
Women, Peace and Security Specialist

ONSITE SERBIA

GENERAL INFORMATION

Host Entity: UNDP

Country of Assignment: Serbia

Duty station: Belgrade

Volunteer Category: International UN Volunteer Specialist

Number of Assignment(s): 1

Expected Start Date: 01/10/2025

Duration: 18 month(s)

Possibility of Extension: No

Sustainable Development Goal: 5. Gender equality

DoA ID: 1784888021261627

DETAILS

ORGANISATION MISSION AND OBJECTIVES

The United Nations Development Programme (UNDP) is the United Nations

leading agency on international development. UNDP works in 170 countries

and territories to eradicate poverty and reduce inequality. UNDP helps

countries to develop policies, leadership skills, partnering abilities, institutional

capabilities, and to build resilience to achieve the Sustainable Development

Goals. At the heart of UNDP's mission lies a strong commitment to advancing

gender equality and creating a more just and equitable world. UNDP in Serbia

has a proven track record of fostering an environment that champions gender

equality and tackles discrimination effectively. UNDP Serbia is committed to

empowering women and men to benefit equally from emerging technologies,

societal advancement, and overall well-being, through interventions across all

strategic priorities. Within the Country Office a Gender Equality Portfolio

operates with the task of implementing gender-focused projects, as well as to

ensure that gender aspects are integrated across other portfolios. UNDP

Serbia plays a leadership role among country offices in the Western Balkans in

integrating gender perspectives into Small Arms and Light Weapons (SALW)

control policies. Within the framework of the Regional Roadmap for SALW

Control, we actively contribute to regional initiatives and support the

implementation of the Women, Peace, and Security (WPS) agenda. In addition,

through engagement with diverse groups of young people, UNDP aims to

increase youth participation in policy and decision-making processes—

advancing both the Youth, Peace & Security and Women, Peace & Security

agendas, while promoting social cohesion across communities.



ASSIGNMENT CONTEXT

In the aftermath of the violent conflicts in the former Yugoslavia during the

1990s, Serbia has faced significant challenges related to gender-based

violence (GBV), particularly against women and girls

https://www.undp.org/serbia/publications/firearms-misuse-domestic-violence-

and-suicide-brief-overview. The legacy of these conflicts, coupled with the

widespread availability of firearms, has heightened insecurity and violence,

especially in domestic environments

https://www.undp.org/serbia/publications/characteristics-and-prevention-

intimate-partner-femicide-suicide-cases-committed-firearm and

https://www.undp.org/serbia/publications/domestic-violence-and-firearms-

misuse. Since the adoption of Serbia's first National Action Plan for

implementing UN Security Council Resolution 1325 in 2010, efforts have

centered on increasing women's representation in the security sector, their

inclusion in international missions, and bolstering initiatives to prevent

violence against women.

UNDP Serbia is strongly committed to advancing the Women, Peace and

Security (WPS) agenda, to which it is currently contributing through two key

projects: Reduce Risk – Increase Safety and Youth 4 Inclusion, Equality & Trust.

‘Reduce Risk-Increase Safety’ is focused on preventing domestic violence,

suicides, and mass shootings involving firearms, and on integrating gender

perspectives into Small Arms and Light Weapons (SALW) control policies. Our

work prioritizes the meaningful inclusion of women in security forces, supports

the development and implementation of gender-based violence (GBV) policies,

and contributes to restoring safety and trust within communities.

The joint UN initiative ‘Youth 4 Inclusion, Equality & Trust’ (2022-2026) is

empowering young people in Serbia and the region to engage in constructive

narratives, strengthen intercultural dialogue, inclusion, gender equality and

create mutual understanding and trust. The initiative aims at enhancing the

role of youth in promoting increased comprehension and respect for diversity.

Working with diverse young people, the project aims to increase youth

participation in policy and decision-making processes, advancing Youth, Peace

& Security and Women, Peace & Security agendas and promoting social

cohesion. Collaboratively, UNDP, UNFPA, UNESCO, UN Women, relevant local

ministries, municipal and youth councils, youth members of political parties,

media, academic and cultural institutions, and civil society organisations are

working to fulfil these goals.

This United Nations Volunteers (UNV) assignment is part of UNDP Serbia’s

Women, Peace and Security (WPS) programming initiative, currently

implemented through two key projects: Reduce Risk – Increase Safety and

Youth 4 Inclusion, Equality & Trust.

TASK DESCRIPTION

Under the direct supervision of Gender Equality Portfolio Manager, the UN

Volunteer will undertake the following tasks:

Contribute to the development of programmes in the area of Women, Peace

and Security (WPS)

• Assist in the design and implementation of programmes and initiatives

under the Women, Peace and Security (WPS) agenda, with a focus on

preventing the misuse of firearms in cases of domestic violence, violence

against women, harmful masculinities, and suicide, as well as promoting youth



engagement in building a culture of peace. Tasks include providing support in

collecting background information and conducting basic context analysis,

drafting inputs for project documents, helping coordinate events and

workshops with key stakeholders, and contributing to the preparation of

aware-ness-raising materials and campaigns.;

• Assist in identifying key areas for priority support and intervention related to

WPS pro-grammes;

• Assist in identifying opportunities to integrate WPS priorities into

humanitarian, peace-building, and development programming—particularly by

promoting women’s leader-ship in crisis response, addressing gendered

impacts of armed violence, and ensuring gender-sensitive approaches in

conflict prevention and recovery efforts.;

• Provide technical inputs to annual work planning, monitoring, and reporting

for WPS-related projects, including Reduce Risk–Increase Safety and Youth 4

Inclusion, Equality & Trust, ensuring integration of gender-sensitive

approaches.

• Support collaboration with women’s groups in the security sector, civil

society organizations, women’s rights advocates, youth-led initiatives, media,

and national partners to enhance women’s participation and leadership in

peacebuilding and security governance.

Contribute to the implementation and management of WPS Programmes

• In cooperation with the UNDP’s SDG Center on WPS and Humanitarian

action, follow up with key national partners on the implementation of targeted

interventions that sup-port women’s participation in the security sector, such

as through the Network of Women Police Officers in Serbia. The Network was

established to enhance the role and visibility of women police officers within

the Ministry of Interior of Serbia. It aims to empower women in their

professional roles, support their career advancement, and promote women's

safety and the prevention of gender-based violence—aligning with the

Ministry’s principles of equality, non-discrimination, and respect for

diversity.Support the UNDP’s SDG cluster in implementing, monitoring, and

reporting on targeted program activities within projects that advance the

Women, Peace, and Security (WPS) agenda, including “Reduce Risk – Increase

Safety” and “Youth 4 Inclusion, Equality & Trust.”

• Contribute with technical assistance and capacity development to WPS

team’s efforts in managing programme/project partners including with the

Ministry of Interior, the Network of Women Police Officers, women’s and youth

civil society organizations, and the Network of Women Journalists Against

Violence;

• Contribute to the development and implementation of capacity building

initiatives targeting key WPS partners and stakeholders in Serbia including on

high-level advocacy and women’s participation in conflict resolution and local

peacebuilding.

Assist in partnership building and resource mobilization efforts

• Contribute with inputs to WPS resource mobilization efforts; analyze and

maintain in-formation and databases;

• Assist in preparing relevant documentation such as project summaries,

meeting minutes, speeches, and donor profiles;

• Participate in donor meetings and public information events, as delegated;

• Support the expansion of partnership on WPS with governmental, non-

governmental and UN sister agencies in the area of advancing the WPS

agenda.

Provide support to advocacy, knowledge building and communication efforts;

• Support drafting background documents, briefs and presentations related to

WPS;



• Contribute to organizing events on WPS, including the Open Day/high-level

dialogue on WPS;

• Compile information from different sources on contextual developments and

key WPS trends;

• Support as needed the development of publications, advocacy and

communication materials.

Furthermore, UN Volunteers are required to:

• Strengthen their knowledge and understanding of the concept of

volunteerism by reading relevant UNV and external publications and take

active part in UNV activities (for in-stance in events that mark International

Volunteer Day);

• Be acquainted with and build on traditional and/or local forms of

volunteerism in the host country;

• Reflect on the type and quality of voluntary action that they are undertaking,

including participation in ongoing reflection activities;

• Contribute articles/write-ups on field experiences and submit them for UNV

publications/websites, newsletters, press releases, etc.;

• Assist with the UNV Buddy Programme for newly-arrived UN Volunteers;

• Promote or advise local groups in the use of online volunteering, or

encourage relevant local individuals and organizations to use the UNV Online

Volunteering service whenever technically possible.

ELIGIBILITY CRITERIA

Age: 18-80

Nationality: Candidate must be a national of a

country other than the country of

assignment.

Required experience: 3 year(s)

ASSIGNMENT REQUIREMENTS

REQUIRED RELEVANT EXPERIENCE

3 year(s)

SKILLS AND EXPERIENCE

• Minimum two years of experience in development programme/project

implementation, coordination, monitoring and evaluation, donor reporting, and

capacity building.

• Experience in working with women’s rights and/or gender equality and youth

development is required. Experience in managing Programmes/projects is an

asset;

• Experience coordinating and liaising with government agencies, civil society

organizations, the private sector and/or donors is a strong asset.

• Solid overall computer literacy, including proficiency in various Microsoft

Office applications (Excel, Word, among others), email, and internet;

familiarity with database management; and office technology equipment;

Other desired/mandatory technical knowledge:

• Excellent interpersonal skills; culturally and socially sensitive; ability to work

inclusively and collaboratively with a range of partners, including grassroots



community members, religious and youth organizations, and authorities at

different levels; familiarity with tools and approaches of communications for

development;

• Ability to work and adapt professionally and effectively in a challenging

environment;

• Ability to work effectively in a multicultural team of international and

national personnel;

• Self-motivated, ability to work with minimum supervision;

• Ability to work with tight deadlines;

• Sound security awareness;

• Affinity with or interest in UNDP’s work in Serbia and the region,

volunteerism as mechanism for durable development, and the UN system;

• Experience in gender equality, human rights, or conflict prevention, or other

relevant programmes;

• Experience with resource mobilization is an asset, as is experience working

in the UN or other international development organization;

• Affinity with or interest in peacebuilding, youth engagement, and inclusive

governance, volunteerism as a mechanism for durable development, and the

UN system;

• Excellent English oral and written skills; excellent drafting, formulation,

reporting skills;

• Accuracy and professionalism in document production and editing.

REQUIRED EDUCATION LEVEL

Bachelor's degree in International Relations, Political Science, Humanitarian

Studies, Gender Studies or related fields

LANGUAGE

Language Proficiency Required

English Fluent Yes

COMPETENCIES AND VALUES

☒ Accountability

☒ Adaptability and Flexibility

☒ Communication

☒ Creativity

☒ Ethics and Values

☒ Judgement and Decision-making

☒ Planning and Organizing

☒ Professionalism

☒ Respect for Diversity

☒ Self-Management

☒ Working in Teams

OTHER INFORMATION

Volunteerism is understood as a wide range of activities undertaken of free

will, for the general public good, for which monetary reward is not the

principal motivating factor.

LIVING CONDITIONS AND OTHER REMARKS

The UN Volunteer will be based in Belgrade, the capital of the Republic of

Serbia. The urban area of Belgrade has a population of 1.23 million, while



nearly 1.7 million people live within the administrative limits of the City of

Belgrade. Belgrade has an extensive public transport system consisting of

buses, trams, and trolleybuses, which are free of charge and widely used by

residents. The city is well connected with the other parts of the country as well

as with other European cities and capitals by buses, trains and airlines. Thanks

to Belgrade’s central location, most European cities are a couple of hours

away. Belgrade has become a prominent tourist destination in Europe.

Belgrade offers a unique sense of history, a rich vein of culture, and a variety

of entertaining, cultural, sport and outdoor experiences. Social life in Belgrade

is usually a pleasant experience for foreigners and there is a range of

activities available. Belgrade's real estate market is very vibrant, and it is not

difficult to find safe and comfortable accommodation. Services in terms of

banking, transportation, communications, etc. are well-developed and

available. A significant number of people in Belgrade speak English, so

everyday communication will not be a problem. English-speaking media is

available, and restaurants and cafes have menus in English. For more details,

please visit: http://www.serbia.com/ and https://www.beograd.rs/en/living-in-

belgrade/ Belgrade is a family duty station, classified as “A” by ICSC. A to E

duty stations are rated on a scale that assesses the difficulty of working and

living conditions from A to E, with A being the least and E, being the most

difficult. Medical facilities are well-developed and easily accessible. The

educational institutions at all levels as well as international schools are

available. In accordance with the security risk assessment, it is under Security

Level 1 (minimal). No security clearance is required when traveling to SL1

areas. UN Volunteer entitlements and allowances: The purpose of the

allowances and entitlements paid to UN Volunteers is to enable UN Volunteers

to sustain a secure standard of living at the duty stations in line with United

Nations standards without incurring personal costs. The allowances are in no

way to be understood as compensation, reward, or salary in exchange for the

UN Volunteer’s service. Contingent on specific eligibility criteria, location of

the volunteer assignment and contractual type and category, the payment of

allowances will begin from the date of Commencement of Service For more

information on entitlements please read the Condition of Service

(https://explore.unv.org/cos) and use the entitlement calculator

(https://app.unv.org/calculator) for the most up to date information.

https://www.unv.org/

INCLUSIVITY STATEMENT

United Nations Volunteers is an equal opportunity programme that welcomes

applications from qualified professionals. We are committed to achieving

diversity in terms of gender, care protected characteristics. As part of their

adherence to the values of UNV, all UN Volunteers commit themselves to

combat any form of discrimination, and to promoting respect for human rights

and individual dignity, without distinction of a person’s race, sex, gender

identity, religion, nationality, ethnic origin, sexual orientation, disability,

pregnancy, age, language, social origin or other status.

SCAM WARNING

The United Nations does not charge any application, processing, training,

interviewing, testing or other fee in connection with the application or

recruitment process. Should you receive a solicitation for the payment of a

fee, please disregard it. Furthermore, please note that emblems, logos, names

and addresses are easily copied and reproduced. Therefore, you are advised

to apply particular care when submitting personal information on the web.



Interested in this Assignment?

APPLY NOW
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