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AFD

APME (Cameroon)
BDS

C/P

CETIME (Tunisia)
CRT

EKI (Ethiopia)
Glz

GTP2 (Ethiopia)
HRD

ICT

IE

INTI (Argentina)
JIS

JT

JPC

JUSE

KIBT (Kenya)

KIZ (Zambia)
MPC (Malaysia)
MPSHRD (Ethiopia)

NBSSI (Ghana)
NPB (Singapore)
NEPAD

oJT

Qc

Qcc

Qcb

SMED

sQc

SWOT

TICAD

ToT

TPM

TPS

TQC

TaM

TVET

UGPQ

Agence Francaise de Développement

Agence de Promotion des Petites et Moyennes Entreprises
Business Development Service

Counterpart

Centre Technique des Industries Mécaniques et Electriques
Class Room Training

Ethiopia KAIZEN Institute

Deutsche Gesellschaft fur Internationale Zusammenarbeit
Growth and Transformation Plan II

Human Resource Development

In Company Training

Industrial Engineering

Instituto Nacional de Tecnologia Industrial

Japanese Industrial Standards

Just In Time

Japan Productivity Center

Union of Japanese Scientists and Engineers

Kenya Institute of Business Training

KAIZEN Institute of Zambia Limited

Malaysian Productivity Corporation

Ministry of Public Service and Human Resource
Development

National Board for Small Scale Industries

National Productivity Board

New Partnership for Africa's Development

On the Job Training

Quality Control

Quiality Control Circle

Quality/Cost/Delivery

Single Minute Exchange of Die

Statistical Quality Control

Strengths, Weaknesses, Opportunities, and Threats

Tokyo International Conference on African Development
Training of Trainers

Total Productive Maintenance

Toyota Production System

Total Quality Control

Total Quality Management

Technical and Vocational Education and Training

Unité de Gestion du Programme National de Promotion de la

Qualité en Tunisie
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