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« What separates developed from developing countries is not
just a gap in resources, but a gap in knowledge.

« Development entails learning how to learn.

« A critical aspect of “learning” is that it takes place locally
and must adapt to local differences in culture and
economic practice. Thus, “learning” prescriptions that work
in some environments will not work in others.

« The Washington Consensus policies, derived from an
excessive reliance on the neoclassical model, paid no

attention to learning.

o It is important that developing countries have their own
innovation policies and an industrial policy which promotes

indigenous learning.

J. Stiglitz and Bruce Greenwald (2014)
Creating a Learning Society: A New Approach
to Growth, Development and Social Progress
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Other

countr_ies_’ ‘Agents’/ ‘Policy Brokers’ (Bi and Multilateral Aid
models /insight Organizations) (Maegawa 2004, Stone 2001)
Adapted

models

Adaptation/Internal
ization Stage

Learning Stage Scaling-up Stage

* Reception stage (Steiner- e Strategic decision-making: ¢ Extension of policy application
Khamisi 2014) Selection of policies learned inside countries.

e Obtaining and learning many from long-run viewpoints (Ohno * Dissemination of translated
countries’ policies and practices 2014). models to other countries as a
for knowledge co-creation ® Recontextualization, alignment, policy option.

(Ohno 2016, 13). and synthesis: Adjusting

e Leaning both merits and selected policies in accordance
demerits of each options with economic, SOCial, cultural,
(Chakroun 2010). and institutional contexts of

each countries (Stone 2001;

* The “best practices” may be at i >
Steiner-Khamisi 2014).

the “burnout” stage when later

comers adopt them (Steiner- e Improvement and finalization
Khamisi 2006). based on the results of pilot
activities.

* Proactive national and local HUFR : Kikuchi (2013). GRIPS KEpfiE —2i%
governments (Mori 2019). EDFRTEICEDEER,

[To what extent and how did translative adaption happened in each case? ]
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Adaptation/Inte

Learning Stage o Scaling-u .
(Sta i 1) & rnalization Stage (Stga 53) Tentative Themes
& Stage (Stage 2) & &
What Japanese
- model/viewpoint was
Target Fact/Perceptions Stage 1 Stage 2 Stage 3 referred/applied?
Group (Awareness,
framework/ingridient)
Japanese | Approach
expert y What aid approach
easures (normative/hand-on)
and staff was applied and why?
Challenges

Which internal/external
Solutions factors

encourage/discourage

translative adaptation?
(Incentive, Guidance)

Counterp | Approach

art
Measures Complementarity with
other donors’ approach?
Challenges
. Applicability/Relevance
Solutions bp v/

at the era of the Fourth

Industrial Revolution?
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Process 1: Determine industry demands

Process 2: Select training fields

Process 3: Develop curricula

Process 4: Prepare for implementation of

training programs

Process 5: Implement training programs

Process 6: Conduct evaluation of training
programs

Process 7: Draft and implement action
plans

Government Initiatives (National

vs. Local)

Source: JICA (2014), p. 10

——

—_—

Hanoi University of
Industry (HaUl) Project

Industry JMASVTI
University of Project

HCMC (IUH)

Project
Tumba TC

Project
(Rwanda)

AHRD Project (Thailand)
Skills Test Promotion
(Vietnam)

National Skill Standard
Project (Vietnam)

Dong Nai MHRD
Project
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Southeast Asia

Sub-Saharan Africa

Process

Malaysia

Indonesia

Thailand

Determination of Industry
Skills Needs / Employer
Engagement

Vietnam | Cambodia

Laos

Myanmar

Ghana | Uganda | Rwanda

HaUl
Project

Curriculum and Teaching
Method Improvement

Instructors' Capacity
Development

Skills Evaluation

CIAST

Project

IUH Project

Government Initiatives
(National vs Local)

AHRDP

TVET
Project

JMASVTI

Project

Tumba TC
Project

Skills Test

Dong Nai
MHRD
Project

Note

—

: Cases covered by Phase |
: Cases which would be covered by Phase I




RMIEEE TR EEERLF-A

<EEXRRICBITAEEERLFEIOMEDIT>

CERES E LTOEEMER LFE. BADOHA., FRELDEF 24 (BA,
DUAR—I, TFFETEE) (KE)

Q@IFAET7ICE T HMARTAEBRDEERE. N EVBAITEVTHFDOR
FLEERE, T FAE7ORFOXARICHITHAAAE LMD Y—IL (BPR, RUF
I—F%2) EDLEEREEE (Newai Gebre-ab)

<AH5—NT7vTEEHEEDRLE>
@IFAETIZEITANAELEROBRNEZDDT EFICEESEEDORY
&) MOTI7VHADE (Foa=-PF7?) LEDLEE (Fith)

@7 7)) AhEIZHITAIcATOS Y FOXEEERLEEZIHOREDAIRIEDERE,
%%%%ﬁ%ﬂz{ﬂﬂﬁ#ﬁ (Key Performance Indicators : KPIs)\DEADAFTE. FDiEE (GA
®7 7' ATICAENEPADMIL B EIF=-hA BV EREFMEIZOINT, FRILFE -
SLEEED . FEEOREFEIZEZ -ZEDEEE (Faull)

<FEMTTOEEEALEER>

©7 7)) hORFBEGLBO-ODEEEALOER, IVAILA/ A= 3
BWAEM A ) A= 3 VBTN ELDR-TEE GAED)

DT ORIVEE - ADERICAIT-AENERL - ERRIHORRESE : ha4EVIZHEIT
é(%i)i%)ﬂﬂwﬁlﬁ'ﬂ‘i RUOAIZRB SN G OWHRITHHIEADELIZOVTOEE




=
S DHFTOHRR

o PEEMMEVNESNBEE M _EIES - (T FECERZH T,
FRAQZRBEICHITDE A - Et - X (CREI 27 T0—F0iRERZE DT D,
(How)
o DHTRMELVT. LTI REE—DICERZH T,
« BIEREVBEISDER, ZEREREOZHERME : HAR CRENMSESN. KREIE
) | SUHR=IWEIFAET (HANSZES EXE)
o FREKFEODMDOY—)L (1488 ? ) LT : BPR AFY—FIJEL
AT EDEEER
o FEME _LIEE) AT DE N - FFEIL K Z R geL I EA
- FAEOER : J-F-IvT | EhEHRE,. BESIEE) - FroR—-> 0 BRER.
IEE - BRI YL NOBR. EROWE. 12t 547, ESREDT]
RALRE
- BRI ZAINOER : K4 BREEREB I HRBHT7IO0-FOoHD S
e NIZT. TZAILRE. $iEflT F COEE D LG - (T 0EEH
(CDOVWTDHZZEEERMIT D,




R RRRRBRBRBRRRRRRRRRRRRRRA

ISTFaER D&

o NI
o WYIRES ., T - FIXEFE L IRET,
- MMERFER IR ENE (1H4R. ILO. UNIDO. ADB. AfDB. GIZ. KDI.
CIKDRE) &
- BN COTIF— (EEMELE)
- BELEERREEPEDMAES (FEF)
s Fo TIF-HEK
- ERBEREFESRE,
« ERYCORFER L EIRGRIERBNORE
- BEEENLEEL CORRE LLETOTIS—-0-933vT
- IFAEY : EERGRXEE
« NNF LA FEREAZ RS —R—)C— &M _EiRENRE
« A EEAMAZITFT
o ERRERIIHELEEL COR RIS DR E
- {5 TEEZERE DRAFITIE - (BN OES - BEIRLE DL | 1—X
o JICAHFEAKRFE =S
o SNNKFETOER . —EDOEDFEDEZEDTA> 7Y ITTEN,




« 12AE1I-REDT—HURE
s BREIEIEOHR(CS I —(CLZERICEAITHRAZ ANDIEN BT EENMREST
93,
o« ZOMRBEDEE(ICHVWTELZLLEDINT O AZERLICE DB,
o T=ADHT
o« SIA-DRINBSEDTT 3,
« RS - fsds
s BIFEDOBLLLEONT O A% EDRLSICEDHD.,



el
EBEE

FY2019
S 1t A | R 3L

FY2020
BEEHE,

FY2021
EXEENE,

FY2022
EXEEHIR

FY2023
X EEE AR

BIRRRHIE

T—5 IRk
s FVIFITREH
&

o M, T—7
ay JhE 2~
3INAE)

o« Xk, EFL
Ea—8LUDH
« WHEFE., T—42
UREE - i

* Background Paperif,
EiKE (EEBR
F—L)
'g%géﬁﬁiﬂ

tHhR, &
s HEEFEERHN
ES

o fthBAFE 175 D HLES.
BOAFHEZRL
ToOPEHEE =
F—FAfE

cHEESFEEED
e, BR=. B
EEREAR & DR

o HES TR
 HESHRE =
T — DR

s RXEHETNDHE
AL, Rt~ DR
EEEK

s RXEHBHNEDT:
SHDENMIE R E

s RN EFZLTEDH
E 3

e FLERK. ARG
TEBRESE.
EfF#EE DL =
F—0—=5
> aw TR

c ENEHRBAR

FIXEENE

o EXXEFEMR, ik

s IXEZBEFOMHE
B, HhRtE~ DR
EEEM

s RNEHEHMES
FT—ORE (BN
NFE=EHN)

-gi%%%ﬁwﬂ

s IXERZRBAR

MRAREE
o AIXELEER. H

o thDREFH AN - &
BNtE. BASE L
ERfFEEEDNt
Sr—BRMEZEIC
L HMAEMRDE
H



OaiEHDNESCEVELE. CEREBEALW)
=UFY,




