authorities for Better Management of Water ..............cc.cc....... 283
KB BT

0984073 Water Supply Management for Middle Eastern Countries ~ Maintenance of distribution pipeline and Leakage
ST EA L 1T eSS 286
HRHIE  RAKEHERPE B~ B E R OMERF - TRAKBS L~

0984184 Management of Urban Water Systems for Soutneast European COUNEIIES .........cccvvevvereiereseeieeiere e 288
P SRR I 15T b T koE A

0984233 Integrated Water Resources Management for Middle EaSt..........cccoioiiiiiiiiiiiiieee e 263

HRSRCHIERE & 7K T A

0984248 Community Empowerment through Safe Water Management for Arid Regions in French Speaking Africa....275
(LEEET 7 U 7 RO A EIOCRKE B

0984297 Policymaking of Water Environmental Management in Middle East,and African countries..............ccoceevennane. 290
- 7TV i KEREEE PRBUR

Urban Water Supply #+§3

0980083 Urban Waterworks ENQGINEEIING ......ccviieieieiesieitese st ste ettt ettt restasta e et e ste e tesbestessaeseasaenaesteneesnesrenras 265
H T L AE I E R

0980763 WaterWOrks ENGINEEITNG ....cueverieiiitiieieiteieieste ettt tesee e ete st seeteseeseebeseeseabeseeseabeneeseebeseeseebeseesesaeeerenaeneas 267
KB

0980870 Operation and Maintenance of Urban Water SUPPIY SYSIEM .......coviiiiiiiiiicierc e 269
H T LK E AR

0980944 Engineering 0N Water SUPPIY SYSIEMS.......cviiiiiiiiiie ittt a et tesbestesaearesta e e e sbeneesnesrearas 258
SV SEY G E5 30

0984027 Water Supply in Small and Medium Scale Cities in Central ASIa..........ccccooeviveiiieiiiiicir e 259
ey T R AR TR K

0984143 Waterworks Engineering for Caucasus and East ASia REGIONS.........ccccvrvriiiriereiineseseseseeeeeenee e see e e 261
a—HY A - W7 UT MR i HKGE

0984184 Management of Urban Water Systems for Soutneast European COUNEIieS.........cccceevevvieieieeieciese e 288

P ROPR M T b R K A
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Rural Water Supply 275 i

0984223 Integrated Arsenic Mitigation fOr ASIAN COUNTIIES ........cviverieierierese e e e re e e sresaesnennas 262
T VT UG A RO R YLk R

0984248 Community Empowerment through Safe Water Management for Arid Regions in French Speaking Africa....275
LEEET 7 U 7 gofggiiel AR B

Wind and Flood Disaster(Flood Control) % 5925 (5-)

0980043 Training Course for Expert on Flood-related Disaster Mitigation ............ccccooeiieieiiineiineneese e 277
koK B ¢ B 5 RE P K F R E
0984064 Local emergency operation plan with flood hazard Map...........cccciiiiiii 285

YR — B~ 730G A U 72 sl S5 Gt

Soil and Water Disaster - #4 g 5935

0980876 Disaster Risk Management Technology on Volcanic Eruption, Debris Flow and Landslide...............cccccoc.e..... 257
KILIE -ty R S R

0981113 Development and utilization of mitigative technologies for slope-induced disasters in developing countries

(Master's or DoCtor's Degree : ENQGINEEIING) ....ooveiviiiiiiiiiieieieie sttt sttt st et nne e 263
PHIE AR L [E oD 72 0 o0 it S FE BN OEEE &% K (R 4)

0984264 \olcanic Disaster Prevention and Management for Central and South AMerica..........ccocoeveververeresienienesnenn,s 289
HH R K M km{%ﬁéﬁéjﬁﬁm

Earthquake Disaster ;”;':.w‘ 5 U

0980035 Operating Management of Earthquake-Tsunami-Volcano Eruption Observation System..........cccocevevvevrvnnnnne. 256
HiER ESE KBRS AT A oojE A - BB

0980875 Seismology, Earthquake Engineering and Disaster Management POLICY.........cccccovvveiiiieie e 257
HIFR - MR - BHKBOR

0980887 Global SeismOologiCal ODSEIVALION .......c.viiiieieite ettt bbb bbb be b b e e e et nbe b ste st 258
7 a— 3 L HEE B

0980892 DRR (Disaster Risk Reduction) Strategy for Urban Earthquake ............ccoveveieiiieieiininse e 282

I T 1R SEE R 0D 72 0 AR A R
0984151 Safer School against Disasters (dissemination of anti-seismic building for communities) in South West Asian

COUNTIIES. ..tttk bbbtk bt h bbb e H b e b £ b b e b€kt e b £ e b b e h £ ekt e e b e e b b e bt e bt e bt et e st et e 272
R T 7 M KFITROVER (22 2 =7 1 ~OMEREZE DO KIZHiTT)

0984165 Tsunami DiSAStEr IMITIGALION .........ciuiiiiiiiiieiitee ettt ettt et e et et e e e bt ebe e e b e ebe e eneabe e 287
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0980025 Pasture Based Livestock Farming DEVEIOPMENT.........cviviieierieiere st e e sneanas 477
B £ P B 58

0980042 Sustainable Livestock ProdUCION SYSIEM........coiiiiiiiiiiee ettt 521
TEERIUK G EPES AT A

0980199 Development Farm Machinery for Small-Scale FarmMers..........cooov i e 488
JINHRURR R 52 P 1 I R L B % K

0980200 Sustainable Management of Irrigation and Drainage ProJECt..........cccvviieiieieieie e 525
DAISWEK T v 2 = 7 S ORGSR

0980213 Veterinary Technology for Farm ANIMALS ............ccoiiiiiiiie e 478
JE SN D BR IR B Al

0980714 Cattle Artificial InsSemMiNation EXENSION SYSIEM .......ciiiiiieieieiere st seee e et ste e e eeesaeseesaesrennes 490
FANIEFE L AT L

0980724 Organic Agriculture Technology for Environment CONSEIVALION ...........cccoveieiereieneie e e 480
BRET R A B S BT

0980770 Conservation and Sustainable Use 0f Plant Genetic RESOUITES ........cvccvieieirieriie e 491
T BARE IR D PRAF & Rt HOF

0980771 Rice Cultivation Techniques DeVEIOPMENT .........coiiiiiiiiiieieerese st srenres 492
T VEH AT B 56

0980808 F00dbOrne INFECtION PrEVENTION .......c.iuiiiiiiiiiieiee ettt ettt et b e e b 493
A AE R A

0980810 Integrated Pest Management for P1ant PrOtECTION .........c.ccoouiiiiiiiieie e 494
TR D 78 DI A BIBR

0980824 Thermal treatment for the disinfestation of fruit flieS ..........ccoooiiiiii 495
T NI AR AL PR AR s

0980826 Poultry Production, Management and Disease prevention TeChNoIOgY ........c.cccovvveieiiiieiesieeiecece e 496
ARG B - AR PEE K O xR

0980850 Soil Diagnosis Technology for Sustainable Agricultural Production and Environmental Conservation........... 497
FfcHO AL PE & BREER R D 720 O T2 WAl

0980858 Vegetable Cultivation Technology for small SCale farmMers..........cccoooviriieieieeee s 498
TN SR D 72 3D O B RN

0980866 Research on Veterinary TECANOIOQY .........cviiiiiiiiiiei ettt ettt sbe e 499

EREE Bt oE




Program List ZFR4SLJRk

0980890 Appropriate Management of Land and Water Resources for Effective Utilization in Arid/Semi-arid Regions

............................................................................................................................................................................ 500
HLRHN T F5 1T 2 oMl - KB PR o JE B B & AT 2R

0980900 Environment-oriented agriculture for increase of food ProduCtion..............ccoceiiiiiiiiicini e 530
FARIEPE D 72 8 O BR BTG A p2

0980903 Agricultural Infrastructure Improvement in the Fields for Rural Development ...........cccccoovvveveieneieiene e, 501
JEATBRFE D72 8 DIRHIT I 6 1T 2 22 SR i

0980920 Advanced Research Course on Control of Zoonosis for Food Safety...........cccccvveriiiiiiiiinie e 480
B OREMMRD T2 D N5 i Yt ik

0980923 Irrigation and Drainage for Rural DEVEIOPMENT .........cuiiiiiiiiee et 503
DAAUDSVHEK RS BHSE

0981101 Rice Production Research in Africa (Master's Degree: International Agricultural Development) .................... 454
T 7Y e a2 RAAEFERTE (RH)

0L A o To T [T | (=] OSSR 485
wORE (K

0981139 Sustainable RICE CUITIVALION ........iiiiiiiiieieeee et sttt sttt st ese bt erenae e 485
fefE2 fl & L7 BRIER BRI O (RE)

0981141 Environmental SYMDIOSIS AQFICUITUIE .....c.viveieierieie st ee et ae e teste e eneeseeneeseeneeneesrenris 536
BRI R (R

0981145 Agricultural Development and Environmental Preservation in Nile RIVEr Area..........ccccoevevveveveveiicie e, 486

T A VTR RS - BREE IR (R
0984011 Extension Methodologies of Organic Agricultural Techniques for Small Scaled Farmers for Central America

AN CarDDEAN COUNTIIES ...ttt bbbt b e bbb e b et bbb bt b et et e sb e b e b e st 508
NIRRT AR BRI K R ik

0984019 Upland Rice Variety SElECtiON TOI ATTTICA ......cueiviiiiiiiiiieeiee ettt ne e e enas 509
T 7 U J HI TR A g E A

0984033 Organic Agriculture Technology(Sustainable Agriculture) for Central ASIia ..........ccocvvvvivriveieeieiere e 482
o7 T AR (BRBE IR RS

0984046 Strengthening Role and Function of Farmers' Organization in Central Asia Countries.........c.cccoceveevvevieiecnnane. 531
T O il R R R

0984052 Rice Cultivation Technigques for Small Scale and Extension for AfriCa..........ccccoeveiieiiieiie i 511
77 A NBUSOKE « K

0984054 Horticulture crop Cultivation and EXeNSion fOr AfFICa .......cccviereiiiiirieeeee e 512
77U s RS - K

0984116 Participatory Irrigation Management System for Paddies for Asian CoOUNLries ..........cccccvvveeveerieiese i s 532
T U7 RERSIMFKER Y AT L

0984193 Upland Cereal Crops Management for Extension Officers in Asia and AfFiCa.........ccooovvvvrerieeriiiene e 482
TIT - T 7 Ty M S A R R B

0984194 Improvement and Modification of Agricultural Machinery for Africa ..o 483
T 70 S D=6 O A Rk BB

0984197 Arid Land Agriculture by Efficient Water Use for Middle East...........ccocoiiiiiiiiiiiieeeeeee e 518
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0984274 Facility maintenance and water management on irrigation and drainage by joint program for counterpart
01T 15100 T SRS 483
TuTxy MY Z == FERPHE EIEPEK O 72O O B « KE P

Rural Development f—.—'lj" Hﬁt

0980032 Tropical Biomass ULHHIZALION...........cuiviieieiee sttt ettt steenaeneesaenaesaeneenaennenras 477
B A A~ ZFI

0980036 Sustainable RUral DEVEIODMENT .......c.iiiiiiiiieiee ettt e et e et be e b et et e b e sbe e eresbe e 520
Frfot B AT B 58

0980047 Infrastructure for Agricultural and Rural DeVelOpmMEeNt ...........ccociiiiiiiiiiics e 522
JEERRMBRFE DI DA 7 T e

0980211 Integrated Agriculture and Rural Development Through the Participation of Local Farmers............cc.ccccveunne. 489
RSN K 5 RERA RS

0980805 Participatory Community Development for Practitioners through JICA-NGO Partnership ..........ccccccoevvveennane. 527
JICA — NGO #H#IC L 2 HEEHIZ NI = 2 = =7 ¢ B

0980840 Rural Development by Agricultural PrOMOTION ........ccviiiieieieieie e nnas 528
JEAT IR Bl

0980841 Community Based Development with Local Residents as Main ACLOrS.......c.cocvvviereieninseeieenieiese e se s 317
FERFERD I 2 =7 ¢ %

0984125 Participatory Rural Development Network in Central America and Caribbean Region............ccccoceviviennenns 533
K e U THUIE ERSIVBEABEE Ry P U — 7 EE - B

0984180 Rural Community Development by Livelihood Improvement Approach for Africa .......ccccooeveienviivnininnnne, 535
77U ik TAISUET e —FIC KD BN T X 2 =T 1 B

0984196 Capacity Development for the supports of Farmers' Organizations and Management for Francophone Africa

{LERE T 7 U o e TR RO L - 15 SR ISR D RE IRk
0984245 Leadership Training for Women Through Rural Life Improvement (by Kaizen) for Central and South America

W K HUB R AT AR TR B A B U 7o kD ) — X — v T HRR

0984249 Rural Development through Promoting Small Herbivorous Animal's Husbandry for Africa ............ccoceevnane. 519
77U Jg kel VR B R SR E AR E Al U T JRAT B S

Other Agricultural/Rural Development Issues %@fﬂﬁé}iﬁf—é[‘j . ﬁ—;j?’ F]-'—'él‘j

0980001 MycotoXin INSPECLION TN FOOM .......cceiiiieieieieie ettt sa e testesbestesneereese e e e stennesnesrearas 476
~A 3N F T RAEEN

0980218 Utilization and Preservation Techniques for ANIMal PrOAUCTS...........cocuiiiiiieiie e 478
A PEW DRI & ORI

0980227 Food Processing and Preservation TEChNOIOQY .......ccocviiiieieieiee ettt enas 479
AT - PRl

0980855 Digital Video Production for Dissemination and Enlightment..........ccccoooveiiiiiiicce e 386
W Ry FERIEFND T2 D DT VX )V ET A B HINE

0980856 Media strategy for community eNHGIMENT ........coiiiiiii e 387
FEREEIEEN O T2 D AT 1 7 HRlg

0980889 Empowerment OF RUFAI WOMEBN .......ooiiieieiee ettt e ne e e s e e st neenaesnennas 529
JEAT L PERE ) B
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0980918 Hazard Analysis Management for ANIMal FOOU ..ottt 502
RERMLOEE Y A7 &
0980990 Distribution of Fisheries Products (focused on wholesale Markets) ..........ccooveerereiiiiesinne e 506

ARk biTE OKED)
0981107 Measurement and Treatment Technology for Persistent Organic Pollutants for Insurance of Safety and Reliable

0o Lo Y U (Y S R B Lo =T ISP 484
BOLE  ZOLORERRD T8 DFREVEA IS B E OFHUEIN & RAAFEA (RH)

0981130 Sustainable and eco-friendly food production (No implementation in JFY21) ......cccccoovvivvvnieeieiiene e 541
BRI B E (RH) (21 FFEEIRIE)

0984057 Agricultural mechanization for Central Asia and CAUCASUS..........c.cceiveiveeieeeieiiesiese e sre e e et sresre e anas 513
HRT o7 - a— Y Ak EEEE LS AT A

0984206 Strengthening of Market Competitiveness of Agricultural Products in the African Countries...........cc.ccocveveae. 466

77 o I R pE W HH B A D SR

13. Nature Conservation & TXHIEfR

Nature Conservation g SXHIRfR

0980087 Education Through Nature Experience FOCUSEd 0N WaLEISIUE .......cccevueieeieieierieiece e 547
K% Pl & T2 AR 208 L 7 SRR

0980759 Environmental education through Nature EXPEIIENCE .......cveieierieie st saesrearas 548
HARRER 23 L 7 BREER

0980789 Biodiversity INfOrMAatioN SYSLEIM ........ciiiiiiiiiee ettt sttt sttt st seese st e eresbe e 553
SRRV W] AT L

0980798 Sustainable development and public works considering environmental and social impact.............cc.ccoevvveennne. 554
BREE - AEABE A B D AT Rt rTRR Aotk B AR 3

0981149 Subtropical Marine Science (Master's degree: Science) (No implementation in JFY21).......c.cccccvevevvrvenenen. 542
HEEEEER S (R (21 FEEIRIE)

0984062 Environmental education for sustainable development in Central and South AMerica ........ccoceveviiiienennne. 550

W KIS FRBERIBRRE O 7o D DEREHE
Sustainable Use of Natural Resources % #ia7 3 SERET

0980749 Research on Forest ENVironment and RESOUICES ........cvieiiirieiiiiieiise ettt seese e e 538
ARAEREL - B IRATSE

0980756 Management for Eco-Tourism and Sustatinable Use of Natural Park...........cccccoceveiieiiiiiniinnieieene e 538
HORREOER - EE A (=Y 7 —)

0980919 Forest Management ThroUugh COEXISTENCE .......c..ciuiiiiiiiiiieiee ettt et ntesnesrearas 539
AT K DB

0980968 Practical Case Studies on Sustainable FOrest Management ...........ccoceveiiriiiiieie e 539
Fifot Al RE 7R ARARRE B D FEETE B

0981130 Sustainable and eco-friendly food production (No implementation in JFY21) .......cccoovvivivnieinienene e 541

BRET IR 2RO REVERE (R (21 FEEIRIE)

0981205 Improvement of Capacity for Tropical Forest Management to react Climate Change (Master's Degree: Forestry)

SRZEEN G ) 7o B AR BRI O % v 7 i b (RH)
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0984191 Criteria & Indicators (C&I) and Forest Certification for Pan-Pacific COUNLIIES..........ccoceviiiriiieiciieiccsiens 540
BRACTVEMIE  C&I - ZRMGER
0980015 Conservation and Sustainable Management of Mangrove ECOSYSIEMS ........c.cvvrerirereneneseeieeeenee e 545

~ 7 u— 7 ERER ORGP Re 2R B & R A
0980031 Environmental Education for Sustainable Development-Conservation of Coastal Ecosystems for Lives of Local

COMIMIUNITIES= ...ttt bbb bbb b bbb bbb b h bbbt bbbt b e n et 546
Fifoe rIREZ2 B D 7o 0 DBREEHE — IR /ERER L ERAFEOR4 —

0980036 Sustainable Rural DeVEIOPMENT ...........ccviiiieee ettt b e eaaereere e e e b e neennesrenras 520
Frfot B AT B 6

0980843 Planning and Management of Eco-tourism in Tropical and Subtropical Area...........cccocevvvierirnieieisieserieens 555
By - lEVTHUIRIC 1T 2 2 — U X AR - R

0980970 Forest Watershed Environment, Soil and Water Conservation Technology .........ccccooviviiviienieereienn e 557

BRI ER B, K R
Conservation of Biodiversity = 4 2% {J.a3°

0980011 Management and Conservation of Coral Reef Ecosystem in Asia Pacific Region ..........ccccocevviereiienenesnnn, 544
B TWARRROREER (707 « KPPEHET)

0980126 Wildlife Issue Solutions for Biodiversity CONSEIVALION ..........c.coeieieieiieeeeeie e nnas 552
SRRV 20 72 8 O B AL B W R AR TI5

0980865 Conservation and Wise Use of Wetland in the context of implementing Ramsar Convention and CBD........... 556
T LY=L - EMBARMESSRIT AR D DI i D PR 4 & A

0980988 Integrated Basin Management for Lake ENVIFONMENT ........covoiiiiiiieieieeceeee e 632
IHVRBRBEIR A0 72 8 DR A sk i #R

0984030 Wildlife Conservation and Management fOr AfTICa .......c.coveveiiriri i 549

T 7Yy MU B A A R B
Revegetation of Degraded Land ¥ B *7 s {§

0984210 Rehabilitation of degraded lands in ASia and ATTICA.........ceviriieie i es 541
TIT 77 A HIGE R OAE A [B11E

Other Nature Conservation Issues Z D 5 SR G

0980991 Environmental Education Focused on Fresh Water Environment -For Tertiary Level Teaching Staff-............. 618

KB A T & T D REHE

0981204 Leadership Program for Development of Sustainable Society (Master's Degree: Sustainability Science) ....... 542
Rt rTRE R R OMEZ OIS L) —F—FR (WATTEU T %) (BH)

0984063 Forest Management Policy in Asia - Sustainable Forest Management with Collaboration between Local

GOVEINMENT ANA COMMUNITY= ...ttt ettt sttt et e e st e et eseebe b e st et e eeeseebe st eseebeneeseabeneeneaeenens 540
T U7 M BRARE BRBUOR~HOGTTB S R & DB K D R R AR B~
0984304 Protection of Forest Resources for countries around Congo BaSiN.........ccccvviierinenenieninse e 551

= A D [E AR AOR A

14. Fisheries “*p!

Fisheries Resource Management =<' €50 =2
0980752 Capacity Building of Local Government for Sustainable Fishery Development..........cccccoovevevereneienenesene, 562
HUBOK E S DRI R I T 53 21TBHE Y E F R
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0980863 Costal FISEries MaNAEMENL.........c.eiiiiiiiiiiteiiee ettt sttt e et b et be e e st st e e e st e be b eseabe st eseabeseereabeneas 564
IR e
0980975 Coastal Fishing Technique for Sustainable RESOUICE USE .......cocoviiiiieiirinieienie et 561

Fifot vTREZR TR FEIAE

Rural Development in Fisheries 3.7 f3(

0980852 Planning for Fisheries Community DEVEIOPMENT .......ccoiiiiiiiiiiicse e 563
¥ 2 =7 ¢ BHFEETH

0980976 Gender Mainstreaming in Fishing Community DeVelOpmMENt ..........ccccooveiiieieieiece e 569
WARBAFIC BT 5 Y = & —E ik

0984038 Secure sustainability of coastal fisheries resources through diversification............ccccoceoeviiiiiiiniiniieieeas 565
ZARAIT & 218 /K PEB TR O Frfge M

0984292 Sustainable Rural Fisheries Development for French Speaking Central and West African Countries............... 566
{LFEE R VEET 7 U J1 FrgeaOTasT B %

Stock Enhancement and Aquaculture < 23 5%

0980336 Stock management and ENhancement iN the S .........ccovoiiiiiiiiiiic e 560
MU 1T 5 K EEB IR O B UK 2%
0980351 Fish Disease Prevention and Hygienic Handling of cultured fish...........ccoovivieieicic e 560

IR DGR & 22 B

Other Fisheries Issues Z D A<

0984215 Maintenance of Refrigeration System fOr OCEANIA ........c..cvevieieriere it nees 561
MRS ST

15. Gender and Development 2t >4 —&F3

Gender and Development 2 1 >4 —&F30

0980209 Seminar on the Promotion of Education for Girls and WOMEN............cccceriiiiiiiiiniiineeee e 568
LMD FEHEE I —

0980723 Seminar on Gender Mainstreming Policies for Government OFfiCers .........ccocovvveriiiiineiiinese e 568
VA —ERLBOR O T OITHE I —

0980748 Seminar for Promotion of Gender EQUAIILY TH.........cocoviiiioioiccc e 570
Bt EsEHEEE I — 1

0980889 Empowerment Of RUFAI WOMEBN .......ccuiiiiicice ettt st eaeeneere e e et nnesaenrearas 529
SRS 2otk Re f i b

0980930 Women's Entrepreneurship Development Training fOr LEATEIS ........cccooiriiiiiiieiee e 571
LR EFERO O OEEE L I F—

0980976 Gender Mainstreaming in Fishing Community DeVelOPMENT ..........ccccoivriiiieieieiece e 569
HATBATEICIIT 5 ¥ = ' —F ik

0984245 Leadership Training for Women Through Rural Life Improvement (by Kaizen) for Central and South America.......572
R KSR AT AT S B A B U e kD Y — & — v TEK
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16. Urban/Reginal Development #1—F 30 - =723

Urban/Reginal Development g1 F731 - 27830

0981131 Urban ENGINEEIING. ...c..eueiueieieiteietisterietestetetestesee e seeseesessesessesseseabesteseateseeseabesseseabesseseabeseeseabeeaseabessesesseseeresseneas 577
#omi Ly (R
0981132 Infrastructure Planning and Design(Master's or Doctor's degree: ENgineering) ........cc.cveevvveeereereeneeneneseesnnnnes 577

FEEAEE T - A (R
Urban Development  #1—§3(

0980212 Seminar on Public Works Administration in Regional GOVEIMMENT..........coiveiereieneiesese e 587
HiE HAATECE < ) —

0980230 Project Management and Evaluation for Civil Engineers in PUDIIC WOIKS...........cccoviiviiviineieiccese s 574
ONFERZEOFHE - FH - G

0980325 Urban Development (focused on Land Readjustment MEASUIE) ........ccerueieierieirerieinienieiese e 588
H T A

0980708 Construction Equipment and Mechanized Construction Management.........c.coerererererieseeieereereene e e seeseenees 574
SR e OVl % e T B PR

0980711 Building Codes and Control Systems (Building Safety and Social/Environmental Consideration).................. 589
BEEULME L S 2T & (BEM O LN & R SRR

0980782 Comprehensive Transportation Planning and PrOJECE ..........ccoeiiiiiiiiie e 591
WAEHES T A @R« e Y=k

0980947 ComprehenSive City PIANNING ........ccviiiieiiiee sttt e et ae e st sbeeneereeseeneesteneeseesnenras 594
HE TR E

0980949 Seminar 0N RO AMINISIFALION .....c.ouiiiiiiiieiie ettt b ettt b b e b 354
HEEATHE 27—

0980950 Improvement of Housing and Living ENVIFONMENTS.........cccoiiiiiiiiieiieiseee e 595
5 - (EBREEUGE

0980951 RaAIIWAY MANAGEIMENT.........cuiiiiteriesesie et eriee e e e e ste e te e esee e eeeestestesseaseaseeseeseeseesesseseesseaneaseaseeneenseneeneesrenss 355
BBk

0980979 Seminar on Development and Application of Construction ENgINEEring ..........ccccveveivieiecieerieiese s 575
R AT ORISR « ST X —

0980980 National and Regional DeVElOPMENT POLICY .......coiiiiiiiiiiieeie st 576
=+ - HUsBA T BOR

0984288 Environmental-Friendly Technologies Development for Building & HOUSING ........ccccvvevivnieeiicienecc e, 598
REEEBR BT BN

Regional Development =73

0980727 Participatory Local Social Development: Theories and PractiCes........cccovuveieriereieiesinsnseseeeeseesee e see e see s 579
SRS T 2 B S O Bl & SRR

0980764 GENERAL MANAGEMENT FOR REGIONAL DEVELOPMENT AND PLANNING .......cccccovveiivnininnnn 590
il BR 8 5 o A P

0980768 Infrastructure development and MANAGEMENT. .......oiiiiiiiieieieie ettt st e re e se et nbe st sreneas 575
E g~ A b

0980841 Community Based Development with Local Residents as Main ACLOrS.......c.covrvrvierierinnenieeieriese e 317

FRFEARDII 2 =7 ¢ FI%
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0980984 Participatory Local Social Development: Project Planning and Management ............ccoceorerernennienencienennas 576
SIS O 7 e P = 7 N EHE - E PR

0981147 Capacity and Regional Development (Master's Degree Program)........c..ccoveveiererenesiesesesieeseseeseesiesseseeseesees 578
XA XTT 4 T 4w T A N ROHBEBR (B

0984045 Regional Development for Central ASian COUNTIIES ......ucveieierieie e se e sneanas 596

ey D7 HUE MBS S ) —

0984110 Project Formulation for Regional Development Focused on Human Security for Southeast Asian Countries....580
W7 U7 s AN O A B L B 7 v = 7 MR

0984163 NEPAD Programme on Technical Assistance for Infrastructure (Concrete Structure Maintenance) ................ 581
NEPAD o > 7 738 (a7 J— MEEWMA LT F )

0984212 Endogenous Regional Economic Development Utilizing Local Resources for Central Asia...........ccccocvvvvennane. 582
ey DT R MR IR AT s U 7o PSE A UG o B

0984222 Regional Development Promotion for ASEAN countries -One Village One Product-...........ccococevviienciinenns 583
7T Ml e pE AR BT

0984232 Eco-Tourism and Strategic Regional Development for Eastern EUIOPE .........coevvvvreivivne s 584
HER M T = — U X2 & BRI A e R L

0984252 Community Capacity and Rural Development - Focusing on One Village One Product - for African Countries...597
T 7 U A HOPE SR L (— A —dh

0984276 Endogenous Regional Economic Development Utilizing Local Resources in Central and South America......585
HRE KIS HUIEE IR A1 70> L 72 PRRS A IS AR 375 BF 7

0984277 Supporting Regional Development by Utilizing Local Resources in Africa ........ccccocvviviiviiveieieienn e 586
T 7 A AR A TR L 7 R B S R BOR

Geographical Information 273 &g

0980922 Planning Management of National Mapping and SUMVEYING .......ccccocvirieriaiaiereiene e sie e eeeesee e see e seesees 593
Bl aTTIO 52

Other Urban and Regional Development Issues €D 3L - 7 E 3L

0980859 Conservation and Risk management of Historic Towns for Cultural TOUFISM .......cccooviiviiniierieiene e 592
JEE SRR T D PR A - B & SURBLE~DTE
0980948 Comprehensive Bridge ENGINEEIING........cviiiiieieieie sttt seeieieseeste st e e te e e saesae e testestessaeseaseeneessensesaesrenras 354
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17. Poverty Reduction

Poverty Reduction  #_a~81jf

0981135 International DEVEIOPMENL ..........c.iiiiii ittt e be s teeaaese e s e e e e bentesaesrearas 600
[EERBARE S ()
0981136 Graduate School of Regional development Studies, TOYO UNIVEISITY .......c.ccoreriieriinineise e 600
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18. Environmental Management R :2

Environmental Management 3 R #" =2

0980811 Risk Management and Residue Analysis of Chemicals for Environmental Safety..........cc.ccooeviiiiciiiiiecnnne. 628
R LZRDIZD OCTFE D ) A 7 E L IR i

0984074 Dissemination of Education for Sustainable Development through environmental education in Pacific Region

RIFEINHIEL  BREEZCE %408 U7 ESD (Fifit rIREZRBRFE D120 DEE) O K

0984148 Capacity Development in Environmental Management (Air and Water Pollution Control) for Middle Eastern
COUNETIES vttt ettt ettt ettt ettt et st e et e a1t e te e st e b et et e e beebeeheessess e s s et e sbe b e ebeebeebeessessess e s e ebeebesbeeaseneessetesbestesrearea 643
TR B BREE A B OR&IG Y « AKEH RS IE)

Environmental Administration 87 - PR

0980007 Environmental Administration with Community Participation............ccocoveiieriieneisienerse e 602
FERE OBEIC L B8BTSV

0980053 Formulation of Environmental Standards and RegUIALIONS...........c.cocviiiiriiieieieee e 603
BRfa i Y S e - AR R E A

0980917 Regional Measures and Methods for Pollution Control for Environmental ENgineers..........ccccevvevevieveiesnnane. 606

HIRBR BE R Ak 3R & il

0981206 Human resource development program in environmental management and material cycle society (Master's
Degree: Engineering or Environmental Management) .........ccooeeieiieieieeieeieee e 612
BREEE L L EIRIE RS 2 O PR AM B (R

0984137 KOICA-JICA JOINT TRAINING PROGRAM T[Policy and Technology for Energy Conservation and
Environmental ProteCtion iN EASE ASIA ......cveruiiiiiiiieieie et te e a ettt be st re e raeseeaesteseesnenne e 610
FEEERIRHE (37 27 B - 4 0 56— Bl & 50 )

0980765 Adaptive Watershed Management for Flood Countermeasures by Climate Change and Conservation of

o0 )Y (=] 1 SR PUPPR 617
SUARZEENT K 2 UK IR & A RE R IR D 72 6D DNEJR A it i/ i

0984200 Sustainable community development by citizens' participation for West Balkan countries ............cccccceeveennnn. 619
VE/ VT L T RSN K 2 Fifge rTRE Ze it -5 < 0 & BRBE R 2

0980133 Pollution Control and Local Environmental Management..........ccovioevereeeeiererenesesesieseseeseeeeseeseeseeseesseses 623
ANERIE & M ER B B

0980215 Measures Against Urban Environmental ProblemS.............cooiiiiiiiiiiiecec e 624

AR O B EE R
0980822 Marine Environment Protection for Senior Officials in the Maritime Authorities and Law Enforcement

AAUBNOTTTIES ...ttt ettt b e st ke b e b b e e e R £ b e e e R e e bt e e e b £ e b e b e Rt e b e e e b e e b e e e b e e be st ebeebe e ereabe e 630
W K ONE T HITIRBIZ 351 2 BB D72 OUFFE R R4

0980921 Autmotive Technology for Environmental PrOtECTION .........ccoooviiiiiiiiiiiicrcs e 606
BRER DT O A B H

0980992 Environmental Policy and Environmental Management SYSIEM ........cccveveieriereieniesie e 633
BREREUR - BB~ R — TV AV F U AT A

0984290 Enhancement of administrative capacity for promoting environmental education............c.ccoceoeiieiiicicinnnns 650

BREEHE HEHE D 72 3D DITBLRE ) 5L
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Air Pollution/Acid Rain  ~5{i3 i - Bt ™

0980917 Regional Measures and Methods for Pollution Control for Environmental ENgineers..........cccccevvevvvieieriesennne. 606
HIUBCER BE O A6 3R & Hff

0984021 Industrial Polllution Control Management for Middle Eastern COUNLIIES ..........ccooeeireieienerne e 635
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1. Human Resources
Development for 1-2. Enhancement of ) [
Industries Partnership with Industry
1-3. Improvement of
Quality in Education and [ ] [ ] o
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2-1.Provision of Basic
Training Programs for
2. Enhancement of Iy, 44 ang Adults
Opportunity for
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Health : Health System
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Doctor, Heakth & Heakth & J !
doctor, ; . A st, medical
Food . |Middle- Medical L Medical NGO, Gov. . .
Target Group|. nurse, scie doctor . technician . AR Physical technologi
inspector . level Profession Profession |official
ntist or sts or
Government als als Occupation 'engineers
Officials o &
Therapist
Deve |l opment New/Cont
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X ! Objectives
Objectives
1-1.Health Policy
1. Stewardship |1-2. Organization ®
1-3. System [
2-1. Human Resources [ ] [ ] [ J [ J [ J [ J
2.Creating )
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3-2. Maternal and Child °
Health
3.Delivering |3-3.Communicable
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3-5. 0ther Issues [ [ [ [ [ [ [ [
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(4) Health : Communicable Diseases Control

Standard Category]

Leaders Training Program

Trainers Training

Program
Type Group Region-focused Group
Program No.| 0980219 0980367 0980813 0980920 0984015 0984044 0980739 0980787 0980086 0980101 0980773 0980819
< - 2
S el - - - £ .
2 3 © E S =3 =
B 2 N 3 < S8 =
° a =] S o ] 23 &
2 S 4 £ = 2 £ 58 < 2
s 2 5 3 =] s S £e S S
e = 3 3 Sse -2 2
a — = @ SES 5 £
> » S - . 5 2 ) 2 = 5
= o S 2 S S = @ 2 @i B 3 el
s & 2 =] 2 2 g 5 a'n 2 < =
= 2 15 @ 2 Scd 13 o
el S = S > w0 8 ® < & = &
3 2 S 3 B a Z S kS 5 s 3=
2 £ ° 23 = El had =l 235 — |
S 5 < o2 = 2 ac s s2= ]
< 3 3 5 ST s = 5 £ £ = @
S = a 25 > £ = s 253 £ 2
. s S @ > £E e S 5o 5 g2 § Sw
Program Title 22 S = £s g3 3 & 8 2 28— 8 < 5§
=8 2 o e ] e = 53 25 52
=2 = 2 3's ] @ £'E 5322 -2 35
=3 £ s S& >c 3 2 = - 335 25 It
s 2 5 fa Sa @ 2 @ e22 £ £3
S35 3 @ £3 s3 =3 8 c 5= 2 =T = “ 3 <
= 2 S8 S2 =2 25 2= 2 <=3 52 —=
£ > = S8 s = ®-2 eSS <] 53 ° ©
B Z S §2 S s S5 e 2 ez 2 o 2 Sg
® g = = 3 s= St 25 S o STa 5 a =2
28 = 5 @ 3 5 53 2% K % 2 =5
-2 ] 3 35 S e 23 = = s 3
E-E] S = &2 32 £3 >3 > a ET% ER w <
s =1 S S 8 falS §.2 S5 56
3T - S ® -2 gc s S 5= %) g8 S -2
S5 @ RS g2 R S5 S f=h a 525 38— -5
5 2 s Sa $8 =3 5 55 < S50 23 St
=2 < 25 23 238 52 Lo £3 = 352 a2 23
5 3 2 s e =2 e 52 52 Ic 225 =] =
-] 3 =% E =5 53 2= 2 =5 sSo 2 € £3
52 s =3 38 =2 22 S S5 == E2« 25 52
S S = s S = o SS = I
T ledical Researcher, cov. Laboratory ledical Adninistrat Medical
arget Group| Professiona veter inarian official, Technician professional ive MD, Nurses, Doctor
| doctor | Official
Stratl)eegvieclool:)"}eer:;ttives b ject ives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
1-1 Reinforcement of health °
policy planning capacity
1-2 Strengthening health system [ ] [ ]
1. Strengthening 1-3 Strengthening surveillance
capacity concerning system
cross cutting issues
of infectious 1-4 Improvement of prevention
[ ] ° ° °
disease control system
1-5 Strengthening technical
capacity and implementation [ ] [ ] ° °
system of examination
1-6 Strengthening system for ° °
diagnosis and treatment
2-1 Strengthening of HIV
prevention program ° °
2-2 Strengthening of quality HIV
testing and counseling services
(comprehensive VCT and Providers- [ ]
2. HIV/AIDS Initiated Testing and Counseling)
Strengthening
HIV/AIDS control
program to reduce 2-3 Strengthening the system of ° ° °
HIV infection and to|diagnosis and treatment services
improve the quality
f life of |
?\V\;gew?thpﬁw/zlﬂs 2-4 Strengthening care and
and their families |support for people living with [ ] [ ]
HIV/AIDS and their families
2-5 Strengthening HIV/AIDS
management capacity through
health system improvement and [ ]
integration with other health
programs
3. Tuberculosis .
Strengthening 3-1 Strengthening capacity to
Tuberculosis implement quality DOTS
capacity
of National .
Tuberculosis 3-2 Strengthening capacity to
Program (Counterpart implement quality Beyond DOTS for
Organizations) to more vulnerable people
achieve the global
target DOTS case
detection rate of 7013 3 pojiatyic T8 control,
% or more and TB H tal DOTS
cure success rate of |0°P!ta
85% or more
4-1 Strengthening the system to °
4. Parasitic disease [Prevent epidemics
including Malaria
Reinforcement of 4-2 Improvement of diagnosis and °
system to decrease |treatment services
prevalence and
mortalit:
v 4-3 Strengthening management °
system for parasite control
5. EP| and Polio 5-1 Strengthening capacity for
Strengthening planning and monitoring of EPI [ ] [ ]
measures for activities
reduction of
mortality and
morbidity of 5-2 Strengthening implementation
vaccine-preventable |of immunization programs
diseases through
improving
|mmumzat\o: 5-3 Strengthening promotion of
coverage rate immunization programs
6-1 Preparatory measures and
6. Emerging prevention activities for ®
infectious disease |outbreaks
Reinforcement of
system to control
emerging disease 6-2 Strengthening system for
infection surveillance, examination, °
diagnosis and treatment
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Health :

Maternal and Child Health/Reproductive Health

Standard Category

Leaders Training Program

Trainers Training Program

Type Group Region-focused Group Region-focused
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senior
level Nurse in
Quality ~ lecture of nurse Medical  Health charee of
Training midwife, Laboratory . L management
Target Group|control . . g Profession |Administra GO, NGO
; Institutio |offcer, Technician ,
officer a tor L
n for doctor Administra
nurse, tor
midwife
Deve | opment New/Cont.
Strategic Objectives |Objectives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
1-1. Improvement of Maternal
Health b * . b .
1. Improvement of
Major Reproductive [1-2.Reduction of Infant
Health Issues in  [Mortality /Morbidity L ® ° ° ° °
Deve |l opment
1-3. Reduction of Unwanted
Pregnancy L L ®
2-1.Measures against disorders
2. Improvement of and risks to Health by the life
Women-Specific stage
Health Problems and
Measures against .
Infertility 2-2.Measures against
infertility
3-1.Elimination of Unequal
opportunities between Men and
Women
3-2.Reduction of Violence
against Women and Sexual [ ]
3. Gender Equality Violence
and Women' s
Empowerment . .
3-3.Promotion of Understanding
and Participation by Men
3-4.Promotion of Social
Participation of Women and
Improvement of their Economic
Power
4-1.Establishment of political
4 Establishment of commi tment
System to Improve
Reproductive Health |4-2 Reinforcement of
Administration Systems for [ ] [ ]
Health
JICA CENTER 0sIC sic KIC TIC(Human) | TIC(Human) | TIC(Human) olc 0sIC
PAGE 191 195 196 201 202 204 207 212




Solution Creation Program

= — © .
3 585 29 5 ol g
g ulog Mo SE2E S¥=u° 3 z =2
e9| | c5=2 S
m BOlJ4y Jo4 8Je) Ui|esy p|Iy) ¥ q HW.NW W.WMnm 2
o £=
° 28.8.82585 :
=
§
E ©o
2 (19A97 A31unuwo) ay3 3e sJaylofy Joy 8 - i
S | jusuwuouiauz entonpuoy jo juswenosdu) eisy @ > m :
= 104 A3931eJ1S pooyJaylol Jojeg uo doysyiop 2 .m
° 2=
) 5 ol g
8 2 St o 4 2 |g
o2 uoigey 3sej a|ppl|j 40} WelsAS Sulusa.og £ SI ®bB 5
3|3 y Joddn: S o8& 2%¢ 5]
A |BIBUOSN JO Jusuwys||qels3y ayy 4o 3 N & 2% cE£ 83
g l° E<EBESE :
5 §
E o~
8 BN $9143Unoy) =] - i
M = UBOIJJY JOJ SNIBIS U}|BBY 9A130npo.day M m :
M 3uiroadu| Joy A391eU1S 99g Uo doysyJop 3
=
s
~ w” . i .
2 $9143UN0Y UBD LY J0) Yl |eap| 2 = :
m p|1yp pue |eusajely Jo JusweSeue| SulsJny m.w 3S S
° 2= i
2
§
- " ) ilc
8 $9143Uno) ueolJay Sulyeads) 5o w_ : 5
W —Yousd4 Joj yi|esy p|lyy pue |eudsiepf m.m 8 s
° 2= i
2
s
E | ©
o [ g 9
m (H¥SY) U31BoH A l10npo.day = m W 8
& | pue |enxas jusosajopy Suiroidu| uo doysyoy| s 3 S
8
m (=3 o
< — —% o = &
3 SQIY 4O S9.UNSE3)| |04IUOH PUB UO|IUBASIY Ss5Sz m
8 FEREE
ET E © +
— = f-
~ s ° w . m m
2 - O L O C m
S Ul1esH Pl 1y pue |eudaiepy $>0 00w = S
3 W=D~ I = o
S sS28E3T
== 0 O 0 E + -
2
§
E =2
o | S | -A31]1qeuielsng spaemo] QoN 4o usuwdo|ana(] o - m\ 2
3]s K110BdB)-S49014}(Q JOIUSS QYN JOY S m :
& M K3o1eJls yj|eay aAljonposday uo doysyiop
=
=%% : S =
8 Lo 2 L - =3 o~
S Juaweseue|y SulsJny g®% -8 c :
] 558 & 3
° =sg 2
o |~
= 3 £ = | X
= HLTV3IH-ALINNWWOD} N £
m IvdNY 3HL Y04 INIWAOTIAIA 30UN0SIY NYWNH m.w .m m 8
° 258
w
3 (94B) AJ1UJBR) |9AST |BUOISAY 4of s2 € g
8 | uswnoudu| oy souersissy) HLTVIH TYNYILYI 2 _m B M 8
° 85w




(6)

Water Resources/Disaster Management : Water Resource

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980006 0980229 0980944 0980962 0980997 0984018 0984027 0984143 0984223 0984233 0980083
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Officer, Officer, . Officer, . i
technical . . technical . Senior . : Administrat|Senior
Target Group N Engineer Engineer . Engineer A Engineer |technical | : N
officer, officer, Engineer officer ive officer|Engineer
researcher researcher
Development New/Cont
Strategic : . Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
A Ob jectives
Objectives
1-1 Institutional
Strengthening to Promote [ ]
1WRM
1. Promoting
Integrated 1-2 Promoting River
Water Basin M t [
Resources asin Managemen
1t
1-3 Effective management
of cross-national river
2-1 Controlling Water
Demands L L L4 L
2-2 Increasing Water
2. Ensur ing Supplies with Water [ ° ° °
Efficient and |Resource Development
Sustainable
Supply of Safe [5-3 Conserving Water
Water Quality (both at Source [ ) [ ) [ ) [ ) [ ) [ ) [ )
and at the Tap)
2-4 Ensuring Equitable
Water Allocation g b d d g
3-1 Institution Building
for Disaster
Preparedness
3-2 Strengthening
3 Erosion and Sediment
F‘Iorgzrgzﬂso\ Control for Debris
1o Protect Hazards Mitigation
Lives and .
Properties 3-3 Promoting Flood
Mitigation
3-4 Strengthening
seaside preservation [ ]
measure
4-1 Improving the
Capacity for Water [ ] [ ] [ ] [ )
Environmental Management
4. Conserving 4-2 Developing
the Water Wastewater Treatment [} L] [ ] L]
Environment Facilities
4-3 Promoting Water
Environmental
Conservation in Public 4 L L L
Waters
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Water Resources/Disaster Management : Disaster Management

Standard Category

Leaders Training Program

Type| Group Region-focused Long-term Group
Program No. | 0980035 0980875 0980876 0980887 0984047 0984118 0984133 0984139 0984219 0981113 0980221 0980342 0980814
| < <
L — s =
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i 23 ® s =3 : ps 5388 2E% 23
s &2 22 3 < 3 s P22 B-8 $2 @
Program Title| 62 ©s §5 8 § < P =58 | RoS &b 3
3 28 23 =2 - 8 F.83 | 23 s E3
28 ] 58 - BB @ S $553 | =Sa- -2 =
£3 S & el < S$3 1 2 s2-2 | =28m == <
53 SE S S S =2 - > ST 05 | Two & SE £
2 £s cc 2 2 5T 5 s So2L  5°CE 2= @ 5
8 c e S5 w® 52 35 9 3 5268 5T = 3 3
® 5 L5 22 & £3 =E s 30 L2l | s SES S E =
g2 5 @ S = I 3 3 3 28 2258 S5 3
et i ~a S 23 w3 s == 29 8.- | §T3E =L = @
Sa £ G S 2 33 58 3 55 ER @ 8= s = Z
25 .5 22 % 23 ) 2373 | 280w s c £ =
= == =gl = ad 2 @ s E 22 2| ESwd =5 S e
sl o @ > £S B 35 250X | gwEd 2 8 b=
Z & o8 3 Lo 53 £3 237 Eo=Y i} = &
o Zs 5232 5 e 25 - S £-2¢ | 8323 5% =
e R 2= - 28 52 S - SsL= | G898y 28 @ [
55 2% 7R © P @< 2 S c S5 | 2228 25 3
S8 5 838 3 8 s < = S8 555G | 259t 83 3 °
2 23 =2 S 32 S £ 2 2252 | 252w 3% 2 e
S2 35 523 = =9 =2 S 22 S2382 8838 S& & i
-— Govt. -
Government ?S?nlstrat officals, Dostors, ?sremmstrat
o . Engineer, |Administrat Govt. Doctors, Govt. Medical Govt. Engineer, Re : P e P
Target Group|0fficial, Re jofficer, - pcocarcher |ive Officer officials |Medical  |officials [Professiona officials |searcher oo icer |Tirefiehter firefighter
searcher Engineer, : Civil
Professiona Is H
Researcher Is Engineer
Deve | opment New/Cont
Strategic Cycle | Cont. Revise Revise Revise Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Objectives
Disaster Management [ ] L] °
Earthquake [ ] [ ] o
Tsunami L]
1. Building of
disaster— Flood /
tolerant . N .
community and 2. First-aid gedlmerS\t Disaster/ [ ] o
society torm Surge
(prevention)
Volcanic Eruption L]
Weather/ Climate
Fire Defense
Search & Rescue
Disaster Management [ ] [ )
Earthquake L]
2. First-aid
that reaches
victims rapidly[2. Response Tsunami
and effectively
(protect lives)
Disaster Medicine L] L]
Fire Defense
Search & Rescue b b
Disaster Management L]
3. Accurate
changeover
toward
3. Recovery/
recovery, oo o struction |Earthauake [ ]
reconstruction
and
implementation
Disaster Medicine L]
TBIC(Training TBIC(Training
JICA CENTER CBIC an( TIC (Economic) an HIC HIC HIC HIC HIC TIC(Economic) osic osic KIC
Partnership) Partnership)
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Internation

Trainers Training Program Solution Creation Program al Dialogue
Program
Region-focused Group Region-focused Region-
focused
0980933 0984005 0984151 0984152 0984220 0984309 0980043 0980065 0980796 0980807 0980999 0980892 0984064 0984165 0984264 0984065
o P @ o o
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35 =5 BEZ 5w 232 z 25 £ 2 b= £ 28 5 — 2E =
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22 22 555 35 SES < S 2 s 2 s 2 s E= S5 2 c5 =
= Sa 3538 22 S=3 = == S s 24 S S5 S£ = 2 =
int Govt. P P
Technical Administrat Govt. officials, Administrat |AdministratJGovt.
Government § v officials, . ive ive officials,
Official, |Covt o |officalsyjges  (BVE L irefignter Jofficer Medical ~ Covt-  ~fGovt - [Researcher, Adninistrat|orq, officer, [ledical
codo lofficials  Govt. officials Py h officials |officials |Medical ive Officer Py N h
firefighter it Engineer, Professiona : Engineer, researcher, |Professiona
officials Professiona
Researcher Is Is Researcher NPO Is
Cont. Cont. Cont. Cont. Cont. New Cont. Cont. Cont. Cont. Cont. Revise Revise Revise New Cont.
° ° ° [ ] [ ] [ [
[
[ ° °
[ [ ) [ )
°
[
[ [ [
[
° ° °
[ [ [
[ °
° [
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Governance :

Administrative Institutions

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980320 0980931 0980996 0980846 0984203 0984299 0981114
c _
«© o
@ = )
< [} [
0 = e 5
L - =
«© o f —_
— — o > >
o + — «© (23] [&]
-2 =~ ] S 2
C Y4 — «© w0 ~ _
D Y4— + b3 << o o
E O w «© Y- © (=
£ = — - o
[ - = o O - [&]
o O — ft Y= O - —
Program Title 3 c 5 © < sk =
S o o <C _ (s} e 3
1%) = © = o a
p— + —_ = + o < N
[ I © [=] — «© > o (2]
c O ~ ~ = =< o C [}
O w + = [} «© S o —_
—_ w c w - o o
- c — o 4— O =
© O I S —_ — o c s}
= - — «© «© < w
+ =4 c e e e
c © o o ~ o (s} [y N o
S - < = » = = > 3
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“ »n » © - © o~ © @ = ©
© = £ [ c o o Q e
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O T > £ O < o < C o o
o <T (&) —_] —_ ] — Ll o (5]
Target Group| Officer Officer Officer Officer Officer
Deve lopment
Strategic 0b iect ives New/Cont. Cont. Cont. Cont. Revise Cont. New Cont.
Objectives J
1-1 Reinforcement of general P
coordination functions
1-2 Human resource
1. Improvement of deveopment [ J [ J [ J [ J [ J
the efficiency and
effectiveness of
administrative
functions 1-3 Public finance ) ° o
1-4 Improvement of
transparency of governance
JICA CENTER| TIC(Public) | TIC(Ind' I) 0sIC TIC(Ind' 1) | TIC(Ind' 1) | TIC(Public) | TIC(Public)
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Governance : Local Governance

International

Standard Category Leaders Training Program Solution Creation Program Dialogue
Program
Region- G .
- rou Region-focused
Type Group fooused Long-term p g Group
Program No. 0980932 0984199 0981116 0980994 0980841 0984250 0984257 0980029
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Target Group Officer administrator |administrator Field worker Officer administrator
Deve | opment New/Cont
Strategic . . : Cont. Cont. Cont. Cont. Revise Cont. Cont. Cont.
X ! Objectives
Objectives
Institutionalization of
appropriate framework of
Inter-governmental Relation [ ] [ ] [ ] [ ]
(between central and local
government)
l"S;'T“t'T"al‘Zat‘o Institutionalization of local ° ° °
n or loca financing system
governance system
based on the —
conditions of each |Institutionalization of
country capacity development system ° ° °
for administrators in the
field of local administration
Institutionalization of
col laborative and cooperative ° °
relation between central and
local government
Planning based on the needs
of communities b o o o o b
Capacity Supply of administrative
Deve lopment for services responding to the
Local Governance needs of communities
Community management in
col laboration with the local [ [ ] [ ] ® ®
community
JICA CENTER] TIC(Public) TIC(Public) 0sIc 0sic TIC(Public) 0sIc 0sIc YIC
PAGE 297 299 301 319 317 323 324 326
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Governance :

Statistics
) o Solution
Standard Category Trainers Training Program Creation
Program
Type Group ?giL:g; Region-focused
Program No. 0980567 0980934 0980935 0984034 0984244

Program Title

Interpretation and Dissemination

Modules on Fundamental Official Statistics

ommunications Technology to Production and

issemination of Official Statistics

Fconomic Statisitics for Central Asian

opulation Census Practice/Analysis for

©
©
- p
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© o
S G
o ®
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(] 1= w0
= 5 E
(%] Y= <
o— = c
+ — <
S Y= o
w o c <
< o
© s = =
= — o %} I}
w O + — (o] £
== «© == <<
0 Y= o [&] f-
>4 — D = <
= o — — c )
< o — = =
C Y4 o o o o
<< O < O O (&) (<] o o
Target Group| Statistician Statistician | Statistician Statistician
Development
Strategic . . New/Cont. Cont. Cont. Cont. Revise Cont
. ! Objectives
Objectives
1-1 Establishment of
Administrative organization
for Statistics
1. Improvement of
Foundat!on for 1-2 Improvement of
Statistical Statistical policy
Administrations
1-3 Support toward Achieving
International Development [ ] [ ] [ ] o o
Goals
2-1 Capacity Development of
2. Capacity Planning and Implementation [ ] [ ] [ ] [ ] [
Development and of Statistical Research
Improvement of
Statistical 2-2 Capacity Development of
Technique Collection and Analysis of ( ([ ] ( (J ®
Statistical Data
3-1 Improvement of Access to
Statistics (Access
Infrastructure Development of
statistics and Capacity [ ] [ ] o
3 p t £ U Development for Dissemination
% ggmg.'gﬂ OT USe 1of the Results of Statistical
0 atistics Research)
3-2 Improvement of
Statistical literacy
JICA CENTER TIC(Public) TIC(Public) TIC(Public) TIC(Public) TIC(Public)
PAGE 304 311 312 313 322




(11) Governance : Legal and Judicial Development

Standard Categoryj

Leaders Training Program

Solution Creation

International Dialogue Program

Program
Type Group Long-term Group Region- Group Region-
focused focused
Program No.| 0980896 0981146 0981209 0980803 0984066 0980804 0980971 0980972 0980973 0984048
> ~ (=} f=
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Program Title S o NT EB E= ° 2 - < S 3
(3 == o o 0 O > [} o f=
(7} E © C — — @ — (3 = = o ~
pe. cQ o 3 e - o + = w o
3 c O E > o = © = = = N4 w
o o — O @ O =] — + —
o O O a = © 2] f= f= f= (3
w o~ w © C o =3 (=} o O (=} o
an — W E @ . -~ B E - — —_—— — —
c — o< & O = S ey = - +
= © O ~ ~ O < O O © — f= c w [= [z}
i= C— Q 3+ — — © (3 (=3 (3 =]
= o E-— O o w an O c w (= >~ > > -
© — O £ »w © <l O <C = %) ) )
s 2 S B a o= = £ o ~— P —
- = © O » oz~ B ~ — = a o o © [= ©
© C O oo ~ © = © © — =} (= (=3
foRp) LW C O c o o O [ - o o C = ) =
=] o + e © + o= = E O E E E E
o T = O = E © > O E C [} = Y= —— — —
~ O CC © O S5 O T -~ O O = A Y f j- j-
oS ——t Ol ==l 77} =< O (27X <] = (&N} [&X&] (&} (]
Government Govgrnment Govgrnment Administrat Government |Government |Government |Government |Government
Target Growploerigia  Official, |0fficial, ors Official  (Official |Official  Official  Official
Reseacher |Reseacher
Deyelopmgnt_ - New/Cont. Cont. Cont. New Cont. Cont. Cont. Cont. Cont. Cont. Cont
Strategic Objectives|Objectives
Improvement of Legal
Stipulation [Improvement of [ ] [} [ ]
Rules]
Improvement of Legal
Rule of law Institutions [Improvement of [ ] [ ] [ ] [ ) [ ] [ ] [ ]
(Improvement of Organization]
Social Foundation to
establish Rule of BeVelopment Odeegﬁ| Loa]
Law) rofessions and Other Lega
Actors [Improvement of Human L4 L L4 L L L L4 L L L
resources)
Legal
Empowerment (Improvement of
Access to Law and Judiciary
system )
JICA CENTER) 0SIC KIC CBIC 0sIC 0SIC TIC(Public) TIC(Public) TIC(Public) TIC(Public) TIC(Public)
PAGE 418 301 302 451 320 328 328 329 329 330




(12) Governance : Public Safety

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980048 0980079 0980963 0980965 0980996 0980893 0984023 0984265
w
= f.
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an (2] -— © f =
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Program Title ° @ g = 5 5 s S ®
— — = = << [} 13 =
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g z E = s 5 ° g
5 2 = 5 5 s g « 8
[T 1= > = . (= o
® = [ S o w =
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£3 s 2 = 5 45 2 i) o=
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+ O © £ =1 £ g =3 = g - Qlc-;)-l
=& = 3 s =38 3 =3 232
Coast 0fficer
Police B Senior candidates
. Police NGO, Gov. . Guard S
Target Group|Officer, . L Police of maritime
0fficer official . Mar ine . .
Researcher Officer . organizatio
Police
ns
Deve | opment
Strategic Lo New/Cont. Cont. Cont. Cont. Cont. Cont. Revise Cont. New
e Objectives
Objectives
1-1 Establishment of
Administration System g L4
1-2 Enhancing Organizational
Function L4 L4 L4 L4 L4
1-3 Development of Human
Resources L4 L4 L4
1.Public Safety
1-4 Establ ishment
of/Enhancing Security Means [ ] [ ] [ ]
(Community Policing)
1-5 Strengthening community P
police activity
1-6 Improvement of the
Techniques for Criminal [ ] [ ]
Investigation
JICA GENTER] TIC(Public) | TIC(Public) | TIC(Public) TIC (Human) 0slIc TIC(Public) KIC clC
PAGE 294 294 297 193 298 296 298 300




Trainers Training

Solution

Program Creation International Dialogue Program
Program
Group Group Group
0980737 0980933 0980908 0980318 0980706 0980777

Seminar on Police Info-Communications

Seminar on Control of Drug Offences

International Terrorism Investigation
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£ + © [
— o w = (%]
Government Government |Government
Police P Officials, |Officials
. Officials, . .
officer firefishter Police Police
g 0fficer 0fficer
Cont. Cont. Cont. Cont. Cont. Cont
[
[ ] [ ] [ ] [ ] [
[ ]
[ ] [ ] [
TIC(Public) TIC(Public) TIC (Human) YIC TIC(Public) TIC(Public)
307 270 318 368 327 327




(13)

Social

Security : Support for Persons with Disabilities

Standard Category

Leaders Training Program

Trainers Training Program

Region- ion—
Type Group fooused Group Region-focused
Program No.| 0980005 0980321 0980742 0980958 0980998 0984050 0980030 0980222 0980769 0984251 0984285
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Target Grou gﬁgzgrécien Technician administrat NGO or Gov. NGO Chemical NGO or Gov. gg?}c?ZY
E i frybag or Official Engineer  Official  CBR Centre
officer
Deve | opment
Strategic Lo New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. New
L anes Objectives
Objectives
1-1. Direct support for
1.Direct support  [persons with disabilities ° ° ° °
for Empowerment of
Persons with X
disabilities 1-2. Special target for
direct support of Persons [ ] [ ] [ ]
with disabilities
2-1. Education [} [} [ ] [
2-2. Training and Employment [} [ ] [ ] [
2-3. Welfare [} [ [ [
2. Improvement of
Condition and
Environment for .
Empowerment of 2-4. Health and Medical Care [} [
Persons with
disabilities
2-5. Enlightenment [} [ [ [ [ [
2-6. CBR [ [ [
2-7. Management [} [ [ [ [ [
JICA CENTER KIC TIC (Human) YIC TIC (Human) HIC TIC (Human) 0sIC 0sIC TIG (Human) HRIC KIC
PAGE 334 334 334 334 334 334 334 334 334 334 334
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(14)

Transportation

Standard Category|

Leaders Training Program

Trainers Training Program

Type|

Group

Region—

Group focused

Program No.

0980216

0980400

0980708

0980713

0980744

0980921

0980948

0980949

0980951

0980979

0980743 0980809 0984149

0980212

Program Title|

Road Engineering and Administration

[Seminar on Air Traffic Management

Construction Equipment and Mechanized

[Construction Management

ime Activity

land Disaster Prevention (Internationally
JAccredited Category B Course for

Information Management for Mari
Hydrographic Survey)

CNS (Communication, Navigation, Surveilance) Tec

hnology (No Implementation in JFY21)

Seminar on

JAutmotive Technology for Environmental

Protection

[Comprehensive Bridge Engineering

Seminar on Road Administration

Railway Management

Seminar on Development and Application of

Construction Engineering

Maritime Education of Advanced Information

Technology (Navigation)
Design and Maintenance of Mountain Road in

Maritime Safety Management for Engineering
South West Asia and Indochina Countries

Instructors

istration in

[Seminar on Public Works Admi

Regional Government

Target Group|

Technical
officers

Air traffic
control lers;

Engineer

Hydrographi
C surveyer

CNS
engineers

Govt.
officers

Mid. level

t echnical

officers

Govt. of fice;
rs,

Mid. level
technical
officers

Govt. office;

rs,
technical
officers

Officer,
Researcher,
Engineer

Teaching
staff

Teaching
staff

Civil
Engineer, Te
chnical
Officials

Deve lopment
Strategic

Objectives

New/Cont.
Objectives

Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

Cont. Cont. Cont.

Cont.

1. Capacity
Deve lopment of
the
Transportation
Sector

1-1 Development of transport
sector management system

1-2 Legal system improvement

1-8 Transport financial
source arrangement

1-4 Strengthening of human
resource development

2. Cross—Border
Transportation

2-1 Smooth international
transportation of cargo and
people

2-2 Promptness for borders
crossing in regions

3. National
Transportation

3-1 Improvement of road
transportation

3-2 Improvement of railway
transportation

3-3 Improvement of maritime
transportation

3-4 Improvement of air
transportation

3-5 Strengthening of common
policies in multimodal
systems

4. Urban
Transportation

4-1 Improvement of urban
transportation

4-2 Improvement of public
transportation service

4-3 Transportation Demand
Management (TDM) of private
vehicles

4-4 Strengthening of traffic
safety measures

4-5 Prevention of
environmental deterioration
from urban transportation

5. Rural
Transportation

5-1 Improvement of
infrastructure

5-2 Improvement of traffic
transport measures

5-3 Enhancement of the
sustainability of local
traffic system

JICA CENTER

SIC

TIC (Economic)

Yic

TIC (Economic)

TIC(Economic)

TBIC(Training

an
Partnership)

TIC (E

TIC(Ec

Yic

HIC HIC 0sic

Sic

PAGE]

352

352

574

353

353

606

354

354

355

575

356 357 358

587
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International Dialogue Program

Region-focused

0984208 0984144

0984123

(8) SIIYINNOY)
NYO 144V 404 NOILYAYISNOO LNFWNOYIANI
140d 3 LYOdSNVYL 094D 140d NO ¥YNIW3S|

Port

Administrat]

ors

Cont.

Yic

370

$8143Un0o Uuo15ay Suoyaj
104 @njonJjsedyu| jdodsues| Japiog sso.o|

Technical

official

Cont.

Yic

37

$3143Un09|
NVISY 40J A314noag A31| 1084 1404 U0 Jeulwag|

port

Officials

Cont.

Yic

370

Group

0980977 0980978 0980981

0980318

Juswageuel 1404 018971841S U0 Jeulwag|

Port

Administrat|Secur ity

ors

Cont.

Yic

369

3uluue|d pue juawdo|aAaq 3404 o|qeulelsng|

Technical

Cont.

Yic

369

uo110adsu| A19eg|
d1yg pue SUOIJUSAUOY I} IJe |BUOITBUISIU|

Ship

Inspectors |officials

Cont.

Yic

368

£114n088 UOITEIAY UO Jeu|uag|

Aviation

Cont.

Yic

368

Solution Creation Program

Region-focused

0984068

©O144y 0y
A3o|ouyoa] soueualulel pue juswesSeuel peoyl

Ministry of}

Public

Works,

Ministry of|security
Transportat|0fficials

ions,
Government

Cont.

0sIC

366

0984031

$91.13Un0g ue| syl
|BJ3UB) J0J 9OUBUAIUIEW PUB JUBWAZEUBL PROY

officers

Cont.

SIC

365

0984134

$91.3Unog uel syl
10} $109(04g SYJO O1[gnd UI Juawa|}}asay
pue Suip|ing snsuasuo) ‘uoilediollied ol |qng|

Practitione Technical

r

Cont.

0BIC

367

Group

0980883

uoi8ay eisy ul 3Jodsue. ||
03489 JO UOIlBJISAJU| pue JuawaAC.Idu|ay]|

Govt.

officials

Revise

CBIC

364

0980878

JUaWU0 | AU
BUlJapIsU0) o) SulUUR|q Jualido|aAa] 1Jod.y|

Eco-Airport

officials

Revise

Yic

363

0980844

(1s3)
uo|3ellodsued] 9|qeulelsng A||ejuswuos AU

officials |Promotion

Revise

CBIC

362

0980807

sJauue|d Kol|od 10} 9S4N0) UOIUaAaid
19]SBS|( PUB 8NOSAY PUB Yo.eaS aul Jej

Govt.

officials

Cont.

HIC

361

0980798

J08dW| |BIO0S pUB |BIUSLUOIIAUS Ul 9P |SUO9
sydom o1|qnd pue juawdo|aAsp 9|qeulelsng|

Cont.

0sIc

554

0980791

sJaquall Ny3Sy 40) UoIjeJlsiulwpy Suiddiyg]

Govt.

officials

Cont.

Yic

360

0980783

JJodsueJ] o1 |qnd UeqJn uo wninboj |oo|

Govt.

officials

Cont.

TIC(Economic)

359

0980782
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Govt.

officials

Cont.
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(15)

Information and Communication Technology

Standard Category

Leaders Training Program

Region-
Type Group focused
Program No. | 0980002 0980012 0980013 0980052 0980197 0980220 0980716 0980945 0980946 0980967 0980989 0984094
%)
~ oyl
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© fr=>3
! | S < =
s i u: S ==
2 ° e 0 = =5
. . £ 2 5 & e} =3
0 ) S s 5 S = < ] S3
& 2 < 2 a2 S o S £ S
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S 3 3 3 3 5 2 2 ] 2 =
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= S S 3 o P @ 3 = = ==
= S =1 S > & o & = S o
S T & < S & ° ° . ==
= - s w 3 3 2 ] S Tz
5 TP 2 . 3 @ = E] 2 S
Program Title 2 o3 22 S 2 sl & 5 8 s - o=
E pry e < £ = = 5 c ==
& c Ec S @ o el & 3 prm}
0 &5 55 - ) 2 £ ] ° 5 So
5 = = © = S E S = @ s =
< 5 cs 3 5] s 2 = 2 Sc w=
S 5% S 2 b = < = 5] 3 25 =}
= o2 o = 3 = ) 5 S = ® = E=
= =6 =6 ) = £ ) £ = S5 5=
1 52 5 2 2 = S 2 E . 5] 29 3=
@ Ea Ea i a ] a S © S =8 A9
£ £ g = S 3 = S o<
x> S S+ ~ < < = = ol =
< % 2E e < c £ S o i 5 Za =
53 15 £3 55 2 < = - £ = =»
=— - E = E == ® + » = - E 3 0 =
=y £ £ =g 2 3 = = © S = ==
3 2 = P 55 < 2 > = S 3 s 3 5=
== [ o5 = £ ] 2 ° ) 2 3 S o 2=
S 22 22 S -] = P} P = S0 =)
a3 =3 =3 a2 = — ° 1 =3 ) 3 2 =]
= S8 SS = = = I 3 S = S =3
Target Grou Engineers Govt. Govt. Engineer  |Engineer official Producer, J Engineers |Engineers Govt. Polioy T
g P g officers officers g s engineer ournalist g g officers maker lecturers
Development
Strategic . . New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
N Objectives
Objectives
1-1 Establishment of
Telecommunications Policy
1-2 Establishment of Policy to °
1. Strengthening Foster IT Industry
Capacity for IT
Policy Formulation |{-3 Establishment of Policy to
Eliminate Domestic Digital
Divides
1-4 User Protection
2-1 Development of Engineers and
Instructors L4 L4 L4 L4 L4 4 L4 L4 L4
2. Human Resource
Development in IT
2-2 Development of Policy Makers [ ] [ ] [ ] [ ]
3-1 Provision of Communication
Infrastructure L4 L4 L4
golmmﬁr:?z:??gﬁ of 3—2 ngterirﬁgpl;\ternet Service ° °
Infrastructure roviders (ISPs
3-3 Improvement of accessibility
to internet use
4. Improvement of 4-1 Promotion of e-Government [ [ ) [ ) [ ]
Efficiency and
Effectiveness of
Every Sector 4-2 Promotion of of the Use of
through the Use of || in Every Sector (such as °
IT health care, medicine,
education)
5-1 Dissemination and Transfer °
of Existing Knowledge
5. Improvement of
Efficiency and
Effectiveness of 5-2 Sharing and Creation of
Deve | opment Knowledge and Experience
Assistance through
the Use of IT
5-3 IT utilization for
transactions for project
implementation
6. Broadcasting, PY
Postal Service
JICA CENTER HIC olc 0IC KIC KIC 0BIC TIC(Economic) | TIC (Economic) | TIC(Economic) | TIC (Economic) 0sIC SIc
PAGE 374 374 375 375 376 479 376 377 3717 378 378 379
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Solution Creation Program

Group

0980953

24njonJ3sesju|
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Govt.

officers, E
ngineers

Cont.
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Juswageuey| soueuajulel juawdinbj
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U0 130UWod
JUSWUJIBA0Y-] 104 A} 14N0BS UOITERWIOLU|

Govt.
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Cont.
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0IC

390

0980023

NOILOWOYd ININWNY3A09-3 ¥04
(304N0S N3d0) INIWAOTIAIA NOILVOITddY gIM

Govt.
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Govt.
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Cont.
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Trainers Training Program

Group
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Govt.

ngineers

Cont.

olc

387
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Juaulys||u3 pue|
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Govt.
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0IC

382
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International Dialogue Program

Group

0980952

0980954

0980955

ICT Executives’ Seminar (Broadcasting

Telecommunications Policy and Regulations

ISeminar on Postal Service Management

Govt. Govt. Gov't
officers officers  |Officer
Cont. Cont. Cont.
[
° [
° ®
T TIC(Economic) | T
395 395 396
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(16)

Natural

Resources and Energy : Energy Supply

Standard Category

Leaders Training Program

Type Group Region-focused
Program No. | 0980032 0980034 0980049 0980939 0980983 0984008 0984069 0984075
E © ; «©
T = . = E E
~ O w (2] i~ ©
© O X <C o C
=] f= . T ©
I c—© — o Ba
o S < [ o
Y= +~ = ~ O ©
o (7o B} +- > S —
) Y= —~ O o f= o0 o)
=) —_ C © 3 o T}
> = hey © = = S — [S=1
oo >0 o o o Y- o
= o O = © =T - =
S s egc £5° g £ 3§
+ c = 5 o - 5] —_—
© = o D — 0 - — - a
Program Title - 8 So" |—38% s < =,
= = s ow 2E 3 5 2 =&
= (23 L © O < O O o c - ©
oD (2} = C-— = > — O © Qo+
«© o - C o O = ~ <
w E a © © j= () > oo O © O o
s 2 oS | T45 K& 52 « &
1= [2a] > -3 O L O w S < o o
o o ~LN=E Q- 0 ~ » —_
o— o — - C - O~ o 3 Pl += O
o (s} —_ O T~ — O =~ 0 - 0 L w0 < >
o o C W C A o © = © L O W
—_ = a — © O C - o O O o w EOQ o
< [} w — i Y4 = w o [~ (53 —
o ~ > | © = O 0 © (] O >
a 3 2 °oh | EFES s s SOk
[} (%] [} T © O © = © T = T — T < o >
= & s £onm a5 § £s 3= S58
. ) S officer, . - .
Target Group|Officer Researcher officer enginieer enginieer officer enginieer |officer
Development
Strategic Objectives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Objectives J
1-1 Formulation of a °
Comprehensive Energy Policy
1-2 Formulation of an
Electric Power Development [ ]
Plan
1.Stable Supply of 1-3 Establ ish :
Electric Power for |!1~3 Establishment of
Ensuring the Electric Power Technical
Sustainable Standards
Economic
Development 1-4 Planning, Construction,
Operation & Maintenance
Management of Electric Power [ ]
Generation, Transmission,
and Distribution Facilities
1-5 Training of Engineers in Py °
the Electric Power Sector
2-1 Rural Electrification
Plan for community
development is drawn up.
2-2 Participated Type
2.Rural ~  |Community Development Which
Electrification is |Involved in the Local
Attained and Resident with the Electric
Communi ty ) Power Supply Enterprise is
Development is Performed.
Promoted. )
2-3 Control of maintenance
of the power equipment
introduced for the purpose
of community development is
carried out appropriately.
3-1 The Electric Power
Development Plan by
) Renewable Energy is Drawn Up
ﬁ' ETfect!ve B from a Viewpoint of Energy L
tilization o Security and Global Warming
Renewable Energy Mitigation
for Strengthening "
Energy Security and 3-2 The Electric Power
; Development by Renewable
Promoting B . .
; Energy is Carried Out and is
Environmental A
Conservation Spread Out Appropriately [ ] [ J [ J
from a Viewpoint of Energy
Security and Global Warming
Mitigation
TBIC(Training
JICA CENTER 0IC an TIC(Ind" 1) TIC(Ind" 1) CBIC TIC(Ind" 1) 0sIC KIC
Partnership)
PAGE 477 398 398 399 399 400 400 401
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International

Dialogue

Program

Region-
focused
0984198

BISY J0j WNJO4 Jamod O14399|3

officer

Cont.

TIC(Ind" 1)

415

Solution Creation Program

Region-focused

0984314

BO|J4Y UJOUINOS pue UJalse]
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$9143UN0) uoiay Suoxa|y
ul Suluue|d juswdo|aAsq Jomod 0143997
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Group

0980730

854Ny
9JNJONJ1SBIJU| UO|IBJIBUBY JoMOd JBd|on

engineer, o
fficer
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TIC(Ind" 1)
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Trainers Training Program
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407
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(17) Natural Resources and Energy : Energy Conservation
Trainers Solution
Standard Category Leaders Training Program Training Creation
Program Program
. Region-
Type Region-focused fooused Group
Program No. 0984137 0984240 0984269 0984270 0980315
> T (5] o (%]
o C < =} T
- © = c [72) © O
— c © [=] o +
o C Q= (&) —_
o o © < n o j-.
“5a =< = CR-
© <t T - S o [
= > c o - = o S
< <+ © Y= o = =
ez o »w [ o — +~
S » © > 0 c o [
o ol o0 © [<b) o w >
[a==) o =3 (SN} f-
a o cC — T o O = (5]
— o= = R 1%
S > c C o > o
. = o C < o < o0 o o
Program Title] = 5.© 23 3 co e
— c —— = o = °
<<l O — =
o 5} c » = = <
[ o = o © =
55 L2e = o E >
= 4= o +H O + @ o
= [~ « C « Q Y— =
—_ > > o > o o (5]
o oy — L © f. —
S O ®© [ (5] o C o
= 7= @ D O =
<< o © < = o= G
O C o o c w o S5 4+ Y
— C E O O o (&) - 3 wl
T86 > T > c o 2 >
<< — o a0 -— a0 O S o
(& = T C P —_ .
— T > L C S O o L w (5]
o558 288 &8 k= 2
Target Group) officer, engineer off!cer, officer
researcher engineer
Deve | opment
Strategic . . New/Cont. Cont. Cont. New New Cont
. h Objectives
Objectives
1-1 Understanding of Energy
1.Establishing Conservation
Energy Conservation |Policy, Strengthening of Design [ ] [ ] [ ]
System of Policy and Policy Proposal
Function
2-1 Transfer of Technologies
for Energy Audit o L4 ®
2-2 Establishing a System of
9 E Qualification for Energy
-Energy Conservation
Conservation
Services by
Government 2-3 Establishing Training
Courses on Energy Conservation
2-4 Publicity of Energy °
Conservation
3-1 Survey for the precedent
and market of energy
conservation business
3. Promoting Energy 3_2 Assis?ance for .
Conservation Market introduction of model projects
and for research and study
3-3 Establishment of ESCO
association
JICA CENTER KIC KIC KIC 0I1C TIC(Ind" 1)
PAGE 610 401 402 409 411
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(18) Financial System
Leaders
Standard Category| Training Solution Creation Program
Program
Type|  Group Group Region-focused
Program No. | 0980896 0980853 0984109 0984242 0984243
@ @
(] (] >
—_— — — +
© .l ful had
— ) ) —
° = e =
s = 3 3 £ Q
[} © < o o L @©
— [=t o o O +
+ = Y=
- L 4+ c = 1)
+ = © <C o E
[ T} — i [}
o o E (2} 2] o+
1= Y Q << << c »
o [} © >
o w0 — . o w
o O [=] — w
< cg b 8
. (s} SO » + ~ @©
Program Title ° 2o o s g 325
[Z] O T = 1= © C
— = C + — o O ©
3 © C 1= =) = C
o > > [ —_ a—
o o >0 w (3 > v
— 50 > o [
o = — = © [y ==
C © o — C 1Y) o — O =
= a— © c O Y= 2
= o= © +- o f=
—0 C © » = [} w 3
© C O £ < o e > 0 O
“© wn < e -
— ~ = wi © © o
> © E - = » Owm
o o C O o 4 w0 2 —
3 - = D o =] O o=
o — E 0w o = O
~ O O > © + (=} O+ O
<o ) D Ll (%] [aa] = —
Target group|0ffcer Officer Officer Officer Officer
Development
strategic P New/Cont. Cont. Revise Cont Cont. Cont.
N Objectives
Obiectives
Comprehensive financial system design [ ) [ ) [ )
@ Establishment of primitive S P
° financial system
=
=]
= hag .
8 - Establishment of
@ g regulation on financial
@ - = institutions [ J ®
= d g (Strengthening of
‘o 2 % 2 |prudence policy)
5 = ® 2
= = 2 g5 .
[ h = b ..? Establishment of payment
5 s 5 a4 and settlement system
o z =
g E % 23 Egtabl !shmer)t gf ]
2 S £ g financial discipline and Py Py
& 0 = £ & soundness for financial
3 o = = .S |system stability
pe o 2 o%
» =] E
= 2 T K] Restructuring of
© . .
© R financial sector
< 5
[} —
e s )
N N Establishment of government S
= = financial institutions
) S
< +
4;; 1%
R i Strengthening of organizational
b= S capacity of financial [ ] [ ]
2 E intermediaries
@ 2
i = |Other financial institutions
s S (Securities company, life/nonlife
“ & insurance company, leasing company,
- pension fund, venture capital etc.)
Development of financial market S S
Establishment of finance-related infrastructure () () () ()
2. Implementation of |oopocity building of central bank for formulating
appropriate macro ¢y 0cin) policy [ J
financial policy
JICA CENTER 0sIC TIC(Ind" 1) TIC(Ind" 1) TIC(Ind" 1) TIC(Ind" 1)
PAGE 418 420 422 423 424
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(19)

Private Sector Development : Small and

Medium Enterprises Promotion

Standard Category

Leaders Training Program

Trainers Training Program

Type|  Group Region-focused Long-term Group Region-focused
Program No.| 0980842 0984142 0984226 0981140 0980051 0980904 0980905 0984041 0984145 0984272 098430
1 o o (=4
@ ~ = = 5 £
3 - = E = 3 =
2 5 =3 = 2 = 8 © £
o 2 | = ] S S = @ =
b=} =] Sl & g > &E 2 = 2 3 3 3
= Z . o Sa S So 5 = .2 2.2~
5 © so—=¢c| 53 2o =4 I P &= ST
o — O - @<C O o — — << E + >+ O
S @2 8538T 2 89 =3y == o < St =
- St 22w s 53~ 3w @ = &5 255
S < S3 cZwdT| >3 SaE == S s 3 53%=
2 5 S £33 8« i} = 3 < £33 ES>
— < O = a2 © £ o v O (=K} = o < — —
= ° ~ 2osal S92 g== 2 s = g c <5
= s < 2282 53T Soo Sov 5 P 5] >3 0
(=] o w C am © — + “® C o< o — » O + Oo=<T
2 S 25 s<T =S| Toaw acce £= 3 ) 52 =2
8 3 % 2 £ wEl — @3 =G = ) e ST o
& S 25 S .w&s R ws 3 wo - 8 i Zs53
. & o Swem<| 22 =352 =4 S £ o< £5ES
Program Title S5 5 s ST o LE— Da, K h 8 § c STE
=E Y D 4= > - 0 Q0 - B0 = x = + E-— T < 3
5] 2 23303 w& 5”5 S = o S g2
o > + c o oo c—-cC = Y= 4= 0 w o (=] )_ o w 4+ O
£ 3 c &GS S-w=| =ZEL s = £ 5] 24 f®=
&2 & 2 o-wdal S8t p 22 == s s S = S
s £ R Zwe=5 =295 Cco == & = £ "
S E [ S& Edliom| mE3 56 S3 kS B = cob
a= & =2 s§o-2® fcg 223 2 g . 2:
= 5 5z 2T emo|l 35 o) s s ) ) chE
S > < [ S8 Sa 553 52 = 5 > S
(S s =0 O Ao - » » o @D S —= 2= = e —cc
= = < S35 m S5So S = IS = tc 5=5
== ° =223 2T= —52 Y S 5 >3 572
© = @ 2 > — S0P nd| "= ERE =3 =3 £ Zg 2 >0
O 4+ 7] © o © = @ c o O o S= = =} = O —P®
=% 3 b= ESo—8+| =538 =253 == o T o 1T EEC
535 2 - Sowca|l Toe =S8 = S 23 S3 &> o
53 = =3 2339 258 £9% =& =R &2 32 a3
LR ® R} 0?5 2% 582 S o= Se= S5 ) = 553
pay =1 E C DO O® Q C I O C o0 w =<t = O 2 o = E - Q Q
Lo I &= e-an=| S=2 =5 == a3 Pl o= 523
SHE ELCrPrISeS 0t ficer, SHE oo oher | oooror  Technical  Technical |Fgier®" %S gye Enterprises gye
Target Groul Promot ion promot ion Promot ion and, or Institution Support Support promot ion Promot ion Promot ion Promot ion
g P Organizatio gr anizatio Organizatio en }neer of Higher Organizatio|Organizatio gr anizatio Organizatio Organizatio Organizatio:
n & n e &f n for SME |n for SME & n & n
n Education n n
Deve | opment ew/Cont
Strategic Objectives . Revise Cont. Cont. Cont. Cont. Revise Revise Cont. Cont. New New
Objectives J
1-1 Elimination of System °
Constraints and Regulations
1-2 Planning and
Implementation of SME [ ] [ ]
Promotion Policies
1. Development and
Operat!on of a 1-3 Facilitation of Fund
Conducive Business |Supply and Enhancement of [
Environment for the |Equity Capita
Growth of SMEs
1-4 Development of
Intellectual Infrastructure [ J L] L]
for Industrial Activities
1-5 Improvement of Trade and
Investment Systems
2-1 Strengthening of SME
Management Capacity ° ° ° ° ° ° °
2-2 Promotion of Business
Innovation and Business [ ] [ ] [ ] [ L] (] (]
Start-ups
2. Deve lopment of
SMEs which Increase [2-3 Development of Supporting
Industrial Industries L L L L d L d L L d L d
Competitiveness
2-4 Development of Specific
Sub-sectors
2-5 Promotion of Wholesale
Business and Retail Sales
3-1 Development of Loca
3. Development of Manufacturing Industries( ° ° °
SMEs Contributing including processing of
to Revitalizing agricultural products,
Local Communities
and Creating 3-2 Promotion of Micro and
Emp | oyment Domestic Industries
TBIC(Training
JICA CENTER| TIC(Ind 1) SIC KIC CBIC 0sIC 0sIC SIC YIC 0sIC KIC
Partnership)
PAGE 428 430 432 432 433 434 435 437 439 443 444
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(20) Private Sector Development : Trade and Investment Promotion

Standard Category

Leaders Training Program

Trainers Training Program

Type| Group Region-focused Group Region-focused
Program No. | 0980196 0980225 0984035 0984070 0984204 0984177 0980942 0984217 0984229 0984311
2 © — c .
f=4 — © «© o = =}
5 < 5 N = 5 < S
E o f=4 + o — o S %3
© 3 < 2 3 = 2 ey 2 = ? »
c o o0 - o o - [} o (=4 [
© = 3 o =] an i) << c o
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0 <C — o - = - © > 3
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—o =] o = + ey = + o
S2 S « = . > z22
== + + = o < [ o + 2 a
=4 f= + f= E = w f= (3
= _. 3 5 © 5 b= = < 5 2o
oD E E — E 1% + wi E E ©
@ S =] b= I 3 ) s 8w
[T =Y o w0 12 53 > B4 3 o O 4=
< — ) — ug c c oy - —= o
] o > o f=4 o0 — O < =3 o + O
Program Title 25 38 £8g = = -w = = 3 5o
© a o - = o c o o = (=] Q o
S e 2 c5 5 2 S 2 5N
w < E Q ow = © 2 — E =
2.2 = ° ) 1) S @ @
o o = <C ~ o c © Y= @© o = C x Y = o |
T = [ © = © = o o © E O . < E
3 5o S @ 2 g8 25 ) 5 5
Y ER =8 > ® c'c =2 b= < E =
o Ll 7] E o o O o o (=3 o = - T
bl © O © -3 —_E o O E o = o
5] N2 o - << c S w = © = E
w0 —_ I oo © — ~ O © -_— =4
c o o > _c Q = o = E o C . o n L T
S S D S ° S5 = 5] = R ee
-_—3 c - o 3 w o > o E Q = + ©
+ T - c — O E © E O — 1 @n © E — an
T ® T sa S 55 ¢ =3 5 R 2 —
O +~ E o = © —_ = @ [ o 2 o O —
®© O w E © = » = QT o o = [z » 3 “©
o - > O ~ O S »n E © © O o < 3 3 o = E
oo D20 o o = =S Lo = = 2.0 2 %
ovt Wuseun Producers
Target Group|WTO Officer Officer Officer BOVL. WTO0 officer Officer ; Officer association
officials Officer 0ffi
icer
Deve | opment New/Cont
Strategic . . . Cont. Cont. Cont. Cont. Cont. Revise Cont. Cont. Cont. New
A A Objectives
Objectives
& Strenstheningli| Establishing Basi
CeSponi"’i Conditions for Promoting ) )
apacity Tor  |Trade and Investment
Promoting Trade
and !nvestment 1-2 Strengthening Capacity to
within the Respond to International ° °
International (Trade and Investment Rules of
Framework the WTO and Others
2-1 Establishing System for
Formulating Trade-related ° °
Policies and Institutions and
their Proper Implementation
2. Capacity 2-2 Strengthening Information
Building for  IServices to the Private [ ] [ ] [ ] [ ]
Trade Promotion|Sector
2-3 Fostering Viable Private
Sector [ ] [ [ ] [ [ [
3-1 Developing System for
Formulating Investment—
3. Capacity related Policies and )
Building for Institutions and their
Foreign Direct [Appropriate Implementation
Investment . .
Promotion 3-2 Strengthening Information
Services to the Private [ [ [ [ [ ]
Sector
JICA CENTER| TIC(Ind 1) cic TIC(Ind" 1) 0sIc TIC(Ind" 1) HIC TIC(Ind" 1) 0sIc 0IC TIC(Ind" 1)
PAGE 426 421 429 418 431 430 436 44 442 445
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(21)

Private Sector Development : Industrial Technology

o Trainers Solution
Standard Category| Leaders Training Program Training Creation
Program Program
Region- Region-
Type Group focused focused Group
Program No. 0980034 0984221 0984104 0980792
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(22) Private Sector Development : Industrial Development Institution

Trainers
Standard Category Leaders Training Program Training Solution Creation Program
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Agricultural/Rural Development : Policy Advice
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Leaders Training Program
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Solution Creation Program
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Agricultural/Rural Development : Agricultural Infrastructure

Standard Category
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Trainers Training Program
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Agricultural/Rural Development : Livestock

Standard Category

Leaders Training Program

Type Group Long-term
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(26) Agricultural/Rural Development : Agricultural Technology/Environment/Natural Resources
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(27) Agricultural/Rural Development : Farmer Organizations/Extension Service/Rural Development
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Cooperative
Cooperative s staff in technica
official official s staff, official charge of official official official
official managemen engineer
t, official

Extension

Target Group| worker

Deve | opment
Strategic
Objectives

New/Cont.
0bject ives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont

1-2-1 Establishment and
maintenance of production
infrastructure [Water Users [ ] [ ]
Association (Land Improvement
District) ]

1. Sustainable
agricultural
production

1-2-3 Enhancement of
agricultural extension [ ] [ ] [
[Extension System]

1-2-4 Improvement of farm
management [Farmers
Association (Farmers
Cooperative)]
3-1 Promotion of rura
prosperity related policy
[Common Issues for Rural ° °
Development, Farmers
Association, Extension
Svstem]

3-6 Promotion of Iivelihood
improvement [Livelihood [ ]
3. Promotion of Improvement ]
lively farm
villages 3-2 Growth of non-
agricultural income
[Rural/Regional Development [
(One Village, One Product
Movement) ]

3-7 Promotion of villages

cooperative activity ®
TBIC TBIC TBIC TBIC TBIC TBIC TBIC
JICA CENTER) oBice (Training) (Training) (Training) osic ol (Training) (Training) (Training) kie (Training)
PAGE 482 489 504 505 506 507 510 517 518 583 519
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International

Dialogue
Program

Region-
focused
0984245

B0 Jaly YInog)
pue |eJjuegy Joj (udziey Aq) JuaweAoJdu| )17
|eany ysnoJy] uswop Joj Sululed| diysiopeaT|

Government

Official, NGO

Cont.

TBIC
(Training)

572

Solution Creation Program

Region-focused

0984180

©O1JJy Jo) yoeodddy juswonoidui|
pooyl [8A17 Aq Jusudo|aAS(Q A} IUNUWOY |eany

Revise

TBIC
(Training)

535

0984046

$9141UN0Y BISY |BJIUS) Ul UOI3eZ|ues.q)
,SJallie4 4O UOI3OUN4 pue 8|0y BUIUSYIBUS.LS|

Officials

Managers of
Farmers

Organizatio

Revise

N

531

0984135

$9143uUn0) ueadoun3 1se3 YInog Ul $40198g|
U0I3e.I0qe | |09 PadUBYUT YSnoJy] S91UoU0d
JoMJB |e4N}|NO1USY JO SuluSYIBUSIIS

official
NGO

Cont.

0BIC

534

0984125

UoI8aY UeaqqlJe) pue eolJauy |edluss
Ul yJoMIaN juswdo|ansq |edny AJojediollied

Official

Extension

worker, NGO

Cont.

TBIC
(Training)

533

Group

0980889

UsWO) |eJny JO JuslLIamodu

Extension
worker

official

Revise

TBIC
(Training)

529

0980847

|043u0y A11|eNpy pue A19jeS PoO4 JO 9OUBINSSY|

Technical

official

Researcher

Revise

HIC

225

0980840

uoIjoWodg BN} |notisy Aq juawdojanaq |edny

Revise

SIC

528

0980758

Juauido| 9A9(
|eany pue 84n}|nolJsy adA1-uoissiug 0497

Official

Researcher
Lecturer

Revise

0BIC

526

0980805

diysJsured 0IN-YOIP YSNoJy} Siauoldijoedd
Joy quelido|anaq A1lunuwoy Aiolediollied

NGO

Cont.

081G

527

0980036

Juswdo|aAaq |edny @|qeule}sng

official

Cont.

TBIC
(Training)

520
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(28)

Nature Conservation

Standard Category|

Leaders Training Program

Type|

Group

Region-focused

Long-term

Program No.

0980749

0980756 0980919

0980968

0984063 0984191

0984202

0984210

0981204

0981205

0980011

0980015

0980031

Program Title

Research on Forest Environment and Resources

lanagement for Eco-Tourism and Sustatinable

se of Natural Park
[Forest Management Through Coexistence

M
U

Practical Case Studies on Sustainable Forest

Wanagement

ol laboration between Local Government and

ommun i ty-
riteria & Indicators (C&l) and Forest
ertification for Pan-Pacific Countries

[Sustainable Forest Management with

[Forest Management Policy in Asia -

apacity Building for Officers dealing with

AR-CDM Project for Asia-Pacific Region and

South & Central America

Rehabi | itation of degraded lands in Asia and

Africa

ity Science)

Leadership Program for Development of
Sustainable Society (Master's Degree

3
§
g
s

2
2

3

Management to react Climate Change (Master's

Improvement of Capacity for Tropical Forest
Degree: Forestry)

Management and Conservation of Coral Reef

[Ecosystem in Asia Pacific Region

onservation and Sustainable Management of

Mangrove Ecosystems

Environmental Education for Sustainable
Ecosystems for Lives of Local Communities—

Deve | opment-Conservation of Coasta

Target Group|

Researcher

Administrat
ive
officer,
Senior
technical
staff

Administrat
ive
officer,
Senior
technical
staff

Administrat

iv
officers.
technical
officers

Administrat
ive
officer,
Researcher

Officer

Administrat
ive

officers.
technical
officers

Senior
technical
staff,
researchers

Researcher,
Engineer

Officer

Officer

Officer

Development Strategic
Objectives

New/Cont.
Objectives

1-1. Sustainable Use of
Natural Resources

Cont.

Cont. Cont.

Cont.

Cont. Cont.

Cont.

Cont.

Cont.

Cont.

Cont.

TG establTsh and Improve policies and
institutional system (framework) for
the sustainable use of natural
resources

To establish and strengthen
organizations for the sustainable use
of natural resources

To establish and improve an extension
system for the sustainable use of
natural resources

To support sustainable livelihood
improvement due consideration of the
sustainable use of natural resources

To raise awareness of the stakeholders
for the sustainable use of natural
resources

1-2. Sustainable Forest
Management

To establish and improve policies and
institutional system (framework) for
the sustainable forest management

To establish and strengthen
organizations (organizational set-up)
for the sustainable forest management

To establish and improve training
system for the sustainable forest
management

To develop capacities for basic
research and survey required for the
sustainable forest management

To develop and apply technologies for
the sustainable forest management

To raise awareness of the stakeholders
for the sustainable forest management

2.Biodiversity
Conservation

To establish and improve policies and
institutions for ecosystem conservation

To establish and strengthen
organizations (organizational set-up)
for ecosystem conservation

To improve management plan and
establishment of an implementing system
for protected areas

To develop capacities for basic
research and survey for ecosystem
conservation

To develop and apply technologies for
ecosystem restoration and prevention of|
further degradation

To support sustainable |ivelihood
improvement due consideration of the
sustainable use of natural resources

To raise awareness of the stakeholders
for ecosystem conservation

3. Restoration of
Degraded Area
Rehabi |itation of
Degraded Land

To establish and improve policies and
institutions for the restoration of
degraded land

To establish and strengthen
organizations for the restoration of
degraded land

To improve management plan and
establishment of an implementing system|
for land use and the rehabilitation of
vegetative condition

To establish and improve an extension
system for the restoration of degraded
land

To develop capacities for basic
research and survey for the restoration|
of degraded land

To develop and apply technologies for
the restoration of degraded land in the
light of (due consideration of) the
land use pattern and local
environmental condition

To support sustainable improvement of
livelihood

To raise awareness of the stakeholders
for the restoration of degraded land

JICA CENTER|

TBIC(Training
and

Partnership)

0BIC 0BIC

TIC (Economic)

CBIC sic

TIC (Economic)

Yic

TBIC
(Training)

SKIC

oic

oic

oic

PAGE]

538

538 539

539

540 540

611

541

542

543

544

545

546
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(29)

Fisheries

Standard Category

Leaders Training Program

Solution Creation Program

Region-

G -

Type roup focused Group Region-focused

Program No. | 0980336 0980351 0980975 0980976 0984215 0980752 0980852 0980863 0984038 0984292
=
< c .
3 =3 (%] o
w ] > — E o Y
— o o S — <

o ) = . [t 5 . 2w
= © f= o — () c o
+ < 3 Y - 3 = D -—

o — E f= > v E ~
< — © E 13 [ @ - Q Y=
= c S S 13 £ a W o<

) 2] =3 + 1< IS =
e — =3 » P > — O o+
[= an (7] an > O+ + © -— > 0
=3 > 1= w > — - L O
E = L — o o f= » © a=
53 o = < S £ 3 © O
o o Y w o [=3 E + o - w T
f= f= — — — O E f= O 4= o C
< © ] [T +- < — o () — - ®©

. < @ =] © Qo o S E Y= .
Program Title S S =g £ 5 S 3 » [ °5 -

— = o0 (=} 3 © > > 0 =
k=] -1 = o0 = Y = c = = 4
2 S S & - S > - ] == e
5 S o > = [ e @ = ]

> 3 - E i) an O = —c —_— O
- O+ © (- c C w (%] o ©
c fugny 00 > = = 3 = < ow
3 a3 & < 4 5.2 [ = <3 5
£ o = + 1) — o = = &=
[ o T o @ = - ] < =
an 0 Y= w 0 = [+ IJ o (=} = - O ©
< © O —_—D —_— o o — Y [z 1] — o
f= 3 [T < O < =} — S » o o w
< « B [+ = E © > © an (' w O T N O
E — c — O Q c © + C 1= o < —

a-= © o L O 3= == = — oo ==
s —_ + 3 o — + o © f= © ~ 3 © O+
o < T »w O T o < © © + = -+ 3 O + C C
o w C < 0 < > — Q w © [%] o 0 w O 3
+ — O o o v O S O < 3 — o L O 3~ O
) (- = [S¥-3 = =1 2D o 2 Do Dl

Target Group [Researcher Administrat Extension |Administrat|/Administrat|Administrat Mid-career Mid-career Officer Executive
g P ive officer officer ive officer or ive officer official official officer
Developm_ent . - New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise Revise Revise New
Strategic Objectives JObjectives
1-1 Increase of income ° ° ° ° °
from fisheries
1.Fishing village 1-2 Diversification of
deve |opment income sources ® o o ° ®
1-3 Life improvement of
fishing village dwellers L4 L4 L4 L4 L4 L4
2-1 Enhancement of °
fisheries production
2-2 Development of
aquaculture L4 L4
2. Stable food supply 2-3 Safety measures and
quality control of [ ]
fisheries products
2-4 |mprovement of
fisheries product
processing and
distribution/Development L4 L L L ®
of fisheries
infrastructure
3-1 Stock assessment [ ] [ ]
3-2 Fisheries management [ ) [ ) [ )
3.Fisheries resource
management
3-3 Fishing ground
conservation o b o b o b
3-4 Stock Enhancement [ ] [ ]
JICA CENTER SKIC CIC KIC YIC 0sIc CIC YIC YIC olc YIC
PAGE 560 560 561 569 561 562 563 564 565 566
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(30) Gender and Development

. . . . Internationa
Standard Category Leaders Training Program Trainers Training Program Solution Creation Program | Dialogue
Program
Region- Region-
Type Group Group focused Group focused
Program No. | 0980209 0980723 0980976 0980748 0980930 0984248 0980707 0980757 0980805 0980889 0984245
= 1 a
o > N 2
s o z > = g 5 =
2 3 = Z 3 8 = LG
@ = = ] 5 = 52 .
< s s = 5 e s =z L= 5
s 2 2 El o 25 s 3 2 &2
S = E s £ 2 > 8 w5 ¥
b= S 5 3 § 5 £ et 3~
5 &£ 8 s g2 2L = Ss ¢
g g S >3 Ed =8
S w0 @ < 5 3 s28 5 =5
3 2 2 5 2 < 223 So N
P = = 3 ° <= S5 3 °8 cs
E = 2 2 & 883 o2 §2
w“ § & 5 3 ER £3 27 g
5 3 2 & = 32 ) 3 < < 5 =
2 i 25 288 = 83 g =33
. § B0 < s 3 S Zbs £ =5 5 L2
Program Title] 2 °3 . < % =& 583 H 2 = 2Es
5 s 8 = § Lo £ g$82 E 5] - s g
2 22 2 2 50 §o 3.2 5% = w £
5 “ = s 25 g2 g o 23 e 25
< i £ 5 =] £ 28 =2 ES 5 =
& 55 g 2 s3 5= 552 = SE 2 =35
< 3 g 5 28 €T g g Z 85 £25
@ § 2. < ° 25 3.8 L S “ 553
28 st ] a 8 882 5% o 5 CES
= &8§ 2 [ 22T 2 o g ==
= 2 2o < 55 SV e Scu 2 53 w2 -
< cE = 5 £ ok §t § 22 £ ao®
§g §< s & 2 & >t 0S8 56 § 228
L & L2 =5 - R g o9 & s 23 £ Bo—
5 53 8 5 L2 == 288 g st 3 2~
2o 28 52 g c'E So&x 22 £ 5 g 52
=2 = S = &= ESS £=3 s o8 3 R
Ex E L E2 £ e EES .2 S s g SSE
5= 55 §3 5 5 s5§8 553 5 5 ° 2 53
BAT] o2& S3 2= = =22 23 £a & S&
Internatio
Government Government Officer, Government Government (Government nal NGO or Extension Government
Target Group f Extension Official N Official N worker,
0fficial Official Official deve lopmen 0fficial, NGO
worker GO 0 official
t agency
Deve | opment
; New/Cont .
Strateg Objectives o/ Gont Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise Cont.
Objectiv
1-1 Reexamine discriminative system, law and poliy
toward women
1-2 Compile gender disageregated data (gender
statistics) and promote effective utilization of gender ° °
statistics
1-3 Strengthen mechanism and functions of National °
Machiner ies
1-4 Raise gender awareness of policy makers and decision
maker s
1.Policy and institutional A .
suppurtyto promote gender 1-5 Strengthen the capability of officials related to °
equal ity promoting gender equality
1-6 Develop managerial capacity of departments/agencies ° °
for promoting gender mainstreaming
1-7 Establish effective network among national
machineries, line Ministries, NGOs and academic [ )
institutions
1-8 Promote women's participation in the decision making
process
1-9 Apply Gender Responsive Budget ° °
2-1 Promote to change social, cultural and institutional
systems which hinder women’s participation
2 Promote women's participation |22 Create an enabling environment where men and women °
can participate equally
2-3 Sensitize and foster gender-equal civil society
3-1 Promote equal employment opportunity for women and ° ° °
3. Promote women' s economic develop women entrepreneurs
enpowerment 3-2 Formulate gender sensitive policies and systems in
labor administration
4-1 Promote women's empowerment in rural area [ ] [ ° ° L]
4. Promote advancement of women's - .
status in rural area 4-2 Promote livelihood improvement in rural area ° °
. 4-3 Establish gender sensitive policies and ° ° ° °
Achievement of institutional systems in rural development
gender equality and
Z;:’g;::zgngfoﬁhe 5-1 Formulate gender-equal system for school education [ ]
1o 5. P d | hrough
romote gender equality throu . PR h
educat ion & o Y " 15-2 Expansion of female students in higher education
5-3 Formulate gender sensitive policies and system in °
educational administration
6-1 Reduce gender disparity in health by improving diet
and nutrition
6. Reduce gender disparity in . .
Health E parity 6-2 Enhance reproductive health and rights ° L]
6-3 Solve vulnerability of women toward HIV/AIDS L]
7-1 Eliminate domestic violence (DV)
7-2 Promote a comprehensive provision against
7.Eliminate any forms of violence [trafficking
against women
7-3 Abolish female genital mutilation (FGM)
7-4 Support and protect victimized women
8-1 Promote gender mainstreaming in Media
. . 8-2 Arrange information from the standpoint of gender
8.Reduce Information disparity
caused in gender inequality 8-3 Strengthen information extension and secure gender—
equal access to information
8-4 Make gender issue mainstream in the media
9. Promote gender—sensitive 9-1 Promote gender—sensitive environmental preservation °
environmental preservation and and measures for sustainable development
measure for sustainable . Lo
devel opment 9-2 Promote gender mainstreaming in environmental
administration
10. Consider gender issues in the [10-1 Consider gender issues in the all aspects of
all aspects of various sectors various sectors
TBIC T81C
JICA CENTER TIC(Public) | TIG(Public) sic (Training) (Training)
PAGE| 570 571 275 529 572
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(31

Urban Development

Standard Category

Leaders Training Program

Type Group Long-term
Program No.| 0980230 0980708 0980979 0980980 0981131 0981132
p— w
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O C = g o = © o
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o Ll O O (22 K<) = jun ] — O
Officer, Officer, Govt. Researcher
Target Group|Researcher, Engineer Researcher, 0fficer Officer, Engi
- ; ngineer
Engineer Engineer Researcher
Deve | opment New/Cont
Strategic Objectives|Objectives Cont. Cont. Cont. Cont. Cont. Cont
2-1 Planning of Urban PY
Development Policies
2-2 Planning of land use
2-3 Improvement of general
urban infrastructure o L4 o L4
2. Urban Development
2-4 Improvement of Living
Environment
2-5 Urban Environment
Conservation and Enhancement
of Urban Disaster Prevention
Capabil ity
2-6 Enhancement of Urban °® °®
Management Capability
JICA CENTER YIC YIC YIC YIC TIG (Economic) | TIC (Economic)
PAGE 574 574 575 576 577 571
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Solution Creation Program
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(32) Regional

Deve | opment

Standard Category Leaders Training Program
Type Group Long-term Group
Program No.| 0980768 0980984 0981136 0981147 0980727 0984110
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1-1 Planning of Regional
Development Policies
(Regional Development ® o
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1-2 Promotion of Regional
Economic Development
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Deve |l opment Deve | opment)
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Solution Creation Program

Region-focused
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(33)

Environmental

Management : Water Pollution

Standard Category

Leaders Training Program

Region-
Grou
Type P focused
Program No. | 0980006 0980007 0980053 0980224 0980917 0980962 0980982 0980997 0984018
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engineer official .
engineer Resercher
Dev.elopm.ent ’ - New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Strategic Objectives |Objectives
1-1 Improve legal system [ ] [ ] [ ] [ ] [} [} [}
1-2 Improve organizations/human resources [ ] [ ] [ ] [ ] [ ] [ ]
1-3 Improve finances
1. Improve ability to
conserve water
quality /to control
water contamination
noting each role of |1-4 Enhance scientific expertise concerning
governments, water environment ° L] [ ] ° [ ] [
business, citizens &
research
institutions (incl.
universities)
1-5 Enhance businesses’ environmental management
. [ ]
ability
1-6 Improve citizens' ability to address water
contamination b b b b
1-7 Improve ability of research institutions
incl. universities to address water [ ]
contamination
2-1 Improve water conservation/water
contamination control measures in rivers b b b b b
2-2 Improve ground water conservation/ground °
2. Improve water water contamination measures
conservation/ water
contamination
control measures
appropriate to
relevant body of
water 2-3 Improve water conservation/ water ° °
contamination measures in lakes and marshes
2-4 Improve water conservation/ water ° °
contamination measures in closed sea areas
JICA CENTER Kic Kic KIC 0sIC SIC TIC (Economic) CBIC HIC CIC
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Solution Creation Program

Region-focused
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(34)

Environmental

Management : Air

Pol lution

o Trainers
Standard Category Leaders Training Program Training
Program
Region-
Grou Grou
Type p fooused Group p
Program No.| 0980053 0980917 0980921 0980982 0984138 0980991 0980992 0980885
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Government .
Government S . . officer,
Government R Government Officails, Juniversity |Government ;
Target Group ; Officials, ; . ; technical
Officials Official Researcher [officer official .
Reserchers s officer
Deve | opment New/Cont. .
Strategic Objectives |objectives Cont. Cont. Cont. Cont. Cont. Cont. Cont. Revise
1-1 Improve policy planning ability of governments [ ] [ ] [ ]
1-2 Improve governments' ability to implement
pollution control measures L4 L4 L4 ® L ®
1. Enhance ability to[1-3 Promote environmental education & learning by °
control governments
environmental
pollution (air
pollution) through
cooperation among
industry, academia [1-4 Enhance science & technology to support
(research governments in forming & implementing more effective [ ] [} [} [
institutions), policies
citizens &
government
1-5 Enhance businesses’ ability to address
environmental problems ® L4 L4 °
1-6 Improve citizens' capability to address ° °
environmental problems (air pollution)
1-7 Enhance ability of research institutions incl.
universities to address environmental problems (air [} [} [} [
pollution)
2-1 Promote local air pollution control measures [} [
2.Facilitate to
implement air
pollution control
measures 2-2 Promote measures to address transboundary air
pollution in the region
2-3 Promote global air pollution control
TBIC(Training
JICA CENTER KIC SIC an CBIC KIC osic 0sIC KIC
Partnership
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Solution Creation Program

Region—focused
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(35) Environmental

Management : Solid Waste Management

Standard Category

Leaders Training Program

Type

Group

Region-focused

Program No.
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Tareet Grou local Officials i\?l\]}émstra Engineers Mid Career Mid Career |Government
8 p government |© . Engi g Officials  |Officials |al Officer
oFficer engineers |Engineers
Development
Strategic Obiectives New/Cont. Cont. Cont. Cont. Cont. Cont. Cont. Cont.
Obiectives J
1-1 Improvement of systems [ ] [ ] [ ] [ ] [ ] [ ]
1-2 Improvement of organizations
1. Improve  SWM
capability 1-3 Improvement of finances
1-4 Improve cooperation with the private ° Py
sector
1-5 Improvement of technology [ ] [ ] [ ] [ ] [ ] [ ]
2-1 Due consideration to culture & society [ ] [ ]
2.Establish SWM .
system appropriate gﬁﬁ Pror{lote involvement by SW generator to Py Py ° ° °
to target society system
2-3 Improve environmental management Py
ability of SW generators (corporations)
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Solution Creation Program
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(36)

Environmental Management : Cross—-sectoral

Standard Category

Leaders Training Program

Trainers Training Program

Region- Region-
Grou — Groul
Type p focused Long-term P focused
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Administra Ad"”"'Strat
. . Gov. Gov. tive 'ﬁ,‘
Target Group Techmcal Researcher Techmcal Official, |0fficial, Jofficers, otticers,
Officer Officer . technical
Researcher Researcher |technical i
officers ot cers,
NGOs
Deve | opment New/Cont. .
Strategic Objectives Jobjectives Cont. Cont. Cont. Cont. New New Cont. Revise Cont.
1-1 Enhance governments’ policy
making ability L L L
1-2 Enhance governments' ability
of implementing measures L4 L4 L
1-3 Promote information arrangement
and enlightenment activity by [ ] [ ] [ ] [ ] [ ]
S overnment
1. Enhance ability to 8
control 1-4 Promote science & technology to
environmental support governments' ability to
pollution through |formulate/implement measures more L4 L4 L4 L4 L4
cooperation among [effectively
industry, academia
~ (research 1-5(a) Improve enterprises’ ability
InStlﬁUtlﬂnS), to mitigate global warming
citizens &
government K ) K
1-5(b) Enhance business’ ability of
environmental management (by [ ]
introduction of CP etc. )
1-6 Improve citizen's ability to °
prevent and mitigate global warming
1-7 Enhance research institutions’
(incl. universities) capability of [ ] [ ] [ ]
preventing global warming
2. Promote
implementation of 2-1 Promote local measures against ° ° °
measures against global warming
lglobal warming
TBIC(Training
JICA CENTER] TIC(Economic) an TIC (Economic) | TIC(Economic) KIC CBIC TIC (Economic) 0BIC TIC (Economic)
Partnership)
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Solution Creation Program

Region—focused
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(37

Enhancing Development Effectiveness

Standard Category

Leaders Training Program

Trainers Training

Program
Type Region-focused Long-term Group ?gi&gg;
Program No. 0984086 0984098 0981137 0980833 0984234

Program Title

Improvement in the Capability for using Aid
for Central Asia and Caucasus Region

Know | edge-based Management for Asia

International Development and Cooperation

on Evaluation of Japan's ODA Loan

Seminar on Contract Administration for

Japanese ODA Loan Projects in Asia
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How to read the Program Outline

*1
*2

*3

*4
*5

*5

*6

*7

*8

X3 X4

Practice of Science Education for Secondary School X & 2 GROUP m 0980004
o SRR 1

X5 Education—Lower Secondary Education|
Education—Upper Secondary Education

Target Countries: Anglophone Countries in Africa '>:< 8 >:< 6 8 participants Xﬁ ->:< 7 English
OBJECTIVE 3¢ 9 TARGET ORGANIZATION / GROUP 3¢ 11

<Outcome> (1) Those engaged in teaching science at a

This program aims to enhance the capacity of the participants in developing secondary school or in—service teacher training

teaching materials effectively through learning the system of science education in (INSET) of secondary science education

Japan and acquiring the techniques for experiments and observation on physics, (2) Have over 3 years of experience in the above

chemistry, biology and earth science. field

<Outputs> *Administrators, researchers, and math teachers

(1)Learn the system and practical teaching/ learning methodology of Science are discouraged to join.

Education in Japan.

(2)Acquire the techniques for experiments and observation as well as the ways of
developing and introducing effective teaching materials.

(3)Learn the science education conducted at secondary schools and the current
situation of informal science education in Japan

(4)Learn how to design a science education program effectively and practically by
making use of the knowledge and techniques acquired through this program.

V PROGRAM ~ Se .
CONTENTS ,>.< 10 PERIOD Aug.4.2009 ~ Sep.27.2009 _>.< 12
One of the main issues of science education in developing countries is that most of | MPLEMENTING Graduate School of Educati .
the classes are done in the chalk & talk style, which puts children off science. PARTNER | [iireshima l(jn?\?ergity ucation, 3¢ 13
Hiroshima University has noteworthy results for teacher education in Japan as well
as for international educational cooperation. JICA CENTER | JICA Chugoku 14

This program mainly consists of the following programs. In program (2), each
participant will experience four major fields of science education in Japan (physics,
chemistry, biology and earth science) in order to acquire comprehensive viewpoints.
In program (3), according to the preferences of participants, each participant will
choose two of five fields from: physics, chemistry, biology, earth science and
science education. The content of the program will be decided after discussion with
the instructors in charge. REMARKS | i .

T'his program has the experience for

'>< 16 over 15 years.

COOPERATION .
PERIOD | 2005~2009 X 15

(1) Outline of science education in Japan (2) Science experiments and observation
(3) Training in specialized field (4) School visits (class observation)
(5) Study tours

PROGRAM TITLE (English/Japanese)
Types of Training
There are three types of Training and Dialogue Programs, Group, Region-Focused, and Long Term.
Standard Category
JICA has classified Group and Region-Focused Training Programs into four standard categories as shown
below, in order to clarify the objectives of the Group and Region-Focused Training Programs.
PROGRAM NUMBER
GLOBAL ISSUES (SECTOR / SUB-SECTOR)
When a program covers multiple sectors, the program title appears in each category in the table of
contents at the front page, so as to encourage participation from wider range of organizations.
CAPACITY
Number of participants for each program.
LANGUAGE
Generally English to promote accessibility to all countries.
TARGET COUNTRIES
In the case of programs which require the participating countries to fulfill certain conditions such as
geographical conditions, social circumstances, or representation in international conventions or bodies,
the condition is shown here.
OBJECTIVE
The objective which should be achieved by participants and/or participating organizations following
completion of the program.
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*10 CONTENTS
Description of the program in terms of issues and forms (i.e., lecture, practice, discussion etc).
In some cases, <Preparatory Phase> or <Post- program Activities> may be included as a part of the
overall program.
<Preparatory Phase>
Activities which should be performed by participants / participating organizations prior to the visit to
Japan (e.g. preparation seminar, research, report writing etc).
<Post-program Activities>
Activities which should be performed in the home country following completion of the Program in Japan,
so as to diffuse outputs of the program from individual participants to the participating organization or
society of recipient country (e.g. implementation of Action Plan, submission of Final Report etc).
*11 TARGET ORGANIZATIONS / TARGET GROUP
[Target Organizations] indicates the type of organization targeted by the program.
[Target Group] shows specific qualifications / requirements of participants.
*12 PROGRAM PERIOD
Total period spent in Japan from arrival to departure. (NB: Subject to change)
*13 IMPLEMENTING PARTNER
Organizations primarily responsible for implementation of the program.
*14 JICACENTER
JICA domestic center responsible for management of the program.
*15 COOPERATION PERIOD
Fiscal years in which the program will be provided (normally 5 years).
*16 REMARKS
Other information relevant to the program, such as the background, details of partner organization and
bodies, qualifications / academic degrees available to participants etc. are provided here.
*17 % mark is shown to indicate the availability for the training programs which can be implemented several
times
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Practice of Science Education for Secondary School

PEHPEERE

Target Countries: Anglophone Countries in Africa

Education—Lower Secondary Education
Education—Upper Secondary Education

GROUP | V]

0980004

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

<Outcome>

This program aims to enhance the capacity of the participants in developing
teaching materials effectively through learning the system of science education in
Japan and acquiring the techniques for experiments and observation on physics,
chemistry, biology and earth science.

<Outputs>

(1)Learn the system and practical teaching/ learning methodology of Science
Education in Japan.

(2)Acquire the techniques for experiments and observation as well as the ways of
developing and introducing effective teaching materials.

(3)Learn the science education conducted at secondary schools and the current
situation of informal science education in Japan

(4)Learn how to design a science education program effectively and practically by
making use of the knowledge and techniques acquired through this program.

(1) Those engaged in teaching science at a
secondary school or in—service teacher training
(INSET) of secondary science education

(2) Have over

field

*Administrators, researchers, and math teachers
are discouraged to join.

3 years of experience in the above

CONTENTS Pg(E)F%gADM Aug.4.2009 ~ Sep.27.2009
One of the main issues of science education in developing countries is that most of | WMPLEMENTING Graduate School of Educati
the classes are done in the chalk & talk style, which puts children off science. PARTNER Hfraoslilairr?a ﬁn?\?er(s)ity ucation,
Hiroshima University has noteworthy results for teacher education in Japan as well
as for international educational cooperation. JICA CENTER| JICA Chugoku
This program mainly consists of the following programs. In program (2), each
.. . . . . L . COOPERATION
participant will experience four major fields of science education in Japan (physics, 2005~2009
. . . . . . . . PERIOD
chemistry, biology and earth science) in order to acquire comprehensive viewpoints.
In program (3), according to the preferences of participants, each participant will
choose two of five fields from: physics, chemistry, biology, earth science and
science education. The content of the program will be decided after discussion with
the instructors in charge. REMARKS

(1) Outline of science education in Japan (2) Science experiments and observation
(3) Training in specialized field (4) School visits (class observation)
(5) Study tours

This program has the experience for
over 15 years.

Seminar on Human Resource Development Administration

BERNRARETREIS—

Education—Technical and Vocational Education and Training

Target Countries: Countries having Human resources development administration

GROUP | 1]

0980346

13 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

The objectives of the seminar are to introduce to the participants the current
situation of human resources development administration in Japan, especially placing
emphasis on vocational training, and to provide them with an opportunity of making
comparative study in this field between Japan and the participating countries, as
well as among their countries, and thereby to contribute to the improvement of the
human resources development administration in the respective countries.

(1) Highranking officials, at least a director of a

department in

presently engaged in the human resources
development administration

(2) Have an experience of more than 10 years in
the above administration

(3) Have a good command of spoken and written

the central government who is

English
CONTENTS Pg(E)F%gADM Jan.18.2010 ~ Feb.7.2010

1.P tory P

reparatory frogram . . . IMPLEMENTING | 5\ pAN VOCATIONAL ABILITY
(1) Sharing common problems and its recognition regarding human resources PARTNER DEVELOPMENT ASSOCIATION
development administration with the participant’s organization.
(2) Preparing a country report including a clear explanation of the present situation |JICA CENTER | JICA Yokohama
and problems regarding human resources development administration by the
orgalr)lization. ’ ’ b g COOPERATION 2007~2009

PERIOD

2. Program in Japan
(1) Establishment of training policy and strategy for human resources development
administration in Japan and functions and operations of various types of vocational
training institutions in Japan REMARKS

(2) Present situations of human resources development in enterprises
(3) Discussions and presentation of Action Plan.

the target group will be the
executives officers.
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Enhanced Mechatronics Technology for VET Instructors

AHbOZH RERHAT

Education—Technical and Vocational Education and Training

Target Countries: Coutries having JICA cooperation in vocational training fields

0980571

GROUP | V]

5participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

This program is designed with the aim of providing leading instructors of vocational
training institutes with comprehensive educational resources of technologies and
techniques in mechatronics. Its contents consist of system design, the machining of
mechanical parts, selection of actuators and sensors, and automatic control.

These are key technologies required to manufacture automated apparatus, starting
with planning for automation.

(1) Leading instructors at technical high schools or
vocational training schools or technical high
schools (preferably JICA assisted organizations)
(2) Individuals majored in mechanical engineering
at universities or technical high schools or with
equivalent knowledge and experiences (This
program is only for those who have mastered basic
mechanical subjects.)

(3) Age: 25-45 years old

CONTENTS Pg(E)F%gADM Jun.15.2009 ~ Dec.6.2009
This course curriculum is divided into two categories: IMPLEMENTING | EMPLOYMENT AND HUMAN
PARTNER | RESOURCES DEVELOPMENT
General Studies: Orientations, Japanese, Training Meeting, Study Trips, Factory ORGANIZATION
Visits, Ceremonies and Evaluations JICA CENTER | JICA Yokohama
Technical Studies: Mechanical design & 2D CAD, General Machining, Assembly & CO?:EERTSSION 2007~2009
Adjustment, Pneumatics Control Relay Sequence Control, PLC control, A
single—shaft carrier system, An Application subject, Development of the curriculum
and teaching material
Applicants are required to give
REMARKS | comments or replies which will be
typewritten on A4 size paper, about
2 to 3 pages long, all
double—spaced.

Improvement of TVET Management with public—private partnership (PPP) for
BMENA Countries _ _
HRRHIR -7 77 (BMENA) REE RBRNHE -BEIRICHTHE REE

Target Countries: BMENA Countries

RF [¥] 0984211
Education—Technical and Vocational Education and
Training

11 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

*To enhance the capacity of officials to formulate effective policy on Technical and
Vocational Education and Training (TVET) in terms of PPP (Public-Private
Partnerships) in BMENA countries

+To establish networks and relationships among officials in BMENA countries by
exchanging views and opinions on TVET management

To reach the above objective, participants are expected to achieve the following:
(1) To understand TVET policy in Japan

(2) To understand the role of private TVET institutions and measures to enhance
public and private partnerships in the TVET sector in Japan

(3) To prepare an action plan to improve the policy of TVET in public—private
partnership for BMENA countries

[Target Organizations])
TVET institutions

[Target Group]

Applicants should fulfill the following requirements:
(1) Individuals responsible at director level of a
TVET department.

(2) Individuals with at least 5 years of experience
in TVET institutions

CONTENTS Pg(E)F%gADM Nov.26.2009 ~ Dec.10.2009
This program is carried out in both Japan and Jordan(under planning), so that IMPLEMENTING . . .
participants can compare and analyze the TVET sector in different settings. PARTNER gsvsegs;ﬁo\éocauonal Training
[Activities in Japan]
1. Lectures on: JICA CENTER | JICA Yokohama
(1) The outline of TVET policy and function of TVET institutes in Japan,The
. e . P COOPERATION
outline of employment stabilization and promotion policy in Japan, 2007~2009
(2) The relationship between public and private vocational training, Measures to PERIOD
promote vocational training in the private sector
2. Visits to: . .
(1) Private and public TVET institutions, (2) In-service training institutions, Program period might be changed.
(3) Technical high schools REMARKS . L
[Activities in Jordan(under planning)] Third country training in
1. Visit to JICA’s project in the TVET sector Jordan{under pla_nnlng) for abo}lt 4
2. Workshop to exchange views and opinions with related Jordanian(under planning) days w1.ll.be .Carrled out, following
the training in Japan.
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Vocational Training

fi
PR RIS EREEEL T

or its Aﬁlication to Businesses for Central and South America

T

Education—Technical and Vocational Education and Training

Target Countries: Central and South America

RF [ V]

0984225

12 participants .~ Spanish

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Objective]
Participants will acquire knowledge and techniques to improve their curriculum of
vocational training for its application to practical business fields.

[Outputs]

(1) To understand System of vocational Training, School, Policy, Educational
Institutions in Japan.

(2) To understand Japanese vocational training, method to grasp the needs of
industry fields, modification of the curriculum of vocational training school for its
application to business,collaboration of vocational training schools with industries
and universities.

(3) To understand above(1)(2)and make an action plan.

[Target Organizations)
Vocational training schools, Industrial high
schools, Polytechnic schools, Technical colleges

[Target Group]
Active vocational training instructors in an
industrial field with 5 or more years of experience

CONTENTS Pg(E)F%gADM Feb.2.2010 ~ Feb.28.2010
Al) IAecture . . . .. . . .| MPLEMENTING Kitakyushu International
ctual situation of vocational training school, Industrial high school, Polytechnic PARTNER Techno-cooperative Association (KITA)
school, Technical college (School entry rate, Curriculum, Placement of students)
2) Method and actual example to grasp the needs of industrial fields, Modification | JICA CENTER | JICA Kyushu
of curriculums of vocational training schools for its application to businesses,
Measures and policies of vocational training in Japan, Collaboration between COOPERATION 2007~2009
. R . L . .9 . .. PERIOD
industries and universities, vocational training schools Cooperative Training ,
Vocational training school, Industrial high school, Polytechnic school, Technical
College, Science and research park, Private company (Nissan Motor Co., Ltd. etc.)
Governmental organizations
3) Group Discussion, Action Plan Presentation REMARKS

Science and Mathematics Education Improvement for Middle East

PR N FREREBERE

Target Countries:Middle East

RF | V]

Education—Primary Education

7

0984230

10 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Objective]

Upon completion of training program, participants obtain sufficient capacity for
conducting in—service teacher training in the field of science and mathematics, to
which learner—centered approach is applied

[Outputs]

To achieve this program objective, participants are expected;

(1to identify the challenges of science and mathematics education in their countries
(2)to develop model lesson plans in science and mathematics

(3)to conduct lessons based on the developed lesson plans

(4)to obtain knowledge and skills on how to effectively organize in—service teacher
training

(5)to develop a feasible action plan to implement in—service teacher training in their

[Target Organizations])

Organizations in charge of teacher education, such
as Teacher Training College and Department of
Teacher Education at central/district levels.

[Target Group]
Practical Experience: be practically experienced in
the field of teacher education over 3 years.

*Teacher trainers who are engaged in in—service
teacher training in the field of mathematics and
science

countries Age: 30 — 45.
CONTENTS Pg(E)F%gADM Sep.28.2009 ~ Nov.20.2009
This training course is designed for teacher trainers to gain basic knowledge and IMPLEMENTING
techniques to make their teacher training programs in mathematics and science PARTNER Naruto University of Education
more practice—oriented.
JICA CENTER | JICA Shikoku

(1)(a)Presentation of the Country and Job Reports, (b)The analysis of education

. s . . . P COOPERATION
system and policies, issues and problems of science and mathematics education in PERIOD 2007 ~2009
trainees’ countries
(2)(a)Lecture on Japanese Education System and Mathematics & Science curriculum
in Japan, (b)Lesson observation in Japanese school
(3)(a) Lecture on In—service teacher training system in Japan, (b) Practice of
Lesson Study, (c) Site—Visit for In-service teacher training at province level and REMARKS
School-based in—service training
(4)(a) Lecture and Practice for development of teaching materials and lesson plan,
(b) Simulation lessons and post lesson conference
(5)Preparation and Presentation of Action Plan
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Improvement of Mathematics and Science Teacher Education (Master’ s Degree:
Mathematics and Science Education)

LT (Y]

0981103

H&f#HaeEgnmkE (EH) Education—Primary Education
Target Countries: Countries which (will) have JICA projects in Math & Science education 5participants English

OBJECTIVE TARGET ORGANIZATION / GROUP
[Objective] [ Target Organization]

Trainning participants, who are in charge of curriculum development and teachers
training in the field of Mathematics and Science Education, acquire knowledge and
skills in student—centered approach and lesson study in order to improve quality of
mathematics and science educationmethods.

[Expected Results]

(1) Participants can identify problems and make draft of research plan

(2) Participants can explain basic concepts and theories of academic structure and
textbook development of specific subject.

(3) Participants can explain methods for teachers training and concerns

(4) Participants propose practical plans for textbook development and its
improvement to solve problems in their countries.

Counterpart organization of JICA projects (Central
Government, Local Government, Research
Institute etc. which are in charge of Science and
Mathematics Education )

[Target Group]

Current Duties: Counterparts of JICA projects
who works in the field of Tracher Training
Experience: More than 3 yaers experience of
teaching at elementary and/or secondary schools
Age: Under 40 years old

CONTENTS Pg(E)F%gADM Mar.31.2010 ~ Mar.1.2012

This is for those in charge of curriculum development/teacher training in math and | MPLEMENTING

science education to study methods for student—centered class and lesson study. PARTNER Naruto University of Education
(1)Each participant identifies the present situation and problems of curriculum and
teachers training system in the field of Mathematics and Science Education in each |JICA CENTER| JICA Shikoku

o(?untry. Each partlglpant alsp ma}{es draft report of research plan by contacting COOPERATION
with the supervisor in the university. 2009~2011
(2)Participants understand academic structure of Mathematics and Science and PERIOD

study the method for developing textbook for student—centered approach

(3)Participants compare administrative structure of education in participants’

countries with that of Japan and understand similarities and legislative background.

In addition, participants make plans of teacher training that are applicable to REMARKS

participant’s countries by using the case in Japan as reference

(4)Participants makes master’s thesis and take master’s degrees in the field of

textbook development, lesson plan and lesson study which matches the current

situation and problems of education in their countries.

ineerin

RACHRMRERDO-ODEHTF

Science for Sustainable Develo%ment in Harmony with Environments

En
B & (E#)

T Y]

Education—Tertiary Education

7

0981104

1 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Objectives] The objective of this program is to educate both those people in
charge for the promotion of science and tecnnology and for the development of
human resources at the central organization for education and research and those
people in charge for the planning of science and technology policy at the central and
local governments in order to raise the ability of planning and practising the
sustainable development of science and technology.

[Outputs] (1)Learning fundamentals of engineering science such as nanoscience,
environment/energy, robotics, system information, semiconductor devise, and
photonics.  (2) Acquirement of unification ability of participant’s own research field
with another related field (3)Acquirement of practical methods on engineering
science in harmony with natural environment policy and analysis (4) Writing a
master thesis on the study concerned to engineering science in harmony with
natural environment in developing countries based on course work and references.

[Target Organizations])

National Universities, Ministry be in charge of
Science and Technology, Ministry be in charge of
Education and Training

[Target Group]

National Universities, Ministry, Research
Institutions in relation toScience and Technology

CONTENTS Pg(E)F%gADM Mar.20.2010 ~ Mar.10.2012
(1) Lecture and practical reserach on concept of advanced science and technology, | IMPLEMENTING . .
. . . . . . Graduate School of Engineering
and engineering science in harmony with enviroment PARTNER Science, Osaka University
(2) Lectures on social application of science and technology and construction of
Resource-Circulating Society in Asia JICA CENTER| JICA Osaka
Colloquium on environmental engineering science COOPERATION
(3) Lecture on research and practical study regarding to Resource—Certulating 2008~2010
. . R PERIOD
Society and Environemental/energy system coordination
Internship
(4)Making a study design of the research on engineering science in harmony with
natural environment in developing countries
Reading many references related to the topics REMARKS
Continuous guidance for writing a master thesis
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LT (Y]

Education—Tertiary Education

7

Development of human resources in the field of engineering for strengthening 0981105

industry and economy (Master’s De%e)e: Engineering

EXAMBROL-OOIFEHE (K

6 participants English

OBJECTIVE TARGET ORGANIZATION / GROUP

[Target Organizations)
government officials, researchers, entrepreneurs

[ Objectives]

Technical experts and researchers in the field of engineering education/research of
the public and private sectors in developing countries can improve practical
research planning capability after the completion of the training course. [Target Group]

Young government officials, researchers,
entrepreneurs (under 35 years of age) who will lead
the field of industry of their counries in the future.

Those who finished 16 years of schooling.

[Outputs]
(1) Course work
(2) Training on conducting research and thesis writing

CONTENTS Pg(E)F%gADM Nov.18.2009 ~ Nov.30.2011
(1) In accordance with the study guidelines, the trainees are required to earn IMPLEMENTING ICCEED. Tovohashi Uni ity of
designated credits in the mater program given by the Graduate School of PARTNER Technoldgyoyo ashn University o
Engineering of TUT (General Subjects ( 6 credits), Specialized Subjects (12 credits)
, Seminar etc.). ( for further information; http://www.tut.ac.jp/english/index.html) | JICA CENTER/| JICA Chubu
(2) Trainees will receive group supervision on the research work and thesis writing COOPERATION 2008~2010
. . . . PERIOD
for the Masteral Degree by a principle and several supporting academic advisers
(Mechanical Engineering, Production Systems Engineering, Material Science,
Ecological Engineering, Knowledge—based Information Engineering).
REMARKS

T Y]

Education—Technical and Vocational Education and Training

7

Engineering Technology (Master's Degree: Engineering) 0981106
TEFH (BH)

2 participants English

OBJECTIVE TARGET ORGANIZATION / GROUP

[Target Organizations])

Central and local government or research institues
which are related with environmental management
and engineering

[Target Group]

*Technical officer in a field of environmental
management or industrial engineering in the
central government and/or local government
authorities.

+University graduate or equivalent.

+Having fine command of English

[ Objectives]

This program is designed for officials who are responsible for environmental
conservation or engineering of central or local governments to develop their
capacity through conducting research and education in the fields of mechanical,
environmental, electrical and information engineering for promotion of industry and
environmental conservation.

[Outputs] One out of four majors below will be chosen by a participant.

(1) Mechanical Systems Engineering: Design, Analysis and Processing of
Engineering Materials, Thermal and Fuid Engineering, and Al and Mathematics.
(2) Civil Engineering and Architecture: Environment Planning and Design,
Structural Design Engineering, and Environmental Disaster Prevention Engineering.
(3) Electrical and Electronics Engineering: Electromagnetic Energy Engineering,
Electronics and Electronic Materials, and Electronic Systems Engineering.

(4) Information Engineering: Computer Systems and Intelligent Systems.

CONTENTS Pg(E)F%gADM Sep.27.2009 ~ Sep.30.2011
Followings are representing subjects provided at a major; IMPLEMENTING . .
{Mechanical Systems Engineering> Strength of Materials, Engineering Design PARTNER g&ae?]%%te&%};g?;ig E?fﬁ%e%ﬂﬁyinsd
Systems, Processing Systems, Mechanical Systems Dynamics, Fluid Engineering,
Heat Transfer, Fluid Machinery, Energy Systems Engineering JICA CENTER| JICA Okinawa
<Civil Engineering and Architecture> Urban and Regional Planning, Regional
Environmental Engineering, Architectural Thermal Environmental Engineering, COOPERATION 2008~2010
Earthquake Resistant Engineering, Geotechnical Engineering, Wind Resistant PERICD
Engineering, Hydraulic Engineering and Coastal Environmental Engineering.
{Electrical and Electronics Engineering> Energy Transport, Storage and Control of
electric energy including new energy sources, Semiconductor Process Technology
and Electronic Circuits, Control Engineering, Electrical and Optical REMARKS | - Tutor system by Japanese
Instrumentation Engineering, Systems Control Engineering. students
{Information Engineering> Computer hardware, Software, VLSI design for wireless — Company observation program
communications, Image processing, Speech processing, Natural language
processing, Al, Complex system, Intelligent robots, etc.
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Bioagﬁrj‘gicul}:ural Sciences (Master’'s or Doctor’s Degree: Agriculture)

)

LT (Y]

Education—Tertiary Education

7

0981138

4 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

Technical experts and researchers in agriculture of the centaral and the local
governments of developing countries can improve the practical research planning
capability for the agricultural development after the completion of the training
course.

[Outputs]

(1) Course work (only for the Masteral Program)

(2) Training on conducting research and thesis writing (both for Masteral and
Doctoral programs)

[Target Organizations)

Core institutions of the central as well as the local
government engaged with the research policy
making in the agriculture sector or higher
education institutions in agriculture in developing
countries

[Target Group]

Current Duties: Government officials/researchers
who are working for one of organizations mentiond
above more than 3 years.

CONTENTS Pg(E)F%gADM Mar.17.2010 ~ Mar.31.2012
(1)In accordance with the study guidelines, the trainees are required to earn IMPLEMENTING | Graduate School of Bioagricultural
designated credits. PARTNER Sciences, Nagoya University
(2) Trainees will receive group supervision on the research work and thesis writing |JICA CENTER | JICA Chubu
for the Masteral Degree or the Doctoral Degree by a principle and several
supporting academicg advisers. ¢ rep b COOPERATION 2008~2010
PERIOD
(3)Please .refer to _http://www.agr.nagoya—u.ac.jp/index—e.html Master’s Course: be under 35 years
for further information. S
of age, and have a Bachelor’'s
REMARKS | desree.
Doctoral Course: be under 40 years
of age,
and have a Master’s degree.
(Desirably those who obtained
Master’s degree in Japan)

Enhancing the Quality of Primary and Secondary Education in Sub—Saharan Africa

FIUMHERE OHNSE (RHD)

Target Countries: Anglophone Countries in Africa

T Y]

Education—Education

7

0981144

2 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

To enhance the capacity of universities and other institutions providing teacher
training and educational administration bodies which are in charge of improving the
quality of primary and secondary education.

[Outputs]

(1) To acquire basic theory and research methodology in education and development
(2) To acquire skills and knowledge for education sector analysis and planning

(3) To acquire practical knowledge and methods of science and mathematics
education development (optional)

(4) To acquire practical skills and experience in planning and management

(5) To write up a Master’s thesis

[Target Organizations])
Teacher Training Institutions, National and
Regional Offices of Ministry of Education

[Target Group]

1) Three or more years’ of experience in the field
of teacher training or educational administration,
2) Be under the age of thirty—five (35) in principle.

CONTENTS Pg(E)F%gADM Sep.23.2009 ~ Oct.2.2011

(1) Lectures on perspective and issues in educational development, education and | (MPLEMENTING | Graduate School for International

development in Africa and theory and practice of educational research PARTNER Development and Cooperation,

(2) Lectures on planning for educational development, introduction of statistical Hiroshima University

analysis in education and international cooperation in education JICA CENTER| JICA Chugoku

(3) Lectures on science education development and mathematics education

COOPERATION
development 2008~2010
. . . . PERIOD

(4) Internship program in one of asian countries

(5) Seminar and tutorial
Participants will be awarded with

REMARKS | Master’s Degree in Education from

Hiroshima University upon
successful completion of this
program.
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Educational Technology—based Instructional Systems(Master’s degree: Instructional

System) o
BIFICESHTRM (R

Target Countries: Malaysia, Malawi

0981148

LT (Y]

Education—Other Education Issues

#N/ participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

Capacities of planning, designing and management of producing effective materials
of distance leaning(e—leaning) for staffs in charge of dissemination and education
will be developed.

[Outputs]

(1) Obtaining a knowledge of Instructional Design, which contribute to effective and
efficient educational methods.

(2) Obtaining a knowledge of Information Technology which are necessary for
E-learning.

(3) Obtaining a knowledge of Intellectual Property right like copyright, which are
crucial in development and distribution of educational training course.

(4) Obtaining a knowledge of Project Management, which are necessary for
educational activities, educational business and development projects.

(5) Obtaining a knowledge of special topics, and formulating a master thesis.

[Target Organizations)

Central and Local governments, or public
organization.

[Target Group]

— Officer in charge of human resource development
and/or enlightenment and dissemination in
ministries or local government

— University graduate or equivalent

— Having 2 years working experience in the related
field

— Having fine command of English

CONTENTS Pg(E)F%gADM Sep.1.2009 ~ Mar.31.2011
Planed subjects, totally 30 units, are followings: IMPLEMENTING | Graduate school of social and cultural
(1) *Introduction to E-learning PARTNER | sciences,Kumamoto University,Japan
-Instructional Design International Cooperation Center(JICE)
(2) +Learning assistance Information and Communication system JICA CENTER| JICA Okinawa
(3) +Intellectual Property and private right on networking
(4) +Educational business management COOPERATION 2008~2010

. . . . PERIOD
+Distance leaning practice logic
(5) +E-leaning practical examination
+E-leaning for Information literacy education . . .

_ . . - 28 units of the required 30 units are
*E-leaning for higher education to be finished in | dth
+E-leaning for vocational training REMARKS 0 be linished In Japan and the -

: . remained 2 units for master thesis
*Formulation of a master thesis . 5
will be done for research and
drafting in home country and then
for finalizing of thesis in Japan.

Healthcare Administration (Master's Degree: Science) L/T E 0981208
BRERITEE (RA) . . .
Education—Tertiary Education
3participants English
OBJECTIVE TARGET ORGANIZATION / GROUP
[Objective] [Target organization]

The Program aims to contribute the capacity building of central and local
administrative organizations which are directly or indirectly involved in the planning,
implementation, and management of healthcare.

[Expected Results]

(In accordance with the study guidelines, the participants are required to earn
designated credits and are able to explain the issues they learn.

(2)Participants will receive supervision on the reseach work by a principal and
several supporting academic advisers and explain the issues they research.
(3)Participants will figure out the thesis theme with understanding their country
issues and their needs through special lectures and field trips.

(4)Participants will receive supervision on thesis writing for the Master degree by a
principal and several supporting academic advisers.

Central and local administrative organizations in
charge of health care.

[Target group]

1. Young and qualified officials in charge of
healthcare policy making in central and local
administrative organizations and related
organizations

2. 2 years or more of experience (5 years or more
of experience is preferable)

CONTENTS Pg(E)F%gADM Sep.20.2009 ~ Sep.30.2010
This program aims to improve the capacity of the trainees for the health care IMPLEMENTING -
L . . .. . L. Graduate School of Medicine, Nagoya
administration through offering course works and training of thesis writing. PARTNER University
(1)Course work JICA CENTER | JICA Chubu
2)Conducti h
2) onducting researc COOPERATION
(3)Field trips PERIOD 2009~2011
(4)Thesis writing
REMARKS . X
This program is a Master Program
for one year.
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Vocational Training Instructors (Step up the technical basis for South—South
Cooperation and spreading know—how through the domestic training centers)

BEIIBESR ARG BRERERME

Target Countries: Countries having experience of JICA Projects in vocational training

0980785

GROUP |t

Education—Technical and Vocational Education and Training

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

In the recipient countries, leading instructors and their training centers are able to
get and to improve their performance in the planning and management of training
course, technical knowledge, skills and technology on sought-after fields for the
activities for spreading their know—how through the domestic training centers and
their instructors and for the supporting activities in JICA’s South—South
Cooperation, and that, these activities will be planed, implemented and evaluated.
[Outputs]

1.CAD/CAM technology (First Year)

2. Control Technology (Second Year)

3. Welding Technology (Third Year)

4.Teaching material making

5.Training Management Cycle(TMC)

6.Action Plan

[Target Organizations)

The Organization for the course will be fixed
[Target Group]

1.Vocational training instructors of the public
vocational training institutions engaged in
vocational training

2. Having experience of more than 5 years in the
above

3. Having working experience in the institute
which has JICA technical cooperation project
background

PROGRAM  |1ul.1.2009 ~ Sep.27.2009
CONTENTS PERIOD Ju ep
1.CAD/CAM Technology, CNC Machining Technology o IMPLEMENTING | Employment Human Resources
2. PLC Control Technology, Single Tip Microcomputer Control, Communication PARTNER | Pevelopment Organization of
Control Japan, Polytechnic University
3. Welding Technology, Welding Test
4. Teaching Materials Making JICA CENTER | JICA Yokohama
5. Training Management Cycle COOPERATION
6. Action Plan and Presentation DERIOD 2008~2010
To change the training contents /
field affecting technica every
implement annual and to learn
training implement / the plan
ability in a wide specialized field.
The training contents except it are
common for three years.
REMARKS
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Practical Technology for Mechatronics and Robots GROUP @ 0980886
AHhO=H ROy FEEE T

Education—Technical and Vocational Education and Training

6 participants .~ English
OBJECTIVE TARGET ORGANIZATION / GROUP
[ Objective] [ Target Organization]
In the concerned educational institutions, the training program for Mechatronics Educational institutions engaging in Mechatronics
and Robots Technology which satisfy the demand of industries is improved or training
settled. [Target Group]
(1)Current Duties: Individuals who are in charge
[Expected Results] of training in Educational institution
(1)Trainees can explain basic techniques
(2)Trainees can explain element techniques
(3)Trainees can explain system control techniques & management techniques
(4)Participants are able to formulate Action Plan for the improved training program
(5)The proposal(Action Plan) is shared in the oraganization and discussed towards
realization and implementation
CONTENTS PECE)F%glASM Jan.18.2010 ~ May.13.2010
This program is designed for educational institutions to enhance teacher’s KITAKYUSHU INTERNATIONAL
teaching skills of Practical Technology for Mechatronics and Robots to satisfy the MPLEMENTING TECHNO-COOPERATIVE
demand of industries. PARTNER ASSOCIATION
(1)System and element
Basic control theory, Basic computer control JICA CENTER | JICA Kyushu
(2)Inverter control
AC controlling by servo, Electronic circuit and control, Sensor technique COOPERATION 2009~2011
Simulation technology, Oil pressure and air pressure control PERIOD
(3)Numerical control Lecture 40% . Exercise50%.
Motion control, NC machine tool, Injection molding machine, PIC computer Observation10%
control, PLC sequence control, Industrial robot control
(4)+Formulation of Action Plan
Presentation of Action Plan
(5)+Presentation of the proposal (Action Plan) in the participants’ organization
Formulation of Final Report
REMARKS
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Intensiv& Course on Museology GROUP @ 0980898
fEFLHPI—R - i
Education—Other Education Issues
gparticipants English
OBJECTIVE TARGET ORGANIZATION / GROUP
<Objective> {Target Organization>

In this course, the trainees will learn practical skills necessary for museum
management. Consequently, each museum of the trainees will be able to practice
independently and autonomously the plan of both spreading skills and accumulating
know—how for effective and overall management of the museum.

<Outputs>

1.By the end of the unit, the trainees become able to explain general issues
necessary for museum management.

2.By the end of this unit, the trainees become able to explain methodology for
managing museum objects; acquisition, conservation and restoration,
documentation and database development, photographing, video shooting.

3.By the end of this unit, the trainees become able to explain methodology for
utilizing museum objects through design and implementation of various types of
exhibition.

4.By the end of this unit, the trainees become able to explain the public relations of
the museums through education services and collaboration with local community.
5.By the end of the whole course, each trainee becomes able to draw a program to
disseminate knowledge and skills inside his/her museum.

Museum

{Target Group>

Position — to be museum specialists with practical
experience in at least one of the following fields:
acquisition, documentation, conservation,
exhibition planning, museum education, and other
closely related fields.

Practical experience — In principle, to have at
least three years of experience in at least one of
the above—mentioned fields.

CONTENTS

PROGRAM

Sep.1.2009 ~ Dec.12.2009
PERIOD

{Preparatory phase (Before coming to Japan)>
Country Report describing museum activities in the applicant’s country and the
applicant’s own activities related to museums or specialization is formulated.

<{Program in Japan>

Lectures, observations and exercises are conducted as below.

1.Overview

Museum systems in Japan / Representing culture in museums / Museums and
Tourism / Museums in the world / Media and museums / Policies on Cultural
Properties Protection / Intellectual property rights

2.Collection planning, acquisition and documentation / Basic Conservation

Use and management of collections / The use of information and necessary
facilities / Databases / Video recording / Museum environment / Conservation
and restoration / Risk management, security, disaster and crime prevention, and
insurance / Packing and transportation / Management of audio—visual materials
including multi-media

3.Exhibition

Museum buildings / Permanet exhibition — design, display / Temporary exhibition
— design, display / Individual visits to museums in the vicinity / Making models —
aims and design

4.Education and public relations

Museum education services / Public participation / Evaluation / Disabled visitors
/ History education / Human rights education / Museum shop management,
museum goods development / Cultural heritage and development

5.Planning Dissemination Program

{Post—program activities (After participants’ return)>

The plan is approved by the home museum, and the approval reported to the
respective countries’ JICA office within a year after the participant’s return to
his/her home country.

IMPLEMENTING
PARTNER

National Museum of Ethnology *
Lake Biwa Museum

JICA CENTER | JICA Osaka

COOPERATION

PERIOD 2009~2011

Specialized Program which
participants can select based on
their speciality is scheduled for
three weeks.

REMARKS
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Quality Improvement in Science of Primary Education (“Teaching and Learning” at
on—site education

ﬁ?’/’?iﬂlﬁll\"‘%zk*&ﬂﬂﬁﬁwﬂﬂ‘]rﬁli (TR ELFVIDRBHE)

Target Countries: Southern Asian Countries

R/F [l 0984009
Education—Primary Education

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

Science experiment teaching method through introducing simple experience and/or
making educational guidance with memory—independent in the target organizations
will be shared.

[Outputs]

To attain the objective, the participants are expected to achieve the followings:
(1) To understand current science education in Japan and consider how to apply
Japanese method to their own countries,

(2) To obtain the general knowledge of science experiments related to primary
education and apply to their own classes,

(3) To be able to make lesson plans which is adequate for pupils’ ability and
includes basic elements, such as clarifying issues, problem solving process, and
class evaluation,

(4) Interim Report on dissemination of science educational method is to be
formulated,

(5) The knowledge and skills based on the dissemination plan are to be conveyed at
the participants institution.

[Target Organizations)
Teacher training institutions

[Target Group]

(1) Teacher training school instructor, teacher
training university instructor and other
teacher training institute instructor

(2) More than 5 years practical experience in
science education

(3) Experience of a school inspector is preferable

CONTENTS

PROGRAM  |0ct.12.2009 ~ Dec.17.2009
PERIOD

[Preparatory phase]
Submit the Inception report which includes contents of work, facing problems,
particular interest in the program and its reason. Fill out the questionnaire.

[Program in Japan]

This program consists of lectures, practical exercises, observations and

discussions of the following contents:

(1) Visit and participation of primary schools, junior high schools and social
educational oranizations.

(2) Lectures and practices of simple science experiments.

(3) Lectures to understand the meaning of lesson plan.

(4) Analyze the problems described in the Inception report and make a practical
Interim report on activity objective after returning home, expected outputs
and major contents of activities.

[Program in home country]
In accordance with the Interim report, submit the Final report including the
progress of activities within 6 month.

IMPLEMENTING | Hokkaido University of Education
PARTNER Obihiro City Education Committee

JICA CENTER | JICA Obihiro

COOPERATION

PERIOD 2009~2011

REMARKS
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I\Sllathematics Education in Primary and Secondary School in Pacific Small Island
tates
RAEMMIRICEH T E2EH - HFHFICRHTHHBEOREHEHEXR)

Target Countries:Pacific Small Island States

0984037

R/F [

Education—Primary Education

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

Participants’ organizations make the draft of improved curriculum (or teaching
materials) to improve mathematics education.

[Expected Results]

(1)  Module 1: Participants understand theories and mehtodology of mathematics
education and arrange problems in their countries (curriculum, textbook, teaching
method, etc) in order.

(2)  Module 2: Through visiting sites where theories of mathematics education are
applied, participants arrange problems and concerns regarding application of
theories to practical situations.

(3)  Module 3: Participants obtain capacity for instructional design, textbook
development, teaching plan and class evaluation.

(4)  Module 4: Participants gain capacity for facilitation at in—school training.

(5)  Module 5: Participants make action plans regarding practice for improvement
of service and its promotion in the field of mathematics education by utilizing
lessons learned in this program.

[Target Organizations)

The educational institutions engaging in teachers’
training in the field of mathematics, which had
accepted or currently accepting JICA volunteers
in the field of Mathematics Education.

[Target Group]

Current Duties: be an instructor in teacher
training institutions in the field of mathematics or
a chief instructor in charge of teachers’ training
at school level, who had or has worked with a
JICA volunteer.

Experience in the relevant field: have more than 3
years’ practical experience in the field explained
above

Educational Background: be a graduate of
university, teacher training institution, or having
an equivalent academic background

CONTENTS

PROGRAM

Jun.1.2009 ~ Jul.19.2009
PERIOD

The program is designed for officers/trainers in curriculum development and
teachers training of math education to obtain practical capacity and methods.
(1) (Case Study) Educational system and problems of mathematics education in
Japan
(Case Study) Problems of mathematics education in other countries
(Lecture) Curriculum of mathematics
(Practice/Discussion) Method for research on textbook for mathematics
education
(Practice/Discussion) Teaching Plan and Lesson Study of mathematics
education
(2)(Site visit) Site visit for teaching practice in Japan and discussion
(3) (Exercise) Instructional design
(Exercise) Making textbook (Exercise) Making teaching plan
(Exercise) Practice Class (Exercise) Class evaluation
(4)(Practice/Discussion) Practice in—school training
5)
—In Japan
(Research) Making Training report (including teaching plan and textbook)
(Research) Making Action Plan
(Practice/Discussion) Presentation of action plan and discussion
—In Participant’s home countries
(Discussion and Submission) Revise and Finalize of Action Plan in the p
articipant’s organization and submission of final plan to JICA overseas office

IMPLEMENTING

PARTNER Naruto Universitiy of Education

JICA CENTER | JICA Shikoku

COOPERATION

PERIOD 2009~2011

REMARKS
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Eag Childhood Education in Gentral and Western Africa
hEH7IUhME $REE

Target Countries: French—speaking countries in Central and Western Africa

R/F [

0984053

Education—Ear |y Childhood Development

9participants .~

French

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

ECD administrative offices, instructors of teacher training college or leaders who
are in the field of ECD will acquire knowledge and experience and contribute for
faculties in their organizatons.

[Expected Results]

(1)Point out current issues and tasks in respective countries by sharing knowledge
of the current situations and experiences.

(2)curriculum, educational method and evaluation depending on child
development.Enhance expertise in ECD(early childhood development) with
multi—sectoral viewpoints.

(3)Enhance expertise about policy, system, cooperation and projects for children.
(4)Propose a interim report including extension plan to improve circumstances.
(5)Implementation of the interim report.

Central/regional government or teachers training
colleges in charge of education or childcare.

CONTENTS PECE)F%glASM Sep.23.2009 ~ Oct.22.2009
This program is designed for inspectors or educators to develop the human IMPLEMENTING
resources in early childhood education. PARTNER Ochanomizu University
(1)Presentation an inception report and discuss with experts.
2 JICA CENTER| JICA Tokyo
1. Theory and practice of ECD in Japan (field observation)
2. Child development, Maternal and child health management COOPERATION 2009~2011
3. Curriculum and pedagogy of ECD PERIOD
4. Evaluation and examination technique
5. Teaching materials and pedagogy
(3)
1. ECD/childcare policy in Japan
2. ECD/childcare in Japan
3. Teacher/staff training
4. Care for disability children
5. Poverty and children: Child welfare
4)
1. Overall discussion
2. Wrriting interim report
3. Presentation interim report
(5) REMARKS

1. Implementation of the interim report
2. Submit final report
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Expansion of Pre—Primary (Baby and I_r_1.1_:ant) Education for Middle East Countries
N 2L 9 E N R E LR IR A O 5

Target Countries:Middle East countries

R/F [l 0984061
Education—Ear |y Childhood Development

10participants ./~ Arabic

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

Participants’s belonging organization will be able to prepare and carry out a plan for
improving their countries’ pre—primary education utilizing the comprehensive
knowledge acquired through the course, in collaboration with the activities of
JOCV.

[Outputs]

1. To be able to understand Japanese basic ideas on pre—primary education.

2. To understand Japan’s education system for teachers and curriculum in
pre—primary field and to get practical and various child care methods.

3. To be able to prepare a study report including a plan for improving pre—primary
education in participants’ countries.

4. To be able to carry out the plan based on a study report in collaboration with
JOCV.

[Target Organizations)

Government organization in charge of
pre—primary education

[Target Group]

1. Senior officials in charge of pre—primary
education of the target organizations, directors or
teachers in charge of pre—primary education

2. With more than 3 years of occupational
experiences in this field.

3. Under the age of 46 is preferable

CONTENTS

PROGRAM  |Nov.23.2009 ~ Dec.8.2009
PERIOD

1. To clarify the purpose of participating the course, a draft plan for improving
pre—primary education will be prepared in collaboration with JOCV.

2. Introduction on outline of Japan’s basic ideas, laws, and policies on
pre—primary education, through lectures and observation.

3. Basic knowledge of educational system of pre—primary education teachers,
discussion with students, etc. Observation on preschools, kindergartens, nursery
schools and discussions with teachers, parents.

4. Utilizing the knowledge acquired in the course, participants will prepare and
present study reports which shows practical way to realize the plan for improving
pre—primary education in their countries

5. A study report will be finalized in participants’ respective country and will be
carried out.

IMPLEMENTING T i Uni .
PARTNER surumi University

JICA CENTER | JICA Yokohama

COOPERATION
PERIOD 2008~2010
Middle East countries especially
where JOCV has started their
activities in this field are
prioritized.
REMARKS
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School Health
FRERE

GROUP 0980038

Education—Primary Education
Health—Health System
15 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

The objective of this training program is to inspire participants for improving the
school health system in their respective countries. This will be achieved by
understanding the system and activities of Japanese school health and ways to
improve the policy, system and implementation of participants’ own school health
systems.

Through the program, participants will achieve the following:
1. Recognition of the present level of school health

2. Observation of school health in Japan

3. Potential for developing the school health system.

[Target Organizations]
Central or local government in charge of school
health or school education

[Target Group]

1. Officers in charge of school health and school
education in central or local government

2. Those with basic knowledge of school health
and maternal and child health

3. Those with at least 5 years of experience in
this field

CONTENTS

PROGRAM  |May.17.2009 ~ Jul.4.2009
PERIOD

I: Preliminary program
Writing a job report

II: Program in Japan
1. Understanding school health in the participant’s own country
Report—making and discussions
2. System management and implementation
System management and human resource development
3. Outline of school health
History, system, and present issues in Japanese school health
4. Health education and health guidance
Reproductive health, food education, smoking, and individual health guidance to
students
5. Environment management
Roles and practices of school pharmacists
6. Health management
School health check—up system
7. Development of community health activities
Practice and control of communicable diseases jointly between school health and
health promotion organizations
8. School lunch
Understanding the school lunch system and observation of its implementation
9. Action plan
Creation and presentation of an action plan

[1I: Post—program
Creation of a progress report

IMPLEMENTING | Aichi Children’s Health and
PARTNER Medical Center

JICA CENTER| JICA Chubu

COOPERATION

PERIOD 2006~2010

REMARKS
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Improvin, Teachir:li Methods in Science and Mathematics in Primary Education
BB

mEHE p

0980041

GROUP

Education—Primary Education

12 participants % ./ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

Participants will be able to construct Science and Mathematics classes which
encourage pupils’ learning motivation by careful development of teaching materials
and lesson studies.

Upon successful completion of the course, the participants are expected:

(1) To devise appropriate and effective education system for participants’ countries,
(2) To gain deeper understanding about teacher training systems and teachers’
surroundings, and to devise applicable forms of teacher training in participants’
countries,

(3) To gain deeper understanding about function and roles of schools and their
relationship with local communities, and to draw up action plans to strengthen the
schools status in the communities,

(4) To materialize Science and Mathematics classes which encourage pupils’ own
learning motivation,

(5) To draw up teaching plans for Science and Mathematics classes which include all
basic factors (presentation of lesson theme, problem solving process and lesson
evaluation) and meet pupils’ learning levels.

[Target groups]

(1) Applicant should fulfill at least one of the
following requirements;

*School inspector

+Instructor of a pre—service or in—service teacher
training institution

+Senior teacher of a primary school,

(2) more than 5 years of teaching experience in
Science and Mathematics at primary schools.
(3) proficient in spoken and written English

(4) Ideally under 45 years of age

CONTENTS PECE)F%E%)IASM Jun.2.2009 ~ Jul.18.2009
Preparatory Phase:
Applicants’ job experience and teaching plans are described in the inception MPLEMENTING Hokkaido University of Education
report PARTNER
The curriculum is composed of the following subjects. JICA CENTER | JICA Sapporo
. COOPERATION
Country report presentation PERIOD 2007~2009
(1) - Educational system and administration in Japan, This program is implemented twice
— Issues in education and educational reforms in Japan, FY 2009 as follows ;
— Characteristics of the Guidelines for the Course of Study and the (A) Jun.2~Jul.18
curriculum, 12 participants
— Characteristics of life and growth of Japanese children, (B) Oct.6~Nov.21
- Roles of teachers and university in education 12 participants
(2) — Observation of educational institutions,
- Actual situations of schools in Japan (teaching plans, lesson studies, analysis
of teaching materials and experimental classes)
(3) - Actual situations of teachers in Japan,
- School environment (PTA and local communities),
- Student guidance and learning instruction
(4) = Actual situations of Science and Mathematics classes in primary and junior REMARKS
high schools in Japan (teaching plans, lesson studies and analysis of teaching
materials),
— Lesson studies of Science and Mathematics classes
(5) — The significance and contents of teaching plans,
— Construction of teaching plans,
(6)- Proposing Action Plan
Finalization Phase: Report the progress of implementing Action Plan as Final
Report within three(3) months after completion of the program in Japan
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%ovement on Reii]fonal Disgarity in Basic Education

I
L Ny e e

0980054

GROUP

Education—Education Administration

10 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

To enable participants to clarify issues related to regional disparities in basic
education and plan to improve them by utilizing the knowledge and experiences
obtained through the course.

[Outputs]

To reach the objective, participants are expected to achieve the following:

(1) Clarify the issues and constraints on basic education in terms of regional
disparity of respective countries by comparing with those of Japan

(2) Analyze the measure for improvement of disparity on basic education between
central and remote area by reference of the case and experience of Okinawa
Prefecture (one of local governments in Japan) after World War 1II to these days
(3) Formulate a feasible action plan to improve regional disparity on basic education
in respective countries

[Target Organizations)
Departments of basic education, Ministry of
Education

[Target Group]

(1) Current Duties: administrative officials
responsible for planning and management for
improvement on regional disparities in basic
education at education department of central
governments

(2) Experience in the relevant field: have at least
five(5) years of working experience in the field of
education

(3) Educational Background: be university
graduate or equivalent

(4) Language: have a good command of English
enough to make an oral presentation and write a
report

CONTENTS

PROGRAM
PERIOD

Oct.13.2009 ~ Nov.14.2009

This course is designed for administrative officials in basic education o provide the
opportunity to analyze the obstacles on regional disparities in basic education and
to obtain the clues to improve their current situation through learning the
experience of promotion for remote area in Okinawa Prefecture on educational
administration.

1.Preliminary Phase in a participant’s home country

(1)Analysis of current issues on regional disparities in basic education in
participants’ jurisdictional areas and their organizations

(2)Formulation and submission of Job Report to JICA together with Application
Form

2.Core Phase in Japan (activities in Japan)

(1)+Education Law in Japan (Lecture), , *Education system in Japan (Lecture and
Observation), *Educational reconstruction of postwar in Japan (Lecture),
*Educational administration(roles and assignment of central and local
governments) (Lecture and Observation), *Educational budget allocation
(Lecture), *Teachers’ training (Lecture and Observation), *Workshop on issue
analysis (Lecture, Exercise and Discussion)

(2)+Process of Restoration in education in the postwar Okinawa (Lecture and
Observation), *Administrative measures in education in remote areas (Lecture and
Observation), *Experience to Improve the regional disparity in Okinawa (Lecture
and Discussion), *School management (Lecture and Observation), School visit
(Observation and Discussion)

(3)+Project Cycle Management(PCM) Method (Lecture, Exercise and Discussion),
«Formulation an action plan (Exercise, Presentation and Discussion)
3.Finalization Phase (activities in home country)

Application and implementation of the action plan back in the participants’
countries and submission of their progress report to JICA in six (6) months after
the end of the Core Phase in Japan

IMPLEMENTING

Okinawa International Exchange
and Human Development

PARTNER Foundation

JICA CENTER

JICA Okinawa

COOPERATION

PERIOD 2007~2009

Expectations for the Participants:
be related with JICA programs in
this field will be preferable

REMARKS
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Study on Education Improvement of Training Course of Teacher

BREMRRBICHTEBEREAEDRE

GROUP

Education—Primary Education

0980077

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

This program is designed for participants to get ability to propose the effective
method for improvement domestic teacher—training education by referring to
Japanese teacher education system.

[Outputs]

(1)

Understanding about education systems and techniques of various countries
including Japan

(2)

Acquisition of usage of education technique

(3)

Acquisition of technique to improve in quality of teacher training education
(4)

Formulation of improvement plan of domestic teacher training education

[Target Organizations)

Department of Education, teachers of college,
University of education, and the organization
which follow teacher training

[Target Group]

(1)Government officials/Researchers engaged in
teacher—training

(2)Officials/Researchers who hold, or will assume
positions in charge of policy regarding
teacher—training or planning on the contents of
teacher—training program

(3)Individuals with a good command of English

PROGRAM  [Nov.13.2009 ~ Dec.7.2009
CONTENTS PERIOD ov ec
(1) Lectures on education system, license system of teacher, and the course of IMPLEMENTING
study of Japanese teachers—training edu cation. Inspection to elementary and PARTNER | Mivagi University of Education

junior high schools.

(2) Lectures about process and technique of education.

The experience of integrated learning (international understanding education,
environmental education). Ponoucement exhange with the staff of the Board of
Education

(3) Acquisition of methods of education material collection and for information
management. Actual survey of the management of teaching materials in school,
Pronouncement exchange with school teachers. Inspection of institution related
to education.

(4) Presentation and discussion on improvement points of domestic education.
Finally, improved program is obtained.

JICA CENTER | JICA Tohoku

COOPERATION

PERIOD 2008~2010

REMARKS
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Improving Teaching Methods in Science and Mathematics in Primary
Education(University of Tsukuba)

DFEHHBURE (FRKF)

0980078

GROUP

Education—Primary Education

11 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

(1)to draw up action plan of improving teaching methods at primary school in
mathematics or science for developing Numeracy that 1) encourages learners to
become involved in practical activities leading them to think and solve problems for
themselves, and 2) develops the ability of learners’ to think mathematically

(2)to share and consider ideas for action plan with the authorities concerned in the
regions and/or organizations they belong in respective countries,

(3)to realize the implementation of action plan as a trial.

[Expected Results]

(1)to analyze and understand current situation of teaching methods in mathematics
and science classes for developing numeracy in primary education in respective
regions and/or organizations

(2)to understand the education system in Japan and pre—service and in—service
teacher training in Japan

(3)to understand the curriculum in mathematics and science in primary education in
Japan

(4)to gain deeper knowledge and know—how of teachin plan in mathematics at
primary school

(5)to gain deeper knowledge and know—how of “Lesson Study” in mathematics at
primary school

(6)to draw up action plan (draft) of improving teaching methods in mathematics in
respective countries

(7)to implement action plan and to submit final report which shows the result of
implementation

[Target Organizations)

(1)pre—service primary education teacher training
organizations (universities, teacher training
colleges, etc.)

(2)educational administrations responsible for
improving school education,

(3)in—service primary education teacher training
organizations

[Target Group]

(1)educational administrator responsible for
improving school education

(2)teacher of pre—service primary education
teacher training organization (e.g. university
teacher, teacher training college instructor)
(3)instructor at in—service primary education
teacher training organization

[Others]

Experience in the relevant field: have more than
three years experience in teaching primary
education teachers and/or have personal
experience in teaching mathematics classes in
primary schools.

CONTENTS

PROGRAM

Jan.25.2010 ~ Mar.7.2010
PERIOD

[Preparatory phase]

Preparing Inception Report which explains below in respective countries:
(1)system of pre—service and in—service teacher training for primary education
(2)current situation and challenges of teaching methods in mathematics classes for
primary education

(3)methods and format of lesson plan

(4)outline of your organization (background, vision, mission, budget etc...)
(5)activities currently working on to improve the quality of mathematics classes
(6) draft of action plan

[Program in Japan]

(1) Lecture

—education system, administration, pre/in—service teacher training system in
Japan

—policy of improving the quality of mathematics education in Japan

~how to plan mathematics lessons in Japan

—lesson study and teachers training in Japan etc...

(2)Observation and Visit

—observing mathematics/science classes at primary and secondary schools in
Japan

(3)Practice

—preparation and implementation of trial lesson plan at primary school in Japan
(4)Workshop

—analysis of current situation and challenges of teaching methods in mathematics
classes for primary education in respective countries

(5)Discussion

(6)Action Plan

— summary of the outputs of this training course

- drawing up and presenting action plan (draft)

[Post—program activities]

(1)sharing information and idea of action plan in your organization
(2)implementation of action plan as a trial

(3)submission of final report based on the result of implementation of action plan

IMPLEMENTING
PARTNER

University of Tsukuba, Elementary
School of Tsukuba Uni,

JICA CENTER | JICA Tsukuba

COOPERATION

PERIOD 2008~2009

REMARKS

— 168 —




Study on Education Improvement of Training Course of Teacher for Asian and
African Countries

BREFREICETOBEREFEDRFA(TST-7I2UN)

GROUP

Education—Tertiary Education

0980081

10 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

Improvement plans are formulated regarding the quality enhancement of pre— and
in—service teacher training (pre— and in—service teacher training systems, teaching
qualification system, curriculums and teaching methods), and implemented after
finalization of the plan with participants’ respective organizations when their
returning home.

[Outputs]

(1) To identify the problems and issues to be solve in teacher training

(2) To understand Japan’s experience in the field of educational policy and system

(3) To acquire practical knowledge on effective teaching method, methodology in
and curriculum

(4) To formulate an activity plan applicable in respective countries by utilizing the
knowledge through the program

(5) To share and implement the activity plan in the participants’ organizations

[Target Organizations)

Ministry of Education, teachers college,
University of education, and the organization
which follow teacher training

[Target Group]

*Be Government Officials or Professionals in the
organizations in charge of educational policy or
curriculum planning in the Teacher Training
(Preferably be in charge of Pre—Service teacher
training)

+Have working experience for more than 5 years
in teacher training and its related field

+Be proficient in English language

CONTENTS PECE)F%glASM Nov.23.2009 ~ Dec.19.2009
[Preparatory Phase]
+ Inception report writing for identifying the issues in each organization IMP;‘AEQA_II_ENNETIIQNG Chiba University
[Program in Japan]
(1) Inception report presentation and Discussion JICA CENTER | JICA Tokyo
(2) Workshop for sharing and identifying the problems and issues with
participants and related officials in Japan COOPERATION 2008~2010
(3) Lectures, Observations and Discussions PERIOD
History of Japan’s education,” Educational administrative system in Japan,”
School-teachers license system in Japan,”In—service & Pre—service teacher
training in Japan, Lesson study (from planning to evaluation of the lesson),”
Class management,” Study on teaching materials,”Curriculum study
(4) Workshop and Discussion on knowledge identification applicable in
participating organizations
(5) Preparation and Presentation of Interim Report (Activity plan) and
Discussion.
[Activities after returning to Home Country]
- Reporting and reviewing the program in Japan and share it with officials in
the organizations
+ Implementation of the plan of activities REMARKS

+ Formulation of final report of this program for notifying the progress of
activity plan to JICA (6 months after returning to your country)
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Study on Educational Improvement of Teacher Training Courses for French Speaking
African Countries

BREFREICETSHREREHEDORE (LEETIVH)

Target Countries: African Countries

0980088

GROUP

Education—Tertiary Education

12 participants .~ French

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Outcome] Action plan to improve teachers’ training for better education will be
considered in teachers training organizations or local government.

[Output]

1: Issues on quality of elementary education will be analized.

2: Issues on teachers training (pre—service and in—service) for the quality
improvement of elementary education will be analized.

3: Action plan to improve issues will be drafted by participants.

[Target Organizations)

Department of Education, teachers college, and
the organization which follow teachers’ training
[Target Group]

(1) Instructor of teachers’ college in charge of
educational planning or educational
administration, or officials in local government in
charge of educational planning and educational
administration

(2) To have more than five years experience

(3) To be under 50 years old

(4) To have enough skill of French

PROGRAM ' INov.16.2009 ~ Dec.19.2009
CONTENTS PERIOD ov ec
(1)Observation: Elementary Schools, Teachers’ colleges IMPLEMENTING
(2) Lectures: Outline of Japanese Education System and Teachers’ Education PARTNER | Osaka Kyoiku University
System
(3) Discussion: Issue analisys
(4) Practice: Action Plan formulation (Repeat (1)~(4) for several times) JICA CENTER | JICA Osaka
COOPERATION
PERIOD 2008~2010
REMARKS
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Study on Education Improvement of Training Course of Teacher for Latin American

Countri

BEE RIS SR ERE R QR (AR

Target Countries: Central & South America Countries

0980092

GROUP

Education—Tertiary Education

7participants Spanish

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]
to draw up action plan to improve pre—service teacher training course in
participants’ respective countries

[Expected Results]

(1)to analyze and understand the current situation of pre—service teacher training
system in your country/organization

(2)to understand the education system in Japan as well as social and cultural
background which forms the basis of Japanese education system

(3)to understand teacher training course in Japan

(4)to draw up action plan for improving pre—service teacher training course in your
organization

(5)to share information and idea of action plan among authorities concerned

(6)to implement action plan and to submit final report which shows the result of
implementation

[Target Organizations)

(Iteacher training university/college
(2)university/college which has department of
education

(3)teacher training school

[Target Group]
(1)teacher training university/college
president, vice—president, dean, chief of
education department
(2)university/college which has department of
education
dean, chief of education department
(3)teacher training school
principal, vice—principal, head—teacher at
schools

CONTENTS

PROGRAM
PERIOD

Oct.28.2009 ~ Nov.24.2009

[Preparatory Phase]

Preparing Inception Report which explains below in respective countries:
(1)pre—service teacher training system (current situation, merits, challenges)
(2)outline of your organization (main duties of your organization, your position,
challenges your organization faces in terms of teacher training)

[Program in Japan]

(1)analysis of current situation and challenges of pre—service teacher training
system in your country

(2)education in Japan

administration, finance, school system, evaluation system (national level, school
level), Course of Study, how to make and use textbooks

(3)pre—service teacher training system in Japan

history, pre—service teacher training at university, curriculum of pre—service
teacher training, in—service teacher training, school culture, teacher culture
(4)teaching method and specialized education of teachers in Japan

improvement of the classroom management ability, improvement of the ability of
studies on subject matters, improvement of the curriculum development ability,
improvement of school management ability

(5)action plan

comparison between pre—service training system in Japan and that in your
country, drawing up action plan (draft) of pre—service teacher training at your
organization

[Post Program Activity]

(1)sharing information and idea of action plan in your organization
(2)implementation of action plan as a trial

(3)submission of final report based on the result of implementation of action plan
(4)TV conference

IMPLEMENTING

PARTNER Tsukuba University

JICA CENTER | JICA Tsukuba

COOPERATION

PERIOD 2008~2010

REMARKS
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Study on Education Improvement of Training Course of Teacher for African
Countri

HEEREEICS A RB S EORNEEETIUH)

GROUP 0980104

Education—Tertiary Education

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]
Improvement Plan for the quality of teacher training course formulated by
participant is examined in the participants’ organization.

[Outputs]
(1) To be able to analyze problems in primary education in participant’s country
through comparison with cases in other participants’ countries

(2) To be able to explain practical educational approach for quality improvement of
curriculum and teaching method in primary education

(3) To be able to formulate Improvement Plan that is suitable and feasible in
participant’s own country

(4) To examine Improvement Plan in participant’s organization after going back to
home country.

[Target Organizations)

Ministry of Education, Teachers college,
University of Education, and the organization
which follow teacher training

[Target Group]

1) Current Duties: be a lecturer of teacher
training institution or an educational executive
officer (be in charge of planning and designing of
system and curriculum for training course of
teacher)

2) Experience in the relevant field: have more
than 5 years’ experience in the field mentioned
above 1).

3) Educational Background: be a graduate of
university or equivalent level.

4) Language: have a competent command of
spoken and written English which is equal to
TOEFL CBT 250 or more (copy of the proof is
preferable).

5) Age: be above 30 and under 50 years of age

CONTENTS

PROGRAM  |Nov.4.2009 ~ Nov.29.2009
PERIOD

(1)

— History of Educational System in Japan

— System of Educational Administration in Japan and Teacher License

- Visit to Primary and Junior High School attached to Kagoshima University

— Visit to Prefecture Board of Education and City Board of Education: Roles of
Education Board

— Class Management and School Management

- Observation of Demonstration Classes Open for Teachers (Yamashita Primary
School)

2)
- Class Observation (Math, Japanese Language, and Science)
- Discussion with teachers (Math, Japanese Language, and Science)

(3)

— Visit to Education Center and Observation of Current Teacher Development
Program

- Workshop for formulation of Improvement Plan

— Improvement Plan Presentation

“4)

- Report on Improvement Plan in Participants’ organization

— Revision of Improvement Plan

- Examination of Improvement Plan in Participants’ organization

IMPLEMENTING K hi Uni .
PARTNER agoshima University

JICA CENTER | JICA Kyushu

COOPERATION

PERIOD 2008~2010

This course aims to Improve the
quality of” training courses of
teachers” by applying the Japanese
educational methods. The targets
are educational officers and
teachers who are in charge of
“teacher trainings”.

REMARKS
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Capacity Development for Research—based Policy Formulation towards Quality
Improvement in Education for Sub—Saharan Africa

TIVhihlg WREERELE-BEDORMME LD DK ERENERTE

Target Countries: Sub—Saharan African Countries

GROUP 0980130

Education—Education Administration

6 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

To be able to examine and share the ways of research/evidence—based policy
formulation in education through making an action plan for contributing to its
quality improvement in the Ministry of Education.

[Expected Results]

(1)To enhance the understanding of actual practices of research—based policy
formulation to improve quality of education by reviewing and analyzing several cases
in each participating country

(2) To enhance the understanding of the relationship between educational
administration and research in Japan, including the ways of research’s contribution
to educational administration

(3)To be able to critically analyze the ways of research—based policy formulation
implemented in Japan and other Asian countries and to draw lessons applicable to
the individual countries’ context

(4)To write up an interim report which includes a draft action plan to be carried out
in the country as well as the ways of research—based policy formulation in line with
the issues related to quality of education

(5)To write up a final report based on the lessons drawn from experiences and
knowledge accumulated in Asian countries as well as in Japan concerning
research—based policy formulation and planning in education

[ Target Organization]
Central Ministry of Education and University

[Target Group]

(1) Educational Administrators or University
researchers

(2) Those with over five years’ experience in (1)
above

CONTENTS

PROGRAM ' |Nov.1.2009 ~ Dec.1.2009
PERIOD

< Preparatory phase (Before coming to Japan) >

Participating in a workshop including the presentation of inception reports
prepared by the individual country teams and discussing the relationship between
policy formulation and research outcomes focusing on the improvement of
education quality

<{Program in Japan>

(1) Lectures and discussions about the relationship between educational
administration and research in Japan and possible ways of research outcomes
contributing to administrative matters.

(2) Discussion of experiences and knowledge about research/evidence—based
policy formulation in education between the training participants and the resource
persons from Japan and other Asian countries.

(3) Individual country teams’ work to produce an interim report including a draft
action plan in cooperation with Japanese resource persons and discussing ways of
research contributing to education policy formulation.

<{Program in one of other Asian countries>

Visiting one of other Asian countries to learn the examples of research—based
policy formulation in education and utilization of research outcomes to educational
administration

{Post—program activities (After participants’ return)>
Submission of a final report based on the experiences acquired both in Japan and
the Asian country.

IMPLEMENTING Center for the Study of )
PARTNER International Cooperation in
Education, Hiroshima University

JICA CENTER | JICA Chugoku

COOPERATION
PERIOD 2009~2011
Details of the program are under
consideration and part of the
contents is subject to change.
REMARKS

— 173 —



Seminar on Training Management in Vocational Training Institutions

BEIREELIT—

GROUP

0980345

Education—Technical and Vocational Education and Training

Target Countries: Countries having public vocational training institutes

10 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

The objectives of this seminar are to introduce to the participants the current
situation of the human resources development administration and the vocational
training management in Japan, to provide them with an opportunity for making a
comparative study on management and programming of vocational training between
Japan and their countries, as well as among the participating countries, and thereby
to contribute to the improvement of vocational training in each country.

[Target Organizations]
Public Vocational Institutions

[Target Group]

(1) Principal or Division heads presently engaged
in management of a vocational training institution
with more than five years experience, with the
expectation to continue working in the same field
(2) Age: 30-50 years old

(3) Individuals in good health(physically and
mentally)

CONTENTS PECE)F%glASM Jan.12.2010 ~ Feb.13.2010
1. Prior to the seminar . o
Participants are supposed to study and summarize an issue/problem in a country IMPLEMENTING Overseas Vocational Training
report encountered by their organization. The report is submitted toJICA. PARTNER Association
2. During the seminar:
(1) lectures on the economic, social and historical backgrounds and the present JICA CENTER | JICA Yokohama
situations of the human resources development administration in Japan
(2) lectures on the management of vocational training institutions and facilities, CO%EERTSSION 2007~2009
such as human management, operation management and physical management
(3) observations of public and private vocational training institutions
(4) discussions on country reports and presentations of action plans by
participants.
3. After the seminar:
Within three months of returning home, a training participant is supposed to
submit a final report to JICA. The final report should include the situations in
process, such as holding a seminar accomplishment report meeting and responses
from one’ s superior and relative organizations.

REMARKS
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0980869

GROUP

Education—Technical and Vocational Education and Training

12 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

To identify and examine problems/issues of each training process by training
management method based on PDCA cycle, and to make a plan for
improving/upgrading training courses responded to needs of labor market at core
vocational training institutes.
<Output>
(1) To understand vocational training management system based on PDCA cycle
that Japanese vocational training institutes implemented under the cooperation
between public and private sector, and to recognize the role of vocational training
instructor for improvement of training quality. to be able to explain problems/issues
for improving training quality participant’s institutions are facing.
(2) Process I, 11, 111
To understand the management process for identifying training needs, selecting
training fields and developing curriculum on the basis of the cooperation with
related organizations and industries.Thereby to recognize necessary activities to
identify problem of participant’s institution facing and to improve it.
(3) Process IV, V
To understand the management process for preparing and implementing training
courses.Thereby to recognize necessary activities to identify problem of
participant’s institution are facing and to improve it.

(4) Process VI, VII
To understand the management process for evaluation and improvement of training
courses, and career guidance together with the necessity of the collaborations
between public and private sector.Thereby to recognize necessary activities to
identify problem of participant’s institutions are facing and to improve it.
(5) To make an action plan with examination for implementation.
To make an action plan for improving training courses based on process
management system. And after coming back, the action plan should be examined by
concerned persons and set into action.

(1)Vocational training instructor of public
vocational training institute

(2)More than 8 years’ experience

(3)Be a graduate of university or equivalent
(4)Competent command of spoken and written
English

(5)Both physically and mentally in good health
(6)Not be service any form of military service

PROGRAM  |Sep.27.2009 ~ Nov.7.2009
CONTENTS PERIOD ep ov
To understand vocational training management system based on PDCA cycle IMPLEMENTING ] o
through lectures, study visit and discussion, and to make a plan for self-sustaining PARTNER gvers_eetg Vocational Training
activities to improve training course of participant’s institution ssociation
JICA CENTER | JICA Yokohama
COOPERATION
PERIOD 2009~2011
REMARKS

— 175 —




Industrial Technology Education
& E

Education—Technical and Vocational Education and Training

GROUP 0980891

10 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

Participants formulate action plans focus on teacher training curriculum and
textbooks for industrial technology education, and the basic direction of their
action plans are organized in their participating organization.

Note: This training course is not designed to obtain technical skills. There is no
hands—on technical training.

[Expected Results]

(Preliminary Phase)

1.To clarify current domestic educational system, contents, methods, and
evaluation through problem organization and discussion

[Target organization]
Offices/divisions/departments in charge of policy
making for industrial technology education in the
educational administration of central or local

government.

[Target Group]

1.Officials in

education in the educational administration of
central or local government

2.More than 5 years’ experience

3.Ages of twenty—five (25) and fifty (45) years
4.Competent command of spoken and written

policy making for technology

(Core Phase) English
2.To explain current school education, industrial technology, industrial technology
education, teacher training, and selection of teaching materials in Japan
3.To explain the linkage between education and economic development through the
Japanese case
4.To make an action plan to improve teacher training curriculum and textbooks for
industrial technology education
(Finalization Phase)
5.To implement an interim report (action plan)
PROGRAM .4.2009 ~ Jul.18.2009
CONTENTS PERIOD Jun Ju
(Preliminary Phase) IMPLEMENTING
1.Formulation and submission of Inception Report PARTNER Aichi University of Education
(Core Phase)
2. JICA CENTER| JICA Chubu
(1)Education and Industrial Technology:School Education, Educational Evaluation,
Japanese Industry, Science and Technology Society CO%EERTSSION 2009~2011
(2)Industrial Technology Education:Management of teacher training institutions,
Industrial Education, Management of Industrial Education, Teaching Materials, This program is not designed to
Management of Industrial High School and Technical Junior College teach technical skills. There is no
(3)Teacher Training and teaching materials: Teacher Training University, Teacher hands—on technical training.
Training System, Selection of Teaching Materials, Technology Education
(Metalworking, Woodworking, Electricity, Cultivation, Information)
3.
(Industrial Technology Society : Visits to various companies
Machinery Manufacturer, Tool Manufacturer, Electrical Machine Manufacturer,
Electronics Manufacturer, Automobile Manufacturer
4.
(1) Action Plan guidance
(2) Presentation of Action Plan
REMARKS

(Finalization Phase)

5. Application and implementation of the action plan (interim report) back in the
participant’s country and submission of its final report by January, 2010 based on
the follow—up questionnaire to be provided during the Program.
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INSET Management for Francophone Countries in Africa

F2Uhhig ({hFEE) INSET:EE EH

Target Countries: Francophone Countries in Africa

R/F

Education—Education Administration

0984003

12 participants .~ French

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

To design a plan for improving INSET and share it with related personnel in each
country.

[Outputs]

(1)To be able to clarify the issues about INSET Management in respective countries
and analyze the possible causes for them

(2) To be able to explain the legal framework and the role of educational
administration offices on teacher training in Japan.

(3) To design a plan for improving INSET realistically and rationally after learning
from Japanese experiences and challenges.

(4) To share the plan for improvement with related personnel and to analyze the
points for implementation.

[Target Organizations)

National and regional educational administrative
Offices

[Target Group]

(1) Two candidates from Educational
Administrative officers in charge of Teacher
Training at national level or regional level and/or
educational supervisors (at least 1 candidate has
to be an educational administrative officer at
regional level)

(2) Have more than 5 years of experiences in (1).

CONTENTS PECE)F%glASM Sep.29.2009 ~ Nov.6.2009
{Preparatory phase (Before coming to Japan)> ) . o . )
+Clarify the issues on INSET Management at each organization IMPLEMENTING | Hiroshima University, Hiroshima
- Learn the outline of the history of Japan’s Education in advance through PARTNER Prefectual Education Center,
watching a video ” The History of Japan’s Educational Development”
JICA CENTER | JICA Chugoku
<{Program in Japan>
+Issue Analysis Workshop: The issues and the causes about INSET management CO%EERTSSION 2008~2010
+Lectures: Educational system and outline of the role of educational institutes
(Board of Education, Education Center, etc) in Japan, INSET system in Japan and
other countries.
*Observation & Discussion: INSET in Education Center, lesson studies in schools
lesson studies in schools.
+Designing a improvement plan for INSET management
{Post—program activities(After participants’ return)>
+Sharing the plan with related organizations and summarizing the feedbacks.
+ Revising the improvement plan by the related organization.
REMARKS
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Special Needs Education for South American Countries

mERHE AR EERE

Target Countries: South American Countries

0984010

R/F

Education—Other Education Issues

gparticipants Spanish

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

Participants acquire Japanese special needs education knowledge to develop an
action plan for quality improvement of teachers’ education and training of special
needs education’s under the collaboration of government, school and university.

[Expected Results]

To reach the objective, participants are expected to achieve the following:
(1)Sharing information about the present circumstances and issues of Teachers’
education and Training of special needs education in participant’s region/school
(2)To understand multiple approaches for special needs education’s “Teachers
education and Training” in Japan throughout of this course and to extract
applicable approach in own country and school

(3)Developing an action plan for improving 'school educational quality’ and
"Teachers education and Training’ in participants’ country and school
(4)Sharing and implementing (as a trial) an action plan and extension plan

[ Target Organization]

*Department in charge of special needs education
in the Ministry of Education (District or Central
Organ)

«University and Teacher’s School that has
curriculum of special needs education

+Special needs education school including
intellectual disability

[ Target Groups]

(1)-Specialist(Tecnico) in charge of special needs
education in the Ministry of Education (District of
Central organ)

+Principal or sub—principal and head teacher
*Professor of University and Teacher’s School
that has curriculum of special needs education
(2)Ages under 50 years old

(3)Experience more than 3 years

CONTENTS PECE)F%E%)IASM Aug.30.2009 ~ Oct.10.2009
Participants are expected to make an action plan for quality improvement of ) ) )
special needs education school, these teachers’ education and training. IMPLEMENTING | University of Tsukuba, Public
Furthermore, it is desired to implement their action plan after course. PARTNER School(Ibaraki Prifecture)
[Preparator‘y phase] JICA CENTER .HCA Tsukuba
Preparation of Inception Repor(the present circumstances and issues of special COOPERATION
needs education and school ) DERIOD 2009~2011
[Program in Japan] After Program in Japan, Post
(1) Presentation: Inseption Report Program will be taken place in
(2)+Lecture:Japanese education system, Japanese special needs education system Chile (Oct.11.2009~0Oct.17.
+Lecture:Basic knowledge and psychological tests of intellectual disability and 2009)
autism
*Lecture: Curriculam of special needs education
+Lecture: Teacher’s education and training
*Lecture: Material, tool and individual instructional planning and teaching plan
+Lecture-Visit: Lesson study
(3)+Discussion: Improvement of school and teacher’s education and training
*Workshop: Making a action plan and extension plan
+Presentation: Action plan

REMARKS

[Post program activities]
+Visit the developed area in the Third Country (Chile)
+Sharing the progress of action plan(J-net)
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Improvement of school management in Sub—Saharan Africa Il

b_
YT - HNSTPIVhMBICE T2 FEERE 1

Target Countries: Sub—Saharan Africa

0984016

R/F

Education—Primary Education

gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

The collection of good practice on school management in primary school will be
prepared and shared by educational administrative body in central government or
local government.

[Expected Results]

(1)XModule Output 1>

Challenges on school management in participants’ countries are analyzed and
prioritized.

(2)<Module Output 2>

Collection of good practice for school management on challenges in first year and
action plan for improving school management in model school are drafted and
shared

(3)<Module Output 3>

Collection of good practice for school management on challenges in 2nd year and
action plan for supporting school management by educational administrative body in
model region are drafted and shared

(4)<Module Output 4>

Collection of good practice for school management on challenges in 3rd year and
action plan for improving school management in model school are drafted and
shared

(5)<Module Output 5>

All drafts of good practice for school management on challenges are put together
and shared by stakeholders

[Target Organization]

Educational administrative body and selected
primary school in the same region

[Target Group]

<{Job Title>

(1st and 3rd year of this course)

— Educational administrative officer in central
government or local government educational
administrative officer selected by central
government

— Manager of primary school which is admitted as
model school by educational administrative body
(2nd year of this course)

- Educational administrative officer in central
government or local government educational
administrative officer selected by central
government

{Job Experience>

More than 5 years’ experience in the field of
education sector as officer or as teacher

<{Other Remarks>

Manager of primary school will participate in this
course in 1st and 3rd year. Participant should be
selected from the region where educational
administrative officer is directly in charge of the
primary school .

It is possible to select only governmental officers
in education sector based on the situation of each
country.

CONTENTS

PROGRAM

Sep.8.2009 ~ Oct.17.2009
PERIOD

For improving the school attendance in basic education, the collection of good
practice on school management will be drafted to realize more adequate school
management in many schools and regions.

(1)Content 1

Preparing situation analysis report , Sharing the situation analysis report with
stakeholders, Prioritizing the challenges in school management

+Setting the outline of the collection of good practice in school management

(2) Content 2

Role of educational administrative body and head teacher in school management,
Strategy for realizing school management cooperated with community, Strategy for
improving school management within school, Compiling good practice on school
management implemented within a school against challenges (1st year), Drafting,
sharing and implementing the action plan for improving school management in
model school

(3)Content 3

The school management in Japan, Strategy for improving school management
under the collaboration between educational administration and school, Compiling
good practice on school management implemented by educational administration
and school against challenges (2nd year), Drafting, sharing and implementing the
action plan for supporting school management by educational administrative body
in model region

(4)Content 4

Monitoring the past action plan, Strategy for realizing school management
cooperated with community, Strategy for improving school management under the
collaboration between school and community, Compiling good practice on school
management implemented by school and community against challenges (3rd year),
Drafting, sharing and implementing the action plan for improving school
management in mode school

5)Content 5

Putting together the all drafts of good practice, Reporting and examining the
collection of good practice on school management

IMPLEMENTING

PARTNER University of Kanazawa

JICA CENTER | JICA Hokuriku

COOPERATION

PERIOD 2009~2011

In preparatory phase and post
phase of this course, reports and
outputs (ex. situation analysis
report, collection of good practice,
action plan etc.) will be shared and
examined by stakeholders such as
past training participants, ICA
project and ICA volunteers in

education sector.

REMARKS
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TeachinéMethods in Mathematics for South American Countries
FaKMhiE EHE

Target Countries: Spanish Speaking South American Countries

R/F

Education—Education

8 participants .~

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

Participants will develop the capacity to create children—centered mathematics
lesson plans which can be a feasible solution for the issues of mathematics
education in each country, and further an action plan for improvement of
mathematics education will be proposed in respective countries by each participant
and shared and discussed among relevant personnel or organizations.

[Expected Results]

(1)To organize and analyze issues on mathematics education in respective countries
and organizations which participants belong to

(2) To understand a brief overview of mathematics education in Japan including
history, system, curriculum, and a situation in schools

(3) To understand the method of lesson study, and implement a trial lesson study by
making lesson plans with relevant units to the issues in respective countries

(4) To make action plans for improvement of mathematics education in respective
countries and organizations which participants belong to, and propose it in
respective organizations

[Target Organizations)

Mathematics section in Ministry of Education,
Mathematics section in board of Education,
Mathematics section in primary school

[Target Group]

1) +Educational administrators responsible for
improving school education

+Senior teachers of primary schools
*Teachers at teacher training institutions

2) Background:
—have more than five (5) years of teaching
experience in Mathematics in primary school

CONTENTS

PROGRAM
PERIOD

Nov.5.2009 ~ Dec.4.2009

[Preliminary Phase]
(1) Preparation of Inception Report

[Program in Japan]

(1) Lectures on education system in Japan

Educational system and administration in Japan, History of Education in Japan,
Characteristics of the guidelines for the course of study and curriculum, Roles and
systems of in—service training of teachers etc.

(2) School visits

To observe the situation in primary schools and understand the roles of education
board and teacher training centre

(3) Practice

To make lesson plans and implement a trial lesson study among participants with
advices from lecturer

(4) Completion and presentation of reports and action plans to improve
mathematics education in respective countries or organization

[Post—program Activities)
(1) Submission of Final Report on the progress of implementing Action Plan within
three (3) months after completion of Program in Japan

IMPLEMENTING
PARTNER

Affiliated Elementary School of
University of Tsukuba

JICA CENTER | JICA Tsukuba

COOPERATION

PERIOD 2008~2010

REMARKS
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Education in Japan: Applying Japan’s Experience to Developing Countries for Latin R/F 0984040
American Countries Il

PR TBEROHETEER] Education—Education Administration

Target Countries: Caribbean and Latin America 8participants Spanish
OBJECTIVE TARGET ORGANIZATION / GROUP

[ Objective] [ Target Organization]

This program is designed for administrative officials, who have authorities to decide Ministry of Education (central and region) of

education policy. Participants are required to examine the improved educational Bilateral cooperation country

policy (especially curriculum revision and execution cycle) within the belonging

organization. [Target Group]

Director or sub—director of the department
[Expected Results]

To reach the objective, participants are expected to achieve the following:

(1)To analyze and share current situation and the issues of the education

(2)To gain the knowledge of Education in Japan and to analyze utilization of
knowledge in respective countries

(3)To formulate a draft improved educational policy (specially curriculum revision
and execution cycle) utilizing the course outcomes as a proposal

(4)To share the proposal in respective countries

PROGRAM .14.2009 ~ Jun.27.2009
CONTENTS RERIOD Jun Jun

The problem of the curriculum (cycle of the revision and the execution) is the IMPLEMENTING MEXT, Ibaraki Education Board,
common challenge of educational system in the Latin American Caribbean region. PARTNER Afﬁ_hated Elementary School of
Throughout of the course, participants will discuss and make a draft policy for University of Tsukuba

improvement of educational system(curriculum cycle).
[Preliminary Phase] JICA CENTER | JICA Tsukuba

Preparation of Inception Report (Curriculum revision and the execution cycle)

[Program in Japan] CO%EERTSSON 2009~2011
(1)Presentation:Inception Report
(2)Lectures:Japanese educational system, Educational policy, Japanese curriculum +The target rank is ” senior
(3)School visit,Ministry of Education, Culture, Sports, Science and officer”.
Technology(MEXT), Education board +Curriculum will be common theme
(4)Formulate a proposal :Draft improved educational policy of this course from 2009 to 2011.
[Post Program Activities]
Sharing the proposal in respective countries

REMARKS
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INSET Management For Franchophone Countries ~ Assistance for Introduction and

Improvment of School-Based Teacher's Trainin

(LEEET D UHINSETES B2 (M BB A - R & 1E)

Target Countries: Francophone Countries in Africa

0984157

R/F

Education—Education Administration

10 participants .~ French

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

To design a plan for improving INSET and share it with related personnel in each
country.

[Outputs]

(1) To clarify the issues about INSET Management in respective countries and
analyze the possible causes for them

(2) To be able to explain the legal framework and the role of educational
administration offices on teacher training in Japan.

(3) To design a plan for improving INSET realistically and rationally after learning
from Japanese experiences and challenges.

(4) To share the plan for improvement with related personnel and to realize and
analyze the points for action.

[Target Organizations)

National and Regional Educational Administration
Offices

[Target Group]

Officials who are in charge of in—service training
of teachers at central or local levels. Or,
principals and trachers who are actively involved
in in—service training of teachers at school levels.
(Applicants who are related to the implementation
of action plan with the first—year participants are
prioritized.)

Practical Experience: be practically experienced
in the field of teacher education over 5 years.
Age: Under 45 years old

CONTENTS PECE)F%SIASM Jan.18.2010 ~ Feb.21.2010

(Program in Japan)
(1) To discuss the issues and the causes about INSET management (Issue IMP;‘AEQA_II_ENNE-I;I?NG Naruto University of Education
Analysis Workshop)
(2) Lectures on Educational system in Japan”, “Outline of PRESET”,
” Administration and Financial Management of Local Administration Offices, and JICA CENTER | JICA Shikoku
“The Role of Board of Education”

Lectures and discussion on INSET system in Japan and other countries. COOPERATION 2008~2010
(3) Observing INSET and discussion. PEROD

Visiting schools and observing lesson studies. Discussion.
(4) Design a improvement plan for INSET management.
(Program in participant’s home country)
Submission of final version of Action Plan after 3 months of the training program in
Japan and implementation of the plan.

REMARKS
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Seminar for Educational Evaluation and Monitoring

= —

Target Countries:Kenya,Tanzania,Uganda,Ghana,Nigeria

0984158

R/F

Education—Education Administration

11 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]
This program is offered to departments related to educational assessment and

lesson assessment in the field of primary and secondary education, in the ministry of

education and affiliated institutions for research or training.

[Outputs]

(1)To clear and share the problem of education improvement through lesson
assessment.

(2)To understand Japanese education.

(3)To understand theoretical and practical education improvement through lesson
assessment.

(4)To learn characteristic and acquire skills about lesson assessment in a subject.
(5)To formulate viewpoints of lesson assessment

(6)To share viewpoints of lesson assessment and find further problem.

(Under planning)
[Target Organizations])
Ministry of Education

[Target Group]

1) Current Duties: be in charge of teacher
education and training or lesson monitoring in the
central administration of education (Ministry of
education or attached research /training
institute.

2) Experience in the relevant field: whichever a, b
or c.

a) Have more than 2 years’ experience of teacher
of Mathematics.

b) Have more than 3 years’ experience of
in—service teacher training of Mathematics.

¢) Have more than 3 years’ experience of
pre—service teacher training of Mathematics.

CONTENTS

PROGRAM

Sep.30.2009 ~ Oct.17.2009
PERIOD

(Under planning)
[Preparatory Phase]
Participants shall prepare and submit an Inception Report describing the
past/present situation and issues in the field of lesson evaluation in respective
countries/organizations.
[Program in Japan]
Lecturers will introduce Japan’s experiences on lesson evaluation and its
countermeasures. To provide more concrete information and ideas, observation in
actual lesson in the classroom will be arranged. During the program, a discussion
session will also be provided at each session to ensure in—depth understanding.
(1) Inception Report Presentation and Discussion
(2) Workshop on identification of challenges/issues to be solved.
(3) Lectures, Observations and Discussion
*General Information/Policy/History of Educational System in Japan
*Educational Evaluation (Lesson Evaluation)
+Planning and practice of the lesson (Teaching methodology)
+Lesson Study (mainly focused on mathematics)
+Actual lesson in Japanese school
- Preparation and reviewing of the lesson by teachers
+Lesson study among teachers (mainly focused on mathematics)
(4) Development of method/tools for lesson evaluation which will be applied in
actual situation in home country based on learning from this program
(5) Writing and presentation of Action Plan for practical use of developed
method/tool before returning home country
[Activities after returning to Home Country]
After returning to their home countries, participants will:
*Report the program, share the interim report with faculties in their organizations
and modify the feasible action plan if necessary.
-Implement the action plan.
+Elaborate the Final Report, which includes the progress and result of the action
plan 6 months after returning to their respective countries and submit it to JICA.

IMPLEMENTING

PARTNER Tokyo Gakugei University

JICA CENTER

JICA Tokyo

COOPERATION

PERIOD 2008~2010

Countries in Sub—Saharan Africa
which is conducting/ will conduct
JICA technical cooperation project
in science and mathematics
education.

REMARKS
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Stren

ks hening of Local Education for SMASE-WECSA for Sub—Saharan Africa

NTTIVAMIE HAHEHIE (SMASE-WECSA)

Target Countries: Sub—Saharan Africa

0984190

R/F

Education—Education Administration

15 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

To improve in—service training (INSET) for teachers under SMASE-WECSA project
for qualitative improvement of teachers and implementation of ASEI-PDSI in each
country.

To reach the objective, participants are expected:

(1)understand the teacher’s activities for class improvement to make the classes
more attractive for pupils;

(2)understand the implementation and management system/method of INSET for
teachers;

(3)understand the role of educational administration/school management to support
class improvement; and

(4)propose Action Plans to improve the system/activities for class improvement.

*ASEI-PDSI: Idea of class improvement introduced by SMASSE project.

(1)Educational administrators responsible for
improving school education (preferably who have
teaching experience at schools or have been
school principals or vice—principals),
(2)Principals, vice—principals or senior teachers of
elementary or secondary schools who have
challenging experience to make the school or
classes better, such as conducting teachers’
training on their own,

(3)Teachers at teacher training colleges or
universities,

(4)Teachers conducting INSET (In—Service
training).

CONTENTS PECE)F%glASM Jan.11.2010 ~ Feb.11.2010
{Preparatory Phase> Formulation of Country Report.
{Curriculum in Japan> IMP;AEQAENNE-I—IIQNG Sapporo Education Center
- Education system in Japan (Ministry of Education, Culture, Sports, Science and
Technology, local educational administration, educational laws, pre—service
teacher t[‘aining ) JICA CENTER .HCA Sapporo
— Teacher training system, roles of education centers
- Classrooms at different kinds of schools CO%EERTSSION 2007~2009
- Activity for class improvement (lesson study, discussions with classroom
teachers) This course is intended for
— School management educational administrators,
— Observation of training for newly appointed teachers in Japan principals, vice—principals, senior
- Discussion with Japanese principals of primary and junior—high schools teachers and instructors at teacher
— Preparation and presentation of Action Plan training colleges engaged in
<Finalization Phase> SMASSE-WECSA
Implementation of the Action Plan and the report of the progress.

REMARKS
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School Mana'&emenisml‘)evelopment for Central and South America R/F 0984231
AR K g P R E S E

Education—Education Administration

Target Countries: Central and South America 12 participants Spanish
OBJECTIVE TARGET ORGANIZATION / GROUP

[ Objective] [Target Organizations)

Participants are required to formulate a draft action plan (improved school Elementary /Secondary Schools or

management plan and annual plan) utilizing the knowledge and know—how acquired Teacher Training Schools which are designated as

through the course and share it organizations they belong in respective countries. “model schools”.

[Expected Results] [Target Group]

To reach the objective, participants are expected to achieve the followings: +Principal or Head teachers of Elementary

1. To analyze circumstances and issues of education and school management in /Secondary Schools or Teacher Training Schools

participants’ school and region
2. To gain the knowledge of general Japanese education system. Spatially to deepen +Ages under 55 years old
the understanding of the school management methods and approach under
collaboration of school, community and rural education administration

3. To formulate a draft action plan for improvement of school management in
participants’ school and region

4. To share the action plan and implement it as a trial after Japanese program

PROGRAM .14.2010 ~ Feb.4.2010
CONTENTS PERIOD Jan e

Participants acquire school management methods to be take place education which IMPLEMENTING | Tsukuba University, Tsukuba city

is met with local needs. PARTNER educatjon board, Joso city
education board

[Preparatory Phase]
+Analyzing and preparing inception repor on the present circumstances and JICA CENTER | JICA Tsukuba

issues of education and school management in participants’ shcool and region

COOPERATION 2007~2009
[Program in Japan] PERIOD
1.Presentation: Inception report Guatemala, Honduras, Nicaragua,
Discussion: Improvement of education and school management El Salvador and Dominican
Republic will be allocated this year
2.Lecture:Outline of Japanese education system, School management, Role of (3participants per each country)
school administrator, community school
Visit: Public school, eduation board It is planning to take place third
country training in third quarter of
3.Workshop:Formulation of a draft action plan for improvement of school 2010.

management as a interim report
Presentation:Action plan

[Post Program Activity]
+Sharing and implimentation of action plan REMARKS
*Presentation:Progress and outcomes of action plan (J-net)
+Third country training: Presentation of final report
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Promotion of Non—formal Education for Asia

FOTHIER /D IA— LB BT

Target Countries: South East Asia and South West Asia

0984237

R/F

Education—Nonformal Education

11 participants .~ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Objectives]
To enhance the capacity of designing and sharing strategic action plans for
promoting Non—formal Education with a view to contributing EFA.

[Outputs]

(1)To review and share the current NFE policies and practices in his/her own
country through presentation and discussion of country reports, referring to EFA
Mid-decade Assessment and other documents;

(2)To enhance the understanding of NFE in Thailand including the Community
Learning Center (CLC), related policy and legislation and support mechanism;,
(3)To enhance the understanding of educational development in Japan including
life-long learning experiences including Kominkan;

(4)To critically analyze and draw lessons from Thai and Japanese experiences of
NFE for community development, and

(5)On the basis of the above all four outputs, to prepare a draft country action plan
for promoting NFE.

[Target Organizations]
Organizations and universities/research
institutions in charge of NFE

[Target group]

Those who have been working in the field of NFE
and particularly those who have been involved in
such tasks as;

- Policy making

— Program planning and design

— Project management

— Curriculum and other resource development

— Training of personnels

— University and related institution research and
development

PROGRAM ' Feh.8.2010 ~ Mar.14.2010
CONTENTS PERIOD e ar
<{Program in Thailand> IMPLEMENTING | Liiroshi Uni it
1) Lectures; the Policy, Organization and Management of Non—formal Education lroshima - University,
gn)Thaﬂand v I8 8 PARTNER | UNESCO Bangkok Office
(2) Site visits; Community Learning Centers (CLCs)
(3) Discussion JICA CENTER | JICA Chugoku
<{Program in Japan> CO%EERTSSON 2007~2009
(1) Lectures; life-long learning policies, organizaitons and experiences in Japan
(2) Site visits; Life-long learning centers, Kominkan This training course is composed
(3) Discussions and making reports/action plans by two parts of programs; one week
(4) Presentations; Country reports and Action Plans in Thailand ( to be carried out
Feb.8-Feb.16,2010) and four
<{Post—Program activities after the training in Thailand and Japan> weeks in Japan.
Participants share and discuss strategic plans with related organizations. They
also report back result of the sharing and discussion follow—ups to JICA CIC in 3
months.
REMARKS
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INSET Manageme
T2 Ahis (REEE) INSET

nt for Anglo| h&r)e Countries in Africa
EEE

Target Countries: Member countries of SMASSE-WECSA in Africa (Anglophone)

0984258

R/F

Education—Education Administration

18 participants % ./ English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objective]

To share and discuss the improvement plan in related organaizations which are in
charge of INSET management for primary and secondary education, in each country
and compile the result of the discussion.

[Outputs]

(1)To be able to analyze issues and causes on INSET Management in each country
(2)To be able to explain the legal framework on teacher training and the role of
educational administration offices in Japan.

(3) To be able to explain the INSET manegement of educational center at regional
level and schools.

(4)To design a plan for improving INSET management realistically and rationally
after learning from Japanese experiences and challenges.

(5)To share the plan for improvement with related personnel and to analyze the
points for implementation.

[Target Organizations)

National or regional educational administration
officers in charge of INSET management for
primary and secondary education

[Target Group]

(1)Educational Administrative officers in charge of
Teacher Training at national level and/or regional
level and /or educational supervisors.

(2)Have more than 5 years of experiences in (1)
(3)Those who are related in SMASE-WECSA

CONTENTS PECE)F%glASM Nov.17.2009 ~ Dec.20.2009
<Preparqtory p}}ase(Before coming to ‘]apan)> . . IMPLEMENTING Graduate School for International
+To clarify the issues on INSET Management at each organization PARTNER | Development and Cooperation,
-Learn the outline of the history of Japan’s Education in advance through Hiroshima University
watching the video “The History of Japan’s Educational Development”

JICA CENTER | JICA Chugoku

<{Program in Japan>
+ Issue Analysis Workshop: The issues and the causes about INSET management COOPERATION 2009~2011
+Lecture: Outline of educational system in Japan, Legal framework of INSET, Role PERIOD
of board of Education Implement “Preparatory phase” and
*Lecture, Visit, Discussion: Teacher training in educational center, Lesson study “Post—program activities” with
and school based training, Monitoring. Japanese teachers’ development ex—participant to strengthen their
competency networking.
Practical work, Discussion:Design a improvement plan for INSET management

This training course will be carried
<{Post—program activities(After participants’ return)> out twice. The second one will be
+ Share, improve and implement the improvement plan with related organization. carried out from Jan.19.2010 to
+Submit a progress report to JICA within 3 month after program in Japan. Feb.21.2010 for Malawi.

REMARKS
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Agricultural Medicine and Rural Health —Occupational Hazard of Agriculture and
%ommumty Health in Rural Area—
ENEFR

GROUP | Y| 0980008
Health—Health System
/

8 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

Participants will acquire knowledge and practical control measures to develop health
policies in rural areas suitable for their respective countries.

To reach the objective, participants are expected to acquire knowledge and
techniques on the following:

(1) Primary healthcare in rural areas

(2) Residential and environmental sanitation, including drinking water and waste
disposal

(3) Health problems in the fields of agriculture and forestry

(4) Problems of agricultural chemicals

(1) Medical doctors or health administrators
responsible for planning and/or managing rural
health programme at a national/district level and
at the same time, a manager of mid-level or above
in the office or field

(2) Individuals with a basic knowledge of
agricultural medicine and rural health programs
(3) Age: Preferably under 50 years old

CONTENTS Pg(E)F%gADM Sep.7.2009 ~ Nov.8.2009
(Dlectures,inspection IMPLEMENTING
Public Health and Social Service in Japan,Characteristics of Japan’s Medical Care PARTNER | Japan International Cooperation Center
(2)lecture,inspection
East Cleansing Plant, Ishizaka Group, Ogida Reclamation Site and Chubu Waste JICA CENTER| JICA Kyushu
Water Treatment
(3lecture, inspection COOPERATION 2005~2009
Respiratory Disorders due to Agricultural Works PERIOD
(4)lecture, inspection
Pesticides Poisoning and Countermeasure, Minamata Disease(Methyl Mercury
Poisoning)
REMARKS
*Workshop, group study and discussion+Field visits+Action Plan Presentation

Hos, ita'IMManaéement
b - EEE

GROUP %] 0980010
Health—Health System
s

11 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

For many developing countries, a major issue is how to provide medical service to
many regional citizens, by connecting and using limited management resources
effectively. The aim of this program is to enable participants to grasp actual
conditions and manage their own hospital.

To reach the objective, participants are expected to achieve the following:

1. To apply the concept and practical know—how of hospital management at their
workplace and transfer the knowledge and techniques to their colleagues

2. To collect and arrange pertinent information for decision making

3. To utilize the compiled information for hospital administration

4. To design improved and practical hospital management plans for their own
workplaces

[Target Organizations]
Hospitals which work on hospital management

[Target Group]

(1) Individuals currently engaged in hospital
management and financing, and have at least 5
years of work experience in the fields concerned
(2) Individuals with a sufficient command of spoken
and written English

(3) Age: Preferably 30-40 years old

CONTENTS Pg(E)F%gADM Sep.7.2009 ~ Nov.14.2009
1. Grasp the actual circumstances IMPLEMENTING
(1) (Hospital organization, personnel affairs, medical record administration, PCM, PARTNER | ST. MARY’S HOSPITAL
equipment/inventory/material control)
2. Grasp the actual circumstances JICA CENTER| JICA Kyushu
(2) (PFFC Concept and its application, financial control, security control,
R ; ‘ . . : COOPERATION
in-hospital infection, clerical work flow, material control in developing countries) 2005~2009
3. Setting goals (community health cooperation, Japanese health and medical PERICD
system and health insurance system, the role of hospitals)
4. Making plans (personnel control, departmental costing, hospital marketing,
budgets and accounts in national hospitals, PCM) For Bosnia and Herzegovina,
REMARKS | Serbia, Macedonia and Montenegro,
* PFFC (Patient and Family Focused Care) there are other regional training
* These contents will be covered by lectures, practical exercises and field trips. courses for Southeast European
countries.
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Women Leaders’ Training on Heaé!th Promotion and Nutrition Improvement GROUP E 0980219
BRERBETIEO-OOXEIERERES
Health—Health System
Target Countries: Africa i0participants .~ English
OBJECTIVE TARGET ORGANIZATION / GROUP

[Objective]
To develop human resources capable of conducting health promotion activities with
the core of food and nutrition improvement in their own communities.

[Output]

To attain the objective, the participants are expected to achieve the followings:

(1) To be able to explain health promotion activities on food and nutrition, and to
be able to discuss relationship between nutrition and the health status of local
residents from broad perspectives,

(2) To be able to analyze food and nutrition problems in communities, and utilize
the know—how to solve them,

(3) To be able to draw up the Action Plan regarding health promotion activities to
improve eating habits and nutritional status in each community.

[Target Organizations)
Central/regional governments engaged in health

administration

[Target Group]

(1) Middle-ranking officers who are engaged in
planning and/or implementing policies
(measures) for community—based nutritional

and health
(2) Individuals

guidance.
with 3 years or more of experience

in the field.
(3) Preferably not pregnant because the duration
is long and icy roads in winter are dangerous.

CONTENTS Pg(E)F%gADM Nov.10.2009 ~ Jan.23.2010

[Preparatory phase]To submit 1) A Job Report with introductions of work, IMPLEMENTING | Obihiro Otani Junior College
problems in the target country, fields of interest and the reasons 2)Questionnaire PARTNER Obihiro Public Health and Welfare
[Program in Japan:]This program consists of the following contents: Center
1) Concept of health promotion and case study, National nutrition survey, JICA JICA CENTER/| JICA Obihiro
Projects in Africa, Theories of food culture and traditional food in Japan,
Reproductive health and women’s empowerment, HIV/AIDS and nutrition COOPERATION 2006~2010

. . L. . e PERIOD
2) Community empowerment and participatory nutrition education, Nutritional
assessment, Nutrition and metabolism, Theories on nutritional guidance,
Nutrient calculation, Public health nutrition, Food preservation and processing
3) Practical development of health promotion activities, Organization and roles of .
health centers and public hygiene service, Health Japan 21 activities (maternal REMARKS [Program in home country]

and child health, adult health, dietary life improvement promoters), Meal
delivery service to patients at hospitals 4) To make a concrete Action Plan which
describes the objectives, outputs, major activities, etc. after returning country.

Submission of the Report on the
Action Plan (draft) after returning
home country within 6 months.

Vaccine Quali;cx Control Technology
DOF o EEERIT

GROUP | 1]

Health— Immunization

7

0980367

4 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

The purpose of this course is for participants to acquire quality control technology of
inspection for their domestically produced or imported vaccines and techniques for preserving,
transporting or using vaccines correctly in their countries, thus vaccines are utilized properly
to be of benefit in the prevention of diseases in respective countries. To achieve this goal, this
course is designed to complete the following outputs;

(1) To understand the tests for filling lots and final products of vaccines stipulated in the WHO
requirements and the Minimum Requirements for Biological Products in Japan

(2) To understand the needs of validation

(3) To understand which test is related to either safety, effectiveness, or the purity of vaccine
(4) To understand the items described in the protocol (record for the production and testing)
for the DPT vaccine

(5) To understand the items described in the specification (package insert) of the DPT vaccine

[ Organization]
(National vaccine testing or quality control
institutes (cf. NCL)

[Target]

*person at a national regulatory authority or
national control laboratory or exceptionally
qualified manufacturers.

+3 years of occupational experience

CONTENTS Pg(E)F%gADM Aug.17.2009 ~ Dec.12.2009
This course consists of common subjects for all participants and group work at IMPLEMENTING | RESEARCH FOUNDATION FOR
laboratories. Common subjects are: PARTNER {\JA{%\I}OBIAL DISEASES, OSAKA
(1) Quality control technology for DPT vaccine. —
(2) The effect of transportation and preservation conditions on the vaccine quality JICA CENTER| JICA Osaka
(3) Good manufacturing practice. COOPERATION
REMARKS
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Clinical Medicine and Research for Tro%cal Doctors

b O EEN D T-8 DERREZE EH

GROUP | V]

Health—Other infectious diseases

7

0980813

5 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[ Objectives]

This course will provide the participants with opportunities to learn a broad range of
skills and knowledge relevant to practicing medicine, formulating disease control
programs and conducting medical research in tropical and developing countries. It
also aims to provide participants with an ability to solve practical problems they are
likely to encounter in the tropics by applying the principles of epidemiology and the
methods of state—of-the—art molecular medicine.

[Outputs]

(1) To acquire essential and advanced knowledge of clinical tropical medicine
(2) To get the idea of method for ensuring program effectiveness by seeing real
cases

in a developing country

(3) To obtain a master’s degree in tropical medicine.

[Target Organizations)
Governmental organization, research institute, or
NGO, which treat with tropical disease control

[Target Group]

1) Current Duties: be a medical doctor with at
least 2 years of clinical experience

2) Educational Background: be a graduate of
university with a degree in medicine (MD, MBBS,
MBChB, or equivalent)

3) Age: be between the ages of twenty—four (24)
and forty (40) years

4) Language: have sufficient command of spoken
and written English

CONTENTS Pg(E)F%gADM Mar.29.2010 ~ Mar.26.2011

(1) Lectures and Practicals (from April to July) IMPLEMENTING . . . .
Lectures and practicals aim to teach essential and advanced knowledge of clinical PARTNER {?sit\l,éurtseit;)f Tropical Medicine, Nagasaki
infectious diseases with reference to microbiology, virology, parasitology and
entomology. It will also build up diagnostic laboratory skills and epidemiological JICA CENTER| JICA Kyushu
skills including study design, data management and medical statistics. The course
will hold a series of case discussions on clinical cases and disease outbreaks with COOPERATION 2008~2010

. R . . PERIOD
particular focus on diagnosis, treatment, prevention and control.
(2) Overseas Training (August)
All participants will travel to Thailand and stay for two weeks where they will visit
local hospitals, other health facilities, internationally recognized research groups, By successfully completing this
and non—governmental organizations. The activities will be hosted and supervised REMARKS | program, participants will be
by a Division in the Ministry of Public Health of Thailand. awarded the degree of Master of
(3) Research Project (from September to March) Tropical Medicine by Nagasaki
All participants will be assigned to conduct a research project under the supervision University.
of professors and will submit a Master thesis.

Hospital Administration and Health Sernges Management
RS ERN AL R T —F 2T RS A

GROUP %] 0980959
Health—Health System
s

15 participants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

[Program Objective]
To gain the necessary knowledge and skills on hospital administration and health
services management, and summarize as a final report including action plan.

[Output]

(1)To understand Japan’s case and experience as a model of global trend of health
systems

(2)To comprehend the measures for total quality management and patient safety
management on health services by solving the presented cases

(3)To gain the necessary knowledge on management issue according to the needs of
each country such as:(Dpersonnel management,@material management,®financial
management, (®marketing.

(4)To summarize their learning and countermeasures as a final report in order to
provide high quality and efficient health services back home.

(1) Individuals currently engaged in hospital
administration at top level management (e.g.
director and/or deputy director of hospital) or
government officers responsible for district health
care or hospital administration

(2) University graduates or equivalent

CONTENTS Pg(E)F%gADM Aug.18.2009 ~ Sep.26.2009
In this program, the following th'ree areas w11.1 be cgvered throggh lectures, group IMPLEMENTING NATIONAL INSTITUTE OF PUBLIC
case studies, workshop, symposium, group discussions, field visits and respective PARTNER HEALTH
country report research:
(1) Global trends in health sector reform, social movements of decentralization and |JICA CENTER | JICA Tokyo
privatization, and health policy issues
(2) Measures for total quality management and patient safety management in health COOPERATION 2005~2009
services PERIOD
(3) Personnel management, material management, financial management, and
marketing

REMARKS
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Dr% Abuse Preventlon Activities
&L ARG L 58

GROUP | Y] 0980965

Health—Health System
Governance—0Other Governance |ssues
gparticipants English

OBJECTIVE

TARGET ORGANIZATION / GROUP

Through developing human resources who take the initiative role as leaders against
global drug abuse, this program contributes to the improvement for the measures of
drug abuse prevention. To reach the objective, participants are expected to achieve
the following results:

(1) To understand various aspects of measures against drug abuse implemented in
Japan.

(2) To learn new skills or methodologies for drug abuse prevention enlightenment
activities, and to develop ideas on how to apply them to their own country.

(3) To deepen knowledge about drug abuse prevention activities in each country
through lectures and discussion among the participants and finally,

(4) To formulate an action plan on the basis of any hints acquired in the above steps
(1) to (3)

(1) Government or NGO staff involved in drug
abuse prevention activities

(2) University graduates or equivalent educational
background,

(3) Individuals with more than three years of
experience in the field of drug abuse prevention
activities,

(4) Age: 30-45 years old

CONTENTS Pg(E)F%gADM Jan.12.2010 ~ Feb.5.2010
* Lecture IMPLEMENTING )
(1) The outline of drug control in Japan (2) The drug abuse situation in Japan PARTNER | DRUG ABUSE PREVENTION CENTER
(3) Drug abuse education (4) Drug abuse prevention enlightenment activity in
communities and schools (5) The concept of enlighten