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   In June 29, DPUB2 conduct-
ed a persons with disabilities 
employment seminar for the 
members of the Ulaanbaatar 
Small and Medium Enterprise 
and Service Support Center, 
who are interested in the em-
ployment of persons with disa-
bilities.  

  Mr. Chiba Hisao, Chief Advi-
sor of DPUB2 gave a detailed 
information on the employ-
ment situation of persons with 
disabilities, and employment 
quotas system in Mongolia, 
and a project coordinator Ms. 
Odgerel gave a presentation of 
project activities. Further, a project staff Ms. Munkhtuul provided a lecture on social model 
of disability. 

   The responses from the participants was very positive and they learned a lot from the semi-
nar. In particular, they mentioned that improving the quotas and subsidy system would be a 
great development for Mongolia.  

1. DPUB2 conducted a persons with disabilities employment seminar for the 

Small and Medium Enterprise and Service Support Center in Ulaanbaatar  

2. DPUB2 organized the 3rd Joint Coordination Committee  

   DPUB2 organized the 3rd Joint Coordi-
nation Committee (JCC) on 30th June 
2022. Mr. Yoshimura Tokuji, Senior Rep-
resentative of JICA Mongolia Office, gave 
an opening speech and thanked the Minis-
try of Labor and Social Protection (MLSP) 
for successfully implementing the project.  

   Ms. Narangarav. B, Director, Division for 
Development of Persons with Disabilities, 
MLSP gave the project activity report from 
February to June 2022. She emphasized 
that all planned activities were successfully 
implemented with the support of JICA in 
collaboration with MLSP, and said that our 
partnership is so successful, which is a key 

factor for future sustainability of the project. 
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Mr. Chiba Hisao, Chief Advisor of DPUB2, introducing project outcomes and 

detailed information on the employment situation of persons with disabilities 

and employment quotas system in Mongolia. 

Mr. Yoshimura Tokuji, Senior Representative JICA office in 
Mongolia  
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https://www.jica.go.jp/project/mongolian/mongolia/030/index.html 

3. Good practices of companies supporting employment of persons with
disabilities 

 

 https://www.jica.go.jp/project/english/mongolia/030/index.html 

https://www.facebook.com/jicadpub1and2 

The Ministry of Labor and Social Protection, 4th khoroo, Chingeltei district, United Nation’s street-5, 
Ulaanbaatar 15160, Mongolia 
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   Mr. Chiba Hisao, Chief Advisor of 
DPUB2, presented the action plan from Ju-
ly to December 2022, which include job 
coach introductory seminar, awareness rais-
ing seminar for private companies, and in-
troducing good practices of employment of 
persons with disabilities in Mongolia.  

   Ms. Tungalagtamir. S, Director, Popula-
tion Development Policy Implementation 
Coordination Department, MLSP, gave the 
closing speech. She addressed DPUB2 has 
been implemented remarkably well in col-
laboration with JICA and MLSP. It made 
great achievement in this last 4 months, es-
pecially, an inauguration of the pilot project 
of job coach employment support service is wonderful. 

   DPUB2 will further promote employment of persons with disabilities in Mongolia. 

Participants of the 3rd Joint Coordination Committee 

Below, JICA’s website link and visit for read more. 

https://www.jica.go.jp/project/english/mongolia/030/news/general/220803.html 

 Ikhbayar smiling at the M-mart warehouse 

   DPUB2 is collecting good practices of employing persons with disability in Mongolia and 
put them on IKON and JICA website. Good practices are still limited but there are certain 
number of Mongolian companies employing persons with disabilities. Please look and learn 
from the practices.  

[CASE 1.] Max Food, owner of the M-mart supermarket chain.  

“Matching suitable job to each staff" 

https://www.jica.go.jp/project/english/mongolia/030/news/general/220803.html



